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INTRODUCTION 

THANK YOU, MR. CHAIRMAN SAMILO BARLONGAY OF THE PHILIPPINE CIVIL  

SERVICE COMMISSION, JUSTICE VASQUEZ, COMMISSIONER ERMITA, CHAIRMAN 

MORATO, THE DISTINGUISHED OFFICIALS THAT ARE HERE THIS MORNING 

INCLUDING THE CHAIRMAN OF THE COMMISSION ON AUDIT, CHAIRMAN 

DOMINGO, CONGRESSMAN PLAZA, MY CO-WORKERS IN THE EXECUTIVE BRANCH, 

THE AWARDEES OF BOTH CATEGORIES INCLUDING THE CIVIL SERVICE AWARDEES 

AND THE COURTESY AWARDEES, MAGANDANG UMAGA SA INYONG LAHAT MGA 

KASAMA AT MGA KABABAYAN. 

YOU KNOW I LIKE THIS LITTLE PROGRAM THAT CHAIRMAN BARLONGAY 

PUT UP.   I DON'T THINK IT REFLECTS HIS SIZE BUT IT DOES EMPHASIZE THE FACT 

THAT HE IS TRYING TO SAVE PAPER IN THE PHILIPPINE CIVIL SERVICE AND ALSO 

LIGHTENS THE ROAD OF THOSE THAT HAVE TO COLLECT GARBAGE. ALTHOUGH IN 

MY CASE I ALWAYS FILE THIS IN THE PROPER FOLDER WITH ALL OF THE OTHER 

PAPERS THAT GO WITH IT. 

SO TODAY WE HONOR THE EXEMPLARS OF THE PHILIPPINE BUREAUCRACY.  

OUR HONOREES SHARE A COMMON BOND: THEIR SATISFACTION  FROM 

QUIETLY DOING THEIR JOBS AND SERVING COUNTRY AND PEOPLE HONESTLY AND 

WELL. SUCH PRIVILEGES AS HIGH SALARIES AND ALLOWANCES OR TRAVELS 
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ABROAD -- THEY DO NOT NORMALLY ENJOY.  

AMONG OUR HONOREES IS AN AUDITOR WHO PURSUED HIS 

INVESTIGATIONS OF FINANCIAL ANOMALIES IN A SOUTHERN PROVINCE. HE 

PURSUED HIS JOB IN THE FACE OF THREATS OF BODILY HARM ALTERNATING 

WITH TEMPTING OFFERS TO PARTAKE OF THE SPOILS. AND IN THE END, HE PAID 

THE HIGHEST PRICE FOR HIS DEDICATION TO HIS OFFICE: HE WAS 

UNFORTUNATELY MURDERED FOR HIS DEDICATION AND INTEGRITY.     BY THE 

WAY, THAT CASE IS NOT YET CLOSE AND I HAVE PROMISED HIS DEAR WIDOW 

THAT THIS CASE WILL   BE PURSUED BY THE PRESIDENTIAL ANTI-CRIME 

COMMISSION. AND I ASKED THAT THE DIRECTOR GENERAL OF THE PHILIPPINE 

NATIONAL  POLICE IMMEDIATELY PICK UP THIS CASE AND SEE TO ITS LOGICAL 

CONCLUSION. 

THERE IS ALSO THIS LADY SOCIAL WORKER FROM CENTRAL LUZON WHO 

FACILITATED THE SAFE EVACUATION OF 15,000 EVACUEES DURING THE 1991 

ERUPTION OF MOUNT PINATUBO -- UNMINDFUL OF THE RISKS INVOLVED, AND 

DESPITE HER BEING FIVE MONTHS ON THE FAMILY WAY. I HOPE THE BABY IS SAFE 

AND THAT SHE IS NOT IN THE SIMILAR CONDITION IN 1991.  

WHO SAID THAT BUREAUCRATS ARE INCAPABLE OF STRONG EMOTION, OR 

EVEN OF HEROISM?  

LESS DRAMATIC PERHAPS BUT NO LESS HEROIC AND SIGNIFICANT ARE THE 

ACHIEVEMENTS OF AN AGRICULTURE DEPARTMENT RURAL BROADCASTER WHO 

PENETRATED DEEP INTO THE REBEL-INFESTED AREAS OF BOHOL TO GATHER FIRST 

HAND INFORMATION NEEDED TO MAKE HIS "SCHOOL ON THE AIR PROGRAM FOR 

FARMERS" RELEVANT AND EFFECTIVE. THOUSANDS OF RURAL FAMILIES HAVE 

BENEFITED FROM THIS PROGRAM.  
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OUR HONOREES TODAY ARE NOT JUST EXEMPLARS AND ROLE MODELS FOR 

THE 1.5 MILLION STRONG BUREAUCRACY.  

OUR HONOREES TODAY ALSO EMBODY HOPE FOR THE CIVIL SERVICE AND 

FOR THE NATION AS A WHOLE THAT WE CAN DO THINGS BETTER.  

OUR HONOREES PERSONIFY WHAT WE ARE CAPABLE OF AS PUBLIC 

SERVANTS AND AS A PEOPLE, AND WHAT WE CAN BECOME AS A NATION.  

TODAY, THERE IS SO MUCH DISSATISFACTION AND DISAFFECTION OVER 

THE PHILIPPINE CIVIL SERVICE. 

THERE IS WIDESPREAD AGREEMENT THAT THERE ARE SIMPLY TOO MANY 

OF US.  

AND WE ARE ALL UNIFORMLY SEEN AS EITHER INCOMPETENT, LAZY OR 

CORRUPT -- OR OF VARIOUS COMBINATIONS  THEREOF. 

CERTAINLY, SOME PUBLIC OFFICIALS ARE OVERPAID; WHILE SOME OTHERS 

HAVE THE ITCH TO SEE FOREIGN LANDS AT THE PEOPLES EXPENSE.    BUT SUCH 

ABUSES IN MY MIND ARE ONLY CONFINED TO A VERY SMALL MINORITY WHO 

REALLY SHOULD KNOW BETTER. WE WILL TAKE CARE OF THEM. THE GREATER 

MASS OF THE PHILIPPINE BUREAUCRACY CAN ACTUALLY BE LIKE THE EXEMPLARS 

THAT WE HONOR TODAY-- GIVEN THE PROPER LEADERSHIP AND MOTIVATION.  

AND RECENTLY, I CAME OUT WITH A POLICY DIRECTIVE TO PUT AN END TO ALL 

OF ITS INADEQUACIES.  

I WANT TO TAKE THIS CHANCE TO CLEAR UP ONE POINT. WE SHALL 

DEFINITELY CARRY OUT THE STREAMLINING OF THE GOVERNMENT STRUCTURE.   

WE WILL AMONG OTHER THINGS PARE DOWN THE LAYERS OF BUREAUCRATIC 
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FAT WHICH CLOG THE ARTERIES OF THE CIVIL SERVICE.  IMPEDING DECISION-

MAKING AND THE DELIVERY OF GOVERNMENT SERVICES.  

APART FROM DEVOLVING CENTRAL GOVERNMENT AUTHORITY AND 

RESOURCES, WE WILL SIMPLIFY THE ORGANIZATIONAL SET-UP AND THE 

COMPLEX REPORTING SYSTEMS THAT CHARACTERIZE MANY GOVERNMENT 

OFFICES. TO ME, GOVERNMENT'S ORGANIZATION MUST BE ACTION AND RESULTS 

ORIENTED.  WHAT CANNOT MEASURE UP TO THIS STANDARD MUST BE 

ADJUSTED OR DISCARDED.     

WE WILL ALSO PUT SOME SENSE AND REASON INTO THE CONVOLUTED 

PROCESSES AND PROCEDURES THE ORDINARY CITIZEN HAS TO PUT  UP WITH 

WHENEVER HE HAS TO DEAL WITH GOVERNMENT. 

WHAT WE SHALL NOT DO IS TO INDISCRIMINATELY FIRE GOVERNMENT 

EMPLOYEES -- PARTICULARLY THOSE FROM THE LOWER RANKS, WHO ARE THE 

USUAL SACRIFICIAL OFFERINGS WHENEVER GOVERNMENT IS MOVED INTO THIS 

KIND OF PERIODIC HOUSE-CLEANING. 

WHAT WE SHALL DO RATHER IS TO DEVELOP THE FULL POTENTIAL OF EACH 

AND EVERY GOVERNMENT EMPLOYEE IN THE MOLD OF OUR HONOREES TODAY.  

I UNDERSTAND THE CIVIL SERVICE COMMISSION IS ACCELERATING ITS 

HUMAN RESOURCE DEVELOPMENT EFFORTS AT ALL LEVELS OF THE 

BUREAUCRACY. THIS PROGRAM DESERVES  THE HIGHEST PRIORITY AND 

SUPPORT.  AND I HEREBY DIRECT THE DEPARTMENT OF BUDGET AND  

MANAGEMENT TO WORK CLOSELY WITH THE CSC IN THIS UNDERTAKING -- 

PARTICULARLY IN GIVING THIS EFFORT THE BUDGETARY SUPPORT THAT IT NEEDS. 

BUT AN ORGANIZATION CAN ONLY BE AS GOOD AS THE PEOPLE IN IT, 
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SPECIFICALLY THEIR SKILLS AND THEIR ATTITUDES.  WE HAVE TO DEVELOP AND 

NURTURE OUR MOST PRECIOUS HUMAN RESOURCE WHICH IS THE SKILLED AND 

DEDICATED PUBLIC  SERVANT.  IT IS HIGH  TIME WE ACT PURPOSIVELY   ON THE 

SHORTCOMINGS OF GOVERNMENT AND THE PEOPLE IN IT. TO ME, THERE IS 

HOPE IN THE PHILIPPINE BUREAUCRACY. AS OUR HONOREES TODAY HAVE 

DEMONSTRATED, THE GOVERNMENT EMPLOYEES CAN RISE ABOVE THE 

STEREOTYPE OF MEDIOCRITY AND EXCEL AND FIND SATISFACTION IN THE 

SERVICE OF OUR COUNTRY AND PEOPLE. 

ONE LAST POINT; I FEEL THE DISPARITY BETWEEN THE "DANGAL NG 

BAYAN" AWARDS FOR ETHICAL BEHAVIOR AND THE "LINGKOD BAYAN" AWARDS 

FOR JOB PERFORMANCE SHOULD NOW BE REMOVED. I UNDERSTAND THAT, AT 

PRESENT, AWARDEES FOR ETHICAL BEHAVIOR ARE ENTITLED TO A SET OF 

GENEROUS BENEFITS.  WHILE AWARDEES FOR OUTSTANDING JOB PERFORMANCE 

ARE ENTITLED ONLY TO CASH AWARDS IN ADDITION TO THE USUAL PLAQUES 

AND MEDALS. 

THIS HAS TO BE CORRECTED.   IT DOES NOT SEEM PROPER TO ME THAT 

LESS PREMIUM IS GIVEN TO DOING ONE'S JOB WELL.  AND I THEREFORE ORDER 

STARTING WITH THIS YEAR'S BATCH, IYONG BATCH NINYO, THE AWARDEES FOR 

OUTSTANDING JOB PERFORMANCE BE ENTITLED TO ANY OF THE FOLLOWING 

JUST LIKE THOSE IN THE ETHICAL BEHAVIOR CATEGORY: 

BONUSES, MAYROON NA KAYO. 

CITATIONS, MAYROON NA RIN. 

DIRECTORSHIP IN GOCCS, KUNG MAY VACANCY. 

LOCAL AND FOREIGN SCHOLARSHIP GRANTS; AND 
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PAID VACATION BUT NOT ABROAD. 

LAST BUT NOT LEAST, OUTSTANDING JOB PERFORMERS SHOULD ALSO 

ENJOY AUTOMATIC PROMOTION TO THE NEXT HIGHER POSITION SUITABLE TO 

THEIR QUALIFICATIONS AND SUBJECT TO CERTAIN CONDITIONS -- A PRIVILEGE 

ALREADY ENJOYED BY "DANGAL NG BAYAN" AWARDEES FOR ETHICAL BEHAVIOR. 

ON THE OTHER HAND, SIGURO DAPAT IYONG MGA "DANGAL NG BAYAN" 

AWARDEES AY BIGYAN DIN NG  MAGANDANG MEDALYA. AT KUNG MAAARI SANA 

PARA SA LAHAT AY BAWASAN NA NATIN IYONG PAGGAMIT NG HARD WOOD, 

KAHOY, SA MGA PLAQUES AT SAKA SA MGA TROPHIES NA IBINIBIGAY NATIN. ETO 

AY INIUTOS KO NA NOONG ARAW NGUNIT SIGURO HINDI PA KAYO NAKAKAPAG-

REACT, ANO. SAAN NANGGAGALING IYAN? EH DOON SA GUBAT.PAPANO, EH 

SIGURO ILLEGAL LOGGING.  KAYA UMPISAHAN NA NATIN IYONG SINABI  KO 

NOONG ISANG LINGGO NA MAGBIGAYAN KAYO NG TREE SEEDLINGS, HINDI 

LAMANG ISA,KUNG KAYA NINYO ANG DALAWA DI DALAWA. AT IYAN AY 

MAAARING MAS MATATAG AT MAS MAHABA ANG REMEMBRANCE NG KAHOY 

NA IYAN, KUNG NAKALIPAS NA ANG TATLUMPONG TAON  MAKIKITA PA NINYO 

KUNG ANO IYAN.  PERO  IYONG PLAQUES NA IYAN MAWAWALA RIN IYAN, 

MANIWALA KAYO. AKO'Y NAGDADAGDAG NA NG KUWARTO SA BAHAY SA DAMI 

NG PLAQUE AND TROPHY.  PERO HINDI KO NAMAN NAKIKITA IYONG MGA IYON.  

WHAT IS REALLY ENDURING WITH ME WHAT OTHERS BEYOND OUR GENERATION 

WILL ALSO ENJOY, SOPHISTIC NOTE, PERO SIYEMPRE SASAMAHAN NINYO NG 

MALIIT NA DOKUMENTO. 

MGA KASAMA, UNDER MY ADMINISTRATION, JOB PERFORMANCE AND 

ETHICAL BEHAVIOR ARE QUALITIES THAT ARE TO BE GIVEN EQUAL IMPORTANCE 

AND RECOGNITION.  THE BOTTOMLINE AFTERALL IS EFFICIENT, EFFECTIVE AND 
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DEDICATED PUBLIC SERVICE. 

AND SO TO THE ENTIRE CIVIL SERVICE, LET US CONTINUALLY IMPROVE AND 

GROW IN QUALITY EVEN IF NOT IN NUMBERS.   AND TO THE HONOREES, AGAIN, 

MY VERY  WARM CONGRATULATIONS. 

MARAMING SALAMAT PO.               
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