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  MNU-CA-PAMD/2023/140 ނަންބަރު:        

 

 ހުށަހެޅުމުގެ ދަޢުވަތު ބީލނަް  

 

  ސަބްޖެކޓްް   ކޯހުގެ  ޕެރެމޑެސިނިްގ  އޮފް   ބެޗެލަރފް ހލެްތު ސައެންސަސްގެ  ފެކލަްޓީ އޮ  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ .1

ޤުވެރިވާ ހުރިހާ ފަރާތތްަކަށް  މަށް ބޭނުންވެއެވެ. ވިމާ، މިމަސައްކަތް ކށޮްދނިުމަށް ޝައުހޯދު  ފަރާތެއް   ލިޔދެޭނެ  އައޓުްލައނިްތައް

 ޅުވލާަމެވެ. ފުރުޞތަު ހު

ބީލަމާއި ގުޅޭ މަޢލުޫމާތު ޝީޓް މި އޢިުލާނާއި އޓެޭޗް ކުރެވިފައި ވނާެއެވެ. އަދި ހށުަހަޅނަްޖެހޭ ފޯމްތައް އިއލުާނާ އޓެޭޗް  މި   .2

 ކުރެވިފައިވާ ވާނެއެވެ.

ގައި ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސޓިީގެ    00:10ވަނަ ދުވަހގުެ    2023  އޮކޓްޯބަރ   10ޅުން އޮނންާނީ  ހެ ބލީަން ހުށަ .3

ގައެވެ. ބީލނަްތައް ހނުްނނަްވާނީ ސޓިީއުރައެއްގާ ބނަްދުކުރެވފިައެވެ. ސިޓީއުރައިގެ    އިދާރީ މަރުކަޒު )ރށަްދެބައހިިނގުން، މލާެ( 

   ފައި އނޮްނނަްވާނެއެވެ.ބޭރުގައި ބލީަމަށް ދެވިފައިވާ ނަން، އިއލުާނު ނަންބަރު އަދި ބީލަން ހށުަހަޅާ ފަރާތުގެ ނަން ލިޔެ

ފުރުޞަތު ނުދެވނޭެވާހަކަ   .4 ހުށަހެޅުމުގެ  ބީލަން  ފަރާތތްަކަށް  ހާޒިރުނުވާ  ހށުަހެޅުމަށް  ބީލަން  ގަޑިއަށް  އިސްވެދނެްނެވިފައިވާ 

 އޓެޭޗް މާ ގުޅޭ އެންމެހައި ކަންކަމުގައި ޢަމަލުކުރެވޭނެ އުޞޫލު މި އިއލުާނާ އޓެޭޗް ކުރެވފިައިވނާެއެވެ. އަދިބީލަ  ދަނންަވަމެވެ.

 ކުރެވިފައިވާ ލިޔނުްތައް ފުރުމށަްފަހު ބީލަމާ އެކު ހށުަހަޅަންޖެހޭ އެންމެހައި ލިޔނުްތައް ހށުަހަޅނަްޖެހޭނެއެވެ. 

އީ .5 ތިރީގައިވާ  ސވުާލެއްވނާަމަ،  އެއްވެސް  ގުޅޭގތޮުން  އީ-ބީލަމާ  އެޑްރހެަށް  ނުވަތަ -މެއިލް  އދެެމެވެ.  ކުރެއވްުން  މެއިލް 

 ބަރަށް ގުޅުއްވުން އެދެމެވެ.  ބަޔާންކށޮްފައިވާ ފނޯް ނަން

 ؛ނަމަ  އިދާރީ މައލުޫމާތެއް   ގުޅޭ   ބީލަމާ  ގުޅޭ މައލުޫމާތެއްނމަަ:   މަސައްކަތާ 

 ފެކލަްޓީ އޮފް ހލެްތު ސައެންސަސް

 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސޓިީ

 ރށަްދެބައހިިނގުން، މާލެ، ދިވެހިރާއްޖެ

 3346500ފނޯް: 

 fhs@mnu.edu.mvމެއލިް:-އީ

 ޑިޕާރޓމްަނޓްް  މނެޭޖމްަނޓްް އެސޓެް އެންޑް ޕްރޮކިޔމުަނޓްް

 ޔުނިވަރސޓިީ ޤައުމީ ދިވެހިރާއްޖޭގެ

 ދިވެހިރާއްޖެ މާލެ، ރށަްދެބައހިިނގުން،

   3345111 ،33451483345110 ,3345109 ,: ފޯން

 procurement@mnu.edu.mv: މެއިލް-އީ

 

   2023 ސެޕޓްެމްބަރ 25

 

 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވާރސިޓީ  

 އިދާރީ މަރުކަޒު  

ދބެައި ހިނގުން، މއަްޗަންގޅޮި އްރަ  

(، ދވިެހިރއާޖްެ 20371މާލެ )  

( 960)  3345101ފޯނު:  

admin@mnu.edu.mv 
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 ކަރދުާސްމައުލމޫާތު  

 : ބީލަމާގުޅޭ އާންމު ބައިތައ1ް-ސެކްޝަން

 

ދޭނެ ފަރާތެއް ކޓްް އައޓުްލައނިްތައް ލިޔެޗެލަރ އޮފް ޕެރެމެޑިސނިްގ ކހޯުގެ ސަބްޖެބެ ބލީަމުގެ ނނަް: 

 ހދޯުން 

   2023 ސެޕްޓމެްބަރ 25  ތާރީޚް: MNU-CA-PAMD/2023/140 ބީލަމުގެ ނަންބަރު: 

 މއުްދަތު ކޓޯޭޝނަގްައި ބަޔނާކްރުނުް  މަސައްކަތުގެ މުއްދތަު:

 މސަައކްަތެއް އެއކްޮށް އައޓުލްައނިތްކަެއް ލިޔުމގުެ ހރުިހާ  ބލީަން އެވޯޑްކުރާގތޮް: 

ބލީަމަށް ކުރިމތަިލެވޭ  

 ފަރާތތްައް: 

  ޤނާނޫު ސސޮައޓިގީެ ކޕޯރަޓޭވިް ،ޤނާނޫު ޕޓާންރަޝޕިް ،ޤނާނޫު ކނުފްނުޏްާބެހޭ  ދވިހެރިއާްޖގޭެ ☐

 އް ވިޔފަރާިތަ ކރުވެިފއަވިާ ރަޖސިޓްރްީ ދަށނުް ޤނާނޫގުެ  ވިޔފަރާގީެ ފރަުދނުގްެ  އމަިއލްަ އަދި

 ެފރަތާްތކަށަް  ރަޖސިޓްރްކީޮށްފައވިާ ގތޮގުައި ވިޔފަރާއިެއގްެ މެދފުނަތްގީެ އަދި  ކުދި ،ކުދި އނެްމ  

 ނި އކެައދަި އމަިއލްަ ފރަުދނުް 

/  ބައްދަލވުުން ޕްރީބިޑް

 :ވިޒޓިް ސައޓިް

 - ތރާޚީް:  

 - ތނަް:  

 -  ގަޑި:

 -  ތރާީޚް: ކްލެރިފިކޭޝަންގެ ސނުްގަޑި:

 -  ގަޑި: 

    2023  އކޮޓްޯބރަ   10ތރާޚީް:  ބލީަން ހުށަހެޅނުް: 

 މލާެ   ، ރށަްދބެައިހނިގނުް   ، މރަކުަޒު   އިދރާީ   ޔނުވިރަސޓިގީެ   ގއަުމީ   ދވިެހރިއާްޖގޭެ ތނަް:  

 10:00ގަޑި: 

 - ޕާފމޯަންސް ގެރެނޓްީގެ ޢަދދަު:  ބިޑް ސެކިއުރޓިީގެ ޢަދދަު:

ޓެކްނިކަލް ސްޕެސިފިކޭޝަނާ  

ގުޅޭގތޮުން މައލުޫމާތު 

 ސާފުކުރުމށަް:

 ފެކަލޓްީ އޮފް ހެލތްު ސއަެނސްސަް 

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނވިަރސިޓީ 

 ރަށްދެބއަިހނިގުން، މލާެ، ދވިެހިރއާޖްެ

 3346500ފޯން: 

  fhs@mnu.edu.mvމއެިލް:-އީ

ތު ބީލަމާ ގުޅޭ އިދާރީ މައުލޫމާ

 ސާފުކުރުމށަް:

 ޑިޕާރޓމްަނޓްް  މެނޖޭމްަންޓް އސެެޓް އެންޑް  ޕްރޮކިޔމުަންޓް

 ޔނުިވރަސިޓީ  އމުީ ަދިވހެިރއާޖްޭގެ

 ދވިެހިރއާޖްެ މލާެ،  ރަށްދެބއަިހނިގުން، 

  3345111 ،3345109:  ފޯން

 procurement@mnu.edu.mv: މއެިލް-އީ
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 ބީލަން ހުށަހަޅާ ފަރާތްތަކަށް ދެވޭ އިރުޝާދު: 2-ސެކްޝަން

 

ބަޔާންކޮށފްއަިވާ    މއިީ  1 ތަޢާރަފް  ފަރާތްތކަށަް  މަތީގއަި  ހުށހަަޅާ  ބީލނަް  ގޅުޭގތޮުން  ބލީމަާ 

ޝީޓކެވެެ.   މއަުލޫމާތު  އާނމްުކރުެވޭ  ދިނމުަށް  ޝޓީއާި  މއަުލޫމާތު  މއަުލމޫތާު  މި 

 މއިއާެކުގއަި އެޓޭޗްކށޮްފއަިވާ އެނމްެހއަި ޖަދުވލަުތަކކަީ މގީެ ބއަެކވެެ.  

ކރުމިަތިލވެޭނެ  ބީލަމަށް 

 ފަރާތްތއަް 

ކރުމިަތިލެވނޭީ ދިވެހރިއާޖްޭގެ ކުންފނުްޏާބހެޭ ޤާނނޫު،   ނތްަކަށް ބީލަޔުނިވަރސޓިީގެ   )ހ(  2

ފަރދުުނގްެ   އމައިްލަ  އަދި  ޕާޓްނަރޝިޕް ޤާނޫނު، ކޯޕަރޓޭިވް ސސޮއަިޓީގެ ޤާނޫނު 

 ވިޔަފރާީގެ ޤާނޫނގުެ ދަށނުް ރޖަސިޓްްރީ ކުރވެިފއަިވާ ވިޔފަާރތިަކަށވެެ.  

އެކަނި   )ށ(  3  ވިޔފަާރިތކަށަް  މދެުފަންތގީެ  އދަި  ކދުި  ކުދި،  އެނމްެ  އިތުރުން  މީގެ 

އއިުލާނުގަ ޚއާްޞކަޮށްފއަި،  ކަރދުާހގުެ  ބއަިވެރިވވެޭގޮތަށް  މއަުލމޫާތު  މި  އދަި  އި 

ބަޔނާްކޮށފްއަިވނާމަަ އެ އއިުލާނަކާ ގޅުގިެން ބލީަން ހުށަހޅެޭނީ    ގއަި  1-ސެކްޝަން 

މިނސިްޓްރީ އޮފް އކިޮނމޮިކް ޑވިލެޮޕމްަންޓްގއަި އެނމްެ ކުދި، ކުދި އަދި މެދުފަންތގީެ  

 ވިޔަފރާއިއެްގެ ގޮތގުައި ރޖަސިްޓްރކީށޮްފއަިވާ ފަރާތތްަކށަް އެކަނޏްެވެ.  

/    ތަކތެި ގަންނަންބޭނނުްވާ 

  މސައަްކަތގުެ ބނޭުންވާ  ކުރަން

 މަޢުލމޫާތު  އސަސާީ

  . ކރުެވފިއަިވާނއެެވެ  އެޓޭޗް   ޝޓީާ   މއަުލމޫާތު  މި  ތަފސްލީް  މސައަްކަތގުެ   ކުރަނޖްެހޭ   4

 (  8-)ޖަދވުަލު 

  ހުށަހޅަަނޖްެހޭ   އެކު ބީލމައާެކު

 ލިޔުންތއަް 

  ޗެކްލސިޓްް   އެޓޗޭްކޮށފްއަިވާ   ޝޓީާ  މއަުލމޫާތު  މި  ލިޔނުްތއަް  ހށުަހޅަަނޖްެހޭ   ބީލމައާެކު  5

  ބީލމައާެކު   ، ފުރިހމަކަޮށް  ޗެކްލސިްޓް  މި.  ވާނއެެވެ  ގއަި(  1-ޖަދވުަލު )

  ބަޔނާްކޮށްފއަވިާ   ޗެކލްސިްޓގްއަި  އެ  އިތރުުން  މީގެ.  ހުށަހޅަަނޖްެހޭނއެވެެ

 . ހުށަހޅަަނވްާނއެެވެ ބީލމައާެކު  ލިޔުންތއަވްސެް

 ގއަި ބަޔާނކްޮށފްއަިވާނއެވެެ.    1- ސެކޝްަން މއުްދތަު މސައަްކަތުގެ މި  6 މއުްދތަު  މސައަްކަތުގެ މި

(  ފސަްދޅޮސަް)  60  މދަުވގެެން   ބީލމައެްގއަި  ހރުހިާ  ހށުަހޅަާ  ގޅުިގނެް  އިޢުލާނާ  މި  7 ބީލމަުގެ ވެލިޑޓިީ 

 . އޮންނނަްވާނއެެވެ މއުދްަތއެް ވލެިޑިޓީ ދުވހަުގެ 

  އަންދާސީހސިާބު މި

 އެވޯޑްކުރނާެގތޮް 

ސެކޝްަން   8 އެވޯޑކްުރާނގެޮތް  މއަުލޫމާތު   1-ބީލަން  ބަޔާންކށޮްފއަިވނާއެެވެ.  ގއަި 

ބީލަނތްަކގުއަނިމަަ،   އެވޯޑކްުރާ  އއެްކޮށް  މސައަްކަތއެް  ހުރިހާ    އަގު ޝީޓްގއަވިާ 

ވަކިން  .  އަގެވެ  ނިނމްޭނެ  ކށޮް  މސައަްކަތއެް  ހުރހިާ  ހުށަހޅަާނީ ގރުޫޕްތއަް  އަދި 

އަގު ހުށަހަޅާ ގރުޫޕއެްގއަިވާ ހުރހިާ މސައަްކަތަކަށް    އެވޯޑްކުރާ ބލީަންތކަުގއަިނމަަ

  ހށުަހަޅާފއަިވާ   ހމަޖަެހިފއަިވނަީ  ހަވާލކުުރމުަށް  މސައަްކަތް އަގު ހުށަހޅަަނވްާނއެވެެ.  

  ފަރާތްތކަގުެ   ކޮލިފއަވިާ  އޭގެތރެއެިން  ހދެމުަށްފަހު   އވިެލއުޭޝނައެް  ހުށަހެޅުންތކަަށް

 . ފަރާތކަަށވެެ ލބިޭ ޕއޮިންޓް  މަތިން އެނމްެ ތެރއެިން

  ކަރދުާހގުެ   މއަުލމޫާތު   މި  ބލަާނީ   ހދެމުުގއަި  އިވެލއުޭޝނަް  ޓކެްނކިަލް   ބީލމަުގެ   މި  9 އިވެލއުޭޝނަް  ޓެކްނކިަލް 

  ކޓޯޭޝަނގްއަި  ސްޕެސިފިކޭޝަން  މިނމިމަް  ބަޔާނކްޮށްފއަވިާ   ގއަި  4- ޖަދުވލަު

 އއެް   އއެާ  ނުވތަަ  ދމިާނވުާނމަަ  ސްޕެސިފިކޝޭނަާ.  ފުރިހމަަވތޭއޯެވެ

  ބާޠިލުކރުމުގުެ   ބީލމައެް  އެ  ދމިާނުވނާމަަ  ސްޕެސިފިކޭޝނަާ  މިނގްަނޑގުެ/ކޮލޓިީ

ameen.mohamed
Rectangle
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 ޗެކލްސިްޓގްއަި   އިތރުުން   މގީެ.  ލިބގިެނވްއެެވެ  ޔނުިވރަސިޓއީަށް   އިޚްތިޔާރު

 . ބާޠލިުކުރވެޭނއެވެެ ބީލަން  ހުށަނޅާނާމަަވސެް  ލިޔުންތއަް  ބަޔާންކޮށފްއަިވާ

 ގއަި ބޔަާންކށޮްފއަވިާނއެެވެ.  3- ބީލަން ވަޒަންކރުާ މިނގްަނޑު ސެކޝްަން  10 މިނގްަނޑު ބީލަން ވަޒަންކރުާ 

  ކުރމުަށްފހަު   އވިެލއުޭޓް  އަންދާސީހސިާބު  ހުށަހަޅާފއަިވާ  ކުރމުަށް  މސައަްކަތް  މި )ހ(  11 ވަޒަންކރުުންތކަުގެ ތަފޞްީލް 

  ، ދީ   ޕއޮިންޓް  ގތޮަށް  ބަޔާނކްޮށްފއަވިާ  ތރިީގއަި  ހސިާބުތަށް  އަންދސާީ  ކޮލިފއަވިާ

 . ހުށަހޅެޭނއެެވެ ކމޮިޓއީަށް   ޕްރޮކިޔމުަންޓް

  ގޮތަށް   ލބިޭ  މާކސްް  ފލުް  އަގަށް   ކުޑަ  އެނމްެ  ހުށަހޅަފާއަިވާ  ދޭނީ   މާކސްް  އަގަށް )ށ(   

 . އުޞޫލުނންެވެ ރާޓާ -ޕްރޯ

  ހށުަހެޅިފއަިވާ   ދނޭީ  މާރކސްް   މއުްދތަަށް   ބލީަންތކަގުއަި  ދޭ   މރާކސްް   މއުްދަތަށް )ނ(   

 . އުޞޫލުނންެވެ ރާޓާ -ޕްރޯ  ލިބޭގތޮަށް މާރކސްް ފުލް  މއުްދތަަށް ކުރު އެނމްެ

 ކމައާި  ކށޮްފއަވިާ  ތެރގޭއަި  ދވުަހގުެ  އަހަރު   10  ވޭތވުދެިޔަ  ވަޒަނކްުރާނީ:  ތޖަުރިބާ )ރ(  

  10  ވެގނެް  ގނިަ  ދވެޭނީ   ޕއޮިންޓް  މިގތޮުން .  ބިނކާޮށވެެ  އަދދަަށް   މސައަްކތަުގެ   ގޅުޭ

  ޕއޮިންޓް    އަދި.  އަށވެެ  ޕއޮިންޓް   2  މސައަްކތަަކށަް  ކޮނމްެ  ، މސައަްކަތަށް

  ކޮށފްއަިވާ   މތަިން   ފެށގިެން  އިން%  20  އަގުގެ   ބލީމަުގެ   ހުށހަޅަާ  ބެލޭނީ   ދިނމުުގއަި 

 . ލިޔުންތކަަށވެެ  މސައަްކަތުގެ

 ކނަޑއަޅަާނީ   މސައަްކަތއެްކަން   ބޭނުންވާ   ހުނރައެް  ޚއާސްަ  :ހުނަރު )ބ(   

  ބޭނުނވްާ   ހުނަރު   ހއާސްަ   ވަކި  ވަކި  ދޭނީ  ޕއޮިންޓް  މިބަޔަށް .  ޔުނިވަރސޓިއީިންނވެެ

  އެތަނއެްގއަި   ކރުާނމަަ  ހަޔަރ  ފާރމއްއެް  ލޯ  މސިާލކަަށް.  އކެަންޏވެެ  މސައަްކަތްތަކަށް

  ތިބުން   ވަކލީނުް  އޮތް  ހއުދްަ  ކުރމުގުެ  ލާތު ވކަާ  ކޓޯުތކަުގއަި  ގިންތއިއެްގެ   ހުރިހާ

  ސެޓިފއަިޑް   އެތަނއެގްއަި  ކރުަހާނމަަ  އިމާރާތއެް  އދަި.  އެވެ  ލާޒމިުކުރވެިދނާެ

  ހުނަރއެް   އެބޭނުނވްާ   ނވުަތަ.    ލާޒމިކުުރވެދިާނއެެވެ  ތިބނުް  އާކިޓެކއްޓުން

  ލާޒމިު   ހުށހަޅަަން   ލިޔުންތއަް   ފރޯުކށޮްދވެޭނެކމަގުެ  ފަރާތުން   ބިޑުހުށަހޅަާ

  ބޑިް   ފަރތާަކުން  ސެޓިފއަިޑް  ހނުަރުހުރި   ބޭނނުްވާ  ރޭގއަިމީގެތެ .  ކުރވެިދާނއެވެެ

  ލިޔުން   ކމަުގެ  ދީފއަިވާ   ޔގަީނކްަން  ކމަުގެ  ފޯރކުޮށދްޭނެ   ހިދމުަތް  ފރަާތަށް  ހުށަހޅަާ

 . ހމިެނޭނއެެވެ

  ދިނމުުގއަި   ޕއޮިންޓް  ހުނރަަށް   ބނޭުންވާ   މސައަްކަތަށް  ހުށހަަޅާފއަިވާ   ހސިާބު   އަންދސާީ

  އެއްފަދަ   މސައަްކަތކަާ  ހުށަހޅަފާއަިވާ  ހށުަހޅަފާަރާތުން  ހސިާބު  އަންދސާީ   ބަލާނީ

  ފަރާތްތކަގުެ   ކުރާ  މސައަްކަތް  ނުވތަަ  ލިޔެކޔިނުްތއަް  މސައަްކަތްކޮށފްއަިވކާމަުގެ

  ލިޔުންތކަށަް   ތޖަުރިބގާެ  މސައަްކަތުގެ   ލޔިމުއާި  ތުކޮށދްޭ ސާބި   ހުރކިަން  ހުނަރު

- އީ  ނަނބްަރއެް،   ފނޯު  ގޅުޭނެ  ނވުަތަ  ނުހުންނަ  ލޓެަރހެޑއެގްއަި  ވކަި  . ބިނާކޮށވެެ

  ލިޔނުް   މއުްދތަު،   މސައަްކަތގުެ  ނަން،   މސައަްކަތުގެ  އގަު،   ކޮންޓްރކެްޓް  މއެިލއެް، 

  ލިޔުންތކައާި  ރިފރަެނސްް   ނހުުންނަ   ލިބެން   މއަުލމޫާތު  އސަސާީ   ފދަަ  ތާރީޚް  ދޫކރުި

  މާރކސްް   ލިޔުންތއަް   ނުހމިެނޭ   ގއަިތެރޭ   މއުްދަތގުެ  ބަޔނާްކޮށފްއަިވާ   ބީލމަުގއަި

 ނކުުރާނއެވެެ. ރއިާޔަތް  ދިނމުުގއަި

  މަތގީެ   ފށެިގނެް  ރފުިޔއާިން  500،000  ދޭނީ  ޕއޮިންޓް  މިބަޔަށް:  ގާބިލކުަން   މާލީ )ޅ(  

  މސައަްކަތއެްކނަް   ވަޒަނކްުރަނޖްެހޭ   މާލގީާބިލކުަން.  އެކަނޏްވެެ  މސައަްކަތްތަކަށް 

.  ޔުނވިަރސޓިއީިންނެވެ   ރިކއުަމެންޓަށްބލައަި  މސައަްކަތގުެ  ، ކަނޑއަޅަާނީ
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  ބއައެް  މަތގީެ  ރފުިޔާގެ   500،000  ބވާތަުން  މސައަްކަތގުެ  އެހެންނމަަވސެް

  މސިާލަކަށް .  ގެންދވެދިާނއެެވެ  ކުރއިަށް  ވަޒނަްނުކޮށް  ޤާބިލކުަން  މާލީ  މސައަްކަތްތއަް

  ރުފިޔއާިން   500،000.  ހމިެނިދާނއެވެެ  މސައަކްަތްތއަް  ކަހލަަ  ގޅުޭ  އއާި  ކަރިކއިލުމަް

  ކުރއިަށް   މސައަްކތަް  ނުކޮށް   ވަޒަން  ޤާބިލކުަން  މާލީ   ތެރއެިން  މސައަްކަތްތަކގުެ  މަތީ

  ދނޭީ   ޕއޮިންޓް  މިބަޔަށް   .  އެކގުއަެވެ  ހއުްދއައާި  ޒިނމްދާާރވުެރިޔގާެ  މާލީ  ގެނދްެވޭނީ 

 .  އްގޮތަށވެެއެ އއާި" ފޯރމް   ކުރާ  ވަޒަން  ޤާބިލކްަން  މާލީ"

  އެވްރޖެް   ، ވީނމަވަސެް   ހށުަހަޅާފއަި   މަދުން   ވރުއެް  އަހރަަށް  3  މަޢުލމޫާތު   އމާްދަނީގެ 

  ވޭތވުދެޔިަ   ލިބޭނީ   ޕއޮިންޓް   ފލުްކށޮް  އަށް   އމާްދަނީ  . ގއެލްއަިގެނންެވެ  އިން   3  ބަލާނީ

  ފއާިތުވެދޔިަ .  އެވެ  ހމަވަާނމަަ%  80  ބިޑްގެ  ހުށހަޅަާ  ، އމާްދަނީ  އެވރްޖެް  އަހަރގުެ  3

  ބިނާ   ބޔަާންތކަަށް  މާލީ  ފަރތާުގެ  ހުށަހޅަާ  ބިޑް  ، ބލަާނީ  އމާްދަނީ  އަހަރދުުވަހގުެ  3

%  50  ބިޑގްެ  ހުށހަޅަާ،  އމާްދަނީ  އެވްރޖެް  އަހރަުގެ   3  ވޭތވުދެިޔަ.  ކޮށވެެ

 ، ބއަިގއަި  މއަުލމޫާތުގެ    ބެލެނސްގްެ  ބޭންކު .  ވާނއެެވެ  ޑސިކްޮލފިއަި  ހމަަނުވާނމަަ

  ކުރެޑޓިް   ބެލނަސްއްއާި  ބޭނކްް"  ހުރއެޖްެނމަަ  ފއަސިާ  80%  އަގގުެ  ބިޑގުެ  ހުށަހޅަާ

(  ގނިަވގެެން )  ކުރެޑޓިަށް  އދަި.  ލިބނޭއެެވެ  ޕއޮިނޓްް  ފލުްކށޮް  ބަޔަށް   ގެ "ފސެިލިޓީ 

  80%  އގަުގެ  ޓގްެޕްރޖޮެކް  މޅުި  އއެްކޮށްގެން  ބެލެނސްް  ބޭނކްު  އއާި  50%   ބީލމަުގެ

  ފލުްކށޮް   ބަޔށަް  ގެ"  ފސެލިިޓީ   ކުރެޑިޓް   އިބލެަނސްއްާ  ބޭނކްް"  ، ހމަަވިނމަަވސެް

  ބީލމަުގެ   މޅުި   ފސެލިިޓއީިން  ކުރެޑިޓް  ބެލަނސްއްއާި  ބޭނކްް.  ލިބޭނއެެވެ  ޕއޮިންޓް

 . ޑސިކްޮލފިއަިވާނއެވެެ ނެތްނމަަ ޤާބިލކުނަް  ކުރމުގުެ ފއަިނޭނސްް  %50

 . ފސެލިިޓީތކަަށވެެ މއުްދތަުހމަަނވުާ ދވެޭނީ  މާރކސްް ފސެިލޓިއީަށް ކްރެޑިޓް 

  ޕއޮިންޓް   ނމަަ  ބީލމައެް  ނޖުެހޭ  ބލަަން  ގާބލިކުަން  މާލީ   ނުވތަަ  ހުނަރއެް  ހއާސްަ •  12 ކރުާނގެޮތް  ހސިާބު ޕއޮިންޓު

  20  ޖމުްލަ   ލިބޭނީ   މިބަޔަށް  މިގޮތުން .  ބަޔށަެވެ   ތޖަްރިބގާެ  ހމައަެކަނި   ދޭނީ

 .  އެވެ ޕއޮިންޓް

 ޚއާސްަ  ތޖަުރިބއާއާި  ދޭނީ   ޕއޮިންޓް  ބީލަނތްކަުގއަި   ބލަަނޖްެހޭ   ހުނަރއެް  ޚއާސްަ •

  20  ލިބޭ   ތޖަްރިބއާަށް   ލިބޭނީ   ޕއޮިންޓް  މިބަޔަށް   މިގޮތނުް.  ބަޔށަެވެ  ހުނަރގުެ

  30  ޖމުްލަ   އއާއިެކު  ޕއޮިންޓް   10  ލބިޭ  ބަޔަށް   ހުނަރުގެ   ، ޕއޮިންޓއްއާި

 . ޕއޮިންޓއްެވެ

  ޖެހޭ  ބަލނަް   ގާބލިުކނަް  މލާީ  ނމަަވސެް  އެހނެް  ނޖުެހޭ   ބލަަން  ހުނަރއެް  ހއާސްަ •

  މިގތޮުން .  ބަޔަށވެެ  ގާބލިުކމަގުެ  މާލީ  އއާި  ތޖަުރިބާ   ދޭނީ   ޕއޮިންޓް  ބީލަންތކަުގއަި

  ގާބިލކުމަުގެ   މާލީ  އއާި  ޕއޮިންޓް  20  ލިބޭ  ތޖަްރިބއާަށް   ލިބޭނީ  ޕއޮިންޓް  މިބަޔަށް

 . އެވެ ޕއޮިންޓް 40 ޖމުްލަ  އެކު ޕއޮިންޓއްއާި 20  ލިބޭ ބަޔަށް

  3 މި ބީލަނތްަކގުއަި ޖެހޭ ބލަަން ގާބލިުކަން މާލީ އަދި ހުނަރއާި ތޖަުރިބއާއާި •

  ލިބޭނީ   ޕއޮިނޓްް  މިބަޔަށް  މިގޮތުން .  ލިބޭނއެވެެ   ޕއޮިންޓް   ވސެް  ބަޔަށް

 މާލީ   އއާި  ޕއޮިންޓް  10  ލިބޭ  ހުނަރަށް  ، ޕއޮިންޓއްއާި  20  ލިބޭ  ތޖަުރިބއާަށް

 . އވެެ ޕއޮިންޓް 50 ޖމުްލަ އއާއިެކު ޕއޮިންޓް 20 ލިބޭ  ގާބިލކުމަަށް

  ކސަްޓމަް   ދއަްކނަޖްެހޭ   ބޭރުގއަި  ރއާޖްޭން  ރއާޖްއެއާި  މސައަްކަތްކުރމުގުއަި  މި  13 ޑއިުޓީތއަް  ޓެކްސްތކައާި

  ޚަރދަާ   ހނިގާ  ކޮށދްމިަށް  ޑެލވިަރ  ޔުނވިަރސިިޓއީަށް   މި  އދަި  ޓެކްސްތއަް  ޑއިުޓއީއާި

  މސައަްކަތާ   ދއަްކަނޖްެހޭނީ   ފއަސިއާއެް  އެ  ވނާމަަ  ޗާރޖސައްއެް  މިނޫންވސެް  އަދި

 . ފރަާތުންނވެެ ޙަވާލވުާ
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  ގޅުގިެން އަންދސާީހިބއާި

 ފއަސިާ  ބޭނުންކުރާ 

  ބޭނުންކުރނާީ   މުޢމާަލާތތްަކގުއަި  ހުރހިާ  ފއަސިާގެ  ހިނގްާ  ގޅުިގނެް  އަންދސާީހިބއާި  މި  14

 . ރފުިޔއާެވެ ދިވހެި

  އަނދްާސީހސިާބުގެ  ހުށަހޅެޭ

 ޢަދދަު 

 . ބީލމަވެެ އއެް ހުށހަޅެޭނީ ފަރާތކަަށވްސެް  ކޮނމްެ  މސައަްކަތްކުރމުަށް މި  15

  ހށުަހޅަަނޖްެހޭ އަންދާސީހސިާބު

 ގޮތް 

  ގަޑގީއަި   ކަނޑއަަޅާފއަިވާ  ހުށަހޅެމުަށް  އަންދސާީހސިާބު  ހުށަހޅަނާީ  އަންދާސީހސިާބު  16

  ހުށަހޅެމުަށް   އަންދާސީހސިާބު  . ބއަދްަލވުމުުގއަވެެ  ބއާްވާ  ޔުނިވަރސިޓގީއަި  މި

  ބަލއަި   އަންދސާހީސިާބތުއަް  ފރަާތްތކަުގެ   ޙޟާިރުވާ   ފހަުން  ސުނގްަޑީގެ   ކަނޑަޅާފއަވިާ

 ސިޓއީުރއައެްގާ   ހުންނަނވްާނީ  ހސިާބުތއަް  އަނދްސާީ  . ނުގަނވެޭނއެެވެ

  އއިުލާނު   ، ނަން  ދވެިފއަިވާ   ބލީމަަށް  ގއަި  ސޓިއީުރއަި  އދަި.  ބަންދުކރުެވފިއަެވެ

 ބީލމައާި  މި  . އޮންނނަްވާނއެވެެ  ލިޔެފއަި  ނަން  ފރަާތގުެ  ހށުަހޅަާ  ބލީަން  އަދި  ނަންބަރު

 . ބަހުންނެވެ  އިނގިރސޭި  ނވުަތަ  ބަހުން  ދިވހެި  ހނުްނަނވްާނީ   ލިޔުންތއަް  ހުރިހާ  ގޅުޭ

  ޔނުިވރަސިޓއީިން   މި  ޚއާސްަކޮށގްެން  އެކމަަށް  އަންނނާީ   ހޅުވުުން  ހސިާބު  އަންދސާީ  17 ހޅުވުުން  އަންދާސީހސިާބު

  ފަރާތްތކަށަް   ޙާޟިރުނވުާ   ބއަްދަލވުމުަށް  މި.  ބއަްދަލވުމުުގއަވެެ  ބއާްވާ

  އޮންނާނީ   ބއަދްަލވުނުް  މި  . ނދުވެޭނއެެވެ  ފރުޞުަތު  ހުށަހޅެމުުގެ   އަންދާސީހސިާބު

  ދިވހެިރއާޖްގޭެ   ގއަި"  ތާރީޙް   ހުށަހޅަނޖްެހޭ  ބީލަން "  ކޮށފްއަިވާ  ބަޔާން  މަތީގއަި

  ހޅުުވާ   އަނދްާސީހސިބާު  . މަރުކަޒގުއަެވެ  އިދރާީ   ޔުނިވރަސިޓގީެ  ޤއަމުީ

  ހުށަހޅެި   އެފަރާތތްަކުން   ، ފރަާތްތކައާި  ހުށަހޅެި  ހސިާބު  އަނދްސާީ  ބއަްދަލވުމުުގއަި

  ފަރާތްތކަނުް   ހޟާިރވުި  ހުށހަޅެމުަށް  ބލީަން   ތއަްޔާރކުޮށް  ޝީޓއެް   ގތޮަށް   ހމިެނޭ   އަގު

 ސއޮި   އަދި.  ޙަވާލކުުރވެޭނއެެވެ  ކޮޕއީއެް  އެޝޓީްގެ  ފަރާތކަަށް  ކޮނމްެ  ސއޮިކޮށް

  ވާނމަަ   ކށުއެް  ، ޗކެްކށޮް  މަޢުލމޫާތތުޯ  ރަގަނޅު   ވނަީ  އެޝޓީގުއަި  ކރުިން  ކުރމުުގެ 

  އއެްވސެް   އެޝޓީަށް   ނމިމުުން  ބއަްދަލވުުން   މި.  ކުރނަްވާނއެވެެ  އސިްލާހު  އެކމައެް

 . ނގުެނވެޭނއެެވެ ބަދަލއެް

  ފަރާތކަށަް   ލިބޭ  ޕއޮިންޓް  ގިނަ   އެނމްެ  އިވލެއުޭޝަނއްިން  ، އިވެލއުޭޓކްުރމުަށްފހަު  18 ސއޮިކުރުން  އއެްބސަްވމުުގއަި

 އަދި . އަންގާނއެެވެ މއެިލއްކަުން ނުވަތަ ލިޔމުަކުން އެވޯޑކްުރިކނަް އަންދާސީހސިާބު

  މއުްދަތއެް   ދވުަހގުެ (  ތިނއެް )  03  ގނިަވގެެން  ސއޮިކުރމުަށް  އއެްބސަްވމުުގއަި

 ، ނވުއެޖްެނމަަ  ޙވަާލު   މސައަްކަތާ  ގޮތގުމެަތިން  ދެންނވެުނު.  ދވެޭނއެެވެ  އެފަރާތަށް

  ތެރޭގއަި   މއުްދަތގުެ   އއެްބސަްވމުުގއަިވާ  ފަށަނޖްހެޭނެކމަަށް  މސައަްކތަް  ނުވަތަ

  ފަރާތކަާ   އެހނެް   ވަކކިޮށް  މސައަްކަތް  އެފަރތާުން  ނުފަށއަފިިނމަަ  މސައަްކަތް

.  ލިބގިެނވްއެެވެ  ޔުނިވރަސިޓއީަށް   އިޚތްިޔާރު  ޙވަާލކުުރމުުގެ   މސައަްކަތް

  ނުވަތަ   ނުކޮށްފިނމަަ  ސއޮި  އއެްބސަްވމުުގއަި  ތެރގޭއަި   މއުްދތަު  އސިްވެދެންނވެުނު

  ދކޫށޮްލައިފިނމަަ   މސައަްކތަް  ނުކޮށް  ފރުިހމަަ  މސައަްކތަް  ސއޮިކުރމުަށްފަހު

 . އެވެއޅެޭނެ ފިޔަވޅަު   އުޞލޫުން ހމަޖަެހިފއަިވާ

 އއަިޓމަްތއަް  ހުރިހާ  ކރުި  ކމާިޔާބި  ފަރާތުން  އެ  ، ފރަާތުން  ޙަވާލވުި  މސައަްކަތަކއާި  19 ގޮތް   ކރުަނޖްެހޭ ޑެލިވަރީ 

.  ގަޑީގއަވެެ  ރސަމްީ  އެއްފަހަރާ   ޔުނވިަރސިޓއީަށް  ކށޮްދނޭްވާނީ   ޑެލިވަރ 

 . ނުވާނމަވެެ  ޙވަާލއެް  ޔުނވިަރސޓިއީިން  މި  އއަިޓމައްަކާ  ވކަިވކަިން  އެކިދވުސަމްަތިން

  ނމިުނުކމަގުެ މސައަްކަތް

 ދިނުން   ލިޔުން

  ޔުނވިަރސިޓއީާ   ނޯޓް   ޑެލވިަރީ   ފަރާތުން   ޙވަާލވުި  މސައަްކަތާ   ނމިމުުން  މސައަްކަތް  20

  ޔނުިވރަސިޓީގެ   ، ޗެކކްުރމުަށފްަހު  ބަލާ   ކރުމިސައަްކަތް   އެ  ޙަވާލކުުރމުުން 

  މސައަްކަތް   ، ފުރހިމަަކޮށފްއަިވާނމަަ  މސައަްކަތް  އއެްގޮތަށް  ރއިއުަރމަންޓއާި

 . ދޭނއެވެެ ޔުނިވރަސިޓއީިން  ލިޔުން  ކމަުގެ  ފުރިހމަަކރުި
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  ބަލއަިގަތްކމަަށް   މސައަްކަތް  ނމިމުުން  މސައަްކަތް  އަގދުވެޭނީ  މސައަްކަތުގެ  21 ގޮތް   އަދާކރުާނެ ފއަސިާ

  އިންވއޮސިް  ފރަާތުން   ކރުި  މސައަްކަތް  ، ދނިމުުން  ލިޔނުް  ފަރާތުން   މސައަްކަތްކުރވުި

 . ހުށަހޅެމުުންނވެެ

  ގޮތގުއަި   ޑމެޖޭސަގްެ  ލކިއުިޑޭޓެޑް  ދުވަހކަަށް  ކނޮމްެ  ލސަްވާ  ނުނމިި  މސައަްކަތް  22 ޑމެޖޭސަް ލިކއުިޑޭޓެޑް 

 . ކެނޑޭނއެެވެ  ފއަސިާ ގޮތގުމެަތިން  ތިރީގއަވިާ

• 0.005 x CP x LP   =ްެޑމެޖޭސަް ލިކއުިޑޭޓޑ 

• CP  (ްޕްރއަސިް  ކޮނޓްްރކެްޓ  = )ެްއގަު  ޖމުްލަ ކނޮްޓްރކެްޓގ 

• LP  (ްޭޑއިުރޭޝނަް ލޓ = )ެްދުވސަް  އިތުރވުާ މއުްދަތށަްވރުެ ކނޮްޓްރކެްޓގ 

  ކޮނޓްްރކެްޓގްެ   މޅުި   ކނެޑޭނީ  ގިނވަެގެން   ގޮތގުއަި  ޑމެޖޭސަްގެ  ލިކއުިޑޭޓެޑް  •

  އމެިންވރަަށވްރުެ .  މިންވރަެކވެެ  ނުވާ   ބޮޑު  ވރުެ  އަށް   އިނސްއަްތަ(  ފނަަރަ)  15

 . ވކަކިުރވެޭނއެެވެ މސައަްކތަުން އެފަރތާުން އިތުރުވއެޖްެނމަަ

ބިޑް    . ބަޔާނކްޮށފްއަިވާނއެވެެ  އއިުލާނގުއަި  އެކނަް   ނަގނާމަަ  ސެކއިުރޓިީ  ބިޑް )ހ(  23 ސެކއިުރިޓީ  ބިޑް

ސެކއިުރިޓީ ހުށހަަޅަން އއިުލާނގުއަި ބަޔާންކޮށފްއަިވާނމަަ ބީލމައާެކު ބިޑް ސެކއިުޓީ  

 ހުށަހެޅުން ލާޒމިްވާނއެވެެ.  

ފށެިގެން   )ށ(    )ފސަްދޅޮސަް(    60ބިޑް ސެކއިުރޓިީގެ މއުްދަތކަީ ބޑިް ހޅުުވާ ދވުަހުން 

 ދުވހަެވެ.  

ގޮތގުއަި   )ނ(    ސެކއިުރިޓގީެ  ބޭންކަކުން  ބިޑް  ޤަބލޫުކުރާ  ސަރުކާރނުް  ހުށހަޅަަންޖެހެނީ 

ނުވަތަ ދިވހެިރއާޖްޭގއަި ޤއާމިްކރުެވފިއަިވާ ފއަިނޭނޝްަލް އިނސްްޓޓިއިުޝަނަކުން މި  

ސެކއިުރޓިީ   ބިޑް  ގރެެންޓއީކެެވެ.  ނވުަތަ  ސެކއިުރޓިީ  ދކޫޮށފްއަިވާ  ޕްރޖޮެކްޓަށް 

 . ގއަި ވނާއެެވެ  5އޮންނަންވާނެ ގޮތގުެ ނމަޫނާ ޖަދވުަލު 

ބީލަން ކމާިޔާބު ކުރާ ފަރާތތްަކށަް އކެަން އަނގްާ ތާރީޚުން ފެށގިެން ރސަމްީ ބަންދު   )ރ(  

ބިޑް    7ނޫން   ފަރތާްތކަުގެ  ނުވާ  ކމާިޔާބު  ބީލަން  ތެރގޭއަި  ދވުަހގުެ  )ހަތއެް( 

 ސެކއިުރިޓީ އެފރަާތްތކަަށް ރއަްދކުުރވެޭނއެެވެ.  

ވކަިވއެޖްެނމަަ ނުވތަަ   )ބ(    ބީލަން ހުށަހޅެި ފަރާތކަުން ބީލމަުން  ބީލަން ހޅުވުމުަށްފަހު 

ބީލަން ކމާިޔާބުކރުާ ފަރތާަށް ބލީަން ކމާިޔާބު ވިކމަގުެ ލިޔުން ލިބމުަށފްަހު ބލީނަް  

ކެނސްަލް ކށޮްފިނމަަ އެ ފަރާތުން ހށުަހަޅާފއަިވާ ބިޑް ސެކއިުރޓިީ ޔުނިވރަސިޓއީށަް  

 ނެގޭނއެެވެ.  

 500,000  އަގު  ކޮނޓްްރކެްޓކްުރވެޭ  އވެޯޑކްުރވެއޭިރު  އިވލެއުޭޓްކރުމުަށްފަހު  ބީލަން )ހ(  24 ގެރެނޓްީ  ޕާފމޯަނސްް

ރުފޔިއާަށްވރުެ ލއަްކަ(  .  ނެގޭނއެެވެ   ގރެެންޓީ  ޕާފމޯަނސްް  ބޮޑުނމަަ  )ފަސް 

  ރެކޓްްގއަި ކނޮޓްް  މިނވްަރު   ހުށަހޅަނަޖްެހޭ  ގޮތގުއަި   ގރެެންޓގީެ  ޕާފމޯަނސްް

  ކުރނިް   ދުވސަް(  މސައަްކަތުގެ  ރސަމްީ  ސަރުކރާުގެ )  5  ސއޮިކުރމުުގެ

 .  އަނގްާނއެެވެ ޔުނިވަރސޓިީން

  ނުވަތަ   ބޭނކްކަނުް  ގަބޫލކުުރާ  ސަރުކާރުން  ގރެެންޓއީކަީ   ޕާފމޯަނސްް  ހުށަހޅަާ )ށ(   

  ގރެެންޓއީއެް   ދކޫޮށްފއަވިާ  މސައަްކަތަކަށް  މި  އިނސްޓްިޓއިުޓކަުން  ފއަިނޭންޝަލް

ޕާފމޯަނސްް ގެރނެްޓީ އޮންނނަްވނާެ ގޮތގުެ ނމަނޫާ ޖަދވުަލު    . ވާނޖްެހޭނއެވެެ  ކމަުގއަި

 ގއަި ވާނއެވެެ.   6
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އެޑްވާނސްް ފއަިސާ އދަި  

އެޑްވާނސްް ފއަސިގާެ  

 ގެރެނޓްީ 

އެޑްވާނސްް   )ހ(  25 ޕްރޖޮެކޓްއެްނމަަ،  ހމަޖަެހިފއަިވާ  ދިނުމަށް  ފއަިސާ  އެޑްވާންސް 

ޤވައާދިާ   މާލއިްޔަތު  ދއަުލަތގުެ  ހުށަހޅެމުުން  ކޮނޓްްރކެްޓރަު  އެދި  ފއަސިާއަށް 

 އއެްގޮތަށް އެޑްވނާސްް ފއަިސާ ދޫކރުެވދިާނއެެވެ.  

)ދެލއަްކަ  250,000ާާ  އެޑްވާންސް ފއަސިާ ދކޫުރވެޭނީ ޕްރކޮިޔމުަންޓގްެ ޖމުްލއަގަު )ށ(   

ާާާފަނސްާސް ހސާް( ދވިެހި ރުފޔިއާަށްވުރެ ބޮޑވުާނމައަެވެ. 

އެޑްވާންސް ފއަސިާ ހޯދމުށަް އެދި ހުށަހޅަާނމަަ، މސައަްކަތާ ހވަާލވުާތާ ގިނވަގެެން   )ނ(   

ލިޔމުނުް    45 )ސޅާީސް ފަހއެް( ދވުަހގުެ ތރެޭގއަި އެޑްވނާްސް ފއަސިާއަށް އެދި 

 ހުށަހޅަަނވްާނއެެވެ.  

ގއަި  އެޑްވާންސް ޕމޭަންޓް ހޯދމުށަް ހުށހަޅަާނމަަ އެޑްވާންސް ޕމޭަންޓް ގރެެންޓގީެ ގޮތު  )ރ(  

  މި   އިނސްްޓޓިއިޓުަކުން  ފއަިނޭނޝްަލް  ނުވަތަ  ބޭނކްަކުން  ގަބޫލކުުރާ  ސަރުކާރުން

ހުށަހޅަނަްވާނއެެވެ.   ގެރެނޓްއީއެް  ނވުަތަ  ދޫކށޮްފއަިވާ ސކެއިރުިޓީ  މސައަްކަތަކަށް 

ޖަދވުލަު   ނމަޫނާ  ގތޮުގެ  އޮންނަންވނާެ  ގެރެންޓީ  ޕމޭަންޓް  ގއަި    7އެޑްވާންސް 

 ވާނއެެވެ. 

މއަސްަލަ ހުށަހޅެމުއާި  

 މއަްސަލަ ބެލުން 

ދއަުލަތގުެ މާލއިްޔަތު ޤވައާިދގުއަި ބަޔާންކޮށފްއަި ވފާަދއަިން ބލީމައެްގއަި ޤަވއާދިާ   )ހ(  26

ޚިލާފަށް ކުރާ ކނަްތއަްތއަް ބެލމުށަް މއަސްަލަ ހުށަހޅެމުއާި، ހުށހަެޅޭ މއަސްަލަތއަް 

މާލއިްޔަތާބެހޭ ސަރކއިުލަރ ނަނބްަރު   -13ބެލމުުގއަި ޢމަަލކުުރވެޭނީ ދއަުލަތގުެ 

K/CIR/2018/01ާާެމއަސްަލަ   17ޖަދވުަލު    ގ ގޅުގިެން  "ބީލމަަކާ  ގއަވިާ 

އާ   އުޞޫލު"  ގޮތގުެ  ޢމަަލކުުރާނެ  ބެލމުުގއަި  މއަސްަލަތއަް  ހުށަހެޅޭ  ހުށަހޅެމުއާި 

ާއއެްގޮތަށެވެ. 

ގއަވިާ    18މއަސްަލަ ހުށަހަޅާނީ މަތގީއަި ޙވަާލދާެވނުު ސަރކއިުލަރ ގެ ޖދަުވލަު   )ށ(   

 ބސްއަިޓުން ލިބެން ހުންނާނއެވެެ.(  ފމޯުންނެވެ. )މިފމޯު ޔުނވިަރސޓިީގެ ވެ

މއަސްަލަ ހުށަހޅެމުުން އެ މއަސްަލއަާ ގޅުިގެން ޖވަާބުދނޭީ ޙަވލާދާެވުނު ޖަދުވލަުގެ   )ނ(   

ގއަިވާ ފމޯުންނވެެ. މި ޖަވާބމާދެު ހިނހްމަަ ނޖުެހޭނމަަ އެކނަް ބަލއަިދިނމުަށް    19

 އެދި ޔުނވިަރސިޓގީެ ވއަސިް ޗާނސްެލަރ އަށް ލިޔުމުން ހށުަހޅެދިާނއެވެެ.  

  ހުށަހޅެމުުގއަި   ތއަްޔރާުކރުމުއާި  ބީލަން  ލިޔކެޔިުންތއަް  ހުށަހޅަަނޖްެހޭ  އެކުބީލމަާ  މި  27 ޚއާްޞަ އެންގުން 

.  ކށޮްފއަވިާނއެެވެ  ބަޔާން   ވޒަަންކުރާނގެޮތގުއަި  ބލީަން  ޢމަަލުކރުަނޖްެހޭނގެޮތއާި

  ބލީަންތކައާި  ނޫން   ފރުިހމަަ  މަޢުލމޫާތު  ބލީަންތކައާި  ހމަަނވުާ  ލިޔެކިޔނުްތއަް

  އަދި   ބީލނަްތއަް  ހުށަހޅަާ   ޚިލފާަށް  އިރުޝާދާ   ދީފއަިވާ   ޝޓީގްއަި  މިމަޢުލމޫާތު

 . ބޠާިލވުާނއެެވެ ބީލަނތްއަް ޞއަްޙަނޫން  މަޢުލމޫާތު
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 ބީލނަް ހުށހަަޅާ ފަރާތނުް ހުށހަަޅަންޖެހޭ ލޔިުންތަކގުެ ޗކެްލިސްޓް 

 ފާހަގލަާށެވެ.(  ގައި ތިރީގައިވާ މޢަުލޫމާތު ފުރިހަމަކުރެވިފައިވނާަމަ އް)ހށުަހަޅާ ބީލަމެ

 ތަފްޞީލް  #

ލިޔުންތއަް  

ހުށަހޅަާނަމަ 

  ަފާހަގ

 ޖަހާށެވެ. 

ޔުނިވރަސިޓީގެ  

ފަރާތުން ޗެކް 

 ކރުުމަށް 

   ( ޗކެްލސިޓްްމިގއަިވާ   1-ޖދަވުަލު ) ޗކެްލސިްޓް  ލިޔުންތކަގުެ ހުށަހޅަަނޖްެހޭ  ފރަާތުން ހށުަހޅަާ ބީލަން 1

 ރޖަސިްޓރްީގެ ކޮޕީ. އމައިްލަ ފަރދުކަުނމަަ އއަި.ޑީ ކާޑގުެ ކޮޕީ.  ވިޔަފރާި 2
 

  

   ހުށަހަޅާ ކޯޓޭޝނަް   3

   ( ގއަިވާ ފމޯު  2-ޖދަުވލަުހުށަހޅަާ ފރަާތގުެ ޕްރޮފއަލިް ) 4

   ( ގއަވިާ ފމޯު  4-ޖދަުވލަު) ލސާާ ޝީޓް ޚުމސައަްކަތްތަކގުެ  5

6 
ތާރީޚުން  މޯލްޑިވްސް އިންލނަްޑް ރވެެނއިު   )ލިޔނުް ދޫކުރި  އތޮޯރިޓއީިން ދޫކރުާ ޓކެްސް ކްލއިަރނެްސް 

 މސަްދުވަސް ހމަަނުވާ(  3ފެށިގނެް ބީލަން ހުށހަަޅާ ދވުަހށަް 

  

7 
 ( ގއަިވާ ފމޯު  3-ޖަދވުލަު )ފމޯް   އާއި ޤާބިލކުަން އދަި މާލީ ޤާބިލކުަން ވަޒަންކރުާ ތޖަުރިބާ

 ތޖަުރބިާއަށް މާރކސްްދޭ ބީލަންތކަގުއަި އެކަނޏްެވެ. ނޯޓް: މި ފމޯު ހުށަހަޅާނީ  

  

8 
(  ޑް ފއަިނޭންޝލަް ސޓްޭޓމްަންޓސްް މާލީ ޤާބލިުކަން ދަލލީުކޮށދްޭ ލިޔުނތްއަް )ބޭނކްް ސޓްޭޓމްަންޓް/އޮޑިޓެ

 ރފުިޔާ އިން މަތގީެ ބީލަންތަކގުއަި އެކަނި   500،000  - 

  

   މސައަްކަތު ތޖަުރިބާ އަނގްއަިދޭ ލިޔނުްތއަް 9

   ސެކއިުރިޓީ ލިޔުން )މި ލިޔުން ހުށަހޅެުމަށް ލާޒމިްކޮށފްއަިވާ ބލީަނތްަކގުއަި( ބިޑް  10

   ބީ.އޯ.ކިޔޫ ފމޯު )މި ފމޯު ހުށަހޅެމުށަް ލާޒމިްކށޮްފއަިވާ ބީލަނތްަކގުއަި(  11

12 
ހުށހަަޅާ   ބލީަންތކައާެކު  އެފަދަ  ލާޒމިކްޮށްފއަވިާނމަަ  ހުށހަޅެުމަށް  ކރަުދހާުގއަި  ތކަެތގީެ  މއަުލޫމާތު 

 ސްޕެސިފިކޭޝަން، މޮޑެލް، ބްރނޭްޑް/ފޮޓޯޖެހި ލިޔުން ނުވަތަ އިތުރު މއަލުޫމާތު އަންގއަދިޭ ލިޔުންތއަް 

  

   އެނމްެ ކދުި، ކުދި އަދި މެދފުަންތގީެ ވިޔަފރާި ރޖަސިްޓްރގީެ ކޮޕީ )މި ވިޔފަާރިތކަަށް ޚއާްޞަ ބލީަންތކަުގއަި(  13

   ލިޔުންތއަް ތަރުތީބކުރުެވިފއަި ވަނީ މލިސިްޓގުއަި ވާ ތަރތުީބުންހުށަހޅަަންޖެހޭ   14

   ޞަފްހާ ނނަްބަރު ޖަހފާއަިހުރިހާ ސފަްހާތކައެްގައި ތރަުތީބުން   15

   ޞަފްހތާަކގުއަި ސއޮިކޮށފްއަިހުރިހާ   16

   ބީލމަުގެ ގަނޑުތއަް ވކަިނުވނާެހެން ބއަިންޑްކޮށް / ހީރސަޖްަހފާއަި  17

 ޗެކްލސިޓްް ފރުިހމަަ ކށޮް ބީލމައާެކު ހުށަހޅަނަްވާނއެވެެ. މި 

ގައި ބަޔާނކްޮށފްައިވާ   7. ނަންބރަ  ބަޔާނކްޮށފްައިވާ ލިޔުންތައް ބީލަމާއކެު ހުށަހެޅުން ލާޒމިވްާނެއެވެއަށް،    6ން    1ނަންބރަ  ޔުނިވރަސިޓީގެ ހރުިހާ ބީލަންތކަުގައިވެސް    ނޯޓް: 

މފިދަަ    އެހެނކްަމުން ލިޔުން ހުށަހަޅަންޖެހނޭެއެވެ.    ލިޔުން ހުށަހަޅަންޖެހޭނީ ތަޖރުިބާއަށް މރާކްސްދޭ ބީލަންތކަުގައި އކެަންޏެވެ. މިހެނކްަމުން ތަޖރުިބާއަށް މރާކްސްދޭ ބީލަންތަކަށް މި

އެއާ ގުޅިގެން ކިތާބީ ހކެީގެ   އޭޓކްރުުމުގައި އބެަޔަށް މރާކްސް ނުދެވޭނެއެވެ. އަދި އލެިޔުން ހުށަހަޅފާައިވީނަމަވެސް  ބީލަން އިވެލުބީލަންތކަުގައި އެ ލިޔުން ހުށަހަޅފާައިނުވާނމަަ  

ބަޔަށް ލިބެންވާ ޕޮއިންޓް އެއިވެލުއޭޝަންގައި  ގައި ބަޔާނކްޮށފްައިވާ ލިޔުންތައް ހުށަހަޅފާައިނުވާނަމަ ނުވަތަ ބޭނނުްވާ އަސާސީ މޢަުލޫމާތު ފރުިހަމަނުވާނަމަ    9ގޮތުގައި ނަންބރަު  

ގައިވާ ލިޔުން   6މީގެ އިތރުުން ނަންބރަު    ގައިވާ ލިޔުންތައް ހުށަހެޅުން ލާޒމިްވާނެއެވެ.   8ރފުިޔާއިން މަތީގެ ބީލަންތކަަށް ނަންބރަު    500،000މީގެ އިތރުުން    ނލުިބޭނެއެވެ.

ގައިވާ ލިޔުނތްައް ހުށަހަޅަންޖެހޭ ބީލަންތކަަށް އލެިޔުންތައް   12އަދި    11، 10  ހަމމަިއާއކެު ނަންބރަު  ވެ.އކެަން ބީލަން ބަލައިގނަްނަ ކރަުދާހުގައި ފާހަގކަރުެވޭނެއެ  ހުށަނާޅާނަމަ

 ، ކުދި  އެންމެއްނަމަ  ތކަަށް ޚާއްޞކަޮށފްައިވާ ބީލަމެ  ވިޔފަާރި  މެދފުަންތީގެ  އަދި  ކުދި  ،ކުދި  އެންމެއަދި    ހުށަހަޅފާައިނުވާނަމަ އިވެލުއޭޝަންގައި އެފަދަ ބީލަންތައް ބޠާިލކުުރެވޭނެއެވެ.

 ގެ ރަޖިސްޓްރޭޝަން ކޮޕީ ހުށަހަޅަންޖހެޭނެއެވެ.  ވިޔފަރާީ މެދފުަންތީގެ އަދި ކުދި

 1ޖަދުވލަު  
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 ފޯމު   ބީލނަް ހުށހަަޅާ ފަރާތގުެ ޕްރޮފައިލް 

 

:  ބީލަމަށް ކރުމިަތިލާ ފަރާތގުެ ނަން
............................................................................................................................................................................................................................................................................................................................................................................................. ................................ 

 ...... .....................................................ރޖަސިްޓްރީ ކުރި ތާރީޚް:    .................. ...................................................-------................................................................................................................... ރޖަސިްޓްރީ ނަންބރަ:

 .............. ..........................................................................................................................................................................................................................................................................................----............................................----.. ފުރިހމަަ އެޑްރސެް:

 . ------------- ... ......................................................... ......... ...... --------------- ................................................ އމީއެިލް: ................................................................................................................................................................................ފޯނު ނަންބރަ: 

 

 ޢާނމްުކޮށް ކުރާ މސައަްކަތއަް:

............................................................................................................................................................................................................................................................................................................................................................................................................ ................. 

.................................................................................................................................................................................................................................................................................................................................................................... ......................................................... 

.......................................................................................................................................................................................................................................................................................................................................... .......................... ......................................................... 

.................................................................................................................................................................................................................................................................................................................................................................... ......................................................... 

.................................................................................................................................................................................................................................................................................................................................................................... ......................................................... 

 

 ޕްރޮފއަިލްގއަި ހމިަނަން ބޭނުނވްާ އތިުރު މަޢލުމޫާތު:

............................................................................................................................. ....................................................................................................................................................................................................................................... ......................................................... 

............................................................................................................................. ....................................................................................................................................................................................................................................... ......................................................... 

.................................................................................................................................................................................................................................................................................................................................................................... ......................................................... 

.................................................................................................................................................................................................................................................................................................................................................................... ......................................................... 

.................................................................................................................................................................................................................................................................................................................................................................... ......................................................... 
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 އަންދާސީ ހިސާބު ހުށހަަޅާ ފަރާތްތކަުގެ ތޖަުރިބާ، ޤާބލިކުަން އަދި މާލީ ޤާބލިުކަން ވޒަަންކރުާ ފމޯް 

 ފުރހިމަަކުރމުަށ   ފރަ ތުނ   ހށުަހޅަ   އެދި  ދިނމުަށ   ޚިދމުަތ  

 ____________________________ އެޑ ރސެ :  ________________________________ނ :ނަ ބިޑ ކުރ  ފަރ ތގުެ 

 ____________________________________ އމީއެިލ :   ______________________________ފޯނ :

 ތޖަުރިބ : 
އެނ މެ   ލިބޭ 

 މަތީ ޕއޮިނ ޓ 

ލިބުނު  

 ޕއޮިނ ޓ 

އަހަރގުެ ތެރގޭއަި ކޮށ ފއަވި  ކމަ އގިޅުޭ    10)މި ފމޯު ހުށހަަޅ  ތ ރީޚުނ  ފެށގިެނ ( ފ އިތުވދެިޔަ   .1

 __________ މސައަ ކަތ ތަކގުެ ޖމު ލަ ޢަދދަު:. 

 ޕއޮިނ ޓ (  02މސައަ ކަތކަަށ  ، މސައަ ކތަަށ  10 ކމަ އި ގޅުޭ  ގިނވަގެެނ )ޕއޮިނ ޓ  ދެވޭނީ 

20  

  20 ޖުމުލަ ޕއޮިނ ޓ  

 އއެ ބސަ ވމަެވެ. މަތީގއަި ބަޔ ނ  ކުރވެިފއަވި  މަޢލުމޫ ތަކީ އަނ ދ ސީ ހސި ބު ހުށަހަޅ  ފަރ ތ އި ބެހޭ ޞއަ ޙަ ތދެު މަޢލުމޫ ތކުމަަށ  އޅަުގަޑު 

 

  ސއޮި: ..................................

 :ކުނ ފުނގީެ ތއަ ގަނޑު ނަނ : ..................................

 މަޤ މު:..................................

  ތ ރީޚ : .................................

 

 ފުރިހމަކަުރމުަށ   ޔުނިވަރސިޓއީިނ  

   ޤ ބިލުކނަ : 

އެނ މެ   ލިބޭ 

މަތީ 

 ޕއޮިނ ޓ 

ލިބުނު  

 ޕއޮިނ ޓ 

އަނ ދ ސީ ހސި ބު ހށުަހަޅ ފއަވި  މސައަ ކަތަށ  ބނޭުނ ވ  ހުނަރު ހުރކިމަށަ  ބެލވެޭ ޑޮކޔިމުަނ ޓ /ތއަ    -2

  ހުށަހަޅ ފއަވިޭ:

 މސައަ ކތަ ތކަަށ  އެކނަ ޏވެެ. މިބަޔަށ  ޕއޮިނ ޓ  ދނޭީ ވަކި ވކަި ހ އ ސަ ހުނަރު ބޭނުނ ވ  

10  

  ކުރމިަތިލ ފއަިވ  ޚދިުމަތ  ދިނމުަށ  ބނޭުނ ވ  މ ލީ ޤ ބލިުކނަ  ހރުިކަމަށ  ބެލެވޭ މިނ ވަރު: -3

  ޕއޮިނ ޓ  ރުފިޔ އިނ  ފެށގިެނ  މަތގީެ މސައަ ކތަ ތަކަށ  އކެަނ ޏވެެ. މިބަޔަށ     500،000ދޭނީ    ޕއޮިނ ޓ  މިބަޔަށ   

 ދޭނީ "މ ލީ ޤ ބލި ކަނ  ވަޒަނ  ކުރ  ފޯރމ " އ އި އއެ ގޮތަށވެެ. 

20  

  30 ޖުމުލަ ޕއޮިނ ޓ  

 

 

 

 

 3ޖަދުވލަު  
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 ޕއޮިނ ޓު ލިބުނު ގތޮ : 

ކަނޑއަެޅިފއަިވ    ފމޯުނ  ލިބޭ ޕއޮިނ ޓ   ތޖަުރިބ  ގިނ ތި 

 އިނ ސައ ތަ 

 ލިބޭ އިނ ސއަ ތަ 

    ތޖަުރިބ 

    ކަނ  )ހުނރަު( ބިލު ގ 

    )މ ލީ(   ގ ބިލކުަނ 

    ޖުމ ލަ 

 

 ޗެކ ކުރި )ދ އިރ ގެ ވެރއިއެ ގެ(  : ކުރީ  ފުރހިމަަ  ފމޯު  ޔުނިވަރސިޓއީިނ  

 ސއޮި:

 ........................................ނަނ : 

 މަޤ މު: ......................................

 ތ ރީޚ : ......................................

 ސއޮި:

 ނަނ : ....................................

 މަޤ މު: ...................................

 ...............ތ ރީޚ : .................... 

 

 ކނަ  ވޒަނަ  ކރު  ފޯރމ  ބިލު ގ  މ ލީ   

 ޕއޮިނ ޓ (  05(އަހަރދުުވހަުގެ އ މ ދނަީ )މިބއަިގައި ހމިަނނަ ވީ މ ލީބަޔ ނގުއަި ހިމަނ ފއަވި  އ މ ދަނއީވެެ.( :   3ފ އިތުވދެިޔަ 

 

 ___20 ___20 ___20 އަހަރު

    އ މ ދަނީ   

 އަހަރގުެ އވެ ރޖެ  އ މ ދަނީ:   3ވޭތވުެދިޔަ 

  

 ޕއޮިނ ޓ (  15ބޭނ ކ  ބެލނަ ސ އ އި ކުރެޑޓި  ފސެލިިޓީ : ) 

 އަށެވެ.   %50ކުރެޑިޓށަ  ބަރޯސ  ވވެޭނީ ޕ ރޖޮކެ ޓށަ  ހުށަހޅަ  އަގގުެ ގނިަވގެެނ  

  މަޢުލމޫ ތު  ބެލނެ ސ ގެ  ބޭނ ކ 

 ފ އިތުވދެިޔަ މަހގުެ ބލެަނ ސ   އެކއަުނ ޓ ގެ ބ ވތަ   އެކައުނ ޓ  ނަނ ބރަު  #

 )ދވިެހި ރުފިޔ އިނ ( 

    

    

    

  ޖމު ލަ

 ފސެިލޓިގީެ މަޢުލމޫ ތު ކ ރެޑިޓ  
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އަދދަު   ދޫކރުެވުނު މއު ދަތު   ދޫކރުެވުނު ތ ރީޙ   ކުރެޑިޓ  ދކޫުރި ފަރ ތގުެ ނަނ    ފއަސި ގެ 

 )ދވިެހި ރުފިޔ އިނ ( 

1     

2     

3     

4     

5     

6     

  ޖމު ލަ 

 ވެރއިއެ ގެ( ޗެކ ކުރި )ދ އިރ ގެ   :   ކުރީ   ފުރހިމަަ   ފމޯު   ޔުނިވަރސިޓއީިނ  

 ސއޮި:

 ނަނ : ........................................

 މަޤ މު: ......................................

 ތ ރީޚ : ......................................

 ސއޮި:

 ނަނ : ....................................

 މަޤ މު: ...................................

 ތ ރީޚ : ...................................
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 އަންދާސީ ހިސާބު ހުށހަަޅފާރަާތްތަކުން ވޭތުވެދޔިަ މުއްދތަުގައި ކޮށފްއަިވާ މސަައްކަތތްަކުގެ ޚުލާސާ 

 

 

 ނަންބަރު 

 

 މސަައްކަތގުެ ތަފސްލީް 
ޖުމްލަ  

 އަގު)ރުފޔިއާިން( 

މުއްދަތު  

 )ދވުަހުން( 

އިތުރމުަޢުލޫމާތު ދެވޭނެ  

ފަރާތގުެ ނމައާި/ފޯނު  

 ނަންބަރ 

1     

2     

3     

4     

5     

6     

7     

8     

9     

10     

 

ވޭތވުެދޔިަ    ނޯޓް:  ފަރާތނުް  ކނުްފނުީގެ  ހމިަނާނީ  މި  10ޚލުސާގާއަި  ކުރމަުނދްާ،  މިހރާު  އދަި  ކށޮްފއަވިާ  ގޅުުނ ހުރި  އަހރަުތެރގޭއަި  އިޢުލ ނ  

  . އަދި ލސިޓްްކުރވެފިއަިވާ މަސަތްތއަް ކރުމަުންދކާަން/ ނިމިފއަިވާ ކމަުގެ ހކެި ހށުަހޅަަނވްާނއެެވެ. އެގޮތުން މސައަްކަތކްޮށްފއަވިާ މސައަ ކަތ ތަކވެެ

ޕއޮިންޓް ދިނމުގުއަި ބަލާނީ ހުށަހަޅާފއަވިާ ލިޔނުްތަކށަެވެ. ލިޔނުްތއަް ހުށަހަޅާފއަިނވުާނމަަ ޕއޮިންޓް   ގޮތގުެ ލިޔނުް، ރިޕޯރޓް ހށުަހޅެދިނާއެެވެ. 

 ނުދވެޭނއެެވެ.  

 

  ނަން: 

  މަޤމާް: 
 ސއޮި: 

  ފޯނު ނަންބަރު: 

 ކުންފުނގީެ ތއަގްަނޑު 
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BID SECURITY FORMAT  
 

The Issuing Bank shall fill in this Bank Guarantee Form in accordance with the instructions 

indicated. 

___________________________ [Bank’s Name, and Address of Issuing Branch or Office] 

Beneficiary: ___________________ [Name and Address of Procuring Entity]  

Date: ________________ 

BID GUARANTEE No.: _________________ 

We have been informed that [name of the Bidder] (hereinafter called "the Bidder") has 

submitted to you its bid dated (hereinafter called "the Bid") for the execution of [name of 

contract] under Invitation for Bids No. [Procurement Reference number] (“the IFB”).  

Furthermore, we understand that, according to your conditions, bids must be supported by a 

bid guarantee. 

At the request of the Bidder, we [name of Bank] hereby irrevocably undertake to pay you any 

sum or sums not exceeding in total an amount of [amount in figures] ([amount in words]) upon 

receipt by us of your first demand in writing accompanied by a written statement stating that 

the Bidder is in breach of its obligation(s) under the bid conditions, because the Bidder: 

(a)  has withdrawn its Bid during the period of bid validity specified by the Bidder in the 

Form of Bid; or 

(b)  having been notified of the acceptance of its Bid by the Procuring Entity during the period 

of bid validity, (i) fails or refuses to execute the Contract Form; or (ii) fails or refuses to 

furnish the performance security, if required, in accordance with the Instructions  to 

Bidders. 

This guarantee will expire: (a) if the Bidder is the successful Bidder, upon our receipt of copies 

of the contract signed by the Bidder and the performance security issued to you upon the 

instruction of the Bidder; or (b) if the Bidder is not the successful Bidder, upon the earlier of 

(i) our receipt of a copy of your notification to the Bidder of the name of the successful Bidder; 

or (ii) twenty-eight days after the expiration of the Bidder’s Bid. 

 

Consequently, any demand for payment under this guarantee must be received by us at the 

office on or before that date. 

 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 

458. 

 

_____________________________ 

[signature(s)] 
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PERFORMANCE GUARANTEE FORMAT  

[The issuing bank, as requested by the successful Bidder, shall fill in this form in accordance with the 

instructions indicated]   

 

Date: [insert date (as day, month, and year)] 

Title of the procurement:  [Insert general title of the procurement] 

Procurement Reference No: [insert reference] 

 

 

Bank’s Branch or Office: [insert complete name of Guarantor]  

Beneficiary: [insert complete name of Procuring Entity] 

PERFORMANCE GUARANTEE No.: [insert Performance Guarantee number] 

We have been informed that [insert complete name of Supplier] (hereinafter called "the Supplier") has 

entered into Contract No. [insert number] dated [insert day and month], [insert year] with you, for the 

supply of [description of Goods and related Services] (hereinafter called "the Contract").  

Furthermore, we understand that, according to the conditions of the Contract, a Performance Guarantee 

is required. 

At the request of the Supplier, we hereby irrevocably undertake to pay you any sum(s) not exceeding 

[insert amount(s1) in figures and words] upon receipt by us of your first demand in writing declaring 

the Supplier to be in default under the Contract, without cavil or argument, or your needing to prove or 

to show grounds or reasons for your demand or the sum specified therein. 

This Guarantee shall expire no later than the [insert number] day of [insert month] [insert year],2 and 

any demand for payment under it must be received by us at this office on or before that date. We agree 

to a one-time extension of this Guarantee for a period not to exceed [six months] [one year], in response 

to the Procuring Entity’s written request for such extension, such request to be presented to us before 

the expiry of the Guarantee. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458, 

except that subparagraph (ii) of Sub-article 20(a) is hereby excluded. 

 

 

…………………….. 

[signatures of authorized representatives of the bank]  

 

 

 
1  The Bank shall insert the amount(s) specified in the SCC and denominated, as specified in the SCC, either in 

the currency(ies) of the Contract or a freely convertible currency acceptable to the Procuring Entity. 
2  Dates established in accordance with Clause 18.4 of the General Conditions of Contract (“GCC”), taking 

into account any warranty obligations of the Supplier under Clause 16.2 of the GCC intended to be secured 

by a partial Performance Guarantee.    

 6ޖަދުވލަު  
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BANK GUARANTEE FOR ADVANCE PAYMENT  

[The bank, as requested by the successful Bidder, shall fill in this form in accordance with the 

instructions indicated.]  

Date: [insert date (as day, month, and year)] 

Title of the procurement:  [Insert general title of the procurement] 

Procurement Reference No: [insert reference] 

[Issuing bank’s letterhead]  

Beneficiary: [insert legal name and address of Procuring Entity]  

ADVANCE PAYMENT GUARANTEE No.: [insert Advance Payment Guarantee no.] 

We, [insert legal name and address of bank], have been informed that [insert complete name and 

address of Supplier] (hereinafter called "the Supplier") has entered into Contract No. [insert number] 

dated [insert date of Agreement] with you, for the supply of [insert types of Goods to be delivered] 

(hereinafter called "the Contract").  

Furthermore, we understand that, according to the conditions of the Contract, an advance is to be made 

against an advance payment guarantee. 

At the request of the Supplier, we hereby irrevocably undertake to pay you any sum or sums not 

exceeding in total an amount of [insert amount(s)3 in figures and words] upon receipt by us of your 

first demand in writing declaring that the Supplier is in breach of its obligation under the Contract 

because the Supplier used the advance payment for purposes other than toward delivery of the Goods.  

It is a condition for any claim and payment under this Guarantee to be made that the advance payment 

referred to above must have been received by the Supplier on its account [insert number and domicile 

of the account] 

This Guarantee shall remain valid and in full effect from the date of the advance payment received by 

the Supplier under the Contract until [insert date4].  We agree to a one-time extension of this Guarantee 

for a period not to exceed [six months][one year], in response to the Procuring Entity’s written request 

for such extension, such request to be presented to us before the expiry of the Guarantee. 

This Guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458. 

 

_____________________  

[signature(s) of authorized representative(s) of the bank]  

 

 

 

 
3  The issuing bank shall insert the amount(s) specified in the SCC and denominated, as specified in the SCC, 

either in the currency(ies) of the Contract or a freely convertible currency acceptable to the Procuring Entity. 
4  Insert the Delivery date stipulated in the Contract Delivery Schedule.    
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 ޓެކްނިކލަް ސްޕެސިފިކޭޝަން / ގަންނަން ބޭނުންވާ : 3-ސެކްޝަން

 ތަކެތި ނުވަތަ ޚިދުމަތާ ގުޅޭ ތަފްސލީް މައުލޫމާތު 
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Faculty of the Health Sciences of the Maldives National University (MNU) requests to hire 
a consultant to write modules outline for Bachelor of Paramedicine 

 

A. SCOPE OF WORK 

Under the guidance of the MNU, the consultant will develop the different modules of Bachelor of 

Paramedicine, to be Instituted and conducted in MNU, Maldives, taking into consideration the international 

best practice and Maldivian context. 

The tasks undertaken by the consultant under the Terms of Reference include, but are not necessarily 

limited to, the following. 

1. Identify the major course component requirements for the Paramedicine course. 
2. Develop a comprehensive outline of the core and optional subject strands and provide detailed 

introductions of the subjects included in the course. 

3. Develop the course structure including, introduction, aims, intended learning outcomes, contents, 
methods of delivery, assessment procedures and accreditation documents needed for MNU 
Committee on Courses and for Maldives Qualification Authority. Consultant also should participate 
in accreditation and validation meetings by MNU Committee on Courses and bring necessary 
changes recommendations to the course documents.   

4. Consult and collaborate with the key stakeholders to conduct a needs analysis to better understand 
the current challenges and feasibility of the proposed course and to ensure that the course meets 
the needs of the country and is relevant to professionals, public, and private service sector in the 
Maldives. 
 

5. Develop an indicative list of books/ resources/ materials/ equipment for the key/core subject areas 
which include teaching materials and resources. 

6. Identify the capacity of the subject experts/professionals to develop the detail subject 
outlines/curriculums for the course.  

7. Organize and conduct a validation meeting to finalize objectives and content/topics for each 
subject and the course outline. 

8. Develop detailed subject outlines for all the subjects outlined in the course structure. The outlines 
should be developed as per the guideline of MNU. 

9. Identify opportunity for linkages with overseas educational institutions to facilitate continuous 
program / curriculum improvement, analysis and accreditation. 

10. Ensure that the developed course (structure and subjects) are benchmarked against 
undergraduate courses in reputed universities. 

11. In collaboration with MNU, identify implication of the faculty and staff once the course is 
introduced and recommend ways forward by proposing a roadmap for implementing the new 
course.  

12. Submit end mission report.  
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B. EXPECTED OUTPUTS AND DELIVERABLES 

All documents shall be submitted as stipulated below and all documents shall be submitted as drafts and 

upon review by MNU, the consultant shall revise the draft documents. Once the revised documents are 

accepted by MNU, they will be termed as final documents by the consultancy.  

The consultant shall then be responsible for following deliverables; 

1. Inception Report: The inception report shall include a summary of documents reviewed, findings 

from stakeholder consultations, proposed recommendations, possible constraints with regard to 

the proposed recommendations and propose actions to be implemented to overcome the 

constraints identified.  

 

2.  Consultations: Conduct consultation meetings with relevant stakeholders (main service 
providers in Maldives, Ministry of Health and relevant NGOs) to learn the needs and practices in 
the Maldivian context including the challenges in implementation and monitoring and discuss 
possible actions to overcome these challenges.  
 

3. Course Documents: The Draft Course Documents should include the structure of the 

Paramedicine Degree course including rationale, aims, intended learning outcomes, 

contents/subjects, methods of delivery, assessment procedures, and identify resources/materials 

including essential clinical experience needed for the course. The final course outline is to be 

submitted based on the review by MNU and consultation meetings with relevant stakeholders. 

 
4. Rollout Plan: A plan recommending the rollout of the courses developed should be submitted to 

MNU. The rollout plan should outline preparatory activities necessary for MNU for implementation, 

relevant trainings to familiarize and enhance staff capacity, and general awareness raising 

activities for students on the new course. Relevant impact on staff and faculty and 

recommendations to manage these impacts should also be included in the plan.   

 
5. End Mission Report: A detailed report identifying key challenges and limitations in developing the 

course with recommendations for way-forwards.  

 

6. Timeline for deliverables 

 

Deliverables/ Outputs  Estimated Duration to Complete 

Inception Report  30 days  

Draft Course Outlines  90 days ( 3 months) 

Validation Meeting and Final Course Outline  14 days  

Mission Report Rollout Plan and End Mission Report 14 days  
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C. INSTITUTIONAL ARRANGEMENT 

The consultant is expected to work closely with MNU. The consultant will be accountable to the MNU for 

each deliverable as stipulated in the proposal. Weekly update meetings will be held with the Dean of the 

Faculty of Health Sciences of MNU and fortnightly meetings will be held with the Focal Point of IGMH, and 

the Dean of the Faculty of Health Sciences. A briefing and debriefing meeting will be organized with senior 

management of Department of Paramedics of IGMH at the beginning and end of assignment. 

D. Duration  
 
This assignment will approximately take 5 months and is expected to start in mid-February, 2024. The 

consultant should come up with a clear timeline while submitting the proposal taking into consideration the 

estimated time durations for each deliverable as stipulated above. 

 
E. DUTY STATION 

 Maldives 
 
F. Qualifications of the Successful Individual Consultant: 

The consultant is expected to fulfill the following criteria in terms of the expertise and qualifications; 

• A minimum of a master’s degree in Paramedicine or Emergency Medicine 

• A minimum of 5 years’ experience working in the area of Paramedicine.  

• Experience working as a lecturer/professor is an added advantage  

• Experience in the region or similar context is an added advantage. 

 
G. Recommended documents; 

Interested candidates should submit; 

• A cover letter  

• Detailed CV and completed P11 form 

• A portfolio (not more than 8 pages) of previous similar works/consultation undertaken 

• Financial proposal  

• Timeline 
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H. Evaluation Criteria; 

The criteria for the evaluation of technical proposals include the following items:  

(a) Experience of the consultant: 

 Consultant's general experience and record in the field covered by the TOR;  

(b) Adequacy of methodology and work plan Adequacy of the proposed approach, methodology and 
work plan;  

(c) Qualifications and competence of staff  

 The criterion (c) shall be further divided into the following sub criteria:  

(c)-(i) General qualifications (education, length of experience, types of position held, length of service 
with similar organizations, etc.);  

(c)-(ii) Suitability for the project (experience of performing the duties which will be assigned to them 
in the project);  

(c)-(iii) Familiarity with the assigned work and the context of work done.  Familiarity with the 
conditions of the country in which the work is to be performed or experience in similar environments. 

Criteria  Marks allocated 

Experience of the consultant 
(30) 

Outline typing 15 

Other Experience 15 

 
Adequacy of methodology and work 
plan Adequacy of the proposed 
approach, methodology and work plan 
(10) 
 

 

10 

Qualifications and educational 
competence of staff  
(30) 

PHD 30 

Masters 25 

Degree 20 

Interview 
(40)  50 

 

 

 



5 | P a g e  
 

 

Module Name: Introduction to paramedics 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine  

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service  

 
Synopsis: The module "Introduction to Paramedics" provides an overview of the essential 

knowledge and skills required to become a paramedic. This introductory course aims to familiarize 

students with the roles, responsibilities, and fundamental principles of pre-hospital emergency 

care. 

 

Curriculum to cover but not restricted to: Overview of the National ambulance system; Concept of 
Prehospital care and Emergency medicine; Roles and responsibilities of paramedic, basic 
understanding of stress response and methods to ensure personal well-being; basic medical-legal 
principles  
 
 

 

 

Module Name: Basics of Pharmacology  

Qualifications: Masters in Pharmacology OR MBBS 

Experience: Minimum 2 years’ experience of working / training in related field  

 
Synopsis: The module "Basics of Pharmacology" provides a fundamental understanding of 

the principles and concepts underlying the field of pharmacology. This introductory course 
explores the basic knowledge and skills necessary to comprehend how drugs interact with 
the human body, their therapeutic effects, and potential risks. 
Curriculum to cover but not restricted to: Basics of the potentially prescribed drugs by paramedic 
(oxygen, asthalin, ipravent, hydrocortisone, avil, Aspirin, clopidogrel, Adrenalin, Noradrenalin, 
Dopamine, Amiadarone, Adenosine, Atropine, Tranexamin acid, glucose, diazepam. Midazolam, 
Phenergan, Emset, pantaprazole, Domperidone) 
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Module Name: Anatomy & Physiology (I) 

Qualifications: MBBS 

Experience: Minimum 2 years of experience working/training in related field   

 
Synopsis: The module "Anatomy & Physiology (I)" provides a comprehensive introduction to the 
structure and function of the human body. It covers anatomical terminology, body organization, and 
the integumentary, skeletal, muscular, nervous, and endocrine systems. Students learn about the 
major organs and tissues within these systems and their roles in maintaining bodily functions. 
Emphasis is placed on interrelationships between systems, homeostasis, and the body's responses 
to stimuli. By the end of the module, students will have a solid foundation in the foundational 
concepts of anatomy and physiology, enabling them to pursue further studies in paramedics. 
Curriculum to cover but not restricted to: Chest and lung anatomy with respiratory physiology, heart 
& vessels anatomy and CVS physiology 
 
 

 

Module Name: Anatomy & Physiology (II) 

Qualifications: MBBS 

Experience: Minimum 2 years of experience working/training in related field   

 
Synopsis: The module "Anatomy & Physiology (II)" builds upon the foundational knowledge 

gained in Anatomy & Physiology (I) and delves deeper into the study of the human body. 
This advanced course explores additional organ systems, their structures, functions, and 
interconnections, providing a more comprehensive understanding of human anatomy and 
physiology. 
Curriculum to cover but not restricted to: Head, Neck & spine anatomy & Nervous system 
physiology, abdomen anatomy and GIT physiology, limbs anatomy and musculoskeletal system 
physiology 

 
 

 

 



7 | P a g e  
 

Module Name: Environment & Public Health 

Qualifications: Masters in Environmental or Public Health OR related field  

Experience: Minimum 2 years of experience in related field  

 
Synopsis: The module "Environment & Public Health" offers a comprehensive exploration of 

the interplay between the environment and human health. This course provides students 
with an understanding of the environmental factors that can impact public health, as well as 
the strategies and interventions employed to promote a healthy and sustainable 
environment. 
Curriculum to cover but not restricted to: Epidemics and common infectious diseases; Non-
communicable diseases; Disaster management 
 
 

 

Module Name: Law and ethics for paramedics 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Law and Ethics for Paramedics" provides an in-depth exploration of 

the legal and ethical considerations that paramedics encounter in their professional practice. 
This course equips paramedics with the knowledge and understanding of the laws and 
ethical principles that govern their responsibilities, decision-making, and patient care. 
Curriculum to cover but not restricted to: Laws governing paramedics, health act, domestic violence, 
child health act, anti-torture law  
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Module Name: Clinical Assessment & Diagnostics 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working / training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Clinical Assessment & Diagnostics" focuses on developing the 

essential skills and knowledge required for paramedics to conduct thorough clinical 
assessments and utilize diagnostic tools effectively. This course equips students with the 
ability to gather comprehensive patient information, interpret diagnostic findings, and make 
informed clinical decisions.  
Curriculum to cover but not restricted to: All systemic assessment (RS, CVS, CNS, GIT, MUSK); 
Monitoring vitals, use of cardiac monitors, pulse oximetry, capnography; Point of care testing: 
GRBS, ECG 

 
 

 

Module Name: Medical Emergencies (I) 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Medical Emergencies (I)" provides a comprehensive overview of 

common medical emergencies that paramedics may encounter in their practice. This course 
focuses on the recognition, assessment, and initial management of various medical 
conditions, equipping students with the knowledge and skills to respond effectively in 
emergency situations. 
Curriculum to cover but not restricted to: Respiratory system (ARDS, Asthma, COPD, Pneumonia, 
Pneumothorax, Pleural effusion); Cardiovascular system (ACS, Acute CHF), Arrhythmias, 
Hypertensive Emergencies, Shock); Nervous system (Acute stroke, Seizure); GIT (acute obstruction, 
AGE, UGIB, UTI); Endocrinal emergencies (Hyperglycemia, DKA, Hypoglycemia, Thyrotoxicosis); 
toxicological emergencies; aquatic emergencies 
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Module Name: Clinical Skills for Paramedic Practice (I) 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Clinical Skills for Paramedic Practice (I)" focuses on developing the 

essential clinical skills and knowledge required for paramedics to provide competent and 
compassionate patient care in a pre-hospital setting. This course equips students with 
foundational skills necessary for patient assessment, basic life support, and emergency 
interventions. 
Curriculum to cover but not restricted to: Airway and breathing assessment, management and 
monitoring; Oxygen therapy; indication and use of airway adjuncts and supportive equipment: 
OPA/NPA, BVM, LAMA, suction, CPAP, BiPAP, nebulization 

Haemodynamic assessment, management and monitoring; cannulation, IV set up; indication and 
use of different fluids, inotropes, antiarrhythmics; CPR and use of AED and defibrillator; Rhyles 
tube, bladder catherterization. 
 
 

 

Module Name: Pathology & Pathophysiology 

Qualifications: Masters in Pathology & Pathophysiology  

Experience: Minimum 2 years of experience working/training in related field  

 
Synopsis: The module "Pathology & Pathophysiology" provides a comprehensive 

understanding of the principles and mechanisms of disease processes. This course 
explores the study of abnormal changes in cellular, tissue, and organ function, enabling 
paramedics to comprehend the etiology, progression, and clinical manifestations of various 
diseases. 
Curriculum to cover but not restricted to: 
Respiratory system (ARDS, Asthma, COPD, Pneumonia, Pneumothorax, Pleural effusion); 
Cardiovascular system (ACS, Acute CHF), Arrhythmias, Hypertensive Emergencies, Shock); Nervous 
system (Acute stroke, Seizure); GIT (acute obstruction, AGE, UGIB, UTI); Endocrinal emergencies 
(Hyperglycemia, DKA, Hypoglycemia, Thyrotoxicosis)  
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Module Name: Introduction to Health Research 

Qualifications: Masters in Health Research OR related field  

Experience: Minimum 2 years of experience working/training in related field  

 
Synopsis: The module "Introduction to Health Research" provides an overview of the 

fundamental principles and practices involved in conducting research within the field of 
health. This course aims to equip students with the knowledge and skills necessary to 
critically evaluate scientific literature, understand research methodologies, and develop a 
foundation for engaging in their own research endeavors. 
 

 

Module Name: Medical Emergencies (II) 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: Building upon the foundational knowledge gained in Medical Emergencies (I), the 

module "Medical Emergencies (II)" explores deeper into the study of complex and 
specialized medical conditions encountered in emergency care settings. This advanced 
course focuses on the recognition, assessment, and management of critical medical 
emergencies, equipping paramedics with the skills needed to provide advanced life support 
and bring optimal patient care. 
Curriculum to cover but not restricted to: Critical analysis and management of presenting 
complaints: Acute Dyspnoea, Acute chest pain, Acute altered mental status, fever, lethargy and 
weakness, toxicological emergencies, aquatic emergencies 
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Module Name: Trauma Emergencies 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Trauma Emergencies" provides a comprehensive understanding of 

the assessment, management, and treatment of traumatic injuries. This course equips 
paramedics with the knowledge and skills needed to respond effectively to traumatic 
emergencies, ranging from minor injuries to life-threatening situations. 
Curriculum to cover but not restricted to: Management of poly-trauma; Approach to primary and 
secondary survey; Recognizing and managing Life-threatening injuries; Mass Casualty Incidence 

 

 

Module Name: Clinical Skills for Paramedic Practice (II) 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
 
Synopsis: Building upon the foundational knowledge and skills acquired in Clinical Skills for 

Paramedic Practice (I), the module "Clinical Skills for Paramedic Practice (II)" focuses on 
further developing the advanced clinical skills and specialized knowledge necessary for 
paramedics to deliver high-quality care in complex emergency situations. This course 
equips students with the skills needed to perform advanced interventions, manage critical 
patients, and collaborate effectively within a multidisciplinary healthcare team. 
 
Curriculum to cover but not restricted to: Retrieving, extricating and transporting casualties; 
fracture immobilization: use of splints, spine boards; managing wounds: control of bleeding, 
suturing, dressing, removal of foreign bodies 
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Module Name: Special Emergencies 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Special Emergencies" focuses on equipping paramedics with 

specialized knowledge and skills required to effectively manage unique and complex 
emergency situations. This course explores various special emergencies that may arise, 
such as pediatric emergencies, geriatric emergencies, obstetric emergencies, ENT 
emergencies, Eye emergencies and psychiatric emergencies. 
Curriculum to cover but not restricted to: Paediatric emergencies; Gynaecology and Obstetrics 
Emergency; Psychiatric Emergencies; ENT Emergencies; Eye Emergencies 
 

 

Module Name: Advanced Skill Practice 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Advanced Skill Practice" focuses on providing paramedics with 

opportunities to further develop and refine their advanced clinical skills. This course aims to 
enhance proficiency in performing specialized procedures, interventions, and assessments 
required in specific healthcare settings or specialties. 
Curriculum to cover but not restricted to: Basic Life Support (BLS); Advanced Cardiac Life Support 
(ACLS); Advanced Trauma Life Support (ATLS); Paediatric Advance Life Support (PALS) 
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Module Name: Ambulance Operations (I) 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: The module "Ambulance Operations (I)" provides a comprehensive overview of 

the essential knowledge and skills required to effectively operate an ambulance in 
emergency and non-emergency situations. This course equips paramedics with the 
necessary tools to ensure safe transportation, efficient communication, and proper 
management of equipment and resources.  
Curriculum to cover but not restricted to: Managing call center; Ambulance dispatch system; 
Triaging and responding to emergency calls; Equipment and their functional operation 

 

 

Module Name: Ambulance Operations (II) 

Qualifications: Masters in Emergency Medicine OR Masters in Paramedicine 

Experience: Minimum 2 years of experience working/training in an emergency department 

with paramedic ambulance service 

 
Synopsis: Building upon the foundational knowledge and skills gained in Ambulance 

Operations (I), the module "Ambulance Operations (II)" focuses on further developing the 
expertise of ambulance personnel in the efficient and effective management of complex 
emergency situations. This course explores deeper into advanced ambulance operations, 
specialized equipment usage, and advanced patient care techniques.  
 
 
Curriculum to cover but not restricted to: Basic driving function & acquiring license; Rescue 
procedures; Moving and lifting; Understand regulations on the handling of the deceased, notifies 
authorities and arranges for protection of property and evidence at the scene. 
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Module Name: Communications & Leadership 

Qualifications: Masters in Communication and Leadership OR related field  

Experience: Minimum 2 years of experience working/training in related field  

 
Synopsis: The module "Communications & Leadership" focuses on developing effective 

communication skills and leadership abilities in the context of healthcare settings. This 
course aims to equip paramedics with the necessary tools to communicate clearly, 
collaborate with interdisciplinary teams, and lead with confidence and integrity. 
 

 

Module Name: Research Project 

Qualifications: Masters in Research OR related field  

Experience: Minimum 2 years of experience working/training in related field  

 
Synopsis: The module "Research Project" provides students with an opportunity to apply their 

research skills and knowledge in a focused and independent manner. This module allows 
students to undertake a research project in their chosen field of study, enabling them to 
develop valuable research skills, critical thinking abilities, and a deeper understanding of a 
specific topic within their discipline. 
 

 

Module Name: Physical Fitness 

Qualifications: Masters in Physical Fitness OR related field   

Experience: Minimum 2 years’ experience of working/training in related field  

 
Synopsis: The module "Physical Fitness " focuses on the importance of maintaining optimal 

physical health and fitness in the demanding profession of paramedicine. This course aims 
to provide paramedics with physical training, knowledge and tools to enhance their overall 
physical fitness, improve job performance, and minimize the risk of occupational injuries. 
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