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 ބީލަމާ ގުޅޭ މަޢުލޫމާތު ކަރުދާސ  
 

:   ޕ ރޮޖެކ ޓ ގެ  އިދާރަ    ނަނ   މަޖިލީހުގެ  މނެޭޖ މނެ ޓ  ސޮފ ޓ ވެއަރއެއ  ސަޕ ލައިކޮށ  އ ޔތިުނ ގެ  ހިއުމަނ  ރިސޯސ    ރާއަށ  
 ނ ފަރާތެއ  ހޯދު  އިނ ސ ޓލޯ ކޮށ ދޭނެ

 

   T/IU/2024/01-57 އިޢުލާނ  ނަނ ބަރު: 

       

 ރއަ ޔިތުނ ގެ މޖަިލހީގުެ އިދރާާ 
 މާލެ، ދިވހެރިާއ ޖެ 



 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 

      

 

ޙާ  | 1 ު ފ ަ  ޞ

 

 ބީލަނ  ހުށަހަޅާ ފަރާތ ތކަަށ  ދެވޭ އިރުޝާދު   –  1ސެކ ޝަނ  
 

 1 ބީލަމާބެހޭ މަޢލުޫމާތު 

57-T/IU/2024/01     1.1 ނަނ ބަރު   އޢިުލާނ 

 1.2 ތާރިޚ    އޢިުލާނ   2024ޖަނވަަރީ  03

ހިއުމަނ  ރިސޯސ  މެނޖޭ މެނ ޓ  ބނޭުނ ވާ  ރާއަށ   ރައ ޔތިުނ ގެ މަޖިލީހުގެ އިދާ
  އިނ ސ ޓޯލ ކށޮ ދނިުނ   ސަޕ ލައިކށޮ ދީ ސފޮ ޓ ވެއަރއެއ 

 1.3 މަސައ ކަތ  

 2 ބީލަމުގައި ޢަމަލުކުރާނޭ އުޞޫލު 

 ބީލަމަށ  ކުރިމަތިލެވޭނޭ ފަރާތ ތައ :
( ގެ ދށަުނ  18/2014ބލީަނ  ހުޅުވލާެވިފައވިަނީ، ވިޔަފާރި ރަޖިސ ޓ ރީ ކުރުމުގެ ޤނާޫނު )ޤާނނޫު ނަނ ބަރ: 

 ކުދި އަދި މެދު ފނަ ތީގެ ވިޔަފާރތިަކަށެވެ.ވިޔަފާރި ރަޖިސ ޓ ރީ ކުރެވިފައިވާ 
2.1 

 ބލީަނ  ކަރުދާހަށ  ގެނެވޭ ބަދލަުތައ :
  ފެނިއ ޖެ   ގެނައުމަށ   ބަދަލެއ   ގނެ ނަނ ޖެހޭ  ކނޮ މެހެނ   ބީލަމަށ   ކުރިނ   ހަމަވުމުގެ  މުއ ދަތު  ހުޅުވުމުގެ  ބލީަނ 

 މައުލޫމާތު ކަރުދާހުގެ  އމެެނ ޑ މނަ ޓަކީ  ދޫކުރާ  މިގތޮުނ   .  ގނެެވޭނެއެވެ(  އިތުރު/އުނި)  އެޑެނ ޑަމ  އެއ   ،ހިނދެއ ގައި
 . ފނޮުވޭނެއެވެ  މެދުވެރިކޮށ   އީމެއިލ   ރަޖިސ ޓ ރީކުރާ ފަރާތ ތަކަށ   ހށުަހެޅުމަށ   ބލީަނ   އނުިއިތުރު  އެ  އަދި.  ބައެކެވެ

2.2 

 ބީލަނ  ހށުަހެޅމުަށ  ރޖަިސ ޓ ރީ ކުރުނ  

https://forms.office.com/r/Bx2mdhMvuj 
 

 އަނ ގާރަ ވާ 2024 ޖަނަވަރީ 16ބލީަނ  ހުށަހެޅުމަށ  ރަޖިސ ޓ ރީ ކުރނަ ވނާީ މަތީގައިވާ ލިނ ކ  މެދުވެރިކޮށ  ،

 .ނެވެކުރިނ  ގެ 23:59 ދުވަހުގެ

2.3 

 ބީލމަާ ގުޅޭގޮތނު  ސުވާލު ފނޮުވުނ : 
 

ނަމަވެސ ، ބީލަމާ ގުޅޭ ގތޮުނ  މި މަސައ ކަތާ ގުޅިގެނ  ޕ ރީބިޑ  މޓީިނ ގ އެއ  ބޭއ ވުމަށ  ހަމަޖެހިފައިނުވެއެވެ.  
އޮތ ނަމަ،   ސުވާލެއ   ދުވަހުގެ    2024ޖނަަވަރީ    16އެއ ވެސ   އނަ ގާރަ  ކުރނި     23:59ވާ  ގެ 

bid.registration@majlis.gov.mv    ، ކުރމުުނ އީމެއިލ   ދުވަހުގެ   2024ޖނަަވަރީ    17އަށ   ބުދަ  ވާ 
 ގެ ކުރނި ، ބިޑު ހށުަހެޅުމަށ  ރަޖިސ ޓ ރީކށޮ ފައިވާ ހުރިހާ ފަރާތ ތަކަށ  ޖަވާބު ފޮނުވޭނެއެވެ. 23:59

2.4 

 ބލީަނ  ހުށަހެޅުމާއި ހުޅުވަނ ވީ ތަނާއި ސނު ގަޑި:

 ތާރީޚާއި ގަޑި:  ތާރީޚާއި ގަޑި:

   ،އިދާރާގައި މަޖލިީހުގެ ރައ ޔިތނު ގެ ގައި 11:00 ދުވަހުގެ އާދީއ ތަ ވާ 2024 ޖަނަވަރީ 21

2.4 

https://forms.office.com/r/Bx2mdhMvuj


 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 

      

 

ޙާ  | 2 ު ފ ަ  ޞ

 

 ހށުަހެޅުމަށ  ބިޑު  މެދުވެރިކޮށ  ލިނ ކ  ކޮށ ފައިވާ ބަޔާނ  މަތީގައި ދވެޭނީ ފުރޞުަތު ހށުަހެޅުމުގެ ބިޑު
  ސަބަބަކާ   އެއ ވސެ   ތާރީޚަކީ   ހުޅުވުމަށ  ހަމަޖައ ސާފައިވާ  ބލީަނ . އެކަނ ޏެވެ ފަރާތ ތަކަށ  ރަޖިސ ޓ ރީކށޮ ފައިވާ

 އނަ ނަ  ޖެހގިެނ   އޮނ ނާނީ  ހުޅވުުނ   ބލީަނ   ހަމަޖައ ސައިފނިަމަ   ގޮތުގައި  ދުވަހެއ ގެ  ބނަ ދު  ސަރުކާރުނ    ހުރެ
 .ގަޑީގައެވެ ބަޔާނ ކށޮ ފައިވާ މަތީގައި ދުވަހުގެ ރަސ މީ
 

 ސފޮ ޓ ވެއަރ ޑމެޮނ ސ ޓ ރޭޝަނ  

 ތާރީޚެއ ގައި އާ ދެމެދުގެ  2024ފެބުރުއަރީ   03އިނ   2024ޖެނުއަރީ  28
2.5 

 3 ބީލނަ  ތައ ޔާރުކުރުމާއި ހށުަހެޅުނ  
ހށުަހަޅާ ފަރތާުނ  ބީލަނ  ތައ ޔާރު ކުރނަ ވާނީ ބީލަމާއިއކެު ދީފައިވާ ނަމޫނާއާ)ނމަޫނާއެއ  ދީފައިވނާަމަ( ބލީަނ   

މލާީގޮތުނ ނާއި، ފަނ ނީ  އެއ ގތޮަށ  ދިވެހި ނުވަތަ އނިގިރޭސި ބަހނު ނެވެ. ބީލަމަށ  ހުށަހަޅާ ފަރތާ ވާނ  ވާނީ،  
 ގޮތނު ނާއި، ތަޖުރިބާގެ ގތޮުނ  އެކަނ  ކުރެވޭނެ ފަރތާަކަށެވެ. 

3.1 

ނ ނެވެ. އދަި ދިވެހި ރުފިޔާއިޖީ.އެސ .ޓީ ދައ ކނަ ޖެހޭ ފަރތާ ތަކުނ  އަގު ހށުަހަޅނަ ވާނީ ޖީ.އެސ .ޓީ ހިމނަައިގެނ   
 އނޮ ނނަ ވާނެއެވެ. ޖީ.އެސ .ޓީއަށ  ދައ ކާ އަދަދު ވަކިނ  އނެގެނ  

3.2 

ތައ ގަޑު  ވިޔފަާރިތަކުގެ  ނުވަތަ  ކުނ ފުނި  ސޮޔާއި  ވެރިޔާގެ  ބލީަނ   ހިސާބު/ކޓޯޭޝނަ ތަކުގައި  އނަ ދާސީ 
ގޮތުގައި  ބައެއ ގެ  ބީލަމުގެ  އެލިޔުމަކީ  އިވލެުއޭޓ ކުރާއިރު  ނުވނާަމަ  އަމަލުކޮށ ފައި  މިގޮތަށ   އނޮ ނނަ ވާނެއެވެ. 

 ނުބލެެވޭނެއެވެ. 
3.3 

 3.4 ޑެލިވަރީ މުއ ދތަު ހށުަހަޅނަ ޖހެޭނީ ބނަ ދު ދުވަސ ތައ  ހިމަނައގިެނ  ދުވަހުގެ އަދަދނު ނެވެ.  

މަދުވގެެނ  ފެ  ތާރީޚުނ   ހށުަހަޅާ   ބލީަނ   އޮނ ނަނ ވާނީ  ތާރީޚ    ހަމަވާ  މުއ ދަތު  ބީލަމުގެ   ދުވަހުގެ   90  ށިގެނ  
 . މުއ ދތަަށެވެ

3.5 

އެއ  ބލީަމަށ ވުރެ ގިނަ ބލީަށ  އެއ ވެސ   )އެކެއ ( ބީލަމެވެ.  1ބލީަމަށ  ކުރިމތަިލާ ކޮނ މެ ފަރާތަކަށ ވެސ  ހށުަހެޅޭނީ  
 ފަރތާަކުނ  ހށުަހަޅާފިނަމަ އފެަރާތުނ  ހށުަހަޅާފައިވާ ހުރިހާ ބީލަމެއ  ބާތިލ  ކުރެވޭނެއެވެ. 

3.6 

ހުށަހަޅާއިރު   ބީލނަ ތައ   ބލީަނ   ހށުަހަޅާފައނިުވާނަމަ  ލިޔނު ތައ   ހުށަހަޅނަ ޖެހޭ  މޢަުލޫމާތާއި  ފުރިމަކުރނަ ޖެހޭ 
ބަލައނިުގނަެވޭނެއެވެ. އަދި ބީލަނ ތައ  ބލަައިގަތުމަށ ފަހުވެސ  ބީލަމުގެ ކނޮ މެ މަރހުަލާއެއ ގައި ނަމަވެސ  ބީލަމެއ  

ބތާިލ  އެބީލަމެއ    ފާހަގަކުރެވިއ ޖެނަމަ  ބަލައިގތަުމަށ ފަހު  ފުރިހަމނަުވާކަނ   ބީލނަ ތައ   އަދި  ކުރުކުރވެޭނެއެވެ. 
ހށުަހަޅާފައިވާ އަގުތަކަކީ އެކަށީގެނ ނުވާ އަގުތަކެއ ނަމަ ނުވަތަ އެކށަީގެނ ވާ އަދަދަކަށ  ބީލަނ  ހށުަހަޅާފައނިުވާނަމަ 

 ކުރުމުގެ އިޚ ތިޔާރު މި އިދާރާއށަ  ލިބިގެނ ވެއެވެ. ބތާިލ  އެބީލަމެއ 

3.7 

ބލީަނ  ހުށަހަޅާ ފަރާތަކީ، މި އިދާރާގެ މުވައ ޒަފެއ  ކަމުގައިވެގެނ  ނުވާނެއެވެ. އަދި ބީލަނ  ހުށަހަޅާ ފަރތާަކީ،  
  ގުޅުމެއ    އެއ ވެސ   ވިޔަފާރީގެ  ނުވަތަ  ތިމާގެކަމުގެ  މުވައ ޒަފަކާ  ނުވަތަ  ވެރިއެއ   ރައ ޔތިުނ ގެ މަޖިލީހުގެ އިދާރާގެ

 މިފަދަ .  ހށުަހަޅނަ ވާނެއެވެ  ސއޮިކޮށ   ލޔިުމެއ ގައި  އެނގޭނެ  މަޢލުޫމާތު  ސާފު  އެކމަުގެ  އޮތ  ފަރާތެއ  ކަމުގައިވނާަމަ
 .ކުރެވޭނެއެވެ ބާތިލ  އިތުރު އނެ ގުމަކާ ނުލައި އެ ބލީަނ  އެނގިއ ޖނެަމަ އެކަނ  ހުއ ޓާ  ހށުަނާޅާ ލިޔުމެއ 

3.8 



 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 

      

 

ޙާ  | 3 ު ފ ަ  ޞ

 

ބީލަނ  ހށުަހަޅަނ   ،    އނަ ދާސީ ހިސާބު ހުށަހަޅަނީ ވިޔަފާރި ރަޖިސ ޓުރީ ކުރެވިފައިވާ ފަރތާަކުނ  ކަމުގައވިާނމަަ)
ލިޔުމެއ  އެނގޭނެ  ފަރާތެއ ކަނ   ތަމ ސީލުކުރާ  އެތަނެއ   ފަރާތަކީ  އނަ ނަފާރތާުނ     އނަ ނަ  ހުށަހަޅަނ   ބލީަނ  

ގނެ ނނަ ވާނެއެވެ. އަދި   ދިވެހިރައ ޔިތެއ ކަނ  އަނ ގައިދޭ ކާޑުގނެ ނނަ ވާނެއެވެ. އަމިއ ލަފަރާތަކުނ  ކުރިމތަިލނާަމަ،  
މައުލޫމާތެއ   އެފަދަ  ހނިދެއ ގައި  ބނޭުނ ވެއ ޖެ  މައުލޫމާތެއ  ސާފުކުރަނ   ގޮތުނ   ބީލަމާބެހޭ  ހށުަހަޅާ  އފެަރާތަކީ 

 ދެވޭވަރުގެ ފަރތާަކަށ  ވނާ ވާނެއެވެ.

3.9 

ހށުަހަޅައި ފަރާތުގެ ނަމާއި    ބޭރުގައިސިޓީ އުރައިގެއެވެ.  ބަނ ދު ކުރެވިފަ  ސިޓީ އުރައެއ ގައި    އޮނ ނަނ ވާނީ  ނ ބީލަ
މިނނޫ ގތޮަކަށ     ވާނެއެވެ.ޔެފައި އޮނ ނަނ ލިއެޑ ރެސ  ،ގުޅޭނެ ނަނ ބަރު އަދި ބީލަމުގެ ނަމާއި އިޢލުާނ  ނަނ ބަރު  

 އިޚ ތިޔާރު މި އިދާރާއށަ  ލިބިގެނ ވެއެވެ.އނޮ ނަ ބީލަމެއ  ބަލައިނުގަތުމުގެ  
3.10 

ބަލައެއ  ނުގނަެވޭނެއެވެ.  ބީލަމެއ   އެއ ވެސ   ބލީަނ  ހުށަހަޅަނ  ކަނޑައެޅިފައިވާ ގަޑި ފާއިތުވުމށަ ފަހު ހށުަހަޅާ 
 ފަރތާ ތަކުގެ   ހށުަހަޅާ  ބލިަނ  ހށުަހަޅަނ  ކަނޑައެޅިފައިވާ ތާރީޚުގައި ބލީަނ     ވަނީ  ހަމަޖހެިފައި  ހުޅުވުމަށ   ބީލނަ ތައ 
 ހާޒިރުގަ އެވެ.   ފަރާތެއ ގެ  ފޮނުވާ ތނަަށ  ހަމަޖހެިފައިވާ ހުޅުވުމަށ  ބީލަނ  އެފަރތާުނ  ނުވަތަ
 

3.11 

 4 ( އެވަނީއެވެ ގައި 7-ޖަދުވަލ ބީލަމާއެކު ހށުަހަޅނަ ޖެހޭ ތަކެތި ) 

 5 ބލީަނ  އިވލެުއޭޓ ކުރުމާއި ބީލަނ  ހަވާލުކުރުނ 

ބީލނަ ތައ  ވަޒނަ ކޮށ ، ބީލަނ  ހުށަހެޅުމަށ  ދެވިފައިވާ މައުލޫމތާަށާއި ޝަރތުުތަކާއި ބީލަނ  ވަޒަނ ކުރުމަށ  ބނޭުނ   
 ދެވޭނެއެވެ. ޕޮއިނ ޓ ކުރާނެ މިނ ގަޑަށ  ބަލައގިެނ  ފުރހިަމަކޮށ ފައިވާ ބީލަމުގެ ބައިތަކަށ  

5.1 

 5.2 ފުރިހަމަވާ ބީލނަ ތަކެވެ.   ޝަރުތުހށުަހަޅާ ބލީަނ ތަކުގެ ތެރެއިނ  އިވެލުއޓޭ  ކުރެވޭނީ 

 5.3 ގައި ވާނެއެވެ.  2ބީލނަ ތައ  ވަޒަނ ކުރާނެ މނި ގަނޑު ސެކ ޝަނ  

މާކ ސ ލިބޭ   މތަިނ  އނެ މެޝަރުޠު ފުރިހަމަވާ ފަރތާ ތަކުގެ ތެރެއިނ   ބލީަނ  ހަވާލުކުރނާެ ފަރާތެއ  ކަނޑައަޅާނީ
 ފަރތާަކަށެވެ. 

5.4 

ކަށ  ދައލުަތުގެ މާލިއ ޔަތުގެ ޤަވާއިދުގައިވާ ގޮތުގެ މތަީނ  ވި ފަރތާ ތަބުނުބލީަނ  ކާމިޔާބުކުރި ފަރތާަށާއި ކާމިޔާ
 ލިޔުމުނ  އނެ ގޭނެއެވެ.

5.5 

)ދޭއ ( ދުވަހުގެ ތެރޭގައި 02ބލީަނ  ކާމިޔާބުކުރި ފަރތާަށ  އެކަމުގެ ލިޔނު  ހަވާލުކުރާތާ ގނިަވެގެނ  ބަނ ދުނޫނ  
 އެއ ބަސ ވުމުގައި ސޮއިކުރނަ ވނާެވެ.

5.6 

ގޮތުގެމަތިނ  މި އިދާރާގެ ފަރތާުނ  އނި ތިޒާމ  ކުރނަ ޖެހޭ ކަނ ކަނ  އނި ތިޒާމު ނުވުމުގެ  ބަޔާނ ކށޮ ފައިވާ މަތީގައި
 ހަވާލުކުރުމަށ  މިމަސައ ކަތ  ،ނުކުރައ ވައިފނިަމަ ސޮއި އެއ ބަސ ވުމުގައި މުއ ދަތުގައި  އެ ސަބަބުނ  މނެުވީ،

އަދި ޖެހިގެނ  އެނ މެ މތަިނ  ޕޮއިނ ޓ  ލިބުނު ފަރާތަށ  އެގ ރިމނެ ޓ   .ބތާިލ ކުރެވޭނެއެވެ  ނިނ މުނ  ނނި މާފައިވާ
 ކުރުމަށ  ހުށައެޅުމުގެ އިޚ ތިޔާރު މި އިދާރާއށަ  ލިބިގެނ ވެއެވެ. 
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 6 ގެރެނ ޓީ ޕާރފމޯަނ ސ   ބިޑ  ސެކުރޓިީއާއި  

ސަރުކާރު  ބލީަނ  ހުށަހަޅައި ފަރތާުނ   ރުފިޔާއަށ ވުރެ މަތީގެ އަގެއ ނަމަ  -/500,000ބލީަމަށ  ހުށަހަޅާ އަގަކީ 
ގަބޫލުކުރާ ބޭނ ކަކުނ  ނުވަތަ ދިވެހިރާއ ޖޭގައި ގާއިމ ކުރެވިފައިވާ ފއަނިޭނ ޝަލ  އިނ ސ ޓޓިިއުޝަނަކުނ  މި 

ބިޑ  ހށުަހަޅނަ ވާނެއެވެ. ބިޑ  ސެކުރިޓީގެ ގޮތުގައި ޕ ރޮޖެކ ޓަކށަ  ދޫކޮށ ފައިވާ ސެކިއރުިޓީ ނުވަތަ ގެރެނ ޓީއެއ  
 ގައި ވާނެއެވެ. 2ސެކިއުރިޓީ އނޮ ނނަ ވާނެ ގޮތުގެ ނމަޫނާއެއ  ޖަދުވަލު 

6.1 

 5،000އަށ  ވުރެ މތަިނމަަ(:   500،000ބިޑ  ސެކިއުރިޓީގެ ގޮތުގައި ހށުަހަޅނަ ޖެހޭ އަދަދު )ބިޑުގެ ޖުމ ލަ 
 ރ. )ފަސ ހާސ  ރުފިޔާ( 

6.2 

ފަރާތަ ކުރާ  ކާމިޔާބު  ތާރީ  ށ ބލީަނ   އަނ ގާ  ފެށގިެނ ޚުއެކަނ   ބަނ ދު ނޫނ   ނ   ދުވަހުގެ ހަތެ)  7  ރަސ މީ  އ ( 
 ޙަވލާުވުމަށ  ދެނ ނެވޭނެއެވެ.  ބިޑ  ސެކިއުރޓިީ ތަކުގެތެރޭގައި ބލީަނ  ކާމިޔާބު ނުވާ ފަރާތ 

6.3 

ށ  ކާމިޔާބުކުރާ ފަރާތަ  ލަނ ބީ  ނުވަތަ  ނަމަލަމުނ  ވަކިވެއ ޖެފަރތާަކުނ  ބީ  ޅިހުށަހެ  ލަނ ބީޅުވުމށަ ފަހު  ހު  ބލީަނ 
ހށުަހަޅާފައިވާ ބިޑ  ސެކިއރުޓިީ   އެފަރތާުނ   ބލީަނ  ކާމިޔާބުވިކަމުގެ ލިޔުނ  ލިބުމށަ ފަހު ބީލަނ  ކެނ ސަލ  ކށޮ ފނިަމަ

 ދައުލތަަށ  ނެގޭނެއެވެ.   
6.4 

ސަރުކރާު ބލީަނ  ކާމިޔާބުކުރި ފަރާތުނ   ރުފިޔާއަށ ވުރެ މަތީގެ އަގެއ ނަމަ    -/500,000ބލީަމަށ  ހުށަހަޅާ އަގަކީ  
މި  އިނ ސ ޓޓިިއުޝނަަކުނ   ފައިނނޭ ޝަލ   ގާއިމ ކުރެވިފައވިާ  ދިވެހިރާއ ޖޭގައި  ނުވަތަ  ބޭނ ކަކުނ   ގަބޫލުކުރާ 

 ހށުަހަޅނަ ވާނެއެވެ. ޕާރފމޯަނ ސ  ގެރނެ ޓީގެ ގތޮުގައި ޕ ރޮޖެކ ޓށަ  ދޫކޮށ ފައިވާ ގެރެނ ޓީއެއ  
 ގައި ވާނެއެވެ. 3އނޮ ނނަ ވާނެ ގތޮުގެ ނމަޫނާއެއ  ޖަދުވަލު  ޕާރފމޯަނ ސ  ގެރނެ ޓީ 

6.5 

ޕާރފމޯަނ ސ  ގެރނެ ޓީ ބެހެއ ޓުމަށ  ބލީަނ  ކާމިޔާބުކުރި ފަރތާަށ  ދެވޭ މުއ ދަތުގައި ޕާރފމޯަނ ސ  ގެރނެ ޓީ 
ބތާިލ ކުރުމަށ ފަހު، އެފަރާތުނ   ނިނ މުނ  ނނި މާފައިވާ ހަވާލުކުރުމަށ  މިމަސައ ކަތ  ނުބަހައ ޓައިފިނަމަ، 

 ހށުަހަޅާފައިވާ ބިޑ  ސެކިއުރޓިީ ދައުލތަަށ  ނެގޭނެއެވެ. 
6.6 

 6.7   5ހށުަހަޅނަ ޖެހޭ އަދަދު: ހށުަހަޅާ އަގުގެ %ގެރނެ ޓީ ޕާރފމޯަނ ސ  

 7 ރޓިެނ ޝނަ ފައިސާ، އެޑ ވާނ ސ  ފައިސާ އަދި އެޑ ވާނ ސ  ފައިސގާެ ގެރެނ ޓީ 

އހެެނ ކަމުނ  ބިޑު ހުށަހަޅުއ ވާއިރު މި މަސައ ކަތާ ގުޅިގެނ  އެޑ ވާނ ސ  ފައިސާ ދނިުމަށ  ހަމަޖހެިފައެއ  ނުވެއެވެ.  
އެޑ ވާނ ސ  ފައިސާ ދިނނު ، އެއީ ބިޑުގެ ކަނ ޑިޝަނެއ ގެ ގޮތުގައި ނުހިމނެުމަށ  ސަމާލުކަނ  ދެއ ވނު  އެދެމެވެ. 

ބޮޑުވާނަމަ މާލިއ ޔތަު ޤާވާއިދުގެ   ރުފިޔާއަށ ވުރެ  )ފަސ  ލައ ކަ( ދިވެހި  500،000  އަގު  ޖުމ ލަ   އަދި ޕ ރޮކިއމުަނ ޓ ގެ
   ގައި ބާޔނާ ކޮށ ފައިވާ ގޮތުގެމތަިނ  ރޓިނެ ޝަނ ފައިސާ އުނިކުރެވޭނެއެވެ. 10.68

7.1 

 8 ޖޫރމިަނާ ކުރުމާއި ފިޔަވަޅު އެޅުނ  

ނނުިމޭނަމަ   މަސައ ކަތ   މުއ ދތަަށ   ޤަވާއިދުގެ  އޭގ ރީމނަ ޓ ގައިވާ  ބަޔާނ ކށޮ ފައިވާގޮތުގެ  10.71ދައލުަތުގެ  ގައި 
 މތަީނ  ލިކުއިޑޓޭަޑ  ޑެމޭޖަސ  ކނެޑޭނެއެވެ.

8.1 

 ސޮއިކުރުމަށ ފަހު  އެއ ބަސ ވުމުގައި  ނުވަތަ  ދޫކޮށ ލައިފނިަމަ  މަސައ ކަތ   ސޮއިކުރުމށަ ފހަު  އެއ ބަސ ވުމުގައި
  ގައި   17.19  ޤަވާއިދުގެ  މާލިއ ޔަތުގެ  ދައލުަތުގެ  ދޫކޮށ ލައިފނިަމަ  މަސައ ކަތ   ނުކޮށ   މަސައ ކތަ ފުރިހަމަ
 .ފިޔަވަޅުއެޅޭނެއެވެ ގތޮުގެމަތިނ  ބަޔާނ ކށޮ ފައިވާ

8.2 
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ގައި ބަޔާނ ކށޮ ފައިވާ އަމަލެއ  ބީލަމުގެ ބައިވެރިނ   17.17ބީލަމާގުޅިގެނ  ދައލުަތުގެ މާލިއ ޔަތު ޤަވާއިދުގެ 
ފާހަގަކުރެވިއ ޖެނަމަ އެފަރާތެއ  ސަސ ޕެނ ޑ ކުރމުަށ ޓަކައި މިނިސ ޓ ރީ އޮފ  ފނިޭނ ސ  އަށ  އެމައ ސަލަ  ކުރިކަނ  

 ހށުަހެޅޭނެއެވެ. 
8.2 

 9 މައ ސަލަ ހުށަހެޅުމާއި މައ ސަލަ ބލެުނ  

ގައި ބަޔާނ ކށޮ ފައިވާ ފދަައިނ  ބީލަމެއ ގައި ގަވާއިދާ ޚިލފާަށ  ކުރާ  17.09ދައުލަތުގެ މާލިއ ޔަތުގެ ގަވާއިދުގެ 
ކނަ ތައ ތައ  ބެލުމަށ  މައ ސަލަ ހށުަހެޅުމާއި، ހށުަހެޅޭ މައ ސލަަތައ  ބެލުމުގައި ޢަމަލުކުރވެޭނީ، ދައލުަތުގެ 

ގައިވާ "ބީލަމަކާ ގޅުިގެނ   17ގެ ޖަދުވަލު  K/CIR/2018/01-13މާލިއ ޔަތާބެހޭ ސަރކިއުލަރ ނަނ ބަރު 
 މައ ސަލަ ހށުަހެޅުމާއި، ހށުަހެޅޭ މައ ސަލަތައ  ބެލުމުގައި ޢަމަލުކުރނާެގޮތުގެ އޞުޫލު" އާ އެއ ގތޮަށެވެ.

9.1 

ގައި ބަޔާނ ކށޮ ފައިވާ ފދަައިނ  ބީލަމެއ ގައި ގަވާއިދާ ޚިލފާަށ  ކުރާ  17.09ދައުލަތުގެ މާލިއ ޔަތުގެ ގަވާއިދުގެ 
ގެ   K/CIR/2018/01-13ކނަ ތައ ތައ  ބެލުމަށ  ހށުަހަޅނަ ވާނީ ދައުލަތުގެ މާލިއ ޔަތާބެހޭ ސަރކިއުލަރ ނަނ ބަރު 

ގައިވާ "ބލީަނ  އިޢލުާނ ކުރި އޮފީހުގެ ޕ ރޮކިއުމނަ ޓ  އޮފިސަރަށ  ބީލަނ ވެރިޔާ މައ ސަލަ ހށުަހަޅާ  18ޖަދުވަލު 
 ފމޯުނ ނެވެ.  PR-14ފުރަތަމަ މަރހުަލާ" -ފޯމ 

9.2 

ގައި ބަޔާނ ކށޮ ފައިވާ ފދަައިނ  ބީލަމެއ ގައި ގަވާއިދާ ޚިލފާަށ  ކުރާ  17.09ދައުލަތުގެ މާލިއ ޔަތުގެ ގަވާއިދުގެ 
)ދިހައެއ (  10ކނަ ތައ ތައ  ބެލުމަށ  ހށުަހެޅމުުނ ، މައ ސަލަ ހށުަހަޅާ ތާރީޚުނ  ފށެިގެނ  ސަރުކާރު ބަނ ދު ނޫނ  

ދުވހަުގެ ތެރޭގައި، މައ ސަލަ ނިނ މައި، މައ ސލަަ ނނި މިގތޮ  ލިޔުމަކުނ  މައ ސަލަ ހށުަހެޅި ފަރތާށަ ، ދައލުަތުގެ  
ގައިވާ "ބީލަމުގެ މއަ ސަލައާއި   19ގެ ޖަދުވަލު  K/CIR/2018/01-13މާލިއ ޔަތާބެހޭ ސަރކިއުލަރ ނަނ ބަރު 

ދި ފޯމުނ  ޖަވާބު ތައ ޔާރުކށޮ  އަނ ގާނެއެވެ. އަ PR-14ގުޅިގެނ  ޕ ރޮކިއުމނަ ޓ  އޮފިސަރދުޭ ޖަވާބު" 
 އެމައ ސަލައެއ  ވަކިގތޮަކަށ  ނުނމިެނީސ  އޭގ ރީމނަ ޓ ގައި ސޮއެކށޮ ގެނ ނުވާނެއެވެ. 

9.3 

 ކުރާ ޚިލފާަށ  ގަވާއިދާ ބީލަމެއ ގައި ފދަައިނ  ބަޔާނ ކށޮ ފައިވާ ގައި 17.09 ގަވާއިދުގެ މާލިއ ޔަތުގެ ދައލުަތުގެ
ނުޖެހޭނަމަ، ދައުލަތުގެ  ހތި ހަމަ ޖަވބާާމެދު އޮފިސަރުދޭ ޕ ރޮކިއމުަނ ޓ  ،ހށުަހެޅމުުނ   ބެލުމަށ  ކަނ ތައ ތައ 

ގައިވާ "ބީލަނ ވެރިޔާ ބީލަމުގެ  21ގެ ޖަދުވަލު  K/CIR/2018/01-13މާލިއ ޔަތާބެހޭ ސަރކިއުލަރ ނަނ ބަރު 
މައ ސަލަ އލަުނ  ބަލައިދނިުމަށ  އެދި "ބީލަމުގެ މައ ސަލަ އލަުނ  ބަލާ މުސ ތަޤިއ ލު ރިވިޢު ކޮމޓެީއަށ  މައ ސަލަ 

 ހށުަހެޅދިާނެއެވެ.މިނިސ ޓ ރީ އޮފ  ފނިޭނ ސ  އަށ  ފޯމުނ  އިނ   PR-16އެޕީލ  މަރހުަލާ"  –ހށުަހަޅާ ފޯމު" 

9.4 
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 އިވޭލުއޭޓ  ކުރުމަށ  ބޭނުނ  ކުރާނެ މިނ ގަނޑު   ތއަ  ބީލަނ  ޝަރުތު ހަމަވާ   –   2ސެކ ޝަނ    

 
 

ދައލުަތުގެ   ވާނީވާނ   ފަރާތ   ހށުަހަޅާ  ބިޑު  ނަމަވެސ .  ނުވެއެވެ  ހަމަޖހެިފައި  ދނިުމަށ   މާކ ސ   ތަޖުރބިާއަށ   މަސައ ކތަަށ   މި   :1- ނޯޓ  

އޮފީ )ބަޖެޓ   މނެޭޖ ކުރަމނު ދާ   ތެރެއިނ   ޕޓޯަލ ގެ  ސެޕ   މެދުވެރިކޮށ    ފނިޭނ ސ   އޮފ   މިނިސ ޓ ރީހެއ ގައި  ޕޭރޯލ     މުވައ ޒފަުނ ގެ 

ދާއިރާގެ އޮފީހެއ ގައިސަރުކާރުގެ އިދާރާތައ / މނިިވަނ  މުއައ ސަސާތައ / ޖުޑިޝަރީ ( ހިޔުމަނ ރސިޯސ  މނެޭޖ މނަ ޓ  ސިސ ޓަމެއ  ގެ 

ހިޔުމަނ ރިސޯސ  މނެޭޖ މނަ ޓ  ސިސ ޓަމ  ގާއިމ ކށޮ  އހެެނ ކަމނު ، މަތީގައިވާ ގޮތުގެމތަިނ    ގާއިމ ކޮށ  ބލަަހައ ޓަމުނ ދާ ފަރާތަކަށެވެ.

ބިޑު ހށުަހަޅާ ފަރތާަށ  ދޫކޮށ ފައިވާ ރފެެރެނ ސ    ،  ފަދަ ޚިދުމަތެއ  ފޯރުކޮށ ދެމުނ ދާ ބަޖެޓ  އޮފހީަކުނ އެ    ބލަަހައ ޓމަުނ ދާކަނ  އނަ ގައިދޭ

 އާ ގުޅޭ،( 5-އެކ ސ ޕީރިއެނ ސ  ފޯމ  )އެނެކ ސ   ލިޔުނ  ހށުަހަޅނަ ވާނެއެވެ.

 

ކާއި، ޓީ.އޯ.އާރ ގައި ބަޔނާ ކޮށ ފައިވާ މަތީގައި ބަޔާނ  ކށޮ ފައވިާ ތަޖުރިބާ އާ ގުޅޭ ޝަރުތު ފުރިހަމަ ނުވާ ފަރތާ ތަ :2- ނޯޓ  
 ބިޑު ދިރާސާ ކުރުމުގެ މަރުޙާލާގައި އެ ބިޑެއ  ޑިސ ކލޮިފައި ކުރެވޭނެއެވެ. އހެެނހިެނ  ކނަ ކަނ  ފުރހިަމަ ނުވާ ބިޑުތައ ،

 

   މާކ ސ   އަދި ޕޮއނި ޓ  ދެވނޭެ ގޮތުގެ ތފަ ޞީލ *   ޕޮއނި ޓ  ދެވޭނެ ދާއިރާ 

 10 )ކުޑަ އަގަށ  ގިނަމާކ ސ  ލިބޭގޮތށަ (   ލ  ސޓެަޕ ގެ އަގު އަ އިނިޝި 

މަހަކަށ  ހށުަހަޅާ އަދަދު  - :ޚދިުމަތ  ދެވޭ ޔޫޒަރގެ އދަަދަށ  ބނިާކޮށ  މަހަކަށ  ހށުަހަޅާ ރޓޭ  
   )ކުޑަ އަގަށ  ގިނަމާކ ސ  ލިބޭގޮތށަ (   މީހނު ގެ މައ ޗަށ  ބިނާކޮށެވެ   300-250 ކަނޑައަޅނަ ވާނީ 

40 

  8އިތުރު ތފަ ޞީލ  ޓީ.އޯ.އަރ ގެ ޕޖޭ     - ސޮފ ޓ ވެއަރ ޑެމޮސ ޓ ރޭޝނަ ( )   ފީޗާސ  އެނ ޑ  ފނަ ކ ޝަނ  
 ގައި 

50 

 100 ޖުމ ލަ 
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 ތާ ގުޅޭ މަޢުލމޫާތު މަސއަ ކަ   –   3ސެކ ޝަނ    
 

 

 3.1 މަސައ ކަތުގެ މުއ ދަތު 

އިނޝިިއަލ  ސޓެަޕ     ގައި ދުވަހުގެ ތެރޭ  90ނ  ފެށގިެނ   އެގ ރީމނެ ޓ  ކުރެވޭ ދުވަހުމި މަސައ ކަތ  ޙަވާލު ކުރެވޭނީ 

  އަހަރު ދުވަހުގެ މުއ ދތަަށ  ޚިދުމަތ  ފޯރުކޮށ ދޭ ގތޮަށެވެ. 03ޤާއިމ ކޮށ  
 

 3.2 މަސައ ކަތުގެ ސ ކޯޕ : 

 

އިދާރާގާއި މެއ  މި  އެޗ .އާރ މނެޭޖ މނެ ޓ  ސިސ ޓަ   ގޮތުގެ މތަިނ ގައި ބަޔނާ ކޮށ ފައިވާ    (  ޓީ.އޯ.އާރު)  6–  ދުވަލ ޖަ

އަހަރު ދުވހަުގެ މުއ ދތަަށ    3) މހަުނ  މހަަށ  ބިލު ކުރާގތޮަށ    ކޮށ ދީ މެއނި ޓެއނި ކޮށ  ބަލަހައ ޓައިދނިުނ   ގާއިމ 

 ޚިދުމތަ  ފޯރުކޮށ ދިނނު (  
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 ޖަދުވަލ ތއަ   –   4ސެކ ޝަނ    

 ވުމގުއަި ހިމެނނޭެ މއަގިނަޑު ބއަިތއަ  އއެ ބަސ    –   1ޖަދުވލަު  
 

ތިރީގައި މިވާ ނުކތުާތައ  ގެ )ކ( ބަޔނާ ކޮށ ފައިވާ  10.52ދައުލަތުގެ މާލިއ ޔަތު ގަވާއިދުގެ މަދުވެގެނ   އެއ ބަސ ވުމުގައި .1
 ހިމނެޭނެއެވެ. 

 
 މަސައ ކަތ ކުރާ ނުވަތަ ޚދިުމަތ ދޭ ފަރާތާއި ކުރުވާ ފަރާތުގެ ނަނ  .1
 އެކަމެއ ގެ ބާވތަާއި، ތަފ ޞީލު.  .2
 މުއ ދަތު.  އެއ ބަސ ވެފައިވާ .3
 ޖޫރިމަނާގެ ގޮތުގައި ފައިސާ ކަނޑނާެ ގޮތ .  ،މުއ ދތަަށ  ނުނިމިއ ޖނެަމައެއ ބަސ ވެފައިވާ  .4
 ބނޭުނ ވާ ތަކެތި ހޯދައި ދިނުމުގައި އެއ ބަސ ވެފައިވާ ގޮތ . .5
 ނނި މަނ ވީ ގޮތާއި ފެނ ވަރު.  .6
 ރޓިެނ ޝަނ  ފައިސާ ކަނޑާނެ ގޮތާއި ބަހައ ޓާނެ މުއ ދަތު.  .7
 އެއ ބަސ ވުމުގެ މާއ ދާއަކާ ޚލިާފުވއެ ޖެނަމަ ޢަމަލުކުރނާެގޮތ .  .8
 އެއ ބަސ ވުމުގައި ނެތ ކަމެއ  ދިމާވެއ ޖެނަމަ ޢަމަލުކުރނާެގޮތ .  .9

 އަޅާނެ ފިޔަވަޅު. ،އެކަށީގނެ ވާ އަވަސ  މިނެއ ގައި ކުރިއަށ  ނުދނާަމަ .10
 އެކަމެއ  ބަޔާނ ކުރުނ .، ވަކިކަމަކަށ  ޚާއ ޞަ ސަމާލުކަމެއ  ދނޭ ޖެހނޭަމަ .11
 އަގުނ  ކަނޑނާެގޮތ . އެޑ ވާނ ސ ގެ ގޮތުގައި ފައިސާދނޭެ ގޮތާއި އެފައިސާ  .12
 ގޮތ .އި އަގު އަދާކުރާނެއަގާ .13
 ރިޓީ/ބޭނ ކ  ގެރެނ ޓީގެ ތަފ ޞީލު އިސެކު .14
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 އުރިޓީ/ބޭނ ކ  ގެރެނ ޓގީެ ނމަޫނާ ސެކި   –   2ޖަދުވލަު  

Form of Tender Security (Bank Guarantee) 

The Issuing Bank shall fill in this Bank Guarantee Form in accordance with the instructions 

indicated. 

………………………………… {Bank’s Name, and Address of Issuing Branch or Office} 

Beneficiary:        {Name and Address of Employer} 

Date:   

TENDER GUARANTEE No.: __________________________  

We have been informed that __________________________ {name of the Tenderer} (hereinafter 

called "the Tenderer") has submitted to you its Tender dated ___________ (hereinafter called "the 

Tender") for the execution of ________________ {name of contract} under Invitation for Tenders 

No. ___________  (“the IFB”).  

Furthermore, we understand that, according to your conditions, Tenders must be supported by a 

Tender guarantee. 

At the request of the Tenderer, we ____________________ {name of Bank} hereby irrevocably 

undertake to pay you any sum or sums not exceeding in total an amount of ___________ [amount in 

figures] (____________) [amount in words] upon receipt by us of your first demand in writing 

accompanied by a written statement stating that the Tenderer is in breach of its obligation(s) under 

the Tender conditions, because the Tenderer: 

(a)  has withdrawn its Tender during the period of Tender validity specified by the 

Tenderer in the Form of Tender; or 

(b)  having been notified of the acceptance of its Tender by the Employer during the 

period of Tender validity, (i) fails or refuses to execute the Contract Form, if 

required, or (ii) fails or refuses to furnish the performance security, in 

accordance with the ITB. 

This guarantee will expire: (a) if the Tenderer is the successful Tenderer, upon our receipt of copies 

of the contract signed by the Tenderer and the performance security issued to you upon the instruction 

of the Tenderer; and (b) if the Tenderer is not the successful Tenderer, upon the earlier of (i) our 

receipt of a copy your notification to the Tenderer of the name of the successful Tenderer; or (ii) 

{insert date}twenty-eight days after the expiration of the Tenderer’s Tender. 

Consequently, any demand for payment under this guarantee must be received by us at the office on 

or before that date. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458 

[Signature(s)] 
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 ނަމނޫާ   ގެރެނ ޓީ   ސ  ޕާރފމޯަނ    –   3ޖަދުވލަު  

Performance Security 

[The issuing bank, as requested by the successful Contractor, shall fill in this form in accordance with the instructions 

indicated]   

Date: [insert date (as day, month, and year)] 

Title of the procurement:  [Insert general title of the procurement] 

Procurement Reference No: [insert reference] 

Bank’s Branch or Office: [insert complete name of Guarantor]  

Beneficiary: [insert complete name of Employer/Procuring Entity] 

Performance Guarantee No:  

We have been informed that …….. [name of the Contractor], (hereinafter called “the Contractor”) has entered into 

Contract No. . . . . . [procurement reference number of the Contract]. dated [insert day and month], [insert year], with 

you, for the execution of ……………….. [name of contract and brief description of Works] (hereinafter called “the 

Contract”).  

Furthermore, we understand that, according to the conditions of the Contract, a performance guarantee is required. 

At the request of the Contractor, we …………………. [name of the Bank] hereby irrevocably undertake to pay you any 

sum or sums not exceeding in total an amount of ………………………… [name of the currency and amount in 

figures] 1…. (. . . . . [amount in words]) such sum being payable in the types and proportions of currencies in which the 

Contract Price is payable, upon receipt by us of your first demand in writing accompanied by a written statement stating 

that the Contractor is in breach of its obligation(s) under the Contract, without your needing to prove or to show grounds 

for your demand or the sum specified therein.  

This guarantee shall expire, no later than the . . . . . day of . . . . . . . . . . , . . . . . .  2, and any demand for payment under it 

must be received by us at this office on or before that date.  The Guarantor agrees to a one-time extension of this guarantee 

for a period not to exceed ….[six months][one year], in response to the Employer’s written request for such extension, 

such request to be presented to the Guarantor before the expiry of the guarantee. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458, except that 

subparagraph (ii) of Sub-article 20(a) is hereby excluded.  

 

. . . . . . . . . . . . . . . . . . . . . . . . . . . .  

[Seal of Bank and Signature(s)] 

Note – 

All italicized text is for guidance on how to prepare this demand guarantee and shall be deleted from the final document. 

 
1 The Guarantor shall insert an amount representing the percentage of the Contract Price specified in the Contract and 

denominated either in the currency (ies) of the Contract or a freely convertible currency acceptable to the Employer. 

 
2 Insert the date twenty-eight days after the expected completion date. The Employer should note that in the event of 

an extension of the time for completion of the Contract, the Employer would need to request an extension of this guarantee 

from the Guarantor.  Such request must be in writing and must be made prior to the expiration date established in the 

guarantee. 
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 ނމަޫނާ   އެޑ ވނާ ސ  ޕޭމަނ ޓ  ގެރނެ ޓީ   –   4ޖަދުވލަު  

Advance Payment Security 

[The bank, as requested by the successful Contractor, shall fill in this form in accordance with the instructions 

indicated.]  

Date: [insert date (as day, month, and year)] 

Title of the Procurement:  [Insert general title of the procurement] 

Procurement Reference No: [insert reference] 

[Issuing bank’s letterhead]  

Beneficiary: [insert legal name and address of Procuring Entity]  

ADVANCE PAYMENT GUARANTEE No.: [insert Advance Payment Guarantee no.] 

Advance Payment Guarantee No:  

We have been informed that ………. [name of the Contractor] (hereinafter called “the Contractor”) has  entered into 

Contract No……. [procurement reference number of the Contract],  dated [insert day and month], [insert year] with you, 

for the execution of …………………….. [name of contract and brief description of Works] (hereinafter called “the 

Contract”). 

Furthermore, we understand that, according to the Conditions of the Contract, an advance payment in the sum …….. 

[name of the currency and amount in figures] 1 (…... [amount in words]) is to be made against an advance payment 

guarantee. 

At the request of the Contractor, we ……... [name of the Bank]. hereby irrevocably undertake to pay you any sum or 

sums not exceeding in total an amount of ……... [name of the currency and amount in figures]* (……. [amount in words]) 

upon receipt by us of your first demand in writing accompanied by a written statement stating that the Contractor is in 

breach of its obligation under the Contract because the Contractor used the advance payment for purposes other than the 

costs of mobilization in respect of the Works.  

It is a condition for any claim and payment under this guarantee to be made that the advance payment referred to above 

must have been received by the Contractor on its account number ……….[Contractor’s account number]. at ……... [name 

and address of the Contractor’s Bank]. 

The maximum amount of this guarantee shall be progressively reduced by the amount of the advance payment repaid by 

the Contractor as indicated in copies of interim statements or payment certificates which shall be presented to us.  This 

guarantee shall expire, at the latest, upon our receipt of a copy of the interim payment certificate indicating that eighty 

(80) percent of the Contract Price has been certified for payment, or on the …... day of …………..  2, whichever is earlier.  

Consequently, any demand for payment under this guarantee must be received by us at this office on or before that date. 

The Guarantor agrees to a one-time extension of this guarantee for a period not to exceed [six months][one year], in 

response to the Employer’s written request for such extension, such request to be presented to the Guarantor before the 

expiry of the guarantee. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458. 

 

. . . . . . . . . . . . . . [Seal of Bank and Signature(s)]. . . . . . . . . . . . . .  

Note – 

All italicized text is for guidance in preparing this demand guarantee and shall be deleted from the final document. 

1 The Guarantor shall insert an amount representing the amount of the advance payment denominated either in the currency(ies) of 

the advance payment as specified in the Contract, or in a freely convertible currency acceptable to the Employer. 

2 Insert the expected expiration date of the Time for Completion.  The Employer should note that in the event of an extension of 

the time for completion of the Contract, the Employer would need to request an extension of this guarantee from the Guarantor.  Such 

request must be in writing and must be made prior to the expiration date established in the guarantee 
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Supply of Human Resource Management Software
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TERMS OF REFERENCE 

BACKGROUND 

The People's Majlis Secretariat is the administrative and technical arm of the 

parliament of Maldives. The parliament consists of 87 members elected for a five-

year term and 170 secretariat employees serving the main parliament building, its 

annexes and the official residence of the Speaker of the House. The Secretariat is 

comprised of 3 main departments and 16 sections, each with a specific function 

and responsibility. 

To meet the increasing demands of managing human resources efficiently and to 

overcome limitations of the current system, the Secretariat is seeking a vendor to 

acquire a Human Resources Management System (HRMS) aiming to improve and 

enhance the overall human resources capabilities within the Secretariat. 

 

OBJECTIVES 

The Secretariat intends to acquire a cloud-based software as part of its strategy to 

upgrade its Human Resource Management System. By utilizing a cloud solution, 

the Secretariat wishes its services to be more readily available for the employees. 

Therefore, to meet the demands of the workplace and modernize human 

resources, a remotely accessible mobile app for employee self-service is a must 

have. The vendor must do a gap analysis of the current system to identify manual 

processes which can be automated and streamlined, supply an easily adoptable 

system for the users, to replace the current system.  

 

Core Functions of HRMS 

 

• Onboarding & Offboarding 

• Employee Information Management 

• Employee Performance Management 

• Employee Self-service Portal 

• Time & Attendance Management 

• Leave & Absence Management 

• Team-wise Leave Planning 

 

 

 

• Payroll 

• Reports 

• Notifications 

• Mobile App for Requests/Approvals  

• Staff Trainings & Development 

• Committee Attendance Module 

• HR Analytics & KPIs 
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DEMONSTRATION & EVALUATION 

Proposing vendors must provide a live software demonstration of their HR 

software to a panel of evaluators at the People’s Majlis Secretariat. This must 

include their cloud-based solution on computer and mobile devices.  

Evaluation will be assessed based on their features and functionality, ease of 

adoption, user interface experience, global customization, and user 

personalization (dashboard & widgets), security, accessibility, bulk export, 

and localization.  

The criterion implies it is mandatory for the proposed solution to have been 

successfully deployed and currently utilized in production environments of 

Maldivian Government institutes using MoFT’s SAP Payroll. 

 

PRICE WEIGHTAGE 

Price  
Initial Setup 10% 

Software License/Subscription 40% 

  

Features & Functions 50% 

  

Total 100% 

 

FACILITATIONS 

The Secretariat’s HR & ICT team will be assisting the vendor with migration of 

data and testing of the new system.  

If there are any hardware requirements the vendor must disclose this 

information in their bid proposal. 

BIOMETRIC DEVICES 

The Secretariat uses 3 brands of biometric devices installed at the premises to 

monitor and log the daily check-ins and outings of employees. These devices 

are: 

ZK – iClock990, F22, MA300, SF400 

VIRDI – AC7000, AC2200 

Matrix COSEC  

 

DURATION 

The deadline for this project completion is 90 days from the date of signing 

the agreement between the Secretariat and the vendor.  
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DELIVERABLES 

• Gap Analysis 

Perform a gap analysis to identify the limitations and report on steps to 

be taken to bridge these gaps.  

 

• Migration  

Data from the existing system such as attendance logs, leaves, salaries, 

pension, financial schemes, and balances, must be imported to the new 

system and conducting a preliminary testing to identify the adjustments 

needed. 

 

• Onboarding and Training 

The vendor must provide onboarding and training to personnel 

appointed by the secretariat for this project. This includes the entire HR 

Team, Heads of Departments & ICT. 

 

o Event based Attendance Management 

An event-based attendance module to calculate MPs committee 

attendance allowance. 

 

• Integration and Interoperability 

Integrating the new HRMS with attendance machines, SAP Payroll and 

Azure Active Directory…etc. Testing the operability between the new 

HRMS and attendance machines by syncing users (push & pull).  

 

• Testing & Pilot Run – Payroll 

Test the new system with the migrated data after completing systems 

integration. Run the pilot-payroll through the new system and address 

the issues identified. 

 

• Payroll – Run by HR Team 

Once the vendor certifies the new system is ready for production, HR 

shall run the next payroll cycle through this system without the 

assistance of vendor and should not encounter any issues whatsoever. 

 

• Acceptance of delivery and Handover 

HR section must be able to run payroll without any assistance by the 

vendor for this project to be considered as complete and successful. 

Project completion and acceptance of handover must be signed off by 

HR & ICT Team. 
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AFTER SALES, MAINTENANCE AND SUPPORT 

The solution must come bundled with three (3) calendar years of maintenance 

and support service counted from the date of acceptance of delivery.  

Support and Maintenance will involve ongoing technical support, software 

upgrades, bug fixes, and any necessary improvements to ensure the HR 

Management system's continuous operation. An extended AMC can 

be agreed-upon at a monthly or annual rate (not-applicable for a subscription 

licensing model). Subscription licensing models must provide maintenance 

support for bugs, rolling updates, and upgrades for the consumption period of 

the subscription license. 
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Procurement of  

HR Management System 

FEATURES CHECKLIST 

APPLICANT TRACKING SYSTEM   

☐ Onboarding 

☐ Probation & Confirmation 

☐ Exit & Offboarding 

☐ Recruitment (optional) 

☐ Online Job Portal 

☐ Multi-Level Interviews 

EMPLOYEE INFORMATION MANAGEMENT 

☐ Employee Profile  

☐ Responsibilities & Contract 

☐ Promote, Demote & Disciplinary Actions 

☐ Documents Manager (NID, JD, certs…etc.) 

☐ Asset Tracking (optional) 

EMPLOYEE PERFORMANCE APPRAISAL 

☐ Employee Performance Management 

☐ Customizable appraisal settings for monthly and yearly review 

☐ Ability to log performance notes confidentially for review during next appraisal  

☐ Notify supervisor when appraisal is due  

SET POLICIES  

☐ Attendance 

☐ Overtime 

☐ Outings & Penalties 

☐ Leaves & Holidays 

☐ Approvals & Exceptions 

☐ Training & Staff Development 
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CREATE REPORTS 

☐ Attendance & Leaves 

☐ Departments, Sections & Employees 

☐ Over-Time 

☐ Payroll 

☐ Trainings and Development 

☐ Export to Spreadsheet 

☐ Audit Trail 

PAYROLL 

☐ Banks 

☐ 1-Click Ramadan Bonus  

☐ Pension 

☐ Schemes 

☐ Insurance 

☐ Social Club 

BENEFITS & ALLOWANCES 

☐ Fixed 

☐ Attendance Based 

☐ Event Based (See Annex 1 for Committee Allowance) 

SELF SERVICE PORTAL 

☐ View Attendance 

☐ View Breaks & Outings 

☐ Request OT & Outings for approval 

☐ View Leave Balance & Request Leave 

☐ Notify overlapping leave requests by same section staffs to supervisor 

☐ Team-wise leave calendar for leave planning 

☐ Attachment support for special leave types 

☐ Request letters 

☐ Status (leaves, loans, expiries, balances, OTs…etc) 

☐ Job Description, Contracts & LoA 

☐ Salary Slip (Thaana and English)  
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DASHBOARD 

☐ Profile Summary 

☐ Daily Time Tracking 

☐ Leave Status / Statistics 

☐ Salary Slips (Thaana & English) 

☐ Dark-Mode (optional – nice to have) 

☐ Personalized dashboard & widgets (optional – nice to have) 

  

NOTIFICATIONS 

☐ Announcements & Reminders 

☐ Requests & Approvals 

MOBILE APP SUPPORT  

☐ iOS & Android 

☐ Inform Medical/Emergency Leaves  

☐ Request & Approval 

☐ Push Notifications 

INTEGRATION 

☐ SAML (AZURE AD) 

☐ SAP (PAYROLL) 

☐ ATTENDANCE MACHINES 

PLATFORM (HOSTED OR ON-PREMISES) 

☐ Cloud (vendor hosted) 

☐ On-premises (cloud capable) 
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DELIVERABLES 

  

☐ GAP ANALYSIS 

☐ DATA MIGRATION FROM EXISTING SYSTEM 

☐ KEY STAFFS ONBOARDING & TRAINING  

☐ TESTING 

☐ PILOT RUN – PAYROLL 

☐ ADDRESS ISSUES 

☐ NEXT PAYROLL CYCLE RUN BY HR SECTION W/O ANY ISSUES 

☐ ACCEPTANCE OF DELIVERY 

☐ SIGNOFF BY HR 

☐ SIGNOFF BY ICT 

EVALUATION 

 Software demonstration must be provided to a panel of evaluators at  
Peoples' Majlis Secretariat. 
 
Assessment will be based upon the following. 

• Features/Functionality 

• Ease of Use – UI/UX 

• Integrations & Mobile App 

• Backup & Migration (In/Out) 

• Language & Accessibility 

 

  

☐ DEMO (POST-BID)



Page 9 of 9 
 

ANNEX 1 –  COMMITTEE ALLOWANCE 

Committee allowance is eligible for MPs who have attended a satisfactory percentage of 

committee meetings.  

The number of committee meetings varies from committee to committee. There is no fixed 

number of meetings per month for any committees. Committee ‘A’ could have held a single 

meeting in the month of July while committee ‘B’ held 10 meetings.  

Breakdown of the attendance percentage required by an MP, and the amount of allowance 

allocated is given in the table below. 
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MP Mohamed Ahmed 1 1 1 1 1 1 1 1 OC 1 10 10 100% 20,000   

MP Ibrahim Ali 1 1 1 1 Ab Ab Ab Ab Ab 1 10 5 50% 10,000   

MP Hussain Fuad 1 1 1 1 1 1 N/A Ab 1 Ab 9 7 78% 20,000   

MP Hawwa Aish Ab Ab Ab 1 1 1 1 1 1 Ab 10 6 60% 10,000   

MP Ahmed Ashraf N/A 1 1 1 Ab Ab Ab Ab Ab 1 9 4 44% -         

MP Hassan Waheed 1 N/A N/A N/A N/A N/A N/A N/A N/A N/A 1 1 100% 20,000   

N/A = Not Allocated to Committee 75 to 100% = 20,000   

OC = Other Committee / Clashed 50 to 74% = 10,000   

Ab = Absent < 50% = NIL

Attendance Allowance MVR 

75 – 100% 20,000 

50% – 74%  10,000 

Less than 50%  NIL 
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 އނަ ދާސީ ހިސބާު ހށުަހަޅާ ފޯމ    –   7ޖަދުވލަު  

` 

 
 ރއަ ޔިތުނ ގެ މޖަިލހީގުެ އިދރާާ 

   T/IU/2024/01-57އިޢލުާނުގެ ނަނ ބަރު:  
 2024ޖނަަވަރީ   03އިޢލުާނުކުރި ތާރީޚ :     

 

 އަނ ދާސީ ހިސާބު ހުށހަަޅާ ފޯމ  
 

 

 އަނ ދާސީ ހިސާބު ހުށަހަޅާ ކަމއެ ގެ ޚުލާޞާ: 
އިދާ މަޖިލީހުގެ  ސޮފ ޓ ވެއަރއެއ ރާއަށ   ރައ ޔތިުނ ގެ  މނެޭޖ މނެ ޓ   ރިސޯސ   ހިއުމަނ   ނުމާއި ސަޕ ލައިކށޮ ދި  ބނޭުނ ވާ 

 އިނ ސ ޓޯލ ކށޮ ދނިުނ   
 

 އަނ ދާސީ ހިސާބާގުޅޭ މަޢުލޫމތާު: 

 ...........................................................ފޯނ  ނަނ ބަރު: ......................................................ކުނ ފުނި ނވުަތަ ވިޔަފާރީގެނަނ :ހުށަހަޅާ 

 ........................................ފޯނ  ނަނ ބަރު: ...........................................................................................ހުށަހަޅާ މީހާގެ ނަނ : 

 އަގު ހުށހަަޅާގތޮ : 
 

މަސައ ކަތ  ނިނ މަނ ޖހެޭ/  
ޚިދުމތަ  ފރޯުކޮށ ދވެޭ  

 މުއ ދތަު 

  8އގަު )ޖީ.އެސ .ޓީ % 
   ހިމަނއަގިނެ ( 

ލ  ސޓެަޕ ގެ އަގުއައނިިޝި  
 ދުވަސ  90

 ޖުމ ލަ އނިިޝިއަލ  ސޓެަޕ ގެ އަގު

 

 (300-250)  ދުމަތ  ދެވޭ ޔޫޒަރގެ އަދދަަށ ޚި

އަގުހުށަހަޅާ މަހަކަށ  ބނިާކޮށ    

 މަސ  ދުވަސ   36
 އަގު ޖުމ ލަ  މަހަކށަ  ހށުަހަޅާ

 

 

ރައ ޔތިުނ ގެ މަޖލިީހުގެ ބލީަނ  ހށުަހަޅާ ފަރތާަކީ، މި އިދާރާގެ މުވައ ޒަފެއ  ކަމުގައިވެގެނ  ނުވާނެއެވެ. އަދި ބލީަނ  ހށުަހަޅާ ފަރތާަކީ،  

ސާފު އިދާރާގެ ވެރިއެއ  ނުވަތަ މުވައ ޒަފަކާ ތިމާގެކަމުގެ ނުވަތަ ވިޔަފާރީގެ އެއ ވެސ  ގުޅުމެއ  އޮތ  ފަރާތެއ  ކަމުގައިވާނަމަ އެކަމުގެ 

އެ އެކަނ   ހުއ ޓާ   ހށުަނާޅާ  ލިޔުމެއ   މިފަދަ  ހށުަހަޅނަ ވާނެއެވެ.  ސޮއިކޮށ   ލިޔުމެއ ގައި  އނެގޭނެ  އިތރުު މަޢލުޫމާތު  ނގިއ ޖެނަމަ 

 އނެ ގުމަކާ ނުލައި އެ ބލީަނ  ބާތިލ  ކުރެވޭނެއެވެ.
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ޑޮކިއުމނެ ޓ  
ހިމެނިފައިވާ 

ޕޭޖ   
 ނަނ ބަރު 

ފާހަގަ 
ޖހެުމަށ  

(✓) 

 
 ފުރިހަމަ ވނާ ޖެހޭ ކނަ ކަނ  / ބީލަމާއެކު ކނޮ މހެެނ  ހުށަހަޅނަ ޖެހޭ ތަކެތި

  
 1 ( 7-ހުށަހަޅާ ފމޯ  )ޖދަުވލަުފުރިހމަަކށޮ ފއަވިާ އަނ ދސާީ ހސިާބު 

  
ދުވހަުގެ ވލެިޑިޓީ އޮނ ނަނ  ވާނއެެވެ. ވަކި މއު ދަތއެ  ޖަހާފއަިނވުާނމަަ    90މަދވުެގނެ   )  - ކޯޓޝޭަނ 
 ( ވކަިވކަި އއަިޓމަު ތަކގުެ އގަު އެނގެނ  އޮނ ނނަ ވނާއެެވެ  .ދވުަހގުެ ވެލިޑޓިީ ކމަށަެވެ  90ބެލެވޭނީ  

2 

  
ފަރދުުނ ގެ ވިޔފަާރގީެ    އމައި ލައސެ .އމެ .އީ /  ސއަިޓީ /  ކުނ ފުނި / ޕާޓ ނަރޝިޕ  / ކޯޕަރޭޓވި  ސޮ

 ރޖެސި ޓ ރީގެ ކޮޕީ 

3 

  
 4 އމައި ލަ ފަރުދނު ގެ ވިޔފަާރއިއެ ނމަަ ވެރފިަރާތގުެ އއަިޑީކާޑު ކޮޕީ 

  
 5 ޕ ރއަިވެޓ  ލިމިޓެޑ  ކުނ ފުނ ޏއެ ނމަަ، ޙއި ސާދާރުނ ނއާި، ޑިރކެ ޓަރުނ ގެ ބޯޑުގެ ޕ ރފޮއަިލ  ޝީޓ  

  
 6 ޕާޓ ނަރޝިޕއެ  ނމަަ، ޕާޓ ނރަުނ ގެ ޕ ރޮފއަިލ  ޝީޓ   

  
މެނ ބަރނު ގެ   ކމޮިޓގީެ  އެގ ޒެކޓެވި   މސަ އޫލމުެނ ބަރުނ ނއާި،  ނމަަ،  ސސޮއަިޓއީއެ   ކޯޕަރޭޓވި  

 ޕ ރޮފއަިލ ޝޓީ  

7 

  
 8 ބީލަނ  ހށުަހޅަާ ފރަާތގުެ ޕޯޓ ފލޯއިޯ ނުވަތަ ޕ ރފޮއަިލ  ނުވަތަ ވނަަވރަު 

  
 9 ޖީ.އސެ .ޓީ ރޖެސި ޓ ރޝޭަނ  ސޓެ ފކިެޓ ގެ ކޮޕީ )ޖީ.އެސ .ޓީ އަށ  ރޖެސި ޓަރކށޮ ފއަިވާ ނމަަ( 

  
 10 ދޫކށޮ ފއަިވާ( )މީރއާިނ    މަސ  ދވުަސ  ހމަަނވުާ ޓކެ ސ  ކުލއިަރެނ ސ  ރިޕޯޓ  4

އެކ ސ ޕީރއިެނ     )އެނކެ ސ ފުރިހމަަކށޮ ފއަވިާ  ފމޯ   ނޓޯ   2- ސކެ ޝަނ (،  5- ސ   ގއަި    1-ގެ 
ބަޔާނ ކޮށ ފއަިވާ ގޮތގުެމަތިނ  ސަރކުރާުގެ ބޖަެޓ  އފޮީހަކށަ  ކމާިޔާބު ކމައާެކު ޚިދުމަތ  ދމެުނ ދާކަނ   

 އަނ ގއަިދޭ އެ އޮފހީަކނު  ދކޫޮށ ފއަިވާ ލިޔުނ ، 

11 

މއާ ދާތަކގުއަި     އެހެނިހެނ   ކރަުދހާުގެ  މޢަުލމޫާތު  އިތރުަށ   ލިޔނު ތަކގުެ  ބަޔާނ ކޮށ ފއަިވާ  މަތީގއަި 
 ކޮނ މެހެނ  ހުށަހޅެމުަށ  ބޔަާނ ކށޮ ފއަިވާ ތކަެތި/ލިޔމުއެ ވާނމަަ އެ ލިޔމުއެ ،

12 

 

 ހުށަހަޅާ ފަރތާުގެ ނަނ :  މަޤާމ :

  ސ ޓޭމ ޕ :

 ސޮއި:
 
 
 ބީލަމުގެ ހރުިހާ ސފަުހާ އެއ ގައި ތރަުތީބުނ  ސފަުހާ ނަނ ބރަު ޖަހފާައި އޮނ ނަނ ވނާެއެވެ.  ނޯޓ : 

 
 


