
  މރަޔްމަް ޢބަދްاللهު

 
Manager, Performance Management 

Rewards & Policy, HR 

No. of Vacancy: 1 
 Qualifications & Competencies 

- Master’s Degree in HRM / MBA (preferably in HR). 

- Minimum 5 yeas’ of experience in Performance Management. 

- Experience leading company-wide performance management process. 

Key Responsibilities:  
- Review the ongoing performance management process and improve/ update the 

performance tools, process, guidelines etc. 

- Manage the performance management process ensuring all the leaders and 

employees are informed, trained and coached on all aspects of performance reviews, 

performance ratings, goal setting, etc.  

- Design a performance management system based on leading practices with the aim 

to provide a fair and transparent performance management across the organization. 

- Design, implement and manage organization-wide performance training/ capacity 

building for all levels of employees and management 

Benefits:  
• Competitive Salary  
• Free Transportation   
• Health Insurance as per Company Policy  

 

DEADLINE: 22nd December 2019 – 15:00hrs  
Interested Candidates, Please complete the online Job Application Form and 
upload CV and all relevant documents along with Police Report (3 months valid) 

Ref: 116-K/IL/2019/148 
 

https://www.macl.aero/corporate/about/jobs 
 


