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 ބީލަމާ ގުޅޭ މަޢުލޫމާތު ކަރުދާސ  
 

ޑިސ އެބލިިޓީ އަދި އެކ ސެސިބލިިޓީ އިނ ކލުޫޝަނ އާ ގުޅޭ ޕޮލިސީތަކެއ   ރައ ޔތިުނ ގެ މަޖިލީހުގެ އިދާރާގެ      ނނަ  :   ޕ ރޮޖެކ ޓ ގެ 
 ނ  ހެދުމުގެ މަސައ ކތަ ތައ  ކުރުމަށ  ލޯކަލ  ކޮނ ސަލ ޓނެ ޓެއ  ހޯދު 

 

   T/IU/2026/39-57 އިޢުލާނ  ނަނ ބަރު: 

       

 ރއަ ޔިތުނ ގެ މޖަިލހީގުެ އިދރާާ 
 މާލެ، ދިވހެރިާއ ޖެ 



 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 

      

 

ޙާ  | 1 ު ފ ަ  ޞ

 

 ބީލަނ  ހުށަހަޅާ ފަރާތ ތކަަށ  ދެވޭ އިރުޝާދު   –  1ސެކ ޝަނ  
 

 1 ބީލަމާބެހޭ މަޢލުޫމާތު 

57-T/IU/2026/39   1.1 ނަނ ބަރު   އޢިުލާނ 

 1.2 ތާރިޚ    އޢިުލާނ   2026 އޮކ ޓޯބަރ 4

އިދާރާގެ މަޖިލީހުގެ  އެކ ސެސިބިލޓިީ  ރައ ޔތިުނ ގެ  އަދި  ޑިސ އެބލިިޓީ 
އިނ ކލުޫޝަނ އާ ގުޅޭ ޕޮލިސީތަކެއ  ހެދުމުގެ މަސައ ކތަ ތައ  ކުރުމަށ  ލޯކަލ   

 ނ  ކޮނ ސަލ ޓނެ ޓެއ  ހޯދު
 1.3 މަސައ ކަތ  

 2 ބީލަމުގައި ޢަމަލުކުރާނޭ އުޞޫލު 

 ބީލަމަށ  ކުރިމަތިލެވޭނޭ ފަރާތ ތައ :
( ގެ ދށަުނ  18/2014ބލީަނ  ހުޅުވލާެވިފައވިަނީ، ވިޔަފާރި ރަޖިސ ޓ ރީ ކުރުމުގެ ޤނާޫނު )ޤާނނޫު ނަނ ބަރ: 

 ކުދި އަދި މެދު ފނަ ތީގެ ވިޔަފާރތިަކަށެވެ.ވިޔަފާރި ރަޖިސ ޓ ރީ ކުރެވިފައިވާ 
2.1 

 ބލީަނ  ކަރުދާހަށ  ގެނެވޭ ބަދލަުތައ :
  ފެނިއ ޖެ   ގެނައުމަށ   ބަދަލެއ   ގނެ ނަނ ޖެހޭ  ކނޮ މެހެނ   ބީލަމަށ   ކުރިނ   ހަމަވުމުގެ  މުއ ދަތު  ހުޅުވުމުގެ  ބލީަނ 

 މައުލޫމާތު ކަރުދާހުގެ  އމެެނ ޑ މނަ ޓަކީ  ދޫކުރާ  މިގތޮުނ   .  ގނެެވޭނެއެވެ(  އިތުރު/އުނި)  އެޑެނ ޑަމ  އެއ   ،ހިނދެއ ގައި
 . ފނޮުވޭނެއެވެ  މެދުވެރިކޮށ   އީމެއިލ   ރަޖިސ ޓ ރީކުރާ ފަރާތ ތަކަށ   ހށުަހެޅުމަށ   ބލީަނ   އނުިއިތުރު  އެ  އަދި.  ބައެކެވެ

2.2 

 ބީލަނ  ހށުަހެޅމުަށ  ރޖަިސ ޓ ރީ ކުރުނ  

https://forms.office.com/r/Bx2mdhMvuj 
 

ވާ  2026އޮކ ޓޯބަރ   10ކޮށ  ،ބލީަނ  ހުށަހެޅުމަށ  ރަޖިސ ޓ ރީ ކުރނަ ވނާީ މަތީގައިވާ ލިނ ކ  މެދުވެރި

 .ނެވެކުރިނ  ގެ 23:59 ދުވަހުގެ ހޮނިހިރު

2.3 

 ބީލމަާ ގުޅޭގޮތނު  ސުވާލު ފނޮުވުނ : 
 

ނަމަވެސ ، ބީލަމާ ގުޅޭ ގތޮުނ  މި މަސައ ކަތާ ގުޅިގެނ  ޕ ރީބިޑ  މޓީިނ ގ އެއ  ބޭއ ވުމަށ  ހަމަޖެހިފައިނުވެއެވެ.  
އޮތ ނަމަ،   ސުވާލެއ   ހޮނިހިރު  2026އޮކ ޓޯބަރ     10އެއ ވެސ   ކުރިނ    23:59ދުވަހުގެ   ވާ  ގެ 

bids@majlis.gov.mv   ، ގެ  23:59ދުވަހުގެ  އާދީއ ތަވާ  2026އޮކ ޓބޯަރ  11އަށ  އީމެއިލ  ކުރމުުނ  
 ކުރނި ، ބިޑު ހށުަހެޅުމަށ  ރަޖިސ ޓ ރީކށޮ ފައިވާ ހުރިހާ ފަރާތ ތަކަށ  ޖަވާބު ފނޮުވޭނެއެވެ. 

2.4 

 ބލީަނ  ހުށަހެޅުމާއި ހުޅުވަނ ވީ ތަނާއި ސނު ގަޑި:

 ތާރީޚާއި ގަޑި:  ތާރީޚާއި ގަޑި:

   ،އިދާރާގައި މަޖލިީހުގެ ރައ ޔިތނު ގެ ގައި  10:30ވާ އާދީއ ތަ ދުވަހުގެ  2026އޮކ ޓޯބަރ  18

2.4 

https://forms.office.com/r/Bx2mdhMvuj


 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 

      

 

ޙާ  | 2 ު ފ ަ  ޞ

 

 ހށުަހެޅުމަށ  ބިޑު  މެދުވެރިކޮށ  ލިނ ކ  ކޮށ ފައިވާ ބަޔާނ  މަތީގައި ދވެޭނީ ފުރޞުަތު ހށުަހެޅުމުގެ ބިޑު
  ސަބަބަކާ   އެއ ވސެ   ތާރީޚަކީ   ހުޅުވުމަށ  ހަމަޖައ ސާފައިވާ  ބލީަނ . އެކަނ ޏެވެ ފަރާތ ތަކަށ  ރަޖިސ ޓ ރީކށޮ ފައިވާ

 އނަ ނަ  ޖެހގިެނ   އޮނ ނާނީ  ހުޅވުުނ   ބލީަނ   ހަމަޖައ ސައިފނިަމަ   ގޮތުގައި  ދުވަހެއ ގެ  ބނަ ދު  ސަރުކާރުނ    ހުރެ
 .ގަޑީގައެވެ ބަޔާނ ކށޮ ފައިވާ މަތީގައި ދުވަހުގެ ރަސ މީ
 

 ޕ ރެޒެނ ޓޭޝަނ  

 އާ ދެމެދުގެ ތާރީޚެއ ގައި 2026އޮކ ޓޯބަރ  29އިނ   2026އޮކ ޓޯބަރ  25
2.5 

 3 ބީލނަ  ތައ ޔާރުކުރުމާއި ހށުަހެޅުނ  
ހށުަހަޅާ ފަރތާުނ  ބީލަނ  ތައ ޔާރު ކުރނަ ވާނީ ބީލަމާއިއކެު ދީފައިވާ ނަމޫނާއާ)ނމަޫނާއެއ  ދީފައިވނާަމަ( ބލީަނ   

އެއ ގތޮަށ  ދިވެހި ނުވަތަ އނިގިރޭސި ބަހނު ނެވެ. ބީލަމަށ  ހުށަހަޅާ ފަރތާ ވާނ  ވާނީ، މލާީގޮތުނ ނާއި، ފަނ ނީ  
 ތަކަށެވެ. ގޮތނު ނާއި، ތަޖުރިބާގެ ގތޮުނ  އެކަނ  ކުރެވޭނެ ފަރާ

3.1 

ނ ނެވެ. އދަި ދިވެހި ރުފިޔާއިޖީ.އެސ .ޓީ ދައ ކނަ ޖެހޭ ފަރތާ ތަކުނ  އަގު ހށުަހަޅނަ ވާނީ ޖީ.އެސ .ޓީ ހިމނަައިގެނ   
 ޖީ.އެސ .ޓީއަށ  ދައ ކާ އަދަދު ވަކިނ  އނެގެނ  އނޮ ނނަ ވާނެއެވެ. 

3.2 

ތައ ގަޑު  ވިޔފަާރިތަކުގެ  ނުވަތަ  ކުނ ފުނި  ސޮޔާއި  ވެރިޔާގެ  ބލީަނ   ހިސާބު/ކޓޯޭޝނަ ތަކުގައި  އނަ ދާސީ 
ގޮތުގައި  ބައެއ ގެ  ބީލަމުގެ  އެލިޔުމަކީ  އިވލެުއޭޓ ކުރާއިރު  ނުވނާަމަ  އަމަލުކޮށ ފައި  މިގޮތަށ   އނޮ ނނަ ވާނެއެވެ. 

 ނުބލެެވޭނެއެވެ. 
3.3 

 3.4 ޑެލިވަރީ މުއ ދތަު ހށުަހަޅނަ ޖހެޭނީ ބނަ ދު ދުވަސ ތައ  ހިމަނައގިެނ  ދުވަހުގެ އަދަދނު ނެވެ.  

މަދުވގެެނ  ފެ  ތާރީޚުނ   ހށުަހަޅާ   ބލީަނ   އޮނ ނަނ ވާނީ  ތާރީޚ    ހަމަވާ  މުއ ދަތު  ބީލަމުގެ   ދުވަހުގެ   90  ށިގެނ  
 . މުއ ދތަަށެވެ

3.5 

އެއ  ބލީަމަށ ވުރެ ގިނަ ބލީަށ  އެއ ވެސ   )އެކެއ ( ބީލަމެވެ.  1ބލީަމަށ  ކުރިމތަިލާ ކޮނ މެ ފަރާތަކަށ ވެސ  ހށުަހެޅޭނީ  
 ފަރތާަކުނ  ހށުަހަޅާފިނަމަ އފެަރާތުނ  ހށުަހަޅާފައިވާ ހުރިހާ ބީލަމެއ  ބާތިލ  ކުރެވޭނެއެވެ. 

3.6 

ބީލނަ ތައ    ހށުަހަޅާފައނިުވާނަމަ  ލިޔނު ތައ   ހުށަހަޅނަ ޖެހޭ  މޢަުލޫމާތާއި  ފުރިމަކުރނަ ޖެހޭ  ހުށަހަޅާއިރު  ބލީަނ  
ބަލައނިުގނަެވޭނެއެވެ. އަދި ބީލަނ ތައ  ބލަައިގަތުމަށ ފަހުވެސ  ބީލަމުގެ ކނޮ މެ މަރހުަލާއެއ ގައި ނަމަވެސ  ބީލަމެއ  

ފާހަގަކުރެވިއ ޖނެަމަ ބަލައިގތަުމަށ ފަހު  ފުރިހަމނަުވާކަނ   ބީލނަ ތައ   އަދި  ބތާިލ ކުރުކުރވެޭނެއެވެ.  އެބީލަމެއ     
ހށުަހަޅާފައިވާ އަގުތަކަކީ އެކަށީގެނ ނުވާ އަގުތަކެއ ނަމަ ނުވަތަ އެކށަީގެނ ވާ އަދަދަކަށ  ބީލަނ  ހށުަހަޅާފައނިުވާނަމަ 

 ކުރުމުގެ އިޚ ތިޔާރު މި އިދާރާއށަ  ލިބިގެނ ވެއެވެ. ބތާިލ  އެބީލަމެއ 

3.7 

ބލީަނ  ހުށަހަޅާ ފަރާތަކީ، މި އިދާރާގެ މުވައ ޒަފެއ  ކަމުގައިވެގެނ  ނުވާނެއެވެ. އަދި ބީލަނ  ހުށަހަޅާ ފަރތާަކީ،  
  ގުޅުމެއ    އެއ ވެސ   ވިޔަފާރީގެ  ނުވަތަ  ތިމާގެކަމުގެ  މުވައ ޒަފަކާ  ނުވަތަ  ވެރިއެއ   ރައ ޔތިުނ ގެ މަޖިލީހުގެ އިދާރާގެ

 މިފަދަ .  ހށުަހަޅނަ ވާނެއެވެ  ސއޮިކޮށ   ލޔިުމެއ ގައި  އެނގޭނެ  މަޢލުޫމާތު  ސާފު  އެކމަުގެ  އޮތ  ފަރާތެއ  ކަމުގައިވނާަމަ
 .ކުރެވޭނެއެވެ ބާތިލ  އިތުރު އނެ ގުމަކާ ނުލައި އެ ބލީަނ  އެނގިއ ޖނެަމަ އެކަނ  ހުއ ޓާ  ހށުަނާޅާ ލިޔުމެއ 

3.8 



 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 
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ބީލަނ  ހށުަހަޅަނ   ،    އނަ ދާސީ ހިސާބު ހުށަހަޅަނީ ވިޔަފާރި ރަޖިސ ޓުރީ ކުރެވިފައިވާ ފަރތާަކުނ  ކަމުގައވިާނމަަ)
ލިޔުމެއ  އެނގޭނެ  ފަރާތެއ ކަނ   ތަމ ސީލުކުރާ  އެތަނެއ   ފަރާތަކީ  އނަ ނަފާރތާުނ     އނަ ނަ  ހުށަހަޅަނ   ބލީަނ  

ގނެ ނނަ ވާނެއެވެ. އަދި   ދިވެހިރައ ޔިތެއ ކަނ  އަނ ގައިދޭ ކާޑުގނެ ނނަ ވާނެއެވެ. އަމިއ ލަފަރާތަކުނ  ކުރިމތަިލނާަމަ،  
މައުލޫމާތެއ   އެފަދަ  ހނިދެއ ގައި  ބނޭުނ ވެއ ޖެ  މައުލޫމާތެއ  ސާފުކުރަނ   ގޮތުނ   ބީލަމާބެހޭ  ހށުަހަޅާ  އފެަރާތަކީ 

 ދެވޭވަރުގެ ފަރތާަކަށ  ވނާ ވާނެއެވެ.

3.9 

ހށުަހަޅައި ފަރާތުގެ ނަމާއި    ބޭރުގައިސިޓީ އުރައިގެއެވެ.  ބަނ ދު ކުރެވިފަ  ސިޓީ އުރައެއ ގައި    އޮނ ނަނ ވާނީ  ނ ބީލަ
މިނނޫ ގތޮަކަށ     ވާނެއެވެ.ޔެފައި އޮނ ނަނ ލިއެޑ ރެސ  ،ގުޅޭނެ ނަނ ބަރު އަދި ބީލަމުގެ ނަމާއި އިޢލުާނ  ނަނ ބަރު  

 އިޚ ތިޔާރު މި އިދާރާއށަ  ލިބިގެނ ވެއެވެ.އނޮ ނަ ބީލަމެއ  ބަލައިނުގަތުމުގެ  
3.10 

ބަލައެއ  ނުގނަެވޭނެއެވެ.  ބީލަމެއ   އެއ ވެސ   ބލީަނ  ހުށަހަޅަނ  ކަނޑައެޅިފައިވާ ގަޑި ފާއިތުވުމށަ ފަހު ހށުަހަޅާ 
 ފަރތާ ތަކުގެ   ހށުަހަޅާ  ބލިަނ  ހށުަހަޅަނ  ކަނޑައެޅިފައިވާ ތާރީޚުގައި ބލީަނ     ވަނީ  ހަމަޖހެިފައި  ހުޅުވުމަށ   ބީލނަ ތައ 
 ހާޒިރުގަ އެވެ.   ފަރާތެއ ގެ  ފޮނުވާ ތނަަށ  ހަމަޖހެިފައިވާ ހުޅުވުމަށ  ބީލަނ  އެފަރތާުނ  ނުވަތަ
 

3.11 

 4 ( އެވަނީއެވެ ގައި 7-ޖަދުވަލ ބީލަމާއެކު ހށުަހަޅނަ ޖެހޭ ތަކެތި ) 

 5 ބލީަނ  އިވލެުއޭޓ ކުރުމާއި ބީލަނ  ހަވާލުކުރުނ 

ބީލނަ ތައ  ވަޒނަ ކޮށ ، ބީލަނ  ހުށަހެޅުމަށ  ދެވިފައިވާ މައުލޫމތާަށާއި ޝަރތުުތަކާއި ބީލަނ  ވަޒަނ ކުރުމަށ  ބނޭުނ   
 ދެވޭނެއެވެ. ޕޮއިނ ޓ ކުރާނެ މިނ ގަޑަށ  ބަލައގިެނ  ފުރހިަމަކޮށ ފައިވާ ބީލަމުގެ ބައިތަކަށ  

5.1 

 5.2 ފުރިހަމަވާ ބީލނަ ތަކެވެ.   ޝަރުތުހށުަހަޅާ ބލީަނ ތަކުގެ ތެރެއިނ  އިވެލުއޓޭ  ކުރެވޭނީ 

 5.3 ގައި ވާނެއެވެ.  2ބީލނަ ތައ  ވަޒަނ ކުރާނެ މނި ގަނޑު ސެކ ޝަނ  

މާކ ސ ލިބޭ   މތަިނ  އނެ މެޝަރުޠު ފުރިހަމަވާ ފަރތާ ތަކުގެ ތެރެއިނ   ބލީަނ  ހަވާލުކުރނާެ ފަރާތެއ  ކަނޑައަޅާނީ
 ފަރތާަކަށެވެ. 

5.4 

ކަށ  ދައލުަތުގެ މާލިއ ޔަތުގެ ޤަވާއިދުގައިވާ ގޮތުގެ މތަީނ  ވި ފަރތާ ތަބުނުބލީަނ  ކާމިޔާބުކުރި ފަރތާަށާއި ކާމިޔާ
 ލިޔުމުނ  އނެ ގޭނެއެވެ.

5.5 

)ދޭއ ( ދުވަހުގެ ތެރޭގައި 02ބލީަނ  ކާމިޔާބުކުރި ފަރތާަށ  އެކަމުގެ ލިޔނު  ހަވާލުކުރާތާ ގނިަވެގެނ  ބަނ ދުނޫނ  
 އެއ ބަސ ވުމުގައި ސޮއިކުރނަ ވނާެވެ.

5.6 

ގޮތުގެމަތިނ  މި އިދާރާގެ ފަރތާުނ  އނި ތިޒާމ  ކުރނަ ޖެހޭ ކަނ ކަނ  އނި ތިޒާމު ނުވުމުގެ  ބަޔާނ ކށޮ ފައިވާ މަތީގައި
 ހަވާލުކުރުމަށ  މިމަސައ ކަތ  ،ނުކުރައ ވައިފނިަމަ ސޮއި އެއ ބަސ ވުމުގައި މުއ ދަތުގައި  އެ ސަބަބުނ  މނެުވީ،

އަދި ޖެހިގެނ  އެނ މެ މތަިނ  ޕޮއިނ ޓ  ލިބުނު ފަރާތަށ  އެގ ރިމނެ ޓ   .ބތާިލ ކުރެވޭނެއެވެ  ނިނ މުނ  ނނި މާފައިވާ
 ކުރުމަށ  ހުށައެޅުމުގެ އިޚ ތިޔާރު މި އިދާރާއށަ  ލިބިގެނ ވެއެވެ. 

 

5.7 

 6 ގެރެނ ޓީ ޕާރފމޯަނ ސ   ބިޑ  ސެކުރޓިީއާއި  

ސަރުކާރު  ބލީަނ  ހުށަހަޅައި ފަރތާުނ   ރުފިޔާއަށ ވުރެ މަތީގެ އަގެއ ނަމަ  -/500,000ބލީަމަށ  ހުށަހަޅާ އަގަކީ 
ގަބޫލުކުރާ ބޭނ ކަކުނ  ނުވަތަ ދިވެހިރާއ ޖޭގައި ގާއިމ ކުރެވިފައިވާ ފއަނިޭނ ޝަލ  އިނ ސ ޓޓިިއުޝަނަކުނ  މި 

6.1 



 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 
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ބިޑ  ހށުަހަޅނަ ވާނެއެވެ. ބިޑ  ސެކުރިޓީގެ ގޮތުގައި ޕ ރޮޖެކ ޓަކށަ  ދޫކޮށ ފައިވާ ސެކިއރުިޓީ ނުވަތަ ގެރެނ ޓީއެއ  
 ގައި ވާނެއެވެ. 2ސެކިއުރިޓީ އނޮ ނނަ ވާނެ ގޮތުގެ ނމަޫނާއެއ  ޖަދުވަލު 

 5،000އަށ  ވުރެ މތަިނމަަ(:   500،000ބިޑ  ސެކިއުރިޓީގެ ގޮތުގައި ހށުަހަޅނަ ޖެހޭ އަދަދު )ބިޑުގެ ޖުމ ލަ 
 ރ. )ފަސ ހާސ  ރުފިޔާ( 

6.2 

ފަރާތަ ކުރާ  ކާމިޔާބު  ތާރީ  ށ ބލީަނ   އަނ ގާ  ފެށގިެނ ޚުއެކަނ   ބަނ ދު ނޫނ   ނ   ދުވަހުގެ ހަތެ)  7  ރަސ މީ  އ ( 
 ޙަވލާުވުމަށ  ދެނ ނެވޭނެއެވެ.  ބިޑ  ސެކިއުރޓިީ ތަކުގެތެރޭގައި ބލީަނ  ކާމިޔާބު ނުވާ ފަރާތ 

6.3 

ށ  ކާމިޔާބުކުރާ ފަރާތަ  ލަނ ބީ  ނުވަތަ  ނަމަލަމުނ  ވަކިވެއ ޖެފަރތާަކުނ  ބީ  ޅިހުށަހެ  ލަނ ބީޅުވުމށަ ފަހު  ހު  ބލީަނ 
ހށުަހަޅާފައިވާ ބިޑ  ސެކިއރުޓިީ   އެފަރތާުނ   ބލީަނ  ކާމިޔާބުވިކަމުގެ ލިޔުނ  ލިބުމށަ ފަހު ބީލަނ  ކެނ ސަލ  ކށޮ ފނިަމަ

 ދައުލތަަށ  ނެގޭނެއެވެ.   
6.4 

ސަރުކރާު ބލީަނ  ކާމިޔާބުކުރި ފަރާތުނ   ރުފިޔާއަށ ވުރެ މަތީގެ އަގެއ ނަމަ    -/500,000ބލީަމަށ  ހުށަހަޅާ އަގަކީ  
މި  އިނ ސ ޓޓިިއުޝނަަކުނ   ފައިނނޭ ޝަލ   ގާއިމ ކުރެވިފައވިާ  ދިވެހިރާއ ޖޭގައި  ނުވަތަ  ބޭނ ކަކުނ   ގަބޫލުކުރާ 

 ހށުަހަޅނަ ވާނެއެވެ. ޕާރފމޯަނ ސ  ގެރނެ ޓީގެ ގތޮުގައި ޕ ރޮޖެކ ޓށަ  ދޫކޮށ ފައިވާ ގެރެނ ޓީއެއ  
 ގައި ވާނެއެވެ. 3އނޮ ނނަ ވާނެ ގތޮުގެ ނމަޫނާއެއ  ޖަދުވަލު  ޕާރފމޯަނ ސ  ގެރނެ ޓީ 

6.5 

ޕާރފމޯަނ ސ  ގެރނެ ޓީ ބެހެއ ޓުމަށ  ބލީަނ  ކާމިޔާބުކުރި ފަރތާަށ  ދެވޭ މުއ ދަތުގައި ޕާރފމޯަނ ސ  ގެރނެ ޓީ 
ބތާިލ ކުރުމަށ ފަހު، އެފަރާތުނ   ނިނ މުނ  ނނި މާފައިވާ ހަވާލުކުރުމަށ  މިމަސައ ކަތ  ނުބަހައ ޓައިފިނަމަ، 

 ހށުަހަޅާފައިވާ ބިޑ  ސެކިއުރޓިީ ދައުލތަަށ  ނެގޭނެއެވެ. 
6.6 

 6.7   2ހށުަހަޅނަ ޖެހޭ އަދަދު: ހށުަހަޅާ އަގުގެ %ގެރނެ ޓީ ޕާރފމޯަނ ސ  

 7 އަދި އެޑ ވާނ ސ  ފައިސގާެ ގެރެނ ޓީ   ރޓިެނ ޝނަ ފައިސާ، އެޑ ވާނ ސ  ފައިސާ 

އހެެނ ކަމުނ  ބިޑު ހުށަހަޅުއ ވާއިރު މި މަސައ ކަތާ ގުޅިގެނ  އެޑ ވާނ ސ  ފައިސާ ދނިުމަށ  ހަމަޖހެިފައެއ  ނުވެއެވެ.  
އެޑ ވާނ ސ  ފައިސާ ދިނނު ، އެއީ ބިޑުގެ ކަނ ޑިޝަނެއ ގެ ގޮތުގައި ނުހިމނެުމަށ  ސަމާލުކަނ  ދެއ ވނު  އެދެމެވެ. 

ބޮޑުވާނަމަ މާލިއ ޔތަު ޤާވާއިދުގެ   ރުފިޔާއަށ ވުރެ  )ފަސ  ލައ ކަ( ދިވެހި  500،000  އަގު  ޖުމ ލަ   އަދި ޕ ރޮކިއމުަނ ޓ ގެ
   ކޮށ ފައިވާ ގޮތުގެމތަިނ  ރޓިނެ ޝަނ ފައިސާ އުނިކުރެވޭނެއެވެ.ގައި ބާޔާނ  10.62

7.1 

 8 ޖޫރމިަނާ ކުރުމާއި ފިޔަވަޅު އެޅުނ  

ޤަވާއިދުގެ  އެ ދައލުަތުގެ  ނނުިމޭނަމަ  މަސައ ކަތ   މުއ ދތަަށ   ބަޔާނ ކށޮ ފައިވާގޮތުގެ  10.65ގ ރީމނަ ޓ ގައިވާ  ގައި 
 މތަީނ  ލިކުއިޑޓޭަޑ  ޑެމޭޖަސ  ކނެޑޭނެއެވެ.

8.1 

 ސޮއިކުރުމަށ ފަހު  އެއ ބަސ ވުމުގައި  ނުވަތަ  ދޫކޮށ ލައިފނިަމަ  މަސައ ކަތ   ސޮއިކުރުމށަ ފހަު  އެއ ބަސ ވުމުގައި
 ބަޔާނ ކށޮ ފައިވާ   ގައި  11  ޤަވާއިދުގެ  މާލިއ ޔަތުގެ  ދައލުަތުގެ   ދޫކޮށ ލައިފނިަމަ   މަސައ ކަތ   ނުކޮށ   މަސައ ކތަ ފުރިހަމަ

 .ފިޔަވަޅުއެޅޭނެއެވެ ގޮތުގެމތަިނ 
8.2 

ގައި ބަޔާނ ކށޮ ފައިވާ އަމަލެއ  ބީލަމުގެ ބައިވެރިނ   11.12ބީލަމާގުޅިގެނ  ދައލުަތުގެ މާލިއ ޔަތު ޤަވާއިދުގެ 
ކުރިކަނ  ފާހަގަކުރެވިއ ޖެނަމަ އެފަރާތެއ  ސަސ ޕެނ ޑ ކުރމުަށ ޓަކައި މިނިސ ޓ ރީ އޮފ  ފނިޭނ ސ  އަށ  އެމައ ސަލަ  

 ހށުަހެޅޭނެއެވެ. 
 

8.3 
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 9 މައ ސަލަ ހުށަހެޅުމާއި މައ ސަލަ ބލެުނ  

ގައި ބަޔާނ ކށޮ ފައިވާ ފދަައިނ  ބީލަމެއ ގައި ގަވާއިދާ ޚިލފާަށ  ކުރާ  11.02ދައުލަތުގެ މާލިއ ޔަތުގެ ގަވާއިދުގެ 
ހުށަހެޅޭ މައ ސަލަތައ  ބެލުމުގައި ޢަމަލުކުރވެޭނީ، ދައލުަތުގެ  ހށުަހަޅައިފނިަމަ،ކނަ ތައ ތައ  ބެލުމަށ  މައ ސަލަ 

 ވަނަ މާއ ދާ ގައިވާ ގތޮުގެ މަތނީ ނެވެ. 11ޤަވާއިދުގެ މާލިއ ޔަތާބެހޭ 
9.1 
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 އިވޭލުއޭޓ  ކުރުމަށ  ބޭނުނ  ކުރާނެ މިނ ގަނޑު   ތއަ  ބީލަނ  ޝަރުތު ހަމަވާ   –   2ސެކ ޝަނ    
 
 ވަނަ މާއ ދާގައި ބަޔާނ  ކުރެވފިައިވާނެއެވެ. 9)ޓީ.އޯ.އާރު(ގެ  6– ދުވަލ ޖަ

 

ކާއި، އާ ގުޅޭ ޝަރުތު ފުރިހަމަ ނުވާ ފަރތާ ތަ ކޮލިފިކޝޭަނ  ނ އަދި އެޑިއުކޭޝަ ބަޔާނ  ކށޮ ފައިވާ ތަޖުރިބާ ޓީ.އޯ.އާރުގއަި : - ނޯޓ  

ބިޑު ދިރާސާ ކުރުމުގެ މަރުޙާލާގައި އެ ބިޑެއ    ޓީ.އޯ.އާރ ގައި ބަޔާނ ކށޮ ފައިވާ އހެެނހިެނ  ކނަ ކަނ  ފުރހިަމަ ނުވާ ބިޑުތައ ،
 ޑިސ ކލޮިފައި ކުރެވޭނެއެވެ. 
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 ތާ ގުޅޭ މަޢުލމޫާތު މަސއަ ކަ   –   3ސެކ ޝަނ    
 

 

 3.1 މަސައ ކަތުގެ މުއ ދަތު 

ކރުެވޭނީ   ޙަވާލު  މަސައ ކަތ   ދުވަހުމި  ކުރެވޭ  ފށެިގެނ   އެގ ރީމނެ ޓ   ތެރޭ   120ނ   ރައ ޔިތނު ގެ    ގައިދުވަހުގެ 

 ކޮށ  ޑސި އެބލިިޓީ އަދި އެކ ސސެިބލިިޓީ އިނ ކލުޫޝަނ އާ ގުޅޭ ޕޮލިސީތަކެއ  ހެދުމުގެ މަސައ ކަތ  މަޖިލީހުގެ އިދާރާގެ

 ނނި މުމަށ . 

 ވަނަ މާއ ދާގައި ބަޔާނ ކުރެވފިައިވާނެއެވެ. 4)ޓީ.އޯ.އާރު( ގެ  6– ދުވަލ ޖަތަފ ސީލ  

 

 

 3.2 މަސައ ކަތުގެ ސ ކޯޕ : 

 

ޑިސ އެބލިިޓީ  ރައ ޔތިުނ ގެ މަޖިލީހުގެ އިދާރާގެ ނ  ގޮތުގެ މަތި ގައި ބަޔނާ ކޮށ ފައިވާ    (  ޓީ.އޯ.އާރު)  6–  ދުވަލ ޖަ

 މުމަށ . ކޮށ  ނިނ އަދި އެކ ސެސިބލިިޓީ އިނ ކލުޫޝަނ އާ ގުޅޭ ޕޮލިސީތަކެއ  ހެދުމުގެ މަސައ ކަތ 
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 ޖަދުވަލ ތއަ   –   4ސެކ ޝަނ    

 އެއ ބަސ ވުމގުއަި ހިމެނނޭެ މއަގިނަޑު ބއަިތއަ    –   1ޖަދުވލަު  
 

ގެ )ބ( ބަޔާނ ކށޮ ފައިވާ ތިރީގައި މިވާ ނުކތުާތައ   10.46އެއ ބަސ ވުމުގައި މަދުވެގނެ  ދައުލަތުގެ މާލިއ ޔަތު ގަވާއިދުގެ 
 ހިމނެޭނެއެވެ. 

 
 މަސައ ކަތ ކުރާ ފަރާތ  ނުވަތަ ޚދިުމަތ ދޭ ފަރތާާއި، މަސައ ކަތ  ކުރުވާ ފަރާތ  ނުވަތަ ޚިދުމަތ  ލިބިގނަ ނަ ފަރާތުގެ ނަނ   .1
 އެކަމެއ ގެ ބާވތަާއި، ތަފ ޞީލު.  .2
 އެއ ބަސ ވެފައިވާ މުއ ދަތު.  .3
 ޖޫރިމަނާގެ ގޮތުގައި ފައިސާ ކަނޑނާެ ގޮތ .  ،އެއ ބަސ ވެފައިވާ މުއ ދތަަށ  ނުނިމިއ ޖނެަމަ .4
 ބނޭުނ ވާ ތަކެތި ހޯދައި ދިނުމުގައި އެއ ބަސ ވެފައިވާ ގޮތ . .5
 ނނި މަނ ވީ ގޮތާއި ފެނ ވަރު.  .6
 ؛އެއ ބަސ ވުމުގެ މާއ ދާއަކާ ޚލިާފުވއެ ޖެނަމަ ޢަމަލުކުރނާެ ގޮތ  .7
 އެއ ބަސ ވުމުގައި ނެތ ކަމެއ  ދިމާވެއ ޖެނަމަ ޢަމަލުކުރނާެގޮތ .  .8
 އަޅާނެ ފިޔަވަޅު. ،އެކަށީގނެ ވާ އަވަސ  މިނެއ ގައި ކުރިއަށ  ނުދނާަމަ .9

 އެކަމެއ  ބަޔާނ ކުރުނ .، ވަކިކަމަކަށ  ޚާއ ޞަ ސަމާލުކަމެއ  ދނޭ ޖެހނޭަމަ .10
 އަގާއި އަގު އަދާކުރނާެގޮތ . .11
ނުވަތަ  .12 ސެކިއުރިޓީ  އެ  ތަފުސލީާއި،  ގެރނެ ޓީގެ  ނުވަތަ  ސެކިއުރިޓީ  އެ  ހޯދނާަމަ،  ގެރނެ ޓީއެއ   ނުވަތަ  ސެކިއުރިޓީ 

ގެރނެ ޓީދޭ ފަރާތާއި ލިބޭ ފަރާތުގެ ތަފުސލީާއި، ސެކިއުރޓިީއާއި ކނޮ ޓ ރެކ ޓަރަށ  ގެރެނ ޓީ އަނބުރާ ދޫކުރުމުގައ ޔާއި އޭގެ  
 ؛އި ޢަމަލުކުރނާެގޮތ މުއ ދަތު އިތުރުކުރނަ ޖެހޭ ހލާަތުގަ 

 ؛އެޑ ވާނ ސ  ފައިސާ ދޫކުރނަ ޖެހޭ އެއ ބަސ ވނު ތަކުގައި އެ ފައިސދާޭނެ ގޮތާއި، އެ ފައިސާ އަގުނ  ކަނޑނާެ ގޮތ  .13
ބަހައ ޓާނެ  .14 ފައިސާ  ގތޮާއި،  ކަނޑާނެ  ފައިސާ  ރޓިެނ ޝަނ   އެއ ބަސ ވނު ތަކުގައި  ކަނޑނަ ޖެހޭ  ފައިސާ  ރޓިެނ ޝަނ  

 އަދި ؛ މުއ ދަތު
ދައލުަތުގެ އޮފީސ ތަކުނ  މަސައ ކަތ  ކުރުވުމށަާއި، ޚިދުމަތ  ހޯދުމށަާއި، ތަކެތި ގަތުމަށ  ސޮއިކުރާ އެއ ބަސ ވނު ތަކުގެ  .15

ދށަުނ  އުފެދޭ ޚުޞޫމާތެއ ގެ ސަބަބުނ  ދައލުަތުނ  ބަދަލެއ  ދނޭ ޖެހޭ ހާލަތެއ  މެދުވެރިވެއ ޖނެަމަ، އެއ ބަސ ވުމުގެ ދށަުނ   
ނ މެ މަތީ މިނ ވަރަކީ އެއ ބަސ ވުމުގެ އަގުކަމުގައި ކަނޑައަޅާ މާއ ދާއއެ  އެއ ބަސ ވުމުގައި  ބަދަލުގެ ގޮތުގައި ދެވޭނެ އެ

 ހިމނެުނ . 
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 އުރިޓީ/ބޭނ ކ  ގެރެނ ޓގީެ ނމަޫނާ ސެކި   –   2ޖަދުވލަު  

Form of Tender Security (Bank Guarantee) 

The Issuing Bank shall fill in this Bank Guarantee Form in accordance with the instructions 

indicated. 

………………………………… {Bank’s Name, and Address of Issuing Branch or Office} 

Beneficiary:        {Name and Address of Employer} 

Date:   

TENDER GUARANTEE No.: __________________________  

We have been informed that __________________________ {name of the Tenderer} (hereinafter 

called "the Tenderer") has submitted to you its Tender dated ___________ (hereinafter called "the 

Tender") for the execution of ________________ {name of contract} under Invitation for Tenders 

No. ___________  (“the IFB”).  

Furthermore, we understand that, according to your conditions, Tenders must be supported by a 

Tender guarantee. 

At the request of the Tenderer, we ____________________ {name of Bank} hereby irrevocably 

undertake to pay you any sum or sums not exceeding in total an amount of ___________ [amount in 

figures] (____________) [amount in words] upon receipt by us of your first demand in writing 

accompanied by a written statement stating that the Tenderer is in breach of its obligation(s) under 

the Tender conditions, because the Tenderer: 

(a)  has withdrawn its Tender during the period of Tender validity specified by the 

Tenderer in the Form of Tender; or 

(b)  having been notified of the acceptance of its Tender by the Employer during the 

period of Tender validity, (i) fails or refuses to execute the Contract Form, if 

required, or (ii) fails or refuses to furnish the performance security, in 

accordance with the ITB. 

This guarantee will expire: (a) if the Tenderer is the successful Tenderer, upon our receipt of copies 

of the contract signed by the Tenderer and the performance security issued to you upon the instruction 

of the Tenderer; and (b) if the Tenderer is not the successful Tenderer, upon the earlier of (i) our 

receipt of a copy your notification to the Tenderer of the name of the successful Tenderer; or (ii) 

{insert date}twenty-eight days after the expiration of the Tenderer’s Tender. 

Consequently, any demand for payment under this guarantee must be received by us at the office on 

or before that date. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458 

[Signature(s)] 
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 ނަމނޫާ   ގެރެނ ޓީ   ސ  ޕާރފމޯަނ    –   3ޖަދުވލަު  

Performance Security 

[The issuing bank, as requested by the successful Contractor, shall fill in this form in accordance with the instructions 

indicated]   

Date: [insert date (as day, month, and year)] 

Title of the procurement:  [Insert general title of the procurement] 

Procurement Reference No: [insert reference] 

Bank’s Branch or Office: [insert complete name of Guarantor]  

Beneficiary: [insert complete name of Employer/Procuring Entity] 

Performance Guarantee No:  

We have been informed that …….. [name of the Contractor], (hereinafter called “the Contractor”) has entered into 

Contract No. . . . . . [procurement reference number of the Contract]. dated [insert day and month], [insert year], with 

you, for the execution of ……………….. [name of contract and brief description of Works] (hereinafter called “the 

Contract”).  

Furthermore, we understand that, according to the conditions of the Contract, a performance guarantee is required. 

At the request of the Contractor, we …………………. [name of the Bank] hereby irrevocably undertake to pay you any 

sum or sums not exceeding in total an amount of ………………………… [name of the currency and amount in 

figures] 1…. (. . . . . [amount in words]) such sum being payable in the types and proportions of currencies in which the 

Contract Price is payable, upon receipt by us of your first demand in writing accompanied by a written statement stating 

that the Contractor is in breach of its obligation(s) under the Contract, without your needing to prove or to show grounds 

for your demand or the sum specified therein.  

This guarantee shall expire, no later than the . . . . . day of . . . . . . . . . . , . . . . . .  2, and any demand for payment under it 

must be received by us at this office on or before that date.  The Guarantor agrees to a one-time extension of this guarantee 

for a period not to exceed ….[six months][one year], in response to the Employer’s written request for such extension, 

such request to be presented to the Guarantor before the expiry of the guarantee. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458, except that 

subparagraph (ii) of Sub-article 20(a) is hereby excluded.  

 

. . . . . . . . . . . . . . . . . . . . . . . . . . . .  

[Seal of Bank and Signature(s)] 

Note – 

All italicized text is for guidance on how to prepare this demand guarantee and shall be deleted from the final document. 

 
1 The Guarantor shall insert an amount representing the percentage of the Contract Price specified in the Contract and 

denominated either in the currency (ies) of the Contract or a freely convertible currency acceptable to the Employer. 

 
2 Insert the date twenty-eight days after the expected completion date. The Employer should note that in the event of 

an extension of the time for completion of the Contract, the Employer would need to request an extension of this guarantee 

from the Guarantor.  Such request must be in writing and must be made prior to the expiration date established in the 

guarantee. 
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 ނމަޫނާ   އެޑ ވނާ ސ  ޕޭމަނ ޓ  ގެރނެ ޓީ   –   4ޖަދުވލަު  

Advance Payment Security 

[The bank, as requested by the successful Contractor, shall fill in this form in accordance with the instructions 

indicated.]  

Date: [insert date (as day, month, and year)] 

Title of the Procurement:  [Insert general title of the procurement] 

Procurement Reference No: [insert reference] 

[Issuing bank’s letterhead]  

Beneficiary: [insert legal name and address of Procuring Entity]  

ADVANCE PAYMENT GUARANTEE No.: [insert Advance Payment Guarantee no.] 

Advance Payment Guarantee No:  

We have been informed that ………. [name of the Contractor] (hereinafter called “the Contractor”) has  entered into 

Contract No……. [procurement reference number of the Contract],  dated [insert day and month], [insert year] with you, 

for the execution of …………………….. [name of contract and brief description of Works] (hereinafter called “the 

Contract”). 

Furthermore, we understand that, according to the Conditions of the Contract, an advance payment in the sum …….. 

[name of the currency and amount in figures] 1 (…... [amount in words]) is to be made against an advance payment 

guarantee. 

At the request of the Contractor, we ……... [name of the Bank]. hereby irrevocably undertake to pay you any sum or 

sums not exceeding in total an amount of ……... [name of the currency and amount in figures]* (……. [amount in words]) 

upon receipt by us of your first demand in writing accompanied by a written statement stating that the Contractor is in 

breach of its obligation under the Contract because the Contractor used the advance payment for purposes other than the 

costs of mobilization in respect of the Works.  

It is a condition for any claim and payment under this guarantee to be made that the advance payment referred to above 

must have been received by the Contractor on its account number ……….[Contractor’s account number]. at ……... [name 

and address of the Contractor’s Bank]. 

The maximum amount of this guarantee shall be progressively reduced by the amount of the advance payment repaid by 

the Contractor as indicated in copies of interim statements or payment certificates which shall be presented to us.  This 

guarantee shall expire, at the latest, upon our receipt of a copy of the interim payment certificate indicating that eighty 

(80) percent of the Contract Price has been certified for payment, or on the …... day of …………..  2, whichever is earlier.  

Consequently, any demand for payment under this guarantee must be received by us at this office on or before that date. 

The Guarantor agrees to a one-time extension of this guarantee for a period not to exceed [six months][one year], in 

response to the Employer’s written request for such extension, such request to be presented to the Guarantor before the 

expiry of the guarantee. 

This guarantee is subject to the Uniform Rules for Demand Guarantees, ICC Publication No. 458. 

 

. . . . . . . . . . . . . . [Seal of Bank and Signature(s)]. . . . . . . . . . . . . .  

Note – 

All italicized text is for guidance in preparing this demand guarantee and shall be deleted from the final document. 

1 The Guarantor shall insert an amount representing the amount of the advance payment denominated either in the currency(ies) of 

the advance payment as specified in the Contract, or in a freely convertible currency acceptable to the Employer. 

2 Insert the expected expiration date of the Time for Completion.  The Employer should note that in the event of an extension of 

the time for completion of the Contract, the Employer would need to request an extension of this guarantee from the Guarantor.  Such 

request must be in writing and must be made prior to the expiration date established in the guarantee 
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TERMS OF REFERENCE 

FOR  

CONSULTANCY SERVICES 

TO 

DEVELOPMENT OF A FIVE-YEAR INTEGRATED DISABILITY 

INCLUSION AND ACCESSIBILITY STRATEGY, ACTION PLAN AND 

REASONABLE ACCOMMODATION POLICY AND PROCEDURES 

FOR THE PEOPLE’S MAJLIS SECRETARIAT 

Title 
Consultancy to development of a five-year integrated disability inclusion and 

accessibility strategy, action plan and reasonable accommodation policy and procedures 

for the People’s Majlis Secretariat 

 

Country Republic of Maldives  

Type of 

Contract 
Local Consultant or Consultancy Firm 

 

Duration  4 months from the date of signing the contract  

Field of 

Expertise 

Disability Inclusion, Accessibility, Human Resource Policy, Law, Governance, 

Public Administration or related field 

 

Deadline 18th October 2026, Sunday at 10:30hrs  

 

  

Ref No: 57-T/IU/2026/39 

    Date:04th October 2026 

 

 

 

People’s Majlis Secretariat 

Medhuziyaaraiy Magu, Malé, Republic of Maldives 

Postal Code: 20080 

Tel: +960 3319944 
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1. BACKGROUND 

The People’s Majlis Secretariat is committed to strengthening its institutional capacity to 

provide inclusive, accessible and effective parliamentary services. As the administrative body 

supporting the People’s Majlis, the Secretariat has an important role in ensuring that its internal 

operations, parliamentary services, legislative processes, public engagement, employment 

practices, communications and programs are carried out in a manner that promotes equality, 

dignity, participation and non-discrimination. 

In recent years, the People’s Majlis Secretariat has taken steps to improve accessibility and 

disability inclusion within its institutional processes. In this regard, through a consultancy 

supported by United Nations Development Programme (UNDP) in the Maldives, the Disability 

Inclusion and Accessibility Guidelines were developed to support a more consistent and 

systematic approach to disability inclusion across the People’s Majlis Secretariat’s functions. 

The Guidelines identify areas for strengthening disability inclusion and accessibility across the 

People’s Majlis Secretariat, including leadership and coordination, internal policies, facilities, 

communications, staffing and procurement, training, programs and events, and legislative and 

parliamentary processes. 

The Guidelines recommend the development of an institutional strategic framework for 

disability inclusion and accessibility and practical policies and measures to support its 

implementation. 

This Terms of Reference sets out the scope for appointing a consultant or consultancy team to 

develop a five-year Integrated Disability Inclusion and Accessibility Strategy, a corresponding 

five-year Action Plan, and a Reasonable Accommodation Policy and Procedures for the 

People’s Majlis Secretariat. 

The assignment shall be guided by the Disability Inclusion and Accessibility Guidelines, the 

Roll-Out Plan, relevant Maldivian laws, regulations and policies, the Convention on the Rights 

of Persons with Disabilities (CRPD), and relevant international standards and good practices. 

 

2. KEY OBJECTIVES 

The main objective of the consultancy is to establish a clear and practical institutional 

framework for advancing disability inclusion and accessibility across the People’s Majlis 

Secretariat. 

The key objectives of the assignment are to: 

• develop a Five-Year Integrated Disability Inclusion and Accessibility Strategy for the 

People’s Majlis Secretariat; 

• develop a Five-Year Disability Inclusion and Accessibility Action Plan to support 

implementation of the Strategy; 

• develop a Reasonable Accommodation Policy and Procedures for the People’s Majlis 

Secretariat; 

• ensure that the Strategy addresses both the internal operations of the People’s Majlis 

Secretariat and the legislative and parliamentary functions of the People’s Majlis; 
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• establish appropriate arrangements for implementation, coordination, monitoring, 

reporting and accountability; and 

• ensure meaningful consultation with persons with disabilities and Organisations of 

Persons with Disabilities (OPDs) throughout the assignment. 

 

3. SCOPE OF WORK 

The consultant shall undertake the following activities. 

 

3.1 Review and Consultations 

• Review the People’s Majlis Secretariat Disability Inclusion and Accessibility 

Guidelines, Roll-Out Plan and relevant internal documents provided by the Secretariat. 

• Review relevant Maldivian laws, regulations, policies and standards. 

• Review the CRPD and selected international standards and good practices relevant to 

the assignment. 

• Conduct consultations with relevant departments and sections of the People’s Majlis 

Secretariat, senior management and other relevant internal stakeholders. 

• Consult persons with disabilities and OPDs to inform the development of the Strategy, 

Action Plan and Reasonable Accommodation Policy and Procedures. 

• Identify key institutional priorities, gaps and implementation considerations arising 

from the existing Guidelines and Roll-Out Plan. 

• Submit an inception note outlining the methodology, work plan, consultation schedule 

and proposed structure of the deliverables. 

3.2 Five-Year Disability Inclusion and Accessibility Strategy 

Develop a Five-Year Disability Inclusion and Accessibility Strategy for the People’s Majlis 

Secretariat, providing a clear institutional framework for advancing disability inclusion and 

accessibility across the Secretariat’s internal operations and the legislative and parliamentary 

functions of the People’s Majlis. 

The Strategy shall: 

• establish the overall vision, strategic priorities, objectives and intended outcomes for 

the five-year period; 

• address both organisational and operational functions and legislative and parliamentary 

processes; 

• be informed by the CRPD, relevant national requirements, the human rights-based 

approach to disability inclusion and recognised good practices; 

• identify appropriate institutional arrangements for leadership, coordination, 

accountability and stakeholder participation; 

• provide for meaningful participation of persons with disabilities and OPDs; 

• provide a framework for monitoring, reporting and periodic review of progress; 
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• identify broad resource and sustainability considerations; and 

• build on and align with the existing Disability Inclusion and Accessibility Guidelines 

and Roll-Out Plan without unnecessarily duplicating detailed activities already 

contained in those documents. 

The Guidelines envisage an institution-wide strategy covering both operations and legislative 

processes, with consultation, accountability and monitoring arrangements supporting its 

implementation. 

 

3.3 Five-Year Disability Inclusion and Accessibility Action Plan 

Develop a Five-Year Disability Inclusion and Accessibility Action Plan corresponding to the 

Integrated Disability Inclusion and Accessibility Strategy. 

The Action Plan shall translate the strategic priorities and objectives into clear and realistic 

implementation actions and shall include: 

• key actions and expected outputs; 

• responsible departments, sections or functions; 

• timelines and sequencing of actions; 

• relevant cross-team coordination requirements; 

• resource and budget considerations, where applicable; 

• measurable indicators or other means of tracking progress; and 

• arrangements for periodic review and updating. 

The Action Plan shall draw on and, where appropriate, consolidate relevant actions already 

identified in the Disability Inclusion and Accessibility Guidelines and Roll-Out Plan. 

 

3.4 Reasonable Accommodation Policy and Procedures 

Develop a Reasonable Accommodation Policy and Procedures for the People’s Majlis 

Secretariat. 

The Policy and Procedures shall: 

• establish the People’s Majlis Secretariat’s approach to providing reasonable 

accommodation; 

• define the scope and application of reasonable accommodation within the People’s 

Majlis Secretariat; 

• address reasonable accommodation in relation to staff, Members of Parliament, 

applicants, visitors and participants in parliamentary or People’s Majlis Secretariat 

activities, as applicable; 

• provide a clear and accessible process for requesting reasonable accommodation; 

• establish fair and consistent procedures for assessing and responding to requests; 

• clarify roles and responsibilities for receiving, assessing, approving, implementing and 

recording accommodation requests; 
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• mechanism must ensure the protection of privacy, confidentiality and personal 

information throughout the process; 

• establish arrangements for communicating decisions to applicants; 

• provide an appropriate review process where a request cannot be provided in the form 

requested or is declined; 

• provide practical guidance for staff responsible for implementing the Policy and 

Procedures; and 

• include arrangements for periodic review of the Policy and Procedures. 

 

3.5 VALIDATION AND FINALISATION 

The consultant shall: 

• present the draft Strategy, Action Plan and Reasonable Accommodation Policy and 

Procedures to the People’s Majlis Secretariat for review; 

• facilitate a validation session with relevant People’s Majlis Secretariat representatives, 

persons with disabilities and OPDs; 

• incorporate relevant feedback received during the review and validation process; 

• submit final versions of all deliverables; and 

• present the final outputs to the Senior Management of the People’s Majlis Secretariat. 

 

4. DELIVERABLES 

Deliverable Due Date 

Inception note, methodology, work plan and consultation schedule 15 calendar days 

Draft Five-Year Disability Inclusion and Accessibility Strategy  60 calendar days 

Draft Five-Year Disability Inclusion and Accessibility Action Plan  

Draft Reasonable Accommodation Policy and Procedures 

Validation session and revised draft documents 20 calendar days 

Final approved Strategy, Action Plan and Reasonable Accommodation 

Policy and Procedures, together with final presentation to Senior 

Management 

25 calendar days 

 

5. PAYMENT 

The total remuneration shall be paid according to the following schedule: 

Milestone Payment 

Acceptance of the inception note, methodology, work plan and 

consultation schedule 

20% of total 

remuneration  

Draft Five-Year Disability Inclusion and Accessibility Strategy  40% of total 

remuneration Draft Five-Year Disability Inclusion and Accessibility Action Plan  

Draft Reasonable Accommodation Policy and Procedures 

Final approved Strategy, Action Plan and Reasonable 

Accommodation Policy and Procedures, together with final 

presentation to Senior Management 

40% of total 

remuneration 

 



Page 6 of 7 People’s Majlis Secretariat No. 57-T/IU/2026/39 

 

 

6. TIME SPAN 

The expected duration of the consultancy is four (4) calendar months from the date of signing 

the contract. 

7. ELIGIBLE APPLICANTS 

This invitation is open to only qualified local individual consultants, consultancy teams, or 

firms. 

Applicants shall demonstrate: 

• a bachelor’s degree or higher qualification in disability studies, human rights, public 

policy, public administration, law, governance, social policy or a related field; 

• a minimum of five years of relevant professional experience; 

• proven experience in developing institutional strategies, action plans, policies, 

procedures or similar institutional frameworks; 

• demonstrated knowledge of the CRPD and the human rights-based approach to 

disability inclusion; 

• experience in consulting persons with disabilities and OPDs; and 

• strong analytical, consultation and report-writing skills. 

• Experience in parliamentary, legislative, public-sector or governance institutions will 

be an added advantage. 

• Experience in developing reasonable accommodation policies or disability inclusion 

strategies will also be an advantage. 

Note: Where the assignment is undertaken by a consultancy team, the team shall nominate a 

qualified Team Leader who will be responsible for overall coordination, delivery of the 

assignment and communication with the People’s Majlis Secretariat. Details of all proposed 

team members, including their roles, qualifications and relevant experience, shall be submitted 

with the proposal. 

8. CHECKLIST OF DOCUMENTS TO SUBMIT 

Interested and qualified applicants should submit Technical and Financial proposals in sealed 

envelopes and delivered to the below address, at 10:30hrs, 11th October 2026, Sunday and be 

clearly marked. 

“DEVELOPMENT OF A FIVE-YEAR INTEGRATED DISABILITY INCLUSION AND 

ACCESSIBILITY STRATEGY, ACTION PLAN AND REASONABLE 

ACCOMMODATION POLICY AND PROCEDURES” 

Hon. Speaker of the Majlis 

People’s Majlis Secretariat 

Medhuziyaaraiy Magu 
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Male’, Maldives 

Interested applicants shall submit: 

• cover letter; 

• technical proposal and proposed methodology; 

• project timeline and work plan not exceeding four months; 

• proposed consultation approach including engagement with the People’s Majlis 

Secretariat and OPDs. 

• curriculum vitae of the consultant or proposed team members; 

• details of relevant previous assignments and samples of relevant previous work, where 

available; 

• total financial proposal in MVR, inclusive of applicable taxes; 

• reference or completion letters for similar assignments, where available; and 

• any other supporting documents required under the procurement announcement. 

9. EVALUATION CRITERIA 

9.1 Technical Evaluation 

Criterion Points 

Presentation demonstrating understanding of the assignment, 

proposed methodology and work plan 

25 

Experience in disability inclusion, OPD consultation and 

development of institutional strategies, policies and plans 

25 

Relevant educational qualification 20 

9.2 Financial Evaluation 

Criterion Points 

Price  )lowest bid price/bidder’s price) x30 30 

10. INSTITUTIONAL ARRANGEMENTS 

• The consultant shall report to the designated department or section of the People’s 

Majlis Secretariat and work closely with relevant departments, sections and disability 

focal points. 

• The People’s Majlis Secretariat shall provide available background documents required 

for the assignment. 

• The People’s Majlis Secretariat shall assist in coordinating internal consultations, 

meetings and validation sessions. 

• The consultant shall maintain confidentiality in relation to information obtained during 

the assignment. 

• All final deliverables produced under the consultancy shall become the property of the 

People’s Majlis Secretariat. 

• Any substantial changes to the agreed scope of the assignment shall require prior 

approval from the People’s Majlis Secretariat. 

For Information Enquiry 

Email: bids@majlis.gov.mv 

Cc: pes@majlis.gov.mv 
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 އނަ ދާސީ ހިސބާު ހށުަހަޅާ ފޯމ    –   7ޖަދުވލަު  

` 

 
 ރއަ ޔިތުނ ގެ މޖަިލހީގުެ އިދރާާ 

   T/IU/2026/39-57އިޢލުާނުގެ ނަނ ބަރު:  
 2026 އޮކ ޓޯބަރ 04އިޢލުާނުކުރި ތާރީޚ :   

 

 އަނ ދާސީ ހިސާބު ހުށހަަޅާ ފޯމ  
 

 

 އަނ ދާސީ ހިސާބު ހުށަހަޅާ ކަމއެ ގެ ޚުލާޞާ: 
އިދާރާގެ  ޕޮލިސީތަކެއ  ހެދުމުގެ މަސައ ކތަ ތއަ   ރައ ޔތިުނ ގެ މަޖިލީހުގެ  އެކ ސެސިބލިިޓީ އިނ ކލުޫޝަނ އާ ގުޅޭ  އަދި  ޑިސ އެބލިިޓީ 

 ނ ކުރުމަށ  ލޯކަލ  ކޮނ ސަލ ޓނެ ޓެއ  ހޯދު
 

 އަނ ދާސީ ހިސާބާގުޅޭ މަޢުލޫމތާު: 

 ...........................................................ފޯނ  ނނަ ބަރު: ......................................................ހުށަހަޅާ ކުނ ފުނި ނވުަތަ ވިޔަފާރީގެނަނ :

 ........................................ފޯނ  ނަނ ބަރު:  ...........................................................................................ހުށަހަޅާ މީހާގެ ނަނ : 

 އަގު ހުށހަަޅާގތޮ : 
 

މަސައ ކަތ  ނިނ މަނ ޖހެޭ/  
ޚިދުމތަ  ފރޯުކޮށ ދވެޭ  

 މުއ ދތަު 

  8އގަު )ޖީ.އެސ .ޓީ % 
   ހިމަނއަގިނެ ( 

 މަސައ ކަތުގެ އަގު
  ދުވަސ  120

 

ލީހުގެ ބލީަނ  ހށުަހަޅާ ފަރތާަކީ، މި އިދާރާގެ މުވައ ޒަފެއ  ކަމުގައިވެގެނ  ނުވާނެއެވެ. އަދި ބލީަނ  ހށުަހަޅާ ފަރތާަކީ، ރައ ޔތިުނ ގެ މަޖި

 ސާފު އިދާރާގެ ވެރިއެއ  ނުވަތަ މުވައ ޒަފަކާ ތިމާގެކަމުގެ ނުވަތަ ވިޔަފާރީގެ އެއ ވެސ  ގުޅުމެއ  އޮތ  ފަރާތެއ  ކަމުގައިވނާަމަ އެކަމުގެ

އިތރުު  އނެގިއ ޖެނަމަ  އެކަނ   ހުއ ޓާ   ހށުަނާޅާ  ލިޔުމެއ   މިފަދަ  ހށުަހަޅނަ ވާނެއެވެ.  ސޮއިކޮށ   ލިޔުމެއ ގައި  އނެގޭނެ  މަޢލުޫމާތު 

 އނެ ގުމަކާ ނުލައި އެ ބލީަނ  ބާތިލ  ކުރެވޭނެއެވެ.

 

 

 



 ބީލަމާގުޅޭ މަޢލުޫމާތު ކަރުދާސ 

      

 

ޙާ  | 15 ު ފ ަ  ޞ

 

ޑޮކިއުމނެ ޓ  
ހިމެނިފައިވާ 

ޕޭޖ   
 ނަނ ބަރު 

ފާހަގަ 
ޖހެުމަށ  

(✓) 

 
 ފުރިހަމަ ވނާ ޖެހޭ ކނަ ކަނ  / ބީލަމާއެކު ކނޮ މހެެނ  ހުށަހަޅނަ ޖެހޭ ތަކެތި

  
 1 ( 7- ފުރިހމަަކށޮ ފއަވިާ އަނ ދސާީ ހސިާބު ހުށަހަޅާ ފމޯ  )ޖދަުވލަު

  
ދުވހަުގެ ވލެިޑިޓީ އޮނ ނަނ  ވާނއެެވެ. ވަކި މއު ދަތއެ  ޖަހާފއަިނވުާނމަަ    90މަދވުެގނެ   )  - ކޯޓޝޭަނ 
 ( ވކަިވކަި އއަިޓމަު ތަކގުެ އގަު އެނގެނ  އޮނ ނނަ ވނާއެެވެ  .ދވުަހގުެ ވެލިޑޓިީ ކމަށަެވެ  90ބެލެވޭނީ  

2 

  
ފަރދުުނ ގެ ވިޔފަާރގީެ    އމައި ލައސެ .އމެ .އީ /  ސއަިޓީ /  ކުނ ފުނި / ޕާޓ ނަރޝިޕ  / ކޯޕަރޭޓވި  ސޮ

 ރޖެސި ޓ ރީގެ ކޮޕީ 

3 

  
 4 އމައި ލަ ފަރުދނު ގެ ވިޔފަާރއިއެ ނމަަ ވެރފިަރާތގުެ އއަިޑީކާޑު ކޮޕީ 

  
 5 ޕ ރއަިވެޓ  ލިމިޓެޑ  ކުނ ފުނ ޏއެ ނމަަ، ޙއި ސާދާރުނ ނއާި، ޑިރކެ ޓަރުނ ގެ ބޯޑުގެ ޕ ރފޮއަިލ  ޝީޓ  

  
 6 ޕާޓ ނަރޝިޕއެ  ނމަަ، ޕާޓ ނރަުނ ގެ ޕ ރޮފއަިލ  ޝީޓ   

  
މެނ ބަރނު ގެ   ކމޮިޓގީެ  އެގ ޒެކޓެވި   މސަ އޫލމުެނ ބަރުނ ނއާި،  ނމަަ،  ސސޮއަިޓއީއެ   ކޯޕަރޭޓވި  

 ޕ ރޮފއަިލ ޝޓީ  

7 

  
 8 ބީލަނ  ހށުަހޅަާ ފރަާތގުެ ޕޯޓ ފލޯއިޯ ނުވަތަ ޕ ރފޮއަިލ  ނުވަތަ ވނަަވރަު 

  
 9 ޖީ.އސެ .ޓީ ރޖެސި ޓ ރޝޭަނ  ސޓެ ފކިެޓ ގެ ކޮޕީ )ޖީ.އެސ .ޓީ އަށ  ރޖެސި ޓަރކށޮ ފއަިވާ ނމަަ( 

  
 10 )މީރއާިނ  ދޫކށޮ ފއަިވާ(  މަސ  ދވުަސ  ހމަަނވުާ ޓެކ ސ  ކުލއިަރެނ ސ  ރިޕޯޓ  4

 11 (،  5- ސ  ފމޯ  )އެނކެ ސ ފުރިހމަަކށޮ ފއަވިާ އެކ ސ ޕީރއިެނ   

މއާ ދާތަކގުއަި     އެހެނިހެނ   ކރަުދހާުގެ  މޢަުލމޫާތު  އިތރުަށ   ލިޔނު ތަކގުެ  ބަޔާނ ކޮށ ފއަިވާ  މަތީގއަި 
 ކޮނ މެހެނ  ހުށަހޅެމުަށ  ބޔަާނ ކށޮ ފއަިވާ ތކަެތި/ލިޔމުއެ ވާނމަަ އެ ލިޔމުއެ ،

12 

 

 ހުށަހަޅާ ފަރތާުގެ ނަނ :  މަޤާމ :

  ސ ޓޭމ ޕ :

 ސޮއި:
 
 
 ބީލަމުގެ ހރުިހާ ސފަުހާ އެއ ގައި ތރަުތީބުނ  ސފަުހާ ނަނ ބރަު ޖަހފާައި އޮނ ނަނ ވނާެއެވެ.  ނޯޓ : 

 


