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މި ކމޮޝިނަނުް ދޭ މޢަލުމޫތާާ އއެގްތޮށަް ނޝޭނަލަް ޕރްވިނެޓްވިް މކެނޭޒިމަގްއަި އނިޓްރާނލަް ޑޓޭބާސޭއްއެް 
ޢލުނާއާި ގޅުގިނެް ދވެޭ އި  CA/1/2022/78-(IUL)168 ވނުު ށް ކނޮސްލަޓްނެޓްއެް ހދޯމުށަް ކރުެ ޤއާމިކްރުމުަ 

 މޢަލުމޫތާު ކރަދުސާް 
 

 
 ބީލމަގުެ ތފަސްލީް  .1

 . ބލީަމުގެ ނަން ހ
ނޭޝނަަލް ޕްރވިެނޓްިވް މެކޭނިޒަމްގައި އިނޓްނާަލް ޑޓޭބާޭސްއެއް  އެއްގތޮަށްހިއމުަން ރައޓިްސް ކޮމޝިަނުން ދޭ މަޢލުޫމާތާއި 

 ޤާއިމުކުރުމަށް ކޮންސަލޓްނެްޓެއް ހޯދުން 
 

 ތަކެތީގެ ތަފްޞީލު ށ. ހޯދަން ބޭނުންވާ 
 ެގައި ބަޔާންކށޮްފައި އވެަނީ 1ތފަްޞީލް ޖަދުވަލު  މި މަސައްކަތުގ 
  ާބނޭުންވާ މަޢުލޫމާތު ސާފުކުރެއްވުމަށް  ފަރާތްތަކުންއިތުރު މަޢލުޫމާތު ބޭނުންވmubaarik@hrcm.org.mv  ްއށަް އީމެއިލ

 މެއިލް ކުރެއވްުން އެދެމެވެ. 

 ނ. ޑެލިވަރީ ކުރނަްޖެހޭ ތަން
 ްވަނަ ފނަްގިފިލާ  12 )ސްޓަރކްލައުޑްސް ބިލްޑިންގ( މ. ޗަނބޭލީވިލާ  /ހިއމުަން ރައޓިސް ކޮމޝިަން އޮފް ދަ މޯލްޑިވްސ 

 
 ބީލނަް ތއަޔްރާކުރުނުް  .2
 ބީލނަް ތައްޔާރުކުރާއިރު އަގު ޖަހާފައި ހުނންަނވްާނީ ޖީއެސް.ޓީ ދައްކާ އަދަދު ހިމަނައިގނެް ދިވެހި ރުފިޔާއިނންެވެ. .1
ދުވަހުގެ  މަސް 10ތާރީޚުން ފށެިގެން  އެގްރީމނެްޓުގައި ސޮއިކުރާދަތު ހަމަވާ ތާރީޚް އނޮްނނަްވާނީ ބީލަމުގެ މުއް .2

 ށެވެ.މުއދްަތަ
 ބީލަމުގެ މުއދްަތު ހިމނަަންވާނީ ސަރުކާރު ބނަްދު ދުވަސްތައް ހިމަނައގިެނންެވެ. .3

 
 ބީލނަް ހުށހަޅެނުް  .3
ބނަްދުކުރެވިފައެވެ. ސިޓީ އުރައިގެ ބޭރުގައި ހށުަހަޅާފަރާތުގެ ނަމާއި ކޮންކަމަކަށް ބލީަން ހުންނނަްވާނީ ސިޓީ އުރައެއްގައި  .1

 ހށުަހެޅޭ ބީލަމެއްކަން އނެގެން އޮންނނަްވާނެއެވެ.
 ހށުަހަޅާ ބީލަމުގައި އަގުތައް ސާފުކޮށް އނެގނެް އޮނންަންވާނެއެވެ. .2
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 ބލީަންތައް . ނގުނަެވޭނެއެވެ ބަލައެއް ބީލަމެއް އެއްވސެް  ހށުަހޅަާ  ފާއތިުވުމަށފްަހު ގަޑި ކަނޑައެޅިފައިވާ ހށުަހަޅަން ބލީަން .3
ށަހަޅާ ހުރިހާ ފަރތާްތަކެއްގެ ހު ބލީަން ގަޑީގައި ކަނޑައެޅިފައިވާ އެކަމަށް ހަމަޖހެިފައވިަނީ ކެނޑުމަށް ސޓިީއުރަ ބަންދުކށޮްފައިވާ
 ހާޟިރުގައެވެ.

 ވާނެއެވެ.ބލީަން ހުށަހަޅާ ފަރތާުން ކަނޑައެޅިފައިވާ ގަޑިއަށް ހާޟިރުވާން  .4
 އަގު ހުށައަޅާ ފަރާތުގެ ސޮއި އނޮްނނަްވާނެއެވެ.ކޓޯޭޝަންގައި  އަގު ހށުަހަޅާ ފޯމް/ .5

 
 ބީލނަް ހުށހަޅަނަޖްހެޭ ތރާޚީއާި ސނުގްޑަި  .4

ހިއމުަން ރައޓިްސް ކޮމިޝނަަށް ވަޑައިގެން  އަށް 11:00 ދވުަހުގެ  އާނގްރާަ ވާ  06ސޕެޓްމެބްރަ  2022ން ހުށަހެޅުމަށް ހ. ބީލަ
 ވަނަ ފަންގފިިލާ،  ސްޓާ ކްލައުޑް ބިލްޑނިްގް( 12) މ. ޗަނބޭލީވލިާ،  އެދެމެވެ. ހުށައެޅުއްވުމަށްބލީަން 

 ށ. ބލީަން ހުށަހެޅުއްވުމށަް ކަނޑައަޅާފައިވާ ސނުްގަޑި ފާއިތު ވމުށަފްަހު ހށުަހެޅޭ އެއްވެސް ބީލަމެއް ބަލައެއް ނުގނަެވޭނެއެވެ.
 

 ފަރާތތްއަް  ބއަވިރެވިވެޭ  ބީލމަގުއަި  .5

 ގައި ވާ ޓާރމްސް އޮފް ރފިަރެންސްގައި ހިމނަފާައިވާ ކޮލިފިކޝޭަން ޝަރުތު ހަމަވާ ފަރާތެއްކަމުގައި ވނާްވާނެއެވެ.  1ޖަދުވަލް ހ. 
 ނ. ހިއުމަން ރައޓިްސް ކޮމިޝނަުގެ އެއްވެސް މުވައްޒަފަކު ނުވަތަ މުވައްޒަފަކު ހިއްސާވާ ވިޔަފާރއިކަުން ބލީަން ހުށަނޭޅޭނެއެވެ.

 
 ހށުހަަޅަނޖްހެޭ މއަލުމޫތާު ބީލމައާކެު  .6

މަޢލުޫމާތު ކރަުދާހާ އެއްގތޮަށް ފުރހިަމަކޮށް ބލީަން ހުށައަޅާ ފަރާތުގެ ފުރިހމަަ މި  ބނަްދުކޮށް ސިޓީއުރައިގައި ނީބލީަން ހށުަހަޅުއްވާ
ވިފައިވާ މަޢުލޫމާތާއި . މަޢލުޫމާތު ފުރިހމަަނުވާ ނުވަތަ ބީލަމުގައި ދެއްސަވާފައެވެއިޢުލާނު ނަންބަރު ޖަނަމާއި ބީލަމުގެ ނަމާއި 

އަދި މި އެއްގޮތންުވާ ބީލަންތައް ބާތިލް ކުރެވޭނެއެވެ. ހށުަހަޅުއްވާ ބީލަމާއެކު މަދުވގެެން ތިރީގައިވާ މަޢުލޫމާތު ހިމަނުއްވަން ވާނެއެވެ. 
 ލިޔނުްތައް ހށުަނާޅާ ފަރތާްތަކުގެ ބީލނަްތައް ބތާިލް ކުރެވޭނެއެވެ.

 ތު ނުވަތަ ޕްރޮފައިލް ހ. ބލީަން ހުށަހަޅާ ފަރާތުގެ މޢަުލޫމާ
 ތަޢުލީމީ ސޓެްފިކޓެްތައް ށ. 
 . ލބިިފައިވާ ތަޖުރބިާ ސަޕޓޯިންގ ޑޮކިއމުަނޓްާ އެކު ނ
 . މަސައްކތަް ނނިްމުމަށް ހުށަހަޅުއްވާ މުއްދަތު ބނަްދު ދުވަސްތައް ހިމަނައގިެން "ދުވހަުން"ރ
 . ހށުަހަޅާ ތަކެއްޗާއި ބެހޭ ފުރިހަމަ މަޢލުޫމާތު ހުށައަޅނަްވާނެއެވެ. ބ
ދަޢލުަތުގެ މާލިއްޔަތު ގަވާއިދުގެ  ،) ފަސްލައްކަ ( ދިވެހި ރުފިޔާއަށް ވުރެ ބޮޑުވނާަމަ -/500,000. މަސައްކަތުގެ ޖުމްލަ އަގު ޅ

)ފަސްލައްކަ ( ދިވެހި ރުފިޔާއަށްވުރެ  500,000/-ން އާ އެއްގތޮަށް ޢަމަލު ކުރަނވްާނެއެވެ. އެގޮތު 6، 5، 4ގެ )އ( ގެ  10.43
 %10އަށް ބިޑް ސެކިއުރޓިީ ހުށައަޅނަްވާނެއެވެ. މީގެ އތިުރުން ބީލަން ކާމިޔބާުކުރާ ފަރތާުން ޖުމުލަ އަގުގެ  %1އިތުރުވާ ޢަދަދުގެ 

 ޕާފމޯެންސް ގެރނެްޓީގެ ގޮތުގައި ހށުަހަޅނަްވާނެއެވެ.
 . މަސައްކތަް ނނިްމާނެ މުއްދަތު ކ
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 ބީލނަްތއަް އވިލެއުޓޭކްރުމުގުއަި ޕއޮިނޓްް ދވެނޭެ ގތޮް  .7

 މރާކސްް  ކރްއަޓިރީއިާ  
 60 އަގު .1
 40 ތަޖުރިބާ  .3

 100 ޖމުލުަ  
 ްޕޮއނިްޓް ދނިުމަށް ހަމަޖހެިފައިވާ ގޮތ 

 (60 ×މާކްސް )އނެްމެ ކުޑަ އަގު / ހުށައެޅި އަގު  60އަގު:  .1
ތެއް ކށޮްދީފައިވާ ފަރާ މާރކްސް )މތަީގައި ދެވިފައިވާ މައލުޫމާތުގައި ބަޔާންކށޮްފައިވާ މަސައްކަތް 40ތަޖުރބިާއަށް  .2

މަސައްކަތް ކުރވުި ފަރތާުން އެފަރާތުގެ  ،އަހރަގުެ މިފަދަ މަސއަކްަތެއް ފުރިހަމކަށޮްފައިވނާަމަ 3 ކަމުގައިވނުް(. ވތޭުވެދިޔަ
މަސައްކަތް ކށޮްދީފައިވާ ކަމގުެ މުއދްަތު އނެގޭގޮތަށް  ލޓެަރހެޑްގައި ލިޔުމުގެ ސައްހކަނަް ކަށަވަރު ކުރެވނޭެ ފދަައިން

 ސައްކތަް މަ އަދި. ނދުެވޭނެއެވެ ޕޮއނިްޓެއް ބަޔަށް ތަޖުރބިާގެ  ފަރާތތްަކަށް ހށުަނާޅާ ލިޔުން މި ލިޔނުްތައް ހށުަހެޅުން.
. މިގތޮުން ހުށައެޅޭ ކނޮްމެ ތަޖުރބިާ ބަޔނާްކޮށްފައިވާ ނބުލެެވޭނެއެވެ ގޮތުގައި ތަޖުރބިާގެ އެއބްަސްވނުްތައް ޙަވާލުކށޮްފައިވާ

 މާކުހެވެ.  40މާކުހެވެ. މި ބަޔަށް ގނިަވެގނެް ދެވޭނީ  5ލިޔުމަކށަް ލބިޭނީ 
 

 މސައަކްތަް ޙވަލާކުރުނުް  .8
ހ. މަސައްކަތް ޙަވާލުކުރެވނޭީ ބީލަމުގައި ދެވިފައިވާ މޢަުލޫމާތާ އެއްގތޮަށް ހުރިހާ މޢަުލޫމާތެއް ފުރހިަމަކޮށް ބީލަން 

 ހުށައަޅާފައިވާ ފަރތާްތަކުގެ ތެރެއިން އިވލެުއޭޝނަުގައި އެންމެ ގިނަ ޕޮއިނޓްް ލބިޭ ފަރތާަށެވެ. 
 އަދި އެޑވްާންސް ޕމޭަނޓްް ގެރެނޓްީ ވނާްޖހެޭނީ ސަރުކާރަށް ށ. އެގތޮުން ދޭ ބިޑް ސެކިއުރޓިީ، ޕާފމޯެންސް ގެރެނޓްީ

ޤބަޫލުކުރެވޭ ބނޭްކަކުން ނުވަތަ ފައނިޭނޝްަލް އިންސޓްިޓިއޓުް )ދިވެހިރާއްޖޭގައި ގާއިމްކުރެވިފައވިާ( އަކުން އެ ޕރްޖޮެކޓްަކަށް 
 ދޫކޮށްފައިވާ ސެކިއުރިޓީ ނުވަތަ ގެރނެްޓީއަކަށެވެ. 

)ދޭއް(  2ފަރތާަށް އެކަން އނަްގާތާ )ނުވަތަ ލެޓަރ އޮފް އެވޯޑު ފނޮުވތޭާ( ރސަމްީ ބނަްދނުޫން  ނ. ބލީަން ކާމިޔބާުކުރައްވާ
ދުވަހުގެ ތެރޭ އެއބްަސްވުމުގައި ސޮއިކުރައވްަން ހާޟިރު ނުވެއްޖނެަމަ ލެޓަރ އޮފް އެވޯޑު ބޠާިލުކުރެވޭނެއެވެ. އަދި ބީލަމުގއަި 

 ހަވާލުކުރުމުގެ އިޚްތިޔާރު ހިއުމަން ރައޓިްސް ކމޮޝިަނށަް ލބިިގެންވެއެވެ. ދެން ޕޮއިނޓްް ލބިިފައިވާ ތަރުތީބުން މަސައްކަތް 
ރ. ލެޓަރ އޮފް އެވޯޑު ފެކްސް ނުވަތަ އީމެއިލް ކުރމުުން ލެޓަރ އޮފް އެވޯޑު ހަވާލުކުރވެުނީ ކަމުގައި ބލެެވޭނެއެވެ. މިގޮތުން 

ލުވުމަށް ހާޟިރުވެ ދެއްވާފައިވާ ފެކސްް ނަނބްަރަށް ލެޓަރ އޮފް އެވޑޯު ފެކސްް ނުވަތަ އީމެއިލް ކުރވެޭނީ މަޢލުޫމާތު ބައްދަ
 ނުވަތަ އީމެއިލް އެޑްރހެަށެވެ. 
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 ލޓެަރ އޮފް އެވޯޑު ފނޮުވުމށަްފަހު މަޤބުޫލު އުޒުރަކާއި ނުލައި އެގްރިމނަްޓުގައި ސޮއިކުރަން ހާޟިރު ނުވެއްޖެނަމަ ހިއުމަން ރައޓިސްް 
 ކޮމިޝނަުގެ ބީލނަްތަކުގައި އެ ފަރާތެއް ބައިވެރި ނުވވެޭނޭ ވަކި މއުްދތަަކަށް ބްލެކް ލިސޓްް ކުރުމުގެ އިޚްތިޔާރު ހިއމުަން ރައޓިސްް 

 ޝަނށަް ލބިިގެންވެއެވެ. ކޮމި
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Annex 1 
 

Human Rights Commission of the Maldives 
 

Human Rights Commission of the Maldives (HRCM) requires a Local Consultant to carry out the following 
consultancy work.  
 

Project Information___________________________________________________________ 
Project Title: Development of an internal database to monitor the implementation of 

National Prevention Mechanism (NPM) recommendations and conduct a 
training program on its application 

Funding Agency: Optional Protocol to the Convention against Torture (OPCAT) Special Fund  
Implementing Agency:   Human Rights Commission of the Maldives (HRCM) 
 

Post Information_____________________________________________________________ 
Title:    Database Consultant  
Duration: 10 months 
 

Description__________________________________________________________________ 

The Optional Protocol to the Convention against Torture (OPCAT) ratified by the Maldives on 15 February 
2006 obliges State party to “maintain, designate or establish one or several independent national preventive 
mechanisms for the prevention of torture at the domestic level”. Under this, the government designated the 
Human Rights Commission of the Maldives (HRCM) as the National Preventive Mechanism (NPM) under the 
OPCAT. The HRCM as a result created a specific department to carry out the functions of the NPM. 

NPM’s main mandate is to prevent torture and other cruel, inhumane degrading treatment of persons 
deprived of their liberty; advocate for and promote a preventive culture in places of deprivation of liberty. 
The proposed project is to develop an application where NPM can easily monitor and evaluate 
implementations status of its recommendations made to the relevant state authorities, after its visit to 
places of detention where people are deprived of their liberty. As such, the project aims to formulate an 
online database, which would enable all relevant state authorities to feed in implementations status updates 
that corresponds to the recommendations made to their authorities as well as the documents required for 
the mapping activity of NPM. 
  
Developing a database would also facilitate staff as well as the authorities to access the database 
simultaneously to feed in and generate information in an easy manner. 
 

In addition, it is important to note that an establishment of a system that is easily accessible by stakeholders 
will contribute in strengthening the accuracy of data.  

 
Objectives___________________________________________________________________________ 

 The objective of the project is to establish a mechanism to keep records of information on the status of 

recommendations implementation, which will enable easy generation of up-to-date disaggregated 

information by places of detention, its visit reports, recommendations and progress of recommendations 

implementation.  

 This database will also enable NPM with the mapping work conducted with the relevant authorities to 

keep NPM updated with the number of person's deprived of their liberty and under state care as well as 

http://www.hrcm.org.mv/
mailto:info@hrcm.org.mv
mailto:info@hrcm.org.mv


 
 
 
 
 

5 
 

  1424 ނބްރަު:ހލިޭ ގޅުޭ ނަ  މލާެ، ދިވހެރިއާްޖެ.، (20337) މަޖދީމީގަު، ވނަަ ފނަްގފިލިާ( 12) ޗނަބލޭވީލިާ މ. 

 www.hrcm.org.mv     info@hrcm.org.mv      3336539      

the number of facilities. This will ensure efficiency and effectiveness of NPM in making precise 

recommendations concerning conditions of places of detentions. 

 This project will facilitate in compiling relevant information for the NPM annual report. 

 Identification of mutual challenges faced by different agencies. 

Description, work responsibilities________________________________________________________ 
Scope 

 Design and implement a web portal with content management system, which will help to keep track of 

NPM recommendations to different institutions and its implementations progress and share relevant 

information between NPM and other institutions.  

 The design should be based on close interaction with NPM and be flexible to interpolate changes in 

activities of future phases of the project, within the initial project goals. 

 Provide a hosting name and hosting server (Digital ocean) 

 Secure access to the server/application. 

 

Responsibilities 

 Requirement analysis of current monitoring mechanism of NPM’s recommendations. 

 Present recommendations to the NPM and finalize the requirements. 

 Propose a layout for application and get approval. 

 Integrate data from different sources. 

 Gather and refine specifications and requirements based on technical needs. 

 Be responsible for maintain, expanding and scaling the application. 

 Prepare and maintain software documentation for the duration of agreement. 

 Host the application on server. 

 

Requirements 

 Secure web-based portal to communicate with relevant institutions. 

 A dynamic Content Management System (CMS). 

 Ability to grant Role-Based access to users. 

 Conduct proper tests on the application. 

 Ensure compatibility to all modern browsers. 

 All content must be optimized for rendering on all sizes of screens. 

 Integrate dynamic mapping- with google/GSI map functionality. 

 Streamlined search functionality with predictive search ability. 

 Should provide audit trails and logs mechanism for content changes performed by all system users. 

 Maintain tie series data so that certain information is not lost with passage of time and repeated 

updating. 

 Input validation to prevent attacks such as buffer overflow, cross-site scripting, SQP injection, etc. 

 Integration with e-faas. 

 Develop a manual. 

 Conduct a training session. 

 

Proposal 

 Technical proposal for the application with work plan including deliverables with milestones. 

 Maintenance Period. 
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 After the implementation of the database, within three months we expect to fix any bugs and bring 

minimal changes. 

 

Deliverables 

 Technical proposal. 

 Detailed requirement analysis of the website. 

 A design template of user interface which has to be approved from NPM and ICT.  

 Testing of the final product in collaboration with NPM and ICT. 

 Training Sessions for end users. 

 Clearly commented source code. 

 Technical documentation with diagrams. 

 User manual/guide with screenshots. 

 Report generation feature compliance to NPM’s requirements. 

 

 

Duration 

 This work shall commence within 01 week of awarding the contract. The duration of the contract shall 

be 10 months. 

 

Ownership of the source code 

 HRCM shall be the sole owner of the source code, Intellectual Properties and patent rights. 

 The contractor may keep a full backup of the application through the duration of the contract. The 

backup, code and source files will be delivered in full to client on closing of the contract. 

 Reporting Arrangements: the database consultant will be reporting to NPM and ICT of HRCM. 

 

Expected Output 

 Develop and content management system, based on requirements identified during analysis phase. This 

has to be a web based application. 

 Controlled access should be granted to relevant institutions, for reviewing data and updating required 

information’s. 

 Develop the database (online portal), plan of action to implement it. 

 Develop a Standard Operating Procedures (SOP) or a manual, test the database and maintenance of 

database. 

 The content management system should; 

o Have multiple levels of user roles. 

o Users should be able to create, update and delete information on the system depending on the 

roles assigned. 

o Enable stakeholders to update status on a timely basis to relevant recommendations put forward 

by the NPM.  

o Encompass implementation status of the recommendations following the analysis of the work 

undertaken by the respective ministries, challenges they faced and planned activities to 

implement the recommendations. 

o Generate the implementation status of the recommendations following the analysis of the work 

undertaken by the respective ministries, challenges they face and planned activities to 
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implement the recommendations. System should compute this based on the current scale used 

to determine the level of implementation of recommendations. 

o Produce annual graphs that illustrate the progress made by the stakeholders, particularly in 

providing the requested information. 

o Produce specific graphs as per NPM’s requirements, disaggregated by agencies, types or themes 

of recommendations, years and implementation status of the recommendation. 

o Provide a function to generate mapping data with regards to specific places of state care where 

people are deprived of their liberty are kept.  

o Quality, performance testing and fix. 

 Distance mode of consultancy for the development of the system. 

 Conduct a three-day training to staff of HRCM / NPM, and officials from four stakeholders on hands-on 

use of the web-enabled portal and how to feed information regarding mapping. Focus one day of the 

training to Information Technology officers of HRCM on maintenance of online database.  

 Submit the user manual to the HRCM / NPM.  

Activity 2021 - 2022 Oct Nov Dec Jan 
22 

Feb 
22 

Mar 
22 

Apr 
22 

May
22 

Jun
22 

Jul 
22 

Aug 
22 

Sep 
22 

Requirement analysis on current 
monitoring mechanism. Present 
the final requirements to the NPM 

x            

Development of an online portal  
and database by the consultant to 
monitor the implementation of 
Recommendations- distant 
consultancy 

x x x          

Two days of in-house briefing 
session for staff of HRCM/ NPM    x         

Conduct a one day training  
program on hands-on use of the 
web-enabled portal and feed the 
information regarding mapping 
and use of manual – staff of HRCM 
and government officials 

   x         

Incorporate the comments from 
the training session and submit the 
final user manual to HRCM / NPM. 

    x        

Follow-up services  
     x x x x x x  

 

Expected Outcome_____________________________________________________________________ 

 Operational online mechanism established and in full use by the NPM staff as well as staff from relevant 

authorities to ensure efficiency and effectiveness of NPM in making the precise recommendation 

concerning conditions of places of detentions and ensure efficiency and accuracy in updating the no. of 

state care institutions and no. of persons kept under state care deprived of their own liberty. 

Qualification and Experience_____________________________________________________________ 
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All interested parties should send curriculum vitae identifying details of their experience and skills covering 
this field. All interested parties should also enclose a quotation for their technical assistance along with the 
covering letter. Preference would be given to candidates having the following qualifications: 

 Advanced university degree in a related field or equivalent experience.  

 Extensive knowledge and experience in developing similar applications. 

 Excellent facilitation skills. 

 Demonstrate flexibility, and understanding in taking on consultancy for development of online portals. 

 Fluency in both spoken and written English. 

 
Contact Details _____________________________________________________________ 

Human Rights Commission of the Maldives 
M.Chanbeyleevilla 

12th Floor, Majeedhee magu 
Male' Maldives 

Tel: +960 3003101 
Email: info@hrcm.org.mv 

For additional information please contact 3003101 or e-mail: info@hrcm.org.mv or visit our website at 
www.hrcm.org.mv 
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