
SUSTAINABLE 
LEADERSHIP
PROGRAMME

This apprenticeship develops the leadership capabilities, 
strategic thinking, and sustainability mindset needed 
to drive long-term organisational success in a rapidly 
changing world. Learners build the confidence to lead 
people, influence culture, navigate complexity, and
create meaningful impact across operations, 
communities, and business performance.

Combining modern leadership with practical 
sustainability expertise, the programme equips
professionals to lead organisations that are more 
resilient, responsible, and prepared for the future.

+ +

LEVEL 4 APPRENTICESHIP STANDARD

LEADERSHIP & SUSTAINABILITY 
PATHWAY

HOW THIS PROGRAMME IS FORMED

FOR INDIVIDUALS FOR EMPLOYERS GUEST SPEAKERS

Develop the confidence, 
leadership capability, 
and strategic mindset 
to become a modern 
leader who can drive 
positive change, influence 
organisational culture, and 
create long-term value.

Develop leaders who can 
build resilient teams, improve 
decision-making, drive inno-
vation and embed sustain-
able thinking into everyday 
business practice, supporting 
long-term organisational per-
formance and growth.

This programme includes 
four external guest speaker 
sessions aligned to core 
learning themes, providing 
real-world insight, practical 
application, and examples 
of impactful leadership and 
organisational change.

LEVEL DURATION COST FUNDING

4 18+ months 
Approximate on-
programme training 
(does not include EPA 
period)

£0 to £700
Maximum cost for 
non-levy employers and 
micro-businesses

£14,000
Maximum cost/funding 
for levy employers

Workplace-based 
sustainability project 
& applied learning

Corporate Responsibility & 
Sustainability Practitioner Level 4 
Apprenticeship Standard

CMI Level 5 Certificate in 
Sustainability Management 
and Leadership

includes CMI Level 5 Certificate in Sustainability 
Leadership & Management



DEVELOP MODERN LEADERSHIP CAPABILITY. DRIVE MEANINGFUL CHANGE. 
BUILD RESILIENT ORGANISATIONS FOR THE FUTURE.

YOUR LEARNING JOURNEY WORK-BASED 
PROJECT

BUILDING FUTURES | CRAFTING CAREERS

Onboarding & InductionMonth 1

Assessment 
Preparation

Month 18

GATEWAY

Apprenticeship
Assessment

Month 19

Month 22

•	 Work-based sustainability 
project

•	 Presentation
•	 Professional discussion

AWARDING BODY:

Developing High-Impact Leadership skills for Modern Organisations

Turning Sustainable Thinking into Strategic Advantage

Understanding cross functional Governance, Accountability & 
Organisational Impact of social and environmental catalysts

Understand Business Structures for Sustainable Operations: 
Leading through change and Emerging Challenges & Opportunities

Sustainability Ethics for Operations Managers and leading with 
Integrity

Influencing Stakeholders & Building Strong Strategic Relationships

Leading Through Governance: Driving Sustainability and Social 
Responsibility in Complex Organisations

Embedding Responsible Business Practices into Everyday 
Leadership

Leadership in Sustainability-Focused Change Management

Shaping Organisational Culture for Long-Term Success

Turning strategy into transformative action

Collaborative Leadership & Building High-Performing Partnerships

Building and leading Resilient Organisations Through Sustainable 
Change and Transformation

Securing Investment & Building the Case for Change

Creating Learning Cultures that Drive Growth & Innovation

Designing Strategies for Sustainable Growth & Performance

Measuring Sustainability Impact, Performance & Long-Term Value
HELPFUL LINKS

www.glptraining.co.uk Apprenticeship FAQs

CERTIFICATIONS 
INCLUDED

CMI Level 5 Certificate in 
Sustainability Management & 
Leadership 

•	 Unit 560: Sustainability principles 
for Managers and Leaders

•	 Unit 509b: Managing Sustainability 
Stakeholder Relationships

Option to top up to a Diploma

During this programme, each 
candidate will undertake a 
work-based project focused on 
sustainability, organisational 
improvement, or community impact. 
Projects are designed to create 
measurable outcomes, whether 
through improved efficiency, cost 
savings, organisational performance, 
or positive societal impact. The 
project will be agreed between the 
learner, their line manager and GLP 
Training Tutor.


