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This month’'s MVP
comes to us from
Football.

We would like to
thank Justin Wells
for his support and
help with the
Compliance

HURRICANES ATHLETICS

COMPLIANCE

AUGUST 2019 NEWSLETTER

IN THE NEWS

University of North Caronlina at Greensboro

The (former) assistant women'’s basketball coach and (former) assistant direc-
tor of the institution’s nonprofit athletics fundraising organization participated
in impermissible sports wagering activities. This included placing bets on
games involving UNCG’'s men’s basketball team. Several members of the ath-
letic department staff, including the assistant director of compliance, failed to
report the gambling violations. In addition to participating in impermissible
sports wagering activities, the assistant coach failed to cooperate with the
investigation.

PENALTIES:

Three (3) years of probation

15-year show cause order for the former assistant coach
4-year show cause order for the former assistant director
$15,000 fine

KEY TAKEAWAYS:

Student-athletes, coaches, conference office staff members, institutional ath-
letics staff, and nonathletics institutional staff who have responsibilities within
or over the athletics department (e.g., president, faculty athletics representa-
tive) may not bet on amateur, collegiate and professional sports in which the
NCAA conducts a championship.

NCAA rules prohibiting sports wagering were established to protect
student-athlete well-being and ensure the integrity of competition.

Institutions, current and former institutional staff members, and prospective
and enrolled student-athletes of member institutions must instruct their legal
counsel and/or other representatives to cooperate fully in institutional and

Office.

NCAA investigations.
/e
INSTITUTIONAL CONTROL AND SHARED RESPONSIBILITY

All individuals performing work for the University of Miami, regardless of full-time,
part-time, or volunteer status are considered institutional staff members.
Institutional staff members are obligated to comply with NCAA, UM and UM Ath-
letics Department policies regarding collegiate athletics and our student-athletes.
This obligation includes a shared responsibility to act ethically; a responsibility of
not only self-accountability but also holding each other accountable for the high
standards associated with honesty and sportsmanship.

As a University of Miami employee, we all share the responsibility of reporting
unethical conduct and NCAA rules violations to ensure our NCAA eligibility as a
Division | member-institution.

All violations are required to be submitted to Blake James or Craig Anderson



HEAD COACH ACCOUNTABILITY - The head coach is presumed to be
responsible for the actions of all assistant coaches and staff members who
COMPLIANCE report, directly or indirectly, to the head coach. An institution’s head coach
TIP OF THE MONTH is responsible for promoting an atmosphere of compliance within his or her
program and must monitor the activities of all assistant coaches and staff

members involved with their program.

LEGISLATION EFFECTIVE AUGUST 1
£~

2018-118 Awards, Benefits and Expenses - Medical Expenses - Mental Health Services and
Resources. Requires that institution’s make mental health services/resources available to stu-
dent-athletes through the athletic department and/or the institution's health services or coun-
seling services department.

2018-116 Recruiting - Unofficial Visit - Complimentary Admissions - Reserving Game Tickets for
Additional Individuals. Institutions can now reserve tickets (in addition to permissible comp.
admissions) for use of additional individuals accompanying a prospect during an unofficial
visit, and for seat locations adjacent to complimentary seats being provided to PSA,; the tickets
must be purchased by the additional guests at face-value.

2018-115 Recruiting - Official Visit - Complimentary Admissions - Maximum of Five. Reduces
from 6 to 5 the maximum number of comp. admissions that may be provided to a prospect and
those accompanying the prospect on an official visit.

EXTRA BENEFITS

An extra benefit is any special arrangement by an institutional staff member or
representative of athletics interest (booster) to provide a student-athlete, or their
family and friends, with a benefit that is not generally available to a particular seg-
ment of the student body.

Common Examples of Impermissible Benefits:

Money Calling Card Free Transportation

. (use of a car, airline tickets, bus
Loans Use of Credit Card tickets, boat)

Bonds Free Housing
Entertainment and Meals

(outside of what teams may pro-
Discounted Merchandise (clothes, video games, etc.) vide)

Co-Signing of Loans Free Merchandise

COMPLIANCE CHAMPIONS: Jon Gombinski, Milly Triana, Mckenzie Mccurdy,
ALL STAFF Robert Judin, Parker Poliakoff, Michael Cox, Emily Boone, Cheyenne Cousin-
COMPLIANCE ecau, Nick Canyock, Ali Golden, Heather De La Osa, Andy Fledderjohann, Kelly
EXAM RESULTS Palma, Jerry Lin, Conrad Bradburn, David Miller, Alfonso Restrepo

90%-100%: 73 Athletic Department Staff Members
80%-89%: 58 Athletic Department Staff Members




All known violations are required to be submitted to
REPORTING Craig Anderson or Blake James. If you are aware of a

violation, recruiting or otherwise, please make sure
VIOLATIONS that one of these two individuals is informed.

PRACTICE REMINDERS

Daily Limit Weekly Limit Minimum Days Off
| In-Season \ 4 Hours | 20 Hours | 1 Per Week
| Out-of-Season 4 Hours | 8 Hours* | 2 Per Week
| Vacation Period \ Unlimited | Unlimited | 1 Per Week

*In football, 2 of the 8 hours may include film review
*In all other sports, 4 of the 8 hours may include skill-related instruction.

CARA REMINDERS

Daily and weekly time limitations do not apply to preseason
Preseason/ practices occurring before the first day of classes or the first
Vacation Practice | scheduled contest, whichever is earlier. All sports but football
must take a day off during preseason and vacation periods.

CARA is prohibited after competition, even during vacation peri-
After ods. For example, it is impermissible to make student-athletes
Competition participate in a punishment run after competition.

RARA and CARA is prohibited for an 8-hour period between 9:00
8 - Hour PM and 6:00 AM. An exception exists for a promotional practice

Overnight Period (e.g., first practice of the season).
Check with Compliance for other exceptions.

A sport must begin recording CARA the first day of class (Aug 19),
or the first day of preseason, whichever is earlier.

CARA LOGS
CARA logs are due the last day of each month.

August 14, 2019

Fall Stipend September 19, 2019
Distribution October 24, 2019

Schedule November 21, 2019
December 19, 2019




RECRUITING CALENDARS
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Women's Basketball

Football
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QUIET PERIOD

Permissible to make
in-person recruitnig
contacts only on UM
campus. No in-person,
off-campus recruitng.

DEAD PERIOD

EVAL PERIOD

RECRUITING
SHUTDOWN

No form of recruitnig
is permitted.

Social media actions
of approval are not
permissible.

Craig Anderson

Sr. Associate AD for Compliance
Craig.Anderson@miami.edu
Ext: 5542
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DELIELT)

Assistant AD for Compliance
D.Rabeni@miami.edu

Ext: 8457

Sarah Quintana

Director of Compliance
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Ext: 4428
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Associate Dir. of Compliance
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Ext: 2844

Colin Shaffer

Assistant Dir. of Compliance
Cshaffer@miami.edu
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London Wood
Eligibility Coordinator
Londonw@miami.edu
Ext: 8638




