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Camps and Clinics 

An institution’s sports camp or instructional clinic is any camp or 

clinic that is owned or operated by a member institution or an em-

ployee of the member institution’s athletics department, either on 

or off its campus, and in which prospective student-athletes partic-

ipate. If you or your staff would like to work outside 

clinics, please contact the compliance office to ensure the camps 

meet the NCAA’s criteria. 

Camp Reminders: 

 A football camp or clinic may be conducted only during two 

periods of 15 consecutive days in the months of June and July. 

 Basketball camps or clinics may be conducted only during the 

months of June, July, and August and must include an educa-

tion session detailing NCAA initial-eligibility standards. 

 Camps or clinics involving prospective student-athletes may 

not be held during a dead period. All camps or clinics must be 

open to any and all entrants (limited only by number, age, 

grade level, and/or gender). 

 Prospective student-athlete should not be employed at Univer-

sity of Miami institutional camps, unless he/she has signed an 

NLI with the University of Miami.  

 In men’s basketball, no individuals associated with a recruited 

prospect shall be employed at institutional camps 

Notice of Renewal/Non-Renewal 
 

Each year, student-athletes who are on athletic aid are re-

quired to sign a renewal or non-renewal letter, depending on 

whether their aid will be continuing the following year.  The 

deadline for the renewal letters to be signed is July 1, and 

non-renewal letters must be sent to the student-athletes by 

July 1st.  As we receive these letters back from the student-

athletes, please remember to deliver these letters back to the 

compliance office so they can be logged and filed as needed. 



COMPLIANCE MVP 
 

 

We would like to thank Melissa Harris 

for being proactive about compliance 

questions related to facility use and other 

operational issues.  

 

 

 

 

    

 

  

                       

Melissa Harris 

Student-Athlete Employment 

 

All student-athletes must notify the Compliance Office 
upon securing employment during the academic year or 
summer session.  

 Student-athletes must be paid only for work actually 
performed. 

 The rate of pay must be equal to that of a normal em-
ployee performing the same task. 

 Student-athletes may not  receive any benefits not  
generally available to all employees. 

 They may NOT be paid in advance. 

     Note: Payment should be made by check or direct de-
posit only. 

 If you know of student-athletes who have obtained 
summer employment, please direct them to the com-
pliance office to complete the student-athlete employ-
ment form 

Summer Drug Testing 

Student-athletes are subject to random drug testing throughout the 

year, including summer periods.  Regardless of an individual’s lo-

cation, the NCAA has the jurisdiction to require a student-athlete to 

submit to drug testing at any point during the duration of a student-

athlete’s time at the University of Miami. 

 

It is therefore important for coaches and the Compliance Office to 

be aware of each student’s contact information at all times, should 

one need to be reached. Please notify the Compliance Office should 

any contact information change during the summer period.  

Ethical Conduct 

The NCAA expects all individuals associated with intercollegiate athletics (coaches, student-athletes, and 

staff members) to act with honesty and sportsmanship on and off the field. Examples of unethical conduct are 

described in bylaw 10.1 including but not limited to participation in or failure to report violations to the Com-

pliance Office.  The information in this newsletter is intended as a guide and should not be used as a substitute 

for the NCAA manual. If you have any questions or concerns as to what may or may not be permissible, 

please utilize the Compliance Office as a resource.   



COMPLIANCE  UPDATES 

Use of student-athlete name, image, 

and likeness for outside entities or ar-

rangements should be approved by the 

compliance office ahead of time.  To 

prevent violations from occurring, 

should you see any student-athlete us-

ing their name/image/likeness to pro-

mote products, services or parties, 

please inform the compliance office. 

 

COMPLIANCE  STAFF 

Craig Anderson  
Sr. Associate Athletic Director for  
Compliance  
craig.anderson@miami.edu | ext. 
5542 
 
Dan Raben  
Assistant Athletic Director for  
Compliance 
d.raben1@miami.edu | ext. 8457 
 
Sheri Dooley 
Associate Compliance Director,  
Student Services  
s.dooley@miami.edu | ext. 4428 
 
Megan Klein 
Assistant Compliance Director,  
Education  
Megan.klein@miami.edu | ext. 8232 
 
Scott Cypen 
Assistant Compliance Director,  
Monitoring  
s.cypen@miami.edu | ext. 2844 

IN THE NEWS:  
NCAA asks for dismissal of “Kessler,” Alston Cases 
 Lawyers for the NCAA and a group of confer-
ences that are facing two lawsuits challenging the 
association’s compensation limits for athletes 
asked a federal judge to dismiss the cases.  The 
NCAA and the conferences argue that the decision 
of the O’Bannon antitrust case– which capped stu-
dent-athlete compensation at the full cost of 
attendance- requires that the current Kessler and 
Alston cases be decided in the NCAA’s favor with-
out further action. 
 The O’Bannon case is currently being ap-
pealed to the Supreme Court, however the Su-
preme Court has yet to decide whether they will 
hear it.  Although the case is being appealed, the 
NCAA argues that the case is final and binding for 
the purposes of the Kessler and Alston cases. 
 The Kessler case is seeking to remove the 
current cap on student athletes’ compensation for 
men’s football and men’s basketball in the power 
conferences.  The Alston case is also seeking to re-
move this cap for FBS football players as well as Di-
vision I men’s and women’s basketball players. 



SELLING OR EXCHANGING 
AWARDS 

 

Student-athletes that receive awards may NOT 
sell them or exchange them for any monetary val-
ue. If the award goes missing or is stolen it should 
be reported to the Compliance office. 

Awards received by student-athletes may not in-
clude cash, gift certificates, gift cards that redeem-
able for cash, a cash-equivalent reward, or a 
country club or sports club membership. 

Awards may be distributed at any point after a stu-
dent-athlete’s full-time enrollment at the certifying 
institution. 

Awards may be provided to recognize special 
achievements, honors and distinctions. Local or-
ganizations may provide teams with awards as 
long as the award is approved by Compliance and 
counts towards the award limits.  

 

JUNE RECRUITING CALENDAR 
 

MEN’S BASKETBALL 
 • Quiet Period - June 1-30 
  
WOMEN’S BASKETBALL 
  • Quiet Period - June 1-30 
 
FOOTBALL  
  • Quiet Period - June 1-26 
  • Dead Period- June 27-July 10 
  
TRACK & FIELD 
  • Contact Period - June 1-7 
  • Dead Period - June 8-11 
  • Contact Period - June 12-30 
 
ALL OTHER SPORTS  
 • Contact Period - June 1-30 
 
 
 

Compliance Questions? Contact a compliance staff member, e-mail us at Athleticscompliance@miami.edu, 
or call 305-284-2692.  Please follow us on Twitter (@UCompliance) and “like” us on Facebook, 
(www.facebook.com/UCompliance). 


