
                   

BOARD DIVERSITY POLICY 
 

INTRODUCTION 

The Board of Directors (“Board”) of IIFL Securi�es Limited (“IIFL Sec/Company”) has decided to consider 
and formulate a policy on diversity of the composi�on of the Board by the name of Board Diversity Policy 
(“Policy”). The Policy sets out the approach to have a diversity on the Board of the Company in terms of 
thought, experience, knowledge, perspec�ve and gender in the Board, based on the applicable laws, 
rules and regula�ons applicable to the Company. 

PURPOSE 

This policy is largely framed to address the importance of a diverse Board in harnessing the unique and 
individual skills and experiences of the members in a way that collec�vely benefits the organiza�on and 
business as a whole. The basic essence of the Policy is to provide a framework for leveraging on the 
differences within the exper�se of the Board, offering a broad range of perspec�ves that are directly 
relevant to the business. 

POLICY AND PURPOSE 

1. IIFL Sec believes in diversity and values the benefits that diversity can bring to its Board of 
Directors (the "Board"). Diversity promotes the inclusion of different perspec�ves and ideas, 
mi�gates against groupthink and ensures that the Company has the opportunity to benefit from 
all available talent. The promo�on of a diverse Board makes prudent business sense and makes 
for be�er corporate governance. 

2. The Company seeks to maintain a Board comprised of talented and dedicated directors with a 
diverse mix of exper�se, experience, skills and backgrounds. The skills and backgrounds 
collec�vely represented on the Board should reflect the diverse nature of the business 
environment in which the Company operates. For purposes of Board composi�on, diversity 
includes, but is not limited to, educa�onal and func�onal background, industry experience, 
geography, age, insider status, gender, and ethnicity. In par�cular, the Board should include an 
appropriate number of women directors. 

3. The Company is commi�ed to a merit based system for Board composi�on within a diverse and 
inclusive culture which solicits mul�ple perspec�ves and views and is free of conscious or 
unconscious bias and discrimina�on. When assessing Board composi�on or iden�fying suitable 
candidates for appointment or re-appointment to the Board, the Company will consider 
candidates on merit against objec�ve criteria having due regard to the benefits of diversity and 
the needs of the Board. 

4. The Board or Nomina�on and Remunera�on Commi�ee shall also review the Board composi�on 
in terms of the size of the Board, the composi�on of execu�ve and non-execu�ve directors and 
the composi�on of independent directors, each of which shall be in accordance with the 

 



                   

requirements of the Ar�cles of Associa�on of the Company, the Companies Act, 2013, the Lis�ng 
Agreements and other statutory / regulatory requirements. 

5. The Company will periodically assess the exper�se, experience, skills and backgrounds of its 
directors in light of the needs of the Board, including the extent to which the current 
composi�on of the Board reflects a diverse mix of knowledge, experience, skills and 
backgrounds. 

6. Any search firm engaged to assist the Board or a commi�ee of the Board in iden�fying 
candidates for appointment to the Board will be specifically directed to include diverse 
candidates generally. 

7. Annually, the Board or a commi�ee of the Board will review this policy and assess its 
effec�veness in promo�ng a diverse Board. 

 

AMENDMENTS AND UPDATIONS 

The Commi�ee shall review this Policy on a periodic basis and recommend revisions to the Board 
for considera�on and approval. 

 
 

 


