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What you'll build Platforms & tools

Step 1 — & Choose a training-friendly Step 2 — A Know the day-to-day before
path you commit

Step 3 — ¢ Run a 30-day SOC vs GRC Step 4 — € Build role-appropriate

test (if exploring cyber) evidence fast

MODULE 01

What you'll build

A practical, zero-degree path to paid roles that train you on the job. You'll pick a training-
friendly path, build convincing evidence in weeks, and automate tailored applications and

outreach so you move fast and stand out.

Use the tables, prompts, and optional automations to source roles, customize resumes, and
follow up — while developing portfolio proof in cybersecurity, customer support/health,

project coordination, or Al/ML tracks.

1 Pick a path and run a 30-day test

2 Build one portfolio artifact per target role
3 Automate resume tailoring and tracking

4 Apply via Linkedin/Upwork/Indeed/Prolific

5  Follow up with crisp emails + a Loom

MODULE 02



Platforms & tools

Lead & Outreach 4 free - 4 paid
[ Linkedin ¢ @ Upwork ¢ 3 Loom e ) Cal.com ¢ 3% Apollo () smartlead

@ Fiverr () Instantly
Website Builders 0 free - 2 paid
@ Lovable GoHighLevel
Al Models 0 free - 5 paid
® ChatGPT €. Claude $ Gemini ® OpenAl A\ Anthropic

Dev & Hosting 0 free - 2 paid
) GitHub »{ VS Code

Automation 1 free - 3 paid
m Make.com ¢ n8n e VA‘ Apify a Zapier

MODULE 03

Step 1 — (U Choose a training-friendly path

Pick one or two roles you could enjoy learning on the job: SOC analyst, GRC analyst, customer

support/health advocate, project coordinator, or Al/ML trainee. Read 5 recent job descriptions

per role and note repeated tasks and tools.

Ask: Which descriptions make me curious? What background can | leverage? What evidence

can | build in 30 days? What does my local market want? Where do | want to be in 3 years?

Also reflect on when you last learned something new: this week, this month, last year, or can't

remember.


https://linkedin.com/
https://upwork.com/
https://loom.com/
https://cal.com/
https://apollo.io/
https://smartlead.ai/
https://fiverr.com/
https://instantly.ai/
https://lovable.dev/
https://gohighlevel.com/
https://chatgpt.com/
https://claude.ai/
https://gemini.google.com/
https://openai.com/
https://anthropic.com/
https://github.com/
https://code.visualstudio.com/
https://make.com/
https://n8n.io/
https://apify.com/
https://zapier.com/

Tip
Stop asking which cyber path is better; ask which fits the work you want, the evidence

you can build quickly, and the market you're applying into.

MODULE 04

Step 2 — ‘A Know the day-to-day before you
commit

SOC analyst: monitor alerts, review logs, triage incidents, investigate phishing, check endpoint

alerts, follow playbooks, document findings.

GRC analyst: write/maintain policies and standards, manage risk registers, assess controls,

review suppliers, map regulatory requirements, explain gaps.

Customer support/health: process records requests, send authorization forms, retrieve patient
records, manage tickets, respond via email/chat/phone/web meetings; tools include

Zendesk/Intercom.

Telemedicine advocate: monitor assessments, track progress, coordinate care, prepare

families for their first coach connection.

Tip
Talk to actual engineers and support pros on LinkedIn to get real context about the job

before you invest time.



e Continue with Google
( Sign in with email >

By clicking Continue te join or sign in, you agree to Linkedin's User
Agreement, Privacy Policy, and Cookie Policy.

New to LinkedIn? Join now

MODULE 05

Step 3 — # Run a 30-day SOC vs GRC test (if
exploring cyber)

Days 1-15 (SOC): read 5 SOC ads, learn SIEM/log/phishing terms, do a basic defensive lab or
Windows event log or phishing analysis, then write a one-page summary of what you did and

learned.

Days 16-30 (GRC): read 5 GRC ads, learn risk/control/audit/framework language, create a

simple risk register or control mapping or supplier review, then write a one-page summary.

End of day 30: which work made you more curious? Which could you explain clearly? Which

evidence is stronger?

Focus

If you like both, choose one path to build visible evidence for 90 days while continuing

broad learning.

jobhacki.com - @jobhacki



MODULE 06

Step 4 — < Build role-appropriate evidence fast

SOC evidence: a basic SIEM/log analysis lab, Windows event log write-up, phishing email

analysis, or notes from TryHackMe/Hack The Box defensive paths.

GRC evidence: a sample cybersecurity risk register, a basic security policy, a mock supplier

security review, or a control mapping against a framework.

Support/health evidence: a short Zendesk/Intercom ticketing mockup, an email macro library,

or a redacted support narrative showing problem - steps - resolution.

Project coordination evidence: Excel artifacts — project tracker, sprints, schedule, status

report, milestone tracker — and one Gantt you can explain.

Detail wins

Avoid vague bullets like “"completed SOC labs.” Write what you built, why, the
data/signals you used, and the outcome.

MODULE 07

Step 5— - Match keywords and baseline
requirements
Customer support/health: highlight HIPAA, medical terminology, attention to detail,

organization, multitasking, Microsoft Office; add healthcare/telehealth/customer support

experience if any.

Moab-style non-phone support: add Python, Zendesk, Intercom, basic SQL, JSON/API

reading; include internship experience if strong.



Profound Research/data entry: emphasize data entry, accuracy, documentation, Microsoft

Excel, healthcare administration, records management.

Spring Health member support: use keywords member support, customer service, healthcare,

communication, organization, problem-solving.

If you've done accounts receivable or invoice processing, surface it (e.g., Noun Creative
preference). For freshers, emphasize education, achievements, and transferable skills (time
management, collaboration, resilience, communication). Use your current job to touch

network equipment (cable/server rooms) if you're curious about networking.

Reality
Many companies train you on their internal systems — show ability to learn and be
accurate. Don't pick GRC because it seems easier; strong writing, evidence, stakeholder

skills, and technical understanding are still required.

MODULE 08

Step 6 — | Create a simple tracker (Google
Sheets)

Create columns: Position Name, Job Type, Company Location, Description, URL, Customized
Resume (Doc link), Date Created, Posted At, Scraped At. Add applicant-fit fields: strengths,

weaknesses, risk, reward, overall fit, justification.

Optional lead store: lead ID, search query, business name, category, address, phones, emails,
owner/team contacts, enrichment status. Manually sort target companies so each resume

formats to the role (not just reverse-chronological).

Skim path
Employers scan in an F-pattern. Front-load your best line, then your strongest first

bullet. Make it scannable.



MODULE 09

Step 7 — @ Auto-tailor resumes with Al
(Make.com)

In Make.com, create a scenario: trigger (e.g., new row or webhook) - OpenAl/GPT-4 module
with a system prompt to tailor your resume to the job description - Google Docs to write the
tailored version - Google Sheets to store the Doc link and Al fields.

Output in structured JSON so each field (strengths, weaknesses, risk, reward, fit, justification)
maps cleanly into your sheet. Use Markdown ATX headings in the resume to convert cleanly
into Docs with headings and bullets.

Control the draft

Template most text yourself and let Al fill small fields. This keeps outputs predictable
and avoids off-brand content.

jobhacki.com - @jobhacki



Get makecom.com W

({3 GoDaddy Escrow & hello@makecom.com

=2 YTD sales charts © Non-Commerical Website

= 13 years domain history

The Right Domain Makes A Big Difference

A

3 2026 Namasté

make.com — where you'll do this

This site can't be reached

Check if there is a typo in googledocs.com.

DNS_PROBE_FINISHED_NXDOMAIN

Google Docs — where you'll do this

MODULE 10



Step 8 — 0 Source roles at scale (Apify +
Make.com)

Use Apify’s Indeed bulk job scraper actor. In Make.com, build two scenarios: (1) Run the actor
with search parameters (e.g., job title, location, max items). (2) Watch for actor completion,
then parse dataset items and add rows to Google Sheets with job title, description, company

name, posting date, and a placeholder for your tailored cover letter.

Use Appify’s “watch actor runs” when available to trigger only on new data, and store source
post URLs in Sheets so you can update targets without editing your actor. If you need long
delays between scraping and applying, route events through Hookdeck and forward them
later to Make.com.

Respect platforms

Avoid auto-applying on Indeed via scrapers; it may violate terms and hurt your

reputation. LinkedIn has strong anti-scraping — prefer marketplace scrapers over DIY.

MODULE 11

Step 9 — <’ Score job fit with an Al agent (n8n)

Connect Google Sheets to n8n: create credentials, open Google Cloud Console, create a
project (e.g., “job finder"), enable Sheets API, configure OAuth consent, create a Web app
client, add n8n's redirect URI, copy client ID/secret into n8n, publish, and sign in. Google's

unverified app warning is normal; use Advanced to proceed.

Connect your LLM (OpenAl/Claude) in n8n; add an Al agent node. System message: analyze
the candidate's resume text against the job description and output strengths, weaknesses,
risk, reward, overall fit, and justification. Use a structured JSON schema parser so each field is

separate.

Pre-parse candidate info with an Information Extractor node for first name, last name, and

email (don't overload the Al). Map all outputs to your Sheets columns. Test with



Word/PDF/TXT by branching on MIME types and extracting to plain text.

Handle missing data: drop rows if <5% missing, else impute — mean/median/mode by data
type; prefer median for skewed numerics. Execute the workflow, enter your search details

(location, job title) and upload your resume to run end-to-end.

Structured wins

Feed JSON in, request JSON out. This keeps Al outputs parseable, especially for

strengths/weaknesses/fit scoring.

Al agents and workflows
you can see and control

Eed for free Talk to sales

7zendesk paddle

n8n — where you'll do this

MODULE 12

Step 10 — > Generate proposals and a visual
workflow

Configure subflows to create: (1) application copy, (2) a Google Doc proposal, and (3) a
Mermaid diagram from a job description. Use these prompts as copy-paste templates and

keep your tone Spartan and specific.



PROMPT — UPWORK PROPOSAL GENERATOR

System prompt: You are a helpful intelligent Upwork application writer.

User prompt: Your task is to take as input an Upwork job description and return
as output a customized proposal.

Template example: Hi, I do [thing] all the time. I'm so confident I'm the right
fit for you that I just created a workflow diagram plus a demo of your {{job
description}} in no code. [Link]

About me: I'm a relevant job description that has done cool relevant things of
note, other cool tie-ins. Very neat. Happy to do this for you anytime, just
respond to this proposal else I don't get a chat window. Thank you.

Rules and formatting: Output in JSON format with keys for each section, use new
line delimited bullet points, avoid emojis and flowery language, use first-
person language.




PROMPT — GOOGLE DOC PROPOSAL WRITER

You are a helpful intelligent proposal writer.

I'm an automation specialist applying to jobs on freelance platforms.

Your task is to take as input an Upwork job description and return as output
JavaScript object notation for a customized proposal which I'll upload to
Google Docs.

High performing proposals are typically templated as follows:

— Title of system

- Brief explanation of system

- Hi, as mentioned, I'm so confident I'm the right fit for this that I went
ahead and created a proposal for you including a step-by-step of how I do it.
— I've done the below many times and working with specific part of their
request is actually one of my favorite parts of automation.

— Here is how we'll build all of this stuff: left to right flow with arrows.
- A little bit about me: bullet points.

Rules:

— Write in a casual Spartan tone of voice.

- Don't use emojis or flowery language.

— If there's a name included somewhere in the Upwork job description, add it
for personalization.

— Return step-by-step bullet points.

— Delimit each bullet point with a backslash and include a hyphen.

— Prefer not to mention social proof that includes money and numbers in about
me bullet points.

- Use first-person language.

\_




PROMPT — MERMAID DIAGRAM FROM JOB DESCRIPTION

Your task is to take as input an Upwork job description and return as output a
Mermaid diagram that I can visualize using a subsequent Mermaid live editor.

Example output:

graph TD

A[Receive email from Facebook lead ads] ——> B[Add to CRM]
B ——> C[Send customized SMS]

Rules:

— Only output flowcharts, no sequence diagrams, no Gantt charts.

— Do not output any accessory formatting information like backticks.
- Your first character should be 'g' (for graph TD).

- J

Prompt craft

Provide role context, the task, and one example. Randomize minor styling (e.g., flip a

virtual coin to use asterisks) to avoid repetitive formatting fingerprints.

MODULE 13

Step 11—  Apply, then follow up with crisp
messages

Apply normally with resume and a short cover letter. Then reach out to three people: the
recruiter/hiring manager, someone in the role, and a sales or team leader. Keep it short,
specific, and respectful. If asked for an application number you don’t have, email careers@ or

recruiting@ politely for help.

Use a punchy pitch that references how you used Al to find the role, tailor your resume, and
identify your fit. Don't rely only on Linkedin DMs — mix channels (email + LinkedIn + Twitter if

relevant).




COLD EMAIL - HIRING MANAGER (BDR EXAMPLE)

Subject: [Personalized hook for [Name]l

Hi [Namel,

I hope you’re having a good week. I see you might be leading the hiring process
at [Company] and I wanted to personally pass along my resume for the business
development position you have open. I'm looking to work under a fast growing
company like yours and I would love the opportunity to speak to you and share
how my sales background could be an asset to your organization as I'm excited
about the possibility of joining the team.

Hope to hear from you soon,

[Your Namel

COLD EMAIL — ASK ABOUT THE ROLE (BDR TEAM)

Subject: [Personalized hook for [Namel]l

Hi [Name],

See that you'’ve been on the BDR team at [Company] since 2010. Wanted to reach
out as I'm interested in pursuing opportunities for the business development

team there and I was wondering if you’'d be willing to share some thoughts on

what it’'s been like working there in the culture.

Thanks in advance,

[Your Namel

-




COLD EMAIL - IS THIS YOURS TO HIRE?

Subject: [Personalized hook for [Name]l

Hey [Namel,

See that you'’ve been leading the sales team at [Company] since 2019. Wanted to
reach out as I'm interested in pursuing opportunities for the business
development team there. I was wondering if you're involved in the hiring
process at all. I would love the opportunity to speak to you and share how my
background could be an asset to your organization as I'm excited about the
possibility of joining the team.

Thanks in advance,

[Your Namel

-

REFERRAL-FLAVORED COLD EMAIL

Subject: [Personalized hook for [Namel]l

Hey [Namel,

Was just speaking to [Referrer Namel about the role and how great the culture
is over there. They mentioned you would be the right person to reach regarding
the BDR role that’s open. Would love to find some time to connect and chat
about how my background might align with the role.

Let me know if you have some time in the coming days and weeks to connect. Look
forward to hearing from you.

[Your Namel




SHORT PITCH — AI-ASSISTED SEARCH

Subject: Quick question

Hi [Name], I found your [role/team] at [Company]. I used AI to surface the
role, tailor my resume, and find the right contact. I'd love to show how I can
[do X outcome] in week one. Worth a 10-minute call?

[Your Namel

MODULE 14

Step 12 — & Add a 1-2 minute Loom intro

Record a brief Loom: who you are, why this role, a 10-second portfolio proof, and one way

you'll add value in week one. Paste the Loom link into your applications and outreach.

If you collect leads/candidates with a form, add a website/link field to accept Loom URLs.

Make it human

Scroll up and down on the profile or site while speaking; avoid a static screenshot look.

MODULE 15

Step 13 — ¥ Source training-friendly roles by
platform

Platform What to do in this step

LinkedIn Search titles (e.g., “support specialist,” "GRC analyst,” “project coordinator,” “SOC

analyst"). Save searches, set alerts, research interviewers and key people, and
request short informational chats.




Platform What to do in this step

Upwork Niche your profile (one service to start), front-load proof, and apply daily with tight,

role-specific proposals. Generate a Mermaid diagram or mini-proposal to stand out.

Indeed Use Apify to gather listings in bulk; filter for terms like “no degree,” “training

provided,” "entry-level," and export to your tracker for manual, tailored applications.

Prolific Pick higher-paying studies relevant to your domain (e.g., UX, product, healthcare) to

earn while you learn. Track time vs. pay and prioritize best return.

MODULE 16

Step 14 — = Target training-friendly employers

Customer support (Onboard-style): support via email/chat/phone/web meetings; basic
knowledge of APIs, SSO, browser troubleshooting, HAR files, logs, monitoring, and Al tools is

a plus (not required).

Healthcare enrollment/advocacy (Seresti Health-style): inside sales/enrollment with CRM use;
experience in enrollment/outreach/caregiving/healthcare/dementia challenges/HIPAA/tech

platforms is preferred. Typical pay ranges reported at $20-$22/hr.

Parking/customer support (Park Aid-style): overnight associate; reported $24-$30/hr with a
monthly cell phone stipend, a one-time home office allowance, and a company laptop.
Floating schedules common.

Member support (Spring Health-style): shifts include 8-4, 9-5, 10-6, 12-8 EST; may require
one weekend per month and four holidays per year. Highlights: communication, organization,

problem-solving. Also look at non-phone roles (e.g., Healthmark Group, UnitedHealth Group).

Company career pages (Zapier-style): apply thoughtfully via their careers page, complete
forms, and answer qualification questions carefully.



Eligibility
Some remote companies can hire only in specific states due to payroll/tax/compliance.

Check location restrictions before applying.

EXAMPLES TO BROWSE

Spring Health Careers Browse member support roles and shift windows
@ Zapier Careers Apply thoughtfully; some roles provide training
MODULE 17

Step 15 — Ed Try remote tutoring platforms

Worldwide English and test-prep tutoring can be training-friendly. Build a simple profile, short
demo video, and a one-page lesson plan. Apply to multiple marketplaces to learn platform

expectations faster.

TUTORING DESTINATIONS

|:| Open English English tutoring for global learners

A AmazingTalker Language and subjects marketplace

A Achieve Test Prep US-based test prep and education services
MODULE 18

Step 16 — ¥: Ace the interview (and video)

Research: company age, mission, key people on LinkedIn. Prepare a 60-second “Tell me
about yourself” tied to the job description. Use STAR (Situation, Task, Action, Result) for


https://www.springhealth.com/careers
https://zapier.com/jobs
https://www.openenglish.com/
https://en.amazingtalker.com/
https://www.achievetestprep.com/

behavioral answers and reference connections you made during outreach.

Be ready with real examples of solving tough customer problems, staying calm under
pressure, and going above and beyond. Interviews are quick snapshots — avoid “volcano

answers” that hint at hidden issues.

Signal value
If you can't articulate your metrics or results, you're invisible to both your current

employer and your next one.

MODULE 19

Salary Estimate

Start with foundations: what a model is; training vs. inference; foundation models; alignment;
scaling; sampling; evaluation. Al engineer roles often build around existing models; a PhD or

training models from scratch isn't required.

Core data steps: EDA; preprocessing and feature engineering; handling missing data (drop if
<5%; otherwise impute — median for skewed numerics); normalization/standardization
(min-max or z-score as needed); model evaluation (regression by closeness to actuals;
classification by accuracy and more); cross-validation; regularization; hyperparameter tuning;

ensembles.

Algorithms to know: linear/logistic regression, k-NN, decision trees, random forest, SVM,
XGBoost, CatBoost. Use Python with numpy, pandas, matplotlib, seaborn. Try Google Colab
for easy cloud notebooks (Gemini-style error checking helps).

Learning paths: Coursera's ‘Al for Everyone, Google/Microsoft Al curricula; then advanced
topics — vector DBs, agents, multi-agent orchestration, fine-tuning, data engineering,
inference optimization. Add small demos (e.g., linear regression predicting house prices by
bedrooms, sqft, location, age). Reinforcement learning is complex and requires many trials;

treat it as later study.



MODULE 20

Step 18 — 17 Project coordinator track: tools and
processes

Schedule management: plan schedule management, define/sequence activities, estimate
resources and durations, develop and control schedules. Know terms: lead, lag, rolling wave

planning, analogous/parametric estimating, effort vs. duration.

Visuals: build a Gantt in Excel (stacked bars, add duration, label tasks, “no fill" for base series,
reverse task order, adjust min date). Sequence with critical path, network diagrams, and

critical chain methods.

Quality and procurement: implement quality per defined processes; audits should be by a
team independent of the PM. Evaluate, qualify, and select suppliers; choose contract types
(cost plus, fixed price, time & materials). Handle conflicts by what best serves project

objectives, not personalities. Track stakeholders by power, legitimacy, influence, and impact.

Excel kit
Maintain a living set of templates: project review, budget, sprint tracker, project tracker,

schedule, status report, milestone tracker, and planner.

MODULE 21

Step 19 — ‘& Cyber track: frameworks and focus

Know frameworks relevant to your region/sector. Example (AU): Essential Eight, Information
Security Manual, ISO 27001, privacy obligations, third-party risk, internal audit, and CPS 234

(financial services). Map your controls and risks clearly.

GRC resumes: avoid filler like "Interested in GRC." Show you can build a risk register, map

controls, and assess suppliers. SOC resumes: show logs you analyzed, signals you traced,



and how you handled phishing or endpoint alerts.

Pick depth
Don't choose GRC because it ‘'seems easier! Good GRC demands crisp writing,

evidence, stakeholder management, and technical grasp.

MODULE 22

Step 20 — it Support & telehealth: specifics that
matter

Daily scope: process records requests, auth forms, retrieve records, assist patients, manage
tickets, respond via email/chat/phone/web. For Seresti-style roles: enroliment/sales with CRM;
dementia-care knowledge and HIPAA familiarity help. For Onboard-style roles:

API/SSO/browser troubleshooting basics are a plus.

Shift examples (source-reported): Park Aid part-time $24-$30/hr; Spring Health shifts at 8-4,
9-5, 10-6, 12—-8 EST, some teams need 1 weekend/month and 4 holidays/year. Cost-style
project roles: ~40 hrs/week, often Wed-Sun, 12 p.m.-9 p.m. PST or weekdays 2-7 p.m. plus
weekends 9 a.m.-5 p.m. PST.

Healthcare coding
Combination codes and coding manuals matter. Electronic code books don't replace

learning with physical manuals for beginners.

MODULE 23



Step 21 — (U Optional: set up a lightweight hiring
pipeline

If you manage candidates/clients, combine Typeform + ClickUp + Make.com. Create a
Typeform with required contact fields and a website field for Loom links. In ClickUp, add
custom fields mirroring Typeform (first/last name, email, phone, sold high ticket Y/N, Loom

link, stage, assignee, date).

Automate: in Make.com, watch for new Typeform responses, list responses to map answers
(two-step design), then create/update ClickUp tasks. Use a Switch module to map true/false
(sold high ticket) to the correct ClickUp dropdown IDs.

Set ClickUp automations so when Stage = Interview One/Two, they call webhooks that trigger
Make.com to email a calendar booking link. Optionally, process Cal.com booking webhooks to

advance stages or add comments automatically.

Testing

Use the two-step Typeform pattern (watch new - list responses) for easier testing and

stable mappings as your form evolves.

MODULE 24

Step 22 — &I Test, debug, and add resilience

Execute your workflows with sample inputs. If an error occurs, have your Al assistant
summarize the last run, pinpoint the failing node, and suggest a fix — then re-run. Enable

storing incomplete executions so you can retry and use break/ignore modules effectively.

Retries: use exponential backoff to respect rate limits. Hookdeck can delay events for days; its
queue and transformation features let you buffer and filter before Make.com receives data.

Test Hookdeck with POSTs to confirm timing.



Wireframe first (even a quick sketch) to map triggers, sources, transformations, and Al steps

before building. This avoids dead-ends.

Platform limits
Don't pad tables with tools that don’t do the step; and don’t auto-apply where it violates

terms. Use marketplace scrapers to avoid anti-bot defenses.

MODULE 25

Step 23 — & Publish proof and build momentum

Create content weekly: short posts, quick videos, or articles answering questions your target
teams care about. Use “"document, don't create” — mine insights from calls, onboarding

emails, DMs, and comments.

Make.com can check a ‘generated posts’ sheet hourly and post to LinkedIn; sanitize text by
replacing newlines with spaces or Make's newline function; schedule by sorting and adding an
hour to avoid overlap. A simple personal-name website plus a couple of active socials is
enough.

If offering services on Upwork or direct, pick one starter service (e.g., local lead gen, video
content snippets, ecommerce email, basic SEO/automation). Your competition often
underperforms — consistent, tight execution wins. Treat your creative work like code: commit

drafts and prompts to GitHub for history.

Friction
Link portfolios instead of attachments. Front-load your best 100+ characters; list skills

vertically to trigger the check-mark effect in quick scans.

MODULE 26



Step 24 — " Network the simple way

Use multiple channels (LinkedIn, Instagram, Twitter, email). Build a warm list by talking to your
network, friends, and family; offer a small, real deliverable to earn testimonials. Qualify leads

manually — some won't be decision-makers.

Personalize outreach: record a Loom showing their LinkedIn profile and website. If you need a

Twitter URL, try Google: first name + last name + company + “Twitter".

DM — ASK FOR AN EXPERT’S VIEW

I'd be very interested to get your expert opinion on this industry and where
it's going, could you spare some time?

MODULE 27

Step 25 — = Upwork: optimize and capture
reviews

Complete every profile section: consultations, portfolio, skills, project catalog, testimonials,
certifications, employment history, linked accounts. Front-load proof in the first 100+

characters. Use a vertical skills list for fast scanning.

Write about benefits and proof, not features. Link live work; don't force downloads. After a
successful job, ask the client to close the contract so they're prompted to leave a review —

this meaningfully boosts ranking.



TEMPLATE — ASK THE CLIENT TO CLOSE THE UPWORK CONTRACT

Would you mind ending the contract and leaving an honest review of your
experience? This would help me on Upwork a ton. If you’re new to the process, I
went and found a guide for you just in case. I can also walk through it myself.
I'll leave you one, too, which will help freelancers choose who to work with
and how your job ranks.

Would you mind closing the contract for now and leaving a written review? It
tends to help me rank up a fair bit on Upwork's search feature, which gives me
access to a bunch of new jobs. I’'ll happily work with you again anytime. You
just have to send me a new offer and accept the contract. Let me know if you
have any questions.

Hey, could you do me a favor and be the one to end our contract together? Most
people leave their contracts open and don’t realize they can close them. If a
freelancer closes the contract, the client isn’t prompted to leave a review
immediately, and the likelihood of a review is much lower. If you close it, it
says, 'Leave a written review for freelancer, optional,' making it much more
likely they will leave one.

Edge boosters

Including recognized open-source contributions (e.g., Meta OSS) adds brand weight.

Your market favors mid/high-ticket clients — one good client can cover months of effort.

MODULE 28

Step 26 — < Build your runway and resilience

Assess your finances: mindset, accountability, literacy, net worth, credit, assets, and estate
plan. Aim to save 3-12 months of expenses (e.g., ~$9,000 for $2,000/month expenses over
three months).

Keep your resume and metrics ready — system access is often revoked the moment layoffs

are announced. You don’'t need to pay a percentage of your estate to an advisor; fee-only



planning exists.

MODULE 29

Step 27 — @ Basic account hygiene for job
platforms

Use longer passphrases (sentences/quotes) — easier to remember and harder to crack. NIST
recommends allowing memorized secrets of at least 64 characters. Even short passwords

explode in possibilities (e.g., 94”8 for eight-character mixed sets).

MODULE 30

Mistakes to avoid

.
Avoid

- Auto-applying via scrapers on platforms that forbid it; you risk bans and reputation
damage. - Letting Al generate entire documents; template most text and structure, then
fill small parts with Al. - Overloading your LinkedIn/profile with unfocused info; front-load
proof and keep it scannable. - Relying on certificates without projects; show explainable,
role-specific evidence. - Not preparing your 'Tell me about yourself' and STAR examples
tied to the JD. - Ignoring ToS and anti-scraping protections; prefer marketplace scrapers
to DIY. - Not enabling incomplete-execution storage; you'll lose retry/break/ignore
module benefits. - Applying widely without the right skills or niche; you'll hear crickets. -
Messaging only on LinkedIn after applying; mix channels to avoid getting buried. - Using
the wrong file IDs/paths in automations; verify nested IDs when converting/downloading
from Drive. - Building automations without a quick wireframe; it wastes time and creates

brittle flows.

MODULE 31



Salary Estimate

$24-$30/hr $20-$22/hr

Park Aid overnight customer support associate; Seresti Health enrollment specialist / inside
plus cell phone stipend, home office allowance, sales representative (source-reported)

and company laptop (source-reported)

$50-$60 $1,500-%$2,000/mo

Per Prolific survey for select studies (source- Example-only: Al voicemail service retainer if
reported) you freelance (source-reported)
MODULE 32

Resources

RESOURCES
& TryHackMe Hands-on cybersecurity labs for SOC evidence
Hack The Box Defensive and offensive labs; take notes for your portfolio
# ACSC — Essential Eight Australia’s Essential Eight and ISM overviews
&y ISOJIEC 27001 Information security management framework
QO APRACPS 234 Information security standard for AU financial services
2 Mermaid Live Editor Visualize diagram prompts instantly

jobhacki.com - @jobhacki


https://tryhackme.com/
https://www.hackthebox.com/
https://www.cyber.gov.au/
https://www.iso.org/isoiec-27001-information-security.html
https://www.apra.gov.au/operating-cps-234
https://mermaid.live/

Google Colab

Q

(® Coursera — Al for Everyone

A Spring Health Careers

&8 Zapier Careers

0 Open English

A AmazingTalker

A Achieve Test Prep

~s - NIST SP 800-63B

Microsoft Learn — Azure Al Fundamentals

jobhacki.com - @jobhacki

Free cloud notebooks for Python/ML

Foundational Al literacy

Structured Al/ML learning path

Member support & operations roles

Training-friendly remote roles

English tutoring marketplace

Tutoring marketplace across subjects

US-based test prep employer

Digital identity guidelines (passwords)


https://colab.research.google.com/
https://www.coursera.org/learn/ai-for-everyone
https://learn.microsoft.com/training/azure/ai-fundamentals/
https://www.springhealth.com/careers
https://zapier.com/jobs
https://www.openenglish.com/
https://en.amazingtalker.com/
https://www.achievetestprep.com/
https://pages.nist.gov/800-63-3/sp800-63b.html
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What you'll build

Step 1— @ Choose a training-friendly path

Step 3 — # Run a 30-day SOC vs GRC test (if
exploring cyber)

Step5—
requirements

Match keywords and baseline

Step 7 — @ Auto-tailor resumes with Al
(Make.com)

Step 9 — < Score job fit with an Al agent (n8n)

Step 11 —
messages

© Apply, then follow up with crisp

Step 13 — & Source training-friendly roles by
platform

Step 15 — B Try remote tutoring platforms

Salary Estimate

Step 19 — & Cyber track: frameworks and focus

Step 21 — D Optional: set up a lightweight hiring

pipeline
Step 23 — & Publish proof and build momentum

Step 25 — & Upwork: optimize and capture

reviews

Step 27 — & Basic account hygiene for job
platforms

Salary Estimate
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Platforms & tools

Step 2 — XA Know the day-to-day before you
commit

Step 4 — € Build role-appropriate evidence fast

Step 6 — [ Create a simple tracker (Google
Sheets)

Step 8 — 0 Source roles at scale (Apify +
Make.com)

Step 10 — " Generate proposals and a visual
workflow

Step 12 — & Add a 1-2 minute Loom intro

e

Step 14 — # Target training-friendly employers

Step 16 — ¥ Ace the interview (and video)

Step 18 — Project coordinator track: tools and
processes

Step 20 — i Support & telehealth: specifics that
matter

Step 22 — Test, debug, and add resilience

Step 24 — ©° Network the simple way

Step 26 — < Build your runway and resilience

Mistakes to avoid

Resources

jobhacki.com - @jobhacki



THE JOBHACKI ARSENAL

This guide is 1% of what members get
Get access to thousands of tools, resources, playbooks, guides, and more.

Land your dream job. Start your dream business.

OmniCut

Any video - a timestamped, cut-by-cut edit
blueprint.

Resume Builder

Recruiter-tested one-page resume, auto-built
from your LinkedIn.

Tool Directory

Every Al tool that makes money, organized +
searchable.

Playbook Directory

100+ grounded, step-by-step income
playbooks.

can

OmniScript

Turn any idea into a viral-ready script with
hooks.

Job Readiness Simulator
Paste a job link — get tested + your fastest

study path.

Job Directory

Tens of thousands of live jobs across 12+ ATS
systems.

Access 100+ playbooks free — create your account

Get All-Access

See the community & what's inside

Join free today — founding-member pricing locks in before the tools go paid.

Created by JobHacki - @jobhacki - JobHacki Community - Version 2026
Income figures in this guide are source-reported or estimates from real creators and practitioners — not guarantees. Income depends
on location, skill, speed, and demand. Verify pay rates and offers before applying or buying.



https://jobhacki.com/dashboard
https://whop.com/checkout/plan_hfsvR7lsOjQds
https://whop.com/jobhacki/
https://jobhacki.com/

