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🚀 Start Fast

Clear first steps you can take

this week.

📋 Real Sources

Built from people who

actually did it.

💰 Honest Numbers

Source-reported pay, costs,

and risks.

Get the Full Guide Vault →

🔒  Includes checklists, scripts & source-backed insights
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A complete, reusable STAR story bank and practice system you can adapt to any job

interview. You’ll research a role, mine the job ad for competencies, convert your experiences

into measurable STAR stories, practice on video, and follow up with credibility.

Website Builders 0 free · 2 paid

Lovable GoHighLevel

AI Models 2 free · 3 paid

ChatGPT Claude Gemini OpenAI Anthropic

Dev & Hosting 0 free · 2 paid

GitHub VS Code

Automation 0 free · 4 paid

Make.com n8n Apify Zapier

▸ MODULE 01

What you'll build

A role-targeted STAR story bank in Sheets1

8+ concise, metric-backed STAR answers2

AI-refined wording without sounding robotic3

Practice recordings for 60–90 sec delivery4

▸ MODULE 02

Platforms & tools

https://lovable.dev/
https://gohighlevel.com/
https://chatgpt.com/
https://claude.ai/
https://gemini.google.com/
https://openai.com/
https://anthropic.com/
https://github.com/
https://code.visualstudio.com/
https://make.com/
https://n8n.io/
https://apify.com/
https://zapier.com/
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Lead & Outreach 2 free · 6 paid

Loom LinkedIn Upwork Apollo Cal.com Smartlead

Fiverr Instantly

STAR = Situation, Task, Action, Result. Use it for behavioral questions, resume bullets, and

cover letters. The goal is clear context, decisive actions, and measurable impact—fast.

Tip

Avoid vague claims (e.g., “completed labs”). State what you did, how you did it, and the

result.

make.com — where you'll do this

▸ MODULE 03

Step 1 — 🎯 Know STAR and when to use it

https://loom.com/
https://linkedin.com/
https://upwork.com/
https://apollo.io/
https://cal.com/
https://smartlead.ai/
https://fiverr.com/
https://instantly.ai/
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n8n — where you'll do this

Collect the mission, recent news, product lines, and who you’ll work with. Scan the job ad and

team profiles to see repeated themes and language.

EXPLORE REAL POSTINGS

Zapier Careers Use as a live example to practice STAR targeting. ↗

LinkedIn Research company pages and interviewer profiles. ↗

Tip

Messaging a hiring manager on LinkedIn after applying is common and often buried.

Research there, but consider email for targeted outreach.

▸ MODULE 04

Step 2 — 🧭 Research the role and company

https://zapier.com/jobs
https://www.linkedin.com/
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LinkedIn — where you'll do this

Turn the posting into 8–12 target competencies (e.g., customer empathy, documentation,

process improvement) and a keyword set. Use this to guide which stories you’ll tell.

Platform What to do in this step

ChatGPT Paste the job ad. Ask for 8–12 behavioral competencies, role keywords, and 3

sample metrics to demonstrate each.

Claude Paste the job ad. Request a compact list of competencies, must-have keywords,

and 3 example results tied to those competencies.

Google

Docs

Copy the ad, highlight verbs and outcomes, then list competencies and related

keywords in a bulleted summary.

▸ MODULE 05

Step 3 — 🧩 Extract competencies from the job
ad
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Platform What to do in this step

Google

Sheets

Create tabs: ‘Competencies’ (name, description, top keywords) and ‘Stories’ (to

map later).

Loom Not needed here.

Tip

Mirror posting language. If it says “member support, healthcare, organization,

problem‑solving,” use those exact words where truthful.

Google Sheets — where you'll do this
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Google Docs — where you'll do this

List 10–15 moments across work, internships, school, volunteering, and side projects. Capture

who, what, and why it mattered. Don’t wordsmith yet.

Tip

No experience? Use coursework, team projects, hackathons, volunteering, and personal

builds—call out time management, collaboration, resilience, and communication.

Create a Google Sheet with columns: Story Title, Competency, Situation, Task, 3 Actions,

Result (+metric), Tools/Keywords, Reflection (what you learned), Link/Evidence. Add one row

per potential story.

▸ MODULE 06

Step 4 — 🧾 Inventory your raw material

▸ MODULE 07

Step 5 — 🗂️ Build your STAR bank in Sheets
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Tip

Recruiters scan in an F‑pattern. Front‑load the Result in the first line of any bullet you

eventually move to your resume.

Attach at least one number to each Result: time saved, accuracy, NPS/CSAT, revenue

protected, defects reduced, volume handled, SLA improved. Use ranges or before→after

where exact data isn’t public.

Tip

If you can’t state metrics, you’re invisible. Example-only quant: “Processed 500+

records weekly at 99% accuracy (source-reported benchmark).” Never fabricate.

Aim for 2–4 sentences total: 1 for Situation+Task, 1–2 for Actions (start with strong verbs), 1

for Result with a metric. Keep jargon light and impact clear.

Tip

Replace generic claims with specifics: what you built, how you investigated, the

playbook you followed, and the measured outcome.

▸ MODULE 08

Step 6 — 🔢 Quantify outcomes

▸ MODULE 09

Step 7 — ✍️ Turn experiences into tight STAR
bullets

▸ MODULE 10
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Map 2–3 stories to each top competency from Step 3. Reorder bullets so the most role-

relevant, highest-impact stories show first. Keep a variant per company if needed.

Tip

Build for the next role, not just the last one. Manually sort stories to fit the posting

instead of relying on default chronology.

Use AI to improve clarity, tone, or brevity—not to invent content. Provide your draft STAR and

ask for cleaner wording, consistent tense, and a 30s/60s version.

Platform What to do in this step

ChatGPT Paste your draft STAR. Ask for trim to 120–160 words, keep human voice, return

JSON fields: Situation, Task, Actions[], Result(metric), 30s, 60s.

Claude Provide draft and role keywords. Request concise rewrite with measurable Result

and two timed versions (30s/60s) as JSON.

Google

Docs

Manually tighten: shorten setup, elevate verbs, move metric into first Result

clause.

Google

Sheets

Store final versions (30s/60s) in separate columns for quick practice.

Loom Not here—use next steps to record practice.

Step 8 — 🎯 Tailor stories to the role

▸ MODULE 11

Step 9 — 🤖 Refine with AI (optional, controlled)
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PROMPT — GENERAL STAR BUILDER

You are helping me refine a STAR answer. Return JSON with keys: storyTitle, 
competency, situation, task, actions (array of 3 concise bullets), result 
(include metric), version30s, version60s.
Context: Role = [ROLE]; Posting keywords = [KEYWORDS]; Tone = concise, human, 
no buzzwords.
Draft STAR:
[SITUATION]
[TASK]
[ACTIONS]
[RESULT]
Rules: keep facts I provided, do not invent, tighten wording, front‑load the 
Result. Output JSON only.

PROMPT — SALES/BD STORY

Goal: Refine a Sales/BD STAR.
Return JSON: storyTitle, competency, situation, task, actions[3], result (with 
revenue or pipeline metric), version30s, version60s.
Inputs: Product = [PRODUCT]; Deal size = [DEAL_SIZE]; Objection = [OBJECTION]; 
Action highlights = [ACTIONS]; Outcome = [OUTCOME].
Tone: crisp, numbers‑first. No fluff. Output JSON only.

PROMPT — CUSTOMER SUPPORT STORY

Refine a Customer Support STAR.
Return JSON: storyTitle, competency, situation, task, actions[3], result 
(CSAT/SLA/handle time), version30s, version60s.
Context: Tools = [TOOLS e.g., Zendesk, Intercom, JSON/API]; Volume = 
[TICKETS_PER_DAY]; Constraint = [CONSTRAINT].
Draft: [DRAFT]. Keep it human; output JSON only.
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PROMPT — FRESHER/STUDENT PROJECT

Create a STAR from a student project/internship.
Return JSON: storyTitle, competency, situation, task, actions[3], result 
(grade, time saved, users reached), version30s, version60s.
Context: Course/Club = [CONTEXT]; Team size = [TEAM_SIZE]; Tools = [TOOLS]; 
Problem = [PROBLEM]; Outcome = [OUTCOME]. Output JSON only.

PROMPT — CONFLICT/STAKEHOLDER RESOLUTION

Refine a STAR about conflict resolution.
Return JSON: storyTitle, competency, situation, task, actions[3] (indicate 
technique: compromising/problem‑solving/smoothing/accommodating), result 
(quantified), version30s, version60s.
Draft: [DRAFT]. Output JSON only.

Tip

Use structured output (JSON) for predictable fields. Don’t ask AI to write whole

documents—template yourself and have AI tighten small parts. Stronger models yield

better edits but may cost more.

Record 30s and 60–90s takes of each story in Loom. Re-watch: trim setup, slow down,

reduce fillers, and highlight the metric earlier. Keep the best links for quick refreshers pre-

interview.

Tip

When screen-sharing profiles, scroll occasionally—static pages look like screenshots

and feel less engaging.

▸ MODULE 12

Step 10 — 🎙 Practice out loud on camera
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Structure a 60–90s STAR‑lite opener: 1) Who you are now (role focus), 2) 1–2 aligned STAR

highlights (Actions + Result), 3) Why this team/mission. Practice until smooth and natural.

Tip

Not preparing this answer leads to a shaky start. State clearly what kind of employee

you’ll be and how you add value.

Pre-build at least one STAR each for: conflict resolution, handling pressure/volume, learning

quickly, going above and beyond, and a mistake you corrected. Tag each to a target

competency.

Tip

Pick the resolution technique

(compromising/problem‑solving/smoothing/accommodating) that best serves project

objectives—not personal preferences.

▸ MODULE 13

Step 11 — 🚀 Nail “Tell me about yourself”

▸ MODULE 14

Step 12 — 🧠 Prepare stories for tough themes

▸ MODULE 15
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After applying, connect with three people: recruiter/hiring manager, someone in the role, and a

cross‑functional leader. Ask thoughtful questions; use multi‑channel to increase visibility.

TEMPLATE — INFORMATIONAL INTERVIEW DM

Subject: [Personalized hook for [Name]]
I'd be very interested to get your expert opinion on this industry and where 
it's going, could you spare some time?

TEMPLATE — STAKEHOLDER OUTREACH EMAIL

Subject: Quick question about the [ROLE] role
Hi [Name],
I noticed you may be close to the [ROLE] hiring at [Company]. I’m applying and 
would value 10 minutes to learn what success looks like on your team. I’ll come 
prepared with 2–3 focused questions and keep it brief.
Thanks,
[Your Name]

Tip

Recruiters are often junior and overloaded—aim for the hiring manager or their peers,

and use multiple channels (email + LinkedIn) to avoid getting buried.

Test tech, frame yourself at eye level, and keep notes off‑camera. Open with your tailored

“About me,” then deliver STAR stories, referencing relevant conversations or connections you

made with the team.

Step 13 — 🤝 Build warm context before
interviews

▸ MODULE 16

Step 14 — 🎥 Prep for video interviews
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Tip

Provide concrete examples—solving hard customer issues, staying calm under pressure,

going above and beyond—rather than generic traits.

Use 1–3–1 flow: 1 short Situation/Task, 3 decisive Actions, 1 Result with a metric and a quick

reflection tied to their priorities. Ask a clarifying question up front if the prompt is broad.

Tip

Read the job description deeply before you walk in—otherwise your examples may miss

the competencies they’re actually scoring.

Send a concise thank‑you email the same day. Reaffirm one problem they raised and one

matching Result from your story bank. Offer to share a brief write‑up or process doc if helpful.

▸ MODULE 17

Step 15 — 🗣️ Deliver crisp STAR answers in the
room

▸ MODULE 18

Step 16 — ✉️ Follow up with results
reinforcement
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TEMPLATE — POST‑INTERVIEW FOLLOW‑UP

Subject: Thank you — [ROLE]
Hi [Name],
Great speaking today. You mentioned [TEAM PRIORITY]. Here’s a quick parallel 
from my background: [RESULT WITH METRIC] after [KEY ACTION]. I’d be glad to 
share a 1‑pager on the approach if useful.
Appreciate the time,
[Your Name]

Tip

Be eager but not pushy—short, specific, and tied to their priority beats long summaries.

After each screen or onsite, log the questions you got, what landed, what didn’t, and update

your STAR bank. Promote the highest‑impact stories to the top of your list for that company.

Tip

Blasting many applications without the right skills or niche focus rarely gets traction—

tighten your stories against the target competencies.

▸ MODULE 19

Step 17 — 🔁 Retrospect and iterate your bank

▸ MODULE 20
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🚫

NOT READING THE POSTING

You’ll miss the exact competencies they score

against.

🚫

SKIPPING ‘ABOUT ME’ PREP

A weak opener sets the tone for the entire

interview.

🚫

VAGUE OR UNMEASURED RESULTS

Every story needs a concrete outcome; add

metrics.

🚫

LETTING AI WRITE EVERYTHING

Template yourself; use AI to tighten small parts

only.

🚫

ONE‑CHANNEL OUTREACH

Only DMing on LinkedIn gets buried—use email

too.

🚫

OVERSTUFFED PROFILES

Too much unfocused info makes you look

mismatched.

🚫

VOLCANO ANSWERS

Overly heated or defensive stories signal risk;
stay objective.

$24–$30/hr
Park Aid customer support associate (source-

reported)

$20–$22/hr
Seresti Health enrollment specialist (source-

reported)

Mistakes to avoid

▸ MODULE 21

Salary Estimate
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RESOURCES

LinkedIn Company, role, and interviewer research. ↗

Zapier Careers Use real postings to practice STAR targeting. ↗

TABLE OF CONTENTS

01 What you'll build 02 Platforms & tools

03 Step 1 — 🎯  Know STAR and when to use it 04 Step 2 — 🧭  Research the role and company

05 Step 3 — 🧩  Extract competencies from the job ad 06 Step 4 — 🧾  Inventory your raw material

07 Step 5 — 🗂️  Build your STAR bank in Sheets 08 Step 6 — 🔢  Quantify outcomes

09 Step 7 — ✍️  Turn experiences into tight STAR

bullets

10 Step 8 — 🎯  Tailor stories to the role

11 Step 9 — 🤖  Refine with AI (optional, controlled) 12 Step 10 — 🎙  Practice out loud on camera

13 Step 11 — 🚀  Nail “Tell me about yourself” 14 Step 12 — 🧠  Prepare stories for tough themes

15 Step 13 — 🤝  Build warm context before interviews 16 Step 14 — 🎥  Prep for video interviews

17 Step 15 — 🗣️  Deliver crisp STAR answers in the

room

18 Step 16 — ✉️  Follow up with results reinforcement

19 Step 17 — 🔁  Retrospect and iterate your bank 20 Mistakes to avoid

21 Salary Estimate 22 Resources

▸ MODULE 22

Resources

https://www.linkedin.com/
https://zapier.com/jobs
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🎬 OmniCut

Any video → a timestamped, cut-by-cut edit
blueprint.

✍️ OmniScript

Turn any idea into a viral-ready script with
hooks.

📄 Resume Builder

Recruiter-tested one-page resume, auto-built
from your LinkedIn.

🎯 Job Readiness Simulator

Paste a job link — get tested + your fastest
study path.

🧰 Tool Directory

Every AI tool that makes money, organized +
searchable.

💼 Job Directory

Tens of thousands of live jobs across 12+ ATS
systems.

📚 Playbook Directory

100+ grounded, step-by-step income
playbooks.

Access 100+ playbooks free — create your account

Get All-Access

See the community & what's inside

Join free today — founding-member pricing locks in before the tools go paid.

Learn More →

Created by JobHacki · @jobhacki · JobHacki Community · Version 2026

Income figures in this guide are source-reported or estimates from real creators and practitioners — not guarantees. Income depends
on location, skill, speed, and demand. Verify pay rates and offers before applying or buying.

TH E  J O B H A C K I  A R S E N A L

This guide is 1% of what members get
Get access to thousands of tools, resources, playbooks, guides, and more.

Land your dream job. Start your dream business.

👇

https://jobhacki.com/dashboard
https://whop.com/checkout/plan_hfsvR7lsOjQds
https://whop.com/jobhacki/
https://jobhacki.com/

