CITY OF WEED
SALARY SCHEDULE
FY 25-26

A B C D E F G

Monthly Monthly Monthly Monthly Monthly Monthly Monthly
POLICE NON-SWORN UNIT

CSO -1 4 4,080 4,204 4,329 4,460 4,593 4,731 4,873
CsSO-1I 5 4,427 4,559 4,697 4,838 4,982 5,131 5,286
Public Safety Dispatch 3 4,736 4,878 5,024 5,175 5,331 5,491 5,655
Administrative Secretary 13 5,583 5,751 5,923 6,101 6,285 6,473 6,667

POLICE SWORN UNIT

Police Officer 16 5,390 5,550 5,717 5,890 6,066 6,369 6,687
Police Corporal 17 6,369 6,560 6,756 6,958 7,107 7,524 8,053
Police Sergeant 18 7,524 7,751 7,985 8,224 8,468 8,893 9,354
FIRE

Fire Chief 24 7,650 8,004 8,400 8,819 9,259

Asst Fire Chief 18 7,062 7,275 7,494 7,718 7,949

Lieutenant 4,292 4,506 4,732 4,968 5,217

PUBLIC WORKS

PW Main Worker | 14 4,054 4,173 4,300 4,427 4,560

PW Main Worker Il 16 4,452 4,586 4,726 4,865 5,011

Mechanic 16 4,452 4,586 4,726 4,865 5,011

Waste Water Plant Oper 17 4,666 4,806 4,951 5,101 5,252

Supervisor 21 5,640 5,809 5,982 6,163 6,347

MANAGEMENT/SUPERVISORY

City Manager (Contract) 12,500

Director of Finance 24 7,650 8,004 8,400 8,819 9,260
Director of PW 24 7,650 8,004 8,400 8,819 9,260
Police Chief 24 8,345 8,731 9,164 9,621 10,102
City Clerk 24 7,650 8,004 8,400 8,819 9,260

NON-REPRESENTED

Building Inspector 20 5,382 5,544 5,707 5,882 6,056
Accounts Payable Clerk 13 4,328 4,458 4,591 4,730 4,870
Accounts Receivable Clerk 13 4,328 4,458 4,591 4,730 4,870
Office Clerk 12 2,921 3,009 3,098 3,195 3,289
Administrative Services Specialist 19 4,191 4,403 4,621 4,853 5,094
Library Assistant 2,946 3,094 3,248 3,410 3,580
Senior Librarian 3,240 3,403 3,572 3,751 3,938

Longevity Pay to be added to the above steps approved by Council
Five percent (5%) after completing 10 years of full-time service
An additional five percent (5%) or ten percent (10%) total after completing 15 years of full-time service

An additional five percent (5%) or fifteen percent (15%) total after completing 20 years of full-time service

Education incentive pay approved for all employees (for job related degrees or POST Certificates)
Three percent (3%) for Associates Degree (1 only)

Three percent (3%) for POST Intermediate Certificate

Three percent (3%) for POST Advanced Certificate

Three percent (3%) for Bachelor's Degree (1 only)

Three percent (3%) for post Bachelor's Degree

Specialized Certificates pay approved for Public Works Unit

Three percent (3%) for Water Distribution System Operation and Maintenance
Three percent (3%) for Back Flow Certificate

Three percent (3%) for Water Distribution Operator D2

Three percent (3%) for Sewer Treatment Plant Operator |

Three percent (3%) for Sewer Treatment Plant Operator Il

Work Assignment Incentives approved by Council
Upon assuming significant additional responsibilities either after 2 weeks if temporary or immediately if permanent, an additional 5% of salary may be awarded.

Whether duties are considered significant is soley within the discretion of the City Manager.
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