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Last October the DNR
conducted a fishery survey on
Peppermill Lake.  After almost
a year we received the final
report which is on the District
website,
www.peppermilllake.us, for
anyone to review.  For those
who fish Peppermill Lake
frequently the report held few
real surprises.  We have lots of
small pan fish and not enough
large predator fish (bass,
northern pike) to control the
pan fish.  We need more large
bass and northern pike!

 The DNR recognized all of the
steps that have been taken by
the various organizations over
the years to improve the fish
habitat including the installation
of pea gravel for bass spawning
areas, multiple fish cribs, and
numerous tree drops.  Plus
there have been at least 9 fish
stockings over the past 20
years.

Unfortunately, even with all the
efforts in the past, there has
been limited long term changes
in the overall fishery of
Peppermill Lake.  The report

specifically states that
additional habitat
improvements would not have
a significant impact on the
imbalance of pan fish and larger
predator fish.  The winterkill of
several years ago killed many
larger bass which didn’t help
matters.  We have lots of small
bass and northern pike just not
lot of big ones.  The report
suggests that a closed fishing
season might be effective but
getting such a change made is a
lengthy and time consuming
process taking years according
to the DNR.
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Many of you may have heard
about the changes in Wisconsin
relating to public employees
and their rights to collectively
bargain.

Because of the new law that
now limits what is possible
through collective bargaining,
units of local government must
now implement a grievance
process for  public employees.
Pursuant to s. 66.0509(1m),

We have posted the draft
language for the resolution and
for the grievance procedure
,itself ,on the Peppermill Lake
website.        

While Peppermill Lake has no
public employees, we are still
required to implement this by
law. If the District does retain
employees, sometime in the
future, then these provisions
will already be in place.

 This Resolution, like the
Resolution regarding our Public
Depository, will go into effect
upon posting at the three
locations around our lake
where our meeting notices are
posted.

Affidavits  certifying that the
Resolutions were posted will
be available upon request.   As

with the other documents
mentioned elsewhere, this
resolution is available, along
with the grievance procedure
language, at our website.

 

If you do not have web access, 
please contact Bill Pegler and
he will send you a print copy,
immediately.
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P.O. Box 406
Oxford, WI 53952

Phone: 608 586 5238
Www.peppermilllake.us

Peppermill Lake District

Proposed Agenda

Call to order—Notification Certification—Agenda Approval—
Minutes Approval—Treasurer’s report

Old Business

1) Committee Reports—Aeration, Aquatic Plants, AIS Grant , Lake
Advisory Group (LAG)

New Business

1) Resignation of Nancy Johnsen

2) Appointment of new Secretary

3) Public Depository Resolution

4) Employee Grievance Process Resolution

5) West End Aerator Shed move

6) Public Comment

7) Next Meeting(s)—Adjournment

8)  

Quarterly Board Meeting - 10/15/11—9 AM
Boondocks on County G
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