
AutoRecruit
UNLEASH THE POWER OF AUTOMATED RECRUITMENT 



"

I  HAVE ALREADY 
250 APPLICATION

 FOR EACH ROLE  AND
 I HAVE NO TIME TO

 WRITE  REPORTS 

THE RACE TO HIRE TOP TALENTS IS CHALLENGING, ESPECIALLY IF YOU ARE UNPREPARED. 

According to  SCORE (Smal l  Business Ownership
Stat ist ics)  and Nat ional  Federat ion of  Independent
Business:

INCREASE EMPLOYMENT BY +17%
INCREASE JOB OPENINGS +45%

SMALL AND MEDIUM
 ENTERPISES PLAN TO:

TOP CANDIDATES  
ARE  AVAILABLE 

FOR 10 DAYS 
BEFORE THEY GET 

HIRED.

What if we want to hire top talents?

ROUGHLY 
40%  OF ALL 

CANDIDATES LIE IN 
THEIR RESUME



PROBLEM /
CHALLANGES

Ident i fy ing  compet i t ive  market  sa lary
to  w in  top  ta lents  and  to  avo id
cand idate  re tent ion  rate .   

Repet i t ive  manua l  process  l i ke
"ana lys ing  in terv iews"  and  "creat ing
feedback  eva luat ion  summar ies"  waste
va luab le  t ime  and exposes  r i sk  to  b ias .

B iased  h i r ing  leads  to  reduced
innovat ion ,  d ivers i ty  of  thought ,  and
perspect ive .

The  lack  of  app l icants  are  ma in ly  due  to
copy-pasted  and poor ly  engag ing  job
descr ip t ion .

Pain  Po ints :



Reduce  HR expenses  t rough accurate
compet i t ive  sa lary  pred ic t ion

improve  cand idate  engagement  and  brand  
awareness  by  generated  persona l i sed
in terv iew scr ip ts  and  job  descr ip t ions

E l im inate  manua l  s teps  and  automate
eva luat ion  process  to  increase
product iv i ty

Reduce  b ias  v ia  AI  cand idate  eva luat ion

AI  generated  engag ing  and s t ructure
in terv iews  scr ip ts  increase  cand idate
brand awareness .

OPPORTUNITY



WE USE

WHIPSER

BABY AGI
AGENTAUTO GPT



SOLUTION

OPEN AIWHIPSERBABY AGI
We use Whisper to
transcr ibe interviews.
The transcr ipt ions are
then analyzed by our
AI to automatical ly
generate a detai led
candidate feedback
report .  With one-cl ick
the recruiter decides to
pass the report  to the
manager for approval  

Our AI Agent generates
personal ized interview
scr ipts,  ensur ing that
each candidate's
unique attr ibutes are
taken into account
dur ing the interview
process.  It  a lso covers
some f ie ld re lated
quest ions and expected
responses.  

We leverage BABY
AGI  to conduct a
salary benchmark
exercise,  ut i l iz ing
external  sources and
consider ing enterpr ise
peer benchmarks to
determine a
compet it ive salary.  



The US market a lone a
value of $8.8 tr i l l ion

in  the f irst  years

MARKET SIZE
200 Mi l l ion SMEs

ARPU
$4.99 Monthly
Subscr ipt ion

SOM
$11 .976.000

SAM
=.  $1 1 .976.000.000



>79%
 conduct ing video

interviews dur ing the
f irst  phase.

57% increase in the use
of v ideo interviews from

2019 – 2023

100%
of the interviews require

unbiased feedback
report ing and personal ized

candidate engagement

INSIGHTS



SUMMARY

Our solution offers a significant value
proposition by automating and
enhancing the recruitment process. It
not only saves time and resources but
also ensures a more accurate and
efficient process, leading to better
hiring decisions and more hiring
opportunities. 

fine-tuning
data set for analyzing language
aptitude and candidates cognitive and
emotional capabilities
.......

Next steps: 



OUR TEAM

ADRIAN BOEKER

Team Off icer

VASANTH KUMAR

Fu l l s tack  Deve loper

HARISH BABU

Fu l l  S tack  Deve loper

@adr ian-böker @har i shbun icorn @vasanth-kumar-h-s



T H A N K  Y O U
A U T O  R E C R U I T  A I


