
HrHelper.AI
Hiring just got smarter



The problem
Resume Screening
For a single job opening in tech industry, HR apartments 
get on average thousands of resumes.

Sifting through all the resumes by hand is a grueling task. 
HR professionals will spend weeks going through 
resumes, spending time to review each resume.

Additionally 75% to 88% of all candidates are considered 
unqalified by just their resume



Automatic resume sorter

• Using our tool companies can now drastically reduce the time wasted on 
resume screening

• SuperAGI can do the initial screening at a fraction of the cost that humans do. 
Including basic background checks (scraping Github data of a user)

Our solution



How it works

1. HR team send data to
    Hr-Helper.AI

Hr-Helper.AI
2. Recieves resumes in PDF
    format in bulk

3. Sends them 1 by 1 to a   
    custom SuperAGI agent
    that reads each PDF,   
    scrapes it for links, and 
    returns a JSON of insights  
    regarding that user

4. SuperAGI also scrapes 
github and twitter links if found 
in a resume, and tries to gain 
any insight that it can from 
those networks



User Interface



Conclusion
Resume Screening
With Hr-Helper.AI it is estimated that the time wasted on 
initial CV screening can be reduced by 50%.

Not only that, but since Hr-Helper.AI gains a lot more 
insights than a human can within 7 seconds, the time 
spent on interview phase can be reduced by at least 20% 
by reducing the amount of false positives that go though 
the initial stage. 



Your tool is a total game-changer for HR! I 
was skeptical at first, but It actually is 
incredibly efficient and accurate.

- Our friend who works in an HR team


