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DISCRIMINATION AND VIOLENCE POLICY 
 
Intent  
 
The Notso Amazon Softball League (NASL) strives to provide a healthy, safe and inclusive 
playing environment free from discrimination, harrassment and violence. It is the intent of this 
policy to prohibit any conduct, whether intentional or unintentional, that results in discrimination 
or harassment of an individual or constitutes a threat to the health or safety of an individual. 
 
Scope  
 
This policy applies to all players, umpires and visitors.  
 
Policy  
 
It is the policy of the NASL to provide a safe environment for all players, umpires and visitors.  
Discrimination, harrassment, intimidation or violence, in any form, will not be tolerated on the 
diamond/field or at events off the field.  
 
It is important to respect the rights, opinions, and dignity of every individual. Every individual has 
the right to play in an atmosphere that is free from the threat of any form of abuse. If any 
incidents occur, the Collective is committed to responding in a timely and sensitive manner.  
 
The NASL strictly prohibits discrimination against any individual or any group of individuals 
based on age, ability, ancestry, body type, creed, citizenship, ethnicity, family status, gender, 
gender identity, gender expression, marital status, place of origin, race, sex, sexual orientation.  
 
Each province may have their own applicable legislation which may include additional protected  
grounds not mentioned herein and they would be deemed to be included in this policy.  
 
Harassment may include unwelcome remarks, jokes, writings, gestures or physical contact  
which creates an offensive, intimidating or hostile environment.  It is not necessary that the 
behavior be intentional to be considered harassment.  And, it can be a single incident or a 
series of incidents over a period of time.  Harassment includes bullying (otherwise known as 
“psychological harassment”). 
 
Examples of bullying include:  
 

 spreading malicious rumors;  
 excluding or isolating a person socially;  
 belittling a person’s opinions;  

 
The NASL also strictly prohibits violent behavior, including behavior that threatens violence. 
Violence may be defined as any behavior, which would be interpreted by a reasonable person, 
as being a substantial threat or physical action intended to harm or endanger the safety or 
wellbeing of another individual.  
 
We as a Collective are committed to providing an atmosphere free from discrimination, 
harassment and violence in which everyone can expect to be treated with dignity and respect.  
Discrimination, harassment and violence will not be tolerated for any reason. They are serious 
matters which will give rise to disciplinary sanctions, up to and including ejection from the 
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league.  All claims of discrimination, harassment or violence  will be dealt with fairly, promptly, 
and confidentially.  Please report instances of inappropriate behavior.  
 
Corrective Action  
 
Once it is determined that discrimination, harassment or violence has occurred, we will take 
such action as is required under the circumstances, regarding a variety of factors including but 
not limited to:  
 

 The seriousness of the complaint;  
 The impact on the complainant;  
 The persistence of the conduct complained of;  
 The degree and aggressiveness of any physical contact;  
 The wishes of the complainant;  
 The degree, if any, to which the respondent misled a person investigating the incident; 
 The degree of a respondent’s willingness to cooperate and to change his or her 

behavior; 
 

False and Unsubstantiated Complaints  
 
No disciplinary action or reprisal can be made against a complainant who acts in good faith and 
exercises his or her rights under this policy and under the law, even if the complaint turns out to 
be false, impossible to verify or if the behavior complained of does not amount to discrimination, 
harassment or violence.  
 
A reprisal against such a complainant is itself a form of harassment and will not be tolerated.  
However, a false accusation made by a person who knows it to be false may also amount to 
harassment and would be subject to the procedures outlined above. 
 


