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JOURNALISTS’ COUNTRY NON-DAILY NEWSPAPERS (CPA) 
AGREEMENT 2014 

1. TITLE 

This Agreement shall be known as the Journalists’ Country Non-Daily 
Newspapers (CPA) Agreement 2014. 

2.   ARRANGEMENT  

This Agreement is arranged as follows: 

1. Title 
2. Arrangement 
3. Definitions 
4. Parties Bound 
5. Relationship between Agreement and Award 
6. Period of Operation 
7. Rates of Pay and Related Matters 
8. Allowance Adjustment 
9. Motor Vehicle Allowance 
10. Mobile Phone Usage 
11. Staff Appraisals 
12. Overtime 
13. Higher Duties 
14. Casual Conversion 
15. Photographic Work 
16. Superannuation 
17. Access to Technology 
18. Emergency Services Training Leave 
19. Discussions for New Agreement 
20. Maternity Leave 
21. Flexibility Terms 
22. Consultation 
23. Dealing with Disputes under this Agreement 
24. Noticeboards 
25. No Extra Claims 

3. DEFINITIONS 

Act means the Fair Work Act 2009 (Cth) as amended.  

Agreement means the Journalists Country Non-Daily Newspapers (CPA) 
Agreement 2014.  

Alliance means the Media, Entertainment and Arts Alliance 

Award means the Journalists Published Media Award 2010, as varied. 

CPA means Country Press Australia 

Employee and Employees means an employee employed by an 
Employer set out in Schedule B of the Agreement. 
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Employer means an employer bound by this Agreement and shown in 
Schedule B. 

NES – National Employment Standards 

4. PARTIES BOUND 

4.1 This Agreement is binding on: 

4.1.1  The Employers named in Schedule B and 

4.1.2  The employees employed by the Employers named in Schedule B, 
engaged in journalism in its literary, artistic and photographic branches 
and/or the gathering, writing or preparing of news matter or news 
commentaries. 

4.1.3 This agreement does not apply to the position of Editor graded at level 
9. 

5. RELATIONSHIP BETWEEN AGREEMENT AND AWARD 

5.1 The provisions of the Journalists Published Media Award, 2010 
(PR988779) (“Award”) which are set out in Schedule A are 
incorporated into and form part of this Agreement (“Incorporated 
Terms”). 

5.2 The express terms of this Agreement are supplementary to and shall be 
read and interpreted wholly in conjunction with the Incorporated Terms 
provided that where an express term of this Agreement is inconsistent 
with an Incorporated Term, the express term will prevail to the extent 
of any inconsistency. 

6. PERIOD OF OPERATION 

This Agreement shall have a term of three years  (3 years) and shall 
operate from 1 April 2014 and shall have a nominal expiry date of 31 
March 2017 ("the Term"). 

7. RATES OF PAY AND RELATED MATTERS 

7.1  The minimum weekly rate of pay for an employee shall be as follows: 

7.1.1  From first pay period week beginning 1 April 2014 an increase of 2%, 
to the nearest 10 cents. 

 

CLASSIFICATION

ORDINARY 
MINIMUM 

WEEKLY RATE 
OF PAY 

Cadet year 1 $503.90

Cadet year 2 $630.10

Cadet year 3 $714.10

Grade 1 $840.00

Grade 2 $895.40

Grade 3 $949.60
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7.1.2 From first pay period week beginning 1 April 2015 an increase of 

1.75%, to the nearest 10 cents. 
 

 

 

 
 

 

 

 

 

 

7.1.3 From first pay period week beginning 1 April 2016 an increase of 
1.75%, to the nearest 10 cents. 

 

 

 

 

 

 

 

 

 

 

 

Grade 4 $986.30

Grade 5 $1,022.30

Grade 6 $1,096.20

Grade 7 Not applicable 

Grade 8 $1,241.90

Grade 9 $1,315.00

CLASSIFICATION

ORDINARY 
MINIMUM 

WEEKLY RATE 
OF PAY 

Cadet year 1 $512.70

Cadet year 2 $641.10

Cadet year 3 $726.60

Grade 1 $854.70

Grade 2 $911.00

Grade 3 $966.20

Grade 4 $1,003.60

Grade 5 $1,040.10

Grade 6 $1,115.40

Grade 7 Not applicable 
Grade 8 $1,263.60

Grade 9 $1,338.00

CLASSIFICATION

ORDINARY 
MINIMUM 

WEEKLY RATE 
OF PAY 

Cadet year 1 $521.70

Cadet year 2 $652.30

Cadet year 3 $739.30

Grade 1 $869.60

Grade 2 $927.00

Grade 3 $983.20

Grade 4 $1,021.20

Grade 5 $1,058.30

Grade 6 $1,134.90

Grade 7 Not applicable 
Grade 8 $1,285.70

Grade 9 $1,361.40
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7.1.4 Post-Cadet instruction and Progression through Grades 

(a) CPA and the Alliance have established a structured course of 
instruction for post-cadet journalists which is conducted by 
Deakin University, or an employer may provide an alternate 
course which is of no less duration than 38 hours for each year 
of the course and the Alliance is informed of the content of the 
course (both courses hereinafter referred to as “the Course”). 

(b) All Employees entering the Grading table at Grade 1 will 
successfully complete Year 1 of the Course of instruction for 
Country Non-Daily Newspaper journalists and photographers.  
Reasonable time necessary to complete the course materials 
will be made available in ordinary working hours or 
compensated as time off at ordinary rates when convenient to 
the Employer.  Provided further, that all Employers shall be 
obliged to allow their Employees to complete the subsequent 
stages of the Course and to provide similar study arrangements 
for these as they do for Year 1. 

(c) Promotion from Grade 1 to Grade 2 will occur from the first 
complete pay period after January 1 of the year following the 
completion of Year 1 of the Course, provided that the 
Employee has been awarded a pass in the Course and has 
demonstrated an improved performance arising from 
completion of the Course and shorthand speed of 100 words a 
minute has been attained. 

(d) Promotion from Grade 2 to Grade 3 will occur from the first 
complete pay period after January 1 of the year following the 
completion of Year 2 of the Course, provided that the 
Employee has been awarded a pass in the Course and has 
demonstrated an improved performance arising from 
completion of the Course. 

(e) Promotion from Grade 3 to Grade 4 will occur from the first 
complete pay period after January 1 of the year following the 
completion of Year 3 of the Course, provided that the 
Employee has been awarded a pass in the Course and has 
demonstrated an improved performance arising from 
completion of the Course. 

(f) The Employer may, at their discretion, for the purpose of 
instructing cadets, use the manual designed by Country 
Press Australia as an introduction to post-cadet 
instruction. 

(g) Progression through the Grades shall be as provided for in sub 
clauses (a) to (e) herein provided that advancement through pay 
scales or to a higher classification other than as specified in 
clause 7.1.5(a) to (e) shall be determined by an assessment of 
the competency of the Employee by the Employer, the value of 
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work performed, skills acquired by the Employee and the 
professional and operational requirements of the Employer. 

7.1.5 Review of Training 

The Alliance and CPA, will meet as required, at least once every 
twelve months, to engage in consultation on all types of training 
including, but not limited to the Deakin program, post Deakin 
programs and other ad hoc training programs supplied by CPA. This 
consultation will ensure that these programs are relevant to the 
employees’ roles and the industry. 

7.1.6 If any training occurs, this training will occur in ordinary time and 
employees will be paid as normal.  

8. ADJUSTMENT OF EXPENSE RELATED ALLOWANCES 

8.1 At the time of any adjustment to the Award standard rate, each expense 
related allowance will be increased by the relevant adjustment factor.  
The relevant adjustment factor is the percentage movement in the 
applicable index figure most recently published by the Australian 
Bureau of Statistics since the allowance was last adjusted. 

8.2 The applicable index figure is the index figure published by the 
Australian Bureau of Statistics for the Eight Capitals Consumer Price 
Index (Cat No. 6401.0) as follows: 

Allowance   Applicable Consumer Price Index Figure 

Vehicle Allowance  Private motoring sub-group 

9. MOTOR VEHICLE ALLOWANCE 

9.1 Employees required to use their private motor vehicle for work 
purposes, shall be paid at least the following rates: 

 
 Engine Size  cents per kilometer 
 
 Less than 1600cc  50 cents per kilometer 
 1600 – 2600 cc   55 cents per kilometer 
 Over 2600   62 cents per kilometer 

9.2 The rates in this clause shall be increased by the application of clause 8 
of this Agreement. 

10. MOBILE PHONE USAGE 

Where an employee uses his or her private mobile phone in circumstances 
approved by the Employer to undertake employment duties, call charges 
will be reimbursed by the Employer upon production of appropriate 
documentation. 

11. STAFF APPRAISALS 

11.1 Staff appraisals will be conducted annually in accordance with each 
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employer’s staff appraisal policy and if no policy exists then within one 
calendar month after the employee’s annual anniversary date of 
employment.  

11.2 An Employee may request a regrade and such request shall be 
responded to by the Employer within a reasonable timeframe and 
reasons provided by the Employer for the decision. 

12. OVERTIME 

13.1 Employee’s will not be required to work overtime beyond reasonable 
limits and any disputes on this matter will be dealt with under the 
disputes settling procedure of this Agreement. 

13.2  An Employer will take appropriate steps to avoid the need of 
members to work excessive overtime, including seeking replacement 
staff during a terminating employee's notice period. 

13. HIGHER DUTIES 

Clause 16 of the Award shall be read such that the requirement to work at a 
higher position or Award level for more than two 2 weeks shall mean for a 
period of ten (10) or more ordinary working days. 

14. CASUAL CONVERSION 

14.1 It is agreed that eligible regular casual Employees may have the 
basis of their employment converted from casual to permanent 
part-time or full-time by mutual agreement in accordance with 
this clause, provided there is a part-time or full-time position 
that exists. 

14.2 An ‘eligible regular casual Employee’ is an Employee who has 
worked a regular pattern of hours and days for a continuous 
period of 6 months with a minimum of 3 days per week. 

14.3 Within 14 days after an Employee becomes an ‘eligible regular 
casual Employee’, the Employee may make an application to 
the Employer to have the basis of their employment converted 
from casual to permanent part-time or full-time. 

14.4 The Employer will consider any application submitted by an 
eligible regular casual Employee in accordance with 
subclause14.3 above and will make a decision within 14 days of 
receipt of the application by the Employer about whether to offer the 
Employee a permanent  part-time or full-time position. 

14.5 The Employer must not unreasonably refuse to approve an 
Employee’s application made under subclause 14.4.  The Employer 
may take into account, amongst other things, the following matters: 

(a) whether the Employer reasonably expects that the Employee’s 
services will be necessary on an ongoing basis; and 

(b) whether there is an appropriate full-time or part-time position 
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of the type which the Employee has been performing on a 
casual basis which is available at the time and which the 
Employer is able to offer the Employee. 

14.6 Further, without limiting the reasons for which an application 
may be approved, it is agreed that: 

(a) applications will generally not be approved unless an 
eligible regular casual Employee seeks to convert to 3 
days per week or more and at least 21 hours per week; 

(b) applications will not be approved unless the Employee 
seeking conversion agrees not to work for a rival 
publication, radio or television outlet in the absence of 
written approval from the Editor; and 

(c) the Employer may, at its discretion, approve a regular 
casual Employee other than an eligible regular casual 
Employee transferring to permanent part-time 
employment which is less than three days per week. 

14.7 If an eligible regular casual Employee is unsuccessful in their 
application to convert to part-time or full-time employment, 
then the relevant Employee may seek: 

(a) a review of the decision by the Employer; and/or 

(b) a resolution through the dispute settling procedure in 
clause 24 of this Agreement. 

14.8 The employee will be employed at a grade determined by the 
Employer.  

15. PHOTOGRAPHIC WORK  

Where an Employee is employed as a journalist and takes a photograph at the 
request of the Employer, the journalist shall be paid an allowance of $2.00 for 
each photograph published in the print format. 
 

16. SUPERANNUATION 

The Employer shall not absorb from any existing over Award payment 
received by an Employee, any increase in the current contribution rate as 
prescribed by the Superannuation Guarantee (Administration) Act, 1992. 

17. ACCESS TO TECHNOLOGY 

17.1 The Employer shall make available to editorial staff all equipment they 
require to carry out their journalistic duties.  This shall include, but not 
be limited to: 

(a) access to internet, personal email and social networking sites, 
where the Employer determines it is necessary for such 
Employees to have access to undertake their journalistic duties, 
and 
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(b) a digital camera of sufficient professional standards, and 

(c) appropriate stationery. 

18. EMERGENCY SERVICES TRAINING LEAVE 

18.1  An employee who is an accredited member of a volunteer local fire 
brigade, rural fire service or emergency service established and 
administered under State legislation shall be entitled to up to two 
days' leave without loss of pay to attend training to deal with an 
emergency, provided that: 

(a)  The training is structured training accredited and 
undertaken by the relevant fire or emergency service 
organisation; 

(b)  The employee: 

(i) where possible, gives the Employer four weeks' prior 
notice of intention to take such leave; 

(ii) obtains the Employer's approval for such leave two 
weeks prior to leave being taken and the leave is 
taken only if it causes minimal impact on the 
Employer's operations; 

(iii) provides the Employer with verification by an officer of 
the organisation that training was undertaken; 

(c)  Leave of up to two days will be taken from any available 
unused sick leave. 

19. DISCUSSION FOR NEW AGREEMENT 

Discussions about a new certified agreement may be initiated by the 
Parties Bound three (3) months prior to the nominal expiry date. 

20. MATERNITY LEAVE 

20.1 Division 4 of the NES shall continue to apply and the Paid Parental 
Leave Act 2010 shall apply. 

20.2 In addition to the provisions of 20.1, female full-time and part-time 
employees, with at least three years service with their Employer, shall 
be entitled to a further six weeks paid maternity leave at their ordinary 
rate of pay. With respect to the six (6) weeks maternity leave referred 
to in this clause 20.2, the employee shall receive the Employer 
superannuation contributions and such leave shall also count with 
respect to the accrual of annual leave and long service leave 
entitlements. 

20.3 Where a journalistic employee qualifies for maternity leave, under 
clause 20.2 herein, and that employee has a partner who is a journalist 
and also employed by the same Employer, then the two Employees 
with the agreement of the Employer, may share the six weeks’ paid 
leave entitlement provided for in clause 20.2 herein between them, 
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provided that the total period of the paid leave taken by the two 
employees does not exceed six weeks. 

21. FLEXIBILITY TERMS 

21.1 An Employer and employee covered by this enterprise agreement may 
agree to make an individual flexibility arrangement to vary the effect of 
terms of the agreement if:  

(a)  the agreement deals with one or more of the following matters:  

 (i)  arrangements about when work is performed;  

 (ii)  overtime rates;  

 (iii)  penalty rates;  

 (iv)  allowances;  

 (v)  leave loading; and  

(b)  the arrangement meets the genuine needs of the Employer and 
employee in relation to one or more of the matters mentioned in 
paragraph (a); and  

(c)  the arrangement is genuinely agreed to by the Employer and 
employee.  

21.2 The Employer must ensure that the terms of the individual flexibility 
arrangement:  

(a)  are about permitted matters under section 172 of the Fair Work 
Act 2009; and  

(b) are not unlawful terms under section 194 of the Fair Work Act 
2009; and  

(c)  result in the employee being better off overall than the 
employee would be if no arrangement was made.  

21.3 The Employer must ensure that the individual flexibility arrangement:  

(a) is in writing; and  

(b) includes the name of the Employer and employee; and  

(c) is signed by the Employer and employee and if the employee is 
under 18 years of age, signed by a parent or guardian of the 
employee; and  

(d) includes details of:  

(i)  the terms of the enterprise agreement that will be varied 
by the arrangement; and  

(ii)  how the arrangement will vary the effect of the terms; and  

(iii)  how the employee will be better off overall in relation to 
the terms and conditions of his or her employment as a 
result of the arrangement; and  
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(e) states the day on which the arrangement commences.  

21.4 The Employer must give the employee a copy of the individual 
flexibility arrangement within 14 days after it is agreed to.  

21.5 The Employer or employee may terminate the individual flexibility 
arrangement:  

(a)  by giving no more than 28 days written notice to the other party 
to the arrangement; or  

(b)  if the Employer and employee agree in writing — at any time. 

22.  CONSULTATION  

22.1 This term applies if: 

(a) the Employer has made a definite decision to introduce a major 
change to production, program, organisation, structure, or technology 
in relation to its enterprise; that is likely to have a significant effect on 
employees of the enterprise; or 
b) the Company proposes to introduce a change to the regular roster of 
ordinary hours of work of Employees. 

22.2  For the purpose of consultation in respect of subclause 22.1 (a) 

(a) the Employer must notify the relevant employees of the decision to 
introduce the major change; 
(b)the relevant employees may appoint a representative for the 
purposes of the procedures in this term; 
(c) if: 

(i) a relevant employee appoints, or relevant employees 
appoint, a representative for the purposes of consultation; and 
(ii) the employee or employees advise the Employer of the 
identity of the representative,  

the Employer must recognise the representative. 

22.3 For a major change referred to in subclause 22.1(a), as soon as 
practicable after making its decision, the Employer must: 

 
(a) discuss with the relevant employees: 

(i) the introduction of the change; and 
(ii)the effect the change is likely to have on the employees; 
and 
(iii) measures the Employer is taking to avert or mitigate the 
adverse effect of the change on the employees; and 

(b) for the purposes of the discussion - provide, in writing, to the 
relevant employees: 

(i) all relevant information about the change including the 
nature of the change proposed; and 
(ii) information about the expected effects of the change on the 
employees; and 
(iii) any other matters likely to affect the employees. 
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22.4 However, the Employer is not required to disclose confidential or 
commercially sensitive information to the relevant employees. 

22.5 The Employer must give prompt and genuine consideration to matters 
raised about the major change by the relevant employees. 

22.6 If a term in the enterprise agreement provides for a major change to 
production, program, organisation, structure or technology in relation to the 
enterprise of the Employer, the requirements set out in subclauses 22.2 and 
22.3 are taken not to apply. 

22.7 In this clause, a major change is likely to have a significant effect on 
employees if it results in: 

(a) the termination of the employment of employees; or 
(b) major change to the composition, operation or size of the 
Employer's workforce or to the skills required of employees; or 
(c) the elimination or diminution of job opportunities (including 
opportunities for promotion or tenure); or 
(d) the alteration of hours of work; or 
(e) the need to retrain employees; or 
(f) the need to relocate employees to another workplace; or 
(g) the restructuring of jobs. 

22.8  For the purpose of consultation in respect of subclause 22.1 (b): 

(a)the Company must notify the relevant employees of the proposed 
change; and 
(b)subclauses 22.9 to 22.10 apply. 

22.9 As soon as practicable after notifying the relevant employees of the 
proposed change, the Company must: 

(a)  provide information to the relevant employees about the change; 
(b)  invite the relevant employees to give their views about the impact 
of the change (including any impact in relation to their family or caring 
responsibilities); and 
(c)  consider any views given by the relevant employees about the 
impact of the change. 

22.10 However, the Company is not required to disclose confidential or 
commercially sensitive information to the relevant employees. 

22.11 In this clause 22, relevant employees means the employees who may be 
affected by the major change or by a change referred to in subclause 22.1(b). 

22.12      For the purposes of this clause 22 the Company must not provide 
information about a specific Employee to the Alliance unless that individual 
Employee requests that the information about him or her be provided to the 
Alliance. 

23.  DEALING WITH DISPUTES UNDER THIS AGREEMENT 

23.1 If a dispute relates to: 

(a) a matter arising under the agreement; or 

(b) the National Employment Standards including whether an 
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Employer has reasonable business grounds with respect to claims 
under Sections 65(5) and 76(4) of the Act; 

(c) any other work related matter 

this term sets out procedures to settle the dispute. 

23.2 An employee who is a party to the dispute, or the Company, may appoint 
a representative for the purposes of the procedures in this term. 

23.3 In the first instance, the parties to the dispute must try to resolve the 
dispute at the workplace level, by discussions between the employee or 
employees and relevant supervisors and/or management. 

23.4 If discussions at the workplace level do not resolve the dispute, a party to 
the dispute may refer the matter to Fair Work Australia. 

23.5 Fair Work Australia may deal with the dispute in 2 stages: 

(a) Fair Work Australia will first attempt to resolve the dispute as it 
considers appropriate, including by mediation, conciliation, expressing 
an opinion or making a recommendation; and 

(b) if Fair Work Australia is unable to resolve the dispute at the first 
stage, Fair Work Australia may then: 

(i) arbitrate the dispute; and 

(ii) make a determination that is binding on the parties. 

Note: If Fair Work Australia arbitrates the dispute, it may also use the powers 
that are available to it under the Act. 

A decision that Fair Work Australia makes when arbitrating a dispute is a 
decision for the purpose of Div 3 of Part 5.1 of the Act. Therefore, an appeal 
may be made against the decision. 

23.6 While the parties are trying to resolve the dispute using the procedures in 
this term: 

(a) an employee must continue to perform his or her work as he or she 
would normally unless he or she has a reasonable concern about an 
imminent risk to his or her health or safety; and 

(b) an employee must comply with a direction given by the Employer 
to perform other available work at the same workplace, or at another 
workplace, unless: 

(i) the work is not safe; or 

(ii) applicable occupational health and safety legislation would not 
permit the work to be performed; or 

(iii) the work is not appropriate for the employee to perform; or 

(iv) there are other reasonable grounds for the employee to refuse to 
comply with the  direction. 

23.7 The parties to the dispute agree to be bound by a decision made by Fair 
Work Australia in accordance with this term 
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24. NOTICEBOARDS 

The employer will allow access to a noticeboard at each site and allow posting 
of any notice, each notice to have been previously approved by the Alliance 
head office, in connection with this Agreement.  

25. NO EXTRA CLAIMS  

25.1 Employees bound by this Agreement and the Alliance agree to make 
no further claims on the Employers during the life time of this 
Agreement.  
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SCHEDULE A 

 
Journalists Published Media Award 2010 

 
The above award was first made on 4 September 2009 [PR988779] 
This consolidated version of the award includes variations made on 16 December 2009 [PR991575]; 20 January 
2010 [PR992497]; 26 March 2010 [PR994458]; 4 June 2010 [PR997772]; 22 June 2010 [PR997939]; 22 June 
2010 [PR998178]; 10 November 2010 [PR503756]; 6 December 2010 [PR503700]; 20 June 2011 [PR509098]; 
21 June 2011 [PR509220]; 18 June 2012 [PR522929]; 19 June 2012 [PR523050]; 21 December 2012 
[PR532630]; 19 June 2013 [PR536732]; 20 June 2013 [PR536853]; 13 November 2013 [PR544519]; 
4 December 2013 [PR542187]; 24 December 2013 [PR546288]; 30 December 2013 [PR546044] 
 

Applications for Review of award: AM2012/18; AM2012/134; AM2012/221 
 

NOTE: Transitional provisions may apply to certain clauses – see clause 2 and Schedule A 

To determine the transitional amount or loading, go to the version of this modern award in operation 
prior to 1 July 2010 which does not include: 

(a) variations to minimum wages resulting from the Annual Wage Review 2009-10; or 

(b) variations in expense related allowances operative from 1 July 2010. 
 

Table of Contents 

[Varied by PR991575, PR532630, PR544519, PR546288] 

Part 1— Application and Operation Error! Bookmark not defined. 

1.  Title Error! Bookmark not defined. 
2.  Commencement and transitional Error! Bookmark not defined. 
3.  Definitions and interpretation Error! Bookmark not defined. 
4.  Coverage Error! Bookmark not defined. 
5.  Access to the award and the National Employment Standards Error! 

Bookmark not defined. 
6.  The National Employment Standards and this award Error! Bookmark 

not defined. 
7.  Award flexibility Error! Bookmark not defined. 

Part 2— Consultation and Dispute Resolution Error! Bookmark not defined. 

8.  Consultation Error! Bookmark not defined. 
9.  Dispute resolution Error! Bookmark not defined. 

Part 3— Types of Employment and Termination of Employment Error! Bookmark not 
defined. 

10.  Types of employment Error! Bookmark not defined. 
11.  Termination of employment Error! Bookmark not defined. 
12.  Redundancy Error! Bookmark not defined. 

Part 4— Minimum Wages and Related Matters Error! Bookmark not defined. 

13.  Classifications Error! Bookmark not defined. 
14.  Minimum wages Error! Bookmark not defined. 
15.  Allowances Error! Bookmark not defined. 
16.  Higher duties Error! Bookmark not defined. 
17.  Payment of wages Error! Bookmark not defined. 
18.  Superannuation Error! Bookmark not defined. 

Part 5— Hours of Work and Related Matters Error! Bookmark not defined. 
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19.  Ordinary hours of work Error! Bookmark not defined. 
20.  Breaks Error! Bookmark not defined. 
21.  Shiftwork and weekend penalties Error! Bookmark not defined. 
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23.  Specialist publications Error! Bookmark not defined. 
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Part 1—Application and Operation 

1. Title 
This award is the Journalists Published Media Award 2010. 

2. Commencement and transitional 

[Varied by PR991575, PR542187] 

2.1 This award commences on 1 January 2010. 

2.2 The monetary obligations imposed on employers by this award may be 
absorbed into overaward payments. Nothing in this award requires an employer 
to maintain or increase any overaward payment. 

2.3 This award contains transitional arrangements which specify when particular 
parts of the award come into effect. Some of the transitional arrangements are 
in clauses in the main part of the award. There are also transitional 
arrangements in Schedule A. The arrangements in Schedule A deal with: 

 minimum wages and piecework rates 

 casual or part-time loadings 

 Saturday, Sunday, public holiday, evening or other penalties 

 shift allowances/penalties. 

[2.4 varied by PR542187 ppc 04Dec13] 

2.4 Neither the making of this award nor the operation of any transitional 
arrangements is intended to result in a reduction in the take-home pay of 
employees covered by the award. On application by or on behalf of an 
employee who suffers a reduction in take-home pay as a result of the making 
of this award or the operation of any transitional arrangements, the Fair Work 
Commission may make any order it considers appropriate to remedy the 
situation. 

[2.5 varied by PR542187 ppc 04Dec13] 

2.5 The Fair Work Commission may review the transitional arrangements in this 
award and make a determination varying the award. 

[2.6 varied by PR542187 ppc 04Dec13] 

2.6 The Fair Work Commission may review the transitional arrangements: 

(a) on its own initiative; or 

(b) on application by an employer, employee, organisation or outworker 
entity covered by the modern award; or 



 

4 
 

(c) on application by an organisation that is entitled to represent the 
industrial interests of one or more employers or employees that are 
covered by the modern award; or 

(d) in relation to outworker arrangements, on application by an organisation 
that is entitled to represent the industrial interests of one or more 
outworkers to whom the arrangements relate. 

3. Definitions and interpretation 

[Varied by PR994458, PR997772, PR503700, PR546044] 

3.1 In this award, unless the contrary intention appears: 

Act means the Fair Work Act 2009 (Cth) 

[Definition of agreement-based transitional instrument inserted by PR994458 from 01Jan10] 

agreement-based transitional instrument has the meaning in the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth) 

artist means a person who prepares original drawings of any kind, or creative 
art of any kind, or who prepares for publication photographs, drawings, 
layouts, maps, plans, diagrams, decorations, lettering (including instant or 
transfer lettering), borders, backgrounds or similar embellishments but does not 
include a person solely employed in retouching photographic plates 

award-based transitional instrument has the meaning in the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth) 

cadet means an employee who is constantly or regularly in training for 
journalism, press photography or editorial art and who has not become 
classified as an award level employee 

country non-daily newspaper means a newspaper published on less than five 
days a week and which is principally distributed within a regional area, other 
than a metropolitan area of a capital city 

[Definition of default fund employee inserted by PR546044 ppc 01Jan14] 

default fund employee means an employee who has no chosen fund within the 
meaning of the Superannuation Guarantee (Administration) Act 1992 (Cth) 

[Definition of defined benefit member inserted by PR546044 ppc 01Jan14] 

defined benefit member has the meaning given by the Superannuation 
Guarantee (Administration) Act 1992 (Cth) 

[Definition of Division 2B State award inserted by PR503700 ppc 01Jan11] 

Division 2B State award has the meaning in Schedule 3A of the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth) 
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[Definition of Division 2B State employment agreement inserted by PR503700 ppc 01Jan11] 

Division 2B State employment agreement has the meaning in Schedule 3A of 
the Fair Work (Transitional Provisions and Consequential Amendments) Act 
2009 (Cth) 

editorial employees include reporters, writers, photographers, sub-editors, 
cartoonists, artists, video journalists, moderators of blogs on news websites, 
editorial content producers for online publications, chiefs of staff, picture 
editors, designers and production managers 

[Definition of employee substituted by PR997772 from 01Jan10] 

employee means national system employee within the meaning of the Act 

 [Definition of employer substituted by PR997772 from 01Jan10] 

employer means national system employer within the meaning of the Act 

enterprise award-based instrument has the meaning in the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth) 

[Definition of exempt public sector superannuation scheme inserted by PR546044 ppc 01Jan14] 

exempt public sector superannuation scheme has the meaning given by the 
Superannuation Industry (Supervision) Act 1993 (Cth) 

metropolitan daily newspaper means a newspaper published Monday to 
Saturday or published only on a Sunday and which is principally distributed 
throughout the metropolitan area of one or more capital cities or the 
metropolitan areas of Newcastle or Wollongong 

[Definition of MySuper product inserted by PR546044 ppc 01Jan14] 

MySuper product has the meaning given by the Superannuation Industry 
(Supervision) Act 1993 (Cth) 

NES means the National Employment Standards as contained in sections 59 to 
131 of the Fair Work Act 2009 (Cth) 

[Definition of on-hire inserted by PR994458 from 01Jan10] 

on-hire means the on-hire of an employee by their employer to a client, where 
such employee works under the general guidance and instruction of the client 
or a representative of the client 

photographer means a person who takes and where necessary prepares 
photographs for reproduction in a publication published by an employer 

published media industry means the industry concerned with the publication 
of newspapers, magazines, periodicals, journals and online publications, and 
the provision of wire services 

regional daily newspaper means a newspaper which is published on more 
than four days a week and which is principally distributed within a regional 
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area, other than a metropolitan area of a capital city or the metropolitan areas 
of Newcastle or Wollongong 

specialist publication means a publication published by an employer that 
employs 20 or fewer editorial employees other than a regional daily 
newspaper, country non-daily newspaper, suburban newspaper or metropolitan 
daily newspaper 

standard rate means the minimum weekly wage for a Level 3 employee in 
clause 14—Minimum wages 

suburban newspaper means a newspaper that is principally distributed within 
a suburb or discrete collection of contiguous suburbs, within but not 
comprising the whole metropolitan area of a capital city 

[Definition of transitional minimum wage instrument inserted by PR994458 from 01Jan10] 

transitional minimum wage instrument has the meaning in the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth) 

wire service means a news gathering organisation that distributes syndicated 
copy electronically, usually to subscribers 

3.2 Where this award refers to an employee working on an employer’s print 
publication (such as a metropolitan daily newspaper or a regional daily 
newspaper), it includes a reference to an employee employed by that employer 
on the print publication’s associated online publication. 

3.3 Where this award refers to a condition of employment provided for in the NES, 
the NES definition applies. 

4. Coverage 

[Varied by PR992497, PR994458, PR503756] 

4.1 This award covers employers throughout Australia in the published media 
industry with respect to their employees engaged in journalism in its literary, 
artistic and photographic branches and/or the gathering, writing or preparing of 
news matter or news commentaries, and their employees in the classifications 
listed in clause 13—Classifications to the exclusion of any other modern 
award. 

4.2 Without limiting the generality of the foregoing, this award does not cover 
employers covered by the following awards with respect to employees covered 
by the awards:  

(a) Graphic Arts, Printing and Publishing Award 2010; 

(b) Broadcasting and Recorded Entertainment Award 2010; or 

(c) Clerks—Private Sector Award 2010. 

4.3 The award does not cover an employee excluded from award coverage by the 
Act. 
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4.4 The award does not cover employees who are covered by a modern enterprise 
award, or an enterprise instrument (within the meaning of the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth)), or 
employers in relation to those employees. 

4.5 The award does not cover an employer bound by an enterprise award with 
respect to any employee whose position is exempted from the coverage of the 
enterprise award. 

[New 4.6 and 4.7 inserted by PR994458 from 01Jan10] 

4.6 The award does not cover employees who are covered by a State reference 
public sector modern award, or a State reference public sector transitional 
award (within the meaning of the Fair Work (Transitional Provisions and 
Consequential Amendments) Act 2009 (Cth)), or employers in relation to those 
employees. 

4.7 This award covers any employer which supplies labour on an on-hire basis in 
the industry set out in clause 4.1 in respect of on-hire employees in 
classifications covered by this award, and those on-hire employees, while 
engaged in the performance of work for a business in that industry. This 
subclause operates subject to the exclusions from coverage in this award. 

[4.6 and 4.7 renumbered as 4.8 and 4.9 by PR994458 from 01Jan10] 

4.8 Where an employer is covered by more than one award, an employee of that 
employer is covered by the award classification which is most appropriate to 
the work performed by the employee and to the environment in which the 
employee normally performs the work. 

4.9 The award does not cover employees employed in the following positions: 

(a) editor, editor in chief and chief of staff of a metropolitan daily 
newspaper; and 

(b) Nationally: 

(i) on a national metropolitan daily newspaper: six positions; 

(ii) on any associated publication including an online publication: 
one position; 

(c) in Victoria: 

(i) on a metropolitan daily newspaper published in Victoria: 10 
positions; 

(ii) on its related Sunday newspaper: two positions; 

(iii) on any other associated publication including an online publication: 
one position; 

(d) in New South Wales: 
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(i) on a metropolitan daily newspaper published in New South Wales: 
10 positions; 

(ii) on its related Sunday newspaper: two positions; 

(iii) on any other associated publication including an online publication: 
one position; 

(e) in Queensland: 

(i) on a metropolitan daily newspaper published in Queensland: four 
positions; 

(ii) on its related Sunday newspaper: two positions; 

(iii) on any other associated publication including an online publication: 
one position; 

(f) in South Australia: 

(i) on a metropolitan daily newspaper published in South Australia: 
four positions; 

(ii) on its related Sunday newspaper: two positions; 

(iii) on any other associated publication including an online publication: 
one position; 

(g) in Tasmania: 

(i) on a metropolitan daily newspaper published in Tasmania: 
three positions; 

(ii) on any other associated publication including an online publication: 
one position; 

(h) in Western Australia: 

(i) on a metropolitan daily newspaper published in Western Australia: 
five positions; 

(ii) on a separately published metropolitan Sunday newspaper: 
three positions; 

(iii) on any other associated publication including an online publication: 
one position; 

(i) in the Northern Territory: 

(i) on a metropolitan daily newspaper published in the Northern 
Territory: one position; 

(ii) on any other associated publication including an online publication: 
one position; 

(j) in the Australian Capital Territory: 
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(i) on a metropolitan daily newspaper published in the Australian 
Capital Territory: four positions; 

(ii) on a separately published metropolitan Sunday newspaper: one 
position; 

(iii) on any other associated publication including an online publication: 
one position; 

(k) in a magazine publishing business that employs more than 20 editorial 
employees: 

(i) any employee (below the level of publisher) who has principal 
responsibility for the editorial aspect of more than one magazine 
published by the employer, including without limitation an editor 
in chief; 

(ii) any employee (below the level of publisher) who has principal 
responsibility for the artistic aspect of more than one magazine 
published by the employer, including without limitation an art 
director; 

(iii) photographic manager; 

(iv) on any weekly magazine: two positions; 

(v) the editor on any other magazine; 

(l) in a regional daily newspaper business, the editor and: 

(i) the next most senior editorial employee employed in a regional 
daily newspaper published in Albury, Geelong or Launceston; 

(ii) the next two most senior editorial employees employed in a 
regional daily newspaper published in Townsville; 

(iii) the next three most senior editorial employees employed in a 
regional daily newspaper published on the Gold Coast; 

[4.7(m) varied by PR992497 from 20Jan10] 

(m) in an online publishing business (that is not an associated publication of a 
print publication) that employs more than 20 editorial employees: 

(i) any employee (below the level of publisher) who has principal 
responsibility for the editorial or artistic aspect of more than one 
online publication published by the employer, including an editor 
in chief or art director; 

(ii) the editor of any online publication; 

[4.9(n) varied by PR503756 from 01Jan10] 

(n) at Australian Associated Press: eleven positions. 
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[4.8 renumbered as 4.10 by PR994458 from 01Jan10] 

4.10 Part 5—Hours of Work and Related Matters of this award will not have any 
application to the following employees: 

(a) an employee employed on an online publication other than those 
employees described in clause 3.2; or 

(b) an employee classified as: 

(i) Levels 12 or 13; 

(ii) Level 10 by a suburban newspaper; or 

(iii) Level 9 by a country non-daily newspaper. 

[4.9, 4.10 and 4.11 renumbered as 4.11, 4.12 and 4.13 by PR994458 from 01Jan10] 

4.11 The overtime provisions applying to part-time and casual employees at clauses 
10.2(e), 10.2(f), 10.3(c) and 10.3(d) will not apply to employees referred to in 
clause 4.10. 

4.12 Provided that, all the employees referred to in clause 4.10 will be given at least 
two days off in each week in accordance with clause 19.8. The provisions of 
clause 22.4 will apply to an employee not given two days off. 

4.13 The only clause in Part 5 of this award that will have any application to 
employees employed by a specialist publication is clause 23—Specialist 
publications. 

5. Access to the award and the National Employment Standards 
The employer must ensure that copies of this award and the NES are available to all employees to whom 
they apply either on a noticeboard which is conveniently located at or near the workplace or through 
electronic means, whichever makes them more accessible. 

6. The National Employment Standards and this award  
The NES and this award contain the minimum conditions of employment for employees covered by this 
award. 

7. Award flexibility 

[Varied by PR542187] 

7.1 Notwithstanding any other provision of this award, an employer and an 
individual employee may agree to vary the application of certain terms of this 
award to meet the genuine individual needs of the employer and the individual 
employee. The terms the employer and the individual employee may agree to 
vary the application of are those concerning: 

(a) arrangements for when work is performed; 

(b) overtime rates; 
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(c) penalty rates; 

(d) allowances; and 

(e) leave loading. 

[7.2 varied by PR542187 ppc 04Dec13] 

7.2 The employer and the individual employee must have genuinely made the 
agreement without coercion or duress. An agreement under this clause can only 
be entered into after the individual employee has commenced employment 
with the employer. 

7.3 The agreement between the employer and the individual employee must: 

(a) be confined to a variation in the application of one or more of the terms 
listed in clause 7.1; and 

[7.3(b) varied by PR542187 ppc 04Dec13] 

(b) result in the employee being better off overall at the time the agreement 
is made than the employee would have been if no individual flexibility 
agreement had been agreed to. 

7.4 The agreement between the employer and the individual employee must also: 

(a) be in writing, name the parties to the agreement and be signed by the 
employer and the individual employee and, if the employee is under 18 
years of age, the employee’s parent or guardian; 

(b) state each term of this award that the employer and the individual 
employee have agreed to vary; 

(c) detail how the application of each term has been varied by agreement 
between the employer and the individual employee; 

(d) detail how the agreement results in the individual employee being better 
off overall in relation to the individual employee’s terms and conditions 
of employment; and 

(e) state the date the agreement commences to operate. 

7.5 The employer must give the individual employee a copy of the agreement and 
keep the agreement as a time and wages record. 

7.6 Except as provided in clause 7.4(a) the agreement must not require the 
approval or consent of a person other than the employer and the individual 
employee. 

7.7 An employer seeking to enter into an agreement must provide a written 
proposal to the employee. Where the employee’s understanding of written 
English is limited the employer must take measures, including translation into 
an appropriate language, to ensure the employee understands the proposal. 
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7.8 The agreement may be terminated: 

[7.8(a) varied by PR542187 ppc 04Dec13] 

(a) by the employer or the individual employee giving 13 weeks’ notice of 
termination, in writing, to the other party and the agreement ceasing to 
operate at the end of the notice period; or 

(b) at any time, by written agreement between the employer and the 
individual employee. 

[Note inserted by PR542187 ppc 04Dec13] 

Note: If any of the requirements of s.144(4), which are reflected in the 
requirements of this clause, are not met then the agreement may be terminated 
by either the employee or the employer, giving written notice of not more than 
28 days (see s.145 of the Fair Work Act 2009 (Cth)). 

[New 7.9 inserted by PR542187 ppc 04Dec13] 

7.9 The notice provisions in clause Error! Reference source not found. only 
apply to an agreement entered into from the first full pay period commencing 
on or after 4 December 2013. An agreement entered into before that date may 
be terminated in accordance with clause Error! Reference source not found., 
subject to four weeks’ notice of termination. 

[7.9 renumbered as 7.10 by PR542187 ppc 04Dec13] 

7.10 The right to make an agreement pursuant to this clause is in addition to, and is 
not intended to otherwise affect, any provision for an agreement between an 
employer and an individual employee contained in any other term of this 
award. 

Part 2—Consultation and Dispute Resolution 

8. Consultation 

[8—Consultation regarding major workplace change renamed and substituted by PR546288 ppc 01Jan14] 

8.1 Consultation regarding major workplace change 

(a) Employer to notify 

(i) Where an employer has made a definite decision to introduce major 
changes in production, program, organisation, structure or 
technology that are likely to have significant effects on employees, 
the employer must notify the employees who may be affected by 
the proposed changes and their representatives, if any. 

(ii) Significant effects include termination of employment; major 
changes in the composition, operation or size of the employer’s 
workforce or in the skills required; the elimination or diminution of 
job opportunities, promotion opportunities or job tenure; the 
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alteration of hours of work; the need for retraining or transfer of 
employees to other work or locations; and the restructuring of jobs. 
Provided that where this award makes provision for alteration of 
any of these matters an alteration is deemed not to have significant 
effect. 

(b) Employer to discuss change 

(i) The employer must discuss with the employees affected and their 
representatives, if any, the introduction of the changes referred to 
in clause 8.1(a), the effects the changes are likely to have on 
employees and measures to avert or mitigate the adverse effects of 
such changes on employees and must give prompt consideration to 
matters raised by the employees and/or their representatives in 
relation to the changes. 

(ii) The discussions must commence as early as practicable after a 
definite decision has been made by the employer to make the 
changes referred to in clause 8.1(a). 

(iii) For the purposes of such discussion, the employer must provide in 
writing to the employees concerned and their representatives, if 
any, all relevant information about the changes including the nature 
of the changes proposed, the expected effects of the changes on 
employees and any other matters likely to affect employees 
provided that no employer is required to disclose confidential 
information the disclosure of which would be contrary to the 
employer’s interests. 

8.2 Consultation about changes to rosters or hours of work 

(a) Where an employer proposes to change an employee’s regular roster or 
ordinary hours of work, the employer must consult with the employee or 
employees affected and their representatives, if any, about the proposed 
change. 

(b) The employer must: 

(i) provide to the employee or employees affected and their 
representatives, if any, information about the proposed change (for 
example, information about the nature of the change to the 
employee’s regular roster or ordinary hours of work and when that 
change is proposed to commence); 

(ii) invite the employee or employees affected and their 
representatives, if any, to give their views about the impact of the 
proposed change (including any impact in relation to their family 
or caring responsibilities); and 

(iii) give consideration to any views about the impact of the proposed 
change that are given by the employee or employees concerned 
and/or their representatives. 
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(c) The requirement to consult under this clause does not apply where an 
employee has irregular, sporadic or unpredictable working hours. 

(d) These provisions are to be read in conjunction with other award 
provisions concerning the scheduling of work and notice requirements. 

9. Dispute resolution 

[Varied by PR542187] 

9.1 In the event of a dispute about a matter under this award, or a dispute in 
relation to the NES, in the first instance the parties must attempt to resolve the 
matter at the workplace by discussions between the employee or employees 
concerned and the relevant supervisor. If such discussions do not resolve the 
dispute, the parties will endeavour to resolve the dispute in a timely manner by 
discussions between the employee or employees concerned and more senior 
levels of management as appropriate. 

[9.2 varied by PR542187 ppc 04Dec13] 

9.2 If a dispute about a matter arising under this award or a dispute in relation to 
the NES is unable to be resolved at the workplace, and all appropriate steps 
under clause 9.1 have been taken, a party to the dispute may refer the dispute to 
the Fair Work Commission. 

[9.3 varied by PR542187 ppc 04Dec13] 

9.3 The parties may agree on the process to be utilised by the Fair Work 
Commission including mediation, conciliation and consent arbitration. 

[9.4 varied by PR542187 ppc 04Dec13] 

9.4 Where the matter in dispute remains unresolved, the Fair Work Commission 
may exercise any method of dispute resolution permitted by the Act that it 
considers appropriate to ensure the settlement of the dispute. 

9.5 An employer or employee may appoint another person, organisation or 
association to accompany and/or represent them for the purposes of this clause. 

9.6 While the dispute resolution procedure is being conducted, work must continue 
in accordance with this award and the Act. Subject to applicable occupational 
health and safety legislation, an employee must not unreasonably fail to 
comply with a direction by the employer to perform work, whether at the same 
or another workplace, that is safe and appropriate for the employee to perform. 
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Part 3—Types of Employment and Termination of 
Employment 

10. Types of employment 

10.1 Full-time employment 

A full-time employee is an employee who is engaged to work an average of 
38 ordinary hours per week. 

10.2 Part-time employment 

(a) A part-time employee is an employee who is employed on a continuing 
basis but is engaged to work an average of less than 38 ordinary hours 
per week. 

(b) An employer is required to roster a part-time employee for a minimum of 
four consecutive hours on any day or shift. 

(c) A part-time employee will receive pro rata rates of pay and pro rata 
conditions of employment. 

(d) The weekly hours of employment, including starting and finishing times, 
will be as agreed between the employee and the employer. However, the 
employer may change the hours of work by providing seven days’ notice 
in writing, provided that there is no change to the total agreed number of 
ordinary hours of work. 

(e) An employer may ask a part-time employee to work at times other than 
those agreed in case of an emergency or a shortage of staff through 
sickness or other causes which cannot reasonably be foreseen. In this 
case the employer must give the employee as much notice as possible 
and will, within the same or the succeeding week, grant to such an 
employee time off duty to compensate for the additional time worked. 

(f) All time worked in excess of the agreed hours (except as provided for in 
clause 10.2(e) or as varied in accordance with clause 10.2(d)) will be 
overtime and must be paid at the rate of time and a half for the first three 
hours and double time thereafter. 

10.3 Casual employment 

(a) A casual employee is an employee who is engaged by the hour, but on 
each occasion must be engaged for at least 3.75 hours. 

(b) A casual employee must be paid per hour at the rate of 1/38th of the 
weekly rate, plus a loading of 25%. 

(c) Casual employees are entitled to overtime for hours worked in excess of: 

(i) for all employees, 38 hours in a week; and 
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(ii) in the case of employees employed by a metropolitan daily 
newspaper, 10 hours in a day; and 

(iii) in the case of employees employed by a magazine, regional daily 
newspaper, suburban newspaper and country non-daily newspaper, 
7.5 hours in a day. 

(d) The overtime rates are time and half for the first two hours and double 
time thereafter. 

(e) The minimum hourly rate for the calculation of shift penalties and 
overtime rates for casual employees does not include the casual loading. 

11. Termination of employment 

11.1 Notice of termination is provided for in the NES. 

11.2 Notice of termination by an employee 

The notice of termination required to be given by an employee is the same as 
that required of an employer except that there is no requirement on the 
employee to give additional notice based on the age of the employee 
concerned. If an employee fails to give the required notice the employer may 
withhold from any monies due to the employee on termination under this award or the 
NES, an amount not exceeding the amount the employee would have been paid under this 
award in respect of the period of notice required by this clause less any period of notice 
actually given by the employee. 

11.3 Job search entitlement 

Where an employer has given notice of termination to an employee, an 
employee must be allowed up to one day’s time off without loss of pay for the 
purpose of seeking other employment. The time off is to be taken at times that 
are convenient to the employee after consultation with the employer. 

12. Redundancy 

[Varied by PR994458, PR503700] 

12.1 Redundancy pay is provided for in the NES. 

12.2 Transfer to lower paid duties 

Where an employee is transferred to lower paid duties by reason of 
redundancy, the same period of notice must be given as the employee would 
have been entitled to if the employment had been terminated and the employer 
may, at the employer’s option, make payment instead of an amount equal to the 
difference between the former ordinary time rate of pay and the ordinary time 
rate of pay for the number of weeks of notice still owing. 
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12.3 Employee leaving during notice period 

An employee given notice of termination in circumstances of redundancy may 
terminate their employment during the period of notice. The employee is 
entitled to receive the benefits and payments they would have received under 
this clause had they remained in employment until the expiry of the notice, but 
is not entitled to payment instead of notice. 

12.4 Job search entitlement 

(a) An employee given notice of termination in circumstances of redundancy 
must be allowed up to one day’s time off without loss of pay during each 
week of notice for the purpose of seeking other employment. 

(b) If the employee has been allowed paid leave for more than one day 
during the notice period for the purpose of seeking other employment, 
the employee must, at the request of the employer, produce proof of 
attendance at an interview or they will not be entitled to payment for the 
time absent. For this purpose a statutory declaration is sufficient. 

(c) This entitlement applies instead of clause 11.3. 

12.5 Transitional provisions – NAPSA employees 

[12.5 renamed by PR503700 ppc 01Jan11] 

(a) Subject to clause 12.5(b), an employee whose employment is terminated 
by an employer is entitled to redundancy pay in accordance with the 
terms of a notional agreement preserving a State award: 

[12.5(a)(i) substituted by PR994458 from 01Jan10] 

(i) that would have applied to the employee immediately prior to 1 
January 2010, if the employee had at that time been in their current 
circumstances of employment and no agreement-based transitional 
instrument or enterprise agreement had applied to the employee; 
and 

(ii) that would have entitled the employee to redundancy pay in excess 
of the employee’s entitlement to redundancy pay, if any, under the 
NES. 

(b) The employee’s entitlement to redundancy pay under the notional 
agreement preserving a State award is limited to the amount of 
redundancy pay which exceeds the employee’s entitlement to redundancy 
pay, if any, under the NES. 

(c) This clause does not operate to diminish an employee’s entitlement to 
redundancy pay under any other instrument. 

(d) Clause 12.5 ceases to operate on 31 December 2014. 



 

18 
 

12.6 Transitional provisions – Division 2B State employees 

[12.6 inserted by PR503700 ppc 01Jan11] 

(a) Subject to clause 12.6(b), an employee whose employment is terminated 
by an employer is entitled to redundancy pay in accordance with the 
terms of a Division 2B State award: 

(i) that would have applied to the employee immediately prior to 1 
January 2011, if the employee had at that time been in their current 
circumstances of employment and no Division 2B State 
employment agreement or enterprise agreement had applied to the 
employee; and 

(ii) that would have entitled the employee to redundancy pay in excess 
of the employee’s entitlement to redundancy pay, if any, under the 
NES. 

(b) The employee’s entitlement to redundancy pay under the Division 2B 
State award is limited to the amount of redundancy pay which exceeds 
the employee’s entitlement to redundancy pay, if any, under the NES. 

(c) This clause does not operate to diminish an employee’s entitlement to 
redundancy pay under any other instrument. 

(d) Clause 12.6 ceases to operate on 31 December 2014. 

Part 4—Minimum Wages and Related Matters 

13. Classifications 

[Varied by PR503700] 

13.1 Cadet journalists 

(a) A cadet journalist may be employed: 

(i) as a graduate cadet; or 

(ii) as a standard cadet. 

13.2 Graduate cadet 

(a) An employee with either an appropriate diploma or degree (as 
determined by the employer) from a tertiary institution will be employed 
as a graduate cadet. 

(b) The period of cadetship for graduate cadets will not exceed one year, 
provided training requirements are met, during which the cadet will be 
paid at the rate for a final year cadet. 
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13.3 Standard cadet 

(a) A standard cadet is a cadet employed as other than a graduate cadet. 

(b) The period of cadetship for standard cadets must not exceed three years, 
provided training requirements are met. In calculating the period of 
cadetship, experience as a cadet will be regarded as continuous despite a 
cadet having been employed by several employers. 

13.4 Training of cadets  

(a) A cadet journalist will be fully and thoroughly taught and instructed by 
the employer in practical journalism as it operates in the office in which 
the cadet is employed. An experienced person will supervise the training 
of the cadet. The training will include the handling of news from its 
collection to its publication. Cadets in press photography or editorial art 
will be provided with the appropriate training. 

(b) A cadet journalist will be permitted to be absent during working hours 
for periods of up to four hours in any week to attend classes approved by 
the employer. An additional six hours will be granted to attend at an 
Australian university for a course in journalism or other approved course. 
Cadets in press photography and editorial art will be permitted to be 
absent for up to 10 hours a week to attend classes approved by the 
employer. All fees for the studies prescribed will be paid by the cadet and 
reimbursed by the employer provided that the cadet’s conduct and 
progress are satisfactory. This provision will not apply where the 
employer pays the fees. The employer is not required to either reimburse 
or pay for any amounts owed by the cadet under the Higher Education 
Contribution Scheme. 

13.5 Editorial employees 

Editorial employees, other than cadets, will be classified by their employer in 
the following three bands: 

(a) Band one 

Editorial employees classified in band one have completed the training 
requirements of a cadetship or its equivalent and are gaining experience 
in a wide range of practical areas and/or undertaking additional training. 
They normally perform journalistic and photographic duties under broad 
supervision. As they undertake additional training and/or gain 
experience, they are assigned to duties requiring the exercise of 
independent initiative and judgment and/or the exercise of more 
advanced skills. Beginning as a Level 1 artist or photographer, they 
require decreasing supervision and exercise greater professional 
judgment and skills to Level 7. 

(b) Band two 

Editorial employees classified in band two have obtained wide practical 
experience and are exercising advanced skills. They are capable of 
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working independently and of exercising initiative and judgment on 
difficult and responsible assignments. They may work either individually 
or as part of a team without direct supervision. 

(c) Band three 

Editorial employees classified in band three exercise the highest level of 
skills and responsibility. Their duties require the exercise of sustained 
high levels of professional, technical and creative skills of mature and 
experienced judgment and outstanding levels of individual 
accomplishment. 

13.6 Classification definitions in clause 13.5 are indicators of skill only and for the 
purpose of fixing the minimum award rate of pay to which employees are 
entitled and are not to be applied to restrict the range of work that may be 
required of an employee. 

13.7 Editorial employees employed: 

(a) by a country non-daily newspaper cannot be classified above Level 9; 
and 

(b) by a regional daily newspaper, suburban newspaper or specialist 
publication cannot be classified above Level 10. 

[13.8 substituted by PR503700 ppc 01Jan11] 

13.8 An employee covered by a pre-reform award or a notional agreement 
preserving a State award, other than an enterprise award, immediately prior to 
the commencement of the operation of this Award, or an employee covered by 
a Division 2B State award immediately prior to 1 January 2011, will be 
classified by reference to the translation table set out in Schedule B. 

14. Minimum wages 

[Varied by PR997939, PR509098, PR522929, PR536732] 

[14.1 varied by PR997939, PR509098, PR522929, PR536732 01Jul13] 

14.1 Employees engaged in the classifications set out in clause 13—Classifications 
are entitled to the following minimum wages: 

Band Level Minimum weekly rate of pay 

  $ 

One 1 790.50 

2 812.60 

3 847.60 

4 870.30 

 5 892.90 

 6 938.60 



 

21 
 

Band Level Minimum weekly rate of pay 

  $ 

 7 979.70 

Two 8 1025.30 

9 1093.60 

10 1161.90 

Three 11 1196.20 

12 1344.20 

13 1503.50 

14.2 Cadets will be paid the following percentage of a Level 1 employee: 

Year % 

First 60 

Second 75 

Third 90 
    

15. Allowances  

[Varied by PR992497, PR998178, PR509220, PR523050, PR536853] 

15.1 Reimbursement of expenses 

An employee will be reimbursed reasonable out-of-pocket expenses, including 
transport expenses. 

15.2 Meal allowance 

[15.2 (a) varied by PR998178, PR509220, PR523050, PR536853 ppc 01Jul13] 

(a) If an employee’s duty compels them to take more than one meal a day 
away from their home, any meal or meals in excess of one a day will 
(unless otherwise paid for or reimbursed by the employer) be paid for by 
the employer at the rate of $17.60 for such meal. 

(b) For the purpose of this subclause, meal means breakfast, lunch or dinner. 

(c) For the purpose of this subclause, the normal meal break hours are: 

Breakfast 6.00 am to 8.00 am 

Lunch 12.00 pm to 2.00 pm 

Dinner 6.00 pm to 8.00 pm 

(d) An employee will be entitled to payment of one meal allowance in any 
one day if the employee works through two of the agreed meal break 
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periods in that day or two meal allowances if working through three of 
the agreed meal break periods. 

15.3 Clothing 

(a) An employee will be reasonably compensated for damage to clothing and 
personal effects arising from or in the course of employment. 

(b) An employee engaged on work requiring attendance in evening attire will 
be provided with reasonable transport facilities where requested by the 
employee concerned. 

(c) An employee regularly employed on work requiring attendance in 
evening attire will be paid a minimum allowance of $300.00 per year. 

15.4 Transfer 

(a) An employer must reimburse the following transfer costs where the 
employer requires an employee permanently to perform their duties in a 
different city, town, district or State/Territory to the one in which they 
were previously located: 

(i) reasonable travelling expenses for the employee and their family; 
and 

(ii) the transfer or storage of the employee’s furniture and effects.  

(b) An employee who is temporarily transferred must be reimbursed all 
reasonable expenses for accommodation and travel. 

15.5 Sub-editing procedures and allowance 

[15.5 varied by PR992497 from 20Jan10] 

This subclause applies only to relevant employees employed by a country non-
daily newspaper or a regional daily newspaper. 

(a) Sub-editing procedures 

Sub-editing procedures includes activating computer programs to: 

(i) prepare an electronic layout of the page or pages other than the 
assignment of advertisements; and/or 

(ii) perform complex make-up, which causes headings, text, picture 
captions, editorial line work and editorial display devices such as 
rules, borders, stipples, colour tints, panels, graphs, reverses and 
half tones of news items or feature articles, to be typeset in a single 
operation in the relative positions described for or assigned to them 
in an editorial layout and whether typeset as one or more areas, or a 
full page or pages. 
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(b) Sub-editing allowances  

(i) An allowance of 5% of the employee’s minimum award rate is 
payable to an employee who is employed as a sub-editor 
performing sub-editing procedures as set out in clause 15.5(a). 

(ii) The allowance will be payable only where an employee works a 
full shift as a sub-editor. 

(iii) The allowance will not be payable to an employee who has ceased 
to be a sub-editor. 

(c) The allowance is not payable where the sub-editing procedures are 
restricted to activating standard programs which control the typesetting 
of material, especially tabular material, the layout of which does not vary 
unless an electronic layout has been prepared and used in the output of 
other newspaper pages for the edition in which the tabular material 
appears. 

(d) The allowance will form part of the sub-editor’s ordinary rate of pay for 
all purposes including calculating shift penalties, the appropriate 
overtime rate and annual leave loading. 

15.6 Air travel  

When an employee agrees to travel by air other than by regular passenger-
carrying service, the employer will reimburse the employee for the cost of 
taking out additional personal insurance to cover any existing personal 
insurance policies that would be invalidated by such travel. This does not apply 
where the employer agrees to indemnify the employee against any invalidation 
of the employee’s personal insurance policies.  

15.7 Special risks 

(a) An employee will, if required by the employer, perform any duty which 
would invalidate their personal insurance policies, or any of them, if the 
employer indemnifies them against such invalidation. 

(b) Where an employee is so requested, they will immediately inform the 
employer in writing of the risk of invalidation. 

(c) Upon being informed by the employee as set out above, the employer 
must indemnify the employee and their dependants against the 
invalidation, unless the employer, prior to the commencement of the duty 
in question, informs the employee in writing that they decline to 
indemnify the employee or their dependants, in which case the employee 
will be at liberty to decline to perform the duty. 

15.8 Special risks insurance 

(a) The employer must either insure the employee, or reimburse the 
employee for the cost of insuring themself, against injury or death by 
accident arising from: 
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(i) any travel by air other than by a regular passenger carrying service; 
or 

(ii) any duties performed in a war zone or a zone of warlike operations. 

(b) An employee must be insured for an amount of not less than $250,000 in 
the event of death or injury. The proceeds of the policy will be paid to the 
employee in the event of injury and to the employee’s legal personal 
representative in the event of death. 

15.9 Spectacle allowance 

[15.9(a) varied by PR998178, PR509220, PR523050 ppc 01Jul12] 

(a) Where spectacles or a lens change specifically for the use of a computer 
screen at work is prescribed, the employer will pay the cost of the lens 
and up to an amount of $118.50 on the first frames provided that: 

(i) where the employee is in receipt of a health fund benefit the 
employer will pay the difference between the cost of the spectacles 
and the benefit with a maximum of $118.50 on the first frames; and 

(ii) the employer will not be liable for the tinted or outdoor component 
of any lenses. 

15.10 Use of office vehicles 

An employee will, if required by their employer, drive an office-owned car on 
any assignment, provided that they are made exempt by the employer from 
financial liability covered by ordinary insurance during the whole period they 
are in charge of the car. 

15.11 Adjustment of expense related allowances 

(a) At the time of any adjustment to the standard rate, each expense related 
allowance will be increased by the relevant adjustment factor. The 
relevant adjustment factor for this purpose is the percentage movement in 
the applicable index figure most recently published by the Australian 
Bureau of Statistics since the allowance was last adjusted. 

[15.11(b) varied by PR523050 ppc 01Jul12] 

(b) The applicable index figure is the index figure published by the 
Australian Bureau of Statistics for the Eight Capitals Consumer Price 
Index (Cat No. 6401.0), as follows: 

Allowance Applicable Consumer Price Index 
figure 

Meal allowance Take away and fast foods sub-group

Clothing Clothing and footwear group 

Spectacle allowance Therapeutic appliances and equipment 
sub-group 
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16. Higher duties 
When an employee is called upon to do the work of another in a higher position or award level for more 
than two weeks they will be paid the higher rate as prescribed in clause 14—Minimum wages. 

17. Payment of wages 

17.1 An employer may pay an employee’s wages on a weekly, fortnightly or 
monthly basis by cash, cheque or electronic transfer. 

17.2 An employer changing from a weekly or fortnightly pay cycle to a monthly pay 
cycle must provide at least two months’ notice of the change to employees. 

18. Superannuation 

[Varied by PR994458, PR546044] 

18.1 Superannuation legislation 

(a) Superannuation legislation, including the Superannuation Guarantee 
(Administration) Act 1992 (Cth), the Superannuation Guarantee Charge 
Act 1992 (Cth), the Superannuation Industry (Supervision) Act 1993 
(Cth) and the Superannuation (Resolution of Complaints) Act 1993 (Cth), 
deals with the superannuation rights and obligations of employers and 
employees. Under superannuation legislation individual employees 
generally have the opportunity to choose their own superannuation fund. 
If an employee does not choose a superannuation fund, any 
superannuation fund nominated in the award covering the employee 
applies. 

(b) The rights and obligations in these clauses supplement those in 
superannuation legislation. 

18.2 Employer contributions 

An employer must make such superannuation contributions to a 
superannuation fund for the benefit of an employee as will avoid the employer 
being required to pay the superannuation guarantee charge under 
superannuation legislation with respect to that employee. 

18.3 Voluntary employee contributions 

(a) Subject to the governing rules of the relevant superannuation fund, an 
employee may, in writing, authorise their employer to pay on behalf of 
the employee a specified amount from the post-taxation wages of the 
employee into the same superannuation fund as the employer makes the 
superannuation contributions provided for in clause 18.2. 

(b) An employee may adjust the amount the employee has authorised their 
employer to pay from the wages of the employee from the first of the 
month following the giving of three months’ written notice to their 
employer. 
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(c) The employer must pay the amount authorised under clauses 18.3(a) or 
(b) no later than 28 days after the end of the month in which the 
deduction authorised under clauses 18.3(a) or (b) was made. 

18.4 Superannuation fund 

[18.4 varied by PR994458 from 01Jan10] 

Unless, to comply with superannuation legislation, the employer is required to 
make the superannuation contributions provided for in clause 18.2 to another 
superannuation fund that is chosen by the employee, the employer must make 
the superannuation contributions provided for in clause 18.2 and pay the 
amount authorised under clauses 18.3(a) or (b) to one of the following 
superannuation funds or its successor: 

(a) Media Super;  

[18.4(b) varied by PR546044 ppc 01Jan14] 

(b) any superannuation fund to which the employer was making 
superannuation contributions for the benefit of its employees before 12 
September 2008, provided the superannuation fund is an eligible choice 
fund and is a fund that offers a MySuper product or is an exempt public 
sector scheme; or 

[18.4(c) inserted by PR546044 ppc 01Jan14] 

(c) a superannuation fund or scheme which the employee is a defined benefit 
member of. 

Part 5—Hours of Work and Related Matters 

19. Ordinary hours of work 

19.1 Ordinary hours of work will be an average of 38 hours a week to be worked by 
employees working 38 ordinary hours on five days per week, or one of the 
following bases (provided that the requirements of clauses 19.5 and 19.8 are 
met): 

(a) by employees working 152 ordinary hours over 19 days in a 20 day work 
cycle; 

(b) by employees working 76 ordinary hours over nine days in a 10 day 
work cycle; or 

(c) by employees working 38 hours on four days in each five day work 
cycle. 

19.2 The arrangement for working the average of 38 hours per week at each 
workplace (or section of the workplace) will be agreed between the employer 
and the majority of employees affected. An employer and an individual 
employee may agree on an arrangement for working the average of 38 hours 
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per week which differs from the arrangement that applies to the majority of 
employees (provided that the requirements of clauses 19.1, 19.5 and 19.8 are 
met). 

19.3 Where agreement is reached under this clause: 

 to move from a five day week to a four day week; or 

 to move to a nine day fortnight; or  

 to move to a 19 day month; or 

 to implement some other agreement that involves working fewer than five 
days per week on a consistent basis,  

and  

 the new work arrangements would result in increased cost as a result of some 
or all of the employees concerned becoming entitled to shift penalties that 
they would not be entitled to when working a five day per week basis, 

the agreement may provide that one or more of the penalties in clause 21—
Shiftwork and weekend penalties will not apply. In such a case those penalties 
will not apply. 

19.4 In this clause, day means a period of 24 hours unless stated otherwise. 

19.5 Ordinary hours will be a minimum of four hours and a maximum of 11 hours 
work per day (or 12 hours with the agreement of the employee). 

19.6 Make-up time 

An employee may elect, with the consent of the employer, to work make-up 
time under which the employee takes time off during ordinary hours and works 
those hours at a later time. 

19.7 Calculation of time worked 

(a) Except on a distant engagement, an employee’s hours of duty will count 
continuously from the time of entering upon duty, as defined in this 
clause, until the time of ceasing duty. 

(b) Entering upon duty means the earlier of: 

(i) arrival at the office for the first time in the day to begin duty; or 

(ii) beginning of the first engagement, provided that a reasonable time 
will be allowed to cover the period required to reach the 
engagement from home or from the temporary place of residence 
or accommodation should an employee be temporarily assigned to 
duty away from the city or town in which they are regularly 
employed. 
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19.8 Days off 

(a) Each employee will have at least two days off in every seven days in 
relation to the period over which 38 hours is averaged in accordance with 
clause 19.1. Employees who work under an arrangement where the 38 
hours allow for more than two days off a week may bank up to five 
additional days off with the agreement of their employer. 

(b) An employer may require an employee to work on the employee’s day 
off in case of an emergency or a shortage of staff through sickness or 
other cause which cannot reasonably be foreseen. In this case, the 
employer must give the employee as much notice as possible and will, 
within the same or the succeeding week, grant to such employee another 
day off in place of the original one. 

(c) Where an employee is given a day off duty, that day will commence at 
the expiration of 12 hours from the time the employee ceased duty. 

(d) When an employee is given two or more consecutive days off duty, those 
consecutive days will commence at the expiration of eight hours from the 
time the employee ceased duty. 

(e) Employees who are not given their days off in accordance with this 
clause will be paid at the rate of double time for all work done on any 
such day or days with a minimum payment of four hours. 

20. Breaks 

[Varied by PR992497] 

20.1 An employee must not be compelled to work more than five hours without a 
break of not less than 20 minutes. 

[20.2 varied by PR992497 from 20Jan10] 

20.2 Subject to clause 20.3, where an employee is permitted a break of one hour off 
duty for a meal, the employer will be entitled to deduct one hour from the total 
time worked. If the break permitted is less than one hour, no time will be 
deducted. Not more than one hour will be deducted in any one day. 

[20.3 inserted by PR992497 from 20Jan10] 

20.3 Where an employee in a country non-daily newspaper is permitted a break of 
30 minutes or more off duty for a meal, the employer will be entitled to deduct 
the time for the meal break from the total time worked. If the break is less than 
30 minutes no time will be deducted. Not more than one and a half hours will 
be deducted in any one day.  
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21. Shiftwork and weekend penalties 

[Varied by PR992497] 

21.1 Subject to the provisions of this clause, an employee who is instructed by the 
employer to perform and performs ordinary hours on a shift, any part of which 
falls between the hours of 6.00 am and 7.00 am, or is instructed to perform and 
performs ordinary duty on a shift that concludes between the hours of 6.00 pm 
and 8.30 pm, will be entitled to a penalty of 10% of their minimum hourly rate 
for each hour or part thereof. 

21.2 Subject to the provisions of this clause, an employee who is instructed by the 
employer to perform and performs ordinary hours on a shift, any part of which 
falls between the hours of 8.30 pm and 6.00 am, will be entitled to a penalty of, 
in the case of employees employed by a: 

[21.2(a) substituted by PR992497 from 20Jan10] 

(a) metropolitan daily newspaper, suburban newspaper, a magazine or a wire 
service—17.5%; 

(b) regional daily newspaper or a country non-daily newspaper—15%, 

of their minimum hourly rate for each hour of that shift. 

21.3 The additional rates provided in clauses 21.1 and 21.2 are not cumulative and, 
where any shift attracts both penalties, the higher percentage only will be paid. 

21.4 Subject to the provisions of this clause, an employee who is rostered to 
perform and performs ordinary hours on a shift where the greater part of the 
shift falls between the hours of midnight Friday and midnight Sunday will be 
paid an additional 10% of their ordinary rate for that shift. This subclause does 
not apply to employees employed in a country non-daily newspaper. 

21.5 The respective additional payments prescribed in this clause will not exceed 
the amount calculated based on the rate for: 

(a) in the case of employees employed by a metropolitan daily newspaper or 
a magazine, wire service or regional daily newspaper—Level 8 
employee; 

(b) in the case of employees employed by a suburban newspaper—Level 3 
employee; or 

(c) in the case of any other employees—Level 6 employee. 

21.6 The penalties prescribed in this clause are payable only in respect of ordinary 
hours of work and not when overtime is worked. 
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22. Overtime and penalty rates 

[Varied by PR992497] 

22.1 The hourly rate for overtime purposes will be calculated by dividing the 
minimum award rate of pay for the employee’s level by 38. 

22.2 Daily overtime means all time worked outside of an employee’s rostered hours 
of duty, except for time worked on a rostered day off. 

22.3 Daily overtime will be compensated for in the following manner: 

(a) overtime will be banked to be taken as time off instead at single time; 

(b) time off instead of overtime will be taken as mutually agreed, or by the 
employer rostering accrued overtime as time off instead, by giving at 
least 14 days’ notice that the employee is required to take such accrued 
time off instead; 

[22.3(c) deleted by PR992497 from 20Jan10] 

[22.3(d) to (g) renumbered as 22.3(c) to (f) by PR992497 from 20Jan10] 

(c) time off instead of overtime not taken within 12 months of the overtime 
being worked must be paid out at overtime rates; 

(d) on termination of an employee’s employment, all untaken time off 
instead of overtime will be paid out at overtime rates prescribed in clause 
22.3(e), subject to the forfeiture for inadequate notice as provided for 
under clause 11.2; 

(e) where mutually agreed, overtime may be paid as it is worked at the rate 
of time and a half for the first two hours and double time thereafter; and 

(f) any time allowed off duty instead of overtime will be deemed to be 
ordinary rostered hours for the day or days on which the time off instead 
is taken. 

22.4 When an employee is not given the days off provided for in clause 19.8, the 
employee must be paid at the rate of double time for all work done on any such 
day or days with a minimum payment of four hours. 

22.5 Insufficient break 

Insufficient break means all time worked before the expiration of 11 hours 
from completion of duty on one day and the resumption of duty, except during 
the distant engagements, and will be compensated as follows: 

(a) if the break is less than eight hours, overtime will be paid at the rate of 
double time for all work done before the expiration of 11 hours break; 

(b) if the break is eight hours or more, overtime will be paid at the rate of 
time and a half for all work done before the expiration of the 11 hour 
break; 
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(c) time worked during any period of insufficient break will not be included 
in the calculation of weekly hours; and 

(d) in no circumstances will overtime involved in this subclause be 
compensated for more than once. 

22.6 Distant engagements 

(a) Notwithstanding the above, overtime for employees employed in a 
metropolitan newspaper, wire service or a magazine on a distant 
engagement will be governed by this subclause. 

(b) A distant engagement is an assignment requiring an employee to spend 
one or more nights away from the location where they are regularly 
employed (the place of origin), and on which the employee has at least 
six hours rest each night. 

(c) Commencement and ceasing times for distant engagement 

(i) Except as provided in clause 22.6(c)(ii), a distant engagement 
begins from the time of departure on the assignment from the place 
of origin. 

(ii) Where an employee is required to commence a distant engagement 
on a day on which the employee has commenced work but before 
the employee has completed eight hours of duty, the distant 
engagement will commence eight hours after the employee 
commenced work on that day, and the employee will be treated as 
having worked eight hours on that day in addition to any time 
worked that day on the distant engagement. 

(iii) A distant engagement ends at whichever is the later of the time the 
employee returns to the place of origin, or if the employee 
performs work in connection with the distant engagement on the 
day the employee returns to the place of origin, and the time the 
employee ceases work on that day. 

(iv) If an employee is required to resume work within 12 hours of 
completing a distant engagement, the employee will be paid 
overtime in accordance with clause 22.5. 

(d) Calculation of ordinary hours of work, overtime, shift penalty 
payments and treatment of days off on a distant engagement 

(i) For the purpose of this subclause, day means a period of 24 hours. 
The calculation of days for a distant engagement will commence 
from the time the distant engagement commences, with each day 
comprising successive periods of 24 hours. 

(ii) Time spent travelling on any day where travel is by means 
approved by the employer will be deemed hours of duty on that day 
for the purpose of this subclause. Each employee will be treated as 
working a minimum of nine hours on any day. 
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(iii) Except as provided in clause 22.6(d)(iv), overtime will only occur 
where the hours of duty of an employee exceed 38 in seven 
consecutive days. 

(iv) Work performed without any travel for more than 11 hours 
(irrespective of any meal break) on any day will be overtime. 

(v) No time will be counted as overtime more than once. 

(vi) All overtime worked on a distant engagement will be either 
allowed as time off instead (at the rate of hour for hour), or paid at 
the rate of time and a half for the first eight hours and double time 
thereafter as determined by the employer. 

(vii) If an employee is called upon to resume duty within 12 hours of 
completion of a distant engagement, overtime will be paid at the 
rate of time and a half for all work done before the expiration of the 
12 hour break. 

(viii) An employee on a distant engagement will be paid additional 
loadings in accordance with the provisions of clause 21—
Shiftwork and weekend penalties. 

(ix) For the purposes of clause 22.6(d)(viii), ordinary hours of duty 
means the first nine hours of duty on any day except when those 
hours are overtime by reason of clause 22.6(c)(iv). 

(x) When an employee on a distant engagement is not given weekly 
days off duty to which an employee is entitled under clause 19.8, 
the employee will be given the days off within 14 days of the 
cessation of the distant engagement, in addition an employee will 
be given any day off to which they are entitled in that 14 day 
period with the days off to be continuous where the employee has 
been on a distant engagement for a week or more without being 
given any days off as provided for in clause 19.8. 

23. Specialist publications 

23.1 The ordinary hours of duty for employees employed on specialist publications 
will be 38 hours a week which may be worked on any day of the week 
determined by the employer. 

23.2 Work in excess of 38 hours 

(a) Where an employee, other than a casual employee, is required to work in 
excess of 38 hours in any week, the employee will be entitled to time off 
for a period which is the same as the periods of overtime worked.  

(b) This will be taken within six weeks of the end of the week in which the 
overtime was worked. The employer may determine when this time is 
taken off.  
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(c) If for any reason, this time off is not taken, the employee will be paid for 
such overtime at the rate of time and one half for the first eight hours 
overtime and at the rate of double time for all overtime in excess of eight 
hours in any week. 

NOTE: This clause does not apply to specialist online publications. These are 
exempted from Part 5—Hours of Work and Related Matters of the award by 
virtue of clause 4.10(a). 

Part 6—Leave and Public Holidays 

24. Annual leave 

[Varied by PR992497] 

24.1 Annual leave is provided for in the NES. 

24.2 Notwithstanding clause 24.1, employees required by their employer to work 
public holidays at ordinary hourly rates of pay who are: 

(a) engaged by a metropolitan daily newspaper, wire service, regional daily 
newspaper, suburban newspaper or a magazine, will be credited each 
year with an extra two weeks and three days’ annual leave; or 

(b) engaged by a country non-daily newspaper will be credited each year 
with an extra two weeks’ annual leave, 

instead of any penalty provisions as provided for in clause 27.4. 

[24.3 varied by PR992497 from 20Jan10] 

24.3 Where an employee is credited an additional amount of annual leave in 
accordance with clause 24.2, if the employee is not required to work on a 
particular public holiday (apart from Good Friday and Christmas Day), the 
employer must notify the employee at least 14 days prior to the public holiday 
and that day will be deemed to be taken as an annual leave day.  

[24.4 varied by PR992497 from 20Jan10] 

24.4 Where an employee is credited an additional amount of annual leave in 
accordance with clause 24.2, should Christmas Day or Good Friday fall during 
the employee’s annual leave, the employee will be allowed an extra day’s 
annual leave or be paid double time rates for one day.  

24.5 Annual leave loading 

An employee who is entitled to annual leave in accordance with this clause 
will, in respect of the period of such annual leave, be paid a loading of 17.5% 
of the base rate of pay prescribed in clause 14—Minimum wages. 
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24.6 Requirement to take annual leave notwithstanding terms of the NES 

Notwithstanding the NES, if an employer has genuinely tried to reach 
agreement with an employee as to the timing of taking annual leave, the 
employer can require the employee to take annual leave by giving not less than 
eight weeks’ notice of the time when such leave is to be taken. 

24.7 Paid leave in advance of accrued entitlement 

By agreement between an employer and an employee a period of annual leave 
may be taken in advance of the entitlement accruing. Provided that if leave is 
taken in advance and the employment terminates before the entitlement has 
accrued the employer may make a corresponding deduction from any money 
due to the employee on termination of employment. 

24.8 Annual close-down 

Notwithstanding the NES, an employer may close down an enterprise or part of 
it for the purpose of allowing annual leave to all or the majority of the 
employees in the enterprise or part concerned, provided that: 

(a) the employer gives not less than four weeks’ notice of intention to do so; 

(b) an employee who has accrued sufficient leave to cover the period of the 
close-down is allowed leave and is also paid for that leave at the 
appropriate wage; 

(c) an employee who has not accrued sufficient leave to cover part or all of 
the close-down, is allowed paid leave for the period for which they have 
accrued sufficient leave and given unpaid leave for the remainder of the 
close-down; 

(d) any leave taken by an employee as a result of a close-down pursuant to 
this clause also counts as service by the employee with their employer; 

(e) the employer may only close down the enterprise or part of it pursuant to 
this clause for one or two separate periods in a year; and 

(f) if the employer closes down the enterprise or part of it pursuant to this 
clause in two separate periods, one of the periods must be for a period of 
at least 14 consecutive days including non-working days. 

25. Personal/carer’s leave and compassionate leave 
Personal/carer’s leave and compassionate leave are provided for in the NES. 

26. Community service leave 
Community service leave is provided for in the NES. 

27. Public holidays 

27.1 Public holidays are those specified in the NES 
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27.2 This clause, other than clause 27.3, does not apply to any employee receiving 
additional annual leave in accordance with clause 24.2. 

27.3 Employees receiving additional annual leave 

(a) An employee receiving additional annual leave in accordance with clause 
24.2 is required to work on public holidays at ordinary rates of pay, 
unless directed to take a day of annual leave in accordance with clause 
24.2. 

(b) If the employee is required to work on Good Friday or Christmas Day, 
they are entitled to an additional day off work in the fortnight in which 
that public holiday occurs. An employee and employer may agree to 
bank that additional day off to be taken at a later time.  

27.4 An employee required to work on a public holiday or a substitute day, as 
provided for in the NES or clause 27.5, will be provided with a day off instead 
or, if such a day off is not provided, paid double time and a half with a 
minimum payment of four hours.  

27.5 Substitution of certain public holidays by agreement at the enterprise 

(a) By agreement between the employer and the majority of employees in 
the enterprise or part of the enterprise concerned, an alternative day may 
be taken as the public holiday instead of any of the prescribed days. 

(b) An employer and an individual employee may agree to the employee 
taking another day as the public holiday instead of the day which is being 
observed as the public holiday in the enterprise or part of the enterprise 
concerned. 
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Schedule A—Transitional Provisions 

[Varied by PR991575, PR503700] 

A.1 General 

A.1.1 The provisions of this schedule deal with minimum obligations only. 

A.1.2 The provisions of this schedule are to be applied: 

(a) when there is a difference, in money or percentage terms, between a 
provision in a relevant transitional minimum wage instrument (including 
the transitional default casual loading) or award-based transitional 
instrument on the one hand and an equivalent provision in this award on 
the other; 

(b) when a loading or penalty in a relevant transitional minimum wage 
instrument or award-based transitional instrument has no equivalent 
provision in this award; 

(c) when a loading or penalty in this award has no equivalent provision in a 
relevant transitional minimum wage instrument or award-based 
transitional instrument; or 

(d) when there is a loading or penalty in this award but there is no relevant 
transitional minimum wage instrument or award-based transitional 
instrument. 

A.2 Minimum wages – existing minimum wage lower 

A.2.1 The following transitional arrangements apply to an employer which, 
immediately prior to 1 January 2010: 

(a) was obliged, 

(b) but for the operation of an agreement-based transitional instrument or an 
enterprise agreement would have been obliged, or 

(c) if it had been an employer in the industry or of the occupations covered 
by this award would have been obliged 

by a transitional minimum wage instrument and/or an award-based transitional 
instrument to pay a minimum wage lower than that in this award for any 
classification of employee. 

A.2.2 In this clause minimum wage includes: 

(a) a minimum wage for a junior employee, an employee to whom training 
arrangements apply and an employee with a disability; 

(b) a piecework rate; and 

(c) any applicable industry allowance. 
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A.2.3 Prior to the first full pay period on or after 1 July 2010 the employer must pay 
no less than the minimum wage in the relevant transitional minimum wage 
instrument and/or award-based transitional instrument for the classification 
concerned. 

A.2.4 The difference between the minimum wage for the classification in this award 
and the minimum wage in clause A.2.3 is referred to as the transitional amount. 

A.2.5 From the following dates the employer must pay no less than the minimum 
wage for the classification in this award minus the specified proportion of the 
transitional amount: 

First full pay period on or after  

1 July 2010 80% 

1 July 2011 60% 

1 July 2012 40% 

1 July 2013 20% 

A.2.6 The employer must apply any increase in minimum wages in this award 
resulting from an annual wage review. 

A.2.7 These provisions cease to operate from the beginning of the first full pay 
period on or after 1 July 2014. 

A.3 Minimum wages – existing minimum wage higher 

A.3.1 The following transitional arrangements apply to an employer which, 
immediately prior to 1 January 2010: 

(a) was obliged, 

(b) but for the operation of an agreement-based transitional instrument or an 
enterprise agreement would have been obliged, or 

(c) if it had been an employer in the industry or of the occupations covered 
by this award would have been obliged 

by a transitional minimum wage instrument and/or an award-based transitional 
instrument to pay a minimum wage higher than that in this award for any 
classification of employee. 

A.3.2 In this clause minimum wage includes: 

(a) a minimum wage for a junior employee, an employee to whom training 
arrangements apply and an employee with a disability; 

(b) a piecework rate; and 

(c) any applicable industry allowance. 

A.3.3 Prior to the first full pay period on or after 1 July 2010 the employer must pay 
no less than the minimum wage in the relevant transitional minimum wage 
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instrument and/or award-based transitional instrument for the classification 
concerned. 

A.3.4 The difference between the minimum wage for the classification in this award 
and the minimum wage in clause A.3.3 is referred to as the transitional amount. 

A.3.5 From the following dates the employer must pay no less than the minimum 
wage for the classification in this award plus the specified proportion of the 
transitional amount: 

First full pay period on or after  

1 July 2010 80% 

1 July 2011 60% 

1 July 2012 40% 

1 July 2013 20% 

A.3.6 The employer must apply any increase in minimum wages in this award 
resulting from an annual wage review. If the transitional amount is equal to or 
less than any increase in minimum wages resulting from the 2010 annual wage 
review the transitional amount is to be set off against the increase and the other 
provisions of this clause will not apply. 

A.3.7 These provisions cease to operate from the beginning of the first full pay 
period on or after 1 July 2014. 

A.4 Loadings and penalty rates 

For the purposes of this schedule loading or penalty means a: 

 casual or part-time loading; 

 Saturday, Sunday, public holiday, evening or other penalty; 

 shift allowance/penalty. 

A.5 Loadings and penalty rates – existing loading or penalty rate 
lower 

A.5.1 The following transitional arrangements apply to an employer which, 
immediately prior to 1 January 2010: 

(a) was obliged, 

(b) but for the operation of an agreement-based transitional instrument or an 
enterprise agreement would have been obliged, or 

(c) if it had been an employer in the industry or of the occupations covered 
by this award would have been obliged 

by the terms of a transitional minimum wage instrument or an award-based 
transitional instrument to pay a particular loading or penalty at a lower rate 
than the equivalent loading or penalty in this award for any classification of 
employee. 
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A.5.2 Prior to the first full pay period on or after 1 July 2010 the employer must pay 
no less than the loading or penalty in the relevant transitional minimum wage 
instrument or award-based transitional instrument for the classification 
concerned. 

A.5.3 The difference between the loading or penalty in this award and the rate in 
clause A.5.2 is referred to as the transitional percentage. 

A.5.4 From the following dates the employer must pay no less than the loading or 
penalty in this award minus the specified proportion of the transitional 
percentage: 

First full pay period on or after  

1 July 2010 80% 

1 July 2011 60% 

1 July 2012 40% 

1 July 2013 20% 

A.5.5 These provisions cease to operate from the beginning of the first full pay 
period on or after 1 July 2014. 

A.6 Loadings and penalty rates – existing loading or penalty rate 
higher 

A.6.1 The following transitional arrangements apply to an employer which, 
immediately prior to 1 January 2010: 

(a) was obliged, 

(b) but for the operation of an agreement-based transitional instrument or an 
enterprise agreement would have been obliged, or 

(c) if it had been an employer in the industry or of the occupations covered 
by this award would have been obliged 

by the terms of a transitional minimum wage instrument or an award-based 
transitional instrument to pay a particular loading or penalty at a higher rate 
than the equivalent loading or penalty in this award, or to pay a particular 
loading or penalty and there is no equivalent loading or penalty in this award, 
for any classification of employee. 

A.6.2 Prior to the first full pay period on or after 1 July 2010 the employer must pay 
no less than the loading or penalty in the relevant transitional minimum wage 
instrument or award-based transitional instrument. 

A.6.3 The difference between the loading or penalty in this award and the rate in 
clause A.6.2 is referred to as the transitional percentage. Where there is no 
equivalent loading or penalty in this award, the transitional percentage is the 
rate in A.6.2. 
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A.6.4 From the following dates the employer must pay no less than the loading or 
penalty in this award plus the specified proportion of the transitional 
percentage: 

First full pay period on or after  

1 July 2010 80% 

1 July 2011 60% 

1 July 2012 40% 

1 July 2013 20% 

A.6.5 These provisions cease to operate from the beginning of the first full pay 
period on or after 1 July 2014. 

A.7 Loadings and penalty rates – no existing loading or penalty rate 

A.7.1 The following transitional arrangements apply to an employer not covered by 
clause A.5 or A.6 in relation to a particular loading or penalty in this award. 

A.7.2 Prior to the first full pay period on or after 1 July 2010 the employer need not 
pay the loading or penalty in this award. 

A.7.3 From the following dates the employer must pay no less than the following 
percentage of the loading or penalty in this award: 

First full pay period on or after  

1 July 2010 20% 

1 July 2011 40% 

1 July 2012 60% 

1 July 2013 80% 

A.7.4 These provisions cease to operate from the beginning of the first full pay 
period on or after 1 July 2014. 

A.8 Former Division 2B employers  

[A.8 inserted by PR503700 ppc 01Jan11] 

A.8.1 This clause applies to an employer which, immediately prior to 1 January 
2011, was covered by a Division 2B State award.  

A.8.2 All of the terms of a Division 2B State award applying to a Division 2B 
employer are continued in effect until the end of the full pay period 
commencing before 1 February 2011.  

A.8.3 Subject to this clause, from the first full pay period commencing on or after 
1 February 2011 a Division 2B employer must pay no less than the minimum 
wages, loadings and penalty rates which it would be required to pay under this 
Schedule if it had been a national system employer immediately prior to 1 
January 2010.  
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A.8.4 Despite clause A.8.3, where a minimum wage, loading or penalty rate in a 
Division 2B State award immediately prior to 1 February 2011 was lower than 
the corresponding minimum wage, loading or penalty rate in this award, 
nothing in this Schedule requires a Division 2B employer to pay more than the 
minimum wage, loading or penalty rate in this award.  

A.8.5 Despite clause A.8.3, where a minimum wage, loading or penalty rate in a 
Division 2B State award immediately prior to 1 February 2011 was higher than 
the corresponding minimum wage, loading or penalty rate in this award, 
nothing in this Schedule requires a Division 2B employer to pay less than the 
minimum wage, loading or penalty rate in this award.  

A.8.6 In relation to a Division 2B employer this Schedule commences to operate 
from the beginning of the first full pay period on or after 1 January 2011 and 
ceases to operate from the beginning of the first full pay period on or after 1 
July 2014. 
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Schedule B—Translation Table 

[Varied by PR991575] 

B.1.1 The tables below set out the translation of grading under this award. 

B.1.2 Band 1 

Awar
d 

Level 

Metropolitan 
Daily 

Newspaper/Wire 
Service/Magazin

es (other than 
specialist 

publications) 

Regional 
Daily 

Newspape
r 

Country 
Non-daily 
Newspape

r 

Specialist 
Publication

s 

Suburban 
Newspape

r 

1 Grade 1 Grade 1(a) Grade 1 Grade 1 Grade 1 

2  Grade 1 
(b) 

Grade 2  Grade 2 

3 Grade 2 Grade 2(a) Grade 3 Grade 2 Grade 3 

4   Grade 4   

5  Grade 2(b) Grade 5  Grade 4 

6 Grade 3 Grade 3 
and 4 

Grade 6  Grade 5 

7 Grade 4   Grade 3  

B.1.3 Band 2 

Awar
d 

Level 

Metropolitan 
Daily 

Newspaper/Wire 
Service/Magazin

es (other than 
specialist 

publications) 

Regional 
Daily 

Newspape
r 

Country 
Non-daily 
Newspape

r 

Specialist 
Publication

s 

Suburban 
Newspape

r 

8 Grade 5 Grade 5(a) 
and 5(b) 

Grade 7 Grade 4 Grade 6 

9 Grade 6 Grade 6 
and 7 

Grade 8 Grade 5 Grade 7 

10 Grade 7 Grade 8  Grade 6  
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B.1.4 Band 3 

Awar
d 

Level 

Metropolitan 
Daily 

Newspaper/Wire 
Service/Magazin

es (other than 
specialist 

publications) 

Regional 
Daily 

Newspape
r 

Country 
Non-daily 
Newspape

r 

Specialist 
Publication

s 

Suburban 
Newspape

r 

11 Grade 8     

12 Grade 9     

13 Grade 10     
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Schedule C—2013 Part-day public holidays 

[Sched C inserted by PR532630 ppc 23Nov12; renamed and varied by PR544519 ppc 21Nov13] 
This schedule operates where this award otherwise contains provisions dealing with public holidays that 
supplement the NES. 

C.1 Where a part-day public holiday is declared or prescribed between 7.00 pm and 
midnight on Christmas Eve (24 December 2013) or New Year’s Eve (31 
December 2013) the following will apply on Christmas Eve and New Year’s 
Eve and will override any provision in this award relating to public holidays to 
the extent of the inconsistency: 

(a) All employees will have the right to refuse to work on the part-day public 
holiday if the request to work is not reasonable or the refusal is 
reasonable as provided for in the NES.  

(b) Where a part-time or full-time employee is usually rostered to work 
ordinary hours between 7.00 pm and midnight but as a result of 
exercising their right under the NES does not work, they will be paid 
their ordinary rate of pay for such hours not worked. 

(c) Where a part-time or full-time employee is usually rostered to work 
ordinary hours between 7.00 pm and midnight but as a result of being on 
annual leave does not work, they will be taken not to be on annual leave 
between those hours of 7.00 pm and midnight that they would have 
usually been rostered to work and will be paid their ordinary rate of pay 
for such hours. 

(d) Where a part-time or full-time employee is usually rostered to work 
ordinary hours between 7.00 pm and midnight, but as a result of having a 
rostered day off (RDO) provided under this award, does not work, the 
employee will be taken to be on a public holiday for such hours and paid 
their ordinary rate of pay for those hours. 

(e) Excluding annualised salaried employees to whom clause Error! 
Reference source not found. applies, where an employee works any 
hours between 7.00 pm and midnight they will be entitled to the 
appropriate public holiday penalty rate (if any) in this award for those 
hours worked. 

(f) Where an employee is paid an annualised salary under the provisions of 
this award and is entitled under this award to time off in lieu or additional 
annual leave for work on a public holiday, they will be entitled to time 
off in lieu or pro-rata annual leave equivalent to the time worked between 
7.00 pm and midnight. 

(g) An employee not rostered to work between 7.00 pm and midnight, other 
than an employee who has exercised their right in accordance with clause 
Error! Reference source not found., will not be entitled to another day 
off, another day’s pay or another day of annual leave as a result of the 
part-day public holiday. 
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This schedule is not intended to detract from or supplement the NES. 
This schedule is an interim provision and subject to further review. 

 
SCHEDULE B 

 
NSW RESPONDENTS 

 
 
Gilgandra Newspapers Pty Ltd 
ABN: 43 000 160 225 
PYRMONT NSW 2009 PYRMONT NSW 2009 The Gilgandra Weekly 

 
Milton Ulladulla Publishing Co Pty Ltd,  
ABN: 41 081 327 120 
PYRMONT NSW 2009 ULLADULLA, 2539 Milton Ulladulla Times 
 
 
Navoc Pty Ltd, 
ABN: 33 080 618 846 36 
Mertin Street 
BOURKE NSW 2840 BOURKE, 2840 The Western Herald 
 
Newcastle Newspapers Pty Ltd,  
ABN: 46 000 003 967 
PYRMONT NSW 2009 NEWCASTLE, 2300 The Star 
 
North West Magazine Partnership 
ABN: 47 375 689 103 
GUNNEDAH NSW 2380 GUNNEDAH, 2380 Namoi Valley Independent

  
 
Port Stephens Publishers Pty Ltd 
ABN: 67 001 828 646  
PYRMONT NSW 2009 NELSON BAY, 2315 Port Stephens Examiner 
 
Regional Publishers Pty Ltd,  
ABN: 20 000 014 700 
PYRMONT NSW 2009 ARMIDALE, 2350 The Armidale Express 

ARMIDALE, 2350 The Armidale Express Extra 
BATEMANS BAY, 2536 Bay Post 
BATEMANS BAY, 2536 Eurobodalla Shire Independent 
BATEMANS BAY, 2537 Moruya Examiner 
BEGA, 2550 Bega District News 
BELLIGEN, 2454 Belligen Shire Courier Sun 
BLAYNEY, 2799 Blayney Chronicle 
BOMBALA, 2632 Bombala Times 
BOOROWA, 2586 Boorowa News 
BOWRAL, 2576 Bowral Property Press 
BOWRAL, 2576 Bowral Southern Highlands 

Visitors Guide 
BOWRAL, 2576 Highlands Post 
BOWRAL, 2576 Southern Highlands News 
BRAIDWOOD, 2622 Braidwood Times 
CESSNOCK, 2325 Cessnock Advertiser 
COOMA, 2630 Cooma - Monaro Express 
COOTAMUNDRA, 2590 Cootamundra Herald 
COWRA, 2794 Canowinda News 
COWRA, 2794 Cowra Guardian 
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CROOKWELL, 2583 Crookwell Gazette 
DUNGOG, 2420 Dungog Chronicle 
EDEN, 2551 Eden Imlay Magnet 
FORBES, 2871 The Forbes Advocate 
FORSTER, 2428 Great Lakes Advocate 
FORSTER, 2428 Mid Coast Happenings 
GLEN INNES, 2370 Glen Innes Examiner 
GLOUCESTER, 2422 Gloucester Advocate 
GOULBURN, 2580 Goulburn Post 
GOULBURN, 2580 Post Weekly 
GOULBURN, 2580 Town & Country Magazine 

Goulburn 
GRENFELL, 2810 The Grenfell Record 
GUYRA, 2365 The Guyra Argus 
HARDEN, 2587 Harden Murumbarrah Express 
HENTY, 2658 Eastern Riverina Henty 

Observer 
INVERELL, 2360 The Inverell Times 
JINDABYNE, 2627 Snowy Times 
JINDABYNE, 2627 Summit Sun 
KEMPSEY, 2440 Macleay Valley Happynings 
KEMPSEY, 2440 Mid Coast Observer 
KEMPSEY, 2440 The Macleay Argus 
KIAMA, 2533 Kiama Independent 
KIAMA, 2533 Lakes Times 
LAURIETON, 2443 Camden Haven Courier 
LIGHTNING RIDGE The Ridge News 
LITHGOW, 2790 Lithgow Mercury 
MAITLAND, 2320 Lower Hunter Star News 
MERIMBULA, 2548 Merimbula News Weekly 
MERIMBULA, 2548 Sapphire Coaster 
MOREE, 2400 Border News 
MOREE, 2400 Moree Champion  
MUDGEE, 2850 Mudgee Guardian & Gulgong 

Advertiser  
MUDGEE, 2850 Mudgee Weekly  
MUSWELLBROOK The Muswellbrook Chronicle 
NAMBUCCA HEADS Hibiscus Happynings 
NAMBUCCA HEADS Nambucca Guardian News 
NAROOMA, 2546 Narooma News 
NARROMINE, 2821 Narromine News 
NOWRA, 2541 Shoalhaven & Nowra News 
NOWRA, 2541 South Coast Register 
NYNGAN, 2825 Nyngan Observer 
OBERON, 2787 Oberon Review 
PARKES, 2870 Parkes Champion Post 
PORT MACQUARIE Port Macquarie Express 
PORT MACQUARIE Port Macquarie News 
SCONE, 2337 The Scone Advocate 
SINGLETON, 2330 The Singleton Argus 
TAREE, 2430 Manning River Times  
TAREE, 2430 Manning-Great Lakes Extra 
TAREE, 2430 North Coast Town & Country 

Magazine 
TENTERFIELD, 2372 Tenterfield Star 
TUGGERAH, 2259 The Australian Senior 
WALCHA, 2354 The Walcha News 
WAUCHOPE, 2446 Wauchope Gazette 
WELLINGTON, 2820 Wellington Times 
WINGHAM, 2429 Wingham Chronicle 
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YASS, 2582 Yass Tribune 
YOUNG, 2594 Young Witness 

 
Southern Weekly Partnership 
ABN 11 354 539 191 
WAGGA WAGGA NSW2650 WAGGA WAGGA, 2690 Southern Weekly Magazine 
  
The Wagga Daily Advertiser Pty Ltd 
ABN 42 000 005 569 
PYRMONT NSW 2009 Coleambally  The Observer 

Griffith, The Area News 
Leeton , 2705 The Irrigator 
Junee,  The Southern Cross 

 
The North Western Courier Pty Ltd, 
ABN: 67 000 207 750 
60 Maitland Street 
NARRABRI NSW 2390 NARRABRI, 2390 The Courier 

 
Warrumbungle Publications Pty Ltd, 
ABN: 43 000 741 891 
44 Dalgarno Street 
COONABARABRAN NSW 2357 COONABARABRAN Coonabarabran Times 
 
Western Magazine Pty Ltd 
ABN 28 001 591 159 
PYRMONT NSW 2009 DUBBO, 2830 Western Magazine 
 
West Wyalong Advocate-New 
ABN 31 655 465 907 
140-142 Main Street 
WEST WYALONG NSW 2671 WEST WYALONG, 2671 West Wyalong Advocate 
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VIC RESPONDENTS  

  
ACE Radio Broadcasters Pty Ltd 
ABN: 16 064 882 042 
2 Stawell Street 
HORSHAM VIC 3400 HORSHAM, 3400 The Weekly Advertiser 
Standard 
 
Alexandra Newspapers Pty Ltd,  
ABN: 12 006 971 937 
43 Grant Street 
ALEXANDRA   VIC   3714 ALEXANDRA, 3714 The Alexandra Eildon 

Marysville Standard 
YEA, 3717 The Yea Chronicle 

 
Elliott Consolidated Newspapers Pty Ltd,  
ABN: 66 004 613 352 
54 McCallum Street 
SWAN HILL   VIC   3585 SWAN HILL, 3585 The Guardian Swan Hill 
 
 
Elliott Midland Newspapers Pty Ltd,  
ABN: 91 004 608 226 
3 Market Street 
KYNETON   VIC   3444 CASTLEMAINE, 3450 Castlemaine Mail 

KYNETON, 3444 Midland Express 
WOODEND, 3444 Macedon Ranges Guardian 

 
 
Giles Newspapers Pty Ltd,  
ABN: 61 318 952 541 
36 McCartin Street 
LEONGATHA   VIC   3953 LEONGATHA, 3953 The Great Southern Star 

YARRAM, 3971 Yarram Standard 
 
Gippsland Regional Publications Partnership,  
ABN: 18 145 020 600 
74-76 Macalister Street 
SALE   VIC   3850 SALE, 3850 Gippsland Times & Maffra 

Spectator 
 
Hamilton Spectator Partnership,  
ABN: 78 182 985 650 
59 Gray Street 
HAMILTON   VIC   3300 CASTERTON, 3311 The Casterton News 

HAMILTON, 3300 The Spectator 
PORTLAND, 3305 Portland Observer and 

Guardian 
 
James Yeates & Sons Pty Ltd,  
ABN: 80 004 145 288 
65 Macleod Street 
BAIRNSDALE   VIC   3875 BAIRNSDALE, 3875 Bairnsdale Advertiser 

BAIRNSDALE, 3875 The East Gippsland News 
LAKES ENTRANCE Lakes Post 
ORBOST, 3888 Snowy River Mail 
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Jinki Sixteen Pty Ltd,  
ABN: 76 344 704 760 
88 Melville Street 
NUMURKAH   VIC   3636 NUMURKAH, 3636 Numurkah Leader 
 
Maryborough Regional Newspapers Pty Ltd,  
ABN: 56 006 045 840 
94 Napier Street 
MARYBOROUGH   VIC   3465 MARYBOROUGH, 3465 The Maryborough District 

Advertiser 
 
Mildura Weekly Pty Ltd,  
ABN: 11 121 695 403 
73 Orange Avenue 
MILDURA   VIC   3500 MILDURA, 3500 Mildura Weekly 
 
NCNews Pty Ltd,  
ABN: 83 146 461 903 
18 Napier Street 
ST ARNAUD   VIC   3478 ST ARNAUD, 3478 North Central News 
 
Newspaper House Pty Ltd,  
ABN: 89 108 787 779 
62-64 Sydney Street 
KILMORE   VIC   3764 KILMORE, 3764 The Free Press 

KILMORE, 3764 The North Central Review 
 
Northern Times (Kerang) Pty Ltd,  
ABN: 81 097 210 654 
24 Scoresby Street 
KERANG   VIC   3579  

KERANG, 3579 The Loddon Times  
KERANG, 3579 The Northern Times 

 
North East Newspapers Pty Ltd,  
ABN: 65 006 238 277 
37 Rowan Street 
WANGARATTA   VIC   3677 EUROA, 3666 The Euroa Gazette 
 MANSFIELD, 3722 Mansfield Courier 

MYRTLEFORD, 3737 Bright & Kiewa Valley Observer 
MYRTLEFORD, 3736 The Myrtleford Times 
WANGARATTA, 3677 The Ovens & Murray Advertiser 
WANGARATTA, 3677 Wangaratta Chronicle 

 
Philip Island & San Remo Advertisers Pty Ltd,  
ABN: 24 007 132 210 
Suite 2 
60 Chapel Street 
COWES   VIC   3922 COWES, 3922 Phillip Island & San Remo 

Advertiser 
R & J Best Pty Ltd,  
ABN: 24 007 205 110 
9a Court Street 
FOSTER   VIC   3960 FOSTER, 3960 The Mirror 
 
Regional Publishers (Western Victoria) Pty Ltd,  
ABN: 40 006 247 016 
PYRMONT NSW 2009 ARARAT, 3377 The Ararat Advertiser 

DAYLESFORD, 3460 The Advocate 
HORSHAM, 3400 The Wimmera Mail-Times 
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STAWELL, 3380 The Stawell Times-News 
 
Robinvale Printers Pty Ltd,  
ABN: 42 006 055 929 
Shop 2 
Cnr Bromley Rd & Herbert St 
ROBINVALE   VIC   3549 ROBINVALE, 3549 The Robinvale Sentinel 
 
South Eastern Newspapers Pty Ltd,  
ABN: 30 005 353 168 
8 Radovick Street 
KORUMBURRA  VIC  3950 KORUMBURRA, 3950 South Gippsland Sentinel 

Times 
 
Surf Coast News Australia Pty Ltd,  
ABN: 66 131 276 303 
95 Beach Road 
TORQUAY   VIC   3228 TORQUAY, 3228 Surf Coast Times 
 
 
Warracknabeal Herald Pty Ltd,  
ABN: 17 004 183 475 
89 Scott Street 
WARRACKNABEAL  VIC  3393 WARRACKNABEAL Warracknabeal Herald 
 
Warragul Regional Newspapers Pty Ltd,  
ABN: 20 005 057 036 
97 Queen Street 
WARRAGUL   VIC   3820 WARRAGUL, 3820 TheBaw Baw Shire & West 

Gippsland Trader 
WARRAGUL, 3820 The Warragul & Drouin Gazette  

 
Western District Newspapers Pty Ltd, 
ABN: 74 004 068 759 
126 Manifold Street 
CAMPERDOWN   VIC   3260 COBDEN, 3260 Cobden Timboon Coast Times 

CAMPERDOWN, 3260 The Camperdown Chronicle 
MORTLAKE, 3260 The Mortlake Dispatch 
TERANG, 3260 The Terang Express 

 
Yarrawonga Chronicle & Corowa Free Press Pty Ltd  
ABN: 28 158 627 073 
101 Belmore Street 
YARRAWONGA   VIC   3730 YARRAWONGA, 3730 Yarrawonga Chronicle 
 COROWA, 2646 The Free Press (Corowa) 
 
Yarra Valley Newspapers Pty Ltd,  
ABN: 99 006 310 498 
Level 1 
244 Maroondah Highway 
HEALESVILLE   VIC   3777 HEALESVILLE, 3777 Mountain Views Mail 
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 SA RESPONDENTS 
 
Bridge Printing Office Pty Ltd, 
ABN: 27 007 547 024 
PYRMONT NSW 2009 MURRAY BRIDGE Murray Valley Standard 
 VICTOR HARBOR On the Coast 

VICTOR HARBOR The Times 
 

 
 

F Teare Marston P/L 
ABN: 76 007 586 183 
Cnr Mann & Hutchinson Streets 
MT BARKER SA 5251 MT BARKER, 5251 The Courier - Mt Barker 

 
Leader Newspapers Pty Ltd, 
ABN: 57008 092 779 
34 Dean Street 
ANGASTON SA 5353 ANGASTON, 5353 The Leader 
 
Northern Newspapers. Pty Ltd, 
ABN: 72 007 601 096 
PYRMONT NSW 2009 CLARE, 5453 The Northern Argus Eyre 

CLEVE, 5640 Peninsula Tribune Roxby 
PORT AUGUSTA, 5700 Downs Sun 
PORT AUGUSTA, 5700 The Transcontinental 
PORT PIRIE, 5540  The Flinders News 
PORT PIRIE, 5540  The Recorder 
WHYALLA, 5600 Whyalla News 

 
 
Port Lincoln Times Pty Ltd, 
ABN: 22 007 893 325 
PYRMONT NSW 2009 CEDUNA, 5690 West Coast Sentinel 
 PORT LINCOLN, 5606 Port Lincoln Times 
 
SA Regional Media Pty Ltd, 
ABN: 87 007 983 575 
PYRMONT NSW 2009 BORDERTOWN, 5268 Border Chronicle 

KINSCOTE, 5223  The Islander 
KINGSTON, 5275  South East Coastal Leader  
NARACOORTE, 5271  Naracoorte Herald 
 

The Border Watch Pty Ltd 
ABN: 78 007 828 819 81 
Commercial Street East 
MOUNT GAMBIER SA 5290 MOUNT GAMBIER The Border Watch 

PENOLA, 5277 The Pennant 
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The Murray Pioneer Pty Ltd 
ABN: 22 007 871 007 
78 RalRal Avenue 
RENMARK SA 5341 GAWLER, 5118 The Bunyip 
 LOXTON, 5333 The Loxton News 

RENMARK, 5341 The Border Times 
RENMARK, 5341 The Murray Pioneer 
WAIKERIE, 5330 The River News 

 
 
Yorke Peninsula Country Times Partnership, 
ABN: 36 934 587 075 
31 Goyder Street 
KADINA SA 5557 KADINA, 5557 Yorke Peninsula Country Times 
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 QLD RESPONDENTS 
 
Regional Publishers Pty Ltd,  
ABN: 20 000 014 700 
PYRMONT NSW 2009 GOONDIWINDI, 4390 Goondiwindi Argus 
 
The Longreach Printing Company Ltd,  
ABN: 13 009 659 527 
124 Magpie Lane 
LONGREACH  QLD  4730 LONGREACH, 4730 The Longreach Leader 
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 TAS RESPONDENTS  
 
Jamala Press Pty Ltd,  
ABN: 90 085 532 109 
36 Smith Street 
SMITHTON  TAS  7330 SMITHTON, 7330 Circular Head Chronicle 
 
Huon Newspaper Co Pty Ltd,  
ABN: 16 009 475 665 
3351 Huon Highway 
FRANKLIN   TAS   7113 FRANKLIN, 7113 The Huon Valley News 

KINGSTON, 7050 Kingborough Chronicle 
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 WA RESPONDENTS  
 
Rural Press Regional Media (WA), Pty Limited 
ABN: 14 008 668 022 
PYRMONT NSW 2009 BUNBURY, 6231 Bunbury Mail  

BUSSELTON, 6280 Busselton-Dunsborough Mail  
COLLIE, 6225 Collie Mail  
DONNYBROOK, 6225 Donnybrook-Bridgetown Mail  
ESPERANCE, 6450 The Esperance Express  
MANDURAH, 6210 Mandurah Mail  
MARGARET RIVER Augusta Margaret River Mail  
MERREDIN, 6415 Merredin Wheatbelt Mercury  
MOORA, 6510 Central Midlands & Coast 

Advocate  
NORTHAM, 6401 The Avon Valley Advocate  
WAGIN, 6315 Wagin Argus 
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 NT RESPONDENTS 
 
North Australian News P/L,  
ABN: 25 008 449 867 
PYRMONT NSW 2009 KATHERINE, 0851 The Katherine Times 
 
 
 
 



 

57 
 

Signed by the requisite parties in accordance with section 185(5) of the 
Fair Work Act and Regulation 2.06A of the Fair Work Regulation 

 


