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DIVERSITY ASSESSMENT REPORT FOR 
ENTITIES REGULATED BY THE SEC

The U.S. Securities and Exchange Commission (SEC) provides the Diversity Assessment Report to entities 
regulated by the SEC in support of the Joint Standards for Assessing the Diversity Policies and Practices 
of Entities Regulated by the Agencies (Joint Standards) issued by the federal financial regulatory 
agencies through an interagency policy statement dated June 10, 2015. 

The Diversity Assessment Report is designed to guide and inform a regulated entity’s self-assessment 
of its diversity policies and practices using the Joint Standards. It also provides the regulated entity with 
a template for submitting diversity self-assessment information to the OMWI Director at the SEC, as 
contemplated under the Joint Standards.

The Joint Standards address a regulated entity’s U.S. operations. Use of the Joint Standards by a 
regulated entity is voluntary, as are conducting a self-assessment, and submitting diversity self-
assessment information to the SEC.
 
The Joint Standards reflect leading policies and practices for advancing workforce and supplier diversity. 
They are intended to be applied in a manner appropriate to the regulated entity’s unique characteristics, 
such as workforce size, governance structure, total assets, and geographic location. Some standards may 
not be applicable to every regulated entity. Accordingly, the SEC recognizes that the responses provided 
in the Diversity Assessment Report reflect the regulated entity’s unique characteristics.

Use of Information by the SEC
The information collected from Diversity Assessment Reports will be aggregated and used in reports 
such as the OMWI Annual Report to Congress. 

The information may also be used to identify and highlight successful policies and practices. The SEC 
may publish leading diversity practices in a form that does not identify a particular entity or disclose 
confidential business information.

Confidential Treatment Request
Entities submitting information considered sensitive and confidential business information may request 
confidential treatment of the information in accordance with the SEC procedures under the Freedom of 
Information Act (17 CFR 200.83), and the SEC will keep the information confidential to the extent allowed 
by law.

Paperwork Reduction Act Notice: The public reporting burden for this collection of information is estimated to average ten (10) 
hours per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed and completing and reviewing the collection of information. Send comments regarding this burden estimate or any 
other aspect of this collection of information, including suggestions for reducing this burden to: David Bottom, Director/Chief 
Information Officer, Securities and Exchange Commission, c/o Cynthia Roscoe, 100 F Street NE., Washington, DC 20549, or send an 
email to PRA_Mailbox@sec.gov, and include “SEC File No. 270-664—OMWI Diversity Assessment Report” in the subject line of the 
message.

https://www.sec.gov/rules/policy/2015/34-75050.pdf
https://www.sec.gov/rules/policy/2015/34-75050.pdf
https://www.sec.gov/foia/conftreat.htm
mailto:PRA_Mailbox%40sec.gov?subject=SEC%20File%20No.%20270-664%E2%80%94OMWI%20Diversity%20Assessment%20Report


The following 
is an excerpt 
of our DAR.
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SECTION II: ASSESSMENT OF DIVERSITY POLICIES AND PRACTICES

1. Organizational Commitment to Diversity and Inclusion 
The leadership of a firm with successful diversity policies and practices demonstrates its commitment to 
diversity and inclusion. Leadership comes from the governing body, such as a board of directors, as well 
as senior officials and those managing the regulated entity on a day-to-day basis.

In a manner reflective of its size and 
other characteristics,

Yes Comments

1.1	 The firm has a written diversity 
and inclusion policy that is 
approved and supported by the 
chief executive officer or other 
senior level official. 

 

1.2	 A senior level official with 
experience in diversity and 
inclusion policies and practices 
oversees and directs the firm’s 
diversity and inclusion efforts.

 

1.3	 The firm includes diversity and 
inclusion considerations as part 
of its strategic plan for recruiting, 
hiring, retaining, and promoting 
employees.

 

1.4	 The firm includes diversity 
and inclusion considerations 
as part of its strategic plan for 
recruiting, hiring, retaining, and 
promoting executive and senior 
level officials and managers. 

 

1.5	 The firm includes diversity and 
inclusion considerations as part 
of its strategic plan for recruiting 
and selecting members of the 
board of directors or other 
governing body. 
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In a manner reflective of its size and 
other characteristics,

Yes Comments

1.6	 The firm includes diversity 
and inclusion considerations 
as part of its strategic plan for 
contracting with vendors and 
suppliers.

 

1.7	 The firm takes proactive steps 
to promote a diverse pool of 
candidates when:

 

1.7(a)	 Selecting executive and 
senior level officials and 
managers.

 

1.7(b)	 Selecting members of 
the board of directors or 
other governing body.

 

1.8	 The firm regularly offers training 
and educational opportunities 
on equal employment opportu-
nity and diversity and inclusion.

 

1.9	 The firm provides regular 
progress reports on diversity 
and inclusion efforts to the 
board of directors or other 
governing body.
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In a manner reflective of its size and 
other characteristics,

Yes Comments

1.10	The firm takes diversity and 
inclusion into consideration 
when making strategic planning 
and governance decisions.

 

The Joint Standards reference minorities and women, but do not preclude a firm from using a broader 
definition of diversity. If your firm uses a broader definition, such as including individuals with disabilities, 
veterans, or lesbian/gay/bisexual/transgender individuals, please describe.

Please describe any other ways in which your firm demonstrates its organizational commitment to 
diversity and inclusion.
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2. �Implementation of Employment Practices to Promote Workforce Diversity and Inclusion
Many firms proactively promote diversity and the fair inclusion of minorities and women in their
workforces. Firms with successful diversity and inclusion programs also regularly evaluate their programs
and identify areas to be improved.

In a manner reflective of its size and 
other characteristics,

Yes Comments

2.1.	 The firm implements policies 
and practices that create or 
foster diverse applicant pools 
for employment opportunities. 
These practices may include: 

2.1(a)	 Outreach to minority and 
women organizations.

2.1(b)	 Outreach to educational 
institutions serving sig-
nificant or predominantly 
minority and women 
student populations.

2.1(c)	 Participation in confer-
ences, workshops, and 
other events to attract 
minorities and women 
and to inform them of 
employment and promo-
tion opportunities.

2.1(d)	 Communication of em-
ployment opportunities 
through media predomi-
nately serving minorities 
and women.
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In a manner reflective of its size and 
other characteristics,

Yes Comments

2.2	The firm regularly evaluates 
performance under its workforce 
diversity and inclusion programs.

 

2.3	The firm uses quantitative 
measures to assess the 
effectiveness of its diversity 
and inclusion efforts in its 
employment activities (e.g., 
hires, promotions, separations, 
career development, and 
retention). 

 

2.4	The firm uses qualitative 
measures (e.g., surveys) to 
assess the effectiveness of its 
diversity and inclusion efforts in 
its employment activities.

 

2.5	The firm holds management at 
all levels accountable for diver-
sity and inclusion efforts, for ex-
ample by assuring these efforts 
align with business strategies or 
individual performance plans.

 

Please describe any other actions the firm takes to promote workforce diversity and inclusion. 
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	Comments 1: 
	10: Our DEI policy has been in effect since 2019 and is reviewed on an annual basis. It is approved and supported by our president and firm leadership.
	11: Our Chief Diversity Officer has been an active DEI practitioner since 2019 and received her executive certification in strategic diversity and inclusion management through Georgetown University. 
	15: Yes; these considerations are part of our DEI policy.
	17: The Executive Leadership team has gone from being 14% diverse in 2019 to 50% diverse in 2022.
	16: Our Board of Managers has gone from being 0% diverse in 2019 to 33% diverse in 2022.
	18: This is in progress.  We have a dedicated working group on supplier diversity
	7a 2: The Executive Leadership team has gone from being 14% diverse in 2019 to 50% diverse in 2022.
	7b 2: Our Board of Managers has gone from being 0% diverse in 2019 to 33% diverse in 2022.
	9: We have an established, firmwide DEI training and development program that spans the year. The program includes required quarterly trainings interspersed with optional  Lunch & Learn sessions.
	12: Our Chief Diversity Officer keeps the Board of Managers apprised of progress across DEI initiatives.
	20: Diversity, equity, and inclusion considerations are taken into account in our strategic planning efforts.
	14: Our definition of diversity includes: Women, Black, Latino/a/x, Native/Indigenous, Middle Eastern, Asian/Pacific Islander, Two or more races, LGBTQ+, Military/Veteran, Disabled.
	21: We view DEI as connected to our mission and critical to ensuring the well-being of our staff and the clients and communities we serve. In addition to completing the SEC's Diversity Assessment Report, Prime Buchholz is a signatory to the CFA DEI Code and ILPA Diversity in Action.  We have also signed the CEO Action for Diversity and Inclusion pledge and are members of the Institutional Investing Diversity Cooperative.  Further, we participate on Intentional Endowment Network's working group on Justice, Equity, Diversity, and Inclusion (JEDI) and are founding members of the Diversity Workforce Coalition, on which we hold an active Board seat. Our Community Engagement working group focuses it efforts through a lens of diversity and an alignment of interests between our Firm’s mission and priorities, our employees and their desires for impact, and the underserved needs of our community.   The pillars of ouir community engagement efforts are food security & basic needs, financial & economic inclusion, equality and social justice, and environment & sustainability.  Working closely with our Mission-Aligned Investment Committee, we’ve developed numerous ways to help our clients incorporate DEI into their investment portfolios. We have many new recommended DEI managers available for client mandates, a more robust pipeline of Hispanic and Black owned firms, and improvements in data collection and storage. All Prime Buchholz-recommended managers are surveyed and scored on their DEI demographics and policies practices (internal and external). 
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	6: We have embraced new ways of increasing and diversifying job candidate sourcing, as well as engaging, developing, and nurturing our employees. We offer a comprehensive, year-long DEI training and development program that blends required trainings and optional informal sessions.  In recent years, we've rolled out a formal mentorship program and more recently have implemented a "buddy system" for new hires. Prime Buchholz’s DEI initiatives are applicable—but not limited—to our practices and policies on talent acquisition; professional development and training; promotions; social and recreational programs; and the ongoing development of a work environment built on the premise of gender and diversity equity that promotes:
• Respectful communication and cooperation between all employees.
• Teamwork and employee participation, permitting the representation of all groups and employee perspectives. 
• Work/life balance through flexible work schedules to accommodate employees’ varying needs.
• Employer and employee contributions to the communities we serve to develop a greater understanding and respect for their diversity and underserved needs.

	Check Box 199: Yes
	Check Box 200: Yes
	Check Box 201: Yes
	Check Box 202: Yes
	Check Box 203: Yes
	Check Box 204: Yes
	Check Box 205: Yes
	Check Box 206: Yes
	Comments 5: 
	Comments 5.10: 131
	Comments 5.13: 85
	Comments 5.16: 46
	Comments 5.19: 4
	Comments 5.22: 115
	Comments 5.25: 3
	Comments 5.28: 0
	Comments 5.31: 7
	Comments 5.34: 0
	Comments 5.37: 2
	Comments 5.11: 9
	Comments 5.14: 6
	Comments 5.17: 3
	Comments 5.20: 0
	Comments 5.23: 9
	Comments 5.26: 0
	Comments 5.29: 0
	Comments 5.32: 0
	Comments 5.35: 0
	Comments 5.38: 0
	Comments 5.12: 31
	Comments 5.15: 21
	Comments 5.18: 10
	Comments 5.21: 0
	Comments 5.24: 29
	Comments 5.27: 1
	Comments 5.30: 0
	Comments 5.33: 1
	Comments 5.36: 0
	Comments 5.55: 0
	Comments 5.40: 7
	Comments 5.41: 4
	Comments 5.42: 3
	Comments 5.43: 0
	Comments 5.44: 6
	Comments 5.45: 0
	Comments 5.46: 0
	Comments 5.47: 0
	Comments 5.48: 0
	Comments 5.49: 0
	Comments 5.53: 100%
	Comments 5.51: Unknown
	Comments 5.52: Unknown



