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AGENDA

Wednesday, June 25, 1980

10:00 AM. Registration Opens
1:00 P.M. Issues Commentary
4:00 P.M. Plenary Session
NETWORKING TOGETHER: A Minority Women's g;gg ::m: g‘c}";‘;’ofﬁ:&”"’es :
Employment Conference, Is designed to : s
present a reglonal scope for minority women'’s SIOEN, Dinner and Speakers
employment issues. The Conference will also
provide a platform for the Issues of concem to
minority women. These concems will be Thursday, June 26, 1980
presented at the Women's Bureau's 60th
Anniversary Conference in Washington in 8:00 AM. Registration and Coffee
September of 1980. 8:30 AM. Issues Sessions’
12:15 P.M. Luncheon and Entertainment
The Conference Is structured fo offer the 1:45 PM. Presentation of Recommendations :
opportunity for communication and resource 3:00 PM. Adjournment .
information exchange between minority
women both within and without their states. A
Conference directory will be complied and
sent to participants. Women within each state :
will meet and plan for ongoing programs :
during the Conference. :
The Issues Commentary will provide public :
expression of the concems of minority :
individuals and organizations. The talent and Session A — 8:45 to 10:15 AM.
expertise of minority women from the six state Session B — 10:30 to 12:00 P.M.
region will be used throughout the Conference. Workshops:

¥ Decent Jobs/Decent Pay
Head of Household: How Does She Do It?
Making It and Not Selling Out

States in Region V are: lllinols, Indiana,
Michigan, Minnesota, Ohio and Wisconsin.

Sponsored by:

U.S. Department of Labor

Women's Bureau

230 S. Dearbom, 10th Floor

Chicago, lllinois 60604 *Sessions will be run consecutively to allow
For further information call: 312/353-6985 for greater participation.
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Office of the Secretary

Women's Bureau

230 South Dearborn St.
Chicago, Illinois 60604

U.S. Department of Labor

Reply to the Attention 0f312-353-6985

May 20, 1980

Ms. Irene Gomez-Bethke

Vice Chair, Spanish Speaking Affairs Council
State of Minnesota

L4649 Decatur Avenue, North

New Hope, MN 55428

Dear Irene:

On June 25 and 26, 1980, the U.S. Department of Labor, Women's Bureau, Region
V., will host "Networking Together: A Minority Women's Employment Conference."
This conference is designed to present a regional scope for minority women's
employment issues. The conference will also provide a platform for three issues
of concern to minority women. There issues will be presented at the Women's
Bureau's 60th Anniversary Conference in Washington in September, 1980, and

the commentary transcripts with recommendations for corrective action, will be
forwarded to appropriate enforcement agencies.

One of the major activities of the conference will take place on Wednesday,
June 25th, between 1:00 and 4:00 p.m. At this time, representatives from
various racial and ethnic groups will present commentary addressing the three
targeted issues. The three issues to be addressed are:

1. Decent Jobs for Decent Pay
a. Increased training/private sector
b. CETA/public service jobs
c. Skilled trades

. Head of Household/How Does She Do It?
a. With/without a man
b. Child care
c. Inflation/survival techniques

._Making It and Not Selling Out
a. Sexual Harassment
b. Remembering our roots
C. Getting there from here

Commentary participants will have five (5) minutes to:
1. Identify the problems
2. Recommend appropriate corrective action

3. Identify, where possible, the appropriate individuals or agencies
whose area of designated responsibility would impact upon the problem.




A1l participants must provide five (5) copies of their commentary. If you
are unable to attend the conference, we welcome the submittance of written
commentary alone.

To insure proper scheduling, all designated participants must be identified
by June 10, 1980. The following information should be forwarded to the
Women's Bureau

a. name of presentor

b. organization

c. copies of presentations, or, date when copies will be provided
(must be provided by June 20, 1980)

We welcome your participation in this conference. Your participation will
insure that the conference objectives are attained. If you have any additional
questions relative to the conference, please contact me at 312-353-6985.

For your convience, a self-addressed return envelope is provided.

Thanking you in advance for your assistance and coorperation.

S1n erely,
LA A gy//é_

ances I. Wilkins
Program Development Specialist
Conference Coordinator




U.S. Department of Labor Office of the Secretary
Women's Bureau

230 South Dearborn St.
Chicago, Illinois 60604

Reply to the Attention of: 312-353-6985

May 20, 1980

Irene Gomez-Bethke

Vice Chair, Spanish Speaking Affairs Council
State of Minnesota

L4649 Decatur Avenue, North

New Hope, MN 55428

Dear |rene:

The Women's Bureau is sponsoring ''Networking Together = A Minority
Women's Employment Conference'' on June 25 and 26, 1980, at the
Bismarck Hotel, Chicago, Illinois.

We are requesting that you serve as a panelist in the workshop entitled
Decent Jobs for Decent Pay. The topics to be discussed in
this workshop are:

Increased Training/Private Sector
CETA/Public Service Jobs
Skilled Trades

We are requesting that you prepare an 8-minute presentation on the
subject; CETA/Public Service Jobs.

This conference is designed to present a regional scope for minority
women's employment issues. It will provide a platform for the issues of
concern to minority women in our six-state region (l1linois, Indiana,
Michigan, Wisconsin, Ohio, Minnesota). These concerns will be presented
to the Women's Bureau's 60th Anniversary Conference in Washington, in
September 1980.

The Conference is structured to offer the opportunity for communication
and resource information exchange between minority women both within and
without their states.

Three issues of concern are being targeted and discussed during three
separate workshops. The workshops will be presented twice on Thursday,
June 26, 1980. You will be participating in the first workshop on
Decent Jobs for Decent Pay which will convene at 8:45 a.m.
antiT10:15 a.m. tach panelist will address a sub-topic area, and then
the fIoor wilT be opened for comments, recommendations, etc.
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As concerns your expenses, the conference will pay all your expenses
related to attending this conference, including travel, lodging, and meals.

Thank you for accepting our invitation to participate in this conference.
| will contact you in early June to finalize arrangements for your participa-

tion.

If you have any further questions concerning your participation, do not
hesitate to call me at 312-353-6985.

Sincerely, :

%,W{W A nck.

Frances |. Wilkins
Program Development Specialist
Conference Coordinator
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I must open my remarks by supporting the statement of the Planners and
Committees of this conference regarding our position on the ERA. I

must, personally, state that Minority Women need such conferences and
others relating to the needs of Black and other Women of Color's, thus

I say thank you to the sponsors, and host committee.

I am extremely disappointed, angry and ashamed of and in the State of

I1linois for having political elected officials not in support of the

ERA. I am proud to say no Black or persons of Color voted against the

ERA. It is my strong belief and insistence that no one in I1linois

will be free or emancipated until all people are treated equitably

and ecually.

Thus if Networking is to be attained, it must be based on an under-

standing and recognition of the differences in experiences,

expectations, and self definition of all groups, by themselves. Above all

it must be based on understanding and eradicating the persistent prevalence of
Racism and Sexism, as it victimizes Blacks, people of Colors, Poor, Handicapped,
Elderly and Children.

As minority women we declare our independence to explore the unknown,

to make decisions, to manage and organize our lives until the countdown,

we will gain both economic and political power, thereby being responsible for
our lives and making the world work for us.

We must commit ourselves to support with time, work and money those individuals,

institution, organizations that support the positive causes of the masses of women.




I was one of the original supporters and organizers of the local and
national Networking concept and still am. I am very disillusioned
with the abuse some women, individuals and institutions have given to

the concept. The definitions given by Webster, and some other

individuals are excellent, however, how it is put into action or played

out is in direct contradiction, the word turns from Networking to
Selfworking, Example: Networking into a person, a group, anything just
to help themselves with Tittle thought of giving anything back to anyone.
Lets Took at what the "Support Network" could do and how, if provided
with a positive method of helping minority women, would be more
successful at this stage in every phase of our lives.

When we think about Networking, we find all kinds of definitions but
frequently we tend to get away from the basics that will make it
successful for a long period of time; for many people, its almost like
forgetting your ABC's.

When I think of "Networking" I take each letter apart and find words
that will help me, my organizations, institution individuals or profession,
to work toward and complete its goal for sharing and supporting.

Let me share and "Network" with you my thoughts on Minority Women's Networking.

Let's first look at the word Minority:

M - Move - Don't look back, except to profit by your mistakes
Morals - We are not for sale (sexual image)
Meditate - Your moral and ethical values are set by the standards of
your Tife. Success comes when you take time out in the mornings
midday (when possible) and in the evenings to meditate before you

Speak or Move. It's what I call "Quiet Time."




[ - Institutions - Investments

UtiTlizing our Institutions of Education, Business & Politics, etc.

learning about Investments to become more economically secure.

New - Now

Have to be creative, imaginative and when you have New ideas share

them with the people where it will make a difference in your life

and then in the life of others. Don't wait, we are sure only of Today,
there may not be a tomorrow, do it now.

Optimistic - We must think, plan and act in a positive, believing manner.

Read - Reason

Reading every available resource for pleasure and information, supports
our sense of Reasoning and continuing education.

Improve - Influence, Improving our positions in the home, on our jobs,

in the community. Using our Influence locally, nationally and internationally
and thereby gaining some Power.

Truth - Think

You must act in such a way that the truth is easy to say. Take time to
think and plan.

Yes - Young - Yield

Yes as much as possible should be your answer regardless of your age you must
continue to think and act young, thereby helping to insure your Yield in life

will be plenty.




- Words - Will

[f you can put it in Words and actions, you will for whatever you
want it to be, will produce accomplishments in the final product.

Ownership - Organize - Own as much of anything positive and constructive

that you can (such as business, homw, investments, land, car, etc.)
Organize your life in such a way that it will bring Peace, Tess stress
and emotions.

M - Minority - Learn the history of your culture, religion, philosophy, be
proud of the positives, turn the negatives into pluses, make a better
place for the younger generation - a better "Quality of Life" in which
to Tive. Make every effort to change those things that have caused
continuous hardship in your life and the people you care about.

Enthusiasm - Energy

Enthusiasm recharges our energies to do all the things we must and want
to do. Others will respond to both.

- Needs

Find ways to satisfy your own Needs. It is only when you do this can you

help meet the needs of others.




N - Networking - "How To"

Be Open
Develop interest
Try something new
Be friendly with your fellow workers, even if they are not your age.
Enroll in a continuation course or some special class, it does not
have to be an academic credit- related pursuit, just fun. Learn more
about big money.
Join a club or organization with a cultural, recreational, spiritual
etc., anything that will give you an opportunity to meet people of similar
interest.
Start your own club

8. Say yes to a group invitation

9. Follow through

Easy - Equality

Don't push too hard or over sell yourself, remember the saying, "Easy does it",
if we pretend the truth "will out", so relax and at the appropriate time and
place "Let it all hang out."

Equality - to be treated equally is our request and demand, we will do the
rest. When appropriate laws are enacted we will survive in a just manner.
Trust - You must know yourself and trust yourself and others will follow.

Work - Women

We must be prepared to work and better our conditions, even if something has
been handed down to us, we have additional responsibilities. The experiences
of work will "pay off" in the end if we take our work seriously and aim to

reach your fullest potential.




Women - We are women, tall and short, different cultures, religions,

skin colors, experiences, talents, economic education and social back-
grounds. But, what we have in common are injustices and burdens that
racism and sexism has placed upon us. Each person, and group must

decide how. United we fall together through Positive Networking we stand.
Organize - Organize your life so you will have time for taking care of
your personal self, as well as your job and other people.

Reflect - You must take time to look, to remember, if we don't remember
from whence we came and where we are, we won't know where we want to go
or how to get there.

Know - Keen - Kind

We know we must be Keen and stay aware of what is happening around us and
participate actively in all events in everyway for the benefit of our
survival while still being Kind to others and thoughtful of others.

Improving - Influence

Improving our attitudes and behavior by having a positive Personal Revolution,

which leads to a Human Revolution and hopefully be so positively Influential

that we could contribute to a world of Peace without war, workfare instead
of welfare, the passage of the ERA so all people could share in Equal Rights.
We hope our apposition will understand you can't keep someone else down for
Tong without going down yourself.

Needs - Networking

We must search for our own Needs and then find appropriate ways of having
them met. It is only when you do this can you meet the Needs of others.

“To thine own self be true."




Networking - New recognized kind of cooperation that makes 1ife more
equitable, easier and fun. Is communicating, peer counseling. There
are few requirements, first decide what you need and want, find a net-
work and hookup.

Good - God Living - Great

We must Took for the Good in every situation. Learn how to turn the
negatives into positives. MWe recognize God or whomever you accept as
your religious symbol 1iving in every person we meet. This alone can
help make us Great.
One of the most wonderful of all things in life, I believe, is the discovery
of another human being with whom one's relationship has a glowing depth,
beauty, Tove, joy and respect as the years increase. This inner progressive-
ness of "networking" between two human beings is a most marvelous thing. It
cannot be found by looking for it or by passionately wishing for it.
Women who participate in a positive, supportive way in network sing songs of
praise. We know that belonging to one enriches our Tives in ways so that we
feel great as women.
Your sense of self involves other people, the people who depend on you and
those on whom you depend. They are the nucleus of your individual network.
Your network includes the people closest to you and those whose names you

may never Know.

Whoever they are, and no matter how or when you met them, they are the

people who make up your community. They are part of your involvement in
life, just as you are part of theirs. Reach out now and start setting up

your own network. You'll be plugging into it for the rest of your life.




NETWORKING TOGETHER
A MINORITY WOMAN'S EMPLOYMENT CONFERENCE

June 25 and 26, 1980

COPING STRATEGIES

Compiled By

Isabel A. Jones

Assistant Professor

Human Environment and Design Specialist
Michigan State University

East Lansing, Michigan 48824

Good morning. It is a pleasure for me to share some experiences and to bring some
,?ecommendatlons for coping and surviving in today's economy. Our aim in this conference
is directed toward concerns ad problems related to the working world of minority women.
We have heard comments on Child Care, Equal Work for Equal Pay, Race, Sex, Discrimination,
The Importance of Building Coalitions, As Well as the Positive Aspects of Networking.
These comments have been very well received and are popular. I believe that in time,

and with much effort, these goals defined in each of these areas will be realized. But
what is happening everyday in the meantime. I have heard precious little about inflation
and its ills on the working woman, especially the one who is the head of the househvid.
Have or what can be done to help her now--while she waits for equal pay for equal work?
One woman mentioned that she can survive, but what about the quality of that survival?

Economic deprivation is not a funny matter. How can a woman feel good about herself,
her job or family if she does not have the means for the basic essentials? How can

she participate in meaningful networking experiences if she has no money, no telephone,
cannot cope with the everyday problems of inflation, is constantly under stress relating

to financial difficulties?

There are several strategies that one can use in coping with inflation. These strategies
are not panaceas but will help while one is making preparation for higher personal goals.

The first strategy that I will mention is to:

(1) Raise Income

Have more people in the family go to work. Children may baby-sit and run errands

and spouses can take part-time or seasonal work. Consid2r an extra job--maybe
sewing at home for pay, baking or using other skills to produce income. And, hard
as it may seem, additional income can be realized through saving and investment
alternatives as well as selling of items which you no longer need, want or can do

without.

Reducing Expenses

Some expenditures such as rent and mortgages are fixed and cannot be reduced but

there are many others including food, clothing, recreation and transpgrtation that
can be drastically reduced, without catastrophic affects on life quality. The
costly blue jeans, the blouse, the shoes, the magazines all provide excellent ways

to reduce expenses.
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Networking Together
A Minority Woman's Employment Conference
June 25 and 26, 1980

(3) Sharing, Trading, Cooperatives

These methods are not new. They have been around qQuite awhile but more and more
people are sharing skills, trading services and forming cooperatives. You cannot
sew but you can purchase fabric for two dresses that your friend can make--providing
a new one for each of you. Baby-sitting expenses are ridiculously expensive--find

a friend and swap services with her.

Home Production

Many_items can be produced cheaper in the home. Breads, clothing, doll clothes,
T-shirts, drapes, curtains, other home furnishings and interior decoration projects.
Don't be afraid of being creative.

Improve Shopping Skills

Spend time developing your shopping skills. Learn the correct time to buy clothing,
furniture, automobiles and other essentials. Try to anticipate needs. Buy clothing
items before you are desperate. Get the car repaired before it leaves you stand-
ing on the highway. Learn to identify different quality levels and buy the one

most suited to your neceds.

(a) Get started with a plan.

(b) Do realistic budgeting.

(c) Know shopping Buy Lines.

(d) Differentiate between necessities, desired or luxurious items.

(e) Evaluate your shopping habits. Do you have to purcha§e a new car eviry two
years--new clothes every season, only the most expensive can of peas?

(f) Study ways of coping with the economy--take free classes, ask p?cple who seem
to be successful 'how do they do it." Send for and use Cooperative Extension

publications and other government pamphlets.

Use What You Already Have

Especially do this while you are working to achieve a particular goal--going to
school--or preparing yourself for a better job.

I have prepared some handout materials for you. If-you study these recommendat%ons,
I am sure you will be in a better position to cope with some of the problems facing
all of us as we strive to reach our personal and professional goals.

I will entertain questions from the floor.
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HOME REMEDIES FOR INFLATION

Have you been hearing people say lately, "I just don't get it.
My salary has never been higher, yet I'm still scrimping along, feeling
poorer as each year goes by."

As everyone knows, inflation is making it increasingly difficult
to make ends meet, let alone plan for future enjoyment and security.

How far has inflation gone in the last 10 years? If you made a
$9,000 salary in 1967, your current income will have to be $12,000 to
allow you to simply keep the same spending power as 10 years ago. That's
a 33 percent increase. Every dollar you spend today is worth 41 cents
less than 10 years ago.

~ Your spgnding power has further been pinched by sharply escalating
Social Security taxes and a bigger income tax bite out of your
fatter paycheck,

_ lWhile rising prices and high taxes are mostly to blame for your
dlfflculty in stretching available income to cover all the needs and
des%res of your family, people have gotten used to easy money and become
a bit careless, often upgrading their standard of living without quite
realizing it. All of a sudden it's beginning to hurt.

What's the diagnosis for those gnawing pains in your pocketbook?
You have three choices: one, if your income buys less than before, vou
can buy less and have less; two, you can use what you have to better
advantage - buy more with less money or carc for things so they last
longer; or three, you may choose to get more income, do more things
yourself, or increase your resources in other ways.

Families must face the facts that (1) few people acquire all the
things they long for, (2) choices are necessary, and (3) priorities

must be set,

When the problem has finally been seen with a clear eye and a _
good management program has been worked out, there are some alternatives
open to you. Before you read the following ideas, remember, cutting
back is generally easier than cutting out.

Housing

Housing, including
biggest budget expense.

furnishings and appliances, is probably your

e Housing changes are expensive; where can you make compromises

~>in your choice of home, improvements, decorating?
When buying furniture, try the classified ads, thrift shops.

g
Make_your own drapes and slipcovers to save money.

Consider buying multipurpose furniture.

Choose standard size items. Outsized items can be expensive

————to-maintain and to move.
e ‘Don't buy a small appliance you won't use more than four
times in one year. _




¢ Try your hand at finishing unpainted furniture.
e Dark colors in furnishings will require less care.

‘ e Consider buying used appliances but be careful of seconds and
irregulars. Scratches don't matter, but major defects can spell trouble.

® Save usable parts from appliances that wear out. Replace with
make and model.

e When buying appliances, compare service as well as price.
Cost of servicing can add to the overall expense of an item.

¢ Check special features. They may add more to the price than
to the usefulness of the item and make repairs more complicated.

. Become a do-it-yourselfer. The more minor maintenance and
repalr you can do, the more you save.

Food

Eood is probably your second highest expense. This is usually
tbe first area where families cut back. Learn to lower food costs
without decreasing nutritional quality.

e For drinking, mix cold whole milk with nonfat drymilk prepared
according to directions, and serve immediately. This may cut your
milk bill by about 10 cents a quart.

e Use less expensive cuts of red meat, poultry, and fish.

e¢ Include other low-cost protein foods such as cottage cheese,
eggs, dry beans, peas and lentils, milk, and peanut butter.

e Carefully compare prices using unit price information when
shopping.

e Buy the giant size if it's more economical and if you have
storage room; or buy smaller sizes to reduce waste,

e Save and use food coupons on items your family likes to
eat.

¢ Prepare more foods from scratch.
e Check ads for food specials. Plan meals around the specials.

e Avoid the costly American habit of snacking throughout the
day, and concentrate on three balanced meals.

e Brown bag it instead of eating out at lunch time.
e Try cooking with nonfat dry milk instead of whole milk.

e Buying house brands instead of nationally advertised
brands may save you up to 15 percent.

e Re-educate your family to drink water.

e Of every dollar spent in the supermarket, gnly 77 cents 1is
spent for-food.- The nonfood percentage is on the increase. Be sure
not to blame the entire register tape total on rising food prices.

Take advantage
of free or inexpensive cookbooks and recipes offered by companies.

e "An inexpensive hand checker will keep a running tally of
your bill.

e Learn new ways to prepare inexpensive meats.




° Read_labels carefully to find out what ‘you're really paying
for. Ingredients must be listed in order of decreasing quantities
(Fgr example: water, potatoes, beef means there's more water than ;nv-
thing else, and more potatoes than beef in the beef stew.) '

Transportation

¢ Underinflated tires can rob you of 1 mile per gallon of gas.
e Properly aligned tires will save you gas,

* Study your car owner's manual. Most manuals tell you how to
?ractlce_gasollne economy and avoid over-maintenance. Some even give
instructions on do-it-yourself repairs.

e Consider buying a well-cared for, low-mileage used car instead
of a new one. If you can get it at a fair price, you'll be getting
more transportation per dollar than if you bought the latest modcl now.
This is pecause in the first 2 years the typical new car loses about
half of its original value in depreciation.

. Walk on short errands, and encourage youngsters to walk,
use bikes, take buses. :

® Ap average family can save $74 a year by making one less trip
per week in the car.

_ e How you drive can effect the amount of gasoline used. Don't
1d1§ the engine more than 3 minutes; avoid excessive braking, too
rapid starts and stops; get periodic engine tune-ups.

) e Bicycles are 28 times as energy efficient as cars; walking 17
times; buses 4 times; railroads 2,5 times; only airplanes are less
efficient than automobiles.

Energy

These days, utility bills are larger than ever and expected to con-
tinue to rise. Here are some tips on how to cut back and reduce the

size of your bills.

e Caulk windows and doors to seal all possible air leaks, and make
sure you have the recommended amount of insulation.

e Add storm windows and doors. Weatherstrip.

e Reduce home heating and lighting.

e Consider buying wmore foods that require little or no cooking
time. (Serve fresh fruit instead of baked cookies.)

e Reduce the amount you use clothes dryers. Operate with full

load.

e Insulate your hot water pipes.

e Set the temperature lower on your hot water hearer.

e Fireplaces are great—for atmosphere—but not--for energy —
efficiency. Close off when not in use.

.




Repair leaky faucets. (1 drop per second=700 gallons of
water lost per year.)

The average shower uses half the amount of water as a tub

Open the dishwasher and let the dishes air dry.

® A well-stocked freezer uses less energy than an empty or
half-full unit,.

¢ If you must run an airconditioner, never set it for more than
10 degrees less than the outside temperature.

e It takes more energy to cook food on surface units than to use
the oven, When using the oven, try to cook as many things at one time
as possible. And don't peek - you'll let heat escape.

¢ A manual-defrost refrigerator is more energy-efficient than a
"frost-free" model, if regularly defrosted. A "side- by-side"
model will consume more energy than a single-door unit.

¢ Glass and ceramic dishes will use less energy to cook foods
metal ones. Set the oven 25 degrees lower.

e A fluorescent bulb uses half the energy required for an in-
candescent bulb and at half the cost.

e¢ Color TV uses more energy than black and white; solid-state
units consume less power than the filament-style units.

e Instant-on feature on TV sets draws a constant supply of energy.

Disconnect if not using set for an extended period of time.

Clothing

Clothing, while not a large factor in the average American family's
budget, can still be an important area in which to cut back.

e Match quality with use. Spend most for the basic item that
gets most wear; save on seldom-worn items.

Shop the discount stores and consider thrift shops for nearly

®
new clothes.

e Check labels on garments before you buy. SPecial cleaning re-
quirements can be expensive over a long period of time.

Choose darker colored outer wear for less frequent dry cleaning.

Good fit means longer wear., Try it on before you buy it!

e e - = g 7 i

Store clothes correctly for longer life.
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e Buy spec:al clothes for working or rough treatment.
= T— ‘"—l."--—--‘_ e . — T — —
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e .Check for seam allowance, trim and lining construction.




o Beware of fad items unless alterable.

_ e Buy from reputable stores; an article is not a bargain if
it's poor quality.

e Go easy with easy payments - buy with cash.
Read hangtags, care label; follow instructions carefully.
Consider a swap-session for clothes with friends and relatives.
Make clothes for the family if the results are pleasing enough
so they will wear them. Fabrics and patterns aren't cheap

so plan carefully,

Rent seldom-used clothing.

Recreation

Do you know what you spend for recreation? Most families don't,
and in an era of commercial recreation this has become a big money leak.

¢ Club memberships can be a budget leak if you don't take ad-
vantage of club benefits.

e Membership in a book or record club can be a costly venture.
Check club's bargain prices - add on shipping and handling charges an<
you may find the total price higher than retail prices.

e Matinees cost less for most entertainment - may be less crowded,
too.

e Discover free or inexpensive offerings in your neighborhood;
z00s, museums, lectures, etc.

e Off-season vacations offer huge savings and everything is
less crowded.
- e Discover trade shows, fairs, and exhibits.
e You can have fun parties at low-cost - try a "round robin"
or covered dish dinner where everyone brings something.

¢ Subscribing to a new magazine? Shop for the lowest subscription

rates.

Use your library or borrow books instead of buying them.

e —

Other Ideas

e Close down charge accounts that are too tempting.

e Pay bills soon enough to take advantage of any offered discount.

[ Er—




® The cost of credit has gone up, and varies greatly from one
source to another., Shop for money, know the rate you pay, compare
total costs,

® It costs more to sell products door-to-door, so expect such
l1tems to carry higher prices. -

® Americans are great for disposables - eating utensils, napkins,
diapers, cups, etc. They are expensive, Consider alternatives.
e When you shop, ask yourself whether you're letting advertising

lure you into impulse purchases. Millions of dollars are spent
advertising candy, soda, pizza, but how much on kale, broccoli, and lentils?

e Would a two-party line serve as well as a private telephone
line?

¢ Do you really need that baby blue extension phone in your
blue bathroom?

Before you dial, consider writing a letter instead.

If you do call long distance, take advantage of special low
Check your phone book for long-distance rate schedules.,

Direct dials are cheaper than operator-assisted calls.
Time your calls with a timer.

¢ Wandering through stores without a clear idea of what you
want to buy leads to impulse purchases.

Now that the pinch is on, revive the old practice of thrift. It
can help make ends meet without noticeably reducing your standard of

living.

The best way to cope with change is to change, to adapt to the

new situation. Think, plan, and act to get more of the things that

are important to you.

MSU s an Aflirmative Actinn,
Equak Opportunity instituus:




The Art of Making Do: Easy Homemaking Tricks

_ A large share of family expenses is involved in day-to-day
activities., Depending on your own ingenuity and the time and effort you
want .to spend, you may find the following ideas useful in cutting ex-
penses. To follow the advice in the saying, '"Use it up, wear it out,
m§ke it do, or do without," doesn't mean lowering your standards for the
big and important things - but what it does mean is using every little
way you can think of to save money so there will be something left for
tbose th?ngs that really mean a lot to you. If you really put your
mind to it, you can easily expand this list of ideas while shrinking
your expenses.

1. Use scraps of paper to make a note pad.

2. Recycle envelopes by covering the printing.

Sig Use crates and baskets to make tables and stools.

4. From bits of fabric, make a patchwork quilt or skirt, or make a
pillow, a picture, etc,

5. Use old placemats to line cupboards. They can be washed and reused.
Cheaper than shelf paper.

6. Child-size shoeboxes make excellent drawer sorters for kids drawcrs.
Keep small socks separated from other underwear.

Pry off metal top of chocolate powdered-drink cans; cover the
outside. Use to store packaged soup mixes, salad dressing packets.
Also fits nicely on door of freczcr to hold very smuall packuges.

8. 01d nylon stockings cut into strips and knitted at strategic points
can make hanging planter holders.

9. Use old hair brushes or combs for pet grooming instead of buying
expensive pet brushes.

10. Save sample-size bottles; fill from big bottles. Use when camping,

traveling. Lighter and takes less room.

11. Use little plastic-slotted circles that fasten bags of bread to
mark rows for knitting or crocheting.

12. Save baby shower gift paper; use to line baby's dresser drawers.
~Can also do this with other types of gift wrap.

137 An old ice cube tray can tidy up a drawer. Use the compartments

for storing small items, Movable, too.

14, Plastic bags from bread are excellent for storing celery, etc.
in the refrigerator.

— T——




Spray or paint a sturdy beer carton that .has cardboard dividers.
se as a receptacle for rolled up magazines or newspapers.

Use remnants on sale in materi i
rial stores or fabric on hand to mak
a tablecloth or napkins. e

Blend leftover eye shadows to create new shades.
Use a lipstick brush to get the last bit of lipstick out of the tube.

Uff tge back of a large used envelope for your grocery list"ﬁlace
a the coupons you'll need inside so that everythi i :
Whan. JoU thap. ything 1s together

Use old newspaper or paper bags for draining fried foods. Lay
only one sheet of paper towel on top. Saves on paper towels.

Save the plastic bags around bread for small kitchen garbage instead
of buying special bags.

When repotting a plant, use several layers of nylon stockings or
cheesecloth or broken nut shells for drainage at the pot's bottom.

Save '0ld cotton socks. Use one on cach hand when dusting venetian
blinds. Saves time and fingers.

Thoroughly rinse clear detergent bottles, remove labels and fill
with vinegar, syrup, etc.

Thoroughly cleaned peanut butter jars, margarine tubs, etc. make
good refrigerator storage containers.

When a roll-on deoderant bottle is empty, remove top, clean
thoroughly, fill with baby o0il or liquid cleansing cream, etc.
Replace ball tops. Contents can be easily applied with no greasy

fingers.

Candles will burn more slowly and evenly with a minimum of wax
dripping if you place them in the freezer for several hours before
using them.

Use tin pie plates under plants when watering, or string together
and extend across your garden to scare off any unwanted birds.

An old pot holder folded in half and stitched across the bottom and
up the side makes a padded, washable eye glass case.

Use plastic lids from margarine tubs for "frogs'" when working with
short-stemmed flowers: Punch holes in~"the—1id large enough so

the stems can be inserted but not large enough to let-them—slip
down too far., Set the 1id in the right-sized bowl.

LY
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Those large cans with plastic covers are handy for use as a shaker,
for breading poultry, chops, or fish.

Use margarine tubs for individual ice cream servers. Top the ice
cream with your favorite sauce, and store in the freezer.

Cardboards from laundered shirts are ideal for the bottoms of
grocery bags and sacks used for your kitchen garbage

Use a discarded dishdrainer to store sacks, pan lids, etc.

Save the rolls from paper towels and wrapping paper - use to
store needlepoint canvas to keep it clean; to keep extension cords

from getting tangled.

Keep a clean popsicle stick in the flour and sugar containers for
use as a leveler when measuring,

AASU is an Affirmative Altion{
«qual Gpportunity Institutian




Inexpensive Household Cleaning Aids

Use products from your kitchen such as vinegar, baking soda,
salt, bleach, and ammonia for several purposes in the home. Save your-
self the expense of buying costly commercial cleaning products.

VINEGAR

Its characteristically mild, acidic nature solves many irksome
problems.

_ . Alumingm utensils - Brighten food- and water-discolored pans by
flll}ng them with water, adding % cup vinegar, and boiling the solution
20 minutes. Pour the liquid out, wash and dry the pans.

e Tea ket§1§ - Help prevent a buildup of sediment in a teakettle
by regularly boiling a vinegar-water solution in it. (Add about %
cup vinegar to a quart of water in the teakettle.)

. Brass and copper - Mix 2 tablespoons salt into 1 cup vinegar;
add just enough flour to make a paste. Dip a damp cloth into the paste
and rub brass or copper until stains disappear. Rinse with cold water

and dry.

BAKING SODA

Because of baking soda's mild, alkaline nature it is safe to usc
on items that stronger chemicals might discolor or otherwise harm. But
don't use baking soda on aluminum products because it may result in a

dark, difficult-to-remove stain.

e Appliance cleaner - Mix 3 tablespoons of baking soda per quart
of water and use it to clean small appliances (try it on a dampened

surface for more difficult stains).
e Douse a grease fire with baking soda; food not badly burned can

still be eaten.

e Use to freshen non-aluminum coffee makers.

e Clean the inside of thermos bottles and refrigerators.

e Leave an opened box in the refrigerator to trap odors.

e Clean chrome without scratching.

e Remove odors from a diaper pail (fill pail with water,
add soda, and let stand)

e Clean camping_and fishing equipmenta

e- Use one part —soda to_two_parts kitty litter for the kitty box.

e Use as a dry paste to remove grease, pine pitch, and odor
from hagds. COVER)




@ Use to clean teeth

¢ Add to your bath water as a skin cooler and freshener.

SALT

Buy the cheapest brand for a variety of uses:

e A great scouring substance for unpainted bread boards.

e Coffee overboiled? De-bitter it by adding a pinch of salt.

e Apply a paste of equal parts sale and baking soda moistened
with water to an itching insect bite.

e Use as a mouthwash, also an effective gargle (scant teaspoon
in glass of water).

DRAIN CLEANER

Mix 1 cup baking soda, 1 cup salt, and % cup cream of tartar.
Pour % cup into drain; add 1 cup boiling water. Flush dra@n with gold
water. Or mix % cup baking soda and % cup vinegar. Pour into drain;

cover tightly for a minute before flushing with cold water.

MSU is an Aflirmative Action/
Equal Opportunity Institution _____




$$$ SAVING SHOPPING PRACTICES

‘ Getting full value from your shopping dollars is necessary to cope
with today's inflation and to build family financial security. It re-
quires determination and concentrated effort before the money is spent.

Today, the wisest of consumers use a SHOPPING PLAN THAT PRODUCED
PROFITS. Such a plan cushions the effect of inflation, and can help a
family save money - maybe several hundred dollars a year. Dollar-saving
shopping practices include;

l. Design shopping plans to save dollars - Never shop without a list -
too much money is wasted on needless items or impulse buying. Maxi-
mize your buying power., Decide exactly what is needed and the maximum
amount you can invest before going to the market. Compare the
extra costs and benefits of alternatives goods, and avoid over-buying
style, convenience or prestige features. Buy only the quality of
goods needed - an irregular quality or used item may fit the need as
well as a new one. Plan purchases to take advantage of as many
price reduction sales as possible.

Make a shopping calendar for the year., List needs for big ticket

or expensive items and plan to buy when at a price advantage. Be
alert to special sales, but don't be 'taken". Stock up on sale

items - food, household supplies., A bargain is a needed good or sei-
vice that is available at a price lower than the regular market
price. Any price paid for goods that are not needed is a waste or

money.

Before making a purchase, test whether to buy it by asking yourself:
For what else might I use this money? Which of these uses is most
important to me now and in the near future?

Reduce extravagances (excessive purchases of sweets and treat§, eating
in fancy restaurants, and excessive spending on family and friends).
Involve the entire family in this activity. Cut expenditures by

20% for-3 months. Shop for better buys and leave off the least

important things.

Switch to the less expensive version of goods and services (ex:
standard models instead of deluxe),

Use "cents-off" coupons only for those items which you would buy
anyway. Unneeded products waste money.

Exercise consumer rights when faulty products are obtained.

Bargain for price reductions when buying in quantity or_for big
ticket items. Decide before hand how much you can or will pay,
know the market situatdon-in—respect to cost and availability and
then deéal directly with manager or owner rather than salesman.

Bargain privately, not in crowds. . - -




Set goals for saving dollars when shopping. Try to reduce your ex-
penditures by at least 10% with smart shopping practices. Shop
harder to get the type and quality of product wanted for the

least investment of money. It is possible to:

- Save 10-20% by using store brands instead of
nationally advertised brands.

Save up to 15% by comparing prices of goods
and services.

Save 15% or more on day-old bakery products.

Save 6-30% by paying cash instead of using
credit.

Save up to 25% on promotional sales items,

Save up to 18% on cosmetics by avoiding
national brands and by shopping special sales.

Save 10-18% by comparative shopping for new cars
(also remember the price of a new car can be
increased 25% or more by the type and amount of
optional equipment chosen).

Save by paying insurance premiums annually
instead of monthly.

Minimize use of credit. The cost of credit increases the cost of
the product, reduces the buying power of dollars, and places a
liability on future income. Think in terms of total cost of credit.
Is item worth the additional credit cost or should you save to

pay cash or do without the item?

Watch for the unit price of items in grocery stores. It will help de-
termine which size is the most economical buy. The largest size is

not always the lowest price per unit.

When paying cash for items ask the dealers if they give discounts for
Some dealers across the country are practicing this.

cash payments.

Get maximum service from goods. Form habits of using goods as long

as economically feasible - use up completely or until repairs are

too expensive. Fewer replacements for items means more money available
for other needs or wants. Why not analyze family's habits in using
products; then identify and eliminate waste?

Prepared by Thelma Hinson, Specialist in Family Resource Management
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SPECIAL TIPS ON GARAGE SALES

Take along one of the big department store catalogs when you attend
a garage sale so you can look up purchase price and compare it to
the sale price.

As a general rule, don't pay more than half the original price for a
garage-sale item.

I[f you're looking for a specific item, it is wise to have shopped and
studied the item at regular stores beforehand.

Get to garage sales early before dealers and others pick things over.
But prices are sometimes reduced the last day.

Pricing for most garage sales is done by amateurs, so don't hesitate
to "make an offer," if you feel the price is unfair.

Remember, items are usually not returnable at garage sales.

If you go to too many garage sales and collect too many things, y.u
will soon have to have a sale yourself.

T MSU 1s an Affirmative Action/
Equal Oppertunity Institution




ACTION PROGRAM IDEAS . . . COPING WITH THE ECONOMY

For roll call, ask each person to tell about the best way she or h '
money and fight inflation. Y or he uses to save

Eﬁve ﬁach pggson wr;te dgwn the skills he or she has. Then have each write down
e chores they need to have done, but don't know how to do. Try t h
skills with needs and swap. 2 T e

Have everyone in the group bring all the "cents off" coupons they have accumulated.
Swap to get the ones each person will use.

Have a clothing swap. Each person brings her family's outgrown clothes to trade
for "new" items.

Have a workshop to make your own cleaning products. Request copies of Bulletin
E-BIQ, Cleaning on a Shoestring, from your local Extension office for recipes

and instructions. One person should be responsible for rounding up the supplies,
with costs divided among members. Everyone should bring their own containers for
the products made and pencil and paper to jot down the "recipes" they want.

Have a toy swap and refurnishing session--or a new toy making session--between now
and Christmas. Most libraries have good books on how to make toys at little or no

cost.

Plan a session where everyone wears their favorite old (no longer in syle) outfit.
As a group, brainstorm about ‘how each person can update her clothes. Use as a guide
the Self-Teaching Packet "Fashions from your own Boutique," available on loan from

MSU.

longer useful, sweaters and plan a session to remake them into

Round up old, no
Contact your

warm caps, slippers, mittens, or even restyled sweaters or vests.
Extension office for directions.

Patchwork is an "in" way to recycle fabric scraps and clothing that can't be )
‘salvaged in any other way. Have everyone bring in materials to have a block cutting
session.

Have a group of seamstresses? Set aside a session to bring in old patterns to
swap or to trace onto newspaper.

Make one meeting a mending bee.

Is there.a money-saving skill that your whole group wants to learn? If nobody
can do it, perhaps members can share the cost to inexpensively learn as a group.

Have everyone write down on slips of paper a skill they have that they would be
willing-to share with others (like knitting, bread baking, wallpapering, upholstering,
tailoring, etc.) Then put all the slips in a hat and draw them out one py one,
assigning each to a future meeting for a demonstration on ways to fight inflation..
This is also a good way to get all members more involved in the group. iy e
MSU is an Allirmative Actibn|
Equal Oppertunity Institution




Car Care: Repair and Upkeep
—_— —_

Americans s?end $29 billion every year buying new cars, but the
also spend 5?5 billion having their cars repaired. The numéer one cg
sumer complaint these days concerns automobiles. As yet, there are "
:?agtgtut;s, state or Federal, that govern automobile repairs or specify

ining for people who call themselves mechanics, '"Factory-trained
chanic" usually means an individual has attended short seminars h s
to replace parts in a particular make of car,. on e

mentsAz;ozgslle rspalr garages range from the service and parts depart-
o f -car dealerships to gas stations. If you don't know what's

rong with your car, you're likely to be in a poor position to prevent
dlshonest.repalrs. Your best bet is to have someone you trust and who
better still, knows something about cars to recommend a particular ’
garage or service center.

THINGS TO CONSIDER

e Honest new-car dealership service centers - will get your car back
on the road quickly, but chances are it will never repair parts, only
replace them, and will charge you maximum "flat-rate'" labor cosés
no matter how long it takes the mechanic to do the work.

Large independent garages with no franchise attachments - good to
consider if it's grown from a one-man workshop that did good work and
gave good value to a few customers who recommended it to others

and still practices these policies, has been around a long time, and
has gotten good reports.

Oqe-man repair shops that have a good reputation - the best way to
find one of these is to inquire at one or two honest used-car
dealerships. They usually send their work out to the best and least

expensive small repair shop in the area.

Gas stations - handy if your car brakes break down late at night, but
consider limiting them to lube jobs, flat tires, new wiper blades, and
absolute emergencies unless you know the garage mechanic's work

from previous experience.

Diagnostic service centers - depend for a major part of their income

on car repairs and tune-ups available there. It would be in their
best interest to find something wrong with your car. Consider them
only if you know they are honest and come highly recommended.

Even if we find a good garage, most of us - not being mechanically
adept or allowed to watch - are at its mercy. Learn some basic facts
about your car and its repair and upkeep. There are many manuals and

‘booklets available that offer easy-to-understand information. You will
then be in a better position to have the proper repairs made correctily.

ing reasonably good care of our
clean battery terminals, and
sive problems

Automotive experts point out that tak
cars-—maintaining clean oil and water,
correct tire pressure - might prevent half of the expen
that account for the $25 billion~spent” on car ‘repairs annually.

——MSU is an Affirmatime Action}
Equal Opportuaity Institution




SALE CALENDAR

Here is how department store sales are usually scheduled. Watch
your local papers for exact dates of sales.

JANUARY - store-wide clearances, men's suits, winter
clothing, white sales on linens, mark-downs on appliances, other housewares.

FEBRUARY - reductions on china, glass, silver; mattress and
bedding sales; men's shirts, furniture, furs, summer merchadise.

MARCH - Dpreseason promotions of spring clothing, ski
equipment, ice skates, housewares.

APRIL post-Easter clothing clearances.

MAY - spring cleaning time - sale on waxes, mops; Tugs
and carpets on sale; occasional white sales, anniversary sales.

JUNE - furniture shopping time; prices cut on frozen food,
summer clothes, fabrics.

JULY - liquidate unsold summer merchandise; bargains on air
conditioners, garden supplies, sports equipment, sportswear, men's
summer suits,

AUGUST - clearance time on some cars, summer furniture, yard

tools, sprinklers, barbecue sets, camping equipment; white sales,

preseason fur sales.

SEPTEMBER- back-to-school clothing for children if you can delay
purchases till now; also rugs, carpets.

OCTOBER - sporting goods sales; china, glass and silver sales;

one-day Columbus sales.

NOVEMBER - women's winter coats and woolen qresses, men'g suits
and overcoats; closeouts on men's shirts; pre-Christmas promotions.

DECEMBER - after Santa has left, there are usually bargains
aplenty. Car sales may be offered.

MSU is an Afirmative Actien/
Lqual Uppertunity Institution




United States

Department (?

of Labor
Office of Information Chicago, lll. 60604

WOMEN'S BUREAU

CONTACT: Frances Wilkins For Immediate Release
PHONE : (312) 353-6985

WOMEN'S BUREAU PLANS SECOND MINORITY WOMEN'S EMPLOYMENT CONFERENCE

The U.S. Labor Department's Women's Bureau along with a host committee
of minority women from a six-state regional area are planning the 2nd Annual,
"Networking Together: A Minority Women's Employment Conference'" for
August 13-14 at the Chicago Radisson Hotel.

Three-hundred minority women from Illinois, Indiana, Michigan, Minnesota,
Ohio and Wisconsin attended last summer's "Networking Together' conference.
The conference provided a public platform for employment issues of concern
to minority women. A result of the conference was the establishment of a
networking system between minority women in the six-state area.

The objectives of this year's conference are to improve the economic
status of all women; to serve the needs of target populations; and to provide
information, resources and leadership for women's emplovyment issues.

Workshops planned are: Women's Rights - legislationm, political process

and civil rights; Career Development - public and private sector jobs,

recruitment training, education and sex equity, and displaced homemakers; Women
in Management - women-owned businesses, use of mentors and networking, leadership/

management skills; and, Making It and Not Selling Out - sexual harassment,

remembering our roots, and getting there from here.
For more conference information contact: Frances Wilkins, U.S. Labor

Department, Women's Bureau, 10th Floor, 230 S. Dearborn, Chicago, Ill. 60604:

phone: 312-353-6985.
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Nallve Women Today

SEXISM AND THE INDIAN WCMAN

By Shirtey Hill Wite

The stereotypes concerning Na-
ive Americans popuiar among the
descendants of the Suropean oio-
aeers—whether in legzend or on

television—nonetheiess depict male

catives. A differsar :ec of sterso-
types materializes when one says
“an ladian woman™ or, so demean.
ingly, a “squaw.” Ia fact, it takes
some edort to copjurs up an im.
pression of tzat invisible native
woman. '

On 2 dme line of New Worid
bistorv, one might locate Malinche
of Aztaz Mexico, Pacahontas of
Virginia, and Sacajawea of the
Northwest. Taey are probably the
only female “personalities” that
come to mind out of the zreac face-
less sea of afl the 2arive women
who were borz, lived, and died in
this hemisphers.

And ironicaily, these three =a-
dve women ars not now aative
Reroines, if they 2ver wers. In
Mexico, the tarm “‘zaiinchismo”
refers to seiling out ome's peovie
to the anemy. Mialinche, Pocahon-
‘23, and Sacajawea aided—oer.
8aps unwittingiy—in the down/all
of their own pecple.

Another stersotyve, the person-
ality-less squaw, is rsgarded as 1
Srown lump of 1 drudge, chewing
bufalo hide, putsng thar dpi up
and down again ard again, carry-
ing heavy burdens along with the
dogs while the tribe moves sver
onward, away from the pursuin
cavalry.

—

Shirley Witz, an [roquois, s associate
professor of anthropology 1t Colorado
College. Csiorada Springs,

S 3Niriay Ml Wit T4

Toe term “squaw” began as a
perfectly accestable Algonkian
term meaning “woman.” [n Hme,
it becams synonymous with
“drudgs” and, in some arsas,
“prostitute.” The ugiiest spithec 2
{rontiersman couid rscsive was to
be called 1 “squawman"—ihe low-
liest of the low.

Very much rarsr is th
of a2 bronze nubile naked ;
ce38,” 2 caild of aaturs or belovad
comcoction of Hoilywood produc-
ers. Tais version is often com-
counded with the Pacahoncas lez-
2ad. As the story zoes, she diss in
seif-sacrifics, saving the life of the
white man {or woom she bears iz
unrsquited love, so that ie may
live happily evar after with 3 ve.
(uptuous but riga-Humaned sionda.

Since ail stersocvmes ars uzsar
is{aczory aad do aot replicate real
reople, the myths of native wormsn
of the past ought 2iso to Se ratired
to the graveyard of sier=oypes.
But weat abour stereotypes  of
Modern native womsn—are thers
any 0 be laid o rest? Prasemt
ster=otypes are aiso male, are they
aot? The drunken [adian, the Cad.
ilac Indian, Lonssome Polecat—
{acelessness still characrarizes Na.
ive American womez,

[n this third quarar of the sen.
tury, Native Americans vee ramain
the {acsless minority despite 2 few
“uprisings” such as Alcatraz, the
Trail of Broken Treaties, and the
Second Wounded Kzse. That these
“uprisings” wers of dadnitive im.
poriancs 0 tze Indian world oniy
underscores it basie lavisidility 1o
Tost Americans,




pass of those protests is trivial
and, naturally, futile—muck ado
about nothing,

And if a million Narive Ameri-
cans reside below national con-
sciousness, cerfainly that Zfty-or-
s0 percent of them that are femals
are all the more nonentities.
Sefore Columbus

As many as 280 distinc: abo-
riginal societies existed in North
America prior to Coiumbus. [z
several, the roles of native women
stand in stark contrast o those of
Zuropeans. These socisties wers
matriarchal. matrilineai, and =at-
rilocal—whick s 0 say that
women larzsiy concoiled family
mattars, inneritancs  passed
Brougn the femaie lize, and upon
marriage the bride usuaily 5Srougnt
her zzoom into her mother's housa-
hold.

[n a matrilocal sociery ail the
wormen were blood r=iatives and
ail the maies were ouwsicers. This
sort of residsnce nariarn was Te-
quently sesn among agricuitural
socizties in waica women Sore the
respoasibiiity for {arming. [ guar.
anteed 3 close-xnit working force
of womea who 3ad zrowe up with
each other and the land.

Somewhnat similar was the style
of acguiring a spouse called “bride
service” or “suitor servics.” [a
this case, the erscwaile husband
weat to live and worx iz his future
bride’s home for 2 zeriod of time,
proving his apility o manage a
family of his own. This sssenraily
resuited in temporary matsilocal
residencs. Alter the Dirth of the
irst caild, the husband usually
took his new family with him to
live among his own d=.

In matrilineal, =marriiocal so-
ciety, 2 woman forsver remained
origizal household, Ser

part of he
d oriestaticn. All the

r
1 t

family o
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women ste zraw up with stayed
aeardy, although she “lost” her
brothers to other households. All
the husbands wers outsiders
brought into the family at the time
of marriage.

Iz such societies. usually agri-
cultural, the sconomy was main-
tained largely 5y {emales. The
lelds and harvests were the prop-
erty of women. Daughters inhes-
ited rignts to deids and the like
through their =others—dfeids
whica they had worked iz all their
lives in one capacity or asother,
from chasing away the crows as 3
child to tiiling the soil as an aduit

Women workizg together cer-
tainly characterized adoriginal
sconomy. Tais [ifestyie was rough-
iy similar i suck widesprsad
zmoups as the [roquois, the Yaz-
dan, the Hopi and Zuni, ind 7ari.
ous Zastern Puedics. Among the
Hopl and the Zuni the husbazd
joined the brice's rousenold upoa
TDarriags. The eids wars owmed
their arod-
ucte, the house. and reiated impie-

ov the women, is wers

menws. Howaver, the =en laborad
in the gardecs and wars (with the
unmarried DOrothers) resoonsible
for muca or most of the work.
Tae strong and induendal posi-
don of women in Navajo society
extanded beyond social and sco-
gomic life. Navajo women aiso
controlled a large share of the po-
litical and relizious life of th
people, cailed the Dind Hogans,
herds, and squipment wers passed
down through the famale line, {rom
Todier to daughters. Like the
[roquois, women wers intagrai to
the religious cycle. The Navajo

{emaie puberty cersmoay ranked
among the xost importamt of
Diné activities.

Although the lves

American womez diZ

from tride to iride, their lifestylss
exbibited 3 zreat deal more inde-
peadence and security than those
of the Europezn women who came
to these snorms. Indian women had
individual freedom within tribal
life that womea in more “ad.
vanced” socistiss wer= not to ex-
perience for several g=zerations.
Furthermors—and in contzast—
native women increased in value
in the estimarion of their sociecy
as they graw oider. Their camula.
tive-wisdom was considersd one of
socisty’s most valuable rssourcss.

Teday

What do we <aow about Native
American womes oday? [nclusive
statsments such as the ‘ollowing
rzfer 0 Do saxes:

Qmiy 13.4 percent of the US
[adian poouiation had compietad
eight years of school by 1570.

Thae average educational levei of
all [ndians under Federzi suter.
vision is dve sc2ooi years.

Drovout ratas for [adiacs ars
twice the zacional average

Oniy 13 sercent of the scudancs
in Federal [adian schools zo !0
coilege; the zadoral averags is 30
percent.

Only 3 percent of the Indian scu-
deats who enrcil in college gradu.
ate; the 2ationa averags is 32 per-
c=at,

ndians sufer fom uzemploy-
meat and undersmployment—ip

to 50 perceat urempioyment on
some reservations (o wintar
months.

[ndians have 3 high birth rats,
a high infant mortality rate, and 2
snort life expectancy.

But there are difarences in 2ow
these {acts r=iate to Native Amer.
can worzez 23 opgosed o men.
Thers 2as z0¢ Deez aqual treat.
Zent of 2ative =ales and farales
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any more than thers has been
equal Teamment of the two sexes
among nom-natives. We can look
at this by considering 1 {aw major
instimdons afecting all our lives
—education, empioymenz, and

healith,

Education

For over a ceatury the Faderal
Governmeat has assumed the r=-
sponsibility for educating Native
Americans to the standards of th
geteral population. Nearly asvery
Teary contained grovisions for
education—a t=acker, a school, stc.
—as partial paymess for lan ds and
rights surrendersd.

Until reesat years, ke U.S. Bu.
re2n of [ndian ASairs sducational
system relied upon the boarding
sehool as the cornerstone of na-
dye sducation, the ‘oundaton for
indoctrination. Generation - aiter
generation of Natve children wers
processed  througk  boarcin
se2ools, from the tma they wers
Bve or six years oid unul desar-
ture or gzraduation, waichsver
came irst. They lived away from
their homes fom 4 10 12 7ears ex.
cept during summer (and iz some
cases, sven then). They became
divorced from their cuiturss in
line with the Governmear's master
plan for the uldmars soluton to
the “Indizn Proble=™: assimila-
ton.

And 30, generation aftar zezsra.
Hom of native womez have be=n
processed through a systam cleariy
Zoal-orientad. Thar is w5 say, th
Governmesnt's master plan  for
women has besa to geserate an
eadless stream of domestics and,
to 3 lesser extent secrstaries. Th
vocational choices for zadve chil-
dran in boarding schcois have al-
ways besn szceedingiy aarrow and
sexist. Boys do woodworking, car

repair, house painting, or farm-
work, while giris do domestic or
secretarial work,

Writing adbout Stawar: [adian
School, in their book To Live on
Tais Earth, Zsteile Fuchs and
Robert J. Havighurst raport:

The girls may choose from only
two feids: general and kome
,tervice (domestic work) or
“Bospital ward attendant” train.
ing, which the giris consider a
degrading farcs, a suphemism
(they say) for mors domestic
work

Thus young womez ars aven
more suppressed in workizz to-
ward their aspirations than ars
boys. Furthermore, just as the
:.:.iu will more than liksly dnd
they must move iway from thair
communities o pracdcs their
craits, famales canrot sexsccise
their learned domestic crafts in
e reservation setting sither.
Woman canpot aven ziay ¢
role of a domestic, or the avar
American 2ousewiie and
(a3 portayed by the 3[A), in the
reservation aczmospoers. As oge
author expiains the Navajo wom-
an’s dilemma:

Reservadon life . . . canznot sup-

port the _5:':::1:3 of the averags

erican  homemaker. Th
starcied and reladvely expex-
sive advertised ciothes ars out
ot place and unobtainabie. The
polished Zoors and picturs wiz-
dows which zeaerated her savi-
ous school drsams are 3o r=-
moved {rom the Rogan or log
cabin as to becom= unreal. The
many conveniest appliances ars

00 expensive and would not run

without eiserricity

and

mors watsr than

{amily can aford

haul. Pareat Teacher Associa-
tion mestings, of which she may
have read, are the product of
tax-supported schools with the
parent in the uitimate roie of
employer, On the reservation the
government-appointad teacher (s
viewed more as an authority Sg-
ure than a public servanz

Qf.reservation, gziven the prev-
alencs of ladian poverty, the all-
American homemaker role sull is
thwarted, although hiring out as 2

-.domestic servant s :oasmle-

Statistics about the sducational
attainment of [ndians, IZskimos
and Aleuts ars not hard to come
by, but it is very dificult to aeb-
tain figures by sex. The axhausdve
Havighurst r=port does zot pro.
vide separate t2buiations 5y sex ia
its summary volume To Live On
This Zgrth. A US. Civil Righes
Commission stad regort found that
3.8 percant of the [ndian malss
and 4.2 percent of the [adian ‘s
males in 2 recenr Southwese study
Jad compietzd 2ighr vears of
school. (The rate for ail U.S. Ia.
dians in 1970 was 13.4 jercent.)

The impression leit from scan-
ping available surveys is thar in
recent years {amaies attzin mors
years of formal sducation than do
@ales, although some 30 years 150
prodably the resverse was e,
This impression sits uneasily 'ari:.;
study after study indicating tha
Native women are dramaticaily less
dccuiturated than males,

Muck data suggests that the 3[A
educational system is less eSective

for females than it is for males in
crzating  successtul  mainstream

=% 2201

:ro:ot}“:m—a::::ou::. roung males
have an alarming suicide Tate
is {ar nigher than that of

An investigation by

[ndian women at 'wae ux;="'




R

LT

e it gy

T

Public Heaith Service medicai out-
patient clinics, 59.4 percant wers
classified as miidly or seversiy
meurotic, compared o 30 percant
of the males.

For the reversly neurodc cata.
gory alone, 31.7 percant of the
Indian {amaies were found 0 be
seversly impaired. This was al-
most ome-third more than the
males, who rated 23.7 percent. No
ciear reiationsnip sesmed 0 exim
Letwesn the ages of th= women
and the incidencs of -'—Tmi!:'_u:""
{Men, on the other hand, andsd to
snow zegrotic symptoms =ore
often in the 30 o 59 ag= bracke:.)

When scoras and level of 2duca-
don wers corrsiated, it appearsd
that males with less sducation sui-
fersd mors jsychiatric probiems
than hig2 sc2ool zrzduatss, al.
though the rates rose again with
post-hizh schcol attainmen: Tor
females, 1 similar set of ratas pre-
vailed, Sut —as with suicida—sheir
rate was Jot s icule is o= male
rale.

Suek evidencs suzgests that amid

the ge=zerai [ailure of the Tederai
systam to sducate Native Ameri-
cans i3 sczool curricuia, e sys-
tz2m  aiso acculturates zadve fa-
males to 2 lesser degzee than males.
[t camnot sven transiorm women
from natve homemakers into
Dainscesm homemakars. Tae neu.
rodc response sesms o teill us of
widesoread {amale disorzanizatien
and unhappiness.

The suicide stadstics {or young
males who rate 23 moresczititur.
ated | than {amales simpiy point up
the shailowness of the assimiia-
tionist mentalizy of the BIA 2duca-
tional system. s it not ironic that
after more than 3 century of ger-

fecting a Federa]l indocirinadon
sysiem, their best product—ihe

mDors accuituratad Dales——o arian

32

seex seif desguction, wiile zeariy
one-third of the femajes ibide in
a statz of neuroucism?

Employment

Exployment of zative women
i3 as one might expect, consider-
ing the levei and gquality of their
educational backzround. Most ex-
ployed women are domestics,
whether in privats homes, in jani-
torial pesitons, or in hespitals.
The Navajo Times zewspacer rag-
ularly carries want ads such as:

WANTED strong voung waman

for live-in babysitzar and moth-

er's leiper. No smoking or

drinking. Call collecz: San Di-

ego, Caiifornia.

As one young woman com-
meated, “Thsy must zave run out
of black maids.” Perfaps the 2co-
gomic reaiity is that >lacks are no
long=r at 'he bottom aof the pile
[zdians who have or will zo to the
cities arm taking theif niace.

Faderal empioymen: for Nadve
Amsricans sssentiaily meacs am-
sloyment ia ke BIA or e [ndian

Feaith Service. Nadve women iz
the BLA provide 1 veritable army
of clerks and seccetariss. Tzsy
are conceagmated, of cowrse, in
lower G35 ratings, joweriess and
vulperable. Tae U.S. Civil Rights
Commission's Southwes: [ndian
Repor: disciosed that in Arizoma,
Indians comprised 31.2 percent of
ail the personns! in zracdes 1 (low-
est) througa 3, bur whits parson-
nel constitutad oely 7.3 percent of
=mplioyess in these zzades.

The igure for zat. .+ includes
both male and fsmale ampioyess,
but it might zot be unreasopable
to suggest that {emales outaumber
males among natives smployed as
GS whitscollar amployess. And
although men most Lkaly cumurm.

ber women in tha bius-coliar jobs,

the larz= qumbers of nadve wom.
en in BIA and IES domestic jobs
(for example, hospital ward at-
tendant) should not be ovariookad.
In geaeral, the Souzhwes: /ncian
Repor: concluded that aithough
[ndians constitute the majority of
3[A employess in Arizona and
New Mexico, they ars dispropor-
tionately concsnerated in the lower
wage, non-grofsssional jobs.

In the Commission r=port, Ma.
Julia Porter, a recired Indian nurse
woo also testified about Indian
employmenar iz the [HS, zoted
thaz:

. . . ost of the superrisors ars

Angios. You zever se= an [adian

hesad zurse or 2 supervisor. You

se= 2 lot of janitors. You see a

low of low-grade smpioyess over

thers,

Ms. Ella Rumiey, of the Tucsen
Indian Caater, recorssd that [a-
dians who have jobs in at ares
ars employed oaiy in menial osi-
tores. Thers ar= no [zdian rseai]
cieris, isilers, or secrstaries, 10 her
xnowiedgs. Tae Arizona State T
ployment Servics r=zorsad that
domestic empioymen: placement
averaged out !0 “ipproximataly 34
percear of the jop placaments
availabl { ¢ [ndians in the years
1669 and 1970."

Moreover, given the wags dis-
parity bDetween the sexss iz salary
in the generzl popuiation, it comes
a3 go surprise that zative waman
in cierical and domestic work !
often rscsive onivy Jittancss
their labor. The r=ason for absen-
tesism and saort-ierm smployment
which may to some dagres charac.
terize n3dve 2as wei as Anglo
{emale employment ars similar:
respoansidility for the survival of
Some and family. Outside s=piov.
=ent aad familial dutles condic:
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for all women. [a addition, dis-
crimination and prejudice pro.
ducs low empioves morale, in-
hibiting commitment !¢ a job.
Native womea and men are passed
over in promotions, as snown in
the congressional staff regort, Yo
Room a: the Top——meanizz, “a0
natives nesd apoly.”

Sadly, even in the brief but brii-
liant days of the BIA New Team
under former Commissioner Louis
R. Bruce, an Iroquois-Sioux, na.
tive {emales in the upger scheions
were scarce. One doesn’t need to
be an Anglo to be a1 male chauvin-
ist! The common complaint is, of
course, that no “gualified™ native
women are availadie. This brings
to mind the statement of U.S. Civil
Rights Commissioner Frankis M.
Fresman:

[ have een on this Commission

-

. . . for about 334 years. And [
remember back in February of
1963 wnea the Commission heid
nearings in Jackson. Mississiooi
(and was told) “We can’t icod
any gqualified . . . blacks”. . . .
And then in Decamber of 1963
we went to San Antonio, Texas
(and. we were told) they could
2ot ind any “gualifed” Yexican
Americans or Caicanos! And in
February of this year we wers in
New York, and they couldn™
nd any “quaiifed” Puero
Ricans! And todav you caa
ind any “guaiifed” [adians

What disturds me is that th
worid “qualified” only gets put
in {ront of 2 member of 1 minor-
ity or an ethnic. Tae sssumption
seems to De that all whites ars
qualified. You never hear about
anybody looking for a “qualifed
whaite person.” . . . [t seemms that
the word “qualified” sort of
dangles as an excuse for dis

criminating against minorities.

In this sense, cieariy all women
must be inciuded as minority mem-
bers, but o be a woman and a
minority member can be il the
more dificuit.

Heaith

President jonnson observed that
“the heaith level of the American
[ndian is the lowest of any major
population group in the United
States.” The situation has not im-
proved, as the SoutAwest [ndian
Report demonstrates. [t is inex-
plicable that the Faderai Govern-
ment provides the Dest heaith
service anywners m the warld to
its astronaurss. military, and vac.
erans, waoile its servics o Native
Americans s hopelessly inada.
quate. The obligation of the Feg-
eral Government to provide health
services to Nadve Americans de-
rives aiso {rom !reaty oodligations.
and appesrs to De adrministersd in
as incompetent i {ashion s are
the sducational services.

Tae symctem-oriented praczics
of the [H3 makes oreventive medi-
cine 2 secondarv edort Social as
weil as Dbiologic pathologies are
ot being atzacked at their sourcs.
but rather at the stags- of acuts
disability.

Not long ago, Dr. Sophie D.
Aberle, a Ph.D. anthropologist
and an M.D., advised against foi-
lowing her two-degre=s patzarm.
“No,” sne said. “don’t zo after
the M.D. now that you have vour
Ph.D. in anthropology, for two
r=asons: one, because you wouldn't
want to spead the rest of your lifs
interacting with doctors—ihey'r=
50 shallow!

“And two, as a doctor [ can cure
gross symutoms pechaps, but |
nave to send (peoole! back into
the eavironment in which they 3ot
sick in the drst place. Curs the
secial ills and we'rs a2 long way

down the road to curing the
symptoms.”

As it relates to women, the
major “preventive” edorr has been
in the area of birth control and
family pianning. One gets the im-
pression that it is the sole program
concerned with  before-the-fact
cars. But Native Americans on the
whole reject the concept of birth
control. [n an impoverished en-
vironment, wnether rural or city
slum, infant mortality is axtremely
nigh. As Robert L. Xane and
Rosalie A. Kane describe the
rationaie for unimpeded reoroduc.
tion in their baok Federc! [ecith
Care (wiza Reservations!):

In eariier years, poopuiadon

growth was crucial to survival of

the tribe and its people. In
many agrarian socisties, chii-
dren are 2 form of sconomic

protection. They guarantee 2

pool of manpower for maintain-
and esiargiag one's hoid-

they are a sourcs of

=
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tection and suppoct when the
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ar=nts can no longer work
nign rates of infant mor.
taiity, larze aumbers of odsoring
are needed (0 ensure that saverai
wiil survive to aduithood.

ﬂ.
iy

When the standard of living is
raised aDove the suDsistance levsl,
third worid nations usually sxperi.
ence 3 diminution of the birzh rata.
The Native American jopuiation
so far does not sesm o hava takan
a downward swing. [n fact, birth
rates {or some native zroups may
be the highest sver rscorded any-

whers.

Birth control is a topic laden
with tension for many groups,
particuiarly for nonwaites in thi
country. Federal birth control pro-

Segan  with zonwnitas:
Ricans, Navajos, and

. e
T o - -
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understand how some may view
this Arst edort as an attemot o
pinch of nonwhite birth produc-
tion. [t is hard.not to draw such
a coociusion.

Among Native Americans, the
memory of genocide and tribal
extinction i3 3 raw unhealing
wound. Fear persists that the de-
sire for the “ultimate solution o
the [ndian Problem™—the 2x-
tnguishment of Native Americans
—stiil lives. Kane and Xane say of
birth contral:

[t is associated with sxtinczion

a3 2 people. [with] gzenocida.

The tension runs close o the

surface wnen Navajos discuss

this issue. Many interprst sforzs
along the family planning line
a3 ap af=mpt to breed the race
into  oblivion. Other Indian

Tibes zave virtually disacpearsd

because of declining birth races

in the face of captivity and
icnospirable zovernmanr reser-
vations.

Natve intractability can e
sensed in the stateent made af a
commuzity discussion with [=3
officiais about family pianning. A
Navajo woman conciuded: *“As
long as- thers are big Navajos,
ther= will be linie Navajos.” Axad
then the meefing broke up.

An exceedingiy intaresting set
ot investizadoans by two Ezyptan
{emale scieatists, Laila Hamamsy
and Hind XRhattan, seems to cast in
1 new light the accelerating birth
rates among some Navajo zroups.
Their thesis suggests that white
American males ars the cause, and
in a wholly unexgected way.

First, Navajos are traditionaily
matriarchal, matrilinesi, and =a-
trilocal. From such 2 pesition of
strength, Navajo women performed
a wide array of roles gecessarv ‘or

the survival and success of the =z-
tended family.

However, as the thesis gzoes,
waite Angio males from a rigidly
paternaiistic, male-dominated soci-
2ty refused !o recognize and deai
with the fact of Navajo matriarcay.
[nstead, they deait only with
Navajo males on all matters where
the two cuitures touched. As 2
result, more and more of the
women's roles wers supplanted by
male actors and thea rmaie taxe-
over.

Thers seems to be a statisticai
correiation Detween the zeriod in
which Angio sscendancy impinged
on femaie roles, and tne onse¢ and
accleration of the dirth rate around
the peripaeral Navajo communi-
tes whers most culturai interaction
takes placs. Anglo cuiture as prac-
ticed Dy white males dbrougat about
the loss of gearly ail Navajo
women's roles :ave that of child-
Searsr: When procucing ofspring
is one's only venicis for zainin
Jrastige and 2go satisfaction. thea
W& can expec: e Dbirthrate to
ascsnd.

-

what extant this thesis can
to other minority zroups—
and aiso to middle ol wnita
American females wno ar= now the
biggest producers of odspring—
Dot yet answerznie. But the
esis is appealing, i3 any event.
Qther orevestive programs are
virtuaily nonexistent. Among somme
of the Northern Puebio zrougs and
¢isewhers, prazatal care clinics ara
aeid sporadicaily and with 2 mini.
mum of success. Tais is the fault
of both lack of funds and lack
of commitment aon the part of the

is
th

IHS and the general lack of in-
formation availadble o potangal
users sbout such programs.

That preventive programs

and do succeed whers thers is
commitment is seen in the ine
example st by Dr. Annie
Wauneka. She received the Na.
tional Peaca Medal for bringing
to her Navajo peopie information
and procsdurss they could use to
combat tuberculosis ravaging on
the reservation at that Sme.
Charges that Native Americans
are.locked into superstitution and
therefore hostile to modern medi-
ine just are not {actual. Praven.
Hve.programs propeziv couched
would no doubt be weicome. But,
as the Citizen’s Advocate Canter
renorts in Our Brother’s Xeeper:
The Public Heaith Serrice has
N0 outreact system or delivery
system, no systematic oraventiva
care program, oo sariy detec-
tion system. Thus ... (it) is aot
souctured !0 cope at the right
point and on the oroper scals
with the uaderivizg causes of
Joor zealth.

Samse Camments

[n the briefest way, this ardeia
nas touched umon a few of the
m3jor institutions of |ifa——educa-
tion, emplioyment, and heaith—as
they ar= sxperienced by Native
American women.

The aext step in understanding
among women and Setwesn teopies
is mutual identification of nesds.
Many of life's difficuities for Native
women are no- difzrsnt than those
of other minority woman—aoiacks,

Chicanas, or the Appalachian zoor.

And then when the commonalities
Detwesn minority and majority
women ars r=cognizad—ii not an
2 socioceconomic lavel, at least on
a pnilosopnic level—we =may ax.
gect o witness 2 national moves
meat for the eguality of zeopies
and sexss.

e e = e e
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Employment in Perspective:

Working Women

No.1, First Quarter 1980

U.S Department of Labor
Bureau of Labor Statistics

Report 500

This report presents highlights of current data on women
in the labor force. The data are taken from the Current
Population Survey conducted monthly for the Bureau of
Labor Statistics by the Bureau of the Census.

Number of working women continues to
rise as rate remains unchanged

[ncreasing by nearly | million over the yvear, the number
of working women topped the 44 million mark in March
1980, while their participation rate—the proportion of
women !6 years old and over in the labor force—heid
steady at about 31 percent. (See table.) White women
accounted for practically all the growth in women workers,
as the number of black women in the labor force was
virtually unchanged over the year.

Changing job mix

Although the majority (53 percent) of employed women
began the 1980’s in clerical and service occupations, a sub-
stantial number have made inroads into professional-
technical jobs with higher status and earnings—e.g., doctors,
lawyers, and accountants. [n 1970, 60 percent of all female
professional-technical workers were in the more traditional
fields of nursing and teaching below the college level: by
1979, this proportion had dropped to about 32 percent.

More women hoid two jobs

Accompanying the recent large increase of women in the
labor force have been gains in the number and proportion
of women with two or more jobs. In May 1979, about 1.4

-

million women, or 3.5 percent of all women in the work

force, were muitiple jobholders, up from 658,000 women
(2.3 percent) in 1969. Virtually all of this gain took place
ameong white women. Their multiple jobholding rate
reached 3.7 percent, while that of black women declined
slightly over the decade to 2.0 percent. The higher rate for
white women is partially attributable to their greater
likelihood of working part time.

Low-income married couples

Among married<ouple families, about 2% million,
or | in 20, had total incomes for 1978 which fell below the
poverty levei. Proportionately twice as many poor as other
families contained 3 or more children. Even when more
than one earner was present, their incomes were 2xceed-
ingly low, as shown in the following tabulation:

Below poverty level, 1978

Two
or more One Na
earners  earmer  earners

Presence and number
of children, March [ 979  Tortal

Married-couple famiiies:
Number (thousands) . . . 2,474 593 1.005 376

Percent . . . i e e s 100 100 100 100
No children or | child. . 57 40 47 30
2children. . ... .... 17 24 20 9
3 children or more. . . . 26 38 33 i1

Median family income,
$3,900 355,300 $4,200 $3,500

In contrast, median family income in 1978 forall married-
couple families was 519,400 and reached 523,300 when
there were 2 or more earners present.

April 1980




Summary indicators on working women

(Data are seasonally adjusted unless otherwise indicated)

March January F February | March
1979 1980 1980 : 1980

1. Population and labor force

Women 16 years and over:

Civilian noninstitutional population . . . . $4716,000 | 8$5847,000 | 85952000 | 36,054,000

2. Labor force participarion rates (labor force
as percent of popularion)

|
!

Civilian labor force 43,084,000 | 44,352,000 }44,246.000 | 44,052,000
|
|

Women 16 years and over
16 to 19 years
20 to 24 years
25 to 54 years
55 years and over
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3. Employment status

Women 16 years and over: . .
Employed 40,174,000 41,318,000 | 41,221,000 | 41,054,000
Unemployed 2,910,000 3,034,000 | 3,025,000 2,997,000

16 to 19 years: |
Employed 3,815,000 3,743,000 | 3,617,000 | 3,361,000
Unemployed 694,000 731,000 765,000 | 737,000

20 to 24 years: , ' | -
Employed 6,401,000 6,375,000 6,368,000 | 5,301,000
Unemployed. . .. ...........c.un. 664,000 | 695,000 636,000 616,000

25 to 34 years: | . -
Employed 24429000 | 25,632,000 | 25,677,000 | 125,704,000
Inemployad.:: on s o sn s asmtamasas 1,346,000 | 1,410,000 | 1,454,000 | 1,481,000

55 years and over: [ ' |
Employed 5,529,000 | 5,568,000 | 5,559,000 | 5,488,000
Unemployed 206,000 | 198,000 | 169,000 164,000

4. Unemployment rates (unemployed as per-
cent of labor force)

Women 16 years and over
16 to 19 years
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55 years and over
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White, 16 years and over
Black, 16 years and over
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Black, 16 to 19 years
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5. Full-ame workers (not seasonally adfusted)

Percent of employed women working

full time

Parcent of unemployed women looking for
fuil-time work




Summary indicators on working women — Continued

March
1979

February
1980

January :
1980

6. Durarion of unempioyment (not seasonaily
adjusted)

Average (mean)number of weeks
unempioyed women have been looking for

7. Family sratus (nor seasonalily adjusted)

Total women 16 years and over in families . .
Women maintaining families. no
husband present:

Population
Labor force participation rate . . ... . |
Unemployment rate

Married women, husband present
Population
Labor force participation rate . .. . ..
Unemployment rate

All other women in families:
Population
Labor force participation rate
Unemployment rate

71,140,000

8,247,000

48,13

14,761,000

71956,000 | 71,939,000 | 71,943,000

8,701,000
59.6
9.0

8,696,000 |
58.6 |
3.9 j

59.2
8.2

oo
in
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2,000
49.6
5.0

48,301,000
50.1
5.3

48,347,000 |
50.4
54 |
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14,954,000
51.7
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14,896,000
51.2
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NOTE: Due to rounding, some components may not add to torals.

Technical note

Most of the data in this report are from the Current
Population Survey, a sample survey of 65,000 households
in the United States. The information obtained from this
survey relates to the esmployment status of persons |6
years old and over in the civilian noninstitutional popu-
lation. This report includes revised seasonally adjusted data
based on computations of seasonal factors rcflecting the
1979 experience. For a detailed explanation of the Current
Population Survey, inciuding sampling- reliability and more
complete definitions than those below, see Employmenr

and Earnings, published monthly by the Bureau of Labor
Statistics.

Brief definitions

Civilian labor force. The labor force comprises all persons
classified as employed or unemployed.

Employed. Employed persons are all those who (a) worked
for pay at any time during the survey week; (b) worked 13
hours or more as unpaid workers in a family business; or
(c) had a job but were not working due to illness, bad
weather, etc.

Unemployed. Unemployed persons are those who (a)
were not working during the survey week, and made spe-
cific efforts to find a job in the preceding 4 weeks; (b)
were on layoff and waiting to be recalled; or (c) were wait-
ing to report to a new job within 30 days.

Not in civilian labor force. All persons not classified as
employed or unemployed.

Labor force parricipadion rate. The labor force as a percent
of the population.

Unempioyment rate. The unemployed as a percent of the
labor force.

Fuil- and part-nime workers. Full-time workers are those
who usually work 35 hours or more per week. Part-
time workers are those who usually work 1 to 34 hours
per week.

For further information, please contact Allyson Sherman
Grossman or Beverly L. Johnson, Office of Current Employment
Analysis, Bureau of Labor Startistics, Washington, D.C., 20212.
Phone: 202-523-1959.

3P0 388-338
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SEXUAL HARASSMENT ON THE JOB

WHAT THE VICTIM SHOULD DO

Get evidence. Collect copies of progress reports, personnel
files, anything that shows your good work record. Do this
before you complain. In retaliation your boss may remove
any favorable reports from your files and give poor perfor-
mance reports.

The incident(s) should be documented. You might wish to
write a firm but friendly letter or memo to him/her (keeping
a copy for yourself) saying that you do not like to mix

your personal life with your work life, and were uncomfort-
able with '"what happened the other day." Add that you are
sure, understanding your feelings, that he/she will stop.

Keep a diary, noting the time, place, and details of any
incidents.

Do not go into the office or any other place for a one on
one discussion, bring a witness - bring a tape recorder.
Tape recorders are admissable evidence at the administrative
level. (Fact Finding Conference)

Look for support within the organization. Try to find other
women with similar problems, seek out sympathetic persons at
higher levels or in the personnel department. When one com-
plains, it is easy for her to be accused of hysteria or
imagining (or misinterpreting) things. But if two or three
women complain, they are protected by the Federal Concerted
Action Law which makes it illegal for an employer to fire
groups of employees who take action against him. If several
women complain, it is difficult to make them outcasts.

If there is an internal grievance process, file a grievance.

If there are union contracts, affirmative-action or other
agreements at your company, suggest that the subject of be-
havior on the job be spelled out. Seek out your Equal Em-
Ployment Opportunity Officer or Union Representative.

Seek outside advice from compliance agencies, Illinois Fair
Emp;oyment Practices Commission or Equal Employment Oppor-
tunity Commission, file a charge of sex discrmination. Re-
taliation is covered by the F.E.P. Act.

Other Suggestions

Form informal support groups of other women/co-workers who
are ugallng with the same thing. Do not tolerate demeaning
behavior fronm anyone: the more we refuse to be intimidated,
the greater are our chances of eliminating sexual harassment.




Agencies and/Organizations That Will Help:

Fair Employment Practices Commission (F.E.P.C.)
(312) 793-6200 or (217) 782-1927

The Equal Employment Opportunity Commission (E.E.O0.C.)
(312) 353-2713

fluman Relations Commissions (Locally)
N.O.W. (Local Chapter)

Rape Information and Counseling Services
Springfield, Illinois

The National Labor Relations Board (if you have lost your
job or suffering some retaliation)

National Organizations:

Working Women United Institute
New York City

Alliance Against Sexual Coercion (AASC):
Cambridge, Massachusetts.




FOW TO PROTECT YOUR RIGHTS

ees are covered under a new amendment
to Title VII of the 1964 Civil Rights Act. Itisil-
legal to fire, refuse to hire, or deny a promo-
tion to a woman because she is pregnant. In
addition, pregnancy must be treated like other
illnesses in disability plans, health insurance,
and leave policies. That means that if you
would receive disability coverage (payment
for all or part of your wages while you are ill
and unable to work) for breaking a leg, for a
heart attack, or any other illness, then you are
also entitled to this coverage when you are
pregnant.

If your company doesn’t have disability cover-
age, but employees can use their sick and
vacation days for illnesses, then pregnant
workers must also be able to use those days
for pregnancy-reiated time off. If your. com-
pany has a health insurance plan, it must
cover the costs of care and delivery to the same
extent as other illnesses are covered.

If your company has a disability plan and you
are eligible, you will be covered when you are
“*disabled’ by your pregnancy - when you are
- physically unable to work. Whether or not you
are physically abie to work is determined by
you and your doctor: This is your disability
leave. If other workers are entitied to get their
jobs back when they are able to work again, so
are women unable to work because of
pregnancy. :
Many women, however, also plan to take some
time off to care for their new infant. This is a
childcare leave and is almost always, unfor-
tunately, unpaid. Company policies regarding
*leaves of absence’” apply here. Generally,
childcare leaves are three to six months, ai-
though better policies may provide for a one-
or two-year leave of absence. Again, if other
workers are entitled to get their jobs back
after a ‘‘leave of absence’ so are women when
they return from childcare leaves.

The following steps will help you deal with
- your company. -

STEP ONE:

GATHERING INFORMATION

1. Check the personnel policies to see if your
employer has a short term disability plan.

Make sure you check the policy as it relates

touseof sickleave and vacation.

Talk to your doctor about the amount of
time he/she thinks you will be off work.
Any estimate you give the company is just
that. Your leave will depend on your actual
state of health.

3. Determine the length of time jobs are heid

UNDER THE NEW PREGNANCY LAW

A 11 employers with fifteen or more employ--

open for workers following a disability
leave.

Check your health insurance coverage to
determine the rate at which other medical
Costs arecovered.

Check the rules for a personal leave of ab-
sence if you are considering a childcare
leave.

STEP TWO:
TALKING TO YOUR BOSS
Ask for a specific appointment to discuss your
leave plans with your boss. In the meeting, teil
him/her your understanding of the policies, or,
if you aren’t sure, ask specific questions. Qut-
line your plans: ‘‘If my health continues to be
good, and I don’t see any reason why it won't at
this point, I plan to work until
(give approximate date). It's my understanding
that I will then be covered by the disability plan
until [ am physically able to come back to
work. (Or, if there is no disability plan - **I un-
derstand I can use my sick time and vacation
time while [ am off.”) I would like to take off
additional time as an unpaid childcare leave of
months, after which I plan to return to
work.” Make clear that you are interested in
returning to the same job or a comparable one.
Of course, if you plan to return to work im-
mediately, there is no need to ask for a child-
careleave.

If your boss agrees, then the discussion can
end there. If you boss has to check with Per-
sonnel, find out specifically when you can ex-
pect an answer. If your boss disagrees with
your understanding, find out why. Ask him/her
to be specific so that you can determine if your
company is violating the law.

STEP THREE: FOLLOW-UP

Write a short memo to your boss outlining
your understanding of what was agreed to in
the meeting. State your understanding of the
policy and your plans. Include one sentence
summarizing the follow-up. Some examples:
“It's my understanding that these plans are

"~ acceptable to you. Please let me know if you

have any problems with this.'” Or “It’s my un-
derstanding that you will discuss this with
Personnel and that we will talk about this
againintendays.”

If the meeting was completely unproductive,
write a2 summary of everything that happened
in the meeting - what you said and what your
boss said to document your case.

If you feel you have been discriminated °
against, call the Equal Employment Oppor-
tunity Commission at 353-27 13 or the Women
Employed Job Problems Counseling Service.

Renrinted from It's Your Pavcheck
A Uar~+ Tmnloyed Institugse




How {o Combat Sexual Harrassment in the Office

Sexual harassment is a widespread problem af-
fecting women in every type of job. Various
surveys have indicated that as many as 88 per
cent of all working women have encountered
some form of sexual harassment. Recently, more
and more women have begun to take sieps to
combat the problem individually or together with
other women in their offices.

What is sexual harassment? It sometimes occurs
in the form of overt sexual demands from a
superior with the threat of retaliation (loss of ad-
vancement opportunities, .negative evaluation,
etc.) if the woman does not comply. It can occur in
the form of physical harassment. More subtle sex-
ual suggestions, implications, or remarks also
constitute sexuai harassment. Whatever the form,
it can be damaging physically, emotionally, and
professionaily.

Cembatting Harassment

If a male co-worker (not a superior) makes un-
wanted advances or remarks, make it clear that
you wiil not tolerate his behavior. If he persists,
report the problem to your supervisor. If the
harasser is your supervisor, someone authorized
to take personnel actions affecting you, or some-
one who could influsnce personnel actions. this
presents a more serious threat to your job. You
need to take specific steps to protect yourseif.

Qeal with the harassment as directly and firmly as
you possibly can. indicate that you regarg the ad-
vance or suggestion as totally improper. Docu-
ment the incident or incidents. It is extremely

important to take accurate notes of what was said. -

‘or done, the date, time, and place, names of wit-
nesses if any. Talk to your co-workers about the
incident. Find out whether other women have had
similar-experiences with the same man or others.
in the company. if you feel that your refusal may
affect your job, report the incident to personnel or
to another one of your superiors. You may want to
put your complaint in memo form. Find out if your
company has some form of grievance procedure.
(Most do not.) If you are a member of a union, file a
grievance.

Filing a Charge

If you believe that the harassment has affectad
your opportunities for advancement or for a raise,
or you have been fired for refusing sexual ad-
vances, and your employer fails to take action on
your behalf, contact the Equal Employment Op-
portunity Commission about filing a charge of sex
discrimination. You must file within 180 days of
the incident.

Bring your notes and any documentation with
you. You should know that your word against the
word of the man who harassed you is generally
not sufficient for formal charges. You wiil need
the support of witnesses willing to lestify or other
waomen who have been similarly {reated. Keep

notes of all events relating to the reported inci-
dent and to any others which may occur in retalia-
tion for having made a charge. If you are suddenly
transferred to a lower-paying job or passed over
for promotion, report this to management. |f you
have already filed a charge with the EEOC, con-
tact them about filing a retaliation charge. The
second charge must be filed within 180 days of
the alleged rataiiation.

If you have been physically harassed or threat-
ened while on the job, you may also have grounds
for. criminal charges of assault and battery. Con-
tact an atterney or the police.

Solving the Probiem

The problem of sexual ‘harassment must be
brought out in the open and discussed by women
workers to create a climate for taking action when
this type of harassment occurs. It must also be
recognized as a serious problem Dy management.
All employers should include-in their personnel
manuals a policy forbidding sexual harassment
(See box for the elements of such a policy.) Sexual
harassment will only be stopped when the men in
the office know that both management and
women workers will take action against it.

Guidelines for Written Policy
on Sexual Harassment

1. It should be company policy that every female
employee must be free to perform her duties
without sexual harassment.

2. It shouid be a violation of company policy for
any employee with the authority to take or in-
fluence personnel actions to:

* make sexual advances, demands, or sug-
gestions to empioyees over whom. that
person has authority;
grant, recommend, or refuse to take a per-
sonnel action based on sexual demands:
take or fail to take a personnel action as a
reprisal against an employee for rejecting
such demands or reporting sexual harass-
ment.

. Procedures should be established for reporting
sexual harassment through the company qriev-
ance procedure. (If the company has no griev-
ance procedure for employee complaints, one
shouid be established.)

. The company policy on sexual harassment, in-
cluding procedures for reporting harassment,
should be written, circulated to ali employees,
and included in the personnel manual.

Reprinted from WE News, Winter, 1980
©homen Empioyed




Networking Together 11
A MmorityWomen's
Employment Conference

AUGUST 13-14
Chicago Radisson Hotel

Spo_nsored by:

U.S. DEPARTMENT OF LABOR WOMEN'S BUREAU AND A HOST C ITTEE
OF MINORITY WOMEN

CONTACT: FRANCES WILKINS/WOMEN'S BUREAU




Most women work :
« because of economic need

Widowed, divorced, Women in the Labor Force, March 1979
or separated

%Q = R i Maried

Husband's 1978 income
under $7,000

26%
Never married

7%

Married

Husband's 1978 income
$7,000-$9,999

13%

Married

Husband's 1978 income
$10,000-$14,999

Source:
27% Prepared by the Women's Bureau, Office of the Secretary,
Married from data published by the Bureau of Labor Statistics,
Husband's 1978 income NS Reparimpneot Laboy,

$15,000 and over October 1680




A GUIDE TO NETWORKING

KEY DEFINITIONS REASONS FOR NETWORKING

"Networking" - the process of linking * Support
people to each other as resources;

assisting, suprorting, helping others
find the rescurces they need. Information

"Support Group" - a special interest
small group which meets periodically * Job Leads
to learn together and support one

another in their ongoing professional
development. Advice

"A Network" - an interconnected or
interrelated chain group or system Contacts
of contacts, friends, supporters.

2

ﬁpCCESSFUL NETWORKING KEY POINTS -
" Trust
Wiilingness to act as depend- Networking doesn't work if:

able, mutual resources for
each cther

INGREDIENTS FOR 7
!
%

Interest in building relation- * It's onesided; all take
ships through & variety of and no give
contacts

Synergy
* Promises aren't delivered
Mutual respect upon

Liking each other as people

Feelirg energized by each * You feel "compelled" to
other reciprocate

b
PAYOFFS FROM NETWORKING

Promotions

Increased visibility
Professional growth
Your next job may very
well come from a net-

work contact,
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Applicc}

Applications for
week Summer Youth
Employment program are
available throughout the city,
and may be picked up.

The program will start
June 16, and it is expected
that about {]UO persons will
enroll.

To be eligible, an
applicant must be between
the ages of 14 and 21, live in
Minneapolis, and the family
income must be within
guidelines set by the Fedegrol
Government.

the 10
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Apphcatxon forms may bej
ifcked up in the office of any j

CETA Youth  Employment
coordinator counseling office
or in the headquarters
1008 W. Lake St. or
348-4031. by o

— Each apphcatlon consxstéf
of five forms and two letterg
in a single packetJ Th The forms

1o be filled out by the
applicant and a parent or

call

Ic UILY UL MIIuedpoas 15
and
The Minneapolis School Dis-
admin-

the prime contractor,
triect administration
isters the program.

This year's packet

at T

19

is the/ \
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~largest and has more forms

than —any that has been
distributed since the program
began. -

Wayne Sether, director of

- the program, emphasized that

all of the blanks in the packet
must be filled out
completely. _Failure to fill
out any one of them, even

| though the information is on

another blank, may result in
not being enrolled for a job.




NETWORKING TOGETHER
A MINORITY WOVEN'S EPLOYVENT CONFERENCE

JuNE 25 - 26,

WeDNESDAY, JUNE 25
10:00 A.M. - 5:00 P.M,

Pavilion Foyer

1:00 p.M, [ssues COMMENTARY

Lower Terrace

4:00 p.M. PLENARY SESSION

Lower Terrace

WELCOME AND CONFERENCE CHARGE
Frances I, Wilkins
Program Development Specialist

4:30 p.M, STATE CAUCUSES

Rooms as Assigned

6:00 p.M. RecepTION - CAsH Bar

Pavtlion Lobby

7:00 P.M, DINNER
Lower Terrace

EMCEE
Connie Seals
Executive Director
Illinots Commission on Human Relations

INSPIRATIONAL WORDS
Rev. America Tapia-Ruiz

SPEAKERS
Dr. Arnita Boswell
Assistant to Vice President and
Director of Women's Programs and
and Industrial Social Work
Chicago Eeconomic Development Corporation

Ramona Jones
Indian and Rural Housing Specialist
Minnmesota Housing and Finance Agency




THURSDAY, JUNE 26

8:00 A.M. LATE REGISTRATION
8:30 A.M. CaLL 10 ORDER

Lower Terrace

8:45 a,M. - 10:15 A.M. Work SHops

DECENT JOBS/DECENT PAY

INCREASED TRAINING/PRIVATE SECTOR
CETA/PuBLIc ServicE JoBs
SKILLED TRADES

PANELISTS:

Agnes Crammer
Affirmative Action Officer
Department of Revenue, Madison, Wisconsin

Irene Gomez-Bethke

Vice Chair, Spanish Speaking Affairs Council
State of Minmesota

New Hope, Minnesota

Antoinette Neal

Career Guidance Center
Thornton Community College
South Holland, Illinois

MODERATOR:

Joan P. Brown

Direetor of Progrgm Seryices
Metropolitan YWCA

Chicago, Illinois

RESOURCE

Thelma Mendoza

Urban Indian Affairs

Michigan State Department of Soctal Services
Detroit, Michigan

RECORDER:

Charmaine Hamer

Job Development Coordinator
Community & Economic Development
Association of Cook County, Inc.
Chiecago, Illinois

(Continued)




HEAD OF HOUSEHOLD - HOW DOES SHE DO IT?

WitH A Man/WiTHouT
CHILD CaRE
INFLATION/SURVIVAL TECHNIQUES

PANELISTS:

Diana Algra

Department of Human Relattions
Michigan State University
East Lansing, Michigan

[sabel A. Jones

Assistant Professor

Human Ernwvirovment & Design
Michigan State Universtity
East Lansing, Michigan

Michelle Thompson
Board of Directors
Native American

Sentor Advocacy Program
St. Paul, Minnesota

MODERATOR:

Virginia 0jeda

Mexican American

Business and Professional Women's Club
Chicago, Illinois

RESOURCE:

Rosie Simpson

Director, Community Services

Illinots Commission on Human Relations
Chicago, Illinots

RECORDER:

Marta White

Systemic Advocate

United Charities of Greater Chicago
Chicago, Illinois

MAKING IT AND NOT SELLING OUT

SEXUAL HARASSMENT
ReMeMBERING Our RooTs
GETTING THERE FROM HERE

..3_




PANELISTS:

Dianna Durham

Regional Program Spectalist
National Urban League
Chicago, Illinois

Mable Hardeman

Public Benefits Specialist
Ohio Commission on Aging
Columbus, Ohio

Antonia VYargas

Coordinator, Hispantc Battered Women Project
for State of Minnesota

St. Paul, Minnesota

MODERATOR:

Maria Heinz

Executive Director
Mujeres Latinas en Accion
Chicago, Illinois

RESOURCE:

Aurie Pennick

Executive Director

Chicago Abused Women Coalition
Chicago, Illinois

RECORDER:

Ana Maria Garcia

Immediate Past President

Chicago Chapter, National Conference of
Puerto Rican Women

Chicago, Illinois

10:00 a.m, - 12:00 P.M. Work SHoPs
DECENT PAY/DECENT JOBS

INCREASED TRAINING/PRIVATE SECTOR
CETA/PuBL1Ic Service JoBs
SKILLED TRADES

(Continued)




PANELISTS:

Theresa Gabriel

Supervisor

City CETA-PSE Operations
Toledo Area CETA Consortium
Toledo, Ohio

Barbara R.S. Soriano

Michigan Department of Education
Adult Education

Lansing, Michigan

Angela Wright

Employment Spectialist

Fort Wayne Women's Bureau, Inc.
Fort Wayne, Indiana

MODERATOR:

Marilyn Skipper-Green

Director

Pre-Apprenticeship and Advocacy Project
Chicago Urban League

Chicago, Illinois

RESOURCE;

Rose Mary Bombela

Spectial Assistant to Govermor on
Hispanic Affatirs

State of Illinois

Chicago, Illinots

RECORDER:

Gerri Gist

Administrator

Chicago Chapter, National Association
of Women Business Owners

Chicago, Illinots

HEAD OF HOUSEHOLD - HOW DOES SHE DO IT?

Wrth A Man/WiTHoUT
CHILD CARE
INFLATION/SURVIVAL TECHNIQUES

<G (Continued)




PANELISTS:

Guadalupe G. Lara
MSW

Women In Transition
Detroit, Michigan

Satia M. Orange
Wisconsin Diviston of Community Services
Milwaukee, Wisconsin

Thelma Mendoza

Urban Indian Affairs

Michigan State Department of Social
Studies

Detroit, Michigan

MODERATOR:

Maria Funmaker
St. Paul American Indian Center
St. Paul, Minnesota

RESOURCE;

Fe C. Nievera
Asian-Pacific Minority Concerns Activities
Chicago, Illinotis

RECORDER:

Lydia Dantes

Assigtant Professor of Public Health Nursing
College of Nursing

University of Illinois

Chicago, Illinois

MAKING IT AND NOT SELLING OUT

SExuAL HARASSMENT
ReMeMBERING Our RooTs
GeETTING THERE FROM HERE

PANELISTS:

Dr. Theresa Bernardez
Michigan State Untversity
College of Human Medicine
Department of Psychiatry
East Lansing, Michigan
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Joyce Chappel

Director

Department of Natural Resources
Toledo, Ohio

Phyllis Kirk
Administrative Assistant
Equal Rights Office
Milvaukee, Wisconsin

MODERATOR:

Bernarda Wong

Director

Chinese-dmerican Service League
Chicago, Illinois

RESOURCE :

Sylvia Vonil

Mental Health Educqgtor

Northwestern Community Mental Health Center
Chicago, Illinois

RECORDER:

Dorene Wiese

Director :
Native American Committee
Chicago, Illinotis

LUNCHEON
Lower Terrace

EMCEE
Linda Yu
Co-Anchor
News Center 5's Weekend News
NBC
Chicago, Illinois

INSPIRATIONAL WORDS
Dr. Jeanne Cotton
Cotton Associates

PROGRAM

Carol Crisostomo Dance Group

Lasting Impressions
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1:45 p.M,

2:45 p.M,
3:00 p.M.

Dr. Margaret Burroughs
Executive Director
Du Sable Museum

Women of All Red Nations

PLENARY SESSION

Lower Terrace

REPORT FROM WORKSHOPS
CLoSING REMARKS
ADJOURN




HOST COMMITTEE

HOSPITALITY

Rose Mary Bombela (Chair)
Spectal Assistant to
Govermor on Hispanic Affairs

Sandra Herriott (Luncheon)
Associate Director
Evanston Human Relations Commission

Rosie Bean (Dinner)
President, Cosmopolitan Section
National Council of Negro Women

PUBLIC RELATIONS

Frankie White (Chair)
Chicago Daily Defender

Gwendolyn Bryant
Managing Editor
The Observer Newspaper

Renee Prewitt
Hotline Host
Public Affairs Coordinator
WVON-AM Radio

Aurie Pennick
Executive Director
Chicago Abused Women's Coalition

Marge Markin
Steering Committee
Illinois Democratic Women's Caucus

RESOURCE - FACILITATORS

Connie Seals (Chair)
Illinois Commission on Human
Relations

Marion Henley

Deputy Director

Illinois Commission on Human
Relations

HEARINGS

Virginia Ojeda (Chair)

American Business & Professional
Women's Club

Fe C. Nievera
Personnel Director, Ballard Nursing Center

COMMUNITY RELATIONS

Maria Heinz
Executive Director, Mujeres Latinas en Accion

Lidia Carille Billie
Administrative Secretary, Native American
Committee, Adult Learning Center

Sue T. Nakagawa
Chicago Office, Mgr. for Sen. Charles Percy

Joan Brown
Director, Program Services, YWCA of
Metropolitan Chicago

Ellen lwaoka
Asst. to Editorial & Community Relations
Director, WBBM-AM Radio

Marta White
Systemic Advocate, United Charities of
Greater Chicago

Bernarda Wong
Director, Chinese American Service League

Patricia Wofford
Mgr., Equal Educational Opportunity
State Board of Education

Dr. Arnita Y. Boswell

Asst. to V.P. & Director of Women's Programs
& Industrial Social Work, Chicago Economic
Development Corporation

Dianna Durham
Regional Program Spectialist, National Urban

League
Darlene Eady

Unit Supervisor, Vietim/Witness Outreach Unit
Evanston Police Department
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HOST COMMITTEE (CoNTINUED)

Hilda Frontoni Gerri Gist
Asststant Director of Advocacy Administrator, Chicago Chapter, National
Latino Institute Assoctiation of Women Business Ownmers

Ana Maria Garcia Charmaine Hamer

Irmediate Past President Jobs Development Coordinator

Chicago Chapter, National Conference Community & Ecomomic Development Association
of Puerto Rican Women of Cook County, Inec.

Ellie Moore Rose Williams
Program Analyst of the American Account Executive/Marketing
Indian Center Chicago Daily Defender

MANDATE: 'To formulate standards and policies which shall promote the
welfare of wage-earning women, improve their working conditions, increase

their efficiency, and advance their opportunities for profitable employ-
ment."

An act to establish in the Department of Labor a Bureau to be known as the
Women's Bureau, June 5, 1920.
WOMEN'S BUREAU
U. S. DEPARTMENT OF LABOR

Alexis Herman
Director

REGION V STAFF

Sandra K. Frank Ethel M. Bouler
Regional Administrator Program Assistant

Frances |. Wilkins Alicia Cortez
Program Development Specialist Clerk Typist

Julie Sass
Regional Network Consultant




Past President
Charlotte Adelman
Attorney-at-Law

President
Joan Beugen
The Creative Establishment, Inc.

President-Elect
Judi Schindler
Schindler Public Relations

Vice President
Karen Bernstein
Exotic Plants

Secretary
Connie Peterson
Great Graphics, Inc.

Recording Secretary
Mary Lamb
Magnificent Mile Travel, Inc.

Treasurer
Dulcie Truitt
Main Hurdman & Cranstoun

National Delegate
Cimena Cummings
T.L.C. Company, Inc.

Membership
Kay Maslanka
Reading Services

Program
Sue Winer
RWA Communications, Inc.
Dr. Margie Yanker

Corporate Relations
Myrna Cohn
Creative Counseling

Directory
Mona Castillo
Monarch Graphics

Referral Service
Robin A. Sheerer
RAS Enterprises

Education
Ruth Sklar
Attorney-at-Law

Legislative / Liaison
Eve Weinberg
Policy Research Corporation

Newletter
June Jordan
June Jordan Advertising

Ex Officio
Marge Rossman
Women's Inc.

For further information on
Women Owned Businesses in lllinois —
contact:
CHICAGO CHAPTER
NATIONAL ASSOCIATION OF WOMEN BUSINESS OWNERS

Gerry Gist, Administrator
(312) 4670295/96
520 North Michigan Avenue
Chicago, lllinois 60611

Designed to provide information, support,
and assistance to women entrepreneurs,

the Chicago Chapter sponsors monthly
program meetings, an active referral program,
educational seminars, newsletters, and is
affiliated with the national association based
in Washington,D.C.

1979-80 DIRECTORY OF WOMEN-OWNED BUSINESSES
CHICAGO METROPOLITAN AREA

Available for $10.00/copy




Chicago Chapter,
National Association of
Women Business Owners

FACT SHEET

CHICAGO CHAPTER
NATIONAL ASSOCIATION OF WOMEN BUSINESS OWNERS

HISTORY: The Chicago chapter was organized in June, 1978 and
chartered by National in November, 1979.

GOALS: 1. To encourage business ownership by women.

. To encourage and support women who own and operate
businesses.

. To provide a voice for women business owners in both the
public and private sectors.

. To foster economic stability of businesses owned and
operated by women.

MEMBERSHIP: Some 200 women business owners and potential
women business owners belong to the chapter. They cover
the full business spectrum from manufacturing to retail, with
heaviest emphasis on service businesses.

MEETINGS: Dinner meetings, which are open to the public, are held on
the third Wednesday of every month. Programs cover subject
matter geared toward helping women run their businesses
more successfully.

SEMINARS: Periodically the chapter sponsors all-day seminars for
members and non-members covering numerous facets of
starting a business and making it successful through plan-
ning, marketing and financial controls.

DIRECTORY: In cooperation with the National Association and with fund-
ing from the Equitable Life Assurance Society of America, a
directory has been published of some 1,000 Chicago area
women-owned firms.

520 North Michigan Avenue
Second Floor

Chicago, lllinois 60611
(312) 467-0295/96




PASS SYSTEM:

WHITE HOUSE
CONFERENCE:

NEWSLETTER:

NATIONAL ASSOCIATION:

CHAPTER OFFICERS:

The Chicago and Minnesota chapters are currently engaged
in a joint contract with the Small Business Administration to
enroll 1,000 women-owned firms on the Procurement
Automated Source System. PASS is a computerized resource
system used by federal agencies and prime contractors to
identify potential suppliers.

The local organization successfully sponsored five

elected delegates to the January, 1980 White House Con-
ference on Small Business which is expected to result in
executive and legislative programs favoring small businesses.

“Network,” a semi-monthly newsletter covers general
business information as well as chapter news.

The national association was founded in 1974 in Washington,
D.C.. Chapters, in addition to Chicago, are based in Boston;
Washington, D.C.; Raleigh/Durham; Los Angeles; Houston;
Minnesota; Miami; Pittsburgh; Peoria, IL; Baltimore; Roanoke,
and Kansas City.

President: Joan Beugen
The Creative Establishment, Inc.

President- Judi Schindler
Elect: Schindler Public Relations

Vice President: Karen Bernstein
Exotic Plants

Adm. Secretary: Connie Peterson
Great Graphics

Rec. Secretary: Mary Lamb
Magnificent Mile Travel, Inc.

Treasurer: Dulcie Truitt
Main, Hurdman & Cranstoun




This is YOUR Equal Rights Division

by
Merry F. Tryon, Administrator

The State of Wisconsin has long been
recognized as a leader in the field of
equal or civil rights. During the days
of slavery, it was a terminus of the
"Underground Railway" by which escaped
slaves found freedom in northern states.

In 1866 Wisconsin passed the Voting
Rights Act guaranteeing the vote to
blacks. In 1896, Wisconsin passed

its Denial of Rights Statute which
guaranteed the use of public facilities
to all persons.

Over the years, a number of modifications
have been made in these laws and numerous
new laws have been passed. Discrimina-
tion in housing was made illegal in 1965.
Women were included among "protected
classes" in 1961, and later handicapped
persons were also protected. The old
protection against discrimination based
on race, color, religion or national
origin has thus been extended to include
a substantial number of groups in a large
number of fields of endeavor.

However, the passage of laws is not enough, for times change and what
was considered "revolutionary" years ago may now be obsolete. States
must remain current by regularly and systematically updating their
laws, finding new remedies and adopting new procedures.

In the Department of Industry, Labor and Human Relations, the Equal
Rights Division is responsible for enforcing anti-discrimination
laws in the fields of employment, housing and public accommodations.
We are constantly attempting to stay current with the needs of our
citizenry.

When I came to the Division in the Spring of 1979, I had heard stories
about the division....a backlog of thousands of cases, cases taking

6 or 7 years to complete, demoralized staff, mismanagement, and more.
What I found was much different....I found an agency rapidly adapting
to an expanding caseload, developing new procedures to increase both
the quantity and quality of work done, computerizing our case tracking
system and generally, doing a fine job under many adverse conditions.

It is true that too many of our complainants Tose and that cases sometimes
take too long. That some complainants will always lose is a fact of Tife.
Proof of discrimination is never easy, and sometimes impossible. Uhat

we can, and do, attempt to assure is that everyone gets service in his/her
search for justice.




&9

Time is another matter. I have committed myself to achieving two very
important goals. One goal is to guarantee that at least 90% of our com-
plainants have their cases investigated within 90 days of filing. The
other is that at least 85% of the cases going through public hearing be
completed within 6 months. My commitment is that these goals be achieved
by the middle of 1980.

Your assistance is vital. If you feel that there is something we should
do differently, tell us. We are your agency: we exist to protect you

and your rights. Stay informed. Speak out. Together we can make justice
a reality for all.

77 (;4,@,7 7 Tepr—




Chicago Tribune, Wednesday, December 19, 1979

Women entrepreneurs finding
male skeptics is their business

By Elizabeth Brenner

MARYV, a 50-ish businessman from Highland Park,
turned away from his dinner at last summer’s re-
gional conference of small businesses. He had to
speak to Joan Beugen and Judi Schindler, officers
in the Nalional Association of Women Business
Owners.

“1 want to tell you girls something,” he said.
"This conference is about business. Business is seri-
ous. And I don't know what the hell you're doing
here.”

Beugen calmly looked at Schindler. This was noth-
ing new. *‘Do you Want to take him on?” she asked.
] want to eat my shrimp cocktail.”

Marv was frustrated, but his opponents weren'l.
As entrepreneurs, they regularly run into road-
blocks. As women entrepreneurs, the confusion and
resistance of the men around them is commonplace.

Beugen is the president and co-founder of the,

Creative Establishment, an audiovisual production
company with offices in New York and Chicago.

SHE ALSO IS the president of the Chicago chap-
ter of the National Association of Women Business
Owners [NAWBO], made up of 209 bbisinesses in the
Chicago area owned by women. J

And she is serious about business. “‘My business
is 10 years old. For tHe first nine years I didn't
know any other women who ran their own firms.
You go through life believing you're alone, if not
rare. You're also faced with the pressure that you
have to be better than everyone else. And that's
impossible,™

Beugen realizes it's equally impossible for NAW-
BO to strike down all the obstacles facing women
entrepreneurs. That's why the group has a sparse
agenda with a few significant goals. It is going after
those goals with fervor.

The first goal has been achieved. NAWBO man-
aged to see its slate of five women elected as dele-
gates to the 1980 White House Conference on Small
Business, to be held in Washington, D.C., in Janu-
ary.

“WE WERE extremely concerned that women
entrepreneurs would not be well represented there,”
Beugen said.

Only a fraction of the 1,900 small business owners
attending the regional conference last August were
women. About 1,200 't the regional gathering were
running for 55 delegate positions.

To make sure its slate saw the White House,
NAWBO used some old fashioned political arm-
twisting. The group rented a hospitality suite at the
Pick-Congress during the regional meeting. Candi-
dates passed out coffee and cookies all day long.
Members passed out 1,000 helium balloons bearing
the names of the NAWBO Five. They compaigned
and the competition didn’t.

That same diligence was behind Beugen’s second
goal for the group: Compilation of a Chicago direc-
tory of women business owners, The directory was
funded by the Equitable Life Assurance Society of
America. It was completed and presented to Gov.
Thompson on Nov. 27.

CHICAGO NAWBO is struggling to find the names
of 1,000 women-owned business entrepreneurs in a
five-state Midwestern region for another project, art
,automated procurement program sponsored by the
Small Business Administration.

Beugen says these listings are crucial links in the
economic lifeline for women business owners. The
procurement network can funnel contracts and or-
ders to any small firm included on its rolls, if the

People

government knows where the firm is.

NAWBO wants to encourage government and
large corporations to buy more from firms owned
by women. Beugen also wants to see capital forma-
tion channels open to them, including commercial
banks and venture capital instruments.

“We're basically concerned with money manage-
ment help and procurement,” Beugen said. ‘“Those
ar the most basic needs of women entrepreneurs.’

BEUGEN IS a pragmatist. She is more comforta-
ble with the intricacies of the latest House bill
impacting credit for small businesses than with the
chit-chat required on the business cocktail circuit.

She is proud of NAWBO's accomplishments but
admits they haven't been easy. Beugen credits her
husband Sheldon, a Chicago broadcast executive,
for his support and active role in rearing their 5-
year-old daughter, Sara.

“‘We can cover for each other, and do a lot,” she
said. “‘But I'm beginning to think it takes two peo-
ple to run a good life these days. It's almost impos
sible logistically to run it on one’s own.”

Joan Beugen: A selective altack on obstacles
acing women entreprengurs.




UNION MINORITIES/WOMEN
LEADERSHIP TRAINING PROJECT

Dorothy Jones
Project Specialist

The University of Michigan

PROJECT STAFF

DON STEVENS
Administrator
Oakland University

BOB CUNNINGHAM
Statewide Coordinator
Oakland University

DEE LYONS
Associate Statewide Coordinator
Oakland University

The project is sponsored by a
consortium of university labor
programs and union organizations
including the UAW, AFSCME, CWA,
Steelworkers Michigan State
AFL-CIO and Metropolitan

Detroit AFL-CIO, and other unions.

Funded by Title I, HEA and
Michigan State Appropriations

NON PROFIT
ORGANIZATION
U.S. POSTAGE

Institute of Labor & Industrial Relations

Union Minorities and Women
108 Museums Annex

Leadership Training Project

The University of Michigan
Ann Arbor, Ml 48109

THE UNTOLD STORY:
A CONFERENCE ON THE
BLACK WORKING CLASS WOMAN

AUGUST 2, 1980

MICHIGAN LEAGUE LIBRARY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICHIGAN




UNION MINORITIES/ WOMEN

leadership training project

THE UNIVERSITY OF MICHIGAN
Funded by Title I HEA and Michigan State Grant Appropriations

PRESENTS
THE UNTOLD STORY :

A CONFERENCE ON THE BLACK WORKING CLASS WOMAN

THIS CONFERENCE WILL EXPLORE THE EXPERIENCES OF BLACK WORKING CLASS
WOMEN: OUR HISTORY, OUR SOCIALIZATION, OUR CULTURE, THE PATTERNS OF
OUR OPPRESSION AND OUR CURRENT STATUS.

WE NEED TO GAIN AN UNDERSTANDING OF OUR COMMON BONDS AND OUR UNIQUENESS

AS A GROUP,
SITUATION.

DATE :
TIME:
PLACE ;

GUEST SPEAKER:

WORKSHOP
LEADERS :

PANEL MEMBERS :

TO ENABLE US TO DEAL MORE EFFECTIVELY WITH OUR CURRENT

August 2, 1980
8:30 d.me. = 53100 p.m.

MICHIGAN LEAGUE LIBRARY - 227 S. Ingalls
The University of Michigan, Ann Arbor

Joan Patterson, International Representative
Chrysler Department, UAW

Shirley Mallott, Master Degree Candidate,
Environmental Advocacy Program, University of Michigan

Ruth Moorman, Assistant Superintendent
Willow Run Community Schools

Johnetta Brazzell, Associate Director
Office of Urban Affairs, Oakland University

Julia Greer, Commissioner
Federal Mediation & Conciliation Service

Diane Brown, Chairperson, Region 1A Women's Council
Member of local 600, United Auto Workers

ADDRESS

City
WORKPLACE

UNION & LOCAL

TO REGISTER, RETURN THIS FORM BY July 26, 1980,
WOMEN LEADERSHIP TRAINING PROJECT,
For further information contact Dottie Jones,

TO: UNION MINORITIES/
MI 48109.

«Registration
limited to 100

108 MUSEUMS ANNEX, ANN ARBOR,
(313) 764-0492.

THE CONFERENCE IS FREE AND OPEN TO ALL.




Registration Form for the Michigan Summer School for Women Workers, August 12-17, 1980

NAME

PHONE

ADDRESS

CITY. STATE ZIP.

UNION/LOCAL (if any)

YOUR TITLE (if any)

AFTERNOON COURSE CHOICE: First Second

| enclose my $80.00 registration fee.

| enclose my $50.00 housing fee for lodging August 12-16.

Please make all checks payable to: INSTITUTE OF LABOR AND INDUSTRIAL RELATIONS and
return to Michigan Summer School for Women Workers, ILIR, U of M, 108 Museums Annex, Ann

Arbor, Ml 48109.

REGISTER EARLY! Registration deadline July 31st, 1980. After that date please call to see if there is

space available.

Confirmation letters and complete workshop information will be mailed to you upon receipt of your
registration form. For further information contact Betty Kaufman, Dorothy Jones, Yvonne Gillies, or

Ann Baker at (313) 764-0492.

working

for

women, the Summer School has been serving our
educational needs for seven years. This year, by
pus of The University of Michigan. Lodging is at
Betsy Barbour House in single rooms. Breakfast

We have courses for newcomers and new courses
The Summer School is held on the central cam-

popular demand, we expand to a 5-day school.
for old friends.
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FOR WOMEN WORKERS 1980
Designed by working women

WHAT IT IS
WHERE IT IS

Prosramn
meen¥erk

Institute of Labor and Industrial Relations
University of Michigan

108 Museums Annex

Ann Arbor, Ml 48109

starts Tuesday evening,
of scholarships or partial

School
Program on Women and Work
Institute of Labor & Industrial Relations
University of Michigan
108 Museums Annex
Ann Arbor, Ml 48109

limited number
or your local cannot send you. Please call for

further information.)
After that date please call to see if there is space

REGISTRATION DEADLINE: JULY 31, 1980.
available.

FOR INFORMATION AND BROCHURES call
Betty Kaufman, Dorothy Jones, Yvonne Gillies
or Ann Baker at (313) 764-0492, or write:

tion Brunch on Sunday from 11:30 to 1:00 p.m.
Registration and Conference Materials: $80.00
(Includes dinner theatre, parties and graduation
scholarships are available if you are unemployed,

August 12th, with registration and check-in be-
tween 5:00 and 7:30 p.m. We end with Gradua-
HOW MUCH IT IS

is included. Classes and events are within easy

walking distance.
WHEN IT IS
Housing and Breakfast: $50.00

The Summer
(A

7th ANNUAL MICHIGAN SUMMER SCHOOL FOR WOMEN WORKERS

OUR WORLD IN
THE 80°S

August 12 - 17, 1980
Ann Arbor, Michigan

IN THIS TIME OF INTENSE CHANGE,
WE NEED TO UNDERSTAND AND
TAKE AN ACTIVE ROLE IN SHAPING OUR WORLD

NON PROFI
ORGANIZ,
U.S. B8
D
BOR, MICH.
RMIT NO. 144




7th ANNUAL MICHIGAN SUMMER SCHOOL FOR WOMEN WORKERS

OUR WORLD IN
THE 80°S

IN THIS TIME OF INTENSE CHANGE,
WE NEED TO UNDERSTAND AND
TAKE AN ACTIVE ROLE IN SHAPING OUR WORLD

WE PRESENT MORNING DIALOGUES BETWEEN WORKING WOMEN
AND THE SOCIAL SCIENTISTS WHO STUDY OUR WORLD.

THE CHANGING AMERICAN WOMAN., Personal Values and Roles at Home & Work.
with
Tessie Sharp, Sociology, University of Michigan - Flint

WOMEN, POLITICS, AND THE LAW. A Political Scientist examines how we are doing in public

life. .
with
Marjorie Lansing, Political Science, Eastern Michigan University

TALKING ECONOMICS. We take the mystery out of this vital subject.
with
Cindy Palmer, Economics & Women's Studies, University of Michigan

THE FUTURE WORLD OF WORK. How will technological change, workplace democracy,

multi-national control and other issues affect our working lives?
with
Jeanne Gordus, University of Michigan

Coordinator: Joyce Kornbluh

Discussion Leaders: Leah Allen, UAW; Ann Baker and John Beck, U. of M.; Dee Lyons, Oakland
U.; Miriam Poe-Elston, UAW: Joanne Sharkey, N.M.U.: Julie Smith, USWA; Alma Tucker,
CWA.

AFTERNOON SKILL BUILDING GROUPS
(Choose One)

. UNION BASICS. A class for beginning activists and anyone interested in learning about labor.

Instructors: Margaret Grose, Vice President, AFSCME Council 25
Elaine Thrower, Vice President, UAW Local 892.

. ASSERTION TRAINING & EFFECTIVE GROUP PARTICIPATION. Expressing needs and
opinions in a direct, honest way, without infringing on the rights of others; working to
make our groups effective and satisfying.

Instructors: Joyce Kornbluh, Director of Special Projects, Program on Women & Work
Diane Brown, Chair, Region 1A Women'’s Council, UAW
Barbara Giametta, Program Assistant, Program on Women & Work

. ECONOMICS OF COLLECTIVE BARGAINING. Obtaining and analyzing financial records,
preparing and costing out wage and fringe benefit proposals, and current trends in
contract negotiations.

Instructors: Beverly Ford, Education Director, AFSCME Council 25.
Ramona Allison, Education Director, UAW Region 1

. COMMUNICATING. Expressing our lives and values as working women through drama. This
class will produce a play.
Instructors: Eula Booker, Union Minorities/Women Leadership Training Project, M.S.U.
‘b Heidi Gottfried, Program Associate, |.L.I.R., U. of M.
Dorothy Jones, Union Minorities/Women Leadership Training Project, U. of M.

. GRIEVANCE HANDLING. A more advanced look at problems and techniques.

Instructors: Christine Mulligan, Labor Program Service, M.S.U,
Barbara Smith, International Staff, AFSCME

EVENING EVENTS

Panel discussions, picnic, dinner theatre, music, films & sisterhood.

PLEASE POST
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BEYGTEREOTYPES AND STATISTICS:

EMRGENCE OF
ASN & PACIFIC

© Juanita Tamayo Lott angan_ 1979

In Fall 1976, a group of Asian and Pacific American
women * in the metropolitan Washington, D.C. area
formed the Organization of Pan Asian American Women
(Pan Asia). The major goal of the organization is to en-
sure the participation of Asian and Pacific American
women in all aspects of American society, especially in
those areas where Asian and Pacific Americans and
women have been excluded or underrepresented.

To achieve this goal of significant participation. the
present objectives of Pan Asia are: 1) to develop a
nationwide communications network among Asian and
Pacific American women; 2) to provide leadership
training and experience for Asian and Pacific American
women; and 3) to facilitate the appointment of Asian
and Pacific American women to national advisory and
policymaking bodies in both public and private sectors.

On the occasion of Asian and Pacific American
Heritage Week, May 4-10, 1979, the Organization of
Pan Asian American Women, with the assistance of the
Women's Bureau/Department of Labor, has prepared
this publication as a tribute to all Asian and Pacific
American women who must balance responsibilities at
home, in the community and at work.

*The terms Asian and Pacific American women and Pan Asian
Women will be used interchangeably throughout this report.
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Very little is known about Asian and Pacific
American women. What passes for fact about this
group of women is no more than a smattering of
stereotypes, sometimes coupled with statistics, but more
often. standing at face value. These stereotypes have
been created primarily by men and bear very little
relationship to the emerging Pan Asian women who
must balance responsibilities at home. in the community
and at work.

There are many stereotypes of Asian and Pacific
American women. The most popular are
“exotic/erotic.” as embodied in the character of Suzie
Wong, and “passive/demure,” as portrayed by actress
Miyoshi Umeki.

“Exotic/erotic” was fabricated by white American
men whose political, economic and military presence in
Asian and Pacific lands dates back to the turn of the
century. In the minds of these men, “Hula Miss” awaits
their return in Bali-Hai while “China Doll” takes them °
to Shangri-la. In their lives, these men package Pan
Asian women as young, foreign, sexual commodities —
a stereotype shared by much of American society, in-
cluding Pan Asian women who play the mysterious
beauty from the Orient, replete with Westernized
breasts and eyes.

“Passive/demure” is a pervasive stereotype of Pan
Asian women, originating in traditional patriarchal
Asian and Pacific families where many Pan Asian
women begin their lives as dutiful, reserved and sub-
missive daughters. While not all Asian and Pacific
families are patriarchal, Asian and Pacific women find
themselves in an American society which fosters the
notion of men as heads of households. Many Pan
Asian women find themselves dutiful, reserved and sub-
missive girlfriends, housewives and mothers — help-
mates providing unrecognized, unrewarded support to
husbands and sons.

Related to, but distinct from, “passive/demure” is the
stereotype of “neuter gender,” — a stereotype specific
to employed Asian and Pacific American women, par-
ticularly the mid-level class of technicians, administrative
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assistants and scientists. These women are intelligent,
hardworking, productive, and oftentimes, well-educated.
In contrast to “erotic/exotic” and “passive/demure,”
which connote sensual, irrational beings, “neuter gen-
der” views Pan Asian women as rational beings to the
exclusion of sensuality. These women are viewed as
competent aids and tools, without faces and per-
sonalities. :

A fourth stereotype of Asian and Pacific American
women, also imposed by males, is “dragon lady.” This
label is reserved only for Pan Asian women deemed
almost equal to men. The “dragon lady” is assertive. ar-
ticulate, calculating and effective. She is both admired
and feared for her sensuality and rational being.

In contrast to the above stereotypes is that of the
“woman warrior” adopted by some Pan Asian women.
This romanticized stereotype, made popular by Maxine
Hong Kingston in the book of the same name, finds its
modern day counterpart in “revolutionary sister,” in
vogue during the anti-war movement. Essentially, the
“woman warrior” or “revolutionary sister” dares to
struggle, more often, to speak out against the “op-
pressor” of her community.

As might be expected, the stereotypes of Pan Asian
women relate to stereotypes of the general Pan Asian
population such as “model minority” which shares
similar characteristics of hardworking and invisible with
“passive/demure” and “neuter gender.” Certainly Asian
and Pacific Americans are considered foreign, regard-
less of the possibility that they may be sixth generation
Americans.

The stereotypes of Pan Asian women are simplistic
and in fact, contradictory. As the following section on
statistics shows, Pan Asian women are more complex
and varied than popular stereotypes would lead one to
believe. Moreover, the discussion on emerging Asian
and Pacific American women indicates that Pan Asian
women are questioning stereotypes about themselves
and, in increasing numbers, are flinging aside these
traditional images to assume new roles.




This recent migration is in large part due to
relaxation of exclusionary immigration laws which, in
the pre-1965 era, had prohibited many groups of Pan Asian
women from settling in this country in large numbers.
In recent years, however, a majority of the immigrants
from Asia have been women. They comprised about
60% of all Korean and Pilipino immigrants and over
50% of all Chinese immigrants coming to the U.S. since
1970.

The marriage of Pan Asian women to American ser-
vicemen stationed in Asian and Pacific lands is the
second major cause for the increased immigration of
Pan Asian women to the U.S. The National Committee
Concerned with Asian Wives of U.S. Servicemen
estimates that some 200,000 Asian-born wives of U.S.
servicemen reside in the United States.

Families

In 1976 Asian and Pacific American families, on the
average, were larger than white families, averaging 3.99
people to the average 3.50 people in white families. A
commeon pattern among immigrants is for recently
arrived families and individuals to move in with their
already established relatives. Later, then they can afford
to do so, the new arrivals move into separate
households of their own.

About 9 out of 10 Pan Asian families are husband-wife
families, the same proportion as is found in the white
population; nine percent of Pan Asian families are headed
by a woman. A fifth of all Pan Asian households are com-
posed of individuals who live alone. More than half of
these are women.

While rates of intermarriage for Pan Asian women vary
by age group and locale (with the highest rate among
younger women), nearly a quarter of all married Pan
Asian women have married outside their ethnic group.

In the U.S. today are about 1.5 million Asian and
Pacific American women who comprise over half of the
total Asian and Pacific American population in the
United States. The largest groups include the Japanese,
the Pilipinas,” * the Chinese, the Koreans, the In-
dochinese, and the Asian Indians. Nearly two-thirds of
all Asian and Pacific American women reside in Califor-
nia, Hawaii, and Washington. However, sizeable com-
munities have been established in major cities
throughout the country.

While Asian and Pacific American communities have
been established within the U.S. for several generations,
most of the population are relatively recent arrivals. In

*The data from this section were compiled from the 1970 Cen-
sus, the 1975 Survey of Income and Education, and the U.S. Im-
migration and Naturalization Service annual reports.

* *This is the contemporary spelling for persons of Philippine an-
cestry. There is no F sound or iatter in the Pilipino language.




1976, fully 60% of all Asian women had immigrated to
the United States since 1970.

Education

The educational profile of Pan Asian women is a
disparate one. Levels of education among Asians in the
U.S. tend to be high. Adult Pan Asian women have had a
median of 12.7 years of schooling compared to 12.4
years for white women and 12.5 years for white men.
Many educated women with professional backgrounds
have recently immigrated to the U.S. The pursuit of a
college education continues among Pan Asian youth and,
in 1975, about half of all young Pan Asian men
and women, 18-24 years old, were enrolled in college.

However. in some subpopulations, educational attain-
ment has not been so high. Among Pan Asian wives of
U.S. servicemen and Indochinese refugees, for exam-
ple, the median educational level is only up to the
eighth grade.

Livelihood

Asian and Pacific American women are in. the labor
force to a greater extent than the women of any other
racial group. While Asian cultural values strongly en-
courage working and disapprove of unemployment. the
fact that more Pan Asian families have multiple wage
earners than other families strongly suggests that Pan
Asian women must work to support their families. Nearly
two-thirds (64 %) of all adult Pan Asian women are
in the work force compared to 58% of white women
and 62% of black women. Some women are highly
educated and have been able to overcome English
language handicaps and sex and racial barriers to find
good jobs at professional levels. Other women,
however, less educated and less proficient in English,
work in factories, restaurants, or in small retail shops,
toiling for long hours at meager wages. One fourth of
the employed Asian and Pacific women work in
professional occupations. About a third work in clerical
and sales jobs — the traditional women’s occupations.
The majority of remaining Pan Asian women work in
semi- and low-skilled operative and service occupations,
i.e. less “desirable” jobs such as waitresses, maids, and
sewing machine operators.

An examination of the median income levels of
Asian and Pacific American women shows that, like all
women, their earning power lags behind that of men. In
1970 their median annual income ($4592) was less
than half of the median annual income of white men
($9435). Comparisons by educational attainment show
further that Asian women fall behind men. In 1970,
the median income of college-educated white men
was approximately $12,000; Pan Asian women with
similar educations earned a median of only $5500.




EMERGING

The most notable aspect of the history of Asian and
Pacific American women in the United States is their
virtual absence until the middle of this century due to
restrictive U.S. immigration policies toward Asian and
Pacific lands.

For this reason, many Asian groups did not establish
a significant second generation in America until im-
migration laws were liberalized after World War [I. The
majority of Asian and Pacific American women in the
United States are still first generation, although the
number of second, third and fourth generation women
is increasing. Recent immigration has significantly in-
creased the number and diversity of Asian women in
America.

For most of their history in the U.S., Pan Asian
women have had, and continue to have, a limited par-
ticipation in American society. Most of their time has
been devoted to rearing their families and working
alongside their men to earn a livelihood. For many Pan
Asian women. family and economic activities have oc-
curred within the confines of their ethnic neigh-
borhoods. reinforcing their isolation from events outside
their immediate communities.

In the wake of the civil rights and women's
movements, Pan Asian women have begun to question
their limited roles. They have begun to grapple with the
traditional stereotypic roles bestowed upon them and,
in many cases, have begun to cast aside these roles
emerging as assertive, articulate and active members of
their communities. Today we see the emergence of an
Asian women’s movement that represents the bringing
together of women of many different backgrounds —
both U.S. born and foreign born — to learn about and
resolve their issues and concerns. The move by Pan
Asian women toward becoming persons in their own
rights has proceeded from their realization that they
had to act in a collective manner — both in informal
groups and in formal organizations — to begin to
replace their traditional roles with others that
acknowledge them as equal persons.

Ironically, the first Asian and Pacific women'’s groups
were established not to change traditional roles, but as
auxiliaries to male organizations, existing because
women were prohibited from membership in the parent
organizations.

These extensions of male organizations perpetuated
the traditional supportive role of women. Despite this
drawback, auxiliary organizations provided Pan Asian
women the first opportunities to work in a group
situation and to assume the skills of both leader and

follower. These skills were instrumental in moving Pan
Asian women toward other organizational activities in
their communities.

During the late sixties and the 1970s, Asian and
Pacific American women became involved in the
establishment of social service programs in local Pan
Asian communities and Asian American Studies on
college campuses. Initially relegated to secretarial and
housekeeping roles, women in the social service
programs gradually assumed the task of presenting
the needs of Asian and Pacific American commu-
nities to local, state and Federal officials.
developing technical proposals and subsequently
negotiating funds for community programs. They went
on to implement and manage programs in health, em-
ployment, counseling, housing and education. Today,
they are directors of many kinds of community
programs. The women-directed Union of Pan Asian
Communities in San Diego is an example of how Pan
Asian women have gone on to address issues that cut
at both sexism and racism. In terms of national Pan
Asian organizations, Hawaiian and Japanese women
have chaired the Pacific/Asian Coalition while Chinese
and Pilipino women have led the Asian and Pacific
American Federal Employee Council.

On campus, Pan Asian women engaged in dialogue
with Pan Asian men, identifying analogies between
racial and sex discrimination and instituting courses on
Asian and Pacific American women. In 1971, Asian
American Studies at U.C. Berkeley published the first
journal on Pan Asian women entitled, “Asian Women,"”
which has come to be a basic reference not only in
Asian American Studies classes but also in public and
private institutions. Other publications on Pan Asian
women have been developed almost exclusively by
Asian American Studies and other academic programs.

Outside of local communities and college campuses,
other Pan Asian women were also beginning to discard
traditional roles and stereotypes. During the affirmative
action era of the 1970s, a few Pan Asian women were
exposed to organizational principles in the corporate,
academic and public sectors. They learned how to set
priorities, develop objectives and implement strategies
to reach those objectives. Within the women'’s
movement, they learned to apply such principles to
such issues as equal pay for equal work, child care,
reproductive choice and the Equal Rights Amendment.
In 1976, Asian and Pacific American women met to
discuss their issues at a national conference on Pacific
and Asian American Women's educational and em-




ployment sponsored by the National [nstitute of
Education. From the conference, participants articulated
the need for a national network of Asian and Pacific
American women to address issues of concern. As a
result of this, the Organization of Pan Asian American
Women was formed. At the local level, Asian and
Pacific American women's organizations, already un-
derway, began to realize the need to link local issues
with national strategies and priorities. Whether at the
national or local level, Asian and Pacific American
women's organizations voiced concern for the visibility
of Pan Asian women at every level of society and
called for attention to a balance in the responsibilities of
Pan Asian women at home, in their communities and
in their work places. ?

In November 1977, these concerns were articulated
publicly at the First National Women's Conference in
Houston. Eighty-three Asian and Pacific American
women delegates from across the country, diverse
ethnic groups, all ages, and various soci-economic
levels met to form the Asian and Pacific American
Women's Caucus. In a formal statement, the Caucus
raised the following concerns of Pan Asian women:

We of the Asian and Pacific American
Women's Caucus recognize the need for multi-
lingual and muiti-cultural programs that are

crucial to ensure the access of our peoples. in-
cluding immigrants. to all educational, social,
political, employment. heaith, housing and legal
services.

These services and programs must take into ac-
count the uniqueness of our diverse cultures and
communities with the goal of self-determination.
The programs must be within our own com-
munities and must be designed specifically for
Asian and Pacific American women, including im-
migrants and Asian/Pacific wives of U.S. ser-
vicemen, garment workers, youth, single, older
women and all other groups who have critical
survival needs.

Subsequently, Asian and Pacific women joined with
American Indian, Alaskan Native, Hispanic and Black
Women to develop the recommendation on minority
women for the Plan of Action. The statement on Asian
and Pacific American women served to further publicize
the concerns of Pan Asian women.

As Asian and Pacific American women participated
in social services and Asian American Studies, they
began to realize the need for getting together on issues
specific to women. They shared commeon problems
related to child care, health, and family responsibilities




versus work respdditionally they discussed
issues unique toority women such as their
relationships witland non-Asian men, their
need for visibilityncern to deal jointly with
issues affecting tities and issues affecting
all women. Theyablish local Asian and
Pacific Americanjanizations, sometimes as
“rap” sessions ars around specific issues.
Organizations su¥omen’s Health Center in
Los Angeles and Committee concerned
with the Asian WServicemen emerged
from these local anizing.

Asianerican Women

Asian/Pacific Aomen are wrongly
thought to be pael minority” with few
problems. This ovulnerability due to
language and cultweatshop work con-
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Epilogue

Asian and Pacific American women are daughters,
sisters, wives and mothers of the Pan Asian communities.
They share with all women the experience of sexism as a
barrier to their full rights of citizenship. With other women
of color, they experience the consequences of sexism and
racism jointly.

As women emerging from traditional roles and popular
stereotypes Asian and Pacific American women in con-
cert with the Asian and Pacific American community, in
union with all women and in partnership with men —
holding up equal halves of heaven — they are emerging
as visible and equal persons.
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SEXISM AND THE INDIAN WOMAN

By Shirley Hill witt

The stereotypes concerning Na-
tive Americans popular among the
descendants of the European pio-
neers—whether in legend or on
television—nonetheless depict male
natives. A different set of stereo-
types materializes when one says
“an Indian woman" or, so demean.
ingly, a “squaw.” In fact, it takes
some effort to conjure up an im-
pression . of that invisible native
woman. '

On a time line of New World
history, one might locate Malinche
of Aztec Mexico, Pocahontas of
Virginia, and Sacajawea of the
Northwest. They are probably the
only female “personalities” that
come to mind out of the zreat face-
less sea of all the native women
who were born, lived, and died in
this hemisphere.

And ironically, these three na-
tive women are not now native
heroines, if they ever were. In
Mexico, the term ““malinchismo”
refers to selling out one’s people
to the enemy. Malinche, Pocahon-
tas, and Sacajawea aided—per-
haps unwittingly—in the down[all
of their own people.

Another stereotype, the person-
ality-less squaw, is regarded as a
brown lump of a drudge, chewing
buffalo hide, putting that tipi up
and down again and again, carry-

ing heavy burdens along with the

dogs while the tribe moves ever
onward, away from the pursuing
cavalry,

Shirley Witt, an Iroquois, is associate
professor of anthropology at Colorado
College, Colorado Springs.
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The term “squaw” began as a
perfectly acceptable Algonkian
term meaning “woman.” In time,
it became synonymous with
“drudge” and, in some areas,
“prostitute.” The ugliest epithet a
frontiersman could receive was to
be called a “squawman”—the low-
liest of the low.

Very much rarer is the image
of a bronze nubile naked “prin-
cess,” a child of nature or beloved
concoction of Hollywood produc-
ers. This version is often com-
pounded with the Pocahontas leg-
end. As the story goes, she dies in
self-sacrifice, saving the life of the
white man for whom she baars an
unrequited love, so that he may
live happily ever aiter with a vo-
luptuous but high-buttoned bionde.

Since all stereotypes are unsat-
islactory and do not replicate real
people, the myths of native women
of the past ought also to be retired
to the graveyard of stereotypes.
But what about stereotypes of
modern native women—are there
any to be laid to rest? Present
stereotypes are aiso male, are they
not? The drunken [ndian, the Cad-
illac Indian, Lonesome Polecat—
facelessness still characterizes Na-
tive American women.

In this third quarter of the een-
tury, Native Americans yet remain
the faceless minority despite a few
“uprisings” such as Alcatraz, the
Trail of Broken Treaties, and the
Second Wounded Knee. That these
“uprisings” were of definitive im-
portance to the Indian world only
underscores its basic invisibility to
most Americans, many of whom
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pass off those protests as trivial
and, naturally, futile—much ado
about nothing.

And if a million Native Ameri-
cans reside below national con-
sciousness, certainly that ffty-or-
so percent of them that are female
are all the more nonentities.
Before Columbus

As many as 230 distinct abo-
riginal societies existed in North
America prior to Columbus. In
several, the roles of native women

stand in stark contrast o theze of
Europeans. These societies were
matriarchal. matriiineal, and mat-
rilocal=whick is to say that
women larzeiy controlled family

matters, inneritancs passed
through the femaie ine, azd upon
marriage the Dride usuaiiv brougnt
Ger groom into her msiaer's houses
hold.

[n a matrilocal sociaty all the
women wers blood relatives and
all the males were outsiders. This
sort of residence pattern was fre.
quently seen among agricultural
societies in which 'women bore the
responsibility for farming. It guar-
anteed a close-knit working force
of women who had grown up with
each other and the land.

Somewhat similar was the style
of acquiring a spouse called “bride
service” or ‘“suitor service.” In
this case, the erstwhile husband
went to live and work in his future
bride’s home for a period of time,
proving his ability to manage a
family of his own. This essentially
resulted in temporary matrilocal
residence. After the birth of the
first child, the husband usually
took his new family with him to
live among his own kin.

In matrilineal, matrilocal so-
ciety, a woman forever remained
part of her original household, her
family of orientation. All the
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women she grew up with stayed
nearby, although she “lost” her
brothers to other households. All
the husbands were outsiders
brought into the family at the time
of marriage.

In such societies, usually agri-
cultural, the economy was main-
tained largely by females. The
fields and harvests were the prop-
erty of women. Daughters inher.
ited rignts to felds and the like
through their mothers—feids
which they had worked in ail thair
lives in one capacity or another,
from chasing away the crows as a
child to tilling *he soil as an adult.

Women working together cer-
tainiy characterized aktoriginal
economy. This lifestyie was rough-
ly similar in such wicespread
zrouns as the [roquois, the Man-
dan, the Hopi and Zuni, and vari-
ous Eastern Pueblos. Among the
Hopi and the Zuni the husband
joined the bride’s househoid upon
marriags. The fields were owned
by the women, as were their prod-
ucts, the house, and related impie-
ments. However, the men labored
in the gardens and were (with the
unmarried brothers) responsible
for much or most of the work.

The strong and induental posi
tion of women in Navajo society
extended beyond social and eco-
nomic life. Navajo women also
controlled a large share of the po-
litical and religious life of the
people, called the Diné. Hogans,
herds, and equipment were passed
down through the female line, from
mother to daughters. Like the
Iroquois, women were integral to
the religious cycle. The Navajo
female puberty ceremony ranked
among the most important of
Diné activities,

Although the lives of Native
American women “differed greatly

from tribe to tribe, their lifestyles
exhibited a great deal more inde-
pendence and security than those
of the European women who came
to these shores. Indian women had
individual freedom within tribal
life that women in more “ad.
vanced” societies were not to ex-
perience for several generations.
Furthermore—and in coatrast—
native women increased in valus
in the estimation of their society
as they zrew older. Their ¢

tive wisdom was considarad one 5f
society’s most vaiuable resources.

Today

What do we ow about Na:iva
American women today? [ncluzive
statements such as the foiuowinz
refer to both sexes:

Only 13.4 percent of the TS,
[adian popuiation had compistad
eight years of school by 1870,

The average educational lav
all Indians under Federal suge:-
vision is five schooi years.

Dropout rates for Indians ars
twice the national average.

Only 18 percent oi the students
in Federal Indian schocls zo to
coilege; the national average is 30
percent.

Only 3 percent of the [ndian stu-
dents who enroll in coilege gradu-
ate; the national averags is 32 per-
cent,

Indians suffer from unempioy-
ment and underempioyment—up
to 90 perceat unemplovment on
some reservations in  winter
months.

Indians have a high birth rate,
a high infant mortality rate, and a
short life expectancy.

But there are differences in how
these facts relate to Native Ameri.
can women as opposed to men.
There has not been equal treat-
ment of native males and famales
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any more than there has been
equal treatment of the two sexes
among non-natives. We can look
at this by considering a few major
institutions affecting all our lives
—education, employment, and
health.

Education

For over a century the Federal
Government has assumed the re-
sponsibility for educating Native
Americans to the standards of the
general population. Nearly every
treaty contained provisions for
education—a teacher, a school, ete.
—as partial payment for lands and
rights surrendered. ’

Until recent years, the U.S. Bu-
reau of Indian Affairs educational
system relied upon the boarding
school as the cornerstone of na-
tive education, the foundat:ion'for
indoctrination. Generation aiter
generation of Native children were
processed  through  boarding
schools, from the time they were
five or six years old until depar-
ture or graduation, whichever
came first. They lived away from
their homes from 4 to 12 years ex-
cept during summer (and in some
cases, even then). They became
divorced from their cultures in
line with the Government’s master
plan for the ultimate solution to
the “Indian Problem”: assimila-
tion.

And sé, generation after genera-
tion of native women have been
processed through a system clearly
goal-oriented. That is to say, the
Government’s master plan for
women has been to generate an
endless stream of domestics and,
to a lesser extent, secretaries. The
vocational choices for native chil-
dren in boarding schools have al-
ways been exceedingly narrow and
sexist. Boys do woodworking, car

repair, house painting, or farm-
work, while girls do domestic or
secretarial work.

Writing about Stewart Indian
School, in their book To Live on
This Earth, Estelle Fuchs and
Robert J. Havighurst report:

The girls may choose from only
two fields: general and home
.service (domestic work) or
“hospital ward attendant” train-
ing, which the girls consider a
degrading farce, a euphemism
(they say) for more domestic
work.

Thus young women are even
more suppressed in working to-
ward their aspirations than are
boys. Furthermore, just as the
males wiil more than likely find
they must move away from their
communities to practice their
crafts, females cannot exercise
their learned domestic crafts in
the reservation setting either. A
woman cannot even play out the
role of a domestic, or the average
American housewife and mother
(as portrayed by the BIA), in the
reservation atmosphere. As one
author explains the Navajo wom-
an’s dilemma:

Reservation life . . . cannot sup-
port the picture of the average
American homemaker. The
starched and relatively expen.
sive advertised clothes are out
of place and unobtainable. The
polished floors and picture win-
dows which generated her envi-
ous school dreams are so re-
moved from the hogan or log
cabin as to become unreal. The
many convenient appliances are
too expensive and would not run
without electricity. The clean
and smiling children require
more water than the Navajo
family can afford the time to

haul. Parent Teacher Associa-
tion meetings, of which she may
have read, are the product of
tax-supported schools with the
parent in the ultimate role of
employer. On the reservation the
government-appointed teacher is
viewed more as an authority fig-
ure than a public servant.

Off-reservation, given the prev-
alence of Indian poverty, the all-
American homemaker role still is
thwarted, although hiring out as a
domestic servant is possible.

Statistics about the educational
attainment of Indians, Eskimos,
and Aleuts are not hard to come
by, but it is very difScult to ob-
tain figures by sex. The exhaustive
Havighurst report does not pro-
vide separate tabuiations by sex ia
its summary volume To Live Cx
This Earth. A US. Civil Righus
Commission staff report found that
5.8 percent of the Indian malss
and 6.2 percent of the Indian ia-
males in a recent Southwest stuc:
had completed eight years of
school. (The rate for all U.3. In-
dians in 1970 was 13.4 percent.;

The impression leit from scan-
ning available surveys is that in
recent years females attain more
years of formal education than do
males, although some 50 years ago
probably the reverse was true.
This impression sits uneasily with
study after study indicating that
Native women are dramatically less
acculturated than males,

Much data suggests that the BIA
educational system is less effective
for females than it is for males in
creating successful mainstream
prototypes—although young males
have an alarming suicide rate that
is far higher than that of females.

An investigation by Harry W.
Martin, et al., showed that of 411
Indian women at two Oklahoma
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Public Health Service medical out-
patient clinics, 59.4 percent were
classified as mildly or severely
neurotic, compared to 50 percent
of the males.

For the severely neurotic cate-
gory alone, 31.7 percent of the
Indian females were found to be
severely impaired. This was al-
most one-third more than the
males, who rated 23.7 percent. No
clear relationship seemed to exist
between the ages of the women
and the incidence of impairment.
(Men, on the other hand, tended to
show neurotic symptoms more
often in the 30 to 59 age bracket.)

When scores and level of educa-
tion were correlated, it appeared
that males with less education sui-
fered more psychiatric problems
than high school graduates, al-
though the rates rose again with
post-high school attainment. For
females, a similar set of rates pre-
vailed, but —as with suicide—their
rate was not as acute as the male
rate.

Such evidence suggests that amid
the general failure of the Federal
system to educate Native Ameri-

“cans in school curricula, the sys.

tem also acculturates native fe-
males to a lesser degree than males..
It cannot even transform women
from native homemakers into
mainstream homemakers. The neu-
rotic response seems to tell us of
widespread female disorganization
and unhappiness.

The suicide statistics for young
males who rate as moreaccultur-
ated | than females simply point up
the shallowness of the assimila-
tionist mentality of the BIA educa-
tional system. Is it not ironic that
after more than a century of per-
fecting a Federal indoctrination
system, their best product—the
more acculturated males—so often
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seek self destruction, while nearly
one-third of the females abide in
a state of neurqticism?

Employment

Employment of native women
is as one might expect, consider-
ing the level and quality of their
educational background. Most em-

ployed women are domestics,

whether in private homes, in jani.
torial positions, or in hospitals.
The Navajo Times newspaper reg-
ularly carries want ads such as:

WANTED strong young woman

for live-in babysitter and moth-

er’s helper. No semoking or

drinking. Call collect: San Di-

ego, California.

As one young woman com-
mented, “They must have run out
of black maids.” Perhaps the eco-
nomic reality is that blacks are no
longer at the bottom of the pile.
Indians who have or will go to the
cities are taking theit place.

Federal employment for Native
Americans essentially means em-
ployment in the BIA or the Indian
Health Service. Native women in
the BIA provide a veritable army
of clerks and secretaries. They
are concentrated, of course, in
lower GS ratings, powerless and
vulnerable. The U.S. Civil Rights
Commission's Southwest Indian
Report disclosed that in Arizona,
Indians comprised 81.2 percent of
all the personnel in grades 1 (low-

est) through 5, but white person-""

nel constituted only 7.3 percent of
employees in these grades.

The figure for nat. .3 includes
both male and female employees,
but it might not be unreasonable
to suggest that females outnumber
males among natives employed as
GS white-collar employees. And
although men most likely outnum-
ber women in the blue-collar jobs,

the large numbers of native wom-
en in BIA and THS domestic jobs
(for example, hospital ward at-
tendant) should not be overlooked.
In general, the Southwest Indian
Report concluded that although
Indians constitute the majority of
BIA employees in Arizona and
New Mexico, they are dispropor-
tionately concentrated in the lower
wage, non-professional jobs.

In the Commission report, Ms.
Julia Porter, a retired Indian nurse
who also testified about Indian
employment in the IHS, noted
that:

. . . most of the supervisors are
Anglos. You never see an Indian
head nurse or a supervisor. You
see a lot of janitors. You see a
low of low-grade employees over
there.

Ms. Ella Rumley, of the Tucson
Indian Center, reported that In-
dians who have jobs in that area
are employed only in menial posi-
tions. There are no Indian retail
clerks, tellers, or secretaries, to her
knowledge. The Arizona State Em-
plovment Service reported that
domestic employment placement
averaged out to “approximately 34
percent of the job placements
availabl { r Indians in the years
1969 and 1970.”

Moreover, given the wage dis-
parity between the sexes in salary
in the general population, it comes
as no surprise that native women
in clerical and domestic work far
often receive only pittances for
their labor. The reason for absen-
teeism and short-term employment
which may to some degree charac.
terize native as well as Anglo
female employment are similar:
responsibility for the survival of
home and family. Outside employ-
ment and familial duties conflict
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for all women. In addition, dis-
crimination and prejudice pro-
duce low employee morale, in-
hibiting commitment to a job.
Native women and men are passed
over in promotions, as shown in
the congressional staff report, No
Room at the Top—meaning, “no
natives need apply.”

Sadly, even in the brief but bril
liant days of the BIA New Team
under former Commissioner Louis
R. Bruce, an Iroquois-Sioux, na-
tive females in the upper echelons
were scarce. One doesn’t need to
be an Anglo to be a male chauvin-
ist! The common complaint is, of
course, that no “qualified” native
women are available. This brings
to mind the statement of U.3. Civil
Rights Cocmmissioner Frankie M.
Freeman:

I have been on this Commission
. for about 814 years. And I
remember back in February of

1965 when the Commission held
hearings in Jackson. Mississippi
(and was told) “We can’t find
any qualified . . . blacks”. . ..
And then in December of 1968
we went to San Antonio, Texas
(and, we were told) they could
not find any “qualified” Mexican
Americans or Chicanos! And in
February of this year we were in
New York, and they couldn™
find any “qualified” Puerto
Ricans! And todav you can't
find any “qualified” Indians!

What disturbs me is that the
world “qualified” only gets put
in front of a member of a minor-
ity or an ethnic. The assumption
seems to be that all whites are
qualified. You never hear about
anybody looking for a “qualified
white person.” . . . It seems that
the word “qualified” sort of
dangles as an excuse for dis-
criminating against minorities.
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In this sense, clearly all women
must be included as minority mem-
bers, but to be a woman and a
minority member can be all the
more difficult.

Health

President Johnson observed that
“the health level of the American
Indian is the lowest of any major
population group in the United
States.”” The situation has not im-

roved, the Southwest Indian

t It is inex-
p that iae Federal Govern-
ment provides the best health
service anywhere in the world to
{ts astronauts, military, and ver-
erans, wnile its service to Native
Americans is hopelessly inade-
quate. The obligation of the Fad.
eral Government to provide heaith
services to Native Americans de-
rives also from treaty oblizations.
and appears to be administered in
as incompetent a fashion as are
the educational services.

The symptom-oriented practice
of the IHS makes preventive medi-
cine a secondary effort. Social as
well as biologic pathologies are
not being attacked at their source,
but rather at the stage. of acute
disability.

Not long ago, Dr. Sophie D.
Aberle, a Ph.D. anthropologist
and an M.D., advised against fol-
lowing her two-degree pattern.
“No,” she said, “don’t go after
the M.D. now that you have your

Ph.D. in anthropology, for two

reasons: one, because you wouldn't
want to spend the rest of your life
interacting with doctors—they're
so shallow!

“And two, as a doctor [ can cure
gross symptoms perhaps, but I
have to send (people) back into
the environment in which they got
sick in the first place. Cure the
social ills and we're a long way

down the road to curing the
symptoms.”

As it relates to women, the
major “preventive” effort has been
in the area of birth control and
family planning. One gets the im-
pression that it is the sole program
concerned with before-the-fact
care. But Native Americans on the
whole reject the concept of birth
control. In an impoverished en-
vironment, whether rural or city
slum, infant mortality is extremely
hizh. As Robert L. Kane and
Rosalie A. Kane describe the
rationale for unimpeded reproduc-
tion in their book Federal Health
Care (with Reservations!):

In earlier years, population

growth was crucial to survival of

the tribe and its people. In
many agrarian societies, chil-
dren are a form of economic

protection. They guarantee a

pool of manpower for mairtain-

ing and enlarging one’s hold-
ings; they are a source of
protection and support when the
parents can no longer work.

With high rates of infant mor-

tality, large numbers of offspring

are needed to ensure that several
will survive to adulthood,

When the standard of living is
raised above the subsistence level,
third world nations usually experi-
ence a diminution of the birth rate.
The Native American population
so far does not seem to have taken
a downward swing. In fact, birth
rates for some native groups may
be the highest ever recorded any-

. where.

Birth control is a topic laden
with tension for many groups,
particularly for nonwhites in this
country. Federal birth control pro.
grams bezan with nonwhites:
Puerto Ricans, Navajos, and
blacks. It is not too difficult to




understand how some may view
this first effort as an attempt to
pinch off nonwhite birth produc-
tion. It is hard.not to draw such
a conclusion.

Among Native Americans, ths
memory of genocide and tribal
extinction is a raw unhealing
wound. Fear persists that the de-
sire for the “ultimate solution to
the Indian Problem"—the ex-
tinguishment of Native Americans
—still lives. Kane and Xans :ay of
birth controi: '

[t is associated with sxtinction

as a people, [with] genocide.

The tension runs close to the

surface when Navajos discuss

this issue. Many interoret eSorts
along the iamily planning line
as an attempt to treed the race
into oblivien. Other Indian

:ribes have virtuallv disappeared
because of deciining birth rates
in the face of captivity and
inhospitable zovernment reser.

vations.

intractability can be
sensed in the statement made at a
community discussion with IHS
officials about family planning. A
Navajo woman concluded: “As
long as- there are big Navajos,
there will be little Navajos.” And
then the meeting broke up.

An exceedingly interesting set
of investigations by two Egyptian
female scientists, Laila Hamamsy
and Hind Khattah, seems to cast in
a new light the accelerating birth
rates among some Navajo groups.
Their thesis suggests that white
American males are the cause, and
in a wholly unexpected way.

First, Navajos are traditionally
matriarchal, matrilineal, and ma-
trilocal. From such a position of
strength, Navajo women performed
a wide array of roles necessary for

the survival and success of the ex-
tended family.

However, as the thesis goes,
white Anglo males from a rigidly
paternalistic, male-dominated soci-
ety refused to recognize and deal
with the fact of Navajo matriarchy.
Instead, they dealt only with
Navajo males on all matters where
the two cultures touched. As a
result, more and more of the

women's roles were supplanted by

actors and then male take-

There seems to be a statistical
correlation between the period in
which Anglo ascendancy impinged
on femaie roles. and the onset and
accieration of the birth rate around
the peripheral Navajo communi-
ties where most cultural interaction
takes place. Anzio culture as prac-

the loss of nearly all Navajo
women’s roles save that of child-
bearer: When producing offspring
is one’s cnly vehicle for zaining
prestige and ego satisfaction, then
we can expect the birthrate to
ascend.

To what extent this thesis can
apply to other minority groups—
and also to middle class white
American females who are now the
biggest producers of offspring—
is not yet answerable. But the
thesis is appealing, in any event.

Other preventive programs are
virtually nonexistent. Among some
of the Northern Pueblo groups and
elsewhere, prenatal care clinics are
held sporadically and with a mini-
mum of success. This is the fault
of both lack of funds and lack
of commitment on the part of the
IHS and the general lack of in-
formation available to potential
users about such programs.

That preventive programs can

and do succeed where there is
commitment is seen in the fine
example set by Dr. Annie
Wauneka. She received the Na-
tional Peace Medal for bringing
to her Navajo people information
and procedures they could use to
combat tuberculosis ravaging on
the reservation at that time.

Charges that Native Americans
are_locked into superstitution and
therefore hostile to modern medi-
cine just are not factual. Preven-
couched

tive programs oropezl;
wouid no doubt be welcome. But,
as the Citizen's Advocate Center
reports in Our Brother’s Keeper:

The Public Health Service has
no outreach system or delivery
system, no svstematic preventive
care program. no early detec-
tion system. Thus ... (it) is not
structured to cope at the right
point and on the proper scale
with the underlying causes of
poor heaith.

oroperly

Some Comments

In the briefest way, this article
has touched upon a few of the
major institutions of life—educa-
tion, employment, and health—as
they are experienced by Native
American women.

The next step in understanding
among women and between peoples
is mutual identification of needs.
Many of life’s difficulties for Native
women are no different than those
of other minority women—blacks,
Chicanas, or the Appalachian poor.
And then when the commonalities
between minority and majority
women are recognized—if not on
a socioeconomic level, at least on
a philosophic level—we may ex-
pect to witness a national move-
ment for the equality of peoples
and sexes.
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Networking Together

A Minority Women's Employment Conference NOTES QN PROCEDURES

Seeking Recognilion

In order to speak a delegate must raise his or her hand, await recognition,
give name and state and indicate whether speaking for or against the
motion. Observers may not speak. Delegates are limited to two minutes and
timers will indicate when time is up. A person who has not spoken on an
issue will be recognized before someone wishing to speak a second time.

Recommendation

Under the rules a recommendation is a statement proposing a course of action
within the public or private sector to address a specific concern. While it
may contain several releted actions, it cannot cover more than one topic.

[t cannot exceed 100 words in length and must be germane to the subject
matter of the Workgroup or Topic Session in which it is proposed.

To place a recommendation before the group a delegate, must make a motion to
do so. [t requires a second. All recommendations must be written.

Amendment

If you wish to change, add or subtract from a recommendation, you must move
to amend the recommendation and submit the amendment in writing. An
amendment requires a second.

Germaneness

Under the rules, a motion or an amendment must be directly related to the
subject of the recommendation and also related to the specific subject of
the Issue Work Group and Topic Sessions, as specified in the Conference
program. The moderator in consulation with the Parliamentarian will rule
on germaneness. An appeal of such a ruling requires a majority of votes
to overturn the decision of the chair.

Voting

Only delegates may vote and only in their individual Workgroup and Topic
Sessions. Delegates must be present to vote. The methods of voting will
include: hand vote with voting cards, standing vote, or written ballot.
[t takes a majority of those present and voting to adopt a recommendation
or an amendment.




WoSt 3301 (5301)
WOMAN: A SENSE OF IDENTITY
READING LIST

Required Reading:

Butler, Pamela E., Self Assertion for Women, Canfield Press, San Francisc
1976.

(for 5301 students)
May, Rollo, Power and Innocence, Dell, N.Y., N.Y., 1976
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Bloom, Lynn, Coburn, Karen, and FPearlman, Joan, The New Assertive Woman,
Dell, H.N.PNYS o 1976 )

Bower, Sharon and Bower, Gordon, Asserting Yourself, Addison-Wesley, 1976,

Fensterheim, H. and Baer, J., Don't Say Yes When You Want To Sa;
Dell,. N.¥., N.¥.. 1975,

Jacobowski, P., and Lange, A., Responsible Assertive Behavior, Research
Press, Champaign, Il1l1., 1976.

May, Rollo, Power and lnnocence, Dell, N.Y., N.Y., 1976.

Smith, Manuel, When I Say No I Feel Guilty, Dial Press, 1975.

Phelps, Stanley and Austin, Nancy, The Assertive Woman, Impact Press,
California, 1975.

Suggested Related Readings:

Awareness (Factual, Informational):

Bach, G. & Coldberg, H., Creative Aggression, Avon, N.Y., 19/4, (paperback)
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Barbach, Lonnie Garfield, For Yourself: The Fulfillwent of Female

Sexuality, Anchor Books, Doubiéda&, Gardéﬂ_CiLy, N.X., 1976.

Bermat, Gordon, "Sisterhood is Beautiful" (A conversation with Alice Rossi),
Psychology Today, Vol. 6, #3, Aug., 1972, pp. 40.

Berscheid, Ellen, Walster, Elaine & Bohrnstedt, George, "Body Image,"
Psychology Today, Vol. 6, #2, pp. 57.

Psyche, Inc., Box 14332, Minneapolis, MN 55414
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Awareness (Factual, Information):
continued from page 1.

Boston Women's Health Book Collective, Our Bodies, Ourselves, Simon & Schuster,
New York, 1973 (paperback)

Broverman, I. K., Broverman, D.M., Clarkson, F.E., Rosenkrantz, P. & Vogel,
S.R. Sex Role stereotypes and clinical judgments of mental health,
Journal of Counseling Psychology, 1970, 34, 1-7.

Chesler, Phyllis. Uomen and Madness. Hearst Publishers, Avon, 1972
(paperback)

“Counseling Women,' The Counseling Psychologist, Vol. &, #1, 1973.

De Crow, Raren. Sexist Justice, Vintage Books, Randow House, N.Y. 1974,
(paperback)

Doherty, Mary Austin. "Sexual Bias in Personality Theory" in The Counseling
Psychologist, Vol. &, #1, pp 67.

Ellis, Albert, Guide to Rational Living, Wilshire, 1961 (paperback)

Franks, Violet & Burtle, Vasanti, Women in Therapy, Brunmer/Mazel,
Publishers, N.Y., 1974

Garskof, Michele, (Ed.) Roles Women Play: Readinzs Towards tlomen's
Liberation, N.Y. Brooks/Cole, 1971 (paperback)

Gornick, Vivian and Moran, Barbara K. (Ed.) Women in Sexist Soclety:
Studies in Power and Powerlessness. New American Library (paperback)

Hanson, Marcia E. Vlomen in Leadership Roles at the Universitvy of Minnecsota,
unpublished paper, University of Minnesota, June, 1972.

Horner, M. S. “Femininity and Successful Achievement: A Basic Inconsistency."”
in J. Bardwick (Ed.), Feminine Personality and Conflict. Belmont,
California, Brooks/Cole, 1970.

Journal of Social Issues, Vol. 28, #2, 1972. 'New Perspectives on ‘Jomen. "

-

Lair, Jesse, I Ain't Much Baby, But I'm ALl I've Got, Doubleday, 1969
(paperback)

Maccoby, E. E. 'Uomen's Intellect.”" In S.M. Farber & R.H.L. Wilson (Eds.),
The Potential of Women, New York: McGraw-Hill, 1963.

Mander, Anica & Rush Anne Kent, Feminism as Therapy, Random House, 1974.

New Woman's Survival Sourcebook, Alfred A. Knopf, New York, 1975.




Awareness (Factual, Information):
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0'Neill, Nena and George, Shifting Gears, Avon, N.Y., N.Y. 1975

Phelps, Linda '"Death in the Spectacle: Female Sexual Alienation,
Liberation, May 1971, pp 23-27.

Rotkin, Karen, "The Phallacy of our Sexual Norm," Rough Times, Vol. 3,
No. 1, September 1972.

Rubin, Theodore, The Angrv Book, Collier Mac tiillam, N.Y. 1969.

Satir, Virginia. Peoplemaking, Science and Behavior Books Inc. Palto Alto
1972. '

Sherman, Julia A. On_the Psychology of Women: A Survey of Fmpirical Studies
Springfield, Illinois: C. Thomas, 1971.

Sheehy, Gail. "Catch-30 and Other Predictable Crises of Growing up Adult.”
New York, Vol. 7, #7, pp 30-44.

Sheehy, Gail, Passages, ZI.P. Dutton, 1974.

Unger, Rhoda & Denmark, Florence, 'loman: Dependent or Independent Variable,
Psychological Dimensions, H.¥. 1975.

Thitely, Rita M. '"Jomen in Groups'" in Tha Counseling Psychologist, Vol. 4,

#1,; ‘pp 27

Wiggins, J. and Henderson, R., Coping with Personal Depression, Personal
Growth Press, Berea, Ohio, 1963 (paperback)

Women's Network Directory, 1976, “omen's Network, Minneapolis, ilinnesota, 1975.

Yates, Gayle Graham, hat “omen Want, Harvard Press, 1975.

Awareness (Structured Experiences):

Barksdale, L.S., Building Self-fsteem, Barksdale Fdn. for Furtherance of
Human Understanding, Idylwood, California, 1972 (paperback)

Fagan, J. and Shepherd, I., Life Techniques in Cestalt Therapy, N.Y. Harper
and Row, 1970 (paperback)

Huxley, Laura, You Are Not The Target, Wilshire Press (paperback)

James, Muriel & Jongeward, Dorothy, Born to Win, Reading, Mass., Addision-
Wesley Publishing Co. 1971 (paperback)
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Awareness (Structured gxperiences);
continued from page 3.

Jongeward, Dorothy, Everybodv "lins: Transactinnal Analysis Applied to
Organizations, Reading, Mass., Addison-esley Publish. Co., 1973.

(paperback).

Jongeward, Dorothy and Scott, Dru, Women as Winners, Transactional Analysis
for Personal Growth, Addison-Wesley, 1976.

Jongeward, Dorothy and Scott, Dru, Affirmative Action for Women: A Practical
Guide, Reading, Mass., Addison-Wesley Publishing Co., 1973.

Lewis, Howard & Streitfeld, Harold, Growth Games, Bantam Books, 1970.
(paperback). :

Pfeiffer, J.W. and Heslin, R, Instrumentation in Human Relations Training:
A Guide to 75 Instruments with "ide Application to the Behavioral
Sciences, University Associates, Iowa City, Iowa, 1973.

Pfeiffer, J.W. and Jonmes, J., A Handbook of Structured Expariences for Human
Relations Training, Vol. I, II, III, IV, V, Iowa City, Iowa. University
Associates Press, 1969, 1970, 1971, 1373 (paperback).

Rush, Anne Kent, Getting Clear: Body Work for flomen, N.Y. & Berkeley,
Random House, The Bookworks, 1973 (paperbacl:)

Simon, S., Howe L., Kirschenbaum, H., Values Clarification: A Handbook of
Practical Strategies for Teache=:s and Students, N.Y. Hart, 1972
(paperback)

Stevens, John, Awareness: Exploring, Experimenting, Experiencing, Moab, Utah,
Real People Press, 1971 (paperback).

Vlatson, David & Tharp, Roland; Self-Directed Behavior, lonterey, California
Brooks/Cole Pub. Co., 1972,

Assertiveness:

Alberti, Robert & Emmons, Michael. Your Perfect Right: Guide to Assertive
Behavior, Impact Press, San Luis Obispo, California, lst editiom, 1970,
2nd edition, 1974, (paperback).

Assert: The Newsletter of Assertive Behavior, P.0. Box 1094, San Luis
Obispo, California 93406.

Galassi, J.P., Delo, J.S., Galassi, M.D. & Bastien, S., The College
Self-Expression Scale: A measure of assertiveness. Behavior Therapv,
1974, 5, 165-171,
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Gay, M.L., Hollandsworth, J.G. and Galassi, J.P., An Assertiveness Inventory
for Adults, J. of Counseling Psychology, 1975, Vol. 22, #4, 340-344.

Jakubowski=Spector, Patricia., '"'Facilitating the Growth of "Jomen Through
Assertive Training'" in The Coumseling Psychologist, Vol. &4, #1, pp 75.

Lazarus, A.A., Behavior Therapy and Beyond, N.Y., McGraw-uill, 1971,

McFall, R.M. and Lillesand, D.B., "Behavior Rcboarsal wi:h Modeling and
Coaching in Assertion Training,' Jourr 1 Psych., 1971,
pp 313-323.

Rimm, D.C., Masters, J.C., Assertive Training, Behavior Therany, MN.Y.
Academic Press, 1974.

A

Seattle - King County lNCW, Assa-~t Yourself: A Handbook on As
Training for "omen, 2252 N.E. 65th St., Seattle, 'ash.
Seligman, Martin, ''Learned Helplessness,' Annnual Review of
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1972, pp 407-412.

Seligman, Martin, Learned Helplessn:ss,

Serber, Michael, '"Teaching the Noaverba
Journal of Pehav. Ther. and Zxp.
Pergamon, Fress, 1972

tive Handbook One,
0 (paperback)

Swift, Josephine & Ken, Asser
Mountain View, CA 9404

Wolpe, J., The Practice of Behavior Therapv, N.Y.,
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Caine, Lynn, Widow, Morrow, 1974,

Hellman, Lillian Scoundrel Time, Little, Brown-Inc. 1976,

Howard, Jane, A Different Woman, Duttoan, 1973.

Lessing, Doris, The Golden Notebook, Bantam (paperback)

-

Lessing, Doris, The Summer Before the Dark, Alfred Knopf, Inc

Mead, Margaret, Blackberrv Winter, Mv Farlier Years, Pocket Book, 1675
New York, N.Y.
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Nin, Anais, The Diary of Anais Ninm, Vols. 1, 2, 3, 4, 5, Harcourt Brace
(paperback)

Previn, Dore, On My Way to Where, Bantam, 1970 (paperback).
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SUPFLSMENTARY READIKG LIST == 1980-81

The following may be used as additional reading for class requirement:

Lazarus, A. & Fay, A. 1 Can If 1 want To

Miller, Jean Baker. /[loward a hew psychology of women. bLeacon kress

pPhelps, Stanlee and Austin, Nancy. The assertive woman. Impact rress

Sanguiliano, Iris. 1In iler Time. William MOXrow, 1978.

SUGGESTED RELATED READINGS:

awareness (Factual, Informational )

Bird, Carolyn. Born remale.

Bird, Carolyn. snterprising woimen.

Chesler, pPhyllis. On [ien.

Chesler, Phyllis & Goodinan, L.d. Women, loney & Powver.

Davis, Sandra; riedler, Lois; Lilligren, Patriciaj; Loeffler, Dorothy.
student Counseling Bureau Review, Women 1in fransition. University
of Minnesota, 26 (1), September, 1975.

Friday, Nancy. My hother, Myself.

Barragan, Betty L. Games liother Never Taught You. warner Books,

Hennig., Margaret and Jardim, snne. The lanagerial Woman. Pocket boOOKs.

Knudson, Ruth B. Women & SUCCEeSS.

Lakein, ~lan. Low to Get Control of Your Time & Your Life. Signet books.

Loeffler, Dorothy and Fiedler, Lois. Woman: 4 Sense of Identity:
Counseling Intervention to Facilitate Fersonal Growth in Women.
Journal of Counseling Psychology, 1979 26 (1) , 51-57. Results
research on sense of Identity classes.

Rozak, Betty & Theodore. Masculine/Feminine: Readings in_ Sexual
Mythology and the Liberation of women. liarper Colophon Books, 1969.

Literature/isutobiography:

French, Marilyn. The Women's Koom.
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Suggested Non~technical Readinzs

Between Parent and Child by Haim Ginott, Avon 3ook, New York, 1965.

Between Parent and Teenager by Haim Ginott, Avon Book, New York, 1971,

Psycho-cybernetics by Maxwell Maltz--a paperback.

Viomen in the Sexist Society: Studies in Power and Powerlessness. Edited by Gornick
and Moran.

The Magic Power of Self-Image Psychology by Maxwell lMaltz--a paperback.

Family Talk by Jerome Liss--a paperback~-Chpts. 7-10.

The Intimate Enemy by George Bach.

Pairing by George Bach.

I'm Running Away from Home but I'm Not Allowad to Cross the Street--34,50, from
Know Inc., Women's Free Press, Dox 80031, Pittsburgh, Pennsylvania 15221.

Women and Madness by Phyliss Chesler.

Changing Face by Irving Gotham,

Technical and Theoretical Sources

Bandura, Albert, Principles of Behavior Modification, Holt, Rinehart and Winston,
Inc,, New York City, 1969.

Bandura, Albert, Aggression, a Social Learning Analvsis, Prentice-Hall, Inc.,
Englewood Cliffs, New Jersey, in press.

Gergen, Kenneth J., The Psychologv of Behavior Exchanze, Addison-lesley Publishing
Co., Reading, Mass., 1969,

Marquis, John, A Guidebook for Systematic Desensitization, 2nd Ed. Veterans Admin-
istration Hospital, Palo Also, Ca.

Yates, Aubrey J., Behavior Therapy, John Wiley & Sons, New York, 1970.




B What do 212 women in over 60 different occupations have in common?

During October, 1980 they were all at Workln% Opportuni Ie?I for Women (WOW)

f

B - figuring out what they wanted to do with the rest of t

acquisition accountant housekeeper homemaker potato peeler

wilderness ranger project manager secretary dispensing optician

printer community organizer social worker hairdresser

claims adjuster bus driver retail sales inferpreter

counselor teacher lab manager computer operator

production assembler bank teller waltress /bartender respiratory therapy practitioner

landscape architect telephone sales nurse clerk

designer-illustrator bookkeeper researcher consumer affairs representative
travel agent

These are only half the occupations of those 212 women. Every month women fromn many different walks of life
use the resources at Working Opportunities for Women o make important career decisions. And workable plans
fo carry ouf those decisions. If you are trying fo decide what to do with the rest of your life, we may be able fo
help. Call us for more information

WORKING OPPORTUNITIES FOR WOMEN

mw a non-profit agency offering assistance to career changers,
job seekers, and employed women who want to advance their careers.

2233 University Avenue, Suite 340, St. Paul 647-9961 2344 Nicollet Avenue So,, Suite 240, Minneapolis 874-6636

THE CRITICAL LINK BETWEEN WOMEN AND BETTER JOBS
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NETWORKING TOGETHER: A MINORITY WOMEN'S

EMPLOYMENT CONFERENCE

June 25-26, 1980

The Networking Together Conference, designed on a regional scope,
provided a public platform for employment issues of concern to
minority women. These concerns in the form of recommendations,
were presented at the Women's Bureau 60th Anniversary Conference
in Washington, D. C., in September of 1980. The recommendations
are contained in thisdocument, as well as a brief review of the
Conference planning design, the Agenda, and the ongoing structure
which resulted from the Conference. The Addendum to this report
is the Conference Directory, which in 1tself is the aCCOmpllahmert
of one Conference Goal.

Plannin

The planning for the Conference began in March with the formation
of a Core Group and simultaneously, a Host Committee.

Core Group

Minority women throughout the six state area who had had some prior
contact with the Women's Bureau were identified and asked the follow-

in

Identify three areas of concern to minority women in vour
state.

Determine whether minority women in your state will be
interested in such a conference.

Recommend women who can serve as presentors and participants.
Provide information on possible funding sources for scholar-
ships, etc.

As the plans for the Conference progressed the responding women were
formed into a core group. They did identify issues which became
workshop topics; they determined the interest of the women they con-
tacted; they recommended program participants and assisted with
Scholarship resources. Over sixty women participated as core group
members.

This group also acted as a nucleous for the State Caucus meeting at
the Conference and continues to be a point of contact for the Women's
Bureau.

Host Committee

Host Committee was formed to bring to the Conference the following:

1. Resources which only those familiar with the host city
could provide.

2. A group which could work on a volunteer basis with the
flexible schedule necessary for Conference participation.

=it




Host Committee (continued)

3. And a group which would welcome and assist participants
at the Conference.

The Host Committee began by meeting monthly but increased its meeting
times to weekly as the Conference drew closer. They were responsible
for assembly of registration kits, public relations throughout the
six state area (working in conjunction with the Core Group), planning
the issues commentary for the workshops, the State Caucuses, the
luncheon and dinner. The extent of their tasks were fortunately
matched by their commitment. The following women served on the

Host Committee:

ROSIE BEAN
Cosmopolitan Section
National Council of Negro Women

SANDRA HERRIQTT
Evanston Human Relations
Commission
' : ELLEN IWAOKA
ROSE MARY BOMBELA WBBM-AM Radio
Asst' to Governor
Hispanic Affairs MARGE MARKIN
IL Democratic Women's Caucus
DR. ARNITA Y. BOSWELL
Chicago Economic Development Corp. ELLIE MOORE
American Indian Center
JOAN BROWN
YWCA of Metropolitan Chicago SUE T. NAKAGAWA
: ; Senator -Charles Percy
GWENDOLYN BRYANT
The Observer Newspaper r. C. NIEVERL

A.P.A. Minority Concernas

DIANNA DURHAM
Nat'l Urban League

DARLENE EADY

Activities
VIRGINIA OJED:
Mexican: American Business &
Professional Women's Club

Evanston Police Department
AURIE PENNICK

HILDA FRONTANY Chg. Abused Women's Coalition
Latino Institute. : o : e R
' RENEE PREWITT
ANA MARIA GARCIA WVON-AM Radio
Chicago Chapter
Nat'l Conference of Puerto Rican CONNIE SEALS

Women Il. Human Relations Commission
GERRI GIST
Chicago Chapter, Nat'l

Assoc. of Women Business Owners

FRANKIE WHITE
Chg. Daily Defender

CHARMAINE HAMER

Community & Economic Development
B A Assoc.

MARTA WEHITE
United Charities of

MARTIA HEINZ
Mujeres Latinas en Accion

ROSE WILLIAMS
Chg. Daily Defender

MARION HENLEY
I1l. Commission on Human Relations

BERNARDA WONG 2
Chinese American Service League

-7~




Agenda

Wednesdavy, June 25

10:00-5:00
Registration

1:00
I s sues Commentary

4:00
Plenary Session

4:30-5:30
State Caucuses

6:00
Reception

7:00
Dinner
Inspirational Words: *
Emcee: Connie Seals
Executive Director
Il1l. Commission on
Human Relations

Speakers: Dr. Arnita Boswell
Asst' to V.P. and
Director of Women's
Programs and Industrial
Social Work, Chg
Econcmic¢c Dev. Corp

Ramona Jones

Indian and Rural

Housi

Specialist, Minnesota

Housing and Finance Agency

Thursday, June 26

'8:45-10:15
Workshops

Decent Jobs/Decent Pavy

Increased Training/Private Sector

CETA/Public Service Jobs
Skilled Trades
Panelists:
Agnes Cammer
Affirmative Action Officer
Dept. of Revenue
Madison, Wisc.

Irene Gomez-Bethke

Vice Chair, Spanish Speaking

Affairs Council, State of
Minnesota, New Hope, MN

Thursday, June 26 (con't)

Antoinette Neal

Career Guidance Center
Thornton Community College
South Eolland, IL

Moderator:

Joan P. Brown

Director of Program Services
Metropolitan YWCA

Chicago, IL

Resource:
Susan May
Chinese American Civic
Council R

Recorder:

Charmaine =
Job _;eveLop
COmmhnlty &
Develcpment
Cook County,

ead of Household-How

ng

She Do It?

g’ A .-r =T+
0 a =“/d1 thout

11 are
flation/Survival Technigues
PqnelLSt :

Diana Algra

Dept. of Human Relations
Michigan State Univ.

East Lanalng, MI

Isabel A. Jones

Asst. Professor

Human Environment & Design
Michigan State Univ.

East Lansing, MI

Michelle Thompson
Board of Directors
Native American Senior
Advocacy Program

St. Paul, MN

Moderator:

Virginia Ojeda

Mexican American Business &
Professional Women's Club
Chicago, IL

* The Reverend Cheryl Stewart, Resurrection Lutheran Church, Chais,; Ik
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Resource:

Rosie Simpson

Director, Community Ser-
vices, IL Commissicon on

Human Services, Chg. IL

Recorder:

Nora Aquino

Asst. Prof. Univ. Of IL
College of Nursing
Chicago, IL

Making It And Not Selling Qut
Sexual Harassment
Remembering Our Roots
Getting There From Here
Panelists:
Dianna Durham
" Regional Program Spec.
National Urban League
Chicago, IL

Mazble Hardeman

Public Benefits Specialist
Ohio Commissicn on Aging
Columbus, OChio

Antonia Vargas
Coordinator, Hispanic -
Battered Women Project for
State of Minnesota

St. Paul, MI

Moderator:

Maria Heinz

Executive D*rﬂctor
Mujeres Latinas en Accion
Chicago, IL

" Resource:
Aurie Pennick
Executive Director

Increased Train irg/?rivate Sector

ETA/ ' Public Service Jobs

Skilled Trades

Panelists:

Theresa Gabriel

Supervisor, City CETA-PSE
Operations, Toledo Area CEITA
Consortium, Toledo, Ohio

Barbara R. 8. Soriano
Michigan Dept. of Education
Adult Education

Lansing, MI

Angela Wright

Employment Specialist
Fort Wayne Women's Bureau
Fort Wayne, IN :
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Resource:

Rose Mary Bombela
Spécial Asst to Covernor
on .15
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Recorder:

Gerri Gist . .
Administrator, Chicago Chpt.
Nat'l Asscc. of Women
Business QOwners

Chlcago, IL

Head of Fouseho1d Pow Does

She Do It?

Chg. Abused Women Coalltlon
Chicago, IL

Recorder:

Ana Maria Garcia

Immediate Past President

Chg. Chapter, Nat'l Conference
of Puerto Rican Women
Chicago, IL

10:30-12:00
Workshops

Decent Pavy/Decent Jobs

(cont!')

with A Man/Without

Child Care

Inflation/Survival Techniques
Panelists:
Guadalupe G. Lara, MSW
Women in Transition
Detroit, MI

Satia M.. Orange
Wisc. Div. of Comm. Servic
Milwaukee, Wisc.

Thelma Mendoza

Urban Indian Affairs
Michigan St. Dept of Social
Studies, Detroit, MI




Head of Household (cont')

Moderator: Recorder:
Maria Funmaker 3 i), WS A - Teyonda Wertz
St. Paul American Indian Center Coordinator, Women's
St. Paul, MN Component, Chg. Urban

League, LEAP
Resource: Chicago, IL
Fe C. Nievera
Asian-Pacific Minority 12:15
Concerns Activities Luncheon
Chicago, IL Inspirational Words:

" ‘Dr. Jeanne Cotton

Recorder: Cotton Associates
Lydia Dantes Emcee: Linda Yu
Asst. Professor of Public Co~-Anchor
Health Nursing News Center 5's
College of Nursing Weekend News
University . of ~T1lineds . .0 « oo R S (o Sl
Chicago, IL Chicago, IL
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Making It and Not Selling CQut Women of
Sexual Harassment
Remembering Our Roots
Cetting There Erom Here

Panelists:

Dr. Theresa Bernzardez

Michigan State Univ.

College of Human Medicine

Dept. of Psychiatry

East Lansing, MI
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Joyce Chapp

Director

Dept. of Natural Resources

Toledo, Ohio ' B 3:00
Adjourn

Phyllis Kirk

Administrative Asst.

Equal Rights Qffice

Milwaukee, WI

Moderator:

Bernarda Wong

Director
Chinese-American Service
League, Chg. IL

Resource:

Sylvia Vonil

Mental Health Educato
Northwestern Communit
Center, Chg., IL




State Caucuses

A major goal of the Networking Together Conference was to establish
a system of networking between women in Region V. At the Conference,
agenda time was established to bring participants from each state
together in a caucus format. The meeting was held on the first da
Core Group members provided the leadership to start the meeting and
to move participants toward the suggested goals.

Specifically, the state caucuses authored recommendations for the
Conference at large, or recommendations relating to specific work-
shop .titles. The caucuses also elected representatives, who would
relate to the Women's Bureau on an on-going basis. These represen-
tatives were designated as contacts for women in their home states
for the Women's Bureau. Specific in-state meetings will be design-
ed around employment issues, under the leadership of state caucus
representatives. The names .of the state caucus members follow on
the next page. It is the hope of the Women's Bureau and the stat
representatives that women will contact these representatives wit
suggesticns, problems and actions relating to employment issues.

il




U.S.. DEPARTMENT OF LABOR WOMEN'S BUREAU REGION V

MINORITY WOMEN’S STATE CAUCUS REPRESENTATIVES

ILLINOIS

Mae Chin

Claims Authorizer

Department of Health & Human
Services

Social Security Administration

reat Lakes Program Service Cent.

600 West Madison Street
Chicago, IL 60606
312.353-7281

Cynthia Jones 2 S I e
Program Coordinator
Wwomen's Outreach Program

-
SIIT T
S -4

1ba Marcana

WCA of Metropolitan Chicago
37 South Wabash :
.

-

Y
3
Chicago, IL 60603
312-372-65600 X 32

INDIANA

Mary Ryder Taylor

Education Consultant

Counseling & Parenting Program
Equal Education Opportunity Div.
Sex Equity Unit L o Uy

Room 229 State House'
Indianapolis, IN 46204
317-927-0417

Angela Wright

Employer Specialist

Fort Wayne Women's Bureau

203 West Wayne, Suite 307-315
Fort Wayne, IN

219-434-7977

MICHIGAN

Dorothy E. Jones

Program Specialist

Leadership Training Project

Union Minorities & Women

Institute of Labor & Industrial
Relations

108 Museums Annex

The University of Michigan

Ann Arbor, MI 48109

313-754—0492

41 B e gl
H- (D =

s = D'
S I BN

=
n

Wealthv |
R - 1
tle Creek,

-965-8225

7))
] et
b d® O

. Bilinqual Program

235 Marshall
St. Paul MN 55102
612-221-1331

Ramonz ‘Jones.

‘Route 2 Box 72

Welch, MN 55104
612-296-3789

Brenda Reid

Minnesota Urban League/LEAP
1210 Glenwood Avenue, North
Minneapolis, MN 55405
612-374-2530
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Mable Hardmen

Public Benefits Specialist
Ohio Commission on Aging
50 W. Broad St., 9th Floor
Toledo, OH 43215
£14-466-6597

Lynette L. Miller
Facilitator Advocate
Women's Network

474 Zahn Drive
Akron, OH 44313

Patricia Morris

H]EQQNgIN

Agnes Cammer
Affirmative Action Officer
Department of Revenue

201 E. Washington Ave., Room 428

Madison, WI 53703
608-266-7061

Judy Jones

YWCA of Greater Milwaukee
610 N. Jackson

Milwaukee, WI 53209
414-271-1030

Bertha Lowe

Akrcon Urban League/LEAP woilon e e .Governor ' s.'Employment &nTraininq’-'**
39 East Market St., Room 206 Office :
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u.s. Departmént of Labor

August 28, 1980

MEMORANDUM FOR:

FROM:

SUBJECT:

‘Conferénce

partici pa*ts of

‘erence These recomm
resented at the Canfe

concv‘ns minority v

The Conference Resolution on the Equal Rights

QOffice of the Secretary
Wormen's Bureau :
230 South Dearborn St.
Chicago, lllinois 80604

Reply to the Attention cf:

WORKSHOP LEADERS, WOMEN AND WORK IN
THE 80's, WOMEN'S BUREAU 60th ANNIVER~-
SARY CONFERENCE

SANDRA K. FRANK %
Women's Bureau, Region V

Recommendations
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am, therefore,

shop title which has been designated on hhe arpropri

Together" Recommendation,

are be;ng formula+ed

The women from IllanlS,

and introduce such when recommen

Indiana, Michigan, Minnesota, Ohio,

from Region V, Networkin
Minority Women's Employment

g

and

Wisconsin, ‘who participated 'in Region V's Conference extend their
thanks to you for your cooperation and concern.




U.S. Department of Labor Office of the Secretary
s et : v e \WWomen's Bureau® -

230 South Dearborn St
Chicago, lllinois 60604

Reply to the Attention of:

September 12, 1980

MEMORANDUM FOR: ALEXIS HERMAN
Director, Women's Bureau

FROM: SANDRA K. FRANK
Regional Administrator, Region V

SUBJECT: Recommendations from Region V .
‘Networking Together: A Minority Women's 2
"Employment Conference - f T oL WA S0

recommendations
June 25-26, 1980

Conference, while the RecouL
tinct processes: Issues Commen*
and Plenary Sessions.

Yot
‘_l_
2w
= @
= (D
()}

()]

)

i1

0

A O

3 M
)

= (D
H
rl u o

O M
o

(—) -
O

+
0O MmB
H- ¢t th (D

=)
3 10

)

™ "D n

:4 -

H

I—-J
g O K

&1
5 0h
QMmO o o

e e

O v
)
‘l
t () t
3 50 O

‘h

i Jil e g 5l o
g
-

(D
)]

0

»1 o rh oot [
mn -
1))

b
m 0 =

I
"
»

the
sup
vV a

r

= O

B et ¢F O
Lo Sl o

fu

s M T
et OO
0

0

0

r g

{e]
]

onfere

The composition of the Conference participants was reflective
of the many constituencies served by the Women's Bureau and
serve to demonstrate a heightened degree of awareness, at
the local 'level, of the need for an expanded participatory
role af the Bureau in addreSSLng the employment concerns of
all women.

The women from Illinois, Indiana, Michigan, Ohic, Minnesota
and Wisconsin, who participated in Region V's Conference,
extend their thanks to you for your cooperation and considera-
tion.
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WE CALL UPON ALL GROUPS ANYWHER ND EVERYWHERE THAT SUPPORT
ERA TO DENOUNCE RACISM, SUPPORT AFFIRMATIVE ACTION, FULL
EMPLOYMENT, AND JQIN WITH US AS WE BUILD BRIDGES OF UNDER-

STANDING OF THE SPECIAL NEEDS OF MINGCRITY WOMEN,

PASSED.UNAN;MCUSLY“
June 25, 1980




COMMENTAQY QECOMMEWDAT¢ONS

- s Wy N

General E‘fectlnc All Mlnorlty Women

Issue: Decent Jobs for Decent Pay

Problem: | ;
Insufficient number of programs to train minority
women for non-traditional jobs(NTJ) .

Insufficient number of outreach programs relating
to NTJ.

Majority of educational systems are still steering
women toward predeminantly clerical occuoatlons _
which-are generally: lower paying. SR 5
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Some. CETA ity factors defeat the whole pur-

(=]
pose of CET!: nalng for most minority women.

Solutions:

Assist educational systems in developing and providin
career guidance programs for ml-orlty women in the
non-traditional jobs.

. Revise CETA regulations to allow newly employed
. CETA eligible women to retain access to suppert
services (i.e. retain health card).

Consider revision of CETA eligibility requirements
that serve as barriers to specific groups of minor-
ity women.

Issue: Head of Household: How Does She Do It?

Problem:

1.” During the past decade, threse major legislative
initiatives have failed because our elected officials
believed that government involvement in child care
services went against the values of the people.




Statistics show that two out of every five children
enrolled 'in licenséd’ day ‘care' centers are ‘minority!

Larger numbers of minority women require day care
services not only to work, but to prepare to be
emplovable.

Solutions:

Expanded and richer day care services that can

serve as an extended family, and where cultural
values are taught.

Increase the role of the Federal government in the
child care services area, specmflcally in the minor-
ity communities.-

Issue:” Making I a1 Satiihe out’

Problem:

to beccome rol

lack confidence in their aown abilities and
accept male leadership as the natural.

SRR i :
onsistentl emeh

™ =
Waid 2 L 4

d = 1 Tre 4 — N 1 - - T e
Educatiocnal Systems must be involwve

e e W

.ing- males and females into prescrib

The media must be directed to reco
are/can be role models.




_COMMENTARY RECOMMENDATIONS

Effecting Eispanic/Asian Women

Jobs for Decent Pay

Lack of language skills

Lack of recognized credentials.
Lack of marketable skills.
Family pressures- not to succeed.

Lack of information regarding employment -opportu-- .. . ::
nities.

ETA ams fail to

popu

ogr
ion

1

Bi=-lingual CETA trainin
established.

There must be more flexibility in
eligibility requirements.




COMMENTARY RECOMMENDATIONS

Effecting Native American. Women

Men are given CETA jobs before women are
considered.

Problems related to housing, training, child
care, transportation and health, take priority
over employment.

Training provided through CETA is the only
training available.
the @fobiéﬁ ‘ i
7's society.

Native American women are faced
of tradition versus ‘survival in

Insure that CETA
basis to both mal

Develop and implement additional training resources
other than CETA.

ek out mean

nsportatio

Seek out means
issues.




PLENARY
RECOMMENDATION

We support the recommenda+lon of the Whlte House Conference ..
on Small Business that the Government have a- MSetAgide For i
Women in Business".

That each st onvener
tions on the Whi House
(b) Families !

feel are good.

To implement follow up to this conference, and encourage
similar efforts on behalf of minority women around the
country it is imperative that the resources of the Women's
Bureau be significantly increased. At the minimum the
Bureau shall:

(a) Have a staff presence in eac!

(b) Have discretionary mcnies
office which would enable s
to enhance the employment o

ta
b
<

upp
f women in th




PLENARY
RECOMMENDATION

That the President be made aware that

cuts and the effects on our communiti

we will not vote for him for another

PLENARY
RECOMMENDATION

We recommend that the participants in the networks
from this conference be known as:
"WOMEN OF COLOR"

as opposed to Minority Women




STATE CAUCUS RECOMMENDATIONS

Indiana Caucus

Issue: how can we effect change within CETA?
Solution: start a letter writing campaign in 1980 to effect
change in the CETA regulations dealing with progam-
atic activities within prime sponsors in 1982.

II. Issue: how can we get involved with private industry?
Solutions: 1. get involved with Private Industry Councils
and publicize their activities

2._approach mrlvate 1ndustrv ahout fundlng of proarams
"+ for women of color ' ¥
3. get private- industry to develop programs of inhouse
training on career ladders for women of color in
positions

Issue: how can i child care £
Solutions: . h methods of ac
i facilities

acilit for working women?
A3 5
h %

ieving company subsidized

2.”initiate action on company-subsidized child care
facilities from within the company

Wisccnsin Caucus

LOYMENT ﬁAIN bISCUSSION OR CONCERNS OF THIS CONFERENCE.
We are taking more jobs in industry.
We have got to develop skills in child care services.
We have got to educate the employer to this fact.
Need for more money

Issue: (Problems) Mothers with 2 years to 9 years old children
have babysitting facilities in their area.

traveling presents a great problem.

Hispanic--there is nothing available for them. (Mothers
H dren under two years.

Day care hours do not always agree with working hours of
parent.

Cost is not in to portion to earning.

Subsidies are no longer available.
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- Need to apply pressure to churches, etc.
Summary:
- After school care for pre-school and elementary children.
Employer and church should bear this cost burden.
tribal reservation, community....not available.
Lack of day care facilities in urban area of women working.
Quality of day care services delivers cultural roots.
(1st stated: Day care center teaches cultural roots, not just
assimulate into the white culture.)
Alternatives to Day Care Cost
- Move day care toward our public educational resources.
Rural Minority Women
- getting them employed
- getting them to feel a part of an urban area
- placed in jobs and support system for them
Creation of unsubsidized jobs in tribal areas.

Working Women

- How do minority women find out where the good jobs are?
- there should be a support system for women wanting upward
mobility.
- Programs need to be developed
- Teach minority women political skills and how to use it.

- Why are clerical employees payed so low.
- Clerical services need comparable pay for comparable worth
and not to be excluded.

Issue: Of adolescent pregnancy of young minority from the ages
of 9 years and up. (concerns for)

a) Health of mother
b) Health of the child

and this will prevent their entering the iabor market.

- that women who are moving up in the labor force are using white
male identification models,

- We do not have enough female mentors in the working force.

- Women need to be mentors for one other women.
=19<




INSTITUTION OF HIGHER LEARNINGS DO NOT PROVIDE A SUP-
PORTIVE CLIMATE FOR MINORITY WOMEN STUDENTS TO SUCCEED
IN THEIR CHOSEN FIELD ESPECIALLY IN SCIENTIFIC OR HIGHLY
EDUCATIONAL AREAS.

(DISSEMINATION OF INFORMATION TO THE COMMUNITY). There
is a need for programs for those persons in need of
particular services.

Economics issue of minority women of rural and urban women.
There are not enough "hand on tool" or job- readiness
programs to prepare women for apprenticeships and non-

traditional jobs.

We all decided to table era at this time.

It was moved we adopt Robert's rules of order.

l) Motion placed before the floor to vote.
Moved to have one representative for all groups./ 2nd.
Calling for vote motion failed.

Motion two representatives with one alternative. Amend motion two
on two/all-in-favor motion carried.

Child Care

Proposal for child care centers. Government should help private
industry to fund centers. Tax benefit should be given to corpora-
tions who pay a portion of the fee to the center for their employees.

ERA

An ERA task force should be formed to act upon conference recommen-
dations relating to ERA.

Bi-lingual Education

We support the identified need for bi-lingual educational resources.

Battered Women

Should support- the Illinois Committee Against Domestic Violence.




RECOMMENDATION

Michigan Caucus

Child Care

Be it resolved that a quality child care program be established
to provide more than just custodial care; but also to provide

the children with a relevant and enriching learning experience,
and the care and attention they need to develop their potential.

Bi-lingual Educational Programs

Be it resolved, that everything -in our power must be done to
assure the continuation of bi-lingual educational programs in

the schools.

Be it resolved, that we continue to support the passage of ERA
in unratified states, and continue to educate all peoples, on
the importance and far reaching ramifications, that would result
from the non-ratification.




WORKSHOP
- RECOMMENDATIONS

Decent Pay/Decent Jobs

Women's Programs

That the U.S. and State Departments of Labor, Women's Bureau,
receive recognition of their efforts and results through in-

creased appropriations and increased staff in each state and/
Or° region.

Training/Education/Communication

Development of a2 training and communications program relative

to women's lissues,. to includedissemination of information,
education, and policy-making roles. The development of volun-
teer resource staff under the Women's Bureau to assist in the
bove.

Communication

Development of an avenue for communicating between women,
partipants in this conference, and between women and appro-
priate governmental agencies. Publication and distribution
of proceedings of this Conference. Development of Newslett
to disseminat information on women's issues on regional an
national

d

RECOMMENDATICN

Decent Pay/Decent Jobs

The USDOL should continue enforcement of goals for women in
apprenticeship training, construction and other skilled
trades.

The current goal levels should be increased to eqgual womens
participation in the work force even though the goals have
not been met. The goals have not been met due to lack of
strong enforcement rather than women's lack of interest and
ability in the skilled trades.




RECOMMENDATION

Decent Jobs/Decent Pay

Strengthening of .counseling to re-orientate minority
women to the advantages of Apprenticeship Programs and
Blue Collar jobs.

Development of Newsletter and State meetings to facilitate
minority women's networking.

More funds to .up-grade and retrain women locked in to
dead-end service jobs with limited earning potential.

An urging of Congress to maintain
allocations and Human Service Progr
Workshops for C
Stress, Le 3
O*gaplza

More female representation .in CETA Administrative positions.

Re-Assessmen I it 5 o lon women can
receive com ! I wor!

emphasis

Vigorous/concerted appreciation of Affirmative Action and
E.E.0.C. and OFCCP Enforcement Policies for minority
women.

Close scrutiny of Federal Register Drafts so that comments
and recommendations. can be made in reference to minority
women's perspectives.




Head of Household - Eow Dces She Do It?

With a Man/Without

l. Support job sharing, part time employment and flexible
working hours.

2. Demand access time to media (radio and television) and
federal funding to publish magazines, directed towards
single women who are heads of household.

Support an organization that will fund a lobkbyist who
will represent the concerns-.of women who.are head of  °
households.

on/Survival Technigues

Provide educational activities and i

on services and programs available, e: ial

to help minority women cope with inflation a

mental hazards (ex: State Univeristy programs, .consumer .
advocacy groups, legal education, basic survival skills),
training to learn new skills or refine old skills, etc.

Minority women as a group should
'uhcldg/;croTarsb_cs’:ell wships
and interested minority women in
lations.

3. Create a consumer education task

Day Care

Make available quality Child Care twenty-four hours at
affordable rates. _

Implement -effective monitoring of Child Care service.
Educate parents about how to evaluate day care programs.
Demand  increase funding for day care activities, at the
federal level.

Assess how private businesses can support and accept
greater responsibility for providing day care services to
its employees.

Support and facilitate utilization of alternatives for
child care (such as "foster parent programs'" cooperative
efforts among parents who take turns in caring for each
other's children, etc.).

Evaluate the tax-structure relatéd.to 'chi

prepare updating of provisions that put wen

households at a disadvanta

Major Recommendation

Educate minority women to identify existent resources and to
utilize these resources effectively and to their best interest.
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RECOMMENDATION .

Making It and Not Selling Out

Sexual Harassment

l. Plan and implement programs to educate men in upper manage-
ment to effectively deal with women entering the world of
work above, and on their level.

2. Develop educational programs at the local levels to inform
women of color of the Fair Employment Law to include (a)
how these laws protect them and (b) the steps necessary
.to file suit. : i Mo Na R i TR o+ ] A

mpel Ls should ke placed on
1t es to sexual harassm

All people of color should no longer allow the government
and ‘institutional structures to pit us against each other
but we must unify at local levels as a united force to
fight discrimination regardless of the ethnicity.
Seek cut children - not necessarily our own - at
tort youth centers and/or

tutoring unsel

’
re future

As a collective group on the local and regional level use

skills and expertise to produce material for the media to

provide positive visability.

To work towards:and be concerned with all women entering

the world of work on every level.

To assist all women of color to prepare themselves to:

a. seek out their capabilities

b. explore educational training

c. obtain effective communication skills

d. to effectively evaluate their appearance

€. and to research organizations, agencies and institutional
structures for upward mobility and advancement.




RECOMMENDATION

Making It

Sexual Harassment

Training Program defining Sexual Harassment employees

. (both government and non-government).

Remembering Our Roots

Becoming personally. involved -..commit time.and. energy. to.
make your voice heard and that of your network.

Getting Thers

Network, sup

your communi
unless you gi

This Conference go on record encouraging the formation of local
‘office/city/state and socizal networks where three sub topics
could be discussed and support system evolve.




EVALUA ION

YE‘ﬂORKIWG TOGETHER

[ attended: __ Commentary Panel__ State Caucus__ Social Hour__ Dinner

Worksnops:__— Decent Jobs/DecenT P tay | “e=d of Hol kouse w0ld-How Does She Do It
Making It & Not Selling.Out. :
Luncheon Closing PIenarj Session

The following were most -helpful/informative:  Commentary _ Panel _ Caucus
__Social Hour__ Dinner__ Workshops___Luncheon__Plenary Sess1ons

.Other Comments About Above:

In Which The ConfTerenca Could Se Imp

[ Would Lit he Follewing As ConfTerencs

How Did You Learn About The Conference?

Background Information: (Circle appropriate categories) -

Sex (1) Male (2) Female
Age (1) Under 20 (2) 20-29 (3) 30-39 (4) 40-49

Occupation::

1) Professional and technical tudent
2) Managers and administrator Homemaker

Sales worker Union official/organizer

Clerical worker Retiree

Manual worker Other

Ethnicity:
1) Asian 2) White 3) Black 4) Hispanic 5) Indian 6) Other

State: IL IN MI MN OH LR QOther
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plus registrants, 127 evaluations were completed.

PER FUNCTION

Luncheon

Closing Plenary Sessions

Making It and Not Selling Out Workshop

Commentary Panel

State Caucus

Decent Jobs/Decent Pay Workshop

Dinner

Social Hour

Head of Household/qow Does :She Do It
Workshop

NFORMATIVE COMPONENT

Workshops
Commentar
Caucus
Luncheon

Plenary Sessions
Dinner

Social Hour

(=1

y Panel

87
44
40
22

ATV
, -
oae o LF b LN e v

the components of th
The participants the
iated ingredients of the Confere
”be=ut1;ul articulate!", "I learned so much
was good to see women of color coming togeth

H M M
o
»

The programs at the luncheon and dinner were highly praised. There
was much reference to ”good beginning - we must do again, at least
once a year."

Networking works. Comments about the '"good contacts" and '"good
interaction" were frequent.

THE WAY IN WHICH THE CONFERENCE COULD BE IMPROVED

The Conference could be improved by a wider state outreach, which
would involve more 'grassroots' women. Ways to expand the core
committee's role would probably facilitate this.

It was recommended that the Conference be a minimum of two ent

days so that issues could be more thoroughly discussed. Audi
participation needs to be expanded. Commentary panelists should
interact more and there should be an agenda time for "War Stories”
Professional outside recorders were mentioned as a way to free up
participant recorders who might have contributed more fully to the
discussion.
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The Wav In Which The Conference Could Be

(continued)

Also better space, adequate pubxrc address sys*em; and a more
efficient registration process were recommended.

felt the brochure did not of
of the Issues, Co mmentary

Many participants e

about the purpose

£ £
na

Additional topics suggested for discussion were:
politics
work place

Religions, culture - history of dlfferent groups,
(led by elected women officials) health and the

and from different
Networking was

More mingling between women of different races
states was recommended. A booth to facilitate
another suggestion. '
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The mailing of the Brochure was the most frequently mentioned source
of information. Other Networks and work (organizations) were the
second most frequently mentioned sources, with friends or word of
mouth a: close third. Other sources mentioned were: school, media,
core group,

host committee.
BACKGROUND INFORMATION ON PARTICIPANTS
(1) Male 1 _

(1) Under 20 3
(6) 60 & over

119

(3)

(2) Female
(2) 20-29 25
L=f

30-39 43 (4) 40-49 34 (5) 50-59

(continued)
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Background _“fohmatlon on Da”thlpa 1ts {contln ed)

Lo and Technical
a Administrator
Work
Cle*lcal Worker
Manual Worker

Ethnicitv:

Asian
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Iliinois
Indiana
Michigzan

Minnesota

Student
Homemaker
Union official/or-

ganizer

Retiree

Other-Self employed 4,
Activist 1, unemployed 2,
part time 1, community vol-
unteer 1

Some.participantsldid not respond to each category




ORDER FORM

. .Please indicate which of the following you.would like to order
from the Women's Bureau at no charge. Return the form to:

Women's Bureau, U.S.D.0O.L.
230 S. Dearborn, 10th Floor
Chicago, IL 60604

The Women's Bureau staff will be happy to answer any guestions
you have about your order. 'We can be reached at 312-353-6985.

CONFERENCE PUBLICATIONS: Quantity

Text of Ramona Jones' Presentation’

Arnita Boswell's Presentation

on German Marsh

Copies of Participa
Sexual Harassment Handout

Tactics Handout

*May be ordered as single

Native Women Today/Séxism and the Indian Women

A Profile of Hispanics in the U.S. Work Force

Emergence of Asian and Pacific American Women

Employment in Perspective: Working Women

Chart: Most Women Work Because of Economic Need

Federal Child Care Legislation, 76-78

Brief Highlights of Major Federal Laws and Order
on Sex Discrimination in Employment

20 Fact of Women Workers

Publications of the Women's Bureau

Women in Apprenticeship...There's a Future In

OFCCP: Making EEO and Affirmative Action Work

Working Woman's Guide to Her Job Rights

Facts About Women Heads of Households, etc.

Minority Women Workers

—_—
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A Statistical Overview
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The 1974-76 period proved to be a particularly difficult time for
many workers--minority and white alike. Unemployment rose throughout
1974, and the 1975 jobless rates,on an annual average basis,were the
highest since data became available by race in 1948. Although overall
unemployment fell somewhat in 1976, unemployment rates were higher than
at any time in the post-World War II era.

In 1976 women had an unemployment rate of 8.6 percent, compared
with 7.0 percent for men. The rate for all minority workers was 13.1
percent, substantially higher than the 7.0 percent for whites. Minor-
ity women, then, experiencing both sex and race discrimination, face a
double disadvantage in their job search. The jobless rate of these
women in 1976 was 13.6 percent.

Despite the higher unemployment rates of minority women workers,
other disadvantages which these women have faced (although still severe)
have been alleviated to some extent, particularly since 1960. First, the
occupational distribution of minority women has become more favorable as
women have moved into more skilled and professional jobs from the more
menial service-type occupations. Second, this occupational shift has
been a significant factor in raising the median wage or salary income of
minority women; it rose from $2,372 in 1960 to $6,611 in 1974 for those
working full time throughout the year. This was an increase of 179 per-
cent over the l4-year period. The income of white women showed a less
spectacular increase of 106 percent--from $3,410 to $7,025.

Labor Force Participation

The labor force participation rate of minority women has remained
steady in recent years, while the rate of white women, although still
below that of minorities, has risen considerably. In 1976 there were
5.0 million minority women 16 years of age and over in the civilian
labor force. Minority women accounted for 12 percent of all women in
the population and for 13 percent of all women workers. Among all
minority women, about 50 percent were workers, as compared with 47 per-
cent of the white women (table 1). The labor force participation rate
of minority women was highest among those 25 to 34 years of age; the
rate of white women was highest in the 20- to 24-year-age group.

The proportion of minority women in the labor force exceeded that
of white women in all age groups 25 years and over. The difference was
greatest among women 25 to 34 years of age, where 65 percent of minority
women were workers compared with 56 percent of white women. The situa-
tion was reversed, however, among women 16 to 24 years of age.

Note: Minority races are comprised of all races other than white,
including Negro, American Indian, Japanese, Chinese, Filipino, Korean,
Hawaiian, Eskimo, Aleut, and all other nonwhite races. Negroes consti-
tute 89 percent of persons of minority races. Persons of Spanish origin
are included in the white population.,




Table l.--Percentage of Persons in the Civilian Labor Force,
by Age, Sex, and Race, 1976

Women Men
Age Minority White Minority White
Total, 16 years and over 50.2 46.9 70.7 78.4
16 and 17 years 239 43.8 30.2 51.8
18 and 19 years 43.3 61.8 55.6 13:5
20 to 24 years 57.9 66.2 78.4 86.2
25 to 34 years 65.3 55.8 90.6 959
35 to 44 years 62.2 57.1 90.6 96.0
45 to 54 years 57.3 54.7 83.4 92.5
55 to 64 years 43.4 40.8 65.7 75.4
65 years and over 11.2 8.0 152 20.3
18 to 64 years > I8 55.2 8l.1 89.1

Source: U.S. Department of Labor, Bureau of Labor Statistics:
Employment and Earnings, January 1977.

Unemployment Status

In 1976 the unemployment rate of adult minority women (20 years and
over) averaged 11.3 percent, about the same as the 1ll,5-percent rate in
1975 (table 2). The rate for white adult women was 6.8 percent, down
from 7.5 percent registered the previous year.

Although relatively small in number, teenagers continued to be the
most seriously affected group, with a jobless rate of 39.0 percent for
minority young women 16 to 19 years (35.4 percent for minority young men)
and 16.4 percent for white young women (17.3 percent for white young men).

Table 2.--Unemployment Rates, by Race, Age, and Sex, 1975 and 1976

Women Men
Age 1976 1975 1976 1975
Minority
Total, 16 years and over 3.6 14.0 k247 137
16 to 19 years 39.0 38.5 35.4 35.4
20 years and over 11.3 1155 10.6 1.7
White

Total, 16 years and over 7.9 8.
16 to 19 years 16.4 17
20 years and over 6.8 7

Source: U.S. Department of Labor, Bureau of Labor Statistiecs:
Employment and Earnings, January 1977 and January 1976.

In addition to those persons unable to find work (unemployed), there
are those who, although employed, cannot find full-time jobs. These
workers are classified by the Bureau of Labor Statistics as "involuntary
part-time workers'" and are considered by many analysts as constituting a
form of "disguised unemployment.'" Although included among the employed
count, these persons want full-time jobs but are able to work only part
time because of so-called "economic' reasons--slack work, material short-
ages, and the like. In 1976 one-third (311,000) of minority women and
nearly one-fifth (1,379,000) of white women working on part-time schedules
were doing so involuntarily.

Another form of disguiséd unemployment is made up of persons classi-
fied as '"discouraged workers''--those who desire work but either do not
enter the labor force or withdraw from it because they think they cannot
find a job. 1In 1976, 138,000 minority and 451,000 white women were not
in the labor force because they were discouraged with job prospects.

Reasons for Unemployment

Adult minority and white women showed slightly different patterns in
reasons for joblessness (table 3). Forty percent of minority and 45 per-
cent of white women had lost their jobs. Thirteen and 18 percent, respec-
tively, had voluntarily left their jobs in search of another. Forty
percent of minority women and 34 percent of white women were reentrants
to the labor force, and 9 percent of minority and 4 percent of white

women were new entrants.




The percentage of unemployment accounted for by reentrants to the Unemployment During the Recession
labor force was more than twice as large among adult women as among adult

men in both racial groups. Women made up almost half of the unemployed To measure the disproportionate burden of unemployment experienced
who were reentrants in 1976. Several factors account for this: (1) most by minority women, it is helpful to present the rise in unemployment of
reentrants are women who return to the work force after a period of both groups in relative terms rather than to simply compare the jobless
absence devoted to childrearing, (2) divorce and separation also force rates of both minority and white workers. The "incremental ratio" is
many women to reenter the labor market, (3) the continued expansion of such a measure, as it takes the absolute change in unemployment rates
the service-producing industries--many offering part-time employment-- and expresses this change in relative terms.l/ Over the course of the
has led to more jobs for women, and (4) many women have been encouraged recent recession,2/ 11 minority adult women entered the unemployment

to return to the labor force because of the increasing opportunities that stream for every 10 white adult women (table 4). Similarly, 18 minority

have resulted from the breaking down of discriminatory barriers.

Table &4.--Peak-to-Trough Change in Unemployment Rates,
by Race, Sex, and Age, November 1973 to May 1975

Table 3.--Percentage Distribution of Unemployed Personms,

by Sex, Age, Race, and Reason for Unemployment, 1976 Peak Trough Over~-the-
- Race, sex, and age Nov. 1973 May 1975 period change
Total
Number Minority women, 20 years and over 8.1 11.9 3.8
| (in thou- Job Job Reen- New White women, 20 years and over 4.3 19 3.6
Sex, age, and race sandsg) Percent losers leavers trants entrants Thaveisnral patls 11
Minority women, 20 years and over 8.1 1.9 3.8
Total 7,288 100.0 49.8 12.2 26.0 12.1 Minority men, 20 years and over 5.5 11.8 6.3
Incremental ratio .6
Women, 20 years and over 2,546 100.0 43.5 16.5 35.2 4.8
Men, 20 years and over 3,041 100.0 70.1 10.4 16.8 2.7 Minority women, 16 to 19 years 31.4 37.9 6.5
Both sexes, 16 to 19 years 1,701 100.0 22.6 8.9 28.8 39.7 White women, 16 to 19 years 13.4 17.0 3.6
Incremental ratio 1.8
Minority 1,433 100.0 45,6 9l 29.8 15.6
Women, 20 years and over 521 100.0 39.7 12.5 39.3 8.6 Note: Data are seasonally adjusted. The cycle turning points
Men, 20 years and over 567 100.0 67.5 7.9 19.4 5.1 are those defined by the National Bureau of Economic Research (NBER).
Both sexes, 16 to 19 years 345 100.0 18.6 5.8 32.5 43.1 Three-month averages were computed to smooth inherent sampling
| variability (particularly among relatively small sample size groups)
White 5,855 100.0 50.8 12.9 25.1 11.3 from the Current Population Survey and to mitigate somewhat the
f discrepancy which may occur between the NBER cycle turning points
Women, 20 years and over 2,024 100.0 44,5 1755 34.1 3.9 and the turning points in unemployment.
Men, 20 years and over 2,474 100.0 70.8 10.9 16. % 2.2
Both sexes, 16 to 19 years 1,356 100.0 23.6 9.7 279 38.8 Source: U.S. Department of Labor, Bureau of Labor Statistics,
unpublished data.
Note: Individual items may not add to totals because of rounding.
Source: U.S. Department of Labor, Bureau of Labor Statistics, unpublished 1/ See Curtis L. Gilroy, "Black and White Unemployment: The Dynamics
data. of the Differential,' Monthly Labor Review, February 1974, pp. 38-47, for
a more elaborate description of this measure.
e 2/ For the purpose of this analysis, November 1973 and May 1975 (the

low and high points in overall unemployment) have been chosen as the peak
and trough months of the recessionary period.




teenage women became unemployed for every 10 white teenage women. Marital Status
Among adult women and men of minority races, however, the situation

was reversed. Although the absolute unemployment rates of minority Forty-five percent of the minority women workers in March 1976
women were higher than those of minority men, 6 minority adult women were married and living with their husbands (table 6). Twenty-eight
became unemployed for every 10 minority 3§U1t men in the period. This percent were widowed, divorced, or separated from their husbands, and
occurred because the percentage increase in the unemployment rate for the remaining 27 percent were single. In contrast, among white women
minority men exceeded that for minority women. workers nearly three-fifths (59 percent) were married and living with

: their husbands, 24 percent were single, and 18 percent were widowed,
Occupations divorced, or separated.

Minority women workers were more heavily concentrated in service Minority women with husbands present were more likely to be in the
occupations (including private household) than were white women--35 and labor force than were single minority women or those who were widowed,
19 percent, respectively, in 1976 (table 5). In contrast, a larger § divorced, or separated. Among white women, those with husbands present
proportion of white women were in professional, technical, or managerial 4 were less likely to be in the labor force than were single women, but
occupations as well as clerical jobs than were minority women--58 per- ' somewhat more likely than those who were widowed, divorced, or separated.

| cent compared with 43 percent.

Significant changes have occurred in the occupational distribution
‘ of women since 1960. Among minority women, the changes have been more
| dynamic. Between 1960 and 1976 the proportion of minority women who were iable 6.--Marital Status of Women in the Labor Force,
professional and technical workers rose from 7 percent to over 14 per- by Race, March 1976
cent; the proportion who were clerical workers increased from 9 to 26
percent. On the other hand, the percentage of private household workers

dropped sharply--from 35 to 9 percent. Number Percent As percent
Marital (in thou- distri- of women in
status sands) bution population

Table 5.-=Major Occupation Groups of Employed Women,
by Race, 1960 and 1976 1/

Minority
Major 1976 1960
ko o . —— —— . Total 5,018 100.0 50.3
pation group Minority White Minority White e 1.329 26.5 L8.5
Married (husband present) 2,268 45,2 54.9
Number (in thousands) 4,356 30,739 2,821 19,376 w’“go“’zg’adl‘gzgce‘i’ 3 s T e »
I Percent 100.0 100.0  100.0 100.0 SR : ' ;
|
: - White
| Professional and technical workers 14.2 16.2 6.9 13.1 I Ay
| Nonfarm managers and administrators 2.8 5.9 158 5.4 i
Clerical workers 26.0 36.2 9.3 32.9 . Fogee bl e Lt i =
Sales workers 2.5 M 1.8 g5 { ever marrie 7,75 23.6 61.2
| Operatives (including transport) 15.7 11.3 14,1 51 gézrleg (E?Sbanddpresent) 19,285 58.8 44.1
| Service workers (except private idowed, 1vogce 4
| household) 26.0 16.8  21.4 13.7 or BAPARRLS 55760 520 3
. Private household workers 9.4 2.2 35.1 6.1 '
' Other occupations 3.4 il 10.8 5.2 |

Source: U.S. Department of Labor, Bureau of Labor Statis-
tics, unpublisghed data.

1/ Data are for women 16 years of age and over in 1976 but 14 years
and over in 1960.

Employment and Earnings, January 1977 and January 1961.

I Source: U.S. Department of Labor, Bureau of Labor Statistics:




Women Heads of Families

In March 1976 there were 2.1 millio

of minority races.
families headed by women.
families; by contrast

n families headed by women

They accounted for 28 percent of the 7.5 million

Women headed 34 percent of all minority

female head.

» only 11 percent of all white families had a

Minority families headed b
have incomes below the low-
families--49 percent and 26
Among families headed by wo
incidence of poverty was al

ilies than for white families~-15 and 4 percent, respectively.

Table 7.--Work Experience in 1975 of Women Heads of Families
With Incomes Below the Low-Income Level, by Race

y women were almost twice as likely to
income or poverty level as similar white
percent, respectively, in 1975 (table 7).
men who worked full time the year round, the
most four times greater for minority fam-

Worked Worked
No work during year round
Race Total experience year full time

Number of poor families headed by women
(in thousands)

Total 2,430 1,543 887 135
Minority 1,036 667 369 60
White 1,394 876 518 75

As percent of all families headed by women

Total 32.5 49.5 20.3 5.8
Minority 49.3 Pl 36.8 15.0
White 25.9 40.4 16.1 4.2

Note: The low-income or poverty level is based on the
Social Security Administration's poverty thresholds, adjusted
annually in accordance with changes in the Department of Labor's
Consumer Price Index. Classified as poor in 1975 were those
nonfarm households where total money income was less than $2,724
for an unrelated individual; $3,506 for a couple, and $5,500 for
a family of four. (The poverty level for farm families is set
at 85 percent of the corresponding level for nonfarm families.)

Source: U.S. Department of Commerce, Bureau of the Census:
Current Population Reports, Series P-60, No. 103.

For those families headed by women who had no work experience du¥i§g
the year, 71 percent of minority families and 40 percent of white families
had incomes below the low-income level.

Working Mothers

Minority mothers, like their white counterparts, have sharply in-
creased their labor force participation in recent years. The great?st
increase for both minority and white mothers has been among women with
children under 6 years of age. In fact, the participation rate of theie .
minority mothers exceeds the rate for all minority women workers. '21t ggg
the participation rates for minority mother§ have alvays been considerably
higher than those for white mothers, their increase in the last 5 years
has not been so marked as that of their white counterparts.

Minority mothers in the labor force in March 1976 totaleq 2.% million,
or 15 percent of all working mothers. Sixty-two percent of minority women
with children 6 to 17 years of age were workers, as were more than half
(53 percent) of those with children under 6 (table 8). 'The comparable
figures for white women were 55 and 38 percent, respectively.

Table 8.--Percentage of Mothers in the Labor Force,
by Race, Age of Children, and Marital Status
of Mother, March 1976

All Married Other
Age ever (husband marital
of children married present) status 1/
Minority
Total 58.1 58.3 5747
6 to 17 years 62.4 63.8 60.3
Under 6 years 53.3 53.2 23,8
White
Total 47.5 44,8 66.0
6 to 17 years 55.4 5257 70.9
Under 6 years 37.7 355 SV frs

1/ Widowed, divorced, or separated.

Source: U.S. Department of Labor, Bureau of
Labor Statistics, unpublished data.




Among minority mothers, labor force participation rates were sim-
ilar for those who were married with husbands present and those who were
widowed, divorced, or separated. On the other hand, the labor force
participation rate of white mothers with husbands present was signifi-
cantly lower than that of white mothers who were widowed, divorced, or
separated.

Children of Working Mothers

In March 1976, 28.2 million children under age 18 had working
mothers (table 9). About 4.8 million (17 percent) of these children
were of minority races. More than 1 out of 4 minority children (more
than 1 out of 5 white children) was under 6 years of age.

Approximately 1.7 million minority children and 3.6 million white
children had working mothers who were family heads. But the proportion
of minority children whose working mothers were family heads was more
than twice as high as that of white children--36 and 15 percent,
respectively.

Table 9.--Number of Own Children of Working Mothers, by Race,
Type of Family, and Age of Children, March 1976

(Numbers in thousands)

Children Children

Type Total children under 6 toi 17
of family under 18 years 6 years years
Minority 4,792 1,247 3.545
Husband-wife family 3,079 848 2’231
Female-head family 1,712 399 1,313
White 23,367 5,192 18,175
Husband-wife family 19,789 4,532 15,257
Female-head family 35979 660 2,918

Source: U.S. Department of Labor, Bureau of Labor Statistics
unpublished data. g

= 10 =

Education

Most minority women workers are high school graduates. 1In March
1976, 65 percent had graduated from high school, including 12 percent
who had completed 4 or more years of college. The comparable figures
for white women were 76 and 14 percent, respectively.

The median 12.4 years of schooling for minority women workers in
1976 reflected an increase of more than 1 year from the median in 1966,
bringing the median educational attainment to above the high school grad-
uate level.

Both women and men of minority races are narrowing the education gap
between themselves and their white counterparts. The following table
shows the median years of schooling completed by minority and white women
and men in 1976 and 1966:

March March
1976 1966
Women
Minority 12.4 1§ i
White 12.6 12.4
Men
Minority 1252 10.0
White 12.6 1253

Note: Data are for persons 16 years of age
and over in 1976 but 18 years and over in 1966.
Data are from the U.,S. Department of Labor, Bureau
of Labor Statistics, Special Labor Force Reports
Nos. 80 and 193.

Employment Status of High School Dropouts

High school dropouts are seriously disadvantaged in the labor market.
In October 1976 there were 196,000 minority women workers 16 to 24 years
of age who had left school before completing high school. Their unemploy-
ment rate was 44.9 percent (table 10). In contrast, among the nearly
949,000 white women of this age group who had dropped out of school, the
unemployment rate was much lower--27.0 percent.

The jobless rate among minority women in this age group who had
graduated from high school was somewhat lower--22,7 percent--but was
still excessively high. The rate for white women graduates was 11.7

percent.

= Tl =




Table 10.--Employment Status of High School Graduates Never Enrolled
in College and Dropouts, by Sex and Race, October 1976

(Persons 16 to 24 years of age)

Graduates never

enrolled in college Dropouts
Labor force Labor force
participa- Unemploy- participa- Unemploy-
Race tion rate ment rate tion rate ment rate
Women
Total 71.0 1350 44,8 30.0
Minority 63.6 22 38.0 44.9
White 72351 L1 8/ 46.7 27.0
Men
Total 94.3 1153 85.7 2107
Minority 84.8 22.8 736 315
White 95.5 10.0 88.6 19.7

Source: U.S. Department of Labor, Bureau of Labor Statistics,
unpublished data,

Earnings

Although the median wage or salary income of minority women increased
by nearly 15 percent between 1973 and 1974, this advantage was seriously
undercut by the 12-percent rate of inflation between those years. Median
income of white women increased 7 percent during the same period,

The median wage or salary income of minority women, like that of white

women, is substantially less than the income of men, either minority or
white. In addition, fully employed minority women continue to earn less
than white women, although the earnings gap has narrowed appreciably. 1In
1974 women of minority races who worked the year round at full-time jobs
had a median wage or salary income of $6,611--94 percent of that of white
women, /3 percent of that of minority men, and 54 percent of that of white
men. In 1960 the corresponding proportions were 70, 63, and 42 percent.

= 20

Median Wage or Salary Income in 1974, by Race and Sex

Year round full-time

All workers workers
Race Women Men Women Men
Total $4,850 $10,404 $6,967 $12,072
Minority 4,751 7,617 6,611 9,082
White 4,863 10,745 7,025 12,343

Source: TU.S. Department of Commerce, Bureau of the
Census: Current Population Reports, Series P-60, No. 101l.

The low earnings of black 3/ women relative to those of white women
may be partially attributed to the types of occupations in which they
are employed. For example, the largest number of black women are employed
in service occupations, except private household, where the median earn-
ings of year round full-time women workers were $5,046 in 1974. The
occupation employing the largest number of white women is clerical work,
where year round full-time women workers had median earnings of $6,827.
Significantly more black women than white were employed in private house-
hold work, where median earnings were only $2,676.

The earnings of married women make a substantial contribution to
total family income. Nonfarm minority wives who worked in 1974 contrib-
uted a median of 32 percent to family income; for white wives, the median
was 26 percent.

The median income of a black 3/ family headed by a woman was only
$4,465 in 1974, less than half of the "low'" standard of living budget for
a family of four ($9,198) estimated by the Bureau of Labor Statistics.

3/ Data not available for minorities.
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Conclusion

As the Nation continues its recovery from the 1973-75 recession, the
unemployment rate for minority adult women is still excessively high--11.4
| percent, seasonally adjusted, in the fourth quarter of 1976. The rate for
white adult women was 7.1 percent. The minority teenage unemployment rate,
after climbing to an all-time high of 39.3 percent in the second quarter '
of 1976, settled back to 35.8 percent by year's end. By contrast, the job-
less rate for white teenagers was 17.0 percent.

In terms of employment during 1976, minority adult women experienced
greater proportional increases than their white counterparts. By the
. fourth quarter of 1976, 4,140,000 minority adult women held jobs, 5.5 per-
cent more than were working a year earlier; white adult women's employment
stood at 27,950,000 by the end of 1976, a gain of 4.4 percent from the
fourth quarter of 1975. ‘
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