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HISPANIC ADVISORY COUNCIL CONFERENCE
AGENDA

—‘Su.m; £y
May=29, 1981

REGISTRATION 9:00 - 9:30 a.m.

INTRODUCTION 9:30 - 10:00 a.m.

TOPIC: Hispanic Advisory Council at the Uni-
versity of Minnesota.

PURPOSE: To provide information on the His-
panic Advisory Council at the University of
Minnesota.

BREAK

TOPIC: Directions? 10:15- 12:00 p.m.

PURPOSE: Function and Responsibility of the
Hispanic Advisory Council and the University of
Minnesota.

LUNCH

FRIDAY

15 Minutes

12:00 - 1:00 p.m.

Continuation of the topic: 1:00 - 1:45 p.m.

Directions?
BREAK

WORKSHOP 2:00 - 4:00 p.m.
TOPIC: Employment Opportunities for Hispanics.

PURPOSE: Hiring of Hispanics at the University
of Minnesota: administration, academic and civil
service.

15 Minutes

Ma=60-1981 SATURDAY

REGISTRATION - Newcomers 9:30-10:00a.m.

Topic: Educational Opportunities for the Minne-
sota Chicano: The Time is Running Out!

PURPOSE: Programs to facilitate the Chicanos’
access to admissions and successful completion
of educational objectives.

WORKSHOP A — Supportive Services
Recruiting (K — 12th grades and Elderhostel)
Financial Aid

Juares-Humphrey

WORKSHOP B — Supportive Services
Housing

Tutoring

Cultural Events

LUNCH 12:00 - 1:30 p.m.

TOPIC: Summation 1:30 - 3:30 p.m.

PURPOSE: The presentation of the objectives
concluded from the workshops to the body of the
whole.

CONCLUSION.

TEZCATLIPOCA
God of Education

You may register by completing and returning the Registration Form below, or by calling Jose Cruz,

Chairperson, at 222-8423.

The conference will provide information packets and luncheons. Please mail the Registration Form
or call if you plan to attend no later than May 28, Thursday morning.

REGISTRATION FORM:

Name __

Agency

Address

City

Telephone
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MEMORANDUM

Advisory Council

to Chicano/Latino

Community at

Advisory

y Committee to the Chi - o Learnin
erhaps this memo will help - -he mission of
and possibly help us to avo ! if proper and estab
are not followed.

Chicano/Hispanic Education Advisory Council - Role (See memo from Pres

C. P. Magrath, November 11, 1980, to Council)

1. Adwvi resident Magrath on general educational matters

he University is responsible in regard to Chicanos

Improve communication between community and the Twin Cities
campuses .

Issues recommended 1 by President Magrath include

vide the community with better information and

How to increase student retention;

Recommendations to the University to enhance the learn
at the University.

Membership of the Council

~

1. Names for Council membership and alternates were submitted to a
nominating committee, President Magrath confirmed appointments
(memo of November 11, 1980).
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program.

Advisory to
and review e

by the Cente

Review and hear 1s and problems regarding the Center,
specifically.

Membership of the Committee

A
1. Membership to represent a cross-section of Chicano/Latino
population.

2. Non-Hispanic members

3. Student members
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March 19, 1981
Minutes
Page Two

Juan further described the employment process and discussion pursued. The
first recommendation that resulted from the discussion of the Council was
made by Paul Carrizales as follows:
"Develop a mechanism for accountability for recruiting and hiring
Chicanos in the following employment process: the Personnel Department;
University units as regards procedure and time tables with definitive
plans as to the methods that will be effective."
The motion was seconded by Marcela Lucero and unanimously accepted.

John Pacheco introduced the second motion reading as follows:

"University hire a Hispanic Personnel Specialist in Personnel

for the purpose of recruiting Hispanics and review job announcements."
This motion was seconded by Roberto Acosta and accepted unanimously.

There were several other areas referred to the Supportive Services Sub-Committee
for recommendations as follows:

a) A suggestion from the floor that existing Chicano faculty and
staff be returned and additional faculty and staff be recruited
and hired.

b) That the question of "T" and "E" appointments as regarding the
issue of the Help Center staff be studied and reported back to
the Committee.

Supportive Services

After considerable discussion the Council agreed on presenting the following
requested items to the University administration:

1. Recommendation:
The development of a model Hispanic Program as regards recruitment and
retention of student, staff, and faculty would attain a greater
feasibility for realization given a ten-year funding and policy
commitment by the University of Minnesota to such an objective.

2. Recommendation:
The Council believes that precedents have been set at other campuses
including Macalester College, Minnesota for the establishment of a
University Center that would house Hispanic culture events, supportiye
seryices and other Hispanic staff,space and emergency temporary student
housing. The Council recommends timely renewal of the previous
conversation regarding one dollar per year rental of University Avenue
property, such as Newgate or others as another aspect of the previous
recommendation prior to a final decision by the Board of Regents on
said properties.




March 19, 1981
Minutes
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Recommendation:

The Council believes that housing is critical to the retention of
Hispanic students, therefore, it is recommended that a housing unit
or dormitory space be reserved for such a purpose.

Recommendation:

The Council believes that the sound development of effective supportive
services and other Hispanic programs can not continue dependent on
Special Legislative funding. Therefore, the Council urges policy and
alternative planned funding commitment prior to the next legislative
funding hearing.

Recommendation:

The Council believes that yearly planning sessions in regards of
recruiting and retention activities of student and staff would decrease
the need and 1ikelihood of "crisis politics.”
A. For this purpose the Council believes that a first annual
two-day action conference to be held in May, 1981.

Supportive both fiscally and in staff by the Hispanic

Council and the University. Further details of the action
conference including agenda, participants identifying funding
sources for the proposed planned activities be undertaken as
soon as possible.

Irene Gomez de Bethke motioned that the Sub-Committee be opened up to organized
groups, students, community and especially to those interested in working as
volunteers. The motion was seconded by Marcela Lucero and accepted by the
Council.

Academic Affairs -- Alfredo M. Gonzalez

Alfredo Gonzalez presented the Sub-Committee minutes on Academic Affairs and
gave an up-to-date report on their findings. In addition to the minutes the
following attachments were included:

1;
2.

Memo from Dennis Nodin Valdes of the Chicano Studies Department
Memo from Jaime Calvillo of the Chicano Studies Department and a
quotation from the Working Draft from College of Liberal Arts
which involves Chicano Studies.

Two memos from Alfredo Gonzalez announcing the meeting dates for
the Sub-Committee.

The recommendations are as follows:

1. Recommendation:

The establishment of a permanent Hispanic Advisory Council to include
membership participation by Hispanic community, faculty, department,
administrators and students.
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Recommendation:
That rather than isolating a single philosophical ideology for
accomplishing Hispanic goals in higher education, that multiple
and all ideologies form the philosophical framework for this purpose.
Recommendation:
Given the characteristics of the Hispanic student who would not go
and remain in college without some special effort, it is recommended
that the academic outreach efforts in both teaching and advising be
reviewed of senior and junior Hispanic faculty every three years.
Recommendation:
As regards to the Department of Chicano Studies:

a) That this department maintain its independent structure
with the University as a department.

b) That it have the primary responsibility for departmental
matters such as hiring procedures (consideration of joint
appointments and the departments for which these are made)
tenure decisions; courses and credit offerings.

Search and hiring of the following with A/P appointment
Chairperson at the Senior Tevel
Program Coordinator and liaison
Faculty Members

Paul Carrizales entertained the following motion:

The Academic Sub-Committee is deeply concerned about the lack of Chicano faculty
in General College and has serious doubts about General College's commitment
toward Chicano-Latino students. The majority of Chicano-Latino students at the
University of Minnesota are in General College, yet there is not a single full-
time faculty member for them. A few graduate students are employed part-time

and are responsible for the coordinating of Chicano-Latino academic/counseling
concerns. This situation needs to be rectified immediately. The sole Academic
person is a graduate student. However, due to his commitment to his studies

and other time constraints, he cannot possibly coordinate all the related demands
for the entire General College Chicano-Latino population. The Committee strongly
recommends that affirmative actions be implemented in hiring full-time Chicano
faculty in General College. The motion was seconded by Marcela Lucero and
unanimously accepted.

Special Announcement

Jesus Santiago is bringing a Ciyil Law suit against Luis Aguilar and certain
members of the administration regarding his termination process.

The meeting adjourned approximately at 7:00 p.m.




March 24, 1981

C. Peter McGrath

President University of Minnesota
420 Delaware Street S.E.
Minneapolis, MN 55455

Dear President McGrath:

I am pleased to forward some preliminary recommendations that the
Hispanic Advisory Council has developed in it's four sub committees
and presented for the approval by the Council as a whole March 20, 1981.

Additional recommendations will be forthcoming within the next month

but these initial recommendations will be presented first, given their
terms and funding constraints. Much careful review, time and dedication
have been spent in the preparation of these recommendations which I
believe reflects the commitment of the Council to the realization of

a model program for Hispanics. The success of such a program in all

its aspects of recruitment and retention of students, staff, and fac-
ulty rests with the University sharing of the labor required to re-
alize the dream.

It is the Council's belief that these recommendations will be care-
fully reviewed by yourself and your senior staff to suggest direct
administrative action of forwarding to the Board of Regions.

Cordially,

Jose' Cruz
Affirminative Action Officer

cc: Carol Pazandak
Nils Hasselmo
Al J. Linck
Frank Wilderson

350 METRO JOUARE BLDG. |

7TH & ROBERT /TREET/ |
fOIAT PO MAN SSIO




CHICANO EDUCATIONAL ADVISORY COUNCIL

MARCH 24, 1981

AGENDA
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HISPANIC ADVISORY COUNCIL

March 24, 1981

ACADEMIC

Recormendation:

The establishment of a permanent Hispanic Advisory Council to include
membership participation by Hispanic community, faculty, department
administrators and students.

Recommendation:

That rather than isolating a single philosophical ideology for
accomplishing Hispanic goals in higher education, that multiple and
all ideologies form the philosophical framework for this purpose.
Recommendation:

Given the characteristics of the Hispanic student who would nct go
and remain in college without some special effort, it is recommended
that the academic outreach efforts in both teaching and advising be
reviewed of senior and junior Hispanic faculty every three years.
Recommendation:

As regards to the Department of Chicano Studies:

a) That this department maintain its independent structure
with the University as a department.

b) That it have the primary responsibility for departmental
matters such as hiring procedures (consideration of joint
appointments and the departments for which these are made)
tenure decisions; courses and credit offerings.

Search and hiring of the following with A/P appointment
Chairperson at the Senior level

Program Coordinator and 1iaison

Faculty Members




HISPANIC ADVISORY COUNCIL

MARCH 24, 1981

EMPLOYMENT

I. Recommendation:

Development of a mechanism for accountability in regards to the recruitment
hiring and retention of Chicano personnel, that University will establish a
method to achieveethose goals with specific time tables and identify
respective department units responsible for this process.

IT. Recommendation:

That a Hispanic personnel specialist be hired for the purpose of recruitment
primarily Hispanics and to review the job announcements.

III. Recommendation:

Given the low higher entry level Hispanic position numbers, the Council
recommends that merit increases and/or wage assessments of the Dean of
Colleges or University department units responsible for the hiring the
personnel be subject to review and approval by the assigned personnel

Hispanic specialist, to insure that the recruitment and employment of
Hispanics is fulfulled.

IV. Recommendation:

That the statistics regarding utilization be available to hiring units
prior to the hiring of further University personnel to assure recruiting
under representive Hispanics.
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March 19, 1981

TO: JoAnn Cardenas de Enos, Women's Advocate
Jose Cortez, Admissions Assistant
Yasmin Overlid, Counselor
Felipe Ramirez, Monitoring Specialist
Equal Opportunity Cocrdinator . <+
Employment Sub-Committee of the Chicano Education Advisory
Ccuncil, University of Minnesota

MINUTES

March 11, 19881

3:00 pate = 4: 30 pam;

University of Minnesota Civil Service Personnel Office
1919 University Avenue

St. Paul, Minnesota 55104

Members present: Juan Felipe, Jasmin Overlid

The subcommittee met with Mel Dario, head of the Employment Divi-
sion of the Civil Service Personnel Office, and Mr. Bart Martinez,
one of four Personnel Specialists in the division. The function
of this division is tc manage all employment functions including
job posting, certification and referral of job applicants.

Job postings are initiated by a department on the B.A. Form 465,
Civil Service Personnel Reguisition. The employment division re-
views the job posting to see that the duties and qualification
requirements are apprcpriate for the job classifications on file
for the class. These job specifications are periodically updated,
on need basis, by the compensation division of the Personnel Office.

When we reviewed the jcb positng ce Officer and compared
it against the job soecif;cariOHS, the lification regquirements
did not match; the job specificatior j 1cated a date of November
] 972
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Employment Sub-Committee Minutes
March 19, 1981
Page 2

In certain job classifications, the applications of certified
applicants are forwarded to the hiring department who will de-
termine who will be interviewed. These positions are classified
as "Collect" applications.

Individuals who do not meet the minimum qualification requirements
are informed of this by the Personnel Department. Individuals who
are certified and referred to the department are supposed to be
informed of the status of their application by the department.

Jasmin inditated that she had been scheduled for an interview by
a department one time but was later informed by the department
that someone had been selected; she was never interviewed. Mel
Dario indicated that this was probably not the norm. However,
there appears to be no policy on how many certified applicants
are to be interviewed by the hiring department.

A policy on "Collect" applications also appears to be rather sketchy
and questionable. An orange handout provided by the Personnel Office,
"How to Apply for University Civil Service Job Vacancies," indi-
cates that, "the hiring department will review your application

and select some applicants for interviews."

A later review of the Paper Cycle provided by the Personnel Office
to Univeristy departments indicated some information on how to con-
duct interviews. The section on legal vs. illegal questions was
well developed; however, the guidelines on the selection of appli-
cants for interviews, the number to interview, and the order of
interview by the department needs to be developed. At minimum,

it warrants some clarification.

Also,it appears to be unrealistic to assume that each and every
person conducting interviews and selections for hires is aware of
the current guidelines in the Paper Cycle. s There is even more
reason to believe these guidelines would 'be referenced by a de-
partment each and every time that a position is filled. Perhaps
the Personnel Office needs to develop a concise handout of instruc-
tions and guidelines for the department to use with each job post-
ing. This would supplement the handouts to prospective applicants.

Currently, only Form 18 positions are reviewed for approval by the
Personnel Office and by the Office of Equal Opportunity and Affir-
mative Action before the offer may be made to any applicant. These
are positions which fall into the EEO-6 category l-Executive, Ad-
ministrative and Managerial. This form may be extended to moni-
tor other job classifications, on need basis, at the discretion

of the University Equal Opportunity Officer.




Employment Sub-Committee Minutes
March 19, 1981
Page 3

When asked about the active recruitment of Chicanos and other
minorities, Mr. Dario indicated they do not have the staffing
for it. However, he did mention that his division is working
on a plan whereby the four personnel specialists would operate
their function from various community locations for a day at a
time. They would process applications and referrals from these
"satellite" offices in an effort to bring the Personnel Office
into the community. He indicated that this could happen within
six months.

We indicated to Mr. Dario that updated goals should be available
(to be prepared by the Equal Opportunity Office) and that they
would have to assume some of the responsiblity for helping the
University of fulfill its goals.

With the recent completion of the Civil Service applicant track-
ing system, we indicated that the committee will want to review
quarterly reports on applicants, referrals and hires.

enclosures: How to Apply for University Civil Service Job Vacancies
How to Read a Job Vacancy Posting
Memo #5 (Form 18)

Jose Cruz, Chair, Chicano Educational Advisory Council

Members, Chicano Educational Advisory Council

William C. Thomas, Assistant Vice President for Administration
and Director of Personnel

Lillian H. Williams, Director and University Equal Opportunity
Officer




UNIVERSITY OF MINNESOTA | otfice of the President
202 Morrill Hall
Minneapolis., Minnesota 55455

December 20, 1974

TO: Provosts, Deans, Directors and Depariment Heads

FROM: C. Peter Magrath, President

SUBJECT: Equal Employment Opportunity Memo 5

Consistent with Federal and University of Minnesota regulations
on equal opportunity and affirmative action, the attached form
$§18 is hereby implemented to monitor the appointment process
for £illing Civil Service administrative positions.

We have determined that concentrated affirmative action eiforts
are especially needed for Civil Service acdministrative pos-
itions, without lessening any of our affirmative action efforts
in filling all other categories of Civil Service positions.

The new procedure requires approval by your Civil Service
Personnel representative to assure that University affirmative
action policies have been followed before an oifer of em-
ployment is made. We believe an efficient and rapid process
has been installed that will avoid unnecessary delay in this
checking procedure.

The personnel representative for your depariment will make
Form #18 available to units with Civil Service administrative
vacancies at the time that a requisition is filled with the
Civil Service department.

If you have any questions concerning the use of the form, please
contact vour Civil Service representative or the Office of
Equal Opportunity and Affirmative Action..

I will appreciate your continuing cooperation and support for
this vitally important function at the University of Minnesota.

-

R
I c;
CPM :

CPM:djf

Attachment
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University o Minnesota Original Personnel Department
Presitfent Form 18 i Duplicate Department Head

August, 1977 MONITORING FORM FOR CIVIL SERVICE POSITIONS Triplicate Equal Opportunity Otficer
DESIGNATED FOR AFFIRMATIVE ACTION SNadnRhEe " Ui sl Oy Ries

This form must be properly completed and the top three copies {original, duplicate, triplicate) forwarded to the Assistant Vice President for Admnsimaz -
and Personnel, 317 Morrill Hall, for 2pproval before a position desienated for affirmative action can be filled. In addidon. a copv of the job requisinin.
copies of the applicanons of ail rejected minorities and females, and a copy of the application of the person selected must be attached.

DO NOT OFFER A POSITION UNTIL THE DEPARTMENT'S COPY HAS BEEN APPROVED AND-RETURNED.

- The Personnel Department is charged with the responsibility of recruiting and screening job applicants for referral to hinng departments. The Perscnne
Department monitors compliance with the hiring provisions of the University’s Affirmative Action Policy. If, in its judgment, a good fuith effort to comzus
with those provisions has not clearly been demonstrated by the hiring department, the Personnel Department wil contact the department head 3nd <<
the matter and attempt to resolve any problems. At the conclusion of such discussions, if the compliance problems cannot be fully resolved, the m
be turned over to the University's Diector of Equal Opportunity and Afflrmative Action for further action. Such action may include withhe
sppointment to the position in question until the problem is resolved by the Director of the Otfice of Equal Opportunity and Alfirmative Action
appropriate Vice President.

Requisition = Department Name

Job Title : Class = Posting Date

Indicate the number of applicants referred to you in each category below:
WHITE BLACK HISPANIC AMERICAN INDIAN ASIAN/PACIFIC ISLANDER UNKNOWN
M F M F M F M F M F M F

Indicate the number of applicants interviewed by vou in each category below: )
WHITE BLACK HISPANIC AMERICAN INDIAN ASIAN/PACIFIC ISLANDER
M F M F M F M F M F

Name of Applicant You Propose To Hire

Proposed Starting Date Sex of Applicant: Male Female

Applicant’s Ethnic Background: WHITE ( ) BLACK ( ) © HISPANIC ( ) AMERICAN INDIAN () ASIAN/PACIFIC ISLANDER {

Please state explicit reasons for rejecting each of the minority and female candidates referred by the Personnel Department. (Use back of form or separi=
sheet il necessary.)

What are vour departmental affirmative acuon goals related to this position?

ved-Personnel Deparimen

Recommended-Dean or Admun. Otficer Approved-Uttice of Equal Opportunity
ind Afermative Acuion




Paul Carrizales
The Academic Sub-Committee is deeply concerned about the lack of Chicano faculty
in General College and has serious doubts about General College's commitment

towards Chicano-Latino students. The majority of Chicano-Latino students at the

University are in General College, yet there is not a single full-time permanent

Chicano faculty member for them. A few Graduate students are employed part-time
and are responsible for the coordinating of Chicano-Latino academic/counseling
concerns. This situation needs to be rectified immediately. The sole academic
person is a Graduate student. However, due to his commitment to his studies

and other time constraints, he cannot possibly coordinate all the related demands
for the entire General College Chicano-Latino population. The Committee strongly
recommends that affirmative actions be implemented in hiring full-time Chicano
faculty in General College.

The recommendation was seconded by Marcela Lucero and unanimously accepted .




UNIVERSITY OF MINNESOTA | Consolidated HELP Center
TWIN CITIES . General College

| 317 17th Avenue S.E.

| Minneapolis, Minnesota 55414

| (612) 373-0120

ATTRCHMEN T

HELP CENTER UPDATE -- March 9, 1981

The HELP Center is currently undergoing two major organizational changes:

we are joining with other supportive services units to form a single

General College division (as recommended by the GC Reorganization Task
Force), and our counselors are being shifted from “"E" appointments to

the new "Acadecic Staff Professional and Administrative Personnel Category."
Both of these changes raise the possibility that persons presently employed
as counselors at the HELP Center may not be eligible for continued employ-
ment beyond June 15, 1981.

In the case of our "merger" with otner units into a new Supportive Services
Division, the Task Force has recommended that "Staff titles, roles, rank,
responsibilities, and appointments for permanancy and advancement should

be clarified and made public." Whether or not this recommendation will
adversely affect individuals employed at the HELP Center is unclear; a
special committee appointed by the Dean of General College is now meeting
to work out the details of the proposed reorganization.

The shift from "EY to "A/P" appointments more directly impacts HELP Center
counselors insofar as job security is concerned. According to Dean Lupton,
this shift will require a "search" procedure for all counselor positions.
In some cases (the exact number has not yet been determined) this "search"
may amount to nothing more than a formal request for exemption from search.
In other cases (number undetermined) an in-house search may suffice. But
at least four of our present counselor positions must undergo at least a

| University-wide, if not a metropolitan-wide, search procedure. This
necessity is apparently based on the fact that these four positions were
not opened to a search when, several years ago, the counselors involved
were shifted from faculty appointments as "Instructor/Counselor” to the

"E" appointments they now hold. Thus, according to Dean Lupton, the full




HELP CENTER UPDATE -- 2

search requirement for these four positions is still in effect and must

be undertaken this spring.

Furthermore, according to Dean Lupton, Central Administration (Office of the
Vice President for Academic Affairs, and Office of the Director of Equal
Opportunity and Affirmative Action) has expressed concern about the credentials

we presently require for employment as a HELP Center counselor. It is
apparently felt that these requirements (Baccalaureate degree plus appro-
priate experience) are too low, and should be raised to a minimum of a
Masters degree or demonstrated progress toward a Masters degree.

The combination of full-scale searches for several counselor positions and
the higher academic credentials required to compete for these positions
raises the distinct possibility that individuals presently employed at

the HELP Center will not be qualified to retain their "redefined" positions
after June 15.




STATEMENT_QE DEPARTURE

TO: CHICANO EDUCATIONAL ADVISORY COUNCIL

FR: Antonio Perez, HELP Center Counselor

It is with much regret that I inform not only this committee, but
the Hispanic Community at large of my departure from my present position
as counselor at the HELP Center, a position I have held for the past ten
years.

I which to thank the community for their support and trust in me
and in my efforts to make Hispanic education a reality in the state of
Minnesota.

In the past ten years I have had many very pleasant experiences, not
only with the community and the Public School System versus the Bilingual
Education situation, but also with student enrollment and personal student
growth.

My statement is not one of resignation from my employment, nor a
termination as such, but rather due to a change of circumstances evolving
from a re-organization of Support Services by General College.

It has become apparent to me that when you are reduced from a twelve
month contract to a nine month contract, meaning loss of salary and
benefits which you have enjoyed the last ten years, plus told not to
advocate or recruit for students, it is very difficult to remain on staff.

The following HELP Center update will explain what is happening at
the Center. SEE ATTACHMENT.

I quote from a memo to Regent David Lebedoff from Carol Pazandak,
Administrative Assistant to the President dated 12/18/80 regarding the
update of the HELP Center:

"This implementation (reorganization) implies a set of professional
requirements for staff, a new selection process, and termination of
a number of individuals who currently hold appointments in the HELP
Center."

I would like to make a request of this committee. I worked very
hard to bring the office from scratch in 1971 to its present Supportive
Service status. I would not want the position to be closed or left to
a person who may act in a token capacity for the administration of the
University,

With this I wish to thank you for the time you have alloted me to
make my statement.
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Februsry 1881

Wevws board

¥
is proposed

Caqunuod from page 1

through separate budget requests and
othsr sans as appropriate

In addition, the new board would be ro-
quired-to prepars & plan which would do
the folfowing:

—pian for the :hlrlng of the ad-
munistrative, =upport statf and facuity in
the nine communitiees where technical in-
stitutes and community collegss are pre-
sunt. The plan Is to be pressnted to the
govermnor and !egisiature by Janusry 1,
1982 and implernented no later than
January 1, 1983.

—plen tor the shering of admii srative,
support staff and faculty on & rsgional
basis for sli institutions whoss enraiiment
s below 400. Thi= olan is to be presentad
to the governer % iegislaturs no latar
then January 1, 1233 and enactel no later
than Januery 1, 1834,

—igdentily thos« Institutions which
ceceuse of their geooraphic location
provide sole acces: to post-tecondary
education and piuoces that they Lo fun-
ded at the minim:! core lever r@gard":"_s
oi an'oilrnent

The Coordinating Board proposal
iesommends that ioglzlation cresinig the
row beard include srea adminigirstve
suuctures. Each mias sdministration
would Inciude councils with responsibiiily
to develinp ares plzig, conduct aren
. evelustions, recommend reailccations of
program resources, including porsitions
with!n ths area’s budget, with gprroval of
ina State Board, end conduct gd-
ministrative dutles as delegsted by the
Siats Bosrd.

HECBH Executive Director Clyde E. Ingis
azid that fiscal constraints and declining
gnrotiments jecpardize Minnegots's com-
rmitment to provide high gquality education
whils maintaining access and choics for
Atunents.

To respond {0 thie threat, the sikls hes
¥ires possible choices, he sald. They ere:
=rovide state eppropriations sufficient to
sngure st small Institutions retain &
minimsal core of s3rvices regarciess ol
anroiiments, closs institutions which are
10 longer educationally effectiva because
oi declining enroiiments &nd resources,
or meke structurci changes in the state's
systems of posl-saconcary educztion,

"The shilt of rasponsibility for govern-
ino sub-baccslaurcats education ta &
cingle governing board is mora Lkely to
‘r3ure effective guvernance of triils sector
»f education then |3 the prosent arrangs-
m=n! of separzi~ and competing svitems
under dificrent poverning boards,” Ingle
spid.

ingle emphowied et the recommaa-

Z=tion i1 no! 8 propossl for & simple

CONDITIONS AND CONCLUSIONS

The Coordingting Board’s recommendaiions are based on severs! condl-
tions and conclusions outlined In the final reports on ths two ptudies. Thej
are ns follows:

{1} The missians of the Community Colizge System and the AVTIs tend in
ovariap. The Cammunity College Sysiem, as parnt of ita mandzte, hes
provided cccupational and vocsilonsl programs. While the AVTIs have
adliared to thalr vocatione! missicn, they show signe of sxpanding proarem
offerings which may requira increased work In relsted or general educaics.

(2) On# half of the community collages are in the same community with an
AYTE simost ong third of the technics! instliutes are located In the same
communlity as a communky coliegs.

i3) Enrcliments fur Minnesots post-«econdary educsi'sn s7e projected (o
decling by sbout 25 WCOI'I! ir: the next 15 yoors and fisc2l conditions &re ex-
pected to be diffice!. This may rosult in program prelliieration and wasteist
competiion In reciulting students.

(4) The educations! banellis to studeniz {rom combining rezouress of tha
AVTie ond cormmunly ccliegee have becoms avident. The pooling of oppos-

tunltiss for students wouid increase sducationel opportunities {or siudanis
withou! inciessing the atete ouiizy for educsiion.

(E) Limintaining the prolecied number of reistively smell institutions undaer
future conditlons poces a problem, particuierly In thei e communitias thet
havs ioth g small te~hnicgl Instituts and community collsge. By 1522, five
commuinity colleges are projected to snicl! tewer than 400 siudsnis; nins
A¥Tis ere projecied (o have snrolmenis below 400 wvarape dally mem-

hsegh!n,

(¢} Gevernance struciures are divided and insufficlent. The present goven
nance of AVTIs is no lenger appropriste glven the sixe, mission and publie In-
vesimantin the syateii. Tha tachnical Insliiutes have bscome a state syster:
in tunding, In progreme and in mission but iici a staie sysiem In governence.

merger of community coliegee with
technice! institutes.

“It la & recommendaticn iGi & gavemn-
ing boeard with ths specinic mandsate (0
creqie ang Insure the distingt rolea of the
various types of Institutions bassd on
reglonal neads, sxisting institutionsd
networks end projected populstions,” he
ssid,

The recommendation tor area ed-
ministraticna s intended to balance the
value of local contral and infiuance end
the need for state level funding and sc-

countability end policy cunsideration, he
TS -——

The Ceordinating Board recommedi-
ded the foliowing
of Minngzota General Ccoliegs:

—Thet the Board of Fissents con-
Ainyrlly montior the (¢le of the Ceneral
..ol;g eto inzurath ,_,_Lt__l___gg.jgij ica to

De cou..ced 1o puw'-“ mrthaf mrpnm!on
of Towsr ¢ div sion occupedonal programs

—

in ihe General Colisge except in COORS a- ]
tion with & techrical Inztitute and to limit
t4 enroliment of the Genoral Collsgrto n
meaximum of 3,00C eludents. Further, thsi{ )
the govsrnor and the leglslature nel re- |/
quact or gpproprisie funds to the Gensqial
Cuonege for ectivilies which ars In conflict
wiill thase reccmingndetians o’

L

regarding the Univorsity | '

T Coordinanng Board recommen-
ded the followlng concerning the
vocational &du{;r.uon mission of the Stale
University System.

—That the Stais University Board not
implemsnt new vocational progra:ms of
two years durztion or iess In those com-
munities where AVTIs are located and
that the State University Board pha=a out
vocational programs of two years' cura-
%on or less in such communities excent
where such programs ere in cocperation
with or In coordinanon with the AV Tis;
end that the legiziature require this
delinsation of mizsion no later then
Jenuary 1, 1983
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native Action

We need to investigate the Univers

ThP question was raised if this wou
ployment subcommittee?

ity's policies and procedures in this regard.
11d be a duplication of effort with the

of Staff Termination

An in-depth review was instigated of Marcela (Trujillo) lucrro's termination
contingent on the-P.H.D. T ommittee's review resulted in the following

el ”.ti“JLlﬂﬂbih The subcommittee recommends rainstahuuunt of Marcela Lucero
the many Chicanos who are student

+ c

enure. The subcommittee is aware of

community oriented, being Lcrmindt“d or forced to quit because of their

tment to the student and to the c 'WhltjtJ_ThP subcommittee wants
ognition of this commitment as we]] as what the University requires
e and/or retention to be of equal value in
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for
the eyes of the admini‘t ~ation.
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Friday, June 5, 1981

HISPANIC EDUCATIONAL ADVISORY COUNCIL
University of Minnesota

St. Paul Radisson Hotel
June 5-6, 1981

AGENDA

9:00 - 9:30 a.m.

9:30 - 10:00 a.m.

SESSION I
10: 00 - 12:00 noon

GROUP A

GROUP B

12:00 - 1 p.m,
1:00 - 2:00 p.m.
2:00 - 2:15 p.m.

SESSION II
2:15 = 4:00 p.m.

GROUP A

GROUP B

4:00 - 4:30 p.m.

4:30 p.m.

Registration

Overview of Hispanic Educational
Advisory Council

~ Jose Cruz

- Paul Carrizales

- Frank Sanchez

Develop recommendations for the
future of the Advisory Council

Goals and Objectives of the
Advisory Council
Facilitator: Sam Hernandez

Membership, officers, procedures, etc.
Facilitator: Irene Bethke

LUNCH

Review group recommendations

Break

Develop recommendations to the
University in the areas of employment
and academic affairs

Academic Affairs
Facilitator: Paul Carrizales

Employment
Facilitator: Juan Felipe

Review group recommendations

Adjourn for the day

Wabasha Five

Senate Suite

Indian Suite

Wabasha Five

Senate Suite

Indian Suite

Wabasha Five




HISPANIC EDUCATIONAL ADVISORY COUNCIL
June 5 - 6, 1981

AGENDA

Page Two

Saturday, June 6, 1981

9:30 - 10:00 a.m, . Registration

10:00 - 10:15 a.m. Review proceedings of the previous Wabasha Five
day for new participants

SESSION ITI
:15 - 11:30 a.m. Recruitment of Hispanics to the Wabasha Five
University of Minnesota
Status report: Lupe Charles
Facilitator: John Pacheco

:30 a.m. - 12:30 p.m. LUNCH

SESSION 1V

:30 - 2:00 p.m. Review and Develop Recommendations for
Supportive Services to Chicano/Latino
students

GROUP A Financial Aid, Chicano-Latino Center Senate Suite
Retention Programs
Facilitator: Sam Hernandez

GROUP B Housing, tutuworing, cultural events Indian Suite
Facilitator: Rafael Esperza

2:00 - 2:30 p.m. Review group recommendations Wabasha Five

2:30 - 4:00 p.m. Review, discuss and ratify conference
recommendations

4:00 p.m. Adjournment




September 1980

REPORT ON THE UNIVERSITY RESPONSE TO
RECOMMENDATIONS FROM THE TASK FORCE ON CHICANO CONCERNS

OF NOVEMBER 28, 1977

A Task Force to study ways in which the University of Minnesota, particu-
larly the Twin Cities Campus, could better serve the needs of the Chicano-Latino
comtnunity was appointed on October 28, 1976, by President C. Peter Magrath. The

was asked to address the following questions: How many potential
Chicaro-latino students might be interested in attending the University of
rnesota? How can we better reach and recruit students? Once the students
arrvive at the University, how can we better help assure their academic progress
and graduation within fiscal reality? How can we better recruit Chicano and
Latino faculty and

The Committee, co-chaired by the late Dean Richard P. Bailey of the General

College and Maria Baltierra, medical student and Student Representétive to the
legents, met over the course cof the year and prepared a careful and
thorough analysis of the chief concerns and needs of the Chicano-Latino community,

Comnittee report contained eleven recommendations for action that would guide

University in developing and improving its programs and services on behalf of

hicanos., An assessment of the status of each of these recommendations nearly

hree years after they were made has just been completed and is presaented in this
detailad information on a number of activities is available; it is
that some programmatic developments have been overlooked.

overview, the Task Force report has made a significant difference

xnowlng that its work has been fruitful., A aumber of recemmendations,

not been moved very fav, and a iderable amount of work remains




to completely develop the others. This review serves not only to note what has

been accomplished, but as a reminder and guide of what needs to be done.

—~~ Recommendations and Responses ---

1. ERecommendation: - The University of Minnesota should establish an auto-
nomous Chicano supportive services unit in which finaneial aids, recruitment,
admissions and records, and counseling would be centralized. This unit should

be expanded to become also a counseling, learning, and resource center responsible
for the orientation of all incoming Chicano undergraduate students and for the
development of retention programs designed to facilitate their successful comple-
tion of degree programs.

Response: In September 1978, the University of Minnesota established the
Juarez/Humphrey Chicano Latino Supportive Services Center. The Juarez/Humphrey
Chicance Latino Supportive Services Center was intended to provide many of the
services recommended above. Currently, tﬁ; Center operates on a budget of
$70,748, of which $5,299 is for use by the Chicano-Latino Student Cultural
Center. The Center's staff includes Luis Aguilazr, Director
Comaunity Program Assistant; Jesus Santiago, Community Program.Assistant; and
a full-time secretary (position presently open). In addition, the budget allows
for the appointment of two graduate studeant assistants and up to seven under-—

graduate work-study assistants.

The Juarez/Humphrey Chicano Latino Supportive Services Center provides the

following services either independently or in cooperation with other units of

the University of Minnesota. The Juarez/Humphrey Center: i) undertakes recruit-

ment of Chicano-Latino students in cooperation with the Office of Admissions and

Records; ii) assists students in filing applications; 1ii) advises students on

tha coupletion of financial aid forms; iv) certifies students for special sup-
ks V) otiers persoand Lgs  and viy provides tatordiug in English

and math. The Center is responsible for providing an orientation program for

incoming Chicano undergradvate students and cooperates with the colleges of the




University in the development of retention programs to facilitate successful com-
pletion of degree programs by Chicano students. It should be noted that since
admissions decisions at this institution are made by the colleges, the Juarez/
Humphrey Center, while it assists students in applying for admission, does not
itself admit students to this institution.

The programs and services of the Juarez/Humphrey Chicano Latino Supportive
Services Center are designed to tie in with and capitalize on those special sup-

port units in colleges and other Student Affairs offices.. Staff members in the

various offices can work together to provide optimal support. The CLA Martin

Luther King (MLK) Office and the General College HELP Center have each had Chicano
staff as well as other mincrity staff members to see that Chicano students are
provided college-based supportive services including academic advising and regis-—
tration assistance, academic help and tutoring, counseling, and career planning.
The Health Sciences Advising Office contacts pre-health science students through

e units and the Juarez/Humphrey Center. -The Reading and-Study-Skills -
Center in the Student Counseling Bureau has a Chicano staff member who teaches
special sections of the popular "How to Study" course to Chicano and other minority

students.,

8. Recommerdation: The University of Minnesota should increase the number
of Chicancs holding Civil Service positions and should provide advancement oppor-
iunities for Chicanos curvently employed by the University. To carry out the
former the University should employ Chicano personnel to identify potential
Chicono employees. As part of its efforts the University should provide yearly
reports on the employment status of Chicanos at the University.

Rezponse: Affirmative action policies of the University have, for a number

of years, led to special efforts to attract and te hire minority applicants for

target groups are accorded full opportunity for employment.




The University Personnel Office advertises positions in minority community
newspapers and through community organizations, and the State Embloyment Sefvice
is utilized for possible contacts. Although there are Chicano staff members in
the Personnel Office, no one is assigned the specific responsibility for recruiting
Chicanos. The Director of Personnel indicates that the University does attract
minorigy aéplicants, including Chicanos, but that hiring of staff_OCCurs at the

department level. The Director's Office assists in hiring by helping to attract

candidates, but hiring decisions are made by individual supervisors in departments

throughout the University. Insofar as the supervisors and their directors and

deans make affirmative action decisions, minority employees including_Chicanos

will increase in numbers. To the extent that progress is.not béing made, Che
entire University should be made aware of the importance of greatér effort, and ™
strategies to promote hiring of mincrities need further attention.

£
1

The University does provide opportunity for advancement to current staff
members. One opportunity is to participate in the Regents' Scholarship Program.
All Civil Service employees have access to schelarships to take University
classes either in the evening or, with the permission of their supervisors,
during the daytime, with some time off from work permitted. Chicano staff mem-
bers, like all others, are encouraged to take advantage of this opportunity to
advance their education and to improve their skills. There are also training
programs offered by the University Personnel Office to provide specific skill
training for those interested. An additional opportunity for advancement is
provided by giving current employees first notice of job vacancies within the
University, which woqld'mean_advancement possibilities.

Records ava mairtainad by the Univarsity on pumbers of

data during 1976, the number of Civil Service employees who are Chicano has




increased somewhat, but the numbers are not large and the proportion of the

total Civil Service staff that is Chicano remains similar. In 1976, Hispanics

represented 12.46% of the minority Civil Service staff; in i980, the percentage

of minorities who are Hispanics is 12.09%. The figures presented in this report

are taken from two specific and comparable points in time; over the course of any

given year, the number of employees changes and the percentage of minorities varies.
Since the first report containing ethnic data, in April 1969, the number of

minority civil service staff has more than doubled, and minority staff as a per-

centage of total staff has risen from 4.427 to 6.71% (see table on page six).

3. Recomnendation: The University of Minnesota should give a very high
priority to the appointment of Chicano faculty and administrators throughout the
University.

Response: The recruitment and hiring of faculty and administrators follows a
carefully prescribed set of procedures for advertising and interviewing, including
advertising designed to inform minority candidates. The University's Director of
Equal Opportunity personally reviews all searches to make sure that appropriate

affirmative action steps have been followed, and intervenes where she has reason

to believe that there has been discrimination. However, thé number of Hispanic

faculty and administrators at the University has grown very little in the past
decade. There are presently no top administrators who are Hispanics, and there
are 33 Hispanic faculty members with ranks of Instructor, Assistant Professor,
Associate Professor, or Professor. {One of the Professors is currently on leave
to work in a high-level government position.) In addition, 8 Hispanics hold aca-
demic administration or professional positions. Comparative data for 1976 and

1980 are presented in the tabhle on page seven.
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University Civil Service Employees by Job Categories

April 1976

Hispanics $ Total Minority % Total $ Total *
F Tot Hispanics F Tot Minority |Civil Service

Exec/Admin/Mgr 0 2 2.56% g 13 2.08% 3.38%

Professional 11 14 17.95% 115 18.37% 23.82%
Sec,/Clerical 17 23.07% 129 20.61% 32.80%
Tech/Paraprof : 11.54% 86 13.74% 13.59%
Skilled crafts 3.85% 22 3.51% 6.26%

Service/Maintenance 25 41.03% ) . 41.69% 20.15%

TOTAL 36 100.00% 100.00% 100.00%

Note: Civil Service employees total 10,742 including minorities.

April 1980

Hispanics % Total All Minority % Total I % Total *

ivil Serxvice

M F Tot Hispanics;y M F  Tct Minority

Exec/Admin/Mgx: 0 2 2.06% 3 12 .26 3.24% 4.25%

Professional 18 18.55% | 67 1 22.20% | 28.07%
Sac/Clerical 24,743 | 14 1 19.45% | 31.55%
och/Paraprof 5 7 7.22% |32 ‘60 92 11,478 | 12.26%
Skilled crafts 6 6.19% 25 0 25 3.12% 5.92%

Service/Maintenance 31 40  41.24% |195 130 325  40.52% | 17.93%

48 97 . 100.00% 347 455 802  100.00% | 1C0.00%

Note: Civil service employees total 11,982 including minorities.




F UL, Dy s

University Academic Bmployees by Rank

April 1976

Hispanics : All Minority % Tectal
F Tot Hispanics| M F Tot Minority

Administrative 0 3. 2.38% 6 X 7 2.43%

Professor 0 8 19.05% 34 2 36 12.50%
Associate Professor 2 4.76% 1 24 8.33%
Assistant Professor 38.10% ! 16 ' 62 21.53%
Instructor 21.43% 51 17.71%
Research Associate 2.38% 17 . 5:90%
Research Fellow : 4.76% 26 9.03%

Professional /Non-fac 7.14% €5 22.57%

TOTAL 100.00% 288 100.00%

Note: Academic employees total 5,150 including minorities.

April 1980

Hispanics All Minority % Total $ Total *
M F Tot Hispanics| M F Tot Minority | Academic

Administrative 0 2 4.35% 12 2 14 4.19% 6.30%

Professor 7 15.22% 51 2 B3 15.87% 21.93%
Associate Professor 8 17.39% 34 2 36 10.73% 17.31%
Assistant Professor 26.09% 61 77 23.05% 23.54%
Instructor . 13.04% 20 . 34 10.18% 11.75%
Research Associate 15 17 5.09% 2.57%

Research Fellow j 11 3.89% 2.55%

Professicnal/Non-fac 57 26.95% 14.05%

Academic employees total 5,489 including mincrities.

* These are percentages showing the distribution of total academic staff.




4. Recommendation: The University of Minmesota should give highest pri-

_
ority to inereasing the number of Chicano undergraduates in the various colleges

of the University. To this end the University should:
a. alloeate monies to reach and recruit Chicano students;
b. extend apvlication and certification deadlines for the Quarter to
early September of each academic year;
e. seek extension of the HECB application deadline to June;
d. fund disadvantaged students at 100% of need;
e. set aside housing for Chicano students in order 1o accommodate late
admissions.
Response: The University of Minnesota has given a very high priority to
increasing the number of Chicano undergraduates. The undergraduate Hispanic
population has increased from 196 in Fall Quarter 1976 to a record high of 255

in the Fall Quarter 1979. During this time, all undergraduate colleges either

increased or held constant their undergraduate Hispanic student populations.

a. Monies have been allocated to reach and recruit Chicano students through
the Juarez/Humphrey Chicano Latino Supportive Services Center and the Office of
Admissions and Records; and a full-time Chicano recruiter has been hired specif-
ically for this purpose. Monetary allocations between July 1, 1979, and July,
1980, for travel and vehicle rental were over $2,000. This amount is in addition

to the Chicano recruiter's salary.

b. Application and certification deadlines for each academic year have

been extended. The following calendar shows the progress made in this regard:

Certification Deadlines
(dates are contingent upon available funds)

Academic Year Deadline

1977-1978 July 15, 1977

3

1930-1981 September 15, 1980




c. Extension of the HECR application deadline to June:.. 1) according to

the State office, the deadline for the Minnesota State Scholarship has always
been the middle of July; 1i) the Cuaranteed Student Loan has ég deadline date
except that the application for a particular academic year should be filed in
time to be processed before the end of the year. The application takes approxi-
mately ten weeks to process at the State level.

d. Students should be funded at 100% of their need: The University of
Minnesota Office of Student Financial Aid attempts to fund 100% of a student's
need if there are available funds and if the expenses are ccnsistent with the
guidelines developed by that office. The 1980-81 estimated expenses (developed

by the Office of Student Financial Aid) for nine months for students attending

the Uaiversity of Minnesota, Twin Cities, are as follows:

Married or
Two-Person

Single
College

Single
College

Tuition &
Fees

Books &

of Liberal
Arts Under-
graduate
Living with
Parents

of Liberal

Arts Under-

graduate
on or
off Campus

Family
College of
Liberal

Arts Under-

graduate

Single
Graduate,
Law, or
Pharmacy
Student

Single-
Medical,
Dental, or
Vet Med
Student

$1135

225

$1135

225

$1135

225

$1605

300

$2575

815

Supplies

Room &

Board 930 2030 3370

Personal 770 770 1720

Transpor-
tation

300 250 435

TOTAL $3360 $4410

. IRt

Lo -y ;L hiscousiu, Lwich boakots, and Soutns Lakota. lor won-

resident students, expenses will run at least $1500 to $2000 higher because
of the higher tuition students from out of state must pay.
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For freshmen minority students who are certlfied as eligible for funding

through the 0MSSA Program, 80% of their financial aid package is funded as gift

and 20% as self-help (loan and/or work-study). It should be noted that freshmen

students are not required to work; however, upperclassmen are expected to work.
For sophomores, juniors, and seniors, the distribution of gift and self-help is
65% and 35% respectively. Non-OMSSA students receive a distribution of 50% grant
and 50% self-help.

The special funding packages for OMSSA students (807% gift and 20% self-help)
for the academic year 1980-81 are a significant improvement since the Task Force
report was submitted. TIn 1976-77 and 1977-78, the percentage distribution was
65% gift and 35% self-help; in 1978-79 and 1979-80, it was 75% gift and 257 seli-

help.

e. Housing opportunities for Chicano undergraduate students have increased
in the residence halls. Initially three slots were reserved by the Housing
Oifice. These have been increased to seventeen new slots each year. Once in
the halls, students have a priority to return. The Office for Minority and
Special Student Affairs and the Housing Office are negotiating to extend the pay-
ment deadlines for these Bousing spaces. A staff member in the Off-Campus Housing

Office has been designated to help all Chicano students find housing in the community.

5. Recommendation: The University of Minnesota should give very high
priority to inereasing the number of Chicanos enrolled in the University's
graduate and professional schools. Toward this end the University should:

a. develop and fund a University-wide identification and recruitment

program;

b. employ Chicano personnel to administer that program;

e¢. extend admission application deadlines for Chicano candidates;

d. wative application fees for applicants who have finaneial hardship;

e. review existing programs to determine efficacy of efforts; in particu-

lar the Minority Health Sciences Post-B.A. Program.

spoci Ly OL QUI Progale..s, clicre ave multipie reccoulling

efforts aimed at attracting minority students, including Chicanos.




Graduate School

Efforts to increase Chicano enrollment in the Graduate School have been
extensive. For three years, the University of Minnesota has been part cf the
federal Graduate and Profegsional Opportunities Program (G*POP); in this time,

the University has been awarded 25 fellowships -~ seven of these have gone to

Chicanos, one to another Hispanic. Last year, the University also received

four fellowships targeted for minority and disadvantaged students from the
Committee for Institutional Cooperation (CIC). Two of these were awarded to
Chicanos.

During the last two years, spacial_recruitment and retention efforts
incleded visits by four Chicano graduate students during 1978-79 to colleges in
California and Texas, as well as in Chicago. Last year, a Graduate School staff
member visited eight California institutions to recruit potential graduate stu-
dents. 1In addition, Chicano Medical School and Law School students went to
universities in New Mexico and Texas to recruit.

The Psychology Department has made a special effort using G*PO? funds to
recruit Chicano students. This fall, there will be five Chicanos in the entering
class, which totals forty students. Two of these were flown in from California
for visits,

Other University efforts to attract minority graduate students have included
an inter-institutional name exchange and recruiting visits made by directors of
craduate studies and other faculty from a number of departments; the Graduate
School has partially subsidized these trips. Special effort has also been made

in recent years to provide minority students with graduate assistantships.




Medical School

.

The University of Minnesota Medical School has been particularly
successful in attracting Chicano students, and in increasing numbers. A
strong recruitment program coupled with a strong supportive program for those
enrolled has led to a centinuing increase and successful cutcomes. Last year,

of the 104 minority students in the Medical School, 54 were Hispanic and 43 of

these were Chicano. Only 8 of 126 medical schools in the country have enrolled

more, all of them in California, Texas, New Mexico, and Colcurado. This fall,
there are seven new Chicano entrants and one new Hispanic. (Twice that number
were offered admission). 28 Chicanos have been graduated since 1975, 11 of them

this past June.

Other Health

Recruiting in other Health Science areas, including Dentistry, Pharmacy,
Occupational Therapy. Physical Therapy, Veterinary Medicine, an Nursing,_has
been less extensive and less productive, and more needs to be done. There have
been about 15 Chicano students enrolled in these programs in the past two years;
yith new funds available this October from the Health Career Opportunities Program,

increased and intensive recruiting will become possible.

Law School

roaides the recruitine trins to Mew Merico and Tevas, the Law School has

L

represented groups to apply for admission. University of Minnesota minority

students are contacted; also, through a national candidate referral service, the




Law School was able to write to 2000 minority law school applicants and to send
application forms or other materials to those who responded. Special mailings
are also sent to schools known to have lafge minority enrollments. This fall
there are ten ﬁisganiCS, including Chicanos, in the entering class, and four

Hispanics graduated in June, 1980.

b. FEmploy Chicano personnel to administer recruitment programs:
Although all units employ special personnel to assist in recruitment efforts,
there are currently no Chicanos administering the programs. Chicanos, however,

have been involved in the on-line recruitment efforts.

c. Extend admission application deadlines for Chicano candidates: These

deadlines are extended by all graduate and professional programs.

d. Waive application fees for applicants who have financial hardship:

Fees are waived for such applicants. There are special efforts to make sure

that such fee waiver is not complicated.

6. Recommendation: The University of Minnesota shculd develop an outreach
program to the Chicano community whose goal would be both to establish effective
channels of commmication with the community, and to provide it educational and
informational services. Specifically the University should establish storefront
centers in the community to deliver those services and should utilize fully media
resources of the University.

In addition current University of Minnesota outreach
programs designed to encourage minority high school students to pursue a University
program of study (such as the current I.T. program, Project Technology) should stress
the greater participation of Chicano students. : :

media of television and radio. Some examples from Continuing Education and Extension

departmeats follow.




Extension Classes

In the past five years, Chicano Studies courses have been offered, but in

only one year (1975-76) did CEE get enough registrations to hold the course. In

Winter Quarter 1976, Chicano Studies 3607 was offered: Chicano Literature and

Culture (4 credits, Gonzalez & Gaitan). It drew ten registrants.
Extension Classes has an arrangement with the day school that CEE students

can be admitted to day courses in Chicano Studies.

Community Programs

Community Programs provides "for credit' University courses each quarter,
taught in the evenings at mostly neighborhood locations, although some joint St. Paul/
Minneapolis courses are held on campus. The courses are tuition-free for residents of
spécifically designated Minneapolis and St. Paul neighborhoods ~— the Near Northside
in Minneapolis and the fhomas-Dale, Summit-University, and West Seventh areas of St.
Paul. Initially the classes were funded by the Center for Urban and Regional Affairs'
(CURA) Intercultural Programs, in response to reduests from Chicano Studies students
and faculty. CURA discontinued the funding in June, 1977. Currently, Chicano Studies
ciasses offered by Neighborhood Programs are fundedlby Neighborhood Programs'’
instructional budget.

On a small experimental basis two classes were held in the predominantly
Chicano West Side of St. Paul during the summer qf 1977. The experiment was dis-—
continued because CURA discontinued the funds, there was a very small enrollment
for the two classes offered, and.Inver Hills Community College offers a strong

college program in this neighborhocd.

1

Tha larece Chisano pepulan=isn locat 1 tha Marrhside of Minneanolis |}

classes are not offered each quarter, they are available pericdically. In addition,

the skill development and special interest classes assist all residents of the area




to assess their ability to successfully participate in college classes. The same
opportunities exist in the St. Paul neighborhoods serviced by Community Programs.
Courses offered in recent years by Community Programs, with enrollments,

are as follows:

Location Quarter Course Title

Enroliment

Minneapolis

Minneapolis

Minneapolis

Minneapclis

St. Paul

St. Paul and
Minneapolis

St. Paul

Minneapolis

KUOM Radio

Examples of recent KUOM broadcasting of interest or concern to the Chicano

community:

Spring 1976

Fall 1976

Winter 1977

Spring 1977

Sunmer 1977

Fall 1977

Fall 1978

Spring 1980

Canb i has

Chic 1105

Chic 1107

Chic 3112

Chic 3212

Chic 1105

SW 3870

Chic 3221

Chic 3211

Chic 1107

Intro to Chicano Studies:

The Beginnings

Intro to Chicano Studies:
The Chicano in Contemporary

Society

Bilingual Education:
Principles, Practices,

and Philosophy

La Chicana

Intro to Chicano Studies:

The Beginnings

Directed Study:

Comparative

Study of Racial and Cultural

Diversity

Curanderismo, Mexican-
American Folk Medicine

Chicano Philosophy

Intro tc Chicano Studies:
The Chicano in Contemporary

Society

VYA

Marda Coleondor an

32

32




September "Latinos in the Twin Cities" Local Latino leaders

1:00 p.m. speak of the cultural, social, and political con-
tributions of the group soon to be Minnesota's
largest minority. (A National Hispanic Heritage
Week Special)

September "A Chicano Docu-Drama: Mexican-Americans in the

1:00 p.m. Southwest" Explores the Chicano experience during
the depression and the development of the Chicano
labor movement. (A National Hispanic Heritage
Week Special).

September ""Chicana Feminism" A documentary on Mexican-—

1:00 p.m. American women who are finally beginning to emerge
as a political force within their communities
despite the "macho" concept. (A National Hispanic
Heritage Week Special)

September "The Nuyoricans'" A look at cultural life in the

1:00 p.m. New York City Puerto Rican barrio including music,
poetry, literature, theater, and films, as well as
interviews with important Puerto Rican actors, pub-
lishers, and musicians. (A National Hispanic Heritage
Week Special)

University Media Resources Television

University Media Resources is seeking funds for a television course on

Chicano music. The course in Chicano music is being done with Professcr Johannes

Riedel of the Music Department, and he has a graduate student, Santos Martinez,

working with him.

Independent Study

There is an independent study Chicano Literature radio course scheduled
for Spring Quarter broadcast. Professor Rolando Hinojosa-Smith, Chicano Studies

Department Chairman, is the instructor.

Music television independent study course, but a recent grant proposal to che
National Endowment for the Humanities for this was unsuccessful. Another attempt

will be made before the January deadline.




A television independent study course project for Latin Amerlcan History

and Culture with Professor Stuart Schwartz is being discussed.

Audio Visual Library Service

This department offers the Chicano community the opportunity to rent l6mm
films for use in educational programs. The films deal mainly with the historical
background of the Chicano. Some of the most popular titles include:

Minnesotanos-Mexicanos A 61 minute film depicting the history

and contributions of Mexican Americans produced by the Spanish
Speaking Cultural Club in 1978.

Mexican-Americans: Viva La Raza! A 47 minute film discussing the
grievances of the Mexican-American community in Los Angeles. 1972.

Requiem 29 A 36 minute film on Chicanos made by a Chicano telling
the story of the August 29, 1970, Chicano Moratorium in Los Angeles.
1971.

Yo Soy Chicano. A 59 minute film portraying the Chicano experience
by recreating key events in Mexican history and through interviews.
1972,

Outreach to Chicano High School Students

The most effective and structured outreach program is that functioning
within the Institute of Technology, Project Technology Power. Project Technology
Power is a program aimed at metro-area minority students beginning in the 8th
grade. It follows the participants through their careers in the Institute of
Technology, if they choose to come here after high school, and offers tutoring

and other support services. There are an estimated six to eight Chicano students

oyer needs aml scuwdent sxilis. This past

summer, fourteen tock part in the program and several of them were Chicano.




Other structured efforts designed to encourage Chicanos and other minority
students to become acquainted with and to enroll in the University are limited.
For the last two years, in 1978 and 1979, special "Discovery Days' have been
scheduled on campus for high school minority students; the broad-gauged programs
include some group meetings with faculty members, especially representatives from
ethnic'miﬁorities, and opportunity to make contact with the Juarez/Humphrey Chicano
Latino Supportive Services Center or other ethnic centers. Some individual collegiate
uni.ts have made special effort to contact and Encoﬁrage minority high school students
to enroll, for example the outreach efforts reported by the College of Business
Administration and the College of Liberal Arts' advisory committee composed of high

. school counselors.

7.  Recommendation: The University of Minnesota should develop and fund a

bilingual/bicultural teacher training program to address Chicano needs which will
utilize the collective expertise of the Departments of Chicano Studies, Spanish
and Portuguese, and the College of Education.

Response: In 1978-79, the Department of Curriculum and Instruction of
the College of Education proposed that a bilingual/bicultural program be established.
The College of Education was awarded a faculty position to initiate such a program
as part of the University's programmatic review and retrenchment/reallocation process
in that year. This position was allocated to the College by the Vice President for
Academic Affairs late in that academic year.

Last year, 1979-80, a search committee was appointed by the Dean of the
College composed of faculty from Education aund Liberal Arts, members of the commu-

nity, and the State Department of Education to recommend a person to assume l?ader—

1 B

the offer, one of the other finalists withdrew, and the Dean decided to hold the




search over until the current year. Another search committee to be chaired by
Assistant Dean Gere Piche has been appointed, and a selection will be made sometime
during this academic year.

Meanwhile, program development moves ahead despite the fact that no one
has yet been found to assume the leadership role. Although the State Department of
Education has not as yet adopted a program under which teachers may be licensed in
this area, the College of Education has begun to develop an undergraﬂuate major in
anticipation that the licensing in bilingual education will be approved shortly.
During the last academic year, the College of Education began the process of develop-
ing a new program and will continue this effort during the current year. Just J
recently, the College asked the Director of the State Department of Education,

Bilingual Education Section, to join the Curriculum and Instruction faculty on a

part—-time basis to help with the program development.

8. Recommendation: The University of Minnesota should stress the increased

participation of Chicano students in the various internship programs of the Uni-
versity.

Response: Internship programs provide students with the opportunity to use,
in a field experience setting, the academic information they have gained through
classroom studies. All of the undergraduate colleges on the Twin Cities Campus
of fer internships or field experiences in one form or another. 1In the College of
Liberal Arts, the extensive programs are open to all students whether enrolled in
the College or not. In some of the St. Paul colleges —- Agriculture, Forestry,
and Home Economics -- internships are required of majors in some of the sequences

in those colleges, and open only to those majors. - Some programs have been designed

specifically to encourage minority,. including Chicano, student participation.




College of Liberal Arts

The Office for Special Learning Opportunities (OSLO) lists several tpousand
field learning opportunities and internships. For the past three years, the
Office has had a special minority-focused program funded by the Center for Urban
and Regional Affairs (CURA) and the Office of Minority and Special Student
Affairs (OMSSA). The first year special funding was available, a Hispanic
worked in the Office and concentrated on learniﬁg experiences for Chicanos,
although effort was made then and in subsequent years to assist all minority

groups. The purpose of .the program has been to address the retention problems

of students; the hope has been that individualizing a student's education through

these special learning opportunities will encourage students to remain in schooi.
During each of the past three years, special efforts have been made to contact

" the Learning Resource Centers for each of the ethnic groups, and tc present pro-
grams at the Centers. ‘A number of field learning opportunities are in Chicano
community settings; sometimes the Chicano students are interested in these,

but often want opportunities in other areas instead.

The College of Liberal Arts also has a cooperative education program in
their Career Development Office. During the last two years, about 15% of the
students placed in cooperative educaticn internships were minority students,
including Chicanos. There is a minority career counselor in the Office, whose
special assignment is to encourage all minority students to use the services of

the Career Development Office. The Office does not keep track of students by

ethnic background, but estimates are that probably 10%, or 12-15, of the minority




General College

In 1979, the General College moved to link its cooperative education pro-
gram closely with the HELP Center to encourage minority participation in coopera-
tive education activities; greater coordination between General College's support
units will make it easier for minority students to move_into internship programs.
A HELP ecounselor in the Chicano area of the Pilot Education Project (PEP) has
been trained as an adviser for cooperative education and has helped to supervise
some of the students in internship programs. Last year nine Chicano students

articinated in the ten-week internship program; these students, who were essen-
P I P prog

tially self-selected, constituted 6% of all the 1979-80 placements.

College of Business Administration

A special pregram for minority students within the College of Business
Administration provides summer internships in which students work in business
or industry, and then attend school during the academic year. Financial support
during the year is included, and academic and tutorial assistance is offered.
There are 15-20 pre-Business or Business students enrolled in this program;
three of them -- two women and one man -- are Chicanos. The College is very
interested in attracting more mirority students, and the full-time minority
affairs counselor is working with businesses to develop more internships, and
with area junior and senior high schools to encourage students to take the

necessary preparatcry work for Business courses.




Colleges of Agriculture, Forestry, and Home Economics

These colleges all have required internships as part of career development/
preparation programs for their own students. Although all three colleges have
had Chicano graduates, only the College of Home Economics reported having

Chicanco students enrolled this past year.

College of Education
g e

All undergraduate licensing programs in the College have a mandatory
internship or field experience as part of the requirements for the degree.
Many of the graduate programs also require an internship in the degree require-
ments. No special provisions are made for minority or Chicano students in
particular, since all students enrolled in the programs must participate.
However, therc is a half-time faculty member in each department as well as a
half-time counselor in the Education Career Development Office assigned to work

with minority students and concerns they may have.

College of Piological Sciences

Experiential education is strongly encouragea for College of Biological

Science students, but is not mandatory. There is no internship program

specifically designed for minorities but there is a faculty member who heads up

the Minoritv and Disadvantaced Student Affairs Program.. Part of his jeb ic to

whien nceded.




Ingtitute of Technology

An internship program has been in existence in the Institute of Technology
for 30 years. The five engineering departments of fer a junior-senior year
sequence of alternating quarters on campus for coursework and then off campus
working for pay and academic credit at different companies. 25% to 407 of the
engineering students take part but there is no particular effort to recruit
minorities into the program. IT's Project Technolegy Power for high school
minority students incorporates an internship opportunity, also (see a more com-

plete description on page 17).

Even though the University has literally thousands of oppbrthnities for
students to participate in internships and-other field learning experiences,
and although a number of the colleges have expended considerable effort to
interest mirority students, including Chicanos, in these prograhs, participa-
tion rates remain relatively low. Internships are not for everyone, but there
are opportunities for more students to benefit. Although records are very
sketchy since thef are not generally maintained on the basis of ethnic background,
records and cstimatés'that aré available suggest that the rate of Chicano student
participation in these programs reflects ghe rates of Chicano student enrollment

in the colleges.

9. Recommendation: The University of Minnesota should support the develop-
ment of a greater Chicano presence on carpus by inereasing the funding and the
space allocated to the Chiecano Cultural Center.

Response: The University of Minnesota has supported the development of a
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Center. The Juarez/Mumphrey Center, in combination with the Chicano Student

- Cultural Center, has three times the space and funding as at the time of the Task




Force. At the time of writing the Vice President for Student Affairs in coopera-
tion with OMSSA is attempting to acquire approximately 1100 square feet of more
centrally located space so that the Juarez/Humphrey Center can be moved from its

present off--campus site to more suitable premises.

10. Recommendation: The University of Minnesota should guarantee that the
Department of Chicano Studies be capacitated to carry out its educational mission
by providing adequate funding and space for that academic unit.

Response: The College of Liberal Arts, by its past commitments and allocations

and in its planning proposals for the next several biennia, is fully in accord with
the sense of this recommendation from the Task Force report. The following data
on budget and faculty demonstrate a pattern of staff and budget growth since the

Department's establishment.

Budget and Faculty Full-time Equivalent (FTE) Record

1973-74 1974-75 1975-76 1976-77 1977-78 1978-79 1979-80 1980-81

Printed
Budget $47,260 §70,880 $77,185 $82,853 $74,090 $89,320 $94,645 $120,532

Faculty
Full-time

Fquivalent e ' ; . 4.00 4.00

Civil
Service . : 5 . 1.00 1.00

The faculty for 1980-81 is one full Professor, two Assistant Professors, and
a secarch will be conducted for a permanent Assistant Professor position which is

presently vacant. All faculty are Hispanic with graduate degrees and specific
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- University has consistently expanded in the time since the Department's




establishment, although numbers of Chicano Studies undergraduvate majors have
leveled off., This may ipdicate that Chicano students are broadening their
disciplinary interest at the baccalaureate level and at the graduate level.

This is demonstrated in the following table.

Enrollment and Related Data, Chicano Studies Department

1973-74 1974-75 1975-76  1976-77 1977-78 1978-79  1979-80

Total
CLA
Chicano
Students

Chicano
Studies
Under-
graduate
Majors

Chicano

Studies

Degrees

Awarded

Chicano

Studies

Student

Credit :

Hours 2194 1791

At the present time, a programmatic review of the Department is underway
and a report is due early in the Fall Quarter. This review is keyed to the
College's planning process and involves all functions and structure of the

Departnent.

11. Recommendation: The University of Minnesota should continue the Task
Force on Chicano Concerws in an advisory capacity to the President in reviewing
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Response: Presldent Magrath is.proposing the constitution of such a body
which would be advisory to.thu President. The Advisory Council would be broadly
representative of the Chicano community, and would be chaired by a community
mexber. Members of the President's administrative staff, inéluding a2 number of
University Vice Presidents, would be asked tc serve on an ex officio basis. This
proposal will be on the agenda at the President's forthcoming meeting with the

Chicano community on September 20, 1980.

In addition to this proposed community group, there is also provision for

an edvisory committee for ‘the Juarez/Humphrey Chicano Latino Supportive Services
Center to address matters specifically related to the services of the Center.
This committee is appointed by the Director of the Center in consultation with

the Director of the Office of Minority and Special Student Affairs.




	16171
	16172
	16173
	16174
	16175
	16176
	16177
	16178
	16179
	16180
	16181
	16182
	16183
	16184
	16185
	16186
	16187
	16188
	16189
	16190
	16191
	16192
	16193
	16194
	16195
	16196
	16197
	16198
	16199
	16200
	16201
	16202
	16203
	16204
	16205
	16206
	16207
	16208
	16209
	16210
	16211
	16212
	16213
	16214
	16215
	16216
	16217
	16218
	16219
	16220
	16221
	16222
	16223
	16224
	16225
	16226



