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Minority

students

doubt

"~ Quie’s
retention
proposal

By LYNNETTE McINTIRE

Overtures from Gov. Al Quie’s
office to University minority stu-
dents met with skepticism on
campus Wednesday. An assistant
to Quie met with about 50 stu-
dents to discuss special minority
problems. But students later said
they doubt the éxchange would
lead to improved minority pro-
grams at the University.

The focus of controversy was
the University’s minority reten-
tion program. The primarily mi-
nority student group told Robert
Stevenson, special assistant to the
governor, that a stepped-up re-
tention program is necessary to
keep more minority students en-
rolled.

Stevenson, appointed by Quie
to gather information about con-
cerns of the minority community,
met the students at the Chicano-
Latino  Supporting  Services
Center,

Quie has recommended no
money for the expansion of
campus minority retention pro-
grams. The $1 million request
was in the University's 1979-81
budget proposal.

Several students complained to
Stevenson.

“It’s not a new program.

Canens PN IS

e T,

direct grants,

Robert Stevenson, special assistant to Gov. Al Quie, discussed mi-
nority problems with University students Wednesday at the Chicano-

Latino Supportive Services Center.

There's been a minority (reten-

tion) program since 1969 (the
Martin Luther King program).
Its function has been expanded
and the name has been changed,
that's what we want you (Steven-
son) to tell the governor,’” a chic-
ano student said.

Stevenson said it is the Univer-
sity administration’s responsibili-
ty, not the governor’s, to allocate
program funds.

Another student countered,
contending “‘the State of Minne-
sota should be in the business of
meeting the needs of this (the mi-
nority) constituency. We're a
constituency of adults

- . people who have voting
power,”’ he said.

Without approval of the new
minority retention request, the
minority ‘students would still
have access to $1.6 million in spe-
cial funds for counseling, tutorial
help and recruitment in various
colleges and University offices,
Stevenson said.

Minority students average $667

in special assistance aside from
compared with
$197 for other students, Steven-
son said. ‘“That's something to
consider when you’re asking for
money from the Legislature,”
he said. A

Students cited the high attri-
tion rate among minority stu-
dents, up to 90 percent, as
evidence that current funding is
not enough.

Ray Roybal, a chicano activist
and member of the governor's
task force on chicano concerns,
said the governor should propose
a full inquiry on minority stu-

dents’ problems. ““What we want
is the retainment and the educa-
tion of our people,”’ he said.

Stevenson said he would tell
the governor that the minority
students who spoke out Wednes-
day ‘“‘have a legitimate concern
about where the money (for mi-
nority programsy is going."’

Stevenson said he had no way
of predicting whether Quie would
reconsider his recommendation
on minority program funding,
since this was only the second
week the governor had been in-
vestigating the problem.

He said it will be “*darn hard to
get anything in by the end of
March'* when most legislation is
submitted for consideration
before the end of the legislative
session. ' s

After the meeting, several stu-
dents said they were unimpressed
by the results of the meeting.

“It’s the same old goddamn
thing . . . politics,”" said chicano
student Rojelio Blanco.

‘‘He's (Stevenson) over here
just to smooth things over.
We've been trying to go through
the system (to get minority pro-
grams) and now they’re trying to
take those away, too. We're
going to have to fight for it,”

said Teresa McDuffie, a black

student.

“It's a bunch of pacification. 1
think that Al Quie is hostile in the
sense that he is indifferent,”
said Armando Estrella, a chica-
no who graduated in 1974.

Stevenson contended Quie has
shown interest in minority con-
cerns by sending representatives
to investigate the problems.
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Woman
urged for
rights post

By GARY DAWSON
Staff Writer

Representatives .of nine
women’s organizations Wednes-
day urged Gov. Al Quie to ap-
point a woman as head of the
state Human Rights Depart-
ment.

The group also suggested four
women candidates for the job
and repeated a longstanding

complaint that the department:

has been too slow in processing
discrimination complaints by
women.

“I feel positive about it (ap-
pointing a woman), but I'm
trying not to be locked into one
group,” Quie told the women in
an amicable half-hour meeting
in his-capitol office.

THE GOVERNOR, who has
had two black men suggested for
consideration by a screening
committee, repeated his conten-
tion that American Indians in
Minnesota need the most protec-
tion and encouragement of any
minority group and that Chica-
nos also need an advocate in
state government.

Quie has said he will not be
limited to the two blacks sug-
gested by a task force.

The current commissioner
William Wilson, a black, was not
recommended for reappoint-
ment by the task force. But Quie
' had included him among those to
be considered.

GOY. QUIE TOLD the
women’s group that he may ask
for a separate division within the
department to handle discrimii-
nation complaints brought by
women. Feminist organizations
and other women leaders have
complained that currently it
takes the department three to
five years to resolve complaints
brought by women.

Jeannette Kahlenberg, White
Bear Lake, state board member
of the League of Women Voters,
praised Quie for advocating a
separate women's division with-
in the department and for ap-
pointing women to top jobs in
state agencies and on his staff.

TWO CANDIDATES suggest-
ed by a task force are Paul
Caldwell, St. Paul, North Central
Airlines equal employment op-
portunity and affirmative action
specialist, and Stanley A.
Gardner, St. Paul, state equal
opportunity director.

Women suggested to Quie as
candidates include Elizabeth
Ebbott, Birchwood, a former'
state League of Women Voters |
officer and a member of the
state Ethical Practices Board,
Judith Langevin, St, Paul, an
appeals official in the state
Human Rights Department; Vi
Kanatz, Brooklyn Center, assist-
ant Minneapolis city coordinator
and former deputy director of
the defunct state Anti-discrimi-
nation Commission; and Mary
Hartman, Minneapolis, director
of human rights for Hegnepin
County. .




EMPLOYMENT TASK FORCE

Careers abound
at 2nd Job Fair

By VIRGIL SMITH
Business Writer

' Hundreds of jobs were offered
Monday by 30 area companies
articipating in the Career Job
E‘air at the St. Paul Civic Center.

Bill Aberman, president of
Business People Inc., Minneapo-
lis, sponsor of the fair, said the
two-day Erogram is designed to
match job seekers from a varie-
ty of backgrounds with compa-
nies and their job prospects.

‘““Success of the first
program,” Aberman said, “indi-
cates this concept meets needs of
industry as well as job hunters.

“Industry personnel directors
welcome a more economical
means of contacting potential
employees. While our job fairs
will not replace other means of
personnel hiring, we do provide a
method that is more direct, effi-
cient and less costly.”

The two-day program, which
opened Monday, runs 9 am. to 5
p.m. today. Features include pri-
vate interview facilities, a ca-
reer reference guide, opportuni-
ties for immediate job inter-
viewy and self-development
seminars.

Today’s seminar, from noon
until 1 p.m., will be conducted by
Evelyn Woods Reading Dynam-
ics Inc, This course is designed to
allow a person to read faster
with greater understanding.
Monday’s seminar was a Dale
Carnegie self-development
course presented by Morris L.
Norman & Associates Inc., Min-
neapolis.

Some companies represented
at the fair are seeking engineers,
In this category are firms such
as Cardiac Pacemakers Inc.,
Honeywell, Data 100, Sperry
Univae, Toro Co., Bass Instru-
ments Inc. and Rosemount Inc.

Jobs also are available in
fields such as materials manage-
ment, finance, systems analysis
and programming, product

development, accounting, mar-
keting, building energy manage-
ment, and industrial electronics
and controls. Investment, insur-
ance, hospital supply and com-
puter companies offered many
jobs in regular sales, technical
sales and sales management.

Mike Dooley, employment
manager for Cardiac Pacemak-
ers, said the jobs fair offers his
comfany an opportunity for
quick and direct contact with po-

tential employees, and to cut
employmen_t expenses,

“The average cost of hiring
one employee,” Dooley said, is
about $2,000. The cost can run as
high as $12,000 when a new em-
ployee must be transferred.

“If we hire just one person
here, the costs will be less than
$1,000, and then be less for each
additional persbn hired. We are
enthusiastic about this novel ap-
proach to our personnel
problems.”

Bass Instruments Inc., a small
microcomputer controls manu-
facturer from Minnetonka, has
great hopes for filling four engi-
neering vacancies,

“We are a small company,” a
Bass spokesman said, “but we
need four engineers . . . two elec-
tronics engineers, an
electro/mechanical designer and
a technical sales engineer. The
hiring of these four persons will
increase our payroll by one-
third.”

Aberman said Business People
was formed last year for this
specific purpose.

“The company is not an em-
ployment agency,” Aberman
said. “We merely provide the
space and opportunity for the
company and the job hunter to
find each other.”

“Our third Career Jobs Fair
will be held March 19-20 in the
Leamington Hotel in Minneapo-
lis. We expect to have about 60
companies participate in this
program,” he said.
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Minn., architect who

; B '-,_-._wangc,areql:tpeuw
Ross Greaves, an’ Austin,

! ~ i)
. “The federal government will <
pny.l;?:?' their transportation to a

and give them §15 pock-
et money,” she sald “The the
sponsor is responsible for hous-
ing, getiing them a job and tak-

Loftus, 1

coordinator for Catholic Social '

LOFTUS SAID the “doors are
open for us to help” but her
agency I8 checking out the
“climate” to see if sponsors are
~available. She that now,
|there are no benefits avialable

4

sugty | for the Cubang.

Richard Jungkustz, a coun-

Services, said the Cubans are 'selor with Lutheran Social Ser-

tives and then with Cuban com-

munities around the United |

1

SHE SAID there is not much

. . Bow in the way of a federal pro-
. gram for.them with most of the -

 churchen pare

\ags o States Catholic
¥e'r. "‘_ "v'lk o1 L

Locally, Loftus said, there.io

1

to belp ~first-being reiocated with rela.  Viees' of )

‘pends on a‘.golicj! decigion
+Dational an' Social

viees. He said the Tocal director,
Mis. Euw-ﬁ'%b;'h‘now in
Washington, D.C., for a national

Ived
our local in-
will be miuima)l |

working with family reunifica-
tions _ ldo”not foresee a
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; Racism

'j'a The Daily has once again shown the
ugly umdercurrent of instituticnal
racism in the University. | refer to the
lack of minority editors and reporters
on the Daily staif and the beating of a
dead horse —the Jose Cortez issue.

_The Cortez issue is old news. Many
people, including the Universily ad-
ministration and the Daily. knew of it
‘months before it was released in the

“paper. To-cover up this manipulation

“efinformation the Daily attempted to
blame the chicano community in a
story by Rebecca Morris, claiming
the entire community had kept this
is5Ge from the public. The issue has

“Tiow been twisted to the point to
where the community is in a tur-
moil—fighting against itself overa_

: E@eriesf token pasifion i the Lnj-
Vversity administration of C. Peter Ma-

grath,

What is it in the University that allows
the Daily to pay minorities [ess than
whites, close journalist positions to
outsiders and manipulate issues to

create strife in the chicano commu-
nity?

In 1979 the U.S. Department of
Health, Education and Welfare
found President C. Peter Magrath and
the University of Minnesota out of
compliance with Title VI of the Civil
Rights Act of 1964 for encouraging an
environment of racism in student or-
ganizations and denying chicanos the
right to participate in the University.

Magrath’s administrators on the
Board of Student Publications contin-
ue their policy of institutional racism
in the Daily by obstructing open
hiring and equal pay to insure the
whitewash coverage the Daily gives
University issues. These destructive
policies use the Daily to divide the
students, minorities and faculty

~ against themselves and each other to
allow Magrath to rule U of M Inc.
with military arrogance.

Steven Hauser

member, Board of Student
Publications

Page §

Many of Madrid's critics argue that he does
not speak out on University policies that hurt
minority students. Others charge that he does
not use his influential position in CLA to im-
prove conditions for retaining minority fac- .

ulty.

University minority hiring
_ g

Y4/ 20
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iticized
“The moment does not lend itself to further
gains, quite the contrary,” Madrid said. It

lends itself only to consolidation of the gains
we made,

“The strategies of the 19605 were dictated by
what was going on in the larger society at that
time. The strategies of the 1980s have to do
with a new and different set of social dynam-
ics,” he said, “I think we make a mistake by
limiting the definition of activism to the defi-
nition we gave it in the 1960s and 1970s."

Madrid said that one of the demands of mi-
norities was to become involved in the deci-
sion-making process in colleges and .
universities. “This is a very significant type oi
activism, being actively involved as a faculty
member or becoming a good student,”” he
said,

In the 1980, minorities can expect further cuts |

in special scholarship programs a declin-
ing interest by colleges and universities in mi-
nority issues as they struggle against declinins
enroliment-and tight money. :

A major setback for minority gains in higher
education came last year with the Supreme
Court’s ruling in the Bakke case. The 5-4 ma- -
jority ruled that race may be used as a factor in
administering special admissions programs.

Madrid called the affirmative action standard
adopted by the Court “a sifting method. By
this plan, the most qualified minority students
are identified, recruited, and pushed through
a given prografm. Those who are not in the
upper percentile are excluded from special
admissions, according to Madrid.

“What is really required is a massive effort to
take people who do not normally meet all the
criteria, but with a great deal of support are
able to complete successfully,” he said.

In recent years college enroliment has peaked
and competition for admission into profes-
sional schools, such as business, law, and
heaith sciences, has become stiff for all stu-
dents. Madrid suggested that minority students
who are in professional schools are obligated
to “do well by it”” and serve as examples for
their community,

Page 11
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Family conlerence
delegates selected

By the Associated Press

Gov. Al Quie pamed 23 more
delegates to the Midwestern
White House Conference on the
Family Tuesday, balancing his
choices for diversity at the con-
ference. .

The conference will be held
next June in Minneapolis. Con-
troversy has surrounded the ear-
lier choice of seven regional del-
egates because of claims that
they overrepresented an anti-
abortion point of view.

Quie’s announcement did not
spell out the abortion views of
his choices. The governor was
said to have chosen 10 partici-
pants himself and another 10
from nominations by an advisory
committee,

THE GOVERNOR’S 10 are:

Fred Isham, 69, Nett Lake, a
logger who has lived on the Nett
Lake Indian Reservation for 60
years. He was recently widowed
and has 18 children.

Linda C. Flies, Burnsville a
counselor for victims of sex as-
sault and a single parent.

James Baskfield, St. Paul, di-
rector of family programs for
the St. Paul-Minneapolis Catho-
lic Archdiocese.

Ton Nguyen, St. Paul, an Eng-
lish teacher and translater for
refugees from Southeast Asia.
He escaped from Vietnam in
1975 with his wife and children.

Alfreda Garibaldi, Minneapo-
lis, director of the Upward
Bound program at Macalester
College.

Pauline Knight, Winona, ac-
tive in church and community
affairs, married, mother of two.

Henry Chevaz, St. Cloud, an
employee of St. Cloud Hospital.

Sharon Hardy, Golden Valley,
cérebral palsy vietim: married,

a mother, active in handicapped
groups.

Dr. Donald Prem, professor
and head of Obstetrics and
Gynecology at University of
Minnesota Medical School.

Rabbi Kassel Abelson, Minne-
apolis, senior rabbi of Beth El
Synagogue.

QUIE'S SELECTIONS from
advisory committee nominees:

Ted Bowman, Minneapolis,
family development director for
Family and Children’s Service of
Minneapolis.

Marilyn Martin Rossman, St.
Paul, assistant professor of
home economics education, Uni-
versity of Minnesota.

Ronald Pitzer, St. Paul, family
life specialist in the rural sociol-
ogy department, University of
Minnesota.

Ron Reed, St. Paul, executive
director of Family Service of
Greater 5t. Paul.

Marcia Yugend, Minneapolis,
assistant director of the Jewish
Community Relations Council of
Minnesota and the Dakotas.

Rita Arendt, 16, Mazeppa, a
district officer of Future Home-
makers of America.

Stella Lundquist, St. Paul, ac-
tive in Minnesota Adult Educa-
tion Association, has been a fos-
ter parent, married with eight
children.

Naomi Sherlock, Rochester,
executive director of the Olm-
stead County Council for Coordi-
nated Child Care.

Elaine Ploog, Minneapolis, a
registered nurse who works with
the elderly.

Doris Huspeni, Minneapolis, a
family court referee for Henne-
pin County.

Three alternates also were
named




Second of two parts

inse Contez, director of the Juarez-
Humphrey Chicano-Latino Support-
wve Services Center, is being investi-
:ated by the University administra
ion for alleged mismanagement and
risuse of the center, as well as his
deood mishandling of a special
larship fund.

everal chicano students, and other
ampus and area chicanos, contend
hat center services aimed at recruit-
ng and retaining chicano students
vere minimal and disorganized.
hey also say Cortez used his office
or political purposes and to consoli-
late personal power

he result, they say, has been a loss
i trust of Cortez and a lack of com-
wnication between the center and
tuuents

pecifically, the students allege that
orfley

threatened to cut of f students’ {i-
ancial awd if they complained about
ot receiving their Minnesota Migrant
ouncil (IMMC) money or about

ther prablems:

caused at least six students to drop

ut of school because they did not re

eive their MMC money when it was

ve and because Cortez allegedly re-
sed 1o resolve the problems;

provided minimal and disorganized
yunseling and tutoring services;

'-nl more time away from the
iter than was warranted by his re-
wonsibilities and rarely was avail-

sle to students:;

refused to attend several meetings
ith students to discuss problems at
e cenler:

hired stafi assistants on the basis of
endship and political loyalty and
st by job qualifications; and ’

interfered with student politics by
conmrending students for govern:

, positions without student input or
thout authorization,

veral of the complaining students
re enrolled in the MMC schol-
hip program in 1978-79 but did not
eive all their money from Cortez
il several months after it was due
veral are associated with the Chic-
a-Latino Student Cultural Center,
d several are members of the re-
atly formed Comite Para Asegurar
ponsabihidad Profesional (Com-
tee for Protessional Responsibili
(_PR)

ster denies some allegations and
s the students have misinterpreted

wchions . He asserts that his center
.arn' of the best in the area,”’

ttes has been praised by some ob
vers Tor his efforts to recruil chica-

to the University; they say he is
tially responsible for increased
cano enrollment this year The al
ations, however, concern Cortes
rall management of the ¢ eoter
Phis efforts, of laek OF CHOF 10

Monday, February 25, 1980

retain studen

Several students went to tinancial aid
counselor L upe Charles in November
1978, saying Coter had threatened
o cut oft their other financial aid if
they complained about his handling

of thewr MM grants. Charles said she
informed the students and Cortez that

the financial aid olfice would deter
mine if aid should be cut

Cortez denied that he threatened the
students” funds

Of the six MMC students who
dropped out of school-—either per-
manently or temporarily—Homero
Hemandez said he left because he
could not afford to continue when he
didn’t receive all his MMC grant. An-
tonio Torres said he lelt {all quarter
1979 because he had not received all
!‘Ii.‘: money and was unahble to meet
living expenses Reginio Palacios
.\.ll.{i he ‘n'H school tor U-‘r_\u.'i| rea
sons, and thice students, Hugo Ram
irez, Alma Torres and Gregorio
Villalva, could not be contacted, al
though Torres’ brother said she left
because she did not receive all her
grant

“For a student to claim he dropped
out because he didn’t receive MM
funding is an excuse,” Cortez said.
He noted that most students had
other financial aid and he thinks
those funds, combined with what he
gave them, should have been suffi
cient.

The center was struggling to get fund
ing during 1978 and 1979, but it man
aged Lo provide a staff of volunteer
counsclors and tutors, according to
Cortez He noted that the number of
volunteers decreased substantially
during the year, but he attributes this
to the center’s lack of funding

The students, however, claim coun-
seling and tuloning services were
minimal, at best, and very disorgan-
ized throughout the year

“Ididn’t see any kind of retention or
tutoring,”” saud financial aid counsel
or Charles, who was assigned to the
center eight hours a week from Sep
tember 1978 to December 1979, 7|
didn’t see any tutors and | worked
there, " she sand

The students didn’t see Cortes there
either- - at least, not as muc h as they
think he should have been. When
they called or stopped by the center,
“he was always at a mecting or at th
legislatuit,” said Olga Guticrres, an
MM siBOent o Vg urer of Hin
AUt ultural conter g st
saicd C ontey il I sewveral
schede!lod v etugs wen oth

are supporuave ser-

students o disc uss center problems:
o spend most
of his time trving lo get .ur'l(img‘ tor
the center, and that meant he had to
atlend mectings with |='|:'.1'.1¢1I0l1 and
the administrtation. If his tunding had
heen secure, he could have spent
more time at the center, he said.

‘My main concern is if he isn't pro-
viding the services,”” said Don
Zander, assistant vice president for
student affairs. “Until that November
meeting (when students told him
about the MMC scholarships and the
everybody
thought he was doing”” his job, he
said

center’'s problems),

Raldave Singh, interim coordinator of
the Oifice for Minority and Special
Student Alfairs (OMSSA), ts monitor-
ing Cortez” performance to assure
that services are provided and

that Cortes spends a specified mini
mum amount ol time at the center
according to Zander and Singh. Also,
an OMSSA audit of the center should
be completed within a month, Singh
said

“I think we're trying to inove,”’
Zander said. ""We're adding up and
we're also saying, “You have to do
these things,” and if they aren’t done,
then there’s no question that the
person isn't doing his job.”

The students believe, though, that
even more is at stake than the center’s
services. They believe Cortez has op
erated the center for his own political
advantage and that of a small group
of layal assistants,

There are individuals now
who are supporting one another from
positions of some power . on the
basis of friendship and personal ad
vantage and business and not on the
basis of professional responsibility
and competence,” said Manuel
Cuzman, a third-year law student
and member of La Raza Legal Alli
ance and CPR

“We support people who have track
records, who have worked consis
tently,” said Cortez assistant Maria
Baltierra. “They (complaining stu
dents) are angiy because we don't
support their candidates (for jobs)
who don’t have track records.”

Cuzman responds that ““it’s not a per-
sonal thing”” and that the students are
questioning the competence ol the
center staff and criteria for their se-
fse Lo

e studclents also are concemed
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ihout Cortez’ invoiveﬂmut'in student
solitics. They say, (',urluf Itned 10
install ““his own peaple’” in bwo stu-
dent governing positions—on tlhe
Board of Regents and the gigchon
commission—without their input and

heir objections, Last iall, Cortez
.n:m.r:\dEd a student for the elec-
tion commission; although the rec-
ommendation should have.come
irom the Chicano-Latino Student
Cultural Center.

AR O
Cortez responds that his candidate

ior the regents position was ““more in-

ormed’”’ than the students’ candi-
date He says the students delayed
their recommendation for the elec-

tion commission post, so he sent a
student to the meetings so that “at
least we have some representation.

The students say their recommmen-
dation was delayed because of Cor-
tez’- involvement in the matter,

¥ | 0y R ] _'
Last April the students tried to adopt a
Student Movemesnt Relations Actto
protect “the exercise of students’
rights to seli-organization and desig-
nation of representativesof theirown
choosing.” Corteziopposed it, a posi-
tion the students feel was consistent
wiih a general attempt to manipulate

Cortezto 4

Cortez from 1

1. y
.a (Cottez) always keplusigno-

cant.” Gutienrez said. “Like we didn’t
know .m»,-ﬂningalhal'nhe way he
made us feel =like if it wasn L 1of

him we wouldn't be here. Th.\t s

why he wastelling us thallh‘lf\' .
shouldn’t pass and trying to_mlluvnw.
us not to vote for it,[ she said.

‘He's been operating that office very
paternalistically,” said Juan Hernan-
dez, afirst-year medical stgdem and
iormer student representative to the
Board of Regents. [[He’s making lhe‘
gudents feel—=thatwas the whole trip
behind opposing this charter—feel
like they were dependent.on him for
everything they had aqd d_ 'he.w.e!\l,
they would have nothing, he said,

Cortez says “the students are not
going to be satisfied.”” He gisu be-
leves the older students, like
Cuzmanand Hernandez; are using
the younger ones for po_hti_u;ai pur-
poses and are jealous of him,

“\We've done what they thought
could never be done at the Um_vt‘r‘
sity " Cortez said. ! Nol':ud\ will ever
do what I've done inrecruitment —

We've tried to work it out as a
community, but these m!w_r individu
. als aren’t willing to recognize our ef-
forts and to work withthe

community

Regardless of the specific details in
each dispute, the students feel the
overriding issue is trust and commu-
nication between the center an¥ eti-
dents 3

“It's affecting students in geu.crai bt_
cause we can't play two roles—be a
student and play politic al games.
There's a lack ol commumc.mon‘bt.' .
tween the supportive center .'!.I'I.(.i/.hi‘
student center, ' Laid Rubin A:Lm',
who works at the Chicano-Latino Stu-
dent Gulural Center.

“The biggest problem still remains
the fact that there 1s no trust among
students for the director uilil'.\'-.t center
or any belief that itis 111'()-\-1‘<_§||1;.J,1I1r'
services that it purports to, Hernan-
dez said

The students think the administration
has three good reasons to ask for Cor-
tez's resignation or fire im

* his alleged nushandling ol the
MMC scholarship money,

e his alleged failure to provide set
vices and fultill his job requirements;

¢ his alleged political use ol his
oifice

Cortez concedes he has made mis
takes . but insists he has done nut!m:g
that warants his resignation or dis
missal

The administrabon «{ill has a decision
to make

“| have indicated to Jose and every
body else who calls me that (the
withholding of MMC scholarships)
was wrong,”’ Zander said. “There’s
no question about it—that was
wrong. And he might have been
doing other things wrong, oo, And

ali of these could come up with, "You

ought to be fired

3

Chicanos wish problems,
could be resolved-in-house’

By Rebecca Morris

. “I'wish we could have resolved this
in-house.”

Lupe Charles, a financial aid coun-
selor, echoed the feelings of many
chicanos and administrators who are
worried that public disclosure of
problems at the Juarez-Humphrey
Chicano-Latino Supportive Sercices
Center may hurt all mingrities, and
particularly chicanos. That is one
reason why some of those involved
preferred to talk off the record. It is
one reason why chicano students
wailed so long to discuss the prob-

lems outside the chicano gammunity,

“1 would have prefetred that this
could have been handled a different
way, " said Manuel Guzman, a third-
year law student who has advised the
Minnesota Migrant Council (MMC)
scholarship students. “You can bet
that going to individuals —his various
superiors —was only done out of ab-
solute necessity because there was no
alternative. (Cortez) refused to re-
solve the problem in-house.” Several
MMC students nadded in agreement,

“We felt if we went tothe appropiri-
ate channels, something would be
done,” Chacles said. But the students
and others in the University chicano
community think the administration
is not moving last enough to deal
with the continuing disputes about
Cortes’s management gl the center,

“This is my concérn about making

this public,” said Frank Gallegos,
chairman of a Spanish Speaking Af-
fairs Council task force which is in-

< vestigating problems at the ¢ enter.
“In expressing problemswiththe
supportive services centet, | hope the
Daily doesn’t reaffirm the negative
stereotypes about minorities because
that's such an easy thing to do. That's
what | don‘t want to happen.™

“There are very high expectations on
the part of the public in general, the
chicano community and the Univer-
sity. Everybody wants that program ta
succeed. When you identify a culprit
who is a minority, there is a frustra-
tion that is felt by everybody in gener-
al,” Gallegos said.

Cortez’ supervisor, Baldave Singh,
interim coordinator of the Office for
Minority and Special Student Affairs,
is worried that the center’s problems
will not be seen in perspective.

“There are great things that need to
be done at this University,”” he said.
“There is a lot of change that needsto
be putinto effect. And to single out
instances where the engines are not
running smoothly is a sideshow. It
distracts from the bigger issues at
hand.” Singh added that he doesn’t
cdnsider the center’s problems a side-
show, but that he thinks the “bigger
issues’” are more importapt.’

Cortez, his assistant, Maria Baltierra,
and the center’s advisory board chair-

Centerto 4
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man, Jose Gaitan, all feel the students
will hurt chicanos by discussing the
center’s problems publicly.

"We don't find it necessary to go out-
side official channels,” Baltierra
said. “Anyone who hides behind the
Daily to make accusations . . . ”

“What they're doing is being destruc
tive to the whole chicano-latino pro
gram,” Contez added,
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Bilingual executives

By JUDITH WILLIS
Minneapolis Star Staff Writer
Mal Wigg, corporate vice president of
National Car Rental Systems, emerged
&5 ATl ‘the dressing room of the large-size
' ,--meras:hl;op holding an enormous pair of
' pants around his waist. There was about a
oot extra in the waistband. 7" ,
w44, “Insulto! Insultol,Grande pantalones!”
. shouted. Wigg. The three other National
| executives in the store howled at his com-
plaint that he was insulted because the
pants were so big. Thenithey continued
theif own efforts to “huy” shoes, belts and
neckties, using no English—only the Span-
Ish they had picked up in flve lessons with
Debble Garden. o
Thelr shopping expedition through the
*'Plazd de Yorktono” (the Yorktown Fash-
fon Mall in Edina) wad a typical class for
Garden, who'teaches Spanish language
and culture to local executives whose
companies do business in Spanish-speak-
ing countries. i
Garden places little emphasis on such
staples of language teaching as verb conju-
gations. She had enough of that when she
tauuglgt high school in her home city of St.
Louis.

“I hated it,” sald Garden. “The kids
were bored and frustrated trying to learn
verb constructlons, and I didn't like all the
repetition. And they got so bogged down,
they never did become fluent in Spanish.” _

When Garden and her husband moved to
Minneapolls, she decided to strike out In
new directions. Drawing on everyday
items, such as hotel forms and laun
lists, that she collected on trips to Sout
Amerlca, Garden put together a textbook.
Then she bullt a teaching method around
daily ‘situations, with the students acting
ont the parts of visitors to a Spanish-
Star Miustrat!on by Kent 2= clntosy speaking country. Garden, who says she
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After lunhch, the itinerary included stops
at a rug store, barber shop, art gallery,
jewelry store, laundry and the large-size

At the barber shop, Garden disappeared
briefly into a back room, then returned
wearing a barber’s coat and wielding scis-
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waitress did not speak Spanish, Garden
donned a makeshift short-order cook’s hat

and took the orders.

sors. The men-hung back, ‘convinced by
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come up with enough Spanish to tell her
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banese to climb into the barber
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realistic setting. Their written instructions
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Garden spent )several days making ar-

with a warning that anyone caught speak-
ing English would be tortured by *El

Hulko.” Their efforts to. .com
day™ from a haircut candidate who didn’t

want one.

Their first-stop was Le Bistro, a French
restaurant, where the lunchtime crowd
goggled at the party wearing sombreros,
singing “'La Cucaracha,” and placing their

a shopping assignment for each, along

such constructions as “El
ious stores to ‘play




Hispanic task force raps Cortez

By Rebecca Morris

Jose Cortez, director of the Juarez-
Humphrey Chicano-Latino Support-
we Services Center, came under
strong attack from a state hispanic
coundil task torce at a council meet
ing March 22

The task 1orce has been investigating
allegations of mishandling ol federal
scholarship money and center mis
management leveled against Lortes

Task Force chawman kFrank Gallegos
reported that Cortez committed
“gross improprieties’” and “violated
several University policies” when he
withheld 1978-79 federal scholarship
money from several chicano stu-
dents, did not tell his superiors about
the program, and channeled the
money through a credit union ac-
count to which the University did not
have access. Gallegos later said
Cortez “*should resign.”

But his report “’left a lot of questions
unanswered,” according to Spanish
speaking Affairs Council (SSAC)
chairman Arturo Rivera, and a new
task force was appointed to continue
the investigation

“We're going to look at what exactly
ook place and the effectiveness ol
the center, which is, 1 think, the key
issue,” Rivera said.

The task force will try to establish a
public factual record on how money
was handled and the adequacy of
center services so that ““in the future,
people can’t use generalities either in
favor of or against someone. The
{acts will be clear,” he said.

The group will distribute question-

naires to those involved in the contro-

versy and hold public hearings; their
repon and recommendations are ex-
pected in mid-May.

Chicano from 5

expect the University will take cor-
rective action. That can only mean
one thing and that is getting rid of the
people who have misused University
maney.”’ g

- center

Callegos refused an appointment to
the new task force because, he said
he has already formed an opinion on
the issue

Cornes reiterated previous statements
that he has ““done nothing wrong

I've done the best | could with the re
sources the University has allocated
tome,” he sad

A University admumistration decision
on Cortez’s uture employment has
been deterred pending completion of
a center audhit by Sterling Garnison,
director of the department of audits.
That audit may be completed some
time in April, Garrison said, if he re-
ceives full cooperation from every-
one involved.

Corez has been under investigation
by the University since last Novem-
ber when several students com-
plained they had not received all
their scholarship money. The remain-
ing money was paid to the students in
December , but University adminis-
trators are still trying to find out why
it was withheld

Gallegos reported to his colleagues
that “there appears 1o be a great deal
of impropriety on behalt of the direc-
tor, Jose Contez, and the way he
manages the supportive services
(center) program. He has certain
kinds of policies that in a lot of ways
are detrimental to many students. He
appears to be engaged in serious
forms of impropriety in the way he
handles financial affairs, particularly
related to the Minnesota Migrant
Council (program).”

Callegos said he met with University
officials nine times since February
and received phone calls from 35 stu-
dents complaining about Cortez’s
handling of scholarship money or
center services.

_“The disector of the center,”” Galle-

A finding that Cortez failed to pro-
vide adequale services could also
result in his termination, said Don
Zander, associate vice president for
student affairs. | have some ques-
lions about how he’s helping stu-
dents, and that's the major issue,” he
said, “We're holding him up to the
same standard as the other (minority)

-

os told the council, “is to a large
extent seen as a person who is unquali-
fied to conduct his job as director.”
While “there i1s a consensus among
students that he’s done an excellent
job of recruiting them,”” they are con
cemed about the retention program
“There’s a great deal of lack of conli-
dence in the management of the pro
“he sad. 1 think there's some
mienit i what they [some University
oinicials and students) have to say.”

pram

The University administration should
also bear some responsibility for any
failures in the program because they
have not moved quickly enough to
solve the problems, according to Gal-
legos, SSAC member lrene Bethke,
and Jose Trejo, SSAC executive di-
rector.

Callegos said the University adminis-
tration “'did try to cover up”’ the con-
troversy when they learned about it
last November. According to Trejo,
‘they have allowed this controversy
to continue and continue. They've
tried to sidestep the issue.”

Several students expressed the same
opinion to Frank Wilderson, Univer-
sity vice president for student affairs,
in a March 25 meeling.

Wilderson's contention that Cortez
may have acted as a private individu-
al instead of a University agent in
handling the scholarship program,
and that the audit will determine
whether the money was University
funds, particularly upset the students.

“1 think the University, because of
sensitivity to minority programs, is

. trying to do a cover-up job without

' regard to the students. We keep get-
ting the.run-around,”” said Rene
Charles, a first-year medical student.

“| think the University is still trying to
disinvolve themselves from the
whole issue,”” said Juan Hernandez,

| comes in clean, it doesn’t mean we

[ e e A i i

Jose Cortez

another medical student, after the
meeting. The question for students,
he said, is *“do you wail for the pro-
cess to go through its motions or do
you go and try to seek redress some-
where else!”

Wilderson responded that University
administrators are moving as fast as

they can. ““We've done both inlesnal...

management work between Baldave

Singh (Cortez’s supervisor) and

Cortez and we're having the auditors
+ look at it.”

In a later interview, Wilderson said
that if the audit shows University
funds were misused, " you should

.Chican010.28...ccnms




Cortez
quits after
audit, but
will get
new U job

3y Rebecca Morris

Jose Cortez resigned Friday as direc-
tor of the Juarez- Humphrey Chica-
no-Latino Supportive Services Center
after a University audit that sources
say confirmed allegations that he
mismanaged a special scholarship
fund.

“There were several things that were
of concern (in the audit),” said Bal-
dave Singh, Cortez’ supervisor and
interim coordinator of the Office for
Minority and Special Student Afiairs
(OMSSA). “Basically it's a question
of Jose handling the (scholarship)

funds in an inappropriate and unpro
fessional fashion.”

Cortez’ resignation becomes effec-
tive June 30, when he will be re-
assigned to another position in the
Office of Student Affairs, vice presi-
dent Frank Wilderson Jr. announced
Friday. However, Cortez will begin a
six-week vacation on May 15, and
the center will be administered in his
absence by Singh.~~=

In a letter to Wilderson, Cortez said
“my mistakes were honest ones,””
and that he was resigning “"because
the controversy surrounding my ad-
ministration threatens to undo all the
progress chicanos and latinos have
realized at the University of Minneso-
ta in recent years.”

That controversy concerns Cortez’
handling of about $20,000 in federal-
ly-funded scholarships in 1978-79,
parts of which were withheld from
several migrant students when the
money was due. The money had
been deposited in Cortez’ personal
account, sources say the audit

showed, .. .

PESRE S

Cortez' superiors say lhﬂlll:;;i :Jun-
are of the program unti -
::nts complained to Donald Zander,

asseciate vice president for student

affairs, last November. The balance
due the students— about $6,900—
was paid by Dec. 9.

Although the University appeared
ready 1o drop the maites. several
chicano students, and faculty and
staff members, charged that the fund
had been seriously mismanaged and
was symptomatic of a general mis-
management of the center—a charge
Cortez has stgongly denied. After he
saw a Daily article on Feb. 22 detail-
ing the program and the distribution
of the money, finance vice president

. Clinton Johnson ordered an audit of

the center.

The audit was delivered to Johnson
on April 10, but both he and Wilder-
son have refused to release it, claim-
ing it is an “'internal document.””

According to other sources, the audit
showed that the scholarship funds
were deposited in Cortez’ personal
account at the State Capitol Credit
Union. The auditors did not attempt
to trace the funds after they were
withdrawn from the account prior to

Cortez from 1

“Good,” said Jose Caitan, former
center advisory board chairman,
when told that Cortez had resigned.
“| just want to get this thing settled. |

defended Cortez because | felt he
wasn't a rip-off and | still feel that
way. People might think he’s done
something wrong, but let’s not forget
the good that he’s done ™

Gaitan suggested that Cortez should
be given a job recruiting chicanos to
the University because of his past
success in that area. "1 don’t think
anybody can recruit like he can,”
Caitan said.

At this point, I'm willing to let by-
gones be bygones,” Singh said. “The
chicano community has become di-
vided and the center has become the
focal point of a lot of diverse inter-
ests. | would look towards the reunifi-
cation of the community in the best

interest of the students,” he said.

last November,

Payments to the students were made
in cash and several of the receipts, .
obtained by the Daily, were altered
after they were first written. The audi-
tors made no attempt to determine
who had altered the receipts, Sterling
Garrison, audit department director,
said.

According to Wilderson, the audit
“concluded that, although there were
serious errors of judgment made by
Mr. Cortez in accepting and distribut-
ing non-University funds, there was
no evidence of fraud or theft. . . |
-am satisfied that all the funding has
been accounted for.”

In calling the scholarships *“non-Uni-
versity funds,”” Wilderson reversed
Johnson’s decision that prompted the
audit. The scholarships “should have
been considered University funds,”’
Johnson said on Feb. 27, because
they were handled by a University
office.

Cortez has refused to relurn phone

The Spanish Speaking Affairs Council

(SSAC), a state hispanic advisory
board, has been investigating the
controversy and had planned a series
of public hearings on the scholarship

program and the quality of center ser-

vices. The SSAC chairman and exe-
cutive director declined comment on
the resignation, and the council will
decide whether to continue its in-
Quiry at its next meeting on April 25.

Chicano students who participated in
the MMC program or who have
pressed for Cortez’ resignation were
pleased with the decision, but angry
that it had taken so long.

“I feel bad it had to happen, but the
administration should have done this
along time ago,”” said Ruben Adan,
who works at the Chicano-Latino Stu-
dent Cultural Center. An earlier deci-
sion would have avoided publicity
that embarrassed Cortez and would
have relieved pressure on those stu-
eoposed him,

Adansaid.

-1

calls from the Daily over a 17-day
period in order to comment on the
audit. His secretary refused last week
to say when or where he could be
reached, or to make an appointment
o an interview.

The Economic Crime Unit of the
Hennepin County Attorney’s Office
has requested a copy of the audit in
conjunction with a “preliminary
review of the evidence gathered by
other agencies’ to determine .
“whether or not to institute a formal
investigation,” said Ann Alton, head
of that oifice.

Cortez’ resignation ended a tense
eight days of meetings, phone calls,
negotiations, tentative decisions,
waiting and more waiting.

At noon on Friday, April 11, Cortez,
his lawyer, Singh, Zander and Wil-
derson met to review the audit and
discuss their options.

Sources said Cortez was told that if
he did not resign, he would probably
be fired. Cortez promised to deliver a

The same students were particularly
upset that the administration will not
release the audit, and will rehire |
Cortez in a new position.

“I'm annoyed at how through this -
whole thing the University has tried
and is still trying to cover this up,”
said Juan Hernandez, first-year med-
ical student. “’If Jose was really clean
on that audit, there would be no
harm in making it public

iAnd | am really shocked that, know
LA el o

letter with his decision to Singh by
Monday midright,

The letter did not"arrive, but the
phone calls from Contez’ supporters
did, Zander said, urging administra®
tion officials to reconsider, or at least
give Cortez more time to make his
decision. Singh said he called Cortez
on Tuesday and asked why he had

not delivered the letter. Cortez said
he needed more time. The deadline
was extended.

On Wednesday, Singh, Zander and
Wilderson met and decided to wait
until Friday, hoping Cortez’ letter
would arrive before then. “l can't see
this going on and on,” Wilderson
said. Singh talked to Cortez again on
Thursday, and on Friday Cortez de-
livered his letter.

Most of those involved in this contro-
versy expressed relief that a decision
about whether Cortez should contjn-
ue as center director had finally been
made.

ing what Wilderson knows about
how Jose has periormed his job, he's
still going to keep him on at studen
affairs,” he said. v

“To withhold the audit is an irre-
sponsible, unprofessional act on the
part of the University,” said Manuel
Cuzman, a third-year law student.
“He's resigning, but we're being told
the money has been accounted

for . . . What we wanted to know
was whether the money was ex-
hausted for some purpose other than
what it was intended for,” he said.

A new center advisory board will re-
place the one headed by Caitan and -
will also act as a search commitiee

for Cortez' successor, Wilderson an-
nounced Friday. The committee will
be headed by Conrad Balfour, direg-
tor of the H.E.L.P. Center, and in- |

*“cludes Flo Wiger, director of the

American Indian learning and re-
source center; Gene Piche, assistant
dean of the College of Education; Ro-
lando Hinojosa-Smith, chicano stud-
ies department chairman; and Arturo
Madrid, CLA associate dean a.ndm
scutive afficer, . =




'Film transforms gentleman into pistolero

By MIKE SWEENEY
Staff Writer

Fernando Contreras Perez is
an affable, good-humored Mexi-
can gentleman who annually
leaves his home in Merida, Yuca-
tan, to visit his son on St. Paul’s
West Side.

Contreras and his wife, Maria,
speak mo English. They spend
much of their lengthy visits in
the company of their grandchil-
dren, walking the West Side com-
munity, expioring its neighbor-
hoods, shops and restaurants.

It was during such an outing in
mid-July when Contreras came
across a local television crew, an
encounter that placed him in the

osture of a pistolero, a gun-
ighter, an armed citizen react-
ing to recent violence on the
West Side.

THE METAMORPHOSIS of
Contreras from a quiet, 67-year-
old retired butcher into an
armed citizen occurred during a
mid-morning shopping trip.

Contreras said he and Maria
were shopping at a small cloth-

Fernando and Maria Contreras joke about a recent televi-
sion news report. — Staff Photo by Bill Davis.

ing store near S. Robert and E.
Congress streets when their four-
year-old twin grandsons, Adrian
and Antonio, began acting up.

“They began to fight over a
toy pistol.” Contreras said. “One

boy hit the other with the pistol
and made him cry, so I took the
pistol away from him and put it
in my back pocket.”

AS CONTRERAS AND his
family later walked from the

store they passed in front of a
WCCO-TV crew filming in the
area.

“I thought they were photo-
graphing the murals,” said Con-
treras, referring to paintings on
the wall of a nearby store. One
mural was a tribute to Vietor
Mercade who was murdered re-
cently on the West Side. That
mural is next to one on which
Mercade worked.

“] thought I was in their way,
so -1 backed up and turned
around,” said Contreras.

Those who watched Channel
4’s newscast that night saw Con-
treras backing away from the
camera’ and turning, exposing
the butt of the toy pistol that still
was tucked away in his hip pock-
et. '

AS CONTRERAS WAS on
screen, the reporter talked of re-
cent violence on the West Side
and how community residents
were arming themselves, fearful
of more violence. Viewers said
the camera focused on the toy
gun in Contreras’ pocket.

A friend called Channel 4 to
complain about the report, say-
‘ing not only did it miscast Con-
treras, but it irresponsibly por-
trayed the mood on the West Side
following Mercado‘s murder.

That private criticism later
was echoed in public charges
against the media by West Siders
that violence there had been sen-
sationalized in erroneous reports
that the community was tense,
fearful, an armed camp.

“I ENOW WE carried a film
clip of somebody with a gun in
their pocket,” said Ron Hand-
berg, Channel 4 news director,
“but we don't know if it was a
toy or not. I remember we got a
call from somebody who said it
was a toy, but we don‘t have any
independent knowledge whether
it was toy or not. We didn’t make
a big deal out of it.”

No one in the film crew taked
to Contreras when he was
filmed. He wasn't aware he was
being filmed until after the re-
port was ‘aired and family ac-
quaintances asked his son why

Contreras carried a pistol.

“Me, a pistolero,” laughed
Contreras. “I never, never have
used a pistol in my life. The only
time I came near a gun was
about 20 years ago when I
worked in Monterrey and some-
one gave me one. I put it under
the bed and never looked at it.
Someone took it.”

CONTRERAS CONSIDERS
his debut on Twin Cities televi-
sion as a humorous anecdote to
pass on to friends and family in
Mexico.

“I have two identities now,” he
joked. “One for Mexico and
another, the famous pistolero,
for here.”

So, Contreras’ “West Side
Story” has become the target of
light, jovial banter and a reason
to have a party in Merida.

“You know, we will have a
party for almost any reason,”
said Contreras, who left with
Maria for Mexico Thursday
morning. “This is a good reason.
We'll have to celebrate my new
identity.”
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Latinos, top state minority,
fall far behind in schooling

By SYLVIA LANG
Staff Writer
Latinos are increasing at a
greater rate than any other mi-
nority group in Minnesota but
"Latino students aren’t graduat-
ing from colleges and universi-
ties accordingly, says a report
released Tuesday by the Minne-
sota Higher Education Coordi-
nating Board. ! ¢
The report, prepared by legis-
lative mandate, shows that the
| gstate’s Latino population in-
creased from 37,256 in 1870 to
almost 50,000 in less than 10
years — making Latinos- the
largest minority group in the
state. 5
The jump was two times
greater than census projections
and is primarily due to more mi-
grant workers settling in the
state, said Rosemary Herrera,
planning assistant who prepared.
the report for the commission.
THE NUMBER OF Latino
college graduates should have in--
_creased as. well. But only 46
bachelor’s degrees out of 18,400
“were granted to these students in

1977-78, compared with 47 of *

/18,200 in 1975-76, she said.

+:":She also said the dropout rate . I

v for Latino high school students is'
high. Although Herrera didnt
+have. specific figures, she said

one source told her only 40 per-
.cent of the Latino. students who

enter St. Paul public schools re-
main there and graduate. (Ram-
sey County has the highest con-
centration of Latinos — 13,560
— most of whom live in West St.
Paul). :

“For many years, Latino chil-
dren have been performing sig-
nificantly .below their peers,”
said Maria.Calderon, director of
St. Paul schools’ Transitional Bi-
lingual Education Program. “We
aren’'t sure why. Language is

rt of it. Culture is part of it.

dentity is part of it. So many of
the students are unsure of who
they are; they were born here,
and yet they live in homes where
their parents and grandparents
maybe speak only Spanish. They
become confused about whether

they must abandon their culture
to be American. They become
ashamed to speak their own lan-
guage. Yet they have trouble
with English. They’re caught in
the middle of two cultures.”

Among the state’s post-second- -

ary institutions, only the Univer-

sity of Minnesota, the communi- -

ty colleges and the Area Techni-
cal Vocational Institutes are
showing increases in Latin
enrcliment. ! :

DURING 1978, the University

-hadi478 Latino students, or .63 .
- péfrcent of the total student pop- _

ulation. The state universities
had 103, or .24 percent. Commu-
nity colleges had 72 studenis —
.23 percent. And the vocational-

See Latinos, Page 20
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Continued from Page 15

technical institutes had 444 stu-
dents — 1.63 percent.

In all, 1,266 Latino students
were enrolled in Minnesota post-
secondary institutions, repre-
senting .59 percent of the total
student population.

“We recruited the students. It
made a difference (in enroll-
ment),” said Jose Cortez, direc-
tor of the University of Minneso-
ta’s Chicano-Latino Student Sup-
portive Services center.

He said when he was recruit-
ing Latino students he found that
at Moorhead State. University
only five of 5,000 students were

Latinos, although the migrant .

population in the area is 4,000.

And North Dakota State Univer-
sity in Fargo had only one Latino
among 7,600 students; yet the
Fargo area has 7,000 migrants.
CORTEZ NOTED that a
record number of Latino stu-
dents — 200 — will enter the
University this fall. “In contrast,
when I was an undergraduate in
1969, there were only three ‘or

four of us (Latinos) in the whole

university.”

" But, he continued, “What good -

is recruitment if the students
can’t get loans? That is our big-
|- gest problem right now. Many of

; the students we recruited were:
; migrant laborers. They applied *
Jater in the summer and were

denied the chance to get student -

| loans. That’s unfair. Indian stu-

! dents can get loans from the Bu-

.reau of Indian affairs and the

B

state. ?,l'xt--__wha; ahop;.gu; 7
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The Twin Cities area has the largest
chemical dependency treatment system in
the nation, but the system may be larger
than it needs to be and may cost. more than
it should, according to a Citizens League
report released Tuesday.

W. Andrew Boss, chairman of a League
Committee on Chemical Dependency, said
at a Minneapolis press conference that it is
clear the treatment the system provides
“ig having a positive effect, whether mea-
sured in abstinence, reduced consumption

or physical, emotional or psychological
health.”

BUT, BOSS ADDED, the system fails to
gerve some groups adequately; little atlen-
tion has been paid to either the relative
success of its diffgring treatment methods

Study finds some
)alienls go wanling and
little effort has been
made to examine cosl.

ment personnel).

e Develop and disseminate information
regarding chemical dependencies and es-
tablish criteria for “treatment that is no
longer, no more or less structured, costly
or restrictive than is necessary.”

o Evaluate the existing system, project
demand “‘and develop plans and proposals

or its “cost factors” and no single state
agency is responsible for its regulation.
The report prepared by the committee
after a year-long study makes several rec-
ommendations regarding these “areas for

concern.” ° .

It says the Minnesota Legislature should

for dealing with problems stemming from
imbalances in supply and demand.”

e Draft legislation establishing training
courses in chemical dependency identifica-
tion and referral.

THE LEAGUE commitiee identified 23

establish a chemical dependency agency primary or initial inpatient treatment cen-

“consolidating responsibility” now split
between the state Health and Welfare
departments. This agency should then:

o Develop guidelines covering the identi-
fication and referral of chemically de-
pendent persons and the training required
of persons at work in the field, both profes-
sionals (physicians, pharmacists, DUIses,
counselors) and non-professionals (teach-
ers, clergy, social workers, law enforce-

not include

ters in the metro area (13 hospitals, nine
independent facilities, one nursing home)
and 28 primary outpatient centers (11 hos-
pitals, five of the independent facilities, 11
clinics, one nursing home.) The pursing
home in both cases is Bridgeway,
Ave. S.E., Minneapolis. These figures do

22 27th

subsequent or transitional

See Drug, Page 22

Drug: System for treatment

has loopholes, report says

Continued from Page 21

Lreatlment facilities such as half-
way houses.

Based on average treatment
periods, the primary centers
could treat 26,000 persons a year
or about one in every 75 persons
in the seven-county metro area

Supply already ma

y exceed
demand, the committee sugge;b
ed, yet the total system still is
growing. Specifically, the com-
&mtee npled, th_ree new ceniers
MZ?? going up in Burnsville in

_Nevertheless, the committee
said, several groups — women
minorities, early teens, senior
Sltlzens and homosexuals — are
unde_rserved," Both individual
counties and the chemical de-

pendency industry, the i
tee recommendéd, shoﬁlodm{prlf::
focus their attention and give
high priority to” these groups.

i’{‘tREATMENT costs, the com-
mittee found, varied widely
ranging from a few hundred dol-
lars to $10,000. But because
most treatment costs are conw
ered by insurance or HMO con-
t;acts, “consumers are insensi-
tive to these costs.”

_Treatment centers, the com-
mittee recommended, “should
voluntarily list their costs” and
offer treatment on a ‘“fixed-
?ackagg basis.” Curporatioﬁs
IMOs, insurance companies and
government agencies paying for
treatment should insist on “a flat
fegrhwhenever possible.” ‘

e committee also -
mended the chemical depfrfc?;:—

Cy community establi
ganiza_ttlt_m similar to f}];e a}r{re:;
Association or the Cancer Soci-
ety and_ “launch an ongoing pro-
gram .aimed at he]piné the gen-
mjal public clarify appropriate
use of mood-altering chemicals
:lc:]e;jnufy harmful chemical use
secure a iate :
the problem up;[:l'j},?nau, help for
THE LEAGUE committee be-
gan its study in May 1979. It met
37 times and took testimony
from more than 70 persons in the
chemical dependency field, in
addition to reviewing consider-
abrllghwn]t&en material, '

e ] innesota Counci
Ffounda_tmns will sponsor a 1]ianoer; ;
discussion on the committee re- :

rt at 8:30 p.m. Tuesday at the

Innesota Church C
Franklin Ave.. e
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Drug programs
need to assess
balance and cost

iy Beraie Shellum
Staft Writer

The system set up to treat Minneso-
ta's chemically dependent popula-
tion may be on the verge of outgrow-
\ng the need for its services, the Hen-
gepin County Cltizens League said
after an 18-month study.

A surplus of treatment centers
“could result in unnecessary expen-
ditures and an imbalance in the type
ﬁd location of programs provided,”

e league sald In a report released
today. Nevertheless, the report sald,
“the system Is still growing rapidly”
and without over-all monitoring by
any regulatory authority.

The league, in the first thorough and
tic assessment of the chemi-
‘al dependency system's growth,
sid it is now capable of treating
14,000 residential patients and 12,000
outpatients a year — or one-fifth of
all Minnesotans “thought to be sub-
ject to developing a dependency.”

*“Because the dlagnosis of dependen-
¢y on alcohol or other drugs is not
precise, there is a point at which dis-
agreement sometimes arises as to
whether a user I8 or is not depen-

measured by abstinence and
changes in physical, emotional and
psychological health,” it sald.

In its criticlsms, the league focused
on points similar to those made by
the Minneapolls Tribune in a series
of articles published in May 1978.
These include:

W Lack of a clearcut relationship be-
tween the cost and effectiveness of
treatment.

@ Disagreement within the treat-
ment industry on a definition of suc-
cessful treatment.

@ Emphasis in Minnesota on hospi-
tal-based programs, which are more
expensive than similar programs in
nonhospital treatment centers and
state hospitals.

M Failure of the treatment system to
distinguish between those who abuse
drugs from time to time — especial-
ly adolescents — and those who con-
tinually abuse them.

@ The absence of generally accepted
societal standards of acceptable and
unacceptable’ uses of alcohol and
other drugs. - '

The cost of treatment for chemical

* dependency can range from a few

hundreéd dollars to $10,000, the

Centers continued on page ‘.ml_ :

Centers

Continued from page 1B

league found, and there is no "con-
clusive information to show (that)
any one program was more produc-
tive or successful with its patients
than any other.”

In a survey of about 20,000 patients

treated in the Twin Cities metropoli-

tan area, the league found the fol-
lowing variances in average costs:‘\

AVE c:lgt

Pa- cost for

tients for ndoles
treated adults cenls

Inpatient
Hospitals 7.641 §2,555 $3,875
Nonhospital centers 4,900 1,914 10,200

Outpatient
Hospitals 3,818 $713 §650
Monhospital centers 2,120 732 —
Outpatient clinles 1,203 548 1,089

The league report said that “Re-
source persons suggest the chemical
dependency programs in some area
hospitals now are used to subsidize
other hospital services and help
maintain the viability of entire hospi-
tals. A general rule of counseling is
that it is inappropriate to place any-
one in a program which is longer,
more structured or restrictive than
is necessary for the successful treat-
ment of the client. In a sitvation of
surplus program capacity, this prin-
ciple runs counter to the institutional
instinct to perpetuate programs.”




At a news conference
held on Wednesday, April
2nd, Hobart T. Mitchell,
Jr., president of the Mpls.
Branch of the NAACP
announced that  his
organization, in
conjunction with the
NAACP national office,
had filed suit against the
Metropolitan Sports
Facilities Commission
{“Stadium Commission”’)
and the Minnesota State
Department of Human

into with a corporation in
which Matt Blair and
Chuck Foreman are
involved. Of the more than
$5 million in contracts
which have been awarded
by the Stadium
Commission, most of the
affirmative action plans
submitted by contractors
and subcontractors have
been approved ‘“after the
contracts were awarded”’
according to the attorneys
who viewed this as a direct

Thursday, April 10, 1980, Spokesman and Recorder Newspapers

Rights.

The suit, filed in District
Court in Hennepin County
alleges that both agencies
violated the laws of the
State of Minnesota by
failing to require the
Stadium Commission’s
vendors, contractors and
subcontractors to have
their affirmative action
plans approved prior to the
awarding of the contracts.

The suit also pointed out
that in awarding many of

violation of the law.

When contacted by
attorneys for the Mpls.
Branch of the NAACP,
Governor Albert Quie
indicated that he felt “the
spirit of the law had not
been violated.”” The
governor made no mention
of the letter of the law or
the facts involved in the
case.

Attorney Rogers was
quick to point out that this
was not ‘‘a personality

Participating in the NAACP news conference
Mpls. Ministerial Alliance, Julia Cherry, NAACP Regional

its contracts, the Stadium
Commission disregarded
the set-aside and
affirmative action
provisions of the law.
Further, the suit indicates
that the Minnesota State
Department of Human
Rights was made aware of
its responsibilities in the
matter and the actions of
the Stadium Commission
yet failed to press for
enforcement of the law.
Curtis E. Rodgers,

issue’’ and that the Mpls.
Branch of the NAACP was
not opposed to the
construction of the domed
stadium. Rather, Rodgers
pointed out, the NAACP is
simply interested in the
stadium being constructed
in a fair and equitable
manner according to the
laws of the State of
Minnesota.

Attorney Morrow
indicated that the suit is
requesting the court to do

Continued to page 3

director, Economie
Development for the
National NAACP and
George T. Morrow,
attorneys for the Mpls.
Branch indicated that the
suit was reluctantly being
filed because nearly eight
months of negotiations
with the Stadium
Commission, the
governor's office and the
State Human Rights Dept.
have proven to be fruitless.

Under® Minnesota State

= W .

law, 209 of all contracts
must be set-aside for small
businesses and 15% of that
set-aside amount (3% of
the total) " must be
disbursed to socially and
economically disadvan-
taged businesspersons.
Rogers and Morrow
indicated at the news
conference that to date, the
only record of any minority
involvement with the
domed stadium is a minor
sontract that was entered

NAACP Files Suit Against Stadiumd_éfommission

Continued from page 1

several things: first to
direct the Minnesota State
Dept. of Human Rights to
develop and implement
criteria or standards for
monitoring compliance by
all stadium contractors
and subcontractors with
the provisions of the
affirmative action plan
submitted by them;
second, that the
Commission make an
annual report to the
Governor and Legislature

of its progress in carrying
out these provisions of the
law, as required and; third,
that set-asides not made
during the first three years
of the project be made
during the remaining years
of the stadium’s operation
— for all contracts,
subcontracts and vendor
grants awarded.

The April 2nd news
conference was held in St.
Peter’'s AM.E. Church in
Minneapolis.

rRev. Emanuel Andrade, President of the
, Attorney George Morrow, Curtis E.

Rodgers, Director of Economic Development for the National NAACP, Hobart T. Mitchell, Jr., Mpls. Branch

President, Sam Richardson, NAAC
Branch President.

Pwlnnwnnhta President, and Charles Breese, St. Paul N“CP ;




opinion

Solidly behind Jose Cortez

By Jose Gaitan

Some members of the general public and even
the University community do not know that the
chicano community stands solidly behind Jose
Cortez and the Juarez/Humphrey Center.

He has earned that respect and support by a
solid track record of results in his many years at
the University of Minnesota. Chicano commu-
nity support extends beyond the Twin Cities and
even Minnesota. University and community
centers in states such as lowa, lilinois, Michigan
and North and South Dakota have acknow-
ledged the recruiting success of the Juarez/
Humphrey Center and see it as a model and
resource for their areas. Cortez’s ability as a
knowledgeable and articulate representative of
the chicano/latino community has been dem-
onstrated not only state-wide, with his service
on two Covernor's Advisory Boards— Higher
fducation and Employment and Education—but
also as a guest speaker in several regional edu-
cational conferences and also as a board
member of the respected chicano organization
Centro Cultural Chicano

One indication of the effective style Jose Cortez
brings to his office and other activities are the
many phone calls, visits and letters of suppornt
from University departments and offices, as
well as the public at large, during this recent on
slaught of unfortunate and misguided negative
publicity.

The fact remains that the test of any program or
its management is a record of results. In this re
spect, the listis long and includes effective ap-
proaches to student retention, recruitment, and
community outreach. It is this record that allows
the center and its director, Jose Cortez, to be ac-
countable to the Minnesola Legislature for the
support it received as parnt of the University mi- .
nority funding package for the biennium 1978-
80. But even before this funding support the
center and Cortez had been providing a multi-
tude of services to the University chicano/latino
students and chicano community. This track
record of success includes the following:

* While in his position in the Office of Admis-
sions and Records, Cortez developed the first
chicano recruiting film. There were several Uni-
versity recruiting films but no previous bilingual
chicano/latino culturally oriented movies. This
recruiting film, ““El Poder de la Educacion” re-
ceived a certificate award at the Fiesta National
Conference of chicano/latino films in Texas be-
cause it was the only bilingual recruiting film,
This award brought credit to the University of
Minnesota and to Jese Cortez

* Identification of the concentrated pockets of
chicano/latino high school students by Cortez
and the chicano/latino community has allowed
for the approximately seven-fold increase in
chicano/latino student enrollment documented
in the August 1979 Report of Admissions and
Records and in the Higher Education Coordi-
nating Board Report of June 1979

* Ten years ago, there were only 10-15 chicano/
latinos on campus, There are now roughly 500
chicano/latinos attending the University in di-
verse colleges and fields. The bulk of this re-
cruiting has been done during the last three to
four years by Cortez, while in the Office of Ad-
missions and Records, then in the Martin Luther
King program and now as Director of the

luarez /Humphrey Center.

* This year’s fall enrollment of 250 new chica-
no/latino students certified, was history in the
making for the University and the chicano/lati-
no community and indisputable evidence of
Cortez’s accomplishment as a recruiter. A copy
of a letter of fall 1979 addressed from Dr, Donald
Zander from the Office of Admissions and Re-
cords states, “Congratulations, Jose—a great re-
cruiting year!”’ regarding this phenomenal
enrollment for fall 1979,

¢ |n addition to recruiting, the center services
effectively developed by the director to assure
retention include a bilingual-bicultural staff that
can greet and respond to the student, his or her
family; community offices regarding housing,
financial aid certification; registration and dates
and places of conferences or workshops addres-
sing these issues; and brochures or other infor-
mation regarding these areas and re-

lated conferences — study workshops, health
career workshops, graduate study information.
Tutoring services were formally developed by
the center in the winter quarter of 1979 for En-
glish, math, physics, biology and history and
are available on a daily basis. Students volun-
teered before then during 1978-79, prior to the
formation of the program.

Jose Gaitan is the acting chairman of the
advisory board to the Juarez/Humphray
Chicano-Latino Supportive Services
Center.

Monday, April 14, 1980
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* Again, in the area of retention, the center has
developed several approaches. One has been
an innovative education experience incorporat-
ing community experts, audiovisual resources
and University staff and faculty for new stu-
dents. This class, General College 1-278-Special
Topics: Migrants in Minnesota, was developed
in an effort to provide new chicano/latino stu-
dents a class relevant to their cultural and ex
perience background.

To the general public,’it is a little-known fact
that in 1978-79, by working closely and effecti-
vely with the Minnesota Legislature, the Gov-
ernor’s ol fice and the chicano community,
Cortez was able to spearhead a request that
eventually brought $700,000 for minority pro-
grams at the University for the 1978-80 bienni-
um. Not a word was printed in the Daily about
this.

* Sormne of the other services provided to the stu-
dents and demonstrating the extent of center in-
volvement in assisting students: chemical
dependency, summer employment, graduate
study information, assisting other departments
with public relations regarding chicano/latino
community, to name a few areas.

* The management of the Juarez/Humphrey
Center can be seen, therefore, as multi-ori-
ented, extensive and remarkably effective as
noted by many of the supporters of the center
The Juarez /Humphrey Center is one of the few
departments that really cares about students.

» This success is even more remarkable in view
of the background in which it has taken place:
limited funding, which permitted only two
other staff members besides Cortez to be hired.
The center opened in the fall of 1978 but with-
out control of its own budget. It was not until
this fiscal year 1979-80, that the center could
begin to control its budget and learn necessary
budget protocol and procedures.

Success is not always pleasing to some, howev-
er: It has become obvious to many community,
public and other University offices, that this
recent so called “exposé”’ of the center, Cortez
and other chicanos/chicanas is actually a per-
sonal attack by a small group of non-com-
munity and non-minority-minded individuals
who have not been able or willing to expend the
time or energy necessary to be constructiveor
productive themselves, and see the success of
others who threaten their history of destructive-

by Jose Gaitan, April 14, 80

ness

Over the last few weeks, the unconventional
handlisg of a non-University fund has been the
focus of a review of the effectiveness of the
center. This non-University fund was obtained
by Cortez in an effort to provide assistance to
migrant students. It is necessary to say that this
fund was obtained in 1978. The total funding
was about $20,000. Although there was a dis-
agreement about the requirements for the dis-
pensing of the money between the Minnesota
Migrant Council (MMC) and Cortez, because
of the lack of a written agreement, all but about
$7,000 had been given by June 1979, MMC re-
quir..d in winter and spring quarters to show ev-
idence of being registered for and completing
12 credits before the money could be dis-
pensed. This was later disputed during Novem-
ber and December 1979 meetings regarding this
fund, By December of 1979 all of the money
had been allocated.

At the time of the hearing, it was made clear
that for about 12 students this non-University
funding was a supplement to their regular finan-
cial package. These students had received other
services from the center, such as housing, coun-
seling and other types of assistance. At those
meetings, also, students were asked on a one-

. by-one basis if any of them were still dissatisfied

with either Cortez or the handling of this extra
MMC funding. All the students, then, said they
were satisfied.

To turn around two months later and attempt to
sensationalize this issue which had been offici-
ally closed as of December can only be indica-
tive of a more personal and deeper-rooted self-
interest. Perhaps it is ““sour grapes’’ by those in-
volved or their so-called student supporters.

We did not want the public to be misled into
thinking that the chicano community is rep-
resented by this self-appointed, ““concerned,”
Mexican flag-waving committee. Very few of
these individuals have endured the long hours
and expended the energy necessary to make
even a small headway in progress towards a
better understanding of minorities or support for
our educational or political progress.

The potential tragedy of such sensationalism
and misinformation is that the University com-
munity, including central administration, could
forget all the good relations and benefits that
Cortez has brought to the University. We are




very concerned that Cortez and the Juarez/
Humphrey Center have not received stronger
support from some of the people who should be
familiar with his many efforts, such as those in
the Office of Student Affairs. It must be recalled
that had Cortez not been successful in effective-
ly working with many individuals last year—the
Covernor's office, the legislature and the Uni
versity —there would not have been any money
for the minority programs not only in the Twin
Cities campus but also in the coordinate cam-
puses. These minority programs rely on legis-
lative special funds to continue their work of
opening opportunities for minorities to higher
education.

It is the defense of all this groundwork done by
Cortez, Maria Baltierra, Frances Trejo, Dr. Bal-
dave Singh and other concerned, hardworking
minerity and non-minerity individuals, that
now leads to a public contention with a splinter
group that has festered in the chicano/latino
community since 1976.

Manuel Guzman, Ray Roybal, Juan Hernan-
dez, Rene and Lupe Charles, and Alfredo Gon-
zalez are some of the main figures of this
splinter group that has attempted to ruin the rep-
utations of Conez, Baltierra and others by dis-
tortions and slander sinc e'l‘lwv,- will never be
able to erase the productive work that these two
and others have accomplished. That this neg-
ative publicity is a ploy used by this splinter
group for deep-rooted, selfish and egotistical
reasons was brought to public light two weeks
ago at a public meeting of the Covernor's Span-
ish Speaking People’s Affairs Council, when
Manyel Guzman stated that he and his group
would continue their allegations against Cortez
no matter what this state board decided.

This clearly indicates that this entire issue was
searched out as a personal attack against
Cortez. Guzman and others of this splinter
group have called or personally visited numer-
ous chicano/latino organizations and individu-
als in an attempt to rally support against Cortez.
They have been turned away time after time be-
cause Cortez has proven his track-record with
the chicano cominity,” ~ °

This public statement is also necessary because
it would be a tremeéndous setback for the chica-
no/latino community were the University to
lose sight of the multi-faceted responsibilities of
Cortez and of his effective management of the
center given its growth in services and students.

To focus on the difficulties of a single issue,
such as the non-University scholarship fund, as
a basis fof possible firing is as unjust as focusing
on the legislative difficulties of Vice President
Frank Wilderson in the past or the mishandling
of the chicano issue by Assistant Vice President
Donald Zander as a basis for firing. It would be
rash and unnecessary, given that this is but one
aspect of many preoccupations, as in the case
of Vice President Wilderson and Assistant Vice
President Zander.

"OPINION Solidly behind Jose Cortez, by Jose Gaitan, Minnesota Daily, 4~14-8Q

In addition, this is an issue that involved last
year, 19?&-79_ Since then, there have been nu-
merous improvements in the handling of out
?adc monies by the Juarez/ Humphrey Center
including establishment of a foundation fund
iqr the deposit and handling of outside gift con-
tributions; provisions for the direct awarding of
checks to students who will qualify for a
$12,000 scholarship fund newly obtained by
ane_z to assist undergraduate students; more
daily involvement of the Juarez/Humphrey Ad-
visory Board, with the various expertise of its
members who could assist in the incorporation
of any recommendations given by the audit de-
partment as to the handling of incoming funds
not already under implementation. Cortez and
the Juarez /Humphrey Center have obtained
this experience through the control of their own
budget this year,

Itis our hope that the University will recognize
lhc_* many years and services of Cortez and the
chicano community by not permitting all the
groundwork and good working relations and
mutual growth to be undermined by this small
group of apparently ignorant, greedy individu-
als. We believe that the best director for the Jua-
rez/Humphrey Center is Cortez, as proven by

his record, including effective center manage-
ment.

There are many other plans and developments
for the Center currently taking place and pre-
pared for the near future. This will be future evi-
dence of the effective management of the
center and milestones, as in the past, that
should be enjoyed by the present staff, who

:1_.'1\;9 worked with persistent and patient dedica-
ion. :

We invite other University units and personnel
apd the general public who support Cortez and
his work to also write'so that this track record
may be further known.

Page 7
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Forked tongue

Last year, according to the Los Angeles Times, several
thousand Hispanic parents requested that Ihv:r chil-
dren be removed from federally-supported bilingual
programs. The requests continue and the reason is un-
derstandable: Parents believe the program has ob-
structed their children’s chance to learn English. And
they are right. The original intent behind bilingual edu-
cation has gone awry. Although the programs were
supposed to preserve Hispanic culture, they were,
more importantly, meant to teach Spanish-speaking
children the language of the country in which they live.

But the current bilingual approach does not teach En-
glish as a second language. Nor does it employ immer-
sion techniques. Instead, it approves instruction in
Spanish for course work other than English language
study. The reasoning behind this approach is justifiable
only to a point: Such instruction does keep a child from
falling behind his English-speaking peers in grade
school. But a child’s years are those in which the mind
is best equipped to learn a new language, and Hispanic
teachers and bureaucrats have distorted the aim of bi-

lingual education by altering its purpose as a transition-
al phase to English.

One study by the American Institutes for Research
found that 86 percent of bilingualism project directors
said it was their policy to keep children in Spanish
tracks even after they were capable of making the
change to English. Some educators have espoused the
idea of institutionalizing Spanish all the way through
college. Such policies undoubtedly provide teachers
and bureaucrats with assured job security, but they do
incalculable damage to Hispanic students.

The fact is that no matter what the quality of a child’s
education, he won’t be able to get a good job in the
United States if he can’t communicate what he knows.
Rep. Edward Roybal, head of the Congressional His-
panic Caucus, agrees: “If an Hispanic child leaves
school not speaking English, the best thing that can
happento him in life is manual labor; because that’s all
he’s qualified for. The purpose’is to teach our children
English. If the work is done properly, our children
should not even have an accent. This foolishness of
keeping a child in Spanish forever was never in-
tended.”’ ;

moneoa dall

Editorial writers: Colleen Aho, Michael Dou oldberg y
Lisa Hoff, Rebecca Morris, Kirk Nielsen| Victoria Sloa

Hispanic culture should be preserved but the same
cannot be said for school-imposed instruction in Span-
ish. One’s Spanish heritage will not fade without feder-
al funding and official approbation. Independent from
government, this country’s strongest ethnic groups
have developed their own programs and organizations
to maintain their cultures and languages. Admittedly,
the assimilative process of ethnic groups has often been
brutal. Learning English on the street, foreigners literal-
ly hit the ground running. But these people do have the
benefit of knowing English and so are better able to
pursue their economic and social interests:

Hispanics should have the same chance to help them-
selves, and they will if bilingual programs get back to
teaching English. Hispanics will have no trouble learn-
ing English as successfully as have all generations of
American immigrants before them. Would expecting
Hispanics to learn English intensively, as one Educa-
tion Department official said; be ““making an impossi-
ble demand of a minority student”’? Only if one takes
the view that Hispanics are. inferior. At present, that is
the credo of bilingualism: preserving Spanish—and
also.economic and social poverty,
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Evolution of dogmas

The editors of Regulation, a periodical devoted
exclusively to'interpretation of and commentary
upon governmental regulations, have described
in two senténces the reasons for the current de-
mand for “getting Washington of f our backs.”

#Yesterday's ‘tentative suggestions,” ' they
write .in . the -November/December. issue, “be-
corne today's hardened dogmas, the shift in em-
phasis never being squarely presented for public
debate and no one at a high level of political ac-
countability ever taking clear responsibility for
the new approach.

“#The impositions are first made upon notori-

-ous‘bad actors,” who in a sense deserve them for
their past discrimination, and who are unlikely to
enlisti support. from: the rest of society or the
courts: once established in this context, they are
universalized; with plausible reliance on past ad:
ministrative practice and judicial approval.”

The editors were, in this instance, writing
about recent Department of Education require-
ments for bilingual’education. These would man-
date:the teaching of ‘courses in the native lan-
guage of nationall origin-minority students
dwhenever;there are 25 or more such students in
two consecutive' grades.” The Department bases

itsirequirements on Section 601 of the 1964 Civil
Rights Act. 33 -
Ul Section” 601 |simply prohibits discrimination
(there is no mention of language), on the basis of
race, color or national origin, in any program
‘receiving federal funds, The magazine traces the
development of the interpretation of this section
from application to specific instances of obvious
wrongful - discrimination to dogmatic national
rule, from ‘tentative suggestions” to “hardened
dogmas.” "

I Now St Paul offers a first-rate example of this

. process at work in extenso, here seeming to have
gone beyond ‘‘hardened dogma” to lunacy.

JIn 1979-a class action suit was brought by 47

' I-I?spanic residents who charged that Hispanic pu-

L e s o et g

pils — some 500 in the St. Paul system — were;
as the result of their difficulties with English,
discriminated against in the classroom. A con-
sent decree required the school board to hire 17
bilingual teachers.

Today the national origin-minority pupil situa-
tion in St. Paul is far different. There are 3,000
such pupils in the school system, but' 2,500 of
these are from Southeast Asia, mostly ' Viet-
namese. _ j

Nonetheless, when Superintendent George
Young recommended Joyce Miller Biagini, a
highly-qualified second-language teacher, for di- .
rector of the local English-as-a-second-language
program, her selection was blocked ‘on the
grounds she was not Hispanic. Members of the
Hispanic community said the appointment should
comply with the 1977 consent decree. Apparently
that was enough to-convince the school board,
which nullified the superintendent’s recommen-
dation on a Lie vote
a specific, situation had become “hardened dog-
ma for universal application. 19

The connection between the consent decree
and the present minority: pupil situation: in: St.
Paul has become tenuous, to say the least., The
consent decree addressed a specific situation —
the educational environment of 500 Hispanic. pu-
pils. It would have logical connection with the
naming of a director for today’s second-language
program only if all or most of those to be served
were Hispanic. Obviously this is not the case.

Bureaucracies are often criticized foriinflexi-
bility. The trouble, in a way, is L00 much flexibili-
ty, of a particular. kind. Bureaucracies, (and
courts as well) have a habit of bending and mold-
ing laws and legislative intent and previous: judi-
cial decisions to shapes that suit their own pur-
poses, then tempering them into those “‘hardened
dogmas.” Interest groups, however deserving,
are often tempted — encouraged by example —
to follow a similar course.

A judicial action directed to )
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o the Editor’ .

Jo}f'ce Biagini

It is my belief that the Jan. 9
editorial entitled, “Evolution of
dogmas,” was inaccurate when it
suggested that Joyce Biagini was
not selected for the position of
Administrative Consultant I,
L.E.P. by the Board of Education
because she was not Hispanic.
Further, it is my belief that the
decision the Board made did not
relate to Section 601 of the 1964
Civil Rights Act. In fact, it did
not enter into any discussions
while the decision was being
made as it related to the Admin-
istrative Consultant I, L.E.P.

1 do agree with the premise
that the editorial was attempting
to advance and that is that at
times the legislative judicial
remedies assist the solution that
is necessary to rectify a specific
past discriminatory practice. In
my decision to vote against Dr.
Young’s recommenation for the
position, I attempted to relate
my decision solely to the position
itself as it relates to the Board of
Education’s policy. The Board
has adopted a policy on Affirma-
tive Action and secondly has a
policy on staff promotions. With-
in that context was my decision
Lo oppose his recommendation,

However, a part of my deci-
sion as related to the consent de-
cree, or the spirit of the consent
decree, which was negotiated in
good faith by the district with
members of the Hispanic com-

munity related to the fact that
there are only four Hispanic ad-
ministrators within the district
while St. Paul has one of the
largest, if not the largest,
Hispanic population within the
state. Affirmative Action as it
relates to employment in the
past couple of years has become
the non-politic thing to do but
past practices of our society
have not allowed certain mem-
bers of our society to have equal
opportunity. In this instance, the
Board’s policy that relates to
promotion was not followed as it
relates to preference of an indi-
vidual within the system so the
analogy which the editorial was
attempting to use was not relat-
ed to the main point that it was
attempting to make,

It is a shame from my per-
spective that there even has to
be any judicial or legislative
remedy for past discriminatory
practice because discrimination
i8 the real lunacy and not the Jaw
that protects the rights of indi-
viduals or groups within our so-
cietv.

WILLIAM M. MAGNUSON
St. Paul

The writer is a member of the
St. Paul Board of Education. The
editorial was based on a news
story that described efforts by
state and city Hispanic leaders
to block Biagini's appointment.
— The Editor.
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osé_H. Trejo, Executive Director

SUBJECT: Public Hearing, State Department of Education

The State Department of Education is holding a public meeting on ways to
improve student access to state education programs. The hearing will be
held on Wednesday, August 2, at 7:30 p.m. at the Saint Paul Public Admin.
Building, 360 Colborne.

At this time the Spanish Speaking Affairs Council has not taken any posi-
tions regarding state education programs. However, we alert you to this
meeting, so that you may have the opportunity to express your individual
concerns regarding this.

We hope that you will be able to attend this important meeting.

Education hearings slated

The first of six public informa-
tion hearings on ways to improve
student access to state education
programs will be held at 7:30

p.m. today in Marshall at the"

Southwest State University Indi
vidual Learning Building. g

According to the state Educa-
tion Department, the meetings
will focus on a state project de-
signed to revise state aid formu-

- 1as in order to achieve equal edu- -

cational opportunity for all Min-
nesota students despite

‘variances of population, finances' ‘

and needs of students.
“. . The department will make

preliminary ' recommendations
during the meetings, but citizens
are invited to make suggestions
during the sessions. Final recom-
. mendations will be sent to the

, -1979 Legislature.

The second meeting will be
held at 7:30 p.m. Tuesday in
Owatonna at the Owatonna Jun-
' iorl lfzigh 570131001- Other_meetings
will be at 7:30 p.m. Wednesday in
The SL. Paul Public Schools Ad:
‘ministration Building, 360 Col-
borne St.; 7:30 p.m. Thursday in
. Eveléth at the U.S. Hockey Hall
of Fame Library.




District Bilingual Post
Focus of New Search

The Albert Lea School
District has been conducting a
wide search — with little suc-
cess so far — for a qualified
teacher who speaks Spanish
and is a member of a Spanish-
speaking  minority . for the
distriet’s bi-lingual education
program,

Meanwhile, the teacher the
district has been using in the
Egogram has been continuing

r duties working with studen-
'ts who don’t speak English or
who do not speak English as
their primary language.

The Albert Lea Board of
Education heard from district
Director of Education Ray Hen-
derson Tuesday that the
district search was continued
after the December meeting of
the board, when the school
district  came under heavy
criticism  from Jose Trejo,
executive director of ' the
Spanish Speaking Affairs Coun-
cil for not following affirmative
action procedures in their sear-
ch for job applicants. Trejo said
the district could bein violation
of government regulations and
could be vulnerable to lawsuits,

The board tabled the hiring of
Kristen Reed for the position,
though . she has continued
working 'in the ' bi-lingual
teaching position on a tem-
porary basis,

/Jesse Montano of

Henderson said he received a
list of about ten state agencies
‘and  colleges to contact from
the State
Department of Education. Hen-
derson said he added to the list
college placement offices and
agencies ' in ‘southern ‘and
western states, Letters seeking
applicants were mailed Dec, 19,
Henderson said, but so far only
one other applicant has ap-
plied, someone who heard
about the position from a school
staff member in Albert Lea.

Henderson said he had
received no list of agencies

om Trejo, T
the distret for not Tooking arl>
ther in it search and had said a
list of agencies was available
from his office,

Trejo said today that the list
the district received from Mon-
tano is the list he was talking
about. He also said the action
taken by the'board so far was
“exactly what I was asking for
— to do the outreach to seek ap-
plicants."

It's not certain

the.
bilingual position in Albert Lea
will be formally filled, but the

when

school . board = Tuesday ex-
pressed its desire to get the
program set up and have the
issue taken care of by the
February meeting.




St. Paul Dispatch

By LUCY DALGLISH
Staff Writer

City and state Hispanic lead-
ers Tuesday blocked the appoint-
ment of a Caucasian woman as
director of the St. Paul School
District's English-as-a-Second-
Language program.

The leaders said the appoint-
ment would not comply with the
terms of a 1979 class action dis-
crimination ruling which said
the district must hire more
Hispanic teachers and adminis-
Lrators,

Superintendent George Young
recommended the appointment
of Joyce Miller Biagini for the

$29,171 administrative sition
two Hispanics, {-Rs:beci*a)

and Alfredo Gon-

The recommendation was
killed because the vote was tied.

“~ ~ «yRosilyn Carroll, William Magnu-

son and James Griffin voted
against the reco dation. El-
eanor Weber,

erine Piccoloyvoted for Bi-
agint, €l Bostrom left
the meeting before the vote was
taken.

The controversy, according to
those supporting the recommen-
dation, centers on whether a
Hispanic should be appointed to
fill the position or whether the
most qualified applicant should
be appointed.

Young says Biagini is the most
qualified candidate because she
has a master's degree in teach-
ing English as a second language
and has worked in a state pro-
gram for migrant children for
seven years.

Young said the program was
started about five years ago
when most of the non-English
speaking students were Hispan-
ics. Since then, the influx of
Southeast Asian students has
changed the program. Of the
3,000 children enrolled in Eng-
lish as a Second Language, 2,500
of them are Southeast Asians, so
the fact that the two lesing can-
didates are fluent in Spanish did
not give them an advantage,
Young said.

Jose Trejo. executive director
of the Spanish Speaking Affairs

Council, and Rov Garza. chair-
man of the St. Paul Hispanic Ad-
visory Council, said the two
Hispanic candidates were as
qualified as Biagini. Both Heelan
and Gonzalez have master’s de-
grees and Gonzalez, an adminis-
trator in the Minneapolis school
system, is working on a doctor-
ate.

Trejo and Garza said the ap-
pointment is only one example of
the school district's refusai to
comply with the terms of the
1979 consent decree. The suit
was initiated in 1976 by 47 Lati-
no students and their parents
who said Latino students were

diseriminated against in educa-
tion programs.

The settlement requires the
district to hire 17 bilingual
teachers. Garza said he has re-
peatedly asked the scheol dis-
trict to tell him how many bilin-
gual teachers have been hired,
but he has not received an an-
SWer.

Young must now make anoth-
er recommendation to the board
to fill the position at a future
board meeting. The job is being
performed by Julio Almanza
who was hired to supervise the
bilingual program and monitor
the consent decree. The new po-

| be supervised by Al-

ilidllsd,

In other business, the board
voted to demolish Career Study
Center 1 at 515 Kenny Road
which was condemned three
weeks ago because rotting wall
supports could not support the
roof of the structure.

The 90 students enrolled in
that program began class today
with the 90 students at Career
Study Center II in downtown St.
Paul. The Track II program for
returned dropouts now located at
Career Study Center II will be
moved to Monroe Junior High to

make room for the staff and stu-
dents from Career Study Center
v 2

Wednesday, Jan. 7, 1981

Hispanics block Caucasian language director
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Ne2w Council Director Promises

‘Unified Voice’
by Carol Porter

“The State Council on Black Minnesotans will give
Blacks a unified voice in state government for the
first time,” says Steven L. Belton, the new Council's
executive director. Appointed by the seven-member
Council in November, Belton sees its creation by the
Legislature as a step toward full assimilation of
Blacks into the economic mainstream in Minnesota.
In the past, state officials had to rely on concerned
individuals and groups within the Black community
for advice and opinions on the needs of Black
citizens. Now, those needs will be assessed by the
Council, who will advise the Governor and the
Legislature. “This unified voice will mean an im-
provement in economic and sccial conditions for
Blacks. With a sound economic base, assimilation
into society as a whole becomes a matter of in-
dividual choice,” Belton says.

Questioned about the work facing the Council, he
categorizes the major goais of the agency into advis-
ing, monitoring and liaison tasks. “We'li serve in an
advisory capacity, determining issues aind problems,
examining legislation and agency rules which have
an impact on Blacks, and offering possible solu-
tions.” An area of particular concern to the Council is
that of Black economic development. The high
failure rate of Black-owned businesses—due in part
to their difficulties in obtaining operating
capital—deserves more attention from both govern-
ment and the private sector. Of equal concern is the
area of criminal justice. Belton cites disparate prison
sentences as evidence of discrimination in the
judicial system. Blacks are a minority in the state, but
constitute the largest percentage of the prison pop-
ulation. “Sentencing guidelines will be closely ex-
amined,” he promises, “along with problems in
education and employment.”

In monitoring government activities, the Council
will be studying the state's Affirmative Action Plan
and recommending improvements. “State govern-
ment should be a leader in affirmative action.”
Belton feels, “but it has lagged behind the private
sector.” The Set Aside Program—which is designed
to ensure that a percentage of state business goes to
minority contractors—will receive careful sci utiny.

D ——

___Like the Council on thecw
@nd the Spanish Speaking Affairs Council,

\._nor's job easier.” _ gsatyiiire: ol

the Councii on Black
Minnesotans is an
autonomous, indepen-
dent agency. Although it
receives fiscal and per-
sonnel services from the
Department of Ad-
ministration, these ser-
vices are financed out of
the Council's current
budget of $40,000. This
amount is inadequate,
Belton feels, if the Coun-
cil is to fulfill its
legislative mandates and
provide the kinds of ser-
vices needed by Black
Minnesotans. The Coun-
cil is asking for an in-
crease, and Belton hopes to hire a research analyst
and an administrative secretary within the next few
weeks.

photo by T.P. Kurhajetz

A study of the state's other minority councils un-
dertaken by the Department of Administration
showed that 30% of their receptionists’ time is soent
in information and referral functions. While Beiton
anticipates receiving requests for aid from in-
dividuals, he dosen't see individual advocacy as a
major goal of the Council. “Rather,” he says, “we

§ a conduit—a liaison between sfate
government and the individual, and between govern-
ment agencies and Black organizations such as ths
National Business League. We'll make the Gover- |

In addition to his full-time commitment to the
Council, Belton is a practicing attorney. He views his
legal work as a means to economic independen-
ce—"an important goal for all Blacks"—and a way to
be of service to the pubiic. This kind of indepen-
dence will allow him to use his legal training and
talents to help Blacks and poor peopie who might
otherwise go without legal assistance.

Following his graduation from Washington Univer-
sity in St. Louis, Missouri in 1973, Belton's empioy-
ment experience ranged from an assistant manager
position at Cargill, whera he developed the com-
pany's affirmative action program, to a sunt as a
waiter on Burlington Northern's Seattie run. As a

Continued on page 4




“Council” continued from page 1

second year student at the University of Michigan
School of Law, he was awarded an internship with
the Women's Rights Project at the Center for Law
and Sacial Policy in Washington, D.C. But his most
rewarding experience, he claims, was his work as an
unskilled laborer at Continental Grain in Savage,
Minnesota. '

“There were no other Blacks in Savage,” Belton
explains. “l was It.” His attempts to further integrate
the facility—discussions with management, letters to
EEOC and the Human Rights Department, and
threats of a law suit—finally resulted in the hiring of
one more Black, a cousin of Belton's. In spite of the
sometimes strained working conditions, Belton feels
that the experience gave him a greater tolerance for

human differences and taught him humility. (He's not
sure it had the same effect on his employers. When
he requested a leave of absence to take the Min-
nesota Bar examination, his amazed supervisor
asked: “You want me to grant you leave to go to a
bar?")

Belton is pleased with the heip and cooperation he
has found within the Department of Administration,
which he emphasizes with an anecdote:

"I was the new kid on the block, lost in the
bureaucratic maze. When | tried to unlock the
mysteries of ordering office supplies, Central Stores
toid me | needad special form. ‘Well, then. send me
the form,’ | said.” Benton laughs. “Then they told me
| would have to order the form." A personal trip to
Central Stores solved the problem; an un-
derstanding employee led the new kid on the block
through the intricacies of ordering the form on which
to order a form. and he got his supplies.

The State Council on Black Minnesotans is
located at 504 Rice Street, St. Paul, MN, telephone
297-3708.
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Hispan ics threaten

to sue school board

By Theresa Monsour
Staft Writer

) Some St. Paul Hispanics
vowed to sue the St. Paul School
Board for discrimination after
the board voted Tuesday to hire
a non-Hispanic woman over two
‘Hispanics for a $29,171 adminis-
trative position in the district.

.. Superintendent George Young
drew criticism from the leaders
of city and state Hispanic organ-
izations on Jan. 6 when he rec-
ommended to the board during
‘that meeting that Joyce Biagini
be hired over two Hispanics, Re-
becea Garay Heelan and Alfredo
Gonzalez, for-a new postion —
administrative consultant in the
district’s Limited English Profi-

ciency Program.

The board was deadlocked
during the Jan. 6 meeting, with
Rosilyn Carroll, James Griffin
and William Magnuson voting
against Young's recommenda-
tion; Eleanor Weber, Catherine
Piccolo and Robert Lowe voting
for it, Board member Daniel
Bostrom was absent. The: tie
killed the recommendation,

Young said he felt Biagini is
the most qualified and recom-
mended her again on Tuesday.

A motion by Carroll to table
the issue was voted down.

Carroll ‘and Magnuson voted
against Young's recommenda-
tion: and Griffin, Weber; Piccolo,
Lowe and Bostrom voted for il.

Wednesday, January 21, 1981
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Chicanos protest hiring of white

By Eric Lindbom

The recent hiring of a white woman
for an administrative position with
the St. Paul school system may spur a
lawsuit by local Chicanos who feel
two Chicano candidates for the job
were equally qualified.

The St. Paul school superintendent
denies charges that joyce Biagini was
ited in violation of afitrmative
tion guidelines, and he said he be
lieves she was the most qualified ap
plicant

But two leaders in the Chicano com-

munity claim the St. Paul school
board ignored affirmative action
guidelines and proper promotions
procedure when the board voted to
hire Biagini.

Jose Trejos, executive director of the
Spanish Speaking Affairs Council for
Minnesota, and Jose Cruz, chairman
of the University of Minnesota’s His-
panic Advisory Committee, met last
Thursday with 15 Chicano students

and a handful of others at the Univer-

sity’s Chicano Student Culture
Center

Trejos and Cruz urged their listeners

Jose Trejos, standing right, and Jose Cruz met with students last week and
discussed a controversial hiring in St. Paul.
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to take action by attending a meeting
loday at 7 p.m. at Our Lady of Cua-
dalupe Church in 5t. Paul to discuss
taking civil action against the school
system.

Both men said the qualifications for
the consultant position were shifted
from an emphasis on bilingual edu-
cation experience to English as a

Second Language (ESL) credentials.
That shift favored Biagint, they said.

Biagini has a master’s degree in ESI
and is working toward a doctorate it
second language education

“We believe that the school didn’t
want to hire Hispanics. They
changed the job qualifications until
they got the person they wanted,”
Trejos said last week.

But Dr. Ceorge P. Young, St. Paul
Public Schools superintendent, said
Friday the preference for ESL qualifi-
cations was added toc open opportu-
nities for more candidates. It was not
intended lo favor any particular ap
plicant, he said.

“You can’t win either way,” Young
said. “We received minority com-
plaints to change the qualifications

because they were too tight, and now

there’s more complaints from others
that it wasn't fair.”

Young said all 5t. Paul school em-
ployees are chosen on the basis of
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their competence. Four openings in
the schools were filled recently by
Chicanos, including an assistant prin
cipal post that pays more than the
consultant position, he said.

“Minorities may see me only as a
white male talking, but | believe we
have a fair system. Sixteen (people)
applied and I’'m sure all 16 thought
they were qualified,” Young said

Cruz and Trejos feel that Alfredo
Gonzalez and Rebeca Caray Heelan,
the two Chicano finalists, were as
qualified as the other finalist, Biagini,
and that one of them should have
been hired.

Both Gonzalez and Heelan have
Minnesota teaching licenses and
have experience teaching Indochi-
nese students, the largest group of
students working with the consultant,

Gonzalez has 19 credits beyond his
master’s degree in bilingual educa
tion and was chairman of the Chica
no Studies Department at the
University of Minnesota for several
years. He also worked as an ESL in-
structor at the University of San Fran
cisco.

Heelan has five years’ experience in
bilingual education and a master’s in
education with a concentration in bi

lingual education.

The St. Paul School Board last Tues
dav voted 5-2 to accept a search com-
mittee recommendation, and Biagini
was hired. But one of the dissenting
board members was so disturbed by
the decision that she may initiate or
assist a suit against the St. Paul
schools on behalf of Chicanos and an
Indochinese applicant. .

“I'm under the impression that the
{hiring) decision wasn’t an equitable
one,”’ Rosilyn Carroll, the disgruntled
board member, said Sunday. “Some
discrimination may have occurred.”

Carroll said she doesn’t object to Bi-
agini’s hiring, but to the hazy circum-
stances under which the screening
committee made the recommen-
dation.

“There were no criteria in choosing
the candidates that we can figure
out,” Carroll said. She explained that
some of the applicants who seemed
to have equal skill and experience
weren’t chosen finalists, and that the
successful applicant didn’t win an in-
itial approval vote by the screening
committee.

Though applicants were told that
working with Indochinese students
would be a priority, Biagini had less
experience in this area than the other
iwo finalists. An Indochinese appli
cant with extensive bilingual experi-
ence and master’s degrees from
Cambridge University in England and
a Madrid university didn’t even make
the finalist list, Carroll said

Carroll made a motion at the board
meeting to table the vote until the
board could understand the criteria
the screening committee used to
choose Biagini, and check for possi-
ble affirmative action violations. But
the motion was defeated and the final
vote soon followed.

Some ot the Chicano students who
met with Trejos and Cruz Thursday
said the St. Paul hiring illustrates the

.weakness of affirmative action pro-

grams.

Maria Velasco, one of about 60 Chic-
anos who attended the school board
meeting and has already contacted
Young to complain, said “affirmative
action was.ignored by the board,”’
but added, 'I’'m appalled in this sup
posedly civilized society that legis-
lation has to be passed to protect our
rights.”

Gilberto Meza, a member of the In-

—ternational Committee Against

Racism (InCAR) urged students to
telephone anyone with a Spanish sur-
name and invite them to tonight's
meeting.
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Chicanos fear IRs may
limit minority programs

By LYNNETTE McINTIRE

Chicano community leaders fear that the Independent-Republican
(IR) sweep in November’s clection may mean fewer minority pro-
grams in the state.

Specifically, a bill 1o provide grants and scholarships for needy
Hispanic students may never reach the state legislature unless a new
sponsor is found. Last year's sponsor of the bill, Rep. William Kelly
(DFL-East Grand Forks), was defeated in last month’s election.

Members of the Minnesota Council of Spanish-Speaking Affairs
are seeking a sponsor for the measure which would have provided
$750,000 for the 1978-79 school year. The bill died in a house appro-
priations subcommittee during the last session.

- (The council is appointed by the governor to advise him and the
legislature on Hispanic concerns. The council held its first meeting in
July.)

- Cw expressed fear that under “‘conserva-
-tive” IR leadership, - special minority programs and affirmative
action may *‘go out the window.”’

The council will be lobbying for continued legislative support of
special academic minority programs in schools. Other priorities in-
clude increasing bilingual staff within staff agencies and bills to aid
migrant workers. 1

Besides scholarships and grants, the council also will promote leg-
islation to continue and expand supportive services for Chicano stu-
dents, Arthur Rivera, council chairman, said. Currently, the only
academic support unit in the state—the Juarez-Humphrey Chicano
Latino Supportive Services Center—is at the University. The center
provides tutoring, financial aid and peer counseling.

The council also supports increased funding of vocational and
technical education.

Gov.-elect Al Quie can be expected to advocate academic pro-
grams for minorities, according 1o Vicki Reid, research assistant to
Quie. Quie has a *‘long record in Congress”’ of supporting educa-
tional issues, she said.

The council also wants more bilingual professionals in the Minne-
sota Department of Human Rights, Rivera said.

“The Department of Human Rights has a basic responsibility to
practice affirmative action. By not having any visible Chicano field
investigators, non-clericals and professionals, they are not conform-

3 ing with the Minnesota st Human Rights Act (Chap. 363),”

. November 27, 1978 Rigvgra shaid, Minnesota aic.‘ uman Righ { p )

A spokeswoman for the Department of Human Rights denied Riv-
era's charge. According 10 public information officer Diane John-
son, six employees of the Department speak Spanish; three of those
are of Chicano extraction, she said. Two of the bilingual employees
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are clerical, two are field investiga-
tors and one is a lawyer in the At-
torney General’s office, she said.

Legislation to protect the migrant
worker also will be promoted by the
council, Rivera said.

“Basic minimum wage and job
guarantees are just nonexistent for
the migrant worker*he said. Forex-
ample, sugar beet pickers are not
guaranteed minimum wage and
some asparagus workers received
no wages this summer. ‘‘Because of
weather thev had to sit for weeks re-
ceiving only room and board,”’
Rivera said.

A contract bill for migrant work-
ers will be a primary goal of the
council this year, Rivera said. Cur-
rently, no written agreement is re-
quired between the farmer and the
migrant worker.




Quie can change the score

Will Metro Council posts
slip from DFL to |-R hands?

By GARY DAWSON president and treasurer of Tennant Co., Mimiéapo-
Staif Writer lis, to get the appointment. He lives in St. Paul, One
DFLer, Rep. Ray Faricy, also praised Kellogg, an

Will Gov. Al Quie replace a number of DFLers on . Independent-Republican. ‘ o
the Metropolitan Council with Independent-Republi- ST. PAUL DFL legislators suppdrted
cans? Ann Buckley, Deputy State Corrections
That must have been the question state legisla- Commissioner, who soon will be leaving that, post.
tors weighed Monday when they formally began of- There also was DFL E!P_EOI“. for Frank Guzman,
fering the governor their advice on who should be HE’_&H@_IWIEOH executive dir .
appointed fo fill eight expiring four-year terms, ter in the day, East Side and West Side legisla-
plus a vacancy in an unexpired term. tors were asked
There now are oni DF
Co. empl
leader,
DFLers, who hold ali but one legislative seat in

. Council District 3, sajq they would like Rafferty

QUIE HAS REPLACED former chairman, Johny  Teappointed.
Boland, a DFLer, with Charles Weaver, an Inde- BUT, IF QUIE RE
pendent-Republican, Weaver, Anoka, was already ed B
on the council,
The governor, meeting expressed no politic
om three - istricts,  Quie's staff. The DFI,
i i iti him a DFLer, they told Quie.
Ranked third by the District 3 legislators was
local governments in their area. Leland Anderson, Bethesda Lutheran Medical Cen-
Quie praised Boland for his ability to work with  ter assistant administrator, who is considered an
local governments during his term as chairman and Independent-Re ublican.
£2id council members could well follow Boland's Rep. Robert avlak, the only I.R legislator in the
example. : district, said former State Rep. Robert Ferderer
FOR THE PAST SIX YEARS, legislators have  JT. an Independent-Repubhcan, ought to be consid-
had DFL governors making council appointments.  ered as well.
The November election changed that. . IN DISTRICT 5, inc
With DFL incumbent John Costeliq of St. Paul not  lis, Gold
seeking reappointment, his seat might be the next to be unanimous support for the rea pointment of
to be awarded to an Independent-Republican. Cos. George Dahlvang, Minneapolis, legisiative lobbyist
tello represents District 1, the area west of down-  for the Teamsters Union.
town St. Paul and south of Interstate 94. Quie, by law, must consult with the legislators.
I-R legislators Sen. Ron Sieloff and Rep. John He wants to begin interviewing candidates next
Drew said they would like Martin Kellogg, vice  week and make the appoiniments after that.




Pirates treasure well-Known names

Cartier and
others have
Mexican lilt

By MARJORIE MILLER
Assoclated Press

MEXICO CITY—Chemise La-
Coste sport shirts, Cartier jewelry,
Christofle silver. Their fancy lines
fill stores in Mexico City's high-
class hotels and shops. But they are
fakes, and the original French
companies have long-standing law-
suits against the Mexican copies.

The stylish Gucci leather stores
carry Mexican-made goods- fash-
ioned after the Italian originals. A
salesman in their ritzy Pink Zone
store said customers are told the
shoes and handbags are not origi-
nals—if they ask.

“*Most people realize they are
copies because the prices are
cheaper than Guceci in Italy. And it
says ‘Made in Mexico’ on the
shoes,” he said. '

One British customer who
walked out of a Gucci store was
asked if she realized she had
bought a copy.

“Yes,"” she replied, “but last year
when I bought something here I
didn’t. I understand now they are
made in Mexico."”

Told that it was a different com-
pany entirely, she said, “But if has
the same trademark stamped right
here in the middle of the belt. How
can they do that?”

The Mexican companies can con-
tinue to make and sell such items
until a court decides there is a pat-
ent or trademark infringement.

“In Germany, and I think in
France and the United States, the
law permits fabrication of a prod-
uct to be suspended until a decision
is made about the patent or trade-
mark. Here that is not the case,”
said Bojorn Vadillo, the attorney
representing the French company
La Chemise LaCoste.

The Mexican company Chemise
L.aCoste “is using the trademark

or energetically enough,” he con-

and advertising.
Vadillo said the Mexican com-
pany asked for use of the LaCoste

LaCoste of France is
trademarks in 1976 and was de-

protect its two princi-

He said LaCoste registered its
trademarks in Mexico under the le-
gal category of “clothing” in the
government’s Office of Patents and

Star Illustration by Kent Maclntosh

registering’ them. under the legal
categories “publicity services” and
“prints and publications,” -which
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University of Minnesota |

s

‘warned on student vote. |

By tha'Aaaoclaﬁd'Pre_'i; 3514 ;
The federal government ha

gota to rtcomings in
' its student election process.

Failure to comply with the or-
““der could cost the university:.

more than $50 million annually’

" in federal mone&_; rocessed ' |

through the Heal ucation !

and Welfare Department. \
The order by the department’s .

civil rights office came in 2 let-

" ‘ter to the university dated Oct.

4. HmsR e
The HEW office said the uni
~yersity violated civil rights laws
in a case involving Chicano stu-

", ordered the University of Minne-,

dents’ claims of . discrimination
in 1977 student elections. e
In those elections, the Chicano

‘Liberation Front slated Ray

Roybal for president and ' 12
other Chicano students for other
offices. Because- the university
“failed to provide unambiguous
rules and procedures,” ' Roybal
was denied a bly valuable
endorsement, from a student’
organizalicn. the HEW office

said.

. University President C, Peter
Magrath said he has referred the
letter to university attorneys and

the university’s

recter of equal
opportunity.
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Asparagus harvesting no snap

By Samuel Dillon

The 800 asparagus harvesters re-
cruited by Owatonna Canning
Company (OCC) each year make
up only about 10 percent of Min-
nesota’s migrant work farce. Yet
both major farmworker lawsuits
brought against state employers in
the last five years were filed by
QCC employees.

Two factors suggest this is more
than coincidence: Asparagus
snapping perhaps is the most diffi-
cult of all migrant tasks in Minne-
sota. And unlike other migrants to
Minnesota, virtually all asparagus
snappers work for a single cor-
porate employer: Owatonna Can-
ning Company.

Asparagus is a very delicate plant,
Far touchier than other crops, it
must be harvested immediately
after shoots reach a length of 16
inches in late spring—and not
before. As a result, migrants often
wait for days without pay while
edgy crew leaders watch the
fields. Then, when the first stalks
ripen, snappers are urged to work
at a frantic pace, regardless of
weather conditions.

Asparagus snappers “‘'must be out
when the asparagus is ready, rain
or shine,”” according to Jose Trejo,
executive director of the State
Council on Spanish Speaking Af-
fairs and an expert on migrant
work conditions.

“The pace when they are out in

Jose Trejo

the fields is quite rapid—yet they
have a lot of waiting time on their
hands because the crop may not
be ready,” Trejo said in an inter-
view last week. “Then, when itis
ready, it's ‘you better get out there
and stay out there,” " he added,
adopting for a morient the tone of
a foreman.

The issue of waiting time—the ag-
gravating period spent by migrants
in camps upon arrival from Texas
before harvesting begins—has
never been raised on a legal basis
with OCC, accordingto Trejo. “In
some construction unions, em-

ployees geta certain amount of
money if they show up for work -
and it rains, for the inconvenience
of going to the job site,”” Trejo
said. ““So the same thing with mi-
grants. They come all the way up
here, and wait in the camp for the
convenience of the company. Yet
they get nothing,”” he added.

There are not enough local work-

_ ers to harvest the asparagus, ac-

cording to Wayne Olmstad, OCC
vice president in charge of migrant
recruiting.

“Naturally, there are not local
people available, Also; local
people I've met would not, are
not—migrant people are profes-
sionals at this. They've been doing
it all their lives,” Olmstad added
in a recent interview, i

OCC is a privately held corpora-
tion, with annual revenues of $16
million. Established in 1921, the
company runs a vegetable proces-
sing facility in Owatonna and
owns asparagus fields in Dodge
and Steele Counties.

Most of the more than 7,000 Mexi-
can-American workers who come
to Minnesota each summer work
for individual sugar beet farmers
in west central Minnesota. Anoth-
er large group works indoors, in
poultry processing plants or veg-
etable canneries like Green Giant's
facility.in LeSueur. ¢ )




e

.l.’ A
Cartter and

:..others have -

. Mexican hlt

By MARJORIE MILLER
_Associated Press .

FMEXICO CITY-—Chemise La-
Coste sport shirts, Cartier jewelry,

Christofle silver. Their fancy lines
“fill stores In Mexico- City's"high-
‘class’hotels and shops, But they are
-“fakes, and ‘the original French
~“companies have long-standing law-
suits against the Mexican coples,

The stylishi. Gucei leather stores :

carry Mexican-made goods- fash-
sjoned after the Italian-originals. A
7 salesman: in their ritzy Pink Zone
“store said customers are-told.the

- shoes and handbags are not origl-

“nals-=if they ask:

“Most people ‘fealize they are
¢opies” because ‘the prices “are
cheaper thait Guéet'in [taly And it

D lv.l.Ud

ssays-‘*Made in Menco on ‘the =

shoes,«— he'said.” ®TH
One Brmsh Customer who
walked out of a Gucci store was

asked if “she realized she had

bcught a Copy: *

. “Yes? she rep!ied “but Jast yea!"

‘when bought  something ‘here 1
didn’t. 1 understand now. they are

-.made in México.”

‘Told that it was & dlfferent com-
pany entirely, she sald, “But it has
“the same trademark stamped right
“here in the middle of the belt. How
‘¢an they do'that?” 3

The Mexican companies can con-
tinue to make-and sell such-items
until 4 court decides there is a pat-
ent or trademark infringement.

“Io- Germany;-and-1-think in
France and. the United States, the

faw permits fabrication of a prod- : .

uct to be suspended until a decision

"is made about the patent or trade-
. mark. Here that is ot -the case.”

said Bojorn . Vadillo, the attorney
representing the French company
La Chemise LaCoste.
The Mexican company Chemise
LaCoste'-"is using the.trademark

Swithout permission-of: the owner

and it is & crime.Thélaw prohibits

< i%.+".and punishes this, but not strangly

or energetically euough he con--
‘tended. !

Chemise LaCoste of France is
tighting to protect.its two. princi-
‘pal trademarks—the name LaCoste
and a Tittle gresn crocodile that ap-
pears on-all T.aCoste ¢lothing, bags:

and advertlsing :

Vadillo said the Mexlcan com-
pany asked for-use of the-LaCoste
trademarks- in*1976 and was- des
nied them because the French coms

+pany planned to enter the Mexican
INACREL." - RN AR AR

He said LaCoste registered 1ts

trademarks in Mexico under-the le-

gl ‘category of ‘‘clothing’™ in: the

+ government’s Office.of Patents and

“Trademarks, '~ Lo
Vadilio aald the Mexican ﬁom

By BII.L CURRY '
: Log Angeles Timen -0
SEAT‘I‘LE-—-—Ray Wlkes caln

" paign platform was simple: “Iam

= -hard -worker.)> Tony. Hays saldd:e A

S felt good about the job he:was4
~ing, ‘and “hoped: that-the-voll

'I'-would apreel And ‘Pat:Ra

‘pointed’ to. her “orderly,’ prod

2% ; twe, efficient” record. = ¢

- Not-unusual for campaign: ;hetm

;_T AFic, but neither "Wikes, Hay& sior %
- Rabine’Was running for eleetive -

* ‘office. Instead, each was jpresents :

ing himself to .a constituency that:

i1 would votein’a most unusual elég- .

tion. .All‘threeiwanted pay raises,”
-and it was up to their co-workers.

~ = That's ‘the way . the system i

- works at Romac Industries in Seat- 7§

“= tle. Productionline: employees-a

the pipe-fitting manufacturer-don’

"5 go. to the boss fox a raige; t.hey
"t each other, |«

And they don’ t always get i
‘The elections are the cornerst

‘ of dn innovative: attempt 10"

crease putput at a time of grow:

.. «concern-over declining national

I productivity. While many busines
.+ people and indnstrialists plead’

Stnr mumﬁon by Keiit Mac!nwsh

registering them under the legal

‘categories ' publicity services” and
S‘prints -and - publications,”

which

< Copies
.-" e Tm!agagae:zg .”_-e e,

. tax breaks-and other federalhe
* “t0 raise-productivity, Romac Presi

dent. Manford ‘McNeil: dreams u

- his own'ways.,

“What we're éttemptmg to does -

*.- McNeil said; “is show: emplcygea

the ‘logic.of - productwity It a8
theirinterest,” -+
Hays, a -welder who has a ?7

= cent-an-hour increase to ‘$§55

awaiting a worker vote, sdys, L
whole key to this thing is, if I pro- -
duce, they. can- sell. That makes:

~more money for:the company--i

and [ can expect the raise I’m a.sk~ ;
ing for."”

#The more we do. for the comr
_pany,” added Wikes, moments be
fore his 66-cent raise to $7,01
hour-was. approved :19-to 1,54
more théy’re going 1o ‘do for U5
‘We're having some’of our beSt g
months right now.” And when. §

= Wikes says we, he means the com










One out of 20 Americans is Latino. “Now how will the
industry ignore all these people? They spend
money and watch TV and movies like everyone else.”

used to develop writers, not exclude them.”

In his search for name writers, Jaffe found two
others willing to sign on, Jeanne Wakatsuki Houston
and James Houston. Neither is of Latino back-
ground—though their script for Emmy-winner Fare-
well to Manzanar, the story of a Japanese-American
internment camp, at least speaks well for Jaffe’s at-
tempt to produce fine-quality drama. As for the scarci-
ty of talented Latino writers, a quick search around
Hollywood turns up a half-dozen or more with pages
of TV and film credits, plus several with Emmys.

And that is another reason to believe that a
change is coming: past achievements and planned
projects. Moctesuma Esparza is one such writer with
impressive credentials. His 1974 documentary Cinco
Vidas received best-film and best-writer Emmys. An-
other is Frank del Olmo, whose script helped producer
José Luis Ruiz win the Bronze Medal at the 1975 Vir-
gin Island Film Festival for The Unwanted, a searing
documentary on illegal aliens. Then there's Alex No-
gales, a writer for Gil Avila’s film Carrasco, a feature
in the works about a Chicano narcotics agent who
helps bust a dope ring in Mexico. Finally there are
veteran network writers like Bill Lansford (a Chicano)
who’s scripted so many shows he’s lost count. Most
recently he's been writing for Starsky and Hutch.

The widespread Hollywood notion that Latino
creative talent is scarce comes as no surprise to long-
time actor Alfonso Tafoya (whose credits include Co-
lumbo, Medical Center, Toma and Emmy-winner R/-
cardo Flores Magon). “What the industry says about
writers, it’s been saying for years about actors,” Tafo-
ya explains. “But what’s worse is how insensitive the
big studios are about our culture and our people.” For
starters, a Spanish surname can lead to exclusion, es-
pecially if the job is more than a one-line “bone” part.
Henry Darrow, before he starred with Linda Cristal in
High Chaparral, used to be Henry Delgado, so the
story goes. “The casting director,” Tafoya says,
“turned Delgado away. But when he returned with his
name changed, he was hired.”

Then there is the rage of being asked to help fur-
ther stereotypes. Years ago, Tafoya remembers, he
was watching a young Latina make herself up for a bit
part: “I thought she looked beautiful. But the produc-
er saw her and made her wash everything off, messed
up her hair, painted her lips big, then said, ‘Now you
look like a Mexican.” That’s when the light went on
for me. I did a mad-dog act to convince the producer
to leave the woman alone.” For Luis Garza the “light
went on” in 1967 when he was about to play a riding
scene: “They threw dust over me, tore a hole in my
straw hat, put me on a burro and told me to ride. I
told them to shove the part and walked off the set.”

20

In the late Sixties Garza and other young Latino
actors and filmmakers turned activist and pushed for a
change in studio attitudes. The result, at least on tele-
vision, was programs like Garza’s own Reflecciones
(KABC-Los Angeles) and Jestis Trevino's Accion
Chicana on Public Broadcasting Station KCET of
L.A. Both shows were barrio-oriented and often bilin-
gual, and offered air-time experience for many new-
comers. Such shows were only shown locally. One na-
tional show was also developed though—Realidades,
the three-year-old series that examines and celebrates
Latino life. The other bright spot today in bicultural
programming is the three-year-old Latino Consorti-
um, which allows PBS stations throughout the coun-
try to exchange programs. Filmmaker José Luis Ruiz
says the scheme costs little and is often the only con-
sistent source of Latino programming in areas with
large Spanish speaking populations.

Ruiz is also enthusiastic about the potential im-
pact of population numbers. He likes to point out that
Albuquerque’s KBAQ began the nation’s first all-
Spanish radio broadcast in 1949. Today more than 500
radio and more than 70 TV stations broadcast partial-
ly or totally in Spanish, with a growing number
switching to bilingual formats. Like Ruiz, Luis Garza
believes that the industry’s cold-shoulder attitude will
change once the decision-makers see they can “make a
buck” on the Latino scene. “They’re businessmen
first,” he says, “and right now maybe demographics
are our best hope.” In California alone, Latinos are
one-fifth of the population. Nationwide one of every
20 Americans is Latino. “Now how will the industry
ignore all these people,” Garza asks. “They spend
money and watch TV and movies like everyone else.”

One activist weapon that continues to help move
the industry along is “plain hard talking,” as Alfonso

| Tafoya puts it. Recently, hours of affirmative action

discussions with major advertisers resulted in the hir-
ing of some 90 Latinos for on- and off-camera work in
commercials. According to Tafoya, such firms as Mat-
tel, IBM, Kelloggs, General Foods, Dole, Schlitz,
Ford and Folger's Coffee are meeting the commit-
ment, with Chrysler and Ricardo Montalban’s pitch
for Cordobas leading the group.

Affirmative action or not, it remains important to
play it like a pro. Rafael Lépez, who was a child actor
in the 50s, decided eight years ago that the only way to
avoid being typecast as an Indian, a campesino or a
background Latino in a coffee commercial was to pro-
duce his own film. He set about schooling himself in
every aspect of “the game” from promotion and fi-
nances to directing and scriptwriting. At 31, he now
has the script for his film The Neighborhood going the
rounds for studio backing. “I don’t think they can say
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0.” Lépez says, admitting his piece is a gang-war
thriller, the kind studios usually prefer. “Let’s face it.
This is a money-oriented, white medium. I have to go
commercial. Once I’'m bankable, then I'll make the
message films I have in my head.”

If the film goes, Lépez's casting director will be
Bobby Morones, a five-year TV veteran who is now
with Norman Lear and who also believes that profes-
sionalism has to be the first priority. A kid out of the
East L.A. barrio (“‘busted, in the Army, night school,
the whole trip™”), Morones, 33, often tells young Chi-
canos not to challenge the system, but to challenge
themselves. “Application is more important than
opinion,” he says. “The industry doesn't volunteer
change. People perfecting their work bring change.
The new faces must be persistent, even aggressive.”

Morones points to the breakthroughs Blacks have
made in recent years. He also touches on a sensitive
topic among some Chicano actors: competition from
Puerto Ricans. “Time and again I've seen Puerto Ri-
cans walk off with Chicano parts,” he explains. “But
it’s because they know how to sell themselves. Sure,
it’s sad. Turn on the tube any night and you won’t see
more than two or three Chicano faces.”

Of course, the real problem is that there are not
yet enough parts being given to Latinos punto. Thus,
if and when The Barrio premieres on NBC, the ap-
pearance of several dozen talented Latinos in one
show may surprise viewers—and could help to break
open the industry. At the same time a host of other
projects by Latin filmmakers are in the works:

—La Bodega, an Anlhony Quinn production, the
story of a market owner in Spanish Harlem.

—Only Once in a Lifetime, a Moctesuma Esparza
film about a middle-aged Chicano painter.

—Bless Me, Ultima, by José Luis Ruiz, a six-hour
PBS series based on the novel of the same title by New
Mexican Rudolfo Anaya. Ultima, a curandera, is the
central character.

—~Carrasco, a Gil Avila film about the adventures
of a Chicano narc in Mexico.

Ironically, two of these producers have sought
studio help in Mexico City, not Hollywood or New
York. Esparza has contracted the assistance of Alfon-
so Arrau, whose 1969 Aguila Descalza became the
highest-grossing film in Mexican cinema history. And
Avila says he will co-produce Carrasco with Ramiro
Meléndez, maker of Mexico’s current top hit Tigre.

“It’s a natural combination for Mexicans who
want to expand into new territory,” Avila explains.
*They want to relate to someone in the States, so they
hook up with the Latinos here.” One film already “in
the can” and due for release in the next few months is
Children of Sdnchez, based on the controversial Oscar
Lewis book. It stars Anthony Quinn, was filmed in
Mexico by Conacine, the country’s largest film pro-
duction company, and has a largely Mexican cast.
These are encouraging signs. Maybe not all the other
planned movie and TV activity will come off. But for
sure, Latinos are ready to add their sensibilities to the
celluloid reflection of America. And those of us who
consume Hollywood’s shimmering images can only
hope that at last the Gir/ of the Rio has disappeared
without any lingering after-image. [']
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GUITARIST

EXTRAORDINARIO

At age 3, Angel Romero's affinity for the
quitar was clearly evident. At six, he debuted
as a professional artist in the company of
the esteemed Romero family of guitarists

In 1964 at age 18, he made his formal
American solo debut in the Hollywood Bowl
playing the U.S. premiere performance of
Rodrigo's Concierto de Aranjuez. “Angel
inspired unreserved admiration for his dis-
ciplined, incisive rhythm, his authority,
surety and taste and the manner in which he
projected fragile tones in one of the world’s
largest amphitheatres.” L.A. Times.

His New York solo debut in 1973 was again
with the Aranjuez. A dashing interpretation
with Romero winning the audience com
pletely, as much with his personal charm
as with his deft and masterly playing.”
NY. Times.

1

RODRIGO
CONCIERTO DE ARANJUEZ
FANTASIA PARA UN GENTILHOMBRE

5 37440 +

Y
2
Srar

| Angel |

With the Quartet he is “a star among vir-
tuosos.” N.Y. Times. As a soloist, in concert
and on record, Angel Romero is guitarist
extraordinario. His Concierto de Aranjuez
is at last recorded. Fantasfa para un gentil-
hombre is handsomely partnered: Both are
played with the inimitable Romero authority
and skill Friend and colleague André Previn
is the eloquent collaborator for both orches-
trally rich pieces
4

On two solo recital LPs, another facet of
Romero's immense virtuosity is displayed

5 360093"

5 36004
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By Jaime Baldovinos

Gabriel Melgar, de 12 afios de edad,
es la nueva estrella Latina de la serie
Chico and the Man. Desde los tres
anos ‘Gabrielito,’ quien nacio en Ti-
Juana, México, de una familia de artis-
tas, toca varios instrumentos musi-
cales. A los 4 anos y medio grabd su
primer aisco.

El personaje de Raul, el nifo
mexicano que E£d, el viejo cascarra-
bias encuentra en el baul de su auto
despues de un viaje a México, no es
un substituto de Chico, papel que
llevo a Freddie Prinze a la fama y a
un triste final. Antes de la desapari-
cion de Prinze los productores del
programa ya habian decidido introdu-
cir el nuevo personafe. Criado en el
barrio Latino del Este de Los Ange-
les, Gabriel extrana a sus amigos de
antes, pero segun él su carrera en la
television es, hasta ahora, ‘excit-
ante" y “divertida”.

abriel  Melgar, who s
twelve, was  understand-
ably skeptical. He remem-
bers that three people “‘came up to
me in the street while 1 was playing
and started asking a bunch of ques-
tions like, “Would you like to be in
Chico and the Man? and things
like that. But 1 didn’t believe them,

22

so 1 told them I was going to lunch
and 1 left. They waited a whole
hour until T came back and we
talked again. Then T gave them my
phone number,
on.” Gabriel had decided they just
They were. When
the new scason ol (Tuco started,
there Gabriel  Melgar, the
show's new star from the streets ol
East LA

Gabriel is playing a young
Mexican whom Ed Brown and “the
garbage man™ —played by Jack Al
bertson and Scatman Crothers re-
spectively—find sound asleep in the
trunk of their car after a hishing trip
to Tiyuana. They decide 10 let him
stay on at Ed's garage. Ed starts
calling him Chico, and the young-
ster protests that his name is Radl.
"By me,” replies Ed, “all you Mexi-
can kids are named Chico.” Sounds
like the same old Ed and the same
old show. But, of course, it's not the
same.

When Freddie Prinze commit-
ted suicide, there were those who
thought that would be or should be
the end of the series. But the pro-
gram was at the top of the TV rat-
ings, and for better or worse it was
then the only network show with a
Latino  star.  Creator-producer
James Komack knew that Freddie
couldn’t really be replaced: so he

my address and so
might be for real

Wils

didn’t try. Instead, he sent Chico on
a trip to Ensenada, and introduced
Raul at the same time. Komack
says he had intended to mtroduce
this character a long time

Komack also apparently
cided to avoid repeating the carlier
hassle about hiring New Yorke
Prinze to play an East L.A. Chica-
no. Gabriel was plucked right out
of East though not quite at
random. It secems that Gabriel was
an entertainer from the moment he
mama” for the first time. One
of eight children, he was born in Ti-
juana on a Thanksgiving Day and
got his green card when he was 15
days old so his parents could bring
him back to Wilmington, Calif,
where his father had his own band,
“The Melgar Brothers.”

Coming from a family of musi-
cians, Gabriel quickly learned to
sing and to play the marimba, or-
gan, and drums. By the age of 3 he
was already performing along with
his brothers on Olvera Street, a
green patch of oxygen not far from
the barrios of Los Angeles. “IUs
like a big park,” he explains, “como
una plaza muy grande, you know.
On  Sundays the people go to
church and then they come to Ol-

ago

de-
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JLame Baldovinos is a workd-traveling free

fance pournahst based 1y Californea
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vera Street to walk around. Me and
my brothers used to entertain our
people there.”

At four and a half, he made a
record called Gabrielito on his fam-
ily's record label, “Melgar Mex.”
There is no doubt he has some-
thing. When you see his open smile
and the twinkle in his eyes, you can
feel he's got ese sabor especial, esa
sangre caliente del latino. And Ko-
mack’s talent scout, Joyce Selznick,
heard about him through a col-
league and then found him last year
on the street.

The morning after Selznick
talked to him, Gabriel went to
NBC for his first interview. I still
didn’t believe them,” he recalls
with a serious look on his young
face, “But my mom and my broth-
ers talked me into going. Actually
we argued all night long: *You must
go,” they said. ‘No, I ain’t,” said I,
because I had wasted time before in
interviews for commercials. ‘Yes,
you are,” they said. So finally 1 went
but I was mad. When I got to the
NBC studios 1 had to wait for a
while. Then I went into James Ko-
mack’s office and he asked me a lot
of questions about my family and
myself. After that, he gave me a
script and told me to memorize it.”
And that was it. With hardly any
previous acting experience, Gabriel
had beaten out several veteran
young performers for the part.

He describes acting as a *‘game
I play,” where everything’s “fun”
and “exciting.”” On Mondays, Tues-
days and Wednesdays Gabriel must
rehearse for eight hours. On Thurs-
days he has onstage camera-block-
ing. On Fridays he tapes two full
performances of the show. In addi-
tion to that, he’s given regular
school classes by a private tutor.
His “game” is beginning to turn
into a full-time job. And while life
at home remains virtually un-
changed, he is puzzled by the atti-
tude taken by some of his friends
and former schoolmates. “We used
to make plans for the future, you
know, pero ahora algunos de mis
amigos ni siquiera me hablan. 1
used to have this friend and we
messed around and played all the
time, but he’s changed—no entien-
do por qué.” For a split second a
glimpse of sadness shades his dark
brown eyes. And then it is time to
go back to work. []
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Your horoscope indicates that your hard work
is about tobe richly rewarded
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By Ricardo Chavira

Erik Estrada es co-estrella de la
nueva serie CHiPs, donde hace el pa-
pel de un joven patrullero de caminos
en California.

El actor puertorriquerio tiene 24
anos de edad y comenzo su carrera
en Nueva York. Ha aparecido en va-
rias peliculas y programas de televi-
sién. Su determinacién y confianza
en si mismo lo han llevado rapida-
mente a desempeniar importantes pa-
peles dramaticos.

Para el personaje de “Ponch”
Poncherello, el simpéatico patrullero
de CHiPs, Erik tuvo que aprender a
manejar una motocicleta, “al princi-
pio fue dificil, pero ahora no es
nada". Después de todo, en un tiem-
po alrds Erik Estrada queria ser po-
licia—de verdad.

ome would call it pighead-
S edness or stubbornness.

Others would say it was
good old American stick-to-it-ive-
ness. For Erik Estrada it was sim-
ply a matter of supreme confidence.
Here he is a young, struggling actor
in New York, and he hears that a
big Hollywood casting director is in
town looking for a Latino to play
opposite George C. Scott in the
film, The New Centurions. Con-
vinced he is right for the part, Es-
trada tries out. The director decides
Estrada is too young and heads
back to Hollywood. For some rea-
son this makes Estrada surer than
ever that he will get the role. So he
follows the director to Hollywood
and, of course, he does get it.

The story continues. Guest
shots follow on the TV series circuit
(Hawaii Five-O, Kojak, The Six

]
i
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Million Dollar Man, Police Wom-
an, Medical Center). And suddenly,
at 24, the young Puerto Rican actor
has a good little track record just as
MGM is looking for a Latino as
one of two leads in a new series
about the California Highway Pa-
trol. Naturally—at least it is natu-
ral in stories like these—they come
together, and this fall Erik Estrada
is starring in a prime time series.

The show is NBC’s CHiPs (get
it, California Highway Patrol), and
Estrada is Francis “Ponch” Pon-
cherello, a motorcycle cop. The
show is a departure from other po-
lice series. There is no violence, not
even fight scenes or drawn guns. In-
stead, each hour is about Estrada
and his partner, Larry Wilcox, and
the people they encounter and help
on California’s freeways and high-
ways. Estrada is playing Ponch as a
joking, easy-going type. The show
is even humorous at times. For ex-
ample, in one scene, the two pull
over none other than Mr. Highway
Patrol himself, Broderick Craw-
ford. Officer Estrada recognizes the
speeding former star. He is ecstatic
over the discovery of his childhood
TV hero, and convinces Crawford
to repeat some of his better-known
lines. Crawford obliges with a grav-
el-voiced *“10-4.

Estrada himself actually grew
up in Spanish Harlem. He changed
his name from Enrique to Erik
when he had trouble getting parts.
While he had played a cop before,
getting prepared for CHiPs present-
ed him with at least one new prob-
lem: he did not know how to ride a
motorcycle. “At first riding the bike
was tough, because I felt uncom-
fortable using the clutch. But now
I've had a lot of experience, and it’s
a piece of cake,” he says. To get a
good feel for the part, Estrada, who
at one time wanted to be a police-
man, spent several weeks with high-
way patrol officers cruising free-
ways. “What impressed me most,”
he says of the experience, ‘“‘was
their poise under pressure.”

Given the high mortality rate
of new television shows, especially
those on the highway (Movin’ On,

. Here Comes Bronson) Estrada’s es-
' trella may burn bright, but briefly.
» But you get the feeling he won’t be
¢ bothered by a mere show cancella-

" |z tion. He will simply get the network

_lf to create a new series for him. [
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Liz Torres comenzé su carrera
artistica como bailarina y cantante en
clubes nocturnos, donde ha actuado
con estrellas tales como Liza Minnelli
y Tony Bennett. Mds tarde trasladé
su sentido del humor, ya popular tras
bastidores, al escenario, escribiendo
su propio material cémico.

Trabajo regularmente en la serie
Phyllis y ahora es parte de la familia
en la popular comedia All in the Fami-
ly, donde hace el papel de una estu-
diante puertorriquefa que alquila una
habitacion en la casa de Archie Bun-
ker. El personaje sirve de contrapun-
to a la intolerancia racial de Archie.

Liz, puertorriqueria nacida en
Nueva York, es “Latina de pies a

cabeza’,

y a pesar de sus triunfos se
manliene muy apegada a su genle y
participa activamenlte en pro de las
causas justas de cualquier minoria.

ou see, there’s this Puerto
Rican girl who is studying
to be an X-ray technician,

and she answers an ad on the hospi-
tal bulletin board offering a room
for rent. Well, this room turns out
to have belonged to none other than
Archie Bunker’s daughter. So when
Archie gets home one night, he
finds himself with a Puerto Rican in
the house. Sort of a live-in butt for
his slurs.

Of course, Archie ends up lov-

25



ing this sweet girl who supposedly
doesn’t know anything about life,
and he treats her as a second
daughter. Which still means he
yells at her a lot. But she gets in her
share of zingers, too. Of course, the
tart delivery and wit are no sur-
prise, for Archie Bunker's Puerto
Rican boarder is played by comedi-
enne Liz Torres.

"1 am very satisfied with my
character,” says Liz. “I identify
completely with her as with anyone
who had it bad and tries to make
herself or himself a better life.”

Liz has not had to face any
raw discrimination personally, but
she saw it sting her mother, making
it more painful for Liz. “I remem-
ber looking at apartments and ask-
ing for vacancies. I had to ask my-
self, because my mother does not
speak English. They would say ‘oh
yes, we have this lovely two-bed-
room apartment.” But as soon as
my mother opened her mouth they
would turn around and say ‘I'm
sorry, that apartment was rented
this morning and I didn't realize it.’
[ still feel resentment against the ig-
norance that causes that kind of
thing."

Latina de pies a cabeza, she
graduated from Charles Evans
Hughes High School in Manhattan,
and went on to win a full scholar-
ship to the New York University
School of Drama. That held her in-
terest for only a year, and then Liz
set off to tour the Bahamas, Palm
Beach and more than a few out-of-
the-way watering spots as lead
dancer in a show called Satans and
Sinners. There was plenty to laugh
about during the time on the
road—at least to Liz—and others
encouraged her to put her back-
stage humor onstage. Returning to
New York, she developed and pol-
ished a comedy act at The Improvi-
sation nightclub, and major book-
ings quickly followed.

She was soon the “opening
act” for such performers as Liza
Minnelli, Helen Reddy and Tony
Bennett. A few years ago, she began
mixing TV appearances into her ca-
reer, doing puest shots, celebrity
quiz shows and the first year of
Phyllis as a regular. Last year she
joined the cast of Al in the Family.
And she expects to make more ap-
pearances on the show this season.
Many in the business figure Liz is
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on the threshold of making her
mark as a major comic. Torres
would obviously like that, but she is
not willing to just play safe until
that happens.

Recently she and a number of

others were asked by gay activist
lawyers to help fight Anita Bryant's
anti-gay campaign. The lawyers
thought they needed somebody who
wasn't gay to stand up for their
rights. She was advised by friends
and fellow actors not to do it be-
cause of the possibility of damaging
her career. But Torres went to
Houston to speak against Bryant.
Explaining her decision, she refers
to her early days playing gay clubs:
“They kept me eating regularly. Be-
sides, Anita Bryant picked on a mi-

nority. She could have picked on a
Puerto Rican. She could pick on me
any time. I fight against prejudice
and ignorance. And Anita Bryant is
an ignorant.”

For Torres, ignorance is the key
word—the same one she used about
the realtors who turned down her
mother. She prefers not to let her
anger out in a fit of temper though.
*Youdon’t becomea better person by
hurting someone,” she says. So
Torres generally pulls back and turns
her anger into a joke. That’s how the
cool comedienne handled orange

juice pusher Bryant, for example.

G 11

“Why is she doing this anyway
cracks Torres. “Is she trying to prove
that lack of vitamin C causes homo-
sexuality?"—J.B.

Before you c & reer,
figure all the angles

good things happening.

What are you shooting for—money,
prestige, security? Or would you be
happier making some corner of the
world a better place for everyone who
hangs around?

More and more young people like
you are searching for a |ifeworf rather
than a lifestyle. As a community of
men concerned about social justice
and human rights, especially in the
inner city and the Third World, we see

We can share them with you. Let us
mail you our free newsletter for young
people interested in social action and
religion. It tells what others are doing,
and how they do it.

Just send your name and address to
WORD ONE, Room 423, 221 W. Madi-
son St., Chicago, IL. 60606.

Maybe something will click for you.

The Claretians

Sacerdotes y Hermanos al servicio de la Comunidad
Hispanoamericana desde 1902
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“Aungue no luzco Latino, los
Latinos se idenlifican conmigo y
siempre me preguntan si soy Latino.
Y con mucho orgullo les respondo
que si, que lo soy." dice Antonio Far-
gas, el joven actor nacido en Nueva
York de padre puertorriquerio.

Fargas aparece regularmente en
la serie policiaca Starsky and Hutch,
donde hace el papel de un personaje
de la calle que se les sabe todas. Ha
actuado en media docena de
peliculas y tiene un sdlido entrena-
miento dramatico que adquirio ac-
tuando en grupos tealtrales de Nueva
York. Su suerio es que Hollywood
haga mas peliculas en las cuales los
Latinos y los Negros no sean presen-
tados como estereotipos.

ewsweek  describes 3
“brilliantly chilling™ t
actor who plays the 90-

year-old witch doctor in The Great
White Hope on Broadway. Judith
Crist, commenting on Free, a nar-
cotics documentary film, says that
the man who played the addict gave
a “superb performance that must be
seen.” Daily Variety reviewing the
movie Pound singled out the “re-
markable actor who showed what it
means to be an actual overage grey-
hound.”™ All three actors are one:
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the immensely versatile Antonio
Fargas, whose previous stage and
film success has brought him a co-
starring role on the smash (and hit)
cop series, Starsky and Hutch.
Fargas plays a street-wise guy
who knows what's going down and
who's always willing to cough up
the info when officers Starsky and
Hutch are lost on the case. Of
course Huggy Bear (the Fargas
character) only helps because he is
a friend of the detectives, not an in-
former (a distinction that might be
lost on those who get busted as a
result of his blabbing). But Fargas
somehow makes Huggy Bear con-
vincing. Indeed he seems particu-
larly strong at portraying the un-
straight and the street people—a
flashy pimp in The Gambler, a
smooth nightclub owner in Cleo-
patra Jones, a gay decorator in
Next Stop Greenwich Village.
Fargas plans such perform-
ances with care so he can move the
audience to like him, hate him or
whatever the part calls for. “To me
it's the actor’s responsibility to
know what he's playing, and why
he’s playing it.” Born and raised in

New York, this tall, soft-spoken
man is familiar with most of the off-
beat types he portrays.

The son of a Puerto Rican fa-
ther and a West Indian mother
(who was a dancer), Antonio was
bombarded by a variety of cultures
that he believes enriched him as an
artist. He was encouraged, even
pushed to act by his large family. In
1961 Antonio, at his mother’s urg-
ing, reluctantly answered an ad an-
nouncing casting plans for a movie
titled The Cool World, to be filmed
in Harlem. The bit part he got was
enough to hook Antonio complete-
ly. He was soon into the whole act-
ing gig—doing a free play to perfect
his craft, working as an usher, mail
boy, Christmas card salesman to
survive, and studying with the
American Community Theater and
the Group Theater Workshop.

“When 1 started doing TV, 1
realized how important my stage
experience was,” he recalls. “It is a
definite advantage for an actor to
have some stage work before break-
ing into television. Today I like
both media the same.” Fargas lives
in a modest home in the Hollywood

Hills, but has plans to own an out-
of-town ranch where he can pre-
pare for one of his goals: to do a
western a la Clint Eastwood.

The actor also has another
goal, a higher one—to see the enter-
tainment industry take more
chances. “I haven't done a role as a
Latino on TV,” he says. “I don’t
look Latino. Yet I find that Latinos
do identify with me. When they
hear my name they ask me ‘are you
Spanish?” And [ am proud to say,
‘Yes, I am." I could very well repre-
sent a Latino with my looks. It
doesn’t always have to be the so-
called ‘Spanish look.” We must get
across to people that we come in
many colors and we look differ-
ent—although we are essentially
the same inside. Molds are hard to
change. But eventually Latino ac-
tors will get in a position where we
can begin to write our own stories
and cast them the way they should
be cast—with some variety and not
just the same stereotypes. That's
when things will start happening.
And I think the moment is com-
ing." |

—J.B.

OF

Airto and Flora Purim will be on tour with

Toj Mahal in October and with Weather Report
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To the Editor: Last November The Min-
neapolis Star published articles critical of
Owatonna Canning Co. in its handling of
migrant labor. In the belief that these arti-
cles were severely blased and unfairly
damaged our reputation, the company
voiced its objections to the unbalanced re-

_porting. We have been given this opportu-
nity to respond.

With another season near at hand, this
response is timely for readers who were
left with a distorted view of the migrant’s
status in Minnesota and our part in their
welfare.

Owatonna Canning Co. is a 70-year-old
family business which has relied on mi-
grant help for over 25 years. I joined the
compapy 12 years ago after serving sever-
al years in the ministry. Since then I have
devoted a substantial amount of time to
migrant affairs, both within the company
and on the governor’'s Commission for Mi-
grant Affairs.

As Minnesota’s largest and only grower
and canner of asparagus, OCC has had a
long relationship with the Mexican-Ameri-
cans who harvest our crop. Due to the
tight labor market in the Owatonna area,
we could not harvest asparagus without
them.

Asparagus is a 20-year crop and thus a
long-term investment, It is considered roy-
alty among vegetables and demands pick-
ing by hand. No machine can harvest it
and the quality must be determined by
workers in the field. (All of our other
crops are mechanically harvested.)

OCC would not jeopardize its invest-
ment and a considerable portion of our
livelihood by intentionally mistreating the

ple who enable us to perpetuate this
crop. While their hours are long and the
work arduous, most of them are hard
workers who perform in a professional
manner. Because of their expertise and
ability to cope with the rigors of field
work, migrants fill a special need in Min-
nesota agricultural circles. We value their
industry and skills.

We are also Minnesota’s largest single
employer of field migrants, which may
contribute to the unfair criticism we have
received. Much of this criticism treats the
migrant as a stereot individual who is
unable to take care of himself, Contrary to
such inferences, which demean the mi-
grant workers, we have found them to be
a proud and resourceful people with a true
sense of dignity.

Page 1 of 3

A total of 7,814 migrant workers, plus
3,163 children and other non-workers,
came to Minnesota last year to help vege-
table growers and sugar beet farmers tend
and harvest their crops. As a group, their
employers were generally indicted by The
Star. Yet based on a comparison of OCC's
migrant workers’ wages with statistics
published by The Star on another occasion,
the migrants' average income is equal to
that of the average Minnesota agricultural
worker.

Field workers are paid on the basis of
production (piece rate) with a guarantee of
at least the federal minimum wage. Piece
rates range from 8 to 15 cents per pound,
depending on the yield of the field being
worked. In addition, those working the
whole season receive a bonus of 1 cent per

| pound picked for the entire harvest. In

1978 the minimum wage was $2.65 per
hour. In 1979 it will be $2.90 per hour.
Many workers earn substantially more
than the minimum and the average earn-
ings of field workers exceed the minimum
by almost a dollar an hour. In 1978 some
OCC workers earned up to $8.68 per hour
in a given week.

Although the asparagus season lasts
only six to seven weeks, some asparagus
workers at OCC made over $2,200 in 1978,
While this is not typical, it does indicate
potential earnings based on our pay scale.
Many of the migrants find that asparagus
earnings provide the major part of their
annual income. We will continue to make
this work available to them.

While it benefits us, it also benefits the
migrants. | believe we do far more for the
migrant by providing gainful employment
than those who exercise the right to criti-
cize but assume no responsibility for re-
solving the problems, which will always
exist whenever a large work force is
brought in from another part of the coun-
try.
Many of these workers come from com-
munities in Texas where the unemploy-
ment rate is as high as 25 percent.

Almost all of our field workers are pre-
hired at the Texas Employment Commis-
sion offices near their homes. Thus, the
situation where a person seeking work ar-
rives in Owatonna after the season has
started is unusual. However, The Star arti-
cles focused on one such situation and Ig-
nored the $90,000 we advanced migrants
for living before arrival in Owatonna; the
hospital bills we cover for those who can-
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not afford to pay or who leave without
honoring them; the travel expenses we
lend to people who take the money and
never arrive for work; and the many loans
we make annually to those who have no
work in their home state and are short of
money.

Asparagus grows very rapidly if condi-
tions are favorable, so weather conditions
can be a boon to a laborer as well as to the
producer. On the other hand, rain and mud

can cut the income of both. About July 4,
quality asparagus generally ceases to
grow and work must be halted.

However, the migrant continues to play
an important role in our canning oper-
ation. At least 100 of them stay until the
vegetable pack is completed in September.
Students from the Owatonna area also
work in the plant to earn school money
but there are not enough of them or other
local employees to even begin to handle
the asparagus crop.

OCC also provides housing for migrants
free of charge.

The sudden influx of 1,100 migrant peo-
ple into any area — 750 to 800 of whom
are workers — poses a logistical problem
for any employer. At OCC we begin exten-
sive preparation as early as the previous
November for late April-early May arrival.

All of our camps have been built or re-
modeled in the past 10 years at consider-
able expense. Most of the housing is con-
structed of concrete blocks to withstand
vandalism and facilitate maintenance. Lo-
cated near the fields where the migrants
work, the furnished housing units are
functional by design and built mostly in
duplex and triplex configurations to ac-
commodate family groups.

Wherever possible we try to exceed
government standards to better accommo-
date our employees. For instance, running
water is not required in the housing units
of migrant workers, but OCC's individual
camp units are supplied with running wa-
ter, Central toilets and showers are main-
tained near the living quarters, similar to
many camping parks throughout our coun-
try.

In criticizing the housing accommoda-
tions we provide migrants, The Star again
focused on one camp, the oldest of the
eight, which was In its last year of use.
The Star chose to ignore the fact that we
had commenced building the replacement
camp after being delayed for one year by a
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court action necessary to compel a reluc-
tant township board to issue a building
permit. That oldest camp was not to our
liking either, mainly because of its 30-year
old age. But it always has met government
standards and was well maintained.

The Star articles talked dramatically
about "“huts surrounded by barbed wire,”
as though the migrants were locked in.
Actually, five of the eight camps are un-
fenced. The other three are protected by
chain-link fencing, not to keep migrants in
but to protect the camps from local van-
dalism during the 10 months they are un-
occupied.

As with all housing, conditions durin
occupancy are affected by the persona
habits of the occupants. OCC has four em-
K}oyees working to maintain our migrant

ousing facilities, taking care of problems
during the harvest and restoring them to
top condition in the off season. During the
two-month occupancy, each camp has its
own janitor to keep the common facilities
clean.

A total of 12 county, state and federal
regulatory agencies conducted 25 inspec-
tions of our facilities last season. This is
typical of government efforts to protect
the rights of the migrants. Any deficien-
cies they uncovered were quickly correct-
ed

Five federally funded assistance groups
also were active in our camps, in addition
to a number of religious, civic and social
organizations which strive to improve the
lot of the migrants.

Minnesota legislators also visited our fa-
cilities and a number of them accompanied
us to Texas to observe our recruiting pro-
cedures. To help maintain a satisfactory
program, I have been deeply involved with
the government agencies and personnel
who oversee them,

In addition to the regulatory programs
under which we operate, an elaborate
complaint system maintained by the U.S.
Department of Labor protects the migrant
against possible abuses by the employer,
Administered by the Minnesota Depart-
ment of Employement Security, it enables
any worker to readily pursue any type of
complaint until it is resolved. Using this
accessible system, only 11 employees
made complaints invoiving Owatonna
Canning Co. last year and but one of
them were resolved to the complainants’
satisfaction. The resolution of the remain-
inﬁne Is still pending.

e majority of migrants who worked
for OCC in 1977 returned in 1978, and our
rate of returning migrants has averaged
approximately 70 percent over the years,
We believe this demonstrates that Owa-
tonna Canning does operate a program
that satisfies most of those who partici-
pate in it,
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The Star’s claim that OCC overhires to
make certain there are plenty of workers
available is completely unfounded. Each
camp is assigned so many acres to harvest
and that number of acres depends upon the
capacity of a particular camp. In order to
harvest all the acres, each « amp must be
full. Government regulations carefully
outline how many persons can live in a
partl!cu!ar unit. There is no space for extra
people,

The Star cited the situation of one crew
which finished early. It failed to disclose
that their flelds began producing earlier in
the season than those of other crews.

Therefore, they completed harvesting
their assigned fields earlier than the other
crews. Since their work was done, they
were leavi:& sooner than crews who were
not finished. However, their fields had
produced the projected yields and they had
earned their money. This is not unusual
and did not entail an oversupply of labor.
Three families who were reported to
have “traveled 1,200 miles — for nothing”
came to Owatonna one week before the
asparagus season ended without the com-
pany's knowledge or permission. A crew
leader had requested these workers from
Texas to work on pickles in Wisconsin
after the asparagus season had ended. The
crew leader’s Wisconsin job then fell
through, so the group was stranded with-
out work. He did find a job in North Caro-
lina and one of these families went with
him. The other two returned to Texas. Al-
though these workers came without our
knowledge or permission, we paid their

travel expenses after learning of thié situa-
tion and have since taken steps to assure
that this type of situation is not repeated.

In 1976 the federally funded Legal As-
sistance of Ramsey Countr (Owatonna is
in Steele County) filed a class-action law-
suit against the company. Still pending in
U.S. District Court in Minneapolis, the sult
originally contained many claims with re-
spect to housing. These have since been
withdrawn. The only claims remaining re-
late primarily to record keeping and wage
payments.

A number of heads of U.S. and Minneso-
ta government agencies were named along
with OCC as defendants. It is ironic that
federal tax money is being used in an ac-
tion against other governmental represent-
atives so that federal tax money is being
spent on both sides of the suit.

The suit invited some 5,000 migrants to
participate in class action, although the
majority of them had never worked for
Owatonna Canning Co. Since the suit was
filed, a number of migrants who did work
for OCC have voluntarily written from
Texas to say they do not want to join the
suit. Depositions from other migrants also

support our contention that there was @
lack of willful wrongdoing.

In a statement filed with the court, Elio
Rodriquez, a migrant worker interviewed
by a special master appointed by the court,
stated, “I personally would not have any
reason to file any suit against Owatonna
Canning Co. as they have always been
good to me and my family.”

Children under 12 are not allowed to
work in agricultural jobs but enforcement
of the law is often difficult for the employ-
er because of the cultural heritage and
work ethic of the migrant family. As stat-
ed by Lino Hernandez, a plaintiff in the
lawsuit;

“This Is what I think about my children
working. 1 think that if you show your
children how to work, as me, I got nothing
to leave them, I mean when I die F |
want to go with the knowledge that my
children are good Christians, good citizens,
and hard workers . . . know the value of a
dollar. That's why 1 am not ashamed for
them to work . . .

“It is part of the education and family
training ... if you are educated and can't
find a job, you better get out and work
with your hands, so that's all there is to it.
There is a lot of people in this world who
are educated and won't work and they are
out in the unemployment just because they
won't work."”

Most of the younger children attend

Qlasses or day-care centers while their
Darents are working. Fortunately, excel-
lent migrant education programs under
federal grants are provided in the Owaton-
na area.

All of our crew leaders, who are Mexi-
can-Americans and outstanding supervi-
sors, are charged with upholding child la-
bor laws among their workers. While it
may be difficult to police in the broad ex-
panse of the asparagus fields, the crew
leaders do an excellent job.

Included in The Star articles were a
number of reports of personal problems of
individual migrant workers, such as deser-
tion by one man’s wife, limited education
of some of the workers, language difficul-
ties and long-standing medical problems.
All of these conditions existed before the
persons involved came to Owatonna.

While we recognize a need to be sensi-
tive to such situations, we are not their
cause. Such problems are found in various
degrees among people throughout our so-
clety. They are not unique to migrant
workers. Tﬁey will best be solved In an at-
mosphere of constructive effort rather
than through the current journalistic fash-
lon of scapegoating and holier-than-thou-
ism,
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1 hope that we at OCC never become so
touchy that we cannot accept constructive pg. 3 of 3 pages
criticism. However, 1 think we would do
neither the migrants nor ourselves justice
if we remained silent in the face of biased
reporting. The Star had available all of the
above information. It chose to ignore most
of it. I do not know its motives, since The
Star has consistently declined to discuss
this question. However, the words of Ar-
thur Taylor, former president of CBS,
quoted in The Star on July 7, 19786, pro-
vided a standard which we believe par-
ticularly appropriate:

“Investigatory journalism ... requires
the competent and hardnosed professional
who will not be tempted to transgress the
boundaries of fairness and objectivity in
his or her hunger for a journalistic coup

“True professional journalism must rest
... on traditional ideas of scholarship: the
facts lead to conclusions, not the other
way round . .."”

The migrant situation is 8 complex one.
It will not be aided by inaccurate and in-
complete gress articles. That is why we
welcome this opportunity to respond.

—Wayne Olmsted, Vice President,
Owatonna Canning Co.
Owatonna, Minn,
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Hispanic leaders protest |
letters in election probe

By H.G. Blsﬂngor
Staft Writer p

Hispanics who have done nouunmt exercise
their constitutional right to vote are g harassed
and “set up” by Ramsey County officals, communi-
ty leaders charged Friday. ;

“People in the community are furious,” one West
Side resident said.

Earlier this week, Ramsey County Sheriff Chuck
Zatharias sent letlers to Hispanics, asking them to
make an appointment to discuss alleged voting ir-
regﬁuelarities in last June's special election between
Robert Pavlak and Frank Rodrigues. .

A GRAND JURY probe into the allegations be-
gihs next month. Rodriguez won the District 67A
election, providing DFLers with a 68-66 wnargin
t})!\-'gf _Independent-Republicans in the Minnesota

ouse.

. “When we do vote, we are harassed and told that
we'did wrong,” said Jose Trejo, executive director
of the Minnesota Spanish Speaking Affairs Council.

Trejo said he is afraid the letter campaiﬁn will
undo advances that have been made to get Hispan-
ics to vote. He also criticized the letter as vague and
failing to specify what was being investiga

“We feel like it’s kind of a set-up,” Trejo said.
“They’re saying, '‘Come in for a cup of coffee, and
then we'll nail you.” ”

Jose Cruz, representing a group called Alianza

por Accion Politica (Alliance for Political Action),
called the letter “an atiempt to violate the civil
rights of Hispanics.and the Hispanic community.” |
Zacharias said Friday his office sent the letters to
avoid the very controversy that has been created.
letter,” he said, “we. thought it
J& detective or 4 uniformed

“By sending th
would be better
officer (showing up),”" :
" 'THE LETTERS wers mm the direction of .
other county agenéies, Zacharias said Thirty of '
them went to election’ and 10 to people who
authorities believe either. nay have been involved
dil;-_.‘;xvttlyl;én voting irregularities or have information
about them. | - & | . &

‘Those irregularities, Zachariag said, include peo-

le who may have cast a vote although they weren't
n the right district, wito may have been ineligible to
vote or who may have been enticed to vole.

The sheriff's office is not to trying to “set up”
anyone, he said. Targets of the probe will be given
thelr right to be represented by an attorney before
ther-make a statement, he said. {

ive people contacted the sheriff's office after re-
ceiving letlers, Zacharias said. But only one person
has come in for an interview, 4

Ramsey County Attorpey Thomas Foley said Fri-
day people are overteacting to the letters,

“I don't think 10 lettérs — out of thousands who

, voted — should stir up thé inlerest or the hysteria

that is being displayed,” be said.
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By ROBERT J. O'KEEFE
Staff Writer

Chairmen of 28 task forces to
help choose department and
agency heads in Minnesota state
governmenl weére announced
Tuesday by Gov.-elect Al Quie,

The task forces, some of which
cover more than one depart-
ment, will recommend finalists
for 32 full-time positions.

Members of the task forces,

ranging in size from seven to 10>

members, will be appointed by
the chairmen. The task forces

will be urged to recommend up
to three names for each position,
in arder of preference.

Final decisions will be made
by Quie to fill his administration,

The chairmen:

Administration Department,
tussell Baumgardner, chairman
ol Apogee Enterprise Inc. and
former head of the Minnesota
Association of Commerce and
Industry.

Agriculture, Gerald Michael-
son.. Dawson  farmer. Banks,
Insurance, Securities and Com-

2 8 0 k). mane Lakeio

Mitchell
iealth, Dr.
_ I.\urth St. Pa

*

merce, Lance Johnson, St. Paul
attorney and former state secu-
rities commissioner.

Consumer Affairs, B_M_t_y
Kremer, Edina, chairwoman of
Quie’s gubernatorial campaign.
Corrections and ombudsman for
Correciions, Cary Hall Hum-
phries, president of North Star
Steel Co. who has been active in
Amicus and Big Brother pro-
grams.

Crime Control Planning
Board, Emery Barrette, chair-
man of the St. Paul School Board
and former director of the
Governor’s Crime Commission.

Economic Development, Rich-
ard Waseca, president of
E.F. Johnson Co., economic
security. Lawrence Binger, St.
Paul Chamber merce
consultant and former corporate
director of personnel at 3M Com-
pany.

Finance, Dick ! , €
ecutive with Peat. Marwick and
accounting firm.

Harold Broman,
ul physician. Hous-
ing, Robert Bjorklund, vice pres-
ident of Orrin-Thompson Homes.

uman Rights, Gladys Brooks,
Metro Council member and for-
mer Minneapolis City Council
member. Iron Range Resources
& Rehabilitation Board, Carl
D’Aquila, former Hibbing legis-
Iator.

Metro Council, Jam -
former Metro Council
chairman. Metro Transit Com-

mission, F%g% senior
ice presi orthwestern

8 to find job candidates

National Bank, Minneapolis, and
former Citizens League presi-
dent.

Natural Resources, state Sen.
Robert Duan, Princeton Tmem:
Ber of the Senate Agriculture
and Natural Resources Commit-
tee. Personnel, Charles Brow
vice president of emplovee rela-
tions at Honeywell Inc. Planning
Agency, Vern Johnsop, vice pres-
ident of General Mills.

Revenue, former state Rep.
Robert Johpson, St. Paul attor-
ney who lost the primary elee-
tion this year to Quie. Transpor-
tation, Ted Waldor, president of
Waldor Pump & Equipment Co.,
Bloomington, and former state
highway commissioner.

Veterans Affairs, John O'Neill,
St. Paul, former staré adjutant
quartermaster for Veterans of
Foreign Wars. Labor and Indus-
try, state Sen. Nancy Brataas,
Rochester, Sénate Commerce
Committee member. Energy, Dr.

Wil]iag% Shepherd Space Science
Center director at the University
of Minnesota.

Public Service
Cal L

Commission,

arson, Fergus Falls. former
state legislator. Public Safety,
former Attorney General Doug-

@;.Hsad Minneapolis. Public
elfare, Robert Bonine, associ-

ate executive director of the
Northwest Area Foundation.
Pollution Control Agency, re-
tiring state Rep. Henry Savel-
koul, Albert Lea, GOP Tloor lead-

er. Mediation Services, Howard
_}-ﬂgt_ie_r_ secretary-tréasurer,
echanics Machinists Local 974.

HANM e







Mexican ‘illegals’ are beneficial to U.S.

By LOU CANNON
Washington Post

Los Angeles.

Along the dusty Mexican border in Cali-
fornia and Texas, new chain-link fences
are being built to keep out unwanted jm-
migrants. In Sacramento the California
Legislature looks with suspicion at the bi-
linguel education it once pioneered. In Los
Angeles there is renewed political pres-
sure to deny non-emergency medical ser-
vices to county patients unable to provide
evidence of citizenship.

These reactions reflect a persistent and
growing belief that Mexican immigrants,
especially illegal indocumentados, are a
drain on tax-supported services, with the
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high-fertility potential of turning southern
California into a Spanish-speaking version
of Quebec. Often the Mexican immigrants
are targets of contradictory complaints, as
with one voiced by a n-wspaper letter-
writer who referred to them as “lazy un-
desirables who clog the welfare rolls and
take jobs held by Americans.”

The facts give no comfort to this view,
Indeed, they suggest just the opposite —
that such immigration is a large plus for
this country, a development we should be
cheering, not deploring.

At least half a dozen studies on the im-
pact of illegal Mexican immigration pro-
vide convincing evidence that these mi-
grants pay heavy taxes (for which they re-
ceive.no benefits), make scant use of wel-
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fare and other social services and contrib-
ute far more to the United States than they
take from it. As social scientist Wayne
Cornelius expressed it in a recent paper to
a conference on Mexican immigration In
San Diego:

“‘More generally, it could be argued that
Mexican migrants represent something of
a windfall for the United States, in the
sense that they are young, highly produc-
tive workers, whose health care, educa-
tion and other costs of rearing have been
borne by Mexico, and whose maintensnce
during periods of unemployment and re-
tirement (is) in Mexico. The significance of
this windfall becomes more apparent
when one considers that as of 1977 the
cost of preparing a U.S.-born man or
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woman for integration into the U.S, labor
force was about $44,000."

These migrants pay into the Social Secu-

ty trust fund millions of dollars that they
will never collect, as well as state income,
sales and even property taxes for which
they receive relatively few benefits. In the
werds of Douglas S. Massey of Princeton's
Office of Population Research: “Far from
ripping off the system, illegal aliens are
more likely to be subsidizing it.”

Culturally, Mexican migrants are reluc-
tant to accept welfare, an attitude rein-
forced in the United States by fear of de-

t.

In San Diego County, by far the largest
entry point for Mexican migrants, a 1977-

Star 1ltustrativn by Craig Maclntosh

¥ortation if they apply for any social bene-
i -

78 screening of welfare, Medi-Cal and
food stamp recipients found only 317 il- °
legal immigrants in a caseload of 285,000.
A study by the Orange County Task Force
in 1978, though weighted toward long-
term illegals presumably more likely to
use such services, found only 9 percent of
them had recelved public medical care,
only 2.8 percent had collected welfare
payments and only 1.6 percent had re-
ceived food stamps.

The Orange County Task Force estimat-
ed that illegal migrants in the county paid
a minimum of sag million-in taxes annual-
ly while receiving medical services costing
$2.7 million a year. A 1977 study by the
Human Resources Agency of San Diego
County discovered that the cost of all ser-
vices for illegal migrants, including educa-
tion, health care and welfare assistance,
totaled $2 mililion a year. These same mi-
grants contributed $48.8 million annuslly
in taxes. 3

These sorts of data prompt Mexican so-
clologist Jorge A. Bustamante to suggest
that the proper term for describing illegals
would be “undocumented taxpayers.”

Another complaint against illegals is
that they supposedly take jobs away from
American workers or at least depress the
labor market because, as U.S. Secretary of
Labor Ray Marshall put it, they work
“hard and scared.” Undoubtedly there are
instances, as in the current United Farm
Workers strike in California’s Salinas Val-
ley, where illegal immi ts are placed.in. .
direct competition with American work-
ers. But academic studies usually have -
concluded that fears of economic competi-
tion from illegals are greatly overstated. -

This attitude is particularly evident in
California, which Is now enjoying the
longest sustained economic boom its
history — a boom that coincides with
heavy immigration, both legal and illegal.
During this period, as Vilma Martinez,
president of the Mexican American Legal
Defense and Education Fund, observes, the
areas absorbing the greatest numbers of
migrants also have had the lowest unem-
ployment rates. _

The economic benefit to the United

Mexicans
Turn to next page
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‘Tlegals’ from Mexico
are beneficial to U.S.

(MGXiCﬂIls,tmm previous page )

States of Mexican migration s best dem-
onstrated by California agriculture, the
most p rous, diverse and specialized
in the world. A few years ago, when Cesar
Chavez wis beglnning to organize, his op-
ponents complained that paying highe.l:
wage scales and granting the “industrial

benefits of unemployment insurance and
health insurance to farm workers would
make it impossible for California agricul-
ture to compete.

Instead, these reforrmis have guaranteed
California farmers a stable work force
that is mostly Mexican or Mexican-Ameri-
can and that, because of the skills involved
in such work ag lettuce-harvesting, is
largely irreplaceable by untralned Anglos.

While farm work Is the largest single
occupational category, more than half of
the new immigrants head directly for the
big citles, especlally Los Angeles, where
their entry Into the labor market s apt to
be at the bottom of the scale as dishwash-
ers or busboys, .. .

Becaugé of the sotthern California busi-
ness boom, there I3 a high demand even in
these'jobs; Furthermore, some 15 percent
of the {llegals may work In skilled or seml-
skilled congtruction jobs, according to one
study, thoﬂh_they_nrt more likely to be
concentrated in unskilled heavy labor and
domestic service and In janitorial, laundry,
:ogd processing, garment or shoe-factory
obs.

Some economists belleve that many of
the service and domestic jobs performed
by {llegals simply wouldn't exist if the ile-
gals weren't in the market. And some of
the other jobs might not be there, either.

“Iliegal aliens typically work in menial,
low-paying positions shunned by citizens,
who often work In supervisory and admin-
istrative ?mltlons in the same firms,"”
Princeton’s Massey writes. “If illegal
allens were unavallable, it is argued, these
firms would eItheLleave the country or go
out of business, taking the supervisory and
edministrative positions held by American
citizens with them.”

Cornellus contends that the migrant is
willing to take the ‘‘menial, unstable,
dead-end positions, because he {s eco-
nomically benefiting his family, “and be-
cause the absence of ‘s long-term career
ladder is not & disddvantage to the migrant

who considers himself only & ojourrer in"

the United States.” * '

ically, the Mexican migrant makes
no distinction between “legal” and “il-
legal” Immlllratlon — and with good rea-
gon. Unlike immigrants from Europe and
Asla, Mexicans lived in the area they are
‘now emigrating to before the Anglo-
Ameticans came. Geography and climate
in Mexico and the U.S8. Southwest are
glmilar, access is relatively easy and the
two countries are physically Indistinguish-
able along much of the border.

The prevalling view amongh Mexlcans

seems to be that the lllegals
right to be In the United States, as indeced
they did through much of U.S, history. The
Border Patrol was not established until
1924, and entry without a visa did not be-

ave every

workers were recruited, subsidized and
lavishly praised. But during threg periods
of slack labor markets (1920-21, 1930-35
and 1953-54), Mexican migrants were
rounded up and deported, sometimes In ac-
tions so Indiscriminate that legal U.S. citl-
zens of Mexican origin were deported
with them.

Bustamente maintains that the model of
industry in the Southwest on both sides of
the border reflects the reality of the large
and growing Mexican labor pool. “On the
U.S. side there is a real concrete need far
cheap labor,” he says. “On the Mexican
glde there is an increasing population, un-
fair distribution of income and a tradition-
al pattern of migration to the United
States. The border is not a place where re-
alities end. It is a place where reallties per-
meate. And we have to understand them in
order to live together.” -

One pre-condition of that understanding
is to recognize that migration from Mexico
to the Unitéd States ls here to stay, no
matter what kind of fence is bullt on the
border. Another would be to acknowledge
that this immigration, In countless ways,
g. of real and lasting benefit to the United

tates.




‘Illegals’ from Mexico
‘are beneficial to U.S.

(Mexicans, from previous page )

States of Mexican migration is best dem-
onstrated by California agriculture, the
most prosperous, diverse and specialized
in the world. A few years ago, when Cesar
Chavez was beginning to organize, his op-
ponents complained that aning higher
wage scales and granting the “industrial”
benefits of unemployment insurance and
health insurance to farm workers would
make it impossible for California agricul-
ture to compete.

Instead, these refornis have guaranteed
California farmers a stable work force
that is mostly Mexican or Mexican-Ameri-
can and that, because of the skills involved
in such work as lettuce-harvesting, is
largely irreplaceable by untrained Anglos.

While farm work is the largest single
occupational category, more than half of
the new immigrants head directly for the
big cities, especlally Los Angeles, where
their entry into the labor market is apt to
be at the bottom of the scale as dishwash-
ers or busboys,, ..

Because of the southern California busi-
ness boom, there is a high demand even in
these ‘jobs; Furthermore, some 15 percent
of the illegals may work in skilled or semi-
skilled construction jobs, according to one
study, though they aré more likely to be
concentrated in unskilled heavy labor and
domestic service and in janitorial, laundry,
jfog;l processing, garment or shoe-factory
ODS.

Some economists believe that many of
the service and domestic jobs performed
by fllegals simply wouldn’t exist if the ille-
gals weren’t in the market. And some of
the other jobs might not be there, either.

“Tllegal aliens typically work in menial,
low-pnr{lng positions shunned by citizens,
who often work in supervisory and admin-
istrative positions in the same firms,”
Princeton’s Massey writes. “If illegal
aliens were unavailable, it is argued, these
firms would elther leave the country or go
out of business, taking the supervisory and
administrative positions held by American
citizens with them."”

Cornellus contends that the migrant is
willing to take the ‘‘menial, unstable,
dead-end positions,™ because he is eco-
nomically benefiting his family, “and be-
cause’ the absente' of 'd long-term career
ladder is not leaawqgnﬁe ? the migrant
who considers himseif only
the United States.” ' -

ically, the Mexican migrant makes
no inction between ‘legal” and “il-

legal” immigration — and with good rea- |

son. Unlike immigrants from Europe and
‘Asla, Mexicans lived in the area they are
now emigrating to before the Anglo-
Ameticans came. Geography and climate
in Mexico and the U.S. Southwest are
similar, access is relatively easy and the
two countries are physically indistinguish-
able along much of the border.,

The prevalling view among Mexicans
seems to be that the illegals have every
right to be in the United States, as indeed
they did through much of U.S, history. The
Border Patrol was not established until

1924, and entry without a visa did not be-
come a crime vatil 1929,

sojotirner fn

workers were recruited, subsidized and
lavishly praised. But during three periods
of slack labor markets (1920-21, 1930-35
and 1953-54), Mexican migrants were
rounded up and deported, sometimes In ac-
tions so indiscriminate that legal U.S. citi-
zens of Mexican origin were deported
with them.

Bustamente maintains that the model of
industry in the Southwest on both sides 'of
the border reflects the reality of the large
and growing Mexican labor pool. “On
U.S. side there is a real concrete need for
cheap labor,” he says. “On the Mexican
side there is an increasing population, un-
fair distribution of income and a tradition-
al pattern of migration to the United
States. The border is not a place where re-
alities end. It is a place where realities per-
meate. And we have to understand them in
order to live together.”

One pre-condition of that understanding
is to recognize that migration from Mexico
to the Unitéd States is here to stay, no
matter what kind of fence is built on the
border. Another would be to acknowledge
that this immigration, in countless ways,
iss of real and lasting benefit to the United

tates.




MAS .
As we move into 1979, the plight of the
minority businessman today is still one of
disaster. I can count, on the fingers of two
hands, the number of minority businesses
in downtown Minneapoﬂ'l'ls'. i ask myself:
the guestioly, “Is it because I am so close to

this problem that it has become the topic "
of the first

apolis, a problem of this nature stands ou
like a sore thumb?” :

It’ ke e when people think that’

t gul on polis is still
abo ,000. Mor d other mi-.
no are coming iNtO" this city every

titie%

year. Why? Because largely populated
cities like Cleveland are falling apart, New
York is bulging at the sgaggs, Detroit’s un-
employment among teen-agers is
way above the-nation¥T aVerage, and be-
cause there of -life in. Minne-
apolis that joy omce we get
past the cold

quali
can
er.

Let's examine for a amgent the real is-
sue. Where tan'l, as @um go to get

somé fdo_d? Skip's Bar-B-Q’ has the best

Minority)|

ribs in town, and yet Skip appears to be
floundering in a sea of frustration. Smitty,
'who owns the Capri Theater on BEroad-
way, can't seem to make ends meet and is
struggling to hang in there until times get
better (Smitty_js € blacKdman). Where can
I go to finqfblaCpyrmiusic to dance to other
than disco? Starting with King Solomon’s
<Mines 10 years ago, the “system” (inter-

a series of articles I'hope to - Pret tha grd as you will) has shut down
Serite for THe Star. or is it because that. in. - Every(piaciduight club in the Minneapolis
such a supposedly liberal city as’ Minne~"

grea. Was this by design, by accident, or
becafise of a lack of management know-
“how?

I have never béen able to understand
why the police department feels that
whenever there is.glblackdnight club, it

whites are go-
ing to mingle 3 sing and party
together as long as there is life. At the
same time we have our own culture, and
our own taste in music; ye{ black yusiness-
es seem to falter because TNV just can't
seem to find people or corporations willing
to recognize the problem and do some-
thing about it. This includes the Office of
Economic Development in the state of
Minnesota, which, in my estimation, has
never been responsive to the needs of mi-
nority businesses in this state. Even they

T el TR e
\ . ’f."'. -'"
s MR L TN

businessman stays in state o

have admitted to the lack of seasitivity in
recognizing that minority businesses
should be allowed the opportunity through
set-aside programs to sell many types of
office supplies and software (o state gov-
ernment. Oh, sure, there have been a few
exceptions, but not enough to make a dent
in the amount of dollars being spent by the
state for goods and services.

Wouldn't it make sense that if you are
going to spend tax dollarsto assist minor-
ities, you could aiso spend money with mi-
norities? Even the president of the United

‘States in his Small Business Investment

Policy and Advocacy Reorganization Act
of 1977 clearly states the administration’s
strong desire to do business with minority
businesses, but I don’t see this happening
in the state of Minnesota to any great de-
gree.

To illustrate the depth of capital short-
age in the minority business sector, consid-
er this: By the year 2000, it is estimated
that majority business will accumulate, on
its own momentum, nearly $5.2. trillion in
business receipts. Parity receipts for mi-
nerity business should then be $950 billion.
Yet, for minority business firms to achieve
business parity by the end of this century
requires an investment of more than $440
billion in minority business enterprises.
That figure is 63 times thecombined gross
business receipts of all @lackYwned firms
in the country. In its eéntire histéry, the
Small Business Administration has 'ap-
proved loans, in all cdtegories. totaling less
than $24 billion. That is roughly 5 percent
of the investment capital needed to elevate
minority firms to a level of parity within
this miilenium. Cleariy, the magnitude of
the capital shortage in our sector is stag-
gering.

One might ask the question, “How about
the Office of Minority Business Enterprise,
or the Metropolitan Economic Develop-
ment Association?” | would suggest that
they have their own problems, both na-
tionally and locally, trying to show the
need for their continued existence. It
would seem that the organizatipns that are
supposed Lo be helping<lack Jbusinesses
spend most of their time trying to start up
new business instead of helping those that
have survived the last four-five years. In
other words, it often becomes a numbers
game with these organizations to see how
many minority firms they can start up and
then walk away from, knowing that 8 out
of every 10 minority businesses fold every

disaster

In & city unlike Cleveland or in a state
unlike New York, one would like to be-
lieve that anybody who is not looking for a
handout can at least find the hand that
will allow aggressive minority business
people to participate in this capitalistic
system. 1 am aware of minorities who

failed in- business because they didn't
know how to run it. During the course of
the year, on the business and financial
page of The Star, we've hardly seen a
month go by during which some larger

business hasn't gone bankrupt for whals
gver the reason. In other words
it

don't have a corner on the market
comes to businesses folding.

If Skip of Skip’s Bar-B-Q (who is
e

man). were. a ‘'wellsto-do white mam=iTF
Tom Brokaw of the Today Show, he might
be able to get the same kind of SBA loan
for $300,000 to him-over the hump as
Tom Brokaw (ne refiection on Mr. Bro-
kaw, who is a 'very dear friend of mine).
rokaw floated a government loan to buy
a radio station becatise SBA thought he
was a minority member, as stated in the
Wall Street Journal. The problem is that
the lack of media affects the lines of com-
mu between minorities. We have
no Wack Fadio stations that can communi-

-cian and a political analyst.

cate to us news that is important to us,
except for a daytime station on the North
Side igneapolis. If it were not for the:
threelblack Jhewspapers in the Twin Cities,.
we w reaily be in trouble; and many
corporations don’t support these newspa-.
pers locally or nationally. X

If we are counted correctly, the 1980
cgnsus,shauld prove that there are 35
45,000%]ackgliving in Minneapolis. It will
be a goo? ¥eling some day to see us hav-
ing our own night clubs, discos, theaters;
restaurants and radio stations that we cap
turn on when we want to. It just shouidn™
seem too impossible at'the moment.

The struggle for parity for minority
businesses reminds 'me of finally having
the right to buy & ticket for the trains =
and just- when we have won this right, the
trains stop running. .

Thomas Tipton, president of Vanguard
Advertising Agency, Inc., is also a musi-




EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Milwaukee District Office
342 North Water Street - Suite 612
Milwaukee, Wisconsin 53202
(414) 291-1111

August 16, 1979

Mr. Jose Trejo

Spanish Speaking Affairs Council
504 Rice Street

St. Paul, Minnesota 55103

Dear Mr. Trejo:

Three months ago I was appointed the Director of the
Milwaukee District Office of the Equal Employment
Opportunity Commission. It has been an exciting three
months for me learning the operation and getting to know my
staff. My priority now, however, is to get to know those
constituent and employer organizations that the agency needs
to be working with.

As you are probably aware the Milwaukee District Office has
jurisdiction over the states of Wisconsin and Minnesota.
Several months ago we opened an Area Office in Minneapolis

to better process charges of discrimination in the State of
Minnesota. The office is located in the Plymouth Building,
12 South 6th Street, Suite 1110. The phone number is
725-6101.

The Minneapolis Office is now fully operational with six
full-time staff. The Commission's new Rapid Charge
Processing procedures, including face-to-face Fact-Finding
Conferences have been implemented in the Area Office.
Furthermore, our office now has jurisdiction over the Equal
Pay Act and the Age Discrimination Act.

In order for the Equal Employment Opportunity Commission to
successfully accomplish its mission, I strongly feel that we
need the cooperation and assistance of organizations like
yours. I plan to be in the Minneapolis Area the week of
August 20th and would very much like to meet with you to
discuss the agency's goals and procedures and to learn
first-hand more about your organization's activities and how
we might best work together. I will give you a call in the

next few days to set up an appointment at your convenience.

I am also ’ 0 lding an Open House in the Area
Ooffice on(September 20th, fr :00 p.tmm~to 6:30 p.m., to




EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

introduce the staff and provide a briefing as to how the
office functions. Please mark the date on your calendar.
You will be receiving a formal invitation in the near
future.

For your information I am enclosing an article from the
Milwaukee Journal on the Milwaukee District Office--how its
operating and my plans for the future. I think this will
give you a sense of my perspective regarding the work of the
agency.

I look forward to meeting with you.

Sincerely,

7<C//,;_/ % ,Zx:a,_))f’ % el

Kathleen M. Blunt
District Director
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Orietime Critic Pulling
EEOC’s Act Together

By Georgia Pabst
of The Journal Staff

The Equal Employment
Opportunity Commission has
changed, and it's not just
because there's a new district
director here.

Long considered one of the
most dismal failures in the
federal bureaucracy, the
EEOC, the agency responsi-
ble for monitoring discrimi-
nation in employment, has
been overhauled. Since Jan.
29, EEQC officers here and
around the country have set
up new procedures to get rid
of heavy case backlogs, proc-
€ss new complaints quickly
and reach settlements.

It's something that Kath-
leen Blunt lobbied for as a
critic of the agency. And it's
something that she's helping
to put into effect as the new
district director of the EEQC
office in Milwaukee.

Began in Chicago \
Blunt stepped into the gov-
wernment post here in May
after serving as associate di-
rector of Women Employed,
a Chicago based organization
that tries to help women and
minorities with job problems.
At Women Employed,
Blunt often represented
women and members of mi-
norities who had filed com-
plaints with EEOC. She also
Studied the enforcement of
laws dealing with discrimina-
ton, and she monitored the
federal agencies involved.
Based on the experience
that Women Employed had
had with EEOC, Blunt wrote
an extensive, carefully re-
searched, stinging rebuke of
the agency in 1976. She also
included some recommenda-
tions that ‘now have been
adopted as part of the EEOC
revamping, such as separat-
ing new cases from the back-
logged cases and stationing
attorneys in the same office
as the rest of the staff.

Feeling of Futility

Both the people who made
charges and those against
whom they were made felt
the agency was useless, said
Blunt, who credited the agen-
cy's new head, Eleanor
Holmes Norton, with trying
to make the EEOC adminis-
tratively manageable.
* "Before, most cases were
never investigated because of
the backlog. By the time the
case was investigated, people
had moved, or died, or didn't
remember,” said Blunt. The
Milwaukee office has a back-
log of more than 700 cases,
some dating to 1973.

But now it's a new game.’

Those 700 cases have been

referred to a seven person
unit assigned to bring the
backlog up to date.

Process Explained

New cases (those filed
since Jan. 29) are handled
under the new rapid charge
processing that goes like this;

A complainant comes in
and fills out a form. He then
meets with an EEOC staff
member, who conducts a two
to three hour interview and
gathers detailed specifics
about the complaint and
what settlement is sought.
From the interview, it can be
determined whether there is
a likely charge and whether
it's in EEOC's jurisdiction.

“We (EEOC) used to take
everything that came in the
door and then three years lat-
er say to the person, 'Oh, you
don’t have a charge,’ or ‘It's
something we can't do any-
thing about,’” says Blunt.
“Now if it's something we
can't enforce or do anything
about, we tell the person
right away.”

Employer Notified

If there's a likely charge
that is in EEQC’s jurisdiction,
a copy of it is sent to the
employer, or respondent,
with a list of questions that
basically ask for a refutation
of the charge,

Within a few weeks, a fact
finding conference with the
EEOC and all the parties in-
volved is arranged, and ef-
forts are made to reach a no-
fault settlement.

In a no-fault settlement,
the employer can deny any
discrimination but agree to a
settlement that could require
back pay, reinstatement or
just a letter of recommenda-
tion for the complainant,
Blunt says.

Further Investigation

If settlement efforts fail,
the charge is investigated
further, a move that means
looking at the employer's
files and possibly going to
court. Many employvers
would rather settle than have
to hire an attorney and have
EEOC go through the compa-
nies files, says Blunt,

“The name of the game
now is settle it,” said Blunt.
"“We are no longer looking
for THE perfect case."

To show the effect of the
new procedures here, Blunt
gives a few examples. ;

Quick Settlement

On March 6, a black man
who had been fired from the
local office of a national re-
search center filed a charge,
Six weeks later, on April 20,

received $8,724 in back pay
and was allowed use of the
research center while looking
for new employment. Case
closed.

Similarly, a black employe
of a large manufacturing firm
filed a discrimination com-
plaint at EEOC Feb. 16. In
less than six weeks, the man
was reinstated, with $13,400
in back pay,

Then there's the case of a
woman who filed a sex dis-
crimination charge against a
small retail firm, claiming
she had been discharged Feb.
6 because she was pregnant.
Less than 60 days later, the
woman, who didn't want to
be reinstated, received $3.366
in back pay from her employ-
er.

Not Widely Known
Since Jan. 29, Blunt says,
151 persons have filed com-
plaints with the Milwaukee
office. To date, 50, or one-
third, have been closed. And
48% of those 50 cases were

_settled with benefits,

Blunt believes the caseload
here has been low because
women and minorities don't
know it's a new ballgame at
EEOC.

“Now a person can come in
and get action within a
month or 60 days. The case
will be moved,” she said
forcefully. “We try to get
specific remedies before the
parties get out the door.
Sometimes what the charging
party wants more than mon-
ey is a letter of recommenda-
ton, or the record expunged
— something to insure that jt
won't affect the rest of their
lives.”

Sees Otherl Benelits
The new procedures have
advantages for employers,
too, Blunt believes.

“I think employers have
always wanted the matter
resolved quickly. Sometimes
discrimination hasn't oc-
curred. It's to everycne’s
benefit to get it settled up
front.”

The reorganization also
means that EEOC becomes
the lead agency in fair em-
ployment enforcement. It
lays the foundation for a sin-
gle, coherent federal struc-
ture to fight job discrimina-
tion in all forms.

On July 1, for example,

" EEOC will take over enforce-

ment of the Equal Pay Act
and the Age Discriminaton in

Turn to Agency, page 10, col. 1
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the case was settled. The man ’
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EOC .Director Steps Up the Tempo

From page 9 heads the Milwaukee Staff of and g researcher anq organiz-

2 . 72, which includes 2 attor- er whoge jobs have includeq a
' i?pgggi?;;?‘ gfo‘}‘aul?oi?é : -~ Deys. She also oversees an stint with Ralph Nader's
wage and hoyr division L . area office of seyen In Minne. Minnesota Public Interest
’ : apolis, Up, moving to
Another Responsibility _ The new jop has meant S a natural eyoly.
In time, jp's éxpected that ) weekend commuting to Chi. ¢ \

EEOC also wip take over done if indjyiq,. €ago, where she has a condo- 2

federal contract compliance, als are helped, top, said Blunt, minjum home With her hus- “y Comfortab'!{a OH:OEbE
“The impact of reorganiza-  “You haye to have one band, a labor union organiz- 5 I}Vaf a C?“f l?l ¥ 0OcC,
tion will pe uniformity and before You can do three oth. €r. During the wee Blunt “,:j B ee cohm ':;1”‘ ?ier&.
one set of rules,” said Bjung. ers.” stays with a frienq i, Mil- ;‘“l firm . ho has a friendly
The law requires EEQC o As district director, Blunt Waukee, - uS‘ sl n}anhner. i h
T For Blunt.3l.agraduate of . SHng in her o ice on the
e —— : Sixth floor of the Veterans
S | Rosary College in  Chicago Administration building a¢

L 342 N, Water St. wi

lunch of yogurt and Lorpg
Doones stj) Untouched gt

midafternoon, she added:
“I wouldn't have taken the
bif I didn't think some of




A.L. School Board
Warned on Hiring

By KEVIN SWEENEY

Tribune City Editor

Unless the Albert Lea School
District is sure it followed af-
firmative action procedures in
finding a bilingual teacher for
the district, it may be letting it-
self in for legal problems and
lawsuits, warned Jose Trejo,
executive director of the state
Spanish Speaking Affairs Coun-
cil, at the school board's
meeling Tuesday

As a resull of that warning,
the board has delayed action on
the hiring of Kristen Reed as
the teacher for a districl
program to help Spanish-
speaking sludents or students
who have problems with
English, )

Trejo, a graduate of Albert
Lea High School himself,
scolded the board throughout
his address for long non-
compliance with the federal Of-
fice of Civil Rights (OCR) man-
dates for providing education
for people who have problems
speaking English,

“The district seems to have
been looking for. ways to get out
of compliance," Trejo said,
who also added he was “not
making any accusations.”

Trejo said the district, in
talks with the OCR, ‘‘seem
more interested in talking
about your financial difficulties
than complying with
regulations.”

Trejo said the district has
known it was not in compliance
since 1979, but it has still taken
until now to comply

After the meeting, district
Director of Education Ray Hen-
derson denied the delay was
caused by the district, The
district had written up a plan
and sent it to OCR in Chicago in
January, but didn't get
someone to come review il until
August. Bureaucratic delays
and delays in legislative fun
ding were responsible for part
of the slowup, he said.

The district would be working
to comply with regulations in
hiring Mrs. Reed, who actually
did start working Dec. 1. But
Trejo said it did not appear to
him that the district followed
proper affirmative action
measures to seek a qualified
Hispanic person to take the
teaching position,

“It is alleged by some
Mexican-American families (in
Albert Lea) that you have
discriminated against them” in
the hiring process, Trejo said
“*Some individuals are ready to
sue you," he said.

Trejo said that when the job
was posted Nov. 24, the notice
said the job required a teaching
certificate, but did not say that
emergency certificalions are
available to qualify for the job.

School officials said the cer-
tifications are not 'given out
routinely by the. state, and
usually only come when no cer-
tified teacher is available for a
position.

One applicant for the job is a
member of the local Hispanic
community, but lacks the
teaching certification for, the
job, said school officials.

Trejo said the district
discriminated against those
who don’t have teaching cer-
tificates in this way.

Trejo added that his council,
and other Hispanic agencies he

had contacted this week, had
not heard about the opening,
which does not follow af-
firmative action processes, he
said.

Trejo alleged that the district
has a history of discrimination
against Hispanics, and used
himself as an example. After
graduating in 1961, he attended
Mankato State College,
graduating with a teaching cer-
tificate

He applied here, in 1966, but
said he was told the district had
a policy of not hiring its own
students so soon after high
school graduation. “But the
year before the districl hired
Gerry Nelson, who is now your
high school principal "

Superintendent  Curlis  Me-
Camy said after the meeting
there is no such policy in the

of one. He added, aftzr looking
up Nelson's records, that
Nelson is a 1957 graduate of
Albert Lea High School, taught
two years in Decorah, lowa, af-
ter college graduation, and was
not hired in Albert Lea until
1965, eight years after high
school graduation,

Trejo said the board should
get answers to the following
questions which agencies
were contacted to find if any
native Spanish speakers were
available for the job; when they
were contacted: how they were
contacted, and with what in-
formation; whether adequate
notice had been given for the
opening: whether any
newspaper ads were placed,
whether any ads were placed in
Spanish language papers.

Trejo warned that members

distriet and that he never knew

(Continued on P:ig("'ZJ ;

School Board ...

(Continued from Page 1)

of the local Hispanic com-
munity were ready to file suit
on the matter, and added “'In
every action taken against a
school district (involving
discrimination), the plaintiff
has won."

Board Chairman Curt Gnif-
fke asked whether a list of
agencies or affirmative action
processes had been included
when the district was informed
of its non-compliance.

Trejo responded that it is
“easy to pass the blame to
another. It is your respon-
sibility to find the people and
gel the names of the agencies."

He added, when asked, that
he had not contacted the
district or any board members
on the matter, since he found
out about the hiring only on
Saturday

“It's amazing to me how a
school district in 1980 can be out
of compliance with the OCR.
Sometimes 1 think you just
don't care. But I'm not making
any accusations,” Trejo said.
“That’s for the courls to decide
or for the people who file suit.”

Board member Jack Edling
pointed oul that at a three-day
workshop he attended last
week, the state Department of
Education urged the hiring of
qualified, certified teachers for
bilingual positions.

“1 agree that you should not
hire someone who is not
qualified, but have you sear-
ched high and low? Have you
looked? | have the impression

you did not look."

Trejo was challenged on
whether his office had been
contacted when District
Education Supervisor Ray Hen-
derson said that in August he
had asked Trejo and his
assistant for sources of
Hispanics qualified for the
position, and had heard nothing
from him.

Trejo later denied remem-
bering any such request, nor
that he had been asked for lists
of agencies to contact, “If I

were asked, why should 1 not
send it? What good does it do
me?"

Trejo said the board's com-
pliance problems have been a
problem of not keeping up with
regulations coming into effect,
and asked, “what is your legal
counsel for? What are your
high-priced administrators
for?"

The board tabled the hiring of
Mrs. Reed until it can look into
its hiring process in this mat-
ter. If there appear to be
problems with compliance with
affirmative action requiremen-
ts, it may have to undertake the
process again.

ALBERT LEA TRIBUNE, Wodnesday, Dec. 10, 1980
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MINNESOTA HISPANIC CHAMBER OF COMMERCE

PRESIDENT'S REPORT
Richard Aguilar

I recently attended a meeting in Tampa.
Fla. of the United States Hispanic
Chamber of Commerce National Convention
Committee. The National Convention will
be held in Tampa August 11, 12 and 13.

Attending the meeting were members of the
USHCC and representatives of some of the
leading corporations, including Miller
Brewing Co., Armco Steel, Anhauser Busch,
J.C. Penney and Coca Cola. These
corporations were all very impressed

with the progress of our national

chamber in the few years of its
existence.

In the past year, the USHCC has added a
full staff to the headquarters in Kansas
City, and stands ready to service all of
the members of USHCC.

Very soon, USHCC will be opening six
offices around the country to service
the local chambers. MHCC will be
serviced by the USHCC office in
Chicago.

One of the important services offered
will be the procurement of contracts for
all of our 8A contractors. I will be
sending the USHCC a list of all of our
local Hispanic 8A contractors, and also
a list of all of the Hispanic firms

that are seeking 8A certification.

The USHCC will try to match up our 8A
contractors to contracts that are
available, especially in the Defense
Department in Washington, D.C. The
information on these firms will also be
put into the computor at the USHCC
office for possible match-ups on
business opportunities.

USHCC has been holding conferences and
workshops throughout the country, aimed
at developing business opportunities

and enhancing survival skills of small
and minority businesses. Minnesota will
host a workshop conference in September.,

We as a group intend to support the USHCC,
and look forward to a mutually rewarding
relationship.

MHCC MEMBERS AND FRIENDS gathered Feb. 3

at the State Capitol for the confirmation
of Irene Gomez Bethke as State Commissioner
of Human Rights. They are (left to right)
Martha Lamas, Alberto Miera, Jack Bethke,
Mary Hartle, Raquel Derrenberger, Irene
Bethke, Ron Vargas, Senator Ember
Reichgott, Juan Lopez, Mona Capiz, Jose
Trejo and Joe Vasquez.

Irene, an MHCC member, has been cited for
her outstanding contributions to the
Hispanic community, both professionally
and in volunteer capacities. In her
nominating speech, Sen. Reichgott com-
mended Irene for her "unique sensitivity
to people." Among her goals for the up-
coming term, Irene 1ists a reduction in
the time to process claims of human rights
violations, and a reduction in the case-
load. She has made a commitment to deal
“not in numbers but in people."

MEETING NOTICE
6:30 pm, Thursday, March 10

Monte Carlo Restaurant

219 - 3rd Ave. N.
Minneapolis

(3 blocks north of Hennepin
Ave. off Washington Ave.)
333-5900

The Program Includes:
“"Networking"
A discussion by Karen Desnik
of the National Association
of Women Business Owners
(NAWBO)

Cash bar and hors d'oeuvres

Cost: $5.00 per person
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COMMITTEE REPORTS

MEMBERSHIP
Chris Juarez, Chair

We extend a special welcome to the new
members who joined MHCC last month:

Votinag:

Jesse Garza
Garza Building Maintenance

Associate:

Kevin Fenelon

Norman G. Jensen, Inc. (brkr)
3006 Hennepin Ave.

Mpls., MN 55408

633-6562

Manuel Pira, Jr.
629 East 15th Street
Mpls., MN 55404

Douglas E. Haffely
Partner

Haffely & Lanigan, C.P.A.
7362 University Ave. N.E.
Mpls., MN 55432

571-1670

MHCC MEMBERSHIP CONSISTS OF:

14 Honorary Members
31 Voting Members

75 Associate Members
19 Sponsoring Members
4 Corporate Members

133 Total Membership

NOTE: If you have not renewed your
membership in MHCC, please do so as
soon as possible. We would 1ike to
keep you on our mailing list.

PUBLIC RELATIONS
Barbara Hansen, Chair

Membership directory: We will print

1,000 of these, 1listing all MHCC members
in good standing, their addresses, phone

numbers and brief description of their
businesses. These will be distributed
to members, the media, the corporate
community and others interested in
Hispanic business.

If you would 1ike to buy advertising
space in the directory, call 224-6259
or 224-6255. A1l members will be
contacted regarding the above within
the next two weeks.

Newsletter: We have currently updated
and expanded our mailing list for

MHCC News. If you know of someone who
should be receiving the newsletter,
please let us know.

Deadline for next month's
MHCC NEWS is March 15.

PROGRAM
Mona Capiz, Chair

The MHCC Annual Meeting will be held on
Saturday, April 16 at the Granada Royale
Hometel, Bloomington. A meeting of voting
members begins at 3:30 pm. Social hour

at 6 pm, and dinner at 7:30 pm.

The agenda for the business meeting is
as follows:

I. Officers' Reports
A. Chairman -- Fermin Aragon
B. President -- Richard Aguilar
C. Secretary -- Frank Chavez
D. Treasurer -- Lola Franco

Committee Reports

Corporate Trade Development --
Fermin Aragon

Education -- Enrique Serra
Membership -- Chris Juarez
Women's Business -- Sandra Vargas
Public Relations -- Barbara Hansen
International Trade -- Joe Romero
Construction -- Pablo Murillo
Legislative Action -- Aida Mori
Program -- Mona Capiz
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III. Election of Directors

IV. New Business
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NOTE: There are five open seats on the
MHCC Board of Directors. Any voting
member in good standing is eligible to
run for a seat on the board. If you are
interested in doing so, please call the
Chamber office, 228-0196.
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WOMEN'S BUSINESS COMMITTEE
Sandra Vargas, Chair

In order to secure the funding that will
allow MHCC to become stronger and more
effective, we need to compile a profile
on the organization, its growth to date
and its potential in the future. The
focus, of course, is on our member
businesses.

The Women's Business Committee, along with
the P.R. Committee, is compiling a
simple yet very important survey form
for MHCC members to complete. You will
receive in the mail within the next two
weeks the form that will also include

an opportunity to express your needs and
desires from MHCC. Please complete it
and return it to us pronto. You will
have the opportunity to remain anonymous
if you wish. But we emphasize the
importance, both to you an to the
organization, of compiling this
information.




Committee Reports (cont'd)

CORPORATE TRADE DEVELOPMENT
Fermin Aragon, Chair

Procurement executives from General Mills
hosted a lTuncheon for participants in

the MHCC Trade Mission program on Friday,
Feb. 18 at the Sheraton Park Place,
Minneapolis. David Nasby, Director of
Community Relations, and Bruce McDonell,
Director of Purchasing underlined General
Mills' interest in doing business with

MHCC companies, and announced the company's
intention to become a member of MHCC.

Plans are currently being made for a
trade mission activity with IBM. If
you are interested in participating

in the program (the cost is $200), call
Fermin Aragon, 333-3600.

EDUCATION
Enrique Serra, Chair

We are happy to announce that General
Mills has committed its support to the
education of Hispanic young people.
Through the Education Committee of MHCC,
General Mills will provide Summer Intern-
ships for Hispanic students who are
enrolled in a program of business admin-
istration. A student or students will
be selected via interviews by General
Mills personnel to spend the summer
working in the Department of Distrib-
ution, learning some of the fundamentals
of the marketing process.

INTERNATIONAL TRADE
Joe Romero, Chair

A trade mission to Mexico, co-sponsored
by MHCC, the Minneapolis and St. Paul
Chambers of Commerce, is in the
preliminary arrangement stages. A
representative from MHCC and one from
the State of Minnesota will make an
exploratory trip to analyse the
possibilities of trade with Mexico,

and conversely the possibilities of
promoting Mexican tourism in Minnesota.
A report will be made to Governor
Perpich following the trip.

CONGRATULATIONS TO:

FERMIN ARAGON, President of Impact,
who was one of seven area presidents
featured in Skyway News' Salute to
The Presidents on Feb. 21.

FELIPE POSTIGO, president of P&G
Enterprises, who was featured in an
article in the March issue of the
Minnesota Business Journal. In an
interview by Mark Peacock, Felipe
discusses the philosophy and growth
of his food service management and
catering businesses.

MARTINEZ EXPANDS OPERATIONS
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When Celso Moreno became Regional
Director of SBA, one of the special
visits he made was to Martinez Mapping
& Engineering, Inc. Here, Gene Graves,
SBA, Moreno, Tony Martinez and Greg
Ziebarth study MME's newest piece of
equipment.

Martinez Mapping & Engineering, Inc.,
St. Paul, has recently expanded its
commitment to excellence in the field

of photogrammetry and engineering.

The addition of the Wild BC-I/Aviotab
TA-2 computer controlled photogrammetric
system, President Tony Martinez says,
"adds the ultimate dimension to our
capabilities." The system compliments
their first and second order Jena
Stereoplotters. "With the addition

of JFK Rabats/Brats Analytical Trian-
gulation Program, the combination of the
two systems makes our efforts in
analytical triangulation unique and up
to date."

Since 1974, MME has been providing
photogrammetric services to government
agencies, municipalities and industry.
Services now include aerial photography,
orthophotography, stereo compilation,
analytical triangulation, drafting and
scribing, digital data generation and
photo reproduction.

MME's Engineering Division performs
services related to its key personnel,
and includes civil, environmental and
electrical engineering.

Another recent addition to the operation
at 241 E. Fillmore Ave. is a Log E/.
Robertson Apollo Copy Camera. This
Tiving room-sized piece of equipment
allows MME the capability to upgrade
vastly its services in the aerial
photographic rectification process.

All of the above, Tony notes, underline
MME's commitment of "People and Technology
Working Together." For more information
on MME's capabilities, call Tony at
291-1127.
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DON WALIGOSKI DISCUSSES SBA LOANS

Intelligent planning and a realistic
attitude are two of the key starting

points in applying successfully for a

loan from the Small Business Administration,
said Don Waligoski of SBA at last month's
MHCC informational meeting.

The primary functions of SBA's Toan
department are processing new loans and
servicing existing loans, according to
Waligoski. "New loans are down, however.
The funding just isn't there." SBA
guarantees up to 90% of a Toan through

a financial institution.

"The secret," Waligoski says, "is to
find a banker to work with you." The
first approach in seeking an SBA loan,
he says, is to apply at a bank. "If
you qualify (for a loan there), you
don't need SBA. If you are turned down,
then ask for an SBA guarantee." There
are direct loans through SBA, however,
he notes, they are nearly non-existent
due to shortage of funding.

The SBA, created in 1953 funds everything
from "rice paddies to alcohol plants,”
Waligoski says. The criteria is that a
company be independently owned and
operated, and not dominant in its field.

Ineligible applications include those
where the owner or company has readily
liquidable assets, other assets or a
means of finding at a better rate, or
seeks the loan for payment of debts.
SBA does not fund speculative or
gambling ventures, non-profit organ-
izations or news media.

In getting ready to apply for an SBA loan,

Waligoski suggests planning: preparing

a personal financial statement, financial
information on the business, i.e. balance
sheet, and a projection of what you plan
to do. The projection is the most
important part of the plan, he says.

Ask yourself, is it realistic? Forms,
available at participating banks, are
not of the type that it is necessary to
hire an accountant or attorney to
complete, he concludes.

HAPPENINGS, ETC.

MEXICO MAGNIFICO! is the theme of this

year's Minneapolis Aquatennial, which
will happen in July. MHCC involvement
is in the planning stages, and will
include a trade fair amony other
acvitivies. Mona Capiz and Rick
Aguilar are representing MHCC on the
Aquatennial committee.

CENTRO CULTURAL CHICANO is looking for
royalty for the Aquatennial.
Specifically, they are looking for
candidates to compete for junior king

and queen. Candidates must be between
€ and 71 years old. Candidates for
Aquatennial Queen of the Lakes and for
Midwest Queen must be single and
between the ages of 18 and 25. For
additional information, call Judi
Dedesus, 274-2996. The deadline for
registration is March 18.

MONSIGNOR T. J. MURPHY, President of the
College of St. Thomas accepts a check
for $5,000 from MHCC members Enrique
Serra, education chair, Lola Franco,
treasurer, and Rick Aguilar, president.
The money, raised at the MHCC Scholar-
ship Ball in December, goes toward the
Hispanic Business Student Scholarship
Fund at St. Thomas. Monsignor Murphy
commended MHCC on its ability to raise
such an amount for two consecutive years,
and Tooks forward to our continuous
cooperation.

MANAGEMENT SKILLS, a seminar, will be
conducted by Normandale Community College
on Wednesday, March 9 from 8:30 am to
11:30 am in Room 102 of the Commons
Building on the college campus. This
seminar is designed for owners,

managers and prospective small business
owners. Topics will include the manager's
role and responsibilities, motivation,
leadership, delegation and effective use
of power.

Fee for the seminar is $15.00. It is
co-sponsored by the U.S. SBA as part of
their Small Business Training Network.
Registration fee may be sent to Norman-
dale Community College, 9700 France Ave.
S., Bloomington, MN 55431. For more
information, call 830-9350.

IF YOU WOULD LIKE a copy of the City &
County Purchasing Newsletter, which
includes a number of construction bid
information, call 224-6259.

GRANTS FOR AN EXCHANGE OF SCHOLARS

The U.S. Spanish Joint Committee for
Education and Cultural Affairs has
announced that six to ten grants will

be offered for 1983-84. These have been
made possible because of the availability




of unused funds from the expired Treaty
of Friendship and Cooperation between
the USA and Spain. Applications will be
accepted in the following fields:
anthropology, arts, communications,
economics, education, humanities, law,
political science, psychology and social
sciences. To be eligible, you must have
a Ph.D. or equivalent, and have sufficient
competence in oral and written Spanish
for proposed research. Completed
applications must be received by March
31, 1983. 1If you or someone you know
who qualifies are interested in more
information, call 227-9171.

PROCUREMENT CONTRACTS - HONEYWELL

The following are available for contact
regarding possible Honeywell contracts:

J.E. Remington
Corporate Director of Material & Mfg.
870-2256

Richard R. 0lin
Supervisor, Electro-Mechanical Components
931-6723

Eugene A. Zierhut

Manager, Procurement Electronics,
Defense Systems Division (DSD)
931-6010

John D. Buck
Director, Employee Relations -- DSD
931-6484

Emil E. Torres
EEQ Administrator -- DSD
931-5944

John D. LaFond
Communications Mgr., Ordinance Operations
931-4818

John R. Ferlita
Staffing/EEQO Manager -- DSD
931-6194

Carol J. Seiler
Staffing Specialist -- DSD
931-5606

Karen Henriksen
Supervisor, Central Procurement, Gen. Off.
870-6669

RESOURCE LIST

Finance:
Stan Gove, Vice President
First National Bank 370-3922

Steven Wishart
Community Initiatives Consortium
372-5262

Marketing:
Robert Zarracina, Mktg. Rep.
Control Data  544-5655

Legislature:
Win Borden, President
MACI

Government:
John E. Derus, Chair
Hennepin County Board of
Commissioners

Management:
Tim Donahue, SBDC
St. Thomas College 647-5840

Darvin Schauer
Control Data Business Center
893-4200

Advertising:
Paul Rhodes, Account Supervisor
BBDO 338-8401

Consulting:

Mervin Winston, President
MEDA  378-8401

Jack Bailey, President
Mpls. Chamber of Commerce
370-9150

Gene Graves

Small Business Administration
100 North 6th St. 687C
Minneapolis, MN 55403

A REMINDER: MHCC Informational Meetings
are held the second Thursday of every

month. The program committee is in

charge of the meeting location and setting
up a program that will be interesting,
informative and valuable to Chamber members.
If you have ideas on subject matter,
speakers you'd like to hear, or a place
you'd Tike to see the meeting held, call
Mona Capiz, 224-0022.
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and McFadden are

community

marriage

Follmer, Golden Valley. Ad-
ditional attendants were
Miss Delores Simmons,

Washington, D.C. and Miss

PR e s
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Renee’ Beth McFadden

delanie Eversley,
‘ork.

The groom'’s attendants, in
‘hite tuxedos with turquoise
ccessories, were his broth-
r, Marvin McFadden, Lloyd
‘ector, Lowell Rector, all
! Baltimore, Darryl Lloyd,
ampton, Va_, and Michael
shnson, Alton, [1L

hat el lown

New

guest in

of Champaign, IIl., Mr. and
Mrs. Alvin Johnson and sons
Brent and Derek, of North
Haven, Conn., Mrs. Sheila

Plummer and children,
Usten, Nova, and Alex,
Columbia, Mo., Mr, and Mrs.
Paul Ward, Bloomington,
1L, Mrs. Julie Ann Schultz,
Mr. Jimmy Cook, both of Los
Angeles, Mr. and Mrs. Bert
C. Piggott of Greensboro,
N.C.. Mr. and Mrs Robert
Darden of bhowstom, Tex
Mr_and Mrs. Ger: TUs
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Gomez-Bethe will
travel to Chicago

Irene Gomez-Bethe. civil
rights leader who is well
known for her involvement
in the community with
various organizations, was
appointed by the Midwest
Voter Registration Project
to the 20 member Executive
Committee of Midwest
Hispanic Women to plan,
organize, promote and con-
duct the Women's Leader-
ship Conference which will
be held in Chicago October
11-13.

Irene is currently on the
Board of Directors of the

. United Way of Minneapolis

and is the President of the
Board of Centro Legal Inc.,
an organization providing
legal services to the Spanish
speaking and other disad-
vantaged people. In 1983, she
was appointed by Governor
Rudy Perpich as the Human
Rights Commissioner for the
State of Minnesota and serv-
ed until 1984.

( Here & There

Volunteer drivers and
runners wanted to help
package and deliver surplus
cheese to homebound seniors
in South Minneapolis, one
Friday a month, 11 a.m. to 3
p.m. Call Kristi Spieler,
Minneapolis Age and Oppor-
tunity Center, 874-5539.
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The Oratorio Society of
!—Iamline University is seek-
INg experienced singers in

all  voice categories for -

next season. Call director,
George S.T. Chu for an ap-
pointment for an audition,

641-2296 or 641-2281, The .

society's next work will be
Mozart’'s  Requiem in
November.

L 21T Y

Home Free, a shelter for
battered women and their
children, needs volunteers to
work in many areas: operate
24-hour crisis phone line,
provide women with support
and information, follow up
with ex-residents, work with
children, provide community
outreach, typing, organizing,
and working with women
in their own homes. Home
free will provide intensive
training at no cost begin-
ning Sept. 14.

LE 1Y

CommonHealth Clinic, a
non-profit organization,
13961 N. 60th, Stillwater, is
offering family Planning
services.

For further information or
an appointment, call 430-
1880,

henee




Marcus D. Hedlund
Duane H. Hegna

Dean W. Hei

Thomas E. Heidelberger
Robert P. Heilman

Betty A. Hein

Mary J. Heinisch

Arnold H. Heinsohn 1l
Gretchen A. Helkamp
Timothy D. Helmeke*
Vickie L. Helseth
Patricia A. Hemmesch
Patricia Henderson
Carol J. Hendrickson
Richard W. Hendrickson
Scott M. Henkel

Louise F. Hennen

Roger O. Henningsgaard
Sandra Lee Henry
Joseph D. Herbeck

Ann M. Hamilton Herbert
Samuel S. Herrmann
Richard M. Hertle
Judith M. Hewes

Kay A. Heyerman
Deborah M. Hibler
Karen J. Hickey

Jean Hicks

June 1988

Maryellen P. Higas
Larry S. Hilderbrand
Karen L. Hillger

Gomez-Bethke with daughter-in-
law Raquel Cervantes-Bethke,
L Hi son Jesse Bethke (M.M.A.
i o iall 1987), daughter Julia Bethke,
Jean C. Hink husband Jack Bethke, father
Robert J. Hirschfeld Jesse Gomez and daughter-in-

Richard A. Hoag
Hardy N. Hodge
Gudrun O. Hodnefield
Gail L. Hoffman
Trudy dJ. Vrieze Hofstrand
Janice M. Hogan

Jill A. Holland
Margaret L. Hollerbach
Lance Holman

Paul W. Holmlund
Sharon E. Holtan
Beverly S. Holzheu
Wil A. Honkala
Frederick Hoops
Michael J. Hopkins
Patrick J. Horan
James E. Horazdovsky
Richard R. Horeish
Joan A. Horrocks
Annette D. Horton
Dolores O. Horwitz
Richard C. Houle
Robert L. Houston
Betty J. Hovland
Thomas C. Howard
Katherine A. Howe
Roger W. Howe

Diane C. Huebsch
Dorcas E. Hueners
Ellen J. Hufschmidt
Stephen A. Hughes
Nancy B. Hulbert
James F. Hulburt
Ralph L. Hultquist
James R. Humphrey
Eleanor M. Hunsberger
Marshelle Hunt
Jeffrey A. Hunter
Nancy L. Huntzinger
Ralph C. Hurlbutt
James M. Husing
Tracy A. Husing
Thomas W. Hutchings

law Marcia Bethke.

William W. Huttner
Lois B. Hybben
Douglas L. Iddings
Constance D. Inada
Gloria K. Ingberg
Patricia A. Irons
Mary A. Irwin

Lloyd Isaacson
Adrion B. Isabell
Richard R. Ische
Pamela B. Isetts
Kathleen K. lvanca
Jeanne M. lverson
William D. Jabas
Miriam M. Jaberg
Richard C. Jabs
Mary C. Jackson
Mary L. Jacobsen
Sandra L. Jacobson
Thomas D. Jacobson
David B. Jagt
Laurice M. Jamieson
Georgene M. Jancaris
Robert L. Jancik
Gregory C. Janowiec
Geraldine L. Jessen
Alan M. Johnson
Alberta B. Johnson
Annettee G. Johnson
Bernice B. Johnson
Carol K. Johnson
Charles M. Johnson
Cynthia M. Johnson
Daisy Johnson

David R. Johnson
Dorothy A. Johnson
Duwayne E. Johnson

Earl M. Johnson
Elert M. Johnson
Ellen B. Johnson
George G. Johnson
John A. Johnson
Judith M. Johnson
Lynne M. Johnson
Margaret E. Johnson
Patricia J. Johnson
Phyllis A. Johnson
Rick A. Johnson
Rodney H. Johnson
Susan G. Johnson
Susan L. Johnson
Terry J. Johnson

W. Amos Johnson
Willis B. Johnson
Robert L. Joiner
Bette W. Jones
Carol J. Jones
Kathryn M. Jorgenson
Char G. Joschko
Jeffrey N. Joynson
Camilla J. Joynt
David L. Juba
Clayton T. Julson
Stephen R. Jurek
Judith S. Justad
Nancv L. Kachel
Jeanne M. Kachelmyer
Susan N. Kahle
Beverly M. Kahn
Doris F. Kaibel
Clarence L. Kainz
Lorraine M. Kaiser
David O. Kallenbach
Magdy K. Kamel

Joel R. Kamerud
Edward H. Kanani
Gladys I. Karhu
Mavis L. Karn
Avon R. Karpenske
Barbara Kast
Juanita E. Kauffman
Richard S. Kaufman
Donna M. Keating
Terrance J. Keeler
Richard H. Keifer
Kay D. Kelly
Patrick T. Kelly
Joanne D. Kenne

Cathleen A. Crafton Kephart

Deborah J. Kerkvliet
Patrick D. Kerrigan
Marcus H. Kessler
David F. Kielsa

Joan M. Kight
Melvin H. Kilbo
Sandra J. Kilde
dJuliana B. Kimball
Jean Kimber
Catherine King
Karen E. King

Mary M. Laing Kingston
Nancy E. Kinney
June L. Kinsman
John W. Kirchner
Jane C. Klein

Karen A. Klein

Lila M. Klein
Stephen R. Klein
Susan K. Klein

Ellen J. Kleinbaum
Arlys M. Kleinsteuber
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Vass named
Venture
Telefund
captain

Susan Vass

by Alice M. Vollmar (1984)

Question: What does the
Venture Telefund Drive
have in common with a Twin
Cities comedy theater?
Answer: A very funny 1982
Metro State graduate, Susan
Vass.

Vass, associate producer
and headliner at Dudley
Riggs’ ETC. Theatre, has
been named captain of the
1988-89 Venture Telefund
Drive, a phonathon fund-
raiser conducted in October.

“It’s wonderful to be the

captain of something,” quips
Vass. “In high school, boys
always got to be the captains
of teams...”

But Vass isn’t joking when
she says, “I'm very high on

Vass continues on page 12

Tarzie Vittachi and Reatha
Clark King

Renowned’
journalist
speaks with
hope in his
heart

Internationally renowned
journalist and diplomat Tarzie
Vittachi recently cautioned a
downtown St. Paul audience
that the seeds of violence and
aggression are being planted
daily worldwide in the form of
tyranny, poverty and runaway
population growth. But the
former deputy executive

director of UNICEF said the
destructive forces can be
stanched with a return to
ethical values and
consideration for others.

“We must realize that the
new appropriate values are
the oldest values in the
world—like consideration of
others,” said Vittachi, a high-
ranking member of the
United Nations secretariat
who visited Metro State June
24 and 25. Vittachi, a native
Sri Lankan who is well
acquainted with top world

Vittachi continues on page 19




BOARD ELECTS SIX DIRECTORS

Six new directors were elected to the Catholic Charities board at the annual meeting on May 5.

=

James D. Smith, Edina, has been a
permanent deacon of the St. Paul-
Minneapolis Archdiocese since 1978.
He serves St. Patrick’s parish in Edina.

W. G. (Jerry) Jurgensen, Apple Valley, is
senior vice-president of Norwest
Corporation, and also serves on the boards
of the Bank Capital Markets Association
and the American Bankers Association.

Brian Patrick Short, St. Paul, is an attorney Irene Gomez-Bethke, New Hope, former

and executive vice-president of the 1014
Property Company, Minneapolis.

Minnesota Commissioner of Human
Rights, is the executive director of Instituto
de Arte y Cultura de Minnesota.

COMMUNITY PROGRAM OPENS IN FROGTOWN

After more than a year of planning, Frogtown
Neighborhood Social Services, a program
designed to provide information and referral,
crisis intervention, advocacy and a strong
church presence, opened in the District 7
Thomas-Dale community of St. Paul in April.

Frogtown, an area generally bordered on the

north and south by Minnehaha and University

Avenues, and on the east and west by Rice
and Dale Streets, was originally settled by
railroad and factory workers. In recent years,
as the area has aged, many residents have
become concerned about problems with
youth, increasing numbers of low-income
single-parent families, crime, chemical

dependency and prostitution.

The Thomas-Dale community has the highest
unemployment rate (9.6%) in St. Paul, the
highest poverty level (24%) and a consistently
high crime rate. Social deterioration in the
area is further evidenced by lack of child care
facilities, recreation, public safety, and
employment and health services.

Catholic Charities has no illusions about
turning things around in Frogtown. No single
agency or organizations can do that.
However, according to Mary Kay McNamara,
Exodus Services administrator, “We can be
the catalyst to connect churches, neighbors,

Maureen Palmer, Stillwater, is the
innkeeper and a corporate director
of the Lowell Inn.

John T. Kelly, M.D. Robbinsdale, is
professor and associate head of the
Department of Family Practice and
Community Health, University of
Minnesota.

and public and private agencies in an effort
to address the obvious problems.”

The immediate objectives of Frogtown
Neighborhood Social Services are to engage
residents, Charities” staff, churches and
community agencies in planning and program
devélopment; to bring community volunteers
together as advocates and social service
providers; and to complete an evaluation of
priority needs within six months.

McNamara emphasized that the FNSS facility
at 633 University Avenue is not a drop-in
center such as the Branches in Minneapolis
or the Dorothy Day Center. Its goals are
different.
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Pat Linhoff, food shelf volunteer from St. Joseph’s Church, Hopkins, adds up grocery needs of

unidentified woman at Branch I1.

FOOD SHELVES ALLOW
FEW CHOICES

by Lois Hall

“Ain't nobody goin’ to go hungry this year in
Minnesota, they say. The governor himself
says that. My neighbor told me so. She told
me to come here and they'd help me”

And so the old woman had come to Branch |,
1308 E. Franklin Ave., Minneapolis, for food
to stock her empty kitchen cupboard at
month’s end. It was her first visit to the food
shelf. She responded to the food shelf
interviewer’s necessary questions slowly and
carefully, anxious to have the right answers
that would qualify her for help.

She lived alone, she said, in her own home.
Her income was only a small pension since

her husband had died years ago. “When you
pay the light and the gas bills,” she said, “it

don't leave much for food.”

It was hard to tell her age. “How old are
vou?” asked the interviewer. She paused, and
it was clear that was not something she kept
track of, but she did recollect the year. * | was
born in 1906;" she said. As she sat on the

edge of the straight wooden chair, her gnarled
hands clasped the cane she held in front of
her. She was dressed in a worn winter coat,
and a fringed flowered scarf was tied under
her chin. European peasant women call them
babushkas.

But this woman was black. This was America
in 1987. Poverty knows no time, place, color
or creed. .

As she left with a full bag of groceries,
another woman moved up in line to take her
place with the interviewer. Although she
looked old, she was only in her 40’. The
years had not been kind to her and it was not
her first trip to the food shelf. She had been
here last month, she said, and her situation
had not changed. She lived in low-income
housing, but was not eligible for food stamps;
so she needed the help Branch 1 could give.

She had a special request this time. Bags are
filled routinely with items in a balanced food
group. A food-shelf order for nine meals for
one includes six protein items, two soups,
two vegetables, one fruit, two starch items,
breakfast cereal, dry milk and bread. Usually
there is little choice given. This woman,
however, wanted to leave out some of the
canned vegetables in preference for soup and
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juice. She still had a few cans of vegetables in
her kitchen, and without canned goods the
grocery bag would be much lighter to carry
the many blocks to her home.

She was dressed for walking in old tennis
shoes and denim jeans that had survived
countless wearings. Long black hair hung
loosely down her back and over a jacket
worn thin at the elbows. She was used to
walking and to being on her feet. She had
worked in restaurants, in factories and in
laundries — had been a waitress, a hotel
maid, a cookie packager. As her memory
travelled back in time, she brightened at the
thought of the old Sunshine Biscuit Company
that used to be in downtown Minneapolis. “I
came to the city from Bemidji in 1958 and
that was my first job,” she said. “Do you
remember the cookies they called Aunt
Sallys? They were gingery and sweet with
white frosting?” She was silent for a moment,
then said, “I don't have cookies much
anymore”” Her voice trailed off. “I don't think
they make Aunt Sallys anymore either” she
said as she picked up her groceries and
headed for home. There were no cookies.

Grocery sacks may include a dessert but
those times are rare. As bags were being
packed by volunteer workers, a young couple
with two children walked back to the packing
area. “Could we have a cake mix and frosting
please?” asked the mother. “Why do you
want it?” returned Richard Cox, Food Shelf
Supervisor. “What's the occasion?” Although
that question would have seemed impertinent
in a grocery store, Cox was merely being a
good manager here. “There aren’t enough
cake mixes for everyone,” he explained, “so
we try to save them for special times like
family celebrations and birthdays.” The young
family had a reason, so they got a cake mix.

INSIDE

L___—." .-_ : ===
Food Shelf Report




&4

M?\ african

-—

ing their approval on the

Artist Bubby B.nnnrnl.ndsueul.l

Festival participants
began to arrive at the park
about 1 p.m., as it opened
with a silent prayer for the
children of Atlanta and
"Lift Every Voice and
Sing"" led by singer, Diane
Dilla

rene Gomez de Bethke of
the Minneapolis Mayor's
Office then read a
proclamation for Mayor
Don Fraser, exemplifying
the activities of the

Cultural Center. Although
the Mayor could not attend
because of some changes in
plans, Ms. Gomez de
Bethke declared July 28,

rican American
Cultural Center Day " on his
behalf. The proclamation
was accepted by Brenda
Norwood, vice president of
the AACC Board of
Trustees, and LeClair
Lambert, AACC execulive
director, who welcomed the

Fourth Black Arts Festival ‘FunDay’

)

participants and visitor
iClally
opumd the Festival, red,
black, and green ballons in-
scribed with the Cultural

Center's insignia were

released.

As the balloons flew over
the purk heading south,
AACC music coordinator,
Bruce Henry, introduced
Caribbean performing ar-
tist, Cyril Puul, and as his
lilting music filled the air,

Brenda Norwood, AACC Board vice president,
welcoming visitors and participants to Black Arts
Festival. Observing is LeClair Lambert, executive

director.

Some 3,000 people helped
the African American
Cultural Center give ""A
Salute to Family Unity" at

the Fourth Annual Black
Arts Festival held in Mar-
tin Luther King, Jr. Park on
bu.nd.ny. July 26‘




Arts Fest ival Continued from page 1
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Across the field, two 20 x
b5 ft. canvases has been set
up by Arts coordinator Bill
Jeter and supervised by
Carol Walden and Miranda
Bergmean for youngsters
who were busy creating two
murals depicting their im-
pressions of the day’s even-
ts.

All day the entertain-
ment continued as visitors
such as Gloria Hamilton,
Connie Price, The John
Wearders, Dr. and Mrs.
Weaynewood, the Randy
Statens, Etta Furlow,
Augsburg College
president, Dr. Charles An-
derson, the Frank Gilliam
family, and many hundred
community individuals

from Minneapolis and St.
Peul. People strolled
around enjoying the art and
entertainment &s they ate
popcorn, cotton candy, chili
dogs, hot tees, and ribs they
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heppelle” funk rock group.

purchased from the candy
striped AACC booth, and
the Dar-es-Salaam, Bill
Thompson family, and Bill
Dyebooths.

Helping to fill the park
with exciting talent and

musical renditions were
dancers Busara Whitaker

and Shada Buyobe with

African dance; modern dan-.

cer, Shirley Jackson; Fun-
zana with Mazi Johnson,
Rose Harmon, and Marvin
Scroggins; Chappelle, a six-
piece funk group; The Nor-
thside Settlement Rappers
Club, directed by Richard
Greenwood; the Phelps
Community Center, Jazz

Workshop, coordinated by-

Sam Favors and Gene
Adams; and the talented
gospel vocalist, Diane
Dillerd.

Others were young poets
John Mentzos and
Slimasai; Umoja Poetry

Photoby Gene McMiller

Club; Dixon and Dixon; and
exciting entertainment by
the popular local folklorists
Black Theatre Alliance
with Nothunda Zulu, Lori
Roberson, Jawhar Hill, Jeri
Alexander, Dauod Diwani,
Amandilo Cousin and Rod-
ney Crim; Ray Jackson,
Slimasai and Bruce Henry
were encees.

A special event was a
piano recital by AACC
students under the instruc-
torship of Severin Behnen.
They were: Susannah
Vogel, Cassandra Thomas,
Olivia Cook, Burgundi
Harris, Paige and Guy
Elliot, Jackson McDonald,
Kay Hopwood, and Jumoka
Jackson.

Obviously, a popular item
around the festival was
AACC t-shirts which much
of the crowd was wearing as
they stayed around after 7
p.m., to hear the J.D. Steele

Singers come forth with yet
another burst of energy
through their vibrant
gospel singing.

Closing out the program
was the AACC Ensemble,
who in one year have
catapulted themselves to
the top of the local enter-
tainment world with their
creative talent. Led by
Bruce Henry, vocalist, the
other members include
Daryl Boudreaux, Tim
Bradley, Jose Cousins,
Richard Greenwood, Ah-
med Gross, and David
Wright, I11. One of their
renditions that touched the
soul of the audience was
their song for Atlanta’s
children, written by Bruce
Henry.

As dusk fell, some 200
people in front of the stage,
danced and jumped and
cheered to the Ensemble’s
rendition of ‘‘Master
Blaster” which always gets
their audiences to their feet
torespond to their excellent
music.

Along with community
groups participating in-
cluding Southside Com-
munity Clinic, Education
Assistance Researchers,
and Sabathani Community
Center, excellent sould
quality was presented by
Hassan Omari and Sweet
Taste of Africa. Much un-
selfish work was performed
by the AACC volunteers
headed by Naime Rich-
mond, and representatives

from Delta Sigma Theta

Sorority, Kappa Alpha Psi
Fraternity, Omega Psi Phi
Fraternity, St. Paul Urban
Leaguers’ president, Ann
Seifert, and St. Paul
NAACP President, Jesse
Overton.
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The AACC board and who participated in making
. staff thanks all the artists, the Festivala successful oc-
| entertainers, and visitors casion.
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Facultv promote classroom/service I

Education, the most important aspect
of any internship, has long been the
emphasis of the Urban Corps intern-
ship program.

So it is nice to hear that internships are
the most important aspect of Gail
Thoen’s classes. Thoen, an assistant
professor of social and behavioral
sciences at the General College of the
University of Minnesota and a licensed
consulting psychologist in private prac- -
tice, has incorporated the supervised
internship experience as an integral
part of the family studies curriculum.

‘Crucial to experience,” according to
Thoen, is a classroom setting for
interns who can bring what they
have learned ‘in the field’ back to the
academic setting and to share what
they have discovered with fellow
students.

‘You don’t just turn them loose for a
quarter without support’, Thoen com-

mented. Her students, as part of the re-
quirements for a family studies degree,
must complete an internship. Concur-
rently, students take Thoen’s Prin-
ciples of Marriage and Family Therapy
Intervention class which requires them
to complete two oral reports to the
class as well as a written report, regular
participation in class discussion,
develop their own reading list...and at-
tendance is mandatory.

Between the classroom theories and.

the internship’s direct experience,
*They draw the parallels. The burden is
on the student. Both academic and
cognative development is really stress-
ed.’

Thoen’s commitment to experiential
education is proven by the very struc-
ture of the class. It allows the learning
here, in a structured setting to be in-
dividualized, too. It contains the sup-
port system necessary to make the lear-

Dr. Gail Thoen

ning process a growing, dynamic one.
Thoen’s was herself an Urban Corps
intern. She credits the internship she

had with the Ramsey County juvenile

iviayor’s mtern takes new DObt

v

Irene Bethke-Gomez leaves her intern-
ship in the Minneapolis mayor’s office
this week for her own office as State
Commissioner of Human Rights.
Urban Corps interns do not ordinarily
make such a transition (at least this
quickly), but Bethke-Gomez is an ex-
traordinary woman.

Although she had long worked as an
active volunteer for non-profit and for-
profit organizations, she began her of-
ficial college studies after her children
were on their own.

Working toward her undergraduate
degree in business administration at
Metropolitan State University, Bethke-
Gomez was placed in two consecutive
internships in Minneapolis Mayor
Donald Fraser's office. The
knowledge and skills she acquired in
the two positions as well as bi-ingual
and bi-cultural skills makes the transi-
tion a logical one.

The first internship focused on learn-
ing about local government, public
relations and expository writing. ‘The
mayor’s office enlightened me as to
what the system is and how to work
within it. I really became familiar with
government administration,’ she said.

She also learned at the mayor’s office
how to stretch depleting resources.
‘When Minneapolis has decreasing
resources to work with--and meanwhile
increasing numbers to serve--the office
becomes increasingly creative in mak-
ing those resources go further.’

An example: ‘Bethke-Gomez worked
on the Indo-Chinese Coordinating
Committee (during the course of one
of the internships). A problem came up
when the city’s animal control person-
nel were having trouble with the indo-
chinese community. Evidently, the big-
gest problem was that many of the peo-
ple were afraid of uniforms.

When the issue was brought to City
Council, it was determined that the city
conduct 'a workshop to educate people
about the cultural background of the
Indo-Chinese.

Irene Bethke-Gomez

‘That’s a wonderfully creative way, of
diffusing tension, solving the problem
effectively and at a m:mmum cost to
the city,’ she said.

Her work with the Indo-Chinese com-
munity stems from her involvement
prior to her internships with the Cuban
Refugee Program. It could be said,
however, that it is her commitment to
the principles of human rights and
cross-cultural understanding that in-
spires her action.

During the course of two internships,
she certainly has become involved,
whether as an observer, a researcher or
a committee member. She only told me
about five of her ‘committee-ships.’
Her second internship focused on ad-
vocacy and criminal justice.
Bethke-Gomez staffs the Hispanic Ad-
visory Committee, which brought non-
partisan participams together, actively
working with the issues of the Hlspamc
community.

‘I have come to understand the impor-
tance and the value of offering people
access to the city. Having access to our
city for a community traditionglly
without that access has been helpful,’
she said.

She was appointed to the Police Prac-
tices Taskforce in Minneapolis, whose

goal was to improve community rela-
tions with the police. _

Of all the talents Bethke-Gomez has
brought to her internship, she said that
the most important was her bi-lingual,
bi-cultural skills. Not only has it
brought her the capacity to relate to
people in a special way, but it has given
her the opportunity to help people in
the city who are in need of'a translator.
Since | offering her services to the
departments within City Hall, she has
helped police suspects, trial witnesses
and people simply seeking information
about the city.

A more literal ‘access to the city’ was
also studied by Bethke-Gomez in work
she did for a commitice to help people
with handicaps and disabilities.

‘I gained a sensitive perspective, |
believe, on people with physical
disabilities. I learned to address issues
that were sensitive probleims. I talked
with people who had these kinds of dif-
ferences. I learned what 504 means!

" (*S04’ refers to legislation which re-

quires public buildings be accessible to
handicapped and disabled persons.)
Working with the mayor’s staff, par-
ticularly her direct supervisor Ele
Colborn, ‘very strongly contributed to
my personal growth’, Bethke-Gomez
said.

Mayor Fraser’s own commitment to
human rights—-nationally recognized,
she noted--has made her position as an
aide especially rewarding. ‘It has been
a privilege to work with someone of the
mayor's caliber,’ she said.
Bethke-Gomez is a strong supporter of
internships.

‘My internships have been a good
training ground,’ she said. ‘It’s a good
way to find out if you are in the field
you want to be in.’

‘It is especially a way for people of col-

or 1o get Inte the sysem: Interriships
are a wonderful way of provldmg them

that kind of exposure. It is also a way
for departments to understand people
of a different culture,’ she said.

probation
propelling
school.” |
assigned
tually, to
‘Internshi
tant thing
internship
The prog
her studen
perimenta
grant, The
year, was
Thoen w
senior fac
coodinate.
the Gent
behavior
himself,
Thoen’s
supportiv:
in the fiel
recognize.
an essenti.
Thus fai
sored ha:
ships whi

- prise.’

Thoen al
to the suj
the Genei
on the fac
we undel
traditiona
needs of 1
Thoen’s
of Marri:
terventior
understan
history
therapy.
The cou
therapists
understan
will be ©
periential
to 25.
Students
course if
certificate
knowledg.
be helpful
aging, p
education
working
(social agc
clinics, ho
ioorisied
Minnesot.
University




VISIONES DE LA Ra7A

Chicano Latino Mouthly News
Minneapolis, MN

Vol. XII - No. 7 .- July 1988

GRATIS

)3

Gomez-Bethke
bolsters
professional
credibility potential
with Metro State
degree

Irene Gomez-Beihke

Irene Gomez-Bethke has had a high-
Iy colorful, multifaceied and successful
carcer history.

From restaurant management 1o
ealih care 10 govermment service 1o ans
administration, this one ume high
school dropout’s hard working determi-
nation and and intuitive c;pen.iw
brought her sicady growth in job re-

y and perf e. Add 1o
|ha1 her Iong Lime community activism
in politics, civil rights, education and
church, and Gomez-Bethke had outpaced
many with three times her academic cre-
dentials.

50 why, at middle age in the carly
1940s, sis this busy grandmother decide
o pursue a college degree? A commill-
ment o lifelong learning and an over-
whelming thirst 1o expand her knowl-
edge base initially drove Gomez-Beihke,
former Minnesots Human Rights Com-
missioner and current executive director
of Instiwto de Arte y Culiura, back w
school. Moreover, she "got tired of
walching all my colleagues making
twice the money I was." Many ol those
colleagues couldn't touch her organiza-
tional and leadership skills, Gomez-
Bethke says.

Metropolitan State University will
confer a bachelor of ans degree on Go-
mez-Bethke during commencement cere-
monies on June 25, Tt will be a momen-
tous occasion for both her and the
university. She will at last have the ‘on-
paper credentials” cerufying ber years of
expericnce and expertise. She will also
Join more than 330 degree candidates,
the largest number since Metro State's
inception in 1971,

hen Gomez-Bethke decided (0 re-
turn 1 school, she sought an institution
that would address the needs of older,
minonty studenl “Most Hispanics have
a hard time with higher educaion,” she
says, "language and culture have posed
major barriers.” It's often difficult 1o
find the long-term family support so ne-
cessary o complete a degree, she adds.
"It’s hard o focus on the long-range
benefits of education when there's an
immediate family crisis that must be
taken care of."

"Metro Stte is the place for people
who have had difficulty accessing higher
education,” said Gomez-Bethke, She
cites the university's flexible approach,
sensitive faculiy and siaff, and individu-
alized auention as integral in her aca-
demic success. She liked the multicultu-
ral representation on the advising stafl’
as well as the affordable wition,
“Economics arc another significant bar-
rier for Hispanics thinking about col-
lege,” she says. Mciro Stite charges by
the class rather than the semesler.

Metro State, a member of the Min-
nesota Stae University system, offers
the final two years of a four-year college
program. It serves a diverse range of
people in the seven-countly metropolitan
area and offers clusses in community
sites close 1o students’ home and work.
Besides wradivuonal courses, the universi-
Ly offers creative leaming stragies such
as theory seminars, internships and inde-
pendent studics, and awards college cred-
it for learning achieved through work
and communily activities outside the
classroom.

Gomez-Bewhke cume Lo Metro Stale
with only four college credits. An ad-
mission counselor recommended that
she explore wning her job and comimu-
nity experience into “competences” or
college credits for previous leaming
She convened her work for such organi-
zations as Homeward Bound, K-Man,
the Girl Scouts and PTA into almost
100 credits.

Afler she was admitted into the uni-
versily, Gomez-Bethke utilized all the
options, Like all Metro State students,
she designed her own degree plan. Her
background as painter and costume de-
signer and long-time interest in the arts
propelled her wowards ans administra-
tion. She filled out her remaining re-
quirements and bolstered her previous
learning with traditional academic cours-
€5 in accounting, writing and general
business, "More and more, it;s very im-
portant for nonprofit agencics o Tunc-
Lion in a businesslike manner,” she
says. "To be effective and successful,
you must be aware of the legal and fi-
nancial requirements,

While at Metro Sute, Gomee-
Bethke completed two internships that
proved most fortuitous for her fulure.
While working as a communications
and media relations intern for Minneapo-
lis Mayor Don Fraser, she was appoint-
ed liaison 1o the Minneapolis Ars
Commission. The experience strongly
aligned her with her first love, the arts,
Soon afier, she designed an inwmship
wilh her brainchild, the budding Institu-
w de Ane y Cultura.

Gomez-Bethke led the group that in
the late 1970s saw a need for a struc-
twred, year-round organization that
would present, promote and preserve the
Hipanic culture while educating the pub-
lic through the fine, cultural and per-
forming ans, and media in the Twin
Cities area. The seed of an idea was
gaining significant support and momen-
lum when she became a siudent intem,
working on boards development and a
calendar of events, and hammenng out
legal requirements. She became the In-
slitulo's first executive director when the
volunieer arts organization was official-
ly launched in 1984.

Continued on page 10

Rally Protests
Migrant Hlspamc
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A Mexican American organiziion
and two labor groups joined forces Tues-
day, June 2, 1o protest the exploitation
of migrant Hispanic workers at an apan-
neat complex under CORSUUCHON in.
Bloomingion,

Members of the three groups
charged that conditions at the Tealwood
Apartment complex at 98th and Nor-
mandale Boulevard are unsafe and that
the salary scale is S0 10 60 percent
below prevailing wages.

Al Garcia, Community Services
Director for Centro Cultural Chicano,
said the project is a case of "labor brok-
ers preying on an under-class of work-
ers. IU's an American apartheid, and it's
not good for our community, the people
of Minnesota or reputable contractors.”

The rally was held outside Norman-
dale Hylands United Methodist Church,
which is next door 0 the apartment
complex, Its objective was 1o call aten-
tion Lo the project's conditions and 1o
question why an out-of-stale contractor
should be allowed to do work here und
not meet the same standards required of
Minnesola contraclors.

"If Woodsage Construction (the St
Louis, Mo., owner/developer/contracior)
wants (o hire Hispanic workers, there
are plenty of unemployed Hispanics
locally,” Garcia said. Let's have some
meaningful alfirmative action, The truth
is that this contractor has similar devel-
opments in other pars of the country.”

Exploitation «
Workers

Harry Melgider

The project started k.
said, und at one time 60
workers [rom Texas, Nica:
vadore, Mexico, and other
Al COUTLIGS WeRe Glijabay

The otlicr Ny et vi
point was closed down, by
uonal Salety and Health A
for safety violations, Seves
were deponied afier visits b
tion and Natwralization Se¢i
members,

Centro Cultural Chicu
represents 18,000 people it
County and is the largest |
organizauon in Minnesots
wilh the lubor Groups, G
because "Uus is a people i
URION VErsus Non-union is

The two sponsoring L
were the Carpenters Twin
Council, which represents
penters in the metropolitn
Construction Research, In
tinm of United Association
tonal Brotherhood of Elec
local umons with a membs
6,000 wiorkers.

Harry Melander, a bu:
sentative (or the District
the migrunt workers have
10 work in Minnesota as .

“But the conditions n
and these workers must g
protecuon as any other wo

Melander said | =
Continue:

1704 Dupont Ave. No.

Visiones de la Raza
CENTRO CULTURAL CHICANO

Minneapolis, MN., 55411

Noa-Pru
US Posi.
MPLS
Permu




YN PARK POST

THE BROOKLYN CENTER POST

THE GOLDEN VALLEY POST

chedule
ty parks

t happens under the snow
a puppet show for children
ature Center for Monday,

egin at 1:30 p.m., is free.

be charged. A $12 annual
ing fees at all Hennepin
facilities, is available.

he nature center at 425-

DS PROGRAM

sxplore the connections
> npatural environment
the Eastman Nature

t 10 a.m., includes the
splement outdoor ac-
energy, weather and

ed. In addition, chil-

program and can be
1t 425-2324,

OUTAH
! show slides of a trip
ed at the Eastman

1 be Utah's desert
ind a discussion of

ire center at 425-

1, part of the Elm .
iseo, north of the

Territorial Road.

in County Park

B ——

1s required by
-4541, ext, 231. .
igement Institute
Hennepin Com-
ege will offer a
>minar on Lis-
9a.m. to5p.m.
e Holiday Inn,
Center. The
ill focus on at-
shaviors and
most contribute
and skillful
a cost of the
0 and includes
aterials., Pre-

required by
Jext. 231,

' GTATE SEN. EMBER REICHGOTT (right) congratu-

lates State Human Rights Commissioner Irene
Gomez-Bethke, New Hope, after Ms. Beth-
ke received unanimous recommendation for con-
firmation from the Senate Judiciary Committee
last week. Sen. Reichgott, who represents Rob-
binsdale, Crystal, and New Hope, is vice-chair of
the committee. Ms. Gomez-Bethke was appointed
to the Human Rights post by Governor Perpich and
took office in January.

Thursday, Feb. 17, 1983

Coffee Day
will benefit
state camp

Friday, Feb. 25, is the
seventh annual Camp
Confidence Coffee Day. Area -
Jaycee Women are co-spon-
soring ‘‘Coffee Day,” when
dollar lapel buttons are sold -
by waitresses and waiters
for the benefit of Camp
Confidence.

Benefitting  Minnesota's:
mentally retarded citizens;-
Camp Confidence is an all-C
year-round camp located on~
Sylvan Lake near Brainerd. "

The camp is free to all
campers, and is-maintained:
through private contributors -
and promotional efforts such -
as Coffee Day.

A $1 donation gives the
donor a lapel button for “all”
the coffee you want free on
Feb. 25" at participating

establishments in Min- "’
nesota. o]

Numerous restaurants in-
the northwest suburban area.
are participating.

County libraries
stay open Monday

Hennepin County libraries -
will be open their regular
hours on Presidents’ Day,.
Monday, Feb. 21. >

The Hennepin County
Library system consists of 25 .
libraries and one bookmobile
located in the suburban part
of the county. bl

“Special Limited Offer™
EXPIRES APRIL 1, 1983

r\'es, | would like information
| without obligation on:
; O LAWN VAULT PLAN

O SIDE BY SIDE

) CREMATION GARDEN

VAULTS,

L————————-_-'-——

$100 CREDIT

ON
LAWN VAULT 2 COMPANION
PLAN

DOUBLE INTERMENT SPACE OR
FOR TWO, TWO SEALING
COMPANION
BRONIE MEMORIAL.

$50 CREDIT
ON

SPACES “So¢"

2 LOCATIONS

IN OUR NEW
CREMATION GARDEN

Cryd faf 5[, a ée, C)emefwy

PENN & DOWLING AVE. NO.

521-7619

NO INTEREST CHARGE WITH LOW PAYMENTS
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Perpich will reappoint
Alexander as DNR head

Associated Press

Joseph Alexander will be reappoint-
ed state commissioner of natural re-
sources, Gov.-elect Rudy Perpich an-
nounced Saturday.

Alexander, 59, is a career employee
of the Department of Natural Re-
sources. He joined it in 1957 as a
game warden and was named to
head it by Perpich in 1978. He was
kept on by Gov. Al Quie when he
took office in 1979.

Perpich also announced the appoint-
ment of George H. Frisch, 40, a St.
Paul attorney, as chairman of the
Metropolitan Waste Control Commis-
sion,

He also named Irene Gomez-
Bethked47, of New Hope to be com-
missioner of human rights. Gomez-
Bethke, an administrative aide to
Mayor Don Fraser of Minneapolis, is

a former head of the Instituto de i

Arte y Cultura, a Hispanic arts or-
ganization, and of the state’s Council
on Spanish_—Speaking Affairs.

Perpich has almost completed his
major appointments, which will be
formalized when he takes office Jan.
3. Still to be chosen are heads of the
Departments of Health, Human
Rights, Welfare, Veterans Affairs,
Agriculture and Commerce,

On Friday Perpich said he would
expect his appointees to follow a set .
of guidelines on conflicts of interest |
and to observe limits on the value of
gifts they can accept,

He said he has asked Paul Tschida
of St. Louis Park, who has been ap-
pointed commmisioner of public
safety, to develop a system to inform
department and agency heads and
members of the governor's staff of
their rights and obligations in con-
nection with their new positions,

Working with Tschida will be law-
yers from the attorney general’s of-
fice and representatives of the Na-
tional Governors’ Association who
have developed guidelines for other
states. d

Perpich said he set similar standards
of conduct in his first administration.
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'STATE SEN. EMBER REICHGOTT (right) congratu-
. lates State Human Rights Commissioner Irene
' Gomez-Bethke, New Hope, after Ms. Beth:
ke received unanimous recommendation for con
firmation from the Senate Judiciary Committe
last week. Sen. Reichgott, who represents Rol
binsdale, Crystal, and New Hope, is vice-chair
the commitiee. Ms. Gomez-Bethke was appoint
to the Human Rights post by Governor Perpich a
took office in January.
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Sandra Benitez Wins
Loft-McKnight Grant

Ortega Recipient of Awards for his Outstanding
Leadership

Sandra Benitez has been se-
lected as one of the eight win-
ners of the 1988 Loft-McKnight
Writers’ Awards. Each of these
Minnesota writers will receive
grants of $7,500 to help them
pursue their writing in the
coming year.

Sandra Benitez lived for more
than twenty years in Mexico
and El Salvador. Sheearneda
B.S. in English, and an M.A. in
comparative literature and has
worked in both the public
schools andin private industry.
She is completing a novel en-
tittled Las Dos, which is set in El
Salvador, and a collection of
stories set in Mexico. Sheis a
former Loft Mentor Series win-
ner and has work forthcoming
in The Chariton Review.

In addition to the cash awards,
winners will participate in a
public reading atthe Loft. Their
work will also be published ina
special anthology, Loft-
McKnight Selections. For
additional information, contact
The Loft at (612) 341-0431.

On May 26, during the
20th Anniversary celebra-
tion of the Minneapolis
Urban Coalition, five out-
standing Twin Citians re- §
ceived the Coalition
Builder Awards for their g = °
demonstrated spirit of f 3 %
coalition-building, work-
ing in partnership with
people outside of their own
community.

Rafael Ortega receiving the Coalition Builder
Award from Frank Skillern, Chairman of the
Minneapolis Urban Coalition

Among the five recipients was Rafael Ortega, who was presented
with the award in recognition of his success in mobilizing and
empowering other communities and addressing emerging issues in
partnership with the philanthropic community. Aschairman of the
Spanish Speaking Affairs Council, Ortega has been instrumental in
convening the American Indian, Asian and Black State Councils to
improve inter-group communication and address the issue of AIDS.
As aliaison between the religious community and the Hispanic com-
munity, he has facilitated discussions on a number of health and
welfare issues. Other recipients included Pat Bellanger, Ophelia
Balcos, Jacqui Smith, and Denise Lockeren Brinkman.

Ortega is also a recipient of the 1988 Non-Profit Excellence
Awards presented as joint effort of the Amherst H. Wilder Founda-
tion, the Saint Paul United Way and Minneapolis United Way, for
his leadership in directing CLUES (Chicanos-Latinos Unidos En
Servicio) through risks and tough decisions, as well as for his intense
work with corporate, governmental and community insititutions.
Congratulations to Rafael Ortega!!!

Gomez-Bethke Earns Degree from Metropolitan State

Congratulations to Irene
Gomez-Bethke who received
on June 25, a bachelor of arts
degree from the Metropolitan
State University.

Gomez-Bethke’s long time inter-
est in the arts and her back-
ground as a painter and cos-
tume designer propelled her

towards arts administration in
designing her own degree at
the Metropolitan State Univer-
sity.

While at Metro State, Gomez-
Bethke completed two intern-
ships that prove most fortui-
tous for her future. While work-
ing as a communications and

media relations intern for Min-
neapolis Mayor Don Fraser, she
was appointed liaison to the
Minneapolis Arts Commission
and this led her to the creation
of the Instituto de Arte y Cul-
tura, for which she has served
as its executive director since
1984.
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Spanish Speaking Affairs Council

El Concejo visita la ciudad de Crookston

Més de treinta personas del area norte

de Minnesota, participaron en el Programa de
Entrenamiento en Liderazgo preparado por
alumnos del Programa Hispano de Liderazgo el
pasado 23 de abril en la ciudad de Crookston.

El propésito del programa fue el de unir a
hispanos de las areas de East Grand Forks,
Moorhead y Crookston, para identificar y anal-
izar problemas y situaciones que estan afec-
tando actualmente a los residentes de esas
areasy al mismo tiempo, motivar alas perso-
nas presentes a continuar trabajando y apoy-
ando a la comunidad hispana de sus respecti-
vas areas.

Como parte del programa, los organizadores
invitaron al alcalde de la ciudad de Crookston,
el sefior Doug Oman, quien recbié muchas
preguntas de los participantes conrespecto ala
ciudad de Crookston, y especialmente con
respecto a los problemas de vivienda que han
encontrado los trabajadores migrantes en esa
area.

Al mismo tiempo, el Concejo del Estado Para
Personas de Habla Hispana fue invitado a llevar
a cabo su reunién mensual en este dia,
para que los participantes del seminario, no
solo pudieran conocer mas de cerca el
Conicejo y sus actividades, sino también

El Alcalde de la ciudad de Crookston, Doug Oman haciendo
una presentacion a miembros de la comunidad Hispana

expresar sus problemas einquietudes. Muchos
de estos problemas reflejaron la falta de vivi-
enda para los trabajadores migrantes, asi
como los problemas descriminatorios.

Algunos de los participantes incluyeron, per-
sonal de Minnesota Migrant Council; alumnos
del Programa Hispano de Liderazgo como Diana
Chapa quien fue la organizadora del seminario,
Sergio Andrade, presidente de la Asociacion

de Alumnos del 4rea norte, y otros residen-
tes hispanos. :

Miembros del Concejo y su director ofrecieron
alos participantes de la junta, que haran todo lo
posible por encontrar una solucion alos proble-
mas expresados, especialmente al problema
de vivienda en el area.
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‘She has along history ¢

By JUDY WILLIAMS

For most people, caring for six
children would be a task that would
leave little time for outside activities.
Not so for a high-powered New Hope
woman, though.

During the past three decades,
Irene Gomez-Bethke has raised her

six children but also has found time to.

volunteer in more than a dozen
organizations, finish her high school
education, hold several paid positions,
begin college studies, serve as ad-
ministrative aide to the mayor of
Minneapolis and, for the past year,
hold the position of Commissioner of
the Minnesota State Department of
Human Rights.

Gomez-Bethke, a North Min-
neapolis native of Mexican-American
heritage, has a long history of working
in the human rights area. As far back
as the 1950 s and 1960s, she was active

in such groups as the League of United
Latin American Citizens, the Hispanic
Advisory Board, United Farm
Workers and Hispanos En Minnesota.
Her early efforts focused on gaining
voting access for minorities and
government services for Spanish-
speaking persons.

AS THE CIVIL RIGHTS movement
spread nationally during the 1960s and
1970s, so did Gomez-Bethke's in-
volvement. While continuing her
advocacy for Mexican-Americans,
her efforts expanded to include
human rights issues for women and
the disabled. She was instrumental in
forming Women of Color, Chicano
Latino for Political Action, and
Chicana Feminists, She served on
several University of Minnesota
Hispanic advisory committees and
was a volunteer worker at Glenwood
Hills Hospital in Golden Valley and
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IRENE GOMEZ-BETHKE, New Hope, commissioner of the Minnesota
State Department of Human Rights: "l always meet my goals.”

North Memorial Hospital in Rob-
binsdale.

And, in the middle of all that, while
her children were progressing
through the educational system,
Gomez-Bethke found time Lo fill a void
created when she dropped out of
North High School in 1952. She went
back to school and earned her high
school diploma from Anoka High
School in 1970. :

Following graduation, she em-
barked on a career in management,
first as restaurant and deli manager
at the New Hope K-Mart store and
then as food service supervisor and
director at Homeward Bound in New
Hope. Although she held management
positions many years beloie begin-
ning college business administration
studies, Gomez-Bethke asserls that
“Especially women come Lo e work-
force with a lot of experience in
organization, coping, time
management and even psychology.”

Gomez-Bethke said that working at '
Homeward Bound was **a highlight in
my life . .. What I especially liked was
that every child, no matter what the
handicap, could achieve a success.”
But she left Homeward Bound in 1979
to begin business administration
studies at Metro State Universily.

WHILE A STUDENT at Metro State
U, Gomez-Bethke also worked for
three years as an administrative aide
to Minneapolis Mayor Don Fraser.
The combination of management
work experience, business ad-
ministration academic studies and
three decades of human rights ad-
vocacy as a volunteer and within
government has adequately prepared
her for the hwmnan nghts com-
missioner job, she feels. 1 know 1 can
do the job,” she said.

Still, “1 was floored,” was her
reaction to her January 1983 ap-
pointment by Governor Rudy Per-
pich. Her reaction, however, was
more to the rapidity with which she
was appointed than Lo the enormity of
the job. She had interviewed for the
position in the morning and was hired
the same afternoon.

Gomez-Bethke said she had applied
directly for the commissioner’s
position and also had been recom-
mended by several organizations.
“They recognized that I'm a good
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worker,” she commented. ‘“And that
happens when youre a volunteer,
People get to know you."” By this time,
she had spent eight years working
with the Urban Coalition and six years
with the Legal Rights Center.

The Department of Human Rights
has been under fire for its large
backlog of unresolved cases. About
3,000 cases of alleged discrimination
currently are on file with the agency.
Gomez-Bethke also has been
criticized by Senator Jim Ulland,
Republican minority leader, for
approving a two-month paid leave of
absence for a department employee to
train for the Mr. Universe com-
petition. ““There’s been a lot of at-
tention focused on this department,”
Gomez-Bethke said. And she expects
“yery positive things to happen” as a
result of that attention.

A GOVERNOR'S TRANSITION
TI.AM has been studying the agency’s
structure and a Governor's Task
Force has been reviewing the
department’s management, budget,
case procedures and the state Human
Rights Act. Both reports are due in
February. Gomez-Bethke expects the
department’s budget and staff will be
increased.

The commissioner's immediate
gonls for her department are to
reduce the overall caseload and to
reduce the time it takes in case
processing, ‘‘But not at the expense of
due process,” she said.

To that end, Gomez-Bethke, who
manages a staff of 46, in November
initiated a ‘“‘backlog reduction’’
program. A total of 1,050 cases that
were 18 months or older, predating
Gomez-Bethke's tenure, were iden-
tified. Now, three months later, 787 of
those cases have been contacted,
closed or reactivated. ;

Protected classes in the Minnesota
Human Rights Act include race, color,
national origin, religion, creed, age,
marital status, disability, familial
status (parent) and public assistance
recipients. Areas in which these
groups are protected include em-
ployment, housing, public ac-
commodations, education, credit,
public service, reprisal (for filing
discrimination charges) and aiding
and abetting an act of discrimination.

THE BULK OF CASES filed, 80

‘“]I was very equitable

percent, charge discrimination in
employment, Sex-based
discrimination claims account for 38
percent of the employment cases. But
the largest percent increase, ac-
cording to Gomez-Bethke, has oc-
curred in age-discrimination cases,
Both in Minnesota and nationally,
there has been a 326 percent increase
during 1983 over the previous year in
cases alleging age discrimination in
the workplace.

In addition to her efforts to speed
case processing, Gomez-Bethke is
proud of her past-year record of
sending 45 cases to hearings and
litigation. “This says we're serious
about going after discrimination,” she
asserted. Before she took over the
department, only 10 cases a year went
to court.

How could anyone manage a
household of six active children and
still accomplish as much as she has?
in work
distribution in our home,” Gomez-
Bethke said. The family had a job jar,
and everyone was taught to handle
every kind of job.

“I tried to instill a sense of in-
dependence,”’ the commissioner said.
All six children, four girls and two
boys, were required to do the washing,
cleaning, sewing and ironing. One son
even took a home economics course in

school, before it was required in the’

curriculum, to learn to cope with
home responsibilities,

GOMEZ-BETHKE has lived in New
Hope for 19 years. All six of her
children, who used only Bethke as
their last name, graduated from
Cooper High School in Robbinsdale
Area School District 281. All six
remain in the Twin Cities area.

Two, Julia and Jess, still live at
home with the commissioner and her
husband, Jack. Jess recently
graduated from the University of
Minnesota, and Julia is taking a break
in her university studies. Daughters
Mary, Patricia and Anita are
homemakers — Gomez-Bethke has 11
grandchildren — and son Jack works
for the Urban Coalition.

When Gomez-Bethke enrolled in
college in 1979, two of her children
also were attending college. Some
evenings, she said, “All three of us
would be sitting at the table working
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on college work together.” '

While Jess and Julia were at the’
University of Minnesota, Gomez~
Bethke elected to attend Metropolitan
State University. “I felt comfortable
there,” she said. ““The school is for
older women who have gone back to
finish their education.” Lower tuitiori
costs also influenced her decision, as
well as the school’s independent study
policy, which allowed her to continue
working. i

WHILE HER FAMILY was “proud
of the fact that I had that vision” to
return to school, the commissioner
said, it also helped her to ‘‘realize the
kind of academic stress” her children
were experiencing. .'

Besides her commitment to humarn
rights, Gomez-Bethke has a strong
interest in the arts. She has taken
Folkloric courses at Southern
Colorado University, the University
of Washington, Kansas State
University and in Mexico. She was a
costume designer for El Ballet de
Minnesota at the university and on the
Arts Advisory Committee of the
Metropolitan Council.

Gomez-Bethke's performing arts
interest has been adopted by her
family. All six children are per-
forming members of Ballet de
Mexano, a group “that presents
folkloric dances throughout the
Midwest.

Closer to home, the commissioner i$
a member of the Parish Community of
St. Joseph in New Hope, where she is
an usher. She also served on School
District 281's Minority Task Force.

BEYOND HER AMBITION to
reorganize the state human rights
agency, “‘to be sure that our depart-
ment is capable of méeting emerging
needs,” Gomez-Bethke also would like
to see the state Human Rights Act
strengthened. A personal goal is to
finish her college degree work, which
has become difficult now with the
time-consuming responsibilities as
commissioner, .
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ll‘ene GomeZ'Bethke ‘Portrait of a non-traditional student

Irene Gomez-Bethke

A non-profit publicatior

By Leslie Walters

Irene Gomez-Bethke has had a highly colorful, multifaceted
and successful career history.

From restaurant management to health care to government
service to arts administration, this one-time high school dropout’s
hard-working determination and intuitive expertise brought her
steady growth in job responsibility and performance. Add 1o
that her long-time community activism in politics, civil rights,
education and church, and Gomez-Bethke had outpaced many
with two and three times her academic credentials.

So why, at middle age in the early 1980s, did this busy grand-
mother decide to pursue a college degree? A commitment to
lifelong learning and an overwhelming thirst to expand her
knowledge base initially drove Gomez-Bethke, former Minnesota
Human Rights Commissioner and current executive director of
Instituto de Arte y Cultura, back to school. Moreover, she **got
tired of watching all my colleagues making twice the money I
was."” Many of those co-workers couldn’t touch her organiza-
tional and leadership skills, Gomez-Bethke says.

Metropolitan State University will confer a bachelor of arts

degree on Gomez-Bethke during commencement ceremonies on
June 25. It will be a momentous occasion for both her and the
university. She will at last have the “‘on-paper credentials” cer-
tifying her years of experience and expertise. She will also join
more than 330 degree candidates, the largest number since Metro
State’s inception in 1971.

When Gomez-Bethke decided to return to school, she sought
an institution that would address the special needs of older,
minority students. **Most Hispanics have a hard time with higher
education, "’ she says. ‘‘Language and culture have posed major
barriers.”" It’s often difficult to find the long-term family sup-
port 50 necessary to complete a degree, she adds. “*It’s hard
to focus on the long-range benefits of education where there's
an immediate family crisis that must be taken care of."’

**Metro State is the place for people who have had difficulty
accessing higher education,” said Gomez-Bethke. She cites the
university’s flexible approach, sensitive faculty and staff, and
individualized attention as integral in her academic success. She
liked the multicultural representation on the advising staff as
well as the affordable tuition. *‘Economics are another signifi-
cant barrier for Hispanics thinking about college,”” she says.
Metro State charges by the class rather than the semester.

Metro State, a member of the Minnesota State University Sys-
tem, offers the final two years of a four-year college program.
It serves a diverse range of people in the seven-count y metropoli-
tan area and offers classes jn community sites close to students’
home and work. Besides traditional courses, the uni versity offers
creative learning strategies such as theory seminars, internships
and independent studies, and awards college credit for learning
achieved through work and community activities outside the

Student to page 11

Wes T st Pacl

Mmendet a

Mend ol

THE\/

H‘th}h T5

VOLUME 15, NL




lized all the options. Like all Metro State students, she designed
her own degree plan. Her background as a painter and costume
designer and long-time interest in the arts propelled her toward
arts administration. She filled out her remaining requirements
and bolstered her previous learning with traditional academic
courses in accounting, writing and general business. *‘More and
more, it's very important for nonprofit agencies to function in
a businesslike manner,"" she says. ‘““To be effective and suc-
cessful, you must be aware of the legal and financial re-
quirements."’

While at Metro State, Gomez-Bethke completed two intern-
ships that proved most fortuitous for her future. While working
as a communications and media relations intern for Minneapo-
lis Mayor Don Fraser, she was appointed liaison to the Min-
neapolis Arts Commission. This experience strongly aligned her
with her first love, the arts. Soon after, she designed an intern-
ship with her brainchild, the budding Instituto de Arte and
Cultura.

Gomez-Bethke led the group that in the late 1970s saw a need
for a structured, year-round organization that would present,
promote and preserve the Hispanic culture while educating the
public through the fine, cultural and performing arts, and me-
dia in the Twin Cities area. This seed of an idea was gaining
significant support and momentum when she became a student
intern, working on board development and a calendar of events,
and hammering out legal requirements. She became the Institu-
to’s first executive director when the volunteer arts organiza-
tion was officially launched in 1984,

The Minneapolis-based Instituto has been very successful un-
der Gomez-Bethke's leadership. Working closely with local,
state and regional organizations, the clearing house for Hispan-
ic artists provides jobs and facilitates arts programs throughout
Minnesota, Composer Donna Pena, Teatro de la Esperanza and
Los Folkloristas are just some of the more recent nationally-
renowned guest performers appearing in Minnesota because of
the Instituto's work.

Like most Metro State students, Gomez-Bethke successfully
combined a busy home, work and community life with her aca-
demic career. Taking three classes a quarter while she main-
tained her professional consulting and speaking business was
not unusual for Gomez-Bethke. But when circumstances dictat-
ed that she reorder her priorities, she greatly appreciated the
university's flexible approach to lifelong learning. Gomez-Bethke
took a hiatus from school to serve as Minnesota's Commission-
er of Human Rights in 1983 and 1984,

A self-described Myers-Briggs (a personality test) ‘‘ENTJ,""
Irene Gomez-Bethke literally bursts with experience, enthusiasm,
energy and determination. Coupling her soon-to-be-received
bachelor’s degree with outstanding intuitive leadership and in-
terpersonal skills, it seems she can accomplish anything.

Graduate school is a distinct possibility for the future. But
more important, her Metro State diploma will give her greater
credibility as a professional and a mentor. “‘I want to do more
in the Hispanic struggle against racism,”” Gomez-Bethke states.
“I will be a good role model for women, young or old, but es-
pecially for Hispanics,'" she concludes.
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Pancho’s New Store
on Broadway

By Eulalia Reyes de Smith

Ernestino "Pancho" Rivera and his wife,
Mary, have recently added a store to their
restaurant, "Panchos," at 320 W. Broadway. Here
is a little history of how the restaurant and store
came to be.

Ernestino Rivera, oldest in a family of
seven, came to Minnesota from Bridgeport,
Texas, with his parents when he was six years
old. from 1930 to 1937 he and his fam:ly worked
the onion and beet fields of Minnesota in places
like Grand Forks and Albert Lea. In 1937 the

cont. on page 5
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Gomez Bethke Appointed State Human Rights Commissioner

Irene Gomez Bethke, well-known in the
Hispanic community for her involvement with
various organizations, was appointed Jan. 3,
1983, by Gov. Rudy Perpich to be State Human
Rights Commissioner.

Irene formerly worked as adminstrative aid
to Mayor Al Fraser, and before that as the food
service director at Homeward Bound, Inc. She is
a costume designer, researcher and consultant by
training. All the costumes of the Ballet
Folklorico de Minnesota were designed by her.

Beyond her job, Irene has served in many
volunteer capacities. She was part of the original
ad-hoc group which met and formed Centro
Cultural Chicano. She was on the Executive
Committee of Centro's Board for 2 terms, and
helped in successfully getting the building that
the agency is now buying.

Irene was the Executive Director of the
Instituto de Arte y Cultura. In 1978 Gov. Perpich
appointed her to the Spanish-Speaking Affairs

by Paula Holden

Council, where she served two terms, as vice-
chair and as.chair. She was the first chairwoman
of the Hispanic Advisory Committee to Mayor Al
Hofsted from 1978-80, served as vice-chair of
the Urban Coalition, and is currently on the
Board of Directors of United Way of Mpls.

In talking about her new job as Commis-
sioner, Irene said, "This is an area I've always
worked in anyway, so what it's going to do is
focus my energy." When asked what she would
like to see happen during her term, Irene replied
that she has two specific goals: one is to reduce
the time in processing claims of human rights
violations, and the other is to reduce the case
load, but not at the expense of due process.

Irene has already appointed three assistant
commissioners. They are Dr. Oliver Spencer, who
will be Deputy Commissioner, Rafael Esparza--
Assistant Commissioner of Enforcement, and
Deanne Lynn Fairbanks--Health Administrative
Director for Leech Lake Reservation.
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Phone 535-6171 No. 4

PARENT'S MEETING NOTICE

The next Parent's Meeting will be Tuesday, February 21, at 7:30 P.M., in the Activity Room

at Homeward Bound. The agenda includes meeting Homeward Bound's Board of Directors, attending
their meeting, hearing committee reports and review of the Brooklyn Park young adult facility
building plans.

Homeward Bound Board meetings are always open to anyone interested in attending. Please try
to come on February 2lst for this most informative meeting.

HOMEWARD BOUND'S SPECIAL PERSON OF THE MONTH
Services Supervisor : .
Irene Bethke our Food " at Homeward Bound is a very busy mother of 6 children and also
very active in several organizations. She has two boys and four girls. Three of her children
are in college, two in high school, and one girl working toward a trip to Spain.

Irene enjoys working at Homeward Bound and feels that it is a challenge for her. She believes
in the concept of Homeward Bound and is most fond of the children living at the home. Many

of the children come to the kitchen to visit her and the children love it when she makes lasagn
for them.

Beside work Irene is involved in many volunteer organizations. One of her favorites is the
Ballet Folkloriceof Minnesota. She is the costume director and designs and makes the costumes
for 23 students, both boys and girls, who perform in the Ballet. The students are from high
echooiL to college age. She has to do research work in designing the costumes since they
represent authentic regional costumes of Mexico and each number the group performs requires a
costume change. They perform once a week and she tries to attend each performance to help witl
the makeup and hair pieces. Irene studied Folklorico costume design at the University of
Southern Colorado and at the University of Seattle Washington. It is a nonprofit organization
and any money made is used to purchase fabric and equipment for the performances. The Ballet
Folklorico of Minn. represented Minn. in the ANG & F (National Association of Folklorico groups

At the North Side Settlement Irene teaches occasional workshops for the dance groups.

Irene serves as a member of many board of directors: The Urban Coalition, board of the Centrc
Cultural Chicano, a social service agency that has interpreters and serves as an advocate with
welfare agencies and senior citizens; she is on the Spanish Advisory Comm. to Mr. Hofstede; on
the Spanish Advisory Committee to the Mpls. School Board; and she was a candidate to the States
Arts Board. Irene has been involved with the Spanish Speaking Cultural Club of St. Paul and
helped in making a film showing the contributions of the Mexicans of Minn. Something very
important to Irene and something she is working toward is to help get a bill passed to establic
a Spanish Speaking AFfairs- in Minn. which would serve as a central referral and an advocate. To
name just a few more, Irene is a member of the Chicanos Latino's for Political Action, Nationa
Organization of Women, and the Newspaper Centro Cultural Chicano of the Twin City area.

As a team parent I have found it to be a pleasure to work with Irene in planning special parti
and found her to be most accomadating and pleasant.
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Edson W. Spencer
Chairman and CEO

William A. Andres

First Vice President and Chairman
Long-Range Planning Committee;
Chairman and CEO

Dayton Hudson Corporation

President and CEO
Medtronic, Inc.

Leslie C. Turner
Vice President and Chairwoman
- Community Resources Division

Diane Daehlin
Chairwoman, First Call For Help
Advisory Committee;

University of Minnesota Medical

Ronald A. Wedin

Chairman, Voluntary Action Center
Advisory Committee;

Administrative Assistant, Agent and
Policy Services

Northwestern National Life
Insurance Co.

Arthur R. Schulze

Chairman, Finance Committee;
Executive Vice President
General Mills. Inc.

Richard B. Abrams
President
Abrams and Spector, PA.

Marvin Borman
Partner
Maslon Edelman Borman & Brand

Janet Dietrich
President
Hotel and Restaurant Employees, Local 17

E. Peter Gillette Jr.
Vice Chairman of the Board
Northwest Bancorporation

Willis C. Harris
Business Representative
Service Emplovees Local #63

George H. Dixon Ralph O. Duncanson Katharine Gamble

William H. Arrell
Secretary-Treasurer
Bakery Drivers. Local #289

Howard E. Barnhill
Chairman of the Board and President
North American Life and Casualty Co.
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Earl W. Bowman Walter H. Bruning Judith S. Corson

President Vice President. Data Services Partner

Minneapolis Community College Control Data Corporation Custom Research, Inc.
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President and CEO Senior Vice President. Division Operations ol
First Bank System, Inc. Northern States Power Company

Irene Gomez-Bethke Richard R. Green

Commissioner Superintendent
Minnesota Department of Human Rights Minneapolis Public Schools
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Martha M. Head Robert P. Hill Richard H. Jefferson
President President, North Central Operations Supervising Chemist
Myers Dairy Queen Prudential Insurance Company of America Bureau of Mines
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United Way of Minneapolis Area
Board of Directors

Edson W. Spencer William A. Andres

President; First Vice President and Chairman
Chairman and CEO Long-Range Planning Committee;
Honeywell Inc. Chairman and CEQ

Dayton Hudson Corporation

Dale R. Olseth
Secretary;
President and CEO
Medtronic, Inc.

Jay H. Wein
Treasurer: Vice President;
Chairman Administration Division;
Managing Partner
Arthur Andersen & Co.

David A. Koch
Vice President and Chairman

Communications Committee;

President and CEO
Graco Inc.

Ellis F. Bullock Jr.

Vice President;

Director of Public Affairs
Jostens. Inc.
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Emily Anne Staples Marilyn C. Nelson Virgil D. Moline
Vice President and Chairwoman Vice President: Vice President and Chairman
Government Relations Committee Director of Community Relations Organized Labor Committee;
Carlson Companies, Inc. President
Minneapolis Central Labor Union
Council

Leslie C. Turner
Vice President and Chairwoman
* ] - Community Resources Division

Diane Daehlin Ronald A. Wedin
Chairwoman, First Call For Help Chairman, Voluntary Action Center
Advisory Committee: Advisory Committee;
Faculty i Administrative Assistant, Agent and
University of Minnesota Medical Policy Services
School Northwestern National Life

Insurance Co.

Arthur R. Schulze

Chairman, Finance Committee;

Executive Vice President
General Mills, Inc.

Dee H. Kemnitz

Chairwoman, Personnel Committee;
Vice President

Carlson Companies

Richard D. McFarland

Vice President and Chairman

Fund Raising Division;

President

Inter-Regional Financial Group, Inc.
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Barbara F. Adams

Vice President and Chairwoman

Planning, Allocations and
Evaluation Division:

Vice President

Associated Bankers

The Hon. Susanne C. Sedgwick
Immediate Past President;
Judge

Hennepin County District Court

Robert D. Potts

Chairman. Allocations Committee:
Yartner

Touche Ross & Company

k ,
Ronald G. Vantine John W. Bluford J. Paul Blake

Chairman, Evaluation Committee; Chairman, New Agency Committee; Chairman, Planning Committee;
Partner Associate Administrator Associate Director
Maslon Edelman Borman & Brand Hennepin County Medical Center University Relations Department

University of Minnesota

LuVerne M. Molberg

Chairwoman, Priorities Committee;
President

Webster Institute




Cyrus E. Johnson Richard O. Johnson Stephen F. Keating Jean B. Kelfeler

Vice President and Director, President Marketing Manager for Financial ling
MGO Facilitles and Services Communications Workers of America, Northwestern Bell Telephone Company
General Mills, Inc. Local 7200

Elizabeth A. Malkerson S. R. Maxeiner Jr.. M.D.
President
Surgical Consultants, PA.

B \
Robert W. Leslie Thomas F. Madison

President and Chiel Operating Officer Vice President and CEO-Minnesota Assistant Vice President
Jostens, Inc Northwestern Bell Telephone Company First Bank System. Inc.

John E. Pearson
Chairman and CEO
Northwestern National Life Insurance Co.

Lucille . Olson

Johri W. Morrison Morris (Bob) Nooner Jr.
Prestdent

Director
Veterans Administration Regional
Office and Insurance Center

Chaifman and CEO :
Local *34 AFSCME

Northwest Bancorporation

s

William H. Tyler
Secretary-Treasurer
Teamsters Local #1145

It's working here

Bonnie Wallace
Director. American Indian Program
Augsburg College

P. Calvert Townsend
Education Consultant
DELTAK, inc.

Louise Sundin

Second Vice President

Minneapaolis Federation of Teachers,
Local 58

». Thomas Welch
Senior Vice President
F & M Marquette National Bank
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