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WRITING YOUR LEGISLATOR

t write letters to your representatives not
W, but to help them better represent vou.

sctly and know whether he is a Senator or a

y its popular name. Your legislator has hun-
session and cannot always take time to figure

reasons for your position, particularly if you
1 have specialized knowledge. He has to vote
had little or no first hand experience. Some
nes from facts presented in letters from per-
alking about.

ters are received by your legislator each day,
it a reading as a brief statement.

1e issue is alive. If your legislator is a com-
ving your views while the bill is before him

then your legislator has done something of

other district except your own.

1sist he vote for or against a certain bill, or
5, but not why.

% next election.

f, or postcard.

ice on the same subject. Quality, not quan-

LEGBLHINE

\\ PROBRQH]

|[J.J! liJ}'{

[AGUE
WOMEN

VOTERS 'i_

/




Dear League Member,

Your new Lobby by Letter is all dressed up with the "pink

lady lonk.

We have included in the insert our 1 4 roe ma—

terial on program. We also feel

that we e given you

the best arguments we have for supporting these measures

in the leg

This is the legislative program LhaL wa want legislators

to vote for in the 1957 sesalon,
receive a copy of the insert in 0

Aslator will
will give

him time to become acguainted with cur program before the

session starts.

We hope you will get busy and write to your legislator

before the session starts.
person. Let him know your *

If "(‘buJ.J_L, talie to hdm in

about cur state pro-

gram. He will then be btetter prepared to “work' for you.

You can use your Joliby by

the back page of “Well
Constitution.” Use it n

when you answer calls for &

P. 5. Some correct salutations:

The Honcrable John Doe
Governor of Minnesota
St. Paul, Minnesota

The Honorable Carl Smith
Senate Chambers
5t. Paul, Mirmesota

The Honorable Paul Jones
House Chambers
St. Paul, Minnesota

Tetter along with the map in
t D'ya Know,s.Mimmesota Has a
Oze it during the session

¥y dear Senator
Dear S5ir:
Representative

Dear Mre
Dear Sir:

and DON'TS in WRITING YOUR LEGISLATOR

*S§ REMEMBER—Y ou write letters to your representatives not
emi to do what you want, but to help them better represent you.

+ legislator’s name correctly and know whether he is a Senator or a
e

he bill by number or by its popular name. Your legislator has hun-
before him during the session and cannot always take time to figure
one you are referring.

concise statement of the reasons for your position, particularly if you
tout a field in which you have specialized knowledge. He has to vote
ters with which he has had little or no first hand experience. Some
aluable help he gets comes from facts presented in letters from per-
Iy know what they are talking about.

r letters short. Many letters are received by your legislator each day,
ie may not get as prompt a reading s a brief statement.

letter to arrive while the isswe is alive. If your legislator is a com-
:r, he will appreciate having your views while the bill is before him
action.
ers of dati
sticularly approve.

when your legisl has done

to a legislator from any other district except your own.

letters that demand or insist he vote for or against a certain bill, or
you want him to vote for, but not why.

0 him with defeat at the next election.
a chain letter, form letter, or postcard.
e a chronic letter writer.

3 legislator more than once on the same subject, Quality, not quan-
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Dear Leag

Your new
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the best :
in the laj

This is ti
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hdm time 1
session st
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person. L
gram, He
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Constituti
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5t, Paul,
T'I\u Honoral

St. Paul,

I'h; Honorat

DO’S and DON'TS in WRITING YOUR LEGISLATOR

ALWAYS REMEMBER—Y ou write letters to your representatives not
to get them to do what you want, but to help them better represent you.

DO spell your legislator’s name correctly and know whether he is a Senator or a
Representative.

DO describe the bill by number or by its popular name. Your legislator has hun-
dreds of bills before him during the session and cannot always take time to figure
out to which one you are referring.

DO present a concise statement of the reasons for your position, particularly if you
are writing about a field in which you have specialized knowledge. He has to vote
on many matters with which he has had little or no first hand experience. Some
of the most valuable help he gets comes from facts presented in letters from per-
sons who really know what they are talking about.

DO make your letters short. Many letters are received by your legislator each day,
and a long one may not get as prompt a reading as a brief statement.

DO time your letter to arrive while the issue is alive. If your legislator is a com-
mittee member, he will appreciate having your views while the bill is before him
for study and action.

DO write letters of commendation when your legislator has done something of
which you particularly approve.

DON'T write to a legislator from any other district except your own.

DON'T write letters that demand or insist he vote for or against a certain bill, or
that tell him you want him to vote for, but not why.

DON'T threaten him with defeat at the next election.
DON'T write a chain letter, form letter, or postcard.
DON'T become a chronic letter writer.

DON'T write a legisiator more than once on the same subject. Quality, not quan-
tity, is what counts.
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The League of Woemen Voters of Hinnesota will work for

revision of the constitution of the State of lMinnesota.

CONTINUING FESPONSTBILIT
Reapportionment by statute.
Fair Ermployment Practices Commissions
Party designation for legislators.

Oivil service 5

Issues chosen by convention for concerted action.
w# Issues to which IWV has given sustained attention and on
which it may contime to act.
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CUSOLLEUT LU AL WUt g

ldnnesotals constitution is its fundamental law, It should:
1) set forth the principles of govermment; 2) celegate power
between the 3 branches; 3) guide lepislative action. The
legislature passes laws to meet current needs of the state
within the principlas of the constitution,

MORESOTA NETDS A NEW CONSTITUTION BECAUS

1. It restricts the exscutive by not giving it adequate au-
thority equal to the responsibility it bears for doing its
Job.

2. It limits the legislature by impesing 19th century proce-
dures for a 20th century job.

3. It hinders speedy and equal justice by the courts (two
amendments relating to the judiciary, submitted to the voters
in 1954 and 1956 point to the need for overall examination of
this part of the constitution).

L. Tt prevents local govermment from being truly local by
making cities, towns, villages and counties come to the legis-
lature for management of mamy of their affairs.

5. It imposes obstacles in the way of an efficient and eco-
nomical fiscal policy for the state by its outmoded and re-
strictive provisions.

6. It instills in the people a disrespect for the constitution
and law by the example of the legislature!s refusal to carry
out its constitutional duty to reapportion itself.

HIOMESCTAYS COMSTITUTION SHOULD BE HEVISED BY A CONVENTION
BEGAUSE
1. In the Urd%sd States the citizen is the constitution maker.
This job cannot rightly, therefore, be done by the legislature,
but must be dope by Convention. Self government rests upon
a) the power to prescribe the basic law; b) the power to
elect representatives to put it into effect. Loss or
dimimition 'of either of these prercgatives weakens
self-govermment. The fact is that:

1) The pecple have not had opportunity to review

the constitution since drafted in 1857.

2) As early as 1871 Gov. Austin declared it

putmnded, inconsistent, inadequate, and
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asked for a convention to rewrite it.
3) The last 3 povernmors (2 Republican and 1 Democratic-
Farmer-Labor) have supported a constitutionzl convention
bill,
L) The legislature has taken no action on reapportioning
the state in L2 years. There are disparities in repre-
sentation as large as one representative to 7,000
people, and one to 107,000 people.

2. The legislature provides the machinery for calling a con-
vention; a constitutional commission does rescarch and makes
recommendations for constitutional changes; only the people
threugh a convention can achieve a coordinated, integrated,
and flexible constitution for Minnesota.

3. A convention attracts outstanding citizens to serve as
delegates, Delegaltes to a Minnesota constitutional conven-
tion wonld be elected from ths same districts, and in the
same manner as are state representatives. Legislators may
also serve as delegates. A convention is tra’itionally con-
servative.

li. A convention is less susceptible than a islature to
pressure groups. Its delegates will not be wding for re-
election; they are aware that what they do will become his-
tory.

5. The Minnesota Constitutional Commission (composed of 18
legislators, a member of the Executive Department, a Supreme
Court Justice, and 3 citigens) agreed unanimously upon the
desirability of a tion, as opp 1 to the | b
process, for the comprehensive consideration of our compli-
cated document.

6. The study, research and reccommendations made by the Minne-
oota Constitutional Commission has laid the groundwerk for a
convention; this will lessen the work and time and, there-
fore, expense of a convention.

7. Amendments are slow, costly, cumbersome, compromis-
ing and difficult to understand in relation to the
constitution as a whole. There have been B0 amend-
ments in 99 years. Since the amending process
was made more difficult (1899), only 1/3 of the & e
smendments svbedtted to the voters have qfi-:‘“ g?::-
£0 -
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WRITING YOUR LEGISLATOR
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nsist he vote for or against a certain bill, or
f but not why.

smext election.

Ty ©r postcard.

18 on the same subject. Quality, not quan-

passed. Forty amendments would be necessary if only the
major changes in our constitution recormended ty the Minne-
sota Constitutional Commission were sutmitied 1o the voters.
If 4 amendments were submitted at each election (about aver-
age), it would take 10 elections. The Secretary of State
sstimates that 1/5 to 1/L of total election costs are due to
amendments; the amending process is expensive and less than
satisfactory.

¥ew Jersey's recent convention cost was paid for almost
immediately by resultant court recrganization. Missourl offi-
cials estimate that reform in the new Department of Revenue
only, brought sbout by its recent convention, saves more than
$1,000,000 anmally.

The following 6-year sequence could evolve in Minnesota:
1957: question of constitutional convention submitted to the

people;
1958: people vote "YEST;
1959: legislature sets up machinery for convention;
1960: woters elect delegates to a convention;
1960-1: convention meets and frames a constitution;
1961: lepislature sets up election for approval or rejection
of document framed by convention;

1962: voters approve or reject this document.

8. Constitutional conventions, attended by widespread publie
interest in the constitution, convention procesdings and re-
sults, have increased the understanding of govermmental pro-
blems in other states. Because of an awakened and informed
citizenry, constitutions produced by conventions have a higher
record of voter approval than amendments have had in Minnesota.

The passage of Amendment 3 on November 2, 195L, was a mandate
to the legislature from the people of Minnesota to pass a bill
which will submit to the voters of Minnesota the question
of whether they want a constitutionsl convention called
to revise Minnesota's constitution. This mandate of
the voters was not carried out in the 1955 legislative
sesaion.
B e e e

The League of Women voters will during the 1957
legislative session:

Support a bill submitting to the voters

the question of calling a constiti-

tional conventiona
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REAPPORTIONIENT

The Minnesota Picture

Tne Minnesota constitution says that our state lepislature
should be apporticned equally on the basis of population. It
also says that the legislature has the responsibility (or
duty, as interpreted by the State Supreme Court) to reappor-
tion itself every 10 years.

This provision was carried out regularly from 1860 until 1913,
when the legislature reached its present sigze. Since then,
our legislatore have been caught in a constitutional dilemma:
to add to a legislature already too large; or to rectify seri-
ous inequities by redistricting and reapportioning the entire
state. Instead of doing either they have simply disregarded
the constitutional provision.

Since the 1910 census, the basis of the last reapportiomment,
there has been tremendous growth and shift in population.
This has resulted in grossly unfair representation for many
Minresota citizens. Over 50% of our legislators are chosen
by les:: than 35% of our population. This means that 1/3 of
Minnesota?s voters can impose their will on the entire state.
Peviations run from 7,290 voters in Ward L, Dist. L0, in
Ramsey County, to 107,2L6 in the south half of rural Hennepin
(36). This is more than a 1-1l ration for un-representative
democracy.

The Hational Picture

On the national scene, more and more states are seeing the
need to solve their reappertiomment problems. Neighboring
states of Tllinpis, ldchigan, South Dakota, and Wisconsin
have recently dcne so.

The report of President Eisenhowerts Commission on Inter-
govermmental Relations veiced the nation-wide concern about
state legislative reapportiomment. It emphasized one seri-
ous result of state neglect of the respportiomment problems
urban governments have bypassed the states and made direct
cooperative arrangements with the naticnal govermment in
such fields as housing, urban development, and air and
defense facilities. This tends to weaken the statelfs
proper control over its own policies and its authori-

ty over its own political subdivisions. The report
concludes that the states could help "to minimize
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the pressure for greater centralization or greater Federal
participation in state and local affairs, by making si-e that
representaticon in their legislatures is on a fair and equit-
able basis."

Ways to Solve the Problem in Mimmescta

I. K constitutional convention could rewrdite the reapportion-
nment article.

2. A constitutional amendment (incorporating some area-popu-
lation compromise and reinforcement provisions) could be
submitted to the people.

A statute could be passed at any session of the legis-
lature, to carry cut the present constitutional provision.
The "Bergerud Bill," submitted at several recent sessions,
is an example. The IWV supported this statutory measure
in 1955 as fair, workable, and realistic,
a. It offers an immediate answer to a growing problem.
be It rectiliss the most sericus inequities throughout
the state, yet—-
ce It limits metropoliten representation in both houses.
lepislators from Hennepin and Ramsey Counties would
each represent over 108,000 people; outstate legis-
lators each only 1l,000.

Passage by the House in 1955 of the first reapportiorment

measure in 42 years indicates that Mimnmesota may scon follow

the lead of other states which have recently taken steps to
make state legislatures representative of all the pecple.

The League of Weomen Voters will during the 1957 legislative
sessions
Support legislation to reapportion’ our state legisla-
ture. Under cur Current Agenda, Constitutionsl Re-
vision, we are prepared to support fair changes in our
present constitutional provision, either by convention
or by separate amendment. Until such time, we
will contimie to support the statutory approach
(of which the Bergerud Bill is one example)
upder our Contimiing Responsibilities.
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FATR EMPLOYMENT PRACTICES COM-TSSION

The 1955 session of the legislature passed a strong and en~
forceable Fair Fmployment Practices Law, considered one of
the best in the country today.

During its first year the Minnesota Fair Employment Prace
tices Commission and its staff have been laying the ground-
work for a positive and constructive education and enforce-
ment program against discrimination. The following import-
ant steps have been achieved:

1. Details of implementing the new state policy of non-dis-
crimination in employment have been made clear to all state
employees who have personnel responsibilities, and to those
who deal with state contracts. HMayors and county officials
have been similarly informed. Questions relating to race
and religion have been dropped from governmental application
forms, (Eight complaints of alleged diserimination have been
received., In two cases the employers were exonerated. The
other four cases are stili pending, as of August 7, 1556.)

2. Agreements have baea worked out with the 3 city com—
missions which provide that cases falling within local juris..
dictions shall be handled locally unless the complainant
wishes the state commission to investigate his case.

3. The cooperation of the Minnessta State Employment Ser-
vice in all its local offices has been sclicited; litera-
ture and instructions bave been furnished.them. Cooperation
of as many private employment agencies as possible has been
solicited, and machinery bas been set up for cooperation
with human relations organizations in the state.

L. Coples and summaries of the new law, instructions as to
how to file a complaint, ad sther literature relative to dmy -
lementation of the new law have been printed and distributed.

5. Conferences have been held with business and labor
leaders to build a policy of full equality of employment
opportunities. The railroads and taccnite industry are two
of the most important groups which have been contacted.

6. One of the most important achievements has been
the organization of laocal advisory citizens®
committees
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Human Rights C.

human rights and fair employ f
these local committees have been organized; ew ntually there
will be 35 or more. Committee members were carefully chosen
{more than 500 pe were consulted before selections were
made). These c tees will not only interpret and publi-
eize the law in their respective communities, but they will
analyze and study local problems, such as those concerming
Indians and migrant workers, and will confer with the 2 state
commissions in worlking out solutions.

The league of Women Voters will during the 1957 legislative
session:
As Oppose any crippling legislation.
Support measures that help to carry out the intent
of the law,.
Support adequate appropriations to adminizier the

law.
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PARTY DESIGHATION FOR IEGISLATORS

In imerican democracy the political party is the main chammel
of comminication between Voter and Covermment. Parties help
make govermmant responsible and ¥ ive to the people. A
return to party designation woulds

1. Help the voter choose wisely. The voter wants to know, as
he does now, the candidate's persenality and background; in
addition, he has a right to know which issues he favors. Only
allegiance to a party can insure this. {Only in Hebraska and
Minnesota is the voter demied this aid.)

2. Help the legislator campaign effectively, by turning a
popularity contest into a debate on issues. Once elected, the
legislator would find it easier to resist the pressure of
special interest groups; party pledges already given provide
an effective counter-pressure.

3. Felp the legislature function more efficiently. At present,
orgarization waits slmost until the session opens; a few in-
dependents or fence-straddlers are paid dearly for adherenca
to one faction or ancther by choice committee assipgmments;
leadership is less effective; strategy suffers.

L. Help the governor pursue the program he has been elected
to carry out. Leck of legislative responsibility for state-
wide problems has hampered the program of every recent execu-
tive.

5. Strengthen the two-party system in our state. No legis-
lative program can be realistic or effective unless legisla-
tors participate in its making. The majority party would
shoulder responsibility for legislative action. The minority
could become a healthy and really effective opposition.

The League of Women Voters will during the 1957 legislative
session:
Support a bill for party designation for legislators.
(The opponents of this bill defeated it last session
by adding an amendment for party designation for county
officials.) 2
325"
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CIVIL SERVICE SYSTEH

Tha league's responsibility for our state civil service sys—
ten is two-fold. Ve must:
1. Work to preserve the good features of the system
when under legislative attack.
2. Continue to work for its improvements.

Civil service has been a part of /finnesota state government
since 1939. It is modern in its administration, and in ex—
tent of its coverage is one of the best systems in the coun—
try. Although firmly established, it has not been subjected
to extensive analysis or investigation until the Interim Com-
mittee on the Civil Service Program made its study. No ma-
terial changes have been made in the initial Civil Service
Act since adoption. The report of this committee, the result
of 18 months of astudy of the civil service system of Minne—
sota, was submitted to the 1955 Legislature. This committee
seeks to improve the civil service system through its recom-
mendations.

VETERANS' PREFERLCNCE
In seeking to improve the civil service system, the League
has for many legislative sessions worked for dification
of veterans' preference laws. Himmesota is 1y state
that grants every known type of preference to dizabled weter—
ans. The principle of the merit system requires the selec-
tion of public employees solely on the basis of merit and
fitness. Veterans' preference is contrary to the merit sys-
tem because it requires that preference be extended to members
of a special class on the basis of membership in that class.
The League believes that veterans should be rewarded with
some preference in jobs, but that it has been overdons. The
following recommendations of the Interim Committee for changes
in wveterans' preference are essentially the same as those
long supported by the League:

1. A passing grade should be required before the application
of veteran's preference points,

2. The veterans' preference points should remain as at pre—
sewt: 10 points for disabled veterans, and 5 points for non—

i s but absclute preference should be abolished.
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WRITING YOUR LEGISLATOR

| write lefters to your representatives not
i, but to help them better represent you.

sctly and know whether he is a Senator or a

¥ its popular name. Your legislator has hun-
jession and cannot always take time to figure

1 reasons for your position, particularly if you
1 have specialized knowledge. He has to vote
had little or no first hand experience. Some
nes from facts presented in Jetters from per-
alking about.

ters are received by your legislator each day,
t a reading as a brief statement.

1e issue is alive. If your legislator is a com-
ving your views while the bill is before him

then your legislator has done something of

pther district except your own.

isist he vote for or against a certain bill, or
% but not why.

1 next clection.

£, or postcard.

ice on the same subject. Quality, not quan-

A1l veterans should be placed on the eligible lists in the
rank their earned score, augmented by veterans'! preferenca
points, entitles them.

3. Disability status should be accorded to those veterans
actually experiencing a degree of impairment deemed com-
pensible by the Veterans Administration, i.c, disability
rated at 10% or greater.

i, The points allowed each veteran, both disabled and non-
dissbled, should censtitute his total veterans?! preference
credit. Each veteran should have the right to apply such
portion of his total credit as he desires on any particular
examination for either initial omployment or for promotion
until his credit is exhausted.

5. Veterans! preference points allowed to a widow of a veter-
an should only apply as long as she has not remarried.

6. Veterans' preference points allowed te a wife of a dis-
abled veteran should apply only if the disability is rated
5 nore by the U. S. Veterans Administration.

The League of Women Voters agrees with the conclusions of the
Interim Commdttee Report on veterans'! preference that:

1. An equitable gnd just veterans! preference system is per-
fectly possible without including provisions which discrimi-
nate unjustly against disabled veterans, non-disabled veter-
ans or non-voterans.

2. Such a system is compatible with the cause of good govern-
ment and good public admimistration.

3. If the modifications should be adopted, Minnesota would
join the states having a civil service system and sound veter-
ans? preference system with justice for all.

s e SR

The League of Women Voters will during the 1957 legislative
session:
A. Support legislation modifying veterans' preference.
B. Support uniformity of veterans! preference laws for
the state and its subdivisions.
C. Support additicnal measures which its members feel en-
hance the principles of the merit system in govern-—
ment.
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¢ administration and
procedure

FAIR EMPLOYMENT PRACTICES COMMISSION

The Commission consists of nine members, one
from each congressional district in the state.
The primary responsibility of the Commission
is to secure compliance with the law by per-
suacling emplayers, employment agencies and
Iabor unions to consider and utilize all work-
ers on merit and without discrimination. In
dealing with specific complaints, it s the
Commission’s function to solve the problem
presented by conference, tion and per-

suision
BOARD OF REVIEW

If the Commission is unable to resolve & com-
plaint. by conference, the Governor will ap-
point a three-member Board of Review, drawn
from a panel of citizens already appointed.
This Board will provide a public bearing for all
soncerned and will determine whether
e complaint should be dismissed or whether
certain ons are necessary o secure com-
ance with the law. The Board will issue an
order hased upon its fndings.

COURT PROCEDURE

If the order of the Beard is not complied with,
the Commission may file an action in the Dis-

trict Court to secure compliance. Like ;i
arty wishes to appeal from the order of

ay file an action in the Dis-

! er full consideration, the Dis-
trict Court issur whatever order may be

necessary to make sure that fair employment
practices are followed. A violation of such a
court order would constitute contempt of
court, punishable by a $250.00 fine or six

months imprisonment.

e commission members

State Fair Employ Proctices

Mrs. Eugenie Anderson, Red Wing,
Chairman

Judson Bemis, White Bear Lake
Glenn Chinander, Newpaort
Willian Cratic, Minneapolis

M. [ Daly, Belle Plaine

Stephen Fligelman, Detroit Lakes
Mes. Arthur T, Laird, Duluth
Ralph Shepard, Warthington

Mrs. Gladys Thompson, Wadena

staff

Wilred C. Leland. Jr., Executive Director

ard K. Fox, [r., Assivtant Director

Fair Employment Practices Commission

State Office Building Summoary of Minnesota State
St. Poul, Minnesota

CApital 2-3013, Extension 896 Fair Employment Practices Law

-




e public policy

the public policy of this state is to foster
the employment of individuals in this state in
sccordunce with their fullest cay
of their race, color, creed, relig nnal origin,

and to safeguard thelr rights to obtain and hold em.

habitants of this state and &

and foundations of democracy

It is also the public policy of this state protec
employers, labor organizations, and employment
agencies from wholly unfounded charges dlis-
crimination, This act is an excrcise of the police
power of this state in the interest of the public
welfare.”

(From the FEF Law, §

e coverage and exemptions

This act applies uniformly throughout the state to
employers, labor organizations and  employment

agencies, but does not cover:
(1) employers of fewer than eight persons,
employment within an immediate family,
{3} persons emp]
(4) religious or fraternal erganizations w

respect to bona fide qualifications based

e unfair employment
practices

FOR A LABOR ORGANIZATION .

TO DENY full and equal membership rights to
for membership or to a member
eed, religion or na-

of race, coler, cree
arigin,

TO DISCRIMINATE
mbership or a me
apprenticeship, tenure, compens
conditions, facl

FUSE to hire pplicant for e -
ment; to discharge an emp hecanse of
race, color, creed, religion or national o

an  emp!
COmpenss
terms, u £
:ges of employment.

FOR AN EMPLOYMENT AGENCY . . .
TO REFUSE i roept, register, classify
rly, or refer for employment or otherwise
ichaal beca: of
n or national origin

TO COMPLY with
er f fi I
o indirectly th
ply with the provi-

FOR AN EMPLOYER, EMPLOYMENT AGENCY
OR LABOR ORGANIZATION . . .

TO DISCHARG , or otherwise dis-
eriminate 15t & person because that person
has opposed any prac n under this
act, or has filed a cor ified or assisted

in any procee

TO WILFULL
terfere with
view, or any

in the performance of

TO REQUIRE, before an individual is: em-
ployed by an employer or admitted to mem.
bership in a labor « m, the applicant
to furnish information that pertains to the ap
plicant’s race, eolor, creed, religion or national
arigin unless information ¢n the national ori
gin of the g required for purposes ¢

national security,

I CAUSE to be printed or published o ne-
tice or advertisement that relates to employ-
ment and. discloses a preference, limitation,
specifics or discrimination based on ruce,

ion or national or

ANYONE . . .

tentionally to aid, or attempt to g

te, compel, or coerce another person to en

e in any of the practices f den by this
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CHAPTER 516 —H. F. No. 778
(Coded)

'.H \ 5 ! \ n
FAIR EMPLOY-
‘ES COMMISSION
'REVENTING AND PROHIBITING
Jl'.ll\f I.f 'lH\ ATION IN MPLOY-
ON RACE, COLOR,
AGION, OR TIONAL
TARLISHING METHODS
FOR THIS PUR-
NG AN APPRO
)} CARRY OUT THE
oF ?"}H':- ACT.

Be it enacted by the Legizlature of the State

a guide
|—-1\ of ”’H

rights to obtain and
without discrimination,
d

demoe
state to prote

tions

of the public

DeC act shall be known as
the Minne State Act for Fair Employ-
ment Prs

Se [363.01] Definitions, Subdivision
1. Terms. For the purposes of this act, the
words defined in this section have the mean-
ings ascribed to them.




Subd. 2. Board. “Board” means the board
of review appointed under provisions of this
uct,

Subd. 3. Commissioa. “Commizsion™ means

Subd. 4. Employment agency. “Empl
ment agency™ means & person or persons wh
or an agency which regularly unde o8,
with or without compensation, to procure
employees or opportunities for employment.

Labor organization. “Labor or-
means any organization that
y for one or more of
the following purposes:
(1} collective bargaining;
dealing with employers concerning
grievane terms or conditions of employ-
ment; or
(3) mutual aid or protection of employe

Subd. 6. National origin. “National origin'
means the place of birth of an individual or of
any of his lineal ancestors.

Subd. 7. Person. “Person” includes part-
nership, associati orporation, legal repre-
sentative, trustee, trustee in bankruptey, re-
ceiver, and the state and departments,
agrencies, and political subdivisions.

Subd. 8. Respondent, “Respondent™ means
a person against whom a complaint has been
filed or jasued.

Subd. 9. Unfair employment practice.
“Unfair employment practice” means any act
described in section 5.

Subd. 10. Discriminate. The term “dis-
criminate” includes segregate or separate.

Sec. 4. (363.02) Exceptions. This act does
not apply to:

(1) The employment of any individual

2

{a) by his parent, grandparent, spouse,
child, or grandehild, or

(b} in the domestic service of any person;

(2) A person who regularly employs fewer
than eight individuals, excluding individuals
ed in clause (1) ; or

(3) A religic or fraternal eorporation,
association, or society, with respeet to quali-
fieations based on religion, when religion shall
be a bona fide occupational qualifieation for
employment.

Sec. 5. (363.03) Unfair employment prac-
tices. Except when based on a bona fide oc-
cupational q ation, it is an unfair em-
ployment practic

{1) for a labor organization, because of
raee, color, creed, religion or national origin,

(a) to deny full and equal membership
rights to af applicant for membership or to
a member;

(b} to expel a member from membership;

(e) to discriminate against an applicant
for memberzhip or a mem with respect to
his hire, apprenticeship, tenure, compensa-
tion, terms, upgrading, conditions, facilities,
or privileges of employment; or

(d) to fail to classify properly, or refer for
employment or otherwise to discriminate
against a member;

(2) for an employer, because of race, color,

od, religion, or national origin,

fa) to refuse to hire an applicant for em-
ployment; or

(b} to discharge an employee: or

{¢) to discriminate against an employes
with respect to his hire, tenure, compensa-
tion, terms, upgrading, conditions, facilities,
or privileges of employment;

(3) for employment agency, because of
race, color, ereed, religion, or national origin,




{a) to refuse or fail to accept, register,
classify properly, or refer for employment or
otherwise to discriminate against an individ-
ual; or

{b) to comply with a request from an em-
ployer for referral of applicants for employ-
ment if the request indicates directly or
|nrl1m!|v that the emplover fails to comply

h the provisions of this act;

{4) for an employer, labor organization,
or employment agency to discharge, expel, or
otherwise discriminate against a person be-
cause that person opposed any practice
forbidden under this act or has filed a com-
plaint, testified, or assisted in any proceeding
under this act;

(5) for a person intentionally to aid, abet,
incite, compel, or coerce another person to
engage in any of the practices fgrbidden by
this act;

(6) for a person intentionally to attempt
to aid, abet, incite, compel, or coeree ancther
perzon to engage in any of the practices for-
bidden by this act;

(7) for any person, employer, labor or-
ganization or employment agency to wilfully
resist, prevent, impede, or interfere with the
commission, the board of review, or any of its
members or representatives in the perfor-
mance of duty under this act;

(8) for an employer, employment agency,
or labor organization, before an individual is
employed by an employer or admitted to
membership in a labor organization, to

1} require the applicant to furnish infor-
mation that pert ins to the applicant’s race,
eolor, ereed, religion or national origin, un-
less, for the purpose of national security,
information pertaining to the national origin
of the applicant is required by the United
States, this state or a political subdivizion or
agency of the United States or thiz state; or
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{b) eause to be printed or published a no-
tice or advertisement that relates to employ-
ment or membership and discloses a prefer-
ence, limitation, specification, or diserimina-
tion based on race, color, creed, religion or
national origin.

Sec, 6. (363.04) r Employment

ion 1. Crea-

tion, membership. There is created a State

Fair Employment Practices Ci igsion, to

conzist of nine member ne from each con-
gressional district of the e of Minnesota
st one of whom shall be an attorney

ppointed by the governor with the

and consent of the semate, for a term

yvears to serve until a successor is ap-

pointed and qualified. The chairman shall be

designated by the governor.

Subdd. 2. Terms. To ensure a continuity of
work, the initial appointments to the com-
mission shall be: one member for a term of
one year, two for a term of two years, two
for a term of three years, two for a term of
four years and two for a term of five years,
All members shall serve until & successor is
appointed and qualifies.

Subd. 3. Vacancies. A vacancy shall be
filled by appointment by the governor for the
balance of the unexpired term.

Subd. 4. Removal. Upon notice and hear-
ing & member may be removed by the gov-
ernor upon & finding of inefficiency, negle
of duty, misconduct or malfeasance in office.

Subd. 5. Traveling expenses. Each mem-
ber of the commission shall receive reim-
bursement for v traveling expenses
incurred on official business. Reimbursement
shall be made in the manner provided by law
for state employees.

(363.06) Duoties of commission.
Subdivision 1. Formulation of policies. The

5




commisgion shall formulate policies to effec-
tuate the purposes of this act and shall;

(1) establish and maintain a principal of-
fice in St. Paul, and any other nec ry
branch offices at any location within the
state;

(2) meet and function at any place within
the state;

(8) appoint an executive director to serve

ure of the comm on and fix
ation and preserik duties;

attorneys, clerks and
and agents as it may deem
heir compensation and pre-

{5) to the extent permitted by feder
and regulation. utilize the records of th
partment of urity of the
when necessary to effectuate the purposes of
this act;

{6) obtain upon request and utilize the
services of ail state governmental deps
ments and agencies;

{7T) adopt suitable rules and ulations
for effectuating the purposes of this act;

(8) issue, receive, and investigate com-
plaints alleging discrimination in employment
because of race, color, creed, religion or na-
tional origin;

(9) subpoena witnesses, administer oaths,
and take testimony relating to the caze before
the comm n, and require the production
for examination of any books or papers rela-
tive to any matter under investigation or in
question before the commission;

{10) attempt to eliminate unfair employ-
ment pract s by 5 fon, con-
ference, conciliation, and persuasion;

(11) conduet resesrch and study diserimi-
natory employment and labor practices hased
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on race, color, creed, religion, or national
origin;

(12) publish the results of research and
study of discriminatory employment and
labor practices based o color, creed,
religion, or ional origin when in the judg-
ment of the commission it will tend to elimi-
nate such diserimination ;

(13) develop and recommend programs of
formal and informal education designed to
promote good will ; and may make recommen-
dations to agencies and officers of state
local subdivisions of government in aid of
such policies and purposes in eliminating dis-
criminatory employment and labor practices
b on race, color, creed, religion, or na-
tional origin; and

(14) make a written report of the activi-
ties of the commi rernor each
ar and to the legislature at each session.

Subd. 2. Executive director, duties. To the
extent determined by the commission and

ibject to its direction and control, the exee-
utive director may exercise the powers and
perform the duties of the commission,

4. (363.06) Grievances. Subdivision
1. Complaint, filing, Any person aggrieved
by a violation of this act may file by himself,
or his agent, or attorney a signed complaint
with the commission, stating the name and
address of the person alleged to have com-
mitted an unfair employment practice, setting
out the details of the practice complained of
and any other information required by the
commission. Any employer whose employees,
or some of them, or any labor union whose
members, or some of them, refuse or threaten
i Lo eooperate with the provisions of
may file with the commission a
complaint asking for assistance by

tion or other remedial ac




Subd. 2. G by
sion. Whenever the commission has reason
to believe that a person is engaging in an un-
fair employment practice, the comm
may issue a complaint.

Subd. 3. Time for filing complaint. A com-
plaint of an unfair employment practice must
be filed within six months after the occur-
rence of the practice.

Subd. 4. Inquiry into complaint. When a
complaint has been filed or issued, the com-
mission shall promptly inquire into the truth
of the allegations of the complaint. If after
the inquiry the commission determines that
th 5 probable cause for believing that an
unfair employment practice exists, the com-
mission shall immediately endeavor to elimi-
nate the unfair employment practice through
education, conference, conciliation, and per-
suasion. If the commission determines that
there is no probable cause for believing that
an unfair emplovment practice exists, the
commission shall dismiss the complaint.

Subd. 5. Attempis to eliminate unfair
practices. The commission, in complying
with subdivigion 4, shall endeavor to elimi-
nate the unfair employment practice at the

where the practice oceurred, or the
ent resides or has his principal place
of business.

wl. 6. Publication of accounis of cases.

se in which the complaint has been d
«l or the terms of settlement of a case
k Except
as provided in other s 3 act, the
fszion shall not disclose any informa-
tion concerning its efforts in a particular
n unfair employment p
e

See. 9. (363,07) Board of review. Sub-
divizion 1. Creation, membership, ferms.

8

There is ereated a board of review, The board
shall be drawn from a panel of 12 persons to
be named and appeinted by the governor
with the advice and consent of the senate.
Members on the board of review shall 1..- ap-
portioned so that e
of the state of Minnesota shall have a mini-
mum of one resident member on said bog
of review, At least four members of the
panel shall be law, For purposes of hold-
ing prescribed hearings, three persons, one
of whom shall be a lawyer, shall be appointed
from the panel by the governor and shall con-
ute and serve as the board of review. The
governor shall designate a member of the
board to serve as its chairman. No member
of the panel of the board of review zhall be &
member of the commission. The term of
office of each member of the panel shall be
three yes except that the terms of the
members first appointed are: four for one
year, four for two years, and four for three
Members shall serve until a successor
is appointed and qualifies. Vacancies shall be
filled by the governor by and with the advice
and consent of the senate.

bd. 2. Removal of member. After writ-
ten notice and a hearing, the governor may
remove a member of the panel for inefliciency,
neglect of duty, misconduct, or malfeasance
in office.

Subd. 3. Compensation, Mnrnw», FI:\L'h
member of the board shall recei
day while the board is in session
bursement for necessary expenses
incurred on official business,

Subd. 4. Notice to governor. On failing
to eliminate an unfair employment practice
in the manner preseribed by section 8, the

ission shall notify the governor in

ng of that fact, and request him to ap-
point a board of review to conduct a public
hearing in the case,




Subd. 5. Hearings. The board shall con-
duct a hearing at a place designated by it
within the county where the unfair employ-
ment practice occurred, or the respondent
resides or has his principal place of business.
It may subpoena witnesses, administer oaths,
take testimony and require the production for
examination of any books or papers relating
to any matter under investigation or in ques-
tion before the board. The board shall adopt
8 te rules of practice to
its hearings and it shall employ nece
aegiztantz, fix their compenszation, and pre-
seribe their duties,

Subdd, 6. Notice to commission of hearing.
The board of review shall notify the commis-
sion of the time and place of the hearing to
be conducted by the board. Thereupon the
commission shall issue and serve by regis-
tered mail upon the respondent a copy of the
complaint and a written notice requiring the
respondent to answer the allegations of the
complaint at the hearing. The notice ghall

¢ time and place of the hearing.

n days after receipt of the copy

of the complaint and the notice, the respond-
ent shall serve upon the commizsion, by regis-
tered mail, a verified answer to the complaint.

Subd, 7. Conduet of hearings. The com-
mission shall submit evidence and present the
before the board in support of the com-
iint. The complainant shall appear in per-
son at the hearing and is subject to eross-
examination by the respondent; his attorney
or agent. The respondent, his attorney or
agent, m ppear at the hearing, submit evi-
dence, and present his case.

Subd. 8. Evidence receivable. The board
of review shall not be bound by the strict
rules of evidence that prevail in courts of
law, but its findings must be based upon com-
petent and substantial evidence. The board
shall not receive in evidence any evidence per-

10

taining to the efforts of the comm
eliminate the unfair employment pr.
through cducation, conference, conciliation,
or persuasion. Each witness at the hearing
shall testify under oath. All testimony and
other evidence submitted at the hearing shall
be recorded and transcribed. The board, at
the request of the complainant or respond-
ent, shall provide a copy of the transcript of
the hearing without charge.

Subd. 9. Findings, order. If the b
review finds that the respondent h
r employment pract it =
and ghall issue an order direct-

spondent to cease and desist from
employment pra wind to
exist and to take such other aflirmative action
a8 in the judgment of the board will effectu-
ate the purposes of this act and shall serve
the order on the respondent personally, and
the commizsion and the complainant by reg
tered mail.

Subd. 10. Findings, order. If the b
finds that the respondent has not engaged in
an unfair employment practice as alleged in
the complaint, the board shall make findings
of fact and conclusions of law and shall izsue
an order dismissing the complaint and shall
serve it on the complainant personally. and
the ¢ ission and the respondent by regis
tered mail.

Sec. 10, (363.08) Distriet court, review
orders of board of review. Subdivision 1.
Institution of proceeding ubject to subdi-
visions 2 and 3, the commission, complainant
or the respondent may institute in the man-
ner pres od by subdivision 4 a proceeding
in the district court for judicial review and
enforcement of an order of the board.

Subd. 2. Time limit. Except for a proceed-
ing by the commission to enforce an order of

11




the board, a proceeding in the distriet court
shall be instituted within 60 days after serv-
ice of an order of the board.

Subd. 3. Jurisdietion. A proceeding under
this section shall be instituted in the distriet
court for the judicial district in which an un-
fair employment practice covered by the or-

r of the board occurred, or the respondent

es or has his principal place of business.

Subd. 4. Procedure. A proceeding under
this tion is instituted by:

(1) filing with the clerk of the district

urt a petit ing the relief requested

grounds relied on for that relief; a
transcript of the hearing held before the
board, and a copy of the findings of fact,
conclugions of law, and order of the board,
and

(2) serving a proper notice of motion re-
turnable at a special term of the court on the
complair , the respondent, and the com-
mission.

Subd. 5. District court, exclusive jurisdie-
tion. When : 3 been instituted
under this se 2 district court has ex-
clusive jurisdiction of the proceeding and
shall h and determine the proceeding.

Subd. 6. Appearances in court action. The
commission, complainant, respondent, and
any person aggrieved by an order of the
board may appear In the proceeding.

Subd, 7. Court determination. In a pro-
ceeding under this section, the district court
shall determine whether the findings of the
board are supported by competent and sub-
stantial evidence, and whether the order of
the board is supported by the findings. The
court may, in its diseretion, remand the pro-
ceeding to the board for 1’ur|hur he

take additional evidence on a
a trial de novo to the court.

bd. 8. Restraining orders, temporary
relief. The district court has power to grant

12

tempos relief by restaining order or other-
wise; to modify the order of the board in any
particul to order compliance with the or-
der of the board; to izsue its order modify-
ing the order of the board and enjoining com-
pliance therewith; to ate the order of the
board and dismiss the proceedings; or to
make such orders in the matter as the inter-
ests of justice may require.

Sec. 11. (363.09) Violation of order of dis-
trict court as contempt of court. Any person,
emplover, labor organization, employment
agency or party who or which wilfully
violate any order of the district court entered
pursuant to a proceeding under this act shall
be cited to the district court for and as being
in contempt. Procedure for review of the
der shall not be deemed to be such w
conduct,

Any person, employer, labor orgar
employment age party found in a pro-
ceeding before the district court to be i
!f‘mpl *h“\l be pun ible under Minnesota

h provides

not more than six

monthg, or a fine of not more than $250, or
both.

A proceeding under this section shall be
commenced by the commission serving a no-
tice of motion, and an order to show cause
upon the respondent, and the complainant,
and filing the same with the elerk of the dis-
trict court of the county in which the afore-
mentioned order is entered.

12 1.10) Appeal to supreme court.
The eommizzion, or the respondent, may ap-
peal to the supreme court d by Min-
ndsota Statutes i )
and (7) from an order of the district court

i85 -l pursuant to section 10, subdivision 8,

See, 13, (363.11) Construction of act. The
provisions of thiz act shall be construed

12




ms of the

of th

This act becomes effective July

ved April 19, 1955.

STATE FAIR EMPLOYMENT
PRACTICES COMMISSION
Members:

enie Anderson,

2 Bear Lake

rd, Worthingt
Thompson, Wadena

. JIr., Executive Director

Jr., Assistant Direc




TO USE OUR SERVICES . . .

Fill out and mail the following to the

Fair Employment Practices Commission
201 State Office Building
St. Paul 1, Minnesota
CApital 2-3013, Extension 896

I believe I have been discriminated against:

in applying for a job
in being considered for a promotion
in applying for union membership

in being dismissed from a job

I belong to - . I would
Name of Organization

like to have the following free Commission

services for my group:
speaker
literature

assistance in planning a human rela-
tions program

NAME
ADDRESS

TEL. NO.

REMEMBER .

A complaint may be considered by
the Commission only if reported
within six months after the incident.

The law provides l]nt no one shall
be discriminated 2
has filed a comp

opposed any practice forl hlr!{lon by
the law.

COMMISSION MEMBERS:

Mirs, nie Anderson, Red Wing,
Chairman

Judson Bemis, White Bear Lake
Glenn Chinander, Newport
William Cratic, Minneapolis
M. ]. Daly, Belle Plaine
Stephen Fligelman, Detroit Lakes
Mrs. Arthur T. Laird, Duluth
Ralph Shepard, Worthington
Mis. Cladys Thompson, Wadena

STAFF;

Wilfred C. Leland, Jr., Executive Director
Richard K. Fox, Jr., Assistant Director

Fair Employment Practices Commission
201 STATE OFFICE BUILDING

5T. PAUL 1, MINNESOTA
ChApital 2-3013, Extension 896

Fair

Employment

Practices

STATE OF MINNESOTA

Emnl

ploy t Practices C




IF YOU BELIEVE . . .
you've been refused a job or a promotion
because of vour race, color, creed, religion
or national origin . .
THERE IS SOMETHING
YOU CAN DO ABOUT IT
There’s a law in Minneso
in effect since July 1955, that prohibits em-
ployers, employment agencies, and labor
unions from discriminating against a worker
because of his race, color, ereed, religion or

national origin.

HERE I5 WHAT YOU CAN DO
Go to the Fair Em-
ployment Practices
Commission office at
201 State Office Build-

ing, St. Paul, Minne-

g S
sota,

OR phone St. Paul CApital
2-3013, Extension 896. If this is not conveni-

ent, then fill out the form on the back of this
—
pamphlet and mail /

it to the Commission

office.

A staff representative will give you a confi-
dential interview and assist you in preparing
a statement of just what happened. Then the
Commission takes over.

You don't need a lawyer nor will it cost yvou
anything. The services of the Commission
are free.

The next thing that s place is a personal
visit by the Commission representative to the
employ ployment agency or labor un-
ion which you feel diseriminated against you
Your complaint will be thoroughly investi
gated to determine whether disedmination
was involved

The party inst whom the complaint is
made has hance to present his side
of the story. Many things are ¢

of which is whether the applic:

up to the standards set by the employer or
|ujiml union, The qualifications of the person
wre important because the heart of the Fair
Employment Practice Law is employment on
merit,

°

All the evidence is
carefully weighed. The
* Commission reviews
the current employ
i e
7, employment
wation indi-
cates diserimination, the € directs
the re l;lnnde‘]lt to comply with the FEP Law
and ¢ rrect the discriminatory practices, If
the Til on finds that no dis
was practiced, the complainant’
removed and the employer, union or employ-
ment a y is cleared.
°
If the Commission cannot solve the problem
in this way, the Governor will appoint a
Board of Review to conduct a public hearing.
After considering the facts presented by all
the people concemed, the Board will issue
an order to take whatever action is necessary
to secure compliance with the law.

L]

If the Board’s order is not carried out, the
Commission may take action in District Conrt
to enforce the law. If either the complainant
of the respondent wishes to appeal from an
order of the Board, he may take the problem
fore the District Court. Failure to comply
1 an order of the District Court constitutes
contempt of court, punishable by a $250.00

fine, six months imprisonment, or both.




Fo e g, /a7,

YFEPC Form #3 Case #
State of Minnesota Ep
Fair Employment Practices Commission

COMPLAINT

residing at

(telephone B E

charges that: The respondent,

whose address is

{telephone ), committed an unlawful employment practice within the

meaning of the Minnesota Fair Employment Practices Law (Chapter 516, Laws
1955) and specifically within the meaning of Section . Subsection .

of
said law

The facts supporting this complaint are:

Signature ol Complainant

(Use additional sheets if necessary)
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League of Women Vorors

VES!

Minnesota Has A Constitution

It's A Great Constitution




The purpose of this booklet is to present facts as to why
Minnesota does not now need a Constitutional Convention.

Obvicusly, a state Constitution may need amending from time
to time. i ble to amend a specific portion of our
Constitution, it can be done simply and inexpensively in the traditional

way by the Legislature first studying a proposl, then passing the same on
tw the voters for approval or don,

This booklet is prepared as a public service by the Minnesot
Employers’ Association in the interest of constitutional government for
Minnesota,




HOW IMPORTANT IS HISTORY?

HOW IS A CONVENTION CALLED?

Article XTV, Se

members




15 GOOD ABOUT MINNESOTA'S CONSTITUTION

ARE THERE AMENDMENTS THAT SHOULD NOW
BE MADE TO OUR CONSTITUTION?

that nc




ERE CONTROVE AL ISSUES THAT SOME
PRESSURE GROUTPS ARE SEEKIN

IT'S SURE A Big
PACKAGE —AND IT's

FOR ME...BUT . & rhil
dilpl L A WOULD IT BE CHEAPER TO HAVE A CONSTITUTIONAL
i CONVENTION THAN TO REVISE B ENDMENTS




E EXPERIENCE OF STATES THAT
STITUTIONAL CONVENTIONS?

NEW YORK

A NEW CONSTITUTION DOES NOT STOP TH

AMENDING PROCESS




THE DELEG/ TO SUCH A CONVENTION SOME FACT AND FICTION







THE REQUISITES OF A GOOD CONSTITUTION

MINNESOTA'S CONSTITUTION HAS ALL OF THESE FEATURES
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LEAGUE OF WOMEN \-"OTcRS OF MINNFSOTA

I5th and Washington Avenue S.E 14, Mi
Federa

October 15, 1956

Dear Minnesota Citizent

The League of Women Voters of Minnesota is launching
a fall campaign to build public opinion for the calling of
a constitutional convention, We have just published three
publications to use as tools to spread citizen understanding
of our program, Since you are one especially interested in
i ta government, we wish to make these publications

Well, What D'va Know...Minnesota Has A CONSTITUTION!
This is a popular type booklet--professionally written
to distribute it widely
11 Minnesotans with the
A copy is enclosed

E:‘J ;,3 [ lG.‘:Gd.;'I on Constitutional
4ing of Minnesota's
r Additional
chapters are on Tt _xa_.u-ixe, The Le{-iuleture The Judicliary,
Finance and le.
You may have a copy by returning the enclosed card,

Revision.
Constitutieon,

Legislative Pr
Ly p lmation explains the program of the League
of Women .o.nra for the 1957 legislative sessicn.

We are hopeful that the information in these public-
ations will be of value to you in your work for a responsible
and responsive government for Minnesota citizens.

8’-36{ 5 - I?,)_w p?_q—__

Mrs, Basil Young, President
League of Women Voters of Mimmesota




Llease mail to me I of charge your 83 page

bock on Cor tuticnal Revision

entitled, “The State You're In."

Signed

Address



















OFFICIRS

BOARD OF DIRECTORS

Dear Friend!

Sometime ago you indicsted an active intereet in being
a member of Minnesota Citizens Constitutional Oommittee and
in taking & part in its program to accomplish & revision of
our State Constitutlion.

During the last several months, much progress has been
made in perfecting organizational mattere on & state-wide
basies and the Committee is now on the threshold of initiat-
ing its activities,

Already knowing your desire to be of help, we are
enclosing a slip on which you may indicate your preference
for assignment to Committees which have been activated,

We appreciate your interest and will look forward to
recelving your slip at your earliest convenlance.

Sincerely yours,

Donsld A. Holmes
Chairmen

Barbara Stuhler
Asslstant Secretary

Heturn slips tot
Mise Barbara Stuhler

134 Werwiock Street 5,3
Minnespolis, Minnesote




LEAGUE OF WOMEN VOTERS OF MINNESOTA
84 SOUTH TENTH STREET, ROOM 406
MINMEAPOLIS 3, MINNESOTA
At c 0541

NEW ADDFRESS: Waehington and 15th Ave., 5.E.
Minneapolis 1l, Minnesota

May 23, 1956
Dear Legielator:
Governor Freeman has declared May 25 Minnesota Constitution Day.

Just 100 years ago Territorial Governor Gorman signed into law a bill
to call a Constitutional Convention, This is the only Convention we have
ever had in Minnesota,

These first framers of our government provided that the people of
Minnesota should have the power through their legislature to call a Con-
nel Convention whenever they felt the need, One hundred years
there is that need,

The tremondous growth in government services and in population has
resulted in the state government becoming one of the largest spending
operations in the state, We feel it is time for us to examine our funda-
mental instrument of government with the idea that a simple, flexible and
timeless constitution might be the answer to meeting more adequately the
present needs of the people.

The League of Women Voters of Minnesota is therefore working for re-
vision of our state constitution through the convention method,

In recognition of Minnesota Constitution Day, we are sending you a
small "Price Tag" which we are distributing all over the state to sell the
pecple on the idea that they deserve a better constitution, These tags
also have state-wide coverage through the media of radio, television pro-
grams and newspaper releases,

From time to time we will send you further material that you might
find useful in promoting the convention method of constitutional revision
in your district.

We hope you will wear your "Price Tag" on Constitution Day, and help pub-
icize the need for community understanding of our basic law,

Sincerely,
» Basil Young
esident

Mrs
Py
9. Mothonis

Mrs. Donald Guthrie
Legislative Chairman
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INNESOTA  NEEDS

PARTY  DESIGNATION
FOR  LEGISLATORS




ESOTA CIT. 1*1'::5 | OF THE STATE
IEGISLA HATION

Yet a body of 198
without the

refcre, the Minnesota
ctions,corresponding

In other words, on a nonpartisan be
members finds it canmot function
machinery of party discipli e
legislature organizes itv}i‘ 1r.t-‘. 2 fac
roughly to the 2 political parties.

MT!\"}.’.’-:SCTA'S LEGISLATURE THUS I 0T NONPARTISAN EXCEPT

A
|
| w INNESOTA W

Yet,each legislator may ose
Conservative if he is a Iiberal if he is a
Democrat-Farmer-Labor, without acounti for his choice
in any way to the sople have elec 1im, and, the
choice is generally for k

the faction that he favors,

\
f“/JN'l\SSC'"A LEG i "F 1E S" AND S0 HAVE THE
ADVANTAG ¥ iIP W RESPONSIBILITY

A \/‘
]I llIH).'ESOTA VOTERS BELIEVE THAT THE
PARTISAN

NS ON A NON

each session convenes to decide upon
ker of the
decide what
lation which

Yet, the two factions caucus before
the men who will hold important positions,
House and the president pro n of the Se
position their faction

will be introduced durir

MEN’NESUTA SLAT 5 ARTISAN BASIS
P\AIHNESGT.M'S {ERALLY THINK THE H

UF IN A N

Yet, the faction which holds the majority in either house always fills
all chairmanships and vice chairmanships of all 39 standing committees
and eppoints a controlling number of me 8 of these committees from its
faction, regardless of the ability or experience of the members of the
minority faction.

MI}WE’BOTA'S METHOD OF ORGANIZING THE LEGISLATIVE COl
NONFARTISAN




ECUTIVE

Minnesota's governor campaigns on a political party platform. The people show
their approval of the candidate's program by electing him., Then, they hold him
to the program he has pledged. But the governor frequently finda his program
blecked to a standstill by legislators who do not commit themselves to the party
platform.

|\A INNESOTA'S NONPARTISAN POLICY FOR ISLATORS SHORT CIRCUITS THE OPERATION

I\A INNESOTA CITIZENS ARE A DIRE | IN THEIR OWN MINNESOTA
STATE GOVERNMENT BY THE NO ] { H LECTING LEGISLATORS

There is a basic cynicism in a law which denies the people this right.

The legislators who favor the present method claim that they know what

people need and want. The critics assert that the party platfomm

ings from the people and that legislators who commit themselves to
are more likely to be truly representative of the whole state,

V
IAWA
| | INNESOTA'S NONPARTISA THWARTS THE (K

EN

iS5, S0 SAY THE
AND iE LEAGUE

you think so too, you can do something about it:

Join the party of your choice, work steadily to improve it.
Have a voice in your party's platform beginning at the pre-
cinct caucus.

Endorse and elect candidates who are for PARTY DESIGNATION.,

League of Women Voters of Minnesota, 15 & Washington Aves. S. E.
Mimmeapolis 1L, Minnesota 031058M - 2 for 5§ March 1958

INNESOTA  NEEDS
PARTY  DESIGNATION
FrOR LEGISLATORS







HY MINNE SOTA
NEEDS _A

CONSTITUTIONAL
CON\/ENTION

WH HAS MINNESOTA LAGGED BEHIND?

Constitutional conventions aren't new-fangled; they are the American way
of making the machinary of government responsive to the needs of the
times. Some 200 conventicns have been held in 48 states since the first
one in Massachusetts in 1779.

When Minnesota's constitution was hastily written 100 years ago by 10 men
in 10 days so Minnesota could get into the Union, it was expected that im-
provements and systematic review of the constitution would be needed. The
Bill of Rights declares our right to make changes in cur government;ancther
section spells out the machinery for holding a constitutional convention.

MINNESOTA HAS NOT HAD AN ORDERLY HEVIEW OF ITS CONSTITUTION IN 100 YEARS

WHAT NEEDS CHANGING?

Many changes are needed. For instance, the Constitution says...

# the legislature may meet for only 90 days every two years, yet it must raise
and spend uvar[ﬁ"ﬁﬁﬂ Wa.nd deal with over 3,000 bills affecting Minnesota
citizens.

* reapportiorrmm. of 1egialat1ve districts should take place svery 10 years, yet
the legislature has successfully evaded this constitutional duty for 38 years.
# spscial funds, taking up 79% of the state's income, may not be used for gen-
eral purposes, making for an inefficient and rigid financial structure.
# the state debt should not exceed $250,000,yst it actually is over $1,000,000.

MINNESOTA'S CONSTITUTION IS RIDDLED WITH OBSOLETE, BY-PASSED,
RESTRICTIVE PROVISIONS

WHO SAYS IMPROVEMENTS ARE NEEDED?

% the LEGISLATURE in 1947, when it appointed a Constitutional Commission which recom—
mended 34 major changes, & new ssctions, and 78 corrections, plus a Constituticnal
Conventicn to accomplish them.

# the WLITTLE HOOVER COMMISSICN," which in 1950 reccmmended changes covering our entire

governmental structure and procedure.
# President Eissnhower's COMMISSION ON INTERGOVERNMENTAL RELATIONS which in 1954 reported:

"The Commission finds a very real and pressing need for states to improve..constitutions.™

% The DEMOCRATIC-FARMER-LABOR and REPUBLICAN parties and the LEAGUE OF WOMEN VOTERS OF MINN-

ESOTA,

who are on record as favoring a constitutional convention for Minnescta.

These, and other responsible citizens believe...
AN OUTMODED STATE CONSTITUTION LIMITS THE SCOPE AND EFFECTIVENESS OF STATE AND LOCAL ACTION




WHY NOT AMEND THE CONSTITUTION?

Amendments have been tried - some 83 times since 1858. The result - a confusing,

cumbersome patchwork.

Amendments are the expensive way to remodel the Constitution.

Passing the three amendments in 1956 cost the taxpayer . « « « « « » $ 204,168

At this rate, getting only 30 needed changes in the Constitution by

voting on three amendments at each election would take 20 years and $2,041,680

New Jersey's Constitutional Convention in 1947 cost only « « « « « = « « $ 350,000

The 1957 Minnesota legislative session COBL o o o o o o o « » « « & « » $L,431,40,
Amending the Constitution over the years would cost more than one re, session of
the legislature.

FIGURE IT OUT FOR YOURSELF - A CONSTITUTIONAL CONVENTION GIVES YOU MORE FOR YOUR MONEY

WHAT ARE THE STEPS TOWARD A CONSTITUTICHAL CONVENTION?

1. The legislature must submit the question of calling a convention to the people.
Since 1949 it has refused to implement this right of the people to decide on re-
view of the Constitution.

2. Voters would elect 131 delsgates in the same manner as members of ths House of
Representatives. These peopls, legislators and civic-minded citizens of their

districts, would convene for the sole purpose of reviewing and revising the
Constitution.

3. The resulting decument would be referred to the voters for approval at the next

gensral election.

A CONSTITUTION REVISED BY CONVENTION WOULD BE A BASIC CHARTER THAT MINMESOTANS
COULD UNDERSTAND - AND BE PROUD OF

WHAT COULD A REVISED CONSTITUTION DO FOR MINNESOTA?

IT COULD:

1., Allow our thres branches of government and citizens to use
the efficient methods of 1958, not 1858, in running the
state's business.

IT COULD:
2. Enable the state to make the best use of its tax money.
IT COULD:

3. Cope with today's preblems and help eliminate constant

pleas for federal assistance,

ONLY A CONSTITUTIONAL CONVENTION CAN PRODUCE A COHERENT AND WORKABLE
CONSTITUTION FOR A

WHAT CAN WE DO TO GET A CONSTTTUTICNAL CONVENTION FOR MINNESOTA?
We can KNOW the facts We can CARE enough to tell others

@ can ACT by writing our legislators and voting for men and measures
favoring a Constitutional Conventiocn.

If you want more information on any of the above points, send for
"The State You'res In," available for 85¢ frem
THE LEAGUE OF WOMEN VOTERS OF MINNESOTA
15th and Washington Avenues S. E.
Minneapolis 14, Minnssota
Fub. #092958 2 for 5¢ September 1958




Minnesota Citizene Constitutional Committee Releaset

Issued by League of Women Voters of Minnesota Tueaday, Mey 22, and
15th and Washington Aves. S.E., Mpls, 14 thereafter

at the request of the Committes

Committee Organized Statewide, Plans Action

The Minnesota Citizens Constitutional Committes set up last October has now
been organized statewide with a boerd of directors composed of two members from
each Congreseional distriot in Mirnescta znd several directors at-large, besides
the officers, The Committee already had included representatives of both political
parties and of widely diversified citisen interests,

Acticn announced by the new board will be "to disseminate information about
the Minnesota Conetitution and the need for constitutionsl revision, and to support
legislation submitting to the people of Minnesota the question of calling a con-
stitutional convention to revise the constitution." The board emphasized the belief
of the Committee that "the Minnesota Constitution can and must now be improved to
achieve eccnomical, efficient and responsible representative state government,"

Directors, by Congreseional districts, are:

District 1 - Mre. Malcclm Hargraves, Rochester,; Albert Marshall, Red Wing.

District 2 - Mrs, Robert B, Ridder, 174L Dodd road, St. Paul; one vacancy to be

filled. District 3 - Kingsley Holman, 9622 Lyndele Avenue S,, Bloomington, and
John Mooty, 6013 Ewing Avenue 8,, Edina. District L - Mre, Roger B, Shepard, Jr.,
952 Sumit Avenue, St. Paulj Roger B, Pags, 1535 Branston Street, St. Paul,
District 5 - Mies Celia logan, 611 E, Sixteenth Street, Minneapolis; P, Kemneth
Peterson, 2617 W. Twenty-eighth Street, Minneapolis, District & - 0, J. Jerds,
St. Cloud; Williaem B, Pearson, Ogilvie, District 7 - John A, Lundquist, Willmar;
Mrs. Reuben Brustuen, Appleton, District B - Emil Erickson, Virginiaj; Mrs. C.L.
Edson, 2121 Vermillion Road, Duluth, Distriet 9 - Mrs. Floyd MoDunn, Pelican
Rapids; Joeeph Kise, Moorhead,

At large - Miss Florine LeClair, 1005 Portland Avenus, Minneapolisy Mrs, Ellis
Peilen, 2901 Ewing Avenus 8,, Minneapolis; James Olson, 56L1 First Avemuse 8.,
Minneapolis; Miss Joyce Voeks, 201l Second Avenue S,, Minneapolis; Mrs, Ralph
Norgaard, 30L9 E. Calhoun Boulevard, Minneapolisy Miss Barbara Stuhler, 134 Warwick
Street, 3.E., Minnegpolie; two vacancies to be filled,

An sdditional vice chairmanship and the post of assistant treasurer have been
created, Two resignations have been received, Named to these four vacant offices
are Mr, Page and Mr, Jerde, vice chairmen; Miss Logan, treasurer; Mr., Olson,
assistant treasurer,

#F
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dnrn People
Minnesotans wers =arned toda: 18 B u of testiuony at A legislative
hearing, "not to let m smoke ecreen of side issu hide the basic fuct that they
@ the risht %o vote on whet they —ant a convention to revise the ata%s
constitution”, The varning =as made br the Leasue of " n Voters of Minnesota
in consultation =ith s 4 sive ttee headed by P, Kenneth
Petarson of Minneapolis and William Carlson by Calling a constitutional
convention is in both varty nlatforne,
"Opponents of the constitutional convention bill tedtifving at a House
switch the epotlight to wany other issues," the statement
le real reasun why the neople should not be
ving & convention.

Te advise tinse wio believe in this right to tell their legislaturs

GOP~ Krs, Leonard Wilson, Carlton;
Se. Jui e i R rerui, Fdina; Hrs, O, Howard,
“xcelsior, i Harge haki Paul; Dr, C. ¥, McQuiggan, Marshall;
Hrs, Betty Green, § Gerald Dillon, Minneavolis.
Joining in issuing the statement were several persons who testified at
the House hearing in faver of the constitutional convention bill, They are Williawm
Pearson, Ogilvie, magter of the Minn-sotm State Grange; Donald Holmes, Minneapolis,

chairman of the Minnesota Citizens Conatitutional Committee; Mra, Ellis Peilen,

inneapolis, state legislative 1 1 of the National Council of Jewish Vomen;

George W, Laweon, 5%, Paul, active in the A.F.L.; Mrs, Graydon J, Eilborn,
Hinneapolis, Henneoin County Republi Torkshop: Stanley Platt, Minneapolie;
. Malcolm Hargraves, Rochester, constitutional convention chair i tha

Leagus of Women Voters of Minnesota,




Leagus of 1 Yo s of nnesota
156th & Vashington A
Minneapolis 14, MHinnesota

ke Misuse

mittee System

=~ither-on-the-vine schocl of A edcing tri
& State Senate Judlciarv Committee once morae
ck on the Constitutional Convention B

the Leasus of Women Votera of Minnesota,

"This is the second time mambers of this committee have ducked the duty of
resolving the stalemate," she continmued,
On March P6th, with t=o members absent, tl committee voted 9 to 9 on killing
the bill and, apain 9 to 9, on seniing it tn the Senate floor br rec
to pass. Therefore, the 1 red before the comnittee, On March 28th
committee membera, by moving adjournment, avoided setting a
On Anril 4th t ittea voted againat eetting a time for
Such delaving tactics are an examnle of the Stete Sen
which is designed to expedite legislation
¥ra. Young nointed ocut, "Instead, some o
ara nerverting this swystem tn kill bills by stalli
is too late for the Senate to act on them, or to hametring bills by preventing
daliberate consideration under the npressure nf the clesing davs,"
Among other important bills which va f { £ te committes Adela

ure varty designation and reavvortionment
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Memo: To Doris and Barb
From: Ethyl

i am enclosing coplea of letters to John footy,
Ray Hemenway, and sent copy of Hemenway letter to
Willism Carlson, DFl Bipartisan chm., 947 Portland
Ave., St. Paul.

by ]
answered my letter
ooty wrote and as
to Dorls
I sent Mooty enclosed/copy of lttee members
votes and notatlons.

fl.lou -'.1{1_ note I -:|=.r‘tluum. jo.., ]_.-:3'1:1, ‘.'.o call Mr.
fobty. ould and t toget and declde
on strategy and let rest .,1 comm] ttee mo.-. In

Hemenway's letter I snid you, Barb, w 1 call hi

since he seemed to want to work bt .'("J you.

1im,

I am sending Mooty and Hemenway's letters to the
office.

Grace: Would you send
they haven't had them;
he? you thinr
send them too.

8. Jud.Com. mction w.2 a blow. 1 ly Erickson
could be aded, we'd have 1t in't we; 1 hav
a guest] 1 ¢ next to his name on my liat.

Graces Will work on org. report later in d
were to send me Conservatlon material when
it.

























DEMOCRATIC FARMER LABOR
STATE CENTRAL COMMITTEE




LEAGUE OF WOMEN VOTERS OF Ml
15th and Wash Avenue 5.E M 4, M

Federal 8-8771

November 12, 1956
MHemo: To Local Leegue Legislative Chalrmen

From: Mre. Doneld Guthrie, State Legislative Chuirman

Do you have eny members who are interssted in lobbying at the state
legislature next session? If oo, you are invited to bring them with
you to the following meetings,

1. X GET-TOGETHER

Tuesday, November 27th, at the home of Mre, Homer Mantis,
2352 Buford Ave®, St, Paul, Minnesota, 1130 to 3130 P.M,

Hostessee: MNrs. Homer Mantis, Legislutive Chairman, 5%, Faul
Mre. Edgar Euderling, Legislutive Chalrman, Mpls.

2, TRAINING MEETING FOR LEGISLATIVE UORKERS

dey, December 6, 10 to 2130, in the Faculty Women's Room,

s Memorinl Union, University of Minnesota, Flease mail
your luncheon reservations to the State Office by Tuesdsy, on
Decembar Lth,

* MAP, eupposed to helo you get to Mary Mentis'! house.....










To review:

kigust 7, 1956
Te E, Young, D, CGuthris, E, Dumcan, Hill
Betty Kame (some insertions by G.Wilsen)

lagislative Rellcalls

Our Veters Service Chairman, Clem Klein, preparsd some material en
Rollcalls in the last Z_Ie;;iﬂla'.ti‘;e Session (7 maes).

12 votes in the Semate, 12 vetes in the House,

The votes im ths Senate were on bills pertaining te:
Qualification of Prebate Judges, Increasing old age assistance,
Beorganization of state government, Regulation of firesrms,
Study of withhelding taxes, Appeintment ef directer of Civ'l Service,
FEPG, Stendards of quality of milk etc,, Party Desi
Constitutional Comventlon, Reapvertiomment study commi
Veterans Preference research Commission.

s votes in the House were en bills pertaining te:

Increase in old age assistance, Appeintment of Civil Service D1rectn-r,
Beapportieonment, Uniferm standards ef milk etc., Withhelding t axes,
Probate julges qualifications, FEPC, Relating te indscent literature,
Reorganization of state gevernmemt, Commission to ¢ tudy water j.ml'.ltian,
Sale of firearms, Calling of Comstitutional Conventien,

Then Mrs, Klein had to resign because of f amily illness.

Se, Imells (inm Grace's absence on vacation) gave meterial te R, Williams

to see if she could get fuller information en these bllls, and she did se
from the Journals, Still the material lacked amy evaluation of these bills,
g0 thet the veter would Imew, accu urel; how impertant er unimpertant they
were, Alse, it was felt that seme of t he votes vere unimpertant, since
all veted yes,

Se, at Mra, Duncan's Tequest Mrs, Guthris “ﬂrvd. one ef har co
to work on the mat:

pTearen
s 2) whether s ills not t1 are
Yo one pcrsen can maks such & dec‘lai (Jm example! ia reg
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D,
pLhs} af C, Kloin's material to/E,
be s

Pfice for a fey
end I'11 preobab

Iegislative Rollcalls, pdoe 2

interest
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