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· There v been ny items of community interest in the ne s this past 

week. lour City Government s directed i ts ttention for such matter s s a Smoke 

Prevention Pro , Veterans' 

Expanded P rk and Recreation 

to di scuss i t h you briefly j 

ployment, Veter ' Housing, f f ie Control , 

eilities• and Airport Development . Today I'd like 

t fe of these it ms n to your att ention 

som of th natur of the robl , d hat w re t teapt in t o do abou i t. 

I think all of us wo d ee that "t-he o, 1 probl eonfrontin ev ry 

returned servia n i th of a jo op rtunity, or the oppor tuni ty of entering 

into some ne us ness or pro es ion, .ecentl y I 11 n 1 loyment 

Conference, which i ncl ntativ of b in ss i n inn polis , S te 

Veterans l oym nt officers , nd ere 1 of icials of the inn pol s offi of 

the u.s.E.s. Th p 

k n to str ngth n xi t n aciliti s n 

matt r of jo nt s . T i Conferenc 

or ppar nt t · t o i ng roble 

serving the 

s cal l ed b 

of un plo ant on 

te mi ht be 

n in the 

y i t co es 

s . ith 

appr ox l i servic o th rm d rvic s , 

t here a al eady n cstima t ed 11,000 un loye0 vet n inn polis . T 

figure tands out s a challenge to every per son in t i s eo unity. 

As I have stated over this pro befor , r 1 victories c n nev r be 

claim by our peopl e and nation until very n who · rv d his country s n 

given the o ortunit for intul plo ant t ecent , or a b in s op 

tunit y and the security ich co es ith being a rt of co unity nd rtieipat­

ing in its ente rises . 

Vet a ns ' problems nd t heir relationship to their overnment i s one 

of our ediate and oat pr s ing jobs . ith this in mind, I have added to the 

staff of the mayor ' s office a vete ns ' representative . Unfortunately our budget 

does not permit the employment of f'u.l.l-time r on, so I have obtained the 



-2 -

assi stance or a close friend and a highly trained person in the field of veterans ' 

rehabilitation and ployment to serve in part-time job. The man I reter to 

is a former captain in th United States Marine Corps, ho has a distinguished 

service record, and af'ter being wounded in co be.t and returned to the States, 

served as one or the riD Corp ployment an r habilitation officers in the 

ti nal he dquart rs at shin on, D. c. This person i s Mr. Orville Fre • 

r . Free n has tudied the existing t oilities in the field of job 

placement . He bas r ported to ~ office the need for appropriat action to 

strengthen job plaoemont rvic no s rvin the inn polis veteran. ~ou se , 

n do not nt to draw erelY re just nt allo no s . 

They nt to ork . th rmor , on the e unemployed are men with exc 1 nt 

training in lar n b r of techni 1 nd service fi lds . ili tary exp ri nee 

has a rpened their s ns o d incr se t eir city for coope tion 

and teamwork. 

I ow you 11 r lize that the problem of veto n employment is 

c un ty probl , an until ev rythin pos ib1e has b en d ne o rurth r t h 

r dj tmont of vet erans to i il n lif , 

disc r ed its full sponsibility. ttin . job is pro b y th most nt 

single f actor 1n · ceo pli hing thi r justment . It is ap r nt t t inn polis 

oan do uch more t n it bas to dat in solv this mplo • 

It i s true, we n ' t individually creat n:yn 0 

' 
ut 1e can make 

certain that effici nt job pl c ent practices r e follow d. otbin i s more dis­

illusioning and c ntributes or to bitt r r sent ent in the veteran than going 
,( 

from pl c to p ce, d y tt r d y, in s reb of ork. hi s o-called vete ns ' 

run around must b void in inn polis at all costs . It is be.d for the vet n, be.d 

for bu iness, and bad for tb community. 

ith th so t houghto in mind, the mayor ' s office has ttempt to bring a 

closer orking relationship between busineos est blishments in this City nd the 

U.S . E.S., along with the pri te employment agencies . The U.S. E.S. by federal law 

has the responsibility of ssi tin the v teran in finding mployment . Efficient 
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techniques of job analysis and placement have been developed over a period of many 

years of operation. Nevertheless , ny a business firm does not use the Employ­

ment Service facil ities for securing new workers, hich oftentimes means that the 

veteran who has re istered at th Employment Service i s not referred to a pros­

pective job opportunity. 

I call upon al busin s m n in this City to ork clo ely ith the u.s . E.S. 

in th matter of vet ns ' ploym nt . I have urged that th re be the cl osest 

cooperation tween .the u.s .E.s . nd the private mployment agencies in the place­

ment of veterans . The recommendations of t his first Confer ence were fo rded to 

the Executive Co ittc of th Vet e ns Info tion and Refe 1 Center. 

It · s been rec ended that a special Veteran' s Employment Committee 

be establi h in this City. I t been further r co nded t t t is ~ te ns 1 

Employment Commit tee concent t i ts full effort upon coordinating the existing 

job plac ent faciliti s so that ou r turned a rvic en hav quick ccess to 

every Job opportunity. 1e ve the co 

it i s my belief t t the Vet ns ' Info 

i t y or niz tion to do t his ork, and 

tion nd cfe 1 Center, 1 i th 

its Executiv Co ittee, ill formulate a pro m t t ill t tack t his ~ter of 

unemployment 

tunities . 
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