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A little less than a month ago, I spoke in the United States Senate on "What's
Right with American Labor?". Some of you have been kind enough to express your

hearty approval of that speech and to tell me that you thought it had been helpful
to the cause of the American lgbor movement.

I hope that has been the case. What helps the American labor movement helps

not only organized labor but all Americans -- farmers, unorganized workers, even
business itself.

As I told the Senate, I am proud to be considered a friend of lsbor. I am
proud of my friends in the labor movement, and I am proud, too, of the kind of
people who stand with me as friends of organized labor.

It is too easy to forget, when headlines in the press are focused on the doings
of the small number of corrupt elements which have wormed into certain parts of the
labor movement, that the friends of labor are, after all, the overwhelming majority

of the American people, who know that a strong and honest labor movement 18 an
essential part of a democratic society.

I was prompted to meke my Senate speech because for two years now we have been
hearilng a great deal about what's wrong with the American labor movement. It is in

the nature of news that it singles out, and thus overemphasizes, the negative and
the sensational.

But I strongly belleve that the public should also have the full story of the
Awmerican labor movement, and not merely that of a small group of gangsters and
racketeers. And so I undertook to try to describe the positive side of American
labor by polnting out what decent, honest, devoted trade unionists sre doing day by

day for their fellow workers, their communities, and their country, as well as for
the cause of freedom throughout the world.

Today, I want to narrow my topic just a bit. I want to discuss briefly with
you 'What's Right with Railrocad Labor?" I am prompted to select this topic because
I am fully aware that, over the last year, the rallroad workers of this nation have
been made the target for one of the most unfounded and expensive propaganda attacks

that the "perfume and scap" boys of Madison Avenue have ever launched agalnst any
part of the American labor movement.

All of you in this room know -- because your union 1s a primary target of that

attack -- that I am referring to the campaign to plcture railroed labor as greatly
overpaid and unproductive "featherbedding."

Well, what's the real truth behind this propaganda campaign?

The real truth is contained in official government figures -- figures which
show that despite the fastest-rising productivity in America, railroad wages have
lagged behind those in other industries.

Now, of course, this 18 by no means the complete piecture about railroed union
work rules. I am happy to note that in his opening remarks to this convention,
President Gilbert declared that in your forthcoming negotiations with the railroads

your work rules must be revised and modernized to reflect the locomotive fireman's
current contribution to the industry.
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That 1s a positive approach, and it puts the subject of work rules where it
properly belongs -- in the arena of collective bargaining, where experience has
shown reasonable men of good will can always work out the fairest and most mutually
satisfactory arrangements.

I must confess that I have been somewhat dumbfounded that the railroad mansge -

ments today should be proposing that a Presidential Commission should settle this
matter.

For rallroad management to call upon the government to step in to settle an
1ssue, even before any honest effort has been made to reach an agreement at the
bargaining table is somewhat mystifying to me. It is completely at variance with

all the protestations of the railroad industry against government interference and
meddling in its affairs.

In any event, millions of dollars have been spent in an effort to convince the
public that railroad workers deserve the reproachful epithet of "featherbedders."
Well, as far as I'm concerned, if there are any feathers connected with rallroading
today, they're the horsefeathers in this campaign agalnst labor.

So_the first thing I want to say about what is right about railroad labor is
that_it hes been responsible labor, realizin that its own advances can be made
only with the advance of the railroad industry and our nation itself.

This is in the tradition of the American labor movement as a whole, but respon-
sibility has been particularly a domipant charascteristic of the railroad unions and
their leaders. This is obvious when you examine the history of railroad labor and
note its readiness to bind itself to s complex legal procedure of government media-
tion before it can exercise labor's sacred right to strike. The Railway Labor Act,
which your unions helped to draft, has been pointed to by many experts in the field
of labor-management relations as one of our most enlightened lagbor laws.

Unquestionably, this law imposes & great deal of self-restraint upon your
actions when labor disputes arise, and it is a real tribute to railroad lsbor that
it has recognized its peculiar responsibilities as servants of the nation's trans-
portation needs and has abided by this law and its admittedly cumbersome delays.

The second thing I want to say about what is right with railroad labor and
that is that it has proved itself today to be probably the most roductive of an

group of workers in the world. I1ts galns in productivity in recent years have out-
stripped those of the workers in any other industry.

That's what official flgures of the Bureau of Labor Statistics tell us, and I

might add that those figures were supplied to the Bureau by railroad management
itself.

Actually, the output of railroad workers has been ilncreasing at a rate approxi-
mately twice as fast as that of the entire non-agricultural part of the American
economy. That's some "featherbedding," let me tell you! Railroad workers in this

respect surely have set an example which management should hold up as & goal for
the workers of all other industries.

Still another thing that rallroad labor can be proud of is the unceasing

——

fight it is waging to keep our railroad transportation system stro in order that

it will always be ready to meet the national defense, as well as peacetime, needs
of the nation.

In this respect, rallroad laebor has exhibited enlightened self-interest at its
best, for I have noted that on several occasions the railroad unions took their
stand in support of manggement-sponsored legislation even though management, at

the same time, was bltterly opposing legislative measures sought by the brotherhoods
for the benefit of raillroad employes.

In the present session of Congress; I have been particularly impressed by the
efforts of the railroad legislative representatives to secure the enactment of
meesures designed to relieve the current freight car shortage, as well as their

efforts to protect the public from the unjustified abandonment of passenger train
service.

I em sorry to say that many railroads have taken advantage of the new law
enacted last year which permits them to terminete passenger service virtually when-
ever they like. One federal judge has called this law & "strange dismaying law"
since it places in the hands of the railroads themselves the right to determine the
extent to which they will serve the public by providing passenger train service.
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Now, please don't misunderstand me. I regard myself also as a friend of the
railroad industry, and I acknowledge that I voted for the Transportation Act of
1958 which was intended to help the rallroads and make them stronger.

But such a situation as I have just described in regard to the eliminastion of
passenger trains is clearly intolerable. To rectify this situation, a bipartisan
group of Senators has introduced a bill which would again protect the public by
requiring the railroeds, before they could take off trains, to prove that there no
longer was a genulne need for these trains they propose to eliminate. I want you
to know this measure has my wholehearted support.

Another thing that_is right about railroad lsbor is its concern about railroad

safety and its determination to do all in its power to halt the stead rise in
rallroad accidents.

Almost from the very beginnings of the railroads, rall management seems to
have been afflicted with a peculiar blindness in regard to accldents. I am sorry
to say that the efforts of the Railway Labor Executives' Assoclation to establish
a Joint labor-management committee on safety were turned down by railroad manage-
ment. It seems to me that by this action the railroads clearly are inviting
Congress to enact new laws to force them to meet their obligations in this regard.

I am happy to see that the raillroad unions, recognizing their responsibility
in this area, have not been deterred by management's indifference on this issue
and have set up a Committee on Safety in the RLEA.

I believe in this objective, and I will support the railroad safety measures

which are endorsed by railroad labor. They are necessary in the public's, as well
as the workers', interests.

Before I leave this subject of safety, I want to comment about one of the rail-
roads' "featherbedding" charges ihich concerns the members of this organization
directly. I refer, of course, to the claim by railroad menagement that "firemen

who tend no fires" no longer are necessary on modern, high-powered Diesel loco-
motives.

What management is doing is to exploit and misuse & label that is not well

suited to modern day railroading, in an effort to make the public believe it's the
men and not the label who are outdated.

Admittedly, the locomotive fireman, today, "tends no fires". A better way of
describing them would be to call them skilled Diesel helpers--or, to use & term
the public understands--a sort of co-pilot. In a sense, the fireman is another
set of eyes and ears for the engineer. His duties are those of safety lookout,
assistance and trainee to the englneer, and supervisor of the production of power.
In performing each of these functions the fireman still remains one of the most
valuable safety elements available to the rallroads.

Hardly a week passes but what the newspapers report how some accident has been
averted because a locomotive fireman, as co-pilot, has spotted some danger ahead
not seen by the engineer from his ventage point on the other side of the cab, and
has brought the train to a halt to avert calamity. Locomotive firemen, sitting
on the left side of the cab and calling out wayside signals and speed zones, spot-
ting obstructions on the track or hot Journal boxes and other dangerous conditions,
are literally one-half of the vigion that guldes and directs the movement of mile-
long trains hurtling at ever-increasing speeds through the blackness of night or
the blind spots caused by track curveture and grade throughout 24 hours a day.

Is such a man needed? Well, I suggest that every person in America be asked
this question: How would you like to ride on an airplane today without a co-pilot?
How would you like to ride & train, knowing that because the fireman had been
eliminated, every time it swung around a curve to the left at speeds of 60 to 100
mlles an hour it was going around that curve absolutely blind? The fact 1s that
the airlines are now adding still a third man to insure greater safety.

And I needn't remind you that the number of lives at stake on & train is many
times that on an airplane.

I want to assure you that so long as I am in the Senate I will do everything in
my power to see that a co-pilot is masintained in the cab of every locomotive in

order that the public--and the railroad companies as well--will have the protection
they deserve.



3 4 »

Finally, and in summary, what is right about railroad lsbor is that it has a
strong solidarity with the rest of the American labor movement and typifies the
best of all the things I have said about organized labor as & whole.

Because from the outset railroad workers were able to organize strong and
responsible unions in their industry well in advance of the workers in most other
forms of employment, the railroad brotherhoods have been able to contribute strong
leadership and significant aid to other workers in bullding the labor movement as
a whole.

Fortunately, from the very beginning, the leaders of railroad labor have been
men of integrity, and railroad labor organizations have always been clean organi-
zations. Today, after nearly two years of the McClellan Committee's searching
lnvestigation of American labor organizations, not & trace of corruption has been
found in any of the 23 Standard Railroad Labor Organizations affiliated with the
RLEA. Even railroad management, despite its other attacks upon your unions, has
had to acknowledge publicly that this is the case.

Railroad labor is clean, because railroad workers have built strong, demo-
cratic organizations, and they are determined to keep them that way.

Because the railroad unions were built and run to reflect the democratic
faith of the railroad men and women who comprise them, they typify all that is
right about American labor. So if I were to tell you all that is right about
rallroad labor, I would have to also repeat all the things I said in my June 24th
speech in the Senate.

Time will not permit such repetition. But everything I said about the great
contribution to our society of trade unions can be said with underscoring when it
1s applied to railroad labor unions like your own. You have not only brought
dignity and security to workers in your industry, but you have fought for the
general welfare of all Americans, to aid small business and farmers, to promote
civil liberties, to advance the interests of all of our citizens.

You have joined the internationsal labor movement in exerting a constructive,
democratic influence upon workers in other lands. Through the participation of the
RLEA in the Internationsl Transport Workers Federation, you have helped extend the
benefits of democratic trade unionism to workers in the transportation industry
throughout the world, and in doing so you have done as much as any segment of the
American labor movement to stem the tide of Communist tyranny and aggression.

What's right about railroad labor is that it is enlisted in a cause which is
right, and it is fighting for that cause in the right way--the democratic way.
That's about the highest tribute I know that can be paild to any man or group of
men.

-000-
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GAT WITH RAILROAD LABOR?

Remarks of Senator Hubert H. Humphrey (D.,Minn.) at the
37th Convention of the Brotherhood of Locomotive Firemen and
Enginemen, St. Paul, Minnesota, Monday, July 20, 1959.

/
7/ A little less than a month ago, I spoke in the United

A

States Senate on "What's Right with American Labor?" Some of

—

you have been kind enough to express your hearty approval of

that speech and to tell me that you thought it had been helpful

to the cause of the American labor movement.

I hope that has been the case. What helps the American

——

—

labor movement helps not only organized labor but all Americans

-- farmers, unorganized workers, evew
e ____————-'-—- P
__-'-'--

As I told the Senate, I am proud to be considered a

>

friend of labor. I am proud of my friends in the labor movement .

deZ;Aﬂ?)pﬁ%ygrffak}/dfltbe’ﬁﬁnﬂ’bﬁfpéﬁg;efiﬁgzqagpdzﬁigp‘ggréﬁ,
ipuad of presiifeaAaghel s

It is too easy to forget, when headlines in the press are

focused on the doings of the small number of currupt elements

T

f&(
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which have wormed into certain parts of the labor movement,

that the friends of labor are, after all, the overwhelming majority

— —

of the American people, who know that a strong and honest labor
e

movement is an essential part of a democratic society.

I was prompted to make my Senate speech because for two

years now we have been hearing a great deal about what's wrong

with the American labor movement. It is in the nature of news

that it singles out, and thus overemphasizes, the negative and

— i i

the sensational.
pp——
But I strongly believe that the public should also have

the full story of the American labor movement, and not merelyilh;jziz;u7

,%?’%'of a small group of gangsters and racketeers. And so I
———

undertook to try to describe the positive side of American labor

— —t

by pointing out what decent, honest, devoted trade unionists
.‘1--# —

are doing day by day for their fellow workers, their communi-

e ——

ties, and their country, as well as for the cause of freedom
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throughout the world.
Today, I want to narrow my topic Jjust a bit. I want
to discuss briefly with you "What's Right with Railroad Labor?"
Adf; am prompted to select this topic because I am fully aware

that, over the last year, the railroad workers of this nation

— — —

have been made the target for one of the most unfounded and

—

expensive propaganda attacks that the "perfume and soap” boys

ey

of Madison Avenue have ever launched against any part of the
American labor movement.

All of you in this room know -- because your union is a
primary target of that attack -- that I am referring to the

campaign to pEEEBEE railroad labor as greatly overpaid and
———— e

-

unproductive "featherbedders”.

—

Well, what's the real truth behind this propaganda campaign?
The real truth is contained in official government figures

-- figures which show that despite the fastest-rising productivity
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in America, railroad wages have lagged behind those in other

industries.

about railroad union work rg%gs. I am happy to note that in his

opening remarks to this convention, President Gjlbert declared
2

that in your forthcaming negotiations with the railroaQﬂ your

work rules must be revised and modernized to reflect the loco-
R a—3

motive fireman's current contribution to the industry.
That is a positive approach, and it puts the subject of

work rules where it properly belongs -~ in the arena of collec-

tive bargaining, where experience has shown reasonable men of
e ————

-

good will can always work out the fairest and most mutually
W

satisfactory arrangements.
\'-—-.__..--'———'-’_'_'_“—'_'_

I must confess that I have been somewhat dumbfounded that

the railroad managements today should be proposing that a

Ppresidential Commission should settle this matter.

\’_\/q“_\/\f’l/""”
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/ﬁf;or.Egiézgggﬁggggggment to call upon the govemment to

step in to settle an issue, even before any honest effort has

been made to reach an agreement at the bargaining table is some-

what mystifying to me. It is completely at variance with all

“7
the protestations of the railroad industry é4Z&z§;st government

interference and meddling in its affairs.
E—a

—_—

In any event, millions of dollars have been spent in an
effort to convince the public that railroad workers deserve the
reproachful epithet of "feather-bedders". Well, as far as I am

e ——

concerned, if there are any feathers connected with railroading

today, they are the horse-feathers in this campaign against
R = _-___._-________..-

ANA

labor.
_—_—

So the first thing I want to say about what is right about

td

'S
railroad labor is that it has been responsible labor, realizing

that its own advances can be made only with the advance of the

railroad industry and our nation itself.
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This is in the tradition of the American labor movement

-
as a whole, but responsibility has been t
—_—— -

— e T

characteristic of the railroad unions and their leaders. This

is obvious when you examine the histo;w‘of railroad labor and

note its readiness to bind itself to a complex legal procedure

of government mediation before it can exercise labor's sacred
= — <=

L}
right to strike. The Railway Labor Act, which your unions

L

helped to draft, has been pointed to by many experts in the

field of labor-management relations as one of our most
ﬁ———-———-——-__

enlightened labor laws.

-\"--._____..n—-._.“_____’_

/ Unquestionably, this law imposes a great deal of self-

restraint upon your actions when labor disputes arise, and it is

a real tribute to railroad labor that it has recognized its

peculiar responsibilities as servants of the nation's trans-

portation needs and has abided by this law and its admitiedly

cumbersome delays.
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The second thing I want to say about what is right with

railroad labor #MEElGal is that it has proved itself today to

be probably the most productive of any group of workers in

the world. Its gains in productivity in recent years have

outstripped those of the workers in any other industry.

[ That's what official figures of the Bureau of Labor

e

Statistics tell us, and I might add that those figures were

supplied to the Bureau by railroad management itself.
P R——. o= N

Actually, the output of railroad workers has been in-

creasing at a rate approximately twice as fast as that of the

entire non-agricultural part of the American economy. That's

%

some "featherbedding", let me tell you! Railroad workers in
this respect surely have set an example which management should i
hold up as a goal for the workers of all other industries.

Still another thing that railroad labor can be proud of is

the unceasing fight it is waging to keep our railroad transportation




C

.

system strong in order that it will always be ready to meet

the national defense, as well as peacetime, needs of the

nation.

In this respect, railroad labor has exhibited enlightened

self-interest at its best, for I have noted that on several

occasions the railroad unions took their stand in support of
Ce———

management~-sponsored legislation even though management, at

the same time, was bEEswdy opposing legislative measures

sought by the brotherhoods for the benefit of railroad employees.
In the present session of Congress, I have been par-

ticularly impressed by the efforts of the railroad legislative

representatives to secure the enactment of measures designed

to relieve the current freight car shortage, as well as their
-._--'.__-'—.-——-_--___-_-__ ——

efforts to protect the public from the unjustified abandonment

""-‘—'_'-'-.-F—.-_ \_\__-——__——’_._.___,_———'
of passenger train service.
o, S ___-‘-____ :
.-....--‘"_-—-_

I am sorry to say that many railroads have taken advantage
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of the new law enacted last year which permits them to
terminate passenger service virtually whenever they like.
One federal judge has called this law a "strange dismaying

law" since it places in the hands of the railroads themselves

the right to determine the extent to which they will serve

the public, PFPeev asag DUSCERgEeT tTy

Now, please don't misunderstand me. I regard myself
also as a friend of the railroad industry, amé~F-Nennowhedge

c —et I voted for the Transportation Act of 1958 which was

intended to help the railroads and make them stronger.

But such a situation as I have just described in regard

eedo 1o ﬁ-'b,vjlu.fc._,,_i,qﬂ

to the elimination of passenger trains is-eSEuriy—Intoissable.
To rectify this situation, a bipartisan group of Senators has
introduced a bill which would again protect the public by re-

’ P 5

quiring the railroads, before they could take off trains, to
1

prove that there no longer was a genuine need for these trains g
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Shey—STTpete e eEaste. 1 want you to know this measure
has my wholehearted support.

Another thing that is right about railroad labor is

its concern about railroad safety and its determination to

do all in its power to halt the steady rise in railroad

accidents.

Almost from the very beginnings of the railroads, rail

Gr——

management seems to have been afflicted with a peculiar blind-

ness in regard to accidents. I am sorry to say that the oﬁ#ﬂ 'ﬂ—J

of the Railway Labor Executives' Association to establish a

g

= )

L€’
joint labor-management cammittee on safety wese- turned down

by railroad management. It seems to me that by this action

W

the railroads clearly are inviting Congress to enact new laws

(Mt et
do

to force them to meet their obligations in this regard.

I am happy to m"g that the railroad unions, recognizing

4

their responsibility in this amm—‘w
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Committee on Safety in the RLEA. “GA—M“I jﬁa—h \-fJ--L
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I believe in this objective, and I will support the

P — e

rallroad safety measures which are.

necessary in the public's, as well as the
workers', interests.

Before I leave this subject of safety, I want to com-
ment about one of the swEEEESs' ''featherbedding" charges
which concerns the members of this organization directly.

I refer, of course, to the claim by railroad management that

"firemen who tend no fires" no longer are necessary on modern,
R

high-powered Diesel locomotives.

%

What manggement is doing is to exploit a.nd misuee a label

P ——

that is not well suited to modern day railroading, in an effort

to make the public believe it is the men and not the label who
r._—_.-..——-_.-—-'-

are outdated.
e —ty

b
=
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Admittedly, the locomotive fireman, today, "tends no
P —_——

fires". A better way of describing them would be to call
a4

them skilled Diesel helpers =-- or, to use a term the public
i

understands -- a sort of co-pilot. In a sense, the fireman
—— e —
is another set of eyes and ears for the engineer. His duties

are those of safety lookout, assistant and trainee to the

engineer, and supervisor of the production of power. In per-
_._______-—'

forming each of these functions the fireman still remains one

of the most valuable safety elements available to the railroads.

——

A{iigardly a week passes but what the newspapers report how

some accident has been averted because a 1o tive f ’

%E~f£§£§§3t' has spotted some danger ahead not seen by the

engineer from his vantage point on the other side of the cab,

and has brought the train to a halt to avert calamity. Locomotive
W

firemen, sitting on the left side of the cab and calling out

wayside signals and speed zones, spotting obstructions on the
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track or hot journal boxes and other dangerous conditions,

——— —

are literally one~half of the vision that guides and directs
_——— —— RSN

_1_;he movement of mile-long trains hurtling at ever-increasing

speeds through the blackness of night or the blind spots
R—

caused by track curvature and grade throughout 24 hours a
—

dayl

Is such a man needed? Well, I suggest that every

—

person in America be asked this question: How would you
lile to ride on an airplane today without a co-pilot? How
b —————

would you like to ride a train, knowing that because the
fireman had been eliminated, every time it swung around a
curve to the left at speeds of 60 to 100 miles an hour it

was going around that curve absolutely blind? The fact is
that the airlines are now adding still a third man to insure

& :F—-—?‘-

greater safety.

And I needn't remind you that the numbers of lives at
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stake on a train is many times that on an airplane.
I want to assure you that so long as I am in the Senate

I will do everything in my power to see that a co-pilot is

—— e —
maintained in the cab of everf%ocomotive in order that the
public -=- and the railroad companies as well == will have the
- —— o

protection they deserve.
———————

-

Finally, and in summary, what is right about railroad

labor is that it has a strong solidarity with the rest of the

American labormovement and typifies the best of all the things

I have said about organized labor as a whole.

Because from the outset railroad workers were able to

organize strong and responsible unions in their industry well
€ — o S ———

in advance of the workers in most other forms of employment,
-_—7

the railroad brotherhoods have been able to contribute strong
— T —— P

leadership and significant aid to other workers in building the
fm—

labor movement as a whole.
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Fortunately, from the very beginning,’ the leaders of

railroad labor have been men of integrity, and railroad labor

-.TT p—

organizations have always been clean organizations. Today,

=3 —

—

after nearly two years of the McClellan Committee's searching

—————

investigation of American labor organizations, not a trace of
P i S

éorruption has been found in any of the 23 Standard Railr
e ——
Lebor Organizations affiliated with the RLEA. Rgln faidroad"

e

Railroad labor is clean, because railroad workers have

built strong, democratic organizations, and they are determined

to keep them that way.

Because the railroad unions were built and run to

reflect the democratic faith of the railroad men and women

who comprise them, they typify all that is right about American

labor. So if I were to tell you all that is right about railroad
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labor, I would have to also repeat all the things I said
in my June 24 speech in the Senate.
i
Time will not permit such repetition. But everything |
i
|

I said about the great contribution to our society of trade

-—

|
|
unions can be said with underscoring when it is applied to f

R ——. |

railroad labor unions like your own. You have not only

—

brought dignity and security to workers in your industry

- — .

but you have fought for the general welfare of all Americans,

to aid small business and farmers, to promote civil liberties,

—

-

toalvance the interests of all of our citizens.(\\h‘r/,////

You have joined the international labor movement in

exerting a constructive, democratic influence upon workers |
- et .

in other lands. Through the participation of the RLEA in |
--"".—-—_

the Internati rt Workers Federation, you have helped '

extend the benefits of democratic trade unionism to workers in

—_—

the transportation industry thoughout the world, and in doing '
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s0 you have done as much as any segment of the American labor
movement to stem the tide of Communist tyranny and aggression.
What's right about railroad labor is that it is enlisted

in a cause which is right, and it is fighting for that cause

in the right way -- the democratic way. That's about the

I —

highest tribute I know that can be paid to any man or group

[
of men.
P———
C
July 17, 1959




' St. Paul Pioneer Press

When the leaders of the Steelworkers’

Union called half a million of its mem-

bers out of the steel mills last week, they
:gan a strike for more inflation,

That is the issue, .
the steel strike.

. the real issue .., at stake in

Inflation is an issue which affects the future secu-
rity of every man, woman and child in America — of
steelworkers themselves as they compete for jobs
against the Jow-paid workers in steel abroad — of the
steel companies and of every other industry iy the

Notwithstanding these considerations,
Union continued to press for inflationary in-
creases.

COMPANIES MAKE PROPOSALS

The companies proposed that the present level of
wages and benefits (including the current 17-cent
cost-of-living accumulation) be extended for an addi-
tional year beyond June 30, 1959. They remain con
vinced that this offered the best way for the Unic
and Companies to join with their 177,000,000 fellc
Americans in the fight against inflgtion.

But the Union leaders rejected this proposal out

the
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Inflation is an issue which may even affect the seculs
rity — and the credit — of the American government
itself.

Inflation is an All-American issue!

COMPANIES SOUGHT NON-INFLATIONARY PACTS

uring the bargaining the Companies sought non-
mflationary labor agreements. They realize that no
one industry — no one union — can alone and single-
handed stop inflation.

But they also know that another wage increase in

steel now would set off similar increases throughout
industry, as other unions strive to catch up with the
steelworkers. This would force higher prices for every-
thing you buy, even if the price of steel were held at
present levels,

For this reason the steel companies recognized that
they and the steel union have a compelling responsi-
bility not to add to the deadly inflation spiral. Rising
prices have already eaten away half the buying power
of your dollar in less than 20 years.

The Union leaders recognized no such responsibility.
They persisted to the very end in demands for infla-
tionary increases in wages and benefits. Then, for the
sixth time since World War I I, they closed down the
nation’s steel mills, '

NO ONE WILL BENEFIT

No one will benefit from a steel strike. Many hard-
ships will result. But the greatest harm of all would
come from another inflationary spiral. This would be
the certain consequences of acceding to the Union’s
demands.

Steelworkers themselves are aware that they gain
little or nothing in the end from inflationary wage in-
creases. Their views have been revealed by scores of
surveys by leading newspapers and magazines
throughout the country.

UNION CLOSES ITS EARS TO FACTS

Throughout the negotiations the Union leaders have
closed their ears to these salient facts:

B Steelworkers are now paid at the highest level of
the world’s industrial workers — their average earn-
ings are nearly $25 a day plus benefits of an added
$4.88 a day. This amounts to about $7 a day more
than the average of all manufacturing workers in
America,

W Steelworkers’ gains in recent years have outstripped
those in any other industry.

W Another round of wage and benefit increases now
will tend further to price steelworkers out of markets
at home and abroad, as they compete with lower-paid
workers,

!
WA LAcidifd.

In a final effort to prevent a strike, the Companies
then made this offer to the Union:

“We are willing to negotiate insurance and pension
benefits during the first year of a two-year agreement
and a modest wage increase in the second vear, if the
Union will agree to contract provisions which would
enable us to generate further economic progress in
operations sufficient to offset the cost of such in-
creases.”

Further, the Companies assured the Union that
there was no desire to limit the economic progress of
steelworkers. They pointed out the wide-open oppor-
tunities for each individual employee to improve hig
own income through advancement on the job, promo-
tion and incentive compensation,

COMPANIES ASK END OF WASTEFUL PRACTICES

In order to make possible the improved benefits and
wage increase which the Companies indicated, these
changes were sought in the former agreements:

First, that the so-called local work-practice clauses
in the labor agreements be clarified so that manage-
ments in cooperation with the Union could take rea-
sonable actions to eliminate waste and improve effi-
ciency and thereby effect savings for the benefit of
all; and

Second, that the agreements include stronger meas-
ures to discourage wildeat strikes which hurt thoue
sands of innocent workers as well as the Companie-

Despite the obvious fairness and soundness of these
proposed measures, they were rejected by the Union.
It insisted on an immediate and inflationary wage
increase.

In addition, the Companies proposed that the auto-
matic cost-of-living clauses be discontinued, because
experience shows that these, of themselves, tend to
feed inflation. This, too, was turned down.

PROGRESS MUST BE NON-INFLATIONARY

Steelworkers have made great economic progress, We
want them to make further progress. But another
round of inflationary wage increases for them now
would only add to the already burdensome living costs
of all Americans.

We believe that, in standing firm against the forces
of inflation in the great basic steel industry, we are
best serving our country, our employees and oir
companies,

We would appreciate your views and comments on
our stand. Just write to the address below.

THE STEEL COMPANIES COCRDINATING COMMITTEE
375 Lexington Avenue s New York 17, New York

Allegheny Ludium Steel Corporation » Armco Steel Corporation e
Bethlehem Steel Company * The Colorado Fuel & Iron Corporation »
Great Lakes Steel Corporation Inland Steel Company + Jones &
Laughlin Steel Corporation » Kaiser Steel Corporation * Republic Steel
Corporation * United States Steel Corporation « Wheeling Steel 'Cor-
poration ¢ The Youngstown Sheet & Tube Company,
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