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I am honored to address the opening session of 

this White House Conference on Equal Employment 

Opportunity. - fkf;i:.;':;..t;;;:;:J, ~ ;;::1A-., 
I - o-· '1-Ut~~ ~* 

The Civil Rights Act of 1964 specifically called for, ri.M...t, 
~.-..u 
~~ the convening of such a conference. ~ tJ 11 .... 1 .....,..._ 

.~ ~~· 
.-the Congress recognized that the new 

responsibilities set forth in Title VII required the most 

careful study, deliberation and discussion. 

Through Title VII we can build a more just and 

productive society where a man can be judged on his 

merit alone. 
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In the eleven years si nee the Supreme Court•s 

school desegregation decision, this nation has truly 
IAA.f..T 

sought to secure freedom for those who were, in theory, 
~ - - w ..... 4,J\.A...-~ ~ .. f:t 

freed one hundred years before. T.Ai& naUQR Ras-set:1~(J-~ 

AJo. ~ tv"~ To"~kle those who have been chained by other 

forms of slavery: the bonds of prejudice and discrimination. 

/.._Through a series of governmental actions, 

culminating in the 1964 Civil Rights Act and the 1965 

Voting Rights Act, discrimination has been stricken from 
- . E ~ 

the statue books - - and legal justice has replaced 

legalized discrimination. 

~ But we must understand that equal justice , 1n 

law, does not mean equal opportunity in a man •s life. 

Although our laws are more just than before, 

we sti II must seek economic and social justice -- we 
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must transform the quality of existence for those who 
A 

remain largely untouched by our American progress. 

J..roday our job is not only to finish tearing down 

walls of prejudice but also to build a nation of hope 

and opportunity. 

Civi I rights programs wi II have real meaning 

for the child in the inferior school • • • the family in -
the ghetto ••• or the man in the relief line when 

/--
these Arne ricans have the chance to obtain a better 

education, a better home, a better, job, and better ---· - - --·-----~----·~-

health care, to live in a be!~er .~Q_mr:nunity._ 
----- - - ~ 

--z._ In his ~oward University Address, President 

Johnson set forth the stark dimensions of this national 

failure. He set forth the striking contrast between the 

nation where most Americans live and flourish and the 
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"other America" of despair inhabited by the forgotten 

and the impoverished. Today we witness the tragic 

result of this despai!: . _J '-- .. (J..;It.{ ~ - ---- ~~ uo ~~;;a,. • 
~The unemployment rate among non-whites is 

twice as high as among whites. Thirty-five years ago 

it was about equal. In fact non-whites sti II experience 

the crisis conditions of the great depression. 

( the unemployment rate for non-white teen-age 

boys is 23 per cent as against 13 per cent for unemployed 

whites. In 1948 it was actually lower for non-white 

youth. 

[]_oday, because of poor job opportunities, the 

median income of non,-white families compared to whites 

is lower than it was a decade ago. It is, in fact, only 
·-= ~ - -------

ha If as Ia rge. 
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)_.,Moreover, the latest figures on unemployment 

give little cause for optimism. In July, one of the 

best months in the history of our nation•s economy, 

the unemployemnt rate fell to 4.5 per cent. Less than 

4 per cent of the white working force was out of a job. 

But for adult non-whites, the unemployment rate 
....... 

actually increased. 

L It is no exaggeration to say that non -whites, 
- ' > 

principally Negroes, are on the verge of a major 

economic crisis. For the gap is widening between 

Negro education and training on the one hand, and the 
"" . - _.- -·------
requirements of the labor market on the other. ---

l..___ A~omatio~, man~eme~~chni~s. and changes 
; 

in consumer spending are all reducing the demand for 

unskilled and semi-skilled labor. Jobs requiring 
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professional, managerial, clerical, and sales talent 

are on the rise. 

L rhese white col~r occupations account for no less 
= -

than 97 per cent of the total increase in employment 

si nee 1947. The professionalization of the labor force 

picked up momentum in the fifties and will continue ---------==-=-
to accelerate in the months and years ahead. 

<!_ut many Negroes and other minorities are~ 
prepared for this change. . Three Negro men in five 

are unskilled or semi-sKilled. And more than half the 

Negro men over twenty-five have less than a grammar 

I 

~I 
--

school education. / 

~ Northern i nd u stria I centers 'mg. out of every 
. ~ 

three Negro workers has suffered unemployment in the ------
past few years. In some neighborhoods the unemployment 
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rate among Negroes is as high as 40 per cent. 

/ But these figures ~nly a reflection of two ~ -:::2- -- - ~ 
broad problems which must be confronted candidly and 

compassionately: problems of substance and spirit. 
z 5 

And both categories of problems are bound, in large 

measure, to unemployment. 

J, We know that the proolems of substance are 

complex and interwoven. Like an underdeveloped society, 

the Negro community in many cities is caught in 
---~ 

vicious circles of circumstance. 

In solving the Negro's problems we can not identify 

a single aspect of his life and try to deal with it alone. 

We cannot just emphasize the need for more jobs, or 
':$:_ 

better housing, or improved education. 
%-
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L More jobs cannot come without better education. 

4 etter education depends upon stable neighborhoods. 

/stable neighoorhoods require better housing and 

health taci liti es. 

J. And better housing and health facilities require 

better jobs. 

To solve tnese interrelated problems demands a 

struggle to free n1 mself from this circle of frustration 

than the ability to hold a good job. 
I :;p . 

A And problems of ~ir[t are intimately tied to 

more and better job opportunities. 



= 9 = 

Lwe must understand that generations of 

prejudice, deprivation, and subservience have produced - .,..,..,.. .. ....... 

profound despair,~and mistrust~Uu • J 
~+ . ' 
~What can we expect wnen h.,ope

0
is resolutely_ 

crusned from the young, wnen there are no jobs even 

for the educated, and no homes in good neighbOrhoods 

even for the hard-working? 

~Our task is both d~ca~ and ~1. We must try-h~-·(1'­
~build the qualities of sell-respect and self-confidence 

to replace attitudes of unimportance and inferiority. 

( We must create a cl"ima;e of equal rights and 

equal respect wn1cn encourages the exercise of man's 

~cities: Mifpotentiality for creativity and the 
- t::Es· -• 

motivation towards excellence. 
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~Only then wi II the rna jority of Neg roes and 

other minorities approach the goal that is critical in 

their struggle -- the goal of self-sufficiency. 

/..... Employment-gives urpose an; meaning to men's 

lives --and nourishes hope and vision in their minds. 

< It is in the c~ext of this dual challenge of 

suostance and spirit that we must evaluate our efforts 
..,s a • > 

to insure equal employment opportunities for Negroes -
and other minorities. 

W.t~~ff.the past, certain employers, uni~ns, ! tates. 

and localities have actively sought to eradicate ----
discrimination and help the Negro and other minorities 

share the benefits of the national economy. 
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~Since 1947, many states and localities have 

carried forward equal employment opportunity programs. 

As Mayor of Minneapolis, I was privileged to estaolish 

one of the first munici~al FEPC ~~~America. 
J.. Over 310 corporations have signed Plans for Progress 

agreements to initiate programs of affirmative action of 

recruitment and training • .(rhe United States Chamller 
~.. . . -• 

of Commerce and the National Association of Manufacturers 

have conducted outstanding seminars on a nationwide 

oasis to promote equal. :,~loyment opportunity..:.­

G he AFL-CI~ and the Labor Advisory Council 

to the President1s Committee on Equal Employment 

Opportunity have spoken out and acted against 

discrimination and prejudice -- while working for 

civil rights and FEPC legislation. ~he Civil Rights 
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Department of the AFL -C I 0 has also organized a number 

of valuable training sessions to promote equal membership 

policies and hiring policies. 

~ On the federal level, the efforts of the President's 

Committee on Equal Employment Opportuni~ and its .. 
Executive Vice Chairman. Hobart Taylor~ Jr. J have helped 4-o 

end discriminatory practices by government contractors~ 

on federally assisted construction projects~ and within 

the government itself. ~e owe a dent of gratitude, too, to 

the Secretary of Commerce~ Secretary of Labor~ and other 

heads of federal departments and agencies for the work 

they have done. _ 

- ~But we must frankly acknowledge that these and 

other efforts represent only the first step towards solving 

the national employment problem which plagues Negroes 
-~ 

and other minority groups -- a problem which~ as I have 

indicated~ is becoming more severe. 
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~Many persons are sti II guilty of tme ~in of 
I( 

omission -- they remain indifferent to the proolem or 
..-;::: < 

justify their good will by token gestures. Some even 

pursue negative policiesJ refusing to hire Negroes or -
making the conditions of memoersnip overly complex 

and difficult to acnieve. 

L While we have made encouraging headway in 

many fields, I douot wnether anyone -- and this includes 

the federal government, the ousiness community, and 

the laoor movement can oring an unolemished record 

to this conference. 

- ~ Let us, therefore, acknowledge the tact that we 

nave often fallen short of our goals. 

~ And let's get down to work without delay to 

improve tnis record. 



- 14 -

First, we must see that Title VII of the Civi I 

Rights Act of 1964 is fully implemented. We must 

eradicate all vestiges of di scri minatory employment 

practices. 

~ I know I speak for Chairman Franklin D. 

Roosevelt, Jr. when I commit this government to an 

extra effort to secure prompt and equitaole compliance 

with this historic legislation. < I further pledge that the federal government 

will increase the effectiveness of its equal employment 

opportunity program dealing with government contractors 

and on federally assisted construction projects. 

~ We are deeply aware that uncoordinated and 

conflicting efforts in admi ni strati on disrupt the 

compliance process and result in impositions upon 
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employers, unions and others who seek in good faith 
"=act .. 

to act in accordance wtth the law. 

~ And although the federal government will strive 

for voluntary compliance and cooperation, we wi II alsor--

enforce Title VII and the Executive Orders relating to .. 
employment when that is necessary. -z But even wh:~"ove!t~i;~ri ffi inatio~ is ended, 

we wi II not have met our respon si bi liti es fully., ~ 
we are to observe the spirit of the 1964 Act -- and we 

can do no less -- we must act creatively to give Negroes 

and other ml norities meani ngfu I choices about their 

lives and aoout their hfe 1s work. 

~We must provide additional training and education,. 

Those who are ignorant and unskilled :~~e 

they were ignored yesterday -- must bell trained for the 

ski lis n~ded_..to fi II all J_ees of jobs ~omorr~w. -
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J We can expect Negroes and other minorities ~ ~- -w'l!' --

to be vociferous in their demands for more jobs --

for training programs -- and even for on -the-job 

training. I do not look upon this as asking for 

;refer:ntial treatment / No, I see such efforts as -
recognizing a fundamental fact of life. 

[ We have neglected the Negro and other minorities 

for too many years. Now we have the task of dealing with 

the natural results of this neglect. 

/... If we are indeed dedicated to the proposition of 

equal employment opportunity, then government, business, 

and labor must open more jobs to Negro~s -- must go o~t 

and affirmatively seek those persons who are qualified 

and begin to train those who are not. -
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p,a:J-~e must not g~ half-w~ in this effort. To 

raise the hopes of a man by 1rai ni ng him -- and then 

to demolish these hopes oy leaving him unemployed --

is not an acceptable policy for anY.Q.ne. 

L And ~ation must be the keynote -- cooperation 

between ~oli~ and .priv~e sectorsi a_J]]ong federal, state 

and local governmentsj among all interested parties. 

i T~gether. there is little we cannot d~ d~id~ there is 

little that we can. 

J.. Many of you at this conference have been deeply 

involved in the civil rights movement since the post-war 

renaissance of conscience. Your dedication, determination, 

and concern have illuminated a new era of progress and 

reform. 

t But the quest upon Which we embark today will 

demand that you not only sustain out increase your efforts -
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• • • wi II demand that you actively seek to involve 

others in this quest for freedom, dignity and self­

sulficiency1 ( All of us who have been privileged to 

have education ••• positions of leadership and 

responsibility -- '!!!_of us, Negro and white -- must 

help the "other America" become an America that 

cherishes respect for law and order ••• rejects 

violence ••• and accepts citizenship responsibi li~ ~ - ... ~~ 
and duty. ~- / 

7only when we have given our minds and our,___., 

hearts to the quest for equal opportunity wi II the 

eloquence of law be translated into the elegance ot 

action. 

Zonly when the impoverished "other Americans" 

have full access to the common endowments of our 
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society wtll they be citizens in the full meaning of 

the word. 

And only then wi II the record of American 

shortcomings oe transformed into a chronicle of 

hope for all citizens of the world, __.... 
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REMARKS OF VICE PRESIDENT HUBERT H. HUMPHREY BEFORE THE 
WHITE HOUSE CONFERENCE ON EQUAL EMPLOYMENT OPPORTUNITY, 
AUGUST 19,. 1965 

I am honored to address the opening session of this White House Conference 

on Equal Employment Opportunity. 

The Civil Rights Act of 1964 specifically called for the convening of such a 

conference. 

For the Congress recognized that the new responsibilities set forth in Title 

VII required the most careful study, deliberation and discussion. 

Through Title VII we can build a more just and productive society where a man 

can be judged on his merit alone. 

In the eleven years since the Supreme Court's school desegregation decision, 

this nation has truly sought to secure freedom for those who were, in theory, 

freed one hundred years before. This nation has sought to unshackle those who 

have been chained by other forms of slavery: the bonds of prejudice and dis-

crimination. 

Through a series of governmental actions, culminating in the 1964 Civil Rights 

Act of the 1965 Voting Rights Act, discrimination has been stricken from the statute 

books - - and legal justice has replaced legalized discrimination. 

But we must understand that equal justice, in law, does not mean equal opportunity 

in a man's life. 

Although our laws are more just than before, we still must seek economic and 

social justice -- we must transform the quality of existence for those who remain 

la rgely untouched by our American progress. 
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Today our job is not only to finish tearing down walls of prejudice but also to 

build a nation of hope and opportunity. 

Civil Rights programs will have real meaning for the child in the inferior 

school •.• the family in the ghetto ••• or the man in the relief line when 

these Americans have the chance to obtain a better education, a better home, a better 

job, and better health care, to live in a better community. 

In his Howard University Address, President}ohnson set forth the stark dimensions 

of this national failure. He set forth the striking contrast between the nation where 

most Americans live and flourish and the "other America" of despair inhabited by the 

forgotten and the impoverished. Today we witness the tragic result of this despair. 

The unemployment rate among non-whites is twice as high as among whites. 

Thirty-five years ago it was about equal. In fact non-whites still experience the 

crisi s conditions of the great depression. 

The unemployment rate for non-white teen-age boys is 23 per cent as 

against 13 per cent for unemployed whites. In 1948 it was actual~y lower for 

non-white .· youth. 

Today, because of poor job opportunities, the median income of non-white 

familie s compared to whites is lower than it was a decade ago. It is, in fact, only 

half as large. 

Moreover, the latest figures on unemployment give little cause for optimism. 

InJuly, one of the best months in the history of our nation's ec onomy, the 

unemployment r ate fell to 4.5 per cent. Less than 4 per cent of the white working 
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force was out of a job. But for adult non-whites, the unemployment rate actually 

increased. 

It is no exaggeration to say that non-whites, principally Negroes, are on the 

verge of a major economic crisis. For the gap is widening between Negro 

education and training on the one hand, and the requirements of the labor 

market on the other. 

Automation, management techniques, and changes in cosumer spending are all 

reducing the demand for unskilled and semi-skilled labor. Jobs requiring 

professional, managerial, clerical, and sales talent are on the rise. 

These white collar occupations account for no less than 97 per cent of the 

total increase in employment since 1947. The professionalization of the labor 

force picked up momentum in the fifties and will continue to accelerate in the 

months and years ahead. 

But many Negroes and other minorities are badly prepared for this change. 

Three Negro men in five are unskilled or semi- skilled. And more than half the 

Negro men over twenty-five have less than a grammar school education. 

In Northern industrial centers one out of every three Negro workers has suffered 

unemployment in the past few years. In some neighborhoods the unemployment 

rate among Negroes is as high as 40 per cent. 

But these figures are only a reflection of two broad problems which must be 

confronted candidly and compassionately: problems of substance and spirit. And 

both categories of problems are bound, in large mea sure, to unemployment. 
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We know that the problems of substance are complex and interwoven. Like 

an underdeveloped society, the Negro community in many cities is caught in 

vicious circles of circumstance. 

In solving the Negro's problems we cannot identify a single aspect of his life 

and try to deal with it alone. We cannot just emphasize the need for more jobs, 

or better housing, or improved education. 

More jobs cannot come without better education. 

Better education depends upon stable neighborhoods. 

Stable neighborhoods require better housing and health facilities. 

And better housing and health facilities require better jobs. 

To solve these interrelated problems demands a coordinated, comprehensive 

attack. Just as one cannot isolate a single factor and try to solve that particular 

problem -- so no single factor can be ignored. 

Nothing is more important to the Negro in his struggle to free himself from 

this circle of frustration than the ability to hold a good job. 

And problems of spirit are intimately tied to more and better job opportunities. 

We must understand that generations of prejudice, deprivation, and subservience 

have produced profound despair, apathy and mistrust. 

What can we expect when hope is resolutely crushed from the young, when there 

are no jobs even for the educated, and no homes in good neighborhoods even 

for the hard-working? 

Our task is both delicate and vital. We must try to build the qualities of self­

respect and self-confidence to replace attitudes of unimportance and inferiority. 
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We must create a climate of equal rights and equal respect which encourages the 

exercise of man's unique capacities: the potentiality for creativity and the 

motivation towards excellence. 

Only then will the majority of Negroes and other minorities approach the goal that is 

critical in their struggle -- the goal of self- sufficiency. 

Employment gives purpose and meaning to men's lives -- and nourishes hope 

and vision in their minds. 

It is in the context of this dual challenge of substance and spirit that we must 

evaluate our efforts to insure equal employment opportunities for Negroes and other 

minorities. 

In the past, certain employers, unions, states and localities have actively 

sought to eradicate discrimination and help the Negro and other minorities share the 

benefits of the national economy. 

Since 1947, many states and localities have carried forward equal employment 

opportunity programs. As Mayor of Minneapolis, I wa s privileged to establish 

one of the first municipal FEPC ordinances in America . 

Over 310 corpora tions have signed Plans for Progress agreements to initiate 

programs of affirmative action of recruitment and traini!}g. The United States 

Chamber of Commerce and the National Association of Manufacturers have conducted 

outstanding seminars on a nationwide basis to promote equal employment opportunity. 

The AFL.:::_CIO and the babor Advisory Council to the President's Committee 

on Equal Employment Opportunity have spoken out and acted against discrimination 

and prejudice -- while working hard for civil rights and FEPC legislation. The 



- 6 -

Civil Rights Department of the AFL-CIO has also organized a number of valuable 

training sessions to promote equal membership policies and hiring policies. 

On the federal level, the efforts of the President's Committee on Equal 

Employment Opportunity and its Executive Vice Chairman, Hobart Taylor, Jr., 

have helped end discriminatory practices by government contractors, on federally 

assisted construction projects, and within the government itself. We owe a debt of 

gratitude, too, to the Secretary of Commerce, Secretary of Labor, and other 

heads of federal departments and agencies for the work they have done. 

But we must frankly acknowledge that these and other efforts represent only 

the first step towards solving the national employment problem which plagues Negroes 

and other minority groups -- a problem which, as I have indicated, is becoming more 

severe. 

Many persons are still guilty of the sin of omission -- they remain indifferent 

to the problem or justify their good will by token gestures. Some even pursue negative 

policies, refusing to hire Negroes or making the conditions of membership overly 

complex and difficult to achieve. 

While we have made encouraging headway in many fields, I doubt whether anyone -­

and this includes the federal government, the business community, and the labor 

movement can bring an unblemished record to this conference. 

Let us, therefore , acknowledge the fact that we have often fallen short of 

our goals. 

And let ' s get down to work without delay to improve this record. 



' . 

' 

- 7 -

First, we must see that Title Vllof the Civil Rights Act of 1964 is fully implemented. 

We must eradicate all vestiges of discriminatory employment practices. 

I know I speak for Chairman Franklin D. Roosevelt, Jr., when I commit 

this government to an extra effort to secure prompt and equitable compliance 

with this historic legislation. 

I further pledge that the federal government will increase the effectiveness of its 

equal employment opportunity program dealing with government contractors and on 

federally assisted construction projects. 

We are deeply aware that uncoordinated and conflicting efforts in administration 

disrupt the compliance process and result in impositions upon employers, unions 

and others who seek in good faith to act in accordance with the law. 

And although the federal government will strive for voluntary compliance and 

cooperation, we will also enforce Title VII and the Executive Orders relating to employ-

ment when that is necessary. 

But even when overt discrimination is ended, we will not have met our responsibilities 

fully. If we are to observe the spirit of the 1964 Act-- and we can do no less--

we must act carefully to give Negroes and other minorities meaningfUl: choices 

about their lives and about their life's work. 

We must provide additional training and education. Those who are ignorant and 

unskilled today -- because they were ignored yesterday -- must be trained for the 

skills needed to fill all types of jobs tomorrow. 

We can expect Negroes and other minorities to be vociferous in their demands for more 

jobs -- for training programs -- and even for on-the-job training. I do not look upon 
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this as asking for preferential treatment. No, I see such efforts as recognizing a funda­

mental fact of life. 

We have neglected the Negro and other minorities for too many years. Now 

we have the task of dealing with the natural results of this neglect. 

If we are indeed dedicated to the proposition of equal employment opportunity, 

then government, business, and labor must open more jobs to Negroes -- must 

go out and affirmatively seek those persons who are qualified and begin to train 

those who are not. 

We must not go half-way in this effort. To raise the hopes of a man by training 

him -- and then to demolish these hopes by leaving him unemployed -- is not an acceptable 

policy for anyone. 

And cooperation must be the keynote -- cooperation between public and 

private sectors; among federal, state and local governments; among all interested 

parties. Together there is little we cannot do, divided there is little that we can. 

Many of you at this conference have been deeply involved in the civil rights 

movement since the post-war renaissance of conscience. Your dedication, deter­

mination, and concern have illuminated a new era of progress and reform. 

But the quest upon which we embark today will demand that you not only 

sustain but increase your efforts ..• will demand that you actively seek to involve 

others in this quest for freedom, dignity and self- sufficiency. All of us who have 

been privileged to have education ••• positions of leadership and responsibility -­

all of us, Negro and white -- must help the "other America" become an America 

that cherishes respect for law and order ••• rejects violence ••• and accepts 
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citizenship responsibility and duty. 

Only when we have given our minds and our hearts to the quest for equal opportunity 

will the eloquence of law be translated into the elegance of action. 

Only when the impoverished "other Americans" have full access to the common 

endowments of our society will they be citizens in the full meaning of the word. 

And only then will the record of American shortcomings be transformed into 

a chronicle of hope for all citizens of the world. 
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THE t>/HITE HOUSE CON.B'ERENCE 

on 

EQUAL EMPLOYfiLENT OPPORTUNITY 

Plenary SesSion 

Initial ·aeneral Session 

State Department B~,;.ilding 

lvash:1.ngt on, D. C. 

Thursday, August 19, 1965 · · 

The conference convened at 9:05 a .rn., in the \·!est .Auditorium, 

State Department Building, the Honorable Franklin D. Roose elt, 

Jr .. , Chairman, presiding,. 

PRESENT: Franklin D. Roo::: eve l·t, Chairman 

Dr. Luthel' Hole omb, Vice Chairman 

Mrs. Aileen Hel'nandez _, Commissioner 

Samuel C~ Jackson, Commissioner 

Richard Graham, Commissioner 
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PROCEEDINGS 

CHAIRMAN ROOSEVELT: Ladies ancl gentlemen, \'Jhile \'le \~a it-

ing for the arrival of the Vice Presiclent, I would like to open 

the White House Conference on Equal Employment Opportunity. 

I would like to \-Jelcome you all to this Conference 

which the President has called, ana I would lil<e to tal<:e the oppor-

tunity to introcluce to you my fellow Commiss loners, those who are 

not preoccupied with other duties at this moment. 

On my right is Commissioner Richard Graham, and behind 

me is Commissioner Sam Jackson. 

The Vice ?.resident has arrived. 

The Vice Chairman of the Commission has just escorted 

the Vice President to the l'Ostrum, Dr. Luther Holcomb. 

(Applause.) 

CHAIR~ffiN ROOSEVELT: Our beautiful feminine member has 

been lost somewhere, Commissioner Aileen Hernandez -- a little 

early for Aileen perhaps. 

And also I would like to introduce some of our dj.stin-

guished guests who have been good enough to join us this morning 

and through their departments are ass:tsting our Commission in its 

Secretary Udall, Secretary of the Interior. 

(Applause.) 

CHAIRMAN ROOSEVELT: A very important gentleman also 

a round Washington, the Chairman of the Civil Service Commission, 

rJJr. John r.'facy. 
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(Applause • ) 

CHAIRr.u\N ROOSEVELT: You will be hearing i'rom Chal:r.,man 

r~cy tomorrow in his role of synthesjzer ana sununarizer of the 

events of the next aay and a half. 

The Assistant Secretary of Commerce~ my former colleague 

a nd close friend~ Ass is t~mt Secretary Andrew Brimmer. 

(Applau.'3e. ) 

CHAIRMAN ROOSEVELT: The Assistant Postmaster General 

Richard Murphy. 

(.Applause.) 

CHAIRf.1AN ROOSEVELT: The Assistan'c Secretary of the 

Treasury Bob Wallace. 

(Applause.) 

CB:AIRl\ffiN ROOSEVELT: Ana Commissioner Hernandez. 

(Applause.) 

CHAIRMAN ROOSEVELT: As I said before_, I am proud and 

happy · to welcome you to the l'Jhite House Conference on Equal 

Employment Opportunity. 

President Johnson has called you together as requested 

by the Congress to _promote a better understanding of the rights 

a nCI obligations set forth in Title VII of the Civil Rights Act 

of 1964. 

In this next day and a half_, we will discussing the 

application of that law to specific problems. Some of the 

ambiguities that mt.lSt be resolved, and some of the complications 

and alternatives that the Equal Employmen'G Oppm:itunity Commission 
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will face in administering this la~1 will be discussed. 

But let us begin \'lith wha'c is clear and fundamental. 

Titile VII is a ringing declaration of na'clonal purpose, to end 

discrimination in employmen·G on the basis of race, creed, color, 

sex, or national origin. 

For those of us who have fought for such legislation 

for 20 years or more, the la"v'J was painfully slow in coming, but 

it is here now, ana we intend to administer it as vigorously and 

as wisely :t as effectively, and as fairly as we can. This law 

can help remove bigotry. It can help to remove unfair burdens 

or barriers that have prevented ti·nd S'Gill prevent many of our 

people from enjoying the opportun:J.ties ana the achievements that 

are rightfully thei~rs. t-Jhether it will do so \'Jill depend un more 

than those of us in \'!ashingt on oflices or in state or loca 1 

agencies or in Federal courts, depending in large part on the extent 

'GO those of you. in business and labor provide equal employment 

opportunity in fact; it will depend also on the extent to which 

public agencies and civil rights organizations insure that full 

advantage is tal<en of the opportunity you have thus provided. 

Vice President Humphrey, whose leadership in the Senate 

last year and in those long, long years before did so much to 

produce Title VII, has stated our objective very well. It is 

to encourage observance of the la\'J, not just compliance wi'Gh the 

law. This approach is required under Title VII with the power 

to compel nondiscrimination with the help of the courts and not 
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with our Commission. But even if that we:r.e other\-Jise, the policy 

would be the same, because the equality we seek is one of fact 

as well as law. It is one of satisfact:;ion as \'lell as right. It 

is one of achievement as we 11 as opportunity. 

l:Je hope to provide useful information to you in this 

Conference about Title VII and abou·t our plans for aamin1stering 

it. But more importantly we lool<: forward to your comments and 

your advice as to the problems most in need of attention and 

the best means of dealing with 'chem. 

~le know that Title VII challenges us to deal with ques'cions 

of discrimination on the basis of sex, with subtle issues of 

religion and thnic prejudice in positions high and low as well 

as with the dominant age-old matter of racial bigotry. 

ltlith your help, we ~Jill give attent;ion to all of them. But 

let us aclcnm..,ledge openly that the problems of the Negro employees 

and job seekers have a special place in the adminis'Gration of 

this title, not in terms of seeking quotas or preferences in 

hiring for them, but in terms of promoting equality of opportunity 

fbr such a large group ·that has been so discriminated against 

r or so long. 

President Johnson has contributed so much, not only to the 

passage of Title VII but to making our whole society greater 

for all our people, chartered our course when he addressed this 

year's graduation class at Howard Univers:tty. I quote President 

Johnson: 
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to ena the one huge wrong of the AmeJ}ican nation ana in 

6 

so doing to find .Amer1ica for ourselves with the same immense 

thrill o:r ciiscovery which gripped those who firs'c began to 

roaliEe that he:l.:'e at; last was a home for freedom. All it 

will take 1s for all of us to unaerstano that this countr·y 

is what this country is ana what this country must; becon1e. 

'l'he Scripture promises ye shall light a canale of understanalng 

in thine heart which shall not be put out. Together and with 

millions more we can light 'Ghat candle of understanding in 

the hearts of all Americans ana once lit it will never again 

go out." 

It is our hope that this Conference will strike a 

match to help light that candle. I l<:nmr,l th<::t the man whom it is 

now my pleasure ·co int~oauce can furnish the spark toQ&y ana 

tomol:row as he has in tho years before as tJell as the great 

torch bearers in this cause. 

Protocol i'ol:•bios a let1gthy int;:voductlon -- you tn'e 

knowledgeable of him~ your affection for him eliminates any 

need for such introduction. 

ladies and gentlemen, the Vice P:r.•esiaent of tl'le Unitea 

States. 

{Standing ovation.) 
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REfi1ARKS OF THE VICE PRESIDENT OF THE UNITED STATES 

HUBERT H. HUMPHREY 

THE VICE PRESIDENT: Thank you very much, Chairman Roosevelt. 

Members of the Equal Employment Opportunity Commission, the 

officers of the many agencies of the Government that are rep1~e-

sented here today, our fellow citizens of labor, business, and 

the professions, may I first respond to my friend Franklin 

Roosevelt by ·saying that about 9:15 in the morning I have very 

few sparks. There ought 'co be a ban on malting any speeches 

before 10. I had my three cups of coffee in the hopes that I 

might fire up the spirit a bit For ~ ome reason or other, the 

coffee does no'c seem to hu.ve the same effect it had some years 

ago. 

Truly, I am very honored to participate in this Conference, 
' 

Tne \llhite House Conf'cn:oence on E1ua1 Employment Opportunity. I 

come ~ ... · · :.-'1-).ls mor ning not to lecture or to give you a stirring 

oration but ra 'cher tv visit with you and confer with you ana, 

as our President says, tc come and let; us reason ;cogether. Iet •s 

talk about our country, about the opportunities that are O\.rrs, 

the challenges that we face, and, indeed, recognized some of our 

problems and difficulties. 

It is a signal honor to be a participant and to be asked to 

address the opening session of The 1rlhite House Conference on 

Equal Employment Opportunity. 

At a time when America faces hostile forces abl"oad and pain-
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ful ana a isc ouraging problems of' vi olenc0 zmtl <.11s orlier in 

some places a'c home, t~e DEH:ltJ to go on v1ith our business of 

bt.lilding a bet1iG!' society. ~iJe need, ln othe :t:: wo:rds ; to procee.Cl 

in an on~e1:1y ami yet dete:rm:tm:a fanhion .. 

I c•:m't help but :recn11J as I str.mo befo~c~: yc'U., t!1e 

't-Jords of' the d:i.stlnguishecl una gr~at fathex• of thl'3 Chni:t'man o.f 

th:i.s Comm:1ss:to11, tl1e late and bra.lov~d Fr~;~nk11n D . RooGc~ve.llt. 

If my memo:ry serves me; coT-;.:'oc~;ly, rche f:i:nal worc.ls fx•om the 

pen a nCl mlnd and hea;.::t of thir:; g1~eat m(ln 'l;'i::..,t\;ten wl1i1.o he r:JaS 

reH'tiing l n his ~.\farm Sp:r.~i.nss l').ome at Na):m Spr'ings, 0<..-,o:t,g:lc:t, 

vlel,e \iO:P(~S that went l:lke this : 

"We mus'G move foz•·,..;az:c1 with a S'jj;:ong <1nd active 

faith. 11 

If I salc:l l"loth:J-1'18; elGe ·toeiay except that) am> \'l e 

ponder ed 'che meaning of those wordsJ my visit would, at least 

to me_, seem liWrth't11hile. 

Because there are very discouraging developments from 

cay to cay, if one is caught up . in just current events and has 

no perspective of history, but if y0u face those daily difficul­

ties with a philosophy of optimisn1 1:md confidence, and if you 

resolve that, we must move forward and with .a strong and active 

faith, then you ao not tire, you do not become weary, you know 

that the task can be accomplished -- in fact, it must be. And 

that's the way that I participate this morning. It is in that 

spirit that I participate. It is in that spirit that many of us 
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here in this auditorium has_, as Franl<:lin Roosevelt said, many 

of us, felt better than a generation, yes, a quarter of a century, 

many of you have long pa:r.ticipa'ced in what has been known as a 

civil rights movement. We had to have a strong ana active 

f'aith. 'I;he discouragements were incredible, but we prevailed. 

\'Je shall overcome, and the fact is v1e are overcoming many 

obstacles. 

I am really filled with optimism and hope about the tommorrows. 

I agree I am not discouraged. It tak0s a bit of doing to dis­

courage me, by the way, and I am not discouraged. 

The Civil Rights .Act of 1964 specifically called for ·che con­

vening of such a conference. I think the Congress was wise in 

asking that to be done. The Congress recognized that the new 

respons:i.bilitles set fol-tth in Title VII required the most careful 

study, delibei•ation ana discretion. 

Through Title VII we can build a more just and productive 

society YJhere a man can be judged on his merits alone. Th:ls 

Title VII in _the Civil Rights Act of l96L~ took more time in its 

formulation and in its ultimate preparation than any other part 

of the .Act. And the reason 'chat :i.t requirea mo:r:e time is because 

in a very real sense it is the heart of the .Act. 

In the 11 years since the Supreme Court's school desegregation 

decision, this nation has truly eought to secure freedom for those 

who were_, in theory_, freed 100 years before. t-Je have been, ana 

we are now engaged,in a mighty struggle to unshackle those who 
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prejudice and discrimination. 

10 

Through a series of governmental actions, culminating 

in the 1964 Civil Rights Act or the 1965 Vo,ting Rights Act_, 

discrimination has been S'Gricken i'rom 'cho statute bo.oks -- and 

legal justice 11as replaced legalized discrim1.nation. 

B11t I thinl<: VJe must understand ·t;hat equal justice in 

law does not mean equal opportunity in a mants life. Although 

our laws, are more jus'G '.:;han before, we still must see!< economic 

and social justice; we must transform .the quality of existence 

i' or those who remain largely untouched by our .American progress. 

Today our job is not only to finish tearing down walls 

of prejudice but also to build a nation of hope and opportunity. 

Civil Rights programs will have real meaning for the 

child in the :lnfc:Pior school, for the family in tho urb~n ghetto, 

or the man in the relief line 'VJhen thes~ Americans ho.ve a chance 

to obtain a better education, a better hom~, a better job, ana 

be'Gter health care, to live in a bet'Ge:r community . That is the 

flesh and blood and the spirit ·of equality of opportunity. Then, 

we will be able to say t~!'.lt we have really taken some steps 

forward to eliminate discrimination and· pre judice. 

In his Howard University address~ President Johnson 

set forth the stal"k dimensions of this nationa·l failure. That 

address will go down in the history of this country as one of 

great state papers. It was an ada:ress of courage, but also of 
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deep _. precept ion. 

The President set forth the striking contrast between the 

nation where most .Amer5.cans live and flourish -- our nation, t1here 

you live, where I live -- ancl the "other .America 11 of des pair 

inhabited by the forgotten ana the impoverishecl, and I _ remind 

my fellow Americans that you do not have to travel 'GO the Near 

East or the Far East or Africa to fino underdeveloped areas, 

people who live in povc.:n~ty or people who have been elenied a fair 

chance in life. Sometimes all you need to .ao is to ,,.-1alk across 

'G he street or tal<:e the bus -for a 15 ... m1nute ride. 

Today, ·we 't'1i'•~ness the tragic result of this despair, 

and we witness it in flame, in debris, in bitterness, in hatr~d, 

and in a sense of hopelessness for too many. 

Now, here are some of the element;s o.f that despair, as 

I see it, and I say only some. No p~rson really knows aJl these 

answers. In fact, it is very difficult to find any group of 

people who can identify all of the elements of the problems, but 

we ought to work on it. 

I have often thought that :if we would put as much 

attention to our social problems as to some of our scientific 

problems, we surely trJould be making amazing progress. (Applause.) 

Franlc:~.y anCJ hopefully we are doing a good deal more 

of this "attent .~on". 

The unemployment rate I say, here . ~:re s orne of the 

e lements of fee lings of des pair on the part of many people, and 
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I want to underline that, because when you read in the newspapers 

and headlines, just remember \11hat sometimes may be deep underneath 

of whut you are reading -- the unemployment rate &mong nonwhites 

is twice as high as among whites. Just start off with that one. 

You can remember that one, usually. 

I am an old teacher, refugee from the classroom. I 

always remind people o1' that, because politics is a precarious 

pursuit. I am only trying to keep my employment sheets alive. 

In :t'act, 35 yeal"'S ago, the unemployment rate among whites and 

nom~~Jhitcs was about equal. Nonwhites st:i.ll experience ·the crisis 

of the Great Depression. 

'£he unemployment rate fox• nonNhite teen age boys is 

23 per cent as against 13 per cent for unomployea ·whites. In 

19lJ.S;, it was actually lower for nonwhite youth. In 1948, the 
' 

unemployment rate f'or nom~hi'Ge teen age boys was actually lower 

than for whites, as I say. So, the conaitions since 194-8 have 

worsened, not improved. 

Might I digress to say that yesterday, I placed on 

Presioentrs desk the report of our Youth Employment Opportunity 

Campaign for thia s1.unmer. And I want to comme11a every person 

here on this platform that helped -- and all the way through this 

audience, because this was an effort of Government ana the people. 

You may recall that President Johnson in May asked the Vice 

President, in c ooperat:lon with members of the Cabinet and other 

o~ficers or the Government, to engage or to start a program of 
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intensive employment for yrn.mg peopJ.e out of college> yotmg men 

a net women out of high school, young men and women 

whom have been unemployed -- some school dropouts 

some of 

just young 

people -- people that wanted a job, not just the poor, but people 

who wanted a job -- to try to channel some of this ener~~ that 

is in these young bodies and minds to constructive patterns, 

and I am happy to report to you that we were able to find jobs, 

through the cooperation of industry and labor, Government, and 

every group in our society, for approximately 800,000 young men 

and women between the ages of 16 and 20 ove1~ and above any estimate. 

(Applause.) 

This is ovcl" and above any of the estimates of employ­

ment of young people, and we consider 'chis a conservative figure 

because we actually cut what appeared to be the total figure by 

20 per cent, so that we could say that t~e t>Jere given a reasonable 

and conservative and accurate figure as to employment. So, we 

made some progress. 

Today, because of too many poor job opportunities, the 

median income of nonwhite families compared to whites is lower 

than it was a decade ago. It is, in fact, only half as large. 

You ltnow what I have noticed?· I used to serve on the 

Foreign Relations Commi'ctee in the Congress, anCJ I see the strange 

similarity, o~should I say the almost frightening similarity, 

at home and abroad in the world in which we live, despite the 

tremendous efforts that have been made, 'che gap between the rich 
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ana the poor grows. It was to this that the late, beloved 

l?ope John addressed himself -- this gap between the rich nation 

and the poor nation widens, despite tremendous efforts in what 

we fall foreign aid . Ana here at the home the gap between what 

·you might call those of us who participate in this society, 

that enjoy its benefits, the gap then, bett>Jeen the middle income 

ana the higher income and the 1ov1er middle income group and the 

poor grows, and the gap between the white and colored grows. In 

fact, at an alarming rate. 

The latest figures on unemployment gives us little 

cause for optimism on this basic problem that I am talking to 

you about. In July, one of the best months in the history of 

our nation 1s economy, the employment rate fell to just under 

ll·. 5 per cent. This is the lowes ·t unemploymcn·t rate we have haa 

for eight or ten years. Less than ll· pel~ cent of the \"Jhi'ce worl<:ing 

force was out of a job. But for adult nonwhites in this, the best 

month tha·t we have had fOJ." 10 years, the employment rate actually 

increased. 

It is no exaggeration to say that non\'Jhites, principally 

Negroes, are on the verge of a majo~r:t economic crisis. So, the 

gap is widening between Negro education and training on the one 

hand, and the requirements of the labor market on the other. 

Automation_, management techniques, and changes in con-

sumer spending are all reducing the demand for unskilled and 

s emi-skilled labor. Jobs requiring professional, managerial, 
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clerical, and sales talent are on the l 1 ise . 

Now, these 'tiJhite·collar occupations account fm." no less 

than 97 per cen'c of the total increase :i.n employment since 194·7. 

Actually~ manufacturing employment has increased very little. 

Up until just about a year ago it was less than it \'las 20 years 

ago. 

rr'he profeSS:lonal:i.Za'GiOn Of the labor force picked up 

momentum in the fifties ana will continue to accelerate in the 

months and years ahead. So, the projection, the prognosis, my 

dear friends~ of the future is that there will be fewer oppor-

tunities for the unskilled ana the common laborer, ar1d the empha."sis 

upon the sl<:illed and the professional, ana if we do not gear our 

training and education efforts in llght of those predictions,. 

predic'Gions bus ed upon a conside r able amount of evidence, 'chen 

our problems will intensify. 

But you and I know that many of our fe 110\"l Americans, 

Negroes ancl other minorities, are poorly p:~,~epared for this change. 

Three Negro men in five are unsk:llled or semi-skilled 

tooay -- this hour .. -- .9:37 according to my wa'cch -- three out of 

five unskilled~ and yet we know that there is such a little 

'··. market for unskilled labor and more than half oi' the Negro men 

over 25 have less than a grammar school eaucation at a time when 

a high school diploma is almost a basic essential_, and., frankly, 

a college education is becoming a minimum requirement for good, 

substantial employment. 
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In northern industrial centers, one out of every three 

Negro t'lorkers have suffered unemploymen'G in the past fe1.·1 

years -- one out of every three. In some neighborhoods the 

unemployment rate among Negroes is as J'l·~-~'t ~= '!() oer cent. That; 

is why we are here this morning. But these figures are only a 

reflection of the two broad problems must be confronted canaialy 

ana compassionately -- problems of substance ana spirit, and 

both categories of problems arc bouna in a large measure to 

unemployment, present unemployment, ana the prospects of future 

unemployment or employmeri·ii d iscrim:lnat ion. 

Now, some people may say, 11Hell~ tha'c Vice President comes 

over here wi'lih all these sour notes . gives us all the baa news, 

the world l<Jil.t hear all about it; ana the opposition, the enemy, 

will talk about it, and he does not come over here and tell us a 

lot of sweet things." \1ell, I prefer to do that • .As I saia, I 

am really almost a coneonit::tl uptj.mist . But I came to the con­

clusion a long time ago that the only nation that dares to admit 

its weakness is u stvong nation. (.Applause.) · 

And the saving Grace of this United States of America is 

that we are \'Jilling ~o look at our own dirty linen, \'Je are willing 

to examine our limitations and our liabilities; and not only 

examine them, but we are willing 'co try to do something about 

them. 

In other words~ we still have concern ana conscience, ana 

as long as a rich ana powerful nation such as ours is blessed by 
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power ana the t-Jealth of 'chis nation \'Jill be used for constructive 

and wholesome purposes . 

I think we ought to always be 'ltdlling to stand up to 

facts, face them, and then, patiently, perserveringly and t'Jith 

forebearance for one another, seek some answers -·· try to find 

a way out of these difficulties. That is why we are here. 

Now, v-1e knot'l that the problems of subst;ance are complex 

ana interwoven. Lilce an underaeve loped soc icty, the Negro 

community in many cities is caught in vicious circles of circum­

stance. 

In solving the Negro's problems we canno•c identify a 

single aspect of his life and try to deal with it alone. \'le 

cannot jus 'c emphasize the need fo:e more jobs or better housing 

or improved education. rl!ore jobs cannot come ·without better 

education, and better educa'cion depends upon stable neighbor­

hoods, and stable neighborhoods require better housing and 

health facilities, and be·i;ter housing and health facilities 

require better jobs. 

It is a circle -- you do with i'G all at once . You do 

not have the luxury of being able to just treat one little 

symptom or the problem. 

To solve these interrelated problems deman<:Js a coordinat­

ed comprehensive attacl<, ancl, again, may I say, we, of this 

generation and of this nation, have the resources for this attack. 
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\·Je have the it'l'"Ge llectual, the material resources that are needed 

it we have but the will ana the judgment to apply them. 

Now, nothing is more important to the Negro in his 

S'~r-uggle to f'ree himself from the circle of frustration than the 

ability to have and to hold a good job. The problems of spirit 

are intimately tied to more and better job opportunities. t1e 

must understand tha t generations of' prejudice, deprivation, 

and subservience have produced prJ'ound despair, apathy, and 

mistrust, ana some bitterness and hatJ:od. · You cannot 'cell a 

peJ:>son i'or 200 years to get to the baclc of the bus, and, then, 

wht:Hl you pas.s a law and say you can r:i.de any place, tha'c he is 

going to believe at least, for a while. It is going to take 

some doing. We cannot expect, \'Jhen hope is resolutely crushed 

from the young, when there are no jobs even for the educated 

and no homes :in gooo neighborhoods even for the hard-worlting : 

we canna·~ expect people to be very happy, or should I ,~.'1 l.t i·t: 

vlhat can you expect? 

!J:herefore, our task is bO'Gh de.iJ.cate ana vital. t·Ie 

must try to built the qualities of self respect ana self confidence 

to replace those attitudes of unimportance and inferiority which 

grip so many.. l'ie must create a climate of equal right"3 and equal 

respect which encourages the exercise of man's unique capacities 

the potentiality for creativity and the motivation towards 

excellence. Only then will the majority of Negrces and other 
mirlorities approach the goal that is critical in their struggle 
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the goal of self-sufficiency and self·respect. 

Employment gives purpose and meaning to men's lives 

just being needed gives purpose and meaning to men's . lives and 

nourishes hope and vision in their minds, and it cannot be a 

passing fancy that I speak of -- it mustn't be that \'Ie sort of 

get a weekend conversion. This type of re~igion must be deep 

in one's soul, for a lifetime of work. In fact, from here on 

out. So, it is in this context of this dual challenge of 

substance and spi:cit 'Gha t we must evaluate our efforts to insure 

equal employment oppo:rtunit:les for Negroes and other minor1ities. 

Now, we know that in the past, certain employers, tmions, 

states and locali'cies have ac'Gively sought to eradicate discrimina­

tion and help the Negro and othe.r minorities share the benefits 

of the national economy. 

There are many encouraging signs. Since 1947 many states 

and localities have carried forward equal employment opportunity 

programs. This lnJaB inspired by the Fair Employment Practices 

Commission of the war years. 

As Mayor of rilinneapolis, I was privileged to. establish one 

of 'che firs·t mun:J..¢1pal FEPC ordinances in America. 

Over 310 corporations have signed Plans for Progress Agree­

ments to Initiate P.rograms of Affirmative Action of Recruitmen'c 

and Training. Mr. Taylor and others that have been so vitally 

involved in this can be very proud of that record. These a~e 

agreements,., as I say, to initiate programs of aff'iz:mat ive act ion 

of recruitment and training. The United States Chamber of Commerce 
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ana the National Association of Manufacturers have conducted out­

s tanding seminars on a nationwide to promote equal employment 

opportunity ana, as Vice President, I want to thanlc you for your 

initiative, for your leadership. You could have resisted; it 

could have been different. But you made up your minds to do the 

job constructively* 

The AFL-CIO and ~Ghe labor .Advisory Council to the 

P:C'esident 1S Commi'Gt;ee on Equal Employment Opportunity have 

spol<:en out; and acted against discrimination and prejudice 

while · working hard fOl" civil l,lghts and FEPC legislation. The 

Civil Rights Department of AFL-CIO has also organized a number 

of valuable 'training sessions to promote ·equal membership 

policies aml hiring policies. 

On the Federal level, the efforts of the PresJdent 1s 

Committee on Equal Employment Opportunity and its Executive 

Vice Chairman Hobart Taylor, Jr. has helped end ·a:tscriminatory 

practices by Government contractors on Federally assisted 

construction projects and within the Government itself. Hobart, 

am I not correct about 8,000,000 employees are presently cove~ed 

under those contracts? 

So, we owe a debt of gratitude, too, to the Secretary 

of Commerce, the Secretary of Labor, and other heads of Federal 

departments and agencies for the work they have done. And we 

owe a debt of gratitude to John Macy also for the work he has 

done., But I think that we must frankly aclmowledge that these 
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and other efforts represent only the first steps toward solving 

the national employment problem which plagues Negroes and other 

minorities, a problem which_, as I indicated, is bee oming severe 

a no is not fac:Hng away -- ana that I 't>Jant to undel"'score _, despl'ce 

all of the indices_, des pi'ce all of the wonderful records that we 

have of 54 months of expanded economy, high profits, good and 

profitable dividends, high wages -- all these wonderful economic 

indicators telling us of a growing and prospering economy --

I remind you, my fellow .Americans_, that the rate of unemployment 

of the nonwhite is not better 

it is becoming more difflcul'c 

we have to do something. 

it is becoming more severe --

in fact, worse. That is \'1hy 

Now_, many persons are still guilty of the sin of 

omission. \'lho isn 1 t? I plead gu·ilty. Many remain indifferent 

to the problems or justify their good will by tol{en gestures. 

Some even pursue negative policies_, refusing to hire Negroes or 

making the conditions of membership overly complex and difficult 

to achieve. These people need to correct their attitudes and get 

in step with national policy. 

While we have made encouraging headway in many fields, 

I doubt whether anyone -- and this includes the Federal Govern­

ment~ the business ommunity and the labor movement -- can bring 

an unblemished record to this Conference. Let us~ therefore~ 

acknowledge the fact that we have often fallen short of our 

proclaimed goals~ and let's get dot.1n to work without delay to 
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improve this record. What are we going to do? 

First, we must see that Title VII of the Civil Rights 

Act of 1964 is fully implemented. Knot-J :i.t, read it, read its 

legislative background, ana we must eradicate all vestiges of 

discriminatory employmen·t practices. 

I know I spealc for Chairman Franklin D. Roosevelt, Jr. 

l'lhen I commit this Government to an extra effort to secure prompt 

and equitable compliance t.'1lth this historic legislation, and our 

task is to educate people to com ply, ·i;o observe the law, as was . 

said here, and when I t<Ias r.'Iayor of my ci'GY, I used 'Go meet regu­

larly with my Pol:l.ce Department, and I said, "Look, almost 

anybody with a gun and a club can enforce the law. What I want 

you men and tllomen to do is to be teachers -- set an example. 

I want you to go out and conduct yourselves in such a . manner, 

a no spealt and wol'k in such a manner that people will observe the 

law, and if ·the law is just it will be observed if vze but lead, 

and if we but teach. There will be the few that will not comply, 

but they will be very few." 

So, basically, the wo:rk of the Equal Employment 

Oppo:rtunity Commission and all of its advisors and all of those 

who are interested in its endeavors is basically to live and to 

preach the doctrine of compliance and observance just ask 

people to be good Americans~ that's all. Tell them to quit 

acting un-American. Because of all of the un-American activities 

that I can think of; prejudice and discrimination is at the head 
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of the list (.Applause.) 

Yes, we will see promp·t; ana equitable compliance, but 

I further pledge that the Federal Government will increase the 

effectiveness of its equal employment opportunity p:re;gr>am deal­

ing with Government contractors and on Federally-assisted con­

struction projects. 

We are deeply a't'Jare that uncoordinated and conflicting 

efforts in administration disrupt the compliance process and 

result in impositions upon employe:cs, unions, and o'chers \-Iho seel~ 

in good faith to act in accordance with the· law. Therefore, 't'Je 

will seek to have a coordinated program . That is one of 'Ghe 

duties of the Vice President -- as Chairman of the President's 

Council on Equal Employment Opportunity -- and although the Federal 

Government will strive for voluntary compliance ana cooperation, 

we 't'Jill enforce Ti·i;le VII and the Executive Orders relating to 

employment when that j_s necessary -- we will walk the extra mile 

over the rocky roaas of resistance and indifference . 

But even tr1hen overt discrimina'cion is ended, we will 

not have met our responsibilities fully. If we are to observe 

the spirit of the 196lJ. .Act, and we can do no ·less-, we must act 

carefully to give Negroes and other minorities meaningful choices 

about their lives and about their life 1s work. After all, this 

democratic experience is the ~ight 01 choice -- to have some 

reasonable alterna't:!vels . \ve must provide additional training 

and education. 
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Thank goodness for the work of this Administration 

a no the Congress in this effort. 

Oh; what a remarkable record the 89th Congress -- ana I 

may I say that even recognizing that one may get a flurry of 

criticism for it, may I say I l<now of no President; in the history 

of this country that has given more brilliant leadership in terms 

of legislative programs that have been placed before the Congress 

than President Lyndon Johnson. (Applause.) 

Franklin., I am sure you kno~J and feel as I do, that the t'lork 

tha·t your beloved and g:r~!at father so courageously initiated, 

that much of that worlt is now being completed, and j'_t is in the 

same spirit, may I say, too, of welfare, compasoion, ann under­

standing; but above all, in Improving the human being, the 

citizen. He will provide that additional training ana education. 

Those who are illiterate and unskilled t oaay because they v1ere 

ignored yesterday must be educated and trained for the skills 

needed to fill all types of jobs t omorrov1. And if it is not 

enough for you to be persuaded that it ought to be done morally, 

because it is morally right, and politically sound, may I say 

from an int7a rnational point of vie\'l, it is imperative -- imperative 

I think the whole justification -- at least one of the basic 

j~1Stifications is for the war on poverty J,r you needed more 

justification other than the fact that \'Je ought to do something 

about these deplovable conditions, one of the big justificutions 

that \'1e canno~ afford in this country is to have 35,000,000 

people living in an evironment of povert~ of inadequacy or of 
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limited resources. We are going to race a tenacious and ferocious 

opposition for the foreseeable :ru~Gure, and I would suggest that 

this kind of lingering infection of inadequately trained people, 

i1.1lterate, sick, deprived, whatever their nt1mber, weal<:ens the 

national strength and actually proves to be an ally to the 

enemy and not to the purposes of this republic. 

l'le can expect Negroes and o'cher minox•it:lca to be 

vociferous in their demands for more jobs, for training programs 

and even for on-the-job training. I do not look upon this as 

asking for prefe r ential t;reatment. No, I see such efforts as 

recognizing a fundamental fact of life, and anytime that you feel 

that somebody is being a little bit too vociferous and demanding, 

just put yourself in his shoes. As that old Indian chief said, 
11Before you criticize, wall<: in my moccasins. 11 t'lhen you walk 

around in the moccasins of others, when you ·walk around in the 

shoes of s orne body else 's, y01...1 begln to fee 1 the same pain, 

and you migh'G very we 11 be just as vociferous or even more so 

in requiring :reform. 

't'le have neglected the Negro and other minorities for 

too many years.. Now, tte have the tasl<: of dealing 1t1ith the 

natural results of this neglect -- it is like abusing onets 

body; it will catch up \'lith you. 

If we are indeed dedicated to the proposition of equal . 

employment opportunity, then Government, business, and labor must 

open more jobs to Negroes~ and to Other minorities --must go out 



and affirmatively seek those persons who are qualified and 

begin to train those who are not. 

25 

But we must not go half-way in this effort. To raise 

the hopes of a man by ·training him -- and then, to demolish 

these hopes by leaving him unemployed, is not an acce.ptable 

policy for anyone -- it is dJ.sastrous. 

By the way, you l<now, one of the built-in problems 

of a democracy -- one of the built-in assets is we do have this 

sense of concern, you kno\-J, ana fair play, and so we do occasional· 

ly want to extend the opportunities to eve1~ybody, and we say 

"t·Jell, \·le ought to bring in the wonders of life" -- and, of 

course, television has done this. Television is a pm1erful 

instrument, a powerful form of media and educatic~n. \'!hen you 

start to show people what they can have, you had better make 

possible the means of them obtaining it lawfully, orderly and 

properly. 

My dad used to say to me, "Never give a man a T-bone 

steak if you expect him to live on hamburger." There is a lot 

to it. Simple ·country philosophy. l'!hen people are given the 

opportunity to see what the world could be like, if they could 

share in it, when they can see the wonders of this technology 

a nd the beauty of this country, and yet they are forced to live 

in asphalt and concrete and the jungles and ghettos of the 

broken-down hard cor~ · areas of your old cities, where it is 

dirty, hot, and v~here the water may be shut off, and the sewage 
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system is nonexistent, and tJhere the job opportunities are not 

available, but still they have a little television --you have 

trouble. You never should have let them have televisions in 

the first place, if you wanted to keep them in the dark. 

(Applause.) 

I do not \'Jant to blame the television indus try for 

this. I want to go on record I am strongly for television. All 

I am saying is that the greatest potential market in the world 

for Americans is right here a 'G home, ana the greatest opportunity 

:ror Americans that want to do something for this '!.~orld is right 

here at home. You can still do a lot abroad, but precept-ana­

example is a ve r y powerft.:tl teaching tool. 

So, I guess what · I am really telling you is: ~Je better 

get to work. .And I have learned the hard t-~ay, as t'Je all have., 

that the only way to get anything done is to resolve to do it, 

and cooperation must be the keynote -- cooperation between public 

and private sectors -- among Federal, city and local governments - -

among all interested parties whatever the project: cooperation. 

I hope that now, even as I have spoken to you, 'che 

flight in outer space is underway. The count-Clown was taking 

place. I can tell you that if this flight is successful, as I 

hope and pray it will be., it will be so because thel~e l'Jas coopera­

tion -- not because private industry stood back and said to the 

Government: "Oh, I don't trust you; yo'l..t b'-lreaucrat 11
• And not 

because somebody in the Federal Government said, "I don 1 t trust 
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you, you profit-hungry man" ana not because 'Ghe worker said 

to the management~ 11 Look, we are antagonists 11
• 

I am chairman of the Space Council, and one thing 

that I have learned in that job is that anything that we do 

in the efforts of developing or exploring in outer space requires 

the most intimate cooperation. If it requires that cooperation 

to get a man on the moon, do you thinl<: it \'JOuld require any less 

to help a man stand on his feet on this earth? (Applause.) 

I might also add: if a nation is willing to gpend 

$30,000,000,000 to put a man on the moon, and I think it is 

a worthy project and I think we ought to do it, I b~ lieve it 

has a scientific po·tential and it is required for our pur poses 

of national securit;y, but a nat-; ion that is willing to spend 

$30~000,000,000 to put a man on the moon ought to be vJilling to 

make some reasonable investment for a man on this eartn. 

(A pp.lause. ) 

.Anf.f I !mow that our Prc~s :ldent feels th:i.s \'Yay, an<l I 

am sure the major~lty of Cong!:'ess doeG. This i.s t·!hY _, even though 

I J.i!ce 'co lool{ at thoze pi.ctu;!'es of the .~tnoon, ! Nould .U.l::e to 

see just ?.. .little brighter picture o:f some of our ci'Gies. I 

v?ould like to see some of those ·pock mar.ks, the s l.v.m areas., 

of our cities eradicated, but that is another subject. I better 

not get on that. That is one I feel qulte deeply about. 

So~ I am g o:J.ng to cone lude now by th.an~ring you , 

at this Conference for being a part of this Civil Rights movement, 
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since the post-'tiJar renaissance of conscience. Your dedication, 

your ·determination and your concern have illuminated a new era 

of progress ana reform. That's the torch that Franklin 

Roosevelt was speal{ing about, and you have providea the sparl-c. 

But the quest upon which we embark today will demand that you 

not only sustain but increase your efforts -- will demand that 

you actively seelc to involve o'che:rs in this quest for freedom, 

dignity and self-sufficiency. You are going to have to 

recruit. All of us who have been privileged to have a education 

and may I say that anybody who received a good education 

in this country t'las the most subsidizeCI im)ividual j_n the 

United States. There has never been a living mortal whoever 

paid for his own education7 nor did his parents ever pay for it. 

How can you pay for the accumulation of 5,000 years of literature 

that is in your libraries? 

I heal"' these people beat their breasts and say: "~'Jell, 

I am a self-made man, 11 shO'I:Jing the horros of unskilled labor 

sometimes. Ana I have heara people stand up and say: 11 I did 

it all by myself." t·Jell, I did not. I graduated from a 

state university, subsidized by the people of' my state. I 

earned my own tuition -- that was like tips in a hotel in New 

York. lrlhoever thought that tLl.ition is paid for a college educa­

tion? Every man and women in this room that received a education 

owes a debt to society for the rest of his days, and you ought 

to pray to live to be a hundred so at least you can at least pay 
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the inte rest • (Applause • ) 

Those or us who had that privilege, those of us 1,·1ho 

have been privileged to have positions of leadership and 

responsibility -- all of us, white, colored -- Negro or white 

must help the other America . become an America that cerishes 

respect for law and order -- rejects violence -- and accepts 

citizenship responsibility and duty. 

I wanted to add a footnote, that; goodness knows, most 

Americans :fee 1 that way. ThanH: goodness, most Americans fee 1 

this way. (Applause.) 

Even when you read of a riot, remember that a small 

minority is involved. Just remember that. (Applause.) 

Most people want to do what is right, and it is our 

job to help them. t·Je have been given the chance to lead now 

and only when we have given our minds and our hear'cs to the 

ques.t for equal opportunity will the e loquencc of la't'J be trans­

lated into the elegance of action, and only when the impoverished 

"other Americans n have full access to the common end ot-1ments of 

our society will they be citlzens in the f'ull meaning of t;he 

word, and only then ·will the ztecord of American shortcomlngs 

be transformed into a chronicle :of hope for all citizens -- for 

a 11 of our people here in America and for people everywhere in 

the world .. 

I want to wish you well in this Conference. Go and 

\'JOI'k, spare no labor, do 1'lhat needs to be done, set up a set of 
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high standards. Speak out, lead the American people. You are 
needed. Ana we think you will do the job-

Thank you. 

(Standing applause.) 

CHAIRMAN ROOSEVELT. I see Bob Heaver over there, the 
head of the Housing and Home Fi.nance Agency. 

Mr . i'Jeaver. 

(Applause.) 

CHAIRMAN ROOSEVELT: \:Je 11, 1•Je ar:e hopeful thfl'G the 
Vice Pres iCien'c 1s schedule "VJill give us a1·1 chance this afternoon 
at the reception in the Diplomatic Reception 1\rea 'Ghat is on 

the eigh·th floor of the State Department he:t1 e -- give us all a 
chance to tell him pe,rsonally of what a 'Nonder.ful speech, wonder­
ful impression., -wonaerf\..~1 :lnspiration he gave us this mo:rn:!.ng . . 

Now, I would like to call on somebody t.., whom the Vice 
President :referred in hi~ speech> the Associate Counsel to the 
President. He has been the Executive Vice President of the 
President 1s Committee on Equal Employment · Oppoz:tunity ove).:' the 
last four years. He will spe~l( to us on equal emplo;yment oppor­
tunity, the road ahead . Someone we all know, respect, and have 
great and deep apprec~ation -ror the work he has done, and look 
forward to working with him in the years and months that lie ahead. 

Mr . Hobart Taylor, Jr. 

(Applause • ) 
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:REMAR!t'3 OF HOBART TAYLOR ., JR .. , EXECUTIVE CHAffiMAN 

OF THE PRESIDEI'J"T rs COMP-iiTTEE ON EQUAL EMPLOYMENT 

OPPORTUNITY_, AND ASSOCIATE COUNSEL TO THE PRESIDENT 

AT THE i'IHITE HOUSE CONFERENCE. ON EQUAL EMPLOYrv1ENT 

OPPORTUNITY 

~m. TAYLOR: Four and one-half years ago, President 

.John F. Kennedy issued Executive Order 10925 creating the P:resi-

d ent ts Committee on Equal Employment Opportunity. The then 

Vice President Lyndon B. Johnson, as Chairman of the ne\1 Commit'Gee, 

set out to develop a national program to bring into the mains·i;ream 

of American life 'Ghose who previously had been denied participation. 

The Comm:lttee began :lts worl-c in an atmosphere of fear, 

suspicion and distrus·t -- an atmosphere that had built up over 

decades and kept our society divided. 

More than 300 years of .American life, 100 years of legal 

emancipation for the Negro, and varying periods of exposure to 

American life for other minorities, had not served to eliminate 

for any individual born in this country to fashion a career on his 

merits without consideration being given to the circumstances of 

his ancestry . 

On one hand we have said that all men are c reated equal , 

that the individual is the keystone of our democracy, that each 

man should be permitted to progress in accord with his abilities 

and his willingness to v~ork . Ana on the .other hand., we have 

said that these things are not necessarily true if the individual~ 
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face is darker than most, or if his ancestors came from some 

parts of Europe, or the countries sou~h of our border, or if he 

worships on a day or in a way that is different fr.om most. 

And, frankly, there ·Nas nothing in .American history 

if it was read as it truly was and not as ·we \"Vould 1:1.lt:e to think 

it was -- that would have justified a diff'erent opinion on the 

part of the citizen labeled as a "minority group member." 

Despite the circumstances of our beginning however 2 VIle 

stand here today with what is obviously a solid record of accompU.sh 

ment. 

More jobs are open to more people at higher levels and 

in more sections of the country than ever in h:lstory. In a recent; 

s·cuay comparing 1963 and 1964 reports of 100 large companies 

employ:l.ng more than lJ.,ooo,ooo persons in 5,000 installations 2 VJe 

found that non-whites accounted for 27.9 per cent of the total 

increase in employment, 37.2 per cent of the increase in salaried 

jobs~ and 26.3 per cent of the increase in hourly jobs. 

We have handled more complaints and given more relief to 

more people in 4-1/2 years than any predecessor committee did in 

twice that time. 

We have built a contract compliance program to check on 

the personnel policies and practices of compan:i.es -- and on-s:i.te 

reviews of individual plant installations are made at the rate or 
more than 7,200 a year. 

\'le have devised a manpower profile reporting system which 
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last year gave us individual reports on 27,000 installations 

and 11 million employees and next year will increase by as much 

as one ... third • 

\'Je have united 318 of the nat ion 1S largest corporations 

the employers of more than 8.6 million persons · -- behind equal 

employmt~nt programs. They have formed an advisory" council which 

meets monthly .o help us e.:ctpand our efforts and have donated execu-

t ives to carry out p1,ograms jointly devised; they have sponsored 

conferences for Negro college placement officials, to strengthen 

the coLlegef:!l abilities to place 'cheir graduatc~s; ·they are nm·J in · 

the m.idst o:r a dozen f3€)lllinars for high school consellors; they 

have sponsored conferences in every region of the nation to educate 

businessmen to the economic good sense of EEO pl:'ograms; 'chey have 

formed local associations of employers to worlc with local commu11t -

ties and their problems, and they have undertaken rr'AtlY other 

• programs ·to expand training, education and job ,pportunities for 

minot\ it ies. 

The result of' all this activity has been a ch.ange in ··ttitude 

on the part of the leaders of .Ame:ricf;ln business and industry .. 

Historically, I think it is safe to · say, business has opposed 

Government programs in this field. But. when the then Vice President 

Johnson offered the leaders of our private economy the opportunity 

to work with us, they took it. They studied the probl<:;,ms, reached 

conclusions as to the value of so~utionf. to their interests as well 

as the country's interests, and then they modified their policies and 
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instituted new practices in accord with their decisions. Since 

then, they have stood shoulder-to-shoulder with us in increasing 

numbers as we sought to expand economic opportunities for all 

our citizens. 

I thinl<: their now and consist;en'G at'citude was. most con­

cretely and dramatically expressed in their support for the Civil 

Rights Act and particularly for Title VII~ which embodies con­

cepts that formerly were ana"Ghema to businessmen. 

The Civil Rights i\c'c was passed because they \!Jere joined 

in their support by the far-sighted leaders of American labor and 

by a hos·i; of prj.vate citizens and community leaders across the 

na·tion. 

\·1e are here today meeting under the sponsorship of the 

nev-1 Equal Employrnen1j Opporthnity Commission and its great chairman~ 

Franklin Delano Roosevelt, Jr., trlho is not only the inherttor of 

a proud name, but who also has compiled an enviable record in 

his mrm 'Vlight as a. lnader in the struggle for decency in Amer:lcan 

life. And t'le ar·G oqually proud of the rour other Ame:r.icans of 

demonstrated ability and broad experience whom the President 

appointed ·to the Commission and uho have put aside their o\'m ­

important affairs in o:r.der to answer their country 1s call to 

service. 

All that has been done to date has been made possible 

by the inspiring leadership of Preside.nt Johnson, of f'ormer 

Secretary of Labor Arthur Goldberg, the first Vice Cnairman 
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of the Committee, and his successor, Secretary \·lirtz. And I \•lould 

be remiss at this point lf I did not mention the substantial --

and largely unknown -- contributions made to these programs by 

Abe Fortas ana George E. Reedy. 

But all th?se accomplishments, both by Government and 

by our citizenry, have barely made a dent in undoing the soc·ial 

and economic effects or more than 300 years spent in developing 

separate socie'Gies, based on skin color, that masked the potential 

of millions of Amel,icans ancl mocked our democratic heritage. 

\'Je real1ze tha'G our taslt is to L~nite ·these separate 

societies into one tl""l.llY American society -- one which gives 

recognition and standing and status to associations of individuals 

based upon mel, it • . 

\'Je think part of the answer lies in briz:1ging to .American 

community life the same kind of concepts and impetus we have been 

able to make a part of those sectors of American economic life 

t<~ith t>Jhich \-Je have been able to deal effectively. 

't'Je know we must convince people that the fundamentals of 

the "good" life -- education, housing, responsible jobs, and 

participation in community life -- are not social privileges to be 

surrendered one by one. -' Rather, they are the essential elements in 

the development of a ~:Jhole and a healthy individual, of a responsible 

citizen ready to take his fruitful place in society and to make his 

contribution to the general welfare. 

And to accomplish this we are going to have to eliminate 

the ghettos -- the white ones as \r1ell as the black ones, the 
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comfortable ones as well as the depressing ones. 

In ghettos, we have an incomplete view of life and a 

distorted concept of reality. t·Ie are as in Plato 1s cave -­

deceiveCI into thinking the flickering shad-ows upon the wall are 

reality. 

And the ghetto spawns the social institutions which per~ 

petuate the essential element of bigotry -- the separation of 

individuals based upon superficial physical characteristics 

such as skin color or ance.stry. 

We cannot delegate the work necessary to change these 

situations. t·Je mu.st follow through on the concepts we have 

Cleve loped in ·our equal empli:>yrnen'G opportunity programs. 

Men live in communit·ies • . They sha.pe men's lives, men 1s 

ambitions, even men 1s abilit:tes. And their sense of participation 

in American life is directly tied to the quality of ·the community· . 

that we make available ·· to them. 

A great many people are disturbed by the recent events 

that have exploded onto our front pages -- but these are the 

realities that demonstrate what I have just been talking about. 

I think all of us herf: and our couhtv.Jrparts. throughout 

the land must demonstrate by personal example and assiduous atten­

tion to all facets of our lives that \'Je live what ·we preach anc:f 

that we are concerned not just with employment, but ~lith the t .otal 

social and economic environment of our citizens. 

vle mUSt use our positions and our resources to b:ring about 
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significant changes in the structure of our communities. 

Perhaps we do not consider our golf clubs and service 

clubs and bowling leagues and Boy Scout Troops and our churches 

and their related functions as elements in an individualts 

economic life. But the fact is that these associations often 

exercise a commanding influence on a man 1s career and his accept­

ance for advancement. Moreover, we must also recognize the 

psychological satisfaction 'vhat eacl1 man quests for in his associa­

tions with his peers -- and that the arbitrary denial of these 

associations cannot fail to blunt his initiatives and warp his 

outlook. 

Every man has the unchallenged right to select his own 

associ~tes and his own intlmate friends. This privilege whe·ther 

exercised foolishly or wisely, meanly or nobly -- .ts not in quest ion. 

But, it should be recognized that no man hus the right to deny 

any other man access to those associations which directly impinge 

on his economic well-being purely because of his race, creea, color, 

or national origin. 

I must say frankly that our leadership, particularly certain 

segments of it, has shown a great tendency to substitute good will 

for action at the local level. There is a tendency to make courageous 

statements in support of change -- ana then to quietly bacl<: away 

when friends and associates, disturbed by the threat to the status 

quo, give us arguments. 

But we can no longer afford to do this. A moral consensus 
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has been reached on this issue. Now we must join together and 

call upon our followers and;, yes, upon those who currently are 

in opposition, to help us to develop practical programs and take 

steps in our communities that will enable individuals to partici­

pate and 'co be productive. 

This is the work upon which we must enter -- 'chis is the 

road ahead -- the communica'cion and dissemination in each of our. 

home communities, in the organizations and ins'citutions which we 

lead or support, of the concept of fairness, of treatment and 

acceptability of men upon personal \.10rth ana not upon accident 

of ances'cry. 

JeS'I..l.e Christ summed :l.t up cent;uries ago when he said, 

"Thou must love thy Lord ana they God with all thy heart, with all 

thy SOLll, and with all thy mind. This is the first and· gl~eat 

commandment and the second 1-s like unto it: Thou shalt iove 

thy neighbor as thyself." 

Now, I have a brief personal word. It has been three 

y-eai~s since we held a conference such as this in l:Jashington. 

In the course of human events, it is somewhat unlikely that three 

years hence I t'lill be before you in ·the capacity in 'L'Jhich I am 

here today. 

I want to talte this opportunity to te 11 you how much 

I ONe to so many of you out here, how much I thank you for the 

support you have given me in these past years. 

You came and took me at my word, and gave your resources, 
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your help, and your support, and together we pointed them out. 

I see:, in this kind of c oopera'Gion that we have been able to 

develop, the wonderful things we have been able to accomplish 

together. 

¥w colleagues in Government, people from other agencies 

as Wf¥11 as my own·dedicated staff, the wonaerful people in business, 

so many of \·1hcm are here, 'che fine people in lab or ltJho came to the 

rescue -- all of you i.iho did help -- I think we have made it pos-

Sible, no'c only to make s ·eps toward securing lives for ttll American 

but also tO'!.'Jard unlocldng tl ·llt bright pr omise . which Am~rlcan 

democracy potentially holt. : for all the world. 

Thanlc ynu very mucr • 

(Appltl.use.) 

CHAIRMAN ROOSEVE.L'r: 'Iht.:nk you very m".tch, Hobaxot for a 

very fine statement. 

Now, I would like to call britJ:::' 1 ""T on a .man whom I am · 

sure many of you here have known over the yeaJ.. · and during the 

years he has served two Presidents in the White House, a man 

who has been tremendously active in the whole civil rights area, 

who participated greatly over many, many hours and weeks and 

months in the \'Jork w}lich resulted in Title VII and the whole 

g ivil Rights Act of l96L~. 

I call on Mr. lee ~lhite, Special Counsel to the President 

of the United States. 

(Applause.) 
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r.m. l'lHirrE: Mr. Chairman, distinguished guests, ladies 
and gentlemen; 

The Chairman very carefully noted for your comfort, 
convenience and rea::-;surance that he was calling on me for some 
brief remarl{:S. I-le said I could talk as long as I wanted, as long 

· as I d icl not; go over five minutes. 

The inteJ.'est of President Johnson in the work of equal 
employment opportunity is so well known and demonstrated so clearly 
by ·the (;lttendn.nce here: of the top people from his Aaminis·tration, 
and I think the c ommi'i;ment which has been made so frequently in 
words is more than matched in the performance and the deeds that 
a 11 of us have seen. Bu'c it always rnust be added, VJe have so far 
to ro a;.1a so much to do. 

Ti·tle VII clearly is one of the integral pieces of \'~hat 

might be described as the circle of despair ana disadvantage that 
so many of our American citizens must face -- bad housing, bad 
homes Vlhich result frequently in bad schools, improper education, 
improper training, inadequate qualifications for jobs and the 
corresponding lacl<: of' funds to get the housing even if it were 
available. 

This circle must be attacked at every point, but it is 
c lear to us aa we are hav:lng discussions and conversations in 

preparation for the conference to be held this Fall, that one of 
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the most key problems faced by the minm:ity .American today is 

that of adequate jobs. There mus'c be more jobs and must be more 

people trained -- fully trained ·co take them. This is a responsi­

bility of everyone -- Government at all levels, inaustryJ labor~ 

educational institutions, private organizationsJ and private 

citizens. It is a job that must have the attention of the 

American community. l:Je hope tha 'G it will. We hope that this 

particular conference here will be an impetus in that direction. 

t'le hope that in the preparation of the Fall conference, we "trdll 

· be able to learn £rom your experience here, be able to bulla upon 

it and hopefully to weave it into a total program. 

t'le are anxious to coopera'ce \'li'ch yot:l.. The Federal Gove:r.'-

m ent 's leadership and intere-st is abundantly cleal" for all the 

proper reasons. 

The final word that r.,~ould leave is that \•Je vwtch ·with 

tremendous interest, as the ne'\.•7es'G o:' -our areas of discrimination 

that is a responsibility of the Commission headed by J!l.:-oanklin 

Roosevelt:~ that of sex is being hanoled. It is a difficult 

responsibility-- i.t is one, as I have said, we will v1atch with 

tremendous interest. 

I am reminded somewhat of the recent trlisecraclc I heard 

about women: There are only two \"Jays 'to handle women, but 

unfortunately no one has ever discovered either one of them. 

(Laughter • ) 

I doubt very much that this will be the experience of the 
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Commission on Equal Employment Opportunity. 

It is my understan<ling that you will have an opportunity 

~.tlth the President tomorrow) and I think it would be a little 

presumptuous to extend greetings on his behalf) since he is 

quite a capable speaker. He is quite competent to handle his own 

chorse or that type. 

If you don't mind, therefore, I will leave to the 

President his ovm remarks. 

Thank you very much. 

(Applause.) 

CHAIRMAN ROOSEVELT: · Yo\.tr coffee break is get~cing shorter 

and shorter, but I do appreciate the wisdom of our Lee \·lhite in 

not going on and extending his remarks to include those of the 

Pres iaent. 

I lfTOuld like to no~'l again introduce to you somebody that 

I am sure many of you have worl<::ed wi'ch in his other activities 

over the years one that we are ve"J.,Y proud to have join us in 

the Administration. 

He has recently been appointed as the Eexecutive Sec!'e·tary 

of the Presidentrs Council for Equal Opportunity which, as you 

know, is the coordinating activity of the Federal Government to 

coordinate all of the civil rights activities within the Govern­

ment. 

I am glad now to in'Groduce again for remarks only, M:r. 

l'liley Brant on. 

(Applaus~.) 
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REIV"LARKS OF vliiEY A BRANTON, 

EXECUTIVE SECRETARY_, PRESIDENT 1S COUNCIL FOR EQUAL OPPORTUNITY 

MR. BRANTON: Ladies ana gentlemen. Analogies are being 

drawn between this decade ana the 1930ts -- that era when America 

was given a New Deal. Tr1.~ly the 1960=s will be remembereCI in 

history as an epoch of progress and reform. Ana, as in those 

earlier days of change, nel'J agencies have toCiay come to l1 epresent 

the deCiication of the Government to confront the problems t-Jhich 

·test our times. 

I am here today as the Executive Secretary of the PCEO 

The Presidentts Council on Equal Opportunity. This agency is a 

striking oymbol of the Governmen'G •s concern with the disadvantaged 

an6 the down-trodden. It represents the determination of President 

Johns on that the r e be cqua 1 oppor tu.nity both in la\'1 and in fact. 

And it is most convincing evidence that the national quest for 

economic, 'political, and social justice has been extended to new 

spheres and has been given new impetus. 

Chaired by a man who has long been a distinguished 

leader in the struggle for civil rights -- Vice-President Hubert 

Humphrey, the Council is meant to function more as a creative 

agency than as an administrative one. It mal<:cs recommendations 

to improve the implementation of existing legislation; it advises 

the President or inadequacies in federal laws and programs and 

mal<es suggestions for theil" improvement; ana it performs the 

vital task of helping to make more efficient the diverse efforts 
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of government in a delicate field~ to harness the vast resources 

of the national government in a coherent and orchestrated effort 

to combat the complex problems of equal opportunity. 

The Council is, in short, a clearing house for ideas 

ideas that can be put into action to facilitate the national 

commitment to remove the ominous threads of discrimination from 

the fabric of society. 

Oul" main · job will be to insure tha'G the machinery o!' 

government is streamlined and primed to do the most effective 

job with a minimum of effort and inconvenience. In the employ­

ment field especially, a dl1rersity of federal commitment and 

responsibility could cause serious p11 0blems oi' inter-agency 

coordination. And the Council will strive :ror an imaginative 

and resourceful discharge of these varied responsibilities to 

help remove ar'Ciif'icial and d1.scriminatory shacl-cles on equal 

opportunity. 

t'le hope that these efforts will be interpreted by private 

groups as a statement of intent -- a desire to meet half-way in 

honest·ly implementing the law. 

For only when the mean:lng of the 196/.f. Civil Rights Act is 

fully realized will the Negroes of this country be given a new 

deal -- the promise of oppor'Gunity which is~ of course, as old 

as America itself, just long overdue in its fulfillment. 

(Applause.) 

CHAIRMAN ROOSEVELT: I.adies and gentlemen, I have already 
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introduced the Chairman of the Civil Service Commission, John 

Macy, and he has just told me he would prefer to restrict his 

remarks to his summarization and leadership of our wind-up 

confe:t:'ence tomorrow morn1ng. 

(Applause.) 

CHAIRMAN ROOSEVELT: I have just one or tv1o very brief 

announcements. 

There was supposed to be a half hour of coffee discussion 

in the lovJer lobby. It is now reduced to five minutes and fifteen 

seconds. During this cof.fee breal(, I wish those or you 'I:Jho did 

not have a chance to registel, \'Jill do so, and piclt up your kits. 

Coffee will be down in the lm-Jer lobby. 

I warn you, do not let the panelists dominate you. 

You dominate the panelists. 

With those classic words: Have a good time. I hope 

we will have a successful conference. 

(l'Jhereupon, at 10:05 a.m., the initial general session 

was cone luded • ) 
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