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We are here this morning to measure our response 1 o a 

challen~e laid down over four months ago 

the challe nge of eliminatin~ hard-core unemploymen 

Americ a within the context of our free enterpris 

The President proposed a JOBS 

in the Business Sector -- based on a 

v,o vernmen t and private industry to train and hire the hard-core 

unemployed . 

Th e National Alliance of Businessmen has accepted this 

challenge with verve and alacrity that represents American 

busi ness at its cre ative best. Under the skillful direction 

of Henry Ford II, Paul Austin and Leo Beebe, you have staffed 

the home office, recruited and trained a field staff, refined 

the new product, and, for the last two months, you have been 

askinv, for orders. 

Sales records of pledges to place the hard-core unemployed 

in productive jobs have surpassed our most optimistic forecast s . 

Last week, Sec r etary of Labor W. Willard Wirtz and Executive 

Vice Chairma n Leo Be ebe reported that more than 106,000 job s 

for the hard-core unemployed have already been pledged --

agai nst a quota of 10 0 thousand workers on-the-job by June 19 69 . 

Today total pledges exceed 110,000 . 

These early reports demonstrate that our new partnership 

is thrivinv, -- that we can reach the supposedly unreachable 

worker through th e private sector -- and that a major break-

throur;h in America's concep t o f "full employment" is at hand. 
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The economic rationale for trainin~ the hard-core 

unemployed and ~iving them jobs is simple enough: A productive 

tax-paying citizen contributes to the total resources of a 

country. A dependent, unemployed worker only detracts. 

But as persuasive as economic justification is -- and its 

logic is unassailable -- we fundamentally support the NAB 

effort for another more important reason: It is an attempt 

to save lives ... to rescue persons who have been denied a 

full and equal chance in our industrialized economy ... to reach 

those wh o have been left out with the message that America 

needs everybody. 

And it is in the spirit of humanity -- rather than in 

the name of economics -- that we must tackle the equally urgent 

task of hiring 200 thousand needy young people this summer. 

Why? Because if we don't hire these young people there 

will be frustration, idleness, tension, and community unrest? 

No, let's not kid ourselves on this score: a high percentage 

of participants in recent civil disorders were employed ... 

and often in good jobs. 

Ours is not a riot control operation -- although we must 

do everything in our power to uphold the law and secure civil 

peace. 

Ours is primarily a mission to replace a deadening sense 

of resiv,nation and defeat with an exhilerating experience of 

personal achievement and success -- before hope is permanently 

dead. 

A summer job for a needy youth this summer is tangible 

proof that the system can work for everybody -- that there 

are visible and convincing reasons for staying in school ... 

learninv, a skill ... and competing for jobs in our free enter­

prise economy. 
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America is on trail in the summer of 1968. 

Do we possess the wisdom and the will to adapt our 

economic and social system which has served so many of us 

so well to meet the equally legitimate needs of the for~otten 

~inority among us? 

Our performance in findin~ summer jobs in the next few 

weeks will go a lon~ way toward answering this basic question. 

The challenge of finding 200 thousand extra jobs for 

youn~ people -- all at one time -- is a difficult one. Some 

cities have shown remarkable ingenuity in meeting their quotas; 

--Houston, Dallas and Norfolk held successful job fairs. 

Thousands of youn~ people were hired on the spot. 

--the NAB team in Dallas launched a telephone blitz 

with secretaries calling every employer in the Yellow 

Pap;es. 

--NAB job solicitation teams in Dayton started each day 

with a rousing breakfast meeting and reported their 

day's work at a late afternoon cocktail session. 

--Omaha has sent Neighborhood Youth Corpsmen into the 

field to publicize locations where inner-city youth 

can sign up for summer jobs. Other cities have used 

e verything from telethons to disc jockey contests to 

round up jobs. 

We have much to do. Even though 37 cities have exceeded 

their quotas for permanent jobs, total pledges for summer jobs 

are now just over 75,000. Whether we reach our goal of 200,000 

summer jobs will depend on what you can accomplish in the 

next 30 days. 

The job can be done. 

We have the capacity. We know the need. There is no 

higher priority. 
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In each city I call on the entire community -- the mayor, 

the businessmen, the labor unions, the churches, the vo1untary 

and service agencies -- to join enthusiastically in our final 

drive to make this summer a time of growth for all young 

people e av.er to work. 

It is now my privilege to award certificates of achieve­

ment to 10 honor cities. 

These cities have exceeded their total quotas for 

permanent and summer youth jobs -- Honolulu, Fort Worth, Dayton, 

Dallas and San Die~o, Detroit, Omaha, San Antonio, Kansas City 

and Newark . 

Ev e ry city should qualify for this award before July 1. 

Let's geb to work. 

# # # # # # 
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VICE PRES I DENT HUBERT HUMPHREY 

NATIONAL ALLIANCE OF BUSINESSMEN 

WASHINGTON, D.c. ~ 

MAY 29, 1968 

We are here this morning to measure our response to a 

challenge laid down over four months ago by President Johnson -­

the challenge of eliminating hard-core unemployment in America 

within the context of our free enterprise system. 

L_ The President proposed a JOBS program --Job Opportunitie~in 

the Business Sector --based on a new partnership between government 

and private industry to train and hire the hard-core unemployed. 
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The National Alliance of Business men has accepted this 

~ 
challenge with verve and alacrity that represents American business 

A---

at its creative best. Under the skillful direction of Henry Ford II, 

Paul Austin and Leo Beebe, you have staffed the home office, 

recruited and trained a field staff, refined the new product, and, 

for the I ast two months, you have been asking for orders. 

/ Sales records of pledges to place the hard-core unemployed 

in productive jobs have surpassed our most optimistic forecasts .• 

Last week, Secretary of Labor W. Willard Wirtz and Executive Vice 

Chairman Leo Beebe reported that more than 106,000 jobs for the 

hard-core unemployed have already been pledged --against a quota 

of 100 thousand workers on-the-job by June 1969. 

Today total pledges exceed 110,000. 
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~These early reports demonstrate that our new partnership 

is thriving-- that we can reach the supposedly unreachable worker 

through the private sector --and that a major breakthrough in 

America's concept of "full employment" is at hand. 

/J...he economic rationale for training the hard-core unemployed 
DA'4~~., 

and giving them jobs is simple enough: A prgducti~tax-pay~ng 

citizen contributes to the total resources of a country. A dependent, 

unemployed worker only detracts. 

L But as persuasive as economic justification is --and its 

logic is unassailable --we fundamentally support the NAB effort 

for another more important reason: It is an attempt to save I ives ..• 

to rescue persons who have been denied a full and equal chance in 

our industrialized economy ... to reach those who have been left 

out with the message that America needs everybody. 
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L.. And it is in the spirit of humanity -- rather than in the 

name of economics --that we must tackle the equally urgent task 

of hiring 200 thousand needy young people this summer. 

}___Why? Because if we don't hire these young people there 

will be frustration, idleness, tension, and community unrest? -
/:.. .fF I•' 1 "at hi a ew se I u es on I Iii s sw: a, a Iii ~I : ~ usentaga el 

pqrtjcjpantE iR Pill At ohil :rrardorc Vt91i8 c:::plojcd .. : ani'iftin p • -
is fhd jOBS. 

~) Ours is not a riot erol operation --although we must do 

everything in our power to uphold the law and secure civil peace. 

Lours is primarily a mission to replace a deadening sense of - . 

resignation and defeat with an exhilerating experience of personal 
'¢ 

achievement and success --before hope is permanently dead. 
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LA summer job for a needy youth this summer is tangible 

proof that the system can work for everybody --that there are 

visible and convincing reasons for staying in school ... learning 

a skill ... and competing for jobs in our free enterprise economy. 

l America is on trial in the summer of 1968. 

/, Do we possess the wisdom and the will to adapt our economic 

and social system which has served so many of us so well to meet 

the equally legitimate needs of the forgotten minority among us? 

L.Pur performance in finding summer jobs in the next few 

weeks will go a long way toward answering this basic question. 

L The challenge of finding 200 thousand extra jobs for young 

people --all at one time --is a difficult one. Some cities have shown 

remarkable ingenuity in meeting their quotas. 
y~ . .,..,..,.. 

--Houston, Dallas and held successful job fairs. 
-~" 

Thousands of young people were hi red on the spot. 
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--the NAB team in Dallas launched a telephone blitz 
=--

with secretaries calling every employer in the Yellow 

Pages. 

-- NAB job solicitation teams in Dayton started each day 
::::tl 

with a rousing breakfast meeting and reported their day's 

work at a late afternoon cocktail session. 

-- Omaha has sent Neighborhood Youth Corpsmen into the 
•• 

field to publicize locations where inner-city youth can 

sign up for summer jobs. Other cities have used everything 

from telethons to disc jockey contests to round up jobs. 

We have much to do. Even though 37 cities have exceeded their 
IJfVJ t#1J.- .... 

quotas for permanent jobs, total pledges for summer jobs are now 
jt.. -

just over 75,000. Whether we reach our goal of 200,000 summer jobs 

will depend on what you can accomplish in the next 30 days. 
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The job can be done. 

We have the capacity. We know the need. There is no 

higher priority. 

In each city, I call on the entire community --the mayor, 

the businessmen, the labor unions, the churches, the voluntary 

and service agencies --to join enthusiastically in our final drive 

to make this summer a time of growth for all young people eager to 

work. 

It is now my privilege to award certificates of achievement to 

10 honor cities. 

/...,._~ cities have exceeded their" quotas for permanent and 

summer youth jobs -- Honolulu, Fort Worth, Dayton, Dallas and 

s_:n Diego4 ~.d-~, ~~ >;:. ~ 
1( ... 11' t}t:fJ ~( 
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.it'~WS --'Detroit, Omaha, San Antonio, Kansas City and -
Newark. 

Every city should qualify for this award before July I. 

Let's get to work. 

# # # 
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Ed :Su:csk, wh0 is in cha:rge of P ibl·'.c Relations E. Pro::r;ot:~on 

is h.cre 8 as are a number of o-thers. You vlill have a che.nce to · 

mee·c -them and talk t.o them during ·the coffee break, or o'i:herv1ise 

during t.he meeting. 

Nm...;r, my suggestion is ·chat the only t.hing that could 

pcss:.bly have held up the Vice President ttJas if he ran i~.1to 

scn.:::.~ody he· knew; no·i: much chan e of that bet'\'Jeen here and 

thc:::·e. After all, i ·t is only across tm~n. He probably !1a ~ 12 

s-tops. But. he will be here shm:-tly 8 I am sure. 

Ladies and gen·tlemen, the Vice President of the 

U:1H.:ed States. 

STATm1ENT OF THE HON. HUBERT H. Hu"'MPHREY, 

VICE PRESIDENT OF THE UNITED STATES . 

VICE PRESIDENT HU!v1PHREY: Thank you very much 1 

PhLlv Hr. Zeidman; Leo~ Mr. Beebe; and the chai:rmen and the 

HOrkers in the Vinyards of jobs for OUr youth in the summer 

Sparky, it is good to see you here this morning. 

I always welcome a member of Congress in charge of Appropria­

tions. I thought that I tvould iden·l:.ify this gent.leman for 

you so that in case you had any pleas that you \>lan~ed to mcJ<:.e, 

t."'"lc.·i: you could place th8!"1l before the proper officer. 

Well, we ure here this morning on the most im?ortant 
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bus i:;.1ess that I can ·ch:;_nk of, and t11at is the busine:ss of an 

oppo:;:tu:ni.. ·ty :£or a young man or a young -vmma.n. ?he most 

ch alleng·ing ass:i.gnmen·c ·i:ha..: the President has given t.o me is 

·to se:s::·ve as Chairman of .. ·che President o s Youth Oppo~t:uni t.y 

Cou!lcil. X am su:;:-e that. all of you are some'i.vhat f.:::.miliar v1i th 

-::he 't•/ork of that Council. It is a Cabinet commi't:tee that has 
been bx·ought. together under the chairmanship of 'the Vice Presi­
den·c to expedite you·ch a cti vi·ty progra.-·ns throughout. our 50 State! 
.:i.n all o£ our cities and coun·ties in those 50 St.at.es. 

The purpose of th~ President 0 s Youth Opportunity 

Council is to get o·ther people r,Jhere t :he young people live to 

do their job o;f affording a better oppo.rt:uni ty for the r;eedy 

youth of a communi ·ty. Our acti vi·i:ies are many. When I sa.y 

"our activities," ! mean the programs that vJe seek to inspire, 
to expedite, and to sponsor, are many. 

'I'here are programs of education·~ tutorial educat:ior..; 

prcgra."tls of cultural enricl'unent: programs of sports and ath­

letics and recreation. But under all of it 11 the most important. 
pzogram is the job program for . ·our young people, and \lle ax-e 

placing special emphasis upon the job program for the so­

called hard-core youth, hard-core unemployed ym.:rth v the yo 1:1g 

man or i::-lle young 'VJoman ·that has never had a job o That is 

t.he young group bet'i.veen the ag·es of 16 and 20, 21, ti:at have 
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:o~c\;.::; :c had the e~~perience of productive a.'1d construc-::.:.. ... ;c r,:rork, 

e:;_ ·:.:.~1.er surr::.11c r o:c \vinter. ;l'his is the most difficult s;::-oup \:o 

reach, bu·c yet t:ha most. vi '..:al ~ 

We :r_ave se'C a goal "t!1is sumner of 200,000 jo3::>s for 

our surru'iler hard-core unemployed program. . That is for ·che 

you·t:.h alone, over and abm;:-e the permanent jobs that t..~e Nat.ional 

Alliance of Businessmen seeks to provide. I want to talk to 

you about ·this 200,000 figure. I want to make it quite clear, 

this is not. the total figure of jobs for young people. We 

~:..ro·Jld hope this summer ·to add 1.5 rrillion, 1,500,000 paople to 

the employment rolls during the summer, all of whom a~e young 

people that. are in a sense needy . This does not include our 

cousins and our rela~ives, gentlemen. This includes people 

that need a job and need it desperately, but some of them may 

not be called the ha~d-core unemployed. So we are speaking 

no)] primarily of the 200 7 0 00 that you have to find, train 

sometimes u and surely place in meaningful, constructive t'lork 

·th i ~· s urrune r. 

No'~~>I, the Pres.:' dent. laid dm11n the program and the 

challenge to us about four mon·ths ago, and that challenge was 

of eliminating hard-core unemp loyment: · in Arr.erica, within the 

context of our free enterprise system. The President proposed 

\'lhat we call the JOBS Progra.m 1 Job Opportm:i-ty in ·the Business 



• 

L!<::ETt DJJ.d p::.:i vatc indust.ry .-to ·tr.;lin and hire t he hard-core 

un0::~;;:. _oyed . 
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Nov.7 ,. you gen·i:l.exnen have heard me speak to this before. 

':!:his is something ·thcr'l: is not new v7i t.h me. It. has csen liiY 

~:tos ·c in·teres ·cing and com .. "!Uandiag and challenging assignm~~'1'1:: all 

du:.i:ng my ·time as Vice Pz.-ssident. Of cou:rse , fortuna:tely now 

-rre have the kind of leadership ·that is getting this program 

~Je1.1 undcrv-my. The Na·cional. P.l liance of Businessmen has a ccepted 

this challenge \•Ji t.h the verve and ·the alacrity that represe::-.d:s 

i1m~r.ican business at i·ts creative best . Undex the Skillfu .... 

dixect.ion of HeLry Ford IIu Paul Austin, and our friend Leo 

Beebe \'.7ho is here "~;vi th us this morning, you have staffed t he 

home office g recruited and ·i:rained a ~ield s·taff, refined 

the new product, ad, for the last tv10 mon·chs 11 you have been 

asking for orders. 

Sales records of pledges to place the haz:d-co:t"e 

unemployed in productive jobs have surpassed our most opti­

misti c forecasts . No\v.. I am speaking no-vi' of the hard- core 

unemployed in permanent jobsg over and above, and exclusive 

of the summer employment program for youth. 

Last ~-Jeek 1 SGcretary of Labor t'Jillard· Wirtz and 

Executive Vice Chairman Leo· Beebe reported., I believe, that. 
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me:: ·:'! t.han lOG, 000 :}obs fer ·the ha:cd-cc::.:-e u.nemployed have 

a~· rc.:ldy been pledged, agains·i: a quo·ta of 100,000 ~vo.LJ~:..:;rs on 

·t~G job by Jw'1.e 1969 . 

•roday total pledges exceed 110,000. This is a. sple1 -

did record: one that. I mus ·i.: say tha·t . you could expec·c fz-cm t:he 

kind of leadership t.hat you men are giving. 

These early reports demonstrate con clusively t.hat 

our ne\IT partnership is t:hri v~ng 1 that we can reach -- and here 

is the i mportan,t point -- it h~ demonstrated not only that the 

partnership is \I<JOrking v it has · demonstrated not only t.he 

guali ·ty of leadership tha·t you represent, but it demons ·t:::at.es 

that we can reach the supposedly unreachable worker through 

-che pzivate sector~ and that a major breakthrough in America~s 

concept of "full employment" is at hand . 

! wan·t to bear dm·m on t.his point, because so many 

times people have said, and t-Je have all been some1:·1hat guilty 

of it~ "Well, there are just some people that you can't employ, 

some people ·that are just unemployable." 

Well~ no1r1, that may be t .rue., but it seems ~co me: 

that \•lhat this record ·thus far indicates is t.hat \ve can reach 

the supposedly unreachable vrorker, and he can be trained, he. 

can be placed, he can become a productive citizen . 

Nmv, the economic rationale for training the hc.rd-
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co:.::z uncmplcyed c.nd g.iv:.r!g ·them jobs is diycct a:1d simple 

e-on t:ri?:>u·tes t.o \:he tot.al resources of a coun·try u A ccr-:sndei:.'!t 1 

~.:aemployed ~'lorker det:racts f:;:·om the total resources or t.he 

com1 try. 

But as persuasive as -this economic justification is 

::;.;~.d H:s logic 2.s u.:-:1assailable Q I believe -·- \•Je funde.r:ent.a.lly 

st:•.~Jport ·the NAB effor·c., ·the National Allicmc;:a of Businessmen; s 

E:ffortq fo."C another and a more importan·c reason -- and this 

is a reason -that: I have emphasized at every meeting ·cha·c r 

h.<.:ve b_;en 'i:o across this coun·t:ry- 6 meeting \·d·i:h your custOJ.t~eTs, 

so to speak, ·with the business leaders. T'~at important :!'eascr. 

is that our effort is an e.ttempt. to save lives, not merely ·co 

eari."l money, but to save lives; to rescue persons vJho !1.ave bc:.e:n 

denied a full and equal chance in our industriali zed eco:1omy; 

·co reach those tr7ho have been left: out, and to reach the:r: vJi.th 

·the message that. 1\..merJ.ca needs everybody~ 

I mus·t say ·chat ·chat ray of hope is the most .:.n:porta~! . .' 

th.ing that. \<le are doing, and this hurnanizedr personal evaluz.­

·tion of this progrmn is its proper evaluatio!l and appropriate 

justification. It is in the· spirit of humanity, therefore~ 

rather than in the lo;ic of economics, that. we must ~cackle 

the equally urgent. ·cask of hiring 200,000 11eedy young peopl 
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this smo::ner. 

Nm-J, gentlemen" I have 'i:o lay it on the line. This 

is t-Jhere we are :falli:ng dmvn. This is '{f7hy I asked for t.he 

c;ha!lce ·to tal~~ to you. I '{fJas not people wereny~ tugging 

c:-~.·~: my coat. tails t.o ca:ne up heJ.:-e ~ I \'las tugging a~ others', 

l:ecanse :r have a responsibility for the You'Ch progra."n in this 

country, and I wani:: ·to see it an effective program. :C c2n tell 

you just quickly tha·i: H::. is a better program this year than 

't!Je have ever had beforev It is better o:-cganized. The quality 

of t.he program is be·tter. It is better staffed. r~Je have 

you·i.:h coordinators in 50 of our major cities . We have mayors 1 

councils on youth opportunity all across this nation. Governors 

have called conferences for youth opportunities . N'e are much 

be·t·i:er organized, staffed, mobilized, than 'ftle have ever been 

before . 

But, having said that q tve still are a long i'Jay 

from where 'i.'le ough·t to be,, and I am one of i:hose restless 

Americans that v.rants to see us do bett~r / because t...ve must. 

Nm·l, I said "vre must. 11 Hust do better? Why? 

tvell, some pe:ple say that if we don't hire tl'lese 

you."1.g people there vJill be frustration , idleness, ·tension, 

and community un~est . I think that is true. I don't ~~ink 

·chere is any doubt: about that . 
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-;-:e h2ve no~ been appointed v so ·co sp3ak v as a riot control 

op.::::·at.ion v ah:hough vlc must do e ve r yt.hing -- I re~.ea·c ; evai.:z-

·;;]:;.ing ~ i n our pm-;cr ·to uphold ·che la't<J nnd sec ure ci vj_l pc:!ace. 

t'Je have go·c ~ b8 ·tter a :::: sig:runen-t . We have ~;o·i::. the 

u3:J i g:nment of helping people to help thE:r.~selves . l·Jc l:ave ·the 

ass ignment of txying to bring the best out. in p e o p l eQ and \·le 

have the assignment of trying to find in this systa~ o f ours 

a proper role and a proper place f or the i ndividua lu and p ar-

·cicula rly that young person . So ours is pri marily a miss ion 

·;;o :;::e place a deadening s e ns e of resignation and de feat TtJith · 

an e xhilerat.ing experience of pe rsonal achieveme nt and s ue.._ ; 

ce s s v be fore . hope is pe1:mane n tly dead. 

I think there is nothing more tragic ·chan a y o u..i1g 

per s on , aged l6v 17 , or 18v filled with bitterness. If you 

have to become bett.er" you ·ought t:o 'i.'\Tai ·t quite a li t \:le t<Jhile 

i n l ife. It ought to be on ·the end of the lifespa..-1 , ra·ther 

than at t:he beginning . It. ought not to be ever . 

Bu·t I do beli eve t.ha·t J. am righ t in s ayi ng ·chc:t. mucn 

of t.he bitterness there eJds·ts in America ·today i s a111ongst our 

. 
young q and particularly among the unemployed, t h e a:::>par.:31!tly 

unv1anted, ·che apparen~cly unneeded 3 unemployed you t h . A.:."ldv 

gentlemen, this is dangerous, dangerous from ever<./ aspect. 

It is d angerous in ·the main because it. means tha t t.he you.."lg, 



23 

_.:i.n ·t:his instance these young , hav·e lost. faith, not on2.y in 

-:.:he:nselves, but i:hey have los ·~ fait.h in the very inst:i4tut.ions 

'.:h.2.t t.his country has, de 'eloped , or 'they are losing t. a·t faith; 

o:i.:' they have lost fait...n in our economic and polit.ical system~ 

I don~ t know hotv many of these young people you have 

met: bu:c I have met a lot of them . The most: frightening 

ezpc:;r.ience is to see a young man or a young "Vloman t hat has a 

hea:i:t full of bitterness f ant.ipa:chy and anger v and then to knc\·l 

·::hat that bi tt.erness and antipathy and anger is coupled wit .. a 

sense of frustration and hop;lessness, at age 18 . That is j us t 

pat hetic. That is ·like having a beauti ful flc~ver struck dovm 

by ·c.;e frost .. 

So v1e have simply got to do something about it 1 

and 1/Je have to do it promptly. 

There may be some ·t:J'a y 6 some excuse for not being 

.:.ble ·to remedy a sH::.uation that has grown and endured for ·:::t-m 

to three generations, that isv an older worker; but you surely 

cz.n' t afford to miss ·the boat on a youiLger person . 

So I come both \vith the logic of econefl"Uics and. 

a se::1se of humanit:y and decency about the person . 

A surnm~r job -·- and the jobs are there; they j ust 

have to go on out and find them, and· we have to find the person 

for. the job and the job for the person -- a summer job for a 
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needy yol:t.h this smnr::er i s your evidence, your tangible proof 

th:::.'c the syst.r~m tha.t you and I rep:cesent can vJork :1-:o~ eve.ry-

boO.y. It is t:angible proof that there are visible and conviac­

ing reasons for staying in school, l~arning a skill, and 

com;?eting for jobs in our free enterprise e~onomy. 

The place to sell the free enterprise system is 

tJi th t...i-le new young people 3 each nevJ genera·tion . I pu·c it to 

you directly: Our America, politically,. economically, socially., 

is on trial once again in the summer of 1968, and it may be on 

trial r::o:z-e . :noi.•7 than ever . 

There . are some obvious questions : 

Do ttm possess the "7isdom and the \.;rill to adap·c our 

econc:nic and social system, 1r1hich has severed so many of us 

so 'I.V'ell, to meet t:he equally legitimate needs of the fo y:-g-ott.e!l 

!aino.::i t.y among us? 

You know 1 if ·Chis system were failingp the majority, 

He would do something about. it. lt.Je had to do it in the t~epz-es­

sion . And really, that is not .as big an assignment as it 

s ounds, because when youhave most everybody involved in 2:1 

un·:;mployment situation or where your economic system sho<;-JS 

sig··:w of breaking do,·mJ then 'Che best talent. that you hava in 

the land, people '!ilho have an invest.ment i:n that. systeJn, paople 

Hho have a legi·C.ima"i:e inve:st.ment. in the institutions of the 
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sys ·cera , l:" al ly -- and t h&y save it. 

· Jt is sor'i::. of like a .military force t hat has to de f end 

-::l:e home l and. It sc::ve s i·t. 

But the 'truth of ·coda.y is that. most everybody i s 

b0ing s erv.ed ver-.J \V'ell by ·this system, better than the y have 

e'i?G~::- been s erved. In fact, about 90 percent of t h e pe ople are 

b~ing served very i very \·Jell. This is the only ma j o r c ount r y 

in the vmrld in which ·tl e poor are a very sraall m.inori t y, '\'lhich 

tftake s t he mino~ity situa ·tion s eem all ·the more unbea~a!::le . 

l'/!1e r e pover·ty is the genez-al lot cif people r you don t t r ea:ly 

realize that you are poor. But where it is the special diffi-

culty of a fevJ e then the povert.y becomes all the more lli"1hear-

.:tble. The unemployment becomes all the more unbearable. 

So really ~;.-rhat v-.re are saying is: Can we me et t h e 

equally legi tima.te needs of a forgotten minority ainong u s , a nd 

shri :rik that minority down, bit by bit., day by day, and mon ·th 

by month? 

Oux:· perfol."'illance in finding summer jobs in the ne :>!: t 

fcvJ t-reeks "Vlill go a long ".va.y t.o-vmrd anmvering this b asic 

ques tion. And I cannot feel very content as a public offi c e 

ho lde r in t.his country until I knm..r that we have answered tha·c 

ques tion in the affirma·ti ve o And frankly~ I don 1 t. feel <iery 

good about it, travGlling around this· country in another 
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Tl1is has. not.hing t o do 'I:V'i t h politi cs . I·t ju.s·t :1as 

sc-:n~~ ·::-.hing t o do \tli th my sense of de cency and morali ty~ v-1hic h 

:u; \:he same s ense you hnva <; 

All t he s peeche s, gen·i:lemen, about. jobs , doni t. add up 

·;:o oT!8 job. What we have got ·to have i s what you c an do -- a nd 

I knm-7 it . I have heard all kinds o f comments about, "trV'e have 

to g ·· ve everybody a job . " 

Tha t is fine . That sounds good in a large audi toriu.rn. 

:s·!..~t you and I kno"t'J what it is to get a job for a person . I h a ve 

been ·t o these cities. I know o:.-;hat it. means to have t .o ·trai n a 

hard-core unemployed worker . 1 have seen ·the difficult ?!:'ocess 

of I"ecoupmen·c . 

You can make all the broadr generalized statements 

you Hant to about jobs, but you and I are talking about t.he 

t_cughest job ·x..Ye ever had~ andv as I said to seine of you \!hen 

~.re .met before# i ·c. is going to be a frustrating one, at t imes, 

and a t times it v.i'ill even be a heartbreaking o1e, becc.use ~us t 

about t he time that you think you have a victory at h and in 

fin~1ing jobs i·t slips a"t'lay from you. This is '<.Jhere t<le separate 

the men from the boys . This is where "1e really find ou-t t·Jhe'i::her 

vl-e are up to doing the big things, or just doing \".That anybo dy 

can do. 
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A.i'1d t.hc adv~ntage of the National Allianc.a of 3usi-

ncst't?"iiGn :Ls tve have cc:.llcd in the best v1e have o I 'cold you once 

bcfo~:c tha·t :Ll.' \.:he Gove:rrm:en·i: could do this alone ~ we Houldn 't 

h<:V(! asked you. .If it .is anything t.."la t is easy to do, He are 

glad to do :U.:. ~ve c~me ~co you 'tvith a problem that \'le couldn v t 

solve in t.he · Govermne:nt P and I think it is a fine th.ing v t.o be 

u.b1.E.. to a&nit. it , because I would hate ·to live in a coun·try 

uhe:::8 the govermnen·t had -to do everything v or ·thought it. 

could do everything . There is nothing as good for the soul as. 

a ·chorough confession. And the fact is that the Govarr~ment 

p~ograms can not. do this job . He have to put to vwrk a first 

·ce.;;m. And we are putting to \1ork both the first and t .he second 

·:.:earn , 't-Jhere both the first and the second team, ~-1here both 

tean s, Government and the p!: ivate sector are putting it in·to 

·:he field, the best tl!at ~7e have against the toug-hest. problem 

·chat \ve have . And that difficult. pro.blem is the human being 

tha ·;; seems to feel out. of place , or the human being that can t 

find his or her place, or t.he human being that feels unneeded, 

tmvJ.;mted, pushed out, left out, not in .. 

So ! wan·t: you to go home from this meeting as the 

:cep1:esenJcati ves, nmV', of your country , not as of business , but. 

'i::llc represen·t:at.ives of this system, this free enterprise 

sys ·tem , the representatives of this free political system , 
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L"CP):"23en-t:o. t.l .v ;S of human digni\:y and equality of opport.u:-.ity. 

You have go··- a. big assignme n t. If somebody could 

give ·ou )i"OU:'C job description I they "lrlOUld have to put up there v 

" ::·.=:crni·ter: v pla.csmcnt. officer, traim3r, counsellor 0 ad.'Tii.n .:i. st.z-a.-

·coz:v ci\:izen, patrio·t, t he"" doc:c of the impossible." T!'l.a'i:. is 

c.bou'i; the t.::ay I would describe it.. 

But: every bit of it is ·true; and since it is impos ­

s i ble to do, you have got to do it. When I say 11 impossible," 

I mean it is impossible to ~;ose who are accustomed to only 

doing & things that are possible. 

So the challenge of finding 200 v 000 eJttra jobs for 

young people all at one time is , as I have described it, a 

di~ficult one, a tremendously difficult one. But it can be 

dor1e . And the advantage of precept and example is to sho~\1 that 

it can be done. The example speaks much louder than any ;;,-1ords 

·::hat you c an say. 

NOt-1, some cities have shot .. m remarkable inge:nui t.y in 

meeting their quoJcas o Some cities are well on the way to 

meeting their quotas. 

I was out. in Denver recently. I opened a Job Fair 

in Denver. I never found ou·t exactly how that Job Fair came 

out, but. I knm·1 it was -- I kno'V'J they did soraething· at the 

Job Fair that ha~~;t been done beforeo 
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li7hat is important to me is t.hat ·there is ;?Z'cgress. 

For exaluple g some of the cities ·that. have me(.: their 

quota are Hous~onv Dallas and Norfolk. They have held succ~ss-

I menti011ed Denver as one i:ha·t I knot;; that. r ecently 

;1eld a Job Faii:'o I haven 1 t. had the reports yet, but the fact 

'Che.:t ·they held it -- D.nd by the v;ay, ·there were hundred s and 

and hu.YLdx:eds of young people outside the doors~ "t<Jai ting to 

come in .-- t:housands of young people 't>Jere hired on the spot . 

The NAB team in Dallas lalli,ched a telephone blitz 

\·lith secretaries calling every employer in the Yelle;., Pages. 

The NAB job solicitation teams in Dayton/ Ohio, 

started ec;.ch day '\I'Ji'th a rousing breakfast meeting and reported 

their day 0 s 'i.'i'ork at a late aft.e:r.noon cocktail session. That 

iE a good 'f./ray to put in a d~1y. I tell you, if you c an get a 

":causing breakfast meeting 1 " you are ~11 right .. I didn't 

mde any comment abou·t the late afternoon session o I hops 

'the reports are filed in ·the morning 6 hov1ever; no'i:: aitez- t ':ts 

cocktail session. 

Omaha has sent:. Neighbor hood Yout.h Corpsmen into 

\:he field to publicize locations \vhere inner-city yot th can 

sign up for summer jobs 0 Other cities have used everyt~ing fro .. 

telethons to disc jockey contests to round up jobs. 
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You v'lill be inte r e s-ted to know L""lat. we Nork \.,r ith 

all t he Disc Joddes all over the cou.Yltry through o u:.c Presi­

C:.cmt's You·~h Oppor·cuni·ty Council. I meet wi·i:h them. We h ave 

r: tremen dous nuinber of people in the enter-tainment ~iGld t hat 

c::.:ce i.vorking v7h:.h young people: trying to get. this mos:ge to 

t.J1en1: I\iake something out of your life. From protes -t:: ·co progress 

Lcahnv Learn; Earn, Earn. Get on the job. 

vJell , \ve have much to do. That is what I guess I am 

telling you. 

Even though 37 cities have exceeded their quotas for 

ha:t"d-core pern1anent:. jobs, total pledges for surnmer jobs are nov1 

just over 75 1 000g 75,000, gen·clemeno ~vhethsc vle reach ou:c goal 

of 200,000 summer jobs ~V'ill depend on 'l.·lhat you can acco::nplish 

in the next. 30 days • 

Now, I happen to think that the job can be doneo 

I look at H: about. the w·ay I vJent through t:he university. I 

t-re.i t.ed to do most of my studying just before ~'1e exams 0 I 

~.m not proud of it~ but tha·c does happen in a young man ~ s 

li fe . t·Jhat 1 s more is, I had t\>JO or th.ree jobs. I didn v t h a ve 

any time for study. I had to knock off the jobs a t-leek be-

:::o..:e exams. 

Gent:lemen, the exams are up, and in the ne~'t ·30 

days 't-Je are going t.o get our grades - success or failure. 
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: ·i:. 1. ;;; in the ne~~;t JO days th.:ri: you have to pc~ur on the coal, 
J?~1~ on the p;~essu:n:~, gear up fm:: ~che real activity. ~ve have 
··.:11e cc:.paci t.y. You kno-w "'rho the people are ·that can hire these 
:JOt.mg men and lr7omen. We kt10v7· the need, and there .is no .1.1igher 
pri o:d."ty. 

In each city, ther~fore, as the Vice Presiaent , in 
c::.argG of this program of Youth Opporturuty 1 and as one of·. 
-c·:re partners to Leo Beebe and Phil Zeidman, and jus·i: as a plain, 
concerned citizen, I call on the entire community, the may or, 
the 0us inessmen, the labor unions~ ·i::he churches, the voluntary 
and se_vice agenciesv to join enthusiastically in .our final 
d~i ve to make this mmuner a time o f growth and opportu.."li t:.y for 
all young people eager to v1ork. 

No\'1, fellow citizens, you go back t.o see that mayor. 
I had, right in this room.1 I believe, the ma.yorsq not long 
ago q of the major ci'i::.ies, and I talked to them in· much moz-e 
fra..Vlk ·ter.'TI!s than i am ;calking to you . I have been a mayor, 
a:!'ld ! t<J'o:cked 'l:d th the mayors of all the Cities in the United 
s·ca'i.:es, and have for: ·the past. four years . 

You have got to go to the~ and ask them wha~ 
they are doing about their job p:i:ogram. Tell them ·that you 
~1ant as much interest in jobs as they have in riot control. 
This i s no'i:: to minimize the importance of either, but if 
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'T3 c:.:m get: \:his cou~.try· as aroused over s ocial justic:.:; .:::.s ·v.•e 

t.h~··-. 'i:vill do somc·thing for ·~he .?tueJ:ican people . 

You have got ""'i:o have la'tV' and order. You cen' 'c co:-.-

dO!!O violence. tve have to s·l:rengthen our la'\ri enfo:-:-ce~:1erd:. i!!.-

::;tt.:umentali ties . tve cannot make progress in violence a::d 

But having said all that, ana bel:leving it with all 

my heart and soul, and having been responsible for la't'l and 

order in a rather laxge city in my lifetime, and having main-

t:ained 1 may I addp then I say the other side of that coin is, 

le-t: s give people some reason to wa.nt "i::o observe ·the law. 

La.w enfo~ccement comes through force. Lalr-7 observance cernes 

through comrnitm.ent. And the bes·t community . isn°t the one tha·c 

has la~iT enforcement.; it is 'the one that. has law observance. 

A.11d you observe . the lm<J t·Jhen the la~'1 is just. Tha'c is t.he 

si.rup!.e tru·ch of. it. 

I used to call in all my police officers 'i:J _en I \'las 

n ayor in I'-1inneapolis a nd say, List:en 1 \.·lhen you have got a 

club and a gun and a badge and the courts, most of ·c....he time 

you can enforce the lav.r. But take that gun off and take t.hat 

club off, and see t-rhet.her or not anybody 'Vdll respect you. 

'l'hen you k notv you have la\.·7 observance. 
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I..a'i-7 observance comes l·.ihen people feel that 'they are 

p:.~::."C: of t.he community. I q uote J'ohn S'i::uart r1ill: "Let a man 

have nothing ·co do for his country, and he shall have no love 

fc:~ it ." · 

'l'ha·t is a fact, a n d tv·e ought to pui: that. up on eve-..'Y 

i.n.ll in Ainerica. 11 Let a man have nothing to do for his country , 

and he shall have no love for it. . " 

Lst a man ·have no job, no hope of a j ob, no hope of 

ar,:Jthing v and he will have no love for i .t . 

Let a man have a job, let him have a decent p~e 'to 

live v let him have a chance to make something out of himself, 

and he 'tvill die for his cou.."l·try, and he -v10uld die t-lillingly. 

We have got to give people sornething t o live for, 

.. :u.i.d '\'\Te have got to start 'Vli ·ch the young people . They have a 

longer time to live . 

That is what we are here about. If 't<te look at t.his 

thing as just another job t:o be fulfilled by business execu-

tive::1 in a businesslike manner, we are n o t going to get: it 

done . You have go·i: to look at this ·as an evangelical mission; 

to get this job done you have . to have a burning zeal to get it 

con.z , just like some people seem to have a zeal to burn do·dn 

·things . We have ·to match our burning zeal -vlith that limited 

number that. -- with the zeal of that limi·ted number that 
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t'lell, now it is my privilege t.o mvard cer·i::ii:"~!..CO."C.e3 

of achievement to ten honor cities. I \'Jill tell you. :i.: would 

1i!:e ·i:o have us do something besides just t.hese seals of achieve­

ir,en'i.:. I \•7otlJ.d like to get some kind of a flag that we C£!rt fly 

o·v-er: the courthouse or some public building that demonstrates, 

l:~ke Old Glory itself, that ·this is really something going, 

that some·thing big is going on around here o v7e have an E A\vard 

for ·that defense contra.c·cor that does a good job in producing 

d8fense mat.erials for his country. Well, the bes·c defense for 

this country is a happy ci ·cizen. The best defense for this 

com·d:ry is .. people tha·i::: have a stake in it. And :tt will not 

be any stronger ·than tha·t. 

No\'17, maybe 't17e can get. some kind of a flag. Hay be 

it ought to have jus·c on it ')JOBS" o Maybe it ought to hav~ 

on i'i:. just "YB"f or -.'~YJ"~-:.Youth·. Jobs~:o·~·But vJe ought to have 

something ·tha·t signifies ·chat these cities -;-:-··or a plaque 

"tha·t vle can put. up in the mayor 0 s office -- vJe ough·t to have 

sc:~Kd:hing that signifies that 11 Here is a banner American 

city." 

We have this All-~nerican City that is selected 

every so often by Look Ma.g:azine. Nhy don't 'itle have some kind 

of a banner city program, and le·t. them run up the flag 'Cl'1a·t 
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~ ho:.':J -;;hat. t.."1is cH;y cm:·es about its most precious resou:cca -
its ~;ou·::h ; instead of just E AI .. Jards ~or defense indtmtries, 
n.::::ss for the salling of de.fense bonds -- all of which are 
·:r''"( ·d:ant all of v.rhich I t""'' t:o con ·t:ribu·ce to. 
-~•l;_...l • ... p 

..... .X 

I ~1ould like t.o see so:.<ne kind of a master syr!'.bol that 
s·css up in cities such as Honolulu -- Sparky 1 ! vlould like 
'co ho.ve you be able t.o take it home -~ Dayton, Fort 'VJorth, 
:c.:.zsas , San Diego, Detroitv Omaha , San Antonioq Kansas City~ 
~nd Nevn~rk . There are ten of th~.m. 

I would like to have at full mast today ten great 
fl&g~ that signify . ·that ·these 'i.vere the b.:mner ci:ties l the 
honor cities of ..:Z\me~cica for the young people 1 jobs for youth~ 
A JY flag. They call the.rn an E flag in industry. 

Every cityv by the way, should qualify for this 
a;Ja.:cd before July l, and every ·city that doesn't qualify for 
it is going 'i.::o be sorry 11 because they are going to lose such 
2. g:-ceat oppo:rctu:ni ty ~ 

So I hope I have fired you up a little pit this 
rilo:!:'ning ~ 'l'his is the br.aakfast: meeting. I t-lill be around 
la'i..:2:c on for ;chat other session. 

(Applause .• ) 

VICE PRESIDENT HUMPHREY: Now, if I can go forv1ard, 
do you t-7ani: to. c all ou·t ·the names hero? 
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l\.lH . ZEILt-1:\N~ Dallas, •re xase Accepting on b e half of 

K9 tJ:,? Cheicraan Patrick E. Haggerty, Andre'{J DeShong u l..Canc.:.ging 

Di :::-ec\.:.o:r of the Dall.:~s Chamber of Commerce. 

VICE PRESIDENT Hffi.1PliREY: Mr. DeShong, I a.'!l very 

happy \.:.o present: t:o you the National Alliance of Businessmen~ s 

Job Ce:i:··cifica\:e . I am really proud. You did a great job. 

(Applause.) 

HR. ZEID.C,l.P-..N ~ Dayto~'l; Ohio. Accepting on behalf of 

H:::t::o Chnirman George E. Sheer·, James s·tuart., Jr. I Y!etro 

Di::r..-'E!C'tor, and direc'Cor of personnel of f.7cCall Printing Co:.-npany. 

VICE P~SIDENT HUMPHPEY: Here we are, right hereg 

Yes •. s i J:. Thank you. 

Just stru1d right behind us, Leo, because you are 

behind us all ·the way . 

(Applause. ) 

MR . ZEID~~: Detroitu Michigan . Accepting on behalf 

of r~et.ro Cllai.rman WI J,.liam M. Day g Lloyd J. Haynes g Het.ro 

D·i :re ct.or and Public Hel.a'C.ions D.:Lrect:or of Michigan Bell T.ele­

phohe. 

VICE PHESIDENT HU.M..PHREY: Thank you. 

(Applause .) . 

l·1R. ZEIDWA.l\1: Fort t·&o:cth, Texas Q Accepting on be:1.alf 

of Metro Chainnan Frank w. Davis., Philip G. \valbel 6 Job Procure-



rr-:.n t E: ;_-,)_acar.1Gn\:. Officer . 

VICE PRESIDENT IH.ll1PHREY ~ Thank you, sir. 

(Applause.) 
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r-m . ZEID£-iAl"'IJ: Honolul• • Accepting on behalf of 

.·;ocro Che2i:rman Hung Wo Ching, the Honorable Spark Ma-tsunaga, 

VI CE PRESIDEN'l' Hill1PHREY : Sparky. 

Look out fo~ this fellow. He speaks Chinese, Korerulo 

1. took a trip ~·lith him.. The poor Vice President didn't: get 

any no·cice at all. I'm never going t.o tc.ke him on another trip. 

(1\pplause.) 

NR o ZEIDMAN:: Kai'lr3as City. Accepting on behalf of 

r·1et~o Chairman ~Villiam N. Deramus, III, John Allen, Vice 

Preside:.1·':. of MacDonald-Douglas . 

VICE PHESIDENT HUMPHREY: Thank you, sir. 

MR. ZEIDMJ\.N: · Neov1ark, New Jersey~ accepting on behalf" 

of Metro Chairman Orville E. Beal, Francis Quillen, Metro 

Dizoector. 

VICE PRESIDENT HUMPHREY ~ Thank you, siro 

(Applause.) 

l'-1R. ZEIDHAN~ I should note that Omaha, Nebraska, 

Louis B. Olsen. Assis~a~t to ~he Mayor, on behalf of Marvin 

R. trJerve , was not. able to be here because of airplane 
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difficD.lt-.iGs, but. he t·Jill . .t·(;~ceive a certificate. 

(Applc:mse o) 

MR. ZBIDiYmN: San Ard:.on:i.o, Texas, accepting on be-

half of Metro Chairman D. Hull Youngblood, t·Jilliam St.inson. 

VICE PRESIDENT HUM.PEREY: Congratulations-~ sir. 

f 
1 .t-~R . ZEIDr-iAN: San Diego, Calfiorniao Accep"C:ing on 

behalf of Metro Chairman J. Floyd Andrews, Hugh N. Wood, Vice 

PI:~esident of Pa.cific·-Southv7est Ainvays and Metro Director . 

VICE PRBSIDENT HU1>1.PHREY : -Thank you o 

(.Applause o ) 

VICE PP.ESIDENT Hill'lPHREY: I want t:o thank all of 

t:hese ccrruntu1i ·ty leaders t .. hai: have been here this mor:qing .. 

I ask you t .o ·take back a messaga no~:J to your Metro Chairman, 

and may I also ask that you call on the Mayor and call on 

the Goveznorv call on Divine Providence . · we need your help. 

(Standing ovation 6) 

MR . ZEIDr~~~ We vJill take a break for coffee~ and 

questions cru1 be advanced o 

J:.1R. ZEIDfl.L.i\::1"1 : Come to orderu g(?ntlemen . 
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