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We are here this morning to measure our response to a
challenge laid down over four months ago by President'Johnson -
the challenge of eliminating hard-core unemploymenp'in

America within the context of our free enterprisg/system.

The President proposed a JOBS progr Opportunities

in the Business Sector -- based on a Rew partnership tween

rovernment and private industry to train and hire the hard-core
unemployed.

The National Alliance of Businessmen has accepted this
challenge with verve and alacrity that represents American
business at its creative best. Under the skillful direction
of Henry Ford II, Paul Austin and Leo Beebe, you have staffed
the home office, recruited and trained a field staff, refined
the new product, and, for the last two months, you have been
asking, for orders.

Sales records of pledges to place the hard-core unemployed
in productive jobs have surpassed our most optimistic forecasts.
Llast week, Secretary of Labor W. Willard Wirtz and Executive
Vice Chairman Leo Beebe reported that more thén 106,000 jobs
ffor the hard-core unemployed have already been pledged --
against a quota of 100 thousand workers on-the-job by June 1969.

Today total pledges exceed 110,000.

These early reports demonstrate that our new partnership
is thriving -- that we can reach the supposedly unreachable
worker through the private sector -- and that a major break-

through in America's concept of "full employment"™ is at hand.
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The economie rationale for training the hard-core
unemployed and giving them jobs 1s simple enough: A productive
tax-paying citizen contributes to the total resources of a
country. A dependent, unemployed worker only detracts.

But as persuasive as economic justification is -- and its
logic is unassallable -- we fundamentally support the NAB
effort for another more important reason: It is an attempt
to save lives...to rescue persons who have been denied a
full and equal chance 1n our industrialized economy...to reach
those who have been left out with the message that America
needs everybody.

And it 1s 1in the spirit of humanity -- rather than in
the name of economics -- that we must tackle the equally urgent
task of hiring 200 thousand needy young people this summer.

Why? Because 1f we don't hire these young people there
will be frustration, idleness, tension, and community unrest?
No, let's not kid ourselves on this score: a high percentage
of participants in recent civil disorders were employed...
and often 1n good jobs.

Ours 1s not a riot control operation -- although we must
do everything In our power to uphold the law and secure civil
peace.

Ours 1is primarily a mission to replace a deadening sense
of resignation and defeat with an exhilerating experience of
personal achlevement and success -- before hope 1s permanently
dead.

A summer Jjob for a needy youth this summer is tangible
proof that the system can work for everybody -- that there
are vlisible and convincing reasons for staying in school...
learning a skill...and competing for jobs in our free enter-

prise economy.
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America is on trail in the summer of 1968.

Do we possess the wisdom and the will to adapt our
economic and social system which has served so many of us
so well to meet the equally legitimate needs of the forgotten
minority among us?

Our performance in finding summer jobs in the next few
weeks will go a lone way toward answering this basic question.
The challenge of finding 200 thousand extra jobs for
voung, people -- all at one time -- is a difficult one. Some

cities have shown remarkable ingenuity in meeting their quotas;

--Housteon, Dallas and Norfolk held successful job fairs.
Thousands of young people were hired on the spot.

--the NAB team in Dallas launched a telephone blitz
with secretaries calling every employer in the Yellow
Pages.

--NAB Job solicitatlion teams in Dayton started each day
with a rousing breakfast meeting and reported their
day's work at a late afternoon cocktail session.

--Omaha has sent Neighborhood Youth Corpsmen into the
field to publicize locations where inner-city youth
can sign up for summer jobs. Other cities have used
everything from telethons to disc jockey contests to
round up Jjobs.

We have much to do. Even though 37 cities have exceeded

their quotas for permanent jobs, total pledeges for summer jobs
are now Jjust over 75,000. Whether we reach our goal of 200,000
summer jobs will depend on what you can accomplish in the
next 30 days.

The job can be done.

We have the capacity. We know the need. There is no

higher priority.
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In each city 1 call on the entire community -- the mayor,
the businessmen, the labor unions, the churches, the voluntary
and service agencies -- to Joln enthusiastically in our final
drive to make this summer a time of growth for all young
people eager to work.

It is now my privilege to award certificates of achieve-
ment to 10 honor cities,

These cities have exceeded their total quotas for
permanent and summer youth jobs -- Honolulu, Fort Worth, Dayton,
Dallas and San Diego, Detroit, Omaha, San Antonio, Kansas City
and Newark.

Every city should qualify for this award before July 1.

Let's get to work.

##HEHHH
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LThese early reports demonstrate that our new partnership

is thriving -- that we can reach the supposedly unreachable worker
e A e ]

through the private sector -- and that a major breakthrough in

America's concept of "full employment" is at hand.

Z The economic rationale for training the hard-core unemployed

Binimg

and giving them jobs is simple enough: A productive tax-paying

citizen contributes to the total resources of a country. A dependent,

Lo e et W
T

unemployed worker only detracts.
R

[ But as persuasive as economic justification is -- and its

logic is unassailable -- we fundamentally support the NAB effort

e,

for another more important reason: |t is an attempt to save lives ...

to rescue persons who have been denied a full and equal chance in

our industrialized economy ... to reach those who have been left

out with the message that America needs everybody.
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LAnd itis in the spirit of humanity -- rather than in the

name of economics -- that we must tackle the equally urgent task

—

of hiring 200 thousand needy young people this summer.

/_\W_tly? Because if we don't hire these young people there

will be frustration, idleness, tension, and community unrest?

’)rw/ Ours is not a riot control operation -- although we must do
everything in our power to uphold the law and secure civil peace.

LOurs is primarily a mission to replace a deadening sense of
——— .

resignation and defeat with an exhilerating experience of personal

#‘#

achievement and success -- before hope is permanently dead.
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LA summer job for a needy youth this summer is tangible
———

proof that the system can work for everybody -- that there are

visible and convincing reasons for staying in school ... learning
a skill ... and competing for jobs in our free enterprise economy.

A America is on trial in the summer of 1968.

e

Z Do we possess the wisdom and the will to adapt our economic
and social system which has served so many of us so well to meet
the equally legitimate needs of the forgotten minority among us?

LOur performance in finding summer jobs in the next few

weeks will go a long way toward answering this basic question.

L The challenge of finding 200 thousand extra jobs for young

people -- all at one time -- is a difficult one. Some cities have shown

remarkable ingenuity in meeting their quotas;
i il o
-~ Houston, Dallasﬁandm held successful job fairs.

Thousands of young people were hired on the spot.
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--the NAB team in Dallas launched a telephone blitz

= ——— i

with secretaries calling every employer in the Yellow
Pages.
-- NAB job solicitation teams in Dayton started each day
—
with a rousing breakfast meeting and reported their day's
work at a late afternoon cocktail session.
-- Omaha has sent Neighborhood Youth Corpsmen into the

D

field to publicize locations where inner-city youth can

sign up for summer jobs. Other cities have used everything
from telethons to disc jockey contests to round up jobs.
We have much to do. Even though 37 cities have exceeded their

(1Y 7R cw—m.

quotas fo; permanent jobs, total pledges for summer jobs are now

just over 75,000. Whether we reach our goal of 200, 000 summer jobs
SE———

will depend on what you can accomplish in the next 30 days.

—— T



The job can be done.

We have the capacity. We know the need. There is no
higher priority.

In each city, | call on the entire community -- the mayor,
the businessmen, the labor unions, the churches, the voluntary
and service agencies -- to join enthusiastically in our final drive
to make this summer a time of growth for all young people eager to
work.

Itis now my privilege to award certificates of achievement to
10 honor cities.

%,J:et (,_,f&:(
cities have exceeded their,\quotas for permanent and

e ——

summer youth jobs -- Honolulu, Fort Worth, Dayton Dallas and

San Dlego &,}Mf O'M-d-éa, Som d"g-'hu"
!(M ety) YussrarlC
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Newark.

e

Every city should qualify for this award before July I.

Let's get to work.
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~Ba Bursk, who is in chaxge of Public Relations & Promotion
is here, as are a nunber of others. You will have a chance to-
meet them and talk to them during the coffee breazk, or otherwise
during the meeting.

Now, my suggestion is that the only thing that could

possibly have held up the Vice President was if he ran into

scmzbody he knew; not much chance of that between here and

{8

there. After all, it is only across town., He probably had 1
stops. But he will be here shorxtly, I am sure.
Ladies and gentlemen, the Vice President of the
United States.
STATEMENT OF THE ION. HUBERT H. HUMPHREY,
VICE PREéIDENT CF THE UNITED STATES .
VICE PRESIDENT HUMPHREY: Thank you very much,
Phili, Mzr. Zeidman; Ieco, Mr. Beebe; and the chailmmen and the

n the vinvards of jobs for our youth in the sumer

=
0
i)
W
1]
L
i
=

Spa‘?y, it is good to see you here this morning.

I alwavs welcome a member of Congress in charge of Appropria-
zions. I thought that I would identify this gentleman for
you so that in case you had any pleas that you wanted to mske,

that you could place them before the propexr officer.

Well, we are here this morning on the most important
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business that I can think of, and that is the businezs of an
cppoxtunity for a young man or a young woman. The most

challenging assignment thate the President has given to me is
-0 sexve as Chairman of. the President's Youth Cpportunity
Council. I am sure that gll of you are somewhat familiar with
the work of that Council. It is a Cabinet committee thatz has

1 brought tegether undez the chaixmanship of the Vice Presi-
dent o expedite youth activity programs throughout ocur 50 Staze
in all of our cities and counties in those 50 Statas

The purpose of the President's Youth Cpportunity
Council is to get other pPecple where the young people 1live to
do their job of aff fording a better opportunity for the need
youth of a community. Our activities are many. When T sav
"our activities," I mean the programs that we seek to inspire,
to expedite, and to Sponsor, are maay.

There are programs of educaticon, tutorial education
programs of cultural enrichment: programs Bf sports and athe~
letics and racreation. But under all of it, the most important
program is the job progran for our young people, and we ar
placing special enphasis upon .the job pr;qram for the so-
called hard-core youth, hard-core unemployed youth, the voung

Wan or the young woman that has never had a job. That is

the young group between the ages of 16 and 20, 21, that have



never had the experience of productive and constructive work,

either swmiey or winter. ©This is the most difficulit group to

"

We have set a goal this summer of 200,000 <cbs for

che

th
"

our suwnner hard-coré unempleoyed program. . That is fo
youth alone, over and above the permanent jobs that the National
Alliance of Businegssmen secks to provide. Y want to talk to
you gbout this 200,000 figﬁre. I want to make it guite clear,
this is not the total figure of jobs for young people. We
would hope this summer to add 1.5 million, 1,500,000 people to
the enployment folls during the summer, all of whom are young
people that are in a sense needy. This does not include our
cousins and our relatives, gentlemen. This includes people

that need a job and need it desperately, but some of them may
not be called the hard-core unemployed. So we are speaking

now primarily of the 200,000 that you have to fiand, train

onetimes, and surely place in meaningful, comstructive work

n

this summer. .

Now, the President laid down the program and the
chalilenge to us about four months ago, and that challenge was
of eliminating hard-core unemployment in America, within the
context of our free enterprise system. The President progosed

what we call the JOBS Program, Job Opportunity in the Business
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Secitor, and it was based on this new partnership between Covern-
ment and private industry .to train and hire the hard-core
unenployed.

Now, you genitlenen have heard me speak to this before.
This is scmething that is not ﬁew with me. It has bsen my

most interesting and commanding and challenging assignment all

-

during my time as Vice President. Of course, fortunately now
we have the kind of leadership that is getting this progra
welil wnderway. The National Alllance of Businessmen has accepted
zhis challenge with the wverve and the alacrity that represeuts
rmerican business at its creative best. Under the Skillful
direction cf Henry Ford II, Paul Austin, and our friend Leo

Beebes who is here with us this morning, yvou have staffed the
home office, recruited and trained a field staff, refined
the new preduct, ad, for the last two months, you have been
asking for ordexs.

Sales records of pledges to place the hard~core
unenployed in productive jobs have surpassed our most cpti-
mistic forecasts. Now, I am speaking now of the hard-core
unemployed in pezmanent jobg, over and agové, and exclusive
of the summer employment program for youth.

Last week, Secretary of Labor Willard Wirtz and

Executive Vice Chairman Leo’ Beebe reported, I believe, that
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more than 106,000 jobs for the hard-cors unemployed nave

already been pledged, against a guota of 100,000 workars on

e qob by June 19695.

e

did record, one that I must say that you could expect frem the
kind of leadexship that you men are giving.

These early reports demcngtrate conclusively that
cur new partnership is thriving, that we cain reach =-- and here
ig the important point -- it hes demoﬁstrated not only that the
partnership is working, it has demonstrated not only the
gaality of leadexship that you represent, but it demcnstrates
that we can reach the suppesedly unreachable worker through
the private sector, and +hat a major breakthrough in Bmerica's
concept of "full employment” is at hand.

E want to bear down on this point, because sSo nany
-imes pecople have said, and we have all been somewhat éuilty
of it, "Well, there are just some people that you can't employ,
some pecple that are just unemployable.”

Well, now, that may be true, but it seems to W&

that what this vecord thus far indicates is that we can reach
the supposedly unreachable worker, and he can be ¢rained, he.
can be placed, he can becoae a productive citizen.

Now, the economic rationale for training the hard-



S TR Y

b
o

core mnerployed and giving then jobs is direct and simple

encugh: A productive, self-sustaining, tax~-paying citizan

-
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contributes to the total zesou
premployed worker detracts from the total resources of the
county.

But as pevsuasive as this econowic justification is ~-

and ite logic is unassailsble, I believe -- we fund lanentally

o a reason that I have emphasized at every meeting that I

-

howve beaen to across this country, meeting with your customers,

3o to speak, with the business leaders. That important veascn
is that our effort is an attempt to save lives, not merely o
earn money, but to save lives; to rescue persons who have been

denied a full and equal chance in our industrialized eccnomy;

o vraach those who have been left out, and to reach theu with
the message that Zmerica needs everybody.

I must say that that ray of hope is the most importan

thing that we are doing, and this humanized, persconal evalua-

zion of this program is its proper evaluation and eppropriate

justification. It is in the spirit of humanity, thereiore,

rather than in the logic of economics, that we must tackle

pnaople

£ -

the equally urzgent task of kring 200,000 needy young
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this swunmer.

' Now, gentlemen, I have to lay it on the lina. This
iz where we are falling*dawn. This is why I asked fox the
chance to talk to you. I was not -~ people weren't tugging

I was tugging at others'’
in this

&t my coat tails to come up here,
cause I have a responsibility for the Youth program
I can tell

=

oe

countyry, and I want to see it an effective progra

you just quickly_that it is a better program this year than
It is better organized. The guality

We haw

we nave ever had hefore.
It is better staffed.

cf the program is better.
vouth coordinators in 50 of our major cities. We have mayors’

councils on youth copportunity all across this nation. Governors
We are much

have called conferences for youth opportunities.

better organized, staffed, mobilized, than we have ever been

pefore.
But, having said that, we still are a long way

re we ought to be, and X am one of those restless

he

fxom w
wricane that wants to see us do better, because we must.

iy
i

Must do bettex? Why?

Now, I said "we must."
Well, some peple say that if we don't hire these

ustration, idleness, tension,
I don't thiak

o2 e
£r

voung people there will be
I think that is true,

and community unrest.
there is any doubt about that.
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But I want to make it guite clear: We zre not in --
we have not been appointed, so to speak, as a riot control
gperation, although we must do everything ~- I repeat, every-

thing, in ocur power to uvphold the law and secure civil peace.

assignment of helping people to help themselves. We have the

sgignment of txving to bring the best ocut in people; and we

=

g
@
&

e assignment of trying to find in this system of ours
a proper role and a proper place for the individual, and par-
ticularly that young person. So ours is primarily a mission
=0 veplace a deadening sense of resignation and defeat with
an exhilerating experience of personal achievement and sucw~:
cess, before.hope is permanently déad.

i think there is nothing more tragic than a young
person, aged 16, 17, or 18, filled with bitterness. If you
have to become better, you ought to wait qguite a little while
in life. It ought to be on the end of the lifespan, rather
than at the beginning. It ought not to be ever.

But I do believe that I am right in saying that much
of the bitterness that exists in America today is amongst our

voung, and particularly among the utnemployed, the app

-

arently

(8 F

wnwanted, the apparently unneeded, unemployed youth. And,

gentlemen, this is dangerous, dangerous from every aspect.

t is dangercus in the main because it means that the young,
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in this instance these youny, have lost faith, not czly in
themselvas, but they have lost faith in the very institutions
thet this country has developad, or they arehlosing that faith;
or they have lest faith in our econcmic and political system.

I don't know how wmany of these young pecple you have
mat, but I have met a lot of them. The most frightening
experience is to see a young man or a young weman that has a
heart full of bitterness, antipathy and anger, and then to know
that that bitterness and antipathy and anger is coupled with a

gense of frustration and hopdessness, at age 18. That is

V5 o
o]

pathetle. That is like having a beautiful flower struck down
by the frost. -

So we have simply got to do gomething about it,
and we have to do it t prowptly.

There may be some way, socme excuse for not bm;ug
zble to remedy a situation that has grown and endured for two
to three generations, that is, an older worker; but you surely'
can't afford to miss the boat on a youriger person.

o I come both with the logic of economics and.

2 sense of humanity and decency about the person,

A summer job ~- and the jobs are there: they just

have to go on out and find them, and we have to find the person

for the job and the job for the person —-- a sumner job for



body., It is tangible proof that there are visibie and convine~
ing reasonsg for staying in scheol, learning a skill, and
competing for jobs in our free enterprise econony.

The place to sell the free enterprise system is
with the new young people, each new generation, I put it to

vou dirvectly: Our America, politically, econcmically, socially,

.
4

& on trial once again in the summer of 1968, and it may ke on
trial more.now than ever.

There.are some cobvious guestions:

Do we possess the wisdom and the will to adapt our
cconcmic and sccial system, which has severed so many of us
g0 well, to meet thelequally legitimate needs of the forgotten
ninority amcng us? ‘

You know, if this system were failing, the majority,
we would do something about it. We had to do it in %he depres~

gion. And really, that is not as big an assignment ag it

sounds, because when you have most evervbody involived in an
unemployment situaticn or where your economic system shows

signe of breaking down, then the best talent that you have in

the land, peopls who have an investment in that system, pacple

who have a legitimate investment in the institutions of the
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gyatem, rally -- and they save it.

Xt is sort of like a militery force that has to defend

0

#he home land., It saves it.

But the truth of today is that most everybody is

-~

(0

being sexved very well by this system, better than they have
£

ever been sexved. In fact, about 90 percent of the people are

bezing served very, very well. This is the only major country

Wrere poverty is the general lot of people, you don't really
realize that you are ppor. But where it is the special diffi-
culty of a few, then the poverty beccmes all the more unbear-
able. The unemployment becomes all the more unbearable,

So really what we ar@lsaying is: Can we meet the
equally legitimate needs of a forgotten minority amcng us, and
shrirk that minority down, kit by bit, day by day, and month
by menth?

Our performance in finding summer jobs in the next
few weeks will go a long way toward answering this.basic
guestion. And I cannot feel very content as a public office
holder in this country until I know that we have answered that

question in the affirmative., And frankly, I don't feel wery

good about it, travelling around this'country in anocther



v that L an presently engaged ia.

This has nothing to do with politics. It just has

mething to do with my sense of decency and morality, which

A
]

£

s the same sense vou haves
All the speeches, gentlemen, about jobs, don't add up

to one job., What we have got to have is what you can do -~ and
I know it. I have heard all kinds of comments about, "We have
to give evexrvbody a job."

That ie fine. That sounds good in a large auditorium.
But vou and I know what it is to get a job for a person. I have
boen to these cities. I know what it means to have to train 2
hard-core unemployed worker. I have seen the difficult process
of recoupment.

You can make all the broad, generalized statements
you want to about jobs, but vou and I are talking about the

toughest job we ever had, and, as I said to some of you uhen

-

E:

ve met before, it is going to be a frustrating one, at times,

and at times it will even be a heartbreaking one, because

ust

can do.
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And the advantage of the National Alliance of Busi~
nesgmen is we have called in the best we have. I told vou once
before that Lf the CGovermment could do this alone, we wouldn't
have asked you. If it is anything that is easy to do, we are
jlad to do it. We came to vou with a prcklem that we couldn‘t
solve in the Covermment, and I t“hink i¢ is a fine thing, to be
able to admit it, becauvse I would hate to live in a country
whare the government had to do everything, or thought it
could do everything., There is gothing as good for the scul as
a thorough confessicn. 2nd the fact is that the Government
progvams can not do this job. We have to put to work a Fivst
“eam. And we are putting to work both the first and the second
team, where bbth the first and the second team, where both
teams, Government an& the private sector are putting it into
the field, the best that we have against the toughest problem
hat we have. And that difficult problem is the human being
that seems to feel ocut of place, or the human being that can‘t
£ind his or her place, or the human being that feels unnseded,
vhwanted, pushed out, left out, not in.

So I want you to go home from this meeting as the
tcpresentatives, now, of your country, not as of business, but
the vepresentatives of this system, this free enterprise

system, the representatives of this free political systen,
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roprasentativ:e of human dignity and equality of opportunity.

You have got a big assignment. If scuebody could

give you youx job description, they would have to put up there,

i~

iyesoruiter; placement officex, trainsr, counsellor, administra-
ror, citizen, patriot, the docr of the inmpossible.” That is
shout the way I would describe it.

But every bit of it is true, and since it is impos=-

gible to do, you have got to do it. When I say "impossible

b

¥ mean it is impossible to those who avre accustemed to only
doing %o things that are poseible.

So the challenge of finding 200,000 extra jobs for
young people all at one time is, as I have described it, a

¥

icult one, 4 LrameHGOlej difficult one. But it can be

I'r.

Aifi

dom And the advantage of precept and example is to show that

({1

it can be done. The exawple speaks much louder than any words
that you can say.

Now, scme cities have shown remarkable ingenuiéy in
neeting their gquotas. Some cities are well on the way to
meating their guotas.

I was out in Denver recently. I ocpened a Job Falr
in Denver. I néver found out exactly haﬁ that Job Falr came

cut, but I know it was -- I know they did something at the

Job Fair that hadan’t been done before.



-

e e A A

B
e

29

Vihat is important to me is that there is Progress.

For example, some of the cities that have me: their
juote are Houston, Dallas and Norxfolk. They have held success-
ful Job Pairs.

I mentioned Denver asz one that I know that recently
held & Job Fair. X laven't had the reports yet, but the fact
that they held it -~ and by the way, there were hundreds and
and hnundreds of young pecple outside %he doors, waiting to

ome in ~- thousands of young pecple were hired on the spot.

)

The NAB team in Dallas lauvnched a telephone blitz
with secretaries calling every employer in the ¥Yellow Pages,

The NAB job solicitation teanms in Dayton, Ohio,
started each day with a rousing breazkfast meeting and reported
their day's work at a late afternoon cocktail sesaion. That
iz a good way to put in a cay. I tell vou, if you can gst a
‘rousing breakfast meeting,” you are all right. I didn‘'t
nake any comment about the late afternocon session. I hgpe
the reports are filed in the mornihg, however; not after the
cocikzall session. '

Onaha has sent Neighborhood Youth Corpsmen into
the field to publicize lccations where inner-city youth can

cign up for summer jobs, Other cities have used everyvthing from

telethons to disc jockey contests to round up jeobs.
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You will be interssted to know that we work with

zll the Disc Jockies all over the country through ocur Pregi-

.

dent's Youth Opportunity Council., I meet with them, Ws have
& tromendous nunber of Q;ople in the entertainment ficld that
cra working with youny people, trying to get this messge to
thems Make.something out of your life. Fr&m protest to progress
Learn, Leaxn; Barn, Zarn. GCet on the job.

Well, we have_much to do. That is what I guess I an
telling you.

Bven though 37 cities have exceeded their quotas for
herxd-core permanent jobs, total pPledges for summer jobs are now
just over ?5,060, 75,000, gentlemen. Whethe we reach our goal
cii 200,000 Suamer jobs will depend on what you can accomplish
in the pext 30 days.

Now, I ﬁappen Tto think that the job can be dons.

I look at it about the way I weant through the university. I
waited to do most of my studying just before the exams, I

anm not proud of it; but that does happen in a young man's
life. What's moze is, I had two or three jobs. I didn‘t have
any time for study. I had to knock off the jobs a week be-~
fore exams.

Centlemen, the exams are up, and in the next 30

days we are going to get our grades ~ success or faiiure,
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t You have to pour on the coal,
ut on the pressure, gear up foxr the real activity., We nave
the capacity. You know who the pecple are that can hire these
ronng wmen and women. Wae kpow the need, and there is no higher
oriority.
In each city, therefore, as the Vice Presiden nt, in

¢harge of this Program of Youth Opportunity, and az cna of .

the pariners to Leo Beebe and Phil Zeidman, and just as a plain,

concerned citizen, I call on the entire community, the mayor,
the businessmen, the labor unions, the churches, the voluntaxry
and service agencies, to join enthusiastically in our final
drive to make this sunmer a time of growth ang opportunity for
all young pecple eager to work.

Now, fellow cit izens, you go back to see that mavor,

I had, right in thig Tocm, I believe, the mayors, not long
go, of the major cities, and I talked ¢to themnm in much noxre
frank terms than I am talking to you. I have been a mayor,
and I worked with the ayors of all the Cities in the United
States, and have for the past four years.

You have got €0 g0 to them and as£ them what
they are doing about their job program. Tell them that you

want as much interest in jcbe as they have in riot control,

This is not to minimize the importance of either, but if



ve can get this countzy as aroused over social justics az we

that will do scmething for the Amewvican people.

You have got “to have law and order. You can‘t con-
done viclence, We have to strengthen our law enforcement in-
strvnenta;ities. We cannot make progrese in wiolence and dis

ruption.

[
[t
]

But having said all that, and believing it with
ay heart and soul, and having been responéible for law and
crder in a rather laxge city in my lifetime, and having main-
fained, may I add, then I say the other gide of that coin is,
let’s give pedple some reason to want to observe the law.

Law enforcement comes through force. Law observance comes
through commitment. &And the best community isn't the one that
has law enforcement; it is the one that has law obsarvgnce.
and you cbsexve the law when the law is just. That is “he
simple truth of it.

I used to call in all my police officers when I was
mayor in Minneapolis and say, Listen, qhen you have got a
clﬁb and a gun and a badge and the courts, most of the tims
you can enforce the law, But take that gun off and take that

club off, znd sece whether or not anybody will respect vou.

Then you know you have law cbservance.
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Taw observance comes when people feel that they axe
sont of the community. I quote John Stuart Mill: "Let a man
ve nothing to do for his country, and he shall have no love
That is a fact, and we ought to put that up ca every

wall in BAmerica. “"Let a man have nothing to do for his country,

Lot s man have no job, no hope of a job, no hope of
arvthing, and he will have no love for it.

et a man have a job, let him have a decent plse to
live, let him have a chance to make something out of himself,
snd he will die for his country, and he would die willingly.

We have got to give people something to live foz,
and we have got to start with the youny people. They have &
longer time to liwve.

That is what we are hexe about. If£ we loock at this
thing as just another job to be fulfilled by business execu-
tives in a businesslike manner, we are not going to get FE
done. You have got to loock at this as an evangelical mission;
to get this job done you have, to have a burning zeal to get it
éona; just like scme people seem to have a zeal to burn down
things. We have to match our burning zeal with that limited

number that -- with the zeal of that limited numbey that
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zecks to destroy, and outmatch them, overcome thaem.
Well, now it is nmy privilege to award certificates

of achievement to tea honor cities. I will tell you. I would

¢ to have us do somethiﬁg besides just these seals of zchieve-

ment. I would like to get some kind of a flag that we can fly

gver the courthouse or some public building that demonstrates,

like Old Glory itself, that this is really something going,

that something big is going on around here. We have an E Award

for that defense contractor that does a good job in producing

defense materials for his country. Well, the best defense for

ountry is & happy citizen. The best defense for this

K
£
e
@
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country is .people that have a stake in it. And it will not
be any stronger than that.

Now, maybe we can get some kind of a flag. Maybe
it ought to have just on it “JoBsS". Maybe it ought to have
on it just "¥YB", or “¥J",-Youth Jobs::But we oucght to have
scmething that signiﬁies that these cities -1 or a plague
that we can put up in the mayor’s office —-Iwe ought to have
something hhat signifies that "Here is a banner American
city.”

We have this All-American City that is selected
svery =so often by Look Mapazine., Why don't we have some kind

of a banner city program, and let them run up the flag that



that this city carves about its most preciocus résource -
routh; dnstead of just E Avards for defense industries,
flags for the selling of defense bonds =~ al1 of which are
impertant, all of which I txy to contyvibute to.

I would like to sae some kind of a master syrbol that

» n

n cities such as Honoluly w- Sparky, I would like

e

‘o Lave you be able to take it home = Bayton, Fort Woxrth,
Lzssas, San Diegc, Detroit, Omaha, San Antonio, Kansas City,
and Newark. There are ten cf them,

I would like to have at full mast today ten great
‘iage that signify. that these were the banneyr cities, the
honor citieg of Awmerica for the young pecple, jobs for youth,
A JY f£flag., They call them an E flag in industry.

Every city, by the way, should qualify for this )

awvard before July i, and every ‘city that doesn't quaiify for

-

is going to be Sorxy, because they are going te lose such

J=te
e

& great opportunity,
So I hope I have fired ¥You up a little bit this

lorniang, This is the breakfast meeting., I will be around

i

atexr on for that other session.
{Applause,)
VICE PRESIDENT HUMPHREY: Now, if I can go fcrwar@,

de you want to call out the names haere?
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MR. ZEIDMAN: Dallas, Texas. Accepting on behalf of
petrs Chairman Patrick B, Haggerty, Andrew DeBhong Managing
= i o B 2
niractor of the Dallas Chanmber of Commerce,

VICE PRESIDENT HUMPAREY: Mr. DeShong, I am very
happy Lo present to you the Naticnal alliance of Businesesmen‘s
sob Cercificate. I am really proud. You did a great job.

pplause.)

-
:
5]

MR, ZEIDMAN: Daytos, Ohio. Accepting on behalf of
tetro Chailrman Ceorge D. Sheef, James Stuart, Jr., Metyo
Dirsctor, and director of perscanel of McCall Printing Company.

VICE PRESIDENT HUMPHREY: Here we are, right hexe.
ves, sir, Thank you.

Just stand right behind us, Leo, because you are
behind us all the way.

(Applause.)

MR. ZEIDMAN: Detvroit, Michigan. Accspting on behalf
éf Hetro Chaiyman WIlliam M. Day, Lloyd J. Haynes, letro
Director and Public Reiations iyector of Michigan Bell Tele=-

VICE PRESIDENT HUMPHREY: I"i‘hank Yol

(Applause.)

MR. ZEIDMAN: TFort Worth, Texas. Accepting cn benalf

of Metro Chairman Frank W. Davis, Philip G. Walbel, Job Procure-
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VICE PRESIDENT HOMPHREY: Thank you, sir.

MR. ZRIDMAN: Honolulu. Accepting on behalf of
yeiro Chalzman Hung Wo Ching, the Honorable Spark Matsunaga,
Menbor of Congress.

VICE PRESIDENT HUMPHREY: Sparky.

Loock out for this fellow. He speaks Chinese, Korean.
T took a tzip with him. The poor Vice President didn't get
anvy notice at all. I'm neﬁer going to take him on another trip.

{Applause.)

MR; ZEIDMAN: Kansas City. Accepting on behalf of
Motro Cheiyman William N. Deramus, IIXI, John Allen, Vice
President of MacDonald~Douglas.

VICE PRESIDENT HUMPHREY: Thank you, sir.

MR, ZEIDMAN: Newark, New Jersey, accepting on behalf

-

of Metro Chairman Orville E. Beal, Francis Quilien, Metro

by

Dirvectoxr.
VICE PRESIDERT HUMPHREY: Thank you, sir.
(Applause.) .
.MR. ZEIDMAN: I should note that Cmaha, Nebraska,

! Louis B. Olsen, Assistant to the Mayor, on behalf of Magvin

R. Wexve, was not able to be here because of alrplane
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{Aoplause.)
MR. ZEIDMAN: San Antonlo, Texas, accepting on be-
half of Metro Chaiyman D. Hull Youngblood, William Stinson.

Al L

ICE PRESIDENT HUMPEREY: Congratulations, siz.

IR, ZBIDMAW: San Diego, Calfiornié. Accepting on
behalf of Metxo Chaixman J. Floyd Andrews, Hugh N. Wood, Vice
Prasident of Pacific~Southwest Alrways and Metro Director.
VICE PRESIDENT.HUMPHREY: Thank vou.
(é@plause.}
VICE PRESIDENT HUMPHREY: I want to thank all of
thaese commuaity leadexs that have been here this morning.
I ask you to take back a message now to vour Metro Chairman,
and may I also agk that you call on the Mayor and call on
the CGovernor, call cn Divine Providence, We need your halp.
{Standing ovation.)

MR, ZEIDMAN: Ve will take a bregk for cofifee, and

guastions can be adwvanced.
(Whereupon, at 10:05 a short recess was taken.)

10:27 a.m.

MR. ZEIDMAN: Come to order, gentlemen,
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