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HUMPHREY URGES BUSINESS 
TO GIVE EQUAL OPPORTUNITY 

TO NATION'S MI NORITIES 
232-Senate Office Building 
(202) 225-3244 

Contact: Betty South 

FOR RELEASE SATURDAY A. M.'S 

CHICAGO, Sept. 29-- 11 Blacks and Spanish speaking Americans 

have not found an equal chance for advancement in the shops 

and factories of this nation," Senator Hubert H. Humphrey 

tonight told a career conference of minority personnel 

specialists. 

"Industries with large numbers of black employees are 

those in which many jobs are routine, unpleasant and -call for 

great physical exertion and endurance." 

Humphrey called upon the business community to eliminate 

discrimination in its hiring practices and to seek ways to 

provide meaningful advancement to minority group members 

within a given industry. 

"No law or decree can solve this problem. Sweeping change 

cannot come by mandate," he said. 

"It will take the persistance of people, such as ourselves, 

and the realization by all that prejudice and economic 

exclusion are not only morally wrong but bad for business." 

While the 1960's provided "a ray of hope" for blacks in 

securing expanded job opportunities, Humphrey said that the 

1970's have already cast a dark shadow over black economic 

progress. 

He pointed out that by 1970 a larger share of blacks 

more than 42 percent -- were holding jobs in the lowest 

skilled categories than were holding such low skilled jobs 

in 1960. 

(more) 
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"By 1971 minority Americans ran directly into the 

economic recession that was sweeping the nation. Last year 

for the first time in a decade -- the number of blacks with 

jobs was below that for the previous year. This was not the 

case with whites," Humphrey said. 

"And in the government sector, '111here blacks are well 

represented, employment grew more slowly in 1971 than it had 

in recent years. 

"Added to the reduction in job opportunities for black 

Americans at the beginning of this decade was the far-sweeping 

unemployment experienced by the black community." 

Although blacks in 1971 represented 11 percent of the 

labor force, Bumphrey told his audience that they accounted 

for nearly 20 percent of the total unemployment. And for 

black teenagers he said unemployment ran from 33 to SO percent. 

The Minnesota Senator also called upon government to play 

a more forceful role in assuring equal job opportunity and 

urged action on- four fronts :-

(1) The Federal government should launch a program of 

job training that would include pre-job, on-the-job and 

between-jobs training and retraining. 

(2) Congress should retain the investment tax credit 

which encourages increased plant expansion and more jobs. 

(3) The President should press for the passage of a 

public service employment bill that would provide one million 

jobs now for the very young and the old. 

(4) A National Domestic Development Bank should be 

created to finance public facilities across the nation -- which 

would result in hundreds of thousands of job opportunities and 

funding for minority enterprises. 

"The struggle to achieve equal opportunity and self 

dignity for all Americans will not be won, until we recognize 

that true economic integration is as important to this nation 

as the legally mandated integration of the landmark civil 

rights legislation of the 1960's," Humphrey concluded. 

# ft # # # 
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REMARKS BY SENATOR HUBERT H. HUMPHREY 

CAREER CONFERENCE OF MINORITY PERSONNEL SPECIALISTS 

(VC~~· 
SEPTEMBER 29, 1972 
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~IT'S A GREAT PLEASURE TO BE HERE WITH MEMBERS OF 

THE BUSINESS COMMUNITY WHO ARE CONCERNED WITH EXPANDING 

OPPORTUNITIES FOR MINORITY GROUP MEMBERS IN BUSINESS AND 

INDUSTRY. 

~ I COME TO YOU TODAY AS A PARTNER IN YOUR IMPORTANT 

ENDEAVOR., 

I HAVE ALWAYS BELIEVED THAT CIVIL RIGHTS ARE 

MEANINGLESS WITHOUT EQUAL ECONOMIC AND JOB OPPORTUNITY RIGHTS. ~ 
~ FROM THE TWO VANTAGE POINTS OF THE BUSINESS WORLD AND 

THE FEDERAL GOVERNMENT I SEE MUCH WORK THAT NEEDS TO BE DONE, 

-1-
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~EXPANDING BUSINESS OPPORTUNITIES FOR MINORITY AMERICANS 

IS A COMPLICATED PROCES~~ THE ECONOMIC AND SOCIAL GAPS CAUSED ' -- ._ 

BY YEARS OF EXCLUSION FROM WHAT MUST BE CALLED THE "WHITE 
• E 

MAINSTREAM" ARE INDEED DIFFICULT TO CLOSEI.!::.EJUDI CE AND 

IGNORANCE ARE STILL DEEPLY EMBEDDED)--~ S~NG THE - . -
PROGRESS THAT MUST BE MADE TO EXPAND MINORITY OPPORTUNITIES. -
LNo LAW OR DECREE CAN SOLVE THIS PROBLEM,, --- . 
~ SWEEPING CHANGE CANNOT COME BY MANDATE~ WILL TAKE 

THE PERSISTANCE OF PEOPLE SUCH AS OURSELVES AND THE REALIZATION 

BY ALL THAT PREJUDICE AND ECONOMIC EXCLUSION ARE NOT ONLY 

MORALLY WRONG BUT BAD FOR BUSINESS, 
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~ AM CONVINCED THAT A COMBINATION OF MORAL AND ECONOMIC 

IMPERATIVES --- WITH ENLIGHTENED LEADERSHIP WILL 

DO MUCH TO FULFILL THE AMERICAN PROMISE OF ECONOMIC OPPORTUNITY 

FOR ALLt 

L WHERE ARE WE ON THE ROAD TO THIs GOAL I? 

iii£ I I - ........ ----... 
L ~WHERE 
~ THE CHIEF 

ARE WE IN VERY PRECISE TERMS? 

PROBLEM FOR MINORITIES IN SECURING EXPANDED 

-+(, tc 
ECONOMIC OPPORTUNITIES INVOLVES-ENTERING OCCUPATIONS, 

PROFESSIONS, AND INDUSTRIES WHERE THEY HAVE BEEN TRADITIONALLY 
5: 

EXCLUDED, 



~ DURING THE 1960's STEADY PROGRESS WAS MADE BY BLACK 

AMERICANS AS THEY MOVED INTO HIGHER LEVEL JOBS , " 0,.. ~'" , -~ .. 
~BETWEEN 1960 AND 1969, BLACK EMPLOYMENT IN WHITE COLLAR, 

CRAF~AND OPERATIVE OCCUPATIONS INCREASED 67 PERCENT COMPARED 

---
WITH 22 PERCENT FOR WHITES~N 1969 THERE WERE ONE MILLION 

~ .... ·- ~· 
MORE BLACKSAEMPLOYED IN THESE OCCUPATIONS THAN IN

4
LABOR AND 

SERVICE JOBS ~12 i'IA II II tilt SAI'\2 I Elti 6" I~ 11 il'ik1'111Etli 

1508:1&1' IS fi[Q' B'E P' I 9!1 pI II I II! p R 1\ Jl\lltl! I I{) U8 [Ita' p 1 DIP 59 Rt1 

- - & 

~TOWARDS THE END OF THE LAST DECADE THERE WERE PRONOUNCED 

GAINS IN BLACK EMPLOYMENT IN THE PROFESSIONAL AND TECHNICAL -
OCCUPATIONS WHICH OUTSTRIPPED GAINS MADE BY WHITES IN THESE 

AREAS •• 
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~UNFORTUNATELY· THE STATISTICS SHOWING PROGRESS FOR BLACK 

AMERICANS AND FOR SPANISH SPEAKING MINORITES ARE NOT ABLE TO 

STILL FACE 

WITH LEVELS .. 

~ IF THE 1960's PROVIDED A RAY OF HOPE FOR BLACKS IN 

SECURING EXPANDED OPPORTUNITIES/ THE 1970's HAVE ALREADY CAST A 

DARK SHADOW OVER BLACK ECONOMIC OPPORTUNITIES• 

BY 1970 A LARGER SHARE OF BLACKS -- MORE THAN 42 PERCENT 
-=-:. 

-- WERE HOLDING JOBS IN THE LOWEST SKILLED CATEGORIES THAN WERE 

HOLDING SUCH LOW SKILLED JOBS IN 1960~~··) AT THE START OF 

THIS DECADE THERE WERE MORE BLACKS AT THE BOTTOM OF THE 
tr 4 

OCCUPATIONAL PYRAMID THAN TEN YEARS EARLIER, 
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~ AND BY 1971 MINORITY AMERICANS RAN DIRECTLY INTO THE 

ECONOMIC RECESSION THAT WAS SWEEPING THE NATION~ST YEA~ 

FOR THE FIRST TIME IN A DECADES THE NUMBER OF BLACKS WITH JOBS 

WAS BELOW THAT FOR THE PREVIOUS YEAR, ----··--- - ------ . E 
4 

~Tit \"II I lEt\ 

EXPERI 

REPRESENTED' EMPLOYMENT GREW MORE SLOWLY I~71 THAN IT HAD 

IN RECENT YEARS, 
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UN EXPERI 

~WE ALL KNOW THAT THE PRESENT UNEMPLOYMENT DATA FAIL TO 

DESCRIBE ADEQUATELY THE SERIOUS UNEMPLOYMENT SITUATION AMONG 

MINORITY GROUPS~UT LET ME MAKE A FEW GENERALIZATIONS THAT 

POINT TO THE CRITICAL NATURE OF THIS PROBLEM: 

-- THE UNEMPLOYMENT RATE FOR BLACK TEENAGERS RUNS FROM 

33 TO 50 PERCENT 

-- THE RATIO OF BLACK TO WHITE ADULT UNEMPLOYMENT HAS -
BEEN STEADILY INCREASING AND NOW IS ROUGHLY TWO TIMES GREATER 

THAN WHITE IN~ DEPRESSED AREAS 
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-- IN 1971 BLACKS REPRESENTED 11 PERCENT OF THE LABOR 

FORCE AND ACCOUNTED FOR NEARLY ~~~ OF THE TOTAL 

UNEMPLOYMENT. 

~STATISTICS WILL ALWAYS FAIL TO DESCRIBE ADEQUATELY WHAT 

ECONOMIC RECESSION MEANS TO AN ALREADY HARD-HIT ECONOMIC 

;ROUP ~LOCKED OPPORTUNITIES) LITTLE ADVANCEMENTJ LAYOFFS 

AND GENERAL HARDSHIP ARE ALL PART OF THE PICTURE OF PROGRESS , ... 
HALTED BY ECONOMIC RECESSIONe 

\ 
if?PRfliC I\S&J2Ril• 
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~ ECONOMIC RECOVERY CANNOT PERFORM MIRACLES) BUT IT CAN 

CREATE THE CLIMATE FOR GREATER OPPORTUNITIES, ~\;· 
~AND THE KEY TO RECOVERY IS A PARTNERSHIP BETWEEN THE 

BUSINESS COMMUNITY AND GOVERNMENT~EITHER CAN ACHIEVE THE 

~ONE -- EACH NEEDS THE OTHER. I • 

~ LET ME OUTLINE WHAT IS NEEDED FROM THE GOVERNMENT'S SIDE, 

ESPECIALLY IN THE AREA OF CREATING JOB OPPORTUNITIES FOR 

MINORITY AMERICANS: 

-- IN ANY ~N FOR ECONOMIC RECOVERY} THE CONGRESS MUST 

RETAIN THE INVESTMENT TAX CREDIT WHICH ALLOWS FOR INCREASED 

PLANT EXPANSION AND MORE JOBS, PRESIDENT KENNEDY SUCCESSFULLY 

~4..t. 
USED THIS -If 91ft TO CUT UNEMPLOYMENT, 
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THERE IS MUCH TALK THAT IT SHOULD BE ABOLISHED AS A PART OF 

TAX REFORM EFFORTSI I FAVOR ITS RETENTION~' 
-- WITH UNEMPLOYMENT STILL AT ALARMING LEVELS, I BELIEVE 

ANY PRESIDENT -- DEMOCRAT OR REPUBLICAN -- SHOULD PRESS FOR 

PASSAGE OF A PUBLIC SERVICE EMPLOYMENT BILL THAT WOULD PROVIDE 

la£:.;cits%.::$n.llSSRII IIWU'§ "'D !i'§ 0' !b~OVERNM;NT 
CAN BE THE EMPLOYER OF FIRST OPPORTUNITY AS WELL AS LAST RESORT, 

~ ONE OF THE GREATEST PROBLEMS FACING MINORITY GROUPS 

frk'"'- • ~I(, II.) • 
IS THE LACK OF TRAINING FOR SKILLED JOBS THE GOVERNMENT IS THE 

ONLY INSTITUTION CAPABLE OF LAUNCHING A PROGRAM OF JOB 

TRAINING THAT CAN MAKE A DENT IN THE CRITICAL SHORTAGE OF 

- u 

SKILLS AMONG MINORITY GROUPS, 

-
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ST $250 MILLION IN THIS P 

~~ ~~t1~~REATION OF A NATIONAL DOMESTIC DEVELOPMENT 

BANK WHICH WOULDt;'~~~~C FACILITIE lc~OSS THE NATION iPif -
FJJjAN55 T!IIB IJEOLLOIIIEICI IJITII :': i:'PIT'kl?srJml OF $j BILLIGit 

o,geoumu {At I nnaeen 'li '2 11111 n :J' NATIONAL DoMESTIc 

DEVELOPMENT BANK ~ND MINORITY ENTERPRISE AND HAVE A 

"Hflt~ITAL FUND FOR THIS PURPOSE. 
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-~-~J 
F WE TOOK THESE - STEPS NOW, WE WOULD BE 

WELL ON THE WAY TO ECONOMIC RECOVERY AND MORE JOB 

(-e-tc-
OPPORTUNITIES INATHE PUBLIC AND PRIVATE SECTORS FOR MINORITY 

AMERICANS 0 

to~~~ .,e, 
FL 'HIIItn ... FACE l\fl !!J[ zza- FACT • .,... 

LIFE IN THE BUSINESS EXPERIENCE OF MOST MINORITY GROUP MEMBERS: 

~ BLACKS AND SPANISH-SPEAKING AMERICANS HAVE NOT FOUND AN 

EQUAL CHANCE FOR ADVANCEMENT IN THE SHOPS AND FACTORIES OF 

THIS NATION, 
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FOR 

,. GRfAI PEA! OF Pll'fOICAE [)([Jiliiflitl :':tiD EII~ANCE. 

w ~--
COMMUNITY HAS 

AN IMPORTANT OBLIGATION TO ELIMINATE DISCRIMINATION IN ITS 

HIRING PRACTICE' BUT IT MUST ALSO SEEK WAYS TO PROVIDE 

MEANINGFUL ADVANCEMENT TO MINORITY GROUP MEMBERS WITHIN A 

GIVEN INDUSTRY f) 

~E PROBLEMS OF BLACK EXECUTIVES -- A GROUP WHICH STILL 

REPRESENTS TOO SMALL A FRACTION OF THE NON-WHITE LABOR FORCE --

ARE SYMBOLIC OF PROBLEMS FACED BY BLACKS AT ALL LEVELS OF 

INDUSTRY • 

.. 



~ ~ ooo739 
\ZI'~~::~-~~' ~:·:=:1\i ·~ ,... ' ~'--.WII ..... -...... ~-D~~~~~~.-.....,IIIIIil.._ •. • ~&---~ .. '-I 

u.l-\-f LtiL. f\A QFAu '& U l J ~· ,.. '-
1 """" ~""' 1 .. ·~· 
~YOUNG BLACK EXECUTIVES COMPLAIN THAT THEY OFTEN HOLD 

POSITIONS OUTSIDE OF THE MANAGEMENT MAINSTREAM, 

~ ~ ARE OFTEN PLACED IN EXECUTIVE POSITIONS WHERE THEY 

ONLY DEAL WITH BLACKS£ As ONE OBSERVER NOTED: . -------- - . 

"THESE JOBS ARE BLACK ISLANDS IN WHITE INDUSTRY1~HE EXECUTIVES 

WHO OCCUPY THEM ARE OFTEN WELL PAID/ BUT THEY HAVE LITTLE OR 

NO IMPACT ON COMPANY PROFITSJ AND LITTLE OR NO PROSPECT OF 

GETTING ONTO A TRACK THAT LEADS TO THE TOP LEVELS OF MANAGEMENT," 

.~ .... ~~(THE SAME PHENOMENON OFTEN OCCURS IN THE POLITICAL 

~ 
WORLD , -=·--lilil~t'IT CAN BE CORRECTED~ORE EASILY 

THAN YOU THINK, 
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IT TAKES COMMITMENT OF A CORPORATION's 

TOP OFFICERS TO ALLOW~~~~~~_TO ADVANCE ON THE BASIS OF MERIT --

~ J AM WELL AWARE THAT MANY CORPORATIONS ARE NOT SATISFIED 

WITH THE PROGRESS THEY 1 VE MADE IN INTEGRATING THEIR MANAGEMENT 

"-r)tw.~· J 
TEAMS' h. 'P\ONE COURSE OF ACTION TO FOLLOW IS TO 

40~,~··· al~··· 
__ m=~~s!!IOIC-HO•O•L~ TO INSURE THAT RECRUITMENT PRACTICES 

FOR BLACK AND MINORITY GROUP DEGREE CAND IDATES ARE EXPANDED_, 

AT THE SAME TIME THEY MUST LOOK TO THE MIDDLE MANAGEMENT AND 

LOWER LEVELS OF THEIR OWN COMPANIES FOR POTENTIAL EXECUTIVE 

TALENT, 



000741 

-16-

FEELING 

HEM A 

TRUE EQUALITY OF OPPORTUNITY MUST REPLACE THE DESIRE TO 

SPOTS IN THE 

~~I WOULD LIKE TO RETURN FOR A MOMENT TO THE ISSUE OF THE 

EARLIER. 

COMMUNITY REALIZES 

THE DISASTROUS ECONOMIC CONSEQUENCES OF PREJUDICE. 
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~CONOMISTS TELL US THAT BILLIONS OF DOLLARS IN HUMAN AND 

INDUSTRIAL PRODUCTIVIWY ARE LOST YEARLY BY THE DENIAL OF -
EQUAL ECONOMIC OPPORTUNITY, - -

~!TIS CLEAR TO ME THAT THE AMERICAN BUSINESS COMMUNITY 

HOLDS THE KEY TO THE REALIZATION OF TRUE ECONOMIC OPPORTUNITIES 

FOR THE AMERICAN PEOPLE. 

~UR FREE ENTERPRISE SYSTEM HAS ALWAYS BEEN ~E OF THE 

MOST DYNAMIC FORCES IN AMERICAN LIFE, 
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~TODAY IT IS MOTIVATED NOT ONLY BY THE DESIRE TO MAKE PROFITS 

FOR ITS SHAREHOLDER!! BUT TO 

AMERICAN SOCIETY~O DO THIS 

PLAY A SOCIALLY USEFUL ROLE IN 

IT MUST RECOGNIZE THAT IT CAN 

NO LONGER TURN ITS BACK ON MILLIONS OF AMERICANS WHO WANT TO 

SHARE IN BOTH THE WORK AND REWARDS OF THE SYSTEM, I' 
• 

L.. BUSINES .... LARGE AND SMALL, FACE AN ENORMOUS TASKt 

~OVERNMENTo TOO, MUST VIGOROUSLY JOIN IN THE EFFORT~HE 

STRUGGLE TO ACHIEVE EQUAL OPPORTUNITY FOR SELF-DIGNITY FOR 

ALL AMERICANS WILL NOT BE WON UNTIL WE RECOGNIZE THAT 1IIJ -
ECONOMIC INTEGRATION IS AS IMPORTANT TO THIS NATION AS THE 

LEGALLY MANDATED INTEGRAT ION OF THE LANDMARK CIVIL RIGHTS 

LEGISLATION OF THE 1960'so 

# # # # # 
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