
EQUAL EMPLOYM ENT OPPORT UNITY COMM ISSION 

WASHINGTON , D.C. 20506 

MAR 20 1968 

Senator Walter Monda1e 
443 Old Senate Office Building 
Washington, D. C. 20510 

Dear Senator Monda1e: 

Thank you for your correspondence of March 6, 1968 
enclosing a letter dated February 9, 1968, from Mrs. Rosemary 
Sokolowski. --

Mrs. Sokolowski was notified of her right to file suit 
on February 8, 1968, the day prior to her letter to yha. 

We feel that this has resolved the matter of her concern 
and thank you for this opportunity to be of service. 

~t!~ 
Warren Cikins, Director 
Legislative Affairs 
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Senator Walter Mondale 
443 Old Senate Office Bldg. 
Washington,. D. C. 20510 

Dear Senator Mondale : 

February 6 , 1968 
234 6th Avenue North 
South st. Paul, Minnesota 55075 

Enclosed is a copy of my letter of February 3, 1968 direct.edt 
to Mr. · Fr-ank C;~. Kent, Commissioner., Department of Human 
Rights, st. paul, Minnesota. I am also enclosing a copy oK 
of the newspaper article referred to in my letter. 

I trust the problems referred to in these two enclosures will 
present you with something constructiwe for consideration 
for any further legislation on Title VlL of the Clva l . Rights 
Ac~of 1964 or any legislation at s tate levels. 

vre women are involv.ed in a very complex entanglement •. 

Your. consideration of our problems willi 'be gIreatl.y appreciated •. 

enc: ~ 

F. L,- I 
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r~ . Frank C. Kent, Commissione~ 
Department of Human Rights 
s tate of Ninnesota 
Room, 55, state office Building 

Dear Mr.. Kent: 

February 3, 1968 
234 6th ,Av.enue North 
South st. paul, Hinnesota 55075 

I am enciosing a copy of an article by l~. Mark Hyman on 'Homen Job 
Bias which appeared in, the Minneapolis Tribune of January 28, 1968. 

I was much appalled with the comment in the article i{hich was credited 
to HI's. Fred -stone, a consultant from your department. 

I find it difficult to believe that there should be so little concern 
as expressed by Mrs. , ~ stone,,: when there are some 200 female plant 
empLoyes at Swift &:l Company Wi.10 are victims of unfair employment 
practices. ' The Equal Empl,oyment, Oppor..tunity Conunis sion, Hashington~_:( ' . 
D~ C. has been handling a case for a group of these women for near~ 
two years now. 

I might advise Mrs. s tone to check with Mrs . Vi01a Kanatz of your 
staff- who has many of the det&ils of our ca se with Swift &, Com .. ~any 
and our Union. I ' have contacted HI's. Kana tz numerous ci mes reg<-,r ding 
our problems &nd have found her to be most coopera tive. She has even 
been so kind as to t ake time out of her evenings to a ttend meetil1gs ~ 
1-rith our Union membership and Officia Ls. 

HI' S • s tone mi ght also find it helpful. to check with Edna Schwartz 
and Nary Lou Hill- who "Tere at one time on the Governor's Commission 
of VTomen Status during the Rolvaag administration. These women are 
also familiar 1-lith our ca se. 

To further enlighten our St D. te Advisory Commission on FOlilen Affairs, 
be advised tha t on April 6, JL.966, we i-ramen conto,cted Governor 'Rolvaagrs 
office a,nd informed Hrs. Hary Lou Hill of our pr oblems and requested 

' an .. appointment i-rith the Governor. Although Gov:ernor Rolvaag \fas ill 
with the flu and was limiting his visitors for the day, he graciously; r 
granted us the time for a persona l meeting with him that day. He wa~ : 
vf2ry shocked to learn , that i-Tomen of our Sta te of Hinnesota were ',' _ 
undergoing such treatment ' and that our Union was unable to do anything 
for us. Realizing t ha t the State had no tools u i th "7hich to h o.no.le 
our case, Governor Rolv~ag' nevertheless felt we should not be ignored. 
He arr.anged a mee ting for us for - tha t very afternoon with YlI'. i{alter.' 
v!arfield, who was then Assistant Director. of the State Commission 
Against Discr.J.Illination. 

cont.2 
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Upon getting the details of our case Mr. v!arfield indicated a 
concern for our c ~se and on our behaif, he sent a letter to ~~. 
Fr.anklin D. Rooseve\ t, Jr., who was then the Chairman of the Equal 
Employment Opportunity Commission. 

Then, of course, Election cz.rne. Changes Here made in our s t a te 
Agencies. At the same time in 1{asllington, D.C., the very new Equal 
Employment Opportunit),Commission was undergoing many changes of it's 
Directors, Assistant Directors,Chairme'n etc., along with possible 
revamping of procedure and any number of other obstacles which no 
doubt did little to accelerate the progress of our case • 

. Should l/~s. Stone care to IDctke a further check, she will find that 
on Nov.ember 21, 1967 f I contacted the office of Governor Levander 
to discuss the Decis~on of September 26, 1967 which was reached 
by the Equal Employment opportunity Comraission. Since the Governor 
was too busy to meet with us at that time, a meeting was set up with 
Hr. Hoaglund, Assistant to the Governor. He met with Mr. Hoaglund 
on- November 29 1967 at which time we informed him briefly of our 
problems and also informed him as to the progress of our case with 
the Equal Employment Oppor tuni ty Comrais s ion. Mr. Hoaglund asked that 
I leave ' him. a copy of my letter of March 29 1966, in. which I first 
filed our Complaint with the Comralssion. A copy of said letter was 
left with Mr. Hoaglund. 

I'm sure, Mr. Kent, this letter plainly indicates the. t 'VTe Homen are 
not without our problems in employment. I'm also sure that should 
Mrs. stone care to explore our problems created by automa. tion, 
discrimination, unfair employment practices, etc., she will undoubtedly 
find t here is much to be done on. the part of Labor, Management and 
Government to create better job security and protection for us women. 

'Since our Governor is pressing for private industry to hire our youth, 
let .us go a step further and provide the protection and job security 
for them, so that they, aft~r some 20 years or so of service to an 
employer, will not be faced with the type of problems we women find~ 
oursel ves-· faced with today. Many of us female pl&nt employes at 
swift and Company, were hired as youths of 16 and 17 years of age back 
in .. the .. 1930 I S and 40 IS. 

I trust my comraents have bee~taken constructiv.ely and that you wilL 
give them some consideration. 

AnY cooperation extended us 11ill be greatly appreciated. 

enc. 
cc-: 
Vice-Pres. Hubert . Humphrey 
l'lil~ard \\lirtz-Sec. Labor 
Governor Harold Levander 
Senator Eugene Mc Carthy 
Sena tor IvaI ter- Mondale ' 
Rep. Albert Quie 
Rep. Ancher Nelson 
Rep. Joseph Karth 
Rep. John- Blatnik 

Your s truly, 

(Mrs.) Rosemary S<?k.olowski 

. Rep. -Martha Griffith(D. Mich.) 
George Meaney-Pres .• AFL-CIO 
Halter Reuther-United Auto Horkers 
Ralph Helstein-Pres. UP1-1A 
David Roe-state Pres. AFL-CIO 
Viola Kanatz-state Dept. Hum. Riehts 

. HI's • . B. F~rnn-Pres. So. st. Paul 
. BP1.JA 

Pres. League of Women Voters 



Fredr.ick B. Sweet, Editor 
The Uni on Advoc ate, Inc. 
440 Hinnehaha Avenue 
s t. P&ul, Ninnesota 551 03 

Dear Hr. ~weet: 

J anuc.ry 28 , j_96 r 

234 6th I,venue Horth 
Eouth 8t . P~ul , Minneso t a 5S075 

I am enclosing an article from t he Iv1inneapolis sunday Tribune 
do. ted J c.nu c... ry 28, 1968 r eg:...r ding Homen and job bias. 

The problem to 'Yrhich the Lrticle refers t o i s a ver y real and 
serious one . It is indeed unfortunate t ha t our Union Brotherhood 
has not seen fit to give u s women the ne cessar y as s istance need­
ed during these mLny years of unf c:.ir l abor pr c.:: ctice s ,·l1th Sldtt 
and Compclny. I S ic- Y t h i s in light of 1:.he fact tha t i{e women had 
to, ·& S t he l c... s t r esort , turn to the Feder 2. l Government for job 
protection tha t should have been provided by our Uni on. 

I trus t th&t you Hill seefit to give our IJroblem s ome hones t 
resea r ch and ex-oosure t hrough YOlJ.r medi c: . • I all certc. in that the 
unfa ir pr 2. ctices the:.. t \V'e women hE .. ve been subj ected to , is not 
only a loc ':" l problem . Ei mil':"r problems have be en found to exist 
with women from other l"lea t PE.. cking Plants in v&rious parts of 
the country. 

1.J'e women f eel t hc. t the indiffer ence di splayed in our ca se by 
the top level of our Int erna tiona l and at our Local Union l evel 
i s in-excusable and should be brought to light &nd t hE.. t a sincere 
and hones t effort be m&. Cie to do aYTay with the unfair l abor 
pr&ctices i mpos ed on u s Homen by rLnagement 2nd / toler a t ed by 
our Union . \t,Te -women E..re &.l s o c. very big ~.'-rt of this Civil Rights 
movement ,,'cnd QO no t 1~'i sh """"'tC)be lost in -ehe shuffle. In order to 
avoid a lot of futur e complicc.tion s , a sincere and f a ir effort 
should be expended t oward s ome cons tructiile. ac tion in behc:. lf 
of the problems f a cing the ,{omen today . If such an appro&ch is 
not nOl-r t L.ken, i)~h2.t will be the conditions f .::... cing the 'Yiives , 
sisters , daughters , etc. of tomorr ow? The Korking Homan i s here 
to st~y v.nd let u s not be apa t hetic conc erning their problems. 
The injustice s toler a ted along t hese lines today can only breed 
gr eater problems for t he future generation s . 

PJlY help you can give us women wi ll be grec::. tly appr eciL.t ed . 
Should you i-Ti sh any fur ther information, fe el free to conta ct 
me . 

Yours truly, 

~.-rt-d~9{!~~' 
Hrs. Rosemc.ry 80kolOl·rski 

enc. 

cC:Se)~, .at rn " f. f1'\ ~ CM~ 1'1-1,/ 
Se. Y\~t-o..... w · M 0 nd a..l~ 

~~~ __ ,......,,~~ Gre..,o .rqe <:B'vr-rON ~ ..... ':.5~}:: ___ .,.....-....-..,.~. 
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< . 
itls a good law." But .he 
a r g u e d that the C i v il 

I PACKINGHOUSE: Dispute Told 
Rights Act "gives an op­
portunity to bid for a job 
- it doesn't give special 
privileges." 

Continued From Page One 

. language in the test of the 
~tatute and a dearth of 
meaningful legislative his­
tory." 

To The New Republic, 
the sex statute is "a mis­
chievous joke" by congres­
sional opponents of civil 
rights. The magazine· told 
of the stories making the 
rounds about. the -"bunny" 
problem: "If a male applies 
for the job, does Title VII 
... require a Playboy Club 
to hire him as a 'bunny'?" 

The problems of 'job 
discrimination aKa ins t 
women <!re not funny for 
many people, however. 

ONE MINNESOTA of­
ficial believes there is a 
trouble caused by confining 
women to certain "tradi­
tional" fields such as phone 
operators. 

Mrs. Viola May Kanatz, 
deputy commissioner of the 

\ _, Minnesota Department of 
, Human Rights, argued that 

"school boards all over the 
state continue to have dis­
criminatory hiring p a t­
terns"-and get away with 
it because there is no state 
law banning job discrimin­
ation by sex, and because 
the federal act exempts 
schools. . 

Some problems in wolD..­
en's employment in Minne­
sota, Mrs. Kanatz contin­
ued, are similar to those 
which Negroes often face: 
They can get promotions 
within an all-woman de­
partment, "but then you're 
in a dead end." 

ANOTHER Minnesotan 
takes an opposing view, 
however. Mrs. Fred Stone, 
consultant for the new 
state advisory committee 
on women's affairs said, 
"We haven't r e c e i v e d 
enough complaints to real-

ly justify any concern" 
over the problem. 

And without a state 
law on the matter, the com­
mittee will not enter the 
field, she indicated. 

(Minnesota has regula­
tions on women's maxi­
mum hours of work-54 
hours per week-and mini­
mum wages. Efforts to pro­
hibit sex discriminatiol1 in 
jobs were dropped during 
the 1967 legislative session 
to improve chances for pas­
sage of the new state hu­
man rights department 
bills.) 

Even with laws there 
are problems in the field, 
Mrs. Kanatz admitted, be.­
cause women often hurt 
their own chances: "Like 
some brainwashed minority 
group members, man y 
women are afraid to take 
supervisory positions." 

THIS PROBLEM is 
echoed in the South St. ' 
Paul controversy, where 
one woman active in the 
EEOC case complained, "It 
isn't only the company we 
fight-it's also some of our 
women ... They won't try 
for the new jobs." 

Several women in the 
original complaint group 
later dropped their 

"Women I've 
witll for 
speak ~~. ·iIlIhtlfi1 
in the dispute, 
Mrs. Sokolowski: 

But with families to help 
support, insurance premi­
ums to pay, time payments 
to meet, and pension and 
fringe benefit rights built 
up, the 18 women are not 
willing to give up the 
fight. 

THEY WERE finally re­
called to work after a five­
month layoff during the 
fall and winter of 1965-66, 
but many have had uneven 
employment since then -

an experience they don't 
feel is deserved after 18 
years' service. 

"They've taken the best 
years of our lives," said 
Miss Birch. 

The women charge that 
Swift has brought "young 
boys off the street" to do 
jobs women could do ~ a 
charge more easy to find 
support for before April 
25, 1966, whe~ the p ~ 
merged its Separate male 
and female seniority lists 
to comply with Title VII. 

COMPANY officials have 
refused to discuss the dis­
pute, pointing to a "no 
comment" agreement made 
with the EEOC while the 
matter is pending. 

The EEOC has 'stated 
that while Swift has re­
classified jobs, "it has not 
done so under any system­
atic procedure," however. 

Commented Miss Birch: 
"If they'd only bend a 
little, and uncombine some 
jobs, they wouldn't have 
this trouble ••• But when 
a new job is open, th~y 
don't try it out on a fe-
male." , 

THE EEOC found that 
when Miss Birch and fivE! 
other women were called 
back to work in April 1966, 
they were offered various 

ance." 
But in each case,'accord­

ing to the EEOC, "The joll 
was subsequently reclassi­
fied by the company as an 
A job" (men pnly). 

'nlese jobs ranged from 
cleapup work with heavy 
high - pressure hoses, to 
hog and sheep dressing. 

Mrs. Shirley Pawlenty 
told of seeing the packing 
cuts department close in 
1966 after she had worked 
there 18 years. 

Since then she has been 

laid off, offered men's jobs, 
and now is continually 
switched within the plant. 

OnCe Mrs. Pawlenty was 
given work in the Ji>ork 
Cut - and was confront­
ed with knife ' work, in 
which she 
was inexpe­
r i e n c e d. 
Later it was 
the Hog Kill: , 
a place 
for women," 
she said. 

"IF THEY 
would have 
offered us Mrs. Pawlenty 
Hog Kill 20 years ago, we 
wouldn't have gone to work 
for Swift & Co.," Mrs. So­
kolowski added. 

Now, the women agree, 
it's too late to start an­
other career. 

Jobs continue to be com­
bined at Swift, and the 
work force shrinks. (This 
is unlike the situation at 
Armour & Co. in South 
St. Paul, where automa­
tion has been paralleled by 
plant e x pan s ion; some 
2,600 w 0 r k e r s are em­
ployed "there.) ~-;. 

MEN as well as women 
have lost jobs to automa­
tion at Swift, Perez added. 

The Local 167 newspa­
per reported following the 
women's layoff two years 
ago that most would be 
back at work soon: "But! 
this will mean that there 
are many male employes 
who will be laid off be­
cause of this action, but 
the law is the law and the 
union must comply with 
it." 

Last November the news­
paper editorialized, ' "These 
are npt easy times for 
either the union or the 
company, when the · gov­
ernment passes a law such 
as Title VII which, in its 
simplest form, says a per­
son is entitled to equal 
employment opportu nit y 
regardless· of sex, and then 
throws the problems such 
a law can · create into the 
hands of the company and 
union." 

PEREZ SAID he feels 
there is basically no prob­
lem of sex discrimination. 
But, he added, "I would 
call it questionable as to 
whether we understand Ti­
tle VII." 

.Jo WEIGHING scale jons ':RIe union is not alone 
formerly done by women .,. jn being confused about 
at Swift have in s 0 moe Title VII. So is the EEOC. 
cases been combined with The agency ad mit ted 
machine oper or's jobs- that its first-year list of 
~iring skU w ich - dla{&eS ~ave it some "sur-

women lack. A sterilizing prises" _ suBi .. -. f.et 
job 'was merged with that that almost 40 per cent of 
at carrying in supplies ~ the 8,854 complaints it 
cutting out the worn elll was "deluged with" in­
agi-in. • valved sex discrimination, 

The 'women cite: mapy .not racial matters. 
such cases, but also al- The EEOC also confessed 
lege that their union has in its first annual report 
not defended them. that while racial bias in 

"We women stood in the jobs Was well-documented, 
picket lines and fought for "h I . I . 
the benefits the union has," t e egIs atlve history was 
Mrs. Sokolowski empha- less complete insofar as 
sized. But she admitted discrimination based on 
that some of them felt sex was concerned." 
they were "working against BEYOND the lack of 
our friends" when they first precedents to fall back on, 
filed formal charges against the agency found that the 
the union's L 0 c a I 167, 60-day period for carrying 
which reproaents- S w i f t a proven charge through 
employes. to conciliation has been 

THE EEOC has stated almost impossible to meet. 
that Local 167 quit parti- Conciliation is the next 
cipating in' the job reclass- process in the Swift dis-
ification talks "and has re- 'pute, if the EEOC finding 
fused to process grievances is not changed - and if 
alleging improper cIassifi-" the women do not start an 
cation." injunction suit on their 

The PackinghouseWork- own. 
ers Union's involvement in These legal pro b I ems 
the dispute is surprising to caused Mrs. Kanatz of the 
many, for the union has State Department of Hu-
won many laurels fpr ear- ma'n Rights to comment, 
lie~ programs on w{)men·s "It's almost frightening to 
equal :P.ilY .and better jobs.. sea t1-.9t so little develop-
for Negtoes. ment ·on guidelines has oc-

Victor Perez, Local 167 curred on this ... " 
pre~dent, talked of Title However, Mrs.. .lQnatz:. 
VII. admi\~~ there were added, "socie~asn't real­
insurf'letel~eltfies, and ly decided what it wants 
agreed, "Over all, I think to do with this issue." 
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