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WE'VE CHANGED OUR LOOK

The Children, Youth & Family
Consortium has adopted a new logo and  children, youth and families. After
anew look. This spring we engagedin  settling on a new conceptual image, the
long discussions about who we are to visual image was a natural. And while
the University of Minnesota and to the we were in a change mode, we restyled
broader communities. We soon settled  our newsletter. We hope you enjoy our
new look.
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In this issue

In this issue of Consortivan Connections And:for these of you in Minnesota, we
we present a sample of theideas that
emerged at Family Re-Union V. We
invite you to visit our Web site or contact

invite youto joineur energetic
Miunnesota delegation in developing an
action plan te strengthen work/family
initiatives here athome. Togetherwe
can make adifference!

the Consortivm office if you would like
to léarnimore about the“conferends and
the ongoing work that it shmulglte,d

Integrating family and work -
for everyone’s benefit

Martha Farvell Evickson, Ph.D., Consortium Director

In today’s fast-paced world, how do we meet the demands —@nd reap the bex

of wﬂrk while still making time to nurture — and be nurtaseéd by — those we love?
This 190 issue that touches all of our lives. As psychologists haye said for decades.
peoplé thrive when they work well and love well. When either s tfen so does: tht:
other: Research and experience bear that out in many ways, as we learned this summer
when 1200 people gathered in Nashville for “Family Re-Union V: Ramily and Work."

~ Moderated by Vige President Al Gore, this fifth annual family poligy conference once

~agdin was sponsored by the Consortium in partnership with the Tennessee General
Asséﬁﬁh]\"s Select Committee on Children and Youth.

I'am.ﬂyl{t. Union V attracted a diverse group of léaders from business, éducation,
i _'Qrgamahum ﬂ:nuh scr\«'mg3 %mmes and L1|1 Ie\ els nf gov (*mment-. We were

I':R(th‘lt Reich, beu( tary of Education H!Lhmtl Rl](‘\, l’l e‘x:(h’nlt.ll Danwstle _

.'IS(H'( ‘arol Rasco, and Reed Hundt, Chairman of the FCC,/ State and local

"ﬁlmenta were well-represented as well, including Minnesota’siown Attoresi
Tubert H. !lurnp}nm [1I, State Senator Larry Pogemiller, and 'Vlmneaptﬁls
Mayor Shamn Sayles Belton. In addition to the participants in Nashville, many others
particlpat(‘d in this exciting and provocative conference via satellite downlinks in over
300 sites around the country, thanks especially to the efforts of Minnesota Extension
Serviee and the national Cooperative Extension Service.

As i past Family Re-Unions, the focus was on hearing diverse perspeetives, finding
comimon ground, exploring innovative strategies, and galvanizing the will to act on these
ideas for the well-being of families. The clearest message throughout the conference
was that this does not have to be a zero-sum game. In fact; healthy families lead to a
healthy work place — and vice versa. A family-friendly society is good businiess, and
that is in all of our interests.

Seme of the major questions addressed at Family.Re-Union Vinclude:
How are families faring in today’s changing world of work?

We heard about the many working parents who streteh to give their children the time
they need, sometimes at the expense of the parental relationship itself. And we heard
that for some parents home is a place of little support and few rewards — making the
workplace a more gratifying place to spend time. We learned that change is the norm in
today’s workplace. and that change of all kinds puts stress on families. Especially
poignant were stories of families thrown off balance by corporate downsizing. Butwe
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Mission Statement:

The Children, Youth & Family
Consortium was established in
fall 1991 in an effort to bring
together the varied competencies
o] the Umverszty ufMumewta
and the vital resources of
Minnesota’s conimunities to
enhance the ability of
individuals and tir{_‘anf’*ahrmfs to.
address critical health,
education, and social policy
coneerns in ways that improve
the well-being of Minnesota
children, f;rmf?? (mri' families.
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Family Re-Union V will provide a huge boost
in awareness nationwide of an issue that
;H'{ij.\'f'\' tobe a k{:{f economic and social
issue during the next 10 years; it is m';_fmrh.l’_q
H'u'_ﬁ.-.\'htxh;;rnu.‘i:rg Ir;pir:_ﬂu'iu;{ American
business in the late "90s.

—Mike Chapin, NSP

Both work and family are very important in
defining who people are. They historically

have been seen as opposing factors. What's
happening now is that we need a new form
of reference on how we look at individuals —
not separating life and work. I agreewith
comments made at the conference about
integrating work and family as opposed to
balancing them.

—Kathleen Sullivan,
Stanford University

Integrating family and work—continued from cover

also heard success stories of how
employers and employees are working
together in new ways for everyone’s
benefit.

How are companies
accommodating the needs of
workers and families, while
maintaining p]‘oducti\ﬁty and
profitability?

Most encouraging were the stories of
businesses who have made a
commitment to gi\-’u their cmpfnyctm the
control and flexibility they need to
successfully integrate their work and
tamily lives. In testimony from big
businesses like Starbuck’s, Saturn,
Felpr()_. Patagonia, Marriott, the L.A.
Power and Light Company, and
Minnesota’s own Ceridian Corporation
and West Information Publishing Group,
we heard how family-friendly policies
lead not only to
healthier families.
but to greater
pr()(luctiVit};
loyalty and
therefore
profitability.
Although smaller
businesses often
struggle to pm\"idv
the costly benefits
that workers need,
many informally
implement
innovative, flexible
pc)licit-s that serve
families and
business very well.

To ensure that
families and the workplace both
thrive, what needs to happen next
and who needs to do it?

Most conference participants agree that
a first critical step is to spread the word
that work/family can be a win/win;
family-friendly workplace policies yield
benefits that far outweigh the cost.
Furthermore, as many pm‘ticip:mts
indicated, such policies are morally right.
We also need to recognize and honor the
efforts of family-friendly workplaces, and
we need to commit to wide
dissemination of successful strategies. In
the public policy arena, we need to
evaluate all policies in terms of how they
affect the ability of workers to maintain
strong families and be effectively
engaged in work.

Finally, on the homefront. we need to
work together to increase support and
reduce stress. Too many workers today
are struggling in relative isolation as they
try to care for themselves, their children
and, in an increasing number of cases,
their aging parents. In an age when
dual-career families are in the majority.
we must find new ways to build

ain families and

communities that sust
their individual members.
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Children are the unseen
stakeholders in the American workplace

Stewart D. Friedman, Director, Wharton Life Interests Project, University of Pennsylvania

amily Re-Union V: Work and F amily, looked at the different ways employees,
corporations, and the government are all grappling with how to balance work and family.
How children are affected by the quality of their parents’ work lives has been largely ‘
unexplored, however, by researchers and policymakers. In our forthcoming book, (ir(lssing
Great Divides — based on detailed data about the personal and professional lives of alumni
from both The Wharton School and Drexel University — co-authors Jeff Greenhaus, Saroj
Parasuraman, and I show the impact that the design of work and the management of
careers have on the physical and mental health of working parents’ children.

For example, children have better physical health if their mothers and fathers have
authority and control over work. Having responsibility for determining how, when, and
where work is done may be the right medicine for today’s working parents, giving them
flexibility to pick up a sick child at school, take a child to the doctor’s, or to st: ay at home
when a child is sick.

Also, children have better mental health if their mothers have authori ty and control over
work. The discretion that comes with authority allows mothers to attend to the emotional
needs of their children more than if they are constrained by others at work imposing
scheduling and other demands about how work should be performed. Authority at work
might also contribute to bolstering the sense that one is respected and seen as L"ill}ilhk: and
this, in turn, might make mothers more effective in providing competent nurturing for
their children. In addition, seeing their mother as someone with ;ullhm'i{')-' |l'1i;_{i|t pr()\-'idt* a
positive role model for children that makes them feel good about themselves as competent
and capable people.

Surprisingly, a parent’s time spent on work has no impact on children’s health. We do find,
however, that the more time working mothers take for their own relaxation the fewer their
children’s behavior problems, and the better they feel about themselves as parents. But
while work time is not an important factor affecting children, psychological conflicts
between parents” work and personal lives do affect them. Children have more behavior
problems if their parents’ work interferes psychologically with family or with relaxation.

For the benefit of children, then, both mothers and fathers need discretion

The tL‘mk]qu{:c‘ structures and the culture :'i!f
the workplace are pulling us all into this
totally work-a-holic culture and that's going
to harm not only our families, but I think it’s
also going to harm our businesses down the
road even though they may not know it.

—Lotte Bailyn,
Massachusetts Institute of Technology

and flexibility at work and they have to keep career and work concerns from
invading the psychological space required for thinking about their children’s
emotional demands. But what about the business side of the work/life
equation?

At the Wharton-Merck Work/Life Roundtable we're studying alternatives that
allow workers and employers to succeed in managi ng work/life dilemmas. Our
premise is that work and personal life must be understood not as competitive
but as collaborative forces; the tensions between them should be viewed as
opportunities for crafting new solutions to ¢ hallenges faced both at work and
in life beyond work.

Organizations are changing: Slow-moving, steep hierarchies are giving way to
lean, team-based structures that require speed and flexibility. And empin\:-m
are changing: For many, commitment to a business comes more from
opportunities for freedom and flexibility from a chance to climb the corporate
ladder. Updated employee benefits policies alone are not sufficient to ensure success in this
brave new world. Needed are new skills, new attitudes, and a new psychological contract at
work. Family-friendly policies work only when an organization’s leaders are passionate
about creating an environment that supports both productivity and psychological health.

Our field research has shown that it's a two- -way street: Both employees and managers have
to know how to clarify whats important, focus on re lationships and multiple life roles, and
continually experiment with how goals are achieved.

For employees this means, among other things, that self-scrutiny is required in order to be
clear about one’s life priorities. Additional competencies that must be dev, reloped are having
the ability to assertively express one’s needs, finding support for aligning actions with
values, clay ifying boundaries among different roles, and being flexible, both at work and at
home. Parents, like business itself, must re-examine expectations, and seek new ways to
meet competing demands. For example, the time for mone y tradeoff proposed by
President Clinton at Family Re-Union V would allow employees the choice of time off
instead of overtime pay.

Managers, too, have to develop new competencies to help bridge the chasm between
family and personal life. They have to communicate clear performance goals, so that
employees know what is E'xpecte(l of them, and then reward people for achieving these
goals, not the number of hours they spend working towards them. Innovation and flexibility
in how work is done should be encouraged by questioning traditional assumptions. ‘
Managers themselves can be powerful role models by living in accordance with their own

Unseen stakeholders—continued on back

Stewart D. Friedman

Employers need to start thinking of the
i u‘kl,u!’r.r:‘f' as their f.'mp!’uya't's' community.
That means making the workplace family-

friendly because if individuals are doing well

in their personal and home life, they are going
to do well at work,

—Hubert H. Humphrey ITI,
Aftorney General,
State of Minnesota




I was struck by the realization of how many
distinet and fascinating points of view and
institutions were r‘r.'prc.'.'m!r:r! — and all with
profound work and family concerns... It is an
issue shared by all of us,

—Dagvid Rodbowrne,
MCCR, University of St. Thomas

Family Re-Union V may have been more
light than heat, but for those of us who have
been working in the dark for years, that light
was plenty welcome!

—Susan Seitel,
Work and Family Connection

Center for corporate responsibility
builds business case for work and family

David Rodbourne, Director of Special Projects, Minnesota Center for Corporate Responsibility,

University of St. Thomas

What is the “business case” justifying work and family policies and practices? That is the
question the Minnesota Center for Corporate Hesporlsihiﬁt}-"s Business Task Force on

Work and Family is attempting to answer.

Meeting regularly over the last 12 months, the Center’s task force has developed a draft
report positioning work/family as a benefit rather than a cost for business. Task Force
chair Clint Larson, retired Corporate Vice President for H oneywell, argues forcefully
that work/family strategies can improve the bottom line. Work/family options can boost
productivity, enable firms to attract and retain talented employees, and strengthen

employee morale and commitment to the business.

The task force organized a major, regional conference on June 1 titled “Creating High
Performance Organizations: A Work and Family Perspective.” That event featured
nationally recognized experts, including Brad Googins, who directs the Center on Work
and Family at Boston University, and Fred Reichheld, author of The Loyalty Effect.

Most important, the June conference showcased three small-to-medium-sized
businesses that have benefited from successfully implementing work/family strategies.
Often small companies fear that they cannot afford family friendly policies, but many

effective strategies can be deve loped at little cost to the company.

[t is also important to recognize the value of some business practices that nm‘mall}' are
not considered to be work/family strategies at all. For example Saturn’s Vice President
for Manufacturing reports that employees often tell him that on-the-job training in
communication, conflict resolution, team building, coaching, etc. improve their

relationships at home.

This summer the Center assisted the Children, Youth & Family Consortium in
recruiting a strong delegation of Minnesota firms to participate in Family Re-Union V.
And the center will continue to work with the consortium on follow-up activities,

Other activities of the Center’s Task Force include: regular networking events to help
companies compare ideas and strategies; a Fall 1996 conference, “Families That Work:”
and a Center project that offers customized family education programs to employees at

their worksites.

The Minnesota Center for Corporate Hespnnsihi]it}-‘ is an in(‘lepen(lcnl noll])roﬁt
supported by 120 business members and is affiliated with the University of St. Thomas
in Minneapolis. To receive information, contact the Center at (612) 962-4120).

A good cup of joe

Michael Brott, Community Program Specialist,
CYFC

You don’t have to go far to find a decaf
double skinny latté these days. Premium
coffee is found from coast to coast, from
street corner to fine restaurants. But
next time you go into Starbucks Coffee take
a good look at the employees. The back-
bone of Starbucks, and other service indus-
tries, is the part-time employee. Acknow-
ledging that factor, Starbucks has imple-
mented positive work and family policies.

Dispelling the commonly held fear that
work and family policies and programs
aren't possible at the part-time level, the
coffee giant offers a comprehensive
benefit package to both part- and full-time
workers, and every eligible Starbucks
employee is a partner in the Bean Stock
stock option program. “We realize that
our people are the corner-stone of our
success, and we know that their ideas,
commitment and connection to our
customers are truly the essential elements
in the Starbucks experience,” says
Chairman and CEO Howard Schultz.

Schultz, who was part of a business panel
at Family Re-Union V, grew up as a blue-
collar kid from Brooklyn. His vision and
commitment to company and human
values. propelled this coffee conglomerate
from its original store in the Pike Place
Market in Seattle, in 1971, to 11 stores in
1987. to more than §25 stores across the
country t(;da}-’. L-‘ndr:rstzulding that (luallit}'
employees are the key to the success of
the company, Schultz encouraged Family
Re-Union V attendees to look hard at
their work force. “You have to recognize
the people doing the work deserve the
same recognition as those who are
wearing the white collars.”

As the coffee chain continues to serve up
cappuceinos at a rapid pace, they also
should be seen as a model for others in
the service industry and those with part-
time workers. demonst rating that positive
work-family policies and practices are not
only feasible, but good business strategies
as well.
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About the Child Abuse Prevention Studies (CAPS) Program

* Interdisciplinary, graduate-level coursework.

* A certificate program for students and professionals concerned about abuse against children.

* Classes that focus on how you can make a difference in preventin g violence.

* Instructors are leading University faculty, researchers, practitioners, jurists, and advocates
in child abuse prevention.

* Foundation curriculum co-developed by Marti Erickson, Director of the University of
Minnesota Children, Youth, and Family Consortium. She serves as guest faculty for all
courses and is instrumental in consultation for the program.

* Classes offered on the University's Twin Cities campus and via interactive television to
Rochester, Marshall, Morris, Gaylord, Anoka Technical College, and Inver Hills
Community College. (See course descriptions and schedule on the reverse side of this flyer.)

* Register now for fall classes.

Child Abuse Prevention Studies

Courses and Certificate Options—Available in Several Locations Via ITV ‘
Level | Courses: UM-Twin Cities, Anoka Technical College, Inver Hills CC, Gaylord

Level Il Courses: UM-Twin Cities, Rochester, Marshall, Morris ‘ o
... offered by the Graduate School of Social Work, College of Human Ecology —

“n

"The Minnesota professional community can be proud of the University's leadership in ‘ PR e
providing state-of-the-art learning in prevention. Many people talk prevention. Few do

it. The CAPS program has found a way to make research and practice compatible."

- .. Deborah Daro, Director of Research, National Committee on Prevention of Child Abuse

How CAPS can help you help children: an interdisciplinary program
The purpose of the Child Abuse Prevention Studies (CAPS) Program is to provide ‘
professional, specialized learning opportunities in prevention of child abuse and neglect and
in child protection. Certificate options and individual courses are designed to serve the needs |
of those who work with children or on their behalf. . 1
In the CAPS Program, you’ll learn from outstanding University faculty from the :: ,:I;sz;::::;:;r:;
School of Social Work as well as other interdisciplinary faculty and professionals with special | anequal

expertise in teaching and practice. It’s learning that can complement your professional opportunity
practice, academic training, or practical experience. And it’s learning delivered by a cadre of ‘:”f”‘;,‘”f”l“”d
teachers dedicated to providing you a solid background in theory, research, and application, O
while at the same time fulfilling the community’s need for child abuse protection and preven- ‘
tion skills and awareness.
CAPS is designed for . . . ‘
* Social service professionals * Mental health practitioners
* Early childhood educators * Advocates
* Guardian Ad Litems * Teachers and administrators
* Community health professionals * Human service personnel ‘ s iRt
* Post-baccalaureate and graduate students e Child care workers m:i- ;;;T;;’,;lfi
* Law enforcement , court/legal professionals o Anyone working with children and families | subjectto
| . of Wi

The CAPS program has two tracks: a child abuse prevention track and a child protec- | :;ij?:-:: :lr‘f::.f-!m”
tion track. Course work for CAPS-Level I Certificate (9 credits) includes three core courses | information is
(described inside). The Level II-Certificate (18 credits) includes the three core courses and | Lol
three advanced required and elective courses. Successful completion of the first core CAPS | formars: call
course (SW 5301) is the only requirement for admission. For more information about courses 624-3300.
and certificates, call the CAPS office at (612) 624-3700: director Ann Ahlquist, (612) 625- | Disability
2742; or the University College Counseling Department, CAPS adviser, (612) 625-2500. a;:-i;::;:f:d“_

tions are
available upon

Register now for fall. Call 624-9896 with questions about registration. | (615 Erasm0s
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The Child Abuse Prevention Studies (CAPS) program prl
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Ues professional, specialized

learning opportunities in prevention of child maltreatment.

LEVEL I CERTIFICATE COURSES

All courses offered in ITV format (two-way interactive video and audio) at Gaylord, Anoka, Inver Hills, and
Twin Cities campus(Rarig Center, U of M West Bank). Call for specific locations. Fall classes start Oct. 2.
CHILD ABUSE PREVENTION I: RESEARCH AND THEORY (SW 5301, sec 2)

First of three courses on prevention of child abuse and neglect, provides conceptual (research and theory)
framework for developing primary and secondary preventive interventions. Prerequisite course for the CAPS
certificate (no prereq; graduate credit only). Fall quarter, sec 2, 3 credits, $382.50 (grad credit). W, 4-7 p.m.

CHILD ABUSE PREVENTION II: PROGRAM DEVELOPMENT, IMPLEMENTATION, AND

EVALUATION (SW 5302, sec 1)

Second of three-course sequence on prevention of child abuse and neglect, providing skills for program
design; implementation, and evaluation for children at risk (prereq 5301; grad credit available). Winter
quarter, sec 1, 3 credits; $286.50 (undergrad credit), $382.50 (grad credit). W, 4-7 p.m.

CHILD ABUSE PREVENTION III: STRATEGIES FOR POLICY AND SYSTEMS CHANGE (SW

5303, sec 1)

Third of three-course sequence on prevention of child abuse and neglect, providing understanding of social
policy and systems change for children at risk (prereq 5302; grad credit available). Spring quarter, sec 1, 3
credits; $286.50 (undergrad credit), $382.50 (grad credit). W, 4-7 p.m.

LEVEL II CERTIFICATE COURSES

All courses offered in ITV format (two-way interactive video and audio) at Rochester, Morris. Marshall. and
the Twin Cities campus (Rarig Center, U of M West Bank). Fall classes start Sept. 26: call now.

SEMINAR: SPECIAL TOPICS—CHILD MALTREATMENT AND THE LAW (SW 5010, sec 5)

A comprehensive systemic, examination of the legal issues involving child abuse and neglect. The course
considers current legal and judicial policies to protect children from violence and abuse and the legal
system'’s potential to prevent this widespread phenomenon (no prereq; grad credit available). Fall quarter, sec
5, 3 credits; $286.50 (undergrad credit), $382.50 (grad credit). Th, 4-7 p.m.

SEMINAR: SPECIAL TOPICS—CULTURAL AND ETHNIC UNDERSTANDING IN CHILD

MALTREATMENT (SW 5010, sec 6)

A focused study of the values, traditions, attitudes, beliefs, expectations and histories of families, and diverse
communities as they impact children and families (no prereq; grad credit available), Winter quarter, sec 6, 3
credits; $286.50 (undergrad credit), $382.50 (grad credit). Th, 4-7 p.m.

SEMINAR: SPECIAL TOPICS—CHILD ABUSE PREVENTION PRACTICE SKILLS: ASSESS-

MENT AND INTERVIEWING (SW 5010, sec 7)

Theory, methods, and models building of risk assessment. An experiential, skill-building class on effective
interview methods with adults and children (no prereq; grad credit available). Spring quarter, sec 7, 3
credits;$286.50 (undergrad credit); $382.50 (grad credit). Th, 4-7 p.m.

Registration

Complete the form below and include a check or money order made payable to the University of Minnesota or
provide credit card authorization. Cost of textbooks and any course materials is extra. Mail to Extension
Classes, University of Minnesota, 200 Wesbrook Hall, 77 Pleasant Street S.E., Minneapolis, MN 55455. Call
(612) 624-9896 for registration information. Financial penalties are possible for cancellation of Extension
Classes; students are responsible for cancellation/refund information. Most students will pay either the
undergrad or grad credit rates listed with courses. However, students admitted to University degree programs
and classified as nonresident/nonreciprocity students, and students admitted to the University's Graduate
School, pay higher tuition rates. Call with questions about tuition.

ss# UMLD. #
Name ( last, first, middle initial)
Address

City State
Phone (Home)
Course # Sec # Day

Course Title

[:] My check or money order for tuition and fees is enclosed.

[ ] Charge my MasterCard, Visa, Discover/Novus (circle one)

Expiration _ Cardholder name _

This form requests private data, Name and address are required for student records. Others items are voluntary and used for
reporting and record keeping. A birthdate, SSN or UofM ID number is required for positive identification.

Birth Date

Gender (circle) Male Female

Zip Code

Phone (Work)
Time _Location (city)

Term (fall, winter, spring)

D Bill my employer for tuition and fees: include

signed letter of authorization
Account #

Signature

What students
say about the
CAPS program:

"I've waited all
my life for
course work like
this, Evervone
that works with
children and
families should
take these
courses. The
goals of new
vision, new
knowledge, and
new strategies
stays with me
every day."
Child
Protection
Social Worker

"I see things I
never saw
before CAPS. I
see risk and
protecetive
Jactors, [look
for resilience
factors because
I kriow they
make the
difference. I'm
amazed at how I
have changed
personally, too.
I am so grateful
for this
opportunity.”
Early
Childhood
Educator

“In some ways I
hate the hard
work of CAPS
because it
forces me 1o see
all the flaws and
mistakes we
make...many of
them my
erroneous
assumptions of
people and
problems. Bur [
am more excited
than ever about
my work
because I want
to be part of the
change.... these
courses have
given me
courage to do
that rather than
bury my head."
Prevention
Specialist

"I was pretty
burned out.
Now I know of
new solutions to
child abuse and
it is not
punishment.
Even though
CAPS every
Thursday night
was a lot of
waork, I find I
have more
energy. This has
been the most
important
learning of my
life.”
Prosecutor

Companies find educational resource in St. Paul

The \-\-"urking Parent Resource Center (WPRC), in downtown St. Paul has earned a

reputation as a quality provider of work/family educational services. Founded in 1986,
this unique program of the St. Paul Public Schools has grown from a few classes offered
downtown to over 200 seminars, classes, and trainin g sessions conducted annually
throughout the Twin Cities area and beyond. Companies served include Ceridian, St.
Paul Companies, 3M Company, Minnesota Mutual Life, Ramsey County, and many

more,

The educational sessions provided by the Center are scheduled durin ¢ times that are

convenient to W(n‘king parents - most often (luring the noon hour. Marcie Brooke,
Director of WPRC, and her staff believe that parents are the child’s first teachers and
that they are in the best position to decide what will work for a particular child. “The

phiiosophy is to empower parents b}r‘ pr'n\-’i(liug information, I_:y stiﬂ'miutil'lg t]l(mght, and
by facilitating discussion”, said Brooke. She notes that their
programming covers work/family issues throughout the life
cycle. Topics from nutrition and health to communication and

discipline.

Staff members also travel to work sites throughout the Twin
Cities metro area, and more I'P(:(Tr]l’l}-‘ on a state and national
level, offering classes and seminars that focus on many of the
same work/family topies offered at WPRC facilities. At a
company’s request, the staff will meet with supervisors to
discuss how they can change benefit packages or company
policies to make the work place more family friendly. Their St.
Paul office also maintains a free lending library of materials
and a computer database of child care options in the Twin

Cities.

Since 1990 the Resource Center has sponsored the Week of
the Working Parent to acknowledge the contributions made by
working parents and employers who support them. “Working
Parent Support” awards are presented to companies who

One thing I think is very important for the
workplace is to allow the workers the
freedom to be the whole person. If you are
not hr.lppg; at home, and g'flqe o must choose
between A and B, your family should always
win. If the workplace does not understand
that, an educational process needs to fmppr:u
in the workplace because I believe we are a
whole person and you can never choose.

—Sue Hanson, Minnesota Twins

sponsor on-site educational programs through the Center.

For more information about the Working Parent Resource Center call (612) 293-5330
or write them at North Central Life Tower, Fifth Floor, 445 Minnesota Street. St. Paul.

MN 55101.

Family Reunion V- Family and Work

conference web site

The University of Minnesota’s Children,
Youth and Family Consortium has
developed a web site for the Family
Reunion V Conference. The site is part
of the Consortium’s Electronic
Clearinghouse and can be found at
http/Avww.cyfe.umn.edu/familyreunion html

At this site you will find:

*a web conference forum where
you can enter your comments on
three topics: balancin ¢ family and
work, reinventing companies, and
children’s experiences;

edirections for joining the confer-
ence email discussion group
which will connect you by email
to others interested in family and
work issues:

sinformation on the satellite down
link project including a list of
participating sites;

esummary information from
Family and Work survey conducted
by Yankelovich and Associates for the
conference

sthe conference agenda and bio-
graphical information on
participants;

earticles, essays, speeches and tip
sheets on family and work issues; and

elinks to other web resources on
family and work.

The Consortium invites you to visit the
web site, use the information provided

Gigi Acker presenting a seminar on
quick and healthy meals.

Downsizing is making those affected feel
insecure. We've got to break free from special
interests. We need a new commitment to the
common good. And that’s got to be the
priority, not the next stock market.

—Betty Friedan

and exchange ideas through the
email discussion or the web fa
conference forum. You are also
encouraged to recommend
material for the web site,
including research, articles,
editorials and program
descriptions. These should be

FAMILY
RE-LINION V

sent to CYFC, 12 McNeal Hall,
1985 Buford Ave, University of
Minnesota, St Paul, MN 55108. When
possible, please provide an electronic
copy (e.g. email to
cyfcec@maroon.te.umn.edu or mail a
diskette with your hard copy).

If you have questions or suggestions

regarding the web site, call Lori Bock at
(612) 625-7251.




Consortium Calendar

September

September 19

“Children Are a Public Good —
Investing in a High Quality Child
Care System,” coordinated by the
Alliance of Early Childhood
Professionals, Earle Brown
Center; 9:00 a.m. - 5:00 pan.. For
more information contact the
Alliance at (612) 721-4246.

September 26

“Psychopharmacology Made
Simple: A Workshop for Mental
Health Professionals,” a continuing
education program of the National
Association of Social Workers,
Minnesota Chapter. Earle Brown
Center; 9:00 a.m. - 4:00 p.m. For
more information, call NASW at
(612} 293-1935,

September 24-25

“A Season of Change ... Waves of
Opportunity” sponsored by the
Minnesota Association of
Community Mental Health
Programs, Inc. Madden'’s Resort;
Brainerd, MN. For more
information call (621) 642-1903

September 26-27

“At Risk Does Not Mean Doomed”
featuring Craig Ramey, Ph.D.,
Director of Civitan International
Research Center; Crystal
Community Center. For
registration information call June
Audette at (612) 537-0538.

October

October 18-19

38th Annual Conference on
Children and Families, MN
Assoetation for the Education of
Young Children (MnAEYC).
Minneapolis Convention Center.
Faor more information call (612)
646-56859.

October 20-24

Minnesota Nurses Association state
convention. Craguns Resort;
Brainerd, MN. For more
information call Kathy
McDonough at (612) 646-4807.

QOctober 24-26

“Relationships as Developmental
Contexts,” Thirtieth Minnesota
Symposium on Child Psychology.
Frederick Weisman Art Museum,
.\-ipls. MN. Freeand open to the
public. For more information call
LuJean, Institute of Child
Development, University of MN,
at (612) 625-6549,

CONNECTION CORNER

Forum on impact of welfare reform

Recent passage of the historic welfare
reform bill means major changes ahead
for counties and the state of Minnesota.
The challenge of these changes lies in
providing supplemental services, such as
food stamps, with reduced federal funds
to children and families needing
assistance.

The College of Human Ecology (CHE) at
the University of Minnesota will host a
forum for the exchange of information
among leaders of public agencies, non-
govern mental associations and academia.
The forum, “Leadership Perspectives for
Responding Knowledgeably to Welfare
Reform” will be on Wednesday, October

16 at the Earle Brown Center on the St.
Paul campus. The focus of this seminar is
the impact of welfare reform on food and
nutrition, and its relation to school as well
as work.

To facilitate good discussion, seats will be
allocated among interested participants
for balance among categories of public,
non-governmental and the academy. A
small fee will be charged for food.

For registration and more information,
please contact CHE at (612) 625-1201, fax
(612) 625-6285 or via email to
jbatt@che2.che.umn.edu. Give your
name, address and category.

Minnesota C()I]’)()I'&lﬁ()l] wins national av "dl’d

Congratulations Ceridian Corporation!
Ceridian, an information services and
defense electronics company, recently
received a 1996 corporate citizens award
for “outstanding citizenship and dedi-
cation to employees and the community”.
The award was given by the U.S. Depart-
ment of Labor; this is the first time the
Department has given this award.

Ceridian supports such arrangements as
flexible hours, job sharing and paid time
off for personal responsibilities, CEO
Lawrence Perlman believes that the
policies are critical to company growth
and profitability.

What shapes and breaks the confidence of American girls

A.FFI1.R.M. — Adolescent Females
Finding Identity. Respect, and Merit — is
a forum on how to empower and build
strength in adolescent girls. This non-
denominational program for adolescent
girls, parents, educators, counselors and
community leaders will take place on
November 3, 1996 from 12:45 - 4:30 p.m.
at Temple Israel in Minneapolis.

Dr. Marsha Pravder Mirkin, faculty
member of Stone Center at Wellesley
College will deliver the keynote address.
There will be workshops for adults and

Success for our children

St. David’s School for Child
Development and Family Services is
proud to present the Fifth Annual
Parenting Symposium, Success for Our
Children, on November 12-13. 1996,
Tuesday evening, November 12, will
feature a lecture for parents by Adele
Faber. the renowned author of How to
Talk So Kids Can Learn: at Home and
at School. The symposium will be held
from 7:00-9:00 p.m. at St. Joan of Arc
Church. The cost is $5.00.

peer focus groups for the girls following
the keynote.

A.F.FIR.M. is sponsored by the National
Council of Jewish Women (NCJW),
Greater Minneapolis Section: Jewish
Family and Children’s Service of
Minneapolis; the American Association of
University Women, Minneapolis Branch;
the Blake School; and the Wellesley
College Club of Minnesota.

The cost is $5.00 per participant; financial
assistance is available. Contact NCJW at
(612) 545-1120 for registration.

The following day, professionals
working for children and families will
be treated to an all-day workshop
featuring Dr. Robert Brooks, Dr.
Jerome Hanley and Adele Faber.
Workshop tickets cost $80 for the full
day and $65 for the 1/2 day session with
scholarships and group discounts
available. The workshop will be held at
the Hyatt Regency in N-'Iinm-.upnlis.

For additional information, please
contact St. David’s School at (612) 939-
0396 ext. 500.

FDA delivers new teen smoking rules

On August 23, the Food and Drug
Administration issued its final rules
regulating tobacco products and
proposing to reduce tobaceo use among
children by implementing nation-wide
rules on }'cmlh access, l't-‘sh'icling imaf_f,e

ad\'(--liising in sports spm\snrsllip h'\‘
tobacco companies and initiating a major
health education effort. As always, you
are free to contact your legislator(s) to
express your opinion.

Continued on bottom of page 7

CONSORTIUM UPDATE

New email address

Need information from the Consortium? Want to request or submit materials? The
Consortium has a new e-mail address: eyfe@che2.che.umn.edu Of course you can contact

us by phone, fax or regular mail as well.

Seeds Of Violence

“Seeds of Violence or Seeds of Promise” is a series of four quarterly reports presented by
the University of Minnesota’s Children, Youth & Family Consortium and the College of

Education and Human Devel()pmc'nt.

Combining research with photo stories of Minnesota children and families, the reports
suggest what we each can do to ensure good outcomes for young people in our commun-
ities. The first report, released in April, summarized research findings about protective
factors that help children thrive even in the face of high-risk circumstances.

The newly-released second report emphasizes the importance of a secure parent-
child attachment and, more generally, the power of caring adults in children’s lives.
Reports three and four will focus respectively on the importance of father
involvement and community initiatives that are making a difference for young

Minnesotans.

To receive the current report, contact the Consortium at (612) 625-7248 or email
us at the address above. Also, portions of each report will be printed monthly in

Family Times.

CEC collaborates with local organization

The Minnesota Organization on Adolescent Pregnancy, Prevention and Parenting

Consortium Calendar

November

November 1

“Helping Children and Adolescents
Cope with Griel.” fall conference
of the Minnesota Coalition for
Death Education and Support,
featuring Alan Wolfert, Ph.D.
Sheraton Inn-Midway, St. Paul;
8:30 - 4:00 p.m. For more
information contact Ben Wolfe at
(218) 726-4402 or Paula Dicke at
(612) 625-6152.

now has information available on the World Wide Web. The site includes

» information about MOAPP’s products and services

* several of their publications

* a listing of their recent accomplishments

e material abonut luf'(}Exchang(- (a c.nmprelwnsi\-'c‘ resource center)

The Consortium’s Electronic Clearinghouse (CEC) provides the information under the
Adolescent Theme area. The address for the new MOAPPP site is

http/Awvww.cyfe.umn.eduyouth/ MOAPPPhtml

CEC is currently working with several local and national organizations to make their
information available through the World Wide Web. If you have information you would
like distributed in this way, contact Lori Bock at (612) 625-7251.

Spiritual life of children

This Fall the Consortium and the U of Ms Department of Educational Psychology will

begin a series of three brown bag lunch sessions on the topic of the spiritual life of children.

These informal gatherings will include brief presentations followed by questions and
dialogue; a light lunch will be served. AFTER September 16, call the Consortium office

(612/625-7243) for more information,

CO N N ECTI O N CO R N E R continued from page 6

Children are a public good

The Alliance of Early Childhood
Professionals, in partnership with
University and community child and
family-focused programs. is presenting
“Economic Summit I1I; Children are a

Public Good-Investing in a High Quality

Child Care System.” Participants will
have the opportunity to hear about
exciting research that explores the
incremental expansion of the sliding fee
system. Participants will also have the

Anoka Crisis Nursery

In celebration of five years of serving
families in crisis. the Children’s Home
Crisis Nursery of Anoka County is
hosting an open house on Thursday,
October 3. 1996 from 9:00 a.m. to 4:00
p.m. An information table with relevant
articles, legislative updates. and crisis
nursery programs will be available.

opportunity to discuss and inform the
Alliance of their vision of a high quality
child care system and to develop a set of
strategies for r(‘zllizing the vision.

The Summit will be held September 19,
from 9:00 a.m. - 5:00 p.m. at the Earle
Brown Center on the University of
Minnesota St. Paul Campus. For
registration and information contact the
Alliance at (612) 721-4246.

For more information on the open
house, volunteering, or making
donations to the Anoka Crisis Nursery.
please call (612) 785-9222 or write: 500
Oshorne Road, Unity Professional
Building, Suite #115, Fridley, MN
55432.

November T

“Stuck in the Middle With You:
Protective Services and Liability
Issues.” Holiday Inn. St. Cloud.
For more information call MN
Social Serviees Association at (612)
644-0556.

November 7

“Bugs. Backs, and Burnout,” a 2-
hour interactive video conference
for child eare providers presented
by the Metropolitan Visiting Nurse
Association. The conference, held
from 7:00 - 9:00 p.m., awards two
hours of inservice credit for $10.00
and meets the requirermnents for
OSHA, Employee Right to Know,
Video sites scheduled for Duluth,
Fergus Falls, Moorhead, Plymouth,
Willmar, Windom, and St. Paul.
For more information call .‘iuml}'
and MVNA, (612) 375-5831,

November 10-12

“The National Conference on
Shaken Baby Syndrome: A
Medical, Legal and Prevention
Challenge.” Little America Hotel.
Salt Lake City, UT. For more
information call (801) 399-58430.

December
December 5

“Families; Understanding and
Nurturing Their Spiritual Health,”
annual conference of the
Minnesota Council on Family
Relations. Earle Brown Center, St.
Paul. For more information call
Lowell Jolnson at (612) 653-3115
or Christa Treichel at (612) 642-
YOBT.




Stop the Dioleuce Day at the Dome

Sunday, September 29, 1996
Wusic on the Plaza at 1Z uoow, Game at 1:05 p.m.
Sponsored by: Medtronic &
Minnesota Medical Association
Minnesota Attorney General Hubert H. Humphrey 111
Ramsey/Hennepin Initiatives for Violence-Free Families & Communities
University of Minnesota’s Children, Youth, and Family Consortium
WomanKind/Fairview Health System

Don’t miss your chance to see the
Minnesota Twins take on the

Chicago White Sox in the

last game of the regular

season. Sell our the

Dome to Stop the Vio-

lence! The afternoon

will include special half-

price lower-level seating

{only $6.00!), a pregame

rally with music, food ven-

dors, and entertainment in

the Plaza, and a Major League

scoreboard welcome. Cohosted by Minnesota
Cable Communications Association, Minne-

sota Hospitaland Healthcare

Partnership, Minnesota

Nurses Association,

Minnesota Council of

HMOs, Center for

Reducing Rural Vio-

lence/Citizens

Council, Allina, Blue

Cross and Blue Shield

of Minnesota, Health-

Partners, Citizens for a

Safer Minnesota, Ramsey

Medical Society, Hennepin Medical

Society, Minnesota Chapter of the American
Academy of Pediatrics, and growing.

Please return your form to:

Minnesota Twins Sales Department; Attn: Stop the Violence Day; 501 Chicago Ave. South;
Minneapolis, MN 55415, or fax (612) 375-7522
Please call Stacy Bjorklund at (612) 375-7482 with any questions.

- Stop the Violence Day at the Dome ---
Sunday, September 29, 1996, 1:05 p.W.

Mame: * $6.00 (regularly $12.00) =%

Address: ) Handling $__ 2,00
City, Stare, Zip: Total $

Phone:

Charge by credit card in the amount of §
Creditcard#_____ Exp.

VISA MC DISC AMEX

Please make checks payable to the Minnesota
Twins. The deadline for ordering rickets with

Signature, = this form is September 23.
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Unseen stakeholders. meon e s

values and encouraging others to live by theirs. Finally, the assets that employees bring to
work from their other roles must be valued.

These competencies can be learned, and, in practice, can serve to overcome such barriers
to needed cultural change as outmoded assumptions about “face time,” fears of creating
new employee “entitlements,” and ignorance of the business value inherent in employees’
l}lmi]_xf and community experiences. We're elssembling materials from over 50 international
experts in a resource guide intended to help people learn these competencies - to cross the
divides that cause needless inefficiencies for business and problems for families - and so to
enrich both.

Companies as diverse as Merck, Starbucks, Fel-Pro, and Patagonia have shown that
employers who value the whole life of their employees engender greater commitment and
productivity. Our research shows that these corporate practices also affect the unseen
stakeholders in the American workplace, the children of working parents.

Who’s the
Consortium?

Susan Seitel is president of Work and
Family Connection, Inc., a company she
founded in 1984. The company helps
employers assess the impact of policies
and practices on the employee and the
institution. Susan writes the company’s
publications, Work & Family Newsbrief,
a digest of the nation’s news about work
and family issues, and the Trend Report,
which offers commentary on trends and
programs related to work and family.

Norma Anderson is Vice President of
Development Resources for Ceridian
Corporation., She is {:urn-_'nt'i_\_-'
responsible for executive development,
career resources, corporate contribu-
tions, and Ceridian’s work/life programs,
in addition to her management role in
the company’s diversity efforts. In the
1970s, Norma directed the formation of
a company day care center.

Clint Larson chairs the Task Force on
Work and Family for the Minnesota
Center for Corporate H(’sptmsihiiit}'.
Clint, Corporate Vice President Retired
for Honeywell. Inc., brings a wealth of
practical experience to MCCR ar id is
leading the Task Force in its effort to
promote wider implementation of
effective work/family policies. strategies
and practices.

And the Consortium is You!

We're
this many f

The Children, Youth & Family
Consortium is celebrating its 5th
birthday—and you all are invited.

Free activities, music and food for
families! November 2, 11:00 - 2:00 p.m.

After September 15 call (612) 625-7243
for more details. Or check our Web site
http://www.cyfc.umn.edu
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INCE its inception in 1982, the Minneapolis Consortium of Community

Developers has worked to improve the climate for community development

in Minneapolis and the metropolitan area. In particular, the Consortium
works to promote full utilization by neighborhoods of community development
corporations (CDC). Dedicated to improving the odds for low and moderate
income people, our members work at the request and direction of city neighbor-
hoods.

Consortium member CDCs are engaged in: the construction and management of
new and rehabilitated multi-family and single family housing. They are also a
source for a wide variety of financial assistance from emergency mortgage loans
to mortgages to credit counseling. In addition, members have participated in all
aspects of economic development from commercial real estate, business incuba-
tors, business loans, job creation and referral services. In short, our members
cover the gamut of community development activities and needs. Put our mem-
bers to work for your community: Their mission is to build communities.

This brochure introduces you to an important aspect of our work: the develop-
ment of housing for Minneapolis residents. In housing, the Consortium focuses its
efforts on sustaining member activities which support our goals of stabilizing and
strengthening Minneapolis’ neighborhoods. The strategies members employ, and
which are available to support your neighborhood’s community development
include:

* Neighborhood planning assistance

¢ Home rehabilitation loans, grants, and technical assistance
* Home buyer counseling

* Home maintenance service/mortgage packaging and referral
* Home purchase financing

* Providing housing choices through the production of single-family
homeownership and multi-family rental housing opportunities.

Our members have created over 3,500 units of affordable housing.

Let us help you in your efforts to make
your neighborhood a great place to live and work.

The following pages will introduce you to our members
engaged in housing activities.

MINNEAPOLIS CONSORTIUM OF COMMUNITY DEVELOPERS

The Minneapolis Consortium of Community Developers
is an association of nonprofit community development organizations
whose common purpose is to expand the wealth and resources of neighborhoods
to ensure that all residents are able to fully meet their life needs.

1808 Riverside Avenue, Suite 206, Minneapolis, MN 55454
Ed Lambert, Executive Director
612.371.9986 ® FAX 673-0379

Minneapolis Consortium of Community Developers
Housing in Minneapolis




Central Community Development Corporation Lyndale Neighborhood Northside Residents Southside Neighborhood

Artspace Project, Inc. ; ; ; P { . i
P JecCt, Housing Trust tor Children Development Corporation Redevelopment Council owderhorn Residents Group Seward Redesign

' ' West Bank
Housing Services est Bank CDC

Founded: 1979 Founded: 1986

Mission Statement: To acquire, improve and
preserve decent, safe, affordable housing for
very low, low and moderate income persons;
remaining responsible and responsive to the
community, neighborhoods and residents we
SErve.

Founded: 1991 Founded: 1986

Mission Statement: The Northside Residents
Redevelopment Council was established to
empower the residents of North Minneapolis
to be the primary agents for improvement of
the social, economic and general livability
standards of the neighborhood.

Incorporated: 1991 Founded: 1976

Mission Statement: To provide and develop
quality, affordable housing and housing related
services which contribute to neighborhood sta-
bility and to family self-sufficiency.

Founded: 1969

Mission Statement: To strengthen the
Seward neighborhood as a vital, viable and
safe place to live and work through housing
and economic development activities that
empower, benefit and involve community
residents and workers.

Founded: 1976

Mission Statement: Southside
Neighborhood Housing Services of
Minneapolis, Inc. revitalizes neighborhoods
by pursuing redevelopment through lending
and investment.

Founded: 1975

} Mission Statement: To promote a neigh-
borhood economy through resident-based
redevelopment.

Mission Statement: To create space where
artists can live, work, exhibit, perform and
conduct business. By creating this space,
Artspace supports the continued professional
growth of artists-and enhances the cultural
and economic vitality of the surrounding
comimuniry,

Mission Statement: To build or rehabilitate
the housing stock in the Lyndale neighbor-
hood; encourage homeownership by dissemi-
nating information, constructing or rehabilitat-
ing residential property for sale; implementing
financing programs; assisting existing home-
owners and rental property owners to
improve, maintain and manage their property;
implementing social service and economic
development programs to improve the lives of
neighborhood residents.

Mission Statement: Committed to serving the
needs of low and moderate income families
through the development of child care and
child-related facilities and business. This is
done by involving families and communities in
planning and developing early childhood envi-
ronments and by using innovative methods of
packaging public and private resources.

Service Area: Cedar/Riverside
Neighborhood.

Address: 1808 Riverside Avenue,
Minneapolis, MN 55454

Phone: 673-0478 Fax: 673-0379

Service Area: Minneapolis/St. Paul and the sur-
rounding metro area.

Service Area: Central, Bryant, Regina
neighborhoods, NRP homeownership pro-
grams throughout South Minneapolis

Address: 3157 Chicago Avenue South,
Minneapolis, MN 55407

Phone: 823-5216 Fax: 823-3964

Service Area: Downtown Minneapolis neigh-
borhoods: Stevens Square, Loring Park, Elliot
Park, North Loop, Downtown core.

Service Area: Near North and Willard-Hay
Neighborhoods.

Address: 1014 Plymouth Avenue, Minneapolis,
MN 55411

Phone: 335-5925 Fax: 335-5922

Contact Person: Brian Gorecki

Service Area: Seward, Longfellow
Neighborhoods.

Address: 2600 East Franklin Avenue,
Minneapolis, MN 55406

Phone: 338-8729 Fax: 399-0739
Contact Person: David Fey

Address: 2951 Chicago Avenue South,
Minneapolis, MN 55407

Phone: 827-5527 Fax: 827-0031
Contact Person: Michele Wiegand

Service Area; Based in the Twin Cities metro
area, works locally, regionally and nationally
Address: 250 Third Avenue North, Suite 400,
Minneapolis. MN 55401

Phone: 339-4572 Fax: 349-2985

Service Area: State of Minnesota.

Address: 212 Third Avenue North, Suite 310,
Minneapolis. MN 55401

Phone: 338-3023 Fax: 338-4596

Contact Persons: Jerry Cutts, Patricia Andersen

Address: 511 11th Avenue South, Minneapolis,
MN 55415

Phone; 341-3148 Fax: 341-4208

Contact Person: Cecile Bedor

Contact Person: Tim Mungavan

Experience in: Single-family housing
development; multi-family housing devel-
opment; lease-hold co-op development
and management

Service Area: Lyndale Neighborhood.

Address: 3536 Nicollet Avenue South,
Minneapolis, MN 55408

Phone: 824-0401 Fax: 824-6828

Contact Person: Harry |ensen

Experience in: Single-family housing develop-
ment and marketing; affordable multi-family
development; neighborhood planning assis-
tance; home buyer counseling; comprehensive
housing resource program

Contact Person: Ralph Wittcoff

Contact Persons: Will Law; Becky Clawson

Experience in: Grassroots approach to hous-
ing development; consulting with neighbor-
hood groups in developing single-family
homes from proforma to completion; mort-
gage foreclosure prevention counseling; rental |
property management; participation in the
HOW program that renovates vacant single-
family homes for resale at affordable prices to
low and moderate income working families.

Experience in: Affordable housing develop-
ment; asset management.

Experience in: Full cycle lending; home
rehab loan administration; consulting with
neighborhoods on housing development;
HOPS (Home Owners Prevention Service:
Participants pay a small monthly fee for
on-call maintenance services of a
handyperson.)

Experience in: Multi-family living/working
spaces for artists and their families; studio
and support space for artists and arts organi-
zations.

Experience in: Affordable multi-family housing. Experience In: The development of childcare

J o - Services Available: Community-based
and child-related facilities and businesses. Y

planning and design: complete housing
development services

§ Services Available: Affordable housing devel-
opment; housing asset management; comimu-
nity organizing with residents, neighborhood

residents and building owners on issues such

as crime, safety, and livability.

Service Available: Consult, facilitate, and
implement neighborhood-based affordable
housing planning. development and man-
agement.

Services Available: Real estate development
and consulting; early childhood and youth pro-
gramming and consulting.

Services Available: Markets its new and rehabil-
itated single-family homes in South Minneapolis
under the Home Ownership Works program
(HOW); offers educational workshops and indi-
vidual counseling assistance to families and
individual interested in purchasing homes; pro-
vides planning and development services to
neighborhood and community groups interested
in providing affordable housing and housing-
related services; and offers particular expertise
in meeting culturally specific housing needs.

Experience In: Planning and developing new
housing programs; technical assistance for
loans; managing rental housing projects; advo-
cacy for senior citizens and handicapped in
the area of housing needs.

Service Available: Consulting and other pro-

ject services to arts organizations, individual

artists and other concerned groups including
real estate development, community building
and neighborhood/arts development.

Sample Projects: Hawthorne Child Care
Homes (infant/toddler/preschool duplex and
Science House); Northstar Learning
Development Center; A New Dimension Child
Enrichment Center; McDonald’s Sunshine
Child Care Center.

Sample Projects: Matthews Park and
Milwaukee Avenue Townhomes; Seward
Towers.

Service Available: Home rehabilitation
loans and grants; home rehabilitation tech-
nical assistance; home maintenance ser-
vice; home purchase financing; home
buyer training and counseling; mortgage
packaging and referral; financial coun-
selling as it relates to above; new home
construction and sale; rehabilitation home
construction and sale.

Sample Projects: The Barrington at 911 Park
Avenue, Buri Manor at 1515 Chicago Avenue,

The Continental Hotel. 66:S 2nd Street Services Available: Consulting, coordinating

and implementing the development of hous-
ing programs, strategic planning, technical
assistance for loans and other programs relat-
ed to neighborhood revitalization.

Services Available: Consulting/participating in
strategic planning with neighborhood groups
in multi-family and single-family housing
development (new and rehab); mortgage fore-
closure prevention counseling to homeowners
in North and Northeast Minneapolis.

Sample Projects: Northern Warehouse
Artists’ Cooperative, Tilsner Artist
Coaperative, and Frogtown Family Lofts in St.
Paul; Traffic Zone Center for Visual Art and
Hennepin Center for the Arts in Minneapolis.

Sample Projects: Findley Place on 31st Street
& Blaisdell Avenue.

Sample Projects: 1507 Penn Avenue North,
1015 Thomas Avenue North, 1719 Morgan
Avenue North.

Founded (in Twin Cities): 1985

Habitat for Hum anity Mission Statement: To eliminate poverty housing from the Twin Cities and to make decent, afford- : . 3 : A
able shelter for all people as a matter of conscience for the Community PI‘OjeCt for Pride in Ll\.’ll'lg

Service Area: Minneapolis/St. Paul and the Metropolitan Area.
Address: 3001 4th Street S.E., Minneapolis, MN 55414
Phone: 331-4090 Fax: 331-1540

Contact Person: Stephen Seidel

Founded: 1972

Whittier Housing e e
i Mission Statement: To create a better place to live, work and visit by stimulating our diverse
community and what it has to offer through neighborhood involvement, support and pro-
motion.

Mission Statement: To assist low and moderate income people to become self-sufficient by address-
ing their job, housing and neighborhood needs. Corporation

Service Area: Minneapolis/St. Paul (Metro-wide)
Address: 2516 Chicago Avenue South, Minneapolis, MN 55404
Phone: 874-8511 Fax: 874-6444

Contact Persons: Steve Cramer; Susanna Kloven

Service Area: Whittier Neighborhood.
Address: 2309 Nicollet Avenue, Minneapolis, MN 55404
Phone: 871-7756

Contact Person: Jim Gabler

Experience In: Single-family new construction and rehab.

Service Available: Single-family new construction and rehab. Habitat purchases “dollar properties,”
vacant houses and vacant lots from public and private sources. It uses no additional public subsi-
dies or resources and provides all capital through donated funds and volunteer labor. The home is
sold as soon as completed to a pre-selected family whose income is at or below 50 % of State
median. 350 hours of “sweat equity” is required before purchasing the home. Mortgage foreclosure
prevention services to homeowners in South Minneapolis facing financial circumstances beyond
their control.

Sample Projects: Rehab: 2437 17th Avenue South, 1708 East 25th Street, and 3908 13th Avenue

South, New Construction: 2523 15th Avenue South and on East 24th Street between 14th and 3 X
15th avenues Sample Projects: 1809 and 1819 Penn Avenue North, The Glenwood at 173 Glenwood Avenue,

Experience in: Development, rehab and construction of single-family, multi-family homes; rental
property management; comprehensive individual and family counseling; established programs
address housing and self-sufficiency issues.

Experience in: Single-family housing development; multi-family housing development;

leasehold co-op development and management,
Services Available: PPL offers services in rental and homeownership opportunities. Ownership: :

development, construction and rehab of affordable single-family housing; homeownership counseling
and home maintenance training; the Tool Lending Library and an emergency home repair program;
fiscal agency for NPR revolving home improvement loan programs. Construction and rehab of multi-
family properties. Self-sufficiency program providing counseling and job training for tenants.




CHOICE #1 CHOICE #2 CHOICE #3
ENRICHMENT: HELPING BUILD MARKET MECHANISMS AND MOBILITY: CREATING
COMMUNITIES PERSONAL RESPONSIBILITY CHOICES
What’s the *Poor communities and schools are the result of an * Poor community znd schools are the result of a | *Poor communities and schools are the result of
diacnosis? unequal distribution of resources. There is a spatial breakdown of traditional values. Children are discrimination and local government policies
s ; mismatch between jobs and workers, and jobs do not | growing up without two self-sufficient parents which isolate poor people--especially poor people
pay livable wages or provide adequate benefits. who can serve as role models. Welfare programs | of color. When poverty becomes concentrated in
Educational opportunities differ for wealthy children | promote dependency and contribute to a “self- certain neighborhoods, it perpetuates a myriad of
and poor children. Neighborhoods are decaying fulfilling prophecy.” other social problems--disinvestment in
because individuals do not have enough resources to neighborhoods, tax-base erosion, poor schools,
contribute to their upkeep. crime, and racial tensions.
What should be *Train and improve the skills of residents of low- * Get the government out of the business of *Create a regional housing policy so that local
done? income neighborhoods in the region’s core in order charity. governments cannot act like monopolists.

to create a work force whose skills match the
requirements of new jobs.

*Create “enterprise zones” to stimulate job growth in
the central cities.

*Encourage small business and microenterprise.
*Make home ownership more accessible.

*Promote maintenance and rehabilitation of older
housing to preserve vital healthy neighborhoods, but
remove and replace dilapidated housing with other
uses in order to start breaking up concentrations of
low-income housing.

*Use money previously earmarked for busing to
enrich neighborhood schools.

*Increase transportation services so individuals who
live in the city can reach jobs in the suburbs.

* Change tax laws to provide more equitable

distribution of wealth.
*Initiate effective crime suppression and prevention
strategies.

*Revitalize mediatiag structures such as
neighborhood organizations, churches, and
voluntary associations.

*Alter incentives tc favor work over leisure and
investment over consumption.

*Initiate laws and policies that encourage two-
parent families and promote family values.
*Create tougher crime laws.

*Create support strictures such as job training,
child care, and transportation subsidies so people
can participate in the labor market.

*Encourage microenterprise and
entrepreneurship.

*Use market mechanisms such as vouchers and
competition to improve inner-city schools.
*Allow the housing market to regulate itself;
housing will appear where demand if great
enough.

*Expand housing choices in the developing
suburbs to provide life-cycle housing in a range of
types and prices.

*The government needs to expand voucher
programs as well as loan programs to enhance the
buying power of low-income households.
*Combat discrimination in lending and realty
markets.

*Provide incentives to developers, owners, and
landlords to offer additional Section 8 housing.
(Substitute inclusionary zoning for exclusionary
zoning.)

*Scatter low-income housing throughout
communities to avoid creating new pockets of
poverty in the suburbs.

*Provide community outreach projects such as
home improvement training seminars and
mentoring programs to integrate new residents and
make them feel a part of the community.

*Expand busing and school choice opportunities
for students; implement transportation
reimbursements and extensive outreach programs.




What do critics
say?

*Pumping money into the central cities is not the
answer. Many of these communities are so
impoverished and so in debt that it would take an
impossible amount of money to revitalize their
economies, It isn’t realistic to believe that we can
generate that much investment, particularly as it will
largely have to come in the form of transfers from the
suburbs.

*In order to create more regional stability, our
communities need to be more economically and
racially diverse. Building up infrastructure in the
cities will do little good if our communities are stil|
divided along and race and class lines.

*The only way to break down the racial hierarchy
that currently exists is to integrate. People of color
need to enter into the economic and social
mainstream where they will have more access to
good jobs and good schools. Equally important,
white folks must diversify and expand their
understanding of people of color. If we continue to
stay apart, the structure of the “racial other” goes
unchecked

*People need to have real choices about where they
live. Since a majority of the new jobs are in the
suburbs, and because we have limited mass transit in
the region, there needs to be more low-income
housing in the suburbs.

*Creating “enterprise zones” is not an effective wa
to stimulate economic activity and create jobs in th:
urban core. They are not pro-labor or pro-
community, but pro-business and pro-profit.

*Less than half of the jobs in Minnesota pay a
livable way. Over sixty percent of Minnesota’s
85,000 families in poverty have at least one
person in the work force. If we want to create
less dependency on the government, we have to
create a market system which allows responsible
people to survive,

*Discrimination remains is a significant barrier
for people of color, no matter how “responsible™
they are.

*Poor people do not have the time or money to
lobby for their interests and rights. The wealthy,
on the other hand, abuse their power and continue
to get richer at the expense of the poor.
*Everyone in this country receives government
benefits of some sort. Whether it is in the form of
a check or a tax deduction is immaterial,

*The poor will always be with us; a reserve labor
pool is essential to capitalism. The chief
function of social programs is to regulate labor.
When mass unemployment leads to outbreaks of
turmoil, relief programs are initiated or expanded
to absorb/control the turmoil and restore order.
As turmoil subsides or as labor is needed, the
relief programs contract, expelling those who are
needed back into the labor market.
Responsibility has nothing to do with it.

*The problem with social welfare policies in this
country is not that we’ve done too much--
creating dependency--but that we've done too
little. The actual amount spent on programs like
Section 8 is very small. If we truly want to help
people get back on their feet again, we need to
invest more in these programs.

*An influx of low-income families could lead to
increased crime and declining property values.
Instead of creating problerns for new
neighborhoods, we need to concentrate on cleaning
up the bad ones.

*Efforts to desegregated nsighborhoods and
schools with high proportions of minorities assume
that it is better to live and go to school in majority
white settings. This is disrespectful of the
strengths of communities of colors. People of
color need to remain together in order to preserve
their culture and maintain their political
representation.

**Mobility” may heighten racial tensions and lead
to more racist encounters and attacks

*It is inappropriate for the government to interfere
in an issue that should be worked out through
natural market forces.

*“Mobility” as an option will take a long time to
implement. It is a gradualistic approach and will
do little to help the thousands of poor who need
help right now. Furthermore, it is tokenistic. Past
attempts to provide mobility to low-income
families and people of color have been limited in
scope, actually helping few people.

*Dispersing poverty may help the few, token
families who are lucky encugh to escape the
ghettos, but it does little for the people, schools,
and deteriorated neighborhoods that are left
behind.

*Even if obstacles are removed and the poor are
granted more mobility, the fact remains that their is
a general mismatch between the skills of the poor
and the skills required by the available jobs.

Why this course of
action?

*We need to create a stable core; this will help
stabilize the entire region.

* If the region cooperates to improve schools, creat:
jobs, and revitalize neighborhoods in the central
cities, people will become more self-sufficient in th=
long run.

*Qur central cities possess tremendous human and
economic resources. Rather than spending millions
to create new housing and duplicate existing
infrastructure in the suburbs, this strategy utilizes
what we already have.

*If we help meet people’s needs, they will be less
dysfunctional and crime will decrease.

*People move to the suburbs to escape problems such
as crime and poor schools; it isn’t fair or realistic to
expect suburban residents to have to take these
problems on again.

*If we help rebuild neighborhoods in the core, people
of all income levels will have wider choices of where
to live.

*People of color need to build a sense of community

around their strengths and unique history and cultuie.
Moreover, they need to maintain whatever political
representation they have.

*Many people prefer to live in segregated
neighborhoods and go to segregated schools as long
as those neighborhoods and schools have equal
resources.

*Families who live in communities with nice
homes, safe neighborhoods, and good schools
and jobs have worked hard to achieve these
things. Any family that exerts self-discipline and
works hard can create or move to such a
community.

Moreover, many families living in these nice
neighborhoods still live paycheck to paycheck
and it is unfair for the government to subsidize
certain individuals at the expense of others.
*This country has a long history of poor
immigrants who have worked there way out of
poverty. Hard work is the American way of life;
anyone who is willing to work for it can have a
decent life.

*Social programs erode self-sufficiency and
promote dependence by supporting those who do
not work. If we cut or eliminated such programs
altogether, it would leave the able-bodied with no
recourse whatsoever except for the job market.

* Public sector social welfare programs divert
income that could be otherwise be invested in
capital formation. Channeling funds away from
consumption and towards investment will foster
economic growth and benefit everyone in the
long run.

*The opportunity to live in integrated, middle-
class neighborhoods appears to boost employment
among adults and school performance among
children.

*While moving is not an instant cure to poverty,
living in safe neighborhoods and being closer to
jobs and good schools is necessary n breaking the
cycle of poverty.

*Breaking up concentrations of poverty in the
central cities may benefit the neighborhoods,
schools, and people left behind if the communities
are more socially and economically balanced as a
result.

*Promoting low-cost housing in the suburbs will
enable people to remain in their communities when
their circumstances or needs change (people who
find themselves on fixed budgets after retiring,
women who become single moms after a divorce,
etc.)

*People who live in economically diverse areas
better understand others who are unlike themselves
and are better prepared to work and function in a
diverse society.
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Foreward

This conversation guide is dedicated to the proposition that we, the citizens, are
ultimately responsible for what happens to us.

Our hope is that the guide will assist you and your fellow conversation partners in
examining and making choices together on the difficult but important challenges of
segregation, housing and education.

The Twin Cities metropolitan region is at a crossroads. Issues of affordable
housing, community stability, educational achievement and race relations make up
the news and affect our lives. The problems facing our communities can continue
to present us with historic opportunities to forge a new path in civic cooperation and
problem-solving.

To forge a new path requires our coming together, to "struggle" together over what
should and should not be done about these issues facing the character and quality
of our region. Together we will inform ourselves and talk with one another in
community circles, contribute to public policy making for our communities, and
hopefully move ourselves and our communities to responsible, positive civic action.

Dick Little, Coordinator

on behalf of

The Community Circle Collaborative and
The Education and Housing Equity Project
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The Community Circle Collaborative:

Introduction to the Process

S R

Thank you for participating in the
Community Circle Collaborative pro-
cess, a guided conversation focused on
the challenges of segregation, housing
and education in the Twin Cities metro-
politan area.

Across the metropolitan area, dozens of
groups similar to yours will be
conducting conversations regarding
these issues. Your participation
involves you in a small but significant
community of people who are taking
action to address these difficult and
important issues.

For at least three sessions of two hours
each, over the course of three to five
weeks, you will gather with other mem-
bers of your circle to share opinions,
facts and perspectives. The goal of
these sessions is to fully discuss the
issues from many points of view and to
develop potential solutions as your
circle sees fit. Eventually, we hope to
share some of these solutions with
public policy makers so that the entire
region may benefit from this process.

Before you begin your conversation,
please read this guidebook. While it
does not cover every perspective, the
guidebook provides background that
can help you more fully understand the
issues and can help you in discussing
them more fully.

How The Circle Process Works

In many cultures, circles are symbols of
equality, fairness, completeness. The
Community Circle Process has been
designed with these qualities in mind.

In the early days of American
democracy, communities held town hall
meetings or sat around pot-bellied
stoves or spinning wheels to discuss
major issues. We were smaller, more
homogenous; we knew each other well.

There is much to celebrate about America. The
future is filled with possibility. But there is no
escaping the underlying moral question, which is
also a political one. Are we, or are we not, still in
this together?

The pros and cons of those early
American meetings were essentially the
same: homogeneity bred greater
agreement and less conflict; however,
other voices in the community--those of
women, slaves, Native Americans,
poor families, and immigrants outside
the mainstream--were seldom heard.

As American democracy has grown to
include a wider variety of individuals,
the need to broaden discussion about
major issues affecting the nation has
increased. Today, inclusiveness is
highly prized because the Jeffersonian
vision of "an informed citizenry,"
essential to a healthy democracy,
cannot be fully realized without it.

PaGeE 3
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Without the effort to bring people
together for informed and civil
conversation, the most extreme
voices will be free to frame the
issues. Public spirited
conversation will be drowned out
by shrill debate;
interests and values will get lost in
the sea of opposition and conflict.

The Community Circle Collaborative
process is one way to sample the
broadest possible spectrum of opinion
within a community. A similar process
has been used in many parts of the
nation to help create a public voice
about major issues. The Community
Circles themselves are a refreshing

change from
= : —— the narrow
and often
restrictive
discussions of
the past and
the competi-
tive debates
used in pres-
ent day politi-
cal programs.

our comimon

Why a "Conversation" ?

Much of what we see in the media and
in public meetings today cannot be
called conversation for many reasons.
Chief among them is the fact that
advocacy of one point of view or
another, at the expense of decorum, is
an integral part of what is often called
"positioning" or "posturing." This kind of
communication has become an
accepted fact in most of the media, but
it ultimately leads to public cynicism and
withdrawal from the political process.

On the other hand, to "converse"
means to "share words with others" and
carries the implication of equality of
opportunity and status. A "conversation"
is a sharing of ideas, thoughts, and
perspectives intended to lead to
understanding. Unity of purpose is
inherent in the word; a conversation
should clear the air by honestly
reflecting differences and similarities.

Agreement, however, is not necessary
in order to have a successful
conversation. What is important is

listening, reflecting and speaking from
both the head and heart. Mutual respect
and a belief in the healing nature of
sharing ideas across boundaries of
ethnicity, geography, socioeconomics
and even language differences can go
a long way toward making a conver-
sation satisfactory.

One of the goals of the sponsors of this
program is to institutionalize the art of
guided conversation in our metropolitan
area. We sincerely believe that solu-
tions to serious and often divisive
issues can be found if we put aside our
fears and prejudices and work together.

What is Required of You?

Your role as a participant in the Com-
munity Circle Collaborative Process
includes the following expectations:

/ A commitment to the entire 3 to
5 session schedule

A promise to share thoughts
honestly and respectfully

A willingness to listen deeply to
others

A preference for collaboration
rather than competition

A desire to find common
ground and creative solutions

NSRS K
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What You Can Expect?

When you invest your time and effort in

the Community Circle Collaborative

Process, you will receive:

4 The opportunity to be heard

/ Challenges to some beliefs,
attitudes and assumptions

4 Moments of great insight and
inspiration

4 Feelings of confusion and, at

times, alienation

A sense of accomplishment

AN
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How To Begin

Your facilitator has been trained to help your circle begin conversations.
Please follow his/her guidelines as outlined at the beginning of each
Community Circle meeting.

Read the materials in this guidebook before you begin your conversations.

Please feel free to conduct your own research using the bibliography in the
back or any other materials.

Please do not seek to dominate conversation or monopolize the floor at any
time. Remember to be courteous. Agree on common ground rules for your

group.

Although the discussion period may vary depending on the size of each
Community Circle, keep in mind that it is difficult to sustain sessions of more
than two hours.

The Task of the Community Circles

Keeping the conversations centered on the following two questions:

These are important questions affecting our future. The Twin Cities metropolitan
region is moving toward a crossroads. We have an historic opportunity to confront :
: many of the problems of urban decline that have already overwhelmed othe
. metropolitan areas.

We hope that through conversations such as the one in which you are :
participating today, a greater understanding of these issues can emerge, along :

What are the impacts of existing patterns of residential, %
economic and racial segregation on the educational
achievement and life opportunities of Twin Cities area

children and families?

What can or should we do, as individuals and as a
community, to enhance the educational, housing and
economic opportunities for all children in the Twin Cities
area?

E:

with new ideas for solutions. .

EEEEE

PAGE 5
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'Part One:

A Snapshot of Where We Are Today

40% of America's central

Every year when the list of America's
most livable cities is published, the Twin
Cities of St. Paul and Minneapolis are
high on the list. By standards used to
judge major metropolitan areas--job
growth, well-built housing stock, access
to parks and recreation, good schools

and social
Services, lower
crime rates--

Minneapolis and

cities are programmed to St Paul are

fail. Camden and East St.
LLouis are already clinically
dead. Gary, Bridgeport,
Newark, Hartford,
Cleveland, and Detroit are
on life-support. Although
they seem fairly healthy,
Boston, Minneapolis, and
Atlanta are already infected.

superior to many
other cities. In
comparison to
other areas, the
Twin Cities is a
wonderful place to
live. Yet, we are
not immune from
the social
problems that
plague other cities. This is particularly
true of challenges related to
segregation, poverty, housing and
education.

Segregation & Poverty

® The proportion of people of color who
live in poverty is higher in Minneapolis/
Saint Paul than in any other central city
in the nation.

® |In 1990, per capita income for the
region's people of color averaged about
$8,500, compared to nearly $18,000 for
whites.

e The concentration of poverty in the
two cities and the degree of income
disparity between the regions' central
cities and the suburbs are among the
nation's highest.

® Less than half the jobs in Minneapolis
pay what is considered a livable wage.

e Between 1980 and 1990, 67 percent
of new jobs in the Twin Cities
metropolitan region were created in the
outer ring suburbs.

e The poverty rate in Minneapolis is
18.5%: in St. Paul it is 16.7%,; in the
suburbs, it is only 4.54%.

e Among African Americans, the
poverty rate in the Twin Cities
metropolitan region is 37 percent, more
than six times the rate for whites. For
Native Americans, Asians, and Latinos,
the rates are 40 percent, 32 percent
and 19 percent, respectively.

® The highest poverty rate on a city-
wide basis is among Asians living in St.
Paul: 6 out of every 10 lives in poverty.

e The United Way recently cited data
revealing that the highest incidence of
poverty in Minnesota occurs in specific
neighborhoods of Minneapolis and St.
Paul, and that a disproportionate
number of those living in poverty are
women, children and people of color.
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eDuring the 1980's the population of
children in the Twin Cities metropolitan
region increased by 6.5%, but the
number of children in poverty increased
by 62%.

eQver 73,000 people in the metro-
politan region's suburbs currently live in
poverty. The numbers are growing.

eAbout 60 percent of Minnesota
families in poverty have at least one
family member in the work force.

Housing and Jobs

e®According to the 1989 American
Housing Survey, over 37,000 house-
holds in our metropolitan region spend
more than 50 percent of their income on
housing. (The federal government
considers 30 percent to be affordable.)

eThe percent of households, locally,
paying excessive amounts for housing
is greater than the national average.

eThe metro region's economy is
increasingly becoming suburbanized.
The region gained 225,000 new jobs in
the 1980's, only 5,400 of which went to
the central cities. As a result, there is a
significant mismatch between those
who need the jobs and where the jobs
are actually located.

Education

eThe central cities represent 22% of
metropolitan enrollment, and 55% of
the region's impoverished elementary
school children

eIn the 1996-1997 school year, 70
percent of all students in the
Minneapolis Public Schools received
free or reduced lunches (a key indicator
of poverty used by government

How The Twin Cities &

Other Large Cities Compare
Poverty Rates for People of Color in Central Cities

Rate for
Central People of
Rank Cities Color
1 Mpls./St. 446
Paul
2 Miami 416
3 Milwaukee 40.7
4 Pittsburgh 40.7
5 Cincinnati 38.8

Poverty Rates for People of Color in Metropolitan Areas

Rate for

Metropolitan People of
Rank Area Color
1 Milwaukee 393
2 Pittsburgh 35.0
3 Mpls/St Paul 347
4 Cincinnati 321
5 Detroit 311

Source: Metropolitan Council (1990 Census data)

1996 Level of Affordable Housing

(30% or less of a household's income)

Woodbury
Wayan
St. Paul — s

Shoreview —
Pymouth
Minnetonka —

Minneapolis

Maple Grove —jam
Edina —
Eden Prairie

Eagan

Legend

| % Affordable Rental Units
B % Affordable Owner-Occupied Units

100

agencies). In St. Paul, 75 percent of
students of color and 35 percent of
white students received free or reduced
lunches. In the inner ring suburban
districts, as few as 4% of students are
on free or reduced lunch, and an
average of 26% of students are on free
or reduced lunch.

®|n the Twin Cities metropolitan area,
16% of all students are persons of
color. Of those 16% students of color in
the metro area, nearly 60% are in the
Minneapolis schools.

®in Minneapolis, students of color
make up 65% of the total student
population; in St. Paul, 60%.

e|nner ring suburban school districts
represent 15% of the total metro area
enroliment. 10% of those students are
students of color.

e|n 1996 basic skills tests scores, a
very strong correlation was made
between economic status and scores
on reading and math scores. (See
graph on page 7).

Legal Context

®A lawsuit filed by the Minneapolis
branch of the NAACP against the State
of Minnesota alleges that schools in
Minneapolis are 'inadequate as a
matter of law and as a matter of fact."

e The St. Paul School District has also
filed suit against the State of Minnesota
alleging "inequity of resources" and
unfair distribution of state funds.

® A consent decree in the settlement of
Hollman v.  Cisneros  provides
opportunities for families affected by
discrimination and segregation in
publicly assisted housing to relocate
throughout Minneapolis and suburbs.

Children in Poverty
(changes from 1979 to 1989)

Mpls. 1979 1989 % Change
African 385 53.9 +15.4
American

American 48.9 66.3 +17.4
Indian

Asian 49.0 55.8 +6.8
Latino IS 406 +9.3
White 10.3 12.9 +2.6
TOTAL 18.0 306 +12.6

St. Paul 1979 1989 % Change
African 337 542 +20.5
American

American 24.3 46 .4 +22.1
Indian

Asian 571 68.9 +11.8
Latino 243 302 +59

White 9.9 11.8 +1.9
TOTAL 14 .4 26.9 +12.5
Metro 1979 1989 % Change
Area

African 34 .1 506 +16.5
American

American 352 53:3. +18.1
Indian

Asian 26.6 393 +12.7
Latino 18.8 233 +4.5
White 56 6.4 +0.8

Total Tiks) 11.4 +3.9
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The Color of Test Scores
in Minneapolis Public Schools

Source: Minneapolis Public Schools as printed in the Star- Tribune

Percentage passing both reading and
math basic skills tests

District as a Whole 1%
Female 28%
Male 16%
African American 9%
American Indian 13%
Hispanic 14%
Asian American 18%
White 54%

Gains in Percentage Passing Reading
Tests among continuously enrolled
African-American Students

The importance of continuous
enrollment in one school is evident in
Minneapolis and Saint Paul, where tests
reveal that pupils continuously enrolled
in their schools show substantially more
academic growth than their peers who
move between schools.

Race, Poverty, Basic Skills Test Scores

Questions For Conversation

1; What do you think are the most significant problems facing your immediate
community? The broader community?

2. Looking at the bullet points and charts provided on the preceding pages, is
there any data on the previous pages that surprises you?

3. Do you believe that the Twin Cities metropolitan region is racially _and
economically segregated? Do we have two (or more) separate societies?
If yes, what in your daily life leads you to conclude this?

1990-199 177% % Students % % pass % Pass
1991-1992 19.0% of Color Students Rate Rate
1992-1993 20.3% (1994-85 eligible (1996) (1996)
1993-1994 21.3% School District school yr.) for lunch Basic Basic
1994-1995 22.1% program Math Reading
1995-1996 2.9%
Saint Paul 519 56 52 44
West St. Paul 15.3 16 67 61
Rate of Improvements in Average ' .
Reading Scores Minneapolis 61.0 61 43 38
Edina 48 2 95 88
Percentage of students bettering scores by 0%-24%:
1996: 40% Eden Prairie 58 4 91 79
1997: 19% , :
Percentage of students bettering scores by 25%-49% Moundsview 8.2 10 86 7
1996: 50%
1997- 7% Brooklyn Center 32.66 44 64 53
Percentage of students bettering scores by 50%-69%: Anoka-Henn. 6.1 15 70 52
1996: 69%
1997: 59% Richfield 20.3 22 71 62
CHoICES FOR COMMUNITY
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4. What is your own neighborhood like in terms of
Segregation prevents access to race? Class? Ethnicity? National origin?
wealth accumulation by residents
of isolated, poor communities of 5. How does data about poverty, housing and
color/ nereny establistulg Daricrs communities of color relate to your
to market participation. Lack of . : . 3
educational opportunities, poor job neighborhood? Is it consistent with your
accessibility and declining housing experience?
values in isolated, low-income
communities are symptoms of the 6. What is the Twin Cities metropolitan region
Sé%bjlg‘g:c i%%l;fgrag %(ﬂacligr?gges doing right? What is it doing wrong? Make two

, Nnomic s = 1 diTlc S :

the whole metropolitan region, lists and compare them.
including both the urban cores and -
the suburbs. Segregation Y Do some people have more opportunities than
geographically polarizes others? Why?
metropolitan communities along
lines of race, income and 8. Do you see life opportunities increasing or
opportunity, and separates urban decreasing in your neighborhood?
centers from the surrounding
e 9. What does racism mean to you? Do you believe

the Twin Cities metropolitan region is a racist
area? Why?

10. What affect do you think personal racism has on the quality of life in the

metropolitan region?

11.  What impact do you think institutional racism has on the poverty, housing and
education issues we are discussing?

12. If you were to think of this circle meeting as your community, what
characteristics would you say unite you asagroup? What expectations do

you have of each other?

CHoOICES FOR COMMUNITY
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Now that we've taken a look at the
way things are today in the Twin Cities
metropolitan region, it is time to
consider our vision for the future. Each
individual's vision may be different, but
in approaching this exercise, we invite
you to think broadly about the
community. In fact, we invite you to
dream a little about what the Twin
Cities metropolitan region could be
like, what resources would be needed
to realize the vision, and what policies
or programs would need to be
changed, or eliminated.

Part Two:

Creating a Vision for your Future
|

The assumptions underlying this visioning
process are simple:

I All of us want the best for ourselves and
each other

2. Our success as a community depends on
the success of most, if not all, others.

3 AS a community, we have yet to realize our
greatest aspirations and must work together
to fulfill our

R e ettt

Questions To Facilitate Visioning Our Future

® What do you/we want the community to look and feel like five years from now? 10 years?

20 years?

® What are the underlying values that will be needed to sustain the community in the

future?

e What do you need from your community? What does your community need from you?

® |n what ways is your community tied to the well-being of other communities in the Twin

Cities metropolitan region?

® As agroup, can you articulate a scenario of the future that meets the needs of everyone?

SPRING, |997

Part Three: What Can We Do?

>Three Perspectives

In the pages that follow, three of the major

What can or should we do as individuals
and as a community to enhance educational
achieverment and life opportunities for all
children in our metropolitan area?

perspectives on the above question are
presented. These perspectives represent
different and to some extent conflicting points
of view. They are by no means mutually
exclusive, nor are they the only ones
circulating in the marketplace of ideas. They
may not be yours, or represent the views of
any of the participants in your Circle group.
They do attempt to capture the essence of

some of the public policy choices most frequently expressed by public leaders. Our
purpose in presenting these is to stimulate conversation and provide a framework
for deeper conversation and deliberation.

Questions to Consider

As you deliberate on the choices that we need to consider about our future, we ask
that you consider the following questions in relation to each of the three
perspectives we have provided, as well as other perspectives that you develop
through your conversations.

RN S RN

What is appealing about this perspective?

What are the "down sides" of this perspective?

Can you tell a story illustrating this perspective?

Who is hurt by this perspective? Who is helped by it?

What are the long term costs, benefits, and consequences of this
perspective?

How does this perspective affect the well-being of communities, the
metropolitan region, the state, and the nation?

Using the three perspectives presented, what elements would you use to
fashion your own perspective?

What actions are implied by each perspective? What specific ideas for
implementation do you suggest?

PAaGe | 2
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PERsSPECTIVE ONE:

Strengthening the Region > Building from Within

~ This perspective emphasizes dealing at the neighborhood level with
ISsues of poverty, education & housing by reinvesting in the core city .

Key Premises

The solution is to invest where the E
people already are. |

® |mpoverished communities and schools
are the result of unequal distribution of
resources.

® Desegregation through busing erects significant barriers to a strong sense of
community and involvement.

® Schools that are constituted around a particular cultural identity by choice
can improve student self-esteem.

® |t is not necessary for children of color to sit next to white children in order
to maximize their academic achievement.

e Community schools are best equipped to reflect the cultural and community
values of students and their parents.

® Neighborhood schools will enable more parent and community
participation in the schools.

® Revitalizing the core--through a reallocation of resources both public and
private--will improve the housing and economic opportunities for minorities
and central city residents.

The people who are going to get into [the suburbs) are the upper-
crust of the inner city. When you take these people out, what do
you leave behind? The inner city gets worse than before. You
need to reinvest in the inner city and rebuild it, building on the
sources there.

SPRING, |997
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PERSPECTIVE ONE:
>Advocates Say . . .

® A stable core is essential for a stable region.

e If the region cooperates to improve schools, create jobs, and revitalize
neighborhoods in the central cities, people will become more self-sufficient
in the long run.

e Rather than spending millions to create new housing and duplicate
existing infrastructure in the suburbs, we should use the tremendous
human and economic resources in the central cities.

e [f we help rebuild neighborhoods in the core and diversify the housing
stock, people of all income levels will have wider choices of where to live.
This will help to attract and retain middle income people and increase
choices throughout the city for lower income people.

® People of color need to build a sense of community around their unique
histories and culture. Moreover, they need to maintain whatever political
representation they have.

As a parent, | see no intrinsic value [
in having my daughter travel for
hours to a far away school,
potentially risking harassment by
white Kids because of her heritage,

® Many people prefer to live in segregated
neighborhoods and go to segregated schools as
long as their neighborhoods and schools have
resources equal to those in other parts of the

region.

in order to get an education. She

should be entitled to a perfectly e
good education right at her :
neighborhood public school.

feseteees

A

BiRRanene:

Parents, teachers, students, educators, and
business and community partners can build
bridges that ensure the success of locally-based
schools.

@ Hiring more teachers and staff of color who are from the communities they
serve would help students feel a greater sense of self esteem and would
therefore positively affect their academic performance.

® Neighborhood schools can help to stabilize education and may help to
retain a middle class tax base.

® Creating schools of excellence through practices shown to improve student
success is more important than practices focusing on racial balance.

e Community-based schools offer greater potential for adapting the school's way
of doing things to the diverse cultures and communities of the students and

families they are serving.

PaceE | 4

CHOICES FOR COMMUNITY

SPRING, |997




PERSPECTIVE ONE:

>Critics Say . . .

Pumping money into the central cities is not the answer. Many of these
neighborhoods are so impoverished that revitalization is all but impossible.

In order to create more regional stability, our communities need to be
more economically and racially diverse. Building up infrastructure in the
cities will do little good if our communities are still divided along race and
class lines.

The only way to break down the racial hierarchy that currently exists is to
integrate. People of color need to enter into the economic and social
mainstream where they will have more access to good jobs and good
schools. Equally important, the dominant culture must expand its under-
standing of people of color and accept all people of color on their own
terms. If we continue to stay apart, racial tensions will grow, and we will
become more unstable as a region.

People need to have real choices about where they live. Since a majority
of the new jobs are in the suburbs, and because we have limited mass
transit in the region, more low-income housing should be developed in the
suburbs.

Reinforcing existing, segregated communities will continue to perpetuate
the cycle of socio-economic/racial isolation.

The whole discussion of desegregation is corrupted by the
fact that we mix up race and class. You don't gain anything
from sitting next to somebody with a different skin color. But
you gain a lot from moving from an isolated poverty setting
into a middle class setting.

PERSPECTIVE TwoO:
Market Approaches
> Fostering Economic Growth, Housing

Choices, and Educational Opportunities

This perspective emphasizes a minimal role for government and
a reliance on the marketplace to meet peoples' needs.

Key Premises

® Promoting choice and competition among schools, including private and
religious schools, via vouchers and tax credits enhances school success and

student achievement.

® Housing opportunities can be enhanced by
subsidizing low income households with

Markets maximize liberty, justice
and efficiency.

vouchers or tax credits.

® Providing housing vouchers will make it easier for
low income families to voluntarily move to the
suburbs, creating demand for affordable housing
that will generate a market response.

® Private institutions (churches, foundations, businesses) are better
equipped than government to respond to the needs and desires of local
communities.

® In order to promote achievement, we must reward self-sufficiency,
entrepreneurship and hard work.

® Public sector social welfare programs divert capital that could otherwise be
invested in job creation in core communities.

® Government policies have contributed to the breakdown of families in
ways that negatively impact educational achievement and economic
advancement.

® Government policies have also undermined traditional values of family and
personal responsibility. A return to traditional values and personal
responsibility by communities of color would do more to restore their
viability than any other single remedy.

PAaGE | 5
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PERSPECTIVE TWO:
>Critics Say . . .

PERSPECTIVE TWO:

>Advocates Say ¢ s ¥ ® Less than half of the jobs in Minnesota pay a livable wage. Over 60
percent of Minnesota’s families in poverty have at least one person in the
work force. If we want to create less dependency on the government, we
have to create a market system that allows responsible people to sustain

® |ntegration has been tried and has not worked. themselves.
® | ocal communities, not regional, state or federal bureaucracies, are best 1 _ . e Discrimination remains a significant barrier for people of color,
equipped to answer the needs of their constituents. Extremes of wealth and no matter how “responsible” they are.
poverty mock thev claim
® The private market system is more efficient, creative, and flexible than gzﬂlfa‘ ;?]gfé(‘:j ('J 1{_’}?"'““'28 & Poor people do not have the time or money to lobby for their
government in responding to job, housing, and education needs. = ' interests and rights. The wealthy, on the other hand, use their
power and continue to grow richer at the expense of the poor.

® Parents should have ultimate control over their children’s schooling,

including where their children go to school. ® Public subsidies for middle and upper income people already
exist (e.g., home mortgage deduction and social security). A
® | et the housing market be self-regulating; if demand is great enough, low- subsidy is a subsidy, whether it comes in the form of a check
income housing will be developed by those who see economic opportunity or a tax deduction. Perspective two simply seeks to eliminate
in meeting these needs. lower income families from public support.
e Residence in the more affluent communities must be earned through merit ® The problem with social welfare policies in this country is not that we've
and hard work and should not be granted by government fiat. done too much -- creating dependency -- but that we’ve done too little.
Assistance to the poor has declined substantially in the last 20 years and
® Emphasize tax credits for job creation instead of welfare benefits for the continues to do so.

under-employed.
® The market system is neither designed to accommodate the social and

economic needs and opportunities for people living below the poverty line,
nor to provide for the common good. Its primary function is to make
money.

. Sl Iy L . v gt s g el ® Research shows that school success is based less on the presence of a two-
[ft S the person's responsibility for getting where they want to go. They have to parent family and more on the socio-economic status of the family and the
O e , prevailing home and family environment.
We worked hard for what we got, let them work hard for what they get. . . . : : _ '

® Creating tax exempt “enterprise zones” is not an effective way to

There's a definite impact on the school system. If you have a large group of low [ stimulate economic activity and create jobs in the urban core. They are

income people move in, it impacts on services. We're just creating a problem for not pro-labor or pro-community, but pro-business and pro-profit.
ourselves and the people moving in. . . .

® Basic human rights, such as housing and education, cannot be left to the
whim of the marketplace.

® The creation of market driven K-12 school programs is likely to increase
existing inequities in educational opportunities.

CHOICES FOR COMMUNITY
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PERSPECTIVE THREE:

>Creating Opportunities Region Wide

This perspective emphasizes increasing opportunities for people in

Jobs, housing, transportation and education through regional strategies

intended to stabilize the metropolitan area

Key Premises

® A metropolitan approach has the best chance to

break the cycle of racial isolation and the cycle of
poverty.

The current concentration of poverty must be
dispersed by a more equitable distribution of
affordable housing.

Racial segregation results from a combination of lack of choice and racial
discrimination in the housing market.

Schools segregated by race and income negatively impact students'
educational achievement.

Isolation by race and income removes people from the opportunity
structures of society.

Segregat_ed communities result in segregated schools. A metropolitan
region-wide program for low- and moderate-income housing precludes or
at least reduces the need for busing as a remedy for segregation.

ciety.

If we're going to be America and |
what America proclaims to be, §:
then it is unacceptable to be a

segregated so

S

R R R

Real integration is measured by the transformation of institutions, communities and
individuals. Real integration involves fundamental change among whites and
people of color, as people and communities. Integration requires that we link
housing, school, employment and cultural opportunities. Linking housing and

education policies, rather than focusing solely on integrating schools, directs
attention to the importance and benefits of racial integration in multiple settings. By

contrast, the approach of desegregating schools in isolation from other important
institutions disregards the significance of building and strengtheing communities. %5

PaGce | ©
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PERSPECTIVE THREE:

>Advocates Say . . .

For America to prosper, we must first traverse the
chasm of inequality . . . .

walled off from each other by class division.

® Research shows that
educational achievement and
life opportunities for both white
students and students of color
improve in desegregated
schools.

Americans must not be

Achievement gains are strongest when desegregation begins in the early
grades and is implemented under a metropolitan-wide plan.

People who live and learn in economically and racially diverse environments
better understand others who are unlike themselves and are better prepared
to work and function in a diverse society. Lack of experience with the racial
“other,” in turn,
contributes to the
mystification of racial
differences and the
perpetuation of
ignorance,
stereotypes and
fears.

Unless our children begin to learn
together, there is little hope that our |
people will ever learn to live together. |

Evidence from successful housing mobility initiatives in other metropolitan
regions suggests that the opportunity for low income and minority families
to live in integrated, middle-income neighborhoods appears to modestly
boost employment among adults and dramatically boost school
performance among children.

Given the location of most new jobs, economic opportunity would increase
if more low-income housing opportunities were available in the suburbs.

Segregation stands in the way of furthering the promises of American
democracy. A house divided cannot stand.

Educators and policy makers should consider policies that seek

to improve education within an integrated setting.

R RS SRR, T
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PERSPECTIVE THREE:

>Critics Say . ..

® An influx of low-income families into suburbs could lead to increased
crime, declining property values and other social problems. Instead of
creating problems for new neighborhoods, we need to concentrate on
cleaning up the communities that need it.

® Efforts to desegregate neighborhoods and schools with high proportions of
minorities assume that it is better to live and go to school in majority white
settings. This is disrespectful of the strengths of communities of color.

® Because of institutional racism, people of color need to remain together in
order to preserve their culture and maintain their political representation.

Moving people from the city to the suburbs is just transplanting the problem
They need jobs

I think people would be happier if you improved their income, rather than moving
them to the suburbs. §

It's time to educate students wherever they are and stop worrying about them
mixing with others. g

® “Mobility” as an option will take a long time to implement. It is a
gradualistic approach and will do little to help the thousands of poor
people who need help right now. Furthermore, it is tokenistic. Past
attempts to provide mobility to low-income families and people of color
have been limited in scope, actually helping few people.

® Creating region-wide low-income housing opportunities may help the
families who choose to, and are able to, avail themselves of that
opportunity, but does not directly address revitalization of the core city.

® Even if obstacles are removed and the poor people are "granted" more
geographic mobility, the fact remains that there is a general mismatch
between the skills of the poor people and the skills required by the
available jobs.
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PERSPECTIVE FOUR:

>What is your Perspective?

This perspective emphasizes . . . .

Key Premises

Advocates say . . .

Critics say . . .

PacE 22

CHoOICES FOR COMMUNITY

SPRING,

1997




Part Four: Harvesting A Public Voice
>Moving to Action

R

In conclusion, we ask you to consider and record two things:
> areas of continued difference; and
> areas of agreement.

Both are important for informing and advancing public conversation and advising
policy makers so that they understand the boundaries of these sensitive issues.
To aid in your deliberation, please consider the following:

> What are the areas of tension or conflict that seem to be intractable
when conversing about these issues?

Please write down the issues where conflict has been unresolved.
Be as thorough as you can about defining these areas of
difference, and identifying actions or discussions that would still be
needed to address or reduce these differences.

> Are there areas of agreement on the issues and potential solutions?

Please write down the issues and areas of action where agreement
exists. Be as thorough as you can about defining these areas of

agreement, or "common ground, " that would allow the group to The

recommend action. Try to identify the "trade-offs" or compromises overriding |

participants would be willing to make to move in a shared direction question is |
and achieve actions aimed at the public good. whether
we can
At a public forum and citizen’s summit scheduled in the near future, __shift our
representatives from your community circle will be asked to share your findings m?gt;g%n;
and conclusions with decision makers throughout the region. A written record of the soé:iéty
the highlights of your conversation and action recommendations will also be we have
presented to the public for their consideration. In these ways, you and your today.

group will make a valuable contribution to evolving public policy.

CHoICcES FOR COMMUNITY
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We need to develop a regional civics that
is not (only) about governmental entities.
It's about citizens, community groups,
businesses, and government agencies
coming together to act in the common
interest of the region.

We also hope that your circle deliberations and the knowledge you gain will lead
to new ideas for action which participants can carry out as individuals, as
members of small groups (such as your community circle) or through active
involvement in organizations. In this way citizens who take part in the circle
discussions will not only recommend solutions, but also become part of those
solutions.

Community Circles can add much to the quality of life by providing a framework
for getting to know your neighbors and stimulating individual and collective
involvement in addressing important community problems. In addition,
Community Circles can be used as social laboratories for discovering the answer
to the most important question of all: How Should We Live Together?

Disparity exists in the Twin Cities because
of the concentration of poverty. 1 think this
is a harm to the entire metro area. | think it
is an issue for us. We need to be
cooperative for the sake of the entire
metro area.

We sincerely hope you have enjoyed this process and that you will use it again.
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IF YOU WOULD LIKE MORE INFORMATION ABOUT THESE ISSUES,
OR ABOUT THE COMMUNITY CIRCLES PROJECT, PLEASE CONTACT

Dick LITTLE, COORDINATOR
THE EDUCATION AND HOUSING EQUITY PROJECT
| 22 WEST FRANKLIN AVENUE, SUITE 320
MINNEAPOLIS, MINNESOTA 55404

612-871-8980
FAX 6| 2-87 |-8984
E-MAIL ADDRESS: MICAH@MTN.ORG




A partial list of participants in
the Community Circle Project

Participating Communities

Arden Hills

Bayport/Stillwater

Brooklyn Park

Brooklyn Center

Burnsville

Champlin

Eagan

Eden Prairie

Edina

Golden Valley

Hopkins

Maple Grove

Minneapolis

Minnetonka

Oakdale

Richfield

St. Louis Park

St. Paul

West St. Paul

Woodbury

Participating Organizations

Ascension Catholic Church

Bahai Faith Community

Cathedral of St. Mark

Central Neighborhood Improvement
Association

Church of St. John Neuman

CommonBond Communitics

Edina Human Relations Commission

Edina Public Schools

First Congregational Church

First Universalist Church, Minneapolis

Golden Valley Chamber of Commerce

Golden Valley Black History Month
Committee

Greater Minneapolis Day Care Association

Hennepin County Anti-Violence Initiative

Hennepin County Childrens and Family
Services

Hiawatha/Blaisdell YMCA

Holy Trinity Lutheran Church

Hopkins School District

Jewish Community Action

Jewish Community Center of St. Paul

Longlellow United for Youth and Families

Minneapolis Urban League

Minnesota Fair Housing Center

Minnesota Tenants Union

MRA Twin Cities

Newman Center, University of Minnesota

Presbyterian Church of the Apostles

Project Foundation, Inc.

Ramsey International Fine Arts School

Richfield Community Council

Richfield League of Women Voters

Richfield Public Schools

St. David’s School for Child Development

St. Cecelia’s Catholic Church

St. Joan of Arc Parish

St. Louis Park Public Schools

Sabathani Community Center

Self-Sufficiency Center

Seward School/Matthews Community Center

Southside Neighborhood Housing Services

Southwest Roundtable

Twin Cities Habitat for Humanity

University of St. Thomas

United Way of Minneapolis Area

Waite Park Community Council

Waite Park Community School

Whittier Alliance

Community Circle Partners

Citizens League

City of Minneapolis, Office of the Mayor

Education and Housing Equity Project

Institute on Race and Poverty, University of MN

INTER-RACE, Augsburg College

Kettering Foundation/National Issues Forum

Macalester College Departinent of Urban Studies

Metropolitan Interfaith Council on Affordable Housing

Minneapolis Initiative Against Racism

Minneapolis Public Schools

Minneapolis Neighborhood Revitalization Program

Minnesota Minority Education Partnership

Minnesota Public Radio Civic Journalism Project

Minnesoia Churches Anti-Racism Imitiative of the
Greater Minneapolis, Minnesota and St. Paul Area
Councils of Churches

Minnesota Facilitators Network

Minnesota Fair Housing Center

Minnesota Meeling

People's Institute—North

Southside Neighborhood Housing Services

Study Circles Resource Center

Twin Cities Free-Net

Urban Coalition

West Metro Education Project

Welcome!

COMING TOGETHER

A Regional Conversation
Addressing the Challenges of
Education, Housing and Segregation
A Metro-Wide Gathering of the

Community Circle Study Groups
and Invited Guests

Thursday, May 29, 1997
6:30-9:00 p.m.
Weyerhaeuser Memorial Chapel

Macalester College
St. Paul

CO-SPONSORS:

B The Community Circle Collaborative
and the Education and Housing Equity Project
B The Department of Urban Studies, Macalester College




We welcome all Community Circle participants,
facilitators and sponsors to come together for

an evening of dialogue with each other and with

public policy leaders as we share, learn, plan...

A metropolitan forum bringing together the
WH AT Community Circles to publicly share the
results of their deliberations and to reach
collective conclusions about future actions in
response to two central questions facing the
Twin Cities area (see program, next page).

B Citizens who have participated in one of
some 50 Community Circle conversations
throughout the Twin Cities metro area dis-
cussing the challenges of education, housing
and segregation.

M Public, business and community leaders,
interested citizens and the press—will join us
to listen and strategize.

The forum will serve as an opportunity to
share the results, findings and conclusions of
the work of the Community Circles that have
met over the past weeks and months.

Through a facilitated conversation in which

H OW participants will share the work of their
Community Circles, learn from each other,
and discuss future actions.

This project is supported by grants from the Otto Bremer Foundation,
the Bush Foundation, the Center for Urban and Regional Affairs,
the Minneapolis Foundation, and the St. Paul Foundation.

Program

6:30 Registration
7:00-9:00 Forum

A\
M Greetings and Introduction

Master of Ceremonies: bscoros S
Dick Little k-l
Coordinator, Community Circle Collaborative/Education and Housing
Equity Project

H Introduction to the Conversation:
The National Perspective

Special Guest:

Martha McCoy

Executive Director, Study Circles Resource Center

M The Conversation

“Framing the Issues” “Framing the Solutions”

Moderator: Moderator:

Vivian Jenkins Nelsen George Latimer

President and CEO, INTER-RACE, Professor of Urban Studies,

Augsburg College Macalester College
Question 1: Question 2:
What are the impacts of What can or should we do, as
existing patterns of residential, individuals and as a commu-
economic and racial segrega- nity, to enhance educational
tion on the educational success and housing and
achievement and life opportu- economic opportunities for
nities of Twin Cities area ALL children in the Twin

children and families? Cities area?




Wishing your community was more racially and
economically inclusive?

Then forget “Minnesota Nice” and help create

MINNESOTA FAIR*

(Minnesota Friends Advocating Inclusiveness Regionally)

In MINNESOTA FAIR you would become part of an effort to form a Metro-wide alliance
of individuals and organizations who are also interested in seeing their own communities
become more residentially inclusive.

As a member of MINNESOTA FAIR you would join with others in your community to:

Work to form relationships with policy makers within your
community

Help those policy makers find ways to lower barriers to
inclusiveness in your community

Serve as a link and source of support for those interested in
taking advantage of housing opportunities in your community

Attend regional forums where you would share your results,
successful strategies, and solutions with MINNESOTA FAIR
members from other communities

If you are interested in joining with the St. Joan of Arc Interfaith Action Core
Team in organizing MINNESOTA FAIR, or if you just want to be a
participant, call Nikki Carlson at 377-8720 or Rich Nymoen at 722-9438.

* Name subject to change
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News witha View .

Perspectives and personal views on current and cultural affairs, appearing every Monday and Thursday

B; Leonard Witt

t has been more than

a year since the Holl-

man Decree officially

declared that the

minority families liv-

ing in Minneapolis’
Sumner/Olson and
Glenwood/Lyndale projects
were purposely kept segre-
gated from the rest of the com-
munity. In the settlement, the
Deparment of Housing and
Urban Development was to
pay $100 million to find ade-
quate housing throughout the
Twin Cities for low-income
people.

The settlement’s primary
goal was to get more low-
income minority residents
integrated into the general
populace. The MinnesotaPub-
lic Radio Civic Journalism Ini-
tiative, with funding from the
Minneapolis Foundation, set
out to learn what five relatively
affluent communities thought
their responsibility might be
in providing affordable hous-
ing open to all people. It did so
by holding forums in five
communities with a total of
some 160 people.

After the discussions in
Edina, Woodbury, Eagan,
Maple Grove and the Fulton
neighborhood in Minneapo-
lis, one thing was clear. There
is no single, simple answer to
that question: What responsi-
bility does your community
have when it comes to provid-
ing affordable low-income
housing? Each person and
each community had a differ-
ent point of view.

The five forums

The Edina participants, like
Edina itself, were older and
more established in their com-
munity than those from the
other communities. The very
stability of the city allowed the
participants to look at the
questionmore objectively than
the other groups did, and that
was especially evident when
they were asked about steps
their community might take in
providing low-income hous-
ing. Even those adamantly
opposed to subsidized low-
income housingrolled up their
sleeves and got busy with the
task at hand.

Woodbury, on the other
hand, is a community in flux.
Two-thirds of the residents at
the forum had lived there for
less than five years. Itis quickly
evolving from a rural commu-
nityinto a suburban town. The
groupwasso preoccupied with
the idea of the community's
rapid changes that even con-
sidering ' the possibility of
addressing one more commu-
nity issue, such as low-income
housing, was distressing. Yet,
itis in emerging communities
suchasWoodburythat creative
solutions to low-income hous-
ing problems could be folded
into the other changes taking
place. Once the community is
established, change will be far
more difficult than it is now.

Fulton is a Minneapolis
neighborhood whose western
edge runs along the border
with Edina. The residents have
about 15 scattered-site low-
income houses in their midst.
Atleastoneofthose houseshas
been a problem, but the other
sitesand their occupants seem
to blend into the neighbor-
hood, bringing a diversity that
pleased some of the forum
attendees.

Because Fulton is a city
neighborhood, the forum
members were much more
attuned than suburban partic-
ipants to the fact that if the
inner city is allowed to deteri-
orate, their “little neighbor-
hood," as oneresident referred
to it, would be doomed, too.
They also want to make the
neighborhood more people-
friendly, not just for the low-
incomepeople, butforall of the

A Warm Welcome

What responsibility does a community have in providing
atfordable low-income housing? Five Twin Cities forums
found a range of responses, and varying degrees of
resistance. But with the metro area increasingly a house
divided, the issue isn’t going to drift away.

S N T v TR T R R U TR o g ey

residents. In one poignant
moment, a middle-class white
womanrecalled how, when she
moved into the neighborhood
five years ago, she waited for
neighbors tocome byand greet
her, maybe with a batch of
cookies, No one ever came.
Thatstill troubles her, and even
nowshedoesn'tfeelintegrated
in the neighborhood. Her
group decided it would be a
good idea if there was some
kind of outreachforallnewres-
idents, so they had a feeling of
being wanted.

Two memorable scenes oc-
curred at the Eagan forum, and
both centered on the minori-
tiesinattendance. Two Laotian
high school students attended
together, and one said it would
be nice to see more minority
faces at school. Hers was
almostaplea; buthervoicewas
not alone. Several participants
at the other meetings said they
wished their communities
were more diverse economi-
cally and ethnically than they
are now. Those voices were in
the minority.

The other definingmoment
in Eagan occurred when the
one black participant, a
woman, said, “I've traveled all
over the world, and Minnesota
is the most racist place I have
ever been.” Her words seemed
to have the force of a small
explosion, asthe30orsoothers
in the room were thrust back
in their seats. Except for her
statement, race was not dis-
cussed much, just as it is not
often discussed in any group
made up mainly of middle-

class white people. And yet, “A
House Divided,” a video pro-
duced expressly for the forums
by MPR's Civic Journalism Ini-
tiative, quite vividly showed
the contrast between the Twin
Cities’ poorneighborhoods of
color and the mostly white, rel-
atively affluent suburbs we
were visiting.

There was another social
and class-division concern
heardrepeatedlyattheforums.
Relatively affluent communi-
ties might — and one would
have to underscore the word
might — be willing to open
their communities to low-
income residents who work;
butthere wasmuch more resis-
tance to opening them to the
nonworking poor. That mes-
sage was the loudest in Maple
Grove.

Talking of responsibility

The Maple Grove forum
started with people sayinghow
terribly they had been treated
inthemedia. “Maple Grove has
been severely misrepre-
sented,” onemansaid. “It'sput
a bad cloud over our head.
We've seen the issue come up
inothersuburbs, andnobody’s
been portrayed as badly as we
have.”

Butwhenitcametoopening
their community to low-
income housing, they were far
and away more vocally resis-
tant than the other communi-
ties we visited. The key phrase
was, “We worked hard forwhat
we got, let them work hard for
what they get.”

Responsibility was the
theme hammered home again

¥

To be part

of the discussions

Interested in joining fur-
ther discussions on low-
income housing, segrega-
tion, and school issues? The
Metropolitan  Interfaith
Council on Affordable
Housing and some 20 other
community organizations
aresponsoring the Commu-
nity Circle Collaborative, in
which small groups of Twin
Cities citizens will be dis-
cussing these issues now
through the end of May, The
publicis encouraged to par-
ticipate. For more informa-
tion call 871-8980.

and again, and therev. .even
strong resistance to rental
housing. Few participants
called for diversity, but plenty
said that the best way for peo-
ple to getinto Maple Grove was
to work their way into it, just
as they had.

Although our samples were
small — there were 30 to 40
people at each forum — we
used a professional recruiter
to try to ensure that the
makeup would be representa-
tive of the-population of the
community. In the end, it was

- apparent that each commu-

nity's “personality” was
unique, whichreflects the Met-
ropolitan Council'scontention
that there is no cookie-cutter
approach that will work
throughout the Twin Cities.
Each community must
devise its own plan. But it is
difficult to believe thatin com-
munities like Maple Grove,

W
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where resistance seems to be
ingrained, significant action
will be taken to address low-
income housing, especially for
those at the lowest end of the
mcomescale, ifthe community
is left to its own devices. Some
would argue, of course, that all
communities should be left to
make their own decisions. We
live in a democracy, after all.

It is difficult, though, to dis-
pute the facts. The Twin Cities
metro area is a house divided.
The cities have a rapidly grow-
ing ghetto, and segregation of
the poor of color is as intense
asitisin almost any metropol-
itan area in the country. Do the
Twin Cities just go on with
business as usual, or do resi-
dents — citizens and policy-
makers alike — say no, we are
going to make changes?

Change conceivably can
come from the top, but that is
unlikely in the present politi-
cal atmosphere. On paper, the
state’s Livable Communities
Act puts the responsibility of
providinglow-income housing
onlocal communities; it allows
residents to come up with
plans that fit their unique
needs and wishes. But there
was enough resistance to
change in the communities the
Civic Journalism Initiative vis-
ited thatalaissez-faire attitude
on the part of politicians would
seem unlikely to achieve
results.

Policymakers need to have
courage. No matter what kind
of housing is proposed — be it
high income or low income —
there will be resistance. Peo-
ple don’t like change.

Mark Ulfers, executive
director of the Dakota County
Housing and Redevelopment
Authority, says that years ago
when the county’s commis-
sioners built their first low-
income housing project, they
took a risk. But the develop-
ment was built, and it is a suc-
cess that has stood the test of
time. Every success story
makes each new development

easier to place, although none
are built without some resis-
tance.

People are suspicious, per-
haps rightfully so, of govern-
ment-touted successes. Many
forum participants had stories
of subsidized housing projects
gone wrong. One of those sto-
ries, about a housing project
nicknamed “Little Chicago”
and located in a community
near Woodbury, expressed the
fears of many who live in the
suburbs:<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>