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SHILOH TEMPLE CHURCH
Attn: Richard D. Howell

1534 E. 24" Street

Minneapolis, Minnesota 55404

(612) 722-6390

WORK STUDY PURPOSAL
Church and Community Revitalization Program

With a focus on the youth.
250 hr/ 14 week Internship

- MISSION STATEMENT -

Our mission is to critically analysis, redefine and revive the

relationship between the church and the community for the revitalization

of the Phillips community. This commitment involves embodying

excellence in the areas of academics, economics and spiritual awareness.
To influence conservative theological perspectives beyond the boarders of

church facilities to establish and perfect an effective community.

I. TO EXAMINE INNER-CITY (URBAN) INEQUALITY.

II.

Iv.

a.
b.

C.

To analysis the root mechanisms of causes of inequality and its reproduction to make
preparation for change.

To analysis existing organization (profit & non-profit) and the effectiveness of their
strategies.

To create a general awareness of what keeps poor people poor, middle class people middle
class and rich people rich.

REVIVE AND REDEFINE THE RELATIONSHIP BETWEEN CHURCH AND COMMUNITY.

a.

b.

To strategically illuminate the church as an informational center serving the economic,
emotional, academic and religious needs of the community.
To assist youth through the Phillips community in attempt to rehabilitate academic

successfulness, prevent future drop-outs and failures and encourage G.E.D. and graduation
completion.

ORGANIZATIONAL AWARENESS

a.

b.
c.
d.

To determine the need of organization(s) i.e., NAACP, Urban League and M.LE.R.C,, etc...
To acknowledge the message of the people, and establish a “voice” of oneness.

To redirect college funds and scholarships toward Phillip community youth.

To prompt legislative awareness within the boarders of the community and church.

TECHNICAL & ADMINISTRATIVE ADVANCEMENTS

a.
b.
C.

To educate staff on new computer skills and technology, i.e., e-mail, copy services.
Update announcement programs, bulletins, flyers, tracks, boards, etc. ..
Transfer paper files —to- computer files. (Membership roster, Baptismal certificates, etc...
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COLLABORATIVE-INTERNSHIP AGREEMENT

SHILOH TEMPLE CHURCH EDUCATION & HOUSING EQUITY PROJECT
Attn: Richard D. Howell Attn: Dick Little

1534 E. 24th Street122 West Franklin Ave. #320

Minneapolis, Minnesota 55404 Minneapolis, MN 55404

(612) 722-6390 (612) 871-8980

$290 Grant Contribution 5013C Non-profit Designator

Pay to the order of: Forward to (see work study contract):

Education & Housing Equity Project University of St. Thomas

WORK STUDY PURPOSAL

Church and Community Revitalization Program

With a focus on the education

250 hr/ 14 week Internship ﬁ (

W
-COMBINED MISSION STATEMENT - s ‘,.4»
Y Primary geal ¢s do work on barrers Hint prevert-academic A-G"_,, w
Together, the joint mission of these two establishments is to prowde a collaboratwe
internship-which will: : inol seqregation
le ‘Explicate'a critical analysis on educat;onp! and housmgI issues for fhe deveiopmenf
12 _of the twin cities area, to be Used during public discussions and advocacy.
D<€’ e These gathered statistics will also contribute to redefining and reviving the
‘.S v relationship between inner-city churches and communities for revitalization of the
youth.
This commitment anticipates embodying excellence in the areas of academics,
economics and spiritual awareness. The combined effort expects to influence a
conservative theological perspective beyond the restraints of church facilities and
legislative bureaucracy to unite a moral and structured-diversified community.

I. TO EXAMINE INNER-CITY (URBAN) INEQUALITY. (Sept 15 - Dec 15, 1997)

a. To analysis the root mechanisms of causes of inequality and its reproduction to make
preparation for change. .
b. To analysis the strategies of existing organization(profit & non-profit),cc o 407 087
c. To create a general awareness of what keeps poor people poor, middle class people T\
middle class and rich people rich.

<L
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II. REVIVE AND REDEFINE THE RELATIONSHIP BETWEEN CHURCH AND
COMMUNITY. (Oct 1 - Oct 31, 1997)

a. To strategically illuminate the church as an informational center serving the economic,
emotional, academic and religious needs of the community.

b. To assist inner-city youth: rehabilitate academic successfulness, prevent future drop
outs and failures and encourage G.E.D. and graduation completion.

c. To generate parental involvemgfit and provide academic-family counseling.

,d//ér/; .;.,74(»;: .s%aa/g



ANTHONY s INTERNSH|p ASMT p. 2 Continued/ page 2

III. ORGANIZATIONAL AWARENESS (Nov 1 - Nov 30, 1997)

a. To determine the need of organization(s) i.e., NAACP, Urban League andfM ER.C,
\EHEP, etc..
b. To acknowledge the message of the people, and establish a “vowe of oneness. o p/non
" ¢. To redirect college funds and scholarships tdward Phillips community youth . Al
‘ _| . -and seek grant fundings to continue this collaborative internship in the future. '
4. To prompt legislative awareness within the borders of the community and church
through information gathered from The Community Circle Cof!abofa{ive.
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IV, TECHNICAL & ADMINISTRATIVE ADVANCEMENTS (Dec 1 - Dec 15, 1997) s

""", To educate staﬁ' on new computer slqlls and technology, i.e., e-mail, copy services.
b. Update aﬁzouncement programs, bulletins, flyers, tracks, boards, etc.. \
c. Transfer paper files —to- computer files. In
(Membership roster, Baptismal certificates, etc...) o
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Throughout the course of the internship as a recruitment facilitator for the churches, a research
“analysts for EHEP and an academic coordinator for the community the following information is

necessary. -

Work place #1:  Shiloh Temple Church Weekly work schedule:
1534 E. 24" Street Mondays - 10:00 a.m. -to- 7:00 p.m.
Minneapolis, MN 55404 Wednesdays - 10:00 a.m. -to- 7:00 p.m.
(612) 722-6390 Fridays - 7:00 a.m. -to- 12:00 p.m.

Work place #2:  Education and Housing Equity Project Changes may occur due to events sponsored
122 West Franklin Avenue, #320 by EHEP, Shiloh Temple Church or
Minneapolis, MN 55404 Educational awareness programs. Weekly
(612) 871-8980 internship reports will be surveyed at the end

of each week.

Work place #3: ~ Minneapolis School District Sites
(Immediate Point of Contact
Voice-Mail 612.384-1027)

VM Pagev : 3b5 593
Shiloh Temple Church Education and Housing Equity Project
Officiating Representative Officiating Representative

Date; Date:
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52 South 10th Street
Minneapolis, MN 55403-2001
FAX: (612) 962-4810

FACSIMILE COVER SHEET

If pages are lllegible or incomplete, please call (612) 962.4300

UNIVERSITY OF _BridgeforSuccess
s%m T Gty Buskoersidps
__ Graduate Program in Organization Learning and Development

A\ 4 ___Jewish Vocational Service/Employment Intervention Program
___United States Academic Triathlon
Graduate School of Business
— Center for Nonprofit Management
_Institute for Creative Studies
____ Institute for Renewing Community Leadership
____Masters in Business Administration
___Masters in International Management
_ Partners Internship Program
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Off-Campus Work Study Agreement

This agreement is entered into between the University of St. Thomas, hereinafter known as the

"Institution, " and , hereinafter known as the "Organization, * a
private nonprofit organization, for the purpose of providing work to students eligible for the Federal Work-
Study Program (FWS). The agreement is for the academic year.

Schedules to be attached to this agreement from time to time must be signed by an authorized
official of the institution and the organization and must set forth--

(1) brief descriptions of the work to be performed by students under this
agreement;

(2) the total number of students to be employed;

(3) the hourly rates of pay, and

(4) the average number of hours per week each student will be used.

These schedules will also state the total length of time the project is expected to run, the total
percent, if any, of student compensation that the organization will pay to the institution, and the total
percent, if any, of the cost of employer's payroll contribution to be bome by the organization. The
institution will inform the organization of the maximum number of hours per week a student may work.

Students will be made available to the organization by the institution to perform specific work
assignments. Students may be removed from work on a particular assignment of from the organization by
the institution, either on its own initiative or at the request of an organization. The organization agrees that
no student will be denied work or subjected to different treatment under this agreement on the grounds of
race, color, national origin, or sex. It further agrees that it will comply with the provisions of the Civil Rights
Act of 1964 (Pub. L. 88-352,78 Stat. 252) and Title IX of the Education Amendments of 1972 (Pub. L. 82-
318) and the Regulations of the Department of Education which implement those Acts.

The organization is considered the employer for purposes of this agreement. It has the ultimate
right to control and direct the services of the students, not only as to the result to be accomplished, but
also as to the means by which the result is to be accomplished. The institution has the responsibility to
determine whether the students meet the eligibility requirements of employment under the Federal Work-
Study Program, to assign students to work for the organization, and to determine that the students do

perform their work in fact.
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Compensation of students for work performed on a project under this agreement will be disbursed
and all payments due as an employer's contribution under State or local worker's compensation laws,
under Federal or State social security laws, or under other applicable laws, will be made by the institution.

At times agreed upon in writing, the organization will pay to the institution an amount calculated to
be the organization's share of the compensation of students employed under this agreement . If indicated
in the terms of this agreement, the organization will at the same time pay its share of the payments
required under the State or local worker's compensation laws, or under Federal or State social security
laws. The institution will provide time reports to the organization on which the student indicates the total

| hours worked biweekly in clock time sequence. The student's supervisor will certify the accuracy of the
| hours reported.

We, the undersigned, agree to the terms of this Off-Campus Student Employment Agreement.

Signature of Authorized Official of the Organization Name (please print) Date

Signature of Authorized Official of the Institution Name (please print) Date
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Schedule 1 -~ Description of Work to be Performed

| hereby certify that the above is an accurate description of the work being
performed by students of the University of St. Thomas who are employed at
this organization under this agreement.

Signature of Authorized Official of the Organization Date

| hereby certify that | have reviewed the above and agree that, to the best of my
knowledge, it meets the requirements of the Federal Work-Study definition of

"community service".

Signature of Authorized Official of the Institution Date

NO. 977

ro4
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Schedule 2 -- Payment Information
The following students will be employed for the average number of hours per week indicated (not to
exceed 20 hours per week) and will be paid at the designated hourly pay rate:

Student Name Social Security No. Avg. hrs/wk Payrate

The students employed under this agreement will be paid biweekly upon receipt of a time report indicating
the number of hours worked and certified by the student and the student's supervisor. Compensation for
these students will be paid percent by the organization and percent by the institution
through the Federal Work-Study Program and payments for worker's compensation and social security will

be paid percent by the organization and percent by the institution. The organization

will be billed on a basis for its contribution to the compensation of the students

employed under this agreement and will remit payment immediately upon receipt of an invoice.

We the undersigned agree to the payment terms outlined above.

Authorized Official of the Organization Date

Authorized Official of the Institution Date
Any amendments to the list of student employees above will be given to the institution in writing.



Please list all discrepancies, additions and changes to be made to the
Collaborative-Internship Agreement .
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(Higher Education Consortium for Urban Affairs, Inc.)

FAX COVER SHEET

HECUA

Mail #36, Hamline University

1536 Hewirr Avenue

St. Paul, MN 55104-1284

DATE: /0/) /97
/ /

Fax: (612) 659-9421

NUMBER OF PAGES (including- cover sheet): _Z

TO:

Name \,Dz' cf Af(’ A

Company

Dept.
Fax

Tel.

| FROM:

Name . ”7 /{‘/ ‘SP;’:"C/ o

Tel.

COMMENTS:
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Anthony KaDarrell Thigpen
1426 North 8" Avenue
Minneapolis, Minnesota 55411
(612) 381-1027

University of St. Thomas
2115 Summit Avenue
St. Paul, Minnesota 55105
(612) 962-5000

COLLABORATIVE-INTERNSHIP AGREEMENT

HIGHER EDUCATION CONSORTIUM on URBAN AFFAIRS (HE.C.U.A)
Senior: Journalism/ Theology Major(s)
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Name:
Date:
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Authors & Titles:

P.2:

Readings Summary and Questions

1. As best you can, capsulize the key argument(s) of each reading
or if possible the cluster of readings as a whole.

e — ——— — —

2. What are the 3
construct the key

1.

or 4 of the n;ost
argument(s) that

et e e e ———— ik et ey

imp;rtan_t main ideas used to

you capsulized in #1 above?
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3. ldentify 4 or 5 of the most important statistics ( or groups of
statistics) or pieces of data used by the author to make her/his
argument(s). _

1. E:

2.

3.

4.

5.

4. What didn't you understand or what would you like to
understand more fully?  State these as questions below,

5. If there are multxple readings, how are they related? i.e.
opposing or alternative arguments, complement one another to
make a broader argument, supplement each other. In other words,
how do the readings fit together? Briefly describe.

6. What are 2 or 3 key questions that you think ought to be
discussed by our class related to these readings ?

1.
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Note about this :‘greemenhbe ” o b e
This agreement is esigned to be used as a tool for facilitati ective relationships among
people involved in the intemship described below. It should%)e regarded as a living document and
gxﬁgewhichmbemisedaseachofﬂ\ethmepa:ﬁsﬁnditnmry.

P.4

MUST PROGRAM, Fall 1997
INTERNSHIP LEARNING AGREEMENT

PART I - GENERAL INFORMATION
A. eInformation about intern

eIntern’s Name:
*Intern’s address at home:

Intern's telephone #s:
HOME: INTERNSHIP: OTHER (speciy):

B. Information about internship (host) organization/individual/group
to whom intern is accountable for work performed

“eName of group, agency, entity:

*Name of Internship Supervisor(s) /Contact person(s) and telephone
#(3) for each person named:

*Mailing address of internship site:

*Other contact people at internship site:

C Name and contact information for faculty connected to internship:

Teresa Thomas-Carroll, Program Assistant/ Internship Coordinator- (612) 646-2986
Phil Sandro, MUST Program Director- (612) 646-8640

MUST Program- HECUA

Mail #36 at Hamline University
1536 Hewitt Avenue

St. Paul, MN 55104-1284
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(Statement from faculty named in previous page)

We, HECUA faculty connected to internships, agree to do or be responsible for the following:

* keep in touch by mail, telephone, or other personal contact as circumstances suggest (from the
point of view of the student, the supervisor, or the faculty)

* provide the internship supervisor with materials to use for evaluating the student’s volunteer
work and for providing a grade, which constitutes 50% of the student's final grade in the MUST
Internship course ~. _ :

* serveas the faculty contact person for both the student and the internship supervisor

¢ visit at the internship work site and with the supervisor if requested during the term for early
conferences and formative evaluation

* provide copies of this agreement (and any amendments) to all three parties

* serve as a reference for the internship site and/or supervisor for faculty and
students interested in finding quality internship experiences/placements

PART II: THE INTERNSHIP/COMMUNITY INVOLVEMENT WORK

General description of Responsibilities
Describe tasks, projects, work the student agrees to do.

: i I Ek—::ilzm‘ .
outcomes, etc., where relevant. This part should reflect consensus that has emerged
in discussions between the student and the supervisor.
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B.  Minimum requirements for completing internship work

For purposes of the MUST Program, students need to complete:

*a minimum of 200 hours of internship work during the fall 1997 semester,
beginning in September and ending by December 12, 1997 (Unless agreed upon
between student and Internship Supervisor to extend this date)

*the tasks underlined or * above (as agreed to by student and intern supervisor and
approved by the MUST Internship Coordinator.)

Referring back to IL.A., underline or * the aforementioned specific tasks and/or
outcomes that the student and intern supervisor agree to as constituting the
minimum_requirement for completing the inte mship satisfactorily . This should
reflect a consensus between the supervisor and the student. This is intended to help
the student prioritize projects by clarifying which expectations are most important.

C  Supervision of internship work
Describe what kind of instruction, assistance, consultation, etc., you will receive and
from whom and how often, etc. (i.e-trainings, weekly check-ins)

D. Evaluation of internship work
Mid-term and final evaluation forms will be provided by HECUA faculty. The student and supervisor
should also have an mid-term and final evaluation meeting to discuss progress and obstacles.

Person(s) who will complete the evaluation forms:
Person(s) who will participate in the evaluation meetings:

Comments about evaluation, if any (i.e.; if want MUST Internship Coordinator to be
present, dates that evaluations will be performed, etc.);
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PART III: LEARNING OBJECTIVES

A.  What do you (the student) intend to learn through the internship work
described in this form? List specific learning objectives in the following areas:

1. Personal growth/development (i.e.; self-confidence, gain awareness of interests, etc.):

el

2. Skill areas/experience (i.e.; improve writing, computer, marketing skills, etc.):

3. Knowledge (issues, subject areas):
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B. Learning Activities/Processes QW
1.Describe how your internship activities, responsibilities, and/or opportunities for
observation and interaction with certain people will enable you to (a) meet your
learning objectives and (b) deepen your understanding of MUST topics.

2. What hours have you agreed to be on-the-job? (We highly recommend for students to
work 20 hours per week so that flexibility is provided for holidays, illness, special
circumstances. ents need ate aside Tuesdavs a

(Days of the week) Howrs: ____ am./p.m. until am./p.m.
Monday:

Wednesday:

Friday:

(Saturday/Sunday):

Beginning Date: . Ending Date: '

(for most sites, Dec. 12th
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3. Name special leaming activities (field trips, community meetings, visits to related ' '
organizations, conferences, etc.) or training you will participate in as part of your
internship:

PART IV: AGREEMENT

This written document, called the Learning Agreement, formally acknowledges a
consensus or agreement among the student, Internship Site Supervisor, and MUST
Internship Coordinator about the objectives, process, and outcome of the student’s
internship work (as described in this document).

*The three parties, signatories as indicated below, may, at any time, submit a proposed
amendment to this agreement to which all parties will respond accordingly.

Signatures:

Student Intern's Signature and Date:

Intemship Supervisor Signature and Date:

MUST Internship Coordinator Signature and Date
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