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DEPART MENT O F "f i··IE NJl,V Y 
OFFICE O F THE SECRET A R Y 

WASHINGTON, D. C. 20350 

The D e p a rtment of Na vy ·· Equ.:"l E rnplcv·-r,;:!n t Oppor t u n ity 
Program has been a sourc e o:f g reat !.::lt c:·,·e:::c ;-,~.cl pride t o me 
as Contract Compliance Offi c e r and the e ntire ope rati on ha s 
had my wholehearted support. 

At a time when our nation is engaged in se rious c onfli c t 
abroad, . th e concept of this prog ram become s part icula r ly 
vital, both in terms of national purpos e and the to tal utilizat ion 
of the nation's human r es ourc e s. 

The steady a n d of ten dramatic prog r e ss b e i ng m a d e by the 
Navy team in pursuit of t his ideal is described in thi s report . 

I particularly commend the t irE:les s and resourceful field 
s p ecialists and the hard worki ng staff in my own off ice that 
have registered this record of achievement . I a m confident that 
they will make an outstanding contribution to the success of the 
Consolidated Prog ram at the Department of Defense . 



DEPARTMENT OF THE NAVY 
OFFICE OF THE ASSISTANT SECRETARY 

(INSTALLATIONS AND LOGISTICS! 

WASHINGTON. D.C. 20360 
: . 

The year 1965 was one of high success and significant change 
for the Department of Navy - EEO Program. 

The basic compliance program was strengthened both in quality 
and in personnel. Approximately 1, 2 00 special compliance reviews 
and formal revisits were conducted at Navy contractor facilities. 
A total of 178 corporate-level r e vie ws, formal revisits, and 
special visits are also listed c..nd d e s e1·ibed in this r eport. 

During 1965, the program achieve d increas ing sophistication 
with productive results. Spe cial prog :.:- a ms for Puerto Ricans and 
American Indians were initiated a nd t !: e Sp <:mi s h American Program 
made dramatic progress. A s p ecial progl·am was established to 
cope with the problems peculiar to con struction contractors. 

Meanwhile, the Equal Employment Opportunity Programs, 
government-wide, developed a new direction and thrust, not dis­
similar from long-standing Navy - EEO policy. A prime example 
of the new militancy was the Low Utilization Survey in which Navy -

· EEO registered particular success. 

The prosecution of the program. was met with resistance and 
occasional violence, but progre ss was impressive and many of the 
lessons learned will be utilized in the Consolida ted Department of 
Defense - EEO Program in 1966. 

.;· · · :!!~ ·~~ 
pir~ P. Clark . . .. · 
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I. 

THE NAVY -EQUAL EMPLOYMENT OPPORTUNITY 

PROGRAM 



CORPORATE REVIEWS 

The Depa r tment of Navy - EEO c ontinued its succe s sful corp o r ate­
wide approach to the Cont r act Complia nce P r ogr am in de a ling w ith 
multi-establishment cont r a ct ors. 

Newly ide ntified cont r a ctor s a n d oth e rs n ot p r e viously s c h e dule d 
were revi ewe d o n a s ampling bas i s (30% t o 50% of fa cilities ) . This 
was followed by a review of t h e c o r porat e office and a cor p o r ate l evel 
conference on overa ll findings and re c ommendat ion s. 

Despite the mass i v e f i eld w o r k l oa d ge nerate d by the L ow Utili za tion Survey, described else where in t h i s rep o r t , and the manpower d r a i n 
occasioned by the ass i stance r end e r ed t h e E qual Employme nt Opportun ity 
Commission, Navy - EEO c o nd u ct e d 58 init ial c orpora te- w ide revi e ws . 
(See enclosure (1 )). 

The practice in the c as e of cor pora t e- wi d e rev i s its by Nav y - EEO 
is to schedule formal revi s its of all fa cilit ie s previous ly review e d a nd 
special compliance revi e w s of all other faci lit ie s n ot re m ot e from a ny 
significant minority group labor mar k e t p rior to the retur n t o the 
corporate headqua r t ers. Navy - EEO con duct e d 52 corp ora te l evel for mal revisits during 1965. (See e nclo s ure (2 )) . 

The Low Utilization Surve y necessitate d 68 s pecial vi s its t o 
headquarte r s of corporations b y r e p r esentatives of the headqua rter s of 
Navy - EEO out s i de the pattern of corp ora te- w i d e :review s and revi s its. 
(See enclosure (3)) . 



COMPLAINTS 

The resolv ing of compl a ints a lle ging d i s c rimination remains the 
top priority of the Nav y f ield spe cia li sts. T h ey are instructed to 
initiate investi gations of complaints withi n 30 days and spend whatever 
time is n e cessary t o e nsure a c omplete and objective dete rmination 
of the merits of the case . 

The findings of the specialist a re reviewe d by the Senior Ind u strial 
Employment Policy Speciali st i n h i s re g ion and then by t he Navy - EEO 
headqua :rter s . If i t i s de t erm ined a t ei her level that some k ey e le m ents 
have been overl ook e d or that some finding s nee d fuxt h er verification 
o r docum e htat ion, the rep oxt is :retur n-ed . T hi s p ro c e du r e has steadily 
decrease d t he nu mbex o f c omplaint cases ret u r ned by the Office of 
F e deral Con r a ct Complia nce fo r m ore info r mation o r r e inve stigation. 

STATUS OF COMPLAINT CASES- 1965 

N e w cases re c eived in 1965 56 

Cases s u bmitte d by Navy - EEO in 1965 75 

Case s ret urned by OFCC in 196 5 6 ... ... 

Case s clos e d by t he OFCC i n 1965 42 

~:: F our of thes e s i x we r e re s olved t o t h e sati s faction of t h e c omplaina nts 
bu t the cases were kept open becau s e of the ove r a ll noncompliance 
p o stu re of the contractor . Appropriate sanctions against the cont r a ct o r 
have since been :recommended by Navy - EEO against the cont racto r . 
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TRAINING PROGRAM FOR INDUSTRIAL EMPLOYMENT POLICY SPECIALISTS 

Turnover and expansion of the Navy - EEO Program necessitated 
the hiring of six new Industrial Employment Policy Specialists in the 
Spring of 1965 and eight more in the Fall. The headquarters continued 
its policy of conducting intensive 2-1 I 2 week training programs in 
Washington, D. C., for all new field specialists. 

The first two days of the first week are spent in an i ntensive briefing 
on policies and p rocedures of the program. The new specialists are 
then ass i gned in pairs to accompany expe rienced field specialists in 
nea:rby l ocat ions on actual special compliance reviews during the balance 
of the week. During the weekend, each new specialist drafts a report 
of the review in which he participated. These reports are revi ewed by 
the headqua rter s staff on the following Monday, while the new specialists 
visit and re ceive briefings from the President's Committee on Equal 
Employment Opportunity (now Offi ce of Federal Contract Compliance), 
De partment of Defense, and Plans for Progress. Tuesday is spent on 
a critique of the reports and the new specialists are then assigned 
individually to the review of small nearby contractors. The second 
weekend is spent preparing reports which in turn are reviewed on 
Monday and criticized on Tuesday. Then, after a final briefing, the 
new specialists report to their respective regional directors for additional 
"on-the-job" training where they continue to be teamed up with experienced 
pe rsonnel until the re gional directors are satisfied that they are ready 
to operate alone. 



PROGRAM IMPROVEMENT 

Navy - EEO continued its policy of constantly strengthening its 
operation, both quantitatively and qualitatively, during 1965. Major 
actions designed to meet this objective follow: 

a. A vacant field specialist space in Los Angeles was transferred 
to New York City based on wo r k load requ irements . 

b . A field specialist in Ne w York City was upgr aded from GS - 12 
to GS-13 with the full-t i me respons ibility of conducting corporate level 
reviews and maintaining co r porate level relations as a direct re p re s enta ­
tive of the Washington headqua r te r s . 

c. A field specialist was added to the staff with the spe cific ass i gn­
ment of dealing with building trades unions (see section on Construction). 
This raised the number of professional field spaces to 28. 

d. To permit greate r attention to the critical p roblems of the Southeast 
and for practical admini st r ative pur poses, the Easte rn Region of Navy- EEO, 
responsible for more than half of all Navy cont r acto r facilities in the pro­
gram, was divided into a Nor theast Region and Southeast Region, the latter 
headquartered in Atlanta, the refo re, increasing the numbe r of Regi ons, 
Regional Directors and Deputy Regional Directors to fou r. 

e. The basic g r ade of Navy field spe cialists was increas e d f r om 
GS-12 to GS-13 . 

f. Three new fiel d spaces were adde d (at Tampa , Florida; New Or leans , 
Louisiana; and Washi ngton, D. C.} to strengthen the new Southeast Region. 
This raised the number of p rofessional field spaces to 31. 

g. The second annual May Conference of Navy - EEO d evoted a week 
to improving the quality of reviews and repo r ts, and to greater utilization 
of and cooperation with other gove rnm ent agencies (see section on Inter­
Agency Relations} as well as non-government agencies (see P ublicRelations}. 

h. During the summe r, the Director participated i n re gional 
conferences of Navy field specialists which w ere, in effect, wor k shops 
on quality control. 
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CONSOLIDATION OF DOD - EEO 

The long-time issue of whether to consolidate the EEO Contracts 
Compliance operations of the four Department of Defense Agencies 
was resolved on 5 October 1965 when Assistant Secretary of Defense 
(Manpower) signed a memorandum announcing that the Secretary of 
Defense had approved and directed such action. 

The Director of Navy - EEO was selected as the Director of 
Depa r tment of D e f e nse - Equal Employment Oppo rtunity (Contracts) 
on 3 De cember 1965 and the selection was c onfirmed by the Under 
Se cretary of Defense on the same day. Two weeks of regional 
conferenc es in Los Angeles, New York, Chi c ago, and Atlanta to 
brie f the field specialists on the consolidation began on 6 December 1965. 

The initial memorandum providing for the consolidation specified 
that the program w ould be funded by DOD and all policy, control and 
direction would flow from the Office of Assistant Secretary of Defense 
(Manpower); that logistical support would be provi ded by the Defense 
Supply Agency; and that the consolidation would absorb all existi ng 
field and headquarters spaces of the four operations except for three 
spaces which had been occupied by military personnel. 

An overall plan fitting the framework of these specifications was 
in preparation at year 's end with a goal of final submi s sian for approval 
to ASD (Manpower) in the last week of January 1966. 
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RELATED ACTIVITIES 
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INTER-AGENCY COOPERATION 

The Depar tme nt of Navy - EEO recognize d i n e a r ly 1964 that 
effe ctive liai s on wi th other governm ent agencies who s e act ivitie s 
parallele d or affe cted O:i"' could e nhance the Equal Employment Oppor­
t unity P rog Tam was essential to the realization of optimum results 
i n the p rogram. B eca use of thi s , s everal such agencies participated 
in the first May Conferen ce of Navy Industrial Employment P olicy 
Spe cia lists held that year. 

During 1965, Navy · - EEO e s tablished new and continuing relation­
ships w ith seve:ral agencie s. The follow ing a re s om e of the m o re 

, p ertinent examples: 

Office of Econom ic Opportunity - T he firs t me e t ing between 
officials of this agency and Navy - EEO occuTred on 10 F e bruar y 196 5. 
Since that time, Navy - EEO has enjoyed a p roductive and almost c ons tant 
relationshi p w ith t he various divisions and offices of t hi s age n cy. Thi s 
liaison is largely resp ons ib le for the Job s for P rog re s s Program i n 
the Southwest d i s cusse d elsewhere in this rep ort, a closer relationship 
b e tween contractor s and Job Corps camps and a g reater utilization by 
contractor s of Community Act ion P rog r ams oriented t oward t r a inin g 
and talent deve lopment. Navy - EEO was the fir st s uch office t o 
initiate a relationship with t hi s age n cy. 

Burea u of India n Affa i:r s - The first meeting between officials of 
thi s agency and Navy- EEO took place on 10 March 1965 a nd involved 
the field speciali st assigne d to the Ame rican Indian P rogram. While 
this a ctivity is d is cusse d at greater l engt h elsewhere in t he report, it 
is significant to note that, again , Navy was the first agency to contact 
this agency in re lat ionship to i ts effect on E qual Employm ent Oppo:rtunit y . 

Labor Department - Navy - EEO parti cipated in a governm ent-w ide 
conference w ith the Unit e d States Employm e nt Service re garding c o­
opera tion in the Equal Employment Opportunity fie ld on 18 March 1965. 
Navy - EEO follow e d up by establishing a meaningfu l relationship with 
U.S. E. S. which re sulte d in the p rompt r esolution of difficultie s and a 
new policy of c ooperation between state e mployment services a n d Navy 
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field specialists during the balance of 1965. Subsequent direct liaison 
with the On- the Job - T raining Program, Manpower Development and 
Training Administration and Office of Manpower, Automation and 
T r aining were established and have al:;.Ae ady p rodu ced some beneficial 
r esults for the p ro gr am. 

U. S. Civil Rights Commission - Effective lia i son and exchange 
of pertinent information, init iat e d in early 1964, was continued throughout 
196 5. 

Heal th , Education and Welfare - T hi s agency, with i ts p rima ry 
re sponsib Hity f o r e ducationa l institutions under T itle VI of t h e Civil 
R ights A ct of 1964, has particular inteTe st fo r contract ing agencie s 
who have re sponsibility for educational facilities becaus e of contract 
obligation s. Navy - EEO, recognizing t his fact, met with HEW official s 
on 23 April 1965 a n d e stablishe d a work ing Telationship envisioning 
joint reviews of school s for which Navy was res pons i b l e under the 
E xecutive Or ders. A change in the admini s tration of the HEW overall 
Civil R i ghts effort, howeve r , will necessitate a re-establishment of 
thes e t ie s. 

De partm e nt of Just ice - T he Director of Navy - EEO a n d the 
Southeast R e gional DiTe ctor of Navy - EEO c onferred with the head of 
the Civil R i ghts D ivi s ion of the Department of Justice during the Su mmer 
of 1965 re garding the p roblems of int i midation a n d violen ce attending 
i mplementat ion of the p rog r am in certain areas and communitie s. Direct 
lines of communication and p ro c e dure s of cooperation were establi shed 

, at that time . 
t' 

Conciliation Service - Meaningful cooperation between Navy - EEO 
and thi s agency was explored at a meetin g in early 1965 a nd certai n 
general guideline s a nd a venues of communication were develo ped. 
Su bsequent change s in administrative personnel a nd, later, in departmental 
responsibility, h owever, require an early re -approa chment b y Navy - EEO. 

E qual Employm ent Oppo rtunity Commi ssion- The continuing relation­
ship betwe en Navy - EEO a n d this agency i s detailed e l sewhere in this 
report. 

2 
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CIVIL RIGHTS ACT - TITLE VI 

This section of the Civil Rights Act of 1964 guarantees e quality of treatment as well as opportunity in institutions, organizations, facilities, etc., that are the recipients of federal grants or property. Implementation of this section of the law as it applied to the Department of the Navy was delegated to Navy - EEO. 

It was determined that the primary application of the law insofar as the Department of Navy was concerned, was in the Navy Cruiser Program, which is associated with the science fairs for youth in various com­munitie s , and in the dispersal of surplus property. In the case of the former, a review by field specialists of the student and school pa rticipa­tion in the several science fairs in the spring of 1966 , was contemplated . In the case of the latter , assurances signed by those requesting surplus property a re reviewed by the Navy - EEO headquarters and, where ade­quate compliance with the law is open to question, field specialists are as signed to conduct on- site reviews in advance of approval. 

CIVIL RIGHTS ACT - TITLE VII 

This section of t h e b.w provided for the establishment of an Equal Employment Opportunity Co m mission to deal with complaints of d i sc rimination by employer s based on size of employment rather than on contractual obligations . 

This p rovi sion became effective on 1 July 1965 , applying for the fir st year to all employers of 100 or more persons. Becaus e of budgetary problems and the statutory requirement of investigating pe rfe cted complaints within 60 days, the Commission turne d for assistance on a reimbursable basis to other agencies. 

Four of the senior and most experienced Navy Industrial Employment Policy Specialists participated in a one-week orientation session during July 1965. Subsequent to that session six Navy IEPS conducted investiga­tions of numerous complaints against 35 employers. 



PUBLIC RELATIONS 

Increasing rapport and cooperation with what the Secretary of 
Labor refers to as the Equal Employment Opportunity Program's 
constituency (i.e. minority group and civil rights leadership at 
the local and national level) was achieved during 1965 by Navy - EEO. 

The close relationship developed between the two primary Spanish­
speaking American organizations and American Indian leaders by 
Navy - EEO is detailed in other sections of this report. Close and 
continuous communication and cooperation with the National Urban 
League and Urban Leagues at the local level were also expanded. 
The Navy - EEO also dealt frequently and openly with any and all 
other organizations and operations that might in any way lend themselves 
to enhancing' the EEO program. Some of the highlights of these 
activities follow: 

January 196 5. A Navy EEO field specialist, in the Atlanta Region, 
participated as a panelist at the annual meeting of the Tcnne s see Council 
on Human Relations, and at the annual meeting of the Florida Council 
on Human Relations. 

6 January 1965. A Navy EEO field specialist participated in the 
Los Angeles County Human Relations Committee Conference. 

20 January 1965. A Navy EEO field specialist participated in the 
California State Employment Service Conference in Los Angeles. 

25 - 26 January 1965. Two Navy EEO field specialists participated 
in the War on Poverty Conference in Tucson, Arizona. 

27 - 29 January 1965 . A Navy EEO field specialist participated 
in the three-day Merit Promotion seminar sponsored by the Bay 
Area Urban League and the National Conference of Christians and Jews . 

4 February 1965. A Navy EEO field specialist participated in 
the Oakland Human Relations Round Table Luncheon. The Oakland 
Round Table meets monthly and attracts professionals concerned with 
housing and employment problems. 



20 February 1965. A Navy EEO field specialist participated in 
the midyear National Conference of the American G . I. Forum to 
again discuss the Spanish-American Job Placement Service. 

3 March 1965. A Navy EEO field specialist participated in the 
planning session for a conference with employers sponsored by the 
Pittsburgh Human Relati ons Commission. 

11 March 1965. A Navy EEO senior field specialist met with 
leaders of the United Latin American Council of Santa Clara County 
(representing 100, 000 Lat i n Americans) . 

18 M arch 1965. A Staff Assistant addressed Southeast Regional 
Conference of University P ersonnel Officers at Jacksonville, Florida. 

22 - 23 March 1965. A Navy EEO field specialist participated in 
an "Equal Opportunities i n Industry" Co.nference at the Management 
Institute, University of Wi scons i n Extension Division, Madison, Wisconsin. 

April 1965. A Nav y EEO field specialist met with Mr. Floyd 
McKissick, National Chairman of CORE and Mr. D . S. Coltiane, 
Director of North Carolina Good Neighbor Council, in an attempt to 
get more effective assistance f r om minority group sources. 

14 April 1965. The Di rector addressed Gove r no r 's Good Ne ighbor 
Council , Raleigh, North Carolina. 

8 - 9 May 196 5. Three Navy EEO field. speciali-sts. participated:.in the 
LULAC State Convention at Lubbock, T exas. 

13 May 1965. A Staff Assistant addr essed an Equal Employment 
Opportunity Conference sponsored by the National Association of 
Manufacturers in Tampa, Florida. 

June 196 5. A Navy EEO field specialist conferred with 16 labor 
officials i n Anchorage for the purpose of pledging them to strong EEO 
policy. 
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July 1965. A Navy EEO field specialist spoke at the American 
Brake Shoe conference in B irmingham, Alabama. 

July 1965. A Navy EEO field s pecialist participated in the Urban 
Realty Conference in Los Angeles. 

3 July 1965. The Director addressed the National Convention of 
the L eague of United Latin American Citizens in Chicago, Illinois. 

28 July 1965. The Director addressed Bay A rea Minoritie s 
Affirmative Action Conference in San F rancisco , California. 

2 August 1965. The Director a nd four field specialists participated 
in the Nat ional Convention of the Urban League in Miami, Florida. 

8 Au gust 1965. Navy EEO f i eld specialists addressed and participated 
in the 17th National Convention of the American G. I. Forum in Corpus 
Christi, Texas . 

11 Au gust 1965. The Directo r gave the keynote address at the 
Governor's Conference on Hu man Relations at Albuquerque, New Mexico. 

18 September 1965. A Navy EEO field specialist led a discussion on 
EEO with the Bureau of Naval Weapons T raining Unit in St. Louis, M issouri. 

2 8 Se ptember 1965. A staff assistant addressed a conference of 
employee relations p ersonnel of Electric Storage Battery Company at 
Ocean City, New Jersey. 

3 



III 

SPECIAL PROGRAMS 



SPANISH-SPEAKING AMERICAN PROGRAM 

During 1964, the Department of Navy - EEO launched a concentrated 
effort to insure that the some 5 million Spanish- speaking Americans 
receive d the full p rote ction and benefit of the Equal Employment 
Oppor tunity Prog r am. Close relations were established with the 
two national Spanish- speaking American organizations -- The League 
of Unite d L atin American Citizens <.tnd the American G . I. Forum. 
The needs of the Spanish-speaking American community were called 
to the attention of the field specialists. It soon became obvious that 
the gre atest handicap to bringing the benefits of the EEO Program to the 
nation's second largest minority was the lack of job placement centers 
or effective recruitment sources serving these people. 

In order to strengthen the program in 1965, the Deputy Senior 
Industrial Employment Specialist for the Central Region, Navy - EEO, 
headquartered in Dci.llas, was as signed full time to the Spanish American 
P r og ram with the right to call for support from other field specialists 
wherever necessary and appropriate. His primary assignment was to 
attack the recruitment source problem. 

On 10 April 1965, in Houston, Texas, the first Spanish-speaking 
Americans job placement center, in what came to be known as the Jobs 
for Progress Program, was opened under the auspices of LULAC and 
Navy - EEO . A second such operation opened in Corpus Christi , Texas 
on 19 June 196 5. This second ope r ation was broadened to include an 
industrial re lations- job d eve lopme nt function prompted by lessons 
learned in Houston. 

The operations at Houston and Corpus Christi were carefully 
monitored during the summer by LULAC and Navy - EEO. It soon 
became apparent that optimum results would only b e obtained if 
t raining geared to the needs of local employers became a part of the 
operations. Meanwhile, discussions were continuing with LULAC 
and the G. I. Forum re ga rding the development of other centers and 
both organizations endorsed the overall program in p rinciple at their 
national conventions . 



These developments resulted in an unprecedented joint meeting of 
the top officials of the two organizations in El Paso, Texas, on 24 - 25 
September 1965. There they met with representatives of Navy- EEO, 
the Office of Economic Opportunity and the Labor Department, to con­
sider a comprehensive plan for job placement-training centers throughout 
the Southwest sponsored by a nonprofit corporation composed primarily 
of the two Spanish-American organizations and funded to a large extent 
by the appropriate Federal programs. 

This plan was formally approved at that time by the LULAC 
Su p reme Council then i·n session and the following month by the 
Executive Board of the G. I. Forum in session in Albuquerque, New 
Mexico . Heads of the LULAC and representatives of Navy - EEO, 
OEO and Labor Department were again in attendance. Corporate papers 
were then signed by leaders of the two organizations and the first boar d 
m eeting of the new corporation was held in Phoenix, Arizona, with the 
Navy - EEO Director of the Spanish-American Program in attendance . 

The Phoenix meeting resulted in the formal submission of a plan 
for establishment of 11 job placement centers in the fiy~ states of the 
Southwest, with the heaviest Spanish-American concentrations, (Arizona, 
California, Colorado, New Mexico and Texas) and with a headquarters 
and regional skills bank at Albuquerque . This proposal was pending 
before the OEO and Labor Department at year's end . 



AMERICAN INDIAN PROGRAM 

The Department of Navy - EEO initiated a special program for 
the American Indians in early 1965 in cooperation with the Bureau 
of Indian Affai r s and the National Congress of American Indians . 

The Navy Industrial Employment Policy Specialist at Salt Lake 
City, Utah was assigned the development of this program as his 
p rimary re sponsibility and began his task in early March by conferring 
at length wi th officials of the BIA responsible for job development . 
He then began a tour of the Bureau's field offices which took him on a 
circuit of the entire country. Information regarding the numbe r of 
Indian trainee s enrolled in Adult Vocational T r a ining courses ·as well 
as a list of Ind ians enrolled in on-the- job t raining was deve loped through 
e ach of the field offices. Statistical information regard ing available 
manpowe r was then made known to appropriate contractors in the vicinity 
of each area and field office and many trainees were subsequently placed 
with Navy contracto r s. 

Thi s program was then developed as a two-pronged approach: 

a. For those Indians falling under the protection and support of 
the Bureau of Indian Affairs, it was a matter of interest and directing 
Navy contractors to make maximu m use of the t r aining and relocation 
p rograms available. 

b. For those Indians not under the jurisdiction of the Bureau , it 
was a matter of seeking out job placement and training programs which 
could best serve the purposes and needs of the Indians. Nume rous 
conferences we re held with Indian groups throughout the country to 
exp lain the concepts of the Equal Employment Opportunity Progr am and 
to encourage greater participation of job d evelopment and employment 
assistance by these groups. As a result of these conferences, the White 
Buffalo Council of Denver, Colorado; the Cook Inslet Native Association 
of Anchorage, Alaska; the Bay Area Indian Association of San Francisco, 
California; and others, have undertaken job placement activities for 
their membe r ship. 



Similar conferences on EEO have been held with various tribal 
councils of reservations located in Utah, Colorado, New Mexico, 
Arizona, Oklahoma, Montana, Washington, and Alaska. In November 
1965, the Director, American Indian Program, Navy - EEO attended 
the National Congress of American Indian's annual convention in 
Scottsdale, Arizona as a panelist and information resource specialist. 
In December, he appeared as a speaker before the Washington State 
All-Tribal Indian Conference in Olympia, Washington. He has also 
been called upon as a resource specialist by the Utah State Governors 
Committee on Indian Affairs. The Director, American Indian Pro gram, 
Navy - EEO further appeare d before the students and facility of Haskell's 
Institute, Lawrence, Kansas and the Sherman Institute of R iversid e, 
Califo rnia regarding the EEO Program. B oth campuses are all India n 
schools operated by the Bureau of Indian Affairs. 

In July 1965, the Bay Area Minority Affirmative Action Committee 
with support of Navy's Equal Employment Oppor tunity staff, conducted 
an EEO Conference in San Francisco, California (to emphasize the 
problems of the so-called "silent minorities"). Through liaison with 
Navy's Indian Specialist, the Bay Area Indian Association was included 
in and cooperated fully with the conference. The similarity of problems 
between Mexican-Americans and American Indians was brought out at 
this conference and the specialist then became closely involved in the 
development of the Jobs for P rogre ss Centers discussed in the Spanish­
American section of this report. 
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THE PUERT O RICAN PROGRAM 

The w ell ove:r on e million P uert o Ricans are found in many 
locations in the eastern half of the nation, but the great majority 
live in New York City and in other industrial centers in the States 
of New York, New Jersey, Pen nsylvania, and Connecticut. Statis­
tically, they are the m o st underp rivile ge d of any s i gnificant majority 
in the a r eas in which they re s ide . Their proble ms otherwise similar 
to thos e of the Spani sh - America ns in the Southwest, are further 
complicate d by the lack of stable organizations. 

T he Depa r tment of Navy has encou:;.·ag.ed the L e ague of Unite d 
Latin- Ame :rican Ci t izens to inte rest itself in or ganizing thi s g:roup 
as a firs t ste p towa r d the establishment of job p lace ment and training 
c e nter s patterned after the p rog r am in the Southwest. M oreover, the 
National Urban League and other major Ne gro organizations w ith 
which the Departme nt of Navy - EEO has e n joyed con tinuing and pro ­
ductive relations ar e int ere sting the mselve s in the economic plight 
of the Puerto Ricans. 

In order to coordinate these efforts, the Dire cto r of the Nor the ast 
Region, Navy - EEO has bee n assigned t o the p rogram on a pa rt-time 
basis and has also b een appointed LULAC Director fo r New York State. 
In the latter capacity, h e has o :rganized the fir st LULAC Council s in 
the m e tropolitan Ne w York a rea as a first step toward the development 
of specialized job p lacement centers patte rned after the Jobs for P rog:ress 
Centers established under the Spanish-American Program describe d e lse­
where in this re por t. 



IV 

CONSTRUCTION 



CONSTRUCTION 

The problems of effective implementation of Equal Employment 
Opportunity in the construction industry have plagued the President's 
Committee on Equal Employment Opportunity and the several contracting 
agencie s since the inception of the program. The situation prompted 
the Committee, in early 1965, to ask each agency to submit program 
plans for meaningful activity in this area. 

T he Department of Navy proposal, submitted and approved, 
recognized that the g reatest obstacle to equal opportunity in the indus try 
was the exclusionary policie s of the craft unions involved and that the 
g_·eatest handicap t o effective m onitoring of a construction p roject was 
the ebb and flow of employm ent peculiar to this industry. 

The Navy p rogram, stated briefly, was as follows: 

A position of Industrial Employment Policy Specialist (Construction) would be created in the Navy pro g r am with the assignment of working with problem unions at the local level at· all major Navy construction sites 
and with State Building Trades Councils and International Unions as well 
as local and state vocational school systems wherever appropriate. 

The man chosen for this p osition had the unique qualifications 
f being a Negro Building T rades Union leader who had successfully 

integrated the building tr a d e s local unions in his area of Upstate New 
York and had p layed a leading role in New York's state-wide p rogram 
for upgrading vocational training with emphasis on disadvantaged minority 
grou p youth. The specialist entered the Navy p rogram on 26 April 1965. Highlights of his actiVities since that time include the following: 

a. A Voluntary Nondiscrimination Pledge was obtained from the 
Cook County (Chicago) Building Trades Crafts in June 1965. A Skills 
Bank of Negro Crafts m en for the B uilding Trades (now in use by 
Chicago Urban League) was developed by the Industrial Employment 
Policy Specialist in Se pte mber 1965. 



b. A Voluntary Nondiscrimination Pledge was obtained from the 
Detroit Building Trades Counci l (Wayne, Macomb , and Oakland Counties) . 
This resulted in a j oint n ondiscrimination resolution with the Joint 
Apprenticeship Council. The Navy specialist then initiated a move ment 
t o change school curricula to include instruction in all skilled trades 
and apprenticeship pre p courses and is currently acting as advisor 
to M i chigan State L e gislator s on the p reparation of le gislation to 
implement this acti on. 

c. T he Navy speciali st met with St. L ouis, M issouri labor leaders 
on a new appr oach t o nond i scriminato ry practice s in all c1'af t unions 
as they a ffect journeymen and apprentice s. F o llowup on this efiort has 
been t u rned over t o the Offi ce of F e de ra l Contract Compliance Area 
Coo::rd inator in the area. Labor leade r s there are still inteR"ested. 

d. Anchorage Alaska - Conference with a ll B uilding T rades 
rep resentative s. Complete agreement was reached on the philosophy 
of including a ll g roups i n union membership in all craft trades. 

e . Indianap olis, Indiana - The Navy spe cia li st , i n conferen ce with 
officers of the Marion County Building Trades Council, secured complete 
agreement on inclusion of Negroes into all craft union membe r ship. 
Plans were made t o w o rk out new, realistic standards t o facilitate in­
clusion of all g roups into apprenticeship p rograms a n d t o include n e w 
technical vocational educ a tion in the school system t o g ive unde rprivile ge d 
minority youth an .opportunity t o overcome the educational lag. The 
Navy s pecialist a l s o helped to form a new Community Action P rog r am with 
the Southern Baptist Leadership Conference t o establi sh educational 
and vocational traini ng centers. 

f. T he Navy specialist secured the signing of a State-wide B uildin g 
Trade s Non.dis crimination pledge applying to all building trades a ffilia te d 
with the California B uild ing Trades Council and initiated consideration 
of a program for new educational training for minority g:roups. 

g. T he Navy speciali st attended the Califor nia Joint Apprenticeship 
Council Conference in L ong B each, California, t o consult with State 
officers on a new approach to more realistic apprenticeshi p standards. 
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h. A Nondiscrimination Pledge was signed by the Milwaukee 
Building Trades at the instigation of the Navy specialist and the unions 
publicly invited Negroes into the various unions as craftsmen as well 
as apprentices. The Navy specialist then worked with the Urban League 
and the Negro Labor Congress to get Negro applicants into unions. 

i . The Navy specialist attended the two-day Midwest Joint · 
Apprenticeship Conference (Illinois, Wisconsin, and Indiana) and made 
contact with all important contractors, educators, union leaders, and 
State and Federal Government officials there to set a pattern for a 
prompt and realistic approach to conformance with the intent of Title 
VII of the Civil Rights Act. All active participants pledged themselves 
to do all within their power to work out an acceptable solution within 
a six-month period. 

j. The Navy specialist attended the National Building and 
Construction Trades Department Convention in San Francisco on 
1 - 6 December 1965. There were indications there of a new national 
appr oach on the part of the .building and construction trades to the 
elimination of discrimination in the Building Trades Unions. The top 
national officers, President Neil ·Haggerty included, pledged their 
complete support. 
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SITUATION REPORTS 



LOW UTILIZAT ION SURVEY 

The P resident 1 s Committee on Equal Employment Opportunity 
issued a p rintout in M arch of 1965 indicating those known government 
contractor facilities which had : (1) no Ne g r o employees; (2) no Negro 
white-collar employees; (3) three percent or le ss Negro employees; 
and (4) one perce nt or less Negro white-collar employees. 

The P resident's Committee on Equal Employment Opportunity 
directed that initial emphasis be concentrated on the first category 
and that e ach facility with no Ne g ro employee be contacted p relim inary 
to the inst i ution of p rompt corrective actio n . 

The Department of Navy - EEO, recognizing that the fi gures on 
the p r i n t out were ba s e d on contracto r submi ss i ons of compliance 
r e ports in early 1964 c overing employment p rofiles as of De cember 196-3, 
began with a nationwide field screen ing of the 333 Navy c ontractors 
facilities falling in the first category. In the case of facilities of multi­
establishment corporations, m e mbers of the headquarters staff of Navy -
EEO made special visits to the corporate headquarters t o d iscuss the 
situation p relim inary to the review or revisit of the individual facil.ties 
by field specialists. 

Thi s large- scale effort p roduce d significant res ult s-- reducing the 
original figure of 333 to l ess than 20 by the end of 1965. While some 
of the decrease was e ffected by correcting errors in the listings, v erified 
breakthroughs were responsible in the great majority of case s. 

The Navy - EEO reaction to the L ow Utilization listings went 
considerably beyond the initial PCEEO guidelines. The process d e scr ib e d 
abov e was also applied to all facilities falling in the second cate go r y 
(no Negro white-collar e mployees) and the Navy - EEO headquarte rs 
staff , based on compliance reports in its own file, extended the s u rvey 
to cover Spanish- Americans in the Southwest, Puerto Ricans in the 
Northeast and Ame rican Indians in the Mountain States. 



NEW ORLEANS - COASTAL MISSISSIPPI 

The impending d evelopment of a NASA Te s t Cent er in Coastal 

Mississippi focused the attention of the Federal Governm e nt on that 

area in the Winter of 1964 - 65. All agencies were a s k e d to cooperate 

in a concerted effort t o insure that all government contractor facilities , 

as well as all federal offices a nd installations, were making p ro g ress 

in the Gulf Coast a rea fro m New Orleans to P ascagoula, M ississippi. 

In res ponse to that request , a D e partment of Na vy task force of 

seven field specialists gathered in New Orlean s on 5 April 1965 to 

review or revisit som e d o zen Na vy c ontTactor facilities in and near 

that city. While t h e level of equal opportunity achieved by the several 

facilit ies varied wi dely , many had b een review e d b efore and all were 

moving. The la r gest shipyard in the area clearly r anked ahead of 

any Eastern shipyar d south of Balti m ore and the se cond largest ship ­

yard had begun the introduction of Ne groes into the crafts . The 

desegregat i on of p reviously all white depar tmen s and lines of p ro­

gression were occurring or we re scheduled a ll along the line. 

The largest employer in Coastal M ississippi, a Navy c ontractor, 

was visited by the D irecto r of Navy- EEO, a Staff Assi stant and a 

DOD - EEO Staff A ssistant on 30 April 196 5 t o re ceive assurances of 

coope ration. T his sess ion has been fo llowed u p by several review s and 

revis its by t e ams of Navy s p ecialist s . Ano her sizeable Navy contractor 

facility i n the vicinity that , u der Navy di:.rection, ad become he 

first plant in M issis sippi t o in reduce N e gro "emales in o a p r oduction 

force, was continuing t o p rogress . T ese wo largest Navy contractor 

faci litie s in Coastal M ississipp i both ad Ne g:r o whi e-collar e mployees 

p rior to the 1965 visits. 



DELTA - MISSISSIPPI 

The Delta Ar ea of the State of Miss i ss ippi has t r aditionally 
suppressed the employment of Negroes in any but t r aditional jobs 
and has barred the hiring of Negro women by industry. To cope with 
this problem, the Department of Navy - EEO held a meeting of its 
contractors in the area (sp ecifically those i n G reenw ood, Cle veland , 
and Greenville, M i s sissippi) i n the last week of 1964 and direct e d 
them to act in uni son to d estroy the t r aditiona l h iring patterns of the 
area. 

The Navy - EEO approa ch work e d w ell. All three contractors 
involved have now: 

a. Begun hiring Ne g r o w omen for p roduction jobs on a routine 
basis (nearly 100 are now .so e mployed ). 

b. Hired Negr o wome n in white-colla r p o s i tions. 

c. Desegregate d d e partme nts and line s of p rogre ssion by h iring 
and upgrading Negro males . 

d. Desegrated facilit ies. 

These actions have p rompte d only one incident of actual viole nce 
despite the high l evel of Ku Klux Klan activity in the area. A fi:rrebomb was 
hurled at the h ome of the personnel dil"ect or of one fac o ry. He resp onded 
by accele r ating the Equa l E mployment Opport uni y Pro g:ram at that plant. 
The "bombers" w ere apprehended and grand ju:::'y action is pending . 
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BREAKTHROUGHS 

Breakthroughs a re the d isruptions of p reviously exclusionary 

patterns of employment in work c a te gories or departments by the 

introduction of m inority g roup p ersonnel. A s such, breakthroughs 

are not ends in themselve s -- but only beginn ings. Their impa c t i s 

more d r amati c than substantive i n t erms of t he overall p rog ram. 

Nevertheless, a t this point in t ime, b reakthroughs are still an i mporta nt 

measure of p rog ress. The numbe r of bre akthroughs effected by Navy 

cont r actor facilities during 1965 literally defy tabulation - - but for 

purposes of thi s rep ort, a listing of s ome typical actions in this area 

follow : 

Januar y 196 5 

Thiokol Chemical Corporation, Karnack , T exas 

The firs t N e gro wa s e mploye d in the p rofe ssional job cate gory 

as a graduate m echanical e ngineer . T he first Negro was employed in 

the technician j ob cate gory . 

Worthington Corporation , M ueller Climatrol Divi s ion, M ilwa u kee, 

Wi sconsi n 

Eight m ore minority group members we:re e mployed fro m the 

time of the review in January 1964 t o he time of revisi o 15 January 1965 . 

American B r ake Shoe Company, Denv er, Co lo:rad o 

E i ghty new hires in 1964. 33 were Neg· oe s, 37 were Spanish 

Ame rican. 

Hi red Negro female secretary; first _onwhi e employee i n 

white - collar p o s i t ion. 

P r omoted N egro shop clerk to c ost clerk (white-collar). Second 

nonwhite i n h i story of office. 

Spani sh America n p romoted; one to leadman, one to sup ervisory 

positi on, for the first time. 

A N e gro p romoted to leadman for the firs t time. 



February 1965 

Ame r ican St a n da r d Corp oration, Plu mbing and H eat i ng Divi s i on , 
Louisville , Kentucky 

Employed s ix N e g:roe s in salarie d pos i t i ons where the r e we re 
none a year ago. 

Ameri can B r ake Shoe Corp oration, American M anganese Steel 
Division, Chi cago Height s, Il linoi s 

P r omote d a N e gr o e mpl o y ee t o foreman over a n i nte g r a t e d 
group. 

March 1965 

Beaunit Corpor ation , B eaun it F ibe r s Division , E lizabethton, T e nn. 

Hired two addition a l Ne g r o m ale s , on e a che m i s t a n d one a 
trainee. These were the fift h and s ixth Ne groes i n a c ompany that d i d 
not hire Ne g r o e s unt il s i x m onths a go. 

Alumi num Company of America , M a ryville, T e nne sse e 

Hi r ed two N e g r o m ales into p rofe ss ional p sit ions and p rom ot e d 
two Negr o males into supervi s ory p ositions since p reviou s review . 

Edo Cor p oration, Colle g e P o int , Ne w York 

Added one Ne g r o p r ofe s sional, two Ne g roe s t echnica l , a nd one 
Negro ope r ative t o i ts w oll"k for ce. 

April 1965 

United F ruit Company, N e w Or l e ans, L ou i s i ana 

Has p r omote d a Ne gro t o a forem an. H e is the first N e g ro 
foreman to s u pervi s e b oth wh i t e and Ne g r o e mpl oyee s . 
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Gretna Machine and Iron Wo r ks , Harvey, Louisiana 

Has upgr aded seven Negroes into the shipyard crafts for the 
first time . 

Texas A and M Unive rsity, Research Foundati on, College Station, 
Texas 

Has hired two Negro s e c r eta ries, the fir st in this category. 

Beaunit Company, Childersbur g, Alabama 

Hired its first Neg ro female fo r a clerk 's position in the 
Personnel Depar tment. A Negro chemist was h ired and several other 
Negro males were p laced in nontraditional positions . 

May 1965 

Harris -Intertype Corpo r ation, Harris Seybold Company, Dayton, Ohio 

Hired a Negro as a mechanical engineer and a Ne gro female 
secretary, both firsts . 

Cameron Iron Works , Houston, T exas 

P romoted a Ne gro to se cond-class inspector. He 1s the fir st 
Negro to hold this position. 

June 1965 

Avondale Shi py a rd s , New Orleans, L ouis iana 

Has hired a Negro male as a field superintendent of a skeleton 
crew of approxi mately 15 men, all white . 

Flintkote , Hankins Container Company, Little Rock, Ar kansas 

Hired two Negro males in unskilled pos itions. These are the 
first Negroes to b e hired by thi s facility. 
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Harbor Boat Build ing Company, T erm inal Island , Califo r nia 

Hi r ed two N e g ro te chnicia n s a n d one female Ame rican Ind ian 

in the offi c e and cle r ical cate gory. 

July 1965 

Texas Instrum ent s, Houston, T exas 

Hi re d a Ne g r o colle ge g r a d u a t e as an i nsp e ctor of test e quipment. 

Hired a Negr o male as an enginee ring tech n i cian. H ired t he first Ne gro 

male d r aftsman. 

August 1965 

Cer r o Co r p oration , Rockbe stos Wire and Cable Com p a ny , 

New Have n , Conne cti cut 

Has h ired fo r t h e fir st t i m e two N e gr o offi c e wor k er s - s e c re t a r y 

(female) and a manage m e nt t r a ine e (m a le). T he blue-colla r e m p l oyment 

profile has improv e d to the point where nea rly every occupational l e v e l 

has minor ity g roup rep re s entation. 

Stear n s - R o ge r s Corp ora i on, Denver, Colorado 

Hired their firs t Ne gro emp loyee s as a d r a fts man, s ervice 

worke r and clerk . 

P ennsalt Ch e m ical Corp ora tion a n d Air R e duction, P ittsburgh 

M e tallu r gical , Calvert City , Kentucky 

These fa cilit ie s had n o Ne gro e m ployee s a t the t i m e of t heir 

reviews i n 1964 a nd 1965 a nd were located in a n all white cit y which 

was in e ffect a "sund ow n t own" . Several other indu s trial e m ployer s , 

most of the m governm ent contract ors, a:re located in t hi s city and non e 

had any Negr o emp l oyee s. P e n n s alt n ow e m ploys two Ne gro t e chni cians 

and Air Reduc t i on ha s three Ne gro blue -colla r e m p loyee s. 
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American Potash Corporation, Rare Earth Division, West 

Chicago, Illinois 

Hired four Negroes, the first at this location. 

September 1965 

General Iron Wor ks , Denver, Colorado 

Negro employment w e nt u p f rom three to s ix. Gave thre e 

significant promotions to Ne gro employees;· one made welder t r ainee, 

another made crane operat or. Have p rom oted a number of their 37 

Spanish American employees. 

October 1965 

Borg Warner, York Division, Decatur, Illinois 

Has increased their m i n ority group e mploym ent over a period 

of one year by nine and n ow have Ne gro skilled w ork ers who we re 

promoted via on-the-job t r a ining encouraged by manage m e nt officials. 

American B rak e Shoe Company, Amt orge Division, Chi cago , Ill:nois 

Now emp loys ' its firs t Ne gro (male) office and clerica l employee 

and has its first Ne gro s k illed e mployee who w as p rom oted th:w ugh on­

the -job training. 

Bethlehem Steel, San Francisco, California 

Has h ired four Negroes a nd five Orien a ls in whi e-collar 

positions. 

Cushman M o 

Double d its Ne gro e mploym ent t o ten. 
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Borg- Warner Corporation, Calumet Steel Division, Chicago 
Heights, Illinois 

Through affi r mative recruitm ent action, has increased the 
minority group employment by 15. 

November 1965 

Electro solids Corporation, Sylmar, California 

Has hired two Ne g r o males , one Ne gro female a n d two 
Spanish American females in the white -collar category. 

Rapids - Standard Company , Grand Rapids, M ichigan 

Promoted a Negro male from junior. cle r k to t i mekeeper in 
the Accounting Department . P romote d a Negro male f r om order 
processing clerk to designe r. Has hired four additional Spanish 
Americans as semi - skilled ope rative s and one as a d raftsman. 

American Bake ries Company, F ort Worth, Texas 

Has promoted two Negroes to the Sales De par tment 

December 1965 

Benson Manufacturing Company, Kansas City, Mis souri 

Had four b reakthroughs in the whi t e-collar cate gory, including 
the plant nurse and two Negro females in the office and clerical 
category as well as one female American Indian in the office and clerical 
category. There has been a major u pgr ading among Ne gro blue - collar 
workers and an increase in employment from fou r Ne groes t o 33 Negroe s 
at this facility. 
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CORPORATE LEVEL SPECIAL COMPLIANCE REVIEWS 

Company 

Amphenol Borg 
Pabst Brewing 

Superior Coach 

McLouth Steel 
U. S. Industries 
J. Seagram & Sons, Inc. 

Chromalloy Corp. 
McDonnell Aircraft 

Foster-Wheeler 
McLean Industries 

Chicago Printed String 

Continental Communications 

Metal Goods 
Horn & Smith 
Donaldson Co. 

General Bronze 
Eugene Kardon Enterprises 

Hurletron 
Data Products 
Farrell Corp. 
Consolidated Electric 

Allstate Design 
International Latex 

Gulf & Western 
DeLaval 
Frank Ix & Co. 
Comprehensive Design 
Zero Manufacturing 

Struthers Wells 
Standard Screw 
J. Walter Thompson 
Allied Radio 
Fostoria Corp. 
McKay Co. 
Walworth Corp . 
Automatic Retailers 

Location 

Broadview, Ill. 
Milwaukee , Wise. 

Lima, Ohio 
Detroit , Mich . 

New York, N . Y. 

New York , N. Y. 

New York, N. Y. 
St. Louis, Mo . 
Livingston , N. J . 
Elizabeth , N. J . 
Chicago, Ill. 
New York, N. Y . 

St. Louis, Mo . 
Lawton, Okla . 
Minneapolis, Minn . 

Garden City, N . Y . 

Philadelphia, Pa . 

Chicago, Ill. 
Culver City, Calif. 

Ansonia , Conn. 
New York, N. Y. 

Trenton , N. J. 
New York, N. Y. 
Houston, Texas 
Trenton, N. J. 
New Yo r k, N. Y. 
Philadelphia, Pa . 

Burbank, Calif. 
Titusville, Pa . 
Bellwood, N. J. 
New York, N . Y. 
Chicago, Ill. 
Fostoria , Ohio 
Pittsburgh, Pa . 
New York , N. Y. 
Philadelphia, Pa. 

ENCLOSURE ( 1) 



• 

Company 

Harris Intertype 
Flintkote 
Beaunit 
Anaconda Wire & Cable 
Arthur Anderson 
Armstrong Cork 
Continental Copper 
American Smelting & Refining 
Hewlett-Packard 
Treadwell Corp. 
R. G . LeTourneau 
Reynolds & Reynolds 
Victory Carriers 
Sunbeam 
Kanarr Corp. 
Purex Corp. 
Sawhill Tubular Products 
Valeron Corp. 
Washington Aluminum 
American Smelting and Refi n i ng 
Computer Control 
Deutsch Company 
Engelhard Hanovia, Inc . 
Hess Oil and Chemical 
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Location 

Cleveland, Ohio 
New York, N. Y. 
New York , N . Y. 
N ew Yo r k , N . Y. 
Chicago , Ill. 
Lancaster, Pa . 
New York, N. Y. 
New York, N . Y. 
Palo Alto , Calif. 
New York, N . Y . 
Long view , Texas 
Dayton , Ohio 
N e w York, N . Y. 
Chi cago , Ill. 

Philade lphia , Pa . 
L a k ewo o d , Calif. 
Sh a ron , Pa. 
Detroit , M ich. 
Baltim ore, Md. 
N ew York , N . Y. 
F r amingh am, Mass . 
L o s An g e l e s , Calif. 
New a r k , N. J. 
P ert h Amboy, N .J . 



CORPORATE LEVEL FORMAL REVISITS 

Company 

Arvin Industries, Inc. 
Pennsalt Chemical Corp. 
Giannini Controls 
International Nickel 
Moore Drop Forging 
Otis Elevator 
Scovill Manufacturing Co. 
Control Data Corp. 
Hoover Ball & Bearing Co. 
Ingersoll-Rand 
New York Air Brake 
Cerro Aluminum Corp . 
Chicago Bridge & Iron 
B. V.D. 
Anaconda American Brass 
Todd Shipbuilding 
Mueller Co. 
Litton Industries 
Phelps Dodge 
Air Reduction 
E. W . Bliss 
Alcoa 
Crane -Co . 
Owens -Corning -Fiberglas 
Allis -Chalmers 
American Brake Shoe 
Western Gear 
Westinghouse Electric 
American Radiator & Standard 
Worthington Corp. 
National Distillers 
Thiokol Co . 
Collins Radio 
Merritt-Chapman & Scott 
Grumman Aircraft Engineering 
Howe Sound 
Lone Star Cement 
United Aircraft 
Electric Storage Battery 

ENCLOSURE (2) 

Location 

Columbus, Ind. 
Philadelphia, Pa. 
Los Angeles, Calif . 
New York, N. Y. 
Springfield, Mass. 
New York, N. Y. 
Waterbury , Conn . 
Minneapolis, Minn . 
Ann Arbor, Mich . 
New York, N. Y. 
New York, N. Y. 
New York, N. Y. 
Chicago , Ill. 
New York, N . Y. 
Waterbury, Conn . 
New York, N. Y . 
Decatur, Ill. 
Beve rly Hills, Calif. 
New York, N . Y. 
New York, N. Y . 
Canton, Ohio 
Pittsburgh, Pa . 
New York, N. Y. 
Toledo , Ohio 
Milwaukee, Wise . 
New York, N. Y. 
Los Angeles, Calif. 
Pittsburgh, Pa. 
New Yo rk, N. Y. 
Harrison , N. J. 
New York , N. Y. 
Philadelphia, Pa. 
Cedar Rap i ds , Iowa 
N ew York, N. Y. 
B ethpage , N. Y . 
N ew York, N. Y. 
New York, N. Y. 
E. Hartford , Conn . 
Philadelphia, Pa . 



• 

Company 

Leesona Corp. 
Ling-Temco- Vought 
Mine Safety Appliances 
Avondale Shipyards 
Reliance Electric 
Sperry-Rand 
Walworth Corp. 
Edwin L. Wiegand Co. 
Williamette Iron and Steel 
American Chain and Cable 
Eaton Mfg. Co . 
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Location 

Warwick, R . I. 
Dallas, Tex. 
Pittsburgh, Pa. 
New Orleans, La. 
Cleveland, Ohio 
New York, N.Y. 
New York, N.Y. 
Pittsburgh, Pa. 
Portland, Ore . 
New York, N.Y. 
Cleveland, Ohio 



CORPORATE LEVEL SPECIAL VISITS RE LOW UTILIZATION SURVEY 

Company 

Aerovox Corp . 
Air Reduction 
American Radiator & Standard 
Alco Products 
Allstates Design 
American Bakeries 
American Brake Shoe 
American Chain & Cable 
Amphenol Borg 
America n Potash & Chemical 
Anac onda Ame r ican B r a ss 
Anac onda Wire & Cable 
Armstrong Cork Co . 
Arvin Industr i es 
Atlantic Research 
Aluminum Co . of America 
Baxter Labs. 
Bertea 
Beaunit Corp . 
Bethlehem S t eel 
Borg-Warner 
Buffalo Forge 
B . V . D. Co . 
Butler Manufa cturing 
Cerro Corp. 
Chicago Bridge & I ron 
C l e vite Corp . 
Crane Co . 
DeLav a l Turbi ne 
E. W . Bliss 
Eaton Manuactur in g 
Electr ic Sto r age B att ery 
Electro -T e e Corp . 
Flintkote 
Federal Pacifi c Ele c tr ic 
Foster - Wheeler 

E N CLOSURE ( 3) 

Location 

New Bedford, Mass . 
New Yo r k, N . Y . 
N ew York , N . Y. 
Schenectady, N . Y . 
T ren ton , N . J . 
C h icago , Ill. 
N ew York , N. Y . 
N ew York , N . Y. 
B roadv iew, Ill. 
W e s t Chi cago, Ill. 
Waterb ury , C onn . 
N ew Yo r k , N . Y . 
L ancas t er , P a . 
Greenwood , Ind . 
Alexandria, Va. 
P ittsburgh , P a. 
M orton Gr ove, Il l . 
P asad ena, Calif . 
Fort P lain , N . Y. 
B ethlehem, Pa. 
C h icago , Ill. 
B uffalo , N . Y. 
New York, N . Y. 
Kansas City, Mo . 
New York, N. Y . 
Oak Brook, Il l. 
Cleve l and , Ohio 
New York , N . Y. 
Trenton , N . J. 
Canton , Ohio 
Cleveland , Ohio 
Philad elphi a , Pa. 
W . Caldwe ll, N . J. 
N ew York, N. Y. 
N ewark , N. J. 
L iving s ton , N . J . 
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Company 

Gardner -Denver 

Giannini Corp. 

J. J . Henry Co . 

Hurletron 

Huyck Corp. 

Hewlett-Packard 

Illinois Tool Works 

Ingersoll-Rand 

Ling -Temco-Vought 

Litton Industries 

McKay Co. 

McLouth Steel Corp . 

Mine Safety 

National Distillers & Chemical Corp . 

National Geophysical 

National Steel 

Okonite Co. 

Owens -Corning - Fiberglas 

Outboard Marine Corp . 

Reliance Electric & Engineering 

Rex Chainbelt 

Ruberoid Co . 

Sanders Associates, Inc . 

Superior Coach 

Texas Instruments 

Todd Shipyards 

Washington Aluminum Co . 

Western Gear Corp. 

Westinghouse Electric 

Weston 
Worthington Corp . 

Zero Manufacturing 

2 

Location 

Quincy , Ill . 

Duarte, Calif . 

New York, N . Y. 

Chicago , Ill. 

Stamford, Conn . 

Palo Alto, Calif. 

Chicago , Ill . 

New York, N . Y . 

Dallas, Texas 

Salt Lake City, Utah 

Pittsburgh, Pa . 

Detroit, Mich . 

Pittsburgh , Pa . 

New York, N . Y. 

Dallas , Texas 

Pittsburgh , Pa . 

Pass aic, N. J. 

Toledo, Ohio 

Waukegan, Ill . 

Cle veland, Ohi o 

Mil waukee , Wise . 

New York , N . Y . 

N ashua, N . H . 

L i ma , Ohio 

D allas, Texas 

N ew York, N . Y. 

Baltimo re, Md . 

Lynwood , Calif. 

P ittsburgh, Pa . 

Newark , N . J . 
Harrison , N . J . 

M on son, M ass . 



William S. Harms 
4-20-12 

Executive Vice President 
Precoat Metals, Inc. 
4301 South Spring Street 
St Louis 16, Missouri 

Description of work: 

Initiated idea of business, helped to raise and provided part of 
$750,000 of capital required. Helped purchase physical facility (125,000 
square foot building). 

Supervised maintenance and capital equipment committee in constant 
additions required, approved purchase of small items, budgeted and recom­
mended purchases of lar~e items of capital equipment. Budgeted maintenance 
and capital equipment expenses. 

Hired and trained personnel required and helped supervisors with 
their training program. Set up special test with Missouri State Employment 
Service to screen and secure labor competent to train as coater operators -
a highly skilled field with no experienced personnel available. Initiated 
and negotiated three year contract with nachinists union. 

Hired and trained quality control chemists; metal sales engineers; 
inventory and record clerks; mill production supervisors. 

Set up advertising and public relation program. 

Set up sales program including securing, training and supervising 
manufacturers' agents. 

Personally called on top executives of major manufacturers of pre­
fabricated metal buildings who are major users of coated galvanized steel 
and aluminum coils. Set prices and executed sale contracts. 

Personally called on top executives of major steel and aluminum 
mills who are suppliers to the industry and also users of percoated metal 
for their own products . 

Set up steel and metal inventory controls, purchasing and follow up 
systems and controls. Did all major metal, paint and plastic purchasing. 

Set up complete office filing and correspondence system and hired 
and trained and supervised clerks to handle. 

Set up annual operating budgets. 

Supervised credit and accounting department. 

Acted as claims and adjustment manager; follow up on qualit~ control 

Sup~rvised traffic and shipping; established fabrication in transit 
allowance with major railroads. Negotiated and made contracts with private 
carrier (truck). Established delivered price policy. 

Supervised cost controls. Negotiated and executed sales and pur­
chasing contracts. Established prices . 



7illiam S. Harms 
h-20-12 
General Manager 
Caine Steel Company 
5501 -ifest Grand Avenue 
Chicago 39, Illinois 

As a member of board of directors, reviewed capital and operating 
budgets for and advised managers of: 

Atlanta , Ga . - warehouse 
Los Angeles , Calif.- warehouse 
Los Angeles , Calif.- Calcor manufacturing plant; roll forming 

products for building, industry and government. 
Granite City, Ill. - Jetal Decorating Division; metal coating and 

St . Paul , Minn. 
St. Louis, Mo . 
Oakland, Calif. 
Chicago, Ill. 

lithographing containers, metal trays, signs, etc. 
warehouse 
warehouse 
warehouse 
warehouse and flat wire mill. 

As general manager of Chicago warehouse, supervised hiring and firing 
of all employees. Supervised and directed Shop uuperintendent and fifty 
foremen and laborers. Negotiated union contracts. 

Traffic and Shipping Department . 

Cost control and accounting . 

Annual operations budget and financial planning and helped with 
procurement of loans and credits. 

Budget and purchase of large items. Capital equipment including a 
McCay cut to length machine $125,ooo. 

Credit department and collections. 

District Sales l/J.anagers in Hichigan, ,{isconsin, Minnesota, · Iowa, 
Kansas City and City Sales Managers and seven salesmen in Chicago, Ill. 

Office Uanager and ten clerks. 

Steel Purchasing Agent and personally contacting and making steel 
purchase contracts for Chicago warehouse and assisting branch warehouses. 



"Nilliam S. F.arms 
4-20-12 

Position Date of employment 
1955 to 1959 Vice Pres. & General 

Manager 

No. of employees 
20 

Salary - lo% of profits 
~p6 to 12,000 a year 

Classification 
N. A. 

Employment 
Granite City, Ill. 

Kind of Business: Manufacturing 

Grainite City Metal Decorating 
Div. of Caine Steel Co. 
1100 Neidringhaus Avenue 
Granite City, Illinois 

L. J. Caine, President 
Caine Steel Co. 
5501 Nest Grand Avenue 
Chicago 39, Illinois 

Reason for leaving: Transferred to Chicago headquarters 

Descriotion of work: 

Surveyed facility which was offered for sale by Louis ~olfson in 
liquidation of Nesco Co. Recommended purchase by Caine Steel Company 
after having lined up skilled employees necessary to the operation. Pur­
chase arranged. 

Hired skilled personnel necessary. Purchased necessary inventories 
of metal, paints and inks. 

Set up contract to manufacture Television trays. Purchased 
.;plOO, OOO worth of stamping presses and dies. 

Arranged for art work, initiated and planned and secured approval 
of new designs and lithographic plates to make. 

Made contracts for stamping, transportation and sale of trays. 

Supervised purchasing, manufacturing, quality control and sales of 
product. 

sales. 

Set up operating budgets and supervised a profitable operation. 

Devoted 25% of time to this operation; 75% to steel warehouse. 

Starting from nothing built business t o a peak of $750,000 annual 
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William s. Harms 
4- 20-12 

Date of Employment 
Dec . 1955 to Aug . 1959 

Position 
11i..anager 

No. of employees 
40 

Salary 
$25,ooo 

Classification 
GS15 

Caine Steel Co . 
400 s. Edwin Street 
St . Louis , Missouri 

Description of Work : 

Employment 
St . Louis , Mo. 

Kind of business 
Distributing and 
Manufacturing 

L. J . Caine , President 
Caine Steel Company 
5501 W. Grand Avenue , 
Chicago, Illinois 

General Manager of St . Louis Narehouse . Member Board of Directors . 

Planned annual budget . Capital equipment and inventory required. 
Working capital required. Labor budget . Overhead budget. Sales budget. 

Supervised Shop Superintendent; negotiated union contracts , decided 
on better and more efficient modern methods . Doubled size of warehouse , 
placed and supervised building contracts , new cranes, shears, slitters , 
etc., a $300,000 program. 

Supervised and guided Traffic Manager in fabrication in transit 
rail shipments , common carrier truck shipments, made and executed contracts 
for private smal l carrier truck shipments . 

Supervised cost accounting and invoicing and cred it. 

Hired, trained and fired all office and sales personnel . 

Personall y did all steel purchasing from all steel mills; 12,000 
tons or $1,500, 000 annuall y . 

Supervised expediting of purchase orders and sales orders . 

SUpervised and helped sales manager and salesmen in securing 
business . 

Helped our customers who were small manufacturers in planning their 
budgets and marketing problems . 



' " 

William s. Harms 
4-20-12 

Date of employment 
April 1953 to 1955 

Position 
Manager 

No. of employees 
30 

Salary 
~25,ooo 

Classification 
GS15 

Caine Steel Company 
400 S. Edwin Avenue 
St Louis, Missouri 

Description of Work : 

Employment 
St . Louis, Mo . 

Kind of business 
Distributing and 
Manufacturing 

L. J. Caine , President 
Caine Steel Company 
5501 W. Grand Avenue 
Chicago, Illinois 

Did all steel purchasing from ten different mills. 

Supervised traffic and shipping clerk and negotiated contracts. 

Supervised shop and made capital equipment purchases . 

Planned and built and supervised building, contracted a 20,000 
square foot addition to plant. 

Hired and t rained salesmen and office personnel. 

Negotiated union contracts and handled labor relations. 

Planned sales and advertising promotions. 

Supervised salesmen; handled executives' sales large accounts. 
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1Villiam S. Harms 
4-20-12 

Date of Employment 
April 19Sl to April 19S3 

Salary 
'25 000 . ' 

Classification 
GSlS 

Caine Steel Company 
400 s. Edwin Avenue 
St . Louis , Missouri 

Reason for leaving: Job promotion 

Description of work : 

Position 
Sales Manager 

Employment 
St . Louis, Mo. 

No . of employees 
7 

Kind of business 
Distributing and 
Y;anufacturing 

L. J. caine, President 
Caine Steel Company 
SSol N. Grand Avenue 
Chicago, Illinois 

Supervised salesmen in quota distribution of sales with a short 
commodity in a tight market. Built good will with customers. 
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William S. Harms 
4-20-12 

Date of Employment 
Dec . 1948 to April 1951 

Position 
Salesman 

No of employees 
none 

Salary - starting $600 per month 
end $30,000 per year commissions 

Kind of business: Distribution 

Caine Steel Co. 
5501 ~. Grand Avenue 
Chicago 39, Illinois 

Classification 
GS15 

Employment 
:V.ilwaukee, 7fis . 

Graham Marks , V. Pres . of Sales 
Los Angeles, California 

Reason for leaving: transferred to St . Louis branch to be manager. 

Description of work : 

Called on industrial steel purchasing agents and owners of small 
manufacturing establishments. 

Sold them steel flat rooled material in slit coils, round edged 
strip, sheets, etc. Also sold large quantities of imported steel plates. Built up whole new set of accounts and increased sales from $200,000 to 
$1,000,000 a year in State of .flisconsin. 
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William s. Harms 
4-20-12 

Date of Employment 
Jan. 1948 to Dec. 1948 

Position 
Real Estate Broker 

No. of employees 
none 

Salary 
$10,000 

Classification 
N. A. 

Employment 
Port ll{ashington, Wis . 

Biehls and Company 
Port Washington, ~-{isconsin 

Reason for leaving: Did not like Sunday or evening work. 

Description of work : 

Built and sold three houses. Largest sale an $80,000 garage . 

Handled sale of house mortgages between small banks. 
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William S. Harms 
4-20-12 

Date of i mployment 
April 1946 to Jan. 1948 

Position 
Sales Manager 

No. of employees 
Supervised 2 salesmen, 
2 secretaries and 25 
dealers 

Salary 
$7,200 per year 

Classification 
Gsl5 

Employment 
Port ;vashington, Wis. 

Kind of business 
Manufacturing 

Harnischfeger Gorp. 
House Division 
Port Washington, lvis. 

Robert Ott 
Harnishfeger Gorp. 
Port vlashington, tV is. 

Reason for leaving: Tried to resign in August - discharged in December 
because of policy disagreement. 

Description of work: 

Starting with a new plant and organization handled all publicity, 
advertising, sales promotion of prefabricated houses. 

Built a network of dealer builders. Planned and sold large pDo­
jects of houses. Built a sales from 0 to several million a year. 

During this period, I was on National Housing Committee of the 
American Legion - and opposed Senator Joe McCarthy in his efforts to 
take off rent and price ceilings and veterans' priority. Mr. tlal ter 
Harnischfeger sided with Senator McCarthy. 



. . 
William S. Harms 
4-20-12 

Special Summary of Community and Civic Activities and Experience 

1936-1944 Active and a member of Board of Directors of Consumer Cooperative 
of Milwaukee, rfis. Also corporator of Guardian Mutual Savings 
Bank, Milwaukee, ~Tis. 

1946-1948 Active in American Legion. Commander Post 82; raised ~20,000 and 
built ~60,000 Memorial Club building. Delegate to Department and 
National Conventions; member Wisconsin Department Americanism 
Committee. 

Appointed by Mayor to City Planning Commission, City of Port 
Washington, fis. 

· as main sparkplug of 5o house project - starting with raw farm 
land and sold to veterans at no profit. Financed by City of 
Port Washington - to relieve housi ng shortage. 

1949-1950 las Organizer and Executive Secretary of Joint Council of all fis. 
Veterans Organizations for Veterans housing. Raised money and 
managed campaign to get people of Wisconsi n to pass in a state­
Ydde referendum an~ amendment to the State Consitution for 
Veterans housi ng. 

1951 Member St. Louis Cha~ber of Commerce and Missouri State Chamber 
of Conunerce. 

1954-1958 Member and President of School Board, Le Pere School, Stocky 
Township, St Clair Co., Illinois. 

Chairman Town of Stocky township meeting. Appeared at legislative 
committees on utility rate increases and school affairs. 

Member Farm Bureau and St. Clair Co. Farmers Cooperative. 

Farmed 80 acres in residence -cattle and wheat farm. Still own 
and rent acreage but ceased active farming in 1958 

1959 Moved to Chicago, Illinois. 

1962 Moved to St. Louis, Missouri. 

Publications: "Steel Magazine", "The Nation", "Common Sense 11 

Memberships: American Legion 1946 - present 
A. V. C. - 1947 - 1951 
Port ~Tashington Country Club 1948-1951 
Mil waukee Athletic Club 1950-1952 
St. Louis Athletic Club 1952 - present 
Chicago Athletic Club 1959.-1960 
St. Clair Country Club 1954-1959 (Belleville, Ill) 
Skokie Country Club 1959-1960 (Glencoe, Ill. ) 
Belleville Elks Lodge 1954-1959 
St. Louis Chamber of Commerce 1951 - present 
Consumers Union 1935 - present 
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William S. Harms 
4-20-12 

Summary of early work and activity experience 

Sold newspapers. Age 12 
Usher in movie theatre. Age 15 
Sold advertising for High School Annual. 
Small town correspondent for metropolitan newspaper 
J orked as laborer in food canning plants. Age 16 - 20 
Managed a small restaurant. Age 17 
Managed a congressional political campaign. Age 20 
State Chairman of Young Political group. Age 21 
Helped to organize labor unions. Age 20 - 21 
Elected at age 20 to County Board of Supervisors, Ozaukee Co., N'is. 
Employed as clerk in State Legislature. 

Entered employ of u. s. Steel district sales office as clerk. Ended 
as assistant chief clerk after six years. 

Author of article in magazine 11Steel 11 on 11Steel Priorities 11 published 
August 1941. 

Entered employ Bucyrus Erie Co., South Milwaukee, :iis. in 1942. 
Complete charge of all steel purchasing and governe:rent priorities; dealt 
vdth Nar Production Board. 

Bought all steel for 240 m.m. Howitzers and 811 guns - as well as 
all Engineer Corps contracts for eathmoving equipment. 

Volunteered for service even though permanently deferred because 
of 11frozen personnel situation. 11 

Assigned, because of my experience, to Army Air Force Procurement 
Division, Nright Field - Post .vas Planning Division. 

H elped as a private to set up plan for the division, and wrote 
"History of Aircraft Production for iforld 'liar tl11 • Spent six week in each 
of the following plants: 

G. M. Chevrolet, Tonawanda, N. Y. Engine Facil ity 
Studebaker Engine Facility, South Bend and Chicago 
Ford vvillow Run B52 plant, Detroit, Mich. 
Boeing Aircraft B52, wlichita, Kansas 
Republic Aviation P47, Evansville, Ind. 

Received 11Army Commendation 11 Medal for my work, refused all promotions. 

Received discharge 1vith 15 points in December, 1945. Nas Given a P-6 Civil Service Appointment to return to do the same work I had done as a private. 

Result and purpose of this study was the Armed Forces recommendation adopted in Truman Administration to have a 75 group air force in order to keep our aircraft industry at read iness. 



' ]; 

;.:. 
.. 

' 

• t 

,· . 

I 

r · .. 
•••_..•~"Wlftllt-lU.aa ~. Haftllll - _...-:___ ~ -

2) Tre'rillian, St Louia 22, Wo. 
Phone: 314 lfo 1 787S 

1925-29 

19)0 

19)0 

1931 

19)2 

1933 

1934 

1935 

1936 

1937-44 

1944-45 

19l6-5o 

Social & COIIII1UJ\i ty Activities 

i'ort Waabington, lis. Ri.gh School 
Manager Football and Basketball teaJu 
~~&Dager High School Annual 
finner Regional Forensic Event.a. 
Fild.ahed 5th in cl.ass 

Census li.:nuMrator, Bureau of Cenaua, U.S.A. 

UniTersity of 'fiscOMin, lti.lwau.kee and Madison Ex 134 
Wember and Captain of Debating teau Univ. of 'Ku. 
Aotin in e&aJNS poll tical clubs - Pre Law COu.rse, UniT. ot ft.a. 
Actin in uneaployed and union groups. 

Zleeted Superrlsor, Otaukee County Board . Elected first State Chairman, Young ProgressiTe of Wisoaaain Ran for Stat e Legislat~ - defaated by 400 Totes •} 
E;aployed in State Legistature aa clerical eaployM 

~ent to work for u. s. Steel 

ActiTe in co-operative aovemont in ¥1lwaukee, Wis. SerYed on Board of directors. Also cooperator of Guardian Mut\1&1 SaYings !ank. 
u. s. Army Air Corp - Procurement Division, Wright Field Post "lar Irrlustrial Planning for 75 Group Air F'orce. GiTen a C1'Yil Serrtce appoint.Mnt P6 to continue but decided to 10 into •HCJUing" • I Active in Dept. of Kis. American Legion. CoBtander ot Port laaho-ington Fost 82. Member of Department Aaericanis• Committee. Meaber Nati~nal Housing Comaittee • 

Secretary and organised State J~int Veterana groups and ..ended Wia. Constitution to praride for Veterans housing. 

Served on City Planning Com.ission, Port Nashington. Set up city owned and promoted 50 house building project.. Jold to Te~erans a\ no profit. All houses nOW" indirtdually owned. 

ActiTe in Democratic Organising eo.mittee ot ~is. and 1946, 1948, 1950 ""'p'igna. 

1951-60 Reeident and present owner of t~ St Clair eo., Ill. ' Preaident Le Pere School Board, St Clair County, Ill. Cbai:rwan at T01111 o! Stookey arumal .eeting, St Clair Co., Ill. ActiTe in St Clair County Farm Bureau 

196o-62 Jkwecl to Glencoe, Ill. 
1962-64 Mond to St Louis, ur,. 
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!le8ume ..Villiam S. Harms 

1936-42 

1942-44 

1944-45 

1946-uB 

194ti-51 

1954-61 

23 Trevillian, .:>t Louis 2? , 1;;o. Phone: 314 Vo.l 7875 

i usiness Activities 

u • .:3. Steel Corp., ;,n..,.aukee, ·'lis. errling as assistant chief clerk Bucyrus i::rie Co., .::>outh Milwaukee, ~'fis. Steel l'urchasing A~ent. 
.aou ~ht all steel for '?J,.o m.m. o 8" ·~ns. 
u • ..> . AI"Ilzy' Air Corp frocurement-Plannin ~~ f'ost liar Production • . ta ceivt1d Commendation ~~e:ial. 

l~rnischfeger Corp. !louses Divi~i m, Port ilanhi n~to,, His. 
- 1 , . .,::~, _es , .,, n,q~er. 

~ine jteel Co., Chica~o, Ill. :li. sconsin ·:ales ·,.ana~er earni,.,-; J?5,000 a vear. 
Gai.:1e ~tc '31 ~o . , :t Lo11is, :. o • .. ana~er - di .-ected act .. ivi ties 20 m~n in s hop, )_. salesmen, 4 office ~a les ':;7 ,000 , 000 - earninc; '!i>)O,OOO a yeAr. 
1r· ni '. e City ~.e~al !Jec1ra Lin~ Ji.vis ··_o n o f' Caine .~tcel Co. 
Caine ')teel ~o ., Ghila~o, Ill. of i: oard of ~ irect.O!' S. 

Creneral :..~nager, Vice Ires., t~ember 

Precoat !.o:e t31s T11c., . .>t Loui.s, ~~ o. · xec. Vic!'! f'res. ·-1nd t~ana~er. 
New company, s•l,~s .1,000,000 a year - Galarv ., 1 3 , 000 plus pet"cent of nrofits. 

Personal ~!et .torth 'li'lOO, 000. C;O 

Personal I:'usiness :iefcrences 

L. b • . forthin -~ton, t r~s ., L. ~ . Ste e l ~ory., tittsb11r;h, Pa. Nic Veeder, I· r f! s., ;rnnitc Cit ·~· .)tP.nl Co., ;ranite City, Ill. Cliff ~rnmel, 'i c -: l r ,~ s ., I'eerless ·r,; *'}1 Go., ~-ellevi lle 1 Ill. 
# 



Ruuae 'lilllu s. Harms 23 1rerlll iam, St Louis 22 , Wo. 
Social & Community Activit ies t'age 2 

Kellberships 
American Legion Milwaukee Athletic Club 1949-51 St Louis Athletic Club 19S2- present Chicago Athletic Club 1961-62 St Clair Country Club 1953-60 Belleville Elks Club 1953-60 Skokie Country Club 1961-62 Greenbrair Country Club 1963-St Louis Chamber of Commerce 

References 
Senator Gaylord Nelson of Kis. Frank leidler, former 'Wayor of Milwaukee, ~is. Henry Reuss, 11. c. Milwaukee, ,ns. llelvin Price, ll. c. East St Louis, Ill. State Sen. Allen Dixon of Belleville, Ill. Wilbur Cohen, Asst. Sec. Health, 3duca.tion & ./alfare. Publica tiona 

Steel Magazine 1941 "Steel Priorities" Nation Magazine 1961 "Steel t-'ricas 11 

. . 
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FOR: JOHN STEWART 
FROM: BOB RON 

In his memorandum to the Vice President , Chairman John Macy 

emphasizes the Civil Service Commission's determination to achieve 

full equal employment opportunity in the Federal service and 

outlines a program by which this goal can be attained . A proposed 

Executive Order which would transfer certain functions and respon ­

sibilities from the President's Committee on Equal Employment 

Opportunity to the Civil Se~vic e Commission (esc) prompted the 

new plans and the resulting memorandum . 

Synopsis of the memorandum : 

I . l.\1AJOR GOALS 

The esc pledges not only to erase every vestige of discrimi -

nation from Federal employment procedures , but to affirmatively 

ensure e qual opportunity through positive programs of special 

recruitment , training, job design, promotions and incentives . 

II . IriiT-'IEDIATE ACTIONS 

The CSC plans to hold conferences with leaders in the field 

of equal employment opportunity as well as with officials of pro -

fessional societies , employee unions , and other organizations 

concerned v;ith Federal employment . These conferences will be 

complemented by the creation of a Citizens Advisory Committee . 

These measures aim at co- ordinating the efforts of all essential 

groups so that problems may effectively be tackled and rapid 

progress toward extending employment opportunities to minority 

groups be quickly realized . 



.. 
- 2 -

III . FUNCTIONS AND TASKS 

A. Policy~ Communication and Organization 

The CSC intends to phrase its policy statements and directives 

(i .e.~ regarding elimination of discrimination in the Federal civil 

service) clearly and forcefully, so there vlill be no possibility 

for equivocation by Federal supervisory or managerial personnel . 

The moral underpinnings of the Equal Employment Opportunity (EEO) 

program will be heavily stressed . 

\'Jhat Chairman Macy refers to as an "indoctrination program" 
assure 

will / that pamphlets~ brochures and a first-rate movie explaining 

EEO are circulated to managers and supervisors throughout the 

Federal agencies . 

The esc will establish close and meaningful liaison with 

civil rights~ church and other groups concerned with non-discrimi-

nation . Responsible officials within every Agency will be desig-

nated to assure that the EEO policies are understood and practiced 

at every level . 

B. Positive and Aggressive Measures to Extend Equal Employment 
Opportunities 

Job designs will be reviewed and altered (where feasible) to 

create Federal job openings that demand less in terms of initial 

preparation and rely more heavily on subsequent in-service training 

to develop skills . 

The esc will aggressively strengthen recruitment efforts by 

working closely with minority group schools and organizations, and 

by making it clear that the EEO program is not simply a public 

relations maneuver . Negroes , Spanish- Americans and other deprived 

groups must receive the message that our government earnestly seeks 
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minority race employees and that investments in education and 

training will be rewarded liJ'ith jobs . 

Hritten tests will be reviev1ed for unintended cultural bias 

and for validity . It must be remembered that certain types of 

employment may well not require success on v1ritten tests . Rigidity 

in employment procedures should be avoided . 

c. Advancement-- Training and Promotion 

A long- overdue and greatly needed effort will be made to 

qualify minority group personnel for advancement . Encouragement 

l'lill be given to training courses at which current government 

employees can acquire the skills necessary for jobs at higher 

levels . 

D. Compliance and Enforcement 

The esc will establish a system for securing adequate infor­

mation on Equal Employment Opportunity activities throughout the 

Federal agencies . , Continuing analysis and review of problems and 

progress in agency programs will enable the esc to move in where 

discrimination is suspected and nip it in the bud . 

A model EEO program will be developed to serve as a guideline 

for Federal agencies in the areas of job design , recruitment, 

training, employment and advanc ement . 

Penalties for non - compliance will range from suspension to 

removal . Appeals to the Civil Service Commission will be handled 

promptly and equitably . 
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I. W . ABEL. 

SECRETARY ·TREASURER 
DAVID J . McDONAL.D 

PRESIDENT 

HOWARD R. HAGUE 

VICE·PRESIDENT 

cteommittee on ctCibil l\igbt!i 
1500 COMMONWEALTH BUILDING 

Mr. John stewart 
Office of the Vice President 
Washington, D. c. 

Dear Mr. Stewart: 

PITTSBURGH 22, PA . 

January 6, 196.5 

We write you at the suggestion of Mr. John Sheehan, a member of our 
Committee and International Legislative Representative, made after his attend­
ing the December 23rd meeting with Vice President-elect Humphrey. 

471·5254 

Our purpose is dual -- informational and the documenting of our recent 
and continuing program. This program is designed, primarily, to enlighten and 
inform our staff and membership concerning the 1964 Civil Rights Act and the role 
of international unions, union members, as well as that of the governmental 
agency people under the Act. 

Our committee has met (see enclosures) on September 18 and November 23, 
1964 with representatives of the following: 

The U. s. Commission on Civil Rights 
u. s. Army Materiel Command 
National Labor Relations Board 
President's Committee on Equal Employment Opportunity 
Civil Rights Division - Department of Justice 
AFL-CIO Civil Rights Department 

Discussed at this meeting were ways of coordinating the efforts of 
these agencies with our own. As a result of this meeting we began to explore 
administrative techniques that would establish a maximum of communication be­
tween all parties concerned with compliance. It is felt that these and continued 
similar efforts will result not only in smooth cooperation between the local 
unions and the federal government, but also in greater compliance with the pro­
visions of the law in our particular sphere of influence. 

In addition to the meetings, we have programmed and partially completed 
a series of conferences for enlightening and training our paid district staff 
personnel. To date, these have been held in Pittsburgh, Philadelphia and Donora, 
Pennsylvania and Cleveland and Columbus, Ohio. Additional staff training is 
scheduled for Milwaukee, Wisconsin; Indianapolis, Indiana; Chicago, Illinois; 
Atlanta, Georgia; Houston, Texas; Tampa, Florida and several other cities. Train­
ing sessions for local union committees on civil rights and selected local union 
officers have been held or are scheduled in many of these same cities . Enclosed 
is a copy of one of the typical program schedules. 

- continued -

THOMAS SHANE, CHAIRMAN; FRANCIS C. SH ANE, EXECUTIVE SECRETARY: JOSEPH GERMANO, JO HN W . GRAJCIAR , THOMAS MURRAY, JOSEPH H. NEAL , 

GILBERT C . A NAYA, BOYD L.. WIL SO N, EMERY F . BACON, JAMES H. JON ES , ROLAND M. SAWYER 
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are: 
Our principal interests, from a governmental agency point of view, 

1. When a complaint is lodged against our union we 
desire to be informed of the charge as early as possible. 
In addition, when a complaint is lodged against a company 
with which we have signed a collective bargaining agreement, 
we would like to be similarly informed as soon as possible. 

2. When there is a situation or the probability of a 
situation arising in a region where we have members we would 
like to be informed of the details so that we can involve our 
district and/or international representatives in assisting to 
ameliorate it. 

3. In any action under Title VII, when it becomes 
effective, we would like to be involved, if any of our com­
panies are implicated, at the earliest possible time:- This 
is our mutual objective. In this respect we can possibly 
furnish information where companies are dragging their feet 
or shying away from compliance. 

4. The union will provide a channel through our Committee 
on Civil Rights for distributing educational material of the 
U. S. Government Agencies to all echelons of our union and to 
maintain a good communication liaison. In addition, the union 
will make available any resource material which is apropos to 
each agency's programming. 

In addition we are interested in: (1) increased coordination with 
the President's Committee on Equal Employment Opporunity, (2) working for 
stepped-up labor participation on Steel Advisory Committees to the U. s. Com­mission on Civil Rights, (3) affording maximum participation by steelworkers in regional informational meetings and conferences of the various governmental agencies, and (4) continuing our program for staff representatives and local 
union officials utilizing representatives of the agencies where possible. 

As a national organization with existing district and local organi­
zations we are ready, will and, we feel, able to be of assistance in making the 1964 Civil Rights Act really do what was intended by those who worked so 
arduously for its enactment. 

FCS:as 

"Enclosures 

cc: John Sheehan 

Sincerely yours, 

:L,cel-c tJfJtf~ 
Francis c. Shane 
Executive Secretary 
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DISTRICT 2G 
UNITED STEELV/ORKERS OF AJvJERICA 

DECEHBE.Tl 10, 196h 

Registration 

The Conference , Purpose, Plan and Perroonnc1 
Paul }\. Schremp, Director, District 28 
Francis C. Sba.nc, Executive Secretary 

Comnittee on Civil Rir.hts 
United Steehmrkers of America 
Pittsburgh, Pennsylvania 

Analysis of the 1964 Civil Rights Act 
John Sheehan, Legislative Representative 

United Stechrorkers of America 
Washington, D. C. 

COFFEE "'1REAK 

The U.S,IV.A. Policy, Program and The Act 
J. Ed.vard \'inite, Staff Representative 

Commi ttee on Civil Rights 
United Steehwrkers of America 
Pittsburgh, Pennsylvania 

Question and Answer Session 

Wr::tp- Up 
Director Paul E. Schremp 
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MEMBERS ·PRESENT: 

" MEMBERS .ABSENT: 

ALSO ATTE1JDED: 

MINliTES - REGULAR MEETING 

COMMITTEE ON CIVIL RIGHTS 

Traymore Hotel 
10:00 a.m. -Friday 
September 18, 1964 

Thomas Shane, Chairman 
Francis C. Shane, Executive Secretary 
James Jones 
E100ry Bacon 
John Howard 
Roland M. Sawyer 
Jack Sheehan 
Boyd L. Wilson 

John W. Grajciar 
Joseph Gennano 
Joseph H. Neal · 
Thomas Murray 

Ernest L. Clifford and J. Edward White, Staff 
Representatives, Committee on Civil Rights 
David Feller, General Counsel, USA 
and various guests 

The meeting was called to order at 10:20 a.m. 

The agenda was distributed and minutes of the previous meeting, 
April 3, 1964, were distributed. 

The committee membership was discussed (dropping of Gil Anaya). 
New members, Jack Sheehan and John Howard, were introduced. 

THomas Shane appointed Emery Bacon and Boyd L. Wilson to proceed 
through channels in investigation of the absence of J. Neal. 

The minutes were approved (Emery Bacon and Boyd Wilson) with co~nents 
from J. Jones that those listed as absent should show excused instead of absent 
due to the fact that the absentees did not receive notice of the meeting. 

·· Staff Representative J. E. White reported on Education Activities 
including Committee cooperation with the International Education and Legis­
,lative Departments, several district swnmer schools and one state AFL-CIO· body. 

a) J. Jones suggested we (E. Bacon) contact Pennsylvania AFL-CIO 
·. regarding programming through the State AFL-CIO. 

b) Emery Bacon suggested that Indiana University (June, 196o) or a 
.similar one be programmed. 

c) F. c. Shane made mention of four staff conferences planned for: 
October 16, 1964 - Columbus, Ohio Districts 
October 20, 1964 - District 13, Donora, Pennsylvania 
October 23, 1964 - Western Penna. and Pittsburgh Districts 
October 301 1964 - Districts 1 and 9, Philadelphia, Pennsylvania 

. • I 
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, Thomas Shane stated that he had proposed to the Constitution Com­
mittee that Constitutional status be given local unions' Committees on Civil 
Rights. Francis Shane stated that six efforts had been made to get local 

· union committees' names to the International office with a maximum result of 
560. out of 3,193. 

Boyd Wilson commented that giving Constitutional status to . the 
committees was a step forward but suggested that it is more important to get 
recognition of the local union committees by Industry since the committee is 
not contractually established. 

Thomas Shane stressed that the local union civil rights committees 
must work through the grievance committees and the local union executive 
board as the established pattern. A wage policy committee consideration and 
recommendation is needed for effecting any basic change in the traditional 
pattern. 

Boyd Wilson - 11 I bring this up because I have heard often that 
there is little or no interest in establishing local union committees on 
civil rights. These remarks are directed at the need to give some status 
to local union committees." 

J. Jones - 11 I'm equally interested in obtaining the status for 
local union committees on civil rights, but not at the expense of weakening 
the grievance committees or taking over the responsibility of that committee. 
Any charyge in basic procedure must be clearly spelled out." 

·Roland Sawyer - "F'irst things must come first. Constitutional 
status will need to be followed by implementation procedures for the newly 
established committee." 

John Howard - "The subject of civil rights does not fit in the 
Industrial rights patterns which exist. We have contract clauses and human 
relations commissions to handle these situations. In my area, in-plant 
problems are handled by the grievance committee. The civil rights committee, 
in my view, exists to exert its influence in the community and should be 
community .oriented." 

Ernest Clifford - "Consider the difference between appointed and 
elected committees. The local union president usually appoints his Negroes. 
Our real work lies in getting elected officials to implement the~on policy. 
We work on the wrong people. We must stress the basic policy of implementa­
tion of the elected officers." 

Emery Bacon expresses concern for John Howard's statement. The 
committee's p~irnary function is inequality in the plant and secondarily in 
the community. 

John Howard acknowledged and agreed but stated that this is covered 
adequately by the contract, but it needs policing. 

Thomas Shane -"There is no misunderstanding of J. Howard's state­
ment. · This work has to be done by the establishment apparatus." 

Jack Sheehan - "The new act gives rise to the new period qf adjust­
ment with the blending of civil rights and industrial rights. Some new pro­
cedures will be needed to deal with this blending." 
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ThomJs Shane - "This will be worked out." 

Thomas Shane introduced governmental and agency guests: 

Percy Williams, Special Assistant to Vice Chairman, President's Committee on 
Equal Employment Opportunity 

Emile Bourg, Labor Liaison, President's Committee on Equal Employment 
Opportunity 

Walter Lewis, U. S. Commission on Civil Rights 
David Sawyer, U. s. Army Materiel Command · 
William C. Evans, N.L.R.B. 
Donald Slaiman, Director, AFL-CIO Department on Civil Rights 

David Feller read proposed convention resolution and it was approved. 

, Francis Shane explained the purpose of this meeting with the committee 
and governmental personnel. 

a) 

b) . 

c) 

David Feller - "There are three major problems to be considered: 

Education - our people need enlightenment regarding the Act and 
the role of the various federal agencies. 
The new mixture in the collective bargaining area with Title VII. 
President's Committee and N.L.R.B. calling for new methods of 
handling these types of complaints to our best advantage. These 
procedures must be worked out. 
Cooperation with federal agencies as we implement the ideas of 
Title VII." 

. Thomas Shane - '~ell stated but we must focus on our primary func­
tion - making the contract work." 

.Donald Slaiman - "Your resolution is good and fits well in with the 
AFL-CIO 'policy and program. The following are available: 

a) Civil Rights -Five Points Statement of August 4, 1964. 
,b) Equal Rights for All (small pamphlet). 
·c) Civil Rights: Facts vs. Fiction (one page). 
d) Legal analysis of the Civil Rights Act (being prepared). 
e) Manual on "How to Establish and the Function of the Civil Rights 

Committee" (being prepared)." 

J. Jones - "Are you adequately staffed to do your expanded job?" 

, Donald Slaiman - "No, but we are getting around this by considering 
asking for task force personnel from various Internationals to augment the 
staff and by asking each International to assign a National Staff Officer to 
do the job within the individual International." 

J. E. White - "Regarding Dave Feller's remarks, Education is needed 
for our members to use their support for or against congressmen on the basis of 
their civil rights voting." 
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vlalter Lewis - "Clearing house service is a two-way street. Please 
keep us' informed." 

Francis Shane - "How about the role of the State Advisory Commissions? 
These are the eyes and ears of the U. s. Commission. 11 

Donald Slaiman - "There has been too little labor participation but I 
propose .to moat with Mr. Sims to go over these." 

Thoma.s Shane - "The need for labor representation on the State 
Advisory Commission should be brought to the attention of the State AFL-CIO." 

· Percy Williams, President's Committee on Equal Employment Opportunity: 

a) "We await appointment of New Employment Opportunity Commission under 
,Title VII. 

b) '~e have a Memo of Agreement with thirty state F.E.P. agencies. 
c) "We have good labor liaison through Enile Bourg • . 
d) "Plans for Progress (Management) and Program for Fair Practices 

(Labor). The staff people for both programs are loaned to the 
committee to implement the programs. Here is the place and the 
apparatus to raise many of the questions you would like to ask. 

e) "Complaints. The President's Cornmittee is not to be a complaint 
oriented area agency, we are moving to the affirmative action 
area. We must change patterns. The atmosphere in communities 
is ripe for total community cooperation in this area." 

David Feller - "Complaint orientation is not desired but it is in 
that area that we have now two agencies (President's Committee and N .L·.R.B.) 
and will 'soon have a third (Employment Opportunity Commission). How about 
hiring where we are not involved? ~~ do not want to be on one side and find 
the government on the other. 11 

Percy Williams - "Exarrple: A person complains about lines of 
progression on race. The complaint must be handled by changing basic patterns. 
The contractor is the first party to set the climate if it needs to be changed. 
He must deal with the employees representatives." 

David .Feller- "In this case it would be good for you to get to the 
union early. The earlier the better." 

Percy Williams - "Remember the contractor has the responsibility." 

David Feller - ·~e do not hold that we are a party in the beginning. 
We want to be involved." 

David Sawyer - "We are complaint oriented. Our reports treat of 
compliance, u.s.s. and others are working on programs to change patterns. 
These companies are beginning to come around." 

. David Feller - "We need formalization of operational procedures with 
these types of agencies. We ought to set up formalized procedures for all who 
handle relations with unions." 



/""'\. 

......._ 
) 

.. 
Page 5 

Percy Williams - •With our staff it is impossible to do this with 
each complaint." 

David Sawyer - "We would like to be involved with you anywhere." 

David Feller- "How do you (Percy Williams) handle complaints?" 

Percy Williams -

1. Establish race or religious basis. 
2. · Establish fact that company has a contract. 
3. Which governmental agency will handle the situation on dollar 

volume basis. 
4. Visit complainer. 

Boyd Wilson - "How long does this take on an average?" 

Percy Williams - "It varies." 

David Feller - "When does t he union (if there be one) get involved?" 

Percy Williams - 11The investigation reveals who represents the 
worker." 

David Feller - 11What can we tell the union's staff representative?" 

David Sawyer - "Can the union have a 7-day period like in the "Plans 
for Progrsss?" 

David Feller discussed N.L.RftB. procedures and stated that this is 
what he would like to see set up with E.o.c. The union, if there is one, 
should have a crack at compliance. 

Boyd Wilson to David Feller - "Meeting a legal requirement can still 
result in defeat of justice." 

David Feller - 'The union has to be an equal participant in these 
affairs." 

Walter Lewis - "Do you deny that a man has a right to use the law 
until he has exhausted union procedure?" 

David Feller - "It is reasonable to suggest using union apparatus." 

Percy Williams and Walter Lewis - "The law · so permits." 

David Feller - "What we ask is that if a union has apparatus we can 
have an administrative agreement that we get a crack at solving the problem. 
Basically, we tell individual members to use the procedures available. Let us 
get involved early .-- we will eventually anyhow." 
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Percy Williams- Compliance people have the monkey on their back and 
cannot delegate this responsibility under EO to the state though Title VII 
allows this. A man may file under all of the regulations. 

David Fel ler - We suggest no illegal delegation of authority, only f 
an administrative operation. 

Thomas Shane - We want involved soon. 

David Feller -We can't work this out here but we should work on this 
so that when you do your job you will: 

1. Notify us (if involved). 

2. Suspend action for a period of 30 days or 2 we·eks till we 
get to work. · 

David Sawyer -We would like this arrangement. 

Percy Williams - Let's face the facts --it took three years to work 
out Memo of Agreement. However, your idea is worth thinking about and worthy 
of discussion. 

David Feller - This is O.K. -- we don't want to be on the opposite 
side from the act. 

Thomas Shane - \ie should have a top-level poW-l·TOW'o 

Percy Williams - The Labor Liaison is an example of the government's 
good faith. Our problem is really that we don't have enough arms and legs to 
do this job. Also, there are other dimensions to the problem. We must be con­
cerned with compliance rather than complaints. 

Don Slaiman - The suggested utilization of top-level liaison will save 
staff. 

Percy ~~lliams - This is the purpose of the Fair Practices Advisory 
Committee and these problems should be dealt with and brough~ up by them. 

Thomas Shane - Appoints committee with David Feller to meet Percy 
Williams to discuss this matter. Make up. James Jones, Roland M. Sawyer and 
Francis c. Shane. 

Emile Bourg -We (labor liaison) should be involved since we do this 
informally now. 

William Evans - N.L.R.B. -When we get a complaint on race we check 
with the President's ·Committee. We will inform union involved. 

David Feller - There is no problem here, we have good direct liaison 
with N.L.R. B. 

William Evans - Mentions publication available: The Civil Rights 
Digest and others to follow. 
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Boyd Wilson - Do these agencies give any protection to the person complaining? 

David Feller -The N.L.R.B. gives no secrecy, just protection. 

Jack Sheehan - So does the Civil Rights Law. All parties are informed of the complaj_nt. 

David Feller - Is the union considered a party? 

Percy Williams - Only if cited by the complainant. 

David Feller - We are actually a party and I anticipate an increase in problems. 

Jack Sheehan - The route to guide one through employment problem solution is not easy. The route to tta EOC operation is not even laid out. 

to: 
Ernest Clifford, assigned by request .of Vice President Howard Hague, 

a) Non-Ferrous organizing operation in Baltimore, Maryland 
because of civil rights implications. Election lost by 24 votes. 

b) Philadelphia area for IUD organizing where there is a 
real problem of discrirninatipn and using illiterates to 
keep Negroes out. 

c) Voters registration and "Get Out the Vote" campaigns of 
Pennsylvania AFL-CIO and Allegheny County Labor Council. 
It is suggested that this be an on-going program. 

Each member present received a copy of the booklet "The Price we Pay ... for Discrimination". 

The meeting adjourned at 3:10p.m. 

Respectfully submitted, 

~g;~ 
Francis C. Shane 
Executive Secretary 

' . 

; .. 
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January 13, 1965 

Hon. Hubert H. !-Iumphrey 
U. S. Senate Office Building 
Washington, D. c. 

Dear Mr. Vice President: 

I have received your letter of January 6th and wish to thank 
you for having taken time out from your very bus,y schedule to 
respond so graciously to ~ inquiry. 

I look forward to hearing from you or from those associated 
with you in your Civil Rights responsibilities. 

I join with the multitude of your long time admirers and 
supporters in wishing you every success in your new position, 
which I know will be made memorable by your accomplishments 
for the benefit of our country and the world. 

A long, healthy and happy life to you and your family. 

Respectfully yours, 

MK:pr 

/~7»£u-H~~L c 
~~ce Klinger v---



Gen 
Pat: Klinger, Mauricd 

c 

Forgi e me f~r the delay m replying to y 

letter concerntng Maurice Klinger . You will be 

pleased to bow that we have e:all d his qual ilk :ti 

and expertenc to the ttenti.on of those people 

respo ible for the Civil Rights program. 

I am so -p~ased that I was hle to be in Chicago 

th you 1 December lor the J' acob Arvey dinn r. 

With all best wis-hes .. 

Sincerely,, 

Hubert H. Humphrey 

Mr.. lton J. Silberman 
Vice Pre ident 
The ~ehan e National Bank of Chieago 
LaSaue and Adams 
Chicago, Illinois 



T HE E XCHANGE N ATIO NAL BANK OF CHICAGO 

MILTON J. S ILBERMAN 
Vice President 

Hon. Hubert H. Humphrey 
U.S. Senate Office Building 
Washington, D.C. 

My dear Mr. Vice President: 

La Salle and Adams 
332-5000 

December 21, 1964 

Believe me, it feels very very good to address you as 
"Mr. Vice President" and it was wonderful to see you 
last n ' ght at the dinner in honor of our mutual fr i end 
Jacob Arvey with the same useful vitality and vigor 
you had all these many years. May the Almighty continue 
to bless us with your presence and with the same "vigor 
and vitality" as you showed last night. 

As I mentioned to you in the opportunity we had for a 
few words, my good friend, Maurice Klinger of Chicago 
has forwarded a letter to you regarding the possibility 
of his employment with one of the agencies of our Govern­
ment that deal s with many of the social problems that 
he is well qualified to handle. 

I greatly would appreciate, and I know it would be a 
valuable asset to any of our Government admini stra t i ve 
bodies, that Mr . Klinger were to become associated 
with them. 

I know that in the rush of things during the next few 
weeks you will have many items before you. However, I 
hope that his letter will be forwarded t hrough the 
proper channels and given immediate attention. 

With kind personal regards , a Merry Christmas and a 
very Healthy New Year, G-d bless' 

MJS:mso 
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Jt.: l' • 
2102 

22 ne t Monro Street 
• cago 3, Ill!nola 

e r r . lin t: 

Th nk you very nu l 

tr. lea. to l<.no 

1 our le t r f 16t • I 

tual f ie in Milton 

1.1 er n. am leas d to h v the iruo tion b t J . ar 

~ualifications n yo r bac~ round and calling it to the 

tt ntion of my associ t sin m Civil .i hts rea onsibtl tiee. 

Sine rely, 

Hub rt • 
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Hon. Hubert H. Humphrey 
Senate Office Building 
Washington, D.C. 

Dear Mr. Vice President: 

• CHICAGO 3, ILLINOIS 

December 16, 1964 

A mutual friend, Milton J. Silberman of Chicago, has 
suggested that I write to you about my interest in 
offering my services to the Federal Government either 
in one of the agencies being established under the 
Federal Civil Rights Act or in any of the related 
federal activities in the area of civil rights . 

Mr. Silberman looks forward to seeing you in Chicago 
this Sunday and will discuss the matter further wi th 
you. 

As you can see from the enclosed resume, I can offer 
an educational background and a combination of expe­
rience and skills in social work, community organization 
and community relations which could be most useful. 

I hope that you will channel my communication to one 
of your assistants who might then refer this to the 
proper parties. 

I will sincerely appreciate any interest you show in 
this matter. 

May I wish you a long, continued , fruitful service in 
behalf of our country and the dignity of mankind. 

Respectfully yours, 

MK:mso 



fess Jer S. Williams 
Prof ss r of La 

ni ersi o s 
2500 ed River 
Austin, Texas 78705 

Dear Professor 'illiams: 

JGS/ep/CR/outside groups 

January 25, ~ 6 

\ 

forw d to working ith you and other memb rs 
of tb e in seeking the full implementation of 
Title VII of the Civil Rights Act. 

Best isbe • 
\ 

incerely, 

Hube t H. ~hrey 



THE UNIVERSITY OF TEXAS 
SCHOOL OF LAW 

2500 RED RIVER 

AUSTIN. TEXAS 78705 

January 20, 1965 

AIR MAIL 

The Honorable Hubert H. Humphrey 
Vice President of the United States 
Washington, D. C. 

Dear Mr. Vice President: 

The Co-Chairmen of the Special Committee on Equal 
Employment Opportunity of the Labor Law Section of the 
American Bar Association have authorized me to answer 
your very kind letter of December 28. 

We were most gratified to have your letter with its 
offer to aid us in our mutual endeavors in implementing 
Title VII of the Civil Rights Act of 1964. 

In response to your request, I am pleased to send 
you a complete list of the membership of our Committee. 

JSW:sg 
Encl. 

Sincerely yours, 

erre s. Williams 
Professor of Law 
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EQUAL EMPLOYMENT OPPORTUNITY 
LAW PRACTICE AND PROCEDURE COMMITTEE 

co-Chairmen• 

• t ' I 

Secretary a 

L. N. D. Wells, Jr. 
· National Bankers Life 

Room 1601 
Dallas 1, Texas 

Douglas F. Pierce 
P. o. Box 2120 
Houston 1, ·Texas 

Bldg. 

Professor Jerre .Williams 
University of Texas Law School 
Austin, Texas .· ·' . 
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Lester Asher 
130 North Wells Street 
Chicago 6, Illinois 

: l .: ·. > .. 
· ·~ · ·.: ·· . ·:· . .-:..william M. ·Howard 

· .. ,. :· .. · ; .. ~:.:_..:·: 314 N. Broadway . 
· · · 1· ·. · · . ·. Room 1630 

:l'. · ;·:, ·· St. Louis 2, Missouri . ,. . . . 
'.. . ' . . l.' . 

~c. Paul Barker 
709 Carondelet Building 

. New Orleans 12, Louisiana 

~William E. Beringer 
I lt5 w. Jackson Blvd. 
' Chicago 4, Illinois 

V B. s. Clark 
· 1100 Boyle B?ilding 
· . . Little Rock, Arkansas .. 
' 

. ' 

Cy Cl a rk 
8 00 North Lindbergh Blvd. 
S t. Lo ui s, Mi ssouri 63166 
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_Eugene A. Keeney 
1615 H Stre'et,· N. W. 

_·, Washington, D. c. 

. ~arles A. Kothe 
· National Association of 
·.· Manufacturers 

277 Park Avenue, N. W. 
New York, New York 10017 

Robert LeProhn 
315 Montgomery Street 

· San Francisco, California 

j ·. . VW. F. L·-.1bersky 
_ . Max Delson •

1

' .. .. . :_ 800 Pacific Building 
120 East 41st Street . . :. · ~. · . Portland 4, Oregon 
New York 17, New· York ' · · : 

I I : _. . .. ·.· V Michael J. Molony, Jr. 
\,-(Newell N. Fowler ·' .-> .. ' <" 2 25 Barrone 

: 701 Memphis Bank Building ,i· · ·: ~ 28th Floor 
: Memphis 3, Tennessee · ., . · ·. ·· New Orleans 12, Louisiana 

~hn R. Goldthwaite, Jr. .1·,.::: .. : ~ · 
I • 1431 Candler Building · , . 

John R. Mullen 
501 George Street 

Atlanta 3, ~orqia · ! ·. ~· 
. •. .1 . 

New Brunswick, New Jersef 
. . ··=:.... . •] ·•. . ·. ·. ' !' . ' .. 

. . . ·: :. •· :_. .-: ·t. · • . ; . ' .' · 'I . . ' ·: \ ~ ! 
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... Stanley H .• Neyhart i' Russ Building ~ ! 
;'• San Francisco, California .: 
I , • 

.,.. Plato E. Papps 
7708 Radnor-Road 
Bethesda 14, Maryland . 

: 

I 
':1 I 

.;· . r .. 
. !l . 

;. ·. 
r· . .. 
I" • I . 

0 

-Herbert s. Thatcher 
1009 Tower Building 
Washington, D. c. 

~orbert P. Wiedemann 
735 N. Water Street 

.. · : Milwaukee 2, Wisconsin 

. ~James Edward Youngdahl 
. 1330 Tower Building 

~omas L. Parsonnet 
1060 Broad Street 
Newark 2, New Jersey 

~xon L. Pyles 

1 .. : . 
, . . 

.. · · Little Rock, ·Arkansas 

507 E. Pearl Street 
Jackson, Mississippi 

- Harry H. Rains 
Denton Buildi-ng 

. Mineola, New York 

~ William P. Reiss 
570 Broad Street 
Newark 2, New Jersey 

"Eugene F. Rowan 
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J. C. Penney Co. 
1301 Avenue of the 
N~w York, New York 

Americas 
10019 

-Paul H. Sanders 
· Vanderbilt Law School 

Nashville 5, :t'ennes,ee· 

Stanley R. Schuchat 
-705 Olive Street · 

. ' ,'( 

Room 824 ; . 
St. Louis 1, Missouri : ·: · :! ~: 

~Thurlow B. Smoot 
55 Public Square . 
21st Floor 
Cleveland 13, Ohio 

-Charles A. Sullivan 

. .' .. 
'.'"'; . ... .. ' 

.' .. 

··,.·· 

P. o. Box 2366 · · 
Jackson, Mississippi ·. : , . . ,. 
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A. L. zwerdling 
3426 Cadillac ·Tower 
Detroit . 26, Michiqan , 

L6uis ' Sherman -
1200 15~h Stree~, - - ~. W. 
Washingto~, D. C~ l0005 
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JGS/ep Civil Rights 

(Dept of Defense, project) 

J· tn y 11 1 ,. 

Mr J. rnol ·el nan 
Exccut ve Director 
A r "can eternn C 
1 30 e er on 1 
ashington. D. 

ear r. 

Thank you fo a copy of your 1 tt r t cretary McNamara, 

h rmy 
concern ng 

National u r • 

e 

my continue at nt n. 

Be t ish • 

Sine · ly. 

Hubert H. Humphrey 



AMERICAN VETERANS COMMITTEE 
"CITIZENS FIRST, VETERANS SECOND" 

NATIONAL OFFICE • 1830 JEFFERSON PLACE, N. W., WASHINGTON, D. C. 20036 • FEderal 8-1455 

HONORARY MEMBERS 
Dr. Ralph J. Bunche 
The Most Rev. Bernard J. Sheil 
Harry S. Truman 

OFFICERS 

Paul Cooke 
Chairman 

Bernard J. Cogan 
Vice Chairman 

J. Arnold Feldman 
E.w:ecutive Director 

Harry Hyde, Jr . 
Secretory 

Mart in Frost 
Treasurer 

Phineas lndritz: 
National Counse l 

Joseph Mo:r.ur 
Special Counsel 

Mabel Hairston 
Comptroller 

leonard Stark 
VAVS Representative 

John D. Fauntleroy 
Veterans Service Officer 

NATIONAL BOARD 

Bernard Bellu1h 
Bernard Berlly 
Cha rles G . Bolte 
Roy Bromucci 
E. Woyles Browne, Jr . 
Eugene D. Byrd 
Curtis Compoigne 
Murray M. Caron 
John 0 . Fauntleroy 
Char les E. Gennert 
Gus Gross 
Murrey Gross 
Gil bert A. Harr ison 
Robert S. Hunt 
Martin l. Keen 
Erwin H. Klaus 
Detroit lee 
Mickey levine 
Bill Ma uldin 
William R. Ming , J r. 
lather E. Nochmon 
Ben Neufeld 
Chat Paterson 
Boyd Quackenbush 
Herbert Rothschild 
Joseph Schneider 
Rudolf Sobernheim 
leonard W, Stork 
Michael Straight 
Fronk E. G . W•il 

NATIONAL ADVISORY COUNCIL 

John S. Stillman 
Cha irman 

Judg• Hubert l. Will 
Honorary Chairman 

Hen. William l . Batt, Jr . 
Cong. John A. Blatnik 
Cong. Richard Belling 
Dove Breger 
Cong. Charles C. Diggs, Jr. 
Sen. Paul Douglas 
Clark M. Eichelberger 
Irving M. Engel 
Ab• Fortes 
Cong. Henry Reuss 
Cong. James Roosevelt 
Cong. William Fitts Ryan 
Paul Sifton 
Cong. Neil Staebler 
Han. Adlai E. Stevenson 
Gen. Telford Taylor 
Cong. Fronk Thompson, Jr. 
Cong. Donald M. Fraser 
Han. Orville Fr•emon 
Rabbi Ro la nd Gittelsohn 
Or. Mason W. Gross 
Robert R. Nathan 
Cong. Barratt O ' Hara 
Gov. Endicott Peabody 
Sen. Claiborn• Pelf 
Gus Tyler 
Thornton N. Wilder 
Han. G. M•nnen Williams 
Sen. Harrison A. Williams 
Han. Adam Yarmolinsky 
Han. Sidney R. Yates 
S•n. St•ph•n M. Young 

January 4, 1965 

,IJ\ J} !; 1964 

lEdlSUlfT5 

Honorable Hubert H. H~phrey 
Vice President Elect of the United States 
Executive Office Building 
Washington, D.C. 

Dear Mr. Vice President : 

Please find enclosed herewith a copy of a letter we have sent 

to Secretary McNamara on December 31, 1964. 

Yours very truly, 

?-~)_d"~~ 
J. Arnold Feldman 
Executive Director 

To achieve a more democratic and prosperous America and a more stable World 



AHEHICAN VE'mRANS C01vlMITTEE 
1830 Jeffa· ~s:m r lace, N.,·l. 

\Jas~rl :·l~tou , D.c. 20036 

COi'Y 

Honorable Robert s. McNamara 
S 3~retary of Defense 
r~ntagon 
'dn.shington, D. c. 20301 

near Hr. Secretary: 

December 31, 1964 

\ve refer to our letter of December 15, 1964 concerning the proposed rr.c;:ger of the Army Reserves and the Army National Guard under National Guard auspices. We thank you for the reply dated December 29, 1964 over the signature of Lt. Gen. \v. H. s. lvright, Chief, Office of Reserve Com­ponents, Department of the Army. 

This letter is prompted by Gen. \vright's reply and by the Final Raport of the President's Committee on Equality of Opportunity in the Armed Forces (the Gesell Committee). 

Addressing ourselves first to Gen. \vright's reply, we have the following comments: AVC has proposed in an editorial in the current issue of ocr publication, the AVC BULLETIN, that the units required for war purposes --in the same strength and composition as proposed by the Department of the Army -- be administered as the Army Reserve is no\v administered. The Editorial goes on to propose that the Governors be permitted to retain a National Guard consisting of }filitary Police and similar units, armed with sideanns and transported in ordinary trucks or buses, of a strength suffi­cient to deal with internal security, disaster assistance or similar purposes. 

The use of the National Guard for riot control, such as at Little Rock, Arkansas, at Oxford, Mississippi and Cambridge 1-Iaryland, and its use for disaster assistance as in Alaska and Oregon could, in AVCts view, have been handled by a National Guard as constituted in AVCts proposals. On the other hand, the situation on the Mexican Border in 1916, since this required the use of combat troops, could have been handled by calling out the Reserves, \vith Congressional sanction i£ necessary. 

AVC regrets that it cannot concur with Gen. \vr:.ght's conc:!.usion that the events of 1964 have proved the w·isdorn of a course of action limited to example ar.d persuasion. After all, the example had been set in the regular army in 
1~49 or thereabouts and fifteen years is a long time to apply persuasion. On the contrary, AVC believes that because the means used were so limited, t;~e enlistment of Negroes into the ten southern states mentioned in Gen. Wright's l etter did not occur until 1963-64 rather than coming shortly after the in­tegration of the Regular Army. 
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AVC is aware of the progress made in !Je\v York and of the letter lvritten 
by Lothar E. Nachman, Esq., quoted by Gen. \vright. The fact that New York 
has, to some degree, swung into line \vith national policy since 1962 should 
surprise no one- on the-contrary it was that state's failure to do so before 
1962 which surprised AVC, particularly in view of the history of progress in 
other areas of equal opportunities in that state. 

AVC must further truce exception to the implication of the last p~ra­
graph of Gen. Wright's letter. A point-blank refusal to enlist qualified 
Negroes solely for racial reasons would be, in this day and age, too crass 
a violation of national policy and of the Civil Rights Act, and AVC does 
not expect any Governon to put himself so clearly in violation. There is, 
however, a difference of kind and not of degree betw·een not refusing to en-­
list Negroes in principle on one hand, and guaranteeing equal opportunity 
and standards in enlistment, physical and mental standards, promotion, assign­
m~nt, command and all other concomitants 0f service on the other. The f act 
t hat the states have conceded the former on a token basis says nothing what­
ever about the accomplishment of the latter. 

AVC also notes that Gen. lvright, in two instances, speaks of the 
"enlistment" of Negro personnel. If AVC is correct about the usage of military 
terms in this instance, it is only enlisted personnel \vho are "enlisted" and 
the term as used necessarily excludes officers. AVC is concerned \vi th t he 
Negro officer as well as with the Negro enlisted man, and the touchstone of 
successful integration is the use of an integrated officer corps to command 
integrated troops. 

The Gesell report sets out, quite dramatically, hmv far behind the 
National Guard is in the achievement of equality of opportunity. The clear 
implication of the report is that, even if the suggestions contained therein 
are followed, full integration in the National Guard will take a considerable 
amount of time to achieve. The Gesell Committee was apparently unaware of t h · 
merger plans when the report was lvritten, but AVC feels reasonably certain thr. 
the Conmittee, had it been apprised of the plans, would have indicated that t L,_. 
Hational Guard at this time, was not ready to serve as the backbone and nucleus 
of a merged force. 

AVC maintains the view that the SUI'Vl.V1ng structure after the merger shoulJ. 
be the Army Reserve, leaving the governors with reduced National Guard strength 
composed of sufficient military police and similar units to perfonn state axl 
internal security functions. 

In this connection, the report of the Committee headed by the then Assis­
tant Secretary of the Anny Gordon Gray, issued in 1948 appears to be still 
relevant. The follO\ving excerpts are quoted: 

"the committee is convinced the same force can no longer be expected to 
perform both local and national functions and that a modern federal striking 
force cannot be prepared adequately under state control." 

"Questions of high import in regard to control, organization and train.i r .. ~ 
are resolved by· informal agreement and tacit understanding between federal rutJ. 
state officials, the report went on. But these have no validity in law and 
could be abrogated by any one of the governors at \vill ••• In peacet ime 
officers of one state can command tro_pps of another state only through in­
dulgence, courtesy or comity, even though organizations may overlap state lines 
••• States have objected to joint maneuvers of organic units." 
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"The present organization of the National Guard does not repose authority where basic responsib~lity exists. None of the governors has any direct responsibility for the national security and none is ans-:.vera.ble to thr: national government. 

"The Anny and Air Force have no positive means of control over the state National Guards. They have negative control only. If an officer is unsatisfactory they can withhold or lvithdralv his federal recognition, bnt ' . cannot exercise initiative to supply a satisfactory one. If a Wtlt does n~t comply with required standards they can lvithdraw federal recognition but t L.ey have no authority to correct a feficiency or to organize one in its place ... They are supplicants to the states ••• 

"An officer in the National Guard must first have a state coJmli ssi on ; he must then have a federal commission. When the state commission is vacated it automatically vacates the federal commission ••• 

"Of more damaging effect is the tendency in some states over a perind cf various administrations to impose incompetent officers upon the organization. Constructive appointments under one state administration may be voided by a successor. 

"Under present lalv the federal government is without power to take the initiative to restore the damage. \Vhile many of these pmvers have not been of great concern in the past, with political fluctuations and trends such sit­uations could develop in the future and cause serious difficulties ••• " 

If, despite the above, the d~cisjon to have the National Guard remain as the surviving structure is irreversible, the American Veterans Committee strongly urges the folloldng: 

(1) Not a single member of the Reserves should be transferred to the National Guard in pursuance of the reorganization until the provisions of Title VI of the Civil Rights Act of 1964 have been fully and completely im­plemented. This should include the promulgation of the applicable regulatj_ons, the examination of each and every unit of the National Guard of every state as to the degree of compliance with national policy as expressed in the Civil Rights Act, the initiation of procedures to withhold federal funds from ea0h unit not found in compliance until compliance is assured and implemented, e. ~ ·r( the completion of all of the judicial appeal procedures provided for affec t ed states and units. 

(2) The extent to lvhich integration is maintained, and the extent to which enlistment, transfer, promotion, assignment, and all other factors are observed on a wholly non-racial basis should be as much a part of the federal standard of recognition of a National Guard unit as the state of training, the marksmanship or the readiness of equipment. 

The American Veterans Committee believes it to be a necessary part of any merger decision that we be assured that an integrated officer corps will be comnanding an integrated body of enlisted men in tLe same manner, in every unit drawn from areas populated by more than one race in every sta~e of the union. 

Yours very sincerely, 

s/Paul Cooke 
National Chainnan 



UNITED STATES COMMISSION ON CIVIL RIGHTS 

WASHINGTON, D.C. 20425 

MBMORANDUM January 11, 1965 

To: Mr. John G. Stewart, 
Assistmt to the Vice President-elect. 

Prom: F. Peter Libusi, Director, Federal 
Progr DiYision. 

Subject: &qual Opportunity in Jederally-aesisted Programs; 
a National Conference on Title VI, 

Civil Rights Act of 1964. 

Pureos.e 

In resp~e to requests for clarifying information, the Commission 
has an:anged a conference for repmsentati ,.s of Federal a encies, 
State ovemmanta, and national org.enizationa oo. TitL VI 
ngulationa and Fedet."al programs. The conference will provide 
Federal agencies with the opportunity to interpret their 
ngulations and to call upon the prl vate organizations for 
cooperation and aaaistance in implementatiou of Federal civil 
rights poUdea. Since the conferenee follows closely upon 
the effective date of the regulations of aost of the agencies 
and prior to that of some others, the conference will provide 
an opportunity for the private groups to offer constructive 
susgestions for 1mpl ntation activittes. 

Tbe program is not: ~signed to provide apeeific detailed 
information on application• of the regulations to specific 
fact aituatioas. 

Particip~ 

1. The attaclled prog.r lists the participating Federal agenci s. 

2. Tb fifty govemors have been invit d to send representatives. 

3. Invitation · have been sent to approximately five hundred and 
fifty national private org81lizat1ons. They fall into the following 
categories: 

a. Professional, trade, and labor organizations whose 
constituents are affected by Title VI regulations 
(e.g., American Bar Association. National Medical 
Association, National Association of Social lit>rkers, 
N tional Education Association~ American Teachers 



Association, Association of State Universities and 
Lan~ Grant Colleges, Council of State Governments, 
NatiOnal Association of Counties, United States 
Conference of Mayors 7 International Association of 
Personnel in Employment Security, National Association 
of County Agricultural Agents, American Hospital 
Association, National Association of Manufacturers, 
United States Chaui>er of Commerce, AFL-CIO, etc.) 

b. ,!.lt;tivist civil rights aAAndes (e. g. 7 NAACP, 
SNCC, CORE, ete.). 

c. Hpan re1at1ons-interg,roup relations organiz..!S!.2.1!!. 
(e. g., National Catholic Conference on Inter-racial 
Justice, .ADL, AJC, National Conference on Religion 
and Race, etc.). 

· d. Beligf.ous ase,ncie$' raee relations or social 
aet!an commissions (e.g., the National Council of 
ChuYcltea, National Catholic Welfare Conference, 
Union of American Hebrew Congregations). 

e. Meg's ap,d Wopl8U' s organi~ations having on ... going 
~:ace relations pl'ogr .. (e.g., National Council of 
Cathollc Women, United Churr;h Women, National Council 
of Jewish Women, 'Tarious sorirltiea and fraternities). 

cc: Mrs. Patricia Gray 

' (• 
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UNITED STATES COMMISSION ON CIVIL RIGHTS 

Equal Opportunity in Federally-Assisted Programs 

A National Conference On 

Title VI - Civil Rights Act of 1964 

Tentative Program 

Thursday, January 28, 1965 
10 a.m. to 3:30p.m. 

Departmental Auditorium 
Constitution Avenue 

* 10:00 Registration 

(adjoining Labor Department 
betl·reen 12th and 14th Streets NVl) 

Hashington, D.C. 

Introductory Statement: Hon. John A. Hannah 
Chairman, U. S. Commission on Civil Rights 

Han. Hubert H. Humphrey 
Vice President of the United States 

12:00 Lunch 

1:15 Concurrent Panels (vfuile final arrangements have not been 
completed, conference participants may be 
able to attend t"'JTO panels. ) 

A. Health and Welfare 

Opening Statement: Hon. Anthony J. Celebrezze 
Secretary, Health, Education, and Welfare 

Panelists: Surgeon-General, Public Health Service 
Commissioner, VJelfare Administration 

Other Agencies Represented: Vocational Rehabilitation Administration 
VISTA, Office of Economic Opportunity 
Department of Justice 
Surplus Property, Utilization Division, ~l 

* Please note that the time for registration has been changed from 9 a .m. to 10 a.m. 



B. Elementary and Secondary Education 

Opening Statement: Ron. James ~1. Quigley, Assistant Secretary, 
Health, Education and Tvelfare 

Panelists: Assistant Secretary Quigley 
Administrator, Agricultural Marketing Service 
Assistant Director, Community Action Programs, Office of 

Economic Opportunity 

Other Agencies Represented: Department of Defense 
Department of Justice 
Surplus Property, Utilization Division, HE~1 

C. Agriculture and Rural Area DeveloPment 

Opening Statement: Ron. Orville L. Freeman 
Secretary of Agriculture 

Panelists: Administrator, Federal Extension Service 
Administrator, Farmers Home Administration 
Director, Office of Rural Areas Development 

Other Agencies Represented: Area Redevelopment Administration 
Office of Economic Opportunity 

D. Higher Education 

Opening Statement: 

Agricultural Stabilization and Conservation 
Service 

Soil Conservation Service 

Ron. Francis Keppel 
Cornmdssioner of Education 

Panelists : Commissioner Keppel 
Director, National Science Foundation 
Commissioner, Community Facilities Administration, HHFA 

Other Agencies Represented: National Aeronautics and Space Administration 
Department of Defense 
Atomic Energy Commission 
Department of Justice 
National Institutes of Health 

2 
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E. Manpm-rer Services (Vocational Training and Placement) 

Opening Statement: Hon. H. Hillard Wirtz 
Secretary of Labor 

Panelists: Administrator, Bureau of Employment Security 
Assistant-Commissioner and Director, Division of 

Vocational and Technical Education 
Assistant Director, J ob Corps, Office of Economic Opportunity 

Other Agencies Represented: Neighborhood Youth Corps 
Bureau of Apprenticeship and Training 
Job Training Centers 
National Aeronautics and Space Administration 

F. Housing and Community Development 

Opening Statement: Hon. Robert C. Heaver, Administrator 
Housing and Home Finance Agency 

Panelists: Commissioner, Public Housing Administration 
Commissioner, Urban Renewal Administration 
Commissioner, Community Facilities A~~inistration, HHFA 

Other Agencies Represented: Federal Housing Administration 
Office of Emergency Planning 
Bureau of Public Roads 



FOR FURTHER INFORMATION CONTACT 
M. Carl Holman 
Information Office 
u.s. Co~nission on Civil Rights 
Washington, D.C. 20425 

Phone: 382-1228 

--
FOR RELEASE - A.M. THURSDAY 

JANUARY 7, 1965 

WASHINGTON , D.C. --The U.S. Commission on Civil Rights announced 

today that it will hold a hearing in Jackson, Mississippi , beginning 

February 10, 1965. The Commission will hear testimony concerning 

denials of voting rights to the State's Negro citizens and discrimination 

in the administration of dQstice. 

In accordance with the statute governing the Commisiion's hearings, 

the hearing in Jackson will begin 1-Tith an executive session during 

which persons who may be defamed, degraded or incriminated by testimony 

to be presented at the public session will have an opportunity to be 

heard. The public session of the hearing, which ivill follovr the 

executive session, is expected to begin February 16, 1965. 

In 1960 and 1961 the Commission staff conducted field investigations 

in Missi~sippi. The 1961 Commission Report brought to the attention of 

the President and the Congress serious questions concerning the civil 

rights status of Mississippi 's Negro citizens. A hearing scheduled in 

Mississippi in 1962 was postponed at the request of the U.S. Attorney 

General. In 1963 the Commission, in a special report, found that there 

had been "open and flagrant violation of constitutional rights in 

Mississippi." 
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Since that time the Commission has conducted further field 

investigations and has continued to receive reports of voting denials, 

and of serious and unredressed incidents of violence principally 

against Negroes. More recently, some indications of progress, 

particularly in the area of law enforcement, have come to the attention 

of the Commission. 

In conducting the hearing, the Commission will avoid interference 

with any criminal or civil proceeding in the State. 

Today, Dr. John A. Hannah, Chairman of the Commission, issued the 

following statement: 

"The Commission's purpose in holding this hearing is to 

obtain a balanced picture of the status of civil rights 

in Mississippi. The Commission is not a prosecuting agency; 

it cannot and does not seek to punish anyone. Our job is to 

find the facts and to report them to the President and 

Congress, with recommendations for any corrective action 

which seems necessary. To this end, the Commission intends 

to call a broad range of witnesses, so that all the facts 

pertaining to civil rights problems in the State may be 

appraised objectively and in context. Information collected 

at the hearing will be evaluated in the Commission's report 

to the President and Congress in accordance with the Commission's 

responsibilities. The Commission also hopes that a hearing 

conducted in thlsmanner >·Till assist responsible 

Micsisaippiann in findinb solutions to the problems in their 

State." 
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Since its establishment in 1957, the Commission has held 

hearings in Georgia, Alabama, Louisiana, Illinois, Michigan, California, 

Arizona, New Jersey, Tennessee, Indiana and Washington, D.C. 

Members of the Commission are: John A. Hannah, President of 

Michigan State University, Chairman; Eugene C. Patterson, Editor, 

The Atlanta Constitution, Vice-Chairman; Mrs. Frankie Muse Freeman, 

Associate General Counsel, St. Louis Housing and Land Clearance 

Authorities; Erwin N. Griswold, Dean, Harvard University School of Lawj 

Reverend Theodore M. Hesburgh, C.S.C., President,·Notre Dame University; 

and Robert S. Rankin, Department of Political Science, Duke University. 



sS CR Agencies-Justice 

February 23, 1965 

Dear Mr . Attorney General: 

On February 5, 1965, the President signed Executive 
Order 11197 establishing the President's Council on Equal 
Opportunity and designating you a member of this eouncu. 
The first meeting of the Council has been scheduled for 
Wednesday, Mareb 3, 1965, 9: 30 a. • in the Indian Treaty 
Room of the Executive Office Builting. 

At this initial ~~eeting, I believe it would be helpful if the Council considered its general functions and respon­
sibilities as set forth by the President in the Executive 
Order, various problems in the area of eivil rights which 
rectuire our attention, and the proposed staffing and adminis­
trative operations of the Council. 

I will be sending to you under separate cover a copy of 
the Report which I submitted to the President ree01111Bending 
establishllent of the Council. This Report sets forth in some 
detail the strueture and functions envisioned for the Council. 

I look forward to seeing you next wednesday . 

Best wishes. 

Sincerely, 

Hubert H. Humphrey 
Chairman, President's Council 
on Equal Opportunity 

The Honorable Nicholas deB. katzenbacb 
Attorney General 
W.shington, D.C. 
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~ g ~C)) Y' sS/CRAgencies-CCR 

February 2 3, 1965 

Dear Dr. Hannah: 

On February S, 1965, the President signed Executive 
Order lll97 establishing the President's Council on Equal 
Opportunity and designating you a .aaber of this Council. 
The first meeting of the Council has been scheduled for 
Wednesday, March 3, 1965, 9:30 a •• in the Indian Tre ty 
Room of the Executive Office Building. 

At this initial meeting, I believe it would be helpful 
if the Council considered its general functions and respon­
sibilities as set forth by the President in the Executive 
Order, various problems in the area of civil rights which 
require our attention, and the proposed staffing and adminis­
trative oper tions of the Council. 

I will be sending to you under separate cover a copy of 
the Report hich I ubmitted to the President recommending 
establisbnent of the Cotme:il. This Report sets forth 1n some 
detail the structure and functions envisioned for the Council. 

l look forward to seeing you next Wednesday. 

Best wishes. 

Dr. John A. Hannah 
Chail'llall 
Commission on Civil lights 
Washington~ D.C. 

Sincerely, 

Hubert H. Humphrey 
Chairman, President's Council 
on Equal Opportunity 



February 23, 1965 

Dear Mr . .Secretary: 

On February 5, 1965, the President signed Executive 
Order 11197 establishing the President's Council on Equal 
Opportunity and designating you a Mllber of this Council . 
The first meeting of the Council has been schedul.ed for 
Wednesday, March 3, 1965, 9: 30 a .a. 1n the IndUn Treaty 
loom of the Executive Office Building . 

At this initial meeting, I believe it .ouli be h lpful 
if the Council considered its general functions and respon­
sibilities as set forth by the President in the Executive 
Order, various problems in the area of civil rig-hts which 
require our attention, and the proposed staffing and adminis­
trative operations of the Council . 

I will be ending to you und r separate cover a copy of 
the Report which I subnd tted to th President 1'8COIIIIImding 
establishJEnt of the Council . 'ftlis Report sets forth in so~~e 
detail the structure and functions nvisioned for the Council. 

I look forward to seeing you next ednesday. 

Best wishes • 

The Honorable Robert: s. MeNaar 
Secretary of Defense 
Washington, D.c. 

ineerely, 

Hubert H. Humphrey 
ChairrDan, President's Council 
on Equal Opportunity 



sS/CR Agencies-Labor 

February 23, 1965 

Dear Mr. Seerebry: 

On Pebruaey 5, 1965 • the President .signed Executive 
Order 11197 est•blishing the President's Council on Equal 
Opportunity and designating you a member of thi& Council. 
The first meeting of the Council has been scheduled for 
Wednesday, Marell 3, 1965, 9:30 a.m. in the Indian Treaty 
Room of the Executive Office Building. 

At this initial meeting, I believe it would be helpful 
if the Council eonaidered its general functions and respon­
sibilities as set forth by the President in the Executive 
Order, various problems in the area of civil rights whieb 
require our attention, and the proposed staffing and adminis­
tl' ti ve operations of the Council. 

I will be sending to l'OU under separate cover a eopy of 
the Report which I submitted to the President recommending 
establishment of the CouneU. This Report sets forth in some 
detail the structure and functions envisioned for the Council. 

I look forward to seeing you next wednesday. 

Best wishes. 

The Honorable W. Willard Wirtz 
Secretary of Labor 
Washington, D.c. 

Sincerely, 

Hubert H. Hwphrey 
Chairman, President's Couneil 
on Equal Opportunity 



88/CR Agencies-HEW 

CCOPY 
February 23, 1965 

Dear Mr. Keppel: 

On February 5, 196S, the President signed Executive 
Order 11197 establishing the President's CounaU on Equal 
Opportunity and designating you mellber of this CouneU. 
The first meeting of the Council has been scheduled for 
Wednesday, Mareh 3, 1965 , 9 : 30 a .11. in the Indian Treaty 
Room of the xeeutive Office Building. 

At this initial meeting, I believe it would be helpful 
if the Council considered its general functions and respon­
sibilities as set forth by the President in the Executive 
Order, v rious probleas in the area of civil rights which 
require our attention, and the proposed staffing and adminis­
trative operations of the Couneil. 

I will be sending to you under epar te cover a copy of 
the Report which I submi tt d to the President reco nding 
establishment of the CouneU. This Report sets forth in some 
d tail the structure and functions envisioned for the Council. 

I look forward to seeing you next Wednesday. 

Best wishes. 

The Honorable Fr neis Keppel 
Commissioner 
Office of Education 

Sineerely1 

Hubert H. Hu phrey 
Chairman, President's Council 
on Equal. Opportunity 

Depart:aaent of Health, Edueation and Welfare 
Waahingtan, D.C. 



sS/ CR Agencies-HEW 

February 2 3 • 1965 

Dear Mr. Secretary: 

On February 5, .1965, the President signed Executive 
order 11197 establishing the President's Council on Equal 
Opportunity and designating you a member of this Cou cil. 
The first meeting of the Council has been scheduled for 
Wednesday • reb 3, 1965, 9: 30 a.m. in the Indian Treaty 
Room of the Executive Office Building. 

At this initial meeting, I believe it would be helpfll 
if the Council considered its general functions and respon­
sibilities a• set forth by the President in the Exeeutive 
Order, various problems in the area of civil rights which 
require our attention, and the proposed staffing and adminis­
trative operations of the Council. 

l will be nding to u under sep rate cover a copy of 
the Report which I submitted to t President recommending 
establishment of the CouneU. This Report sets forth in ome 
detail the structure and functions envisioned for the Council. 

I look forward to seeing you next Wednesday. 

Best wishes. 

Sincerely, 

Hubert H. Humphrey 
Chairman, President's Council 
on Equal Opportunity 

The Honorable Anthony J. Celebrezze 
Secretary of Health, Edueation and 

Welfare 
Washington, D.C. 



F bru ry s, 1965 

MelJ\OrandUJa to th Vice President 

FroJR John St-.rt 

This ..aor...SU. ralatea to your converaation tnd aubaequ nt 
letter from the aov.aor of South c.roun. on h1a a1:tupta to secure 
voluntary d aegregation of eletaentary and ncondat'y achoola. 

The Govemor indi<::atea, in his 118110l'aMma1 that 5 of South 
Carolina • a 108 chool distri.cta aw openting under Peder.l Court 
Desegregation decree • He 11'\d:lcatea further: "A large muaber of 
achool 41atrict 1n (l'lia) State without ewaiting Court action,. have 
adopted pl'OCe<lurea for nondiaeriminatory operatioM •• preacribed in 
the <:ourot eaeea and Will f 11oW such p~e in their ccept.nce 
of aaaignMentaoof pupill." 

The Governor goes on to note hia conoem that the u.. • C~s­
aioner of Education, in illp~nting hia reaponaibilitiea under 
Title VI, tlight not fincl theae voluntary actic:>na sufficient end 
inatQd require 110ft atringent deaegregat:ton plana. The Govexn or 
ia r ueating your aaaiat~e in getting the Office of Education 
to agree tMt if a school diatrict of thla Stete WiU adopt and 
follow in good faith the terraa of ou.tatAncSing Ccurt deel'eea at 
au.ch decrees are ...-ncled 1 1t WOUld be in coeplUI\Ce with the rulea 
iaaued under Title VI. 

This •tter baa been discu sed both with the Department of 
Juatice cui the Office of Ecbacation. They discus ed 1nforully 
t-he following points which aee relev«nt to your response to the 
GoVIIrnor. 

1. The Justice Depart1Jlent porta that only 11 addltio~ 
diatric:ta OUt of the total of 108 have adopted voluntary deMgnga• 
tion procedu:Nt. OUt of 83.000 Begwo atudents in South Carolina 
only 260 are attending integrated achoola. 

2. 1'he Court Order Which the Governor aent to you Hlatea to 
the rlingtcn School »Utrict. It pl'Ovidea only for right of 
tran fer boa one aohool to another and doea not provide any further 
require~Mnta of desegregation. '!bat is • each Negro Child IIU8t on 
hie own in~t:iative aeek to attend • white school or rnain in the 
aegregated Negro school. Many aehool diatrieta 1n the South have 
:been aubject to tal' 110re atringent nqu:lre-.nta than these 8M tbe 
Darlington c • 11 conaideed to be • V81Y lenient • perhapa the llitti-

• requ:i.reaent that could be placed on • Southern school diatriet. 



3. Condition~ vary from district to disuiot and what might 
be considered progre&s in one district would not be sufficient 1n 
another. To provide a aingle atandard for the entin atate might 
raise probleM along this line. 

4. On the other hard, if all the achool dtatl'icta 1n the 
State agreed aia.lltaneoualy to iJiplement this arrangement without 
violence or co.aotion, thia might represent a major atep forward 
at this time. 

5 • In abort, 1 t appe«rl desiNble for the Governor to come 
to Wuhington and di cuaa the utter inforully and on an off•the­
record bdia with eo-iaaioner Keppel am his a&aiatanta. You 
might be p~aent at the beginning of the •eting and indicate yo\ltT 
hope that sOM infomal arrangaent could be errived at and then 
permit tbem to explore a range of poaaibilitiea. 

6. The Office of Education has authority under Title 1V of 
the Civil Rights Aet to provide contultents to work with the State 
of South CUollna in aeektrv ac.e aceept.W.e vol.W\tary desegregation 
plana. It aeeu these conaultanta should be Mde 4Vaileble once tbe 
initW ground hu been broken between th Office of Education ud 
the Gove'I"Da'. 

7. J)o you want to go ahead and arrange sueh a aeeting? 



February 18, 1965 

Memo to HC1tllard Bennett 

From John Stewart 

The V:lee President is wil.ling to send the attached 

letter to a number of liberal pro-civil rights Senatora·­

Dou§las, Hart, Clark, ete. Would sueh a letter be of 

assistance to youaand is the worditV appropriate? Please 

feel free to make whatever suggested language chengee you 

feel necessary. 



... 
< ~ • 

Dear .. . 

February 18, 1965 

In recent eonver.sat1ons with officials of the Department 

of Defense concerning that Department's activities in the area 

of civil rights, I discovered a situation which I respectfully 

bring to your ttention. 

The number of Negro officers at the upper levels of our 

military service is sl'lamefully low. The problem stems funda­

mentally from a serious shortage of qualified offic~r candidates, 

particularly those who have graduated from our Service Academies. 

To help remedy this situation, the Department of Defense 

has been conductigg a campaign to acquaint qualified Negro 

candidates. with tbe benefits and opportunities accruing from 

an education at our Service Academies. As a result of tmse 

efforts the number of Negro enrollees has been increasing. 

The purpos.e of this letter is to call this situation to 

your attention and suggest that you might wish to cooperate 

with the Department of Defense in these efforts to broaden minority 

group enrollment in our Service Academies . If you wish to 

explore t:hia Mtter further, you llight e<aaunicate with Mr . 
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Howard Bennett who is in charge of these aetivitiee for the 

Department. His phone number is Code ll, extension SOllO. 

l sure Mr. Bennett would appreciate whatever aaaiatanee 

you would find it possible to provide. 

Sineere1y, 

Hubert H. Huaphrey 



WASHINGTON 

Senator Clinton P. Anderso 
Senator Birch Bayh 
Senator Daniel Brewster 
Senator 'lifford ease 
Senator Joseph Clark 
Senator Thomas Dodd 
Senator Paul Douglas 
Senator Philip A. Hart 
Senator Vance Hartke 

Senator Robert Kennedy 
Senator Edward Kennedy 

Walter F. Mondale 
Senator Gaylord Nelson 
Senator Maurine Neuberger (Oregon has lots of 

Senator John Pastore 
Senator Claiborne Pell 
Senator Abraham Ribicoff 

well qualified Negros) 

Senator Harrison A. Williams 

Senator Stephen M. Young 
Senator Eugene J. McCarthy 



OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE 

WASHINGTON , D . C . 20301 

MANPOWER 

Mr. John Stewart 
Office of the Vice President 
New Senate Office Building 
Washington, D. C. 

Dear John: 

February 26, 1965 

I have added two or three new sentences which I hope do not inter­
fere with the letter the Vice President wishes to send out. I would 
think also that in addition to sending a letter to the pro-civil rights 
Senators we should give consideration to sending it to pro-civil 
rights members of the House because there are quite a number of 
such Congressmen in sections of the country where Negroes consti­
tute more than l O% of the population. I have asked Louis Martin to 
compile for me a list of such Congressmen and their Districts and 
will send it over to you as soon as I have heard from Louis. 

I appreciate very much the leadership, help and assistance the Vice 
President is giving us in this facet of our program. 

ow a 
Principal Assistant for Civil Rights 
Deputy Assistant Secretary 

(CP, IR & CR) 



OFFICE OF THE VICE PRESIDENT 

Washington 

Dear 

In recent conversations with officials of the Department of 

Defense concerning that Department's activities in the area of 

civil rights, I discovered a situation which I respectfully bring to 

your attention. 

The number of Negro officers at the upper levels of our mili-

tary service is shamefully low. The problem stems fundamentally 

from a two-fold shortage in Negro officer input: Few Negroes com-

ing in from the ROTC programs of the Services, and an even smaller 

number matriculating at and graduating from our Service Academies • 

.lt is abg'l1:t-the latteli' that I ooi~fi to enlist yett:t eoopexation. ~ 

To help remedy this situation, the Department of Defense has 

been making efforts to assure that qualified Negro candidates are not 

failing to seek admission to the Service Academies because of lack of 

awareness of the benefits and opportunities accruing from an education 

there and from pursuing careers as officers in the Armed Forces. As 

a result of these efforts the number of Negro enrollees has been in-

creasing. In 1963-64 out of approximately 9, 700 cadets and midship-

men at West Point, Annapolis and the Air Force Academy, there were 



only 31 Negroes. At the present time there are 49 Negroes out of 

11,334 in the three Service Academies. 

The purpose of this letter is to call this situation to your at-

~~~~~~ 
tention and suggest that you might wiush ~long;v1te the Depax tment 

"'Of Daf ace to broaden minority group enrollment in our Service 

#~1 
Academies. We have found that several rn~g,;e£:£;-&.JB:~o<eJift'""h 

about this, stated that they were hesitant to appoint Negroes to the 

Academies believing that they were denied full participation in the 

activities of the Academy. This is not true. I learn that they are 

accepted as an integral part of the Corps and are encouraged to par-

ticipate in any activity in which they are interested. Several have 

achieved leadership positions in the Corps of Cadets and Midship-

men. If you wish to explore this matter further, you might communi-

cate with L. Howard Bennett who is in charge of these activities for 

the Department. His phone number is Code 11, extension 50110. 

I would appreciate whatever assistance you would find it pos-

sible to lend in furthering this effort. 

Sincerely, 

Hubert H. Humphrey 



~ 
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[p 'VS/CR Agencies-CRS 

February 23, 1965 

Dear Govemor Collins: 

On February 5, 1965, the President signed Executive 
Order 11197 establishing the President's Council on Equal 
Opportunity and designating you a member of this Council. 
The first meeting of the Council has been scheduled for 
Wednesday, March 3, 1965 1 9: 30 a. • in the Indian Treaty 
Room of the Executive Ofriee Building. 

At this initial meeting, I believe it would be helpf\11 
if the Council considered its general functions and respon• 
sibilities as set forth by the President in the Exeeutive 
Order, various problems in the area of civU rights which 
require our attention, and the proposed staffirq and adminis­
trative oper tions of the Council. 

I will be sending to you under separate cover a copy of 
the Report \llhich I submitted to the Pre id nt eco mending 
establishment of the Council . This Report sets forth in some 
detail tbe structure and functions envisioned for the Council. 

I look forward to seeing you next Wednesday. 

Best wishes. 

The Honorable LeRoy Collins 
Director 
Community Relations Service 
Departlaent of eo.aerce 
Washington, D.C. 

Sincerely, 

Hubert H. Humphrey 
Chairman, President's Council 
on Equal Opportunity 



sS/ CR Agencies-Cemmerce 

(C(Q)[p1f 

February 23, 1965 

Dear Mr.. Secret.ary: 

On February 5, 1.965 , the President signed Exeeuti ve 
Order 1U97 establishing the President's Council .on Equal 
Opportunity and designating you a member of this Council. 
The first meeting of the Council has been scheduled for 
Wednesday, Marc::h 3, 1965, 9:30 a.m. in the Indian Treaty 
Room of the Executive Office Building. 

At this initial. meeting, I beUeve it would be helpful 
if the Couneil considered. its general funetion·s and respon­
sibilities as set forth by the President in the Executive 
Order, various problems in the area of civil rights which 
require our attention, and the proposed staffing and adminis­
trative operations of the Council. 

I will be sending to you under separate eover a copy of 
the Report which I submitted to the President recommending 
establishment of the Council. This eport sets f orth in some 
detail the structure and functions envisioned for the Council. 

I look forward to seeing you next Wednesday. 

Best wishes. 

The Honorable John T. Connor 
Secretary of Commerce 
Washington, D.c. 

Sincerely, 

Hubert H. Humphrey 
Chairman, President's Council 
on Equal Opportunity 



F bruary lS, 1965 

to the Vice President 

From John ~ wart 

I talked with Secretary Freeman aa you req ested bout the 
appointment of negTOes to State Connittees. 

It was our general conclusion tNt he would issue a general 
stateawnt of policy SOIIIIIWhat along these lines: that the Department 
of Agricultul'e was taking: steps to eee that negroes were represented 
on &11 State co itt .. s wherever there was an appreciable nuaber of 
negro fartMrs Within a State. This would be iaaued through the 
norNl channels of the partraent. !he Secretary uld then follow 
up this policy within a week to ten day by visiting with the 
affected S.natora 1n Southern Stat a and indicat to the his 
intention to eeeure negro representation. 

The Secretary told me that tte sid-.t bad so question 
about issuing 4lnY policy statement tince this auppotedl.y had bMn 
the J)epart.ant' s policy right al.ong, particularly since 1961, and 
the promulgation of Executive Orcler 10925. On th other hand, the 
political and practical liuUities of acting without SOJIIe prior 
notification would eem to be $\Jbat~ial. 

agreed tbat the cretary would confirm these arrangeaenta 
with you sometia next week and that you aight send a joint 111e1110riU'idUJD 
to the Presict.nt outlining thia plan of action subject, of course, 
to his final veto. I will lle foll~ 9P with the Secretary nd · 
yourself. 



c g [p y/CR Agencies- Ag 

February 23, 1965 

Dear Mr. Seeretary: 

On February s, 1965, the President signed Executive 
Order lll97 stablishing the President's Council on Equal 
Opportunity and designating you a member of this Council. 
The first meeting of the Council has be n seheduled for 
Wednesday, March 3, 1965 , 9: 30 a .a. in the Indian Treaty 

~f th Executive Office Building. 

At this initial eting, I believe it would be helpful 
if the CouneU considered its general functions and respon­
sibilities as set forth by the Presid~nt in the Executive 
Order, various proble s in the area of civil rights nich 
require our attention, and th proposed staffing and acbainis­
trative operations of the Council. 

I will be sending to you er separate eover a copy of 
the Report which I submitted to the President reeonaending 
establishaaent of the Council. This Report sets forth in so 
detail the structure and functions envisioned for the Council. 

I look forward to seeing you next Wednesday. 

Best wishes. 

Th Honorable OrvUle L. Freeman 
Secretary of Agriculture 
Washington, D.C. 

Sincerely, 

Hubert H. Humphrey 
Chairman, President's Council 
on £qual Opportunity 



February 10, 1.965 

ttmaorancl\lfll to Lee \tllite 

~ JO Stewart 
ec: The Viee si t 

The Vic Pres1d t baa brought to - attent1o 
of t IEJ110randUm which the cretary of ,Agricul 
the President on JanutllY lS, 196·5. cretary Fre 

randwa lates to the forthcotning report by the Comi ion 
on Civil Rights relating to the y civil rights ptobl s within 
th t department. 

eret:ary Free is proposing that he announe in 
the future appointJients of certain negroes to the ASCS 
State Coamittees. He alSo notes t e polltieal difficulty that 
can be expected froa ch appointment• due to the tradition of 
ccepting Senatorial recommendations for these State eo-ittee 

posts. 

The Vice President ha asked to explore with you ys 
and whereby can ass t th cretary of Agriculture 
to make these appointments and still not find himself in • 
hopelessly narl.ed politieal situation with Southern members 
of Congress. For exampl.e, th secretary could ke a general 
po~ statement about th need to enforc non-discrilldnatory 
standards in the progr of the partJDent of Agriculture and, 

s a step toward this objective • announce hiS intention to 
appoint qualified negroe to certain of the State Co.aitt s 

erev; r negroes are involved in ;he expenditure of F eral. 
es. In ing tbi.s announce t the Secretacy coul.d 

indi~at it the support of the Presid nt or Vi President 
or both,. whiCh ver is re appropri :te. 

the Secretary is al.so ·1ng abe d to ppo.int an dvisory 
Collllld'tt on Civil. Rights for t partaent and th1s announee• 

might be made at the s 



, 

In any event, publication of the Civil Rights CCI iaaion 
report, scheduled for March 1, 1965, will -.n ccnaiderable 
abC'ra•••nt tot Depetaant of Agriculture and to the 
ldraini8tr tion 1taelf. Any •tep• which llight be tak n to 
rd.tigat• tMa Rbarre..-nt ahou1d be evaluated thoroughly 
befoN that Qte. 

I • attaching a copy of tM Secretary'• a1110rand to 
tl\e Pr sident :bearing on this eubject. 'lbe Vice Pl'eaident 
wanta to u•ist in any way he c.n and aaked • to get in toueh 
with you. 



UNITED STATES COMMISSION ON CIVIL RIGHTS 

WASHINGTON, D.C. 20425 

MEMORA DUM ...,. ______ ..,.. __ 
TO: John Stewart 

Special Aaaiatant 
to the Vice Preaident 

FRCM: F . ter Libaasi 

ebruary 12, 1965 

Director, ed ral Programs Division 

SUBJECT: Opening Se88ion and Executiv aaion Mieaiasippi 
Hearing • u.s. Commiseion on Civil Righta 

ebru ry 9 : Governor Paul Johnson mad ublic atate~nt tndic ting 
the willingnesa of the State and its officials to co­
operate with C iaaion. This statement reflects a 
radical ahift in policy nd posture for the State. 

F bruary 10: Mississippi Attorney General Joe atteraon contact d the 
Commiaaion indic ting hi willingnesl to appear for 
the ses ion. A tpecial brief public a &ion was h ld 
after the Commission went into its executive s seton at 
which P tterson said that he felt it waa import nt that 
the Commie ion know what the good people of the Stat 
are doing. Patterson did admit that the State had 
racial problems, and that something would have to be done 
about them. As a lawy r and a 1on of a lawyer, he aid 
that h had nev r doubted that the law of the lend had 
to be obeyed. 

F bruary 10: Synopsis of executive essions: 
nd 11: 

Although the Commission had not expected law enforcement 
officials to respond to the opportunity to appear befor 
the executiv aesaion, a number of sh riffs did appear. 
On balance, it w s considered that the offici la thought 
the Commi sion as understanding toward their problems, 
and they were apologetic rather than bel1gerent in their 
attitude. Th a pearence nd manner of testimony of the 
respondents in the executive session eemed to b in the 
spirit of Governor Johnson's tatement • . The Commission 
members, howev r, were firm in their believ that abuses 
of 1 w had occurr d. 

Officials from Greenwood asked that they not be r quired 
to appear before th open eseion b cause of the pending 
McGee court case. The Commission agreed to go along with 
this request. 



f 

2. 

Jackson Mayor Thompaon was interviewed on. television on the ev~ning 
of the lOth - he indicated that he would lrke an opportunity ~o 
appear during the open eeaaion. The Commission will attempt ~o give 
him such an opportunity. ' 

The fears of the ~eratea and the buaineaa community that a special 
aeaaion of the State l•gialature would be called in reaponae to the 
hearing seem to have been dispelled. Commiaaion staff members now 
find that moderates want to uae the hearing aa a forum for poaitlVe 
statements. 
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! - The commission will rontinue I 
• • • • ' closed-door sessions through ISSISSippl. Monday.. Beginni~g Feb. ~6 

. public hea~gs will be held m 

. an auditormm at the Veterans AI. de fO Tesf.lf Hospital here. . . . . • · "Those in responstble postbon 
want an opportunity to answer . 

0. • h any and all charges that may be lg fs made particularly · those that 
smaek of dereliction of duty,~' 

.l Patterson said. · s JACKSON, Miss. (AP)-State "We have nothing to hide. We · . 
. i- Atty. Gen. Joe T. Patterson has are trying to cope with t:he sit-
;· told . the U.S. Civil Rights uation ... free of demagoguery, 
i.:: Commission he'll gladly testify free from publicity . . .''. 
!' at the commission's conven- . Greenwood Police Chief Curtis 
~ ience, 1 Lary and attorney Stanny San­e The commis'sion continues its l ders 'went before the investiga­
l" closed hearings here today. \ tive body during the afterno~m 
' Witnesses from two Missis_. . session. Lary gold the commts-

sippi racial hot spots were sion of the racial situation in tlhe 
l among the first persons t<t go delta city. He said .a re~ent 
' before the commission, which ; Justice Department smt agamst 

opened its long-delayed. Missis- ' city off.icials p~ovided ~_helpful 
sippi hearings yesterday. · · picture of rac1al condtbon~ at 

The six-member panel heard Greenwood. 
· ·' officials from the Greenwood The J u s ,t i c e Department ~ area and from McComb sltortly brought suit ag~inst Greenwo:od ;, after opening its inquiry. · officials chargmg tJhem w1th 
), Patterson said he would be failure to protect the right~ ~of s glad to give testimony on state Negroes seeking to attend . a 
)•· voting laws and law enforce- movie shortly after passage of t ment matters. His surprise ap- the Civil Rights Act. 

pearance came after Gov. Paul The commission alsp ~~ard 
. B. Johnson called on the leader- from Claiborne County offtc1als. 

ship of the state to volunteer to Civil rights workers have lodged 
appear before the fact-finding ! pi;Otests in the past and ~arged agency to tell the Mississippi barrassment. · side of the story. 

Probing Voter Laws 
------·-----. ,. 

\ · 
The commission, created by 

:. Congress in 1957, is directi~g its 
f3 opening work to voter registra­
! tion laws and administration of 
·
0 justice . 

. t Chairman John Hannah, 
- president of Michigan State 

. •t Univeristy, told Patterson he 
s, hoped many distinguished white 
~- Mississippians would appear. 
,y He said the commission was in­
e terested in facts but even more 1 interested in obtaining com­
l6 pliance with the law. 

~i·· 
~ 

l
g~ . 
. 

. 

. 

•""'I' . ' · 

·. ·. 

·.a The commission held a brief • If , ·' 

1- open session at the start of its · i. 
J hearings and reopened them to ' 1 · 

.ne:;vsmen when · Patterson ap-

( 
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· Dr ... John A. Hannah, chair~ .1\iiss. Ai.de. s. man of the Commission, said 
the closed session wa,s Ptima· 

T . £ rily for hearing law-enforce-. estl y to I ment officers and other per• ! 
_ ., sons who might be "defamed · . . ··. 

R • } u •· or degraqed" by testi'mony ·at . . .1g ltS nit the public session next week, 
. ·Hannah said. . . 

JACKsqN. Miss" Feb. 10 • Hannah nofed that no one 
(UPI) - The United States · was subpenead. Among those . 
Commission on Civil Rights .'invited to appear. were ni.ne 
heard testimony today con- McComb men un~er suspend-

! cerning alleged racial di:;crim- ed sentences in ·connection 
. y ination in voting and . law' en- w.ith racial bombings and 

·forcemene in I\1ississippi. . burnings last s.ummer. Pike 
. It was the first · time the County D i st r i c .t Attorney 

Commission had met in Mis- . Joseph Piggott appeared with 
sissippi. A session had .been a Pike County : delegation 

· ~ scheduled in 1962, but it was which included Sheriff R~ R. 
postponed at the request 'of Warren, Coun.ty A t torn' e y 
the Justice Department be- Robert · Reeves and McComb 
cause of the crisis that devel- City Attorney . William Wilt~ 
oped from the integration o! ,shire. ·· Present fro in Green-
the ·university of Mississippi. wood were Police Chief Curtis 

Today's cl'osed session was ·:r.; a ·I; y; District Attorney 
opened briefly to give news- .. George Ev.eritt, and Circuit 
men the opporfunity to hear Judge Arthur B. Clark; Jr.. . 
State Attorney Ge'neral Joe ' · · 
Patterson, who told the Feder-
al group that Mississippi "has '· 
nothing to hide" and is mak- ,. ' r· · 
ing an effort to settle its ra-' 
Cia! problems. 

Patterson offered the assis-
tance of• his office ·tO the Fed- r· 
era! . body and urged the 
commiss·ion to give "those of 
us in responsible positions the 
opportunity to answer any, 

· .and all charges made against 
theS~k" · 

The Federal fact- finding 
body said the current .execu· 
tive session was expected to 
last three days, followed by a 
public hearing starting next 
Tuesday. 

·. ,.' 

-· 
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'THE NEW YORK. TIMES, THURSDAY, FEl3RUARY 11, .1965. 

Rightsiiea'rings Begin in Mississippi': . . I Sp•ctai to The New Yori<'Ttm•• where civil rights violence ha$ Dr . . Ham1ah remarked that JACKSON, Miss., Feb. · 10- flared were here today to make "We hope problems of civil Mississippi's ' attorne:~~?(~cricra1 vo.luntary · appearances before rights can be solved within the ga:v~ •the · United Sll!.~;; ' Civil the commission. stall!." He said the commission Rights Cor;nmisson a~suranccs Among. them were Sheriff appreciated the "Interest shown here today that state leader~ R. R. Warren · of Pike County, by · outstanding white citlzen3." were tryn ' gto ~ope ,.with · the who had head,ed th·e investiga- Dr. Hannoah said In' a state-l 
civil rights issue, "free from Uons Into bombings and terror- mcnt · as the comm1~sion con-
demagoguery." . istic acts In McComb last sum- vcned 'In the Federal · Court- , · 

Attorney General . Joe .T. mer, and Chief of Police Curtis house here ;th~t in prepa.~ing 
Patterson. t~ld.th~ opening of' a Lary of Greenwood, center of th~ Misslsstppt heari~g ~e 
10-day Ml.SSISSlppt lnyestlgation the explosive racial disorders In h.ave been In touch ,With Ml~­
by the Ct:vl Rghts Commisson the state's Delta country stssppans of vared background 
that. he had "nothng to hide, A handful of Negro~s was and e~perrence In :m. effort to 
nothmg to cover · up." also present In the witness secure a rou.n~ed, picture of the 

.Mr. Patterson was , the .only room but 'the nature of their stat~, of ctvtl rights in this 
Witness tc;> J;>e heard today by testimony was not knnwn. state. . . 
the commtss1on In open session. All six member&; of the Ci~l .. He satd the commission · had 
He came b~fore t~e . body . to Rights Commission were here ~!ways so~ght to secure the 
vo!unteer ·his teslimony and to open the long-proposed Mis- w1des~ posstble ran~e of r~le· 
sau;l he would not have to be sissippi civil rights ' inquiry. The vant m forl?a~!on, m carrymg 
subpoena~ ~o make an , ap- investigation .will look Into al- out Its studtes. . . 
pearance. ., . leged denial of voting rights to Members of the ctvtl rights 

The com.mission .Is holding Negroes and the administration commission besides Dr. H.annah 
el?sed · h.earmg's this week and of justices to Negroes in Mlssls- 11re Eugene Patterson, edt tor of 
:-v111 bcgm full-scale open hear- sippi courts. · · . T.he .' Atl~ntlc Constitution a!ld 
mgs .next Tuesday. · In 1963 the commission In n vtce chatrman of the commts· 

·Dr .. J?hn Hannah, president special r~port based on ' field sion; Mrs. Frankie Muse Free­
of M1ch1gan State University, investigations, found "open ·and man, · associate general coun­
chairman of the six-member fla!ITant violation· of constltu- sel · of the St. Lduis .Hou·sing 

I . Federal Commission, called Mr. tlo;al rights in Mississippi." a.nd Land Cll!arance 'Authori-
Patter!;ons r~marks "hearten- At one point In his brief tes· ltes; Erwin N. Griswold, dean 
ing" and· .. earller .' had compli· tlmony.¥r. Patterson called ·at· of Harvard Unlverslty'.s ·School· 
mented Gov.' Paul R. Johnson tentlon to ,the fact tha~ ·a case of Law; the Rev. Theodore M. 
Jr. for his statement urging was pending' before the Unite4 Hesbrough, . president , ot . the 
Missi5sippi''s white leaders .to States Supreme Court placing Unive,rslty of ·Notre Dame; and 
cooperate with · the hearings. , all of Mississippi's . votel'l regis· Robert S. Rankin ot Ute de- _. 

About a dozen .. white oUicials tration and voting laws up for partrnent of political science·· at 
from several parts of the state review. · · J?uke University •. , •, · ·' 

' \.. ' 

., 

.. 



February 15, 1965 

To: John G. Stewart, 
Special Assistant to the Vice President 

From: F. Pet~r Libassi, 
Director, Federal Programs Division 

Subject: President's Con:rr.ittee on l:.qual ' Employment Opportunity 

You asked for an inventory of problems facing the contract compliance 
prograw of the President's Committee and of the agencies. Here 
are my impressions and thoufi1ts on what see to be the basic 
prob let!S . This is not a balanced picture since I have talked 
only t-:ith aaency officials and not also with Committee staff. 

(1) The vievn:; expressed by the agencies about the Committee were 
uniformly negative. \wether justified or not, this is itself a 
significant fact. Attitudes ranged from contemptuous hostility 
to indifferent annoyance. There is certainly no sense of team work 
be n.;een the agencies anrl the Cmnmi ttee. 

(2) The a~;encies have looked to the Con.;mittee for program objectives 
~nd fOals and for over- all direction ~.vhich have not been forthcoming. 
There is no plan or grand strategy which t.rould provide a sense of 
team work or common purpose. 

( 3) The a~encies have looked to th Commi. ttee for operating standards 
and criteria. for review and criticism vhich would enable them to 
strengthen the program within the agencies. llowever, the Committee 
has not developed the quality controls necessary for systematic 
evaluation of agency operations. 

(4) There is some confusion as to the respective roles of the 
Committee and of the e.gencies. At times tho Committee becomes 
operational (investigating complaints) w~.ile the agencies proceed 
without gaols and without any evaluation of their effectiveness. 
A~encies are not certain as to who is to do what and hov1. 

(5) Efforts by the Committee to improve the compliance renews and 
complaint investigations hava focused on a case•by--cast:: approach . 
The cases are not taken as a .rhole. as a basis for evaluating 
agency capability and as the basis for suggesting changes in 
staffing and procedures. A$ a result, the Committee becomes 



overly concerned >lith the minutiae of a particular case and fails 
in its role as an evaluator innovator, and planner. 

(6) Uithout an over-all program, without established priorities, 
the Committee is susceptible to pressures for crash programs 
\>Thich the agencies believe are of lor.v priority. Activities 
and progrruns are selected haphazardly and without consistency. 
\~atever the Committee's rationale may be for special projects, 
it is not communicated to the agencies. 

( 7) In requesting information from the agencies, the Comrr.i ttee 
imposes unreasonable time li~dtationn and athers information which 
the agencies belie~~ it cannot effectively use. 

(8) General administration is also criticized. 1be routine 
transmittal of cotnp laints from the Committee to the agencies 
can take 3 to 6 months . Lines of communication from the Conrmittee 
to th agencies are not single, resulting in duplicatim• and 
confusion. Policy questions are not answered and decisions are 
delay d . The preparation of forms may take 12 to 18 months. Several 
agencies believe that the staff of the Committee lack the 
technical skills and competence which lvould assist the agencies 
in improving their operations. 

(9) ¥Jhile the views of the agencies about the Committee 
undoubtedly have some foundation, this is not to say that the 
agencies' operations are all aden,uate to their task. No effort 
was made to assess the strength or 'i:Teai:l'.ness of the activities of 
the agencies. The p o in t is that the Committee should be doing 
this job but apparently 1 as not developed the approach, the 
tools, or the techniques to do so. 

c 

2 



February 15~ 1965 

TO : John G. Stewart, 
Special l\ssistant to the Vice President 

FRO.t-1: F. Peter Libassi 
Director, Federal Programs Divtsion 

SUBJECT: Hississippi Hearing - ~.,.eekend, February 13, g, 

Mayor Thompson announced to the press that he had 
a.ccepteJ the Commissio11' s invitation to appear at t< e 
open session. 

The Commission received its first piece of hate mail! 
the letter saia that the Commission should not tell 
people that things are good ••• because we don't want 
any n..'Ore outsiders ccmin~ r:Lown ••• 

Some Commission staff members attended a meetin· at the 
Freedom School in Canton (Madison County, where ASCS 
election resulted in some violence). There is so~ 
indication thnt COFO i~ thinking of issuin- a statement 
criticizing the HUAC investigation of KlCK -- criti ism 
based on civil libertarian argument. Plans for 
mom&ti g an offensive on Canton in the wind ; COFO workers 
promised to keep C~issiou alerted to program. 

John Satterfield. former President of the American Bar Associations 
had dinner with Com:n1ssioner El\'171-n Griswold of Harvarci. Griswold 
reported that Satterfield seems to be a little sheepish about the situation 
in tLe state. He admits that some people should have taken a stronger 
po ition in support of l~w and order . Satterfield said he had drafted 
a l etter congratulating Katzenbnch upon his nominatio·a. by the President 
but diu net sent it when both l>'J..ssissippi Senators voted against the 
confirmation. Satterfield has been busy trying to keep the 'Hississippi 
Methodist church from splitting •.,rith the national body. His position 
seems to be that he wi 11 not gi "-e up segregation but feels it is more 
effecti~-e to fight from within. 

Attach!nant: 
artial listing, Feb. 16 opening session. 

CONfiDENTIAL 



- -
Attachment to Feb. 15 memorandum, Mr. Libassi to l>fr. Stewart 

PARTIAL LIST~ PARTICIPM~TS --
CCR OPIDJING SESSION, JACKSON, MISSISSIPPI, FEB. 16, 1965 

Dr. Hannan Commission statement. 

Mrs. Freeman Rules of procedure 

Dr. Albert Britton Statement for tississipp:f. State Adv· sory 

Governor Johnson 

Mayor Thompson 

Mrs. Jeremiah Blackwell 
Mr. at<d Mrs. Clarence Hall 

T. V. Johnson ) 
Miss Mary Thomas ) 
Circuit Clerk T. T. Hood ) 
Sheriff Jack Purvis ) 

Conn:ni ttee 

) 
) Issaquena County 

Humphries County 

l.fi lliam Eskridge Carroll County 



February 12, 1965 

TO: John Stewart, Special Assistant 
to tho Vice President 

l'"'!\011: F . Peter Libasd, Director, 
Director~ Federal Programs Division 

SUBJECT: MissiSi:iippi Hearing - U.S. Cmnnd.ssion on Civil Rights 

February 11 : 

February 12: 

Executive Session concluded in rnid-aftcrnoo n • 
Open hearing to begin Tuesday morning, February 16. 

Staff spent most of day wAkin, final determinations 
of vitnesses who will appear during the open sessions. 

Acting on information unofficially receiv~'>d, 
eommission Chai rn,an John Hannah met "t-d th Gov~ rnor 
Paul Johnson. Although the meetins va.s expected 
to last only a fet·l minutes; the n.1en e"t in au 
off·· the - record session for about an hour. They 
a reed that the Covernor will appear immediately 
follow-in!"; the openine Commission statement 
at the Tuesday session. 

THIS \tHLL NOT BE ANNOUNCED P'llBLICLY 1.JNTIL HE APPBA ... Tlil . 

The Governor it> s lateu to appear on 1•icet the Press 
Sunday evening. He expects to return frrnn 
tlew "'ork before Tuesday. 

rWTE. The Jackson daily p~pers have sorr.-e difficulty in dealing \vith 
the presence of "Y":rs. Frankie Muse Freeman, Comraissioner from St. Louis. 
The _,Ja~~9fl. p_ai!Y_ fiews_, particular!_·, refers to her as Frankie 
Freeman or uthat Freeman woman. ·• In a signed column ,.,hich appeared in 
the 'fl.:lUrsday night ?aper, tne columnist mHde reference to Hrs. FreerJ.l.8Il 
-- though not by mnr.e. The writer noted that this lady Negro . lawyer 

came down to Mississippi '.;hile her h ome tO\m - St. Louis ·-
tvas full of prohlctrJ>. 
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. J . RJ olds 
Director 
nt1-Discr!minat1on Comndaaion 

306 State rvicee ildlng 
1525 Sherman Street 
Denver, Colorado 80203 

try 22~ 1 s 

s ncerely .. 

Hubert H. HLunphNy 
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" COMMISSIONERS &tntt nf Qinlnrnbn STAF"F" 

MRS . DORA PICCOLI, CHAIRMAN 
DURANGO 

MRS . TOR HYLBOM 

COLORADO SPRINGS 

GERALD M. QUIAT 
MRS . ARMANDO J. SISNEROS 
FRANKLIN M. THOMAS 

DE:NVE:R 

GEORGE J. WHITE 

PUE:BLC 

MAX TORRES 

TRINIDAD 

JOHN A . LOVE, GOVUNOIIl 

ANTI-DISCRIMINATION COMMISSION 
306 STATE SERVICES BUILDING, 1525 SHERMAN STREET 

DENVER, COLORADO B0203 

PHONE: 222-9911, EXT. 2621 

11~ 

February 11, 

Honorable Hubert H. Humphrey 
Vice-President of the United States 
Washington 25, D.C. 

Dear Mr. Humphrey: 

JAMES F'. REYNOLDS 
DIRECTOR 

SAMUEL R. MARTINEZ 

AS'SISTANT DIRECTOR 

J. DAVID PENWELL 

ASSISTANT ATTCRNE:Y GE:NE:RAL 

GALLOWAY H. DENNY 
MARY V . McLUCAS 
BRUCE PATRICK 
AUGUST G. ROYBAL, JR. 
RUTH STEINER 
JAMES F'. WARREN 

SOCIAL RE:LATICNS SPE:CIALIBTB 

SYLVIA PROF'F'IT 

OFFICE MANAIJEA 

The Colorado Anti-Discrimdnation Commission is concerned, both as 
a state agency enforcing Colorado's Fair Employment Practices Law 
and as a member of the National Executive Committee of the Confer­
ence of Commissions for Human Rights which has been given the 
responsibility for liaison with the future Equal Employment Oppor­
tunity Commission, about necessary advance cooperation and planning 
needed to make sure that working agreements and rules for procedure 
relating thereto be more practicable and realistic than the agree­
ments with the President's Committee on Equal Employment Opportunity 
have been. 

If I did not believe that it would impose upon your time unduly, 
I could document at some length the difficulties we have encountered 
in trying to gain the cooperation of the President's Committee. Suf­
fice it to say that it has proved to be a burial ground for complaints 
referred. Were this to become the case with the E.E.o.c. agreements 
it would doom us to failure in referring complaints or in hoping 
to have complaints promptly referred to the Colorado Commission 
whenever our law covers the case. Delayed referral makes complaints 
very difficult to handle effectively. 

From our difficulties with the matters referred to the President's 
Committee we know that the only practical approach is to have 
representatives of the Conference of Commissions for Human Rights 



Vice-President H. Humphrey 
February 11, 1965 
Page Two 

sit down with the members of the new E.E.o.c. as soon as they are 
appointed and work out together the practical working agreements 
and necessary machinery cooperatively so that title VII of the 
Civil Rights Act of 1964 will be effectively implemented. 

To the extent that cooperation between state and federal agencies 
is suggested or required in the Civil Rights Act it is desirable 
that similar meetings with other government agencies be arranged. 
We urgently request your good services in making certain that 
meetings, for the purposes stated above, be arranged between 
federal agencies and the representatives of the c.c.H.R. 

Sincerely yours, 

L(/ilit~t~ 
o~~~=~~or 

MMcL:pc 

cc: Gov. John A. Love 
Chairman Dora Piccoli 
Executive Commdttee, C.C.H.R. (New York, Minnesota, Colorado) 
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• UNITED STATES 

rd%1 
AGENCY FO R IN TERNATIONAL DEVELOPMENT 

MI SSION TO IRAN 

• (;.) ,/, "' ~ ~ "dcJ ;r ~ 
Ill ., , , II 

UIIIIT£0 STATU 0' AMERICA 

•IIIII' 
Mrs. Patricia Neal Grey 
Appointments Secretar.y 
Office of the Vice-President 
of the United States 
Washington 25, D.c. 

Dear Mrs. Grey: 

February 8, 1965 

I am taking the liberty of addressing to you a copy of a letter 
I have written to Mr. Hobart Taylor, with enclosures, in connection 
with the Equal Emplqyment Opportunity Commission. 

I noticed your name in a recent Antioch Alumni News Letter, and 
with our common background I presumed you might share with me the 
convinction that the foreign policy aspects of the Civil Rights Program 
deserve special consideration. 

After seven years overseas, of seeing u.s. race riots, fire hoses 
and police dogs, and lately - manhandling of voter registrants - being 
given prominent graphie and editorial display in foreign newspapers, 
I feel strongly about the validity and merit of ~ proposal. 

Mindful of the Vice-President's executive responsibility for the 
entire Civil Rights area, I should appreciate very much if you could 
bring ~ proposal and appl ication to the attention of whoever may be 
concerned with the foreign policy implications of the new Fair 
Employment Practice statute. 

Your interest is greatly appreciated. 

Enclosures 

Sincerely, 
I . /7 \. P' 
~c('~ 

David teVintow 
US AID/Labor 
APO New York 09205 



--\ Chiet-. 
AMea Branch 

Chief • Latin 
American Branch 

Chiet, SQl~ 
East~sia »ranch 

Director I 

\ 

'I'M proposed division erm..ages 10 principal ottiettre and a Director, 
with responsibility ror l'llO!l1toring, ~ing and intel"Jlreting significant 
e ents in the administration ct tba statute hich ba'Ve an implicati.on for 
.s. Foreign Policy • 



PROPOSED PIAN OF OPERATIONc 

(1) This division wou.ld prepare and transm1 t thl'Cftlgb the 
Depart;ment of State to aelected tabor Attacbe•a, labor information 
officers 1 AID tabor Division technicians and Branch Public Ui"airs 
and Consular Officers assigned overseasJ publications, charta, 
exhibits, films and displays: designed to tell the c0ll8truct1ve 
consequences .. social and econanic - of the equal opportunity pba• 
of tha Civil Rights Law. 

(2) In coordination with tbe Office of Protocol, and Cultural 
Exchange Branch ot the Department ot State and the .AID Office and 
Participant TrainingJ the division wruld program observation/ study 
tcnrs for selected foreign diplomats accredited to the u.s. and 
the U.M.J recipients of cultural exchange and foreign lsader gra.ntaJ 
AID par\icipanteJ P'Ulbright Fellows and other important visitors 
fran abroe.d1 to observe ~ration and function ot the\ Agency and 
1 ta impact on American Society. 



)tl,t maJr<r:LI!tu. J k Cbild$n. t iJlt ~. 165 lba. _. $t91f 

Collage, 19h9 
............... , lbo.rt.on School• trniv. of P 

11..1o.UJMa (under nr. eeo. • qlol') 
• 

:t~. - Socio 

1961·1963 Cbtat . Adv.l ID/CeJ'lml 
Ad91eor to 11 ud 1D ~ J.a t.hnioal 

u•i nee~ 
pttrri.~~ ..rack Demwtt. tJi:l'eetoz. 

oomrte~• ae. • ~ne., Ea.Dl~ or 
·.t. Ab~Q'Vir&, c Obar or T.alUw-

19S a.96l r, .Aaian tabor PbilJppt.nea. 

1960 T1li 
(60 dqe) 

Ueat Design, d~Joftl i!utt.itutioft 
1aJl labor l • • 

/! 14CC-onatr.la. Ch.S.et. Le -
USAID/Phil.1pp!l1ea ( OK) 

C rpart Dr • t:icero D. CaldePOn~ l Lie Diree\or 
(llUN' Pr nt. llilu Univ. Dwtut te ctty) 

• 
Mr. 
( 

COullt.~a 
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fbe Honorable Hobart. Tqlor 
Special Assistant to the Pre:;ident 
The 'White Boase 
Washington IS, D.O. 

Dear Sirt 

I should Uke to propose the cl4e&tion td a Div1aion of International 
Affairs and be conaide:red tor a posi ti.on ld.th the Equal lo.r-nt Opportunity 
Comd.aaion. 

r tbe put seven )"ears I hoe been eerri.ng averseaa in a wriet)" of 
labor asaigrmenta, currentl1' as Cb:i•t o1 the La~ D1'fls1oa, US AID Mlse1on 
to Iran, and ae Post Labor RepoFM~ Officer for tbe Embusy. 

Some years ago, 1n a competitive exatnination conducted by the Oity ot 
Phil!Jdelphia Civil Service Ccmrd.saton, I was rated No. 1 tor the poeitiOA 
of Depu\)t' Dlreetor, Human Relations Cotmd.aeion. 

Prior to 11,1 appointment as a Foreign S.I'Viee Officer, I bad been an 
Education Ilirector and blsineas agent for a labor union tor five years, and 
baw a.lao nrved the Federal Qoft-rruent 1D tbe United State& aa a Labor 
Econatdst (Bts) and ae an examiner for tt. National Labar Rel tiomJ Board. 
A au: ot 11\Y' blo-data 1e enclosed. 

There is a specific _,. :tn vhich X believe I oou.ld 1111.ke a si~can\ 
contr1but1mu 

In the ewnt it is d temined to establish an International Af'.tair8 
Division in tbe new gency, I aho1ld like to be giwn the opportunity to 
coordinate this phase of the President's •oreat SocietyJt with the State 
Depart.nt, u.s. Inlomation Agency, AID, ant! other agencies BUCh u the 
lleparttnents ot Labor and COIII8rce, who aft concemacl with anaqs1ng and 
intei"Pftting the AMerican tabor am Industrial Scene abroad. The eatablish• 
mem. ot a Federal Fair Enlployment Practice Agency certa1nl.y adds a new 
dime!Uiiart to that scene, one tha~ aeelld.ng)7 wguld be best interpreted by the 
A eney- 1tselt, particularly with respect to St.lcb sensitive areas aa tatill 

rica, SCIIlthaast Asia, and Africa.. 
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It sired, I vould be pleased to prepare a detdled sul:laisld.on within 
appropriate bu tary gui.delines • 1. • .tatting, organiutlon and prograa 
proposals, 1nd1eat1ng how U.s. Foreign Policy' implications of the z.w 
statute could be real:.ltled. An 1llust:rat1 SUDiflal"1' outline la encloeed. 

'fY currant tcur ot du.ty 18 scbednled to conclude at the end of May, 
attar which I expect to proceed to tbe United States on~ lea • 

tour considerate attention to 1Q' propo 1 and application 1a earnes~ 
requested. 

l.oau1'88 
a/a 

cc 1 A. Leon Higginbotham, Jr. 
U.s. District Ccnrt 

JMrs. Patricia Neal Grey 
Office of the Vice-President 

Sincere~, 

David Levinlclr 
US AID/tabor 
APO York 092~ 



February 19, 1965 

MEMORANDUM 

TO: John Stewart 

FROM: J~ Feild 

SUBJECT: Local Resources £or the Equal Employment Opportunity, 
Commission 

Section 709 o£ the Civil Rights Act o£ 1964 provides £or 

cooperative agreements between state and local agencies and the 

Equal Employment Opportunities Commission to achieve the objectives 

o£ Title VII. 

There are approximately 250 local human relations commissions 

and 22 states have Fair Employment Practices laws and agencies 

to enforce them. The local human relations commissions vary 

in scope £rom advisory commissions o£ volunteers meeting once 

a month to a commission employing 70 full time sta££ people 

an 
and annual budget o£ over hal£ a million dollars. 

Twenty-six o£ these cities have local FEP laws. With only 

two exc~ptions (Baltimore and Washington, D.C.) these cities 

are located in states with FEP laws. In some cases s~es and 

local communities have concurrent jurisdiction. Inothers the 

task o£ processing applications and resolving complaints has 

been divided between state and local enforcement agencies. 
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There are 60 local commissions with £ull time sta££s. Some 

o£ these are regulatory agencies. Others are engaged in educational 

and community relations activities but do not have any laws to 

en£orce. 

There are over 3000 people involved in these state and 

local human relations activities. These people represent a 

great resource which the new EEO COmmission should use in every 

way possible. 

There are a variety o£ di££erent £unctions that the state 

and local commissions can per£orm depending on their legal status 

and on their capabilities in terms o£ sta££ and £unds. The 

legislation and the appropriations hearings are quite clear on 

the state agencies with power to en£orce state FEP laws. Funds 

have been provided and procedures written into the law £or 

initial handling o£ complaints by state FEP Commissions. 

In Washington, D.C. and Baltimore where there are local laws 

but where there is no state law, cooperative agreemetns between 

the EEO Commission and the cities would be in order. These 

agreements would involve processing o£ complaints. 

Cit~es with FEP laws in states with FEP laws should have 

a role in carrying out the provisions o£ Title VII. Whether 

states sub-contract a portion o£ their responsibilities or whether 

agreements between these cities and the EEO Commission are made 

directly, their resources should be mobilized. In particular 
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those cities in this category with full time staffs are potentially 

of great value in insuring that Title VII is effective. 

Cities without FEP laws and that do not have staffs but do 

have human relations commissions can also be of great assistance. 

These commissions can be very helpful in the disseminating of 

information about the new EEO Commission. Their role has 

traditionally been that of educating and helping to improve 

community relations through education and persuasion. The 

machinery these commissions have created can be used to aid in 

launching the new EEO Commission and in its continuing program 

of educational and promotional activities. 

The success of the Cooperative agreements with local and 

state agencies may make the difference between a mediocre and 

highly successful Title VII program. By joining the knowledge, 

experienc~, and expertise of the thousands of citizens involved 

in human relations activities throughout the country with the 

resources of the Federal government, the effectiveness of the 

EEO Commission can be multiplied many fold. 

{Attached is detailed data on the local commissions based 

on a survey of cities over 30,000 in population completed in 

June, 1964. The u.s. Civil Rights Commission is currently in 

the process of tabulating a more recent study of commissions. 

It s~ould be published around mid-March). 
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CITIES WITH FEPC LAWS AND/OR HUMAN RELATIONS COMMISSIONS WITH FULL TIME STAFF 

STATE LOCAL FULL 
FEPC FEPC TIME 
LAW LAW STAFF 

*Arizona X 

Tucson X 

California X 

Berkeley X 
San Francisco X 
Los Angeles X 
San Jose X 
SMJ t~ C..NCil(o )<. 

Colorado X 

Denver X X 

Connecticut X 

Hartford X 
New Haven X 

District of' Columbia 

Washington X X 

Florida 

Dade County X 
TI!M fJ!I X 

Illinois X 

Alton X 
Chicago X 
E. St. Louis X 

Indiana X 

E. Chicago X X 
Evansville X 
Gary X X 
Indianapolis X 
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STATE LOCAL FULL 
FEPC FEPC TIME 
LAW LAW STAFF 

*Iowa X 

Davenport X 
Des Moines X X 
Sioux City X 

Kansas X 

Topeka X 
Wichita X 

Kentucky 

Lexington X 
Louisville X 

Maryland 

Baltimore X X 

Massachusetts X 

Boston X 
'!; f~ 11\J(; F16: ~I) X 

Michigan X 

Ann Arbor X 
Battle Creek X 
Detroit X 
Grand Rapids X X 
Kalamazoo X 
Saginaw X X 

Minnesota X 

Duluth X 
Minneapolis X X 
St. Paul X X 

Missouri X 

Kansas City X 
St. Louis X X 
V~,u~rt~''Y C11y 

X 
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STATE LOCAL FULL 
FEPC FEPC TIME 
LAW LAW STAFF 

Nebraska 

Omaha X 

New Jersey X 

Newark X 
Paterson X 
Plainfield X 

New York X 

Buffalo X 
Cheming County (Elmira) X 
Monroe County (Rochester) X 
Mount Vernon X 
New York City X X 
Yonkers X 

North Carolina 

Raleigh X 

Ohio X 

Akron X 
Canton X X 
Cincinnati X 
Cleveland X X 
Columbus X 
Dayton X 
Toledo X X 
Yellow Springs X 
Youngstown X 

Pennsylvania X 

Erie X X 
Philadelphia X X 
Pittsburgh X X 

Rhode Island X 

Providence X X 
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STATE LOCAL FULL 
FEPC FEPC TIME 
LAW LAW STAFF 

Washington X 

Seattle X 

Wisconsin X 

Milwaukee X 

The following states have FEPC laws, but there are no cities in these 
states with either FEPC laws or human relations commissions with full time 
staffs. 

Delaware 
Hawaii 

*Idaho 
Kansas 
Navada (Public employment only) 

* No enforcement agency 

New Mexico 
Oregon 

*Vermont 
Virgin Islands 



February 11, 1965 

I thought I . uld bring to. your attentiOn the strong 
de 1raMlity of no.inating 800ft .. poMibl.e the Cba1.rMn 
and •llbea of the ~ ~ Oppc:rtunity Cc•1n1on, 
establiabed by title VII of the CivU tights Act of 1964. 

know1J'Ig of your desire to elill1nate overl.Qpblg auti'Drity 
in the Civil lt:lghts fie~d, I • preparing re~tioM to 
transfer f the PNaident'a Cewittee on Equal &aploy.ent 
Opportuaity t the Equal Dlployaent Opportunity Cc i sa ion a 
variety of functiana Vhieb• in ay opiJdGn • could be perfor.-c:t 
more effectively and appropriately by the Ca•iasion. 11\eae 
tr.sfers of functiOils could tae place in the vtti"Y neu future. 

The absence of ••be• of the Equal ~ Opportunity 
Cc• :Jaaian. ~ • raiM tw pr1ncipel difficulties ill tbta 
l"egardl -

~) Tb8l'e ue :no repreMntativu of the Ccainion with whoa 
to carry negotiationa on such tNnafeH; 

2) theN ee no coutituted auttloriti to authorise ex~ 
ditureiOf ca.daaion funcla-an clepo it at Dap of the 
~-for the activit:iea now ceried on by Preaidmlt't 
Ca itt • 

A ting of the full. Preaic:kmt'a Cc itt OD loy-
aent Opportunity 1. aclMidulad for Februalty 24• and it 1a ay hope 
to outline t.heae t:r fen of funet1ona at that tme. 
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