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MINNEAPOLIS WAR RELOCATION COMMITTEE i
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PROCEDURES ESTABLISHED FOR VOLUNTEER WAR RELOCATICN DESK,U.S.E.S.
To be followed by Volunteer Placement Secretaries, at suggestion
of Mr. Harry Wold, Assistent Local Officer Menager, Minneapolis.
l. W.R.A, lists and letters applying to War Relocation Desk for »GLS:E:
help should be cleared with Mr. Wold . If he approved the applie © 2 <
cation zs one in a2 field where there are openings in Minnespolis Eggaﬁ*'wqi’ e

they are to be accepted.

2+ Volunteer Placement Secretary will then fill in name, Occupatidnal o
Title, and where given by the list, Code Numbex of Occupation,aéhd

send to the Relocation Center where Nisei is loecated. In care of the
Placement Officer, however, with a2 copy of the form letter approved

by Mr. Wold. (Form letter number 2, in desk binder.)At the same

time, a 7x5 card for War Relocation desk should be filled out, giving

neme, Cebter, Occupationel Title and code, and dispésition of the
application. This should be filed alphebetically at the War Relocas

tion Committee Desk. A penny postel should slso be sent to the

applicent direct. (Form number 3, in desk binder,)

3e When blanks sre returned they are to be disposed of in the
following manner,
A, If statement is made that applicant has left the Center
or is not interested in employment in Minnespolis, file in the
‘4 ead Blank file, and record on War Relocation desk 3x5 file.
’U*M . \ﬁpv B.If blenk was made out from letter, and no code number
(( " has been given, turn card over to Mr. Colford, for coding.
A ﬁ%gs:bﬁkh“ﬂxzyc. When all blanks are coded, mske out cross reference
X fil ;Bx5 card, (White for men and Buff for women) for each blank
and record date of return and on which turned over to Mr. Wold
on War Relocation Desk file, Then place completed blanks and
3x5 cross reference cards én Mr Wold's desk if he is in the office,
~ otherwise on Mrs. Bremseth's desk., These cards will then be clearea
> with all Placement Units and be filed in the regular file.

4, If employers come to the desk who have been sent by members of
the Volunteer War “elocation Committee, attempt to have them file
request for Nisei help with regular staff of the U.S.E.S. (This
gives them access to'expert job analysts and will put their regyuest
more quickly into the hands of the Service. If they are not interest-
ed iy this service, fill out form M.S.E.S. No. 315 according to -
instructions received in treinipg wlass.

Before placement is mede in any case, save in the field of domestic
service, clear for standards and pay rate with Mr. Wold or Mrs Bremseth.

He Since the U.5.E.S. does not nlace in the domestic field, stsndards
for thig service are set by the YWCA domestic séwvice studies.
Clear with Mrs Duncen,Chairman domestic placements.
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MINNEAPOLIS WAR RELOCATION COMMITTEE  QVER-ALL
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Mt erb Churgh-T€mes Avas S.& W 50t~

ir. Herbert Beatty
Zephyr Cleeners--91 S. 9th

BR 4213 ,
Vilr. ChertesJd,—BiTt ‘GLUQ:PJ§J45
Council of Social Agencies- 404 3. 8th '

MA 5275
~ Rev. Raymond B. Bragg
Unitarien Center- 1526 Harmon Place
AT 6022
//Mr. Peul Bremicker
YMCA - 30 8. 9th
MA 2431
J/MT. Arthur Brin |
2566 W, Lake Isles Boulevard |
KE 1063 i
Dr. J. Raymond Chadwick
Minneapolis Church Federation--914 Marcuette Ave.
r GE 2535
*/ Mrs. Clarence R. Cheney
4908 Colfax S.
CO 4067
J ur. Roscoe C. Coffin |
4229 Alden Drive, Morningside :
() . WA 3420 |
vlir. Charles I. Cooper |
Jewish Federation--606 Andrus Building
GE 6831
ean and Mrs. Charles P. Deems
2011 James Ave. S.
- KE 3141, if no snswer, call GE 4893
Capt. Lawrence Dowd
Camp Savage, Savage, Minnesota
/ Bloomington-Savage 2401, PL 4471
Mrs. Russell C. Duncan
128 W, Elmwood Place
RE 3836
Mrs. D. C, Eckenbeck
| 2011 Fremont Ave. S.
KE 4127
Mrs. E. C. Enbody
4143 Grend Ave
Co 2678
V@hn Frank Hertel
Family Welfare Association- 404 S. 8th
MA- 5275
Miss Rewey Belle Inglis
2436 Brysnt Ave. S.
KE 0800
Bal o idbeidalanaon
L legsiuh lutheren—-_Grurom—stn b Cobumbus—iver
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MINNEAPOLIS WAR RELOCATION COMMITTEE OVER-ALL

Mr. Reuben Jatz
325 Second Ave. S.
r CH 0148 :
Miss RPuth Marshsll
YWCA-~ 1130 Nicollet Ave.

V/ MA 0501
Mrs. W, Jo McGoldrick
W

RETISE™ »
Maemlloipe—pdmr  TYVAA
USO Center - 807 Hennepin Ave.

d’ BR 7321
Miss Edna H. Porter
YWCA- 1130 Nicollet Ave.

/ A 0501 :
Mrs. R. G. Powers
204 Ashley Road, Interlachen Park, Hopkins, Minnesota

v/ WA 3013

Mr. Frank Reese
Exeelsior, Minnesota
Excelsior 192 Rayvl sy

quhs. R. RE. Reichert
4233 Linden Hills Blvd.

WH 0922
V%ev. Morris C. Robinson
1511 W, 28th
r KE 7858
RE 8468, Study, 1430 W. 28th
Mrs. Louis Schwartz
4618 Emerson Ave. S.
LO -8801
Mr. Allen H. Seed, Jr.
1929 Knox Ave.ni.‘v L3h ! ;

Jliss Mary C. Spith
- 2300 Fremont Ave. S.

/ KF 0646
Miss Gerftrude B. Stanley
YWEA-.1130 Nicollet Ave.

’ MA" 0501
,/ Mrs. Lawrence D. Steefel

2808 River Roed West

jmr MA 5275 \/Q\N-V‘ VA

Schuyler C. Woodhull
2417 Pillsbury Ave.
\/ Ma 2711 G pan NWORYVN

Mrs, Carl F, Zietlow éJL

710 S.E. T7th

GL 7742
LOCAL REPRESENTATIVE W.R.A
Mr, White.
Main 3244, Ext 279
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Rev. Luther Anderson _
Mt. Olivet Lutheran Church - James Aves S. & W, 501:}1
Mr, Herbert Beatty
Zephyr Cleaners - 91 S, 9th Eff H2/3
Mr. Charles J. Birt
Council of Social Agencies = 404 8. 8th /7.4 S5 74
Rev. Raymond B. Bragg
Unitarian Center - 1526 Harmon Plase ~ [ bo > >

Mr. Paul Bremicker
YM.CoAe = 30 8, 980 /7 A AY 3/

[ A
Mr. Arthur Brin 4, LA
2666 W. Lake Isles Blwde &< A5 /0L 2 \ /Y)
Dr. J. Raymond Chadwiek X
Mpls, Church Federation - 914 Marquette Ave. Y~ (7 £ (35,

4 686
451

r W /&7

Mrs, Clarence R, Chaney
4908 Colfax S Qg 4Hobj]

Mr. Roscoe C. Coffin »
4229 Ald-n Drive, Morningside [1/ A Z¢/ 20 |
Mr, Charles I. Cooper = ‘
Jewish Wedfeve Federation - 606 Andrus Building G/ 4 & 83/ |
Dean and Mrs, Charles P. Deems

2011 James Ave. S, /(E gy e B -ﬁ/ N0 B Gty ¢ ud j‘jﬁﬁ

128 W, Elmwood Place R £ 3 g3/
Mrs. De Cs Eekenbeslk

2011 !‘gomnt Ave. Se E 7
Mrs. Es« Co nw

4143 Grand Ave. Co 2678
¥Mr. Frank Hertel

Family Velfare Assooiation - 404 8. 8th A/ 4 T2 75
Miss Rewey Belle Inglis

2436 Bryant Aves 8. L/ 0500
Revs Albert Larson

Messish Lutheran Church - 26th & Columbus Ave. 5 K/ 74 7
Mr. Reuben Late

326 Sesgnd Ave. 8« © CH 014§ :
Miss Ruth Marshall P
YoisCAs = 1150 Moollet kv A/ A0S0/ f
Mras., We Je MeGoldrick f &
516 W. Minnehaha Pwye /<5 0 470 B A :
Miss Edna il. Porter g~ 1
YJV.C.As = 1130 Nicollet Ave. /A7 4 o S/ kf’ ) }d‘, > ‘
o Frank Reese g a4
Excelsior, Minnesota - Zc'_k’d‘«l-/jxﬁ /92 @ﬁ"’"’ nS
Mrs, R. Ro Reichert - Gole"” |
=425 Linden Hills Blvd. - Ly+/ 0752 ]
,¥rss Louls Schwarts ~ o |
4618 Emerson Ave. 8« L0 §50 [/ ’ / .
Mre Allen He s.." Jr.
1929 Knox Aves S E #4294

Miss Mary C. Smith
2300 Fremont Ave. S« K & 0bHb



| Miss .Gortmdd Be Stanley
Yo¥.CiA. = 1130 Nioollet Aves /74 05D/
S Mrs. Schuyler C. Woodhull .

2417 Pillebury Ave. A7 A4 27/

Mrs. Carl F, Zietlow
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MINNEAPOLIS COMMITTEE ON RELOCATION

Mrs. Russell C. Duncan December 8, 1942
128 W, Elmwood Place
Minneapolis, Minn.

My dear Mrs. Duncan:
The Executive Committee and the members of the organizing committee met
last week and discussed the work of our sub-committees and made the f ollowing

appointments:

Employment Committee

Rev. Morris C. Robinson, Chairman Mrs. Russell C. Duncan
Rev. Luther Anderson Mr. Reuben Latz
Mr, Herbert O. Beatty Mrs, Wo J, MeGoldrick
Mr. A. F. Carlyle Mr, Allen H, Seed, Jr.
fi; Charles I. Coops, ' Mr. Fred Wilcox \
- (> c{-; - aaelll Yo wg‘é-
Community Adjustment a8
Viss Mary C. Smith, Chairman ' : di A Q‘Q‘Q )
Mrs. Cherles P. Deems CYua. - %
Mr, Frank Hertel —
Mrs. Louis Schwartz
Housin
Mrs. D. C. Eckenbeck, Chairman
Rev. Albert Larson
Mrs. R. R. Reichert
Mrs. Carl F. Zietlow i
Speakers A’
Mr. Paul Bremicker, Chairman Y &-/J

Mrs. Clarence R. Chaney
Dean Charles P. Deems
Mrs.Schuyler C. Woodhull

The sub-committee chairmen will be glad to have additional members from our
central committee. If you are interested particularly in serving on one of these
committees, please call the sub-committee chairman.

Our first big job is to find employment for Japanese-American citizens.
Please contact Rev. Morris Robinson at Ke 7858 when you know of job openings.

Any suggestions or information that you have for our committee work will

be welcome.

Sincerely,

Dpod  Rardafles

FR/es Frank Reese, Chairman




To “ihom It fTay Concern:

T, MNo discussion is necessary on the evils of HKelocation
Centers, The lack of home life and privacy for Inai-
viduals is the najor factor with which 1 am 1ost
concerned ané which should be wost generally emphasized.

TI. Rescttlement has been taking place only on an indi-
vidual basis. This is inevitable for several reasons:

A, Thers is not much thz Issei can do after their
ostablizred hemes, trades or farms are uprooted.,
Only young adults who were rearsd in this country
can reacjust themselves with comperative case 1o
the environmants outsidz of the west coasd states.

P. The place where 'isei con find suitables occupa-
tions is in cities whore people are comparztivelw
1ittle prejudiced ageinst racial mirority ZroursSe
Opportunities Tor many tipes of unskilled labor
as well as for professiouncl jobs alfe OpOoN.

I. Thic leuds to a problzum just as ssricus as the reloca-
tion center life,

=
.

) A. Parerts snd school=-arsie yvoinijsters are bolng to
Ly b= 1aft in taie relocution csntors, thus splitting
un the family units.

D. Youns Nisei 1o have found occupatiors in larce
cities earnot be actually resaltled. To say tis
least, thd r Jife is rot psycholosicelly balarzad
and persorally satistfying. It is natural that
many of tiem hove versonclity niroblers and social
readiustrent ol a serious naturc.

¢ It is impossible for Nisci to scnd for their
parents to live with then in ci ties under thcse
condit ions so the present rassttlement movecent
is causing con one huud the Lreaking up of Teril=
lies in relccation corters and on the other hand
causing isclation of the !igei outside. <from
the standuvoint of integration oI Juguress e Ti-
cans into nor:al .asorican ecommunities this is a
very serious problli.

IV. To rercdy this situation it is cugiested:

A, To promotz a greup rosettlo nt prosrmm vhich 18

orly possible in rural arecc. The bottlereck ToX

| thig prosren is the prejudics or the pert ol rursl
cormunities which is caused br thelr conservatism
and provincialism. ancfier nindrance is the lack
of initiptive and firarcial resourecs oh the part
of evacuseg., iowaver, with esrcful prepuration in
terms of educuation of to th fmerican conpunitiss and
evacuees, those hindrancssg will Losone @ di {ficulty

| of minor importance.



To "“hom It

B.

T'ay Concern - g =

Inevitably therz vill be rore and pore iisel
zoing out to larze cities Wwiothier we l; e it or
not, For thew it is of wvitsl importenc to pro-
vide a counsclling service, Jeing uuﬁf from horie
among people of entirely differen % back round tu¢J
are bo‘nd to have more reed justment dllilcultl.
.ver ough the Caucasian pastors ar.c gucxal
workar are perfectly willing to: help ilisei, 3%
has beccme evident that they capnot £o for enough
in mipnisterin: to them because of this difference
of beclizround, It is, therelore, reconnended that
Jananese and Tfapanesc-iterican people of maturity,
wisdom ard experience such as pinisters, laiyers
and social worlors be utilized for this spe clzl
kind ofl ssrv ice.
Rasides the couns2llinsg service mentionca apovs
the seme peoplc¢ should he utilized Tor onblie
ralations worl, naicly, to pmoncte bett r unager-
stending and f igndly attituces betiieen Ceucasians
and Japanese~Arcricans in each comminity. They
ma7 be ziven oppertunities to W 1k to dlftﬂr,nt
clubs and groups, both relli-loug and secular, They
can Lesp ir countact with civie leaders, P vernuent
officials and church people and help the cvacuees
in neny ways. .rom the .st. rdyoint of the inte;ra-
tion of lisei into _meric.n lire, this ssrvice of
pexrscpal counsellins and public relations is by
far the most irportant., The people tho are enzared
in this work 1ill be sble to explore many opportuni-
ties nidden to both Caucasian and Ti}&ﬂ‘“b layuer.
Furthermore, they will be able to pluce the richi
kind of peoplc 1n proper or suitable occupatiors
so that reloecc tion will actually vecone resctile~
ment and reo-eostublishment. These of us who are
intsrested in tiis progr Al of Japanese relocution
shoul@ locky far ahmad end meite every effort to
lay the foundations for cultural deClOmeﬁt to
be asstablishad on the basis of the nerzing of trio
different culture patterns,

V. As to the practical way of prcv141“g for 'this counsslling
and public relations work it wmign?d be suzzested!

Ao
Be

Ta let 1. employ such evgeues leaders as arc
qualitied for this type of 103K o

To lot the Curistian churches, taat is the iission
Board of epch denominetior suprort ministirs uho
are capable of different types of ork arnd have
ther nminister to evacusas at large refsrdless of
their religious preferences,

To obtain the cooperation of ... fizld officers

as indespensable and of vital importurces



To T.om It May Concern —-5-

VI,

Vi1,

As to the =zeneral sentiment in relocntion canters
concerning the resettlement prosranm there is a necd of
more education, It is nost desirable 1o liav ¢ sotie
ovacuces wio are relocuted outside return to relocation
centers from time to time to inforu cc lenists of the
actual conditions cutside. The ¢olenists' views and
outlook is obviously narrcwed down because of the
confinerent of many wonths. “hey are bound to be ignor=-
ant of outside conaitions, susplicicus concerning outside
condi ticns ana fearful of the posiible denzers tiey miht
nave to face if and when they leave the centers.e 10
have these factors against relocation dispellsc, the
fellow-2vacuees who have zad rirst-hana experienccs out-
side will be moré useful thau Caucasians whether they
are .Ri officials or interestsad individusgls, It is
supgested, therefora, that some method be woried out

so that svacuees could visit relocation centeyrs ana
field offices. 0I..se people will be able to introduce

a number of job opportunities to colonists in & more
personal way and they can work for more adcguate type

of occupations of wkich thsay have irntimate knowledgee.
Their service will b2 extremely valuable and, in fact,
crucial in the prorotion of the resettlsiient prosrani.

In connsction with the problom of obtaining jobs for
evacvees, varicus linds of interzsted arcuos, both
within and without rcloctiticn centers should be utilized.
For instance, let a denorinatioral church make up CORY
letters of its evacuee wmerbars who desirce to resettie
with accurate infornation concermins their buckground,
traininz and ability and also the kind of occupations they
wish and the places whare they vrzfer 1o resettle, L.ave
these letters nimeso~raphed and distributed throu-hout

We statcs, to all local parishes of the stme denomi=
nation, This will be one of the riost efficeint ways to
sell evacue2s to interssted Caucasian 7T0 UpS. bndoubtadly
therc are people anong Tic congress tior of eaclh denomi=-
nation who would kaoow of cpportunities for different
jobs., The pastcr and the lay leaders of the church
coulé make further contact with the evacuee nastor in

tha reloecation centor amd becoie the mewiator betueen
the prospective employer and erployess. LEss practi-
cable but efficient will be to hLave the [ ission Loard
of each denomination collect job offers ith accurate
information concerning the empioyers, thoei e policies
and wishes, needs ard 80 On, Then, distribute the

same letters to thz evacuee pasters in relocation
centers. .vacuees will surely fael pueh pore secure to
go to jobs which are intreduced by the church Sroube
The same type of thing could be werked out with coopera-
tive associatiors. Torm jroups interested in cooperative
farms in relocatiocr centzrs and rave toese groups uske
official centacts with the corresponcir’ [roups gutside.’
It would be so ruch better if thess church or oter
sroups in relocution centnrs could send reprascntatives
out to places wiere resetileanent is possible. Tirst hend
investigaticr on behulf of tae geople would stinulate
grea ter interest in relocation.



T OTILL TOVE YU, MY AMFRTON

facrics, this le ny bowclend,
I fvov no eountry but you.
You gove me oy adueationg
in ouel chance in the betitle of 1life. )
You teught uo to belteve in the right of life, :
liberty, and the pursiit of hanpinecs.
8o vhen thay Lronicslly sek, do you belieove?
I proudly wndawer, with sy besd held highs
1 sa en Ameriosn

Than ccme lue ammorcble Dooosaber the Jeventh.

Beeause of the blood thel flows in my veins,

r7 pagple were forpaken or sbusned,

Macrisminated, they were put into cezps.

Ohy how my hoart wem sore vith griofl}

For My faarice had lost & chance to prove hisrself to the werid.
Toduy, foysuken, (iscriminsted, tranpled, -nd shsXon,

I #till weliove in you, /neries

My fLssrica is not that fueries sijich pud me here,
Ry hmerdes s fer grester, wors becullll, !
Porliving dream of our forefathare, :

Partepa thut Znerdce 1s desd;

But Tor me, it is 1iving underveeth, in the hesrts of tome fmerlcane.
€2 no matder how herd the teat,

The suffering 1 uey endureg

iy Jeetiny 1s forever linked with yours,

I %411 love my Amorics.

.

sigedee s aadi .

e e

Choui Omiki

POSTON VIPORTER, 1942
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FMPLOYMENT

Rev. Morris C. Robinson, Chairmen--1511 W. 28th, KE 7858
Rev—bother—Hderson-—James Ave. S. & W. 50th, WA 6867, r WA 7167
Mr. Herbert Beatty—-91 S. 9th, BR 4213 CW3%,3

Mr. A, F. Carlyle—-3500 W. 22nd, KE 1115, Atg225

Mr. Charles I. Cooper--606 Andrus Building, GE 6831

lMr. Claire Riemk=—=US0—Berter;—807 Hennepin, BR 7321

Mrs. Russell C. Duncan--128 W. Flm“ooa Place, RE 3836

Mr. Reuben Latz——325 Second Ave. S., r CH 0148 At 7477

Mrs. W. J. McGoldrick--516 W. Minnehaha Pkwy., RE 0470

Mr. Allen H. Seed, Jr.--1929 Knox Ave., S., GE 4294 - BA% o)
Mr—FregFticor—2773 Desn—BoulsVEYd, KB 5093 Ak L >

Mrs. Russell Powers--204 Ashley Roed, Interlechen Park “A 3013
Mrs. Lawrence D. Steefel--2808 River Roed West, DR.8863, MA 5275
Rev. Raymond Bragg—1526 Harmon Plece, AT 6022

COMMUNITY ADJUSTMENT ;
Miss Mary C. Smith, Chairmen—-2300 Fremont Ave. S., KE 0646
Mrs. Charles P. Deems--2011 James Ave. S., KE 3141 or GE 4893
Mr. Frank Hertel--404 S. 8th, MA 5275
Mrs. Louis Schwartz--4618 Emerson Ave. S., LO 8801

» HOUSING -
" Mrs. D. C. Eckenbeck, Cheirman--2011 Fremont Ave. S., KE 4127
Rev. Albert Larson—-95th & Columbus Ave., BR 1979, r CO 9040
Mrs. R. R. Reichert--4233 Linden Hills Blvd., WH 0922
Mrs. Caerl F. Zietlow--710 S. E. 7th, GL 7742

SPEAKERS
a Mr. Psul Bremicker, Chairman--YMCA-30 S. 9th, MA 2431
Mrs. Clarence R. Chaney—-4908 Colfax S., CO 4067
Dean Charles P. Deems--2011 Jemes Ave. S., KE 3141 or GE 4893
Mrs. Schuyler C. VWoodhull--2417 Pillsbury Ave., MA 2711
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Script for Radic Broadcast, June 17, at 11:45 RVson0 Qhkluuk

‘."M

Subject: 0.C.D, Volunteer Work for the Nisel.
Qu_ﬁm oﬁ%,\&.w fkav%kQ& Reasaee

I have heard a good deal recently about the Nisei. T understand
they are American Citlzens of Japanese descent who are being re-
located at the present time by the Government.

Yes. At the time of Pearl Harbor, it was cmsidered that the nature
of the military emergency on the West Coast was such as to make it
advisable that all Japanese Americans who did not relocate voluntarily
should be moved from the military area close to the coast. At that
time some hundred thousand people were moved to Relocation Centers.
About sixty thousend of them were American Citizens,

I have read that these American Citlizens are now belng moved or
relocated from these camps. How is this done? )

The work of relocating the Nisel is being handled by the War Relocation
Authority @£ governmental sgency. The FBI has a full knowledge of

the background of each citizen, and it is the function of the War
Relocation Authority to wark through local officers who find employment
for the Nisei, make certain that it is up to local standards of hours
and pay and working conditions and that the reception of the Niseil

will be feir and cooperative.

How does the Office of Civilian Defense come into this work?

When Minnespolis was first asked to find jobs for Nesei the War
Relocation Authority sent a representative to the city who met with

a representative committee of Minneapolls citizens and requested their
cooperation and support in the relocation work of the government. The
task of the committee was three fold, to find employment and &id in
placement, to locate proper housing for the newcomers, and to do
everything possible to aid in adjustment of the Nisel in the courmunity.
This committee turnea to the Volunteer Service Bureau of the 0ffice

of Civilian Defense for volunteers who could tsake over the detail

work of Placement in Employment.

How did the Volunteer Service Buresu meet the request of the Committee?

There were several volunteers in the files of the Bureau who had had
personnel and employment experience. Two of them were placed in this
volunteer work.

Just how have these volunteers served the Minneapolis War Relocation
Committee?

In any such work it 1s necessary to have a central desk, file and
clearing house. The volunteers established a desk, w th the cooperation
of the War Manpower Commission, in the office of the local United

States Employment Service. The Employment Service torms were made
avallable to them, and the supervision of the volunteer staff by the
highly skilled staff of the United States Employment local office has
been of great value to the work. Moreover, the experience and knowledge
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of the United States Employment Service has made it possible for
volunteers to know and to maintain preveiling standards of pay for a
group of people who might easily have been exploited., The knowledge

of manpower needs which the imployment service and the Manpower Commis-
sion have given the committee has been the basis of the selection of
Nisel skills for the area.

You mem that these Nisei do not just come to the city to look round
for a job, but that you select them?

That 1s about it. The committee's system has worked like this. When-
ever a Japanese Americen cltizen writes or makes inquiry through a
relative about coming to Minneapolis, the committee immediately sends
him or her a self-registretion form which he or she must fill out as

a guide to the Committee in finding employment opportunities. On

this card appears age, citizenship proof, height, weight etc, and then
a complete and detalled statement of rormal education, and a full 1list
of all jobs which have been held, with the name of the employer, the
tasks performed, and the pay received. There is alsc an opportunity
to list special and artistic skills, volunteer experience, and finally
the personnel stafr at the Centers controls the materisl given by
personal comments on perscnaslity, sppearance, attitudes and abilities.

But you saia, before, that you try to bring people here only if they
have skills wich are needed or in which there is a local shortage.

Yes, we do. Our first aim is to make these American citizens self-
supporting and self-respecting in their new adjustment to normal

life. But along with this and part of it, there goes the work of
utilizing their highest skills wherever possible, That is also the
desire of the War Manpower Commission, It 1is e asy enough to take a
college or Business College trained man or woman in times like the se
end place them in domestic work. <There is a desperate shortage of
help In this field, But where there are clerical, statistical, nursing,
beauty-operator or other skills they should be used. Incidentally a
person who has such skills will make a sounder community adjustment if
he 1s using them than if he forced into some other field of service
for which he is not adapted.

Supposing a Nisel writes to you to ask for work in a field in which
there are a conslderable number of local people availsble? What do
you do? _

We advlise them to go to some other community, lest they be unemployed.

If you do find that a Nisei has a good record of work do you ask him
to come?

No., The committee invites to the city only those Nisei for whom there
are actual work opportunities at the time they leave the Centers.,

In this way we avoid rlooding the market, amd there is no danger of
dependency in the community.

You spoke of housing. Is it difficult to find?
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Just now there is a housing shortage in Minneapolis even for loal
citizens. Needless to say newcomers are even more put to it to find
epartments. On the whole, however, i1f enough time is put into it,
housing can eventually be found.

Are the Nisei adjusting well in the community? Are they becoming a
part of the life of Minneapolis?

Every effort is being made by the Community and by the committee to
give them an opportunity to know locel friends and to meet others of
their own group. There are frequent social occeasions when Nisel and
local ceucasians meet at social gatherings at the YWCA, at the
churches, amd in recreation centers.

This is an aspect of the work of the Office of Civiliean Defense which
is quite different from the usual jobs, 1s 1t not?

Well...it falls pretty much into line. The right volunteer on the
right job i1s the standard of the Volunteer Service Bureau., And
members of the Volunteer Civilian Service Corps are avallable as
aides to governmental services, whether they be local police and

fire departments, or to the War Manpower Commission and the War
Relocation Authority. This is an extension of governmental services
through volunteer effort. It also has its defense aspect. The
defense of the rights of American citizens, the protection of working
standards, the protection of citizen amd community alike against
dependency which might result from a shortsighted employment policy.

I take it you like your brand of Volunteer Service?
It has its very discouraging saspects, I can assure you, but it offers

the privilege of service to the country, at a t ime like this tha 1s
all smmy of us can ask.
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