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Anoka Ramsey Community College
Gay, Leshian, Bisexual Unity
Anoka-Ramsey Community € ollege
11200 Mississippi Blvd. N.W.

Coon Rapids, MN 55433

Advisor: Jim Biederman

Voice: (612) 422-3563

Fax: (612) 422-3341

I--Mail

Augsburg College

Bisexual, and Gay, Lesbian, Services (B.a.G.1.)
731 21 Avenue South

Minneapolis, MN 55454

Advisors: Douglas Green & Nancy Guildeault
Voice: (612) 230-1187 & 230-1196

Fax: (612) 330-1649

E-Mail:

Bemidji State University

Delta Phoenix

Bemidji State University

") Box 37

Bemidji. MN 56601

Advisor: Kristina Cannon

Voice: (218) 755-3770

Fax: (218) 755-4115

I-Mail: KWCANNON@VAX1.BEMDJLMSUS.EDU

Carlton College

Carlton Lesbian, Gay, and Bisexual Organization
300 North College St

Carlton College

Northfield, MN 55057

Advisor: Not selected Yet

Vaice:

Fax:

E-Mail:

quick reference directory

College of St Benedict

Leshian Support Group

College of St. Benedict

St. Joseph's, MN

Advisor: Fllane Martin

Vaoice:

Fax:

EMARTIN@TINY. COMUTING.CSBSJU.EDU

College of St Catherine
Woman Orientated Women
St. Catherine's College

PO Box 4117

St. Paul, MN 55105
Advisor: Debbie Wygal
Voice: (612) 690-6171

Fax:

E-Mail:

College of St Mary
Winona, MN
Unable (o contact
Voice

Fax:

F-Muail

Concordia College-Moorhead

10 Percent Society

Concordia College

Moorhead, MN 56563

(See Tri-College 10 Percent Society)
Voice:

Fax:

E-mail:

Concordia College-5t Paul

Health and Wellness Center

275 N. Syndicate

St. Paul, MN 55104

No formal group contacted or known.
Voice: (612) 641-6780

Fax:

E-Mail:

Gustavas Adolphus College
St. Peter, MN

Voice:

Fax:

E-Mail:

Hamline University

Hamline Gay, Lesbian, Bisexual Coalition & Friends
Hamlime University

PO Box 1615

1536 Hewitt Avenue

St. Paul, MN 55104

Director of Student Activities: Gayle Gunier-Reitan
Phone: (612) 641-2235

Voice: (612) 641-2395

Fax: (612) 641-2956

E-Mail: GAYLESB@EMMI.PIPER. EDU (?)

Lakewood Community College
Leshian and Gay Alliance
Lakewood Community College

3401 Century Avenue

White Bear Lake, MN 55110
Advisor: Gerry Perrin

Voice: (612) 779-3238

Fax:

E-Muail:

Luther Northwestern Theological Seminary
Uncommaon Call

100 North Oxford

St. Paul, MN 55104

Contact: Jodie Belknap

(Off Campus Group)

Voice: (612) 224-3371

Fax:

FF-Mail:

Macalester College
Muac Queer Union
Macalester College
1600 Grand Avenue
St. Paul, MN 55105
Voice: (612) 696-6248
Fax:

E-Mail:

Mankato State University

Alternative Lifestyles Office/

Gay, Leshian, Bisexual Association
Mankato State U'niversity

MSL' 4 I'O Box B400

Mankato, MN 56002-8400
Coordinator: Khristina Wolf

Voice: (507) 389-5131 & (507) 389-1455
Fax:

E-Mail:

Metropelitan State University

Lavender Bridge

Metropolitan State Universin

700 7th Street F,

St. Paul, MN 55106

Co-Advisms: Kathleen Laughlin & Jean Cornish
Voice: (612) 722-7843 &~ (612) 772-7690

Fax: (612) 772-7632

E-Mail:




Minncapolis Community College

Gay and Leshian Activist Students (G1.AS.)
Minneapolis Community ( ollege

MCC Counciling Office

1501 Hennipin Avenue

Minncapolis, MN 55403

Voice: (612) 341-7109

Fax:

E-Mail

Moorhead State University

10 Percent Society

Box 333

Moaorhead State University

Comstock Union

Maoorhead, MN 56563

Co-Advisors: Warren Wiese & Paula Ahles
Voice: (218) 236-2200 & (218) 236-5859
Fax: (218) 299-5888 (Advisors Fax)

E-Muail:

Southwest State University
Southwest State University

Student Center 115

Marshall, MN 56254

No formal group contac ted or known
Voice: (507) 537-6140

Fax:

E-Muail:

St Cloud State University

Lesbian, Gay, Bisexual Resource Center
St. Cloud State University

Womans Center, Colbert House

St. Cloud, MN 56301

Advisor: Jeff Ringer

Coordinator: Brandy Canter

Voice: (612) 654-5166

Fax

E-Muil:

St John's University

10 Percent Group

PO Box 5855

St. John's University

Collegeville, MN 56321

Advisor: Rick Aronn

Voice: (612) 363-2000 & (612) 363-2230
Fax: (612) 363-2504
RARONS@TINY.COMPUTING.CSBSJUED

St Olaf College

Olaf Lesbian Gay Alliance (OLGA)

St. Olaf College

1500 St. Olaf Avenue

Northficld, MN 55057-1001

Advisor: Olivia Frey

Voice: (507) 646-3999 & (507) 646-3728
Fax: (507) 646-3549

E-Muail: FREY@STOLAL DU

St Scholastica
Duluth, MN
Uable to Contact
Voice:

Fax:

E-Mail

Tri-College

Tri-College 10 Percent Society
Box 333

Moorhead State University
Moorhead, MN 56563

North Dakota State University
Moorhead State University
Concordia College University
Contact: Warren Wiese
Voice: (218) 236-2200

Fax: (218) 299-5888

E-Mail:

United Theological Seminary
Lesbian and Gay Caucus
United Theological Seminary
3000 Fifth Street N.W.

New Brighten, MN 55112
Unable to contact any group.
Voice: (612) 633-4311

Fax:

E-Muail:

University of Minnesota, Duluth

University Lesbian, Gay and Bisexual Alliance

University of Minnesota, Duluth
Kirby Student Center

10 University Drive

Duluth, MN 55812

Advisor: Robert Repinski

Voice:

Fax:

E-Muil:

University of Minnesota, Morris
E-Quality

University of Minnesota, Morris

UMM 455C

Morris, MN 56267

Coordinator: Ron Kubik

Voice: (612) 589-6085 & (612) 589-2686
Fax:

E-Mail:

University of Minnesota, Twin Cities

Assoc. of G/L/BIT Student Organizations & Friend

230 Coffman Memorial Union
300 Washington Ave S.L..
Minneapolis, MN 55455

Director of GLBT Program's Office: Beth Zemshky

Voice: (p12) 626-2 344
Fax: (612) 625-9161
E-Mail: AGLBSO@GOLD. TC UMNEDU

University of St Thomas

Gay, Lesbian, & Bisexual Student Group
University of St. Thomas

Mail Number 5028

2115 Summit Avenue

St. Paul, MN 55105

Coordinator: Jan Korman

Voice: (612) 962-6124

Fax: (612) 962-6360

E-Mail:

William Mitchell College of Law

Gay, Lesbian, Bisexual Student Group
William Mitchell College of Law

875 Summit Avenue

St. Paul, MN 55105

Co-Advisors: Anthony Winer & Matt Downs
Voice: (612) 227-9171

Fax: (612) 290-6414

E-Muail:

Winona State University

Gay, Lesbian, Alliance for Dignity (G.L.A.D.)
Winona State University

A.S5.0. Office, Student Union

Winona, MN 55987

Advisor: Colette Hyman

Vaice: (507) 457- 5880

Fax:

E-Mail:
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Anoka Ramsey Community College

Gay, Lesbian, Bisexual Unity, Anoka-Ramsey Community College
11200 Mississippi Blvd. N.W. Coon Rapids, MN 55433

Voice: (612) 422-3563, Fax: (612) 422-3341, E-Mail:

Adbvisor: Jim Biederman

Length of existence: 2 Months; Approximate Membership: 10
Frequency of meetings: Weekly; Meetings: S, P, & E

School recognition: No, but it will soon; Office Space: No

School financial Support: Not yet; $ from: SAF
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Student Senate sponsors GLBT speaker

by Julie Anderson
Editor-in-Chief

Question: What is your sexual
identity?
According to Beth Zemsky, Di-
recior of Gay, Lesbian, Bisexual,
and Ti programs at the
Universityof Minnesota, thisques-
tion is more complex than
answering either straight or gay.
On May 4, Zemsky, who has
been speaking on the topic for ap-
proximately ten years, presented
ARCC studentsand staff with what
" she called five components of
sexual A :
The first component is biologi-
cal sex. Thisiswhoweare. Arewe
male or ferale?
According to Zemsky, Ihﬂehn
been a lot of biological research
done to determine what causes

who think it's a choice, think it'sa .

sn” -

Another component of sexual
identity is that of gender identity.
This is how we think of ourselves
as a male or a female. “1've never
wanted to be a man, ever!” she
exclaimed.

According to Zemsky, a
transgender’s self-concept of gen-
derisdifferent fromwhathe or she
is.

Our sex role, the third compo-
nent,ishow webehaveasmenand

is a way to communicate how you
feel about that person.”
“Bisexuals”, Zemsky added,
“love people for who they are, re-
gardless of gender.”

The final component of sexual
identity, is that of sexual practices,
what we do, whatever it is we do.
That is, what do we, as individu-
als, find stimulating,

Zemsky began by stating that
“a) we all have the same plumb-
ing and b) we tend t0 do a wide
variety of things with that plumb-

women within our culture. Are ing.”

we masculine or are we feminine?
This is where, according to

Zemsky, stereotyping enters. The
twﬂlw-ym-ﬂw
men are feminine, and all lesbians
are “butch”, have short hair, and
mmumm

“Stereotypes exist because there
aresome peoplelikethis,” shesaid.
'You‘nmlymmsuwlmﬁls
your stereotyping.

She encouraged her audience to
open up o other things. “You
can’talways tell by looking at us,”

,  she said.

research has been done, said

Zemsky, inorder to see if there are

biological

one is gay or lesbian.
“People who believe that it's

biological, support gay and les-

biandvil rights,” shesaid. “People

wh}f S0me-

The fourth Zemsky
listed was that of sexual orienta-
tion. This involves who we love,
who we are attracted to, and who

“Weall have needs,” she stated.
“1t's about who [loveand who I'm

going to spend my life with. . . sex

There is, according to her, a tre-
mendous amount of diversity in
the forms of sexual expression.

“All you know is who my part-
neris, afemale. Anythingelseisan

ion,” she said.

Once Zersky had listed the
componentsof sexual identity, she
then answered questions from the
audience.

One question asked was if sexual
violence against women is what
may lead a woman to become a
lesbian. Zemsky replied, “Being a
lesbian is notaboutrejectingmales,
it’s about liking women.”

Another question asked was if
there were societal influences that

to be that children can be taught to
be gay or lesbian.

Alternative lifestyles group forms
at Anoka-Ramsey Community College

GLB Unity is a new student
group on campus that hopes to
accomplish several goals related
to gay, lesbian, and bisexual stu-
dents.

First, the group hopes to raise
public awareness about lifestyle
issues in general and to promote a
positive image for all sexual pref-
erences. The group hopes to be
involved in bringing speakers to
campus and sponsoring activities
to address this first goal.

The recent talk given by Beth
Zemsky, Coordinator of the Gay,
Lesbian,  Bisexual, and

ment in whichall gay, lesbian, and
bisexual students on campus can

Transgender Program at the Uni- i

versity of Minnesota, was
welcomed by the group as an im-
portant first step in raising
awareness of sexual orientation
‘issues.

A second important goal of GLB
Unity is 0 provide an environ-

for students who transfer inor out

of Anoka-Ramsey. Thereisa great
deal of supporton state-
wide for alternative lifestyles
organizations and GLB Unity
hopes to link up with regional and
national activities.

GLB Unity is currently meeting
on a weekly basis in an attemnpt to
consolidate the fledgling groupand
to plan future activities. As all
membersrecognize the importance
of confidentiality and privacy, the
location and time of all meetings
are not publicly announced.

Anyone whois interested in join-
ing the group is asked to leave a
message on a ing Center
voice mailbox (421-3441), which is
confidential and private.

The group is planning a num-
ber of activities for the upcoming
surmmer and new members areal-
ways welcome.

“How did you figure out you
were gay?” asked a student. This,
she said, happened when she was
eighteen. During a vulnerabletime,
her best friend, Amy, was who she

dated. She and Amy just spent a
lot of time together.

It was at this point that, sud-
denly, she was being labeled as a
lesbian. Because of the label, she
and Amy stopped talking to each
other. Some two years later, they
were finally able to discuss “what
happened freshman year.”

When asked how her parents
felt about her being a lesbian,
Zemsky stated, “They weren't
happy about it”

“Parents have ideas of who they
want their kids to be when they
grow up,” she said. “My parents
wanted me to havea husband and
a nice Jewish marriage.”

Zemsky, who also has a gay
brother, said that she told her
mother, “You raised two kids to
become i two kids
with enough self-esteem to follow
their own hearts.”

it took her parents
awhile to accept, she said, “Seeing
that | was really happy heiped.”

sappearance was

,  Zemsky' spor-
sored by the Student Senate

Student Unity Committee.

PAGE S

The components of
are:

1) Xenehopia = the fear of
differences.

3) Sexism =fearof violation
of sex roles.

Heterosexism = The
tem thatreinforces the
mﬁlemhumtsnpmmty

and het-
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Augsburg College

Bisexual, and Gay, Lesbian, Services (B.a.G.L.), 731 21 Avenue South
Minneapolis, MN 55454

Voice: (612) 230-1187 & 230-1196, Fax: (612) 330-1649, E-Mail:
Advisors: Douglas Green & Nancy Guildeault

Lenght of existence: Early '80's; Approximate membership: 10
Frequency of meetings: Bi-monthly; Meetings: S&P

School recognition: Yes; Office Space: No

School financial support: Yes; $ from: SAF --$600.00
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Mayor should come out of the closet

by Steve Compton

“Putting 5t. Paul First,” appears on the top of every

mayoral mailing. (One has to wonder what other op-
tions the mayor considered before deciding to make St. Paul
his no. 1 priority.) But, some 5t. Paulites might feel that Cole-
man’s slogan is not worth the paper it’s printed on.

Coleman has gone out of his way lately to let St. Paul's gay,
lesbian, bi | and transgender citizens know that they
are being put last by their city.

Political proclamations are more often than not the kinds
of things that create no ripples if signed, and plenty of ques-
tions if rejected. Since taking office in January, Coleman has
favored us with Dental Assi Day, Hamline University
Founders Day, Frank Marzitelli Day and a slew of other feel-
good, be-a-nice-guy. innocuous proclamations.

It came as a surprise, therefore, to many observers last
week when Coleman refused to sign a proclamation declar-
ing June as “Gay, Lesbian. Bisexual and Transgender Pride
Month.” It marks the first time since 1978 that a St. Paul
mayor has refused to sign this proclamation.

Earlier the same week we learned that our mayor and
other civic leaders also said no to an estimated additional
30,000 downtown visitors and $1.25 million in revenue that a
theatrical production with gay themes could have brought
the city.

If you want to see the Pulitzer Prize-winning play. “Angels
in America,” you will now be in for a trip across the river. The
play will be staged in 1995 in Minneapolis, not St. Paul. That's
despite the efforts of Ordway Music Theatre president Bill
Conner, who deserves kudos for his efforts to bring big-

The slogan of Mayor Norm Coleman’s administration,

ticket events and crowds to downtown St. Paul.

From his performance thus far in office, the mayor obvi-
ously sees himsell as primarily a salesman for the city. The
Coleman administration has spewed out scores of press re-
leases and photo opportunities. But in this case, his ultra-
conservative inclinations have tripped up his efforts to
promote St. Paul.

Most businesses would be loathe to turn away 10 to 15
percent of their paying customers. But the clear message
coming out of City Hall these days is that people who vary
from the heterosexual norm (no pun intended) are not wel-
come in 5t. Paul.

Coleman’s reason for not signing the Pride Month procla-
mation also didn’t make much sense to most observers. He
stated that, although he supports human rights for gays and
lesbians, he believes that bisexual and transgender people
are somehow “different™—that they are simply making
“lifestyle choices.”

According to human sexuality experts, being bisexual or
transgender in orientation, like being gay or lesbian, is about
as much a lifestyle choice as being German, short of stature,
or pigeon-toed.

Coleman is either poorly informed, or he is using the
“lifestyle choices™ excuse to cover up for his real reasons for
snubbing this seg of the c« ity. In short, the mayor
is either ignorant or he is, to put it charitably, misleading.

If the mayor is merely ignorant he should educate himself
and change his position.

If he is against dilferences in sexual orientation for per-
sonal or political reasons he should just come out of the
closet and say so. He might be labeled a homophobe, but at
least he would be an honest homophobe.




Bemidji State University

Delta Phoenix, Bemidji State University, PO Box 37

Bemidji, MN 56601

Voice: (218) 755-3770, Fax: (218) 7554115

E-Mail: KWCANNON@VAX1.BEMDJL.MSUS.EDU
Adbvisor: Kristina Cannon

Length of existence: 2 1/2 Yrs; Approximate Membership: 13
Frequency of meeting: Bi-weekly; Meetings: S, P, &E

School recognition: Yes; Office Space: No

School financial support: Yes; $ from: SAF, Op. Budget of $75




CONSTITUTION
for

Delta Phoenix
(Bimidji Sitate University)

|

The name of this organization shall be the DELTA PHOENIX ORGANIZATION of
Bemidji State University.

1

The purpose of Lhis organization shall be (o provide support and alflirmation
for persons with a non-heterosexual orientation on the Bemidji State
University Campus and in the community; to provide a focal point for
education designed 10 eradicate homophobia and issues of discrimination; (o
provide service Lo the campus and community supporting human rights in
all forms.

Membership in this organization shall be open to all persons who support the
right of gays and lesbians 1o fully benefit from a free snciety without fear of
harassment, ridicule. or discrimination based on sexual orientation The
organization will not discriminale on the basis of race color, gender. national
origin, marital status, status with regard to public assistance, age or sexual
preference

v
Organizational structure

A. The organization shall have Lhree co-directors who will work together to
guide the group in achieving its goals and purposes. The term of a co-
director will be for a period of twao years, except that in the first year two of
the three co-directors will have a term of one vear so that in everv calendar
vear thereaflter only two directors are elected and two of the three co-
directors have had a minimum of one vear experience in co-directing the
organization,

B Qualifications.

Any member of the organization may be nominated for a position as co-
director, provided that she/ne has been a participating member of the
organization for a mimmum of four meetings prior to the nomination Two
of the three co-directors must be currently enrolled in classes at Bemid;i
State University. and the co-director responsible for finances (see below)
shall be & student at Bemidji State University. Of the student co-directors.
one must be male and one must be female to reflect both the lesbian and gay
population of the organization.

C Duties.
The co-directors shall be responsible for:
|. Alternating the [acilitation of the weekly meetings.
2 Signing any document required under this constitution or required
by Bemidji State University as representatives ol the organization
In all cases, al least one student co-director must sign any university
documen! reqguiring signature
3. One co-director shall be selected as responsible for the financial
alfairs of the organization. That individual shall have responsibility
for keeping an account of all funds coming into the organization
through any fund raising activity or any monies allocated to them
as an official club or organization of Bemidji State University.
The co-directors shall be responsible for organizing all activities
of the organization and may delegate any specific project 1o
committees which shall be named [rom time 10 time as needed [or
those projects.

D Procedures [cr removal

Any co-director may be removed from that position il she/he has [ailed to
attend more than three conseculive meetings with no good cause. Good
cause |ncludes. but 1s not limited to 1llness. emergency. or pre-requested
lcave of absence Removal can be requested by anv member upon motion at
any business meetling. A majority vote is required Lo ratify removal of a co-
director.

Co-directors can also be removed [rom office upon motion and a two-thirds
vote of the membership il it can be demonstrated that the co-director 1s not
supportive of the purposes of this organization.




E Filing a vacancy

Upon the removal of any co-direcior. names shall be place in nomination 1o
(ill that position for the remainder of the removed co-director s term. Those
nominated must meet the same general qualifications for candidacy as in
article 1V (B). Once nominations are closed. a majority of the membership
shall determine who shall fill that particular vacancy.

A

Elections.

A. Elections for co-directors will be held each spring with the co-directors
elected taking office beginning the following fall.

B. Candidates for co-director must meet the specific qualifications stated in
article IV(B). Upon nomination. if a member feels that a candidate is not
eligible under the terms of this constitution. that member must protest the
eligibility by moving that the nomination to be withdrawn. The motion to
withdraw nomination must be determined before closing nominations and
election.

C. Candidates for co-director shall be nominated one week prior to the
election by membership at a business meeting. The nomination must be

maved and seconded but no vote will be taken on the nomination. I there s

more than one person nominated for any co-director position. the election
will be by secret ballot and will be held at the next reg ularly scheduled
meeting . For the purposes of the nomination meeting, the organization
advisor will [acilitate the meeting so that no individual who may be up for
nomination or election is disadvantaged by being the meeting [acilitator for
that meeting. The organization may select an election com millee Lo prepare
and count ballols if the circumstances warrant.

Vi

Meetings:

A. Delta Phoenix Organization will meet on a weekly basis beginning the [all
of the academic year through the spring of the academic year The meeting
time shall be posted quarterly

If \he group desires L0 meel f[rom time 10 Lume during the summer spec:al
meeungs for either social events or business will be calied by ‘he co-direcior
responsible for summer facilitavon !f anv business needs Lo be conducted
during the summer and it 1% impraclicable Lo call 2 meeling of the
membership the newly elecled co-directors will make any decisions
necessary

B A quorum of this organization 15 50% of all of the membership When
conducting business. 50% of that quorum must be students of Bemidy Siate
Umiversitv During the summer months. pre-registrauon or accepted
apphication qualifies 2 member as a student member

VIl

There will be no dues paid by members and all income thall be derived lrnm
lund raisers or application to SAFAC

Upon disolution of the organization any funds from SAFAC shall be returned
and all other assets shall be donated to the ares AIDS Task force for AIDS
education

Vi

Committees shall be formed as needed by the organizatuon to accomplish
projects or goals sel out by the quorum

X

This consutution can be amended hy presenling a wrilten proposal to the
membership one week prior 10 a vole on anv change Anv change lo the
constitution requires a two-thirds majority vole

X

This constitution shall be presented to the membership and raufied by 2
two-tlurds majority vole prior to presentation to the Student Senate for
accepiance

Al

The advisor [or the Delta Phoeniz Organization shall be a Bemidji State
University [aculty or stalf member who supports the purposes of this
organization

By-Laws

A. From time to ime the organuzation may choose to develop by laws for
dav lo day operations  Any by-laws developed must be presented to the
organizalion in the same manner a3 the constitution and ratified similarly
In addition anv modification of bv-laws will be modified 1n the same
manner as the modification of the conttitution




Carlton College

Carlton Lesbian, Gay, and Bisexual Community

300 North College St. , Carlton College, Northfield, MN 55057
Voice:, Fax:, E-Mail:

Advisor: Not selected Yet

Length of existence: 7 Yrs; Approximate Membership: 100 mail list
Frequency of meetings: Twice a week; Meetings: S & P

School recognition: Yes; Office Space: Yes, a closet

School financial support: Yes; $ from: SAF
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Carleton celebrates LGB Pride Month

By Liz Chilton, Megan Crotty
and Lorraine Adams

Pride Month is here in full effect,
with pink and purple ribhons flying
high and celebration in the air. A
flood of queer and queer-friendly ac-
tivilies is coming your way this April,
S0 stay aware — this is one of the best
chances at Carleton to learn more about
queer culture and community.

It's also a marvelous opportunity
to politicize and communicate, al-
though some of the political activism
isn’l as present as it was in years past
For example, Keja Valens '95 states,
“As the homophobia becomes less
blatant and less rampant at Cauleton,

activism by LGBC students goes down
- . . it's easier 1o come out, therefore
there's less of a necessity to work for
our freedom.”

Cheer Santy '96 further com-
ments, “JICs) a time tor all people,
however they identify, 1o celebrate
their unigueness.”

Pride Month activities empha-
size the growing campus community,
"One of the things is that there are a lot
of dinners . . .it"s a change from need-
ing to do real political things to com-
munity-building " says Valens.

Community building obviously
includes quite a bit of partying —
among the things to look forward 1o
are lomormow s concert in Gireal Space

by “Dear Connie,” a group billed as a
“funny, folksy™ lesbian band. Other
Pride Month activities include din-
ners, a show by Ani DeFranco on
April 23 (in conjunction with Take
Back the Night) and the annual Pride
Month Vigil and Dance on April 29.

Educationally speaking, there's
lots of new and interesting viewpoints
coming 1o campus in the forms of
speakers, workshops and films. High-
lights include Loraine Hutchins, the
co-editor of the fabulous “zine Bi Any
Other Nume, who will speak on the
subjectof Lifetime Bisexuality. Pride
Month also features both a workshop
on safer sex for queer women and
Queer Theater, a collection of skits,

dance performances and musical num-
bers celebrating the Leshian, Gay and
Bisexual experience.

Also, keep your eyes out for the
Queer Art Show, now on display in
Upstairs Sayles, and the Queer Issue
of Manuscript. Both explore issues of
sexuality and questioning in refresh.
ing and dramatic ways.

So, regardless of your alfectional
preferences, get out there and enjoy
the energy generated by Pride Month.
Events are listed in the sidebar and on
neon pink posters around campus. As
Alison Knowles '96 sums it up, "It's
a really exciting time —— it’s a time
you get to show support and love for
everybody ™




Bi the way,

Happy Pride Month! i

By Cheer Santy

Loraine Hutchins is one very cool woman.
She is a writer, an activist, a counselor and a
workshop leader; she serves on several advisory
committees for diverse groups and works as the
Grants Administrator for a small foundation in
Washington, D.C. The best part of all of this is that
Loraine is a bisexual woman and nearly all of her
endeavors are related in some way to the rights of
bisexuals, lesbians, gays and transsexuals. On
Thursday night she spoke about lifetime bisexual-
ity as part of Carleton’s Pride Month activities.

Loraine is one of six national coordinators for
Bi-Net USA, a group whose goal, among other
things, is to “facilitate the development of bisexual
community and diversity.” Shealso helped to found
a bisexual political action group called AMBV/
AMBUSH, the Alliance of Multi-Cultural Bisexu-
als United to Stop Heterosexism, Homophobia,
and HIV. Loraine is best known for co-editing with
Lani Kaahumanu a book entitled Bi Any Other
Name: Bisexual People Speak Out.

Bi Any Other Name is a collection of the
bisexual coming-out and life experiences of more
than seventy people. It came about, say its editors,
because there existed almost no literature on the
lives and loves of bisexual people. Bisexuals have
always been characterized as fence-sitters —really
heterosexual or gay and just afraid to admit it.
There was no middle ground between these two
extremes; yet, there are plenty of people out there
who do not belong in either category. Loraine and
Lani simply decided that it was about time some-
body reached out to bisexuals and spoke about their
lives.

The book’s contributers come from every con-

ceivable type of background. They are of all races,
classes, ages and creeds. As stated in the introduc-
tion, these stories create a primer not only for the
bisexual movement and community, but for any-
one who seeks to understand bisexuality. There is
something in these stories for everyone — it is
impossible to read this book and not find something
which speaks to you. This book changes outlooks,
attitudes and lives.

Bi Any Other Name is the first step for many
people questioning their sexuality and realizing the
possibility of bisexuality. It is truly a primer for
bisexuals, proving that there are others out there
like themselves. There is no need to choose either
pole — heterosexuality or homosexuality. As Jun-
ior Keja Valens puts it, “Bi Any Other Name
changed my life. I had no idea about my sexuality
— I knew I was not a lesbian, but what else was
there? Reading this book opened up to me a whole
variety of the possibilities of-being bi. It allowed
me to live my life as bi, not as ‘this is what it has to
be.’ I gave it to my parents, aunts and- uncles,
everybody who is important to me so that they
understand what it means to me.”

Sophomore Ivey Brassil says, "It is particu-
larly wonderful to hear stories in people’s own
words, not the language of ascientific study. Itisa
ground-breaking starting point. Bi Any Other Name
is a bible.”

This seems to sum up many people’s feelings
on this book — it is the first comfort many budding
bisexuals have had. Bi Any Other Name was one of
the deciding factors in the coming-out processes of
several people. As one of the book’s contributors,
Amanda Udis-Kessler, writes, “The lesbian and
gay reaction to bisexuals has tended to veer be-
tween ‘you don’t exist’ and ‘go form your own

community, you're not welcome in ours,’ Wh.l'

the heterosexual reaction has tended to veer

between ‘youdon’texist’ and ‘I hate all queers.
This book reassures us that bisexuality d

exist, that there is really more than one bisex

in the world. And this is thanks to Loraine

Hutchins — one very cool woman.
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L/G/B celebration begins

Carleton Pride Month offers wealth of programs, speakers

By Laurel Blomquist
and Julia Bloch

This week officially kicked off
Lesbian, Gay and Bisexual Pride
Month at Carleton. This April will
be devoted by the Lesbian, Gay and
Bisexual community to events relat-
ing to I/g/b issues and concerns. In
short, it's a time for us to celebrate
our community as well as our indi-
vidual identities.

It's been a big year for us queer
folk since last April. From the 1
million strong March on Washing-
ton to Philadelphia to gays, lesbians
and bisexuals in the military to /t's
Time Minnesota amending the state
Human Rights Act to lesbian chic in
Newsweek to Tales of the City on
PBS to Camp Sister Spirit,awomen's
retreat in-Mississippi whose owners
even got on Oprah, things have been
big.

Phenomenal, even. In fact, one
could say we've received more cov-
erage in mainstream media thanever
before this year, and more and more
of it in a positive light.

But so many issues remain.
Colorado. Anti-gay initiatives on
the ballot in twelve states this year.
Victories of censorship over books

like Daddy's Roommate. Lack of
AIDS funds. Fights within the queer
community that threaten our coali-
tion work — fights over racism,
classism, sexism and rigid defini-
tions of “queer.” Fights over the
word “queer” itself.

But while many steps remain to
be taken before we can fully call
ourselves a community on the na-
tional scale, l/g/b folk here at Carleton
have the unique opportunity to work
together before we emerge into the
real world, where l/g/b work is not so
common. We've already made a lot
of difference on this campus, and we
won't stop til it's over, folks.

Who is Pride Month for? That's
a question easier asked than an-
swered. Basically Pride Monthis for
everyone. However, itcan mean dif-
ferent things for different people.
Although Pride Month celebrates
Lesbian/Gay/Bisexual/Queer/Ques-
tioning/any other people, it does not
limit itself to the “members” of the
Lesbian, Gay and Bisexual Commu-
nity here.

The LGBC as an active group
on campus planned most of the ac-
tivities for Pride Month, but we also
recognize that there are many people
here (including students, faculty,
staff, administration and residents of

Northfield) who either don’t wish to
affiliate themselves with the LGBC
or who don’t choose to identify un-
der any sort of label.
Diversity exists among the com-
munity who identify as well as in the
larger community. There's no one
right way to be “queer.” (Or a need
to call ourselves queer.) But, like we

said before, Pride Month is not only
for the DIVERSE/L/G/B/Q/Q/Com-
munity/People — people who iden-
tify as straight are welcome and en-
couraged to participate as well. Vis-
ibility and communication amount
to education™for all people.

So what is this Pride Month

thang, anyway? Pride Month in the -

real world takes place in June, when

Vg/b people all over the world hold
rallies and marches in pride and af-
firmation of our identities. Unfortu-
nately, we at Carleton are long gone
by then. Ergo, we bring you Carleton
Pride Month in April, before
everyone's too busy with papers and
exams to worry about stuff like self-
preservation.

It’s actually a little more serious
than that. Pride Month is a ime of
celebrauon, athirmation and explo-
ration of issues relating to sexual
orientation and sexual identity. It's a
time to come out. It’s a time to come
out as an ally to your Vg/b friends.
It's a time to start talking about
homophobia and heterosexism, no
matter what side of the prejudices
you've experienced.

Have we got a Pride Month for
you! Check out the pink schedules
around campus for times and places
of our various speakers, workshops,
weekly films (every Tuesday night),
Queer Theatre and the culmination
of Pride Month, the Vigil and Dance
on Friday, April 29 in Great Space.
All events are free and open to ev-
eryone.

If you're thinking about coming
out, or if you have questions about
the LGBC or about Pride Month or
about issues of sexuality, you can
campus mail your note to Laurel
Blomquist. No inquiry is too big or
too small for us to handle.

In addition, check out our nifty
table in Great Space every Friday, all
day, which offers ribbons, buttons,
last year's Flaunt It (Queer Manu-
script, this year's issue of which will
be out this month — if you have
poetry, prose, photos or art to sub-
mit, campus mail to Julia Bloch;
anonymous submissions welcome),
Breaking Ground, LGBC and Na-
tional Comirg Oist Day {-ghipts, and
Official Pride Month Schedules for
your convenience, all Tree or at a
nominal fee. And by the way, the
folks sitting at the table are very
friendly. Don’t be too shy if you
have questions or just want to chat.

Keep in mind also that Pride
Month is not the only space for this
stuff. Itdoesn’tall end when Sunday
the 30th rolls around. We don’t pack
up our queer costumes and join the
Handbell Choir (though that’s ok if
that’syourbemz.Butifyou‘rcdying
to come out, we invite you to take
this month as an opportunity.

Theé LGBC has weekly confi-
dential support/discussion meetings;
to find out about these, get on our
fabulous (confidential) mailing list
by contacting Laurel. And as al-
ways, claim yourown space. There's
no right way to be involved with
Pride Month. We think we've cre-
ated some useful and diverse op-
tions. Go ahead and take us up on
some of them.




LGB art show keeps an eye on Sayles
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By Heather Stimmler

A giant eyeball stares out from the canvas as
students walk past on their way to lunch, class,
the TV or meetings.

“Didjaever get the feeling that...?" is the title
of Wade Davis' painting, which hangs on the
south wall of the Sayles-Hill balcony.

I don’t know what this painting means to its
artist, but to me. it echoes the larger message the
Pride Month LGBC Art Show as a whole seems
to send: we are here and we see you. 100.

The show displays various works created by
members of the Lesbian, Gay, Bisexual Coali-
tion, both art majors and non-art majors, upper-
classmen and first-year students, men and women.
Different mediums, canvases, ideas and styles
create an interesting mix. as each work is distinc-
tive.

allocated

Carlton LGBC
Budget for 1994-1995
(Allocated by the Carleton Student Association Senate)
requested

new L‘qlli[lﬂlﬂ‘l'll (l‘l(l(!kb‘)

account
supplies
postage

phone

printing

Some artists use mixed media, such as pho-
tographs and prints, ink and pastels, even char-
coal and lipstick. One piece, by Xochitl Lopez
and Randi Huber, called “Sick Joke," is a parody
advertisement that markets “The Super
Grabatonic Firm-a-Fier” for only $59.99 —
guaranteed to “grab the man of your dreams.”
The drawing features an illustration of a buxom,
bikini-clad blonde woman with a 2-inch waist
and gleaming white smile.

Another artist (either without a tag or inten-
tionally anonymous) displays two collages —
autobiographies — of images and words cut
from fashion magazines. Across one containing
models’ faces, is written: “I spend my life under
their watchful gaze. Condemned by the sight of
itall, I can never be them. Yet, they are part of
me and for that strength I rejoice.”

Some works speak for themselves, such as
the photography series depicting the March on

student work in LGB studies)

programs
conferences
special funds
(for a compliation of

transport
honoraria

other

Washington taken by Heather MacNaughL
entitled “Dyke,” “On Top” and “Cruisin’.” A
Jointseries of charcoal and powdered graphite
pieces called “Dirty Laundry” done by Ivey
Brassil and Matthew Ryan offers a story be-
hind the images: “One evening we decided t
do a collaborative project on Ivey’s bisexual-
ity in the context of our relationship ... the
result contains a record of many of our inter-
actions, some of the countless number that we,
have shared over the past year.”

Taking in all the different methods used
by the artists, whether political, personal, ironic
or humorous, may take a longer look than the
rush through Sayles most students make.

Buthow many students pass by the Boliou
Art Gallery, or the Carleton Art Gallery in the
lower level of the Concert Hall? Clearly a

high-traffic area, Sayles offers the
LGBC more visibility to all kinds of
students. This convenient location
lets those who don’t usually expose
themselvesto student works see them
at a level with which they're more
comfortable. The LGBC Art Show
co-exists peacefully with student life
without the necessity of a 24-hour
“monitor.” )

Like the LGBC itself. this art
show is a part of Sayles, a part of
Carleton — distinct in some ways
but still a part of the “Character of
Carleton™ we hear so much about.

No signs hang above this show
to state what it is, or what it’s for. so
some people may not know it from
any other arn display. But a closer
look can change that.




College of St Benedict

Lesbian Support Group, College of St. Benedict, St. Joseph's, MN
Voice:, Fax:, EMARTIN@TINY.COMUTING.CSBSJU.EDU
Advisor: Ellane Martin

Length of existence: 2 Yrs; Approximate membership:4 or 5
Frequency of meetings: ?; Meetings: ?

School recognition: No; Office Space: No

School financial support: ?; $ from: ?
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College of St Catherine

Woman Orientated Women, St. Catherine's College, PO Box 4117
St. Paul, MN 55105

Voice: (612) 690-6171, Fax:, E-Mail:

Advisor: Debbie Wygal

Length of existence: 4 Yrs; Approximate membership: 40
Frequency of meetings: weekly; Meeting S, P, & E

School recognition: Yes; Office Space: No

School financial support: yes; $ from: College Governing Board.




Constitution
for St. Catherine's
Women Oriented Women (W.O.W.)

I. Name: Women Oriented Women (W.O.W.)
II. Purpose:

Section 1. Mission Statement - We, the organization of Women Oriented Women,
will diminish fears and dispel myths associated with homosexuality by promoting
knowledge, familiarity and understanding of gay, lesbian, and bisexual issues. We will do
this sharing because of the college's belief that an educated person recognizes and
understands diversity in attitudes, beliefs and practices. This group is open to all College
of St. Catherine (CSC) students, staff, faculty and all people of the Associated Colleges of
the Twin Cities (ACTC). The group strongly believes that the anonymity of each member
should be respected and not compromised. This is an absolute in order to provide a safe
place to share feelings about issues concerning our orientation or that of someone close to
us.

Section 2. Provide a basis for knowledge and understanding through the use of
(but not limited to) print, media, panel discussions, open forums, and sponsorship of
speakers who deal with issues related to our organization.

III. Membership and Officers:
Section 1. This organization is open to all CSC students, staff, faculty and
ACTC persons.
Section 2. Membership in W.O.W. requires attendance of at least one meeting
per month and is open throughout the school year. We would like people to participate in
the activities of the organization.

Section 3. The structure of the group will consist of the membership body and two
contact people who will serve as liaisons between the group and the CSC community. The
function of the contact people will be to facilitate group discussions and help organize
members who wish to coordinate events or activities. Contact people will be volunteers. If
there are more volunteers than are needed, then contact people will be chosen by the
membership through a majority vote.

Section 4. If necessary, a treasurer will be chosen in the same manner as a
contact person.

Section 5. A faculty member to serve as advisor to the group will be chosen by
the group and with their consent.

IV. Context:
Section 1. W.O.W. will hold informal meetings once a week at a time and place to
be decided by the membership.
Section 2. Willing members of the organization are available on the CSC campus
as resource persons for discussions of sexuality or sexual orientation.

V. Amendments:

Section 1. Should the need arise for amendments to this constitution, the proposed
amendment will be distributed to the members at least one week in advance. During the
time of the next regular meeting, the proposed amendment will be discussed among the
membership. If there is fifty percent of the membership present, a formal vote will take
place at this time. A simple majority is required to pass or reject an amendment.




College of St Mary
Winona, MN
Voice:, Fax:, E-Mail:
Unable to contact.




Concordia College-Moorhead

10 Percent Society, Concordia College, Moorhead, MN 56563
Voice:, Fax:, E-mail:

(See Tri-College 10 Percent Society)




Concordia College-St Paul

Health and Wellness Center, 275 N. Syndicate , St. Paul, MN 55104
Voice: (612) 641-6780, Fax:, E-Mail:

No formal group contacted or known.




Gustavas Adolphus College

St. Peter, MN

Voice:, Fax:, E-Mail:

Length of existence: ? ; Approimate Membership:?
Frequency of meetings: ?; Meetings: ?

School recognition: ?; Office Space: ?

School financial support: ?; $ from: ?




Hamline University

Hamline Gay, Lesbian, Bisexual Coalition & Friends
Hamlime University, PO Box 1615, 1536 Hewitt Avenue
St. Paul, MN 55104

Voice: (612) 641-2395, Fax: (612) 641-2956

E-Mail: GAYLESB@QEMMI.PIPER.EDU (?)

Director of Student Activities: Gayle Gunter-Reitan
Phone: (612) 641-2235

Length of existence: 4 Years; Approximate Membership: ?
Frequency of meeting: Biweekly

School recognition: Yes; Office Space: Yes




Lakewood Community College

Lesbian and Gay Alliance, Lakewood Community College
3401 Century Avenue, White Bear Lake, MN 55110

Voice: (612) 779-3238, Fax:, E-Mail:

Advisor: Gerry Perrin

Length of Existence: 1982- support group, 1992-club;
Approximate membership: 10-15

Frequency of meetings: weekly; Meetings: S & P

School recognition: Yes; Office Space: Yes

School financial support: Yes; $ from: SAF




INFORMATION
LAKEWOOD LESBIAN/GAY ALLIANCE

PURPOSE:

The Lesbian/Gay Alliance is a club at Lakewood
whose purpose Is to serve both as a social and as a political group.
All Bisexual, Gay, Lesbian, Transgender, and aftirming
Heterosexual students, faculty and staff of Lakewood and Northeast
Metro Technical College are welcome to join.

CLUB ORGANIZATION:

Two Co-Chairs are elected each fall and they attend
the Club Council as well as preside at all meetings. The Alliance
has a constitution and a faculty advisor. Meetings are once a week
and meeting time and place is determined each quarter. This
information is posted on bulletin boards through out the College.

ACTIVITIES:

The Alliance particlpates in College fairs and events.
Additionally, soclal and recreational activities have been held off
campus. The Lesblan/Gay Alliance has also worked closely with
Lakewood's administration to make the college a tolerant and
accepting environment.

cLuB RULE:
Anonymity is the rule. All members agree that no
one's identity will be revealed outside of the group.

ALL NEW COMERS ARE WELCOMED!




CONSTITUTION OF THE LESBIAN/GAY ALLIANCE CLUR

Article I:

Article

Section

Section

Article

Article
Section
Section

Section

Article
Section

Section

Section

(Lakewood Community College)

Name of the Organization
The name of this organization shall be Lhe
Lesbian/Gay Alliance.

Purposes of the Organization

The purpose of the Organization shall be Lo
serve as a supportive social group, as well
as a political action group.

There shall be no dues nor initiation fees.

Membership

All Lesbian, Gay, Bisexual, Transgender and
affirming Heterosexuals whom are students,
staff and faculty of Lakewood Community
College, as well as Northeast Metro
Technical College (916).

Officers of the Organization shall be
elected within the Organization.

The elected officers of the Organization
shall be two Co-Chairpersons.

Term of office for each officer shall be
one academic year.

It shall be the duty of the Co-Chairpersons
to call for and preside at all general
meetings, to serve as Club Council
Representatives, and to provide over-all
leadership to the Organization.

Committees

The Executive Committee shall consist of
all Organization members and the
Organization advisor.

I1f general membership grows to greater than
10 persons, the Executive Committee shall
consist of five members, two
Co-Chairpersons and three other members
decided upon by election.

Other committees will be formed and
dissolved as deemed necessary by the
Organization.

Article VI:

Section 1l:
Section 2:

Section

Section

Article
Section

Section

Section

Article
Section

Article
Section

Section

Section

Section 1:

Meetings

Organization meetings shall be held weekly.
Members shall be notified of meetings
through fliers, student bulletins and the
Club bulletin board.

Special meetings shall be announced on the
Ciub bulletin board.
Business meetings shall
Rules of Order.

follow Robert's

Elections

Elections shall be held in the first four
weeks of the fall quarter each year.

Members may be nominated or volunteer to
run for office. Vuting shall be by secret
ballot. To be elected, a candidate must
receive a majority vote of those present
and voting.

All current members shall be allowed to
vote. Results of voting is majority of
those present at meeting.

Quorum

A quorum of the general membership shall be
the majority of the membership with a week
advance notice that the meeting will be
held.

A quorum of a five person Executive
Committee shall be at least 2/3's of the
Committee (or 50% + 1.)

Amendments

Amendments must be presented to the
Executive Committee for approval before
they may be submitted to members for a
vote.

Provision for notice of proposed amendment
to the constitution shall require
presentation in a mceting one week prior to
vote.

This constitution may be amended by a 2/3's
vote of the membership.

ENACTING CLAUSE

This constitution and/or By-Laws of the

Lesbian/Gay Alliance Club shall
effective upon approval of the Student
Senate and Dean of Students at Lakewood
Community College.

become




Luther Northwestern Theological Seminary

Uncommon Call, 100 North Oxford, St. Paul, MN 55104

Voice: (612) 224-3371, Fax:, E-Mail:

Contact: Jodie Belknap

Lenght of existence: 2 Yrs; Approimate membership: --
Frequency of meetings: once a month; Meeting S, P, & E

School recognition: No; Office space: No, group meets off campus
School financial support: No; $ from: --




Macalester College

Mac Queer Union, Macalester College, 1600 Grand Avenue

St. Paul, MN 55105

Voice: (612) 696-6248 & (612) 696-6297, Fax: (612) 696-6689, E-Mail:
Director of Student Activites: Dan Streeper

Length of existence: 14 Yrs; Approximate members: 100 Mail-20
active, Frequency of meetings: Weekly; Meetings S, P, & E

School recognition: Yes; Office Space: Yes

School financial support: Yes; $ from: SAF




Formerl ians, Bisexuals United

Purpose of Queer Unlon is to serve the social, political and organizational
needs of Queers who also identify themselves as gay, lesbian, or bisexual at
Macalester and to educate the entire Macalester community about the issues and
concerns of the gay, lesbian, bisexual, and/or queer community.

Structure of the organization: Queer Union (QU) will hold regularly scheduled
(weekly) meetings as a means for gays, lesbians, bisexuals, and/or queers to
gather in a safe, confidential, and proactive environment. These meetings also
serve as a forum for discussion of concems and information about events.

*QU will have two identified contact people: one female and one male. The
contact people will act as formal signers and one will be responsible for budget
issues. These two people are chosen through consensus decision at the end of
each semester for the forthcoming semester.

*QU will have a confidential mailing list of members and interested people. Only
members of QU will have access to this list, which will be kept in the QU office
file.

*QU will maintain an office to serve as a safe social, educational, and
organizational space for gays, lesbians, bisexuals, and/or queers.

*QU will regularly hold open meetings where all members of the Macalester
community are invited to discuss issues, events, and concerns. To facilitate an
egalitarian nature, different people will take charge of the meetings each week.
*QU will also sponsor films, speakers, dances, and discussions that will be open
to all members of the Macalester community. Goals and projects that QU
identifies will be acted upon by forming groups and committees.

*QU will build coalitions with other student organizations, administrative offices,
and alumni of the college. QU will communicate with gay, lesbian, bisexual,
and/or queer organizations from other college campuses, from the Twin Cities,
and world-wide. Macalester Gays, Lesbians, Bisexuals United has been known
as a highly active organization and QU will both continue and grow from that
tradition.

This charter will expire at the end of two years, at which time it may be re-written
and re-approved.

Charter for Macalester College
Supportive Peers Of Queers

1. The name of this organization is S.P.0.Q. or Supportive Peers Of Queers.

The Purpose of this organization is to enable students who are not lesbian, gay,
bisexual, or queer but who would like to support the rights of people who are, to
become part of an organization which supports these rights.

The organization also hopes to form a support system for people who are dealing with
issues of homosexuality within their families, among their friends, or from their
roommates.

This organization also plans to help Macalester's Queer Union with any activities it
plans for which it feels it needs any help.

2. Decisions will be made at S.P.0.Q. meetings only. When a decision in the group

needs to be made, a member of S.P.0.Q. may make a motion to call for a vote. If this
motion is seconded, there will be a vote made by those present at the meeting. The

decision will be made based upon the opinion of the majority of those persons at the
meeting.

Meetings will be run by two co-coordinators.

The funds held by the group will be handled by a treasurer.

These three positions will be held by those persons elected by members of S.P.0.Q.
who attend a meeting, held at the end of each semester, to elect officers.

3. A person may become a member of S.P.0.Q. by attending meetings of this
organization.

Any member has the right to call for a vote any time an issue is in question.

Any member has the right to run for office within the organization.

Members will be expected to help in the organization and planning of activities for
S.P.0.Q. and Queer Union, to the best of his/her ability.

4. This charter will be ratified at an organizational meeting held to ratify it. If a majority
vote to ratify it, then it will be ratified. If the vote fails, amendments may be made
following the guidelines stated below.

This charter may be amended if, in the course of a meeting, changes are proposed
and a vote is called. This motion must be seconded, and the charter will be amended
if the majority of those present vote to amend it.

5. This charter will expire on January 31, 1995




Redefining Family

New benefits advisory committee could begin to
address domestic partners issue in January
Co-habitants of Macalester employees may soon
enjoy the same benefits as spouses

By LEE MERTEN
Staff Writer

s more and more
colleges and
universities
across the
country extend
benefits to the
domestic
partners of gay,
lesbian and
bisexual
employees, the question of
domestic partnership benefits has
arisen at Macalester.

urrently, dependent spouses of Macalester staff

and faculty are eligible to receive insurance

benefits as well as access to athletic faclities
and the library. Also, through the “Dependent Tuition
Assistance Program,” spouses and children of
Macalester college employees can attend ACTC
colleges and pay for as little as 10 to 25 percent of full
tuition.

According to Duane Elvin, the director of Human
Resources, a new faculty and staff benefits advisory
committee is being assembled. The committee should
be up and running by January and could address
issues of domestic partner benefits.

“The Human Resources department as well as the
senior management of the college need to know how
faculty and staff feel about benefits,” Elvin said.

hile domestic partnership benefits are not on
an official agenda, the committee will address
issues that faculty and staff raise.

As far as benefits for domestic partners is
concerned, “the committee will have to decide how
important an issue that is,” Elvin said.

“It's something I've been reading with interest that
they're doing at other places,” college President Bob
Gavin said. “It seems to me that we ought to look into
what could be done.”

ccording to Gavin, the benefits advisory
committee “will certainly take up this issue
because everyone is taking up the issue.”

“I don’t have any preconceived notion on where
we should end up on this issue,” Gavin said. He said
that he would ider any dation made by
the committee.

The committee will have at least one advocate for
domestic partner benefits in music professor ]. Michele
Edwards. Edwards said she was asked to be on the
benefits advisory committee last spring by the Faculty
Advisory Council.

“Domestic partner benefits is a priority to me,” she
said. “1 agreed to serve on this benefits committee
spedifically to address the question.”

dwards feels it is an important issue for
Macalester to address, espedally in light of the
national attention the question is receiving.
“It seems to me an appropriate thing for us to
offer and now we need to look into it, see how we can
best do that and move forward on it,” she said.
Making this change to the Macalester benefits
plcklgemvolvuawmbuofmus
“My guess is that
there are the some of
the same concerns
about it as there would
likely be for anything
that might have
financial implications,”
Edwards said. “There's
always the question of
how much is it going
to cost, will it be
financially viable and
will it be fair. So there
will be those questions,
and [ suppose for some
people here there may
be a sort of moral
question about whether
it's appropriate to give
any acknowledgement
to same sex partners.”

rovost Dan
P Hornbach

agreed:
“Clearly larger private
and public institutions
are looking at this, and
I think it is time for
Macalester to examine
the issue.”

1 think its an issue
in so far as the college
has a policy that states
explicitly that it will
not discriminate on

“There's always the
question of how
much is It going to
cost, will it be
financlally viable
and will It be fair. So
there will be those
questions, and |
suppose for some
people here there
may be a sort of
moral question
about whether it's

that basis, and the
college does
discriminate on that
basis around the issue
of domestic partners,”
Linnea Stenson,
English and Women's
Studies professor, said.

appropriate to give
any acknowledge-
ment to same sex
partners.”

—Michele Edwards

Music Professor

“It's not just lesbian or gay domestic partners, it's
also unmarried heterosexual partners. | believe in open
and free inquiry and believe that Macalester is a place
that can hear me ask that question in the spirit in
which it was intended. | see an apparent contradiction
and | wonder why.”

Another professor agreed to talk to The Mac Weekly
on the condition that her name would not be used in
the artide. -

“As an untenured professor | am vulnerable. My
colleagues will, at some point, have to make the
dedision to give me tenure.”

31

While she feels that Macalester is basically an open
progressive place, she said that the atmosphere is
similar to the military’s, “don’t ask, don’t tell” policy.
She believes that by granting benefits to domestic
partners, Macalester would be “saying symbolically
that we recognize that people’s families and the kind
of commitments we make go beyond heterosexual
marriage..l'd love to see Maclester do that, to
recognize that we’re here.”

n light of some faculty and staff's concerns
with speaking out publidy, some Macalester
students feel that they as students have a
responsibility to voice concerns relevant to gays,

Jeremy Hanson, member of GLBU and Vice-
President, Extermal of C.C. has been collecting
information on the issue and passing it along to faculty

“At the present time, Macalester declares to have
a statement of non-discrimination, but it is blatantly
n\dopu\lymmmmmcd;munmupm
a distinct group of people,” Hanson said. “That group
of people is the gay and lesbian community. “1 feel
that as a student group dealing with queer issues and
queer concerns, that if we want to make Macalester a
more openly queer accepting, queer friendly space, we
can’'t do that until we're shown some institutional
support.”

ne of the benefits given to members of

traditional families is the use of college

fadlities. A committee was formed last year to
examine the issue of who is eligible to receive an ID
when a new employee is hired by the college.

Rose Burckhardt, who was appointed by Paul
Aslanian to chair the committee, said that a
recommendation by the committee was made that each
employee of the college be issued an extra 1D in
addition to their own, without specific designation for
use by the employee’s spouse. Currently, only an
employee’'s spouse may receive an ID card, which
provides access to the library and other college
fadilities.

everal colleges and universities have

implemented domestic partnership benefits for

their gay and lesbian employees induding
institutions such as Grinnell, Harvard, Oberlin,
Princeton, Stanford and the University of Michigan, as
well as others.

Stanford and the University of lowa led the way
in 1992, but the process took several years.

“It can be a complicated and plex issue. It
takes a while to get through it,” ~aid Elvin. However,
as more and more colleges and universities, as weli as
businesses add benefits for domestic partners to their
benefits packages, it will be easier for Macalester to
make similar changes should the school decide to go
in that direction.

Lora Hendricksen, Assocate Director of Human
Resources and Staff Affirmative Action Officer said
that other schools "have done a lot of the groundwork,
and if we choose to go in that direction, or other
institutions do, their background work will relate and
might make it an easier process to implement.”
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Q who? QU: GLBU changes name

By JENNIFER UNDIS

If you are not poster-blind, you've seen
the flyers on campus for events sponsored
by Queer Union. QU is the new name
for the student group that used to be
known as Gay, Lesbian and Bisexual
Union.

According to John Jensen, cach mem-
ber of the group has a different explana-
tion for the name change.

i

‘esident-elect Jeremy Hanson strutted his stuff
t Friday’s Queer Cabaret. Photo by Ed Mielke.

“I think we changed the name because

right now is really reclaiming thar word,”
said Jensen. “We want to be part of this
new movement; we don't want o be left
behind”

“The term 'queer’ is all-encompassing.
Instead of saying ‘gay, lesbian, bisexual,
trans-gender, etc.’ you can just say
‘queer,” Jensen said. “And then you don't
have to say anything else.”

Eric Christensen, onc of this semester’s
the new [gay/lesbian/bisexual) movement QU co-chairs, said thar the group started
to consider changing from GLBU o QU

when the interests of the group’s mem-
bers became
more political.

“The group
became more po-
litical, starting
with the March
on Washington
[for Gay, Les-
bian, Bi-sexual
and Trans-gender
Righus last April],
and then when
we  brought
Kevin Barrel to
campus during
coming out week,” said Christensen. "A
lot of people in the group had a political
focus in what they were doing.”

“There were some people who had
really strong negative associations with
the word ‘queer,” Christensen said. He
said the group tried to create a decision-
making process in which no one felt left
out. Group members engaged in discus-
sions during which they asked, “What are
some of the associations people make
with the word ‘queer’?”

Benji Larz, who was involved with
GLBU last semester, was one of the
people who was against the name change.

“I fele the name would come off as
confrontational,” said Larz. "I didn’t
think it was good p.r.”

Peers of Queers, thinks that changing the
name was very positive.

“I think it's really fabulous because it

means that they are more all-inclusive

aow,” Payson

said. "And it'sa

more “90's"

"The term 'queer' is all- e
encompassing. Instead
of saying 'gay, lesbian,
bisexual, trans-gender,
etc.' you can just say
‘queer,’” -John Jensen

QU has a vari-
ety of events
planned for the
spring semester.
The group is
selling t-shirts
and planning a
dance for later
this semester.
Together with
Campus Pro-
grams, QU is sponsoring a fashion show
and costume ball.

In April, QU is sponsoring speaker
Sabrina Sojourner, who has done work
with the National Gay and Lesbian Task
force as well as for National Organiza-
ton for Women. Christensen said she will
focus on the intersection of race,
ethniciry, gender and sexual orientation.
Several other student groups, including
Adelante and Black Liberation Affairs
C ittee, are co-sp ing the event.
with thar | think is imporrtant for this
campus is that we serve a diverse com-
muniry,” said Christensen. “Queer does
not have to be the only identiry a person
claims.”

Bach Payson, co-chair of Supportive

KISS:

By ERIN BEUTEL
Staff Writer

Friday afternoon, members of Mac-
alester’s gay, lesbian and bi | com-

GLBU members confront
marines in union

lowed the rules that the President hand-
ed down.

In addition he was upset that there
was “no attempt at dialogue,” which he

munity staged a protest of the policy
concerning gays in the military. The
group of students gathered in a ring in
front of the Marine recruiters’ table in
the Student Union and, with their arms
around each other, chanted slogans
condemning President Clinton’s “don’t
ask, don't tell” policy. Protesters pro-
ceeded to kiss a same sex partner at
their side.

As the protesters chanted, Gunnery
Sergeant Patrick Walz quickly said
goodbye to an interested student and
silently watched the protesters while his
partner, First Lieutenant Mark Adzig-
ian, quickly made his way over from
the grill area. Both Marines took the
protest calmly and the crowd in the
union paid strict attention.

After the protesters had dispersed
Adzigian made his way over to two
students who had been taking pictures
and asked them about the protest, un-
sure as to what they had been trying to
accom

He felt that the protest was aimed
at the wrong people as he simply fol-

ld have liked to have had happen.
Concerning the of the Marine
Corps on campus he felt that everyone
had the right to know what options are
available to them and that there were
“kids here for whom this is the right
option.”

For Adzigian the “Marine Corp and
the Peace Corp a lot of times have the
same objective, just different methods of
achieving them.”

Student Leslie Plettner said that the
protest had been staged to let the mili-
tary know that the gay community was
not pleased with the new policy. They
don't believe that the policy has
changed and that is “unacceptable.”

When asked why they were protest-
ing the recruiters and not the policy-
makers, Plettner explained that Adzig-
ian, “is a part of that institution and it
is the institution we are interested in
educating or enlightening.”

Plettner said that after the protest
had ended several students stayed to
talk to the recruiters.

Sealed with a kiss: students
Clinton’s policy. Photo by Jen Opdyk
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'Laughing lesbian' delights students

By LEE MERTEN

ocal lesbian feminist comic Priscilla Nelson was
Lnn campus Tuesday as part of the activities for

Women's History month. Her visit was sponsored
by the Staft & Faculty Group for Gay, Lesbian, & Bi-
sexual Concerns, the Women's Studies Program and
Queer Union.

In addition to a stand-up routine Tuesday night in
the Chapel, Nelson was a guest lecturer in Adrienne
Christiansen’s Gender and Communicartions class Tues-
day morning, where she answered questions from stu-
dents, staff and faculty on being a lesbian comic .

Nelson said that although she had been performing
as a comic for 13 years, she came out as a lesbian only
four years ago. Up until that time, her routine had re-
volved around the experiences of a single woman look-
ing for a man. After coming out, “my comedy act had to
change . .. and I'm still changing,” she said. Nelson said
that she found herself gaining more self-confidence af-
ter coming out, and that “I have this inner dyke — she's
like totally fearless” who encourages her to take more
and more risks.

She talked about stand-up comedy as a dance be-
tween the comic and the audience, experiences with
hecklers, and the differences between heterosexual au-
diences and queer audiences. Nelson said that she does
have two separate routines, one for straight audiences
and one for queer audiences. Her goal, she said, was to

be able to do the lesbian routine for both audiences, but
that she hadn't quite gotten up enough courage for that
yet.

Nelson performed 1o a full heuse Tuesday night in
Ihf ( t]l;li\fl. all(l [hf routine was {".’{;""CI)" h'shian Jnd
feminist. In one of her opening jokes, she said, “I am
Priscilla Melson and | used ro be a Barbie doll. Now I'm
a Ken doll — 1 have short hair, no penis and a girl-
friend.” Her jokes ranged from straight girl clothing vs.
dyke clothing, portable penises, her partner Lisa, her
voice (she said she was addicted to helium and thar's
why her voice sounded funny), tampons and feminism.
Poking fun at self-help books, Nelson said that she was
planning to write a book called Codependent Wolves Who
Love Dykes Too Much.

While talking about her experiences growing up in
a small town as a member of FHA (Future Homemak-
ers of America), she zeroed in on Macalester student
Jeremy Harison, a member of QU whom she referred to
as her “spokesmodel” for the evening. Their interchange
about FHA and shopping at Rosedale on fieldtrips had
the audience convulsing with laughter.

Student Zoe Kardasis said, “1 was on the floor the
whole time, and my jaw ached when I left.” The con-
tent of the act was also appreciated by students.

Bekah Savage said, I thought it was empowering o
hear lesbian jokes, and her comment about finding her
spirituality and her sexuality sounded familiar. I practi-
cally wet my pants. | was laughing so hard.”

Comic Priscilla Nelson played for a full house in
the chapel Tuesday night. Photo by Megan Hustad.
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Mankato State University

Alternative Lifestyles Office/, Gay, Lesbian & Bisexual Association

Mankato State University, MSU 4 PO Box 8400
Mankato, MN 56002-8400

Voice: (507) 389-5131 & (507) 389-1455, Fax:, E-Mail:
Coordinator: Khristina Wolf

Length of existance: Office-1978, Club-1987
Approximate Membership: 5-20

Frequency of meetings: Weekly; Office Space: Yes
School financial support: Yes-office, No-student group
$ from: Counciling Center |




Metropolitan State University
Lavender Bridge, Metropolitan State University, 700 7th Street E.

St. Paul, MN 55106

Voice: (612) 722-7843 & (612) 772-7690, Fax: (612) 772-7632, E-Mail:

Co-Advisors: Kathleen Laughlin & Jean Cornish

Length of existence: 1 1/2 Yrs; Approximate Membership: 24
Frequency of meetings: Monthly; Meetings: S, P, & E

School recognition: Yes; Office space: No

School financial support: Yes; $ from SAF--$850.00
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Mission Statement :

We, the Gay, Lesbian, Bisexual,
and Transgender students of
Metropolitan State University hereby
form the Lavendar Bridge. Our
organization endeavors to provide a
safe, accepting environment for MSU
students through mutual support,
informational and social activities.

Proposed Lavender Bridge Budget
FY 95

Qyject
Code

270 Fall Quarter Events

270 Winter Quarter Events

270 Spring Quarter Events

290 Publications

290 Sponsoring G/L/B/T Programs
280 Conferance

140 Printing

887 Postage

i
i
¥
i
§
B
i
¥
i
i
E
i
i
I

Total

=i\ oo 515y /9

Advisor
CIB:'?
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METROPOITAN STATE W JUNIVERBITY
LESBIAN, GAY, BISEXUAL, & TRANSGENDER STUDENT ORGANTIZATION

December 16, 1993
To: Susan Cole
Re: Anti-Homosexual incidents at Metropolitan State University

We are writing this letter to inform you about certain incidents at Metro
State that deserve your attention. As you may know, Lavender Bridge, has
been meeting for over a year now. We rely on many different ways to get the
message out about our organization and meetings. These may involve
notices in newspapers, postings around campus and word of mouth. From
time to time however, we find insensitivity and anger from a few individuals
towards those with different sexual orientations.

Anger can be expressed in different ways. Sometimes it is directed
through verbal anger, which has been experienced by gay and lesbian
wpeople at Metro State. Sometimes it is through physical violence, which
~thankfully, has not yet been known to be the case at Metro State. However
other ways of anger have been expressed and that is through silencing the
movement.

We have had a ongoing battle in getting out our information around
the campus. We post flyers informing others of our meetings, only to have to
replace them days later because be find them torn down.

We now have Equal Time, a local newspaper for the gay and lesbian
community, delivered to the Metro State's Minneapolis and St. Paul
campuses. They have been running our notices in their events section on a
regular basis, informing others of our meetings and events. But again we
have found ourselves silenced. Many times when the newspaper arrives the
whole stack instantly disappears. Now we would like to think that a gay and
lesbian paper would be enormously popular and hard to keep on the selves,
but however a whole stack disappearing in only three hours is a bit hard to
believe. We feel that this is theft.

We ask of you to support us by writing a article and submitting it to
publications within the university and outside wherever possible, reaffirming
Metro State's commitment to diversity, in particular one's right to chose their
own sexual orientation and that violations of those rights will not be tolerated
by this university.

We would appreciate hearing from you on this matter. Please contact
Joe Hoover at his home 724-8359 or at his work 646-1986 to discuss the
matter further.

CC: S.E.C.

B0 ENETRGEFEERESTE FEN MO IONEE E B N e R A R Oy B e

Metropolitan State University

51 Paul Campus, 700 E Sevenih 51 Tel G12)772-7638
51 Paul, Mnnesola 55106 5000 Fax (612)772-7632

President

An Open Letter to Joe Hoover, Lavender Bridge and Christine Wild,
President, Student Executive Council

Dear Members of the Metropolitan State University Community:

I received letters from Lavender Bridge and the Student
Executive Council 1nferm1ng me of several incidents in which
Lavender Bridge notices have been torn down and copies of Egual
Time have been removed. These actions do not conform to
Metropolitan State University‘s conduct code.

Our code includes the following statements:
* The university is a just community, where the dignmity
of all individuals is affirmed and equality of
opportunity is pursued.

The university is an open, honest community where
freedom of expression is protected and civility
affirmed.

The university is a disciplined community where
individuals accept obligations to the group and defined
governance procedures guide behavior for the common
good .

The removal of Lavender Bridge notices or other public
information materials are not consistent with the maintenance of
an open community. They are not civil, and they infringe on the
ability of some members of the community to offer and to receive
information that may be of interest or use to them.

Upon receipt of the letters informing me of these accions,
I immediately asked Dean LeClaire to alert her staff and building
security to try to prevent any repetition of these incidents.
Unfortunately, given the small size of our staff, those efforts
may or may not be successful. In a community such as ours, we
must ultimately rely upon each other and communication among
ourselves to insure the quality and maintain the openness of our
teaching and learning environment.

I am certain that the reported incidents do not reflect the
views of most of the people in our University community. The
censorship of information and ideas has no place in a University,
and we must all be vigilant to protect each other’s right to
speak and to hear.

Singerely,
Susan A. Colejhd

SAC:1ltw

Mirescots Camous « St Paul Campus o Miowsy Canter » Norhwast Canter
An Equal Opporturty Educator




Lavender Bridge

Advisor: Deb Bushway
Center director
(612) 373-2710
Contact: Nan Stevens
Counseling Services intern
(612) 373-2738 or
Jeffrey Blanton (612) 377-2958

Meets:  First Saturday of the month.

Lavender Bridge serves current and former
students who are lesblan, gay, bisexual, or
transgender. This organization’s mission is
to provide a safe, accepting environment
for interested Metro State students
through mutual support, information, and
social activities.

Lavender Bridge acts as a center for
bringing students together in a supportive
way. Members emphasize building bridges
between communities and providing
alternatives to misinformed responses
regarding people with differences.

Anyone interested or who has questions is
welcome to attend meetings, which are
held at the New Riverside Cafe in
Minneapolis. This organization is student-
centered and emphasizes shared
leadership.
ocToZR a3
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Lavender Bridge has strong support

By Donna Mae Stohlmann
ASSOCIATE EDITOR

The Student Executive Coun-
cl (SEC) unanimously voted to
recognize Lavender Bridge as a
student group in August.

Nan Stevenson, counseling
center intern, formed the group
for gay, lesbian, bisexual, and
transgender students one year
ago. (Also see Lavender Bridge
with our featured student
groups, page eight.)

Stevenson found a need to
start something where students
could share their fetlings and
talk about their sexual identities
and, above all, feel safe. She felt

It was an Intern’s responsibility
to start something for these stu-
dents, so Deb Bushway, her

at the counseling cen-
ter, and Dean Joyce LeClaire
encouraged her to start a group
for them.

She formed Lavender Bridge
to let the students take control.
She said little steps have to be
made first, so they can make
contributions to the school,
community, and their world.

*“When students are in the
classroom and are asked to be
in a small group, they need to
feel safe sharing their experi-

each other”

“It is important to bring
together the stages of the com-
ing out process.... The group will
empower the students to do out-
reach with faculty and other stu-
dents,” Stevenson added. Laven-
der Bridge has plans to connect
with other groups at the Uni-
wversity of Minnesota, Augsburg
College, and Hamline Universi-
ty. “They want equal time, " said
Stevenson.

A brown bag dinner/discus-
sion with a guest speaker will be
Tuesday, Oct. 12, 5 p.m., at the
Minneapolis campus, fifth Socor

ences,” said Ste *In

forming Lavender Bridge, they

could bave a real bond with

¢ room. The topic is

*Coming out in college.”
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BRIDGE

Lavender Britdge is 8 Metro State student
organization for gay, lesbian, bisexual, and
students. We have been meeting
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.

1o discuss activities and programs that would
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you would like more information about our
group, call Nan Stevenson, 373-2738.

By, once, not st all):

Other social g (specily)
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Send to: Nan Stevenson, Student Counseling
730 in Awenue, Mi poli MN 55403-1897 .

Gay, lesbian, bisexual, and transgender students
find connections in Lavender Bridge

by Joe Hoover
STAFF WRITER & ILLUSTRATOR

It's been over a vear since Lavender Bridge, a stu-
dent organization serving the gay, lesbian, bisexual,
and transgender (GLBT), was formed. Now meeting
regularly twice a month, the organization has a list of
over 25 names. As Lavendar Bridge grows, it contin-
ues to form its own identity.

The Lavender Bridge has been struggling with the
issue of whether to be a more social organization for
students or an activist organization that works on
issues affecting the GLET community.

Lavender Bridge currently holds its social and plan-
ning meetings at the New Riverside Cafe the first Sat-
urday of every month and has begun to meet for
bowling at the Bryant Lake Bowl the third Saturday of
every month.

Events at Metro State have made it necessary for
Lavender Bridge to take a more active stance in regards
to human rights. Many of the flyers that have been
put up advertising Lavender Bridge’s events and func-
tions have to be replaced by week's end, because they
have been tom down, presumably by those that find

MAYCH 199y .
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gay and lesbian rights offensive.

In addition to the flyers being torn down, Equal
Time newspapers have been thrown in the trash,
sometimes within three hours of arriving. Equal Time
is a newspaper which serves the GLBT community.
It is delivered weekly to both the Minneapolis cam-
pus and the St. Paul campus and set out with other
community newspapers.

Both Lavender Bridge and the Student Executive
Council have sent President Susan Cole a letter
addressing these events and asking for her to reaf-
firm students’ rights to sexual orientation and stai-
ing that the censorship caused by the torn-down fly-
ersor th away papers will not be tol d
Lavender Bridge plans to meet with Cole to discuss the
matter.

Lavender Bridge's projects in the future include an
HIV/AIDS Brown Bag Discussion, participation in the
Pride Day parade, and the creation of a budget for the
1994-95 fiscal year. Efforts are also underway to work
jointly with Metro State on an advertising campaign
to the gay and lesbian community about the univer-
sity’s classes and services, including Lavender Bridge.

— L—--—---—-_——-——-—-
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Minneapclis Campus HL. AVENDERVW & BRIDGE
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730 Hennepm Ave METROPOITAN STATE FURIVERBITY
Minneapohs, Minnesola 55403-1897 -, K

The Pude Day March is set for Sunday July 10 snd Lavender Brdge is
locking for supporiers to march a5 & student organization in the parade

We will be maiching alih sceeral wiier suate universiy studem
0 19 organizations as a part of a larger group. Your lavolvement i
JUIU 10, 93 Important!!!  Please contact Joe Hoover at 724-8359 1o parucipate

Student Executive Council Next Meeting of Lavender Bridge:

Metropolitan State University This Saturday May 7
1:30pm

New Riverside Cafe

| am pleased to serve as official faculty advisor to the Lavender (Corner of Cedar and Riverside Aves. --Mpls.)

Bridge. | can be contacted at 373-2710 or at the Minneapolls

Campus of Metro State. If you have other questions, please contact
me. | appreciate your support of this growing and important student

group.
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Minneapolis Community College

Gay and Lesbian Activist Students (G.L.A.S.)

Minneapolis Community College, MCC Counciling Office
1501 Hennipin Avenue, Minneapolis, MN 55403

Voice: (612) 341-7109, Fax:, E-Mail:

Length of existence: ?; Approximate Membership: ?;
Frequency of meetings: ?; Meetings: ?

School recognition: Yes; Office space: ?

School financial support: ?; $ from: ?




Moorhead State University
10 Percent Society, Box 333, Moorhead State University

Comstock Union, Moorhead, MN 56563

Voice: (218) 236-2200 & (218) 236-5859

Fax: (218) 299-5888 (Advisors Fax), E-Mail:

Co-Advisors: Warren Wiese & Paula Ahles

Length of existence: Since 1982; Approximate membership: 25
Frequency of meetings: weekly; Meetings: S, P, & E

School recognition: Yes; Office space: No

School financial support: Yes; $ from: SAF




. Membership is defined ac a

Ten Percent Society
MSU Pox 266
Moorhead, MN 56560

CONBTITUTION

I. NAME OF ORGANIZATION

-The name of this organization {s 7;n Fercent Society.

11. PURPOSES

Ten Percent Soclety supports the right of all individuals to
choose the way in which they live, and maintains the following
objectives: i

1.  To provide a system of emotional, social, and intellectyal

support for pgay, lesblan, and bisexual students of the Tri-College

University.

2. To provide this support by promoting acceptance of alternative
lifestyles through education and awareness activities

3. To promote the above objectives within the university and
non-university communities.

I111. MEMBERSHIP

1. The Beneral Membership s comprised of the
Participatory Membarzhip and the Voting Membership.

Bection 8. Participatory Membership is open to any student,
faculty member, or staff person of Moorhead State University, MNorth
Dakota State University, or Concordia College. Participatory
member who participates in the meetings and
activities of the organization, but who has attended less than three of
the last five consecutive meetings of the General Membership. This

stipulation {f waived at the beginning of sach academic year until five
consecut lve meatings have been held.

a. Participatory Membership prants the right to discuss any
issues presented befors the General Membership and to suggest to the
Voting Members items to be placed on the agenda.

b. Participatory Membership does mot grant the right to vote.

Eectjon J. Votinp Membership is open to any student, faculty

wmember, or staff person at Moorhead Btate University, North Dakota
State University, or Concordis College. A Votinp member is defined as
& wember who has attended at least three of the last five consecutive
seatings. Voting Members share all the rights of Participatory
Members, #nd in addition, have the right to vote on any issues .
presented to the General Membership, and to slect the officers of the
organization. " . -

gection A. Membership ia granted upon the attendance of a weeting
of the General Membership and the desire to become a Member. .

fection S. Rémovpl of & wember will be decided upon and
administered to the discrescsion of the Executive Board.

1V, ELECTIONS ol

Bection . Elections will be held in Fall, to be announced at the
first meeting of the Fall Quarter, and to be held no soconer than two
weeks after being announced. A

Bection 2. Nomination will be filed by the individual wishing to

) run for office by submitting an application. The application must be

completed at least one week prior to the election.

Gection 3. Only Voting Members are allowed to vote for officers.
The election of the offices of MSU Vice President, NDSU Vice President,
and Concordia Vice President will be limited to the vote of tha Voting
Hembers of the respective colleges.

gection 4. A1l officers will be filled in a sequential order as
follows: President, Vice Presidents (MSU, NDSU, and Concordia),
Treasurer, Secrelary.

gection J. Nominwes will be considered for one office at a time,
The liet of nominees will be announced by the presiding Moderator.
nominee may withdraw their name from consideration at this time,
Vot ing Members will cast their votes following a verification of the
list of nominees.

Any

Section §. Voting will be by secret ballot

Section 7. The nomines receiving the highest number of votes is
elected to the office under consideration. This voting procedure is
repeated until all the offices are filled.

Section 8. No person may hold sore than one office.

gection 9. The newly elected officers will assume thelr positions
one wesk after being elected.

Section 1@, If any office remsins unfilled following this
electlion procedure, the duties and responsibllities of the unfilled
office shall be equally shared by the Votinp Membership.




V. DFFICERS

Bection 1. Officers must.be students of Mcoorhead Btate”
University, North Dakota Btate University, or Concordia Co]lupn, and
_wust have a GPA of at least 2.0.

i . DOfficers will bear the titles of p!llld!nt. MS5U Vice
Pruiidenl. NDSU Vice President, Concordia Vice President, Tresasurer,
and Becretary, -

n 3. The duties of these officers are lntendnd to
facllital- the efficlent conduct of Ten Percent Society business, The

duties and responsibllities of the officers include those afforded’ lll

Voting Members, as well as the following:

a. The President mcderstes 8ll mectings in an orderly and
purposeful marner. The President reserves rcoms for meetings, assists
in reserving rooms for events, and if need be, reserves A-V squipment.
The President serves as official representative of the organization.
He/She is responsible for insuring the afficient operation of the
organization and all organization-sponsored events.

b. The Vice Presidents (MSU, NDSU, and Concordial are resporsible
for matters specific to their colleges., They serve as officlal
representatives of the organization, and representatives of their
respective colleges to the orpanization. The NDSU Vice Presldent must
attend at least three of the four yearly meetings of the NDSU Congress
of Student Orpanizations. In the sbsence of the President, the Vice
Presidents are responsible for moderating meetings.

c. The Treasurer maintalns accurate and up-to-date records of all
financial transactions for the organization. The Treasurer draws up
the annusl budget for the orpganization, maintains a ledger of accounts,
handles account transactions, writes funding proposals, and recelves
and reviews committes budgets.

d. The Secretary {s responsible for taking minutes of all
meetings, which are maintained In & lop book. The Secretary maintains
the organizatior’s files and office supplies, as well as keeping the
membership and mailing lists current, He/She im In charge of handiing
all incoming mail and outgeing correspondence. The secretary also
maintaing a calendar of meetings and events.

gection 3. The term of each office begins Fall Ouarter arnd ends
ot the end of the academic year.

Section 4. If an office falls vacant, an alternative officer will
be elected by the procedures outlined in Article IV, and shall sscume
office immediately upon election. A vacancy occurs when an officer
resigns or is no longer eligible for Voting Membership.

Section 3. If for any reason one-third of the Voting Membership

feels that an officer has viclated the trust placed in the office, they
may request a vote of removal., Buch a vote must be held at the next
meeting of the Voting Membership, at which time the officer will be
given an opportunity to present any appropriate sxplanations or defense
prior to the vote. A two-thirds majority of those Voting Members
present {s necessary to remove an officer from an elected position. If
an officer is removed, the position is filled by the slection

. procedures outlined in Article 1V, -

V1. ORGANIZATIONAL STRUCTURE

gection 1. An Executive Board will be maintained, It will meet
not less than once a month and wil] be comprised of all elected
officere. - The General Memberchip may attend the Executive Doard
meetings, but will not be allowed voting priviedpges on executive
fesues. The purpose of the Executive Board is to promote the smooth
operation of the organization and to determine the agenda for General
Mambership meetings.

Sectjon 2. Committees may be organized for any specific purpose
by & general concensus of the Voting Memebership. Committees are
responsible to the Voting Memberehip and will report at Voting
Meabership meetings.

Section 3. Committee positions will be filled on & voluntary
basis only., Chairs of committees will be selected by the committes
wembers and approved by a simple majority of the Voting Mewmbership

VIl. GENERAL MEMBERSHIP MEETINGS

Section_L. The regularity, dates, snd locations of Gereral
Membership meetings are declded upon and announced by the Voling
Membership.

Section 2. Any voling procedure will be cpen or secret, per the
simple majority discression of the VYoting Mewbership, except where
othervize stated in this Constitution, To pass resclutions, a simple
majority vote of the Voting Members present is necessary.

Sgctijon 3. Voles on matters of {mportance will be announced at &
meeting of the General Membership at least one week prior to the vote.
Routine matters require no such advarnce anrouncement.

Gectjon 4. Meetings Will be moderated by the Presidert to his/her
discretion.

VII1. FINANCES

All expenditures are subject to the approval of the Executive
Board and are to be carried out with the supervision of the Treasurer,




IX. CONSTITUTJIONAL AMENDMENTS

* Any and all parts of this Constitution may be amended at any time
if a two-thirds majority of the Voting Membership present approves the
amerdmert (w), If the vote falls short of a two-thrids majority, the
amendment (8) will be defeated. An amendment may be broupght up for
reconsideration, ) m z

X. RDVISORS

pection 1. The orpganization is to have at least one advisor who
is an MSU faculty or staff memeber and at least one advisor who is an
NDSU faculty or staff member.

fection 2. The role of the sdvisors is to be a scurce of
informaticon and support to the orpganization.

gection 3. "An advisor may serve until he/she chcoses not to, or
is removed by a two-thirds majorty of present Voting Membership. The
procedure will ‘be the same as for removing an officer as outlined In
Article V, Section 5. - z

Gection 4. If an advisor position falls vacant, the Ewecutive
Board will select a new advisor, subject to a majority vcte of the
Voting Membership.

X1. RATIFICATION

gection 1. This Constitution will be ratified if following its
presentation to the General Membership, a two-thirds majority of those
Voting Members present vote approval of this Constitution in its
entirety. :

gection 2. Adoption of this Constitution permanently susperds any
and all previous Ten Percent Society constitutions.

gection 3. This Constitution may be permanently suspended upon
ratification of a new constitution. y




Southwest State University
Southwest State University, Student Center 115, Marshall, MN 56258

Voice: (507) 537-6140, Fax:, E-Mail:
No formal group contacted or known.




St Cloud State University

Lesbian, Gay, Bisexual Resource Center, St. Cloud State University
Womans Center, Colbert House, St. Cloud, MN 56301

Voice: (612) 654-5166, Fax:, E-Mail:

Advisor: Jeff Ringer, Coordinator: Brandy Canter

Length of existence: ?; Approximate membership: ?;

Frequency of meetings: ?; Meetings:?

School recognition: Yes; Office Space: ?;

School financial support: ?; $ from: ?




St John's University
The 10 Percent Group, PO Box 5855, St. John's University

Collegeville, MN 56321
Voice: (612) 363-2000 & 363-2230, Fax: (612) 363-2504

RARONS@TINY.COMPUTING.CSBSJU.EDU

Adbvisor: Rick Aronn
Length of existence: Since 1988; Approximate membership: 20

Frequency of meetings: Bi-weekly; Meetings: S&E
School recognition: No; Office Space: No

School financial support: Yes
$ from: Counseling & Carreer Services --$250.00




St Olaf College

Olaf Lesbian Gay Alliance (OLGA), St. Olaf College

1500 St. Olaf Avenue, Northfield, MN 55057-1001

Voice: (507) 646-3999 & (507) 646-3728, Fax: (507) 646-3549
E-Mail: FREY@STOLAF.EDU

Advisor: Olivia Frey

Length of existence: 5yrs; Approximate membership: 35
Frequency of meetings: weekly; Meetings: S, P, & E

School recognition: Yes; Office space: Yes

School financial support: Yes; $ from: SAF




St Scholastica
Duluth,MN

Voice:, Fax:, E-Mail:
Uable to Contact.




Tri-College

Tri-College 10 Percent Society, Box 333, Moorhead State University
Moorhead, MN 56563

Voice: (218) 236-2200, Fax: (218) 299-5888, E-Mail:

North Dakota State University, Moorhead State University
Concordia College University, Contact: Warren Wiese




United Theological Seminary
Lesbian and Gay Caucus, United Theological Seminary

3000 Fifth Street N.-W. New Brighten, MN 551 12
Voice: (612) 633-4311, Fax:, E-Mail:
Unable to contact any group.




University of Minnesota, Duluth

University Lesbian, Gay and Bisexual Alliance

University of Minnesota, Duluth, Kirby Student Center

10 University Drive, Duluth, MN 55812

Voice:, Fax:, E-Mail:

Adbvisor: Robert Repinski

Lenght of existence: Over 5 Yrs; Approximate membership: 12
Frequency of meetings: weekly; Meetings: S, P, & E

School recognition: Yes; Office Space: no

School financial support: No; $ from: --




University of Minnesota, Morris

E-Quality, University of Minnesota, Morris, UMM 455C
Morris, MN 56267

Voice: (612) 589-6085 & (612) 589-2686, Fax:, E-Mail:
Coordinator: Ron Kubik

Length of existence: 3 1/2 Yrs; Approximate membership: 8-9
Frequency of meetings: Weekly; Meetings: S, P, & E

School recognition: Yes; Office Space: No

School financial support: Yes; $ from: ?




University of Minnesota, Twin Cities

Assoc. of G/L/B/T Student Organizations & Friends

230 Coffman Memorial Union, 300 Washington Ave S.E.
Minneapolis, MN 55455

Voice: (612) 626-2344, Fax: (612) 625-9161

E-Mail: AGLBSO@GOLD.TC.UMN.EDU

Length of existence: 3+Yrs

Approximate membership: 12 on Board of Gov. + members.
Frequency of meetings: Board-Biweekly, Member org.-Weekly
Meetings: S,P,&E, School recognition: Yes; Office space: Yes
School financial support: Yes; $ from: SAF--$24,000




UNIVERSITY OF MINNESOTA

Office of the President

Dear Student,

Achieving unity with diversity is a commitment of this administra-
tion and this University. This commitment has deepened as we have
worked to make unity with diversity a reality of the U of M.

| care about the well-being of the student, and | am aware that U
students who are gay, lesbian, bisexual, or transgender face added pres-
sures. There are many groups and services available for students who are
looking for support or friendship. I hope that you will find this resource
guide useful and informative.

Lesbian, gay, bisexual and transgender students and their issues are
an important component of our commitment to unity with diversity,
and we are doing everything possible to make our campus safe for you.
Specifically, the University is working on several fronts:

First, | am aware that acts of hate and intimidation have occurred
against lesbian, gay, bisexual and transgender students in the past. The
University will not tolerate these acts. When such incidents are brought
to the attention of University officials, proper action will be taken.

Second, | am committed to working actively with other universities
and national educational organizations to change the Department of
Defense policies that exclude persons from military service on the basis
of sexual orientation. Those policies violate the equal opportunity
policies of many universities, including our own, and our common goal
is a national policy change.

Third, last year | commissioned the Select Committee on Lesbian,
Gay and Bisexual Concerns, which is investigating the campus climate
for lesbian, gay, bisexual and transgender students, staff and faculty,
and proposing long-range recommendations for improvement. | look
forward to its report next fall.

I wish you the best at the University of Minnesota.

Cordially,
Nils Hasselmo
President

Monday, April 25, 1994

The Gay, Lesbian, Bisexual, Transgender
Programs Office

along with

The Association

of
Gay/Lesbian/Bi/Transgender
Student Organizations

invite you to a shared

open house

Wednesday, April 27, 1994
3:00-6:00 pm
at both
425 Walter Library & 230 Cqffman Union

come to mingle and see what these two offices are all about
refreshments provided

to request disability accomodations please call:
625-6042 or 626-2344




GAY, LESBIAN, BISEXUAL, TRANSGENDER PROGRAMS OFFICE
UNIVERSITY OF MINNESOTA
Spring 1994

HISTORY: The Gay, Lesbian, Bisexual, Transgender (GLBT) Programs Office was established in
December 1993 as a result of the work of the University of Minnesota Select Committee on Gay Lesbian
Bisexual Concemns. The Select Committee was appointed in the fall of 1990 to investigate "the campus
climate as experienced by lesbians, gays, and bisexuals." The Select Committee issued its final report in
November 1993 and proposed the following five recommendations to address discrimination against gay,
lesbian, bisexual and transgender members of the U of M community:

- Establish a Gay, Lesbian, Bisexual, Transgender Programs Office.

- Provide a full benefits-and-privileges package for the families and children of gay and lesbian
employees.

- Establish a Gay and Lesbian Studies Program.

- Develop educational training programs on gay, lesbian, bisexual and transgender issues.

- Update all printed publications and materials to reflect diversity in sexual orientation.

A complete copy of the Select Committee's report Breaking the Silence:  Final

i i i is available through University of
Minnesota External Relations, 215 Morill Hall, 100 Church St. SE, Minneapolis, Minnesota 55455, 612-
624-2855.

PURPOSE: The purposes of the GLBT Programs Office are:

* 1o assist GLBT faculty, staff and students at the University in fostering a supportive
community.

* to educate and provide resources for all members of the U of M community about the
issues that impact the experience of GLBT faculty, staff and students.

* to support development of curriculum and research in the area of GLBT studies.

PROGRAMS: Much of the first year of the GLBT Programs Office will be devoted to refining the mission
and vision of the office and developing structures to support its programs. Work is also underway on two
major projects that will be cornerstones of the GLBT Programs Office:

- The development of an information and referral database for the Gopher system on Internet. The database
will include a standing list of campus and community services and education and research resources as well
as descriptions of University policies and procedures of concern to GLBT faculty, staff and students. The
database will also include "bulletin board” listings of course offerings, conferences, calls for papers, and
campus and community events.

- The establishment of a speaker’s bureau of students, faculty, staff and alumni trained to provide educational
programming to the entire University community regarding issues of concern to GLBT faculty, staff and
students.

INTERNSHIP AND VOLUNTEER OPPORTUNITIES: There are many internship and volunteer
opportunities available through the GLBT Programs Office. Contact the office for more information.

For more information about the office or any of its programs, please contact:
Beth Zemsky, Coordinator

Gay, Lesbian, Bisexual, Transgender Programs Office

425 Walter Library

117 Pleasant St. SE

Minneapolis, MN 55455

612-625-6042

glbt@maroon.tc.umn.edu
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CONSTITUTION
FOR
THE ASSOCIATION OF GAY/LESBIAN/BI/TRANSGENDER
STUDENT ORGANIZATIONS & THEIR FRIENDS

(The University of Minnesota)
ARTICLE I - GGENERAL

Scction 1 Preamble

In order to promote awarcness and education about the transgender, leshian,
bi. and gay communitics within and outside our University. in order to
Iacilitate cooperation between organizations scrving the neceds of gay men,
bisexnals, transgender people, and leshians at the University of Minnesota: we
hereby  ordain this  Association

Section 2: _ Organizational Title

The official name of this organization will be The Association of Gay /
Leshian / Ri / Transgender Student Organizations and Their Friends,
hereafter simply referred to as “the  Association.”

Seetion 3. Mission Statement

The Association’s mission shall be to:
1. Empower leshian, transgender, gay. and bi individuals
2. Build community, and
1 End oppression

Section_4: _ Statement. of Non-Profit_Status

The Association will operate as a non-profit organization.

Section 5: _ Anti-discrimination _Policy

The Association will not discriminate against any person on the basis of sex;
race: color, age; level of disability: socioeconomic status or background,
religious or spiritual heliefs or lack thereof, public assistance status; veleran
status; marital or familial status; gender identification: sexual orientation;
affectional  preference: national origin or residential  status

Scction 6. Statement of Conformity lo_Universily of Minnesota Student
Organization Rules _and_ Policics

The Association will abide by the applicable rules and policies of the
University of Minnesota pertaining to  student organizations

ARTICLE II - MEMBERSHIP

Scction 1: _ Member _Organizations
An organization is eligible for membership in the Association upon meeling
the following qualifications

A All potential Member Orgamizations should submit to the Association a
schedule. general contact number, and/or address that the Association
can make available to interested individuals

Association  Constitulion (Revised  S/1R/94)

B. All potential member organizations must appoint at least one and no
more than two representatives to the Association's Board of
Representatives, and must appoint at least one representative lo assist
with the Association's fces process during the Winter Quarter.

C. All potential member organizations must be registered with the
Student Organization Development Center (SODC) and abide by its rules
for student organizations.

D. All potential member organizations must abide by the Association's
Constitution, policies, and by-laws, and must be in harmony with the
Association’s mission stalement,

Scction 2:  Affiliate Organizations

Affiliates are organizations which wish to cooperate with the Association and
support its mission. Affiliates do not receive voling seats on the Board. nor
do they have the obligations of member groups. An organization is eligible
to be an affiliate of the Association upon meeting the following criteria:

A. All potential affiliate organizations should submit a general contact
number and/or address that the Association can make available.

B. All potential member organizations must be in harmony with the
Association's mission stalement.

Section 3: Inclusion of New Member and Affiliate Organizalions

Organizations wishing to obtain member or affiliate status must:

A. Send representatives to an Association Board meetling to present their
reasons for seeking member or affiliate status and proof that they are
in conformity with the qualifications necessary for that status.

B. Be accepted as a member or affiliate organization by a consensus of
all Board members.

. in_tt o
Individuals do not need to belong to member groups to participate in the
Committees, Community Meetings, or programming of the Association. Nor
do individuals need to belong to member groups to serve as officers or
Committee Coordinators.

ARTICLE 11l - OFFICERS AND STRUCTURE

Section_L:_Communily Meetings

The purpose of Community Meetings is to provide an open forum in which
leshian, gay, transgender, and hi members of the University can meet, build
community, and bring concerns to the Association Board.

A. Participation in community meetings is open to all

Assnctation  Constitution  (Revised  5/1R/94)




B. Community mectings shall be sell-Tacilitating, determine  their own
process, and set their own agenda Although Community Meetings can
be called by anybody, the Co-Facilitators bear the final responsibility
for making sure the Community Meetings take place and  are
appropriately publicized Community meetings should meet once every
two weeks and no less than once a month.

. Communily meetings can require that topics be placed on the Board's
agenda.

D. The Co-Facilitators must attend Community Meetings, and are
responsible for putting Community Mceling concerns  on the agenda of
the Board.

The Board has the final responsibility for fulfilling the mission of the
Association and for making important decisions about the functioning of the
Association.

A. The Board shall consist of the two Co-Facilitators, the Treasurer, four
Committee Coordinators (Political Action, Office, Programming, and
Outreach), and at least one and no more than two representatives from
each member  group.

B AN decisions of the Board shall be made by consensus.

¢ The Co-Facilitators are responsible for making sure that Board

meetings happen, are the Board's official liaison to the Community
Mecetings. and represent the Association 1o the University and the
hroader  communily

Section 3. Llection of Co-Facilitators and Treasurer
The Co-Facilitators and the Treasurer will be elected by member group
representatives (o the Board.

A. The Association shall have five standing commiltees: Budgel, Political
Action, Office, Programming, and Outreach. Other committees can he
appointed by the Board as needed

B. The Budgel Commitice shall function according to the following
guidelines:

. The Treasurer is responsible to make sure the Budget Committee is
convened, although the committee can be facilitated by anyone and
according to any procedure the committee itself sees fit

2. Winter Quarter, when the fees proposal is due, the Budget Committee will
function under the following rules:

a. Attempts should be made to find a "Fees Co-Facilitator ' 1o assist the
Treasurer in the fees process.

Association  Constitution (Revised S/1R/94)

b. Fach member group must appoint a representative 1o participate and
assist in the fees process.

¢. Any member group which does not provide u representative 1o
participate in the fees process will not be eligible to receive funding
through the Association

d_ The final fees proposal must be presented to and approved by the Board.

3. During the rest of the year, the Budget Committee will function like all
other committees.

C. All other committees (including Political Action, Office, Programming, and
Outreach) will function according to the following guidelines:

. Commitiee Coordinators can be solicited on a volunteer basis or chosen by
the committees themselves. Committee Coordinators must be approved by
the Board and will serve as members of the Board.

2. Though it is hoped that the committees will generate considerable
participation and interest, they can still function with as few as one person
to serve as the Coordinator. In such a case, presumably, one task of the
Coordinator would be to recruit other committee members.

1. Participation on commitlees is open to all.

4. Committees will determine their own rules of operation and will be self-
facilitating.

5 After the enactment of this constitution, each committee will meet to
determine what they would like to have as their “mandate” (i.e. what
decisions ihey have the authority to make without the approval of the
Board). Their operating rules and mandate need to be approved by the
Board. The Board should reserve to itsell the right to approve decisions
regarding the mission, the overall goals, and the long-term functioning of
the Association, and leave all other decisions and the execution of those
decisions to the commillees.

S

A. The two Co-Facilitators, the Treasurer, the Commitlee Coordinators, and
Member Group Representatives are all considered Association Officers. All
must be currently enrolled students at the University of Minnesota, Twin
Cilies Campus, and be registered for six or more credits. Exceptions to this
requirement are permitted for graduate students actively pursuing a
degree in accordance with SODC policy.

H. It is strongly recommended that Association Officers not be officers of

member groups.  No person shall hold more than one office in the
Association al one time.

Assoctation  Constitution  (Revised  S/18/94)




ARTICLE IV - GRIEVANCE PROCEDURE AND REMOVAL

We strongly hope that the Associntion will seck every opportunity to cultivate
its communications skills, and that it will sce conflict as a normal part of
growth and community development.  We hope  that leadership training and
community-building workshops will be held on a regular basis in order to
cultivate the skill that will lead to honest communication and ongoing
conflict-resolution without having to come to the point of a grievance
procedure.  However, in the event of conflict which cannot be resolved
through the normal decision-making process, the following procedure must
be observed:

A. Any member of the Board may al any time initiate a grievance procedure
against another member of the Board or against a member/affiliate group.

B. Neither the Board member bringing the grievance nor the Board member
or representative of the member group against whom the grievance is
brought will be allowed to block consensus on the decision regarding the
gricvance.

C. The Board member bringing the grievance must explain his or her
reasons for bringing the grievance to the Board.

. The Board member or member/affiliate group against whom the grievance
is heing brought must be given the opportunily lo state their case or defend
their action to the Board.

1. Any member of the Board or the member/affiliate group against whom a
grievance is being brought can require that an outside arbitrator
(presumably from SODC) be brought in to facilitate the discussion and
resolution of the grievance. The decision as to whom should be brought in
must be reached by a consensus of the Board.

F. The Board must decide what action should be taken as a result of the
grievance. They may decide to take no action if they feel the complaint is
unjustificd They may request conflict resolution meetings or workshops.
They may ask the group or individual who caused the complaint to issue a
formal apology or make restitution for any harm done. They may, in
extreme cases, remove an individual from the Board or remove a
member/affiliatc group from the Association.  Presumably, removal would
only occur in cases where an individual or group refuses to rectify gross
misconduct or negligence of clearly understood duties, or in which said
individual or group shows no desire to change reckless or negligent
hehavior.

ARTICLE V - MEETINGS

Section 1 Scheduling of Meeling
The Association Board. the Community Meetings, and the Commititees should
meel at least once a month. (This requirement is waived for commiltees

Association Constitution (Revised S/18/94)

which consist of only one person.) It is recommended that these bodies
meet at least once every Iwo weeks. Community Meetings may not be
scheduled at the same time as Board meetings, and Commiliees may not be
scheduled at the same time as Board meetings or Community Meetings.
Public notice must be given of all meeting at least one week in advance.

A. Binding decisions can only be made in the presence of a quorum.

B. What constitutes a quorum for Committees must be determined by each
Committee. The concept of a quorum is inapplicable to the Community
Meetings.

C. The Board has a quorum in the presence of one Co-Facilitator or the
Treasurer, and a simple majority of the Board members. Since the Board
operates on the principle of consensus, it is strongly recommended that it
be willing on occasion to reconsider "binding” decisi made in the
absence of a Board member who strongly objects to the decision. On the
other hand, Board members should be cognizant of the fact that if they
want timely inpul into Board decisions they should make every effort to be

present at all Board meetings.

ARTICLE VI - FINANCES

The Association shall not provide monetary gain, incidentally or otherwise.
to its officers or membership except as payment for services rendered in
the form of wages, salaries, or incentives.

The financial assets of the Association shall be used for the work of the
Association, the work of member organizations, or activities co-sponsored
by the Association or member organizations.

S'mue M—mmw—m—w’mm -
Unless otherwise specified by the Board of Representatives at the time of
dissolution of the organization, residual assets shall be distributed

according to the following rules:

A. Financial assets shall be used to settle any outstanding debts the
Association may have.

B. All financial records shall be given to SODC upon completion of the
dissolution process.

C. Any remaining assets will be divided equally among existing member
organizations.

D. Any mailing or membership lists shall be destroyed.

Association Constitution (Revised 5/18/94)




. Remaining assets shall be offered to the Quatrefoil Library in St Paul

E. Al unclaimed assets shall bhe given to the University Archives,

ARTICLE VIl - AMENDING THE CONSTITUTION

Amendments to the constitution may be proposed in writing by any member
of the Association Board. Amendments to the constitution must be passed by a
consensus of all members of the Board

ARTICLE VIII - BY-LAWS

The Association shall also abide by all applicable by-laws that it may agree
upon.

Constitution Ratified 19 September, 1991
Constitution Amended and Approved 4-7-92
Constitution Amended and Approved 5-5-92
Constitution Amended and Approved 11-12-92
Constitution Amended and Approved 12-3-92
Constitution Amended and  Approved

Association  Constitution (Revised S5/18/94)




Gay Action Council:

Bias crimes
increase 30%

James Rittenour
Staff Reporter

A record number of anti-gay
crimes were reported in Minnesota
during 1993, the state’s leading gay
and lesbian group announced Tues-
day.

The Minneapolis-based Gay and
Lesbian Community Action Council
received 544 reports of crimes di-
rected at gays last year, up nearly 30
percent from 1992, according to Re-
becca Lovejoy, crime victim pro-
gram coordinator for the group.

Physical and verbal attacks on
gay men at the River Flats beach near
the University were outlined in the

Several gay men reported being
harassed, robbed or assaulted at the
beach, which is south of Franklin
Avenue. 5

Gays have been targeted at the
beach for several years. In 1991, for-
mer State Sen.

hension, state that sexually orien-
tated hate crimes rose from 30 in
1992 to 43 in 1993.

At the University, however, re-
ports of anti-gay crimes have re-
mained stable over the past few

years,

University Police records show
that two reports were filed in 1990,
six in 1991, one in 1992 and two last
year. )
But many hate crimes are never
reported to the police, said Beth
Zemsky, coordinator of the Univer-
sity’s Gay, Lesbian, Bisexual and
Transgender programs office.

Zemsky said her office soon will
offer advice to victims on how to
report incidents to the police.

-No one.has ever been charged
with a bias crime at the University,
according to University Police Capt.
Francis Genandt. He said building a
case for a bias crime is difficult.

For example, at a rally, a disor-
derly or abusive

John Chenoweth
was killed and an-
other man
wounded by Jay T.
Johnson. Before
the attack Johnson
had written letters
decrying  homo-
sexuality.

At the State
Capitol press con-
ference, repre-

Physical and
verbal attacks on
gay men at the
River Flats beach
near the University
were outlined in the
report.

person must direct
a biased comment
toward a specific
person. Charges
could not be
brought against
someone making
comments di-
rected toward a

Gernandt

L:t)vcjoy said

sentatives of
ethnic, religious and cultural groups
denounced the rise in reported at-
tacks.

“Like gays and lesbians, Jews
know what it4€ Tike to be the target
of bigoted, hateful and ignorant
acts,” said Anti-Defamation League
member Ron Latz. “Years ago, gays
and lesbians suffered along with
Jews as victims of Nazi persecu-
tion.”

Since 1989, there has been a
steady increase in the number of bias
incidents and crimes reported to the
council, a private group.

State statistics on hate crime, kept
by the Bureau of Criminal Appre-

- that the council's

definitions of what constitutes
crimes and incidents are the same as
local law enforcement and state stat-
utes.

A bias crime is an act that consti-
tutes a crime and is committed
against an individual, organization
or business, motivated by actual or
perceived sexual orientation.

Lovejoy said that the rise in anti-
gay violence goes hand-in-hand with
an increase in violence against peo-
ple “because of their gender, race,
religion, abilities and age.

“It is vital that we who oppose
bigotry combat people who advocate
hatred and intolerance,” she said.
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ueer community takes on vio!

iane Bonebrake recalls
the last time she was
victimized because she
is gay.
he was a first-year stu-
dent, living in a residence
hall and just coming out as a
lesbian when an enraged stu-
dent turned on her.

The male student knew
Bonebrake was just coming
out and confronted her in the
hallway.

Yelling, screaming, and
pointing his finger, he
backed her against a wall
with his finger an inch from
her face, making jabs to ac-
centuate each word.

“If you are a fucking, goddamn
lesbian, not only should you go to
hell, but you will go to hell!™ he
screamed.

Bonebrake said she remained
calm and did not give him the re-
sponse he wanted. “I was able to
pretend 1 was brave until I was be-
hind a locked door: then my legs
turned to Jell-0.”

She considers herself lucky. She
avoided physical abuse

Her expenence is familiar to that
of many gays and lesbians in the
Twin Cities. They live in fear of
being fired from jobs. verbally
abused and physically beaten. They
live in fear of gay bashers.

Bonebrake did not report the in-

cident because she feared another
attack — and revealing herself to the
resident assistant.
- Today she would report the inci-
dent, said the now-confident. sofi-
spoken psychology junior. Further,
she decided to take a stand against
violence.

Bonebrake and 1] others make
up the newly formed Queer Street
Patrol, modeled after the Pink An-
gels in Chicago. University senior
Gary Schiff initiated the patrol in
response to increased gay bashings
in the Twin Cities.

Within a period of a few months,
Schiff experienced the murders of
three gay men: a friend. a University
graduate student and a body that was
dumped off in his neighborhood.

Schiff said he had to respond.
“Violence was all around me; I felt 1
had to do something.”

First. he organized a candlelight
vigil for the murdered graduate stu-
dent, Donald Burt, in January 1993,
The following June he organized the
Queer Take Back the Night march,
which drew many people who were
victums of violence.

Finally, he looked for something
permanent and decided upon a street
patrol.

Hennepin Avenue from Third to
12th Sweets in Minneapolis (be-
tween the gay hangouts the Saloon
and the Gay Nineties) is the Queer
Street Patrol's target area.

Based on reponts to the Gay and
Lesbian Community Action Council
from 1991-1993, this location has
the highest number of physical as-

saults; including physical
harassment and sexual assaults. The
Loring Park area is second and the
River Flats Beach third

A six-member team will begin
patrolling on Saturday nights in June
from 11 p.m. to 3 a.m. because most

CRIME BASHING: Ppsychology junior Diane Bonebrake (above, right)
throws a punch while institute of Technology sophomore Swa Win Kyaw braces
for the impact Saturday at the Body Quest gym in Minneapolis. The students
during a Queer Streel Patrol
training worksh . or mugger” Dan g haips n-
structor Mary Brand| atacks from
m.mmrmqmmﬁlmhnamrmmml
him or her from escalating. Below, Brandl, who is a third-degree black belt and
an for the L s seli-delense classes, shows how 0
pack a punch. Taking a step first and then swinging the anm builds momentum,
provides a balanced stance, and shows sirong body language, she saidi

Photos and story by Cindy Schultz

“People who want to

hurt gays and lesbians  ““Vjolence was all around me; I felt1 *7, T
had to do something.”

know where to find

them.” she said
Currently, the 12 vol-

unteers are attending

occur on kend nights af-
ter the bars close. The team will have
radio contact with a dispatcher in
their base at the Gay Nineties.

*1 think it's easy for a street patrol
to have a positive effect because at-
tacks are happening in a small area
within a short amount of time,” said
gram coordinator at the Gay and Les-
bian Community Action Council.

kshops to learn what
to expect and how to act

— Gary Schiff, University senior “we're bere 1o re-

Swa Win Kyaw, an Institute of
A echnology sophomore, said be
Patrollers are  joined the patrol because he felt it
working with the
police but not re-
placing them.

was an opportunity to do something
important for his community.
“Being involved in QSTP shows
what I believe in — pot as a queer
duce crimes  but as a human being,” he said.

on the streets.

Last weekend, Mary

Brandl, a third-degree black belt and
instructor for the University's ac-
credited  self-defense  classes,
worked with the patrols. She taught
self-defense moves, assertive body
language, verbal skills and strategies
in de-escalating confrontation.

The next two workshops will fur-

against people and A one-time pacifist, Bonebrake
property, not to re- i d too much viol against
port prostitution or drug dealing,”  ber friends and herself.

ther emj working tog as
a group, such as walking in forma-
tion and taking orders from a leader.

QSTP organizer Rob Yaeger said
the patrol's main objective is to ob-

Yaeger said. “Once you've experienced vio-

Although the patrol formed inre-  lence, it's empowering to take ac-
sponse to violence against the queer  tion,” said Bonebrake. “If just one
mnmuni!y.i?p!mvi]lmlh person stops from bashing someone,

serve and report; and dly to

polis safer for then it'll be worth (the effort).”
everyone.
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University of St Thomas

Gay, Lesbian, & Bisexual Student Group, University of St. Thomas
Mail Number 5028, 2115 Summit Avenue, St. Paul, MN 55105
Voice: (612) 962-6124, Fax: (612) 962-6360, E-Mail:

Coordinator: Jan Korman

Length of exstence: 1994; Approximate membership: 12
Frequency of meetings: Bi-weekly; Meetings: S, P, & E

School recognition: No; Office Space: No

School financial support: No; $ from: --




William Mitchell College of Law

Gay, Lesbian, Bisexual Student Group

William Mitchell College of Law, 875 Summit Avenue
St. Paul, MN 55105

Voice: (612) 227-9171, Fax: (612) 290-6414, E-Mail:
Co-Advisors: Anthony Winer & Matt Downs

Length of existence: ?, Approximate membership: 5
Frequency of meetings: Monthly; Office Space: No
School financial support: Yes; $ from: SAF




LGB — The Association for Lesbians, Gays, and Bisexuals of William Mitchell

LGB, William Mitchell’s Association for Lesbian, Gay, and Bisexual Students, Faculty, and
Staff has been officially recognized by the College since 1985. LGB's three purposes are (1)
to promote discussion of the legal issues concerning lesbians, gays and bisexuals; (2) to educate
the William Mitchell community about these concems; and (3) to provide an accessible network
for lesbian, gay, and bisexual persons at William Mitchell.

LGB’s activities include meetings, social events, educational programs, and participation in
NLGLA, the National Lesbian and Gay Law Association. Equally as important, LGB attempts
to maintain an active and visible role on campus through membership in college committees and
submissions to the student newspaper, the Qpinion. LGB encourages involvement from the
entire William Mitchell community, regardless of sexual orientation. Representative: Lee
Scholder (227-1022) and Steve Lieske (227-1887).
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Winona State University

Gay, Lesbian, Alliance for Dignity (G.L.A.D.), Winona State University
A.S.0O. Office, Student Union, Winona, MN 55987

Voice: (507) 457- 5880, Fax:, E-Mail:

Advisor: Colette Hyman

Length of existence: ?; Approximate membership: ?

Frequency of meetings: ?; Meetings: ?

School recognition: Yes; Office space: ?

School financial support: ?; $ from: SAF




HATE CRIMES BULLETIN

Ahemstives, the Gay and Lesbian Anti-Viclence Project. April/May 1984,

MURDER IN MINNESOTA

Domastic Viclence Ends ln Murder

Brian J. Anderson, 30, was found
dead, March 15th, in his Brookiyn
Center sparument. Police bave
arrested Kenneth N. Peyne and have
charged him with two counts of first
degree murder.

Let's Hope They Get It Right This
Time
The Minnespolis Police

has reassigned the
murder of Donald Burt 1o bomicide
detective Pete Jackson.

Burt was found stabbed to death
in his Minpeapolis spartment on
December 24, 1992. Since that
tme, the case has remained open
and while several suspects have
been identified, no one bas been
arrested.

Sergeant Jackson has told
Ahernatives that be will be
reviewing previous work done on
the case and has gone back over the
crime scene. He bebieves that
progress can still be made on this
case even though initial invesugative
efforts failed.

Look for an update on this case
in the June issue of the Bulleun.

Killer Sentenced

On Wednesday, February 23,
1994, George Allen was sentenced
1o 20 years in prison for the murder
of Craig Green.

Green, 35, was found dead in his
Minnespolis aparument on 5-24-93.
Allen was arrested a short ume later
while anempting to sell some of
Green's belongings to downtown
esublishments.

Before his semencing, Allen picad
guilty 10 the murder of his long time
scquainiance. Allen wid the cour
that be and Green had been
smoking crack on the day of the
murder and that Green bad

lover with Green for months.

To make this case more
confusing, mvesugators have told
Alternauves that Allen's mnitial

~.stnement 1o tbem contamed anu-
gy remarks.

Was this another domestic
violence murder or was il an anti-
gay murder? We may never know.

. ANTI-VIOLENCE UPDATE

CITIZENS CONCERNED ABOUT
BARNEY is a Tampa, Florida group

Gitrus Commission bas found a
spokesman whose anti-gay views are
cloaked in "o special rights and
rugged individualism® rhetoric and
agamst whom a threatened boycott
likely will not work. We can only
bope that Limbaugh's sense of self
importance eventually blows up in
his face. Callers to his show bave
recently been critical of Limbaugh's
guest appearance on the televizion
sitcom Hears Afire. The show is
produced by well known liberals
and Clinton buddies the Bloodworth
Thompsons. Limbaugh has
attempted to wease] his way out of
the label "sell out® by claiming his
sppearance on the show i & coup
for conservauves everywbere. Let's
see if conservatives buy this line like
the Civrus Commission hopes theyll

NATION OF ISLAM LEADER
Louis Farrakhan, well kmown for his
sexist, anti-Semitic, ant-white, and
anti-Catholic remarks bas rarely
rhetoric. Farrakhan and other
Jeaders of his Naton of lslam have
where they have said “Islam is a
remedy for bomosexuality and
jesbianism” and that gays “bave
redefined your sons’ rectum as the
equivalent of a vagima. They're
trying to convince even itelligent
peopie today that there are now 3
sexes. When you accept that, you
are accepting death.® Gay and
Jesbian advocacy groups have been
afraid 10 speak out about Farrakhan

THE STREETS OF RIO DE
JANEIRO were filled with revellers
for the cry’s anoual Carmival beld
February 12 & 13 of this year.
Carnival officials worked 10 make
this the safest Carnival ever by
passing out free condoms to WOUNSE
at Rio's airport and dotting the city
with safe sex billboards. But
condoms can't protect Brazil's

g2y community from apotber very
real danger. A study conducted by a
Brazilian newspaper has found that,
on sverage, 1 ant-gay killing occurs
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