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INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

June 26, 2006
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every leamer to thrive in a
changing world.

ATTENDANCE:

Karin Dulski Mike Siggerud
Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Carol Ladwig Larry P. Nybladh

AGENDA

1. CALL TO ORDER

A.  Pledge of Allegiance

B.  Preview of Agenda - Dr. Larry P. Nybladh, Superintendent

C.  Approval of Meeting Agenda

Moved by Seconded by
Comments

“We Are Proud”

**% We Are Proud of the Moorhead High School Economics Challenge team for
placing second in the national competition on May 22. The team members each
received $1,500 in savings bonds for placing second to Iolani School, a private high
school in Honolulu, Hawaii, and the defending champion. Team members are
Andrew Bakken, Andrew Chen, Brian Hakk and Stephen Zitzow. Doug Johnson is
the team’s coach.
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The Moorhead team won the state regional competition, the state competition and
the national regional competition to reach the national competition. Each team
member received a $1,000 savings bond for winning the national regional competition
as well as the trip to New York City to compete against the other three regional
winners.

*** We Are Proud of Andrew Chen, who was named a Minnesota Scholar of
Distinction in Mathematics. The Scholars of Distinction Awards Program of 2006,
sponsored by a grant from the Minnesota Department of Education, honors students
who demonstrate excellence in theater arts, science, math, applied geography and
leadership. Chen had to write a a paper demonstrating mastery of a topic not
normally covered in the secondary mathematics curriculum and give an oral
presentation about his work. He was one of five students who received the
designation of Scholar of Distinction in Mathematics.

***We Are Proud of two members of the Moorhead High School girls track team,
Kristin Slette and Kylene Ramsey, for qualifying for the state track tournament.
Slette finished sixth in the 400 meters at the state meet, and Ramsey finished 13th in
the shot put. Head coach is Tom Dooher, and assistant coaches are Jeremy Blake
and Mick Dunn.

*** We Are Proud of two members of the Moorhead High School girls golf team for
advancing to the 2006 State Golf Tournament. Kayla Wheeler placed fifth at state,
and Ali Nelson placed eighth at state. Karin Schumacher is head coach, and Jim
MacFarlane is assistant coach.

***We Are Proud of the Moorhead High boys track team for winning the Section
8AA championship. State qualifiers and place winners are:
Brock Spandl -- 110 meter hurdles, Sth place
Corey Eidem -- 200-meter dash, 2nd place, and 100-meter dash, Sth place
David Haugen, Nathan Appel, Paul Lillehaugen and Erik Hanson -- 4 x 800
relay, 9th place

Head coaches are Jon Moe and Tom Dooher, and assistant coaches are Dennis
Nelson and Tony Spandl.
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E. Matters Presented by Citizens/Other Communications
(Non-Agenda Items)

CONSENT AGENDA

All items on the Consent Agenda aré considered to be routine, and have been made
available to the Board at least two (2) days prior to the meeting; the items will be enacted
by one resolution. There will be no separate discussion of these items unless a board
member or citizen so requests, in which event that item will be removed from this agenda
and considered under separate resolution. To the extent possible, board member inquiries
on consent agenda items are to be made directly to the district administration prior to the
time of the meeting.

A. TEACHING/LEARNING MATTERS - Kovash
(1) Acceptance of Grant - Pages 7-12
(2) Approval of Agreement - Pages 13-19

BUSINESS SERVICE MATTERS - Weston
(1) Acceptance of Bids - Pages 20-24

HUMAN RESOURCE MATTERS - Nielsen

(1) Acceptance of Resignations - Page 25

(2) Approval of Change in Contract - Page 26
(3) Approval of Family/Medical Leave - Page 27
(4) Approval of Other Leave - Page 28

(5) Approval of New Employees - Page 29

D. SUPERINTENDENT MATTERS - Nybladh

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

SCHOOL DISTRICT HEALTH INSURANCE: Weston
Pages 30-42
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4. APPROVAL OF HEALTH AND SAFETY PLAN: Nielsen
Pages 43-47

Suggested Resolution: Move to accept Attachment 99 criteria for the school district health

and safety plan.

Moved by | Seconded by
Comments

MOORHEAD HIGH SCHOOL SCHEDULE PROPOSAL: Kovash
Pages 48-54

APPROVAL OF POLICY: Kovash
Pages 55-73

Suggested Resolution: Move to approve the policy, Student Discipline (551), as

presented.

Moved by Seconded by
Comments

APPROVAL OF PART-TIME AND SUBSTITUTE PAY SCHEDULE CHANGE:
Nielsen
Pages 74-75

Suggested Resolution: Move to approve the pay schedule as presented.

Moved by Seconded by
Comments

APPROVAL OF MOORHEAD HIGH SCHOOL STUDENT HANDBOOK: Kovash
Page 76

Suggested Resolution: Move to approve the Moorhead High School Student Handbook as
presented.
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Moved by Seconded by
Comments

COMMITTEE REPORTS

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD

CLOSE PUBLIC MEETING: Enickson

Suggested Resolution: Move to close the public meeting at p-m., pursuant to M.S.

13D.03, for the purpose of discussing negotiation strategies.

Moved by Seconded by
Comments

OPEN PUBLIC MEETING: Erickson

Suggested Resolution: Move to open the public meeting at

Moved by Seconded by
Comments

ADJOURNMENT
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CALENDAR OF EVENTS

Event Date Time

EXCEL Summer School

Elementary June20-July 20 8 am - 12 pm EHS

Secondary - Grades 8-9 June 12-July 27 MHS

Secondary - Grades 10-12 June 13-July 27 RRALC

ESY Summer School June 20-July 27 8 am-12 pm EHS, HMS,
MHS

School Board July 17 7 pm PCE

Basic Skills Test Re-takes July 18-20

(Writing, Math & Reading)

Early Childhood Screening August 8, 9
School Board August 14
School Board August 28




DEPARTMENT OF TEACHING AND LEARNING MEMO # 1.06.179

TO: Dr. Larry Nybladh

FROM: Lynne Kovash

SUBJECT: Responsiveness to Intervention (RTI) Grant
DATE: June 19, 2006

Moorhead School District has received grant funding from the Minnesota Department of
Education in the amount of $60,000 under the Responsiveness to Intervention (RTI) initiative.
The purpose of this grant is to develop a district (RTT) process for skill specific interventions
addressing students who are not making sufficient progress in the general education curriculum.
The main focus of the work will be in the area of literacy.

With the funding from the grant, the district will be hiring .5 FTE literacy coaches in each
elementary school. The grant funding will be used with Title I funding to provide focused

professional development for teachers in the area of literacy.

The project will run from July 5, 2006 through November 30, 2007.

SUGGESTED RESOLUTION: Move to accept the grant from the Minnesota Department of
Education in the amount of $60,000 for the Responsiveness to Intervention initiative.

LAK/kmr
Attachment




. MN DEPARTMENT OF EDUCATION DISTRIBUTION OF COPIES

1500 HIGHWAY 36 WEST Original - Department

ROSEVILLE, MN 55113 Grantee
Department Accounting Unit
State’s Authorized Representative
Department Budget copy

GRANT CONTRACT/GRANT AGREEMENT (“Agreement”)

Fiscal Year: 2007 CFDA #: UFARS #: 01F421 Vendor Number:

84.027A 00Q I'S3000 - 0O

Total Amount of Grant: $60,000 Amount of Grant First Fiscal Year: $§54,000
If more than one cost code, amount from each cost code, each fiscal year:

Object Code: SC‘O O Activity: NF00

Account Dist # 1 Fund: 300 Agency: E37 Orgn: 2418 Appr: 451 Rept Category: Amount: $60,000

Account Dist#2 | Fund: Agency: E37 Orgn: Appr: Rept Category: Amount:

Account Dist # 3 Fund: Agency: E37 Orgn: Appr: Rept Category: Amount:

Requisition Date: v (, |(f O Number: T8 8 Entered by: M’],\
Purchase Order | Date: Number: Signature: d

Individual signing certifies funds have been encumbered as required by Minn. Stat. § § 16A.15 and 16C.05

THIS AGREEMENT, which shall be interpreted pursuant to the laws of the State of Minnesota, between the State of
Minnesota (STATE) acting through its Minnesota Department of Education (DEPARTMENT), and

Moorhead Public Schools #152

2410 14th Street South

Moorhead, MN. 56560
8033594 41-6008721

MN Tax ID. No. Federal Employer ID. No. (GRANTEE), witnesseth that:

WHEREAS, the DEPARTMENT is authorized to make a grant for the purpose of:
Provide staff development as related to the Responsiveness to Intervention program with focus on increased reading achievements for
students.

WHEREAS, GRANTEE prepared and submitted according to pertinent guidelines a proposal or a workplan for a grant for the above
desired project; AND

WHEREAS, GRANTEE represents that it is duly qualified, willing, and prepared to undertake and complete the project or work plan
which is attached hereto as ATTACHMENT A (hereinafter “PROJECT™);

WHEREAS, the DEPARTMENT and the GRANTEE desire to formally agree upon the performance of the PROJECT described

herein;

NOW, THEREFORE, IT IS AGREED by and between the parties as follows:

TERMS OF PERFORMANCE. The objectives, scope, and methods of the PROJECT are stated in ATTACHMENT A the
terms of which are incorporated herein.

CONSIDERATION AND TERMS OF PAYMENT.
A. In consideration of all services performed and goods or materials supplied by the GRANTEE pursuant to the Agreement,

the STATE shall pay for all allowable costs incurred by the GRANTEE under the terms of this agreement, not to exceed
Sixty Thousand Dollars and No Cents ($60,000).

B. Matching Requirements: (If applicable). GRANTEE certifies that the following matching requirement for the Grant will
be met by GRANTEE (fill in match amount or if none, enter none):

ED-01638-12
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The GRANTEE agrees to provide the cash match of $None, which is required to be at least 0% of the Total Project
Cost.

2. The GRANTEE will expend grant funds and required match allocated for this Project according to
ATTACHMENT A. Grant funds will be spent in accordance with the Budget included in Attachment A. See
Paragraph III below for limitations on the use of grant funds.

C. Reimbursement for travel and subsistence expenses actually and necessarily incurred by GRANTEE in performance of
this Agreement will be paid provided that the GRANTEE shall be reimbursed for travel and subsistence expenses in the
same manner and in no greater amount than in the current “Commissioner’s Plan” promulgated by the Commissioner of
Employee Relations and GRANTEE will only be reimbursed for travel and subsistence outside the State of Minnesota if
it has received prior written approval for such out of state travel from the STATE.

D. The STATE shall make payment as stated in ATTACHMENT B, which is incorporated by reference herein.

LIMITATION ON USE OF FUNDS. The use of these grant monies shall be limited to that portion of ATTACHMENT A
funded under Clause I of this Agreement, and by any applicable state or federal laws. Grant funds may not be used for gifts or
novelty items (unless individually and specifically approved by the DEPARTMENT) or for payments to vendors displaying
exhibits. Grant funds may not be used to pay for or support other projects not identified in this grant contract. Grant funds
may not be used for the benefit of state employees. This includes, but is not limited to, reimbursement for any expenditures,
including travel expenses; costs of registration fees for training sessions or educational courses presented or arranged by
GRANTEE; payments to state employees for presentations at workshops, seminars, etc. whether on state time, vacation time,
leave of absence, or any other non-work time.

AGREEMENT PERIOD. This Agreement shall be effective on July 52006, or upon the date that the final required
signature is obtained by the STATE pursuant to Minnesota Statutes section. 16C.05, subd. 2 whichever occurs later, and shall
remnain in effect until November 30, 2007, or until all obligations set forth in this Agreement have been satisfactorily fulfilled.
whichever occurs first. The GRANTEE understands that no work should begin under this Agreement until ALL
required signatures have been obtained and GRANTEE is notified to begin work by the State’s Authorized
Representative.

AUTHORIZED REPRESENTATIVES:

STATE’S AUTHORIZED REPRESENTATIVE. The STATE’S authorized representative for the purposes of
administration of this Agreement is Nancy Larson, Ph.D, Supervisor, SE Policy, or his/her successor, and has the
responsibility to monitor GRANTEE’s performance and the authority to accept the services provided under this Agreement.
If the services are satisfactory, the State’s Authorized Representative will certify acceptance on each payment request
submitted for payment.

GRANTEE’S AUTHORIZED REPRESENTATIVE: The GRANTEE'S authorized representative is Lynne
Kovash. Assistant Superintendent . If the Grantee's Authorized Representative changes at any time during this Agreement, the
GRANTEE must immediately notify the STATE.

REPORTS.

A. The GRANTEE, in the conduct of activities under this Agreement, shall submit such reports as may be required by
written instructions of the DEPARTMENT within the times required by it. The DEPARTMENT shall withhold funding
if reporting requirements are not met in a complete, accurate and timely manner.

The GRANTEE shall present reports to the DEPARTMENT Commissioner (COMMISSIONER) or representative
named in provision V. At the COMMISSIONER’S discretion, the reports may be presented at Departmental, legislative,
other state agency, or public meetings where the GRANTEE shall be available to explain the PROJECT and to respond
to questions.

FINANCIAL AND ADMINISTRATIVE PROVISIONS.

A. ALLOWABILITY OF COSTS. For federal funds, allowability of costs incurred under this Agreement shall be
determined in accordance with the procedures and principles given in the federal publications “Office of Management
and Budget” (OMB). For all funds, no claim for materials purchased in excess of budget categories Or program services
not specifically provided for in this Agreement by the GRANTEE will be allowed by the STATE unless approved in
writing by the STATE. Such approval shall be considered to be a modification of the Agreement. There may be
additional limitations on allowable costs. See “Other Provisions” in paragraph XX below.
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RECORDS. The GRANTEE shall maintain books, records, documents, and other evidence pertaining to the costs and
expenses of implementing this Agreement to the extent and in such detail as will accurately reflect all gross costs, direct
and indirect, of labor materials, equipment, supplies, services, and other costs and expenses of whatever nature. The
GRANTEE shall use generally accepted accounting principles. The GRANTEE shall preserve all financial and cost
reports, books of account and supporting documents, and other data evidencing costs allowable and revenues and other
applicable credits under this Agreement which are in the possession of the GRANTEE and relate to this Agreement, for
the period specified by Minnesota Statutes section 16C.05, subd. 5 and the respective federal requirements where
applicable.

All pertinent records and books of accounts related to this Agreement shall be preserved by the GRANTEE for a period of six
years subject to the following criteria:

1. The six-year retention period shall commence from the date of submission of the final expenditure report;

2. Ifany litigation, claim or audit is started before the expiration of the six-year period, the records shall be retained
until all litigation, claims or audit findings involving the records have been resolved.

The GRANTEE agrees to cooperate in any examination and audit under the provisions of this paragraph.

C. EXAMINATION AND AUDIT OF ACCOUNTS AND RECORDS. The DEPARTMENT or its representative or the
federal administering department (when applicable) shall have the right to examine books, records, documents, and other
evidence and accounting procedures and practices, sufficient to reflect properly all direct and indirect costs and the
method of implementing the Agreement. The GRANTEE shall make available at the office of the GRANTEE at all
reasonable times before and during the period of record retention, proper facilities for such examination and audit.

STATE AND FEDERAL AUDITS. The books, records, documents, and accounting procedures and practices of the
GRANTEE relevant to this Agreement shall be subject to examination by the State or federal auditors, as authorized by
law. Minnesota Statutes section 16C.05 subd. 5 requires the State audit clause be in effect for a minimum of six years,
(see Paragraph VII, Clause B.) Federal audits shall be governed by requirements of federal regulations.

1. If the GRANTEE (in federal OMB Circular language known as “subrecipient”) receives federal assistance from the
State of Minnesota, it will comply with the Single Audit Act of 1984 as amended and OMB circular A-133, “Audits
of States, Local Governments and Non-Profit Organizations™ for audits of fiscal years beginning after June 30, 1996;
or

The Grantee will provide copies of the single audit reporting package (as defined in A-133 section 320(c), financial
staterent audits, management letters and corrective action plans to the STATE, the Office of the State Auditor,
Single Audit Division, or Federal Audit Clearinghouse in accordance with OMB A-133.

VIII. EQUIPMENT. All equipment purchased under this Agreement shall be returned to the State by the GRANTEE upon
termination of the Agreement at the discretion of the State.

IX. CANCELLATION.

A. This Agreement may be cancelled by the STATE or GRANTEE at any time, with or without cause, upon thirty (30)
days’ written notice to the other party. In the event of such a cancellation, GRANTEE shall be entitled to payment,
determined on a pro rata basis, for work or services performed to the STATE's satisfaction. It is expressly
understood and agreed that in the event the reimbursement to the State from Federal sources or appropriations by the
Minnesota Legislature are not obtained and continued at an aggregate level sufficient to allow for the GRANTEE’S
program to continue operating, the grant shall immediately be terminated upon written notice by the STATE to the
GRANTEE. In the event of such termination, GRANTEE shall be entitled to payment determined on a pro rata
basis, for services performed and liabilities already accrued prior to such termination.

The STATE may cancel this Agreement immediately if the STATE finds that there has been a failure to comply with
the provisions of this Agreement, that reasonable progress has not been made or that the purposes for which the
funds were granted have not been or will not be fulfilled. The STATE may take action to protect the interests of the
State of Minnesota, including the refusal to disburse additional funds and requiring the return of all or part of the
funds already disbursed.

ENDMENTS. Any amendments to the Agreement shall be in writing, and shall be executed by the same parties who
xecuted the original agreement, or their successors in office.
Em 16 2




ASSIGNMENTS. The GRANTEE shall not transfer or assign to any party or parties any right(s), obligation(s) or claim(s)
under this Agreement without the prior written consent of the DEPARTMENT. Itis understood, however, that GRANTEE
remains solely responsible to the STATE for providing the products and services described.

LIABILITY. GRANTEE agrees to indemnify and save and hold the STATE, its agents and employees harmless from any
and all claims or causes of action, including all attorneys’ fees incurred by the STATE arising from the performance of the
agreement by GRANTEE OR GRANTEE'S agents or employees. This clause shall not be construed to bar any legal
remedies GRANTEE may have for the STATE’S failure to fulfill its obligations pursuant to this Agreement.

OWNERSHIP OF MATERIALS AND INTELLECTUAL PROPERTY RIGHTS.

A. Intellectual Property Rights:
The STATE shall own all rights, title and interest in all of the intellectual property rights, including copyrights, patents,
trade secrets, trademarks, and service marks in the Works and Documents created and paid for under this Agreement.
Works means all inventions, improvements, discoveries (whether or not patentable) databases, computer programs,
reports, notes, studies, photographs, negatives, designs, drawings, specifications, materials, tapes and disks conceived,
reduced to practice, created or originated by the GRANTEE, its employees, agents, and subcontractors, either
individually or jointly with others in the performance of this Agreement. Works includes “Documents”. Documents are
the originals of any databases, computer programs, reports, notes, studies, photographs, negatives, designs, drawings,
specifications, materials, tapes, disks, or other materials, whether in tangible or electronic forms, prepared by the
GRANTEE, its employees, agents, or subcontractors in the performance of this Agreement. The Documents will be the
exclusive property of the STATE and all such Documents must be immediately returned to the STATE by the
GRANTEE upon completion or cancellation of this Agreement. To the extent possible, those Works eligible for
copyright protection under the United States Copyright Act will be deemed to be “works for hire”. The GRANTEE
assigns all right, title, and interest it may have in the Works and the Documents to the STATE. The GRANTEE must, at
the request of the STATE, execute all papers and perform all other acts necessary to transfer or record the STATE’s
ownership interest in the Works and Documents.

B. Obligations
1. Notification: Whenever any invention, improvement, or discovery (whether or not patentable) is made or conceived
for the first time or actually or constructively reduced to practice by the GRANTEE, including its employees and
subcontractors, in the performance of this Agreement, the GRANTEE will immediately give the State’s Authorized
Representative written notice thereof, and must promptly furnish the Authorized Representative with complete
information and/or disclosure thereon.

Representation: The GRANTEE must perform all acts, and take all steps necessary to ensure that all intellectual
property rights in the Works and Documents are the sole property of the STATE, and that neither the GRANTEE
nor its employees, agents, or subcontractors retain any interest in and to the Works and Documents. The GRANTEE
represents and warrants that the Works and Documents do not and will not infringe upon any intellectual property of
other persons or entities. Not withstanding Clause XII, the GRANTEE will indemnify; defend, to the extent
permitted by the Attorney General; and hold harmless the STATE, at the GRANTEE’s expense, from any action or
claim brought against the STATE to the extent that it is based on a claim that all or part of the Works or Documents
infringe upon the intellectual property rights of others. The GRANTEE will be responsible for payment of any and
all such claims, demands, obligations, liabilities, costs, and damages, including but not limited to, attorney fees. If
such a claim or action arises, or in the GRANTEE’s or the STATE’s opinion is likely to arise, the GRANTEE, must
at the STATE’s discretion, either procure for the STATE the right or license to use the intellectual property rights at
issue or replace or modify the allegedly infringing Works or Documents as necessary and appropriate to obviate the
infringement claim. This remedy of the STATE will be in addition and not exclusive of other remedies provided by
law.

PUBLICITY. Any publicity given to the program, publications, or services provided resulting from this Agreement,
including, but not limited to notices, informational pamphlets, press releases, research, reports, signs and similar public
notices prepared for the GRANTEE or its employees individually or jointly with others or any subgrantees, shall identify the
STATE as the sponsoring agency. The publicity described may only be released with the prior approval of the State’s
Authorized Representative, or as described in Attachment A.

GOVERNMENT DATA PRACTICES. The GRANTEE and the STATE must comply with the Minnesota Government
Data Practices Act, Minnesota Statutes Chapter 13, as it applies to all data provided by the STATE under this Agreement, and
as it applies to all data created collected, received stored, used, maintained or disseminated by the GRANTEE under this
Agreement. The civil remedies of Minnesota Statutes section 13.08 apply to the release of the data referred to gn thy
paragraph bv i’ the GRANTEE or the STATE. I 1
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If the GRANTEE receives a request to release the data referred to in this paragraph, the GRANTEE must immediately notify
the STATE. The STATE will give the GRANTEE instructions concerning the release of the data to the requesting party
before the data is released.

WORKERS’ COMPENSATION: GRANTEE certifies that it is in compliance with Minn. Stat. § 176.181, subd. 2,
pertaining to workers’ compensation insurance coverage. The GRANTEE’s employees and agents will not be considered
State employees. Any claims that may arise under the Minnesota Workers” Compensation Act on behalf of these employees
and any claims made by any third party as a consequence of any act or omission on the part of these employees are in no way
the State’s obligation or responsibility.

ANTITRUST: GRANTEE hereby assigns to the State of Minnesota any and all claims for overcharges as to goods and/or
services provided in connection with this Agreement resulting from antitrust violations which arise under the antitrust laws of
the United States and the antitrust laws of the State of Minnesota.

GOVERNING LAW, JURISDICTION AND VENUE. Minnesota law, without regard to its choice-of-law, provisions,
governs this Agreement. Venue for all legal proceedings arising out of this Agreement, or its breach, must be in the
appropriate state or federal court with competent jurisdiction in Ramsey County, Minnesota.

XIX. ASSURANCES.

A. The GRANTEE shall comply with all applicable federal, state and local laws, ordinances, rules and regulations in the
performance of this project.

For Agreements involving grants of federal funds, the following also apply:

1. If this Agreement involves an award of $25,000.00 or more, GRANTEE certifies that it has complied with the
provisions of the Drug Free Workplace Act of 1988, P.L. 100-690.

2. If applicable, GRANTEE agrees that it shall provide the certification required by 34 C.F.R. Part 85.
C. Requirements of Appendix A of this Agreement.
XX. OTHER PROVISIONS. Other provisions to this Agreement, if any, are:
Any publications. announcing grant activities and/or reports produced using these grant funds must contain a statement

identifying the MN. Department of Education as the sponsoring agency and must also identify the source of funds.

Funding for these grant activities are made possible with a grant from MDE. The source of the funds are from
federal award, Special Education - Grants to States, CFDA 84.027A.

IN WITNESS WHEREOF, the parties have caused this Agreement to be duly executed, intending to be bound thereby.
APPROVED:

GRANTEE: MINNESOTA DEPARTMENT OF EDUCATION
GRANTEE certifies that the appropriate person(s)

have executed the Grant Contract on behalf of the

GRANTEE as required by applicable articles, by-laws,

resolutions, or ordinances. (If a corporation, two

corporate officers must execute.)

By:

By:

Title:

Date: I 2 .
ED-01638-12
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DEPARTMENT OF TEACHING AND LEARNING MEMO # 1.06.175

TO: Dr. Larry Nybladh

FROM: Lynne Kovash w_

SUBJECT: Affiliation Agreement with the University of North Dakota

DATE: June 19, 2006

Attached is an affiliation agreement with the University of North Dakota for the Moorhead Area
Public School District to serve as a clinical education experience center for students enrolled in
the Physical Therapy Curriculum. Moorhead Area Public School Policy 921 supports the
agreements with universities and colleges to provide field experiences for pre-service teachers.

Moorhead Area Public Schools would provide physical therapy students of the University of
North Dakota an opportunity to complete a clinical education experience with a teacher certified
by the state of Minnesota.

SUGGESTED RESOLUTION: Move to approve the affiliation agreement with the University
of North Dakota for a term beginning August 1, 2006 and continuing for three years.

LAK/kmr
Attachment




u N1 VERSITY OFl-N}DNORTH D A K OTA

SCHOOL OF MEDICINE & HEALTH SCIENCES
DEPARTMENT OF PHYSICAL THERAPY

501 NORTH COLUMBIA ROAD

P.O. BOX 9037

GRAND FORKS, NORTH DAKOTA 58202-9037

(701) 777-2831
FAX (701) 777-4199

AFFILIATION AGREEMENT
OBJECTIVES OF CLINICAL EDUCATION
Broadly defined, the goals set forth for the clinical experience section of the Physical

Therapy Curriculum at the University of North Dakota are as follows:

» The student will demonstrate the skills necessary for the entry level practice of
physical therapy.

The student is an advocate for service to the community and the profession.

The student will develop critical inquiry skills related to clinical and basic science
research.

The student will develop the skills required for life long leaming.
The student is to be an advocate for health and wellness at the individual and
societal levels, demonstrate respect for self and others, and a commitment to
the profession of physical therapy.
The specific objectives are concisely stated in the Clinical Performance Instrument.
In that document, each objective is itself used as a criteria for judgment of clinical
performance of the student. By using those objectives as a rating scale, the clinical facility
can assess the efficacy of the clinical portion of the curriculum as critically as possible.
AGREEMENT
This agreement is made by and between the Department of Physical Therapy,

University of North Dakota, Grand Forks, North Dakota, hereinafter referred to as the

“University” and Moorhead Pub. Sch., Fam. Svc. Ctr., Moorhead, MN, hereinafter referred

to as the “Agency.”

IN RURAL HEALTH
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WHEREAS, the State of North Dakota, doing business as the University of North

Dakota, is currently conducting a Physical Therapy Curriculum within the University and

desires to obtain clinical education experience for students enrolled in the curriculum and

WHEREAS, the Agency is committed to the professional education and training of

physical therapy students and is willing to assist in their education by providing

opportunities to complete a clinical education experience.

NOW THEREFORE, the University and Agency agree as follows:

THE UNIVERSITY AGREES:

1.1

1.2

1.3

14

1.5

To be responsible for meeting program accreditation requirements.

To provide professional liability insurance for the students and university
faculty.

To inform students of the confidential nature of all Agency and client records
and information.

To assign Director of Clinical Education who will serve as a liaison between the
Agency and the University.

To place only students who have satisfactorily completed all required
prerequisite courses and any other academic requirements and have been
recommended by faculty for placement in the clinical education experience.

THE AGENCY AGREES:

2.1

2.2

To collaborate with the University in the selection of learning assignments
which meet the educational needs of the students.

To supervise and instruct the students during the clinical education
experience. Upon request, the Agency shall submit vitae of persons
supervising or instructing students to the University.

To conduct student performance evaluations as directed by the University.
To notify the University immediately if a student is not performing satisfactorily.
The Agency will follow any oral notice made under this paragraph with a

written memorandum.
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2.5 To provide the students with appropriate office space and resources, including

2.6

access to the Agency’s library, to carry out their assigned duties.

To orient students and, as needed, the faculty liaison to the Agency and its
policies, procedures, rules and regulations applicable to their conduct while in
the Agency.

To notify the University prior to student placement in the Agency of any
requirements for student immunizations or medical insurance coverage.

To maintain all licenses, permits, certificates, and accredited statuses held at
the time of execution of this Agreement which are applicable to performance of
this Agreement.

THE UNIVERSITY AND THE AGENCY AGREE:

3.1

3.2

That the number of students placed in the Agency, the duration, and the timing
of the clinical education experience shall be mutually agreed upon.

To collaborate in identifying specific clinical education experience objectives,
the student assignments, and learning activities for each student placed in the
Agency.

The program of clinical education is subject to review by the Chairman and
faculty of the Department of Physical Therapy at the University, just as the
University curriculum is subject to review by the Center Coordinator of Clinical
Education and staff of the affiliating Agency.

That the Agency may exclude from participation any student whose
performance is determined to be detrimental to the Agency’s clients; who fails
to comply with proper channels of communications, with established Agency
policies and procedures, or with the American Physical Therapy Association’s
Code of Ethics; or whose performance is otherwise unsatisfactory, including
any student who is unable to maintain compatible working relationships with
the Agency’s employees, or whose health status may prevent required
attendance and student’s successful completion of the clinical education
experience.
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3.5 The parties acknowledge that the Agency is a “covered entity,” as such termis

defined in the Health Insurance Portability and Accountability Act of 1996
(“HIPAA™) and the regulations regarding the privacy and security of individually
identifiable health information promulgated thereunder at 45 C.F.R. Parts 160
and 164 (the “HIPAA Regulations”), and accordingly that the Agency has
certain obligations to protect the privacy and security of “protected health
information” thereunder. To the extent that University’s students and faculty
have access to protected health information by virtue of their participation in
the clinical education program at the Agency, the parties agree that such
students and faculty will be considered part of the Agency’s “workforce” for
HIPAA compliance purposes only. Such students and faculty shall be subject
to, and at all times shall abide by, the Agency’s policies and procedures
governing the use and disclosure of such protected health information by the
Agency and its staff. The Agency shall train such students and faculty
regarding the requirements of such policies and procedures. Notwithstanding
the foregoing, prior to a student or faculty member providing services, or
providing or receiving training or education, as part of the clinical education
program hereunder, the University shall educate such students and faculty
regarding their obligations to protect the privacy, security and confidentiality of
all individually identifiable health information, including but not limited to the
fundamental requirements of HIPAA and the HIPAA Regulations. Nothing in
this section is intended or shall be deemed to create an employer-employee
relationship between the Agency and the University’s students and faculty.

LIABILITY

41

Each party shall be responsible for claims, losses, damages, and expenses
which may arise out of negligent acts or omissions of that party or its agents,
employees, or students in performance of this agreement.

The tort liability of the University is as set out in chapter 32-12.2 of the North
Dakota Century Code and is subject to the conditions and limitations contained
therein.

Agency agrees to inform University in the event either an investigation or claim
arises out of patient or client care services performed by a student or
University faculty, and shall provide University with reasonable access to
information involving such student or faculty in any investigation or claim.
Agency shall notify University of the disposition of any such investigation or
claim.
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TERM AND TERMINATION OF AGREEMENT

5.1 This agreement shall be effective beginning the 1st day of August, 2006, and
shall continue for three years. It will be automatically renewed for subsequent
periods of three years unless either the University or the Agency terminates
the agreement without cause by tendering 60 days written notice prior to the
intended date of termination.

In the event that the Agency terminates this agreement, the Agency agrees
that no students participating in an ongoing clinical education experience will
be denied the opportunity to complete the affiliation, even when the effective
date of termination occurs prior to the completion date of the clinical education
experience. In such an event, all applicable provisions of this agreement,
including the right to terminate any student, shall remain in force until the end
of the clinical education experience.

The University may terminate this Agreement effective upon delivery of written
notice to the Agency, or at such later date as may be stated in the notice, if
any license, permit, certificate, or accreditation required by law, rule or
regulation, or by the terms of this Agreement, is for any reason denied,
removed, suspended, or not renewed.

NONDISCRIMINATION

The University and the Agency agree that in the performance of this contract there
will be no discrimination with regard to race, religion, color, creed, national origin,
sex, age, marital status, sexual orientation, political belief or affiliation, status with
regard to public assistance, veteran status, or status as a qualified individual with a
disability/qualified disabled person.

ASSIGNMENT

Neither party may assign or otherwise transfer or delegate any right or duty without
the express written consent of the other party.

MODIFICATION

This Agreement may not be waived, altered, modified, supplemented, or amended in
any manner except by written agreement signed by both parties.
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SEVERABILITY

If any term or provision of this agreement is declared by a court having jurisdiction to
be illegal or unenforceable, the validity of the remaining terms and provisions shall
not be affected, and the rights and obligations of the parties are to be construed and
enforced as if the contract did not contain that term or provision.

MERGER
This Agreement constitutes the entire agreement between the parties. There are no

understandings, agreements, or representations, oral or written, not specified within
this Agreement.

FOR THE UNIVERSITY: FOR THE AGENCY: s ;ﬂ
)

BY M .Id/lf'[}of

DEAN, SCHOOL OF MEDICINE & HEALTH SCIENCES AD!\IyISTRATOR

DATE DATE| é/ 7/06 |
BY BY 9]/(0 879&0(\

CHAIRMAN, PHYSICAL THERAPY CENTER COORDINATOR OF CLINICAL EDUCATION

DATE DATE

BY

DIRECTOR OF CLINICAL EDUCATION

DATE
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BUSINESS SE

Dr. Larry P. Nybladh, Superintendent

: Mark Weston, Assistant Superintendent of Business Servicesw

. June 19, 2006

Dairy and Bakery Bids

Bids have been received for 2006-07 dairy and bakery products. The bid summaries are
attached. The low bidders are Dean Foods/Land O’Lakes and Pan O Gold Baking Company.

I am recommending that we accept the dairy bid received from Dean Foods/Land O’Lakes and
the bakery bid received from Pan O Gold Baking Company.

Suggested Resolution: Move to accept the dairy bid received from Dean Foods/Land O’Lakes
and the bakery bid received from Pan O Gold Baking Company.

MHW:mde
Attachments




TO: Mark Weston

FROM: Mary Bonemeyer N\

RE: 2006-07 Dairy and Bakery Bids
DATE: June 19, 2006

Attached are the 2006-07 dairy and bakery bid summaries. The low

bidders are Dean Foods/Land O Lakes and Pan O Gold Baking Company.

The milk prices are .01 (7%) lower per carton than last year. The bakery prices

are higher, due in part to our whole grain specification for some items. The contract
value is $150,000 for dairy and $29,000 for bakery products.




QUANTITY

DESCRIPTION

CASS CLAY

DEAN FOODS

. Half Pint Size

1.0% Butterfat Strawberry/carton

. Half Pint Size

2.0% Butterfat White/carton

. Half Pint Size

Fat Free White/carton

. Half Pint Size

Fat Free Chocolate/carton

. Half Pint Size

Lactose Free/carton

. 2.0% Milk, Gallon

. 2.0% Milk 1/2 Gallon

. Quart, Buttermilk

. Pt. - Whipping Cream

. Shake Mix-Vanilla - 1/2 Gallon

. Shake Mix-Chocolate - 1/2 Gallon

. Novelties, 2 Dozen Per Box

A. Dixie Cups Ice Cream
Sherbet
Creme Freeze
. Fudgesicles
D. Cheerios

E. Ice Cream Sandwiches

F. Drumsticks

. =5- Lb. Sour Cream
. =5- Lb. Sour Cream - Fat Free
. =5- Lb. Cottage Cheese, 2% Lowfat

. =5- Lb. Cottage Cheese, Fat Free

* '3?

. 138

. 123

. 137

. .#*-Hem

2.92
1. 4§

.72
. 44
1.58- Fiem
I:&9- F1om

7-95- FI1M
7.20-Firm
5.65-Figm
5.65-Fikm
7.75 - FI1RM
1.30- FI1EM
16.95 - Firm
S5.-50-F1#m
5.20-F1RM
5. 75- Fi1Rm
5.75- FIRM

— GiISE

. 137
.125
. 13%
.37

2.30

I 15

L b15

. 80- FIrM
[-50-F/em
1.55- FI1Rm

_S5.00-F/m
.50-Fr1m
3.25- Fienm
4-.50- Fiem
5.10-Fi1em
5.10-Fem
b.95- Frem
5.00-Fem
4.25-Fiem
5.00-Fi-m
5.00-F/mMm




QUANTITY

DESCRIPTION CASS CLAY

DEAN FOODS

17.

18.

-5- Lb. American Cheese costT + ,3% /Lb

-5- Lb. Swiss American Cheese, C¢OST ¥ 3% [Lb

sliced, 160 ct

19.

20.

21.

22.

23.

24,

25.

26.

-3- Lb. Cream Cheese COST + . 331-’-5

e
-36-1 Lb. Grade AA Butter CNEM/L‘!’

-5- Lb. Yogurt, Lowfat, flavor 3.42-Frem
-8- Oz. Yogurt, Lowfat, flavored _NA

-6- Oz. Yogurt, Lowfat, flavored __-_4'\"-th

-6- Oz. 100% Apple Juice . l""s' Fiem
-6- Oz. 100% Orange Juice —_ ""'5' FiRm

-6— 0z. 100% Grape Juice .26~ FIRM

10.08- F1RmM
q.78 - FIRM

&. 00 - FIRM
217.96 .57 oveR AA MET
3-85- Firm
8- F1rm
-35-FIRM
.16 - Fiem
. 18- FirM
.25-Fi1rm

Base Price if escalator clause proposed: 10-%3per hundredweight (June skim milk)and I-Z782 per
100 WEIEH !June butterfat). Adjusted for escalator clause attached.

om - (over market) - escalator per pound over June 2006 market AA price.




2006-2007 BREAD BID SUMMARY

WANITY DESCRIPTION PAN-O-GOLD

Bread, 1 1/2#, white whole
wheat (first ingredient is
whole wheat flour)

(slices per loaf= 2/ ) . IS . 87

Coney Buns, sliced,

bulk pack, standard
length 95/i1z <t 1-13/16 <&

Hamburger Buns, white whole
wheat, (first ingredient is
whole wheat flour) plain,

sliced, bulk pack 4". 2.88[30 L .75/8 X

Footlong Buns,

sliced, bulk pack, 10" . I5/b £ [- IOZ?ct

Tea Biscuits

white/dark, dozen .95/12 t A5 [l <L

Steak Bun,
plain/sesame seed .
5 1/2" sliced, dozen I-‘I—S(!Z.ct’ 2-?0(2.‘.'-0&

Bread Sticks,
Bake and Serve,

bulk pack 8". .55/16 <t NA
Texas Toast, 1 1/2%,
sliced

(slices per loaf= 15 ) /.00 » 92

French Bread, 1%

sliced
(slices per loaf= |.co/f |5 ct . 75[,& 5




HUMAN RESOURCE MEMO #: HR .06.147

TO:

FROM:

SUBJECT:

DATE:

Dr. Larry Nybladh, Superintendent
Ro en, Director of Human Resources
Resignation

June 19, 2006

The administration requests the approval of the resignation of the following people:

Craig Thiltgen
Bonnie Hedlund

LaRayne Schanz

Carol Herbranson

Paraprofessional, High School, effective June 6, 2006.
Paraprofessional, Adult Basic Education, effective June 28, 2006.

Food & Nutrition Server, S.G.Reinertsen Elementary, effective June 6,
2006.

Food & Nutrition Server, Ellen Hopkins Elementary, effective June 6,
2006.

SUGGESTED RESOLUTION: Move to approve the resignation of Craig Thiltgen, Bonnie
Hedlund, LaRayne Schanz and Carol Herbranson.

RN/smw




HUMAN RESOURCE MEMO #: HR .06.146

TO:

FROM:

SUBIJECT:

DATE:

Dr. Larry Nybladh, Superintendent
Ron Nie rrector of Human Resources
Change in Contract

June 19, 2006

The administration requests approval of the change in contract for the following people:

Molly Froemke

Jolene Wiebold

Louie Lauer

Marlys Winter

Deaf Hard of Hearing Teacher, District wide to DCD Teacher, Horizon
Middle School, effective for the 2006-2007 school year (Replaces Sharon
Hurley)

LD/EBD Teacher, Horizon Middle School to LD/EBD Grade 8 team
Teacher, Horizon Middle School, effective for the 2006-2007 school year.
(Replaces Lynne Stig)

Grade 4 Teacher, Ellen Hopkins Elementary to Grade 6 Social Studies
Teacher, Horizon Middle School. (Replaces Ralph Fiskness)

Food & Nutrition Assistant Server, Robert Asp Elementary to Food &
Nutrition Server, Robert Asp Elementary, effective for the 2006-2007
school year. (Replaces Shari Nelson)

SUGGESTED RESOLUTION: Move to approve the change in contract for Molly Froemke,

Jolene Wiebold, Louie Lauer and Marlys Winter.




HUMAN RESOURCE MEMO #: HR.06.148

TO:

FROM:

SUBIJECT:

DATE:

Dr. Larry Nybladh, Superintendent
Ron , Director of Human Resources
Family/Medical Leave

June 19, 2006

The administration requests Family/Medical Leave for the following people:

Jill Bickler

Betsy Tengesdal

Language Arts Teacher, High School to begin approximately August 3,
2006 for approximately nine weeks. (revision from the June 12, 2006
meeting)

Teacher of Deaf/Hard of Hearing, High School & Ellen Hopkins
Elementary, effective May 23, 2006 for twelve weeks.

SUGGESTED RESOLUTION: Move to approve the Family/Medical Leave for Jill Bickler
and Betsy Tengesdal pursuant to Section IV, Article 38 of the Teachers’ Master Agreement.




HUMAN RESOURCE MEMO #: HR .06.144

Dr. Larry Nypladh, Superintendent
Ron , Director of Human Resources
Other Leave

June 19, 2006

The administration requests the approval of the leave of absence for the following person:

Amy Garrison Paraprofessional, Horizon Middle School, effective for the 2006-2007
school year.

SUGGESTED RESOLUTION: Move to approve the leave of absence for Amy Garrison
pursuant to Article VIII, Section 8 of the paraprofessionals’ Master Agreement.




HUMAN RESOURCE MEMO #: HR .06.145

TO:

FROM:

SUBJECT:

DATE:

Dr. Larry Nybladh, Superintendent
Ron , Director of Human Resources
New Employees

June 19, 2006

The administration requests the approval of the employment of the following people subject to
satisfactory completion of federal, state and school district statutes and requirements.

Rena Sailer

Britta Dwyer

Nicole Saum

Casey Peterson

Physical Science Teacher, High School, 1.00 FTE, MA(5) $41,538.00,
effective for the 2006-2007 school year. (Replaces Richard Klomstad)

Math Teacher, High School, 1.00 FTE, BA(1) $30,663.00, effective for the
2006-2007 school year. (Replaces Fiona Brendemuhl)

Kindergarten Teacher, Ellen Hopkins Elementary, .50 FTE, BA (.5)
$15,054.25, effective for the 2006-2007 school year. (Replaces Crystal
Specht)

1st Grade Teacher, Robert Asp Elementary, 1.00 FTE, BA+30 (1)
$34,775.00, effective for the 2006-2007 school year. (Replaces Rochelle
Walswick)

SUGGESTED RESOLUTION: Move to approve the employment of Rena Sailer, Britta
Dwyer, Nicole Saum and Casey Peterson as presented.




To:  Dr. Larry P. Nybladh, Superintendent

From: Mark Weston, Assistant Superintendent of Business Services 7224/

Date: June 12, 2006

RE: School District Health Insurance

As you may recall, the school district awarded a three year contract to Blue Cross/Blue Shield of
Minnesota last year as its sole health insurance provider. Attached with this memo you will find
a narrative along with graphs showing the utilization and rate increase information for the 2006-

07 school year. Mr. Beltz, school district’s health insurance consultant, will present a review of

this information at the June 26 School Board meeting and answer any questions.

Please let me know if you have questions regarding this presentation.

MHW:mde
Attachment




Moorhead Public Schools
2005-2006 Health Insurance and Renewal Analysis

June 26, 2006

Mark Beltz
(651) 480-1501
mark@mbeltz.com




Moorhead Area Public Schools
2005-2006 Health Insurance and Renewal Analysis

Page 1

Page one reflects the Monthly Claims Analysis and includes the time period (July 05 —
December “05) that used by Blue Cross Blue Shield in their analysis and calculation of the
district’s July 1, 2006 renewal rates. Also included is comparative data that was used by
Medica (the district’s previous insurance carrier) in its renewal calculations over the last two
years. The graph reflects all claims paid by Blue Cross (and Medica) as a percentage of all
premiums paid (by the school district) for each month of the renewal calculation period. Each
month is represented by a symbol on the graph and is independent of the other months on the
line. As an example, the month of August ‘05 is at 105.1 or 105.1%. Thus, in this month for
every one dollar that the district paid Blue Cross in premiums, Blue Cross paid out 105.1
cents in health claims.

In addition, there is a reference line on the graph called the “Trend-increase line”. This line is
currently at 86% and represents the approximate percent of premium dollars paid to Blue
Cross that are available to pay health claims. The remaining 14% of the district’s health
premiums are used to pay for the cost of plan and claims processing and administration and
the insurance components of the health plans. This line represents a target loss ratio for the
district. The closer the district is to this line, the closer it will be to achieving a “trend
increase” in their insurance renewal rates. “Trend” is an insurance term meaning inflation.
Unfortunately, trend, or inflation in health insurance is currently running at approximately
9.5% for Blue Cross. Thus, a “Trend-increase” in health insurance rates is approximately
9.5%.

This graph allows for an analysis of claims on an ongoing monthly basis, as well as
highlighting months of unusually high utilization and large claims impact that may need
further analysis.

Page 2

The Cumulative Claims Analysis on page two evaluates the same periods of time found on
page one. This graph rolls the monthly claims and premiums paid on page one into a
cumulative period-specific number. Each of the three time periods (July *05 - Dec.’05, Jan.
’04 - Dec. *04 and Jan. *03 - Dec. 03) are independent of each other. Within each time
period, claims paid and premiums paid are shown on a cumulative basis for the time period.
In addition, a reduction is reflected in the last column for any high claims over the stop-loss
limit for the group. The district buys stop-loss insurance for any high claims over $100,000
and thus any individual claim amounts over $100,000 are subtracted out in the last column
because the district is not assessed for these in the calculation of its renewal rates.

Each time period has two numbers circled that reflect the cumulative claims paid as a
percentage of premiums paid for the time period. The first circle is before subtracting
qualifying high claims and the second is after subtracting high claims. To clarify, the first




Moorhead Area Public Schools
2005-2006 Health Insurance and Renewal Analysis

line under the graph (time period of July ’05 — Dec. *05) shows that after subtracting high
claims the district had claims totaling 96.8% of premiums paid. This number is then
compared to the 86% target loss ratio (which would result in approximately a trend increase in
rates). Based on this analysis, the district is 10.8% over the target loss ratio and could expect
its renewal rates to be approximately 10.8% higher than the 9.5% trend-increase amount.
Thus my calculated increase for the district is 20.3% (10.5% plus 9.5%).

According to the renewal calculations from Blue Cross, the district needed an increase of
19.5%. The typical margin of error is +/- 1-2% in my calculations vs. the insurance
companies.

However, the actual rate increase the district received is 13%. As you may recall when we
bid out the health insurance last year, we mandated that the bids include rate caps (maximum
rate increases) for each of the two years following the initial year bid. Blue Cross’s rate cap
bid for the 2006-07 plan year was 13% and thus our rate increase was capped at this amount.
Next year’s rate cap is 14%. Pages 7 and 8 reflect the summary of the bids from last year.

Please note that typically, Blue Cross’s renewal calculation is based on a blended weighting
of all 3 years in the final column labeled “Less high”. However, since the district has only
been with Blue Cross since July 05, there is no blending done for this year’s renewal.

By monitoring this graph on an ongoing basis and taking high claims potential into account,
we are able to project the next year’s premium increase based on the data available at that
point in time during the year.

Page 3

+ Page 3 reflects the same data as page 2 but page 3 reflects the data from my analysis done last
year.

Page 4

The information presented on page four is designed to allow the district to evaluate trends in
its health claims in the four primary areas tracked by all insurance companies. Incurred
claims are reviewed for each of the three renewal time periods. Total claims are broken down
into a “Per Member Per Month™ claim amount. This calculation reflects the amount of total
claims incurred divided by the total members (including all family members who are included
on the plan) on the health plan for each month of the time period. The Per Member Per
Month data allows the district to compare its health claims to other school districts and to
itself in a more comparative manner.

The page shows the percentage change in claims from the prior year in each of the claim
categories and in total. The right side of the page compares the school district to claim
amounts for the school district average in the state. It is possible to use this chart to identify
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Moorhead Area Public Schools
2005-2006 Health Insurance and Renewal Analysis

specific areas of unusual claim amounts when compared to all other school districts in the
state.

One item on page 4 that you should always pay attention to is the increase or decrease in the
district’s claims incurred per member from one year over the previous year. 1 have starred
those numbers that show the percentage change in each year’s claims. If the district’s claims
are going up faster than the district’s premiums are going up (or faster than the school average
is going up), you can expect that this will result in a negative impact on current and future
premium increases. Likewise, when premiums are going up LESS than claims are going up
(or down), then the opposite is true. The latter is the situation that the district experienced
with this year’s renewal as discussed in the next paragraph.

As shown on this page, the district’s claims decreased by 12.9% from Jan. — Dec. *04 to the
more recent time period of July — Dec. *05. This is a good trend and would normally result in
a lower renewal increase than was received. However, the district received bid rates a year
ago that were much better than the calculations I performed showed they should have been.
Thus some of the increase we received this year is actually offset by the savings we received
one year ago.

Page 5

Page five is a graphical representation of the same data that is shown on page four — plus
additional years of the same data all the way back to 1996-97. The school district average and
Moorhead school district’s claims are presented in Per Member Per Month claim amounts.
This page gives an excellent graphical view of where the district’s claims have tracked
compared to school district average over the last several years.

Page 6

Page 6 shows the current rates and renewal rates for the district’s three health plans offered .
As shown, the district is receiving a 13% increase in premiums for the 2006-07plan year.

Pages 7 and 8

Pages 7 and 8 reflect the summary of bids received by the district one year ago from the
insurance carriers who chose to bid for the district’s health coverage.




Moorhead Public Schools - Monthly Claims Analysis

Claims Paid as a Percentage of Premiums Paid

Percentage of claims paid to premiums paid

Time Period Oct. Nov. Dec.
* July '05 - Dec. '05 85.5 93.5 118.6
— Comparative Data - Jan. April May June
® Jan. '04 - Dec. '04 72.3 ; 81.5 100.1 86.9 :
+ Jan. '03 - Dec. '03 67.8 i 69.1 66.5 72.2 ; 84.0
| + Trend-increase line 86.0 ; 86.0 86.0 86.0 86.0 . . |  88.0

i Plan ParticiEam Summary I

Number of Contracts
No Deductible Plan 278 76

$500 Deductible Plan 71 139
$1000 Deductible Plas 1 1 14 24% 32

36 a2l 318 100.0% 1139




Moorhead Public Schools - Cumulative Claims Analysis

Claims Paid as a Percentage of Premiums Paid
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| Time Period [ Aug. Sept. | Oct . : i Less high|
| % July '05 - Dec. '05 | [ 100.1 944 | 922 | (96.8) |
— Comparative Data - | . | Feb. March [ April | Dec. |Less high|

® Jan. '04 - Dec. '04 ; | 71.4 81.8 81.7 | . : SU&E; E%?
+ Jan, '03 - Dec. '03 ; 57.1 B67.4 B67.8 5 . | A | ; : B.

76. |
| + Trend-increase line 0 | 860 | B86.0 86.0 ; : : ] . i 88.0 [(86.0)

! Plan ParticiEant Summary I
Number of Contracts
Health Plan Single Family Total % of Contracts  #of Members
No Deductible Plan 278 76 354 61.2% 538

$500 Deductible Plan 71 139 210 36.3% 569
$1000 Deductible Plan 1 y 14 2.4% 32

436 22 218 100.0% L1329




Moorhead Public Schools - Cumulative Claims Analy51s

Claims Paid as a Percentage of Prem:ums Paid

ay
aqe Shows
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Percentage of Claims paid to premiums paid

| ] | 1 | 1 | L 1 L | —— |

{

!
[ Time Period [ Jan. Feb. | March Aprii | May ; . Oct. Nov. Dec. |Less high|
[ % Jan. '04 - Dec. 04 [ 72.3 71.4 81.8 817 | 854 5 3 ‘ : 99.9 102.1 @a"%), [ (94.8
| — Comparative Data -  month 1 | month 2 | month 3 | month 4 | month 5 | month 10| month 11 [ month 12 | Less Qigh

® Jan. '03 - Dec. '03 T 67.6 57.1 67.4 678 | 67.5 ; : : ; 70.3 71.6 E(Tﬁ 7Y 1%513;

+ July '02 - Dec. '02 | 70.9 B67.6 65.6 652 | 628 : | 64.2
+ Trend-increase line | 83.0 83.0 830 | 830 | 830 £ ; ] 7 83.0 83.0 E 83.0 |

Plan Participant Summary ' I

Number of Contracts
Health Plan Single Family Total % of Contracts # of Members
Choice Select Plan 290 90 66.2%
$500 CMM Plan 70 105 30.5%
$1000 CMM Plan 8 11 3.3%

363 206 100.0%




Moorhead Public Schools - Claims Analysis and Comparisons to Other School Districts

January 2003 - December 2005

July '05 - December '05

Inpatient
Outpatient
Professional
Prescription Drugs

Total

Claims Paid - Moorhead Schools Claims Paid vs. Other School Districts (per member/month)

School Moorhead Dollar Percent
Average Schools Difference Difference

Percent Per Member % Change vs.
of Total Per Month Prior Year

12.6% $29.88 -54.1% $62.71 $29.88 ($32.83) -52.4%

15.8% 37.57 -15.6% 50.55 37.57 -12.98 -25.7%

45.5% 107.91 7.1% 133.74 107.91 -25.83 -193%

26.1% 61.97 -0.0% 65.07 61.97 -3.10 -4.8%

-24.0%

100.0% $237.33 -12.9% $312.07 $237.33 (§74.74)

* 9.9%
increase

January '04 - December "04

Inpatient
Outpatient
Professional
Prescription Drugs

Total

Claims Paid - Moorhead Schools Claims Paid vs. Other School Districts (per member/month)

School Moorhead Dollar Percent
Average Schools Difference Difference

Percent Per Member % Change vs.
of Total  Per Month Prior Year

23.9% $65.10 140.7% $57.06 $65.10 $8.04 14.1%

16.3% 44.49 52.1% 46.00 44.49 -1.51 -33%
37.0% 100.74 17.2% 121.69 100.74 -20.95 -17.2%

22.8% 62.00 16.6% 59.21 62.00 2.79 4.7%

100.0% $272.33 39.4% $283.96 $272.33 ($11.63) -4.1%

* 9.1%
increase

January '03 - December '03

Inpatient
Outpatient
Professional
Prescription Drugs

Total

Claims Paid - Moorhead Schools Claims Paid vs. Other School Districts (per member/month)

School Moorhead Dollar Percent
Average Schools Difference Difference

Percent Per Member % Change vs.
of Total Per Month Prior Year

13.8% $27.05 $54.76 $27.05 ($27.71) -50.6%

15.0% 29.25 41.97 29.25 -12.72 -303%

44.0% 85.93 107.97 85.93 -22.04 -20.4%

27.2% 53.17 55.65 53.17 -2.48 -4.5%

$195.40 $195.40 -24.9%

$260.33 _ _(864.95)

17.9%
increase
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Dollar Costs Per Member Per Month

Moorhead Public Schools - Claims Paid Analysis

Per Member Per Month Cost Comparisons
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Moorhead Public Schools
Health Insurance Renewal Summary

2006-2007 Plan Year - Effective July 1, 2006

| |
No Deductible Plan $500 Deductible Plan $1000 Deductible Plan
2005-06 rates 2006-07 renewal rates 2005-06 rates 2006-07 renewal rates 2005-06 rates 2006-07 renewal rates

Monthly Rates

Single $356.00 $402.50 $306.00 $346.00 I $291.50 $329.50
Family 5 985.00 1,113.00 847.00 957.00 806.00 911.00

Comparisons to Current Rates




Moorhead Public Schools

Health Insurance Analysis - Summary of Final Proposals - Updated as of 4/11/05
2005-2006 Plan Year - Effective July 1, 2005

$10 Copay Plan (current plan is Medica Choice Select - MCS2) | $500 Deductible Plan (current plan is Medica $500 CMM))

Blue Cross PreferredOne !2004-05 rates  # of contracts Medica
|

Proposed Monthly Rates

| 200405 rates # of contracts Medica HealthPartners HealthPartners Blue Cross PreferredOne

$306.25 $279.13 $295.50 $310.37

| 921.20 984.76 926.15 1,010.50 1,102.20 79223 846,89 771.90 817.50 839.72

179,313 191,900 180,477 196,940 214,592

$333.12 $356.11 $334.91 $365.50 £397.91 | $186.48
l

103,238 110,361 100,589 106,523 111,997

Comparisons to Current Rates

Single ' (7.35)
Family (20.33)

Single 388.56 T77.48 (88.20)
Family 1,071.60 211200 | (243.96)

Percentage Increase/(D:

|
Single

Family

0.5%

Total Monthly Cost and Increase/(Decrease) for all Plans Combined
Cost 293,224 $313,457 $190,216 $313,503 5337,916

B Increase/(Decrease] vs. 2004-058 20,234 (3,008) 20,279 44,693

15.2%

/s [ncrease/{Decrease) vs, 2004-05 6.9% -1.0% 6.9%

Max. 3 year Increase with Rate Caps 34.9% 31.0% 33.9% no caps

Notes

. Proposals were requested to match current benefits of the district's 3 plans and also propose rate caps (maximum rate increases) for 06-07 and 07-08. The primary differences between
each company in the plans proposed is the Provider Networks (clinics and hospitals, etc.). The school district is not required to use a closed bidding process. Thus, discslosure of the pricing
proposed by the companies was provided to each other to allow for competitive adjustments in pricing by the companies to occur. Medica was given the last chance to propose prices. The
district's health insurance plans have been with Medica for the last 3 plan years (including this plan year) and prior to that the plans were with Blue Cross.

[2 Medica's reports that the district needs a 28% increase for 2005-06. They initially reduced this to 12% for 05-06 with rate caps of 16% for 06-07 and no cap for 07-08. Upon further
discussion, they agreed to reduce their proposal to 6.9% for 2005-06 with rate caps of 13% for 06-07 and 5% for 0708,

3. HealthPartners has guaranteed a maximum increase of 16% for the 2006-07 plan year and a 16% increase for the 2007-08 plan year - a total of 31% for the 3 years (-1+16+16).
The HealthPartners' Network does not have many of the doctors that employees and their family members are currently visiting with Medica's health plans. See the seperate analysis of these
clinics and doctors, HelathPartners doesn not have a local office to service the school district, both Medica and Blue Cross do.

4 Blue Cross has guaranteed a maximum increase of 13% for the 2006-07 plan year and a 14% increase for the 2007-08 plan year - a total of 33.9% for the 3 years (6.9+13+14). No
i referrals are needed for the plans proposed by Blue Cross. Blue Cross has a much bigger Network than either Medica or HealthPartners. The primary difference is that Blue Cross has Mayo
; Clinic and also Blue Cross clinics accross the country provde in-network benefit levels to MN members Neither Medica or HealthPartners networks have this.




Moorhead Public Schools

Health Insurance Analysis - Summary of Proposals - Updated as of 4/11/2005
2005-2006 Plan Year - Effective July 1, 2005

&/

$1000 Deductible Plan (current plan is Medica $1000 CMM))

Medica HealthPartners Blue Cross

2004-05 rates # of contracts

PreferredOne

I ProEosed Monthlz Rates I

$261.50
722.50

$238.17
658.63

$272.61 8 $291.42
753.86 11 805.88

Single

Family

Total 10,473 19 11,196 9,150 10,040

$294.45
815.63

11,328

l ComEarisons to Current Rates I

Monthly Dollar Increase/(Decrease)

(11.11)
(31.36)

(34.44)
(95.23)

18.81
52.02

(133.32)
(376.32)

(413.28)
(1,142.76)

225.72
624.24

Percentage Increase/(Decrease)

-12.6%
-12.6%

6.9%
6.9%




HUMAN RESOURCE MEMO #: HR .06.149

TO: Dr. Larry Nybladh, Superintendent
FROM: Ron , Director of Human Resources
SUBJECT: Health and Safety Plan

DATE: June 19, 2006

Melissa Mattson and Jane Eastes from the Lakes Country Service Cooperative have collaborated
in updating Attachment 99 to our Health and Safety Plan. This collaboration insures that the
plan is up to date with all Federal and State requirements. Attachment 99 is forwarded to Phil
Allmon at the Minnesota Department of Education. The DOE must verify it is in order for the
district to access Health and Safety funding from the State of Minnesota. The included criteria in
. Attachment 99 needs to be approved by the School Board and implemented by district staff.

Jane Eastes will present Attachment 99 changes to the school board at the June 26, 2006 School
Board meeting.

SUGGESTED RESOLUTION: Move to accept Attachment 99 criteria for the school district
Health and Safety Plan.

RN/smw

Attachment




School District: Moorhead Area Public Schools
Contact Person:
Date: June 19, 2006

Begin Board-certifying here. General Requirements

[X] The H&S written plans include policies for managing the hazard, assessing for the hazard, training,
and record keeping.

[X] There is a key district person responsible for each Health and Safety topic. This person is
responsible for understanding Attachments 4 and 99 information and the information in the written
plans.

[X] The written plans are current, complete and accurate. They are concise and well organized. They do
not make references to other districts or states, or persons not currently with the district.

(X In particular, the documentation of training and required reporting is accurate and complete. Training
includes an adequate roster of trainees, is dated, and a syllabus of the training, giving information
on what trainees can be reasonably expected to know or do.

[X] The practice of re-photocopying required reports shall not be allowed. Each report shall have a fresh
printout with fresh signatures and dates.

XIThe district has contracted for a Management Assistance professional (or not).

Her name is: __Jane Eastes

Part | Attachment 99 Performance Criteria — IAQ Management Plan

A. IAQ Coordinator - required in plan

[X] A person meeting criteria in Attachments 3 and 7 has been appointed as the districts IAQ coordinator

[X] Communication pathway has been established to notify district staff, parents, and students, who the
IAQ Coordinator is and how to contact him/her.

(X1 1AQ coordinator’s role and authority shall be clearly defined and understood by district employees,
such that he/she can operate effectively.

I The IAQ Coordinator's name and certificate number are: Orv Kaste # 10422

B. Walk-through performed (required in plan)

<] Walkthroughs shall be performed at least annually on all school buildings in the district that houses
students and/or employees and shall evaluate the following:

[X] Obvious water intrusion problems (interior and exterior)

[X] Obvious ventilation failures and/or problems

Obvious building/structural failures and/or problems

[X] Overall cleanliness of buildings and classrooms

[X] Assess the need for O&M programs (e.g. ventilation, carpet, building compounds)

C. Evaluation of key building systems- required in plan

[X] District shall evaluate all classrooms using equivalent* to the EPA’s Tools For Schools Teacher's
Checklist at least annually.

[X] District shall evaluate ventilation systems using equivalent* to the EPA’s Tools For Schools
Ventilation Checklist at least annually. Activity 22 may be excluded here.

[X] District shall evaluate all building maintenance issues using equivalent* to the EPA’s Tools For
Schools maintenance checklist at least annually.
* Equivalent means that each element of each topic is included to the depth described in
TFS. If there is a significant departure, an explanation shall accompany the plan.

D. IAQ Management Plan (required in plan)

[ District shall develop and implement an effective district specific IAQ management plan that shall at
a minimum have the following elements:

X Identification of IAQ Coordinator

[X] Communication plan/policy that is specific to the district

[X] Complaint plan/policy that is district specific

X Plan/policy to address district IAQ issues observed and/or noted during the walk through or through
the building systems evaluation process

Iy




X Implementation schedule that prioritizes and allocates expenditures to remediate known IAQ issues
such as deferred maintenance items (e.g. roof leaks)

[X] Operations and maintenance plan to maintain building components and mechanical systems

[X] District policies that are established that affect air quality (animals, cleaning, renovation projects, pest
management, chemical use, etc.)

<] Annual review of district IAQ Management Plan by IAQ Coordinator and/or IAQ Committee, and
school board. This includes a review of all documentation to ensure the plan is indeed district
specific and current.

E. District responses to parental concerns--required in plan

X Parents know where to go to find answers to their IAQ questions.

X Parents can obtain checklists or self help information so they can properly evaluate their child’s home
or other out of school situation.

X Parents can obtain information about school facility construction, maintenance and housekeeping
practices, chemicals used, mold and HVAC related information, chemical producing academic
subjects, pesticides and herbicides and the like to determine the extent to which school activities
contribute to a child’'s symptoms.

X Parents can obtain information on what a parent can do — how they can effect change — upon
discovering questionable activities occurring within schools.

F. Mechanical Ventilation improvements if funded under either H&S or Alternative Facilities

Bonding and Levy programs — Not Applicable

[] All mechanical ventilation improvements shall result in demonstrated current performance criteria as
found in state law, statute or rule, to include proper amount of ventilation rate over a specified
outside temperature range, proper filtration, and ability to measure ventilation rate.

[C] Any commissioning resulting from mechanical ventilation improvements shall be done and validated
by a Systems Inspector per M.S. 123B.72 that has adequate errors and omissions insurance.

[C] Mechanical ventilation improvement work funded under H&S shall remain under warranty by the
outside party until a full range of seasons has occurred, allowing any deficiencies to become
manifest and be corrected.

G. M.S. 123B.57 responsibility to “...monitor and improve the quality of indoor air...”

[[] The district shall determine the mechanical ventilation rate of each occupied space and plan and
implement its improvement in a timely manner where found to be inadequate. Use of outside air
intake flow hood for unit ventilators or CO2 or thermal-based calculations found in ASHRAE 62-
1989 with controls set to minimal outside air settings are adequate. Intended to satisfy TFS
Ventilation Checklist Activity 22. This activity does not have to be done to receive HS& funding.

The district shall determine if there is mold or water intrusion for each occupied space and plan and
implement its remediation in a timely manner where found to exist. Visual inspections are
adequate.

X The district shall determine the quality of air entering the building and make improvement where
needed. Use of human senses is adequate.

[X] The district shall monitor the use of chemicals, cleaning materials, carpet maintenance (if applicable)
pesticides and general housekeeping to ensure proper indoor air quality. Use of human senses is
adequate.

Attachment 99 Performance Criteria — Safety Committees

X A district safety committee shall be established where the district exceeds 25 employees or is
experiencing excessive lost workdays or accident/incident rates.

[X] Written statements shall be developed describing safety committee role, responsibilities, activities
and administrative support.

[ Role of safety committee shall be stated, and shall include consideration of the following:

X Review high hazard areas of health and safety for adequacy of program protection.

X Monitor the effectiveness of the safety and health program. Assist administrators, H&S
coordinators and supervisors on district/school H&S issues. Bring committee recommendations
to school board.

[X] Everyone in district needs to know they should contact members of safety committee FIRST for
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H&S issues.

X There shall be greater employee representation than management, with each bargain unit
represented. The safety committee member list shall be posted.

The number of employee representatives on the committee shall equal or exceed the number of
management representatives. The safety committee members shall be made known to all district
staff.

X The safety committee shall meet at least quarterly.

[X] An agenda shall be established prior to meeting. Attendance and minutes shall be recorded. A
report of activities shall be posted where all employees have access to it.

X The chair shall be elected by the committee and identified by name.

[ Training shall be provided to safety committee members as to their roles and responsibilities.

[X] Meeting activities shall include consideration of these activities:

[ Establish annual safety goals and objectives for meeting those goals

[X] Conduct and/or review safety inspections

[ Assist in accident investigation.

[X] Review accident reports and OSHA 300 logs.

[X] Accept and evaluate employee suggestions. Make reporting uncomplicated, keeping reporters at
ease.

[X] Review job procedures and recommend improvements

[X] Monitor safety program effectiveness :

[X] Publicize and promote safety and health

[X] School board shall review the program annually.

Attachment 99 Performance Criteria — Laboratory Safety Standard and Chemical

Hygiene Plan

(X] There shall be a written and current Chemical Hygiene Plan for all laboratories, per OSHA Laboratory
Safety Standard 29 CFR 1910.1450.

B The Chemical Hygiene Officer (CHO) shall be identified for each laboratory.

Her name is __ Jana Kasper 3

[X] The CHO shall be responsible for developing and reviewing at least annually chemical handling,
storage labeling and disposal procedures (SOPs).

<] The CHO shall be responsible for reviewing at least annually lab activities to ensure safe procedures
are used.

[X] The CHO shall review stored chemicals annually and remove unused or excess amounts.

[X] The CHO shall be responsible for developing and reviewing at least annually engineering controls
(e.g. ventilation, chemical storage, fume hoods, gas lines and shutoff, fire prevention, eye-wash
and deluge shower)

[X] The CHO shall be responsible for developing and reviewing at least annually personal protective
equipment (PPE) needs (e.g. eye protection, gloves, splash guards, gowns). Included are
ensuring students do not wear dangerous clothing (e.g. rings, chains, unsafe shoes, un-bound
hair).

The CHO shall be responsible for developing and reviewing at least annually necessary training for
lab employees and ensure that safety is adequately included in curriculum.

The CHO shall be responsible for developing and reviewing at least annually record keeping
practices and procedures, to include chemical inventory, MSDS sheets, monthly checks of safety
equipment and implementing MDE and other safety checklists.

Attachment 99 Performance Criteria — Lockout/Tagout (LO/TO)

(X District shall develop and implement a Written Management Plan for Lockout/Tagout, encompassing
OSHA standard 29 CFR 1910.147, explaining procedures for implementing Lockout/Tagout for
each area for each building where LO/TO hazards exist.

[X] The district administration shall identify school district Contact Person(s) for Lockout/T agout zones.

D The district administration shall survey the facility at least annually to identify energy potential
physical hazards that require Lockout/Tagout.

(X The district administration shall train affected employees on proper Lockout/Tagout methods and
techniques at least annually.

[X] The district administration shall identify and procure Lockout/Tagout locks, tags and other devices.
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(List locations of equipment)

X The district administration shall evaluate Lockout/Tagout record keeping practices and procedures at
least annually.

[X] Procedures are in place to inform contractors of Lockout/Tagout requirements

[X] Specific energy controls are developed when required.

[X] The district administration shall evaluate current Lockout/Tagout procedures at least annually.

Attachment 99 Performance Criteria — Confined Spaces

X Review program and obtain school board approval at least annually.

Confined Space Standard

X District shall develop and implement a Written Management Plan for Confined Spaces, encompassing
OSHA standard 29 CFR 1910.146, explaining procedures for implementing Confined Spaces for
each area for each building where Confined Spaces hazards exist.

X] The district administration shall identify school district Contact Person(s) for Confined Spaces permit
and non-permit zones.

X The district administration shall survey the facility at least annually to identify Confined Spaces
physical hazards per the standard that require Confined Space entry procedures, using the
criteria found at http://www.osha-slc.gov/dts/osta/oshasoft/csa.html.

Xl The district shall determine the location of all Confined Spaces, and which are Permit Required
Confined Spaces using the criteria found in Attachment A of the standard.

X Using the criteria found in 1910.146(c)(5), the district shall determine which Permit Required
spaces need comply with paragraphs (d) through (f) and (h) through (k) of the standard.

X For Permit Required spaces that need not comply with paragraphs (d) through (f) and (h) through (k)
of the standard, the district shall establish and maintain monitoring and inspection data that will
demonstrate that continuous forced air ventilation alone is sufficient.

For Permit Required spaces where the district has not established and maintained monitoring and
inspection data that will demonstrate that continuous forced air ventilation alone is sufficient, the
district shall implement paragraphs (d) through (f) and (h) through (k) of the standard.

X The district shall establish a properly trained and provisioned Permit Required Confined Space rescue
and emergency service, that will become activated whenever a person enters a Permit Required
Confined Space.

B The district shall carry out practice Permit Required Confined Spaces rescues at least once every 12
month, as called for under paragraph (K) of the standard.

[X] District shall inform Confined Spaces entrants information called for in the standard, how they may
communicate with persons outside the Confined Spaces and what steps they should take if they
should develop a medical emergency while in the Confined Spaces (e.g. heat stress,
electrocution, burns, heart attack, etc.).

X The district shall inform any outside contractor doing work in a Confined Space that the workplace
contains permit spaces and that permit space entry is allowed only through compliance with a
permit space program per 1910.143.




DEPARTMENT OF TEACHING AND LEARNING MEMO # 1.06.177

TO: Dr. Larry Nybladh

FROM: Lynne Kovashﬂ“

SUBJECT:  Proposal for Moorhead High School Schedule

DATE: June 19, 2006

Attached is a proposal for collaboration time for teaching staff to focus on student learning.
Staff members, Doug Johnson, Jim Duncan, and Dave Lawrence will describe the visit to Adlai
E. Stevenson High School in Lincolnshire, IL The visit allowed staff members from Moorhead
Area Public Schools to observe professional learning communities in action.

The purpose of the presentation at the June 26 Board meeting will be to present the proposal with
action requested by the Board at the July 17, 2006 School Board Meeting.

LAK/kmr
Attachment




Proposal for Professional Learning Communities at Moorhead
High School beginning in the 2006-2007 school year.

Proposal - Moorhead High staff and administration are proposing to implement a
schedule that would allow classes to start 40 minutes late on Wednesdays throughout the
school year. The purpose of this time is to develop and implement Professional Learning
Communities. These efforts will focus on achieving our school SMART goals, which are
based on student achievement.

The Professional Learning Communities Concept:

A Professional Learning Community (PLC) is “a group of teachers who meet on a
continuing basis, focusing on student work [through assessment]. On the basis of their
assessment results, those teachers then strategically “change their instructional practice
accordingly to get better results”, (Michael Fullan, On Common Ground p.xii). To
begin, the collaborative team clarifies the outcomes for each class and the units that will
be taught. Common assessments are agreed upon and given at the same point throughout
a course. Teachers then analyze data from these assessments and work together,
discussing instructional strengths and weaknesses regarding student learning within the
program.

Why Common Assessments are key for effective PLC’s:

Efficiency —by sharing the load teachers share time.
Fairness— promotes common goals, similar pacing and consistent
standards for assessing student proficiency.
Effective monitoring— provides timely evidence of whether the
guaranteed and viable curriculum is being taught and learned.
Informs individual teacher practice— provides teachers with a basis of
comparison regarding the achievement of their students so they can see
strengths and weaknesses of their teaching.
Team capacity —collaborative teacher teams are able to identify and
address problem areas in their programs.
Collective response—helps teams and the school create timely systematic
interventions for students.

o Eric Twadell (Stevenson High School

Presentation, 2006)




Overview of structure for the Professional Learning Communities:

The Moorhead High School faculty will be split into two groups. One group (Group A)
would meet one Wednesday for the collaboration time while the other group (Group B) is
assigned to tutorials or supervision of students during that time. The groups would then
switch the next week, allowing each group to meet every other week.

Potential split of certified staff:
Even numbered weeks (Group A) — Science, English, and half of electives

Odd numbered weeks (Group B) — Math, Social Studies, and half of electives

PLC time will be used in the following manner to meet the school SMART goals:

Determine content that will be taught in classes including state standards
Develop common assessments

Determine curriculum pacing

Develop grading rubrics for student work.

Analyze data from assessments (formative, summative, district and state).
Share successful instructional strategies with PLC peers.

Write summaries of student performance on assessments for future planning.

Student assignments/activities during PLC time:

MHS administration and staff is currently in the planning stages for student use of this
time (8:25-9:05). Some possible uses for this time include:

Assigned tutoring for students receiving an “F” in a core area class.

Possible required study hall for all freshmen during the 1* semester with
possibility to earn free time privilege 2™ semester.

Media Center with computer lab dedicated to career explorations only, during that
time.

College Planning.

Advanced Placement study sessions.

Test center —Create a staffed weekly testing room during this period for any
testing make up needed.

Staffed open gyms and weight room. Physical Education makeup.




Research in Support of the PLC Concept
Foreword by Mike Schmoker, “On Common Ground”

There is a simple powerful concept that we —myself and the supporters of this document,
who have signed their names at the end of it-fully endorse: that of the professional
learning community. If there is anything that the research community agrees on, it is this:
The right kind of continuous, structured teacher collaboration improves the quality of
teaching and pays big, often immediate, dividends in student learning and professional
moral in virtually any setting. Our experience across the nation bears this out
unequivocally.

The concurrence among researchers and practitioners in support of this conclusion is both
stunning and under appreciated. Advocates for focused, structured teacher collaboration
include Roland Barth, Emily Calhoun, Linda Darling-Hammond, Richard Elmore,
Michael Fullan, Bruce Joyce, Judith Warren-Little, Dan Lortie, Milbrey McLaughlin,
Fred Newmann, Susan Rosenholtz, Rick Stiggins, James Stigler, Joan Talbert, Gary
Wehlage, Grant Wiggins, Ronald Wolk, and numerous others.”

Other Implications

MHS administration and staff also feel there are several different programs that could be
implemented because of the time dedicated to PLC’s. These programs will have a
positive effect on student achievement and our school culture. A few of these are
explained in the following paragraphs.

* Mandatory tutoring will be required for students failing a core area class during
the PLC time on Wednesday’s. We consider this an opportunity to put an
intervention in place that will identify students in a timely manner and get them
help, thereby reducing the number of students failing core area classes and
decreasing the need for remediation at a later time.

Creating a privilege based system at MHS as opposed to a consequence driven
system. By requiring freshmen to attend a 40 minute study hall the first semester
during the PLC Wednesday’s and allowing them to earn free time privilege
second semester, by maintaining grades and exhibiting good behavior. This would
allow them to participate in other building activities during that time and give us
an opportunity to lay the foundation toward becoming a more privilege based
school.




* Creating the opportunity to build mutually beneficial relationships with local
universities. We are currently having discussions with local college education
departments about the possibility of having college student’s work with our
students in the tutoring program during the PLC Wednesday’s.

PLC Meeting Evaluation

Ensuring that PLC collaboration time is used productively is vital. Topics and discussions
must focus on the school SMART goals. All teams will submit PLC Team Meeting
Feedback Sheet (See form on page 5) to the administrator responsible for their
department by the end of school on Wednesday. Administration will review, give
feedback, and return the forms to the team the next day.




Proposed Collaborative Day Schedule

\Jn
o _ _
Collaboration time = 8:10 - 9:00

Period 1 9:05 - 9:45 Block1 9:05-10:25

Period 2 9:50 - 10:30

Period 3 10:35-11:15 Block2 10:35-11:55

Period 4 11:20 - 12:00

Period 5 12:05 - 12:45 Block 3 12:05-1:25

Period 6 12:50 - 1:30

Period 7 2:05 -2:45 Block 4 2:05-3:25

period 8 2:50 - 3:30

Lunch 1 = 12:00 - 12:35 Class = 12:35 - 1:55

Lunch 2 =12:45-1:20 Split = 12:05 12:45 Lunch = 12:45 - 1:20

Class = 1:20 - 2:00
Lunch3=1:30 -2:05 Class = 2:05-3:25




MOORHEAD HIGH SCHOOL SCHEDULE 2006-2007
Teacher Day: 8:10 AM - 3:40 PM
Period 1 8:25 * 9:10
Block 1 8:25 - 9:55
Period 2 9:15 * 10:00
10 Minute Pass
Period 3 10:05 * 10:50
Block 2 10:05 - 11:35
Period 4 10:55 * 11:40
10 Minute Pass
Period 5 11:45 * 12:30
Block 3 11:45 - 1:15
Period 6 12:35 * 1:20 12:15 - 1:45

Period 7 1:55 * 2:40
Block 4 1:55 - 3:25

Period 8 2:45 * 3:30

Lunch Schedule
11:40 - 12:15 Art - Math - Science- Blocked 5th & 6th Class 12:15-1:45

12:30 - 1:05 English - Social Studies - Blocked 5th & 6th Class 11:45 - 12:30
World Languages/ESL Eat 12:30 - 1:05

Class 1:05 - 1:50
1:20 - 1:55 ALL SKINNIES 5th & 6th IN ALL DEPARTMENTS And
5&6 Blocked in the following areas: Class 1:55 - 3:25
Business - Family and Consumer Science - Wellness -
Fitness - LSS - Music - Theater Arts - Ind Tech
Phy Ed. - Learner Support Services - Music - Theatre Arts - Study Halls

U
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S-06-128

School Board

Dr. Larry P. Nybladh, SUperintcnderW Y\

June 19, 2006

Approval of Policy

Attached please find the policy, Student Discipline (551).

Suggested Resolution: Move to approve the policy, Student Discipline (551), as presented.

LPN:mde
Attachment




Moorhead Area Public Schools Printed: Tuesday, June 20, 2006 3:48:21 PM
my.moorhead k12.mn.us Erickson, Michelle

Board Policies
Student Discipline
School Board Policy: 551 Section: 500 STUDENTS

Date Adopted: 6/13/1989 Date Revised: 6/13/2005

Dates Reviewed: 7/28/1992
6/28/1994

6/8/1998

6/11/2001

5/13/2002

6/9/2003

6/14/2004

6/13/2005

1. PURPOSE

Moorhead Area Public Schools believes that learning can best take place in an environment which is orderly, safe,
stimulating, and which enables all students to develop to their fullest potential. The atmosphere of the school must
promote faimess, courtesy, honesty, and respect among students, school personnel, and community members.

The purpose of this policy is to ensure that students are aware of and comply with the district's expectations for student
conduct. Such compliance will enhance the school district's ability to maintain discipline and ensure that there is no
interference with the educational process. The school district will take appropriate disciplinary action when students
fail to adhere to the Code of Student Conduct established by this policy.

General Statement of Policy

It is the goal of the Moorhead Area Public Schools (MAPS) Discipline Handbook to promote growth in self-discipline
and responsibility. In addition to state and federal law, it is understood that rules and regulations will be necessary. To
be useful, they must be clearly understood by everyone involved, administered consistently and fairly, with
consequences which are appropriate to the problem. While the Discipline Handbook developed within Moorhead Area
Public Schools will relate to activities within the school setting, the ultimate responsibility for growth in self-discipline
is a cooperative effort of students, school personnel, home, and community. Students must conduct themselves in an
appropriate manner that maintains a climate in which learning can take place. Proper student conduct is necessary to
facilitate the education process and to create an atmosphere conducive to student achievement.

Although this policy emphasizes the development of self discipline, it is recognized that there are instances when it
will be necessary to administer disciplinary measures. It is the position of the school district that a fair and equitable
district-wide student discipline policy will contribute to the quality of the student's educational experience. This

discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair Dismissal Act, Minnesota
Statutes 121A.40-121A.56.

II. RIGHTS AND RESPONSIBILITIES OF STUDENTS

These statements under Rights and Responsibilities of Students, which apply to students of all ages, are not expected to
cover every situation which may arise. Rights are "just claims or privileges." Responsibilities are defined as
"obligations or duties."

RIGHTS OF STUDENTS
Every student has the right...

1. To citizenship in the school community as granted by the U.S. Constitution and the State of Minnesota. Civil rights
may not be abridged, obstructed, or in any other way altered, except in accordance with due process of law.
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2. To freedom from harassment due to gender, religion, culture, disability, race, sexual orientation, and/or age and to

seek redress of such infractions by reporting such harassment to a prineipat building administrator, counselor, teacher,
or other school official.

3. To fair, consistent uniformity of application of rules without discrimination or bias within the learning environment.

4. To air grievances, problems and concerns through legitimate channels and to propose changes in rules or policy
through channels provided by the schools for all students.

5. To express opinions and feelings as well as criticisms without violating the rights of others and to make choices
through appropriate means.

6. To privacy regarding school records consistent with legal requirements.
7. To privacy and security in his/her persons, papers, and effects.

8. To be informed orally or in writing of any disciplinary charges and corrective measures in a manner consistent with
the Pupil Fair Dismissal Act.

9. To be allowed to present his/her version of an incident in question in a fair hearing before any consequences are
determined.

10. To expect a safe, stimulating, and productive leaming environment without interruptions, disruptions, or
distractions from within or without the classroom setting.

11. To have equal access to student activities and organizations.

12. To be informed of all policies, rules, and regulations he/she shall be expected to follow in the classroom, building,
and district via an easily understood form using written, visual, and oral approaches as necessary.

13. To homebound instruction when extended absence is due to medical reasons.

14. To make up within prescribed timelines work missed during any excused absence without discrimination or
harassment.

15. To be treated with dignity and respect by all members of the school community.
16. To avail himself/herself of the counseling services provided by the school district.

17. To choose his/her own manner of dress and personal grooming unless it presents a clear danger to students’ health
and safety, causes a clear interference with work, creates disorder in the leaming environment, promotes illegal
activities, or interferes with the rights of other students.

18. To expect authority to protect these rights.

RESPONSIBILITIES OF STUDENTS
Every student has the responsibility...

1. To assist in efforts to establish and maintain a safe, stimulating, and productive learning environment in the school
society.

2. To abide by accepted standards of good conduct and discipline while participating in any school function or activity
and while going to and from school, whether riding on public or private conveyance, or walking.

3. To know and comply with school rules and regulations and school district policies established by the Moorhead
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School Board.
4. To refrain from disruptive behavior which may interfere with a teacher’s right to teach and a student’s right to learn.
5. To attend regularly scheduled class sessions as established by the schools.

6. To bring class materials required for daily classroom use and to complete assigned class work on time and according
to instructions given by teacher.

7. To accept the authority of school personnel on school property, during school-sponsored off-campus events and on
school transportation.

8. To follow policy and regulations during school-sponsored activities in or away from school regardless of time or
place.

9. To obey all safety regulations in the educational setting.
10. To use appropriate language and to avoid cursing, profanity, or vulgarity.

11. To refrain from the use or threat of physical force, verbal abuse, threats, blackmail, the use, sale, or exchange of
alcohol or any illegal drugs, smoking, stealing, vandalism, and other illegal activities.

12. To refrain from bringing onto school property or to school-sponsored events any materials or items which would
cause, or tend to cause, a disruptive activity or endanger the health of students or other persons. Students should note
that lockers are school property and may be searched without cause or notice. Searches may be conducted under the
authorization of the prineipet building administrator or a representative designated by the prineipet building
administrator. Search of an area assigned to a student shall be made in the presence of an adult witness and, if
practicable, in the presence of the student. Illegal items will be seized by school authorities, and police will be notified.
Items which are used to disrupt or interfere with the educational process will be removed from the student’s possession.

13. To discuss grievances, problems, or concerns with school staff.

14. To report to a school official any incidents of harassment, bullying, hazing or illegal activity.

IT1. SCHOOL AND COMMUNITY RESPONSIBILITIES

The maintenance of a school climate conducive to learning, working, and living is shared by the parent and/or
guardian, students, all school personnel, and community members. Each is expected to work positively toward this
goal, to respect individuality and responsibility of each person, and to deal effectively with misunderstanding or
misbehavior.

SCHOOL BOARD RESPONSIBILITIES

1. To establish a discipline policy for the Moorhead Area Public Schools.

2. To hold the appropriate school employees responsible for the supervision of the behavior of students while legally
under the supervision of the school.

3. To ensure the fair and consistent application of the MAPS Discipline Handbook.

4. To require that each prineipet building administrator, teacher, bus driver or other employee having direct
responsibility for student behavior will prepare or agree 1o a plan for discipline that meets their needs and meets the
approval of their immediate supervisor or administrator.

PARENT/GUARDIAN RESPONSIBILITIES
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1. To assume the legal responsibility for the behavior of their son/daughter.
2. To teach the student self-discipline and respect for authority.

3. To familiarize themselves and their children with the MAPS Discipline Handbook, building handbooks, and other
regulations.

4. To see that the student is ready to learn and has the necessary supplies.

5. To see that the student attends school regularly at the appointed time and to notify the school whenever their
son/daughter is or will be absent.

6. To help maintain communication with the school by bringing matters of concemn to the attention of the prineipat
building administrator, the teacher, a guidance counselor, school nurse, or other appropriate school personnel.

7. To provide the school with a current telephone number and address through which the paremfguardlan can be
reached during the school day.

8. To cooperate with the school for the benefit of the student and to be available to meet with school officials when
requested.

CENTRAL ADMINISTRATION RESPONSIBILITIES
1. To give counsel, advise, and to give firm support to the teachers and building administrator.
2. To require that all schools follow the seheet MAPS Discipline Handbook in accordance with established policy.

3. To ensure the consistency of the application of the MAPS Discipline Handbook, the written discipline plans, and
regulations in the school system.

4. To keep on file and annually disseminate up-to-date copies of the Meerheed Area Publie Sehoels Discipline
Handbook.

5. To keep the superintendent informed of serious behavior problems and of the assistance given in correcting problem
situations.

6. To notifj all personnel in writing of their responsibilities relating to student behavior.

BUILDING ADMINISTRATOR RESPONSIBILITIES

1. To be responsible to the sSuperintendent in implementing the established discipline policy and building discipline
plans.

2. To establish and implement rules and regulations governing conduct of students which are consistent with the
Minnesota statutes and sSchool bBoard policies.

3. To ensure that individual teachers have agreed-upon discipline plans.

4. To be readily available to handle discipline in an emergency.

5. To appoint a designee from the certified staff to assume authority in the building administrator's absence.
6. To delegate appropriate duties to the assistant prineipat building administrator.

7. To be responsible for informing students, parents or guardians, and community groups of the current rules and




regulations.

8. To be responsible for discussion of the rules, rights, and responsibilities with students during their first week of
school.

9. To impose suspension consistent with the Minnesota Pupil Fair Dismissal Act.

10. To recommend to the sSuperintendent the exclusion or expulsion of a student if necessary.

11. To assure that all system wide regulations and school rules regarding discipline are applied consistently.
12. To take prompt corrective action for referred violations of discipline regulations.

13. To inform the parent/guardian and involved staff members, when appropriate, of actions taken for referred
violations.

14. To inform the parent/guardian, upon request of measures taken to imassure student's rights and safety.

15. To report all illegal activities to appropriate authority as required by law or as necessary to maintain school
discipline and order.

16. To take responsibility for and custody of a pupil removed from class.

17. To confer at least annually with the licensed employees in a school building to review the Discipline Handbook and
discuss whether its provisions have been enforced.

TEACHER RESPONSIBILITIES

1. To encourage all students to develop self-discipline and respect for authority.
2. To treat all students with dignity.

3. To recognize individual differences among students.

4. To prepare a classroom management plan that meets his/her needs and confer with the prineipet building
administrator regarding the acceptability of the plan as it relates to the school's discipline philosophy, model and school
district policy. Teachers will post and inform students and parents of classroom expectations.

5. To inform parents/guardians through standardized notification of student deficiency.

6. To ensure the enforcement of school rules as listed in the student handbook.

7. To exercise restraint, good taste in their expression and refrain from the use of inappropriate expressions.

8. To use such reasonable measures as may be necessary to maintain a safe and orderly environment in the classroom,
in the school building, on school property, and at school functions. A teacher has the authority to remove pupils from
the classroom pursuant to procedures and rules established in the district's policy. (See Standards of Conduct)

9. To record and report classroom discipline problems to the building administrator.
10. To confer with support personnel for possible solutions to discipline problems.

11. To establish behavior/discipline guidelines for all students on field trips, and require adherence to those guidelines
by all school employees and volunteers.
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ALL OTHER SCHOOL PERSONS WITH RESPONSIBILITY FOR STUDENT CONDUCT

1. To maintain discipline according to all rules and regulations as outlined in the distriet MAPS Discipline Handbook
and all Bbuilding Hhandbooks.

2. To communicate or confer with teachers or administrators regarding discipline problems.

3. To deal with students in a firm, fair, and consistent fashion.
IV. DISCIPLINARY ACTION OPTIONS

It is the general policy of the school district to utilize progressive discipline to the extent reasonable and appropriate
based upon the specific facts and circumstances of student misconduct. The specific form of discipline chosen in a
particular case is solely within the discretion of the school district. At a minimum, violation of school district rules,
regulations, policies or procedures will result in discussion of the violation and a verbal warning. The school district
shall, however, impose more severe disciplinary sanctions for any violation, including suspension, exclusion or
expulsion, if warranted by the student’s misconduct, as determined by the school district.

Disciplinary action may include but is not limited to one or more of the following:

1. Student Conference - The conference may be with a teacher, prineipet building administrator, counselor, or other
school district personnel. Depending upon the violation and the seriousness of the action, a student may be given a
waming that if a violation occurs again, the student's parents or guardians will be notified.

2. Parent Notification or Conference - If a student violates a rule, the parent or guardian may be notified and/or a
conference may be required.

3. Detention - A teacher,prineipet building administrator, or designee may detain a pupil after school for correction of
a violation, including tardiness to class. Any pupil who is told by a teacher to report after school and who, for any
reason, cannot report, must first clear the absence with the teacher, principal, or designated representative.

4. Removal From Class - "Removal from class” and "removal” means any action taken by teacher, prineipet building
administrator, or other school district employee to prohibit a pupil from attending a class or activity period for a period
of time not to exceed five days, pursuant to procedures established in the seheet-distriet MAPS Discipline Handbook
adopted by the School Board. "Class period" or "activity period” means, in secondary grades, instruction for a given
course of study. A class period or activity period means, in elementary grades, a period of time not to exceed one hour,
regardless of the subject of instruction.

5. Teachers have the responsibility of attempting to modify disruptive student behavior by such means as conferring
with the student, using positive reinforcement, assigning detention or other consequences, or contacting the student's
parents. When such measures fail, or when the teacher determines it is otherwise appropriate based upon the student's
conduct, the teacher shall have the authority to remove the student from class pursuant to the procedures established by
this discipline policy. "Removal from class” and "removal” mean any actions taken by a teacher, prineipet building
administrator, or other school district employee to prohibit a student from attending a class or activity for a period of
time not to exceed five (5) days, pursuant to this discipline policy.

6. Grounds for Removal - Grounds for removal from class shall include any of the following:

1) Willful conduct that significantly disrupts the rights of others to an education, including conduct that interferes with
a teacher’s ability to teach or communicate effectively with students in a class or with the ability of other students to
learn;

2) Willful conduct that endangers surrounding persons, including school district employees, the student or other
students, or the property of the school;

3) Willful violation of any school rules, regulations, policies or procedures, including the Code of Student Conduct in

this policy; or




4) Other conduct, which in the discretion of the teacher or administration, requires removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of instruction for a given course of study and
shall not exceed five (5) such periods.

7. Permanent Removal from a Single Class - "Permanent removal” means the action taken by a prineips} building
administrator to prohibit a student from attending a class period or activity period for the remainder of the semester or
year. An alternative means of earning the credit will be provided.

8. Suspension

1) Suspension means an action taken by the school administration prohibiting a pupil from attending school for a
period of time no more than ten consecutive school days. If a suspension is longer than five days, the suspending
administrator must provide the sSuperintendent with reason for the longer suspension. This definition does not apply to
dismissal from school for one school day or less, except as provided in federal law for a student with a disability.

2) If a student's total days of removal from school exceed ten (10) cumulative days in a school year, the school district
shall make reasonable attempts to convene a meeting with the student and the student's parent or guardian before
subsequently removing the student from school and, with the permission of the parent or guardian, arrange for a mental
health screening for the student at the parent or guardian's expense. The purpose of this meeting is to attempt to
determine the pupil's need for assessment or other services or whether the parent or guardian should have the student
assessed or diagnosed to determine whether the student needs treatment for a mental health disorder.

3) Each suspension action may include a readmission plan. The plan shall include, where appropriate, a provision for
implementing alternative educational services upon readmission and may not be used to extend the current suspension.
The school administration may not impose consecutive suspensions against the same student for the same course of
conduct, or incident of misconduct, except where the student will create an immediate and substantial danger to self or
to surrounding persons or property or where the school district is in the process of initiating an expulsion, in which
case the school administration may extend the suspension to a total of fifieen (15) days.

In the case of a student with a disability, the student’s #Individualized eEducation pProgram (IEP) #Team must meet
immediately but not more than ten school days afier the date on which the decision to remove the student from the
student's current education placement is made. The-ndividual-eduestion-program IEP Tteam shall at that meeting:
conduct a review of the relationship between the child's disability and the behavior subject to disciplinary action; and
determine the appropriateness of the child's education plan,

The requirements of the individual-eduention-pregram IEP Tteam meeting to review the manifestation determination (a
process to investigate whether there is a relationship between the student's action and disability) apply when:

(1) the parent requests a meeting;

(2) the student is removed from the student's current placement for five or more consecutive days; or

(3) the student’s total days of removal from the student's placement during the school year exceed ten cumulative days
in a school year. The school administration shall implement alternative educational services when the suspension
exceeds five (5) days. A separate administrative conference shall be conducted for each period of suspension.

(4) the removal constitutes a change of placement;

The manifestation review must be conducted by the IEP Tteam and other qualified personnel within ten (10) days of
the district's disciplinary decision. Parents must be notified of all procedural safeguards at the time the disciplinary
decision is made.

The IEP Tteam must be convened to develop a Functional Behavioral Assessment (FBA) within ten (10) business days
of removing a student for the 11th cumulative day in a school year or afler a change of placement for disciplinary
reasons. If the student already has a FBA, the IEP Tteam will need to review the student’s Behavioral Intervention
Plan (BIP).
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As soon as practicable after developing a FBA plan and completing the FBA (but not more than 30 school days), the
IEP Tteam must meet to develop a BIP as appropriate.

If the student with an IEP is placed in a 45 day unilateral placement, a FBA/BIP will be completed or modified. An
FBA/BIP or modification of existing plans will be conducted when the student's behavior has been determined to be a
manifestation of the student's disability.

The school administration shall implement alternative educational services when the suspension exceeds five (5) days.

Alternative educational services may include, but are not limited to, special tutoring, modified curriculum, modified
instruction, other modifications or adaptations, instruction through electronic media, special education services as
indicated by appropriate assessment, homebound instruction, supervised homework, or enrollment in another district or
in an alternative learning center under Minnesota Statute Section 123A.05 selected to allow the pupil to progress
toward meeting Minnesota Graduation Academic Standards under Section 120B.02 although in a different setting. The
alternative education setting is determined by the IEP Tteam. A student with a disability or an IEP can be placed in a
45 school day interim alternative educational setting if at a school/premise the student possesses a weapon, knowingly
possesses/uses illegal drugs or inflicts serious bodily injury upon another person.

Suspension procedures:

1) Informal administrative conference before suspension - The school administration shall not suspend a pupil from
school without an informal administrative conference with the pupil. The informal administrative conference shall take
place before the suspension, except where it appears that the pupil will create an immediate and substantial danger to
self or to surrounding persons or property, in which case the conference shall take place as soon as practicable
following the suspension.

2) Administrator notified pupil of grounds for suspension - At the informal administrative conference, a school
administrator shall notify the pupil on the grounds for the suspension, provide an explanation of the evidence the
authorities have, and the pupil may present the pupil’s version of the facts. A separate administrative conference is
required for each period of suspension.

3) Written notice of grounds for suspension - A written notice containing the grounds for suspension, a brief statement
of the facts, a description of the testimony, a readmission plan, and a copy of Minnesota Statute Sections 121A.40 to
121A.56 shall be personally served upon the pupil at or before the time the suspension is to take effect, and upon the
pupil's parent or guardian by mail within 48 hours of the conference (Administrative Procedure 551.1). The district
shall make reasonable efforts to notify the parents of the suspension by telephone as soon as possible following
suspension. In the event a pupil is suspended without an informal administrative conference on the grounds that the
pupil will create an immediate and substantial danger to surrounding persons or property, the written notice shall be
served upon the pupil and the pupil’s parent or guardian within 48 hours of the suspension. Service by mail is complete.
upon mailing.

4) Suspension pending expulsion or exclusion - Not withstanding the provisions of subdivisions 1 and 3, the pupil may
be suspended pending the school board's decision in the expulsion or exclusion hearing; provided that alternative
educational services are implemented to the extent that suspension exceeds five days.

9. Expulsion or Exclusion - 1) "Expulsion” means a 8School bBoard action to prohibit an enrolled student from further
attendance for up to 12 months from the date the pupil is expelled. The authority to expel rests with the sSchool
bBoard.

2) "Exclusion™ means an action taken by the sSchoo] bBoard to prevent enrollment or reenrollment of a pupil for a
period that shall not exceed beyond the current school year. The authority to exclude rests with the sSchool bBoard.

3) All expulsion and exclusion proceedings will be held pursuant to and in accordance with the provisions of the
Minnesota Pupil Fair Dismissal Act, Minn. Stat. 121A.40-121A.56.

4) No expulsion or exclusion shall be imposed without a hearing, unless the right to a hearing is waived in writing by

the student and parent or guardian.




5) The student and parent or guardian shall be provided written notice of the school district’s intent to initiate expulsion
or exclusion proceedings. This notice shall be served upon the student and his or her parent or guardian personally or
by mail, and shall contain a complete statement of the facts; a list of the witnesses and a description of their testimony;
state the date, time and place of hearing; be accompanied by a copy of the Pupil Fair Dismissal Act, Minn. Stat.
121A.40-121A.56; describe alternative educational services accorded the student in an attempt to avoid the expulsion
proceedings; and inform the student and parent or guardian of their right to: (1) bave a representative of the student’s
own choosing, including legal counsel at the hearing; (2) examine the student's records before the hearing; (3) present
evidence; and (4) confront and cross-examine witnesses. The school district shall advise the student's parent or
guardian that free or low-cost legal assistance may be available and that a legal assistance resource list is available
from the Minnesota Department of Education (MDE).

6) The hearing shall be scheduled within ten (10) days of the service of the written notice unless an extension, not to
exceed five (5) days, is requested for good cause by the school district, student, parent or guardian.

7) All hearings shall be held at a time and place reasonably convenient to the student, parent or guardian and shall be
closed, unless the student, parent or guardian requests an open hearing.

8) The school district shall record the hearing proceedings at district expense, and a party may obtain a transcript at its
OWn expense.

9) The student shall have a right to a representative of the student's own choosing, including legal counsel, at the
student’s sole expense. The school district shall advise the student's parent or guardian that free or low-cost legal
assistance may be available and that a legal assistance resource list is available from MDE. The sSchool #Board may
appoint an attorney to represent the school district in any proceeding.

10) If the student designates a representative other than the parent or guardian, the representative must have a written
authorization from the student and the parent or guardian providing them with access to and/or copies of the student's
records.

11) All expulsion or exclusion hearings shall take place before and be conducted by an independent hearing officer
designated by the school district. The hearing shall be conducted in a fair and impartial manner. Testimony shall be
given under oath and the hearing officer shall have the power to issue subpoenas and administer oaths.

12) At a reasonable time prior to the hearing, the student, parent or guardian, or authorized representative shall be
given access to all school district records pertaining to the student, including any tests or reports upon which the
proposed dismissal action may be based.

13) The student, parent or guardian, or authorized representative, shall have the right to compel the presence of any
school district employee or agent or any other person who may have evidence upon which the proposed dismissal
action may be based, and to confront and cross-examine any witnesses testifying for the school district.

14) The student, parent or guardian, or authorized representative, shall have the right to present evidence and
testimony, including expert psychological or educational testimony.

15) The student cannot be compelled to testify in the dismissal proceedings.

16) The hearing officer shall prepare findings and a recommendation based solely upon substantial evidence presented
at the hearing, which must be made to the sSchool bBoard and served upon the parties within two (2) days after the
close of the hearing.

17) The sSchool bBoard shall base its decision upon the findings and recommendation of the hearing officer and shall
render its decision at 2 meeting held within five (5) days after receiving the findings and recommendation. The
sSchool bBoard may provide the parties with the opportunity to present exceptions and comments to the hearing
officer’s findings and recommendation provided that neither party presents any evidence not admitted at the hearing.
The decision by the sSchool bBoard must be based on the record, must be in writing, and must state the controlling
facts on which the decision is made in sufficient detail to apprise the parties and the Commissioner of Education
(Commissioner) of the basis and reason for the decision.
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18) A party to an expulsion or exclusion decision made by the sSchool bBoard may appeal the decision to the
Commissioner within twenty-one (21) calendar days of sSchool bBoard action pursuant to Minn. Stat. 121A.49. The
decision of the sSchool bBoard shall be implemented during the appeal to the Commissioner.

19) The school district shall report any suspension, expulsion or exclusion action taken to the appropriate public
service agency, when the student is under the supervision of such agency.

20) The school district shall report each expulsion or exclusion within thirty (30) days of the effective date of the
action to the Commissioner. This report shall include a statement of alternative educational services given the student
and the reason for, the effective date, and the duration of the exclusion or expulsion. The dismissal report must include
state student identification numbers of affected students.

21) Whenever a student fails to return to school within ten (10) school days of the termination of dismissal, a school
administrator shall inform the student and his/her parent or guardian by mail of the student's right to attend and to be
reinstated in the school district.

22) The school administrator shall prepare and enforce an admission or readmission plan for any student who is
excluded or expelled from school. The plan may include measures to improve the student’s behavior and require
parental involvement in the admission or readmission process, and may indicate the consequences to the student of not
improving the student’s behavior. The readmission plan must not obligate parents to provide a sympathomimetic
medication for their child as a condition of readmission.

10. Alternative Program - "Alternative Program” means educational opportunities made available within the school
district but possibly at a site different from a student's originally assigned school.

11. Referral to Learner Support Services - A student who has not been determined to be eligible for special education
but is suspected of having a disability and in need of special education, may be referred to the Special Education Child
Study Team at his/her school. If the student is evaluated and found to have a disability and also found to be a student in
need of specialized instruction as identified in an IEP, the team will consider if a behavioral intervention plan or other
behavioral supports are appropriate.

12. Referral to Juvenile Authorities or Police - If a student's misbehavior violates the law, juvenile authorities or police
will be contacted by the prineipet building administrator or designated representative. Every reasonable attempt shall
be made to notify parents at the same time juvenile authorities or police are called. If the officer indicates that he/she is
arresting the pupil, with or without a warrant, that officer shall have complete jurisdiction and responsibility in the
matter and the prineipet building administrator or designee shall not interfere with the student's removal from the
building.

Restorative Discipline Measures:

a) Restorative Discipline is a type of discipline that seeks to restore damages made by the offending student. A
reasonable followup to a destructive action may be to try to restore, replace, repair, cleanup or apologize, as the
situation may dictate.

b) Restorative Justice is a process whereby all the parties with a stake in a particular offense come together to resolve
collectively how to deal with the aftermath of the offense and its implications for the future. A restorative process
consists of a face-to-face encounter in the presence of a trained facilitator. The affected parties are brought together by
a facilitator to discuss how they and others have been harmed by the incident and how that harm might be repaired.
Participants include the victim, the offender, individuals who support each of them and others who have been affected
by the incident. Participation in the process is voluntary on the part of the victim or offender. This process is used in
conjunction with the Clay County Restorative Justice Program.

13. Corporal Punishment

1. "Corporal punishment" means conduct involving:

(1) hitting or spanking a person with or without an object; or 6 5




(2) unreasonable physical force that causes bodily harm or substantial emotional harm.

2. An employee or agent of a district shall not inflict corporal punishment or cause corporal punishment to be inflicted
upon a pupil to reform unacceptable conduct or as a penalty for unacceptable conduct.

14. Use Reasonable Force

(1) A teacher or seheel-prineipat building administrator, in exercising the person’s lawful authority, may use reasonable
force when it is necessary under the circumstances to correct or restrain a student or prevent bodily harm or death to
another.

(2) A school employee, school bus driver, or other agent of a district, in exercising the person's lawful authority, may
use reasonable force when it is necessary under the circumstances to correct or restrain a student or prevent bodily
harm or death to another.

V. NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided herein, or as otherwise
provided by the Pupil Fair Dismissal Act or other applicable law. The teacher, prineipet building administrator or other
school district officials may provide additional notification as deemed appropriate.

V1. STUDENT DISCIPLINE RECORDS

It is the policy of the school district that complete and accurate student discipline records be maintained. The
collection, dissemination, and maintenance of student discipline records shall be consistent with applicable school
district policies and federal and state law, including the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13.
A student's formal disciplinary record will be transferred to any private or public school where a student is enrolling, or
seeking to enroll full time or part time. The transmittal must confirm with the Family Educational Rights and Privacy
Act (FERPA). A student’s expulsion, withdrawal or transfer from a school resulting from a weapons violation may
only be disclosed to another school district relating to the admission of the student, unless the information is otherwise
public.

VII. DISABLED STUDENTS

Students who are currently identified as disabled under IDEA or Section 504 will be subject to the provisions of this
policy, unless the student’s IEP or 504 Plan specified a necessary modification.

VIII. STANDARDS OF CONDUCT

Students who have been expelled and/or excluded from other districts will be admitted to the Moorhead school district
only after the preparation of an admission plan. This plan, which shall be developed by the school district, shall include
measures to improve a student's behavior and require parental involvement in the admission process as well as
indicating the consequences to the student of not improving the student's behavior.

In accordance with the Minnesota Pupil Fair Dismissal Act, students of the Bdistrict may be disciplined, suspended,
expelled, or excluded for the reasons delineated below in addition to other situations which fall within the grounds
contained in the Minnesota Pupil Fair Dismissal Act:

A. Willful violation of any rule of conduct specified in the discipline policy adopted by the sSchool bBoard;

B. Willful conduct materially and substantially disrupting the rights of others to an education; and,
C. Willful conduct which endangers school district employees, the pupil or other pupils, or the property of the school.

Discipline should not be confused with punishment. The goal of discipline is a self-disciplined individual, with mature
attitudes and socially acceptable standards of conduct. Disciplinary policies within the public schools shall be enforced
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within the general guidelines as set forth below. These guidelines describe clearly the various administrative actions
which will be taken for violations of the law and the school district standards of behavior.

Minimum corrective actions for specified violations are described below. In addition, the school retains the right to use
any and all of the above-described corrective actions including restorative measures as fitting in a particular
disciplinary situation.

This disciplinary policy will be applied to students with disabilities if: (1) an IEP Tteam for the student concludes that
application of the disciplinary policy is indeed appropriate for the student, taking into consideration the student's
disability; and, (2) if the disciplinary policy has been given to the student's parent with an indication that the team has
concluded its application to be appropriate to the individual student.

Students may be subject to disciplinary action for conduct on or off school property which has a direct and immediate
effect on the discipline or the general welfare of the school. This policy is particularly applicable where disciplinary
action is reasonably necessary for the physical or emotional safety of the student, other students, teachers or other
school personnel, or for the safety of school property. Measured by this standard, acts which may result in disciplinary
action include but are not limited to the following:

VIOLATIONS AGAINST PERSONS AND MINIMUM CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, the school retains the right to use
any and all of the above-described corrective actions including restorative measures as fitting in a particular
disciplinary situation.

1. ASSAULT - IN POSSESSION OF WEAPON: A student who threatens bodily harm or death to another without
material physical contact while in possession of a weapon.

- Parent/Guardian notification

- Immediate out-of-school suspension

- Confiscation of weapon

- Immediate notification of police

- Recommendation to the sSuperintendent for expulsion for a period of time not to exceed one year.

2. ASSAULT - THREAT: A threat of bodily harm or death against another person, without material physical contact.
- Parent/Guardian conference
- Suspension

3. BULLYING: "Bullying" means any written or verbal expression, physical act or gesture, or pattern thereof, by a
student that is intended to cause or is perceived as causing distress to one or more students and which substantially
interferes with another student’s or students’ educational benefits, opportunities, or performance.

- Student conference

- Parent/Guardian notification

4. DIRECT ATTACK ON ANOTHER PERSON -

Students in grades K-5:

- Parent/Guardian conference

-1-5 day suspension

Students in grades 6-12:

- Parent/Guardian conference

- 5-day suspension

- Recommendation to the sSuperintendent for expulsion for a period of time not to exceed one year.
- Notification of police.

5. DIRECT ATTACK WITH A WEAPON

- Parent/Guardian notification

- Immediate out-of-school suspension

- Confiscation of weapon

- Immediate notification of police

- Recommendation to the sSuperintendent for expulsion for a period of time not to exceed one year.
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6. DISRESPECTFUL LANGUAGE: Disrespectful language directed toward another person.
- Student conference

7. DISRUPTIVE BEHAVIOR IN THE CLASSROOM: "Disruptive Behavior” is defined as:

A. Willful conduct that significantly disrupts the right of others to an education, including conduct that interferes with
a teacher’s ability to teach or communicate effectively with students in a class or with the ability of other students to
learn;

B. Willful conduct that endangers surrounding persons, including school district employees, the student or other
students, or the property of the school; and

C. Willful violation of any rule of conduct specified in the Discipline Handbook adopted by the sSchool ®Board.

- Removal from class

- Parent/Guardian/Teacher conference prior to return

8. FIGHTING: Fighting shall be characterized by a violent aggressive behavior by two or more individuals with the
intent of inflicting physical harm upon one another and differentiated from "poking, pushing, shoving, or scuffling.”
- Parent/Guardian conference

- Suspension

9. HARASSMENT: Harassment is participating in or conspiring with others to engage in harassing acts that injure,
degrade, or disgrace other individuals. Harassment, whether willful or otherwise, includes offensive behavior relating
to gender, religion, culture, disability, race, sexual orientation, and/or age.

- Student conference

- Detention

- Notification of parents or guardians

- Notification of Title IX officer in cases of repeated sexual harassment.

10. HAZING: This means committing an act against a student, or coercing a student into committing an act, that
creates a substantial risk of harm to a person in order for the student to be initiated into or affiliated with a student
organization.

- Parent/Guardian conference

- Suspension

11. INTERFERENCE/OBSTRUCTION: "Interference” or "obstruction” means any action taken to attempt to prevent a
staff member from exercising his or her legally assigned duties.

- Parent/Guardian conference

- Suspension

12. POSSESSION OF A WEAPON: "Possession" refers to having a weapon on one's person or in an area subject to
one's control on school property or at a school activity.

- Parent/Guardian notification

- Immediate out-of-school suspension

- Confiscation of weapon

- Immediate notification of police

- Recommendation to the sSuperintendent for expulsion for a period of time not to exceed one year.

(A) Definition: A "weapon" means any object, device or instrument designed as a weapon or through its use is capable
of threatening or producing bodily harm or which may be used to inflict self-injury including, but not limited to, any
firearm, whether loaded or unloaded; airguns; pellet guns; BB guns; all knives; blades; clubs; metal knuckles;
numchucks; throwing stars; explosives; fireworks, mace and other propellants; stunguns; ammunition; poisons; chains;
arrows; and objects that have been modified to serve as a weapon.

(B) No person shall possess, use or distribute any object, device or instrument having the appearance of a weapon and
such objects, devices or instruments shall be treated as weapons including, but not limited to, weapons listed above
which are broken or nonfunctional, look-alike guns; toy guns; and any object that is a facsimile of a real weapon.

(C) No person shall use articles designed for other purposes (i.e., lasers or laser pointers, belts, combs, pencils, files,
scissors, etc.), to inflict bodily harm and/or intimidate and such use will be treated as the possession and use of a
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weapon.

A student who finds a weapon on the way to school or in the school building and takes the weapon immediately to the
principal’s office shall not be considered in possession of a weapon.

13. VERBAL ABUSE: Verbal assaults, or verbally abusive behavior including, but not limited to, use of language that
is discriminatory, abusive, obscene, threatening, intimidating, or that degrades other people.

- Parent/Guardian conference

- Suspension

VIOLATIONS AGAINST PROPERTY AND MINIMUM CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, the school retains the right to use
any and all of the above-described corrective actions including restorative measures as fitting in a particular
disciplinary situation.

1. ARSON: This is the intentional destruction or damage to any school building or property by means of fire or
explosive.

- Immediate notification of legal authorities

- Suspension

- Parent/Guardian conference

2. FALSE FIRE ALARMS

- Immediate notification of legal authorities
- Suspension

- Parent/Guardian conference

3. ROBBERY OR EXTORTION: This refers to the obtaining of property from another person where his or her consent
was induced by a use of force.

- Notification of legal authorities

- Suspension

- Parent/Guardian conference

4. THEFT: PERSONAL PROPERTY: This means the unauthorized taking of and/or the unauthorized possession of
the property of another person.

- Notification of legal authorities

- Suspension

- Restitution

- Parent/Guardian conference

5. THEFT OR UNAUTHORIZED POSSESSION OF SCHOOL PROPERTY: This refers to the unauthorized taking of
and/or the unauthorized possession of school property.

- Notification of legal authorities

- Suspension

- Restitution

- Parent/Guardian conference

6. UNAUTHORIZED USE OF SCHOOL PROPERTY FOR NON-SCHOOL ACTIVITIES
- Notification of legal authorities
- Parent/Guardian conference

7. WILLFUL DAMAGE OF SCHOOL PROPERTY OR OF THE PROPERTY OF OTHERS: "Willful damage" is the
intentional cutting, defacing, or damage of any property, real or personal belonging to the school district, or to any
individual within the school setting.

- Notification of legal authorities

- Suspension

- Restitution

- Parent/Guardian conference 6 9




OTHER VIOLATIONS AND MINIMUM CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, administration retains the right to
use any and all of the corrective actions as described in Section IV as fitting in a particular disciplinary situation.

1. ALCOHOL: This refers to the possession, use, or being under the influence of any alcoholic product while on the
school grounds or at school sponsored activities.

- Notification of legal authorities

- Suspension

- Referral to Student Assistance Program

- Parent/Guardian conference

- Suspension from attending school-related activities as detailed below.

In addition, any student in possession, use or being under the influence of any alcoholic product while at a school-
sponsored activity:

- 1st violation - The student will not be allowed to attend any school-sponsored activity for six (6) weeks,

- 2nd violation - The student will not be allowed to attend any school-sponsored activity for eight (8) weeks.

- 3rd violation - The student will not be allowed to attend any school-sponsored activity for the remainder of the school
year.

(Note: Weeks are counted as calendar weeks.)

2. DANGEROUS DRUGS/CONTROLLED SUBSTANCES: This refers to the possession, sale, distribution, or use of
any controlled substances as defined in Minnesota Statute 152.02 while on the school grounds or at school sponsored
events.

- Notification of legal authorities

- Suspension

- Referral to Student Assistance Program

- Parent/Guardian conference

- Suspension from attending school-related activities as detailed below.

In addition, any student in possession, use or being under the influence of any alcoholic product while at a school-
sponsored activity:

- st violation - The student will not be allowed to attend any school-sponsored activity for six (6) weeks,

- 2nd violation - The student will not be allowed to attend an l-sponsored activity for eight (8) weeks.

- 3rd violation - The student will not be allowed to attend any school-sponsored activity for the remainder of the school
year,

(Note: Weeks are counted as calendar weeks.)

3. DISORDERLY CONDUCT: "Disorderly Conduct" refers to engaging in offensive, obscene, or abusive language or
in boisterous and noisy conduct tending to arouse alarm, anger, or resentment in others.

- Student conference

- Parent/Guardian conference

4. GAMBLING: "Gambling" is defined as the playing of a game of chance for stakes.
- Student conference
- Parent/Guardian conference

5. TOBACCO - POSSESSION: Possession of any tobacco product by a student while on the school grounds or at
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school-sponsored events.
- Referral to legal authorities
- Parent/Guardian conference

6. TOBACCO - USE: This is defined as the use of any type of tobacco product, chewing, holding a lighted tobacco
product, or exhaling smoke from the mouth or nose on school property or at school-sponsored activities.

- Referral to legal authorities

- Parent/Guardian conference

VIOLATIONS AGAINST SCHOOL ADMINISTRATIVE PROCEDURE AND MINIMUM CORRECTIVE
ACTIONS

Minimum corrective actions for specified violations are described below. In addition, the school retains the right to use
any and all of the above-described corrective actions as fitting in a particular disciplinary situation.

1. CHRONIC AND UNEXCUSED ABSENTEEISM
- Parent/Guardian/Student Conference
- Detention

2. CONTINUAL WILLFUL DISOBEDIENCE: "Continual Willful Disobedience” means repeated refusal to follow
school rules and regulations after conference resulting from the first violation.

- Suspension

- Parent/Guardian conference

3. DANGEROUS AND NUISANCE ARTICLES: A "Dangerous or Nuisance Article” is any article that, in the opinion
of the school staff, is dangerous or distracting.

- Confiscation

- Student conference

4. DEFIANCE OF AUTHORITY: This is defined as willful refusal to follow the legal direction/order given by a staff
member.

- Suspension

- Parent/Guardian conference

5. LEAVING THE SCHOOL GROUNDS: This applies to leaving the school grounds during school hours without the
proper clearance.

- Student conference

- Detention

6. MISBEHAVIOR ON SCHOOL BUS

Elementary (K-5)

1st offense - Warning

2nd offense — 3 school day suspension from riding the bus/conference (meeting/phone) with parents.

3rd offense -- 5 school day suspension from riding the bus/conference (meeting/phone) with parents.

4th offense -- 10 day suspension from riding the bus/meeting with parents.

Further offenses - Individually considered. Students may be suspended for longer periods of time including the
remainder of the school year.

* Note: When a student goes 60 calendar days without a report, the student's consequences may start over at the first
offense.

Middle School and Secondary (6-12)

1st offense - Warning

2nd offense — 5 day suspension from riding the bus/conference (meeting/phone) with parents.
3rd offense -- 10 day suspension from riding the bus/conference (meeting/phone) with parents.
4th offense - 20 day suspension from riding the bus/meeting with parents.

5th offense — Suspended from riding the bus for the remainder of the school year.
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* Note: When a student goes 60 calendar days without a report, the student's consequences may start over at the first
offense.

7. RECORD AND IDENTIFICATION FORGERY: This category includes falsifying signatures or data as well as
refusal to give proper identification when requested to do so by a staff member.

- Parent/Guardian conference

- Detention

8. SEVERE MISBEHAVIOR OR CONTINUED DISORDERLY CONDUCT ON SCHOOL BUS
- Denial of transportation on school bus according to district policy

9. STUDENT ATTIRE: This refers to student attire or personal grooming which creates a danger to health or safety or
creates a disruption to the educational process, including clothing which bears a message which is lewd, vulgar, or
obscene, apparel promoting products or activities that are illegal for use by minors, or clothing containing
objectionable emblems, signs, words, objects, or pictures communicating a message that is racist, sexist, or otherwise
derogatory to a protected minority group or which connotes gang membership.

- Student conference

10. TRESPASSING: This refers to persons physically present on a school campus or at a school activity after being
requested to leave by the seheet-prineipet building administrator or other person lawfully responsible for the control of
said premises.

- Wamning

- Referral to legal authorities

- Parent/Guardian conference

11. WILLFUL DISOBEDIENCE: "Willful Disobedience” is defined as any refusal to follow published school rules
and regulations.
- Student conference

IX. OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under an Enrollment Options
Program (Minn. Stat. 124D.03) or Enrollment in Nonresident District (Minn. Stat. 124D.08) at the end of a school year
if the student meets the definition of a habitual truant, the student has been provided appropriate services for truancy
(Minn. Stat. Ch. 260A), and the student’s case has been referred to juvenile court. The school district may also
terminate the enrollment of a nonresident student over the age of sixteen (16) enrolled under an Enrollment Options
Program if the student is absent without lawful excuse for one or more periods on fifteen (15) school days and has not
lawfully withdrawn from school.

X. DISTRIBUTION OF POLICY

The MAPS Discipline Handbook is distributed to all students at the beginning of each school year and to all new
students and parents upon enrollment. This policy shall also be available upon request in each building administrator’s
office and the district Web site (www.moorhead.k12.mn.us).

XI. REVIEW OF THE POLICY

The prineipel building administrator or other person having general control and supervision of the school, and
representatives of parents/guardians, students and staff in a school building shall confer at least annually to review the
discipline policy and to assess whether the policy has been enforced. The Moorhead School Board must conduct an
annual review of the districtwide discipline policy.

Legal References:

Minnesota Statute Chapter 13 (Minnesota Government Data Practices Act)
Minnesota Statute 120B.02 (Educational Expectations for Minnesota's Students)
Minnesota Statute 121A.03 (Sexual, Religious and Racial Harassment and Violence)
Minnesota Statute 121A.05 (Referral to Police)

Miv?o?tatute 121A.25-121A.29 (Chemical Abuse)




Minnesota Statute Sections 121A.40 to 121A.56 (The Pupil Fair Dismissal Act)
Minnesota Statute 121A.44 (Expulsion for Possession of Firearm)

Minnesota Statute 121A.69 (Hazing Policy)

Minnesota Statute 123A.05 (Area Leamning Center Organization)

Minnesota Statute 124D.03 (Enrollment Options Program)

Minnesota Statute 124D.08 (School Boards' Approval to Enroll in Nonresident District)
Minnesota Statute 152.02 (Schedules of Controlled Substances; Administration of Chapter)
Minnesota Statute Chapter 260A (Truancy)

Minnesota Statute 609.605 (Trespass)

Minnesota Statute 609.02, Subd. 6 (Definition of Dangerous Weapon)

20 U.S.C. Sec. 1232g et. seq. (Family Educational Rights and Privacy Act (FERPA))
20 U.S.C. 1401 et. seq. (Individuals with Disabilities Education Act (IDEA))

20 U.S.C. 7101-7144 (Safe and Drug Free Schools and Communities Act)

34 C.F.R. Secs. 99.1-99.67 (Family Educational Rights and Privacy)

41 U.S.C. 701-707 (Drug-Free Workplace Act)

No Child Left Behind Act, Section 4141

Cross References:

Moorhead School Board Policy 420: Chemical Use and Abuse

Moorhead School Board Policy 515: School District Student Attendance

Moorhead School Board Policy 552: Corporal Punishment

Moorhead School Board Policy 570: Prohibition of Harassment and Violence

Moorhead School Board Policy 571: Hazing Prohibition

Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School

Moorhead School Board Policy 573: Tobacco-Free Environment

Moorhead School Board Policy 574: Search of Student Lockers, Desks, Personal Possessions, and Student's Person
Moorhead School Board Policy 575: Student Use and Parking of Motor Vehicles, Patrols, Inspections and Searches
Moorhead School Board Policy 576: Moorhead Area Public School District Weapons Policy

Moorhead School Board Policy 577: Student Dress and Appearance

Moorhead School Board Policy 578: Bullying Prohibition

Moorhead School Board Policy 721: Student Transportation Safety

Moorhead School Board Policy 730: School District Copyright Policy

Moorhead School Board Policy 731: Moorhead Public Schools Infermetien Electronic Network Acceptable Use and
Safety Policy




HUMAN RESOURCE MEMO #: HR .06.143

TO: Dr. Larry Nybladh, Superintendent

FROM: Ron N4 , Director of Human Resources

SUBJECT: Part-time and Substitute Pay Schedule Change

DATE: June 14, 2006

Attached is a copy of the Part-time and Substitute Pay Schedule for 2006-2007. This pay
schedule covers district employees who are not part of a contract or association. Approval of
this pay schedule is requested.

SUGGESTED RESOLUTION: Move to approve the pay schedule as presented.

RN/smw

Attachment




PART TIME AND SUBSTITUTE PAY SCHEDULE

2006-2007

ADULTED 2005-06

2006-07

23.00
23.50
23.95
15.88
14.96
7.18
9.00
7.10
6.30
6.83

Vocational Licensed Teacher (New)
Vocational Licensed Teacher 2 years
Vocational Licensed Teacher 3 years or more
Avocational Teacher

After-school

Program Assistant/Classroom Aide

Evening Sec/part-time clerical and para
Catalog Delivery

Helper

Kid Source

SUBSTITUTE TEACHERS

23.46
23.97
24.43
16.20
15.26
7.32
9.18
7.24
6.43
6.97

;

NNNRNRNNNNNN
000000000

Daily
10 Day Consecutive same classroom

80.00
105.00
161.50

30 Day Consecutive same classroom

Substitute Bonus: After 50 days
After 75 days

After 100 days
LICENSED TUTORS - TEACHERS

ASSISTANT SERVERS - FOOD SERVICE

Part-time (non-contract) (start)
After 3 years

After 5 years

After 10 years

9.05
9.32
9.58
9.85

NOON HOUR SUPERVISORS/FOOD SERVICE WORKERS/SUBS

Part-time (non-contract) (start)
After 3 years

After 5 years

After 10 years

Students

7.98
8.25
8.52
8.79
111

INTERPRETERS

Part-time (non-contract)
Freelance

20.55
Market
COTAS

Part-time (non-contract)
Freelance

15.88
Market

SECRETARIES
Part-time (non-contract)

PARAPROFESSIONALS (TEACHERS ASSISTANTS)

Part-time (non-contract)
Substitute

CUSTODIANS
Part-time (non-contract)

STUDENT HELP

75

82.00
83.00
84.00

23.18

9.32
9.60
9.87
10.15

8.22

7.94

20.96

Market

16.20

Market

9.18
9.18

9.18

6.15

0.18

0.00

Revised 06/12/2006




DEPARTMENT OF TEACHING AND LEARNING MEMO # 1.06.176

TO: Dr. Larry Nybladh
FROM: Lynne Kovasw_
SUBJECT:  Moorhead High School Student Handbook

DATE: June 19, 2006

Attached is the student handbook from Moorhead High School. According to School Board
Policy 221, the handbook is to be presented to the School Board for annual review.

The changes made to the handbook have been highlighted in a lined-out version. A completed
copy of the handbook will be distributed after approval.

The handbook is available in a print copy as well as on the district web site at
www.moorhead.k12.mn.us

SUGGESTED RESOLUTION: Move to approve the 2006-2007 Moorhead High School
Student Handbook as presented.

LAK/kmr
Attachment
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Our Mission:

“To develop the maximum potential of every learner to thrive in a

changing world.”

District Web site is located at:
www.moorhead.k12.mn.us

Moorhead High School
Daily Class Schedule

2006-07
Period 1

Period 2
Period 3

Period 4
Period 5
Period 6
Period 7

Period 8

Lunch Schedule
11:40 - 12:15

12:30 - 1:05

1:20 - 1:55

Deposits to lunch

Deposits must be
the same day.

8:25 - 9:10

Block 1 8:25 - 9:55
9:15 - 10:00
10:05 - 10:50

Block 2 10:05 - 11:35
10:55 - 11:40
11:45 - 12:30

Block 3 11:45- 1:15 or

12:15 - 1:45

12:35 - 1:20
1:55 - 2:40

Block 4 1:55 - 3:25
2:45 - 3:30

Art - Science - Math 5 & 6 Blocked
Class 12:15- 1:45
English - Social St. - World Lang. 5 & 6 Blocked
*Split Lunch Class 11:45 - 12:30
Eat 12:30- 1:.05
Class 1:05 - 1:50
ALL Skinnies (45 min) 5th and 6th in all departments
5 & 6 Blocked
Business - FCS - Fitness/Wellness - LSS - Music
Theatre Arts - Industrial Tech
Class 1:55

accounts may be made from 8:00-9:30 a.m. or
3:00-3:30 p.m. daily.

made before 9:30 in order to be available for use




SHORTENED SCHOOL DAY SCHEDULE

Period 1 10:25 - 10:55

Block 1 10:25 - 11:25
Period 2 11:00 - 11:30
Period 3 11:35 - 12:05

Block 2 11:35-12:35
Period 4 12:10 - 12:40
Period 5 12:45 - 1:15

Block 3 1:15- 2:15
Period 6 1:20 - 1:50
Period 7 2:25 - 2:55

Block 4 2:25 - 3:25
Period 8 3:00 - 3:30

Lunch Schedule
12:35 - 1:10 Art - Science - Math 5 & 6 blocked
Class 1:15 - 2:15
1:25 - 2:00 English - Social St. - World Lang. 5 & 6 Blocked
Class 12:45 - 1:25
(Split
Eat 1:25-2:00
Lunch)
Class 2:00 - 2:15
2:15 - 2:50 All Skinnies (45) 5 & 6 in ALL DEPARTMENTS
5 & 6 Blocked
Business - FCS - Fitness/Wellness - LSS Classes -
Music - Theatre Arts - Industrial Tech
Class 2:50

SEVERE WEATHER RELATED SCHOOL CLOSINGS: Occasionally
the Superintendent of Schools will announce an emergency school
early dismissal, late start or cancellation of school due to extreme
heat, cold, snow or ice. As soon as the decision to close schools is
made, an announcement will be made on all local radio and television
stations. If you hear no announcement concerning Moorhead
Schools, you should assume that school is open and a regular
schedule is being followed. In the event schools are closed due to
severe weather conditions, all after-school activities will be canceled.

See Shortened School Day Schedule for the two-hour late start to the
school day.

For additional information refer to School Board Policy 711 on the
school district Web site or in the school office.

CRISIS MANAGEMENT: Moorhead High School has a crisis
management plan to coordinate protective actions prior to, during,
and after any type of emergency or potential crisis situation in the
school.




For additional information refer to School Board Policy 710 on the
school district Web site or in the school office.

ATTENDANCE: We believe that regular school attendance is directly
related to success in academic work, benefits students socially,
provides opportunities for important communications between
teachers and students and establishes regular habits of dependability
important to the future of the students.

Attendance is of vital importance and it is essential that all efforts be
made by the staff members of Moorhead Area Public Schools to
ensure excellent attendance by the students of the district. The
Moorhead School Board is committed to support staff members in
every way possible to encourage optimum attendance. Class
attendance is a joint responsibility of parents, students, and
administration.

For additional information refer to School Board Policy 515 on the
school district Web site or in the school office.

EXCUSED ABSENCES: The excused absence is for all legitimate
reasons. The administration will determine the legitimacy of all
absences. The student has the right and obligation to make up any
work missed with full credit. The State of Minnesota recognizes the

foliowmg reasons for excused absence pe&eene&-a#neee-dee%h—ar—

ill ri ness in th 's i famll de hln

the student’s immediate family or of a close f_gnd or relativ ve
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writing the reason for the student’'s absence. Other reasons that
could be acknowledged are personal requests for absence made 24
hours in advance (e.g. legal appointments, religious activities, travel,
family vacations, competitions, state tournaments and school
activities). We encourage parents to hold these requests to a
minimum. The school will be the final authority in excusing the
student and issuing an Advance Make-up Slip.

NOTIFICATION OF ABSENCES: Notifying the school of absences
which fall into the excused categories is the responsibility of the
parent/guardian of the student. Calls should be made the morning of
the absence or a note should be brought in by the student on the
morning of his or her return to school. If an absence has not been
excused in 48 hours it will remain unexcused. The attendance
numbers are 284-2303 and 284-2304. Parents/Guardians and
students are encouraged to monitor attendance through
PowerSchool.




UNEXCUSED ABSENCES: Unexcused absences are all absences
which can be avoided or delayed, and for which prior arrangements
and/or approval have not been made through the principal's office.
These absences indicate that the student is absent from school with
or without the consent of parents, but the excuse given is not
acceptable to the school administration. Unexcused absences or
truancy receive no daily credit for work missed. Common unexcused
absences may be: missing the bus, car trouble, oversleeping, work at
home, work at a part-time job, need for extra sleep, baby sitting, hair
appointments, shopping, visiting friends, skipping class, job
interviews, not returning to school following noon hour, leaving school
ill without checking out with the health office, falsifying notes or
explanations for absence, efc.

1. An unexcused absence will result in detention time assigned.

2. Repeated offenses will result in detention time assigned as well as
a parent/guardian contact regarding the problem.

3. Continued unexcused absences in class will result in referral to the
Student Assistance Team and parent/guardian conference to
determine a contract regarding future attendance.

4. Coaches and advisors will be advised of team members/students
who have unexcused absences. When an unexcused absence is
verified, a student will not be permitted to participate in each of that
day's or the next day's scheduled extracurricular activities (e.g.
practice, game, rehearsal).

sk an verification wi-may be required for excused
absences if personal illness goes beyond three (3) consecutive days.
If administration believes other reasons, other than iliness, may
underlie the repeated absences medical verification may be
requested.

ILLNESS DURING THE SCHOOL DAY: Students becoming ill during
the school day, except in case of emergency, are to report to their
regular class, then get a pass to the health office. If it is necessary
to go home, the health office staff will contact the student’s
parent(s)/guardian or authorized representative to obtain release
permission. If a parent(s)/guardian or authorized representative
cannot be contacted, the student will remain in school. Friends will
not be excused to transport students. Students who do not check
out through the office are considered unexcused.

HABITUAL TRUANT: A habitual truant is a student who is absent from
attendance at school without lawful excuse for one or more class
periods on seven school days during a school year and who has not
lawfully withdrawn from school.




TARDINESS: Tardiness to class will be dealt with by each teacher as
deemed appropriate; detention may be assigned as outlined in each
teacher’s discipline policy which will be explained to students at the
beginning of each school year.

DETENTION: Detention will be held daily before school and after
school. Detention can not be served during the scheduled school day
of 8:25 a.m.-3:30 p.m. Detention will be assigned for unexcused
absences and may be assigned for other disciplinary reasons.
Freshmen, sophomores and juniors who fail to attend detention will be
assigned in-school suspension. in-scheel-suspension-does-net-

chimpre

Seniors are responsible for monitoring detentions assigned for
attendance or other reasons and serving them in a timely manner.
Students with unserved hours of detention and their parents will be
notified regularly. If a senior has not served all of his or her assigned
hours of detention by the second to the last Friday before graduation
ceremonies, that senior will no