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INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

June 14, 2010
7:00 p.m.

>-MA- BeS

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Karin Dulski  * Mike Siggerud
Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Sonia Mayo Hohnadel Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent
Approval of Meeting Agenda

Moved by Seconded by
Comments

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

CONSENTAGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.
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A. SUPERINTENDENT MATTERS - Kovash
(1) Approval of May 10 and 24, 2010 Meeting Minutes - Pages 9-17

B. ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak
(1) Approval of June Claims - Page 18
(2) Approval of Lakes Country Service Cooperative Membership - Pages 19-21
(3) Approval of Revised Census Numbers - Page 22

HUMAN RESOURCES MATTERS - Nielsen

(1) Approval of Family/Medical Leave - Page 23
(2) Approval of Early Retirement - Page 24

(3) Approval of Change in Contracts - Page 25
(4) Approval of Resignations - Page 26

(5) Approval of New Employees - Pages 27-28

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold
Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

APPROVAL OF SCHOOL DISTRICT INSURANCE PACKAGE: Kazmierczak

Pages 29-32

Suggested Resolution: Move to approve the insurance package in the amount of
$300,954.77 from Riverport Insurance Company effective July 1, 2010 through June 30,

2011 as provided and presented by Mr. Tom Quam of Bremer Insurance.

Moved by Seconded by
Comments

APPROVAL OF CONFIDENTIAL SECRETARY MASTER AGREEMENT
2010-2012: Nielsen
Page 33

Suggested Resolution: Move to approve the Confidential Secretary Master Agreement for
2010-2012 as presented with the cost as follows:

Year Cost rcent Incr
2010-11 $ 6,459.00 2.44

2011-12 $ 6,134.00 2.26
Total $12,593.00 4.70




SCHOOL BOARD AGENDA - June 14, 2010
PAGE 3

Moved by Seconded by
Comments

APPROVAL OF DIETARY AND FOOD SERVICE EMPLOYMENT AGREEMENT:
Nielsen
Page 34

Suggested Resolution: Move to approve the Dietary and Food Service Employment
Agreement for 2009-2011 as presented with the cost as follows:

Year Cost Percentage Increase
2009-10 $4,485.00 2.28
2010-11 $4,563.00 2.27
Total $9,048.00 4.55

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 35-37

Suggested Resolution: Move to approve the policy, Out-of-State Travel by School Board
Members 216, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 38-41

Suggested Resolution: Move to approve the policy, School Board Policy Development,
Adoption, Implementation, and Review 221, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 42-44

Suggested Resolution: Move to approve the policy, Policies Incorporated by Reference for
Employees/Personnel 499, as presented.

Moved by Seconded by
Comments




SCHOOL BOARD AGENDA - June 14, 2010
PAGE 4

9. APPROVAL OF POLICY: Kovash
Pages 45-47

Suggested Resolution: Move to approve the policy, Student Parental, Family and Marital
Status Nondiscrimination 503, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 48-55

Suggested Resolution: Move to approve the policy, School District Student Attendance
515, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 56-59

Suggested Resolution: Move to approve the policy, Student Immunization Requirements
530, as presented.

Moved by Seconded by
Comments

12. APPROVAL OF POLICY: Kovash
Pages 60-67

Suggested Resolution: Move to approve the policy, Mandated Reporting of Child Neglect
or Physical or Sexual Abuse 534, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 68-72

Suggested Resolution: Move to approve the policy, Maltreatment of Vulnerable Adults 535,
as presented.

Moved by Seconded by
Comments
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14. APPROVAL OF POLICY: Kovash
Pages 73-74

Suggested Resolution: Move to approve the policy, Student Activity Eligibility 541, as
presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 75-98

Suggested Resolution: Move to approve the policy, Student Discipline 551, as
presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 99-101

Suggested Resolution: Move to approve the policy, Policies Incorporated by Reference for
Students 599, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 102-104

Suggested Resolution: Move to approve the policy, Curriculum and Instruction Goals of
Moorhead Area Public Schools 601, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 105-107

Suggested Resolution: Move to approve the policy, Extended School Year for Students
with Individualized Education Programs 604, as presented.

Moved by Seconded by
Comments
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19.

APPROVAL OF POLICY: Kovash
Pages 108-111

Suggested Resolution: Move to approve the policy, Selection of Textbooks and
Instructional Materials 620, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 112-116

Suggested Resolution: Move to approve the policy, Moorhead Area Public Schools
Graduation Policy 640, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 117-121

Suggested Resolution: Move to approve the policy, School District System Accountability
650, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 122-126

Suggested Resolution: Move to approve the policy, Credit for Learning of Minnesota
Graduation Standards 653, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 127-129

Suggested Resolution: Move to approve the policy, Basic Skills Testing, Accommodations,
Modifications, and Exemptions for Individualized Education Programs (IEPs), Section 504
Accommodations and Limited English Proficiency (LEP) Students 656, as presented.

Moved by Seconded by
Comments
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24. APPROVAL OF ELEMENTARY CALENDAR CHANGE PROPOSAL: Kovash
Pages 130-132

Suggested Resolution: Move to approve the elementary calendar change proposal to allow
for weekly professional development meetings as presented

Moved by Seconded by
Comments

COMMITTEE REPORTS
OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD
CLOSE PUBLIC MEETING: Thompson

Suggested Resolution: Move to close the public meeting at p.m., pursuant to
M.S. 13D.03, for the purpose of discussing negotiation strategies.

Moved by Seconded by
Comments

OPEN PUBLIC MEETING: Thompson

Suggested Resolution: Move to open the public meeting at

Moved by Seconded by
Comments

ADJOURNMENT
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Event

Com Ed Adv Council
School Board

School Board

Candidate Filing Period for
General Election

School Board

School Board

New Teacher Orientation

Labor Day (No School)
K-12 Classes Begin

Date

June 15
June 28

July 19

August 3-17
August 9
August 23
August 30

September 6
September 7
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MEMBERS PRESENT: Karin Dulski, Lisa Erickson, Cindy Fagerlie, Mike Siggerud, Bill
Tomhave, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: Sonia Mayo Hohnadel and Kristine Thompson.

CALL TO ORDER: Vice Chair Erickson called the meeting to order at 7:00 p.m. and led
everyone in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed as
presented.

APPROVAL OF AGENDA: Siggerud moved, seconded by Dulski, to approve the agenda as
presented. Motion carried 5-0.

WE ARE PROUD:

We Are Proud of Horizon Middle School students who had outstanding achievement in the
2010 Midwest Academic Talent Search. Forty students at Horizon participated in this year’s
Midwest Academic Talent Search sponsored by the Center for Talent Development at
Northwestern University. Luke Lillehaugen and Connor Neill received top scores on the SAT and
Nathaniel Schindler, Zachary Manning, Abby Lundborg and Anna Volk received top scores on
the ACT.

Schindler, Manning and Lillehaugen have been invited to the Minnesota Talent Search
Recognition Ceremony for students who scored in the top 5 percent of participating students
statewide. Schindler has been invited to the Northwestern University Recognition Ceremony for
students who scored in the top 2 percent of participating students in the eight midwestern states.

The Midwest Talent Search is coordinated at Horizon Middle School by Lois Brown.

We Are Proud of Moorhead students who received individual awards in the Grade 5 Regional
Math Masters Tournament held in Moorhead on April 23. Twenty-two teams from the area
participated in both individual and team rounds.

Nine Moorhead students earned Individual Awards. They are Kole Nichols, Zaden Larson, Jacob
Halvorson, Evan Bloom, Kara Werth, Jessica Heazlett, Graeden Nelson, Noel Kangas and Adam
Altendorf. Five Moorhead students earned Facts Drill Awards. They are Hailen Ackerman, Noel
Kangas, Sam Hagen, Landon Litch and Adam Altendorf. Their math teachers are Diana
Anderson, Cheri Puetz and Kim Nelson. Lois Brown is the Math Masters coordinator.

Math Masters of Minnesota is a statewide competition that challenges students to use higher-
order thinking skills and problem-solving abilities in mathematics and recognizes academic

effort and achievement.
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We Are Proud of the Reinertsen Black team for placing third out of of 22 teams in the Grade 5
Regional Math Masters Tournament held in Moorhead on April 23. Team members are Lauren
Cartwright, Jacob Halvorson, Camryn Hodney, Katherine Riendeau and Zaden Larson. Kim
Nelson is their teacher.

We Are Proud of the Robert Asp team for placing fourth out of of 22 teams in the Grade 5
Regional Math Masters Tournament held in Moorhead on April 23. Team members are Adam
Altendorf, McKinnon Carlson, Jessica Heazlett, Noel Kangas and Kara Werth. Diana Anderson
1s their teacher.

We Are Proud of the Reinertsen Orange team for placing fifth out of of 22 teams in the Grade 5
Regional Math Masters Tournament held in Moorhead on April 23. Team members are Carissa
Amundson, Morgan Hansen, Griffin Krabbenhoft, Kole Nichols and Jordan Odegard. Kim
Nelson is their teacher.

We Are Proud of the Hopkins Team 2 for placing sixth out of of 22 teams in the Grade 5
Regional Math Masters Tournament held in Moorhead on April 23. Team members are Evan
Bloom, Landon Litch, Graeden Nelson, Greta Seljevold and Sadie Sheppard. Cheri Puetz is their
teacher.

We Are Proud of Ellen Hopkins Elementary students whose art was selected for display in the
AEM Capitol Art Exhibit that ran March 7-19 in celebration of Youth Art Month 2010. Briann
Martinson created a symmetrical mittens piece with a handmade paper snowball, and Edison
Lere drew a polar bear with white crayon resist and a watercolor wash. Their art teacher is Sue
Geihl.

We Are Proud of the Robert Asp Elementary Destination ImagiNation team Red River Flood
Fighters for placing first at the Moorhead Regional Destination Imagination Tournament held
February 27 and qualifying for the state DI tournament on April 17. The students competed in
the challenge DIrect DIposit, which asked them to design and build delivery equipment that
delivers objects to a target. Team members are Annie Bahe, lan Bahe, Serina Lund, Joesph
Eidsness, Abigail Johnson and Kevin Riley III. Team manager is Summer Riley.

We Are Proud of the Horizon Middle School Destination ImagiNation team Pie Thagoreans for
placing first at the Moorhead Regional Destination Imagination Tournament held February 27
and qualifying for the state DI tournament on April 17. The students competed in the challenge
DI-Bot, which required the students to learn about robotic technology and the changes it causes.
They created an original story that showed how at least one character’s life is changed by a team-
created robot. The team placed second at the state tournament, qualifying for Global Finals on
May 26-30 in Knoxville,Tenn. Team members are Alex Huff, Anthony Johnson, Matthew
Harlicker, Mason Pickar and David Thibert. Team manager is Laurie Johnson.

1 0 MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.
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CONSENT AGENDA: Dulski moved, seconded by Fagerlie, to approve the following items on
the Consent Agenda:

Minutes - Approve the April 12 and 24, 2010 meeting minutes as presented.

Claims - Approve the May Claims, subject to audit, in the amount of $1,107,469.28.
General Fund: $952,557.18
Food Fund: $135,184.56
Community Service Fund: $19,727.54
TOTAL $1,107,469.28

Holiday Date Changes - Move to adjust the Independence Day (July 5), Christmas Eve Day
(December 23), Christmas Day (December 24), New Years Eve Day (December 30), and New

Years Day (December 31) holidays as proposed.

Family/Medical [eaves

Jennifer Sitter - Early Childhood Special Education Teacher, EIS, effective approximately
September 11, 2010 for approximately eight weeks.

Becky Peterson - Paraprofessional, Moorhead High School, effective April 21, 2010 for three
weeks.

Megan Ramsey - Homeless Liaison, effective April 1, 2010 until June 5, 2010.

Early Retirement (Revised)
Colleen Tupper - Principal on Leave of Absence, effective October 4, 2010 instead of November

7, 2010 as earlier stated at February 22, 2010 board meeting.

Resignations

Daniel Wittnebel - Bus Driver, Transportation, effective May 7, 2010.

Hannah Hellevang - Bus Assistant, Transportation, effective May 3, 2010.

Brittney Rehm - Spanish Teacher, Moorhead High School, effective at the end of the 2009-2010
school year.

Mary Rundquist - Paraprofessional, EIS, effective May 28, 2010.

Termination
Barbara Bustamante - Breakfast/Lunch Supervisor, S.G. Reinertsen Elementary, effective April

30, 2010.

New Employees
Angela Doll - Program Manager Learner Support Services, District Wide, C52 (7) $73,861.00,

effective July 1, 2010 (replaces Sarah King).
Callie Urness - Occupational Therapist, Moorhead High School, MA (0) $5,228.86, effective

April 29, 2010 (replaces Amy Winjum).
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Mariah Meyer - Food and Nutrition Server, Moorhead High School, 2.75 hours per day, $9.00
per hour, effective May 3, 2010 (replaces Linda Purmort).

Motion carried 5-0.

NO CHILD LEFT BEHIND (NCLB) AND CORRECTIVE ACTION: Kovash provided

information regarding NCLB and Corrective Action (2010-2011). Corrective Action is
designated after not meeting Adequate Yearly Progress for four consecutive years. Taking
Corrective Action is designed to substantially increase the likelihood that all students enrolled in
the school will meet or exceed the state’s proficiency levels of academic achievement in reading
and mathematics. As part of the timeline set by the Minnesota Department of Education, school
boards must be informed of the possibility of the Corrective Action phase as it relates to No
Child Left Behind. There are the following six possible Correction Actions: 1) Replace school
staff deemed relevant to not making AYP; 2) Adopt a new curriculum with strategic professional
development plan to support; 3) Decrease management authority; 4) Hire an outside expert to
revise/strengthen improvement plans and address specified underlying issues; 5) Extend the
length of the school day/school year; and 6) Restructure the internal organization of the school.

Robert Asp and Ellen Hopkins Elementary Task Force members are meeting to determine which
of the six options each school will use and technical assistance will be provided by the Lakes
Country Service Cooperative.

COMMITTEE REPORTS: Brief reports were heard regarding the Reinertsen PTAC, Joint

Powers Committee, Indian Education Parent Committee, Red River Area Learning Center’s 2010
Senior Recognition Tea, Safe and Healthy Learners Committee, Executive Finance Committee,
Citizens Finance Committee, MHS PTAC meetings and the Education Moorhead Recognition
Banquet. Tomhave noted Reinertsen PTAC meetings will be held the second Tuesday of each
month for the 2010-11 school year.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Thompson reminded

board members of the May 24 School Board Retirement Reception scheduled for 5:30 p.m. in
the board room.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 7:48 p.m.

Cindy Fagerlie, Clerk
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MEMBERS PRESENT: Karin Dulski, Lisa Erickson, Cindy Fagerlie, Sonia Mayo Hohnadel,
Mike Siggerud, Kristine Thompson, Bill Tomhave, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:00 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed with
revisions to pages 2, 9, 100 and 101.

APPROVAL OF AGENDA: Erickson moved, seconded by Tomhave, to approve the agenda as
amended. Motion carried 7-0.

WE ARE PROUD:

We Are Proud of the Moorhead High Speech Team for claiming the section championship for
the 16th consecutive year. The Moorhead High Speech Team earned a team record of nine

medals at the state speech tournament on April 23. Of the 105 Class AA schools that participated
in speech this year, Moorhead speakers ranked fourth at state in team medals. The following
speakers earned medals: Matthias Valan, third in Informative Speaking; Clay Schwartzwalter,
third in Great Speeches; Chino Farok, third in Prose; Lindsey Anderson, fourth in
Extemporaneous Reading; Tom Wixo, fifth in Prose; Kelsey Schroeder, fifth in Humorous
Interpretation; Jon-Erik Nelson, sixth in Discussion; Mark Hanna, sixth in Prose, and Nick
Wheeler, sixth in Drama. The team is coached by Rebecca Meyer-Larson.

We Are Proud of the seven Moorhead High School speech team members who have qualified
for the National Forensics League Speech Tournament in Kansas City, Mo., in June. The
following students won the opportunity to represent the best of Minnesota speech at the national
meet: Kelsey Schroeder, Humorous Interpretation; Mark Hanna and Nick Wheeler, Dramatic
Interpretation; Peter Totten and Layne Meyer, Dramatic Duo; Seiko Shastri, Extemporaneous
Speaking; and Leewana Thomas, Original Oratory. The National Forensics League also
recognized the Moorhead High Speech Team for excellence in speech with the Leading Chapter
Award. The team is coached by Rebecca Meyer-Larson.

We Are Proud of Moorhead High’s fall musical, “Peter Pan,” for being recognized with
SpotLight Musical Theatre Awards by Hennepin Theatre Trust. The production of “Peter Pan”
has been recognized for overall outstanding production, outstanding accomplishment by chorus,
outstanding accomplishment by orchestra and outstanding accomplishment in dance. Mark
Hanna, who played Peter Pan, and Kelsey Schroeder, who played Wendy, both received
outstanding performance in a leading role. Trevor Larson, who played Smee, and Audrey
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Heilman, who played Tinkerbell, both received outstanding performance in a supporting role.
Rebecca Meyer-Larson directed “Peter Pan.” The students will be performing at the
SpotLight Awards on June 14.

We Are Proud of Moorhead High School English teacher and speech coach Rebecca Meyer-
Larson for earning a third diamond in her National Forensic League pin. She will be recognized
at the NFL National Tournament in June. Meyer-Larson has attained 6,148 points. Coaches
receive 1/10th of their students’ points. Under Meyer-Larson’s instruction, students earned
61,480 credit points. On attaining 1,500 points, coaches are entitled to wear a diamond-set NFL
key or pin. Additional diamonds accrue at 3,000, 6,000, 10,000 and each 3,000 points thereafter.

We Are Proud of Moorhead High School student Kelsey Schroeder, who is one of six top
Minnesota theatre students from Hennepin Theatre Trust’s SpotLight Musical Theatre Program.
She has been selected by audition to proceed to the final round for the chance to compete in the
June 28 National High School Musical Theatre Awards at Broadway’s Marquis Theatre. The two
student winners will be chosen after continued evaluation by the panel of judges and announced
at the SpotLight Musical Theatre Awards on June 14 at the Orpheum Theatre in Minneapolis.
Schroeder is a student of Rebecca Meyer-Larson.

We Are Proud of Moorhead High School student Samantha Hamilton who was selected by
audition for the 2009-10 Minnesota All-State Orchestra. The All-State Orchestra performed in
February at Orchestra Hall in Minneapolis. Hamilton is a student of Jonathon Larson.

We Are Proud of Moorhead High School student Miki Stephenson who was selected to play in
the 2010 Minnesota Girls High School All-Star Basketball Series at Macalester College on April
16-17. Being selected means that Stephenson is one of the top 10 Class AAAA seniors in the
state. Jim Kapitan is the Moorhead High School girls basketball coach.

We Are Proud of the Moorhead High School Economics Challenge Team for placing first in the
Adam Smith (Advanced Placement) division of the 2010 Minnesota State Economics Challenge
on April 21 at the Minneapolis Federal Reserve Bank. The 33 state champions then competed in
the national semifinals written exam with the top six teams advancing to the national competition
in New York. Moorhead’s team placed seventh on the semifinal exam taken April 26. Moorhead
High team members are Adam Hannon-Hatfield, Jim Kallander, Lukas Gemar and Ryan
Vesledahl. The team coach is Doug Johnson.

We Are Proud of the Moorhead High School Economics Challenge team for placing second in
the Great Plains Economics Challenge David Ricardo (large school) division held March

29. Team members are Nicole Nelson, Sam Abrahamson, Chase Body, Chelsey Quiring, Suzi
Bluecloud, Heather Hurner, Josh Kistner and Christian Calabrese. In addition, Nelson won first
place in the individual competition and Abrahamson won second place in the individual
competition. The team coach is Michael Kieselbach. The Great Plains Economics Challenge is
an annual event hosted by Minnesota State University’s Center for Economic Education.
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We Are Proud of S.G. Reinertsen Elementary student Thomas Klein for being named a local
winner of the national “Artist of the Week” competition on Artsonia.com, an online art gallery.
Klein’s collage self-portrait received the most votes, earning him a $50 Blick Art Materials gift
certificate. Michelle Sailer, art teacher at Reinertsen Elementary, receives a $100 Blick Art
Materials gift certificate to spend on supplies for the school’s art education program.

CONSENT AGENDA: Tomhave moved, seconded by Fagerlie, to approve the following items
on the Consent Agenda:

Lakes Country Perkins Consortium for Family and Consumer Science Instructional Materials -
Accept $897 from the Lakes Country Perkins Consortium for Family and Consumer Science
instructional materials.

Donations - Accept the Pay It Forward donations from State Bank and Trust employees Sandy
Torgerson of $1,000 to the Robert Asp PTAC for the Minnesota Twins Safety Patrol trip and Dee

Vos and Deb Guthmiller of $2,000 towards a wireless sound system for the lunchroom,
occupational therapy equipment and an after-school friendship and peer monitoring program
titled the Buddy Club at Robert Asp Elementary School and direct administration to send a thank
you.

2010-2011 Clay County Health Nursing Services Agreement - Approve the agreement between
Moorhead Area Public Schools and Clay County Public Health for nursing services for the
2010-11 fiscal year.

Pat Konewko Fund of the Fargo-Moorhead Area Foundation Grant - Accept the grant of $718.20
from the Pat Konewko Fund of the Fargo-Moorhead Area Foundation to provide training to
special education teachers on the assessment and treatment of children with brain injuries and
illnesses and direct administration to send a thank you.

hange in Contracts
Nicole Such - Secretary, Community Ed, B21 (3) $14.68 per to Administrative Assistant in
Assistant Superintendent’s Office, B23 (3) $15.70 per hour, effective May 25, 2010 (replacing
Kari Averett).
Robin Grooters - Special Ed Facilitator to Program Manager Learner Support Services, C52 (6)
$72,404, effective July 1, 2010 (new position, part of Sarah King’s position).
Melissa Eidsness - Teacher on Sabbatical Leave to Director of School Improvement and
Accountability, D64 (5) $87,913, effective July 1, 2010 (new position paid with federal funds).

Resignations
Yvonne Wegscheid - Night Custodian, High School, effective May 31, 2010.

Kimberly Westendorf - ABE Paraprofessional, Probstfield Center for Education, effective May
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20, 2010.

Family/Medical Leaves

Kristen Cameron - Language Arts Teacher, Horizon Middle School, effective approximately
August 24, 2010 until January 3, 2011.

New Employees
Ruth Boatright - Bus Driver, Transportation, 6.25 hours per day, $13.07 per hour, effective May

5, 2010 (replaces Dan Wittnebel).

Clay County Health Agreement and Addendum to Agreement Renewal-Nursing Services -
Approve the agreement and addendum with Clay County Public Health for nursing services at a
rate of $37 per hour.

2010 Special Education Extended School Year (ESY) Program - Approve the 2010 Special

Education Extended School Year (ESY) Program for Moorhead Schools from June 22, 2010 to
July 29, 2010.

Motion carried 7-0.

EXTENDED SCHOOL YEAR PROGRAMS: Jill Skarvold, Deb Pender-Tilleraas and Jackie

Migler presented information on the 2010 summer programming opportunities offered through
August. Each of the following programs will serve invited eligible students: Special Education
(ESY K-12 and Early Intervention Services); Migrant (STARRS Summer Program - Migrant
Education and Secondary Summer Program - Migrant Education); Elementary Extended
Learning Year (EXCEL Jump Start and STARRS Summer Program); and Secondary Extended
Learning Year (EXCEL Summer Program - Moorhead High School, EXCEL Summer Program -
Red River Area Learning Center, EXCEL Jump Start, Horizon Summer Academy, West Central
Regional Juvenile Center, Monday Independent Study, and Transition ABE/ALC).

OPERATING LEVY REFERENDUM: Kazmierczak provided a brief update regarding how

the results of the legislative session will impact school funding for fiscal year 2011. The
Executive Finance Committee met and discussed at length the possibility of placing an operating
levy referendum on the November 2, 2010 general election ballot. The committee recommends
the School Board adopt a formal resolution acknowledging that the district will place a question
on the ballot and direct administration to begin formal efforts to identify the amount and length
of time for an operating levy. A formal resolution will be brought to the board at the August 9

meeting.

Tomhave moved, seconded by Siggerud, to approve a resolution supporting an operating levy
referendum and directing administration to research, develop a plan, and prepare a
1 br:;commendation for further School Board discussion related to an operating levy referendum on
ovember 2, 2010. Motion carried 7-0.
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FIRST READING OF POLICIES: The School Board conducted a first reading of the
following policies: Out-of-State Travel by School Board Members 216, School Board Policy

Development, Adoption, Implementation, and Review 221, Policies Incorporated by Reference
for Employees/Personnel 499, Student Parental, Family and Marital Status Nondiscrimination
503, School District Student Attendance 515, Student Immunization Requirements 530,
Mandated Reporting of Child Neglect or Physical or Sexual Abuse 534, Maltreatment of
Vulnerable Adults 535, Student Activity Eligibility 541, Student Discipline 551, Policies
Incorporated by Reference for Students 599, Curriculum and Instruction Goals of Moorhead
Area Public Schools 601, Extended School Year for Students with IEPs 604, Selection of
Textbooks and Instructional Materials 620, MAPS Graduation Policy 640, School District
System Accountability 650, Credit for Learning of Minnesota Graduation Standards 653, and
Basic Skills Testing, Accommodations, Modifications, and Exemptions for Individualized
Education Programs (IEPs), Section 504 Accommodations and Limited English Proficiency
(LEP) Students 656.

COMMITTEE REPORTS: Brief reports were heard regarding the Instruction and Curriculum
Advisory Committee, Executive Finance Committee, Asp PTAC, Special Education Parent

Advisory Committee and Policy Review Committee meetings. Hohnadel noted she attended the
Philanthrophy and Youth (PaY) Celebration that was held on May 6 at Concordia College.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Thompson alerted

board members to the variety of retirement celebrations in the school buildings and the RRALC
invite to the senior recognition. Board members were asked to contact Michelle if they were not
attending the June 6 graduation ceremony.

CLOSE PUBLIC MEETING: Hohnadel moved, seconded by Erickson, to close the public

meeting at 8:20 p.m., pursuant to M.S. 13D.03, for the purpose of discussing negotiation
strategies. Motion carried 7-0.

OPEN PUBLIC MEETING: Tomhave moved, seconded by Dulski, to open the public meeting
at 8:55 p.m.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:56 p.m.

Cindy Fagerlie, Clerk




Assistant Superintendent
Moorhead Area Public Schools Moo OAS 16,195 6

Dr. Lynne A. Kovash, Superintendent L/

FROM: Wayne A. Kazmierczak, Assistant Supcrinlendcn‘x

DATE: June 8, 2010

SUBIJECT: June Claims

The June claims are as follows:

General Fund $505,329.76
Food Fund $120,771.26
Community Service Fund $25,493.36
Debt Service Fund $431.25
TOTAL $652,025.63

Suggested Resolution: Move to approve the June claims, subject to audit, in the amount of
$652.,025.63.

WAK:nls
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Assistant Superintendent

' Moorhead Area Public Schools S —

Dr. Lynne A. Kovash, Superintendent

FROM: Wayne A. Kazmierczak, Assistant SupcrintcndenJK;&{/

DATE: June 8, 2010

SUBJECT: Approval of Lakes Country Service Cooperative Membership

Attached please find the Lakes Country Service Cooperative School District Membership for fiscal year
2011. Moorhead Area Public Schools’ total cost of membership is $12,929. This amount includes the
base fee plus fees associated with capital outlay and the elective options of No Child Left Behind/MN
Academic Standards Support Program and Center for Academic Excellence. Other services are fee based
and are in addition to this agreement.

Suggested Resolution: Move to approve the Lakes Country Service Cooperative School District
Membership Agreement FY 2011 as presented.

WAK:nls
Attachment
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Lakes Country Service Cooperative
School District Membership Agreement FY 2011

$5,000.00

Your membership includes these services at no add:t:onal cost.

2 Access to health insurance pools, Life, Long Term Disability, Vision, and Dental. Access to wellness programs and
worksite health screening service.

2 Access to pooled Special Programs services; R-CSPD, Carl Perkins Consortium, Audiology Services, Special Ed/Low 4
Incidence Lending Library. ]
Access to over 45 bid or negotiated purchasing contracts from food service to vehicles.

Access to a variety of grant programs, such as the Teaching American History Grant, the STEM Academy Grant,
Technology Grants and others as written and awarded.
Grant Sourcing Information.
Professional networking opportunities. = Shared Services
Representation in regional services decisions. = Staff Development
Coordination with State agencies. = Regional communication through
newsferfers email lists & web services.

T A P e T S A T R TP T T B AP

Mefﬁb.ef"s;f ip Electives (optional additions to your memberﬁﬁipj Cost
"I.'-'.'f_EarIv'C_I}.'ll"il_dhqbi:l'Educetbrs/Sc_hool Readiness o Separate contract
' "F.’rofge'sionel Development Workshops : At Fee based on participation

Student Academtc Chailenges. Ty
' ; “Knowledge Bowl-JrHigh - sk e LT $40 per team/per meet
Knowledge Bow[ Sr High T ) oL AR $190° perteam
Young erters Ccmference Y T 3 $27 per participant
s ‘Spelling, Boe i iofi T i : $95 per participant
Cyherknowledge Contest el o S 3 $60 per team/per meet
“Honors Program . #%  Th L i Banquet cost per student
District provides! 5250 scha}crrsh:p, 1 i g ;
. 1E5C provides udditanai schafarsh:p

52500 base fee, plus 50 per K=12 & e i -
student enrollment i 35000 3 - $5,229.00

2U




Membership Fler:twes ( continued)

SAR Repomng Sermces
ITU Services
Early Ch!ldhood/FamlIy Educatmn

Beg:onal Semces Coordmator
{musr use Regronal’ Caom‘mator Services fo qonrract
for sra,ﬂ‘ time. Smff con.rract sent sepurarefy )

Med|a SeNtces i e
Nutrlhon/WeIIness for Students :
Food Service Reglstered Dietician Consulting {hourly/dany rates avmlahle

Prlnt_ Services

Technology Consulting (hourly/daaly rates avalfable)

Technology Services i - A
Tgchr_lology Audits s 5520 per day + actuai mlleage/expenses

Moodle Hosting - -

Center for Academic Excellence
Supports and recognizes high fg.’i'e.'.’s'bf ! :
academic achievement by students and teachers = 1l 1°101-500
: +501-1000 ;
2 100}:72000 1A $350 00 b s s J .S
2001+ “. 4 $500.00 HETS e $500 00

Total Membership $12,929.00

Assistant Superintendent LCSC Executive Director

218-739-3273

School District Name Phone Number

Please return completed agreement, by July 2, 2010 to:
Terri Blackwelder
Lakes Country Service Cooperative
1001 E. Mount Faith
Fergus Falls, MN 56537

ek AT 0 B R T e 1




Assistant Superintendent
Moorhead Area Public Schools Memo OAS.10.126 C

Lynne A. Kovash, Superintendent
FROM: Wayne A. Kazmierczak, Assistant Superintendent
DATE: June 8, 2010

SUBJECT: Revised Census Numbers

The funding for general Community Education is calculated on the total population from the district
census taken every ten years. The same number is used until the information is updated following the next
full census. There is, however, a process for a district to capture additional funds reflecting new growth
that may occur within the ten-year period. The process requires a resolution by the board to change the
census number.

The figure from the 2000 census was 36,282. This figure has been adjusted periodically by our state
demographer, Dr. Tom Gillespy. According to Dr. Gillespy, the current 2010 estimate for Moorhead Area
Public Schools is 40,831 representing an increase of 746 over last year’s figure of 40,085. This increase
will result in additional revenue for general Community Education in the amount of $4,043 per year plus
an additional increase for youth development.

Suggested Resolution: Move to accept the change in census figure from 40,085 to 40,831 indicated by
State of Minnesota demographic information.

WAK:nls
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Memo HR.10.121

Dr. Lynne A. Kovash, Superintendent
\

FROM: Ron @,{, Director of Human Resources

DATE: June 7, 2010

RE: Family/Medical Leave

The administration request Family/Medical Leave for the following person:

Angela Braunagel 7" Grade Science Teacher, Horizon Middle School, effective September
6, 2010 for approximately eight weeks.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for Angela:
Braunagel pursuant to Article 39, Section 1 of the Teachers’ Master Agreement.

2 Tsmfssfon of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world




Memo HR.10.123

TO: Dr. Lynne A. Kovash, Superintendent

FROM: Ron ?@4 Director of Human Resources

DATE: June 7, 2010

RE: Early Retirement

The administration requests approval of Early Retirement of the following person:
] Pp ) gp

Patricia Frahm Paraprofessional, High School, effective June 4, 2010.

SUGGESTED RESOLUTION: Move to approve the Early Retirement of Patricia Frahm as presented.

RN:jal
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Memo HR.10.120

FROM:
DATE: June 7, 2010

RE: Change in Contract

The administration requests approval of Change in Contract for the following people:

Lindsey Weaver Physical Education Teacher, .33 FTE at S.G. Reinertsen to .567 FTE at
S.G.Reinertsen and Robert Asp, BA (1) $18,699.66, effective August 31,
2010.

Amy Zanotti LD Teacher, High School to Data Analyst, Probstfield Center for
Education, effective August 31, 2010. (Replaces Cheri Gess)

Nancy Vigen LD Teacher/Facilitator, Ellen Hopkins Elementary/District to Facilitator,
Districtwide, 1.00 FTE, effective August 31, 2010. (Replaces Robin
Grooters)

SUGGESTED RESOLUTION: Move to approve the Change in Contract for Lindsey Weaver, Amy
Zanotti, Nancy Vigen as presented.

RN:jal
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Memo HR.10.123

Dr. Lynne A. Kovash, Superintendent
Ron N@éirector of Human Resources
June 7, 2010
RE: Resignation
The administration réquests the approval of the resignation of the following people:
Valerie Stevenson Occupational Therapist, Ellen Hopkins Elementary, effective June 4,
2010.
Ryan Lyson Math Teacher, High School, effective June 4, 2010.
Justin McKenzie Language Arts Teacher, Horizon Middle School, effective June 4, 2010.
Brad Mackowick Industrial Technology Teacher, High School, effective June 4, 2010.
Jennifer Rogness 1*' Grade Teacher, S. G. Reinertsen, effective June 4, 2010.

SUGGESTED RESOLUTION: Move to approve the resignation of Valerie Stevenson, Ryan Lyson,
Justin McKenzie, Brad Mackowick and Jennifer Rogness as presented.

RN:jal
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Memo HR.10.119

Dr. Lynne Ay Kovash, Superintendent

- |
Ron !@)f Director of Human Resources

June 7, 2010

New Employees

The administration requests the approval of the employment of the following people subject to
satisfactory completion of federal, state and school district statute and requirements.

Chauncy Hendershot Social Science Teacher, High School, .75 FTE, BA (2) $25,591.50, effective
August 31, 2010. (Replaces Charlie Fisher)

Danielle Hillebrand ~ Vision Teacher, District wide, .50 FTE, MA (7) and ECSE Teacher, .50 FTE, MA
(7) $47,122, effective August 31, 2010. (Replaces .50 Rachel Lerum FTE from
High School and .50 contracted time with Fergus Falls)

Katie Jo Johnson Spanish Teacher, High School, 1.00 FTE, BA+10 (2) $35,624.00, effective
August 31, 2010. (Replaces Brittney Rehm)

Julie Joyce-Smith Community Education Secretary, 12 months, 8 hours per day, B21 (3) $14.68 per
hour, effective June 7, 2010. (Replaces Nicole Such)

Jessica Rome Guidance Counselor, S.G. Reinertsent, 1.00 FTE, MA (3) $41,510, effective
August 31, 2010. (Replaces Lisa Karch for 1 year leave)

Jacob Seuntjens Literacy Intervention & Behavior Intervention Teacher, S.G. Reinertsen, 1.00
FTE, BA+30 (3) $39,948.00, effective August 31, 2010. (Replaces Orella Olson)

Sarah Wothe 4™ Grade Teacher, S.G.Reinertsen, 1.00 FTE, BA (0) $31,823.00, effective
August 31, 2010. (new position)

Meagan Blake DCD Teacher, High School, 1.00 FTE, MA (3) $41,510.00, effective August 31,
2010. (Replaces Sandy Matthew)

29 Z’ssﬁon of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world




Ann Hiedeman Human Resource Director, Probstfield Center for Education, 1.00 FTE, D64 (5)
$87,913.00, effective July 1, 2010. (Replaces Ron Nielsen)

SUGGESTED RESOLUTION: Move to approve the employment of Chauncy Hendershot, Danielle
Hillebrand, Katie Jo Johnson, Julie Joyce-Smith, Jessica Rome, Jacob Seuntjens, Sarah Wothe, Meagan
Blake and Ann Hiedeman as presented.

RN:jal
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Assistant Superintendent
Moorhead Area Public Schools Memo OAS.10.123 C

Dr. Lynne A. Kovash, Superintendent

FROM: Wayne A. Kazmierczak, Assistant Superintendent

)

DATE: June 8, 2010

SUBJECT: Approval of School District Insurance Package

Earlier this spring, our insurance agent, Tom Quam with Bremer Insurance, was instructed to solicit
proposals for insurance coverage for the school district. Quotes were received from our current
provider, the Minnesota School Boards Association Insurance Trust (MSBAIT) endorsed Riverport
Insurance Company, and from EMC Insurance Companies. Both options are higher than our
expiring premium of $279,995. Riverport’s renewal rate came in at $300,955 and EMC’s proposal
came in at $337,620.

After reviewing the coverage of both options before us, I am recommending the approval of the
proposal from Riverport based on our satisfaction with Riverport’s responsiveness to claims,
broadened coverage, and the cost difference of nearly $37,000 when compared to EMC’s proposal.
Mr. Quam will be in attendance at the June 14, 2010 School Board meeting to present the insurance
package for approval and to answer any questions you or the board members may have regarding
our insurance coverage.

Suggested Resolution: Move to approve the insurance package in the amount of $300,954.77 from
Riverport Insurance Company effective July 1, 2010 through June 30, 2011 as provided and
presented by Mr. Tom Quam of Bremer Insurance.

WAK:nls
Attachment
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May 24™ 2010

Mr. Wawne Kazmierczak. Assistant Superintendent
Moorhead Public Schools ISD #1352

2410 14™ Street South

Moorhead, MN 36560

Dear Mr. Kazmierczak and School Board Members:

Your Riverport renewal insurance proposal for the July 1 2010 policy anniversary date
1s attached for vour review. Also attached is an optional proposal provided for vou by
EMC. We'l review the changes made for vour renewal policy period and compare the
expiring premium with vour renewal insurance premium costs.

Coverage Description - Expiring Premium ~ Renewal Premium — EMC' Premium
Property $ 6295223 y 65.296.77 $ 73.422.46
General Liability $ 13.827.00 14.579.00 $ 16.232.00
Professional Liability $ 10.371.00 11.278.00 $ 5.186.00
Intand Marine $ 649.00 649.00 Included

Crime

Auto

Terrortsm

Workers™ Compensation
Umbrella

Volunteer Accident

$ 4.472.00
$ 13.283.00
$  1.790.00
$166.924.00
$ 4.146.00
$ 1.537.00

1.653.00
[4.882.00
1.803.00
$184.752.00
$ 4.525.00
$ 1.537.00

Not included
$ 20.795.00
$ 2.968.00
$212.679.02
$ 6.338.00

Not included

Total Premium

$279,995.23

$300,954.77

$337,620.48

We submitted vour applications to two other insurance carriers who expressed an interest
in quoting ISD =152, Continental Western and EMC Insurance Companies. Continental
Western declined to quote as theyv, like Riverport. are both owned by Berklev Corp.

EMC quoted but did not quote the crime: thev need a supplemental application completed
before thev will release their crime premium. We also asked Indiana to quote, and thev
declined to quote vour workers™ compensation insurance again this year. As our SFM
separate workers” compensation proposal last yvear was $56.210 higher premium cost than
the Riverport offer. we did not send vour applications to either carrier for a proposal.

You did not request anv property. liability, or auto rating basis changes for your renewal
policv period. All insurance coverages are being quoted the same as expiring. For vour
information we’ll review the coverages provided for vour school district.

Property: Your Blanket' Agreed Valuation property coverage limit remains at
$148.409.000. You have an $825.000 Extra Expense coverage limit with $100.000
Business Personal Property coverage off premises. We have also endorsed vour policy
with $100,000 Ordinance of Law coverage.




May 24™ 2010
Moorhead ISD #152
Page Two

Property Broadening Endorsement: Riverport Insurance has broadened the coverages
thev provide for your district as follows:

Description of Coverage - Current Limit of Insurance - Broadened Coverage
Accounts Receivable $ 5.000 100,000
Arson Reward $ 5.000 25.000
Emergency Evacuation Expense Not covered 20.000

Fine Arts coverage $ 1000 per item, 10,000 max 25.000

Fire Protection Device Recharge § 5.000 20.000
Garages and Sheds Needed to be scheduled 25.000

Key Emplovee Replacement Not covered 50,000
Kidnap & Ransom Expenses Not covered 50,000

Lock Replacement Not covered 25.000
Money & Securities Scheduled separatelv 10.000
Utility Service — Direct Damage $ 25,000 50.000

Preservation of Property Limitation of 30 davs Increased to 90 davs
Fire Department Service Charge $ 10.000 $ 25.000

Newly Acquired Real Property $250.000 $1.000.000

Personal Eftfects of Others $ 500 per item, 5.000max ~ $ 2,500/50.000 max
Valuable Papers & Records $ 5.000 $ 100,000

Property Off Premises $ 10.000 $ 25,000
Outdoor Property § 1000 pertem 10,000 max  $ 1.000/50.000 max
*The prior form did not include plavground equipment. lighting. etc. - the new form does.
Non-Owned Detached Trailers $ 5.000 $  20.000
Property in Transit $ 10,000 $ 25.000

General Liability: Your Riverport liability limit remains at $1.500.000 per occurrence
with a $3.000.000 aggregate. The ENC liability limit is $1.000.000 per occurrence with
a $2.000.000 aggregate. Premises Medical pavments coverage for non-students remains
at $5.000 per occurrence. Student Medical pavments coverage remains at $1.000 per
occurrence. Our policy form includes Abuse and Molestation coverage, Professional
Liability coverage, plus Medical Malpractice Liability insurance coverage.

Auto: No changes were made or requested for vour renewal policy period.

Crime: No changes were made or requested for vour renewal policy period.

Inland Marine: No changes were made or requested for your renewal policy period.

Boiler & Machinery: No changes were made or requested for your renewal policy.

Umbrella: No changes were made or requested for vour renewal policy period.




May 24™ 2010
Moorhead ISD =152
Page Three

“School Leaders E&O Coverage: No changes were made for vour renewal period.

Workers’ Compensation: We'll review the rates used by Riverport for your expiring

and renewal policy periods for vour consideration.

Job Description - Code - Pavroll - Exp Rate- Premium - Rnwl Rate -  Premium

Drivers & Helpers 7380 $  30.772 26 $ 2243 690 $ 2123

Bus Drivers 7382 $ 342567 o $ 20314 538 $ 18,430
$

Garage Mechanics 8385 43,4606 28 $ 2295 423 $ 1.839
Teachers 8868  $30.500.000 72 $219.600 66 $201.300
Other Emplovees 9101  $ 1.401.698 4.15 $ 58.170 4 43 $ 62.095
Totals $32,318,503 $302,623 $285,787
Experience Mod 93 - 21,544 1.05 + 14,532
Scheduled Credit 40% - 114,490 40% $122,071

The increase in vour workers™ compensation premium cost of $17.828 15 related to three
tiems. First vour Experience Modification factor last vear was .93, For vour renewal
policy period vour Experience Modification factor 1s 1.05 based on vour claims history.
Second. the Special Compensation Fund calculation has changed from last vear.
increasing this charge by an additional $4.735. Third. there is a new Workers’

Compensation Rating Association Assessment in the amount of $2.520 which was added

to vour renewal policy period.

Volunteer Accident Coverage: Riverport Insurance allows vou to purchase Volunteer
accidental medical and dental coverage at the expiring premium cost of $1.537. We have
included the $1.537 premium in vour renewal premium summary on page one of this
document. EMC cannot offer vou Volunteer Accident Coverage.

Terrorism: Terrorism coverage is included in our proposal. If vou delete Terrorism
coverage for the $1.803 premium savings, vou'll need to sign the Terrorism waiver form.

Please let us know if you have any questions or need additional information as you
review yvour renewal insurance proposal. We will issue your binder and auto ID cards 1f

vou approve the Riverport renewal insurance package of coverages.

Thank you for placing vour insurance business and trust with our agency. Your
patronage of Bremer Financial Services is greatly appreciated.

Sincerely,

Tom Quam
Bremer Insurance




Department of Human Resources
152 Moorhead Area Public Schools Memo HR.10.117

Dr. Lynne A, Kovash, Superintendent
FROM: Ron | Director of Human Resources
DATE: June 7, 2010
RE: Confidential Secretary Master Agreement 2010 - 2012

A new two-year contract was successfully negotiated with Confidential Secretaries for the period of July
1, 2010 through June 30, 2012.

Language changes to the new contract were made to the following Articles of the contract:

1. Article V. Schedules and Rates of Pay, Section 1
2. Article VII . Leave Provisions & Vacations, Sections 1, 4 and 8

The financial settlement for the two-year contract is as follows:

Year Cost Percentage Increase

2010-2011 $6,459 2.44%
2011-2012 $6,134 2.26%
TOTAL $12,593 4.70%

SUGGESTED RESOLUTION: Move to approve the Confidential Secretary Master Agreement for
2010-2012 as presented with the cost as follows:

Year Cost Percentage Increase

2010-2011 $6,459 2.44%
2011-2012 $6,134 2.26%
TOTAL $12,593 4.70%
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Memo HR.10.118

Dr. Lynne A.|Kovash, Superintendent
FROM: Ron Director of Human Resources
DATE: June 7, 2010

RE: Dietary and Food Service Employment Agreement

With the help of a state mediator, a new two-year contract was successfully negotiated for Dietary and
Food Service staff. The new contract will be for the period of July 1, 2009 through June 30, 2011.

Language changes were made to the following Articles of the contract:

1. Article 6 — Rates of Pay, Sections 2, 4 and 11
2. Article 9 — Leave Provision, Sections 1 and 6
.
3

Article 10 — Group Insurance, Sections 5 and 9
Article 12 — Seniority, Vacancies and Layoff, Sections 3 and 4
. Article 13 -- Miscellaneous, Section 5 and 9
6. Article 14 — Grievance procedure, Section 5

The financial settlement for the two-year contract is as follows:

Year Cost Percentage Increase

2009-2010
2010-2011

$4.485.00
$4.563.00

TOTAL

$9.048.00

SUGGESTED RESOLUTION: Move to approve the Dietary and Food Service Employment

Agreement for 2009-2011 as presented with the cost as follows:

Year

Cost

2009-2010
2010-2011

$4.485.00
$4.563.00

TOTAL

$9,048.00

Percentage Increase

2.28%
2.27%
4.55%

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world 3 4




Superintendent of Schools
Moorhead Area Public Schools T

School Board
FROM: Dr. Lynne A. Kovash, Superintendent k;‘" ‘
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Out-of-State Travel by School Board Members 216, for your

review.

Suggested Resolution: Move to approve the policy, Out-of-State Travel by School Board
Members 216, as presented.

LAK:mde
Attachment
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Out-of-State Travel by School Board Members

Type: School Board Policy

Section: 200 SCHOOL BOARD

Code: 216

Adopted Date: 4/10/2006

Revised Date(s): 05/11/2009

Reviewed Date(s): 01/08/2007, 11/26/2007,05/11/2009

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to control out-of-state travel by Moorhead School Board members as
required by law.

[I. GENERAL STATEMENT

School Board members have an obligation to become informed on the proper duties and functions of
a School Board member, to become familiar with issues that may affect the Moorhead Area Public
Schools, to acquire a basic understanding of school finance and budgeting, and to acquire sufficient
knowledge to comply with federal, state and local laws, rules, regulations and school district policies
that relate to their functions as School Board members. Occasionally, it may be appropriate for
School Board members to travel out of state to fulfill their obligations.

III. APPROPRIATE TRAVEL

Travel outside the state is appropriate when the School Board finds it proper for School Board
.members to acquire knowledge and information necessary to allow them to carry out their
responsibilities as School Board members. Travel to regional or national meetings of the National
School Boards Association is presumed to fulfill this purpose.Travel to other out-of-state meetings
for which the member intends to seek reimbursement from the school district should be preapproved
by the School Board.

[V. REIMBURSABLE EXPENSES

Expenses to be reimbursed may include transportation, meals, lodging, registration fees, required
materials, parking fees, tips, and other reasonable and necessary school district-related expenses.

V. REIMBURSEMENT

A. Requests for reimbursement must be itemized on the official school district form and are to be
submitted to the Superintendent. Receipts for lodging, commercial transportation, registration, and
other reasonable and necessary expenses must be attached to the reimbursement form.

B. Automobile travel shall be reimbursed at the mileage rate set by the School Board. Commercial
transportation shall reflect economy fares and shall be reimbursed only for the actual cost of the trip.

C. Amounts to be reimbursed shall be within the School Board's approved budget allocations, - 3 6




including attendance at workshops and conventions.
VI. ESTABLISHMENT OF DIRECTIVES AND GUIDELINES

The schedule of reimbursement rates for school district business expenses, including those expenses
requiring advance approval and specific rate of approval has been developed through the business
office (Administrative Procedure 824.1)

VII. ANNUAL REVIEW

This policy must be annually reviewed by the School Board.

Legal References:

Minneseta, Statate. 123B.09, Subd. 2 (School Board Member Training)
Minneseta, Statate. 471.661 (Out-of-State Travel)

Minneseta, Statute. 471.665 (Mileage Allowances)

Minn. Op. Atty. Gen. No. 1035 (August 23, 1999) (Retreat Expenses)

Minn. Op. Atty. Gen: No. 161b-12 (August 4, 1997) (Transportation Expenses)

Cross References:
Moorhead School Board Policy 203: School Board Member Development
Moorhead School Board Policy 824: Reimbursement for Travel, Professional Meetings and

Conferences




Superintendent of Schools

152 .
Moorhead Area Public Schools — 5

School Board

FROM: Dr. Lynne A. Kovash, Superintendent uﬂg
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, School Board Policy Development, Adoption, Implementation,
and Review 221, for your review.

Suggested Resolution: Move to approve the policy, School Board Policy Development,
Adoption, Implementation, and Review 221, as presented.

LAK:mde
Attachment
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School Board Policy Development, Adoption, Implementation, and Review

Type: School Board Policy

Section: 200 SCHOOL BOARD

Code: 221

Adopted Date: 8/27/2001

Revised Date(s): 05/11/2009

Reviewed Date(s): 10/27/2003, 05/09/2005, 04/09/2007, 11/26/2007, 05/11/2009

Attached Files: No Documents Found.

[. PURPOSE
The purpose of this policy is to emphasize the importance of the policy-making role of the Moorhead

School Board to provide guidance on the ongoing structured review of policy and to clarify the
responsibility of the school administration for implementation of Moorhead School Board policy.

I[I. GENERAL STATEMENT

A. Formal guidelines are necessary to ensure our school community and the Moorhead Area Public
School system respond to its mission and operate in an effective, efficient and consistent manner.
Therefore, a set of written policy statements shall be maintained and modified as needed. These
policies define the desire and intent of the Moorhead School Board and are to be in a format which

is sufficiently explicit to guide administrative action.

B. It shall be the responsibility of the Moorhead Area Public Schools Superintendent to implement
School Board policy and to recommend additions or modifications as needed. The administration is
authorized to develop guidelines and direetives procedures to implement School Board policies.
I'hese guidelines and direettves procedures shall not be inconsistent with said policies. These written
procedures shall be reviewed along with the School Board policies they are intended to implement.

C. Employee and student handbooks shall be subject to an annual review and approval by the
Moorhead School Board. Building administrators and other administrators who have handbook
responsibilities shall present recommended changes necessary to reflect new or modified policies.
Changes of substance within handbooks shall be reviewed by the Superintendent/designee to assure
compliance with School Board policy before presenting to the School Board for approval.

[1I. DEVELOPMENT

A. The Moorhead School Board has the jurisdiction to legislate policy for the Moorhead Area Public
Schools with the force and effect of law. School Board policy provides the general direction as to
what the School Board wishes to accomplish while delegating implementation of the policy to

administration.

B. The School Board's written policies provide guidelines and goals to the school community. The
policies shall be the basis for the formulation of guidelines and direettves procedures by the
administration. The School Board shall determine the effectiveness of the policies by evaluating

3ri@c reports from the administration.




C. Policies may be proposed by a School Board member, employee, student or resident of the school
district. Proposed policies or ideas shall be submitted to the Superintendent for review prior to
possible placement on the School Board agenda.

[V. ADOPTION

A. Moorhead School Board will give notice of proposed policy changes or adoption of new policies
by placing the item on the agenda for discussion at two School Board meetings. The policy changes
shall be reviewed by the school district's Policy Review Committee if possible before placing them
on the School Board agenda. Proposals will be distributed and School Board and public comment
will be allowed at both meetings prior to final School Board action.

B. The final action taken to adopt proposed new policies or revised policies shall be by simple
majority vote of the School Board subsequent to the second meeting. The policy will become
effective on the date the policy is adopted or a date stated in the motion, whichever is later.

C. In case of an emergency or due to legislative, legal or state department required modifications or
time lines in which the School Board has no control, a new or modified policy may be adopted by a
majority vote of a quorum of the School Board. A statement regarding the need for immediate
adoption of the policy shall be included in the minutes. The School Board has the discretion to
determine what constitutes an emergency situation.

D. If an educational policy is modified because of a legal change over which the School Board has
no control, the modified policy may be approved at one meeting at the discretion of the School
Board.

V. IMPLEMENTATION

A. It shall be the responsibility of the Superintendent to implement Moorhead School Board policies
and to develop administrative guidelines and direetives procedures to provide greater specificity and
consistency in the process of implementation. These guidelines and direetives procedures, including
employee and student handbooks, shall be subject to annual review and approval of the School
Board.

B. A paper copy of the policy manual will be kept and maintained by the Superintendent. Moorhead
School Board members, employees and the public will be able to access the policy manual at the
school district's Web site (www.moorhead.k12.mn.us). It shall be the responsibility of the
Superintendent, School Board secretary, individual School Board members, and others designated by
administration to keep the policy manuals current.

C. When there is no Moorhead School Board policy in existence to provide guidance on a matter, the
Superintendent is authorized to act appropriately under the circumstances keeping in mind the
educational philosophy and financial condition of the school district. Under such circumstances, the
Superintendent shall advise the School Board of the need for a policy and present a recommended
policy to the School Board for approval.

VI. POLICY REVIEW

A. Moorhead School Board policies will be reviewed at least once every four years. Administrative
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procedures supporting those policies will be reviewed by the administration at the same time. The
Moorhead Policy Review Committee when possible will review and make recommendations to
current policy as they come forward for periodic review. Their recommendations will be brought
forward to the School Board by the Superintendent.

Legal References:
Minneseta, Statate. 123B.02 Subd. 1 (School District Powers)
Minneseta. Statute. 123B.09 Subd. 1 (School Board Powers)

Cross References:

Moorhead School Board Policy 201: School Board Legal Status
Moorhead School Board Policy 233: Policy Review Committee
Moorhead School Board Policy 310: School Superintendent




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.156R

School Board
FROM: Dr. Lynne A. Kovash, Superintendent u,'h“r’
DATE: Jume 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Policies Incorporated by Reference for Employees/Personnel

499, for your review.

Suggested Resolution: Move to approve the policy, Policies Incorporated by Reference for

Employees/Personnel 499, as presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing WA 2




Policies Incorporated by Reference for Employees/Personnel

Type:

Section:

Code:

Adopted Date:
Revised Date(s):
Reviewed Date(s):

Attached Files:

School Board Policy

400 EMPLOYEE/PERSONNEL

499

10/13/2003

05/11/2009

05/09/2005, 06/12/2006, 02/12/2007, 11/26/2007, 05/11/2009

No Documents Found.

[. PURPOSE

Certain policies as contained in this policy reference manual are The purpose of this policy is to
provide a list of all policies applicable to employees as well as to students.

[I. GENERAL STATEMENT

[n order to avoid undue duplication, Moorhead Area Public Schools provides notice by this section

of the application and incorporation by reference of the following policies found in other sections of

this manual which apply to employees:

Moorhead School Board Policy 102:
Moorhead School Board Policy 103:
Moorhead School Board Policy 104:
Moorhead School Board Policy 221:

Implementation, and Review

Moorhead School Board Policy 501:
Moorhead School Board Policy 504:
Moorhead School Board Policy 531:
Moorhead School Board Policy 532:
Moorhead School Board Policy 533:
Moorhead School Board Policy 534:

Abuse

Moorhead School Board Policy 535:
Moorhead School Board Policy 536:
Moorhead School Board Policy 540:
Moorhead School Board Policy 544:
Moorhead School Board Policy 552:
Moorhead School Board Policy 553:
Moorhead School Board Policy 555:

Violent Behaviors

Moorhead School Board Policy 570:
Moorhead School Board Policy 571:
Moorhead School Board Policy 572:
Moorhead School Board Policy 573:

I\ﬂogad School Board Policy 576:

State and Federal Law Prohibiting Discrimination
Philosophy of Education of Moorhead Area Public Schools
Mission Statement

School Board Policy Development, Adoption,

Equal Educational Opportunity

Protection and Privacy of Student Records

Communicable Disease Control and Infectious Conditions
Medication

Do Not Resuscitate/Do Not Intubate Orders (DNR/DNI)
Mandated Reporting of Child Neglect or Physical or Sexual

Maltreatment of Vulnerable Adults

Wellness

Student Activities

Activities Fundr Raising

Corporal Punishment

Crisis Intervention and Student Support

Notification to Staff Regarding Placement of Students with

Prohibition of Harassment and Violence

Hazing Prohibition

Drug-Free Workplace/Drug-Free School
Tobacco-Free Environment

Moorhead Area Public School District Weapons Policy




Moorhead School Board Policy 630:
Moorhead School Board Policy 632:
Moorhead School Board Policy 702:
Moorhead School Board Policy 710:
Moorhead School Board Policy 711:
Moorhead School Board Policy 712:
Moorhead School Board Policy 722:
Moorhead School Board Policy 730:
Moorhead School Board Policy 731:

Use and Safety

Moorhead School Board Policy 732:

Purposes Off School Premises

Moorhead School Board Policy 822:
Moorhead School Board Policy 823:
Moorhead School Board Policy 824:

Conferences

Moorhead School Board Policy 832:
Moorhead School Board Policy 833:
Moorhead School Board Policy 906:
Moorhead School Board Policy 907:

[II. RESPONSIBILITIES

Organization of School Calendar and School Day

Field Trips

Equal Access to Moorhead Area Public Schools Facilities
School District Crisis Management

Severe Weather Related School Closings

Safety and Security Technology

School District Owned Vehicle Reservation

School District Copyright Policy

Moorhead Area Public Schools Electronic Network Acceptable

Use of All School Equipment and Materials for Instructional

Payroll Employment
Cashing Checks Out of Cash Deposits
Reimbursement for Travel, Professional Meetings and

Complimentary Athletic Season Passes/Single Event Passes
Disposition of Obsolete Equipment and Material

Public Solicitation in Moorhead Area Public Schools
Rewards

Employees are charged with notice that the above cited policies are also applicable to employees;
however, employees are also on notice that the provisions of the various policies speak for

themselves and may be applicable although not specifically listed above.




Superintendent of Schools
Moorhead Area Public Schools S

School Board
_;J i
FROM: Dr. Lynne A. Kovash, Superintcndent&}(%“
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Student Parental, Family and Marital Status Nondiscrimination
503, for your review.

Suggested Resolution: Move to approve the policy, Student Parental, Family and Marital Status
Nondiscrimination 503, as presented.

LAK:mde
Attachment

“‘b 55.*0:7 of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Student Parental, Family and Marital Status Nondiscrimination
Type: School Board Policy

Section: 500 STUDENTS

Code: 503

Adopted Date: 2/11/2002

Revised Date(s): 04/10/2006, 12/14/2009

Reviewed Date(s): 04/10/2006, 12/14/2009

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this school district policy is to provide equal educational opportunity for all students
and to prohibit discrimination on the grounds of sex, parental, family, or marital status. Students are
protected from discrimination on the basis of sex and marital status pursuant to Title IX of the
Education Amendments of 1972 and the Minnesota Human Rights Act. This includes discrimination
on the basis of pregnancy.

[I. GENERAL STATEMENT

A. Moorhead Area Public Schools provides equal educational opportunity for all students and will
not apply any rule concerning a student's actual or potential parental, family, or marital status which
treats students differently on the basis of sex.

B. Moorhead Area Public Schools will not discriminate against any student, or exclude any student
from its education program or activity, including any class or extracurricular activity, on the basis of
such students’ pregnancy, childbirth, false pregnancy, termination of pregnancy or recovery
therefrom, unless the student requests voluntarily to participate in a separate portion of the program
or activity of the recipient.

C. Moorhead Area Public Schools may require such a student to obtain the certification of a
physician that the student is physically and emotionally able to continue participation in the normal
education program or activity so long as such a certification is required of all students for other
physical or emotional conditions requiring the attention of a physician.

D. Moorhead Area Public Schools will ensure that any separate and voluntary instructional program
is comparable to that offered to non-pregnant students.

E. It is the responsibility of every school district employee to comply with this policy.
F. The Moorhead School Board has designated the Assistant Superintendent as its Title X

Coordinator. This employee coordinates the school district's efforts to comply with and carry out its
responsibilities under Title 1X.

G. Any student, parent or guardian having questions regarding the application of Title IX and its
regulations and/or this policy should discuss them with the building administrator and/or Title IX
coordinator. Questions relating solely to Title IX and its regulations may be referred to the Assistant
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Secretary for Civil Rights of the United States Department of Education. Any further inquiry or
complaint should be referred to the district's Seheot Superintendent and/or the district's human rights
officer.

H. Any reports of unlawful discrimination under this policy will be handled, investigated and acted
upon in the manner specified in district policy.

Legal References:

Minneseta. Statute. 363-0H-ef-seq- A (Minnesota Human Rights Act)
20 U.S.C. 1681-1688 (Title IX of the Education Amendments of 1972)
34 C.F.R. Part 106 (Implementing Regulations of Title IX)

Cross References:

Moorhead School Board Policy 501: Equal Educational Opportunity
Moorhead School Board Policy 502: Student Disability Nondiscrimination
Moorhead School Board Policy 570: Prohibition of Harassment and Violence
Moorhead School Board Policy 578: Prohibiting Intimidation and Bullying




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.128R

School Board

FROM: Dr. Lynne A. Kovash, SupcrinlcmlCJHj.‘lr“:':“”‘

DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, School District Student Attendance 515, for your review.

Suggested Resolution: Move to approve the policy, School District Student Attendance 515, as

presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing w4 8




School District Student Attendance

Type: School Board Policy
Section: 500 STUDENTS
Code: 515

Adopted Date: 8/26/2002

Revised Date(s): 06/11/2007
Reviewed Date(s): 06/11/2007

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to encourage regular school attendance. It is intended to be positive and
not punitive.

A. The Moorhead School Board believes that regular school attendance is directly related to success
in academic work, benefits students socially, provides opportunities for important communications
between teachers and students and establishes regular habits of dependability important to the future
of the student.

B. This policy also recognizes that class attendance is a joint responsibility to be shared by the
student, parent(s)/guardian(s), teacher(s) and administrators. Fhis-pehey-will-assiststudents-in

[I. GENERAL STATEMENT OFPOHCY

A. Responsibilities

I. Student's Responsibility

It is the student's responsibility to attend all assigned classes every day that school is in session and
to be aware of and follow the correct procedures when absent from an assigned class. Finally, it is
the student's responsibility to request any missed assignments due to an excused absence.

2. Parent or Guardian's Responsibility

[t is the responsibility of the student's parent(s)/guardian(s) to ensure the student is attending school,
to inform the school in the event of a student absence, and to work cooperatively with the school and

the student to solve any attendance problems that may arise. Parents/guardians are responsible to
provide contact information to the building administrator's office.

>arents(s)/guardian(s) must contact the school on the day of the student's absence. The school will
attempt to contact the parent(s)/guardian(s) in the case of absences after 10:30 a.m.

3. Teacher's Responsibility

It is the teacher's responsibility to take daily attendance and to maintain accurate attendance records
in each assigned class. It is also the teacher's responsibility to be familiar with all procedures
governing attendance and to apply these procedures uniformly. It is also the teacher's responsibility
to provide any student who has been absent with any missed assignments upon request. Finally, it is
the teacher's responsibility to work cooperatively with the student's parent(s)/guardian(s) and the

sluﬁtqsolve any attendance problems that may arise.




4. Administrator's Responsibility

a. It is the administrator's responsibility to oversee student attendance. It is also the administrator's
responsibility to be familiar with all procedures governing attendance and to apply these procedures
uniformly to all students, to maintain accurate records on student attendance and to prepare a list of
the previous day's absences stating the status of each. Finally, it is the administrator's responsibility
to inform the student's parent(s)/guardian(s) of the student's attendance and to work cooperatively
with them and the student to solve attendance problems.

b. In accordance with the regulations of the Minnesota Department of Education and the Minnesota
Compulsory Instruction Law, Minnesota Statute 120A.22, the students of the school district are
REQUIRED to attend all assigned classes every day school is in session, unless the student has
completed the studies ordinarily required in the tenth grade and has elected not to enroll or has a
valid excuse for absence.

B. Attendance Procedures

Attendance procedures shall be presented to the School Board for review and approval.

1. Excused Absences

a. To be considered an excused absence the student's parent(s)/guardian(s) may be asked to verify in
writing the reason for the student's absence from school.

h. The following reasons shall be sufficient to constitute excused absences:

(1) Illness.

(a) A doctor's statement may be required after 3 or more consecutive absences.
(b) A doctor's statement may be required after 12 or more cumulative absences over a school year.
(2) Serious illness in the student's immediate family.

(3) A death in the student's immediate family or of a close friend or relative.
(4) Medical, dental or orthodontic treatment, or counseling appointment.

(5) Court appearances occasioned by family or personal action.

(6) Religious instruction not to exceed three hours in any week.

(7) Physical emergency conditions such as fire, flood, storm, etc.

(8) Official school field trip or other school-sponsored outing.

(9) Removal of a student pursuant to a suspension. Suspensions are to be handled as excused
absences and students will be permitted to complete make-up work.

(10) Family emergencies.

(11) Active duty in any military branch of the United States.

(12) Other reasons that could be acknowledged are personal requests for absence made 24 hours in
advance (e.g. legal appointments, travel, family vacations, job interviews, state tournaments and




school activities). We encourage parent(s)/guardian(s) to hold these requests for absence to a
minimum.

(13) Parent(s)/guardian(s) must call the school each day that a student will not be attending or send a
note to school accounting for each day missed when the student returns to school. If the
parent/guardian does not notify the school within 2 days of the student's return to school, the absence
will remain unexcused.

(14) The administration will determine the legitimacy of all absences. A student has the right and
obligation to make-up any work missed with full credit.

b. Consequences of Excused Absences

(1) Students whose absences are excused are required to make up all assignments missed or to
complete alternative assignments as deemed appropriate by the classroom teacher.

(2) School work missed because of an excused absence must be made up within two class days from
the date of the student's return to school. This applies to school work assigned during the time
period the student was absent from school. Any previously assigned work is due on the day of the
student's return. The student will be required to make arrangements with the teacher to make up any
school work missed and receive a grade. A teacher may require additional assignments to
compensate for any loss of class discussion and information.

(3) School work not turned in to a teacher within the two-day guidelines may result in the
assignment received a lower grade or no credit. In the case of a prolonged (3 or more days) excused
absence, the teacher and student should mutually agree upon a deadline. An administrator will
mediate if mutual agreement is not reached.

(4) Student Activities: Students in school-sponsored activities should not assume that they have the
right to an extended deadline for schoolwork.

(5) Advance Make-up: In the event that a student is aware they will be absent from school;either
part-of-a-day-or-all-day for more than two (2) days, they are to make arrangements in advance by
Mﬁﬁ«—ﬁﬁﬂﬂﬁﬁ&%ﬂﬁt&&ﬂﬁﬂﬂi%&ﬁ*ﬁ%&bﬂfﬁmﬂmﬁmmﬂwm
the-abs

pl‘rﬂi—&}-i}w"thie-ﬁ'f—ﬁbﬁrﬁwe brmgmg a written notice from their [)'N‘CI'II(9}/Lll’1]‘([ldnb{b] to the
attendance office. This written request must be at least 24 hours in advance of the absence. The
student will then be given an Advance Make-up Slip which they will have each of their teachers sign
at least one (1) day prior to the date of absence. All assignments are to be made up in advance unless
specific arrangements are made with teachers. Students who will be gone from school two (2) days
or less will assume the responsibility to contact teachers and make arrangements for any missed
work.

2. Unexcused Absences
a. The following are examples of absences which will not be excused:

(1) Truancy. An absence by a student that was not approved by the parent(s)/guardian(s) and/or the
school district.

(2) Any absence in which the student failed to comply with any reporting requirements of the school
district's attendance procedures.

(3) Work at home, including babysitting or running errands.

(4801{1t a business, except under a school-sponsored work release program.




(5) Absences resulting from cumulated unexcused tardies (3 tardies equal one unexcused absence).
(6) Missing the bus, car trouble, oversleeping, need for extra sleep, hair appointments, shopping,
visiting friends, not returning to school following noon hour, leaving school ill without checking out
with the Health Office, falsifying notes or explanations for absence, etc.

(7) Any other absence not included under the attendance procedures set out in this policy.

b. Consequences of Unexcused Absences

(1) Absences resulting from official suspension will be handled in accordance with the Pupil Fair
Dismissal Act, Minnesota Statute 121A.40-121A.56.

(2) Days during which a student is suspended from school shall not be counted in a student's total
cumulated unexcused absences.

(3) On the third unexcused absence the student will be referred to a truancy intervention or
counseling program. Once the referral has been made, attendance will be closely monitored,
attendance contracts may be held and detention and in-school suspension will be used to enforce
school district policy.

C. Tardiness

1. Definition: Students are expected to be in their assigned area at designated times. Failure to do so
constitutes tardiness.

. Reporting Tardiness
a. Students tardy at the start of school must report to the school office for an admission slip.
. Tardiness between periods will be handled by the teacher.
3. Excused Tardiness
Valid excuses for tardiness are:
a. Illness;
b. Serious illness in the student's immediate family;
>. A death in the student's immediate family or of a close friend or relative;
. Medical, dental or orthodontic treatment or counseling appointment;
. Court appearances occasioned by family or personal action;
. Physical emergency conditions such as fire, flood, storm, etc;
g. Any tardiness for which an administrator or faculty member has excused the student in writing.
4. Unexcused Tardiness

a. An unexcused tardiness is failing to be in an assigned area at the designated time class period
commences without a valid excuse.
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b. Students who accumulate truancy absences should, along with their parent(s)/guardian(s), be
referred to the school counselor or social worker to try to eliminate those reasons for truancy.

5. Iliness During School

a. All students who become ill during the school day, except in case of an emergency are to report to
their regular classroom and then get a pass to the Health Office. Parent(s)/guardians(s) should be
contacted and should make arrangements for the well being of the student. The school will not
release a student to go home without a parent/guardian contact and arrangement made for release of
the student into the care of the parent(s)/guardian(s) or approved others.

D. Participation in Extracurricular Activities and School-Sponsored On-the-Job Training Programs

I. This policy applies to all students involved in any extracurricular activity scheduled either during
or outside the school day and any school-sponsored on-the-job training programs.

2. School-initiated absences will be accepted and participation permitted.

3. Coaches and advisors will be advised of team members/students who have unexcused absences.
When an unexcused absence is verified a student will not be permitted to participate in that day's
extra-curricular activity(s) (e.g. practice, game, rehearsal, program, match, meet or performance)
following notification of coach/advisor.

4.1t a student is suspended from any class, he or she may not participate in any activity or program
that day.

5.1f a student is absent from school due to medical reasons, he or she must present a physician's
statement or a statement from the student's parent(s)/guardian(s) clearing the student for participation
that day. The note must be presented to the coach or advisor before the student participates in the
activity or program.

E. Homebound Instruction
a. A student who is absent for 10 consecutive days is eligible for homebound or hospital bound
instruction. Authorization from a physician must be on file requesting the same. All requests for

homebound instruction are to be directed to the Health Office and then to the Learner Support Office
and can be initiated before the timelines are in effect.

I11. DISSEMINATION OF POLICY

Copies of this policy shall be made available to all students and parents/guardians at the
commencement of each school year in the student handbook and the district's website
(www.moorhead.k12.mn.us). This policy shall also be available upon request in each building
administrator's office.

IV.REQUIRED REPORTING
A. Continuing Truant

Minnesota Statute 260A.02 provides that a continuing truant is a student who is subject to the
compulsory instruction requirements of Minnesota Statute 120A.22 and is absent from instruction in
a school, as defined in Minnesota Statute 120A.05, without valid excuse within a single school year
for:

lﬁrcyays if the child is in elementary school; or




2. three or more class periods on three days if the child is in middle school, junior high school, or
high school.

B. Reporting Responsibility

When a student is initially classified as a continuing truant, Minnesota Statute 260A.03 provides that
the designated school official shall notify the student's parent(s)/guardian(s), by first class mail or
other reasonable means, of the following:

1. that the child is truant;

2. that the parent(s)/guardian(s) should notify the school if there is a valid excuse for the child's
absences;

3. that the parent/guardian is obligated to compel the attendance of the child at school pursuant to
Minnesota Statute 120A.22 and parent(s)/guardian(s) who fail to meet this obligation may be subject
to prosecution under Minnesota Statute 120A.34;

4. that this notification serves as the notification required by Minnesota Statute 120A.34;

5. that alternative educational programs and services may be available in the district;

6. that the parent/guardian has the right to meet with appropriate school personnel to discuss
solutions to the child's truancy;

7. that if the child continues to be truant, the parent(s)/guardian(s) and child may be subject to
juvenile court proceedings under Minnesota Statute Ch. 260;

8. that if the child is subject to juvenile court proceedings, the child may be subject to suspension,
restriction, or delay of the child's driving privilege pursuant to Minnesota Statute 260C.201; and

9. that it is recommended that the parent(s)/guardian(s) accompany the child to school and attend
classes with the child for one day.

C. Habitual Truant

I. A habitual truant is a child under the age of 16 years who is absent from attendance at school
without lawful excuse for seven school days if the child is in elementary school or for one or more
class periods on seven school days if the child is in middle school, junior high school, or high
school, or a child who is 16 or 17 years of age who is absent from attendance at school without
lawful excuse for one or more class periods on seven school days and who has not lawfully
withdrawn from school.

2. A school district administrator or designee shall refer a habitual truant child and the child's
parent(s)/guardian(s) to appropriate services and procedures, under Minnesota Statute Ch. 260A.

Legal References:

Minn. Stat. 120A.05 (Definitions)

Minneseta, Statate. 120A.22 (Compulsory Instruction)

Minneseta. Statute. 120A.24 (Reporting)

Minneseta, Statute, 120A.26 (Enforcement and Prosecution)
Minneseota, Statute. 120A .28 (School Boards and Teachers, Duties)
Minneseta. Statute. 120A .30 (Attendance Officers)

Minneseta, Statate, 120A .34 (Violations; Penalties)

Minneseta. Statute. 121A.40 - 121A.56 (Pupil Fair Dismissal Act)




Minneseta. Statute. 260C.007, Subd. 19 (Habitual Truant Defined)

Minneseta, Statute. 260A.02 (Definitions)

Minneseta, Statute. 260A .03 (Notice to Parent or Guardian When Child is Continuing Truant)
Minneseta, Statute, 260C.201 (Dispositions; Children in Need of Protection or Services or Neglected
and in Foster Care)

Goss v. Lopez,419 U.S. 565,95 S.Ct. 729 (1975)

Slocum v. Holton Board of Education,429 N.W.2d 607 (Mich. App. Ct. 1988)

Campbell v. Board of Education of New Milford, 475 A.2d 289 (Conn. 1984)

Hamer v. Board of Education of Township High School District No. 113,66 11l. App.3d 7 (1978)
Gutierrez v. School District R-1, 585 P.2d 935 (Co. Ct. App. 1978)

Knight v. Board of Education, 38 111. App. 3d 603, 348 N.E.2d 299 (1976)

Dorsey v. Bale, 521 S.W.2d 76 (Ky. 1975)

Cross Reference:
Moorhead School Board Policy 551: Student Discipline




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.129R

School Board

.I-;)I\'F'

FROM: Dr. Lynne A. Kovash, Superintendent (N
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Student Immunization Requirements 530, for your review.

Suggested Resolution: Move to approve the policy, Student Immunization Requirements 530, as

presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing woﬁ 6




Student Immunization Requirements

Type: School Board Policy

Section: 500 STUDENTS

Code: 530

Adopted Date: 6/1/2001

Revised Date(s): 02/11/2008

Reviewed Date(s): 04/11/2005, 04/09/2007, 02/11/2008, 12/08/2008
Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to require that all students receive the proper immunizations as
mandated by law to ensure the health and safety of all students.

[I. GENERAL STATEMENT

Moorhead Area Public Schools will work cooperatively with the Clay County Public Health
Department and adhere to Minnesota Statutes to ensure all students receive necessary
immunizations. All students are required to provide proof of immunization or appropriate
documentation exempting the student from such immunization, and such data as necessary to ensure
that the student is free from any communicable diseases, as a condition of enrollment.

[II. STUDENT IMMUNIZATION REQUIREMENTS

A. No student may be enrolled or remain enrolled, on a full-time, part-time, or shared-time basis, in
any elementary or secondary school within the school district until the student or the student's
parent(s)/guardian(s) has submitted to the Superintendent or designee the required proof of
immunization. Prior to the student's first date of attendance, the student or the student's
parent(s)/guardian(s) shall provide to the Superintendent or designee one of the following statements:

1. A statement, from a physician or a public clinic which provides immunizations, stating that the
student received the immunizations required by law, consistent with medically acceptable standards;
or

2. A statement, from a physician or a public clinic which provides immunizations, stating that the
student received the primary schedule of immunizations required by law and has commenced a
schedule of the remaining required immunizations, indicating the month, day and year each
immunization was administered, consistent with medically acceptable standards.

B. The statement of a parent/guardian of a student or an emancipated student may be substituted for
the statement of a physician or a public clinic which administers immunizations. If such a statement
is substituted, this statement must indicate the month, day and year each immunization was
administered. Upon request, the Superintendent or designee will provide information to the
parent(s)/guardian(s) of a student or an emancipated student of the dosages required for each vaccine
according to the age of the student.

C. The parent(s)/guardian(s) of persons receiving instruction in a home school shall submit one of
the statements set forth in Section II1. A. or III. B. above or statement of immunization set forth in
Section IV. to the Superintendent or designee of the school district by October | of each school year.

5 ‘?:n there is evidence of the presence of a communicable disease, or when required by any




state or federal agency and/or state or federal law, students and/or their parents/guardians may be
required to submit such other health care data as necessary to ensure that the student has received
any necessary immunizations and/or is free of any communicable diseases. No student may be
enrolled or remain enrolled in any elementary or secondary school within the school district until the
student or the student's parent(s)/guardian(s) has submitted the required data.

E. The school district may allow a student transferring into a school a maximum of 30 days to
submit a statement specified in Section III. A. or II1. B. above or Section IV. below. Students who do
not provide the appropriate proof of immunization or the required documentation related to an
applicable exemption of the student from the required immunization within the specified time frames
shall be excluded from school until such time as the appropriate proof of immunizations or
exemption documentation has been provided.

E. If a person who is not a Minnesota resident enrolls in a school district online learning course or
program that delivers instruction to the person only by computer and does not provide any teacher or
instructor contact time or require classroom attendance. the person is not subject to the immunization
statement, and other requirements of this policy.

IV. EXEMPTIONS FROM IMMUNIZATION REQUIREMENTS

Students will be exempt from the foregoing immunization requirements under the following
circumstances:

A. The parent(s)/guardian(s) of a minor student or an emancipated student submits a physician's
signed statement stating that the immunization of the student is contraindicated for medical reasons
or the laboratory confirmation of the presence of adequate immunity exists; or

B. The parent(s)/guardian(s) of a minor student or an emancipated student submits his or her
notarized statement stating the student has not been immunized because of the conscientiously held
beliefs of the parent(s), guardian(s) or student.

V. NOTICE OF IMMUNIZATION REQUIREMENTS
A. The school district has developed and implemented a procedure to:

I. Notify parent(s)/guardian(s) and students of the immunization requirements and the consequences
for failure to provide the required documentation;

2. Review student health records to determine whether the required information has been provided;
and

3. Make reasonable arrangements to send a student home when the immunization requirements have
not been met and advise the student and/or the student's parent(s)/guardian(s) of the conditions for
re-enrollment.

B. The notice provided shall contain written information describing the exemptions from
immunization as permitted by law. The notice shall be in a font size at least equal to the font size
and style as the immunization requirements and on the same page as the immunization requirements.

VI. IMMUNIZATION RECORDS

A. Moorhead Area Public Schools will maintain a file containing the immunization records for each
student in attendance at the school district for at least five years after the student attains the age of
majority.

B. Upon request, the school district may exchange immunization data with persons or agencies




providing services on behalf of the student without the consent of the student's parent(s)/guardian(s).
Under all other circumstances, immunization data is private student data and disclosure of such data
shall be governed by Moorhead School Board Policy 504: Protection and Privacy of Student Records
and state statute. -

C. The Superintendent or designee will assist a student and/or the student's parent(s)/guardian(s) in
the transfer of the student's immunization file to the student's new school within 30 days of the
student's transfer.

D. Upon request of a public or private post-secondary educational institution, the Superintendent or
designee will assist the transfer of the student's immunization file to the post-secondary educational
institution.

VII. OTHER

Within 60 days of the commencement of each new school term, the school district will forward a
report to the Commissioner of the Department of Education stating the number of students attending
each school in the school district, including the number of students receiving instruction in a home
school, the number of students who have not been immunized, and the number of students who
received an exemption. The school district also will forward a copy of all exemption statements
received by the school district to the Commissioner of the Department of Health.

Legal References:

Minneseta, Statute. 13.32 (Educational Data)

Minnesets, Statute. 121A.15 (Health Standards; Immunizations; School Children)
Minneseta. Statate. 121A.17 (School Board Responsibilities)

Minneseta, Statute. 135A.14 (Statement of Immunization efPest-Seeondary-Students)
Minnesets, Statute, 144.29 (Health Records; Children of School Age)

Minneseta, Statute. 144.3351 (Immunization Data)

Minneseta, Statute, 144.441 (Tuberculosis Screening in Schools)

Minneseta, Statute, 144.442 (Testing in School Clinics)

McCarthy v. Ozark Sch. Dist., 359 F. 3d. 1029 (8th Cir. 2004)

Op. Atty. Gen. 169-W (Jan. 17, 1968)

Op. Atty. Gen. 169-W (July 23, 1980)

Cross References:

Moorhead School Board Policy 425: Health and Safety Protection

Moorhead School Board Policy 504: Protection and Privacy of Student Records
Moorhead School Board Policy 551: Student Discipline

Moorhead School Board Policy 608: Home Schooled Students
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Mandated Reporting of Child Neglect or Physical or Sexual Abuse
Type: School Board Policy

Section: 500 STUDENTS

Code: 534

Adopted Date: 5/27/1986

Revised Date(s): 12/08/2008

Reviewed Date(s): 12/01/1990, 02/11/1992, 04/13/1998, 06/10/2002, 04/12/2004,
06/13/2005, 06/12/2006, 04/09/2007, 02/11/2008, 12/08/2008

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel to report
suspected child neglect or physical or sexual abuse.

[I. GENERAL STATEMENT

A. It is the policy of the Moorhead Area Public Schools to fully comply with Minnesota Statute
626.556 requiring school personnel to report suspected child neglect or physical or sexual abuse.

B. It is the policy of the Moorhead Area Public Schools to protect children whose health or weltare
may be jeopardized through physical abuse, neglect or sexual abuse; and, to make the school
community safe for children by promoting responsible child care in all settings.

C. It shall be a violation of this policy for any school personnel to fail to immediately report
instances of child neglect, or physical or sexual abuse when the school personnel knows or has
reason to believe a child is being neglected or physically or sexually abused or has been neglected or
physically or sexually abused within the preceding three years.

II1. DEFINITIONS

A. "Accidental" means a sudden, not reasonably foreseeable, and unexpected occurrence or event
which:

I. is not likely to occur and could not have been prevented by exercise of due care; and

2. if occurring while a child is receiving services from a facility, happens when the facility and the
employee or person providing services in the facility are in compliance with the laws and rules
relevant to the occurrence of event.

B. "Child" means one under age 18.

C. "Immediately" means as soon as possible but in no event longer than 24 hours.

D. "Mandated Reporters" means any school personnel who knows or has reason to believe a child is
be'eg Iglected or physically or sexually abused, or has been neglected or physically or sexually




abused within the preceding three years.
E. "Neglect" means:

1. failure by a person responsible for a child's care to supply a child with necessary food, clothing,
shelter, health, medical, or other care required for the child's physical or mental health when
reasonably able to do so including a growth delay, which may be referred to as a failure to thrive,
that has been diagnosed by a physician and is due to parental neglect;

2. failure to protect a child from conditions or actions that seriously endanger the child's physical or
mental health when reasonably able to do so;

3. failure to provide for necessary supervision or child care arrangements appropriate for a child after
considering other factors such as the child's age, mental ability, physical condition, length of
absence, environment, when the child is unable to care for his or her own basic needs or safety or the
basic needs or safety of another child in his or her care;

4. failure to ensure that a child is educated in accordance with state law which does not include a
parent's/guardian's refusal to provide his or her child with sympathomimetic medications;

5. prenatal exposure to a controlled substance used by the mother for a nonmedical purpose, as
evidenced by withdrawal symptoms in the child at birth, results of a toxicology test performed on the
mother at delivery or the child's birth, or medical effects or developmental delays during the child's
first year of life that medically indicate prenatal exposure to a controlled substance;

6. medical neglect as defined by Minnesota Statute 260C.007, Subd. 4, clause (5);

7. chronic and severe use of alcohol or a controlled substance by a parent/guardian or person
responsible for the care of the child that adversely affects the child's basic needs and safety;

8. emotional harm from a pattern of behavior which contributes to impaired emotional functioning of
the child which may be demonstrated by a substantial and observable effect in the child's behavior,
emotional response, or cognition that is not within the normal range for the child's age and stage of
development, with due regard to the child's culture.

Neglect does not include spiritual means or prayer for treatment or care of disease where the person
responsible for the child's care in good faith has selected and depended on those means for treatment
or care of disease, except where the lack of medical care may cause serious danger to the child's
health.

F. "Physical Abuse" means any physical injury, mental injury, or threatened injury, inflicted by a
person responsible for the child's care other than by accidental means; or any physical or mental
injury that cannot reasonably be explained by the child's history of injuries or any aversive or
deprivation procedures, or regulated interventions, that have not been authorized by Minnesota
Statutes 121A.67 or 245 .825.

Abuse does not include reasonable and moderate physical discipline of a child administered by a

parent/guardian which does not result in an injury. Abuse does not include the use of reasonable

force by a teacher, building administrator, or school employee as allowed by Minnesota Statute
y g

121A.582. 6 2




Actions which are not reasonable and moderate include, but are not limited to, any of the following
that are done in anger or without regard to the safety of the child: (1) throwing, kicking, burning,
biting, or cutting a child; (2) striking a child with a closed fist; (3) shaking a child under age three;
(4) striking or other actions which result in any nonaccidental injury to a child under 18 months of
age; (5) unreasonable interference with a child's breathing; (6) threatening a child with a weapon, as
defined in Minn. Stat. 609.02, Subd. 6; (7) striking a child under age one on the face or head:; (8)
purposely giving a child poison, alcohol, or dangerous, harmful, or controlled substances which were
not prescribed for the child by a practitioner, in order to control or punish the child, or giving the
child other substances that substantially affect the child's behavior, motor coordination, or Judgment
or that result in sickness or internal injury, or subject the child to medical procedures that would be
unnecessary if the child were not exposed to the substances; (9) unreasonable physical confinement
or restraint not permitted under Minnesota Statute 609.379 including, but not limited to, tying,
caging, or chaining; or (10) in a school facility or school zone, an act by a person responsible for the
child's care that is a violation under Minnesota Statute 121A.58.

G. "School Personnel" means professional employee or professional's delegate of the school district
who provides health, educational, social, psychological, law enforcement or child care services.

H. "Sexual Abuse" means the subjection of a child by a person responsible for the child's care, by a
person who has a significant relationship to the child (as defined in Minnesota Statute 609.341, Subd.
15), or by a person in a position of authority (as defined in Minnesota Statute 609.341, Subd. 10) to
any act which constitutes a violation of Minnesota statutes prohibiting criminal sexual conduct. Such
acts include sexual penetration as well as sexual contact. Sexual abuse also includes any act
involving a minor which constitutes a violation of Minnesota statutes prohibiting prostitution, or use
of a minor in a sexual performance. Sexual abuse includes threatened sexual abuse.

[. "Mental Injury” means an injury to the psychological capacity or emotional stability of a child as
evidenced by an observable or substantial impairment in the child's ability to function within a
normal range of performance and behavior with due regard to the child's culture.

J. "Person responsible for the child's care" means (1) an individual functioning within the family unit
and having responsibilities for the care of the child such as a parent, guardian, or other person having
similar care responsibilities, or (2) an individual functioning outside the family unit and having
responsibilities for the care of the child such as a teacher, school administrator, other school
employees or agents, or other lawful custodian of a child having either full-time or short-term care
responsibilities including but not limited to, day care, babysitting whether paid or unpaid,
counseling, teaching, and coaching.

K. "Threatened injury" means a statement, overt act, condition, or status that represents a substantial
risk of physical or sexual abuse or mental injury. Threatened injury includes, but is not limited to
exposing a child to a person responsible for the child's care who has subjected the child to, or failed
to protect a child from, egregious harm, or a person whose parental rights were involuntarily
terminated, been found palpably unfit, or one from whom legal and physical custody of a child has
been involuntarily transferred to another.

[V. REPORTING PROCEDURES

A. A mandated reporter as defined herein shall immediately report the neglect or physical or sexual
gj&zwhich he or she knows or has reason to believe is happening or has happened within the




preceding three years to the local welfare agency, police department, county sheriff, or agency
responsible for assisting or investigating maltreatment.

B. All employees of Moorhead Area Public Schools shall be responsible for reporting pursuant to
this section.

C. If the immediate report has been made orally, by telephone or otherwise, the oral report shall be
followed by a written report within 72 hours (exclusive of weekends and holidays) to the appropriate
police department, the county sheriff or local welfare agency or agency responsible for assisting or
investigating maltreatment. The written report shall identify the child, any person believed to be
responsible for the abuse or neglect of the child if the person is known, the nature and extent of the
abuse or neglect and the name and address of the reporter.

D. A mandated reporter who knows or has reason to know of the deprivation of parent/guardian
rights or the kidnapping of a child shall report the information to the local police department or the
county sheriff.

E. The oral report shall be made to the Clay County Social Services or the proper city or county law
enforcement agency.

Clay County Social Services
715 11th Street N., Suite 502
Moorhead, MN 56560 Phone: 299-5200
(Ask for child protection intake worker)
Office hours 8:00-4:30, Monday-Friday

Moorhead Police Department, Juvenile Division
915 North 9th Avenue

Moorhead, MN 56560 Phone: 299-5111

24 hours a day, seven days a week

Clay County Sheriff's Department

915 9th Ave. No.

Moorhead, MN 56560 Phone: 299-5111

(for families living outside Moorhead city limits)

Note: If it is believed that the child's immediate health or welfare is jeopardized, the proper law
enforcement agency shall be called. They are the only community agents who have the authority to
remove a child, short of a court order.

F. Forms for reporting child abuse or neglect (Administrative Procedure 534.1) are located in each
building administrator's office and on the district's Web site (www.moorhead.k12.mn.us). A copy of
the written report will be given to building or district administration by the reporter. A copy of the
report of child abuse or neglect must be kept in a confidential file and shall be destroyed by the
school only when ordered by the agency conducting the investigation or by a court of competent
jurisdiction. Copies of abuse reports are not to be kept in a student's cumulative file.

G. A person mandated by Minnesota law and this policy to report, who fails to report, may be
subject to criminal penalties and/or discipline, up to and including termination of employment.

H. Submission of a good faith report under Minnesota law and this policy will not adversely affect 6
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the reporter's employment, or the child's access to school. It is not the responsibility of the reporter to
investigate or prove that the child has been abused or neglected.

[. Any person who knowingly or recklessly makes a false report under the provisions of applicable
Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered by the
person or persons so reported and for any punitive damages set by the court or jury, and the reckless
making of a false report may result in discipline. The court may also award attorney's fees.

J. Immunity for liability: Any person, including those voluntarily making reports and those required
to make reports, has immunity from any civil or criminal liabilities that otherwise might result from
their actions if they are acting in good faith (Minnesota Statute 626.556, Subd. 4).

K. Retaliation prohibited: An employer of any person required to make reports under subdivision 3
shall not retaliate against the person for reporting in good faith abuse or neglect pursuant to this
section, or against a child with respect to whom a report is made, because of the report (Minnesota
Statute 626.556, Subd. 4a).

L. Failure to report: Any person mandated by this section to report suspected physical or sexual child
abuse or neglect and fails to report shall be guilty of a misdemeanor. A mandated reporter who fails
to report if the child's health is in serious danger, and if the child suffers substantial or great bodily
harm because of the lack of medical care, is guilty of a gross misdemeanor. If the child dies because
of the lack of medical care, the mandated reporter is guilty of a felony (Minnesota Statute 626.556,
Subd. 6).

V. INVESTIGATION

A. The responsibility for investigating reports of suspected neglect or physical or sexual abuse rests
with the appropriate county, state, or local agency or agencies. The agency responsible for assessing
or investigating reports of child maltreatment has the authority to interview the child, the person or
persons responsible for the child's care, the alleged perpetrator, and any other person with knowledge
of the abuse or neglect for the purpose of gathering the facts, assessing safety and risk to the child,
and formulating a plan. The investigating agency may interview the child at school. The interview
may take place outside the presence of a school official. The investigating agency, not the school, is
responsible for either notifying or withholding notification of the interview to the
parent(s)/guardian(s) or person responsible for the child's care. School officials may not disclose to
the parent(s)/guardian(s) or legal custodian the contents of the notification or any other related
information regarding the interview until notified in writing by the local welfare or law enforcement
agency that the investigation or assessment has been concluded.

B. When the investigating agency determines that an interview should take place on school property,
written notification of intent to interview the child on school property will be received by school
officials prior to the interview. The notification shall include the name of the child to be interviewed,
the purpose of the interview, and a reference to the statutory authority to conduct an interview on

school property.

C. Except when the alleged perpetrator is believed to be a school official or employee, the time and
place, the manner of the interview on school premises shall be within the discretion of school
officials, but the local welfare or law enforcement agency shall have the exclusive authority to
determine who may attend the interview. The conditions as to time, place, and manner of the
interview set by the school officials shall be reasonable and the interview shall be conducted not
rbegan 24 hours after the receipt of the notification unless another time is considered necessary by




agreement between the school officials and the local welfare or law enforcement agency. Every
effort must be made to reduce the disruption of the educational program of the child, other students,
or school employees when an interview is conducted on school premises.

D. Where the alleged perpetrator is believed to be a school official or employee, the school district
shall conduct its own investigation independent of the Minnesota Department of Education, and, if
involved, the local welfare or law enforcement agency.

E. The school district shall make every effort to reduce the disruption of the educational program of
the child, other students or school staff when an interview is conducted on school premises.

F. Upon request by the Minnesota Department of Education, the school district shall provide all
requested data that is relevant to a report of maltreatment and are in possession of a school facility,
pursuant to an assessment or investigation of a maltreatment report of a student in school. The
school district shall provide the requested data in accordance with the requirements of Minnesota
Government Data Practices Act, Minn. Stat. Chapter 13 and the Family Educational Rights and
Privacy Act, 20 U.S.C. 1232g.

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR POTENTIAL
ABUSE

A. When a local welfare or law enforcement agency determines that a potentially abused or abused
child should be interviewed on school property, written notification of the agency's intent to
interview on school property must be received by school officials prior to the interview. The
notification shall include the name of the child to be interviewed, the purpose of the interview, and a
reference to the statutory authority to conduct the interview. The notification shall be private data.
School officials may not disclose to the parent(s)/guardians(s) or legal custodian the contents of the
notice or any other related information regarding the interview until notified in writing by the local
welfare or law enforcement agency that the investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification of intent to interview
which was received by the school as described above in Paragraph A, shall be destroyed by the
school only when ordered by the agency conducting the investigation or by a court of competent
jurisdiction.

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE

Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment or
violence under Minnesota law. If so, the dates relating to the reporting and investigation of such
harassment or violence may be applicable.

VIII. DISSEMINATION OF POLICY AND TRAINING

A. Staff Inservice - Each building administrator or designee will review the policy and procedures
with staff yearly.

B. Community Awareness - 1) Policy provisions II. A, B and C will be published in the back to

school newsletter each fall; and, 2) A copy of provisions II. A, B and C will be posted in each school
building and included in each school handbook or in a newsletter. The policy is also accessible on

the district's W-web-site (www.moorhead.k12.mn.us). 6 6




C. This policy shall be reviewed at least yearly by the Moorhead School Board for compliance with
state law.

Legal References:

Minneseta. Statute. Chapter 13 (Minnesota Government Data Practices Act)

Minneseta, Statute, 121A.58 (Corporal Punishment)

Minneseta. Statute. 121A.582 (Student Discipline; Reasonable Force)

Minneseta. Statute. 121A.67 (Aversive and Deprivation Procedures

Minneseta, Statute. 245.825 (Aversive and Deprivation Procedures; Licensed Facilities and Services)
Minneseta. Statate. 260C.007, Subd. 4, clause (5) (Definitions - Child in Need of Protection or
Services)

Minneseta. Statate. 609.02, Subd. 6 (Definitions - Dangerous Weapon)

Minneseta. Statute. 609.341, Subd. 10 (Definitions - Position of Authority)

Minneseta. Statate. 609.341, Subd. 15 (Definitions - Significant Relationships)

Minneseta. Statute. 609.379 (Permitted Actions)

Minneseta, Statate. 626.556 et seq. (Reporting of Maltreatment of Minors)

20 U.S.C. 1232¢g (Family Educational Rights and Privacy Act)

Cross References:
Moorhead School Board Policy 504: Protection and Privacy of Student Records

Moorhead School Board Policy 535: Maltreatment of Vulnerable Adults
Moorhead School Board Policy 551: Student Discipline

Moorhead School Board Policy 552: Corporal Punishment

Moorhead School Board Policy 570: Prohibition of Harassment and Violence
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SUBIJECT: Approval of Policy

Attached please find the policy, Maltreatment of Vulnerable Adults 535, for your review.

Suggested Resolution: Move to approve the policy, Maltreatment of Vulnerable Adults 535, as

presented.
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Maltreatment of Vulnerable Adults

Type: School Board Policy
Section: 500 STUDENTS
Code: 535

Adopted Date: 8/26/2002

Revised Date(s): 12/08/2008

Reviewed Date(s): 04/12/2004, 05/09/2005, 12/12/2005, 04/09/2007, 05/12/2008,
12/08/2008

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel to report
suspected maltreatment of vulnerable adults.

[I. GENERAL STATEMENT

A. Itis the policy of the Moorhead Area Public Schools to fully comply with Minnesota Statute
626.557 requiring school personnel to report suspected maltreatment of vulnerable adults.

B. It shall be a violation of this policy for any school personnel to fail to report suspected
maltreatment of vulnerable adults when the school personnel has reason to believe that a vulnerable
adult is being or has been maltreated, or has knowledge that a vulnerable adult has sustained a
physical injury which is not reasonably explained.

1. DEFINITIONS

A. "Mandated Reporters" means any school personnel who has reason to believe that a vulnerable
adult 1s being or has been maltreated.

B. "Maltreatment" means the neglect, abuse, or financial exploitation of a vulnerable adult.

C. "Neglect" means the failure or omission by a caregiver to supply a vulnerable adult with care or
services, including but not limited to, food, clothing, shelter, health care, or supervision which is: (1)
reasonable and necessary to obtain or maintain the vulnerable adult's physical or mental health or
safety, considering the physical and mental capacity or dysfunction of the vulnerable adult; and (2)
which is not the result of an accident or therapeutic conduct. Neglect also includes the absence or
likelihood of absence of care or services, including but not limited to, food, clothing, shelter, health
care, Or supervision necessary to maintain the physical and mental health of the vulnerable adult
which a reasonable person would deem essential to obtain or maintain the vulnerable adult's health,
safety, or comfort considering the physical or mental capacity or dysfunction of the vulnerable adult.
Neglect does not include actions specifically excluded by Minnesota Statute 626.5572, Subd. 17.

D. "Abuse" means: (a) An act against a vulnerable adult that constitutes a violation of, an attempt to
vi(@leqr aiding and abetting a violation of (1) assault in the first through fifth degrees as defined in




sections 609.221 to 609.224; (2) the use of drugs to injure or facilitate crime as defined in section
609.235; (3) the solicitation, inducement, and promotion of prostitution as defined in section
609.322; and (4) criminal sexual conduct in the first through fifth degrees as defined in sections
609.342 to 609.3451. A violation includes any action that meets the elements of the crime, regardless
of whether there is a criminal proceeding or conviction. (b) Conduct which is not an accident or
therapeutic conduct as defined in this section, which produces or could reasonably be expected to
produce physical pain or injury or emotional distress including, but not limited to, the following: (1)
hitting, slapping, kicking, pinching, biting, or corporal punishment of a vulnerable adult; (2) use of
repeated or malicious oral, written, or gestured language toward a vulnerable adult or the treatment
of a vulnerable adult which would be consider by a reasonable person to be disparaging, derogatory,
humiliating, harassing, or threatening; (3) use of any aversive or deprivation procedure, unreasonable
confinement, or involuntary seclusion, including the forced separation of the vulnerable adult from
other persons against the will of the vulnerable adult or the legal representative of the vulnerable
adult; and (4) use of any aversive or deprivation procedures for persons with developmental
disabilities or related conditions not authorized under section 245.825. (¢) Any sexual contact or
penetration as defined in section 609.341, between a facility staff person or a person providing
services in the facility and a resident, patient, or client of that facility. (d) The act of forcing,
compelling, coercing, or enticing a vulnerable adult against the vulnerable adult's will to perform
services for the advantage of another. Abuse does not include actions specifically excluded by
Minnesota Statute 626.5572, Subd. 2.

E. "Financial Exploitation" means a breach of a fiduciary duty by an actor's unauthorized
expenditure of funds entrusted to the actor for the benefit of the vulnerable adult or by an actor's
failure to provide food, clothing, shelter, health care, therapeutic conduct or supervision, the failure
of which results or is likely to result in detriment to the vulnerable adult. Financial exploitation also
includes: the willful use, withholding or disposal of funds or property of a vulnerable adult; the .
obtaining of services for wrongful profit or advantage which results in detriment to the vulnerable
adult; the acquisition of a vulnerable adult's funds or property through undue influence, harassment,
duress, deception or faud; and the use of force, coercion or enticement to cause a vulnerable adult to
perform services against the vulnerable adult's will for the profit or advantage of another.

F. "Vulnerable Adult" means any person 18 years of age or older who is a resident or inpatient of a
facility, who receives services at or from a licensed facility which serves adults, who receive
services at or from a licensed home care provider or who regardless of residence or type of service
received, is unable to adequately provide the person's own care or protect the person from
maltreatment without assistance because of mental or physical function or emotional status.

G. "Caregiver" means an individual or facility who has responsibility for the care of a vulnerable
adult as a result of a family relationship, or who has assumed responsibility for all or a portion of the
care of a vulnerable adult voluntarily, by contract, or by agreement.

H. "School Personnel" means professional employees or their delegates of the school district
engaged in providing health, educational, social, psychological, law enforcement or other caregiving
services of vulnerable adults.

I. "Immediately" means as soon as possible, but no longer than 24 hours from the time initial
knowledge that the incident occurred has been received.

IV. REPORTING PROCEDURES
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A. A mandated reporter as defined herein shall immediately report the suspected maltreatment to the
Clay County Social Services.

B. Whenever a mandated reporter, as defined herein, knows or has reason to believe that an
individual made an error in the provision of therapeutic conduct to a vulnerable adult which results
in injury or harm, which reasonably requires the care of a physician, such information shall be
reported immediately to the designated county agency. The mandated reporter also may report a
belief that the error did not constitute neglect and why the error does not constitute neglect.

C. The reporter shall to the extent possible identify the vulnerable adult, the caregiver, the nature and
extent of the suspected maltreatment, any evidence of previous maltreatment, the name and address
of the reporter, the time, date, and location of the incident and any other information that the reporter
believes might be helpful in investigating the suspected abuse or neglect. A mandated reporter may
disclose not public data as defined under Minnesota Statute 13.02 to the extent necessary to comply
with the above reporting requirements.

D. A person mandated to report suspected maltreatment of a vulnerable adult who negligently or
intentionally fails to report is liable for damages caused by the failure. A negligent or intentional
failure to report may result in discipline. A mandatory reporter who intentionally fails to make a
report, who knowingly provides false or misleading information in reporting or who intentionally
fails to provide all the material circumstances surrounding the reported incident may be guilty of a
misdemeanor.

E. Retaliation against a person who makes a good faith report under Minnesota law and this policy,
or against vulnerable adult who is named in a report is prohibited.

F. Any person who intentionally makes a false report under the provisions of applicable Minnesota
law or this policy shall be liable in a civil suit for any actual damages suffered by the person or
persons so reported and for any punitive damages set by the court or jury. The intentional making of
a false report may result in discipline.

V. INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable adult rests with
the entity designated by the county for receiving reports.

VI. DISSEMINATION OF POLICY AND TRAINING
A. Each building administrator or designee will review the policy and procedures with staff yearly.
B. This policy shall be reviewed at least annually for compliance with state law.

Legal References:

Minneseta, Statute. 13.02 (Collection, Security and Dissemination of Records; Definitions)
Minneseta. Statute. 609.234 (Failure to Report)

Minneseta, Statute. 626.556 (Reporting of Maltreatment of Minor)

Minneseta. Statate. 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minneseta. Statate. 626.5572 (Definitions)

Cross References:
D?»oIead School Board Policy 402: Grievance Procedures for Equal Opportunity




Moorhead School Board Policy 414: Employee Public and Private Personnel Data

Moorhead School Board Policy 534: Mandated Reporting of Child Neglect or Physical or Sexual
Abuse

Moorhead School Board Policy 603: Special Education Policies and Procedures

Moorhead School Board Policy 502: Student Disability Nondiscrimination




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.132R

School Board

FROM: Dr. Lynne A. Kovash, Supcrintcndeqffﬂ{*

DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Student Activity Eligibility 541, for your review.

Suggested Resolution: Move to approve the policy, Student Activity Eligibility 541, as presented.

LAK:mde
Attachment

?w 55:’01? of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Student Activity Eligibility

Type: School Board Policy

Section: 500 STUDENTS

Code: 541

Adopted Date: 7/25/1994

Revised Date(s): 09/12/2005

Reviewed Date(s): 12/14/1998, 04/28/2003, 09/12/2005

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to define the eligibility, responsibilities and penalties that the Moorhead
Area Public Schools system utilizes relating to the Minnesota State High School League (MSHSL)
rules. It is also the purpose of this policy to extend the rules, responsibilities and penalties to all
extra- and co-curricular activities of the Horizon Middle and Moorhead High Schools.

[I. GENERAL STATEMENT 6FPOHEY

The Minnesota State High School League Rrules regarding eligibility shall be extended to include all
activities which are a part of the extra-curricular and co-curricular programs of Moorhead High
School. These rules also extend to any middle school student who participates in an event or
program at the middle or high school level.

The rule applies to the entire 12-month calendar year and any portion of an activity season which
occurs prior to the start of the school year or after the close of the school year. Moorhead Area
Public Schools follows all general rules and penalties related to activity eligibility provided by the
MSHSL. Fhe-Athletic Eeligibility +information can be accessed at www.mshsl.org; or by contacting
the Moorhead High School Activities Office. (Refer to Administrative Procedure 541.1.)

Legal References:
Section 703 of the Title 2000e, et. seq.
Minneseta, Statate. 363.01 - .14 (The Human Rights Act)

Cross References:

Moorhead School Board Policy 513: Early Admissions

Moorhead School Board Policy 570: Prohibition of Harassment and Violence
Moorhead School Board Policy 571: Hazing Prohibition

Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School
Moorhead School Board Policy 573: Tobacco-Free Environment

Moorhead School Board Policy 540: Student Activities




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.133R

School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: June 2, 2010

SUBIJECT: Approval of Policy

Attached please find the policy, Student Discipline 551, for your review.

Suggested Resolution: Move to approve the policy, Student Discipline 551, as presented.

LAK:mde
Attachment

TZméon of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Student Discipline

Type: School Board Policy
Section: 500 STUDENTS
Code: 551

Adopted Date: 6/13/1989

Revised Date(s): 05/11/2009

Reviewed Date(s): 07/28/1992, 06/28/1994, 06/08/1998, 06/11/2001, 05/13/2002,
06/09/2003, 06/14/2004, 06/13/2005, 06/26/2006, 06/11/2007,
05/12/2008, 05/11/2009

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the district's
expectations for student conduct. Such compliance will enhance the school district's ability to
maintain discipline and ensure that there is no interference with the educational process. The school
district will take appropriate disciplinary action when students fail to adhere to the Code of Student
Conduct established by this policy.

Moorhead Area Public Schools believes that learning can best take place in an environment which is
orderly, safe, stimulating, and which enables all students to develop to their fullest potential. The
atmosphere of the school must promote fairness, courtesy, honesty, and respect among studenis.
school personnel, and community members.

[I. GENERAL STATEMENT OFPOHICY

[t 1s the goal of the Moorhead Area Public Schools (MAPS) Discipline Handbook to promote growth
in self-discipline and responsibility. In addition to state and federal law, it is understood that rules
and regulations will be necessary. To be useful, they must be clearly understood by everyone
involved, administered consistently and fairly, with consequences which are appropriate to the
problem. While the Discipline Handbook developed within Moorhead Area Public Schools will
relate to activities within the school setting, the ultimate responsibility for growth in self-discipline is
a cooperative effort of students, school personnel, home, and community. Students must conduct
themselves in an appropriate manner that maintains a climate in which learning can take place.
Proper student conduct is necessary to facilitate the education process and to create an atmosphere
conducive to student achievement.

Although this policy emphasizes the development of self discipline, it is recognized that there are
instances when it will be necessary to administer disciplinary measures. It is the position of the
school district that a fair and equitable district-wide student discipline policy will contribute to the
quality of the student's educational experience. This discipline policy is adopted in accordance with
and subject to the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes 121A.40-121A.56.

[II. RIGHTS AND RESPONSIBILITIES OF STUDENTS

These statements under Rights and Responsibilities of Students, which apply to students of all agcs7 b




are not expected to cover every situation which may arise. Rights are "just claims or privileges."
Responsibilities are defined as "obligations or duties."

A. RIGHTS OF STUDENTS
Every student has the right...

1. To citizenship as granted by the U.S. Constitution and the State of Minnesota. Civil rights may not
be abridged, obstructed, or in any other way altered, except in accordance with due process of law.

2. To freedom from harassment due to gender, religion, culture, disability, race, sexual orientation,
and/or age and to seek redress of such infractions by reporting such harassment to a building
administrator, counselor, teacher, or other school official.

3. To fair, consistent uniformity of application of rules without discrimination or bias within the
learning environment.

4. To air grievances, problems and concerns through legitimate channels and to propose changes in
rules or policy through channels provided by the schools for all students.

5. To express opinions and feelings as well as criticisms without violating the rights of others and to
make choices through appropriate means.

6. To privacy regarding school records consistent with legal requirements.
7.To privacy and security in his/her person, papers, and effects.

8. To be informed orally or in writing of any disciplinary charges and corrective measures in a
manner consistent with the Pupil Fair Dismissal Act.

9.To be allowed to present his/her version of an incident in question in a fair hearing before any
consequences are determined.

10. To expect a safe, stimulating, and productive learning environment without interruptions,
disruptions, or distractions from within or without the classroom setting.

11. To have equal access to student activities and organizations.

12. To be informed of all policies, rules, and regulations he/she shall be expected to follow in the
classroom, building, and district via an easily understood form using written, visual, and oral
approaches as necessary.

13. To homebound instruction when extended absence is due to medical reasons.

14. To make up within prescribed timelines work missed during any excused absence without
discrimination or harassment.

15. To be treated with dignity and respect by all members of the school community.
16. To avail himself/herself of the counseling services provided by the school district.

17. To choose his/her own manner of dress and personal grooming unless it presents a clear danger
t?tudents' health and safety, causes a clear interference with work, creates disorder in the learning




environment, promotes illegal activities, or interferes with the rights of other students.
18. To expect authority to protect these rights.

B. STUDENT RESPONSIBILITIES
Every student has the responsibility...

1. To assist in efforts to establish and maintain a safe, stimulating, and productive learning
environment in the school society.

2. To abide by accepted standards of good conduct and discipline while participating in any school
function or activity and while going to and from school, whether riding on public or private
conveyance, or walking.

3. To know and comply with school rules and regulations and school district policies established by
the Moorhead School Board.

4. To refrain from disruptive behavior which may interfere with a teacher's right to teach and a
student's right to learn.

5. To attend regularly scheduled class sessions as established by the schools.

6. To bring class materials required for daily classroom use and to complete assigned class work on
time and according to instructions given by teacher.

7. To accept the authority of school personnel on school property, during school-sponsored off-
campus events and on school transportation.

8. To follow policy and regulations during school-sponsored activities in or away from school
regardless of time or place.

9. To obey all safety regulations in the educational setting.
10. To use appropriate language and to avoid cursing, profanity, or vulgarity.

[ 1. To refrain from the use of threat of physical force, verbal abuse, threats, blackmail, the use, sale;
or exchange of alcohol or any illegal drugs, tobacco products, theft, vandalism, and other illegal
activities.

12. To refrain from bringing onto school property or to school-sponsored events any materials or
items which would cause, or tend to cause, a disruptive activity or endanger the health of students or
other persons. Students should note that lockers are school property and may be searched without
cause or notice. Searches may be conducted under the authorization of the building administrator or
a representative designated by the building administrator. Search of an area assigned to a student
shall be made in the presence of an adult witness and, if practicable, in the presence of the student.
Illegal items will be seized by school authorities, and police will be notified. Items which are used to
disrupt or interfere with the educational process will be removed from the student's possession.

13. To discuss grievances, problems, or concerns with school staff.

14. To report to a school official any incidents of harassment, bullying, hazing or illegal activity.
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IV.SCHOOL AND COMMUNITY RESPONSIBILITIES

The maintenance of a school climate conducive to learning, working, and living is shared by the
parent and/or guardian, students, all school personnel, and community members. Each is expected to
work positively toward this goal, to respect individuality and responsibility of each person, and to
deal effectively with misunderstanding or misbehavior.

A. SCHOOL BOARD RESPONSIBILITIES
1. To establish a discipline policy for the Moorhead Area Public Schools.

2. To hold the appropriate school employees responsible for the supervision of the behavior of
students while legally under the supervision of the school.

3.To ensure the fair and consistent application of the MAPS Discipline Handbook.

4. To require that each building administrator, teacher, bus driver or other employee having direct
responsibility for student behavior will prepare or agree to a plan for discipline that meets their needs
and meets the approval of their immediate supervisor or administrator.

B. PARENT(S)/GUARDIAN(S) RESPONSIBILITIES
l. To assume the legal responsibility for the behavior of their son/daughter.
2. To teach the student self-discipline and respect for authority.

3. To familiarize themselves and their children with the MAPS Discipline Handbook, building
handbooks, and other regulations.

4. To see that the student is ready to learn and has the necessary supplies.

5. To see that the student attends school regularly at the appointed time and to notify the school
whenever their son/daughter is or will be absent.

6. To help maintain communication with the school by bringing matters of concern to the attention of
the building administrator, the teacher, a guidance counselor, school nurse, or other appropriate
school personnel.

7. To provide the school with a current telephone number and address through which the
parent(s)/guardian(s) can be reached during the school day.

8. To cooperate with the school for the benefit of the student and to be available to meet with school
officials when requested.

C. CENTRAL ADMINISTRATION RESPONSIBILITIES

1. To counsel, advise, and give firm support to the teachers and building administrator.

2. To require that all schools follow the MAPS Discipline Handbook in accordance with established
policy.

3. To ensure the consistency of the application of the MAPS Discipline Handbook, the written
t?:igne plans, and regulations in the school system.




4. To keep on file and annually disseminate up-to-date copies of the MAPS Discipline Handbook.

5.To keep the Superintendent informed of serious behavior problems and of the assistance given in
correcting problem situations.

6. To notify all personnel in writing of their responsibilities relating to student behavior.
D. BUILDING ADMINISTRATOR RESPONSIBILITIES

1. To be responsible to the Superintendent in implementing the established discipline policy and
building discipline plans.

2. To establish and implement rules and regulations governing conduct of students which are
consistent with the Minnesota statutes and School Board policies.

3. To ensure that individual teachers have agreed-upon discipline plans.

4. To be readily available to handle discipline in an emergency.

5. To appoint a designee from the certified staff to assume authority in the building administrator's
absence.

6. To delegate appropriate duties to the assistant building administrator.

7. To be responsible for informing students, parents/guardians, and community groups of the current
rules and regulations.

8. To be responsible for discussion of the rules, rights, and responsibilities with students during their
first week of school.

9. To impose suspension consistent with the Minnesota Pupil Fair Dismissal Act.
10. To recommend to the Superintendent the exclusion or expulsion of a student if necessary.

11. To assure that all system wide regulations and school rules regarding discipline are applied
consistently.

12. To take prompt corrective action for referred violations of discipline regulations.

13. To inform the parent(s)/guardian(s) and involved staff members, when appropriate, of actions
taken for referred violations.

14. To inform the parent(s)/guardian(s), upon request, of measures taken to assure student's rights
and safety.

15. To report all illegal activities to appropriate authority as required by law or as necessary to
maintain school discipline and order.

16. To take responsibility for and custody of a pupil removed from class.

17. To confer at least annually with school building employees to review the Discipline Handbook
and discuss whether its provisions are enforced. 8 0




E. TEACHER RESPONSIBILITIES
. To encourage all students to develop self-discipline and respect for authority.
. To treat all students with dignity.
3. To recognize individual differences among students.
4. To prepare a classroom management plan that meets his/her needs and confer with the building
administrator regarding the acceptability of the plan as it relates to the school's discipline philosophy,

model and school district policy. Teachers will post and inform students and parents of classroom
expectations.

5. To inform parent(s)/guardian(s) through standardized notification of student deficiency.

6. To ensure the enforcement of school rules as listed in the student handbook.

7. To refrain from the use of inappropriate expressions.

8. To use such reasonable measures as may be necessary to maintain a safe and orderly environment
in the classroom, in the school building, on school property, and at school functions. A teacher has
the authority to remove pupils from the classroom pursuant to procedures and rules established in
the district's policy. (See Standards of Conduct)

9. To record and report classroom discipline problems to the building administrator.
10. To confer with support personnel for possible solutions to discipline problems.

1 1. To establish behavior/discipline guidelines for all students on field trips, and require adherence to
those guidelines by all school employees and volunteers.

F. ALL OTHER SCHOOL PERSONS WITH RESPONSIBILITY FOR STUDENT CONDUCT

| . To maintain discipline according to all rules and regulations as outlined in the MAPS Discipline
Handbook and all building handbooks.

2. To communicate or confer with teachers or administrators regarding discipline problems.
3. To deal with students in a firm, fair, and consistent fashion.
V. DISCIPLINARY ACTION OPTIONS

A. It is the general policy of the school district to utilize progressive discipline to the extent
reasonable and appropriate based upon the specific facts and circumstances of student misconduct.
The specific form of discipline chosen in a particular case is solely within the discretion of the
school district. At a minimum, violation of school district rules, regulations, policies or procedures
will result in discussion of the violation and a verbal warning. The school district shall, however,
impose more severe disciplinary sanctions for any violation, including suspension, exclusion or
expulsion, if warranted by the student's misconduct, as determined by the school district.

Disciplinary action may include but is not limited to one or more of the following:
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I. Student Conference - The conference may be with a teacher, building administrator, counselor, or
other school district personnel. Depending upon the violation and the seriousness of the action, a
student may be given a warning that if a violation occurs again, the student's parents or guardians
will be notified.

2. Parent(s)/Guardian(s) Notification or Conference - If a student violates a rule, the
parent(s)/guardian(s) may be notified and/or a conference may be required.

3. Detention - A teacher, building administrator, or designee may detain a pupil after school for
correction of a violation, including tardiness to class. Any pupil who is told by a teacher to report
after school and who, for any reason, cannot report, must first clear the absence with the teacher,
building administrator or designated representative.

4. Removal From Class - "Removal from class" and "removal" means any action taken by teacher,
building administrator, or other school district employee to prohibit a pupil from attending a class or
activity period for a period of time not to exceed five days, pursuant to procedures established in the
MAPS Discipline Handbook adopted by the School Board. "Class period" or "activity period"
means, in secondary grades, instruction for a given course of study. A class period or activity period
means, in elementary grades, a period of time not to exceed one hour, regardless of the subject of
instruction.

5. Teachers have the responsibility of attempting to modify disruptive student behavior by such
means as conferring with the student, using positive reinforcement, assigning detention or other
consequences, or contacting the student's parents. When such measures fail, or when the teacher
determines it is otherwise appropriate based upon the student's conduct, the teacher shall have the
authority to remove the student from class pursuant to the procedures established by this discipline
policy. "Removal from class" and "removal" mean any actions taken by a teacher, building
administrator, or other school district employee to prohibit a student from attending a class or
activity for a period of time not to exceed five (5) days, pursuant to this discipline policy.

6. Grounds for Removal - Grounds for removal from class shall include any of the following:

a. Willful conduct that significantly disrupts the rights of others to an education, including conduct
that interferes with a teacher's ability to teach or communicate effectively with students in a class or
with the ability of other students to learn;

b. Willful conduct that endangers surrounding persons, including school district employees, the
student or other students, or the property of the school;

c. Willful violation of any school rules, regulations, policies or procedures, including the Code of
Student Conduct in this policy; or

d. Other conduct, which in the discretion of the teacher or administration, requires removal of the
student from class.

Such removal shall be for at least one (1) activity period or class period of instruction for a given
course of study and shall not exceed five (5) such periods.

7. Permanent Removal from a Single Class - "Permanent removal" means the action taken by a
building administrator to prohibit a student from attending a class period or activity period for the
remainder of the semester or year. An alternative means of earning the credit will be provided.
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8. Referral to In-school Support Services - means support services provided by the school or district,
for example, structured study time, counseling, etc.

9. Suspension

a. Suspension means an action taken by the school administration prohibiting a pupil from attending
school for a period of time no more than ten consecutive school days. If a suspension is longer than
five days, the suspending administrator must provide the Superintendent with reason for the longer
suspension. This definition does not apply to dismissal from school for one school day or less,
except as provided in federal law for a student with a disability.

b. If a student's total days of removal from school exceed ten (10) cumulative days in a school year,
the school district shall make reasonable attempts to convene a meeting with the student and the
student's parent or guardian before subsequently removing the student from school and, with the
permission of the parent(s)/guardian(s), arrange for a mental health screening for the student at the
expense of the parent(s)/guardian(s). The purpose of this meeting is to attempt to determine the
pupil's need for assessment or other services or whether the parent(s)/guardian(s) should have the
student assessed or diagnosed to determine whether the student needs treatment for a mental health
disorder.

¢. Each suspension action may include a readmission plan. The plan shall include, where
appropriate, a provision for implementing alternative educational services upon readmission and may
not be used to extend the current suspension. The school administration may not impose consecutive
suspensions against the same student for the same course of conduct, or incident of misconduct,
except where the student will create an immediate and substantial danger to self or to surrounding
persons or property or where the school district is in the process of initiating an expulsion, in which
case the school administration may extend the suspension to a total of fifteen (15) days.

In the case of a student with a disability, the student's Individualized Education Program (IEP) Team
must meet immediately but not more than ten school days after the date on which the decision to
remove the student from the student's current education placement is made. The IEP Team shall at
that meeting: conduct a review of the relationship between the child's disability and the behavior
subject to disciplinary action; and determine the appropriateness of the child's education plan.

The requirements of the IEP Team meeting to review the manifestation determination (a process to
investigate whether there is a relationship between the student's action and disability) apply when:

(1) the parent(s)/guardian(s) requests a meeting;
(2) the student is removed from the student's current placement for five or more consecutive days;

(3) the student's total days of removal from the student's placement during the school year exceed ten
cumulative days in a school year. The school administration shall implement alternative educational
services when the suspension exceeds five (5) days. A separate administrative conference shall be

conducted for each period of suspension.
(4) the removal constitutes a change of placement.

The manifestation review must be conducted by the IEP Team and other qualified personnel within
ten (10) days of the district's disciplinary decision. Parents/guardians must be notified of all
procedural safeguards at the time the disciplinary decision is made.




The IEP Team must be convened to develop a Functional Behavioral Assessment (FBA) within ten
(10) business days of removing a student for the 11th cumulative day in a school year or after a
change of placement for disciplinary reasons. If the student already has a FBA, the IEP Team will
need to review the student's Behavioral Intervention Plan (BIP).

As soon as practicable after developing a FBA plan and completing the FBA (but not more than 30
school days), the IEP Team must meet to develop a BIP as appropriate.

If the student with an IEP is placed in a 45 day unilateral placement, a FBA/BIP will be completed
or modified. An FBA/BIP or modification of existing plans will be conducted when the student's
behavior has been determined to be a manifestation of the student's disability.

The school administration shall implement alternative educational services when the suspension
exceeds five (5) days.

Alternative educational services may include, but are not limited to, special tutoring, modified
curriculum, modified instruction, other modifications or adaptations, instruction through electronic
media, special education services as indicated by appropriate assessment, homebound instruction,
supervised homework, or enrollment in another district or in an alternative learning center under
Minnesota Statute Section 123A.05 selected to allow the pupil to progress toward meeting Minnesota
Academic Standards under Section 120B.02 although in a different setting. The alternative education
setting is determined by the IEP Team. A student with a disability or an IEP can be placed in a 45
school day interim alternative educational setting if at a school/premise the student possesses a
weapon, knowingly possesses/uses illegal drugs or inflicts serious bodily injury upon another person.

Suspension procedures:

(1) Informal administrative conference before suspension - The school administration shail not
suspend a pupil from school without an informal administrative conference with the pupil. The
informal administrative conference shall take place before the suspension, except where it appears
that the pupil will create an immediate and substantial danger to self or to surrounding persons or
property, in which case the conference shall take place as soon as practicable following the
suspension.

(2) Administrator notified pupil of grounds for suspension - At the informal administrative
conference, a school administrator shall notify the pupil on the grounds for the suspension, provide
an explanation of the evidence the authorities have, and the pupil may present the pupil's version of
the facts. A separate administrative conference is required for each period of suspension.

(3) Written notice of grounds for suspension - A written notice containing the grounds for
suspension, a brief statement of the facts, a description of the testimony, a readmission plan, and a
copy of Minnesota Statute Sections 121A.40 to 121A.56 shall be personally served upon the pupil at
or before the time the suspension is to take effect, and upon the pupil's parent(s)/guardian(s) by mail
within 48 hours of the conference (Administrative Procedure 551.1). The district shall make
reasonable efforts to notify the parent(s)/guardian(s) of the suspension by telephone as soon as
possible following suspension. In the event a pupil is suspended without an informal administrative
conference on the grounds that the pupil will create an immediate and substantial danger to
surrounding persons or property, the written notice shall be served upon the pupil and the pupil's
parent(s)/guardian(s) within 48 hours of the suspension. Service by mail is complete upon mailing.

(4) Suspension pending expulsion or exclusion - Not withstanding the provisions of subdivisions 1
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and 3, the pupil may be suspended pending the School Board's decision in the expulsion or exclusion
hearing; provided that alternative educational services are implemented to the extent that suspension
exceeds five days.

10. Expulsion or Exclusion - a. "Expulsion" means a School Board action to prohibit an enrolled
student from further attendance for up to 12 months from the date the pupil is expelled. The
authority to expel rests with the School Board.

b. "Exclusion" means an action taken by the School Board to prevent enrollment or reenrollment of a
pupil for a period that shall not exceed beyond the current school year. The authority to exclude rests
with the School Board.

c. All expulsion and exclusion proceedings will be held pursuant to and in accordance with the
provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. 121 A .40-121A .56.

d. No expulsion or exclusion shall be imposed without a hearing, unless the right to a hearing is
waived in writing by the student and parent(s)/guardian(s).

e. The student and parent(s)/guardian(s) shall be provided written notice of the school district's intent
to initiate expulsion or exclusion proceedings. This notice shall be served upon the student and his
or her parent(s)/guardian(s) personally or by mail, and shall contain a complete statement of the
facts; a list of the witnesses and a description of their testimony; state the date, time and place of
hearing; be accompanied by a copy of the Pupil Fair Dismissal Act, Minn. Stat. 121A.40-121A .56;
describe alternative educational services accorded the student in an attempt to avoid the expulsion
proceedings; and inform the student and parent(s)/guardian(s) of their right to: (1) have a
representative of the student's own choosing, including legal counsel at the hearing; (2) examine the
student's records before the hearing; (3) present evidence; and (4) confront and cross-examine
witnesses. The school district shall advise the student's parent(s)/guardian(s) that free or low-cost
legal assistance may be available and that a legal assistance resource list is available from the
Minnesota Department of Education (MDE).

f. The hearing shall be scheduled within ten (10) days of the service of the written notice unless an
extension, not to exceed five (5) days, is requested for good cause by the school district, student,
parent(s)/guardian(s).

g. All hearings shall be held at a time and place reasonably convenient to the student,
parent(s)/guardian(s) and shall be closed, unless the student, parent(s)/guardian(s) requests an open
hearing.

h. The school district shall record the hearing proceedings at district expense, and a party may obtain
a transcript at its own expense.

1. The student shall have a right to a representative of the student's own choosing, including legal
counsel, at the student's sole expense. The school district shall advise the student's
parent(s)/guardian(s) that free or low-cost legal assistance may be available and that a legal
assistance resource list is available from MDE. The School Board may appoint an attorney to
represent the school district in any proceeding.

j. If the student designates a representative other than the parent(s)/guardian(s), the representative
must have a written authorization from the student and the parent(s)/guardian(s) providing them with
access to and/or copies of the student's records.
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k. All expulsion or exclusion hearings shall take place before and be conducted by an independent
hearing officer designated by the school district. The hearing shall be conducted in a fair and
impartial manner. Testimony shall be given under oath and the hearing officer shall have the power
to issue subpoenas and administer oaths.

I. At a reasonable time prior to the hearing, the student, parent(s)/guardian(s), or authorized
representative shall be given access to all school district records pertaining to the student, including
any tests or reports upon which the proposed dismissal action may be based.

m. The student, parent(s)/guardian(s), or authorized representative, shall have the right to compel the
presence of any school district employee or agent or any other person who may have evidence upon
which the proposed dismissal action may be based, and to confront and cross-examine any witnesses
testifying for the school district.

n. The student, parent(s)/guardian(s), or authorized representative, shall have the right to present
evidence and testimony, including expert psychological or educational testimony.

0. The student cannot be compelled to testify in the dismissal proceedings.

p. The hearing officer shall prepare findings and a recommendation based solely upon substantial
evidence presented at the hearing, which must be made to the School Board and served upon the
parties within two (2) days after the close of the hearing.

q. The School Board shall base its decision upon the findings and recommendation of the hearing
officer and shall render its decision at a meeting held within five (5) days after receiving the findings
and recommendation. The School Board may provide the parties with the opportunity to present
exceptions and comments to the hearing officer's findings and recommendation provided that neither
party presents any evidence not admitted at the hearing. The decision by the School Board must be
based on the record, must be in writing, and must state the controlling facts on which the decision is
made in sufficient detail to apprise the parties and the Commissioner of Education (Commissioner)
of the basis and reason for the decision.

r. A party to an expulsion or exclusion decision made by the School Board may appeal the decision
to the Commissioner within twenty-one (21) calendar days of School Board action pursuant to
Minn. Stat. 121A.49. The decision of the School Board shall be implemented during the appeal to
the Commissioner.

s. The school district shall report any suspension, expulsion or exclusion action taken to the
appropriate public service agency, when the student is under the supervision of such agency.

t. The school district shall report each expulsion or exclusion within thirty (30) days of the effective
date of the action to the Commissioner. This report shall include a statement of alternative
educational services given the student and the reason for, the effective date, and the duration of the
exclusion or expulsion. The dismissal report must include state student identification numbers of

affected students.

u. Whenever a student fails to return to school within ten (10) school days of the termination of
dismissal, a school administrator shall inform the student and his/her parent(s)/guardian(s) by mail of
the student's right to attend and to be reinstated in the school district.

v. The school administrator shall prepare and enforce an admission or readmission plan for any
student who is excluded or expelled from school. The plan may include measures to improve the 8 6




student's behavior and require parental involvement in the admission or readmission process, and
may indicate the consequences to the student of not improving the student's behavior. The
readmission plan must not obligate parents to provide a sympathomimetic medication for their child
as a condition of readmission.

11. Alternative Program - "Alternative Program" means educational opportunities made available
within the school district but possibly at a site different from a student's originally assigned school.

12. Referral to Learner Support Services - A student who has not been determined to be eligible for
special education but is suspected of having a disability and in need of special education, may be
referred to the Special Education Child Study Team at his/her school. If the student is evaluated and
found to have a disability and also found to be a student in need of specialized instruction as
identified in an IEP, the team will consider if a behavioral intervention plan or other behavioral
supports are appropriate.

13. Referral to Juvenile Authorities or Police - If a student's misbehavior violates the law, juvenile
authorities or police will be contacted by the building administrator or designated representative.
Every reasonable attempt shall be made to notify parents/guardians at the same time juvenile
authorities or police are called. If the officer indicates that he/she is arresting the pupil, with or
without a warrant, that officer shall have complete jurisdiction and responsibility in the matter and
the building administrator or designee shall not interfere with the student's removal from the
building.

14. Restorative Discipline Measures:

a) Restorative Discipline is a type of discipline that seeks to restore damages made by the offending
student. A reasonable followup to a destructive action may be to try to restore, replace, repair,
cleanup or apologize, as the situation may dictate.

b) Restorative Justice is a process whereby all the parties with a stake in a particular offense come
together to resolve collectively how to deal with the aftermath of the offense and its implications for
the future. A restorative process consists of a face-to-face encounter in the presence of a trained
facilitator. The affected parties are brought together by a facilitator to discuss how they and others
have been harmed by the incident and how that harm might be repaired. Participants include the
victim, the offender, individuals who support each of them and others who have been affected by the
incident. Participation in the process is voluntary on the part of the victim or offender. This process
is used in conjunction with the Clay County Restorative Justice Program.

15. Corporal Punishment
a. "Corporal punishment" means conduct involving:

(1) hitting or spanking a person with or without an object; or
(2) unreasonable physical force that causes bodily harm or substantial emotional harm.

b. An employee or agent of a district shall not inflict corporal punishment or cause corporal
punishment to be inflicted upon a pupil to reform unacceptable conduct or as a penalty for
unacceptable conduct.

16. Use Reasonable Force

8/?:10}161‘ or building administrator, in exercising the person's lawful authority, may use




reasonable force when it is necessary under the circumstances to correct or restrain a student or
prevent bodily harm or death to another.

b. A school employee, school bus driver, or other agent of a district, in exercising the person's lawful
authority, may use reasonable force when it is necessary under the circumstances to correct or
restrain a student or prevent bodily harm or death to another.

VI. NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided
herein, or as otherwise provided by the Pupil Fair Dismissal Act or other applicable law. The
teacher, building administrator or other school district officials may provide additional notification as
deemed appropriate.

VII. STUDENT DISCIPLINE RECORDS

A. It is the policy of the school district that complete and accurate student discipline records be
maintained. The collection, dissemination, and maintenance of student discipline records shall be
consistent with applicable school district policies and federal and state law, including the Minnesota
Government Data Practices Act, Minn. Stat. Ch. 13. A student's formal disciplinary record will be
transferred to any private or public school where a student is enrolling, or seeking to enroll full time
or part time. The transmittal must confirm with the Family Educational Rights and Privacy Act
(FERPA). A student's expulsion, withdrawal or transfer from a school resulting from a weapons
violation may only be disclosed to another school district relating to the admission of the student,
unless the information is otherwise public.

B. The school district must report, through the Minnesota Department of Education electronic
reporting system, each expulsion or exclusion within thirty (30) days of the effective date of ihe
action to the Commissioner. The report must include a statement of alternative educational services
given the student and the reason for the effective date, and the duration of the exclusion or
expulsion. The report must also include the student's age, grade, gender, race, and special education
status. The dismissal report must include the state student identification numbers of affected
students.

VIII. DISABLED STUDENTS

Students who are currently identified as disabled under IDEA or Section 504 will be subject to the
provisions of this policy, unless the student's IEP or 504 Plan specified a necessary modification.

IX. STANDARDS OF CONDUCT

Students who have been expelled and/or excluded from other districts will be admitted to the
Moorhead school district only after the preparation of an admission plan. This plan, which shall be
developed by the school district, shall include measures to improve a student's behavior and require
parental involvement in the admission process as well as indicating the consequences to the student
of not improving the student's behavior.

In accordance with the Minnesota Pupil Fair Dismissal Act, students of the district may be
disciplined, suspended, expelled, or excluded for the reasons delineated below in addition to other
situations which fall within the grounds contained in the Minnesota Pupil Fair Dismissal Act:

A. Willful violation of any rule of conduct specified in the discipline policy adopted by the School




Board;
B. Willful conduct materially and substantially disrupting the rights of others to an education: and,

C. Willful conduct which endangers school district employees, the pupil or other pupils, or the
property of the school.

Discipline should not be confused with punishment. The goal of discipline is a self-disciplined
individual, with mature attitudes and socially acceptable standards of conduct. Disciplinary policies
within the public schools shall be enforced within the general guidelines as set forth below. These
guidelines describe clearly the various administrative actions which will be taken for violations of
the law and the school district standards of behavior.

Minimum corrective actions for specified violations are described below. In addition, the school
retains the right to use any and all of the corrective actions in Section IV including detention,
removal from class, in school suspension, out of school suspension, and restorative measures as
fitting in a particular disciplinary situation.

This disciplinary policy will be applied to students with disabilities if: (1) an IEP Team for the
student concludes that application of the disciplinary policy is indeed appropriate for the student,
taking into consideration the student's disability; and, (2) if the disciplinary policy has been given to
the student's parent(s)/guardian(s) with an indication that the team has concluded its application to
be appropriate to the individual student.

Students may be subject to disciplinary action for conduct on or off school property which has a
direct and immediate effect on the discipline or the general welfare of the school. This policy is
particularly applicable where disciplinary action is reasonably necessary for the physical or
emotional safety of the student, other students, teachers or other school personnel, or for the safety
of school property. Measured by this standard, acts which may result in disciplinary action include
but are not limited to the following:

(Continued)
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A. VIOLATIONS AGAINST PERSONS AND MINIMUM CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, the school
retains the right to use any and all of the corrective actions in Section IV including detention,
removal from class, in school suspension, out of school suspension, and restorative measures as
fitting in a particular disciplinary situation.

1. ASSAULT - IN POSSESSION OF WEAPON: A student who threatens bodily harm or dcath to
another without material physical contact while in possession of a weapon.

- Parent(s)/Guardian(s) notification

- Immediate out-of-school suspension

- Confiscation of weapon

- Immediate notification of police

- Recommendation to the Superintendent for expulsion for a period of time not to exceed one year.

While the school district and the school takes a "Zero Tolerance" position on the possession. use or
distribution of weapons by students, the Superintendent may use discretion in determining whether,
under the circumstances. a course of action other than the minimum consequences specified above i
warranted. If so, other appropriate action may be taken, including consideration of a
recommendation for lesser discipline.

2. ASSAULT - THREAT: A threat of bodily harm or death against another person, without material
physical contact.

- Parent(s)/Guardian(s) conference
- Suspension

3. BULLYING: "Bullying" means any written, verbal or electronic expression (Facebook, e-mail),
physical act or gesture, or pattern thereof, by a student that is intended to cause or is perceived as
causing distress to one or more students and which substantially interferes with another student's or

students' educational benefits, opportunities, or performance.
- Student conference
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- Parent(s)/Guardian(s) notification

4. DIRECT ATTACK ON ANOTHER PERSON - Defined as attacking another person carried out
by violent means, for example by hitting or knocking to the ground.

Students in grades K-5:

- Parent(s)/Guardian(s) conference

-1-5 day suspension

Students in grades 6-12:

- Parent(s)/Guardian(s) conference

- Suspension

- Recommendation to the Superintendent for expulsion for a period of time not to exceed one year.
- Notification of police.

5. DIRECT ATTACK WITH A WEAPON

- Parent(s)/Guardian(s) notification

- Immediate out-of-school suspension

- Confiscation of weapon

- Immediate notification of police

- Recommendation to the Superintendent for expulsion for a period of time not to exceed one year.

6. DISRESPECTFUL LANGUAGE: Disrespectful language directed toward another person. -
Student conference

7. DISRUPTIVE BEHAVIOR IN THE CLASSROOM: "Disruptive Behavior" is defined as:

a. Willful conduct that significantly disrupts the right of others to an education, including conduct
that interferes with a teacher's ability to teach or communicate effectively with students in a class or
with the ability of other students to learn;

b. Willful conduct that endangers surrounding persons, including school district employees, the
student or other students, or the property of the school; and

c. Willful violation of any rule of conduct specified in the Discipline Handbook adopted by the
School Board.

- Removal from class

- Parent(s)/Guardian(s)/Teacher conference prior to return

- Detention

8. FIGHTING: Fighting shall be characterized by a violent aggressive behavior by two or more
individuals with the intent of inflicting physical harm upon one another and differentiated from
"poking, pushing, shoving, or scuffling."

- Parent(s)/Guardian(s) conference

- Suspension

9. HARASSMENT: Harassment is participating in or conspiring with others to engage in harassing
acts that injure, degrade, or disgrace other individuals. "Harassment" means any written, verbal or
electronic expression, physical act or gesture, or pattern thereof. Harassment, whether willful or
otherwise, includes offensive behavior relating to gender, religion, culture, disability, race, sexual
orientation, and/or age.

- Student conference

- Detention

- Notili(ialion of parent(s)/guardian(s)




- Notification of Title IX Officer in cases of repeated sexual harassment.

10. HAZING: This means committing an act against a student, or coercing a student into committing
an act, that creates a substantial risk of harm to a person in order for the student to be initiated into
or affiliated with a student organization.

- Parent(s)/Guardian(s) conference

- Suspension

11. INTERFERENCE/OBSTRUCTION: "Interference” or "obstruction” means any action taken to
attempt to prevent a staff member from exercising his or her legally assigned duties.

- Parent(s)/Guardian(s) conference

- Suspension

12. POSSESSION OF A WEAPON: "Possession" refers to having a weapon on one's person or in an
area subject to one's control on school property or at a school activity.

- Parent(s)/Guardian(s) notification

- Immediate out-of-school suspension

- Confiscation of weapon

- Immediate notification of police

- Recommendation to the Superintendent for expulsion for a period of time not to exceed one year.

a. Definition: A "weapon" means any object, device or instrument designed as a weapon or through
its use is capable of threatening or producing bodily harm or which may be used to inflict self-injury
including, but not limited to, any firearm, whether loaded or unloaded; airguns; pellet guns; BB
guns; all knives; blades; clubs; metal knuckles; numchucks; throwing stars; explosives; fireworks,
mace and other propellants; stunguns; ammunition; poisons; chains; arrows; and objects that have
been modified to serve as a weapon.

b. No person shall possess, use or distribute any object, device or instrument having the appearance
of a weapon and such objects, devices or instruments shall be treated as weapons including, but not
limited to, weapons listed above which are broken or nonfunctional, look-alike guns; toy guns; and
any object that is a facsimile of a real weapon.

c. No person shall use articles designed for other purposes (i.e., lasers or laser pointers, belts, combs,
pencils, files, scissors, etc.), to inflict bodily harm and/or intimidate and such use will be treated as
the possession and use of a weapon.

A student who finds a weapon on the way to school or in the school building and takes the weapon
immediately to the building administrator's office shall not be considered in possession of a weapon.

13. VERBAL ABUSE: Verbal assaults, or verbally abusive behavior including, but not limited to,
use of language that is discriminatory, abusive, obscene, threatening, intimidating, or that degrades

other people.
- Parent(s)/Guardian(s) conference
- Suspension

B. VIOLATIONS AGAINST PROPERTY AND MINIMUM CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, the school
retains the right to use any and all of the above-described corrective actions including restorative

measures as fitting in a particular disciplinary situation.




I. ARSON: This is the intentional destruction or damage to any school building or property by
means of fire or explosive.

- Immediate notification of legal authorities

- Suspension

- Parent(s)/Guardian(s) conference

2. FALSE FIRE ALARMS

- Immediate notification of legal authorities
- Suspension

- Parent(s)/Guardian(s) conference

3. ROBBERY OR EXTORTION: This refers to the obtaining of property from another person where
his or her consent was induced by a use of force.

- Notification of legal authorities

- Suspension

- Parent(s)/Guardian(s) conference

4. THEFT: PERSONAL PROPERTY: This means the unauthorized taking of and/or the
unauthorized possession of the property of another person.

- Notification of legal authorities

- Suspension

- Restitution

- Parent(s)/Guardian(s) conference

5. THEFT OR UNAUTHORIZED POSSESSION OF SCHOOL PROPERTY: This refers to the
unauthorized taking of and/or the unauthorized possession of school property.

- Notification of legal authorities

- Suspension

- Restitution

- Parent(s)/Guardian(s) conference

6. UNAUTHORIZED USE OF SCHOOL PROPERTY FOR NON-SCHOOL ACTIVITIES
- Notification of legal authorities
- Parent(s)/Guardian(s) conference

7. WILLFUL DAMAGE OF SCHOOL PROPERTY OR OF THE PROPERTY OF OTHERS:
"Willful damage" is the intentional cutting, defacing, or damage of any property, real or personal
belonging to the school district, or to any individual within the school setting.

- Notification of legal authorities

- Suspension

- Restitution

- Parent(s)/Guardian(s) conference

C. OTHER VIOLATIONS AND MINIMUM CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, administration
retains the right to use any and all of the corrective actions as described in Section 1V as fitting in a

particular disciplinary situation.

1. ALCOHOL: This refers to the possession, use, or being under the influence of any alcoholic
prodg \3’16 on the school grounds or at school sponsored activities.




- Notification of legal authorities

- Suspension

- Referral to Student Assistance Program

- Parent(s)/Guardian(s) conference

- Suspension from attending school-related activities as detailed below.

In addition, any student in possession, use or being under the influence of any alcoholic product
while at a school-sponsored activity:

- Ist violation - The student will not be allowed to attend any school-sponsored activity for six
(6) weeks,

- 2nd violation - The student will not be allowed to attend any school-sponsored activity for eight (8)
weeks.

- 3rd violation - The student will not be allowed to attend any school-sponsored activity for the
remainder of the school year.

(Note: Weeks are counted as calendar weeks.)

2. DANGEROUS DRUGS/CONTROLLED SUBSTANCES: This refers to the possession, sale.
distribution, or use of any controlled substances as defined in Minnesota Statute 152.02 while on the
school grounds or at school sponsored events.

- Notification of legal authorities

- Suspension

- Referral to Student Assistance Program

- Parent(s)/Guardian(s) conference

- Suspension from attending school-related activities as detailed below.

In addition, any student in possession, use or being under the influence of any alcoholic product
while at a school-sponsored activity:

- 1st violation - The student will not be allowed to attend any school-sponsored activity for six
(6) weeks,

- 2nd violation - The student will not be allowed to attend any school-sponsored activity for eight (8)
weeks.

- 3rd violation - The student will not be allowed to attend any school-sponsored activity for the
remainder of the school year.

(Note: Weeks are counted as calendar weeks.)

3. DISORDERLY CONDUCT: "Disorderly Conduct" refers to engaging in offensive, obscene, or
abusive language or in boisterous and noisy conduct tending to arouse alarm, anger, or resentment in
others.

- Student conference

- Parent(s)/Guardian(s) conference

4. GAMBLING: "Gambling" is defined as the playing of a game of chance for stakes.
- Student conference
- Parent(s)/Guardian(s) conference 9 4




5. TOBACCO - POSSESSION: Possession of any tobacco product by a student while on the school
grounds or at school-sponsored events.

- Referral to legal authorities

- Parent(s)/Guardian(s) conference

6. TOBACCO - USE: This is defined as the use of any type of tobacco product, chewing, holding a
lighted tobacco product, or exhaling smoke from the mouth or nose on school property or at school-
sponsored activities.

- Referral to legal authorities

- Parent(s)/Guardian(s) conference

D. VIOLATIONS AGAINST SCHOOL ADMINISTRATIVE PROCEDURE AND MINIMUM
CORRECTIVE ACTIONS

Minimum corrective actions for specified violations are described below. In addition, the school
retains the right to use any and all of the above-described corrective actions as fitting in a particular
disciplinary situation.

. CHRONIC AND UNEXCUSED ABSENTEEISM
- Parent(s)/Guardian(s)/Student Conference

- Detention

- Referral to Truancy Intervention Program

2. CONTINUAL WILLFUL DISOBEDIENCE: "Continual Willful Disobedience" means repeated
refusal to follow school rules and regulations after conference resulting from the first violation.

- Suspension

- Parent(s)/Guardian(s) conference

3. DANGEROUS AND NUISANCE ARTICLES: A "Dangerous or Nuisance Article" is any article
that, in the opinion of the school staff, may create danger, disturbance or may interfere with the
normal conduct of the school. These devices may include but are not limited to: water guns,
beepers, electronic games, and laser lights.

- Confiscation

- Student conference

4. DEFIANCE OF AUTHORITY: This is defined as willful refusal to follow the legal
direction/order given by a staff member.

- Suspension

- Parent(s)/Guardian(s) conference

5. ELECTRONIC NETWORK ACCEPTABLE USE: This applies to the use and access to the
school district computer system and safe use of the Internet, including electronic communications.
The use of this resource is a privilege and not a right. The district may suspend or revoke a student's
access to the electronic resources network if district policies for procedures have been violated.
-Parent(s)/Guardian(s) conference

6. LEAVING THE SCHOOL GROUNDS: This applies to leaving the school grounds during school
hours without the proper clearance.

- Student conference

- Detention
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7. MISBEHAVIOR ON SCHOOL BUS

Elementary (K-5)

Ist offense -- Warning

2nd offense -- 3 school day suspension from riding the bus/conference (meeting/phone) with
parent(s)/guardian(s).

3rd offense -- 5 school day suspension from riding the bus/conference (meeting/phone) with
parent(s)/guardian(s).

4th offense -- 10 day suspension from riding the bus/meeting with parent(s)guardian(s).

Further offenses -- Individually considered. Students may be suspended for longer periods of time
including the remainder of the school year.

* Note: When a student goes 60 calendar days without a report, the student's consequences may start
over at the first offense.

Middle School and Secondary (6-12)

Ist offense -- Warning

2nd offense -- 5 day suspension from riding the bus/conference (meeting/phone) with
parent(s)/guardian(s):

3rd offense -- 10 day suspension from riding the bus/conference (meeting/phone) with
parent(s)/guardian(s).

4th offense -- 20 day suspension from riding the bus/meeting with parent(s)/guardian(s).
Sth offense -- Suspended from riding the bus for the remainder of the school year.

* Note: When a student goes 60 calendar days without a report, the student's consequences may start
over at the first offense.

8. PERSONAL ELECTRONIC DEVICES (PEDs): Personal electronic devices include all electronic
communication and entertainment devices that can be used by an individual that includes phones,
cameras, music players, calculators, electronic games, video players, computers, and personal digital
assistants.

a) The district shall not be liable for the loss, damage or misuse of any electronic device brought to
school.

b) PEDs may not be attached to the school network with a wired or wireless connection.

¢) Any PED that has the capability to take photographs or record video or audio shall not be used in
restrooms, locker rooms or any other area that privacy is assumed.

d) PEDs may be used in designated areas during school hours. The building administration will
determine the designated common areas. Those areas will be indicated by signage and outlined in
the school handbook.

e) PEDs may only be used in the classroom with teacher approval.

f) PEDs are also governed by other district policies (e.g. harassment, copyright, acceptable use).

- Student conference

- Parent(s)/Guardian(s) conference

- Confiscation

9. RECORD AND IDENTIFICATION FORGERY: This category includes falsifying signatures or
data as well as refusal to give proper identification when requested to do so by a staff member.

- Parent(s)/Guardian(s) conference

- Detention

10. SEVERE MISBEHAVIOR OR CONTINUED DISORDERLY CONDUCT ON SCHOOL BUS
- Denial of transportation on school bus according to district policy 9 6




I1. STUDENT ATTIRE: This refers to student attire or personal grooming which creates a danger to
health or safety or creates a disruption to the educational process, including clothing which bears a
message which is lewd, vulgar, or obscene, apparel promoting products or activities that are illegal
for use by minors, or clothing containing objectionable emblems, signs, words, objects, or pictures
communicating a message that is racist, sexist, or otherwise derogatory to a protected minority group
or which connotes gang membership.

- Student conference

12. TRESPASSING: This refers to persons physically present on a school campus or at a school
activity after being requested to leave by the building administrator or other person lawfully
responsible for the control of said premises.

- Warning

- Referral to legal authorities

- Parent(s)/Guardian(s) conference

13. WILLFUL DISOBEDIENCE: "Willful Disobedience" is defined as any refusal to follow
published school rules and regulations.
- Student conference

X. OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under an
Enrollment Options Program (Minn. Stat. 124D.03) or Enrollment in Nonresident District (Minn.
Stat. 124D.08) at the end of a school year if the student meets the definition of a habitual truant, the
student has been provided appropriate services for truancy (Minn. Stat. Ch. 260A), and the student's
case has been referred to juvenile court. The school district may also terminate the enrollment of a
nonresident student over the age of sixteen (16) enrolled under an Enrollment Options Program if thc
student is absent without lawful excuse for one or more periods on fifteen (15) school days and has
not lawfully withdrawn from school.

XI. DISTRIBUTION OF POLICY

The MAPS Discipline Handbook is distributed to all students at the beginning of each school year
and to all new students and parent(s)/guardian(s) upon enrollment. This policy shall also be available
upon request in each building administrator's office and the district Web site

(www.moorhead .k12.mn.us).

XII. REVIEW OF THE POLICY

The building administrator or other person having general control and supervision of the school, and
representatives of parents/guardians, students and staff in a school building shall confer at least
annually to review the discipline policy and to assess whether the policy has been enforced. The
Moorhead School Board must conduct an annual review of the districtwide discipline policy.

Legal References:

Minneseta Statute, Chapter 13 (Minnesota Government Data Practices Act)
Minneseta Statate, 120B.02 (Educational Expectations for Minnesota Students)
Minneseta Statate. 120B.232 (Character Development Education)

Minneseta Statute. 121A.26 (School Preassessment Teams)

Minneseta Statate. 121 A.27 (School and Community Advisory Team)

M'@n?m; Statate, 121 A.29 (Reporting; Chemical Abuse)




Minneseta, Statute. Sections 121A.40 to 121A.56 (Pupil Fair Dismissal Act)
Minnesota. Statate, 121A.575 (Alternatives to Pupil Suspension)

Minneseta. Statute, 121A.582 (Reasonable Force)

Minneseta. Statate. 121A.60-121A.61 (Removal From Class)

Minneseta. Statute. 123A.05 (Area Learning Center Organization)
Minneseta, Statute. 124D .03 (Enrollment Options Program)

Minneseta, Statute. 124D .08 (Enrollment in Nonresident District)
Minneseta. Statute. Chapter 125A (Students With Disabilities)

Minneseta, Statate. Chapter 260A (Truancy)

Minneseta. Statate. Chapter 260C (Juvenile Court Act)

20 U.S.C. 1400-1487 (Individuals with Disabilities Education Improvement Act of 2004)
29 U.S.C. 794 et seq. (Rehabilitation Act of 1973, 504)

34 C.F.R. 300.530(e)(1) (Manifestation Determination)

Cross References:

Moorhead School Board Policy 420: Chemical Use and Abuse

Moorhead School Board Policy 515: School District Student Attendance

Moorhead School Board Policy 552: Corporal Punishment

Moorhead School Board Policy 570: Prohibition of Harassment and Violence

Moorhead School Board Policy 571: Hazing Prohibition

Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School

Moorhead School Board Policy 573: Tobacco-Free Environment

Moorhead School Board Policy 574: Search of Student Lockers, Desks, Personal Possessions, and
Student's Person

Moorhead School Board Policy 575: Student Use and Parking of Motor Vehicles, Patrols,
Inspections and Searches

Moorhead School Board Policy 576: Moorhead Area Public School District Weapons Policy
Moorhead School Board Policy 577: Student Dress and Appearance

Moorhead School Board Policy 578: Bullying Prohibition

Moorhead School Board Policy 721: Student Transportation Safety

Moorhead School Board Policy 730: School District Copyright Policy

Moorhead School Board Policy 731: Moorhead Public Schools Electronic Network Acceptable Use
and Safety




Superintendent of Schools

152 i
Moorhead Area Public Schools Wit S0 4525

School Board

FROM: Dr. Lynne A. Kovash, Supcrinlcndcn}{;} o

DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Policies Incorporated by Reference for Students 599, for your

review.

Suggested Resolution: Move to approve the policy, Policies Incorporated by Reference for
Students 599, as presented.

LAK:mde
Attachment

99

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Policies Incorporated by Reference for Students

Type:

Section:

Code:

Adopted Date:
Revised Date(s):
Reviewed Date(s):
Attached Files:

599

School Board Policy
500 STUDENTS

10/13/2003
05/11/2009
05/09/2005, 06/12/2006, 02/12/2007, 11/26/2007, 05/11/2009

No Documents Found.

[. PURPOSE

Certain policies as contained in this policy reference manual are The purpose of this policy is to
provide a list of all policies applicable to students as well as to employees.

[I. GENERAL STATEMENT

In order to avoid undue duplication, Moorhead Area Public Schools provides notice by this section
of the application and incorporation by reference of the following policies found in other sections of
this manual which all apply to students:

Moorhead School Board Policy 102:
Moorhead School Board Policy 103:
Moorhead School Board Policy 104:
Moorhead School Board Policy 221:
and Review

Moorhead School Board Policy 303:
Moorhead School Board Policy 420:
Moorhead School Board Policy 609:
Moorhead School Board Policy 630:
Moorhead School Board Policy 632:
Moorhead School Board Policy 633:
Moorhead School Board Policy 634:
Moorhead School Board Policy 640:
Moorhead School Board Policy 650:
Moorhead School Board Policy 653:
Moorhead School Board Policy 656:

State and Federal Law Prohibiting Discrimination

Philosophy of Education of Moorhead Area Public Schools
Mission Statement

School Board Policy Development, Adoption, Implementation,

Public Right to Know/Release of Information
Chemical Use and Abuse

Inclusive Educational Program

Organization of School Calendar and School Day

Field Trips

Patriotic Exercises

Religion

Moorhead Area Public Schools Graduation Policy
School District System Accountability

Credit for Learning of Minnesota Graduation Standards
Baste-Skis GRAD Testing, Accommodations, Modifications,

and Exemptions for Individualized Education Programs (IEPs), Section 504 Accommodations and
Limited English Proficiency (LEP) Students

Moorhead School Board Policy 660:
and Procedure

Moorhead School Board Policy 702:
Moorhead School Board Policy 711:
Moorhead School Board Policy 712:
Moorhead School Board Policy 720:
Moorhead School Board Policy 721:
Moorhead School Board Policy 731:

Moorhead Area Public Schools State Mandated Testing Plan

Equal Access to Moorhead Area Public Schools Facilities
Severe Weather Related School Closings

Safety and Security Technology

Student Transportation Eligibility Guidelines

Student Transportation Safety

Moorhead Area Public Schools Electronic Network Acceptable
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Use and Safety
Moorhead School Board Policy 831: Rental of District Musical Instruments

Moorhead School Board Policy 905: Visitors to Moorhead Area Public School Buildings and Sites
Moorhead School Board Policy 907: Rewards

[11. RESPONSIBILITIES

Students are charged with notice that the above cited policies are also applicable to students;
however, students are also on notice that the provisions of the various policies speak for themselves

and may be applicable although not specifically listed above.




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.135R

School Board
. _'.-I
) 19y
Dr. Lynne A. Kovash, Superintendent r‘.:'_‘-_}-j

DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Curriculum and Instruction Goals of Moorhead Area Public
Schools 601, for your review.

Suggested Resolution: Move to approve the policy, Curriculum and Instruction Goals of

Moorhead Area Public Schools 601, as presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changfnlvo@ 2




Curriculum and Instruction Goals of Moorhead Area Public Schools
Type: School Board Policy

Section: 600 EDUCATION PROGRAMS

Code: 601

Adopted Date: 8/11/2003

Revised Date(s): 11/26/2007

Reviewed Date(s): 11/26/2007

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to establish broad curriculum parameters for Moorhead Area Public
Schools that encompasses the Minnesota Academic Standards and the federal No Child Left Behind
Act.

IT. GENERAL STATEMENT

It is the policy of Moorhead Area Public Schools to establish learner results toward which all
learning in the school district should be directed and for which all school district learners should be
held accountable.

I1I. DEFINITIONS

A. "Instruction" means methods of providing learning experiences that enable students to meet state
and school district academic standards and graduation requirements.

B. "Curriculum" means school district or school adopted programs and written plans for providing
student learning experiences that lead to expected knowledge and skills.

[V. STUDENT PERFORMANCE GOALS

A. All students will be required to demonstrate essential skills as determined by the Moorhead
School Board at each grade level and in the Minnesota Academic Standards to participate in lifelong
learning. These skills include:

1. Reading and literature; writing; and listening, speaking and viewing.

2. Concepts in reasoning; number sense, computation and operations; patterns, functions and algebra;
data analysis, statistics and probability; and spatial sense, geometry and measurement.

3. Development, Hhistory and nature of science; earth and space science; physical science; and life
science.

4. Literary arts, media arts, music, theater, and visual arts.

5. History, humanities and the social sciences.
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B. Each student will have the opportunity to acquire 21st century skills, knowledge and expertise to
succeed in life and work in the 21st century. These skills include:

1. Information and communication skills (information and media literacy skills; communication and
technical skills).

2. Thinking and problem-solving (critical thinking and systems thinking; problem identification,
formulation and solutions; creativity and intellectual curiosity).

3. Interpersonal and self-direction skills (interpersonal and collaborative skills; self-direction;
accountability and adaptability; social responsibility; lifetime wellness).

4. Global awareness to include world languages. environmental sustainability and the ability to learn
from and relate respectfully to people from all cultures.

5. Financial, economic and business literacy, and developing entrepreneurial skills to enhance
workplace productivity and career options and;

6. Civic literacy.
V. RESPONSIBILITY

A. The Superintendent or designee shall be responsible for curriculum development and for
determining the most effective way of conducting research on the school district's curriculum needs
and establishing a long range curriculum development program. Timelines shall be determined by
the Superintendent or designee that will provide for periodic reviews of each curriculum area
(Administrative Procedure 601.1).

B. It shall be the responsibility of the Superintendent or designee to keep the Moorhead School
Board informed of all state-mandated curriculum changes, as well as recommended discretionary
changes and to periodically present recommended modifications for School Board review and

approval.

C. The Superintendent shall have discretionary authority to develop guidelines and directives to
implement School Board policy relating to curriculum development.

Legal References:

Minneseta. Statute, 120B.02 (Educational Expectations for Minnesota Students)
Mi c 120B-10-(Findines—1 e T ; P
Minneseta, Statate. 120B.11 (School District Process)

Minnesota-Rule-3500-0550-(nehusive Edueational-Programy)

20 US.C. 5801. et seq. (National Education Goals 2000)
20 U.S.C. 6301, et-seq. (No Child Left Behind Act)

Cross References:
Moorhead School Board Policy 640: Moorhead Area Public Schools Graduation Policy

Moorhead School Board Policy 660: Moorhead Area Public School District State Mandated Testing

Plan and Procedure .
Moorhead School Board Policy 656: Baste-Standards GRAD Testing, Accommodations,

Modifications, and Exemptions for IEPs, Section 504 Accommodations and LEP Students (-) 4
Moorhead School Board Policy 650: School District System Accountability ]




Superintendent of Schools
Moorhead Area Public Schools T

School Board
Dr. Lynne A. Kovash, Superintendent 1/2'(
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Extended School Year for Students with Individualized
Education Programs 604, for your review.

Suggested Resolution: Move to approve the policy, Extended School Year for Students with
Individualized Education Programs 604, as presented.

LAK:mde
Attachment

1Tlew‘5n of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Extended School Year for Students with Individualized Education Programs
Type: School Board Policy

Section: 600 EDUCATION PROGRAMS

Code: 604

Adopted Date: 2/11/2002

Revised Date(s): 04/10/2006

Reviewed Date(s): 04/10/2006

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to ensure that Moorhead Area Public Schools comply with the overall
requirements of law as mandated for certain students subject to individualized education
programs (IEPs) when necessary as part of a free appropriate public education (FAPE).

[I. GENERAL STATEMENT OFPOHICY

A. Extended School Year Services Must Be Available to Provide a FAPE. It shall be the policy of
the Moorhead Area Public Schools to provide extended school year (ESY) services to a student who
is the subject of an IEP if the student's IEP team determines the services are necessary during a
break in instruction in order to provide a FAPE.

B. Extended School Year Determination. At least annually, the IEP team must determine that a
student is in need of ESY services if the student meets any of the following conditions:

I . There will be significant regression of a skill or acquired knowledge from the student's level of
L= o 1 S :
performance on an annual goal that requires more than the length of the break in instruction to

recoup unless the IEP team determines a shorter time for recoupment is more appropriate; OR

2. Services are necessary for the student to attain and maintain self-sufficiency because of the
critical nature of the skill addressed by an annual goal, the student's age and level of development,
and the timeliness for teaching the skill; OR

3. The IEP team otherwise determines, given the student's unique needs, that ESY services are
necessary to ensure the pupil receives a FAPE.

C. Required Factors Schools Must Consider in Making ESY Determinations. The IEP team must
decide ESY eligibility using information including:

1. Prior observations of the student's regression and recoupment over the summer;

2. Observations of the student's tendency to regress over extended breaks in instruction during the
school year; and

3. Experience with other students with similar instructional needs.
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D. Additional Factors to Consider, Where Relevant. In making its determination of ESY needs, the
following factors must be considered, where relevant:

1. The student's progress and maintenance of skills during the regular school year.
2. The student's degree of impairment.

3. The student's rate of progress.

4. The student's behavioral or physical problems.

5. The availability of alternative resources.

6. The student's ability and need to interact with nondisabled peers.

7. The areas of the student's curriculum which need continuous attention.

8. The student's vocational needs.

E. No Unilateral Decisions. In implementing the requirements of this section, the school district may
not unilaterally limit the type, amount, or duration of those services.

E. Services to Nonresident Students Temporarily Placed in School District.

The Moorhead Area Public Schools may provide ESY services to nonresident students with
disabilities temporarily placed in the school district in accordance with applicable state law.

Legal References:

Minneseta. Rules Part 3525.0755

Individuals with Disabilities Education Act, U.S.C., Title 20, 1401 et seq.
34 C.F.R. Part 300

Cross References:
Moorhead School Board Policy 602: Special Education Programs
Moorhead School Board Policy 603: Special Education Policies and Procedures




Superintendent of Schools
Moorhead Area Public Schools Mo S 101478

School Board
FROM: Dr. Lynne A. Kovash, Superintendent /‘ L
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Selection of Textbooks and Instructional Materials 620, for your
review.

Suggested Resolution: Move to approve the policy, Selection of Textbooks and Instructional

Materials 620, as presented.

LAK:mde
Altachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a chang;'nlwz@ 8




Selection of Textbooks and Instructional Materials

Type: School Board Policy

Section: 600 EDUCATION PROGRAMS

Code: 620

Adopted Date: 12/13/1988

Revised Date(s): 06/12/2006

Reviewed Date(s): 12/13/1988, 04/27/1993, 04/27/1998, 06/10/2002, 06/12/2006

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to provide direction for selection of textbooks and instructional
materials.

[I. GENERAL STATEMENT OFPOHCY

A. The Moorhead School Board recognizes that selection of textbooks and instructional materials is
a vital component of the school district's curriculum. The School Board also recognizes that it has
the authority to make final decisions on selection of all textbooks and instructional materials.

B. Moorhead Area Public Schools shall provide a wide range of instructional resources at varying
levels of difficulty, with a wide diversity of appeal, presenting different points of view and allowing
the review of allegedly inappropriate instructional resources through established procedures. The
Moorhead School Board supports the principles of intellectual freedom inherent in the First
Amendment to the Constitution of the United States as expressed in official statements of
professional associations. (Copies of these documents are available at the district media office.)

C. For the purpose of this statement of policy, the term "materials" will refer to any person(s) or any
material(s) (whether acquired or locally produced) with instructional content or function that is
available or unavailable for formal or informal teaching/learning purposes. The term "unavailable"
refers to a resource that has been denied inclusion. Resources include, but are not limited to,
textbooks, other books, supplementary reading and informational materials, charts, community
resource people, agencies and organizations, dioramas, filmstrips, kits, machine readable data files,
maps, microforms, models, motion pictures, periodicals, transparencies, video recordings, computer
software, DVDs, plays, concerts, athletic events, and written and performed music.

[11. RESPONSIBILITY FOR SELECTION

A. While the Moorhead School Board retains its authority to make final decisions on the selection of
textbooks and instructional materials, the School Board recognizes the expertise of the professional
staff and the vital need of such staff to be primarily involved in the recommendation of textbooks
and instructional materials. Accordingly, the School Board delegates to the Superintendent the
responsibility to direct the professional staff in formulating recommendations to the School Board on

textbooks and other instructional materials.

IEO’Vge selection of materials involves many people, including library/media specialists, teachers,




students, supervisors, administrators, and community persons, the responsibility for coordinating and
recommending the selection and purchase of instructional resources rests with the licensed
professional personnel whose responsibility it is to know the curriculum, the students, and the
philosophy of the school system.

C. In reviewing textbooks and instructional materials during the selection process, the professional
staff shall select materials which:

I. support the goals and objectives of the education programs;

2. consider the needs, age and maturity of students.

3. foster respect and appreciation for cultural diversity and varied opinion;

4. fit within the constraints of the school district budget;

5. permit grade-level instruction for students to read and study the United States of America's
founding documents, including documents that contributed to the foundation or maintenance of the
United States of America's representative form of limited government, the Bill of Rights, or free-
market economic system, and patriotism; and

6. do not censor or restrain instruction in American or Minnesota state history or heritage based on
religious references in original source documents, writings, speeches, proclamation, or records.

D. The Superintendent or designee has developed procedures and guidelines to establish an orderly
process for the review and recommendation of textbooks and other instructional materials by the
professional staff. Such procedures and guidelines shall provide opportunity for input and
consideration of the views of students, parents/guardians and other interested members of the school
district community. This procedure shall be coordinated with the school district's curriculum
development effort and may utilize advisory committees (Administrative Procedures 620.1 and
620.6).

IV. SELECTION OF TEXTBOOKS AND OTHER INSTRUCTIONAL MATERIALS

A. The Superintendent or designee shall be responsible for keeping the School Board informed of
progress on the part of staff and others involved in the textbook and other instructional materials
review and selection process.

B. The Superintendent shall present a recommendation to the School Board on the selection of
textbooks and other instructional materials after completion of the review process as outlined in this
policy (Administrative Procedure 620.1 and 620.6).

C. Resources shall support the educational goals of the school district, and the goals and objectives
of individual schools and specific courses (Administrative Procedure 620.3).

D. Resources shall support the individual student learning styles, curricula needs, and be appropriate
for the age, emotional and social development, and ability level of the students for whom the
resources are selected.

V. RECONSIDERATION OF TEXTBOOKS OR OTHER INSTRUCTIONAL MATERIALS

A. The School Board recognizes differences of opinion on the part of some members of the school
district community relating to certain areas of the instruction program. Interested persons may
request an opportunity to review materials and submit a request for reconsideration of the use of

certain textbooks or instructional materials.




B. The Superintendent shall be responsible for the guidelines and procedures to identify the steps to
be followed to seek reconsideration of textbooks or other instructional materials. (Administrative
Procedure 620.4)

VI. PROCEDURE FOR REVIEW OF CURRICULUM CONTENT AND ALTERNATIVE
INSTRUCTION

A. Parental Curriculum Review-

The Moorhead Area Public Schools has a procedure for a parent;/guardian or an adult student, 18
years of age or older, to review the content of the instructional materials to be provided to a minor
child or to an adult student and, if the parent(s);/guardian(s) or adult student objects to the content, to
make reasonable arrangements with school personnel for alternative instruction. Alternative
instruction may be provided by the parent(s)s/guardian(s) or adult student if the alternative
instruction, if any, offered by the School Board does not meet the concerns of the
parent(s)s/guardian(s) or adult student.

The Moorhead School Board is not required to pay for the costs of alternative instruction provided
by a parent;/guardian or adult student. School personnel may not impose an academic or other
penalty upon a student merely for arranging alternative instruction under this section. School
personnel may evaluate and assess the quality of the student's work.

Procedures for review of curriculum content and alternative instruction are incorporated into School
Board Policy 231 and Administrative Procedures 620.1 and 620.2.

The intent of the procedure is to provide parentssy/guardians, or adult students the opportunity to
review assigned instructional materials, address concerns and propose alternative instruction for the
individual student. Administrative procedures for the review of curriculum content and alternative
instruction are outlined in the procedure document.

The intent is not to interfere with the rights of others to receive the instruction in question, nor does
it relieve the student from meeting state and district-level essential learner outcomes.

Legal References:

Minneseta. Statute. 120A.22, Subd. 9 (Compulsory Instruction - Curriculum)

Minneseta. Statute. 120B.235-Subd—9 (American Heritage Education)

Minneseta, Statate. 123B.02, Subd. 2 (General Powers of Independent School Districts)
Minneseta. Statate. 123B.09, Subd. 8 (School Board Responsibilities)

Minneseta. Statute. 127A.10 (State Officials and School Board Members to be Disinterested;

Penalty)
Hazelwood Sch. Dist. v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562,98 L.Ed.2d 592 (1988)

Pratt v. Independent Sch. Dist. No. 831,670 F.2d 771 (8th Cir. 1982)

Cross References:

Moorhead School Board Policy 201: School Board Legal Status

Moorhead School Board Policy 231: Instruction and Curriculum Advisory Committee

Moorhead School Board Policy 730: School District Copyright Policy

Moorhead School Board Policy 731: Moorhead Area Public Schools Electronic Network Acceptable

UI: ald ifcty




Superintendent of Schools
Moorhead Area Public Schools Memo S.10.138R

School Board .

Dr. Lynne A. Kovash, Superintendent 3 \-
¥

DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, Moorhead Area Public Schools Graduation Policy 640, for your

review,

Suggested Resolution: Move to approve the policy, Moorhead Area Public Schools Graduation

Policy 640, as presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing Im’ﬁl 2




Moorhead Area Public Schools Graduation Policy

Type: School Board Policy

Section: 600 EDUCATION PROGRAMS
Code: 640

Adopted Date: 7/30/1985

Revised Date(s): 02/11/2008

Reviewed Date(s): 04/01/1990, 04/14/1994, 06/08/1998, 05/09/2005, 04/10/2006,
02/11/2008

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to set forth requirements for graduation from Moorhead Area Public
Schools.

[I. GENERAL STATEMENT

Moorhead High School is a comprehensive high school. Diplomas are awarded to all graduates who
meet the requirements established by the Moorhead School Board and the Minnesota Department of
Education.

[t is the policy of the Moorhead Area Public Schools that all students must pass the Minnesota- B‘tﬁﬂ*
Skils-tests-or-the-Minnesota Comprehensive Assessments Second Edition (MCA-IIs)/Graduation-
Required Assessment for Diploma (GRAD) as per state requirements and must satisfactorily
complete, as determined by the school district, all course requirements and graduation standards, as
established by the School Board in order to graduate.

[II. DEFINITIONS

A. "Course credit" is equivalent to a student's successful completion of an academic year of study or
a student's mastery of the applicable subject matter, as determined by the school district.

B. "Department" means the Department of Education.

C. "Unit" means a unit measuring education achievement based on successfully completing the
requirements of a given course of study.

D. "Section 504 Accommodation" means the defined appropriate accommodations or modifications
that must be made in the school environment to address the needs of an individual student with

disabilities.

E. "Individualized Education Program," or "IEP," means a written statement developed for a student
eligible by law for special education and services.

F. "Limited English Proficient" or "LEP" students means an individual whose first language is not
1En lisMgand whose test performance may be negatively impacted by lack of English language




‘proficiency.
IV. TEST ADMINISTRATOR

The Assistant Superintendent ef-Feaching-and-Learning shall be named the school district test
administrator. Said person shall be in charge of all test procedures and shall bring recommendations

to the School Board annually for approval.
V. REQUIREMENTS

A. All students must satisfactorily complete, as determined by the school district, ettherthe-baste

skﬁhﬂﬁmﬂemﬁm-ﬂaﬁmdmﬁ—wm%d—m—ﬂm}&%fefﬁhe%{w)éﬂehfmw the MCA-
[Is/GRAD ferstudents-enroHed-in-grade-Sfor-the 2005-06-sehoolyear. Refer to Administrative

Procedure 640.1: Middle and High School Completion.

B. Students beginning ninth grade in the 2004-2005 school year and later must successfully
complete the following high school level course credits for graduation:

1. Four credits of language arts.
2. Three credits of mathematics, encompassing at least algebra, geometry, statistics and probability
sufficient to satisfy the academic standard. Beginning in the 2010-2011 school year, students must

satisfactorily complete an algebra 1 credit by the end of grade 8. Students scheduled to graduate in
the 2014-2015 school year or later must satisfactorily complete an algebra II credit or its equivalent.

3. Three credits of science, including at least one credit in biology. Beginning in the 2010-201!
school year, students scheduled to graduate in the 2014-2015 school year or later must satisfactorily
complete a chemistry or physics credit.

Three and one-half credits of social studies, encompassing at least United States history,
geography, government and citizenship, world history, and economics, or three credits of social
studies, encompassing at least United States history, geography, government and citizenship, and
world history, and one-half credit of economics taught in a school's social studies, agriculture
education or business department.

5. One credit in the arts.

6. A minimum of seven elective course credits.

7. An agriculture science course may fulfill a science credit requirement to the specified science
credits in biology or chemistry or physics under Section V.B.3. above.

C. All students must satisfactorily complete the following required and elective standards, in
accordance with the standards adopted by the school district:

1. 1 Credit School District Standards, Fitness (K-12)
2. .5 Credit School District Standards, Wellness

3. Maximum-of+Credit At least .5 Credit 9th Grade Explore Class (Maximum 1 Credit) (Class of

2009) 1 1 4




4. Elective School District Standards
a. 10.5 Elective Courses and Standards -- Class of 2007 and 2008
b. Minimum of 9.5 Elective Courses and Standards -- Class of 2009 and Beyond

D. Academic Standards in health, physical education, world languages, and vocational and technical
education will be reviewed as a part of the curriculum cycle.

VI. MODIFICATION

Modifications in graduation requirements may be made by the building administrator or a child study
team for specific students in compliance with Minnesota state statutes.

VII. EARLY GRADUATION

Students may be considered for early graduation, as provided for within Minnesota Statute 120B.07
upon meeting the following conditions:

L. All course, standards tests and credit requirements must be met.
2. The building administrator or designee shall conduct an interview with the student and

parent(s)/guardian(s), familiarize the parties with opportunities available in post-secondary
education, and arrive at a timely decision.

3. The building administrator's decision shall be in writing and may be subject to review by the

Superintendent and School Board.

VIII. TRANSFER STUDENTS:

Students must attend Moorhead Area Public Schools for one semester immediately before they plan
to graduate. All students must meet state and district requirements for graduation. An exemption to
the district requirements of the 9th grade Explore Class may be made for student transfers during or
after his/her freshman year. For purposes of placement and credit toward graduation requirements,
students in grades 9-12 enrolling in Moorhead High School after a semester or more of attending a
school other than Moorhead Area Public Schools must complete necessary forms and organize and
submit documentation regarding the work which was completed and for which district credit is
requested.

Documents should include:

1. Course descriptions and number of credits being requested.

2. Detail about the hours of instruction for each course for which credit is sought. Such hours should
be equivalent to or greater than the number which would have occurred in the school district for the
same or similar courses.

3. Evidence that the student sufficiently mastered the curriculum, including such items as
standardized test results, subject tests, papers, and other examples of work.

The school district will review official transcripts from all schools. The district will determine the
amount of credit awarded and/or the grades recorded on the district transcript. Grades may include

E’ass 1fail or letter grades.
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Legal References:

Minneseta, Statate. 120B.02 (Educational Expectations for Minnesota's Students)
Minneseta. Statute. 120B.07 (Early Graduation)

Minneseta. Statate. 120B.11 (School District Process)

Minn. Stat. 120B.021 (Required Academic Standards)

Minneseta. Statute. 120B.023 (Benchmarks)

Minneseta. Statute. 120B.024 (Graduation Requirements; Course Credits)

Minn. Stat. 120B.30 (Statewide Testing and Reporting System)

Minneseta. Rule Parts 3501.0010 to 3501.0180 (Rules Relating to Graduation Standards -
Mathematics and Reading)

Minneseta. Rule Parts 3501.0200 to 3501.0290 (Rules Relating to Graduation Standards - Written
Composition)

Minneseta. Rules Parts 3501.0505-3501.063745 (K-12 Standards)

20 U.S.C. 6301 et seq. (No Child Left Behind Act)

Cross References:

Moorhead School Board Policy 231: Instruction and Curriculum Advisory Committee
Moorhead School Board Policy 620: Selection of Textbooks and Instructional Materials
Moorhead School Board Policy 650: School District System Accountability

Moorhead School Board Policy 653: Credit for Learning of Minnesota Graduation Standards
Moorhead School Board Policy 656: Baste-Standards GRAD Testing, Accommodations,
Modifications, and Exemptions for IEPs, Section 504 Accommodations and LEP Students




Superintendent of Schools
Moorhead Area Public Schools MASH5:S A0 18R

School Board
; il
FROM: Dr. Lynne A. Kovash, Superintcndcnt,_j(‘“"
DATE: June 2, 2010

SUBJECT: Approval of Policy

Attached please find the policy, School District System Accountability 650, for your review.
Suggested Resolution: Move to approve the policy, School District System Accountability 650,

as presented.

LAK:mde
Attachment

]Thelw'sZ? of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




School District System Accountability

Type: School Board Policy

Section: 600 EDUCATION PROGRAMS

Code: 650

Adopted Date: 8/26/2002

Revised Date(s): 05/11/2009

Reviewed Date(s): 11/10/2003, 06/13/2005, 06/11/2007, 05/12/2008, 05/11/2009

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to focus public education strategies on a process which promotes higher
academic achievement for all students and ensures broad-based community participation in decisions
regarding implementation of the Minnesota Academic Standards and the No Child Left Behind Act.

[I. GENERAL STATEMENT

Implementation of the Minnesota Academic Standards and No Child Left Behind Act will require a
new level of accountability for the Moorhead Area Public Schools. The school district alse will
establish a system to review and improve instruction, curriculum and assessment which will include
substantial input by students, parents/guardians and local community members. The school district is
accountable to the public and the state through annual reporting.

[11. DEFINITIONS

A. "Course credit" is equivalent to a student successfully completing an academic year of study or a
student mastering the applicable subject matter as determined by the school district.

B. "Graduation Standards" means the course credit requirements and Prefte-ef-Learntng-content
standards-or Minnesota Academic Standards that school districts must offer and certify that students
complete to be eligible for a high school diploma.

[V. ESTABLISHMENT OF GOALS; IMPLEMENTATION; EVALUATION AND REPORTING

A. School District Goals

1. The Moorhead School Board has established school district-wide goals which provide broad
direction for the school district. Incorporated in these goals are the graduation and education
standards contained in the Minnesota Academic Standards and the No Child Left Behind Act. The
broad goals shall be reviewed annually and approved by the School Board. The School Board shall
adopt annual goals based on the recommendations of the Instruction and Curriculum Advisory
Committee (ICAC).

2. The improvement goals should address recommendations identified through the advisory
committee process. The school district's goal setting process will include consideration of individual
site goals. School district goals may be developed through an evaluation of student progress and a
locally determined process.

B. System for Reviewing All Instruction and Curriculum

Incorporated in the process is the analysis of the school district's progress toward implementation of 1 1 8




the Minnesota Academic Standards (Administrative Procedure 650.1).

C. Advisory Committee for Comprehensive Continuous Improvement of Student Achievement

1. By October of each year, the ICAC will meet to advise and assist the school district in the
implementation of the school district system accountability and comprehensive continuous
improvement process.

2. The ICAC, working in cooperation with other committees of the school district (Technology,
Grade Level, Curriculum and Assessment Committees, etc.) will provide active community
participation in:

a. Reviewing the school district instructional and curriculum plan, with emphasis on implementing
the Minnesota Graduation Academic Standards;

b. Identifying annual instruction and curriculum improvement goals for recommendation to the
School Board;

¢. Making recommendations regarding the evaluation process that is used to measure school district
progress toward its goals;

d. Making recommendations regarding the development of the "Annual Report on Curriculum,
Instruction and Student Achievement."

3. The ICAC shall meet the following criteria:

a. The advisory committee shall ensure active community participation in all planning for instruction
and curriculum affecting graduation standards.

b. The advisory committee shall make recommendations to the School Board on school district- wide
standards, assessments and program evaluation.

c. Building teams may be established as subcommittees to develop and implement an education
cffectiveness plan and to carry out methods to improve instruction, curriculum, and assessments as
well as methods to use technology in meeting the school district improvement plan.

d. A local process shall be used for developing a plan for assessment of student progress toward the
academic standards as well as program evaluation data for use by the advisory committee in the
instruction and curriculum review process. This plan shall annually be approved by the School
Board.

4. The advisory committee shall, when possible, be comprised of two-thirds community
representatives and shall reflect the diversity of the community. Included in its membership should
be:

a. Director of Eurriettum-and-Professional-Development School Improvement and Accountability

b. Building administrator
¢. School Board member, representative and alternate

d. Two high school student representatives

e. Elementary teacher, secondary teacher, special education teacher, and teacher representing gifted
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f. Two parents/guardians from each school

g. Two representatives of senior citizens

h. Two representatives of higher education

i. Representatives reflecting the diversity of the community

J- One clergy representative

5. The advisory committee shall meet the following timeline each year:

September: Organizational meeting of the committee to review the authorizing legislation and the
roles and responsibilities of the committee as determined by the School Board. Provide direction to

and review "Annual Report on Curriculum, Instruction and Student Achievement."

October: Become familiar with the instruction and curriculum of the cycle content area.

September, May: Review evaluation results and prepare recommendations.

December: Present recommendations to the School Board for its input and approval.
D. Evaluation of Student Progress Committee

A committee of licensed professional staff shall develop a plan for assessment of student progress
toward the Graduation Minnesota Academic Standards, as well as program evaluation data for use by
the advisory committee in the instruction and curriculum review process. This plan shall annually
be approved by the School Board.

E. Reporting

An "Annual Report on Curriculum, Instruction and Student Achievement" shall be approved by the
School Board by October 1 of each year. The reports shall be published in the newspaper with the
largest circulation in the district, by mail or by electronic means such as the school distict Web site.
[f electronic means are used, the school district must publish notice of the report in a periodical of
general circulation in the dlsnu.t The school district must make u)plc,s of the repml ﬂ\’(lll’ibh, to the
public on request. ' ; '

P&ueahwrby—@vwbei—ﬁﬂwf—eﬁeh—yeﬂﬁ The public tep()rl shdll include, bm not be limited to, the
following:

1. Student achievement goals for meeting the state academic standards;

2. Result of local assessment data, including all data required by Minnesota Rule, Part 3501.0160;
3. School district improvement plans including staff development goals;

4. Progress on previous improvement plans;

5. Amount and type of revenue attributed to each educational site as defined in Minnesota Statutes
123B.04;

6. Names of advisory committee members, dates their terms expire, method of selection and
application dates;

7. Periodic reports on constituencies' satisfaction with schools;




. Biennial evaluations of the school district testing program according to the following:
. written objectives of the assessment program;

.names of tests and grade levels tested;

. use of test results; and

. student achievement results compared to previous years.

Legal References:
Minneseta, Statute. 120B .02 (Educational Expectations for Minnesota's Students)

Minneseta, Statute. 120B.11 (School District Process fer-Reviewing-CurrietlumInstruetion-and
Student-Aehievement)

Minneseta, Statate, 120B.35 (Student Aeademie Achievement and-Pregress Levels)

Minneseta, Statute. 123B.04 (Site Decision Making Agreement)

Minneseta, Rule Parts 3501.0010 - 3501.0180 (Rules Relating to Graduation Standards -
Mathematics and Reading)

Minneseta. Rules Part 3501-0160 (District Reporting Requirements)

Minneseta. Rule Parts 3501.0200 - 3501.0290 (Rules Relating to Graduation Standards - Written
Composition)

Minn. Rules Part 3501.0160 (District Reporting Requirements)

Minneseta. Rules Parts 3501.0505 - 3501.063745 (K-12 Standards)

20 U.S.C. 6301, et seq. (No Child Left Behind Act)

Cross References:

Moorhead School Board Policy 104: Mission Statement

Moorhead School Board Policy 231: Instruction and Curriculum Advisory Committee

Moorhead School Board Policy 601: Curriculum and Instruction Goals of Moorhead Area Public
Schools

Moorhead School Board Policy 640: Moorhead Area Public Schools Graduation Policy
Moorhead School Board Policy 652: Staff Development for 