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INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

u 201
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent
Approval of Meeting Agenda

Moved by Seconded by
Comments

“We Are Proud”

We Are Proud of the Moorhead High School boys cross country team for placing
first in the Section 8AA championship meet on Oct. 29 in Fergus Falls. The boys
team captured its third straight section championship and qualified for the state
tournament. The team placed second at the state tournament on Nov. 6, marking the
highest finish ever for the Moorhead boys cross country team. Lukas Gemar and
Glen Ellingson completed All-State performances by finishing in the top 25 runners.
Team members are Lukas Gemar, Christian Larson, Derrick Nelson, Glen Ellingson,
Jacob Geraghty, Ezra Olson, Josh Young, Matthew Lillehaugen and Jarrett Jenni.
Head coach is Jeremy Blake, and assistant coach is Dan Dooher.
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We Are Proud of Taylor Janssen, Moorhead High School girls cross country team
member, for qualifying for the state tournament. Janssen completed an All-State
performance by finishing in the top 25 runners in her race. The girls cross country
team is coached by head coach Jeremy Blake and assistant coach Dan Dooher.

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
(1) Approval of December 13 and December 20, 2010 Special Meeting Minutes and
December 13, 2010 Regular Meeting Minutes - Pages 6-15

B. ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak
(1) Approval of January Claims - Page 16
(2) Acceptance of Donation - Page 17

HUMAN RESOURCES MATTERS - Hiedeman
(1) Approval of Family/Medical Leave - Page 18
(2) Approval of Resignations - Page 19

(3) Approval of Change in Contract - Page 20

(4) Approval of Other Leave of Absence - Page 21
(5) Approval of New Employees - Page 22

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments
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3.

ORGANIZATION OF THE SCHOOL BOARD: Thompson

A. Qath of Office
B. Election of Officers

Suggested Resolution: Move to nominate the following slate of officers for the
one-year term (2011) on the Moorhead School Board, and cast a unanimous ballot
by acclamation:

Chairperson -
Vice-Chair -
Clerk -
Treasurer -

Moved by Seconded by
Comments

Committee Assignments

Suggested Resolution: Move to approve the committee assignments as determined.

Moved by Seconded by
Comments

K-5 PROGRESS REPORTS: Kovash
Pages 23-51

RESOLUTION DIRECTING ADMINISTRATION TO MAKE
RECOMMENDATIONS FOR REDUCTIONS IN PROGRAMS AND POSITIONS

AND REASONS THEREFORE: Kazmierczak
Pages 52-53

Suggested Resolution: Move to direct the administration to recommend reductions in
programs and positions as needed to reduce expenditures as a result of declining
enrollment and financial limitations.

Moved by Seconded by
Comments

2011-12 SCHOOL YEAR KINDER PLUS (K+) FEES: Kazmierczak
Page 54
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Suggested Resolution: Move to approve the annual Kinder Plus (K+) fees for the 2011-12
school year as follows: Full Fee - $1,200; Reduced Fee A - $600; Reduced Fee B - $300;

Reduced Fee C - $150.

Moved by Seconded by
Comments

CLOSE PUBLIC MEETING: Thompson

Suggested Resolution: Move to close the public meeting at p.m., pursuant to
M.S. 13D.03, for the purpose of discussing negotiation strategies.

Moved by Seconded by
Comments

OPEN PUBLIC MEETING: Thompson
Suggested Resolution: Move to open the public meeting at p.m.

Moved by Seconded by
Comments

APPROVAL OF 2010-12 T.C.I. MASTER AGREEMENT: Kazmierczak

Page 55

Suggested Resolution: Move to approve the T.C.I. Master Agreement for 2010-12 as
presented with the cost as follows:

Year Cost Percentage Increase
2010-11 $5.915 231%
2011-12 $5,733 2.19%
TOTAL $11,648 4.50%

Moved by Seconded by
Comments

COMMITTEE REPORTS
OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD

12.  ADJOURNMENT
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CALENDAR OF EVENTS
Event Date Time Place

Hopkins PTAC January 11 Media Center
Reinertsen PTAC January 11 Media Center
MSBA Leadership Conference January 12-14 Minneapolis
Instr and Curr Adv Com January 13 PCE
Health/Safety/Wellness Com January 13 PCE

Early Chldhd Adv Com January 13 PCE
Interagency Early Interv Com January 19 FSC

School Board January 24 PCE
Activities Council January 25 MHS
Technology Committee January 25 PCE
Intergovernmental Retreat January 28 Marriott
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MEMBERS PRESENT: Karin Dulski, Lisa Erickson, Cindy Fagerlie (5:47 p.m.), Sonia Mayo
Hohnadel, Mike Siggerud, Kristine Thompson, Bill Tomhave, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 5:33 p-m. and led everyone
in attendance with the Pledge of Allegiance.

APPOINTMENT OF CLERK: Thompson moved, seconded by Tomhave, to appoint Sonia

Mayo Hohnadel to serve as clerk for the December 13 Special School Board meeting. Motion
carried 6-0.

EREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed as
presented..

APPROVAL OF AGENDA: Tomhave moved, seconded by Dulski, to approve the agenda as

presented. Motion carried 6-0.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.
FOCUS AREAS/DISTRICT IMPROVEMENT PLAN: Eidsness presented information on

district support initiatives which include lesson planning training (Sheltered Instructional
Observation Protocol (SIOP)), the addition of a district Math Committee (a Literacy Committee
is already in place), Professional Learning Community (PLC) support, and observations and
accountability (Learning Walks).

PRIORITY AREAS: Kovash provided information related to the High School/Middle School
Evaluation Task Force and the Early Learning/K+ Evaluation Task Force was also discussed. The
High School/Middle School Evaluation Task Force will focus on developing middle and high
school programming to provide continuity for both students, staff and families. The goal will be
to provide opportunities for students to be competitive academically while being efficient and
maximize sharing of staff and resources between the middle and high school levels. The Early
Learning/K+ Evaluation Task Force will focus on developing programming for 3-6 year olds,
evaluate existing early childhood programs and implement an inclusive model of early childhood
to include 3 year olds through kindergarten.

Kazmierczak reviewed the five operating levy priority areas and the planning efforts. Priority
Area #1 is to provide a source of stable and predictable revenue to avoid further reductions.
Several payment delay scenarios are possible and also the potential for a reduction in state aid.
Priority Area #2 is to provide resources necessary to preserve and improve class sizes in the core
academic areas at the secondary level and to preserve and improve class sizes at the
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elementary level. Priority Area #3 is to repair and replace aging technology equipment and
expand student use of and access to technology. Discussion was held to determine what will be
completed in 2010-11 through 2013. Priority Area #4 is to provide increased access to world
languages. The December 13 recommendation to the board will be to add an introductory
Chinese class based on work done by the World Languages Task Force. Priority Area #S5 is to
increase access to early childhood programs. The Jump Start program will begin in January 2011
to serve an additional 36 at-risk preschool students in collaboration with Head Start. In addition,
Kinder Plus (K+) fees will be reduced.

The Operating Levy Priority Areas will be posted on the district’s website and will identify
progress made to the five priority areas.

SCHOOL BOARD ORGANIZATION: Thompson removed this item from the agenda.
REVIEW OF POLICIES: Due to the lack of time, the review of policies will be held at a

meeting in the spring.

OTHER: Thompson said School Board organization of officers would be scheduled for the
January 10 School Board meeting. Thompson noted there would not be board representation at
the January 13 Instruction and Curriculum Advisory Committee due to the MSBA Leadership

Conference.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 6:52 p.m.

Cindy Fagerlie, Clerk
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MEMBERS PRESENT: Karin Dulski, Lisa Erickson, Cindy Fagerlie, Sonia Mayo Hohnadel,
Mike Siggerud, Kristine Thompson, Bill Tomhave, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:02 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEY OF AGENDA: Superintendent Kovash recommended the agenda proceed as
presented.

APPROVAL OF AGENDA: Erickson moved, seconded by Tomhave, to approve the agenda as
presented. Motion carried 7-0.

WE ARE PROUD:

We Are Proud of Nicole Wiesner, Moorhead High School girls soccer head coach, and Ryan
DeJong, girls soccer assistant coach, for being honored by the Minnesota Soccer Coaches
Association. Wiesner was recognized as the Section 8 Girls Soccer Coach of the Year, and
DeJong was named Assistant Girls Soccer Coach of Year for Section 8.

We Are Proud of the Moorhead High School volleyball team for winning the 8AAA section
tournament and qualifying for the state tournament. The Spuds lost in the consolation round,
finishing the season with a 18-13 record. Cory Gilbertson was named to the All-State Honorable
Mention team and Keleigh Van Dyke was named to the Academic All-State team. Team members
are Ciara Olsen, Lauren Funk, Abby Tietz, Sarah Gerber, Cory Gilbertson, Stephanie Ussatis,
Chalsey Falk, McKinzie Ernst, Taylor Baldwin, Lexi Johnson, Laura Holsen, Maddie Swanson,
Tiffany Swanson and Keleigh Van Dyke. Head coach is Char Lien and assistant coaches are Amy
Bjerke, Diana Dykema and Michele Johnson.

We Are Proud of Moorhead High School student Garrett Schroeder who received his Eagle
Scout rank on Nov. 11. Schroeder’s Eagle Scout service project was storm drain education. He
worked with River Keepers to mark storm drains and inform residents about how anything that
goes down storm drains ends up in the Red River. He led a group of scouts and parents in
handing out door hangers with information, and he gave a presentation to the troop about his
project and the impact it had on the area. Schroeder’s scoutmaster is Jack Sculthorp of Troop

637.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.

CONSENT AGENDA: Hohnadel moved, seconded by Siggerud, to approve the following items 8
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on the Consent Agenda:
Minutes - Approve the November 8 and 22, 2010 Meeting Minutes.

Claims - Approve the December Claims, subject to audit, in the amount of $1,020,816.04.
General Fund: $883,488.84
Food Fund: $125,794.24
Community Service Fund: $11,532.96
TOTAL $1,020,816.04

Donation - Accept the $50 donation from Matt and Janelle Leiseth for the Early Childhood
Family Education classrooms in honor of their children’s birthdays. A thank you letter will be
sent from administration.

City of Moorhead Lease Agreement - Approve the lease agreement relating to the agricultural

land described as East one-half (E 1/2) of the Northeast Quarter (NE 1/4) of Section 21,

Township 140 North, Range 48 West, Clay County, Minnesota, for the period of January 1, 2011
to December 31, 2012, as presented. The school district has been leasing the land to the City of
Moorhead which in turn subleases the land to the Sunny Brook Partnership.

Resignations

Karina Hodny - Paraprofessional, EIS, effective December 16, 2010.

Heather Otto - Health Tech, Horizon Middle School, effective December 21, 2010.

David Juarez - Lunchroom Supervisor, Horizon Middle School, effective December 17, 2010.
Janice Conrade - Food & Nutrition Server, S.G. Reinertsen Elementary, effective November 29,
2010.

Rachel Simon - Food & Nutrition Server, Moorhead High School, effective November 22, 2010.

Change in Contracts

Ann Schneider - Health Tech, St. Joseph/Park Christian, increase in hours from 20 per week to
26.5 per week (replace reduction in hours from Kathy Evert).

Kathy Evert - Secretary, Health Tech, Early Learning Center, reduction in hours from 32.5 per
week to 26 hours per week.

Yvonne Ralph - Cook Helper to Assistant Cook, Moorhead High School, 7 hours per day, A13
(7) $15.17 per hour effective December 7, 2010 (replaces Clarice Berntson).

Cindy Noennig - Cook Helper, Temporary Position, Moorhead High School, $9.90 per hour to
Cooks Helper, Permanent position, 5.75 hours per day, A11 (1) $12.90 per hour, effective
December 9, 2010 (replaces Yvonne Ralph).

Family/Medical Leaves

Nicole Bolluyt - Teacher, Ellen Hopkins Elementary, effective approximately January 11, 2011
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for approximately eight weeks.

Sandy Van Dyke - Teacher, S.G. Reinertsen Elementary, effective December 13, 2010 for
approximately six weeks.

Erika Thiel - Teacher, Robert Asp Elementary, effective approximately, January 26, 2011 for
approximately ten weeks.

New Employees
Kari Prekel - Food & Nutrition Server, S.G. Reinertsen Elementary, 2.75 hours per day, $9.00 per

hour, effective November 29, 2010 (replaces Amy Stockinger).
Susan Klingman - Food & Nutrition Server, Moorhead High School, 2.75 hours per day, $9.30
per hour, effective December 9, 2010 (replaces Cindy Noennig).

American Indian Education Transmittal of Resolution Renewal - Approve the Indian Education

Transmittal of Resolution for submission to the Minnesota Department of Education by
December 15, 2010.

Clay County Interagency Purchase of Services Agreement - Approve the January 1, 2011 to June

30, 2011, renewal agreement with Clay County Social Services in cooperation with Lakeland
Mental Health Center to continue mental health services to identified students and their families
as part of the Clay County Mental Health and Outreach Treatment Program not to exceed the
amount of $120,276.

Motion carried 7-0.

APPROVAL OF MOORHEAD HIGH SCHOOL COURSE PROPOSALS: Eidsness
provided information regarding two course proposals from Moorhead High School. The Science,
Technology, Engineering and Math (STEM) departments have proposed adding the final
foundational engineering course, Principles of Engineering, required by the Kern Foundation
grant the district received in 2009. The district is currently receiving grant funds from the Kern
Foundation, which sponsors the Project Lead the Way program. In order for the district to be
certified by Project Lead the Way to offer college credit, three foundational courses and one
advanced course must be offered to grades 9-12. With the addition of Principles of Engineering,
to be implemented in the fall of 2011-12, the district will only need to add an advanced course to

fulfill the certification requirement.

The World Language department proposed adding Level I and II Mandarin Chinese. The World
Language Task Force, which met throughout 2009-10, recommended the district offer between
three and four world language classes at the high school level. Currently only Spanish is offered
and in the fall of 2011, Mandarin Chinese would be the second language option for grade 9-12
students.
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Hohnadel moved, seconded by Dulski, to approve the addition of courses Principles of
Engineering and Mandarin Chinese at Moorhead High School. Motion carried 7-0.

APPROVAL OF CERTIFICATION OF FINAL 2010 PAYABLE 2011 PROPERTY TAX

LEVY: Kazmierczak stated school districts are no longer required to hold a separate Truth in
Taxation hearing or continuation hearing. Districts are required to discuss the levy and the
current year’s budget at a regularly scheduled board meeting and allow the public to speak.

Kazmierczak presented information related to the background on school funding, property tax
levies and budgets. He also provided information regarding the district’s budget and proposed tax
levy for taxes payable in 2011 and requested public comment and question.

Tomhave moved, seconded by Dulski, to approve the certification of the final 2010 Payable 2011
Property Tax Levy in the amount of $13,580,220.22. Motion carried 7-0.

APPROVAL OF POLICY: Erickson moved, seconded by Fagerlie, to approve the policy, State
and Federal Law Prohibiting Discrimination 102, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Hohnadel, to approve the policy,
School Board Member Development 203, as presented. Motion carried 7-0.

APPROVYAL OF POLICY: Tomhave moved, seconded by Hohnadel, to approve the policy,

School Board Public Hearings 212 , as presented. Motion carried 7-0.

APPROVAL OF POLICY: Fagerlie moved, seconded Erickson, to approve the policy, ‘We Are
Proud’ Guidelines 215, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Siggerud, to approve the policy, Out-
of-State Travel by School Board Members 216, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Siggerud, to delete the policy, Human
Rights Committee 235, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Fagerlie moved, seconded by Siggerud, to approve the policy,
School District Administration 301, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Hohnadel moved, seconded by Thompson, to approve the policy,
Equal Employment Opportunity Statement 401, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Hohnadel, to approve the policy,
1 l Grievance Procedures for Equal Opportunity 402, as presented. Motion carried 7-0.
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APPROVAL OF POLICY: Hohnadel moved, seconded by Erickson, to approve the policy,
Employment Disability Nondiscrimination 404, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Fagerlie, to approve the policy, Family
and Medical Leave 422, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Siggerud, to approve the policy, Equal
Educational Opportunity 501, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Tomhave moved, seconded by Hohnadel, to approve the policy,
Prohibition of Harassment and Violence 570, as presented. Motion carried 7-0.

APPROVAL OF POLICY: Dulski moved, seconded by Siggerud, to approve the policy,
Student Dress and Appearance 577, as presented. Motion carried 7-0.

APPROVAL OF MAJOR MAGNITUDE FIELD TRIP REQUEST - CHOIR TRIP TO
WASHINGTON, D.C.: Kathie Brekke provided information regarding the choir trip to
Washington, D.C. March 13, 2012 through March 18, 2012. Students will be funding the trip

using their own resources, which will include fundraising efforts.

Erickson moved, seconded by Hohnadel, to approve the Major Magnitude Field Trip request for
Moorhead High School choir students to travel to Washington, D.C. March 13, 2012 through
March 18, 2012. Motion carried 7-0.

SUPERINTENDENT’S CONTRACT: Dulski moved, seconded by Hohnadel, to approve the
July 1, 2011 - June 30, 2014 Superintendent’s Contract for Dr. Lynne A. Kovash. Motion carried

7-0.
The overall settlement is:

Percent Cost
2011-2012 2.98% $5,192
2012-2013 2.37% $4,252
2013-2014 2.35% $4,311
Yearly Average  2.57% $4,585

SUPERINTENDENT’S ANNUAL EVALUATION: Thompson stated the School Board held

the superintendent’s annual evaluation in a closed session on November 22. Thompson stated the
evaluation was overwhelmingly positive and the board accepted Dr. Kovash’s completion and
addition of goals. The next evaluation will be held in June or July 2011.

12




REGULAR MEETING

BOARD OF EDUCATION

INDEPENDENT SCHOOL DISTRICT #152
PROBSTFIELD CENTER FOR EDUCATION
DECEMBER 13, 2010

PAGE 6

COMMITTEE REPORTS: Brief reports were heard regarding the Asp PTAC, Special

Education Parent Advisory Committee, Instruction and Curriculum Advisory Committee, Joint
Powers Committee, and Continuing Education Committee meeting. Tomhave noted the
Intergovernmental Retreat is scheduled for January 28, 2011 at 10 a.m. at the Courtyard by
Marriott.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Kovash reported

discussion was held with Dilworth-Glyndon-Felton Schools related to boundary changes or a
land swap. Discussions regarding this issue have been discussed historically and do not benefit
the Moorhead Area Public Schools. Kovash will continue to keep the board informed on the
topic. Kovash also noted that the RSVP Metro Youth Partnership request for funding will be
further studied and brought back to the board at a later date.

Thompson said it was a sad day due to Dulski and Hohnadel no longer serving on the board.
Thompson thanked them for their many years of service and said their insights and work was

very appreciative. Thompson said two new board members, Laurie Johnson and Bryce Haugen,
will take the Oath of Office at the January 10 board meeting and the composition of board
officers will be discussed at the same meeting.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:13 p.m.

Cindy Fagerlie, Clerk
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MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Kristine Thompson, Bill Tomhave, and
Dr. Lynne A. Kovash.

MEMBERS ABSENT: Karin Dulski and Mike Siggerud.

CALL TO ORDER: Chair Thompson called the meeting to order at 6:45 a.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed with
revisions to pages 1-4 and the addition of pages 6-9.

APPROVAL OF AGENDA: Erickson moved, seconded by Fagerlie, to approve the agenda as
revised. Motion carried 4-0.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.
ACCEPTANCE OF SCHOOL BOARD MEMBER RESIGNATION: Tomhave moved to

approve the following resolution:

WHEREAS, Bryce Vincent Haugen was elected to a two-year term as a School Board
member of Independent School District No. 152 as specified in the November 2, 2010 Special
Election.

THEREFORE, BE IT RESOLVED, by the School Board of Independent School District
No. 152, as follows:

1.  That Bryce Vincent Haugen’s refusal to serve as a School Board member of
Independent School District No. 152 dated December 14, 2010 is hereby
accepted and the two-year term is hereby determined to be vacant.

The motion for the adoption of the foregoing resolution was duly seconded by Board Member
Fagerlie and upon a roll-call vote being taken thereon, the following voted in favor thereof:
Fagerlie, Thompson, Erickson and Tomhave, and the following voted against the same: none.

Whereupon, said Resolution was declared duly passed and adopted. Motion carried 4-0.

RESOLUTION APPOINTING CANDIDATE TO VACANT SCHOOL BOARD

POSITION: Fagerlie moved to approve the following resolution:

WHEREAS, the two-year term specified in the November 2, 2010 Special Election has
been declared vacant by the School Board.




THEREFORE, BE IT RESOLVED, by the School Board of Independent School District No.
152, as follows:

I.  Pursuant to Minnesota Statutes, Section 123B.09, Subd. 5, Trudy Wilmer be
appointed to serve as a School Board member for the vacant two-year term as
specified in the November 2, 2010 Special Election. This term will expire in
January 2013.

The motion for the adoption of the foregoing resolution was duly seconded by Board Member
Tomhave and upon a roll-call vote being taken thereon, the following voted in favor thereof:
Fagerlie, Erickson, Tomhave and Thompson, and the following voted against the same: none.

Whereupon, said Resolution was declared duly passed and adopted. Motion carried 4-0.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 6:56 a.m.

Cindy Fagerlie, Clerk




Assistant Superintendent
Moorhead Area Public Schools Memo OAS.11.043 C

Dr. Lynne A. Kovash, Superintendent
Wayne A. Kazmierczak, Assistant Superintendeni\ﬁé/
DATE: January 4, 2011

SUBJECT: January Claims

The January claims are as follows:

General Fund $951,436.95
Food Fund $162,960.25
Community Service Fund $9,290.83
TOTAL $1,123,688.03

Suggested Resolution: Move to approve the January claims, subject to audit, in the amount of
$1,123,688.03.

WAK:nls
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Assistant Superintendent

2 Moorhead Area Public Schools o BB NG

Dr. Lynne A. Kovash, Superintendent
FROM: Wayne A. Kazmierczak, Assistant Superintendent, %\
DATE: January 4, 2010

SUBJECT: Donation

Moorhead Area Public Schools received the following donation:

e Robert and Jill Majkrzak donated $225 to Early Intervention Services to assist in covering the
cost of milk for students in the program.

Suggested Resolution: Move to accept the included donation and direct administration to send a
thank you.

WAK:nls
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Memo HR.11.058

Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour
DATE: January 4, 2011

SUBJECT: Family/Medical Leave
The administration requests Family/Medical Leave for the following person:

Amanda Kuehn Speech/Language Pathologist, EIS, effective approximately March 10, 2011
for approximately 7 weeks.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for
Amanda Kuehn pursuant to Article 39, Section 1 of the Teachers” Master Agreement.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing worl 8




Memo HR.11.058

Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour
DATE: January 4, 2011

SUBJECT: Resignation
The administration requests the approval of the resignation of the following person:

Michelle Moyano Lunchroom Supervisor, S. G. Reinertsen Elementary, effective
January 4, 2011.

Amber Stogner Bus Driver, Transportation, effective November 1, 2010.

Kerry Horst Technical Theatre Director, High School, effective January 7, 2011.

SUGGESTED RESOLUTION: Move to approve the resignation of Michelle Moyano, Amber
Stogner and Kerry Horst as presented.

19
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Memo HR.11.057

Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour
DATE: January 4, 2011

SUBJECT: Change in Contract

The administration requests approval of Change in Contract for the following person:

Bob Stroh Lunchroom Supervisor, S. G. Reinertsen Elementary, increase days per
week from two to five at 2.25 hours per day, effective Janaury 5, 2011.
(Replaces Michelle Moyano)

SUGGESTED RESOLUTION: Move to approve the Change in Contract for Bob Stroh as
presented.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.061

Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourd
DATE: January 5, 2011

SUBJECT: Other Leave of Absence

The administration requests approval of an Other Leave of Absence for the following person:

Tabitha Talkington Bus Driver, Transportation, effective January 3, 2011 until April 29, 2011.

SUGGESTED RESOLUTION: Move to approve the Other Leave of Absence for Tabitha Talkington
pursuant to Article VIII, Section 7 of the Bus Driver/Assistants Master Agreement.
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Office of Human Resources
Moorhead Area Public Schools Memo HR.11.056

Lynne A. Kovash, Superintendent
- tade o an Res C I
FROM: Ann Hiedeman, Director of Human Resour S ath
DATE: January 4, 2011
SUBJECT: New Employees

The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Kathy Kunkel Health Tech, Horizon Middle School, B21 (3) $14.68 per hour, 6.5 hours per
day, effective January 3, 2011. (Replaces Heather Otto)

Michelle Hanson Paraprofessional, EIS, B21 (3) $14.26 per hour, 6 hours per day, 4 days per
week, effective January 4, 2011. (Replaces Karina Hodny Para position)

Trish Floyd Paraprofessional, High School, B21 (3) $14.26 per hour, 6.5 hours per day,
effective January 3, 2011. (Replaces Trish Floyd)

Brent Vetter Bus Driver, Transportation, 5-6 hours per day, $13.28 per hour, effective
January 3,2011. (Replaces Kayla Skalsky)

Julie Arnold ESL Teacher, S. G. Reinertsen Elementary, MA (0) $10,903.30, .50 FTE,
effective January 3, 2011. (Replaces Clare Kazmierczak)

SUGGESTED RESOLUTION: Move to approve the employment of Kathy Kunkel, Michelle
Hanson, Trish Floyd, Brent Vetter and Julie Arnold as presented.
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Office of School Improvement and Accountability
> Moorhead Area Public Schools S i

Dr. Lynne A. Kovash, Superintendent

FROM: Missy Eidsness, Director of School Improvement and Accountabilitﬂr\o-b

DATE: January 4, 2011

SUBJECT: Progress Report Update

Vicki Breneman will attend the January 10 School Board meeting to review the updated elementary
progress reports.

Vicki has been working with the Elementary Progress Report Committee since last June to revise the
progress reports for grades K-5. This committee was formed to update the progress reports to address
changes in curriculum standards and convert the report to an electronic format. The new reports will be
completed by teachers online, then printed and mailed to K-5 families at the end of January.

MOE:nls
Attachments
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S.G. Reinertsen Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Anne Moyano, Principal
1201 40th AVE S - Moorhead, MN 56560
218-284-5300 - Fax: 218-284-5333 - www.moorhead.k12.mn.us

_____|Midyear Year End|Total
Present | 825/  86.0/1685
Grade: Kindergarten Absences, 15| 0.0, 15
. Rm. 103 Tardies 0.0 0.0, 0.0,

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time
and effort are needed.
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Elementary Progress Report: Kindergarten

Proficiency Levels in Meeting Standards
Outstanding Limited
» Consistently demonstrates excellent achievement * Lacks expected progress toward the standards.
beyond the standards. Not Assessed
Proficient * This standard has not been addressed at this time.
* Demonstrates solid, proficient achievement of the See Comments
standards. e See teacher comments
Developing
* |s approaching acceptable achievement of the
standards.

I. Language Arts: Reading L. T Widyear | Endiotvean

__Reads fluently with expression R N S —
Uses strategies to read unfamiliar words

__Understands grade-level written and oral text
Literary Elements

Il. Language Arts: Writing -

Writes clearly and effectwely
lIl. Mathematics - =~

o LRI Dani e S GRS

Number and Operahons

Measurement

Geometry
IVScience =" = - Saad S EE S0 e
U_nd_ere_tgnds grade_felvelhcoru:epts and ldees g
V. Social Studies - sy

| _Understands grade- “level concepls and |deas

Genera! Comments (Midyear):
General Comments (End of Year):




Grade-Level Expectations: Kindergarten

Language Arts: Reading

Reads fluently with expression
» Recognizes upper and lower case letters
 |dentifies letter sounds

« |dentifies beginning and ending sounds in words

Uses strategies to read unfamiliar words
¢ Reads sight words
Understands grade-level written and oral text
e Writes or draws a response that shows
understanding
¢ Asks and answers questions
Literary Elements
* Reads and listens to literature for enjoyment
« |dentifies main characters, events, and actions
¢ Retells stories

. Language Arts: Writing

Writes clearly and effectively
e Begins to correctly form letters and numbers
« Write first and last name
¢ Uses letter sounds to write

Ill. Mathematics

Number and Operations

+ Counts to 50

¢ Counts backward from 20

» |dentifies numbers to 31
Algebra

* Recognizes, extends, and creates patterns
Measurement

» Compares and orders objects according to size,

length, or weight
Geometry
¢ Recognizes a variety of shapes
¢ Sorts objects using characteristics

IV. Science
e Understands grade-level concepts and ideas

V. Social Studies
¢ Understands grade-level concepts and ideas




Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner Quality Producer
The ability to be responsible for one's own learning The ability to recognize and produce quality
» Works independently and asks for help when needed  performance and products

* Organizes materials » Strives to complete work neatly and correctly
¢ Makes productive use of class time ¢ Strives to meet learning goals

Community Contributor Effective Communicator

The ability to work with other people The ability to communicate effectively

Works cooperatively with others * Communicates effectively and clearly through
» Shows respect and recognizes the feelings of others speaking

Follows school and classroom rules * Listens attentively to gain understanding
¢ Makes good choices e Observes and makes sense of visual information

* Follows directions
Complex Thinker

The ability to demonstrate critical thinking and Effective and Ethical User of Technology

problem-solving strategies The ability to use a variety of technologies
» Uses prior knowledge and experiences to solve effectively and ethically

problems e Uses various technologies to find information and
¢ Solves problems in different ways create products

e Explains answers and makes adjustments » Uses technology responsibly and ethically

Skills Necessary For Learning -. TR Midyear

Self-Directed Learner B
The ability to be responsible for one's own learning

Comﬁ*n:l"ﬁ-i"li-(f'b-r;t_ribuior '

| The ability to work with other people

Complex Thinker
The ability to demonstrate critical thinking and problem-solving
strategies

Quality Producer
The ability to recognize and produce quality performance and products
| Effective Communicator
, The ability to communicate effectively
| Effective and Ethical User of Technology
' The ability to use a variely of technologies effectively and ethically




S.G. Reinertsen Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Anne Moyano, Principal
1201 40th AVE S - Moorhead, MN 56560
218-284-5300 - Fax: 218-284-5333 - www.moorhead.k12.mn.us

| Midyear|Year End| Total
Present | 820,  86.0/168.0
Grade: 1 Absences| 20| 00/ 20

, Rm. 106 Tardies | 0.0 0.0, 0.0

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time

and effort are needed. 2 8




Elementary Progress Report: Grade 1

Proficiency Levels in Meeting Standards
Outstanding Limited
* Consistently demonstrates excellent achievement * Lacks expected progress toward the standards.
beyond the standards. Not Assessed _
Proficient * This standard has not been addressed at this time.
* Demonstrates solid, proficient achievement of the See Comments
standards. * See teacher comments
Developing
* Is approaching acceptable achievement of the
standards.

I. Language Arts: Reading -

_Reads ﬁuently with expression
Uses strategies to read unfamllla_r _vg_grg_s__

Understands grade-level written and oral lexl
Lllerary Elements

Il: Language Arts: Writing-
_ Uses the steps of the writing process
~ Writes clearly and effecuvely

lll. Mathematics-
_Number and Operations
Algebra
_Measurement

Geometry

V. Smence -

Understands grade-level concepls and ideas
V. Social Studies - 5
Understands grade level concepts and ideas

General Comments (Midyear):
General Comments (End of Year):

Understands grade Ievel concepls and |deas T
Comments. M idyear):
Comments (End of Year):

VIl Music - *
Riythm

Melody

Comments (Midyear):
Comments (End of Year):

VIIl. Physical Educatior

Prieinigi L

Motor skills

Fitness level

-omments (Midyear):
~omments (End of Year):

29




Grade-Level Expectations: Grade 1

Language Arts: Reading
Reads fluently with expression
* Reads aloud grade-level materials smoothly with
accuracy and expression
Uses strategies to read unfamiliar words
» Recognizes and figures out new words
¢ Reads 100 sight words
¢ Uses known words to solve new words
* Notices when a word doesn't make sense and fixes it
Understands grade-level written and oral text
Uses what is already known to understand stories
Uses information from the story to answer questions
Notices when reading doesn't make sense and
rereads
Makes predictions, retells and summarizes
Learns the meanings of new words through
instruction and reading
Literary Elements
¢ Reads and listens to literature for enjoyment
« |dentifies main characters, events, and author's
purpose

Language Arts: Writing
Uses the steps of the writing process
¢ Develops a plan for various types of writing
* Responds orally to the writing of others
¢ Attempts to proofread and revise own writing
Writes clearly and effectively
» Writes to communicate and considers the audience
» Writes stories with a beginning, middle, and end
» Writes simple, complete sentences
» Begins to use correct punctuation, capitalization, and
spelling

.Art
* Uses art elements (color, line, shape, etc.) and
principles (balance, repetition, emphasis)
¢ Learns techniques (cutting, drawing, painting, etc.)
* Views and identifies artwork by famous artists from
different cultures

l. Music

* Sings or performs diverse music alone or in groups in

tune and with correct rhythm

* Reads, identifies, defines, and composes music
symbols and notes

¢ |dentifies, describes, and/or compares music of
different historical periods

lll. Mathematics
Number and Operations
¢ Reads, writes and compares numbers to 120
* Counts forward to 120 with and without objects
» Counts backward from 30 with and without objects
¢ Finds 10 more and 10 less than a given number
« Combines and takes apart numbers to 10
Models and solves addition and subtraction with
objects
» Solves real-world mathematical problems
Algebra
¢ Recognizes, extends, and creates patterns
¢ Finds missing numbers in number models, such as
3+_=7 using objects or numbers
Measurement
» Compares and orders objects according to size,
length, or weight
¢ Tells time to the hour and half-hour
» |dentifies pennies, nickels, and dimes
Geometry
* Sorts and describes two- and three-dimensional
shapes

IV. Science
e Understands grade-level concepts and ideas

V. Social Studies
» Understands grade-level concepts and ideas

VIIl. Physical Education
* Moves in ways that produce different levels of
activity
¢ Understands health benefits of regular exercise




Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner Quality Producer
The ability to be responsible for one's own learning The ability to recognize and produce quality
* Works independently and asks for help when needed  performance and products
¢ Organizes materials * Strives to complete work neatly and correctly
* Makes productive use of class time » Strives to meet learning goals

Community Contributor Effective Communicator
The ability to work with other people The ability to communicate effectively
e Works cooperatively with others * Communicates effectively and clearly through
» Shows respect and recognizes the feelings of others speaking
¢ Follows school and classroom rules * Listens attentively to gain understanding
¢ Makes good choices » Observes and makes sense of visual information
¢ Follows directions
Complex Thinker
The ability to demonstrate critical thinking and Effective and Ethical User of Technology
problem-solving strategies The ability to use a variety of technologies
» Uses prior knowledge and experiences to solve effectively and ethically
problems * Uses various technologies to find information and
* Solves problems in different ways create products
» Explains answers and makes adjustments * Uses technology responsibly and ethically

‘Skills Necessary For Leaming - L e

Self-Directed Learner o
The ability to be responsible for one's own learning
'é'o}ﬁﬁ;uriity“Contribu-tor - '
.___The ability to work with other people
' Complex Thinker
The ability to demonstrate critical thinking and problem-solving
___ Strategies
Quality Producer
The ability to recognize and produce quality performance and products
Effective Communicator [
The ability to communicate effectively
Effective and Ethical User of Technology .
The ability to use a variety of technologies effectively and ethically i B




Ellen Hopkins Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Mary Jo Schmid, Principal
2020 11TH ST S - Moorhead, MN 56560
218-284-4300 - Fax: 218-284-4333 - www.moorhead. k12.mn.us

___Midyear Year End Total
Present | 810,  86.0167.0
Grade: 2 Absences 30 00 30

. Rm. 161 Tardies | 00, 00 00

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time

and effort are needed. 3 2




Elementary Progress Report: Grade 2

Proficiency Levels in Meeting Standards

Outstanding
» Consistently demonstrates excellent achievement
beyond the standards.
Proficient
* Demonstrates solid, proficient achievement of the
standards.
Developing
* |s approaching acceptable achievement of the
standards

Limited

* Lacks expected progress toward the standards.
Not Assessed

* This standard has not been addressed at this time.
See Comments

e See teacher comments

Understangjs grade Ievel wrltten and oral text
therary Elements

~ Midyear

_ Uses the steps of the wrmng process
~ Writes clearfy and effechve!y

lll. Mathematics - 5
Numbe_ar and Operahons -
_Algebra
Measurement _

Geometry

V. Science -

Understands g grade -level concepts and |deas
V. Social Studies - FRh e s
Understands grade level concepts and |deas

General Comments (Midyear):
General Comments (End of Year):

Vl Art Susa_q_Ge_:h_l %
Understands grade- level concepts and ideas
‘Comments (Midyear):

Comments (End of Year):

VIL: Music -

_Rhythm
Melody -

Comments (Midyear):

Comments (End of Year):

VIIL. Physical Education

Motor skills

Fitness level _
Comments (Midyear):
Comments (End of Year):
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Grade-Level Expectations: Grade 2

Language Arts: Reading
Reads fluently with expression
» Reads aloud grade-level materials smoothly with
accuracy and expression
Uses strategies to read unfamiliar words
* Recognizes and figures out new words
* Uses known words to solve new words
« Notices when a word doesn't make sense and fixes it
Understands grade-level written and oral text
Uses what is already known to understand stories
Uses information from the story to answer questions
Notices when reading doesn't make sense and
rereads
Makes predictions, retells and summarizes
Learns the meaning of new words through instruction
and reading
Literary Elements
¢ Reads and listens to literature for enjoyment
 |dentifies main characters, events, and author’s
purpose

Language Arts: Writing
Uses the steps of the writing process
» Develops a plan for various types of writing
e Responds orally to the writing of others
* Attempts to proofread and revise own writing
Writes clearly and effectively
» Writes to communicate and considers the audience
e Writes stories with a beginning, middle, and end
« Wirites three to five complete sentences on a topic
* Uses correct punctuation, capitalization, grammar,
and spelling

. Art
e Uses art elements (color, line, shape, etc.) and
principles (balance, repetition, emphasis)
¢ Learns techniques (cutting, drawing, painting, etc.)
« Views and identifies artwork by famous artists from
different cultures

I. Music
e Sings or performs diverse music alone or in groups in
tune and with correct rhythm
» Reads, identifies, defines, and composes music
symbols and notes
¢ |dentifies, describes, and/or compares music of
different historical periods

lll. Mathematics
Number and Operations
¢ Reads, writes and compares numbers to 1,000
e Finds 100 more and 100 less than a given number
» Uses strategies to generate addition and subtraction
facts
Knows and understands addition facts and related
subtraction facts
Uses mental math to add and subtract two-digit
numbers
¢ Uses and creates graphs and charts
» Solves real-world mathematical problems
Algebra
¢ Recognizes, extends, and creates patterns
¢ Finds missing numbers in number models, such as
3+_=7 using objects or numbers
Measurement
e Compares and orders objects according to size,
length, or weight
e Measures length using centimeters and inches
e Tells time to the hour, half-hour, and quarter-hour
« |dentifies pennies, nickels, dimes, and quarters; finds
combinations of coins for a given amount
Geometry
e Sorts, describes, and compares two- and three-
dimensional shapes

IV. Science
¢ Understands grade-level concepts and ideas

V. Social Studies
¢ Understands gradellevel concepts and ideas

VIil. Physical Education
* Moves in ways that produce different levels of
activity
¢ Understands health benefits of regular exercise




Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner Quality Producer
The ability to be responsible for one's own learning The ability to recognize and produce quality
* Works independently and asks for help when needed  performance and products
* Organizes materials * Strives to complete work neatly and correctly
¢ Makes productive use of class time » Strives to meet learning goals

Community Contributor Effective Communicator
The ability to work with other people The ability to communicate effectively
e Works cooperatively with others » Communicates effectively and clearly through
» Shows respect and recognizes the feelings of others speaking
e Follows school and classroom rules « Listens attentively to gain understanding
* Makes good choices » Observes and makes sense of visual information
¢ Follows directions
Complex Thinker
The ability to demonstrate critical thinking and Effective and Ethical User of Technology
problem-solving strategies The ability to use a variety of technologies
= Uses prior knowledge and experiences to solve effectively and ethically
problems * Uses various technologies to find information and
« Solves problems in different ways create products
* Explains answers and makes adjustments * Uses technology responsibly and ethically

‘Skills Necessary For Learning - s oy Midyedr i CEndiof Year. |
ey e R R 2
The ability to be responsible for one's own learning
Community Contributor

. The ability to work with other people
' Complex Thinker
: The ability to demonstrate critical thinking and problem-solving

Strategies =

Quality Producer |
The ability to recognize and produce quality performance and products |

Effective Communicator
The abf{g’{y to con_lggum'ca{g effecr__r_‘ye! y

|
!
}-
I
|
|
|
|
|

: ~ Effective and Ethical User of Technology :
L The ability to use a variety of technologies effectively and ethically |




Robert Asp Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Kevin Kopperud, Principal
910 11TH ST N - MOORHEAD, MN 56560
218-284-6300 - Fax: 218-284-6333 - www.moorhead.k12.mn.us

Midyear Year End Total
Present | 820]  860168.0
Absences 2.0? 0.0 2.0
Tardies | 00| 00 00

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time

and effort are needed. 3 b




Elementary Progress Report: Grade 3

Proficiency Levels in Meeting Standards
Outstanding Limited
» Consistently demonstrates excellent achievement * Lacks expected progress toward the standards.
beyond the standards. Not Assessed
Proficient e This standard has not been addressed at this time.
» Demonstrates solid, proficient achievement of the See Comments
standards. ¢ See teacher comments
Developing
* Is approaching acceptable achievement of the
standards.

Reads fluently with expression 1
Uses strategies to read unfamiliar words _ ) S P N
_ Understands grade-level written and oral texi . D é

therary Elements

1l Language Arts Writing - o
U_ses the steps of the writing process
Writes cIearIy and effectively

IIl. Mathematics -

Number and Operations
_Algebra
| __Measuremenl
_Geometry

Data Analysis

IV Sclence -

“u BTl AT A Rl v~ i

~ Understands grade -level concepts and :deas

V Social Stud|es -

_Understands grade -level dodcepts and rdeas

General Comments (Midyear):
General Comments (End of Year):

VI. Art - i

Understands grade Ievel concepts and Jdeas .

Comments (M :dyear)
Comments (End of Year):

YJ!’f Musi

Rhylhm
Melody

Comments (Midyear): -
Comments (End of Year)‘

Motor skllis

Fitness level o

Comments (M:dyear)
Comments (End of Year):

57




Grade-Level Expectations: Grade 3

. Language Arts: Reading
Reads fluently with expression
» Reads aloud grade-level materials smoothly with
accuracy and expression
Uses strategies to read unfamiliar words
* Recognizes and figures out new words
¢ Uses known words to solve new words
» Notices when a word doesn't make sense and fixes it
Understands grade-level written and oral text
¢ Uses what is already known to understand what is
read
Uses critical thinking when reading to create and
answer questions
Notices when reading doesn't make sense and
rereads
Predicts, retells, summarizes, and finds main ideas
and details
Learns the meaning of new words through instruction
and reading
Literary Elements
» Reads and listens to literature for enjoyment
¢ |dentifies main characters, events, and author's
purpose

. Language Arts: Writing
Uses the steps of the writing process
» Develops a plan for various types of writing
e Responds orally to the writing of others
* Attempts to proofread and revise own writing
Writes clearly and effectively
» Writes to communicate and considers the audience
» Writes complete paragraphs and stories
» Uses correct punctuation, capitalization, grammar,
and spelling

l. Art
e Uses art elements (color, line, shape, etc.) and
principles (balance, repetition, emphasis)
» Learns techniques (cutting, drawing, painting, etc.)
¢ Views and identifies artwork by famous artists from
different cultures

I. Music
» Sings or performs diverse music alone or in groups in
tune and with correct rhythm
* Reads, identifies, defines, and composes music
symbols and notes
 |dentifies, describes, and/or compares music of
different historical periods

Ill. Mathematics

Number and Operations
* Compares and orders numbers to 100,000
* Adds and subtracts multi-digit numbers using a
choice of math strategies
Models and represents multiplication and division
facts for understanding
Multiplies two- or three-digit number by one number
using different strategies
Orders and compares fractional models with like
denominators to understand numerators and
denominators
* Solves real-world mathematical problems
Algebra
» Uses input-output rules with addition, subtraction,
and multiplication to solve problems
* Solves problems with unknowns using multiplication
and division basic facts (5 x n=45)
Measurement
» Measures distance around objects
¢ Measures temperature in Fahrenheit and Celsius
Geometry
» Identifies and uses parallel and perpendicular lines to
create geometric shapes
Data Analysis
e Collects, displays and interprets data using graphs
and tables

IV. Science

* Understands grade-level concepts and ideas

V. Social Studies

¢ Understands grade-level concepts and ideas

VIIl. Physical Education

* Moves in ways that produce different levels of
activity
» Understands health benefits of regular exercise




Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner Quality Producer
The ability to be responsible for one's own learning The ability to recognize and produce quality
* Works independently and asks for help when needed  performance and products
¢ Organizes materials * Strives to complete work neatly and correctly
¢ Makes productive use of class time  Strives to meet learning goals

Community Contributor Effective Communicator
The ability to work with other people The ability to communicate effectively
* Works cooperatively with others e Communicates effectively and clearly through
» Shows respect and recognizes the feelings of others speaking
e Follows school and classroom rules « Listens attentively to gain understanding
¢ Makes good choices » Observes and makes sense of visual information
¢ Follows directions
Complex Thinker
The ability to demonstrate critical thinking and Effective and Ethical User of Technology
problem-solving strategies The ability to use a variety of technologies
» Uses prior knowledge and experiences to solve effectively and ethically
problems » Uses various technologies to find information and
e Solves problems in different ways create products
* Explains answers and makes adjustments * Uses technology responsibly and ethically

Skills. Necessary For Learnlng < B el . Midyear "~ | Endof Year
g sy A e L AR S EEDE
The ability to be responsible for one's own learning
_' Communrty Contributor

The ability to work with other people

Complex Thinker
The ability to demonstrate critical thinking and problem-solving
P strategies o
“Quallty Producer
The ability to recognize and produce quality performance and products J‘
Effective Communicator
The ability to communicate effectively

Effective and Ethical User of Technology
__The ability to use a variety of technologies effecti vely and ethically

o
r
B
|
|




Ellen Hopkins Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Mary Jo Schmid, Principal
2020 11TH ST S - Moorhead, MN 56560
218-284-4300 - Fax 218-284-4333 - www.moorhead.k12.mn.us

- "Mi_dyt_ear Year End Total

Present | ?95 8501-&-3{5

Grade: 4 Absencesf’ 4.5 00 45
Lindsay Buchholz, Rm. 208 Tardies | 00 00 00

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time

and effort are needed. Ll_ O




Elementary Progress Report: Grade 4

Proficiency Levels in Meeting Standards

Outstanding
* Consistently demonstrates excellent achievement
beyond the standards.
Proficient
* Demonstrates solid, proficient achievement of the
standards.
Developing
* |Is approaching acceptable achievement of the
standards.

Limited

* Lacks expected progress toward the standards.
Not Assessed

* This standard has not been addressed at this time.
See Comments

¢ See teacher comments

I Language Arts: Reading -
| Reads fluently with expression
Uses strategies to read unfa_qj_rjlgaL words

o Understands grade-level written and oraltet
therar}gr Elements

‘Midyear | ¢

S

e e e e i e

Il: Language Arts: Writing - .
__Uses the steps of the writing process

~ Writes clearly and effectively

lII Mathematlcs -

) Number and Operatlons
Algebra
____Measuremenl
_Geometry
Data Analysm

I__V Sclence -

Understands grade-level concepls and |deas
V. Social Studies -

Understands grade level concepts and ideas

General Comments (Midyear):
General Comments (End of Year):

VI ‘Art - ‘Susan. Qefbl

Understands grade- -level concepts'and ideas
Comments (Midyear):
Comments (End of Year):

VIL Mus"’““'
Rhylhrrl

Melody
Comments (Midyear):
Comments (End of Year):

VIll. Physical Educatior

Motor skills

Fitness level o
Comments (Midyear):
Comments (End of Year):

k1




Grade-Level Expectations: Grade 4

Language Arts: Reading
Reads fluently with expression
* Reads aloud grade-level materials smoothly with
accuracy and expression
Uses strategies to read unfamiliar words
¢ Recognizes and figures out new words
* Uses known words to solve new words
* Notices when a word doesn't make sense and fixes it
Understands grade-level written and oral text
* Uses what is already known to understand what is
read
Uses critical thinking when reading to create and
answer questions
Notices when reading doesn't make sense and
rereads
Predicts, retells, summarizes, and finds main ideas
and details
Learns the meaning of new words through instruction
and reading
Literary Elements
* Reads and listens to literature for enjoyment
 |dentifies main characters, events, and author's
purpose

Language Arts: Writing

Uses the steps of the writing process
e Develops a plan for various types of writing
» Responds orally to the writing of others
» Attempts to proofread and revise own writing

Writes clearly and effectively
* Writes to communicate and considers the audience
» Writes multiple paragraphs for reports and stories
¢ Uses correct punctuation, capitalization, grammar,

and spelling

. Science
¢ Understands grade-level concepts and ideas

Social Studies
¢ Understands grade-level concepts and ideas

. Art
* Uses art elements (color, line, shape, etc.) and
principles (balance, repetition, emphasis)
» Learns techniques (cutting, drawing, painting, etc.)
* Views and identifies artwork by famous artists from
different cultures

Ill. Mathematics

Number and Operations
* Reads and writes numbers from thousands to
thousandths
Knows muitiplication and division facts with
understanding
Multiplies multi-digit numbers using different
strategies
Divides multi-digit numbers by one- or two-digit
numbers
Solves multi-step, real-world mathematical problems
using different strategies, including mental math
Uses fractional models to find equivalent fractions
and add and subtract fractions with like
denominators
Algebra
» Uses input-output rules using addition, subtraction,
multiplication and division to solve problems
» Solves problems with unknowns using multiplication
and division
Measurement
e Measures, compares, and classifies angles
e Finds the area of geometric shapes with
understanding of multiplying length x width
Geometry
» Describes, classifies, and draws triangles and
quadrilaterals
» Uses translations, reflections and rotations to show
congruent figures
Data Analysis
» Uses tables, bar graphs, timelines, and Venn
diagrams to display data

VIl. Music

¢ Sings or performs diverse music alone or in groups in
tune and with correct rhythm

* Reads, identifies, defines, and composes music
symbols and notes

» |dentifies, describes, and/or compares music of
different historical periods

VIIl. Physical Education

+ Moves in ways that produce different levels of
activity
e Understands health benefits of regular exercise




Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner Quality Producer
The ability to be responsible for one's own learning The ability to recognize and produce quality
* Works independently and asks for help when needed  performance and products

¢ Organizes materials » Strives to complete work neatly and correctly
* Makes productive use of class time « Strives to meet learning goals

Community Contributor Effective Communicator
The ability to work with other people The ability to communicate effectively
e Works cooperatively with others » Communicates effectively and clearly through
» Shows respect and recognizes the feelings of others speaking
» Follows school and classroom rules e Listens attentively to gain understanding
¢ Makes good choices e Observes and makes sense of visual information
* Follows directions
Complex Thinker

The ability to demonstrate critical thinking and Effective and Ethical User of Technology
problem-solving strategies The ability to use a variety of technologies
* Uses prior knowledge and experiences to solve effectively and ethically

problems = Uses various technologies to find information and
» Solves problems in different ways create products

e Explains answers and makes adjustments * Uses technology responsibly and ethically

'Skills Necessary For Learning - Lindsay Buchholz ' Midyear
Self-Directed Learner " Consistently

The ability to be responsible for one's own learning Demonstrates
Community Contributor o r

The ability to work with other people
Com_p_lé;:r_hinkef -

The ability to demonstrate critical thinking and problem-solving

Strategies _
Quality Producer

The ability to recognize and produce quality performance and products
Effective Communicator

The ability to communicate effectively

| Effective and Ethical User of Technology
The ability to use a variety of technologies effectively and ethically |




Ellen Hopkins Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Mary Jo Schmid, Principal
2020 11TH ST S - Moorhead, MN 56560
218-284-4300 - Fax: 218-284-4333 - www.moorhead.k12.mn.us

_____Midyear|Year End|Total
Present | 730  86.0/159.0
Absences| 110, 0.0 11.0

Tt —— 1

Tardies | 0.0 0.0 0.0

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time

and effort are needed. L‘_ L"




Elementary Progress Report: Grade 5

Proficiency Levels in Meeting Standards
Outstanding Limited
» Consistently demonstrates excellent achievement * Lacks expected progress toward the standards.
beyond the standards. Not Assessed
Proficient * This standard has not been addressed at this time.
e Demonstrates solid, proficient achievement of the See Comments
standards. ¢ See teacher comments
Developing
e |s approaching acceptable achievement of the
standards.

IELanguAGE A  Reading =~ 5% T TEE o Midyear | ZEnGGEYeR

Reads fluently with expression o

_ Uses strategies to read unfamiliar words o
Understands grade level written and oral text
Lrterar\r Elements

"";;uage Arts: Writing -

Uses s the steps ¢ of lhe > writing proces.s
~ Writes clearly and effectrvely

il Mathematics -

__Number and Operations

_ Algebra
Measurement

‘Data Analysrs

IV Sclence =

Understands grade -level concepls and ideas

V. Social Studres -

Understands grade level concepls and |deas“

General Comments (Midyear):
General Comments (End of Year):

- Lhrderstands grade- level' concepts and |deas___ o ’;’.‘ffif”" i
 Comments (Midyear):
Comments (End of Year)

Comments (M r‘a}_/ear)
Comments (End of Year)

Motor skrlrs

Fitness level o
Comments (Midyear):
Comments (End of Year):
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Grade-Level Expectations: Grade 5

Language Arts: Reading
Reads fluently with expression
* Reads aloud grade-level materials smoothly with
accuracy and expression
Uses strategies to read unfamiliar words
* Recognizes and figures out new words
¢ Uses known words to solve new words
* Notices when a word doesn't make sense and fixes it
Understands grade-level written and oral text
¢ Uses what is already known to understand what is
read
¢ Uses critical thinking when reading to create and
answer questions
* Notices when reading doesn't make sense and
rereads
« Predicts, retells, summarizes, and finds main ideas
and details
* Learns the meaning of new words through instruction
and reading
Literary Elements
¢ Reads and listens to literature for enjoyment
« |dentifies main characters, events, and author's
purpose

. Language Arts: Writing
Uses the steps of the writing process
* Develops a plan for various types of writing
* Responds orally to the writing of others
¢ Attempts to proofread and revise own writing
Writes clearly and effectively
* Writes to communicate and considers the audience
» Writes multiple paragraphs for reports and stories
» Uses correct punctuation, capitalization, grammar,
and spelling

. Science
* Understands grade-level concepts and ideas

Social Studies
« Understands grade-level concepts and ideas

. Art
* Uses art elements (color, line, shape, etc.) and
principles (balance, repetition, emphasis)
» Learns techniques (cutting, drawing, painting, etc.)
¢ Views and identifies artwork by famous artists from
different cultures

IIl. Mathematics
Number and Operations
* Reads and writes decimals from millions to millionths
» Estimates solutions to arithmetic problems
¢ Divides multi-digit numbers
» Solves multi-step, real-world mathematical problems
requiring addition, subtraction, multiplication and
division using different strategies, including mental
math
Recognizes, orders, and generates equivalent
decimals, fractions, mixed numbers and improper
fractions
Adds and subtracts decimals, fractions, and mixed
numbers
Algebra
 Describes and uses patterns of change to solve
problems
e Applies the commutative, associative and distributive
properties and order of operations to solve problems
* Evaluates and solves equations with variables when
the values for the variables are given
Measurement
* Uses formulas to find the area of triangles,
parallelograms, and figures that can be separated
into triangles
¢ Understands how to find the volume and surface
area of three-dimensional figures
Geometry
¢ Describes and classifies three-dimensional figures
* Recognizes and draws a two-dimensional model for
a three-dimensional figure
Data Analysis
» Creates and analyzes double-bar graphs and line
graphs.
¢ Knows how to create spreadsheet tables and graphs
to display data
¢ Knows and uses the definitions of mean, median,
and range for a set of data

VII. Music
e Sings or performs diverse music alone or in groups in
tune and with correct rhythm
* Reads, identifies, defines, and composes music
symbols and notes
¢ ldentifies, describes, and/or compares music of
different historical periods

VIIl. Physical Education
¢ Moves in ways that produce different levels of
activity
+ Understands health benefits of regular exercise
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Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner Quality Producer
The ability to be responsible for one's own learning The ability to recognize and produce quality
» Works independently and asks for help when needed  performance and products

¢ Organizes materials » Strives to complete work neatly and correctly
e Makes productive use of class time e Strives to meet learning goals

Community Contributor Effective Communicator
The ability to work with other people The ability to communicate effectively
» Works cooperatively with others * Communicates effectively and clearly through
» Shows respect and recognizes the feelings of others speaking
* Follows school and classroom rules * Listens attentively to gain understanding
¢ Makes good choices » Observes and makes sense of visual information

e Follows directions
Complex Thinker

The ability to demonstrate critical thinking and Effective and Ethical User of Technology
problem-solving strategies The ability to use a variety of technologies
e Uses prior knowledge and experiences to solve effectively and ethically

problems » Uses various technologies to find information and
» Solves problems in different ways create products

* Explains answers and makes adjustments * Uses technology responsibly and ethically

kil Noces

ssary For Learning -~ =
' Self-Directed Learner
The ability to be responsible for one's own learning
Community Contributor
_The ability to work with other people
Complex Thinker
The ability to demonstrate critical thinking and problem-solving
strategies
Quality Producer
The ability to recognize and produce quality performance and products |
Effective Communicator 7
The ability to communicate effectively -

Effective and Ethical User of Téchnologi.? ) :
____The ability to use a variety of technologies effectively and ethically |




Ellen Hopkins Elementary

Moorhead Area Public Schools
Dr. Lynne A. Kovash, Superintendent of Schools
Mary Jo Schmid, Principal
2020 11TH ST S - Moorhead, MN 56560
218-284-4300 - Fax 218-284-4333 - www.moorhead.k12.mn.us

Midyear Year End| Total
Present = 730/  86.0/159.0
Absences| 110/ 0.0 11.0
Tardies 00, 00 00

2010-2011
ELEMENTARY PROGRESS REPORT

Strong Schools, Strong Community

The purpose of this report is to communicate with parents, students and others
about the achievement of end of year learning goals. It identifies students’ levels
of progress toward those goals, areas of strength, and areas where more time
and effort are needed.
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Elementary Progress Report: Grade 5

Proficiency Levels in Meeting Standards
Outstanding Limited
*» Consistently demonstrates excellent achievement * Lacks expected progress toward the standards.
beyond the standards. Not Assessed
Proficient ¢ This standard has not been addressed at this time.
» Demonstrates solid, proficient achievement of the See Comments
standards. e See teacher comments
Developing
* Is approaching acceptable achievement of the
standards.

1. Language Arts: Reading LEAfT g Midyear | EndiofYear.
Reads fluently with expression , T o

_ Uses strategies to read unfamiliar words

Understands  grade-level written and oral text

therary Elements

Il. Language Arts: Writing =

AR, SRR e eIV R A SR

Uses the steps of the writing process

Wntes clearly and effectwefy

Measurement
__Geometry

Data Analysas

IV. Science -

Underslands grade tevel concepts and Ideas |

Understands grade Ievel concepts and |deas

General Comments (Midyear):
General Comments (End of Year):

Understands grade level concepts and |deas - - Pfof_igign_r
Comments (Midyear):
Comments (End of Year)

Comments (Midyear}

Comments (End of Year):

Motor sk|lls

Fitness level o
Comments (Midyear):
Comments (End of Year):
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Grade-Level Expectations: Grade 5

Language Arts: Reading
Reads fluently with expression
» Reads aloud grade-level materials smoothly with
accuracy and expression
Uses strategies to read unfamiliar words
e Recognizes and figures out new words
¢ Uses known words to solve new words
» Notices when a word doesn't make sense and fixes it
Understands grade-level written and oral text
Uses what is already known to understand what is
read
Uses critical thinking when reading to create and
answer questions
Notices when reading doesn't make sense and
rereads
Predicts, retells, summarizes, and finds main ideas
and details
Learns the meaning of new words through instruction
and reading
Literary Elements
¢ Reads and listens to literature for enjoyment
« |dentifies main characters, events, and author's
purpose

Language Arts: Writing
Uses the steps of the writing process
» Develops a plan for various types of writing
¢ Responds orally to the writing of others
¢ Attempts to proofread and revise own writing
Writes clearly and effectively
» Writes to communicate and considers the audience
» Writes multiple paragraphs for reports and stories
* Uses correct punctuation, capitalization, grammar,
and spelling

. Science
e Understands grade-level concepts and ideas

Social Studies
¢ Understands grade-level concepts and ideas

. Art
¢ Uses art elements (color, line, shape, etc.) and
principles (balance, repetition, emphasis)
e Learns techniques (cutting, drawing, painting, etc.)
* Views and identifies artwork by famous artists from
different cultures

lll. Accelerated Math (Grade 6 Expectations)

Number and Operations
» Compares positive and negative numbers
represented in various forms
Uses ratios to solve real-world mathematical
problems
Finds greatest common factor and least common
multiple using prime factorization
Recognizes, orders, and generates equivalent
decimals, percents, fractions, mixed numbers and
improper fractions
Estimates and solves problems using percents,
decimals, fractions, and mixed numbers
Algebra
» Represents real-world or mathematical situations
using equations and inequalities
Applies the commutative, associative and distributive
properties and order of operations to solve problems
Evaluates and solves multi-step equations
Uses patterns tables, graphs and rules to solve
problems
Measurement
* Uses formulas to calculate perimeter, area, surface
area and volume of two- and three-dimensional
figures; explains the formulas and units used to solve
* Chooses units of measurement and ratios to convert
weights and capacities
Geometry
e Solves problems using the relationship between
angles formed with intersecting lines
¢ Finds measurements of angles within triangles and
other polygons
Data Analysis
* Finds a set of possible outcomes for an experiment
using tree diagrams, tables or pictorial
representations
¢ Calculates probability from experiments using ratios,
percents, fractions, and decimals to represent
results

VIl. Music

¢ Sings or performs diverse music alone or in groups in
tune and with correct rhythm

» Reads, identifies, defines, and composes music
symbols and notes

¢ |dentifies, describes, and/or compares music of
different historical periods

VIil. Physical Education

* Moves in ways that produce different levels of
activity
e Understands health benefits of regular exercise
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Skills Necessary For Learning

The Skills Necessary For Learning are observable behaviors of student learning for all students in all grade levels. They are
an important part of the school culture as demonstrated in daily classroom instruction and assessment.

Self-Directed Learner

The ability to be responsible for one's own learning
e Works independently and asks for help when needed

e Organizes materials
¢ Makes productive use of class time

Community Contributor
The ability to work with other people
e Works cooperatively with others

» Shows respect and recognizes the feelings of others

* Follows school and classroom rules
¢ Makes good choices

Complex Thinker
The ability to demonstrate critical thinking and
problem-solving strategies
e Uses prior knowledge and experiences to solve
problems
¢ Solves problems in different ways
e Explains answers and makes adjustments

Skills Necessary For Learning -

Self-Directed Learner

Quality Producer
The ability to recognize and produce quality
performance and products
 Strives to complete work neatly and correctly
¢ Strives to meet learning goals

Effective Communicator
The ability to communicate effectively
* Communicates effectively and clearly through
speaking
« Listens attentively to gain understanding
e Observes and makes sense of visual information
e Follows directions

Effective and Ethical User of Technology
The ability to use a variety of technologies
effectively and ethically
¢ Uses various technologies to find information and
create products
» Uses technology responsibly and ethically

 Midyear

The ability to be responsible for one’s own learning

Commumty Contributor
__The ability to work with other people
Complex Thinker

The ability to demonstrate critical thinking and problem-solving

| __slrategies

“Quality Producer

. The ability to recognize and produce quality performance and products ._ o

s “Effective Communicator
|___The ability to communicate effectively
| Effective and Ethical User of Technology

|___The ability to use a variety of technologies effectively and ethically |




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.060

Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour
DATE: January 4, 2011
SUBJECT: Resolution Directing Administration to Make Recommendations for Reductions

in Programs and Positions and Reasons Therefore.

Consider the attached resolution directing the administration to make recommendations to the School Board for
the discontinuance and reduction of education programs and positions as needed to reduce expenditures as a
result of declining enrollment and financial limitations.

This has been an annual process to examine programs and positions in the district and is a reasonable and
prudent method to insure revenue and expenditures are in line with one another.

SUGGESTED RESOLUTION: Move to direct the administration to recommend reductions in programs and
positions as needed to reduce expenditure’s as a result of declining enrollment and financial limitations.

AH/smw
Attachment

o

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Member introduced the following resolution and moved
its adoption:

RESOLUTION DIRECTING THE ADMINISTRATION
TO MAKE RECOMMENDATIONS FOR REDUCTIONS
IN PROGRAMS AND POSITIONS AND REASONS
THEREFORE.

* WHEREAS, the financial condition of the school district # 152 dictates that the
school board must reduce expenditures immediately, and

o WHEREAS, there has been a reduction in student enroliment, and,

WHEREAS, this reduction in expenditure and decrease in student enrollment
must include discontinuance of positions and discontinuance or curtailment of

programs, and

WHEREAS, a determination must be made as to which teachers’ contracts must
be terminated and not renewed and which teachers may be placed on unrequested
leave of absence without pay or fringe benefits in effecting discontinuance of positions,

BE IT RESOLVED, by the School Board of Independent School District No. 152,
as follows:

That the School Board hereby directs the Superintendent of Schools and
administration to consider the discontinuance of programs or positions (to effectuate
economies in the school district and reduce expenditures*) and, (as a result of a
reduction in enroliment and potential revenue reduction**), make recommendations to
the school board for the discontinuance of programs, curtailment of programs,
discontinuance of positions or curtailment of positions.

The motion for the adoption of the foregoing resolution was duly seconded by
Member and upon vote being taken thereon, the following voted in

favor thereof:

and the following voted against the same:
whereupon said resolution was declared duly passed and adopted.

NOTE:

* To be used where decrease in expenditure is reason.
* * To be used where decrease in enrollment is reason.
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Assistant Superintendent

22 Moorhead Area Public Schools

Memo OAS.11.042 R

Dr. Lynne A. Kovash, Superintendent
Wayne A. Kazmierczak, Assistant Supcrintenden&

DATE: January 4, 2011

SUBJECT: 2011-12 School Year Kinder Plus (K+) Fees

Five priority areas were established by the School Board and district administration leading up to the
November 2, 2010 operating levy referendum. One of those priorities was Priority Area #5: To
provide increased access to early childhood programs. It was stated that resources from a
successful operating levy would be used to increase access to early childhood programs such as
Kinder Plus (K+). This priority area was discussed at the December 13, 2010 School Board work
session where the following data were presented:

2011-12

2010-11
Annual

2010-11
Monthly

2011-12
Proposed
Annual

Proposed
Monthly

Full Fee

$2,340

$260

$1,200

$133

Reduced Fee A

$1,170

$130

$600

$67

Reduced Fee B

$585

$65

$300

$33

Reduced Fee C

N/A

N/A

$150

$17

The proposed K+ fees for the 2011-12 school year represent nearly a 50% reduction compared to the
current school year’s fees. This reduction would impact revenues by approximately $75,000-$90,000
depending on enrollment and the income level of the families participating in the program. Referendum
revenue will be used to offset this reduction. A fourth tier of pricing is also proposed with the intention
of increasing accessibility for families. The reduced fees are based on federal income eligibility

guidelines.

Suggested Resolution: Move to approve the annual Kinder Plus (K+) fees for the 2011-12 school year as
follows: Full Fee - $1,200; Reduced Fee A - $600; Reduced Fee B - $300; Reduced Fee C - $150.

WAK:nls
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Office of Human Resources
Moorhead Area Public Schools Memo HR.11.059

Lynne A. Kovash, Superintendent

Ann Hiedeman, Director of Human Resour
DATE: January 4, 2011
SUBJECT: T. C. I. Master Agreement

A new two-year contract was successfully negotiated with T. C. 1. Group for the period of July 1,
2010 through June 30, 2012.

Language changes to the new contract were made to the following Articles of the contract:
1. Article IX. Leave Provisions and Vacation, Section 1 and Section 8
2. Article VI. Basic Schedules and Rates of Pay, Section 2
3. Article XI. Seniority, Vacancies and Layoffs, Section 2

The financial settlement for the two-year contract is as follows:

Year Cost Percentage Increase

2010-2011 $5,915 231%
2011-2012 $5,733 2.19%
TOTAL $11,648 4.50%

SUGGESTED RESOLUTION: Move to approve the T. C. I. Master Agreement for 2010-2012 as
presented with the cost as follows:

Year Cost Percentage Increase

2010-2011 $5,915 2.31%
2011-2012 $5,733 2.19%
TOTAL $11,648 4.50%
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INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

SNMNA -
29\ dan 20\\

January 24, 2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave

Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance

Preview of Agenda - Dr. Lynne A. Kovash, Superintendent

Approval of Meetiﬁg Agenda

Moved by Seconded by
Comments

“We Are Proud”

We Are Proud of Moorhead School Board member Lisa Erickson who has been
honored by the Minnesota School Boards Association with the President’s Award for
2010-2011. The award recognizes those who complete 300 or more hours of
attendance at MSBA and NSBA sponsored meetings and activities. Erickson was
recognized at the 2011 MSBA Leadership Conference on January 13, 2011.

We Are Proud of Lauren Rood, industrial technology teacher at Moorhead High
School, for being named the 2011 Moorhead Teacher of the Year. Rood began
teaching at Moorhead High in 2002. He currently teaches automotive classes and
some small engines and welding classes. Rood works to keep Moorhead High’s
automotive program NATEF (National Automotive Technician Education




SCHOOL BOARD AGENDA - January 24, 2011
PAGE 2

Foundation) and state certified. He serves on the advisory committee for the M State
automotive program and is on the Education Moorhead member rights committee.
Rood is president-elect for Education Moorhead. He was selected as Teacher of the
Year by the Education Moorhead Communications Committee.

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
B. ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak

HUMAN RESOURCES MATTERS - Hiedeman
(1) Approval of Family/Medical Leaves - Page 5
(2) Approval of Parental Leave - Page 6

(3) Approval of Resignation - Page 7

(4) Approval of New Employees - Page 8

LEARNER SUPPORT SERVICES MATTERS - Skarvold
(1) Approval of Migrant Education Grant Renewal - Pages 9-14

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

JUMP START EARLY LEARNING PROGRAM POSITION PROPOSAL:
Skarvold
Pages 15-20




SCHOOL BOARD AGENDA - January 24, 2011
PAGE 3

Suggested Resolution: Move to approve 1.0 FTE Early Childhood Teacher for the Jump
Start Early Learning Program to begin after February 20, 2011.

Moved by Seconded by
Comments

SCHOOL AND DISTRICT PROFILES UPDATE: Kovash
Page 21

FISCALYEAR 2011 REVISED BUDGET, FISCALYEARS 2012-13 PROJECTED
BUDGETS: Kazmierczak
Page 22

Suggested Resolution: Move to approve the Fiscal Year 2011 Revised Budget as presented.

Moved by Seconded by
Comments




SCHOOL BOARD AGENDA - January 24, 2011

PAGE 4

Event

School Board
Technology Committee
Intergovernmental Retreat

Continuing Educ Com
Horizon PTAC

Joint Powers Committee
MHS PTAC

Asp PTAC

Staff Development Com
Reinertsen PTAC
Hopkins PTAC

Instr and Curr Adv Com
School Board

Date

January 24
January 25
January 28

February 1
February 1
February 3
February 7
February 7
February 8
February 8
February 8
February 10
February 14

CALENDAR OF EVENTS

Time

Place

PCE
PCE
Marriott

Village Inn
Media Center
City Hall

MHS Conf Rm
Media Center
MHS Conf Rm
Media Center
Media Center
PCE

PCE

Safe and Healthy Learners Com February 15 PCE
Title I Parent Advisory Com February 15 PCE

Community Ed Adv Council February 15 PCE

Spec Ed Parent Adv Com
Technology Committee
School Board

February 22
February 22
February 28

PCE
PCE
PCE




Office of Human Resources
Moorhead Area Public Schools Meine HEAT 64

Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc¢s Y
DATE: January 19, 2011

SUBIJECT: Family/Medical Leave
The administration requests Family/Medical Leave for the following people:

Les Schermerhorn Bus Driver, beginning on January 20, 2011 for approximately four to six
weeks.

Bethanne Weltmer Interpreter, beginning on or about March 27, 2011 through May 9, 2011.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for
Les Schermerhorn pursuant to Article 8, Section 4 of the Bus Drivers’ Master agreement and for

Bethanne Weltmer pursuant to Article 9, Section 3 of the T.C.1. Master Agreement.

AH:jal
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Memo HR.11.066

Dr. Lynne A. Kovash, Superintendent

FROM: Ann Hiedeman, Director of Human ResourceM/

DATE: January 20, 2011

SUBJECT: Parental Leave
The administration requests Parental Leave for the following person:
Rebecca Lee-Hunt ABE Teacher, Probstfield Center for Education, effective December

28,2010 for 12 weeks.

SUGGESTED RESOLUTION: Move to approve the request for Parental Leave for Rebecca Lee-
Hunt pursuant to Article 39, Section 1 of the Teachers’ Master Agreement.

6
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Memo HR.11.065

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour
DATE: January 19, 2011

SUBJECT: Resignation
The administration requests the approval of the resignation of the following person:

Laura Egland Secretary, Hopkis Elementary, effective January 18, 2011.

SUGGESTED RESOLUTION: Move to approve the resignation of Laura Egland as presented.

I

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Memo HR.11.063

: Lynne A. Kovash, Superintendent )
~f
FROM: Ann Hiedeman, Director of Human Resources
DATE: January 18, 2011

SUBJECT: New Employees

The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Ginger Meyer Noon Monitor, Horizon Middle School, $9.00 per hour, 2 hours per day,
effective January 18, 2011.

James Schechter Noon Monitor, Horizon Middle School, $9.00 per hour, 2 hours per day,
effective January 18, 2011.

SUGGESTED RESOLUTION: Move to approve the employment of Ginger Meyer and James
Schechter as presented.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Office of Learner Support Services
Moorhead Area Public Schools LSS.11.004

TO: Lynne Kovash, Superintendent \ /
FROM: Jill Skarvold, Director of Learner Support Service

DATE: January 10, 2011

RE: Migrant Education Grant Renewal

The Minnesota Department of Education has approved the current year Migrant Education
Identification & Recruitment Grant in the amount of $30,000.00 to Moorhead Area Public

Schools.

The majority of the grant funding is being used to fund a part-time Migrant Liaison to act as a
Regional Recruiter to identify Migrant students and families. The Migrant Liaison will actively
identify and recruit eligible migrant students and families and connect them to schools.

SUGGESTED RESOLUTION: Move to accept the renewal of the Migrant Education

[dentification & Recruitment Grant for $30,000.00 for the 2010-2011 school year.

JS:ca
Attachment
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December 22, 2010

Lynne Kovash, Superintendent
Moorhead Area Public Schools, ISD #152

Paul Klinge M %”"}‘L

Grants Specialist
Program Accountability and Improvement

Migrant Education Identification & Recruitment Grant
Grant ID #2010-00296

Dear Superintendent Kovash: enclosed is an executed copy of the Official Grant Awards
Notification (OGAN) for Moorhead’s Migrant Education Identification & Recruitment Grant.
The Grant Award amount is $30,000. We apologize for the long delay in getting this grant
finalized. The actual effective date is July 19, 2010 and if you have been conducting a
Migrant Education Identification and Recruitment program, we will reimburse Moorhead for
grant eligible expenses going back to July 19, 2010. This grant ends on June 30, 2011.

I have enclosed a Financial Reporting Form for your use in requesting reimbursement for
grant expenses. I've also enclosed a Budget Revision Request Form in case you need to make
any revisions to your original budget. These forms reflect the budget submitted with your

application last July.

Again, we apologize for the long delay. We look forward to working with you on this project.
If you have any questions, please let me know. Thank you -

Cc: Jill Skarvold, Director of Learner Support Services
Jessie Montafio/Noemi Trevifio MDE

Enclosures
Executed Official Grant Award Notification
Financial Reporting Form
Budget Revision Request Form

1 0 1500 Highway 36 West, Roseville, MN 55113-4266  651-582-8200  TTY: 651-582-8201
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OFFICIAL GRANT AWARD NOTIFICATION

GRANT AWARDEE INFORMATION
ORGANIZATION/AGENCY

IDENTIFIED OFFICIAL WITH AUTHORITY/TITLE
FULL ADDRESS

CITY/STATE /Z1p

PHONE/ FAX

EMAIL

-~

Moorhead Area Schools, ISD #152
Lynne Kovash Title: Superintendent
2410 14" Street South

Moorhead, MN 56560

Ph: 218-284-3330 Fax: 218-284-2233
lkovash@moorhead.k12.mn.us

PROGRAM CONTACT REPRESENTATIVE/TITLE
ORGANIZATION/AGENCY (if different)
ADDRESS (if different)

CITY/STATE /Z1P

PHONE/ FAX

EMAIL

Jill Skarvold Title: Director of Learner Support
Services

Ph: 218-284-3715 Fax: 218-284-2233
jskarvold@moorhead.k12.mn.us

MDE GRANT PROGRAM TITLE

Migrant Education Identification & Recruitment
Program

ENCUMBRANCE INFORMATION

GRANT NUMBER (if applicable):

FUNDING SOURCE/LEGISLATIVE AUTHORITY:
Federal Elementary & Secondary Education Act of
1965, As Amended, Title I Part C Migrant
Education

FEDERAL AWARD YEAR: 2009
CFDA NUMBER: 84.011A
DUNS NUMBER: 076510668

UFARS FINANCE CODE: Federal 887
MN TAx ID NUMBER: 8033594

CFMS #: BR\RL Y

VENDOR ID#: 009152000-00

SFY Amount

Cost Code
(fund-org-appr-cat)

11 300-2526-422-4229

$30,000

Encumbrance clarification: signature is for current FY
year only.

Encumbrance [X] Yes [ ] Ng (If No go to next box
Encumbrance Signature:
Encumbrance Date:

AWARD PERIOD/TYPE/AMOUNT

START DATE: July 19,2010
THROUGH END DATE: June 30,2011

This is a 1 year grant only.

ACTION TYPE: Original/Initial Award

$30,000 [TOTAL Award

MDE KEY STAFF CONTACT INFORMATION

AUTHORIZED REPRESENTATIVE

Jessie Montafio

Phone: 651-582-8615 Fax: 651-582-8727
Email: jessie.montano(@state.mn.us

PROGRAM SPECIALIST (if different from Auth. Rep.)

Noemi Trevifio
Phone: 651-582-8233 Fax: 651-582-8727
Email: noemi.trevino{@state.mn.us

GRANTS SPECIALIST
Paul Klinge
Phone: 651-582-8697 Fax: 651-582-8494

Email: paul.klinge@state.mn.us




Organization/Agency/District: Moorhead Area Schools, ISD #152

$30,000 OTAL Award

With respect to the terms and conditions of the application materials associated with this award:

1. THIS ACTION IS TO:
Provide technical assistance in identifying and recruiting eligible migrant students in
Minnesota to participate in the Migrant Education Program,

2. ADDITIONAL REQUIREMENTS: Awardee/grantee will adhere to detailed Program and
Operation Schedules provided in the supplemental forms provided to MDE.

PROGRAM REPORTING:
Program Reporting Forms (PRF) shall be submitted in the form and manner prescribed by
MDE. Format, content, and exact due dates will be as follows:

a. An Interim Progress Report (IPR), including submission of data collected related to the
grant project, will be due to MDE in a manner to be determined by MDE.

Financial Reporting Forms (FRF) shall be submitted in the form and
manner prescribed by MDE according to the following Payment Schedule:

e Payments will be made within 30 days of receipt of request for appropriate
expenditures (allowable, allocable and reasonable). Requests may be made
no more often than once per month and no less often than quarterly. Note:
as source documents may be requested at any time, payments are subject to
review and approval of documentation,

Payments will be made in a manner to be determined by MDE. There will
be no need to build a budget in SERVS.

. Final Program Reporting (FPR) is due 45 days after the ending date of the grant
by August 14, 2011 outlining expenditures for the grant project through June 30, 2011.
FPR consists of the final financial reporting, final payment requests and final program
reports including any data requested and/or other reports. Both the final FRF and the FPR
will be reviewed before approval for final payment is made and before the grant is closed
out.

OTHER FISCAL REQUIREMENTS: The first invoice for expenditures starting July 19,
2010, for the FY11 Single Source Migrant Education Lending Library Program grant
cannot be submitted before August 15, 2010. Invoicing procedures will be
communicated to the grantee by MDE.

a, Financial (Back-Up/Supporting) Documentation: is required on all awards of $50,000
or more, per award. Awardee/grantee must provide MDE with supporting documentation
per request. Financial reconciliation will occur on random basis following
awardee/grantee submission of a Financial Reporting Form at least once per award
period. MDE will provide detailed instructions, identifying object codes to be reviewed
and provide a Desk Review form (spreadsheet) that must be completed and returned.
Document/information must be sent via pdf or by flash drive.

Revisions (Budget and/or Work Plan): Awardee/grantee must receive prior written
approval from MDE for any budgetary realignment of approved line item amounts
greater than 10% of the total grant award available for expenditure during the grant
period. Total line item deviations exceeding 10% of the award must be approved in

8/19/2010 Version 11




Organization/Agency/District: Moorhead Area Schools, ISD #152

$30,000 [!fOTAL Awar(_ll

writing by MDE prior to expenditure or legal obligation of those funds. Awardee/grantee
must support the request with reason for change. Awardee/grantee may not move funds to
an unapproved line item without written MDE approval.

On Site Monitoring Visit: In the event an on-site monitoring visit is required by MDE,
the awardee/grantee shall cooperate with MDE in the provision of the on-site monitoring
visit(s) and shall comply with MDE’s request for documentation, before, during and/or
after.

4, CANCELLATION:

a.

This award may be cancelled by the state or awardee/grantee at any time, with or without
cause, upon thirty (30) days’ written notice to the other party. In the event of such a
cancellation, awardee/grantee shall be entitled to payment, determined on a pro rata basis,
for work or services performed to MDE’s satisfaction. It is expressly understood and
agreed that in the event the reimbursement to the State from federal sources or
appropriations by the Minnesota Legislature are not obtained and continued at an
aggregate level sufficient to allow for the awardee’s/grantee’s program to continue
operating, the award shall immediately be terminated upon written notice by the MDE to
the awardee/grantee. In the event of such termination, awardee/grantee shall be entitled
to payment determined on a pro rata basis, for services performed and liabilities already
accrued prior to such termination.

MDE may cancel this award immediately if MDE finds that there has been a failure to
comply with the provisions of this award, that reasonable progress has not been made or
that the purposes for which the funds were awarded have not been or will not be fulfilled.
MDE may take action to protect the interests of the State of Minnesota, including the
refusal to disburse additional funds and requiring the return of all or part of the funds
already disbursed.

5. AMENDMENTS: (extension, increase, or change in other terms):

a.

Any amendments to this award shall be in writing and shall be executed by the same
parties who executed the original award, or their successors in office. An amendment
consideration must be requested 45 days prior to the end date of the award period and is
valid and effective upon written approval from the MDE authorized representative or
delegate. No amendments will be considered on an expired award.
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Organization/Agency/District: Moorhead Area Schools, ISD #152
$30,000 OTAL Award

I, the Program Division Director, by signing below verify that agency policies and procedures
were followed in the awarding of this grant and hereby approve this award and attest to the
Authorized Representative’s review of said documents.

Tessie Mondg T8 a5 sl

Division Director Name & Signafu Date

This award notification and release of funds are therefore approved, legal, binding and valid with
the following official agency signature:

Signature of MDE’s fficial with Authority to Sigﬁ'
Date: /'al/c@///?)
Name; /ég)ﬁr @ Lg’d}}ﬂ’ 1

v

Title: (?971444,1 1$Sione s

1. l" 8/19/2010 Version 11




Office of Learner Support Services
Moorhead Area Public Schools LSS.11.005

TO: Lynne Kovash, Superintendent

-

FROM: Jill Skarvold, Director of Learner Support Servicgs i
DATE: January 18, 2011

RE: Jump Start Early Learning Program

Attached is a proposal to fund 1 FTE Early Childhood Teacher for the Jump Start Early Learning
Program to begin in February, 2011. The Jump Start program would be done in partnership with
Head Start. The Jump Start program will serve two roles:

a. For students with disabilities, it will provide a co-taught preschool setting with students
who are non-disabled. Special education regulations require that students be educated as
much as possible with their non-disabled peers. The Jump Start program will enable 14
students to be served in a setting housed at PCE, thereby reducing the time needed for
travel to many sites around the community. Effective / efficient use of staff time and
resources as well as providing a quality experience with non-disabled peers will benefit

children, staff, and families.
For students at-risk who are unable to be enrolled in Head Start but meet eligibility (those

on the Head Start waiting list), the Jump Start program will provide a early learning setting
that will enable them to enrich their vocabulary, extend their learning, model constructive
and socially appropriate behaviors, and support partnerships with parents.

During the recent referendum, one of the tenants proposed and discussed was the commitment of the
District to providing additional and expanded opportunities for early childhood programming. The
Jump Start program is one of the opportunities that will enable to the District to begin that
commitment. The remainder of the 2010-11 school year, the personnel costs for the Jump Start Early
Learning teacher will be covered by Title funding. In the coming years, up to $50,000 is projected to
be budgeted from the revenue generated by the operating levy and other sources of revenue (Title,
Special Education, School Readiness).

SUGGESTED RESOLUTION: Move to approve 1.0 FTE Early Childhood Teacher for the Jump Start
Early Learning Program to begin after February 20, 2011.

JS:ca
Attachment
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MOORHEAD AREA PUBLIC SCHOOLS
Moorhead, Minnesota
2010-11 Budget

PROPOSAL FORM

NAME OF BUILDING: PCE Early Learning Center
TOPIC OF PROPOSAL: Jump Start Early Childhood Teacher

SUBMITTED BY: Jill Skarvold DATE: January 3, 2011
DATE TO BE IMPLEMENTED: February, 2010

PERSON RESPONSIBLE TO
RECOMMEND TO SUPERINTENDENT: |ill Skarvold & Wayne Kazmierczak

Recommendation (by person responsible):

Approve X Disapprove: Hold:
Date:

District Mission Statement: To develop the maximum potential of every learner to thrive in a
changing world.

Complete a description of your program proposal. All areas must be addressed. Your
proposal should be as comprehensive as possible and must support the district philosophy.

1. Describe the proposal for funding: Addition of 1 FTE for Early Childhood Teacher for
Jump Start Program

. Explain in detail the rational or purpose of the proposal. (Please relate, if possible the
rational to the previously identified high priority problems of your school.):
Currently, Moorhead Area Public Schools serves 170 preschool children with disabilities in
Early Intervention Services (EIS). Of those 170 students, 107 students are preschoolers
who are between age 3-5. These students are served in 27 different settings throughout the
community, including private day cares, preschools, Head Start, and separate special
education settings at Probstfield Center of Education. As a result, staff may be serving just 1
or 2 students at a location. Instead of dedicating staff time to direct service to students,
approximately 1.5 hrs per day / staff serving students ages 3-5 in settings outside of PCE is
lost in travel time. This 1.5 hrs per staff member do nothing to improve the learning
outcomes for children and families. Relatedly, the numbers of students qualifying for
special education services through EIS is increasing, up 13 students age 3-5 from one year
ago. This is equivalent to approximately .75 FTE staff needed for this increase of child
count. Instead, there would be a benefit to serve the equivalent number of students in a
school setting since that equivalency would be gained by not traveling. The Jump Start
program is necessary for the benefit of children to serve them in a way that maximizes the




time that can be provided in direct service to the children rather than losing
staff/instructional time to travel between sites.

Whereas, Moorhead Area Public Schools is serving students with disabilities through
special education EIS programming, there are a number of other students who are at-risk of
starting kindergarten below an expected level in language and numerical understanding,
resulting in an achievement gap the first day of school. Research compiled by the National
Institute of Early Education Research shows that before kindergarten, approximately 60
percent of low-income children do not know the alphabet and almost 94% of low-income
children don’t understand numerical sequence. In Moorhead Area Public Schools, 43% of all
kindergarten students were at the level expected in the fall of the year (previous year, 47%
were at the level expected), requiring some type of interventions for more than half of all
students entering kindergarten. Alarmingly, before school even gets started, a number of
students need significant assistance to meet the standards of a kindergarten curriculum.

Yet, over the past decade, pre-school programs that exist across the country have produced
dramatic results. A longitudinal study by National Institute for Early Education Research as
well as a 2000 National Research Council & Institute of Medicine publication detail the
strong evidence that preschool education program produce long term improvements in
school success. The lasting effects of preschool programs are noted in improved cognitive
abilities, school progress (as defined by not repeating grade, not being placed in special
education, and graduating from high school). Importantly, preschool programs focused on
directly educating the child had greater effect than multi-purpose programs that delivered a
mix of services to children and families.

Importantly, the work by Art Rolnick and Rob Grunewald of the Federal Reserve Bank of
Minneapolis, has clearly laid out the importance of investing in young children and
providing high quality early childhood education in terms of subsequent educational
achievement and lower rates of at-risk behaviors (such as, teen-age pregnancy and drop-out
rates). The annual rate of return for providing high quality early childhood programs
(preschool) to at-risk students was 16%. Waiting until kindergarten is often too late. Thus,
Rolnick concludes that this impact is made with early childhood programs targeting at-risk
children. In a 2005 interview, Rolnick indicated that, “if a child starts kindergarten out
significantly behind, that's a predictor of how they’re going to end up in the third grade,
sixth grade and beyond. The good news is the early childhood research tells us that
interventions can work, and that investing in a child’s early years of development yields a
much better return than waiting to invest in later years” (Rolnick, Best Investment We Can

Make, 2005, from http://www.childrenofthecode.org/interviews/rolnickhtm). Similarly, a 2006 by

Le, Vi-Nhuan et al. (School Readiness, Full-Day Kindergarten, and Student Achievement: An
Empirical Investigation from, http://www.rand.org/pubs/monographs/MG558) stresses the
importance of early childhood programming prior to kindergarten. In the study analysis of
7800 children, the effects of even full-day kindergarten largely disappeared by first grade,
with some studies showing that those effects were eliminated by third grade. Hence, it's
critical to target at-risk children with high quality early childhood programs that prepare
them to have the skills necessary to begin kindergarten.

Head Start has built a strong, high-quality pre-K program in Moorhead. However, Head Start
is offered to only the poorest and can only serve about half of eligible children. Often Head
Start has a list of 40-80 children (depending on the time of the year) who are unable to be
served through Head Start, either due to not meeting eligibility criteria or due to the

17




program being at capacity and not having room for the child. These students who are not
being served do not have a disability, but are in need of quality preschool programming.
They will be entering Moorhead kindergarten programs in one, two or three years and it is
important to the child, to the families, and to the community to help these children be
prepared for kindergarten and close the learning gap that will exist otherwise on the first
day of school. As indicated, more than half of the students entering Moorhead
kindergartens are below the fall benchmark level and need intervention in order to start

closing the gap.

As a result, a Jump Start preschool is needed. This preschool program will serve two roles:

a. For students with disabilities, it will provide a co-taught preschool setting with students
who are non-disabled. Special education regulations require that students be educated
as much as possible with their non-disabled peers. The Jump Start program will enable
14 students to be served in a setting housed at PCE, thereby reducing the time needed
for travel to many sites around the community. Effective / efficient use of staff time and
resources as well as providing a quality experience with non-disabled peers will benefit
children, staff, and families.
For students at-risk who are unable to be enrolled in Head Start (those on the Head
Start waiting list), the Jump Start program will provide a preschool setting for children
that will enable them to enrich their vocabulary, extend their learning, model
constructive and socially appropriate behaviors, and support partnerships with parents.
As indicated above, the long-term effects are very positive.

During the recent referendum, one of the tenants proposed and discussed was the
commitment of the District to providing additional and expanded opportunities for early
childhood programming. The Jump Start program is one of the opportunities that will
enable the District to meet that commitment. The remainder of the 2010-11 school year
costs will be covered by Title funding (which has been budgeted). In the coming years, up
to $50,000 is being budgeted from the revenue generated by the operating levy and other
sources of revenue (Title, Special Education).

State the negative implications if the proposal is not approved.

¢ Lack of integrated preschool sites for children with disabilities

* Placement of children in EIS programming at numerous sites throughout the community
resulting in staff time being lost to travel time instead of service time (to children)

* Lack of educational options for preschool children who are at risk of not being prepared
for kindergarten

e Atrisk children entering kindergarten below the level needed to be successful in
kindergarten curriculum

« Having to wait to intervene with students who are at-risk of learning difficulties

¢ Reduced school success and eventually higher drop out rate of students who enter school

below the level of typical peers

List alternative actions if this proposal is not approved. It is assumed that any

alternative listed is less desirable than the proposal.).
» Continue to serve preschool age students with disabilities as doing now (separate,

multiple sites)

Estimate the cost implications of this proposal on the following chart.




PROPOSAL BUDGET

PERSONNEL Number Estimated Code Reimbursement Net
Requested Cost to Chg Cost

Administrators:
Teachers: $16,000 185 (District Title) $16,000 $0
Clerical:

Paraprofessionals:

Other Costs Estimated Cost Reimbursement Net Cost

Fringe Benefits: $4,500 $4500 $0

Supplies:
Capital Outlay:

Other Expenses:

TOTAL COSTS $20,500 $20,500 $0

Comments on budgetary items:
(notation from page 3: The remainder of the 2010-11 school year costs will be covered by Title funding
(which has been budgeted). In the coming years, up to $50,000 is being budgeted from the revenue
generated by the operating levy and other sources of revenue (Title, Special Education) for early
education opportunities.

Equipment, remodeling, site improvement, etc: N/A

Review by Business Office before Superintendent’s approval: Reviewed December,
2010 as well as presented to School Board Work Session December, 2010. Support given.




8. Space implications (short/long range): There is a room that has been designated in the
Early Learning Center (ELC) in which to do the co-taught Jump Start classroom. The room is
currently being used by the special education students who would be part of the Jump Start
class. Whereas this space is appropriate for the current year and upcoming year (2011-12),
the limitations for adequate space at the ELC is carefully monitored by staff.

Equity implications: Jump Start provides opportunities to students at risk for learning
difficulties, enabling students of color, of poverty, and with disabilities, to have targeted
interventions to “jump start” their learning and be at similar level as their typical peers by
the time they are ready to start kindergarten.

. Technology implications: desk station for Jump Start Early Childhood Teacher (computer,
phone). The special education staff coteaching with the Jump Start Teacher will already
have computer workstation and phone.

Suggested timelines for implementation:
* Submit for Board review at January 24, 2011 board meeting
« Advertise for Early Childhood Teacher January 25-30, 2011
« Interview for Early Childhood Teacher February 1-4, 2011
» Begin Jump Start Classroom, February 15, 2011

Who has been involved in this decision?
« Jill Skarvold, Director of Learner Support Services
« Robin Grooters, Program Manager, Early Learning
« Wayne Kazmierczak, Assistant Superintendent
» Missy Eidsness, Director of School Improvement and Accountability

Other comments:




Office of School Improvement and Accountability
'% Moorhead Area Public Schools e

Dr. Lynne A. Kovash, Superintendent

FROM: Missy Eidsness, Director of School Improvement and Accountability \*k

DATE: January 18, 2011

SUBJECT: School and District Profiles Update

We are in the process of updating the School and District Profiles document. The process will be
reviewed and discussed with the School Board at the January 24th meeting.

MOE:nls
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Assistant Superintendent
Moorhead Area Public Schools Memo OAS.11.044 R

Dr. Lynne A. Kovash, Superintendent

Wayne A. Kazmierczak, Assistant Superimendentf\!%(

DATE: January 18, 2011

SUBJECT: Fiscal Year 2011 Revised Budget, Fiscal Years 2012-2013 Projected Budgets

At the January 24, 2011 School Board meeting, a revised fiscal year 2011 budget will be presented to the
School Board for approval. In addition, projected fiscal year 2012 and 2013 budgets will be discussed.
Discussion materials and documents will be finalized following an Executive Finance Committee
meeting on January 20.

Suggested Resolution: Move to approve the Fiscal Year 2011 Revised Budget as presented.

WAK:nls
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INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

February 14, 2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent

Approval of Meeting Agenda

Moved by Seconded by
Comments

“We Are Proud”

We Are Proud of the 2011 Teacher of the Year Building Representatives. Each
school selects a teacher of the year for that school, and the Moorhead Teacher of the
Year is selected from these candidates. The 2011 Teacher of the Year Building
Representatives are:

* GayeLynn Tunheim, SLD teacher at Ellen Hopkins Elementary

« Mari Lourdes Shamdas, English language learners teacher at Robert Asp

Elementary

« Sandy Van Dyke, physical education teacher at S.G. Reinertsen Elementary

+ Carla Smith, seventh-grade language arts teacher at Horizon Middle School

» Kelsy Jenkins, social studies and reading teacher at Red River Area Learning

Center




SCHOOL BOARD AGENDA - February 14, 2011
PAGE 2

E. Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
(1) Approval of January 10 and 24, 2011 Meeting Minutes - Pages 4-13

ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak
(1) Approval of February Claims - Page 14

HUMAN RESOURCES MATTERS - Hiedeman

(1) Approval of Family/Medical Leave - Page 15

(2) Approval of Resignations - Page 16

(3) Approval of New Employees - Pages 17-18

(4) Approval of Pay Equity Implementation Report - Pages 19-25

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

UPDATE ON ELLEN HOPKINS ELEMENTARY SCHOOL GOALS: Kovash

Page 26




SCHOOL BOARD AGENDA - February 14, 2011
PAGE 3

4. 2011-2012 SCHOOL CALENDAR: Kovash
Pages 27-29

Suggested Resolution: Move to approve the 2011-2012 School Calendar as presented.

Moved by Seconded by
Comments

COMMITTEE REPORTS
OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD
CLOSE PUBLIC MEETING: Thompson

Suggested Resolution: Move to close the public meeting at p.m., pursuant to
M.S. 13D.03, for the purpose of discussing negotiation strategies.

Moved by Seconded by
Comments

OPEN PUBLIC MEETING: Thompson

Suggested Resolution: Move to open the public meeting at

Moved by Seconded by
Comments

ADJOURNMENT




SCHOOL BOARD AGENDA - February 14, 2011

PAGE 4

Event

Safe and Healthy Learners Com
Title I Parent Advisory Com
Community Ed Adv Council
Spec Ed Parent Adv Com
Technology Committee

School Board

Continuing Educ Com
Horizon PTAC

Reinertsen PTAC

Indian Educ Parent Com

Joint Powers Committee
Hopkins PTAC

Asp PTAC

MHS PTAC

Instr and Curr Adv Committee
Early Childhood Advisory Com
School Board

Com Ed Advisory Council
Interagency Early Interv Com
Policy Review Committee
Technology Committee
School Board

Activities Council

Date

February 15
February 15
February 15
February 22
February 22
February 28

March 1
March 1
March |
March 2
March 3
March 7
March 7
March 7
March 10
March 10
March 14
March 15
March 16
March 21
March 22
March 28
March 29

CALENDAR OF EVENTS

Time

Place

PCE
PCE
PCE
PCE
PCE
PCE

PCE

Media Center
Media Center
PCE

City Hall
Media Center
Media Center
MHS

PCE

PCE

PCE

PCE

FSC

PCE

PCE

PCE

MHS




REGULAR MEETING

BOARD OF EDUCATION

INDEPENDENT SCHOOL DISTRICT #152
PROBSTFIELD CENTER FOR EDUCATION
JANUARY 10, 2011

PAGE 1

MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Laurie Johnson, Mike Siggerud,
Kristine Thompson, Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:03 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed with a
revision to page 20.

APPROVAL OF AGENDA: Erickson moved, seconded by Siggerud, to approve the agenda as
revised. Motion carried 7-0.

WE ARE PROUD:

We Are Proud of Moorhead High School boys cross country team for placing first in the Section
8AA championship meet on Oct. 29 in Fergus Falls. The boys team captured its third straight
section championship and qualified for the state tournament. The team placed second at the state
tournament on Nov. 6, marking the highest finish ever for the Moorhead boys cross country
team. Lukas Gemar and Glen Ellingson completed All-State performances by finishing in the top
25 runners. Team members are Lukas Gemar, Christian Larson, Derrick Nelson, Glen Ellingson,
Jacob Geraghty, Ezra Olson, Josh Young, Matthew Lillehaugen and Jarrett Jenni. Head coach is
Jeremy Blake, and assistant coach is Dan Dooher.

We Are Proud of Taylor Janssen, Moorhead High School girls cross country team member, for
qualifying for the state tournament. Janssen completed an All-State performance by finishing in
the top 25 runners in her race. The girls cross country team is coached by head coach Jeremy
Blake and assistant coach Dan Dooher.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: Jesse Atteberry,

1117 22nd Avenue South, expressed his concern regarding the school district not offering all-day
kindergarten.

CONSENT AGENDA: Siggerud moved, seconded by Fagerlie, to approve the following items
on the Consent Agenda:

Minutes - Approve the December 13 and 20, 2010 Special Meeting Minutes and December 13,
2010 Regular Meeting Minutes.

Claims - Approve the January Claims, subject to audit, in the amount of $1,123,688.03.
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General Fund: $951,436.95
Food Fund: $162,960.25
Community Service Fund: $9,290.83
TOTAL $1,123,688.03

Donation - Accept the $225 donation from Robert and Jill Majkrzak to Early Intervention
Services to assist in covering the cost of milk for students in the program.

il i v
Amanda Kuehn - Speech/Language Pathologist, EIS, effective approximately March 10, 2011 for
approximately 7 weeks.

Resignations
Michelle Moyano - Lunchroom Supervisor, S.G. Reinertsen Elementary, effective January 4,

2011.
Amber Stogner - Bus Driver, Transportation, effective November 1, 2010.

Kerry Horst - Technical Theatre Director, Moorhead High School, effective January 7, 2011.

Change in Contracts

Bob Stroh - Lunchroom Supervisor, S.G. Reinertsen Elementary, increase days per week from
two to five at 2.25 hours per day, effective January 5, 2011 (replaces Michelle Moyano).
Julie Hanson - SEMS/Human Resource Secretary, 4.5 hours per day to SEMS/Community
Education Secretary, 8 hours per day, effective January 3, 2011 (replaces 3.5 hours of Julie
Joyce-Smith).

Other Leave of Absence
Tabitha Talkington - Bus Driver, Transportation, effective January 3, 2011 until April 29,

2011.

New Employees
Kathy Kunkel - Health Tech, Horizon Middle School, B21 (3) $14.68 per hour, 6.5 hours per

day, effective January 3, 2011 (replaces Heather Otto).

Michelle Hanson - Paraprofessional, EIS, B21 (3) $14.26 per hour, 6 hours per day, 4 days per
week, effective January 4, 2011 (replaces Karina Hodny Para position).

Trish Floyd - Paraprofessional, Moorhead High School, B21 (3) $14.26 per hour, 6.5 hours per
day, effective January 3, 2011 (replaces Trish Floyd).

Brent Vetter - Bus Driver, Transportation, 5-6 hours per day, $13.28 per hour, effective January

3,2011 (replaces Kayla Skalsky).
Julie Arnold - ESL Teacher, S.G. Reinertsen Elementary, MA (0) $10,903.30, .50 FTE, effective

January 3, 2011 (replaces Clare Kazmierczak).

b
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Motion carried 7-0.

ORGANIZATION OF THE SCHOOL BOARD: Chair Thompson conducted the Oath of

Office Ceremony for School Board members Laurie Johnson, Bill Tomhave and herself elected
to the 2011-2015 term, and Trudy Wilmer elected to fill the two-year vacancy for 2011-2013.
Newly elected members took their seat on the School Board.

Election of Officers: Tomhave moved, seconded by Siggerud, to nominate Kristine Thompson to
serve a one-year term (2011) as Chair on the Moorhead School Board. Motion carried 7-0.

Fagerlie moved, seconded by Siggerud, to nominate the following slate of officers for the
one-year term (2011) on the Moorhead School Board, and cast a unanimous ballot by
acclamation:

Vice-Chair - Lisa Erickson

Clerk - Cindy Fagerlie

Treasurer - Bill Tomhave

Motion carried 7-0.

Committee Assignments: Erickson moved, seconded by Johnson, to approve the committee
assignments as follows:

DISTRICT-WIDE STANDING COMMITTEES:

Erickson - Activities Council

Erickson and Johnson - Community Education Advisory Council
Thompson and Tomhave - Citizen Finance Advisory Committee
Wilmer and Fagerlie - Instruction and Curriculum Advisory Committee
Fagerlie and Erickson - Safe and Healthy Learners Committee
Siggerud and Tomhave - Long Range/Strategic Planning Committee
Siggerud and Tomhave - Policy Review Committee

ADMINISTRATIVE COMMITTEES:

Thompson - Continuing Education Committee

Fagerlie - Early Childhood Advisory Committee

Erickson and Thompson - Health/Safety/Wellness Committee
Fagerlie - Indian Education Parent Committee

Erickson and Thompson - Legislative Committee

Siggerud - Minnesota State High School League

Thompson and Erickson (Siggerud Alternate) - Negotiations
Fagerlie - Sabbatical Leave Committee

Thompson and Erickson - Staff Development Committee
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Wilmer - Special Education Parent Advisory Committee
Siggerud - Technology Committee
Wilmer - Title I Parent Advisory Committee

MM EES:
Thompson (Erickson Alternate) - Clay County Joint Powers Collaborative Governance Board
Johnson and Siggerud - Interagency Early Intervention Committee
Tomhave and Siggerud - Joint Powers Committee

ADOPT-A-SCHOOL:

Tombhave - Ellen Hopkins School

Johnson - Robert Asp School

Fagerlie - S.G. Reinertsen School

Thompson - Horizon Middle School

Siggerud - Moorhead High School

Wilmer and Erickson - Red River Area Learning Center

Motion carried 7-0.

K-5 PROGRESS REPORTS: Vicki Breneman and Denita Clapp reviewed the updated

elementary progress reports. They have been working with the Elementary Progress Report
Committee since June to revise the progress reports for grades K-5. This committee was formed
to update the progress reports to address changes in curriculum standards and convert the report
to an electronic format. The new reports will be completed by teachers online, then printed and
mailed to K-5 families the end of January.

RESOLUTION DIRECTING ADMINISTRATION TO MAKE RECOMMENDATIONS
FOR REDUCTIONS IN PROGRAMS AND POSITIONS AND REASONS THEREFORE:
Tomhave moved, seconded by Wilmer, to direct the administration to recommend reductions in
programs and positions as needed to reduce expenditures as a result of declining enrollment and

financial limitations. Motion carried 7-0.

2011-12 SCHOOL YEAR KINDER PLUS (K+) FEES: Kazmierczak stated five priority areas

were established by the School Board and district administration leading up to the November 2,
2010 operating levy referendum. One of those priorities was Priority Area #5: To provide
increased access to early childhood programs. It was stated that resources from a successful
operating levy would be used to increase access to early childhood programs such as Kinder Plus
(K+). This priority area was discussed at the December 13 board meeting work session where
reduced-fee data was presented. The proposed K+ fees for the 2011-12 school year represent
nearly a 50 percent reduction compared to the current school year’s fees. This reduction would
8 impact revenues by approximately $75,000-$90,000 depending on enrollment and the income
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level of the families participating in the program. A fourth tier of pricing is also proposed with
the intention of increasing accessibility for families. The reduced fees are based on federal
income eligibility guidelines.

Erickson moved, seconded by Tomhave, to approve the annual Kinder Plus (K+) fees for the
2011-12 school year as follows: Full Fee - $1,200; Reduced Fee A - $600; Reduced Fee B -
$300; Reduced Fee C - $150.

Siggerud suggested eliminating the Reduced Fee C ($150) saying $150 was not affordable for
families already struggling. Discussion was held and comments were received from parents in
the audience.

Tomhave moved, seconded by Siggerud, to amend the motion to reduce Fee C to $0. Motion
carried 6-1 (Erickson dissenting).

The original motion, as amended, passed 6-1 (Erickson dissenting).

CLOSE PUBLIC MEETING: Tomhave moved, seconded by Fagerlie, to close the public

meeting at 8:22 p.m., pursuant to M.S. 13D.03, for the purpose of discussing negotiation
strategies. Motion carried 7-0.

The meeting recessed at 8:23 p.m. and reconvened at 8:27 p.m.

OPEN PUBLIC MEETING: Fagerlie moved, seconded by Wilmer, to open the public meeting
at 8:48 p.m. Motion carried 7-0.

APPROVAL OF 2010-12 T.C.1. MASTER AGREEMENT: Tomhave moved, seconded by

Erickson, to approve the T.C.I. Master Agreement for 2010-12 as presented with the cost as
follows:

Year Cost Percentage Increase
2010-11 $5,915

2011-12 $5,733

TOTAL $11,648

Motion carried 7-0.

COMMITTEE REPORTS: Brief reports were heard regarding the Joint Powers Committee,

Continuing Education Committee, Horizon PTAC, Reinertsen PTAC, Indian Education Parent
Committee, and Moorhead High School PTAC meetings. Thompson noted she would attend the
Health/Safety/Wellness Committee on January 13 due to board members attending the MSBA
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Leadership Conference. Siggerud suggested looking at the nature of PTACs due to lack of
parental involvement.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Thompson commented

on the e-mail received from Patrick Springer, The Forum, regarding public service and safety

and requested board members to reply if interested. Thompson also provided available dates for a
farewell dinner with out-going board members. Thompson reminded board members of the
January 28 Intergovernmental Retreat scheduled for 10 a.m. at the Courtyard by Marriott.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 9:10 p.m.

Cindy Fagerlie, Clerk
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MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Laurie Johnson, Mike Siggerud,
Kristine Thompson, Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:01 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed as
presented.

APPROVAL OF AGENDA: Fagerlie moved, seconded by Tomhave, to approve the agenda as
presented. Motion carried 7-0.

WE ARE PROUD:

We Are Proud of Moorhead School Board member Lisa Erickson who has been honored by the
Minnesota School Boards Association with the President’s Award for 2010-2011. The award
recognizes those who complete 300 or more hours of attendance at MSBA and NSBA sponsored
meetings and activities. Erickson was recognized at the 2011 MSBA Leadership Conference on
January 13, 2011.

We Are Proud of Lauren Rood, industrial technology teacher at Moorhead High School, for
being named the 2011 Moorhead Teacher of the Year. Rood began teaching at Moorhead High in
2002. He currently teaches automotive classes and some small engines and welding classes.
Rood works to keep Moorhead High’s automotive program NATEF (National Automotive
Technician Education Foundation) and state certified. He serves on the advisory committee for
the M State automotive program and is on the Education Moorhead member rights committee.
Rood is president-elect for Education Moorhead. He was selected as Teacher of the Year by the
Education Moorhead Communications Committee.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.

CONSENT AGENDA: Erickson moved, seconded by Wilmer, to approve the following items
on the Consent Agenda:

Family/Medical Leaves

Les Schermerhorn - Bus Driver, beginning on January 20, 2011 for approximately four to six

weeks.
Bethanne Weltmer - Interpreter, beginning on or about March 27, 2011 through May 9, 2011.
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Parental ve
Rebecca Lee-Hunt - ABE Teacher, Probstfield Center for Education, effective December 28,

2010 for 12 weeks.

Resignation
Laura Egland - Secretary, Hopkins Elementary, effective January 18, 2011.

New Employees

Ginger Meyer - Noon Monitor, Horizon Middle School, $9.00 per hour, 2 hours per day,

effective January 18, 2011.
James Schechter - Noon Monitor, Horizon Middle School, $9.00 per hour, 2 hours per day,

effective January 18, 2011.

Migrant Education Grant Renewal - Accept the renewal of the Migrant Education Identification

and Recruitment Grant for $30,000 for the 2010-11 school year.

Motion carried 7-0.

JUMP START EARLY LEARNING PROGRAM POSITION PROPOSAL: Skarvold

presented information regarding the proposal to fund 1 FTE Early Childhood Teacher for the
Jump Start Early Learning Program beginning February 2011 in partnership with Head Start. She
noted during the recent referendum, one of the tenants proposed and discussed was the
commitment of the district to provide additional and expanded opportunities for early childhood
programming. Personnel costs for the Jump Start Early Learning teacher will be covered by Title
I funding for the remainder of the 2010-11 school year.

Erickson moved, seconded by Siggerud, to approve 1.0 FTE Early Childhood Teacher for the
Jump Start Early Learning Program to begin after February 20, 2011. Motion carried 7-0.

SCHOOL AND DISTRICT PROFILES UPDATE: Eidsness provided information regarding

the process of updating the School and District Profiles document. Discussion was held and
board members suggested including data that is useful and cut down on the volume of data

reported.

FISCALYEAR 2011 REVISED BUDGET, FISCAL YEARS 2012-13 PROJECTED
BUDGETS: Kazmierczak provided a budget update that included financial considerations
related to the State of Minnesota’s projected budget deficit of $6.2 billion for the next biennium;
concerns remain over the aid payment shift (90/10 vs. 70/30 vs. 50/50); hard cuts to education
remain a possibility; the state’s projected deficit for the 2014-15 biennium of $5 billion; and the

lpr?sed legislative two-year salary freeze for all public school employees. He said the FY11
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revised budget primary revenue adjustments were due to special education aid and excess cost
adjustment from FY 10 audit; the accounting of Federal Stimulus (ARRA) based on auditor
recommendations from Fall 2010; carry over of federal stimulus funds (ARRA); and Education
Jobs Fund (EduJobs) revenue and associated expenditures. The FY 11 revised budget primary
expenditure adjustments were due to State Educational Record View and Submission (SERVS)
reclassification of special education administrative costs; accounting of Federal Stimulus Funds
(ARRA) based on auditor recommendations from Fall 2010; EduJobs; and staff development set
aside reduction and reclassification.

The FY 11 revised budget of the general fund includes revenues of $50,057,204; expenditures of
$50,487,794; expenditures over revenues (reserved and unreserved) of ($430,590); and an ending
fund balance of $6,742,233 (unreserved and reserved). The ending fund balance (unreserved and
reserved) is 13.35 percent of expenditures.

The Executive Finance Committee recommended the following considerations for FY 12
(2011-12 school year): assume no new revenue from the state; budget and staffing decisions
forthcoming; impact of referendum (revenue and expenditures); and FY 12 preliminary budget
will be approved in June. The Executive Finance Committee also recommended the following
FY13 (2012-13 school year) considerations: assume no new revenue from the state; no EduJobs
revenue; and the next revision will come in June when the FY 12 preliminary budget is adopted.

Tomhave moved, seconded by Fagerlie, to approve the Fiscal Year 2011 Revised Budget as
presented. Motion carried 7-0.

COMMITTEE REPORTS: Brief reports were heard regarding the Hopkins PTAC, Interagency
Early Intervention Committee, Executive Finance Committee, and Citizen Finance Advisory

Committee meetings. Erickson, Wilmer and Fagerlie briefly reported on the MSBA Leadership
Conference and Phase I and Phase II Trainings attended January 11-14.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Thompson requested

board members contact Michelle regarding their attendance at the January 28 Intergovernmental
Retreat. Kovash reported the elementary progress reports were completed with minor problems.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:26 p.m.

Cindy Fagerlie, Clerk




Assistant Superintendent
Moorhead Area Public Schools Memo OAS.11.046 C

Dr. Lynne A. Kovash, Superintendent
Wayne A. Kazmierczak, Assistant Superintenden
DATE: February 8, 2011

SUBJECT: February Claims

The February claims are as follows:

General Fund $874,845.46
Food Fund $94,794.63
Community Service Fund $15,794.20
TOTAL $985,434.29

Suggested Resolution: Move to approve the February claims, subject to audit, in the amount of
$985,434.29.

WAK:nls
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The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.073

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour
DATE: February 7, 2011

SUBJECT: Family/Medical Leave

The administration requests Family/Medical Leave for the following person:

Diana Anderson Teacher, Robert Asp Elementary, effective March 15, 2011 for
approximately six weeks.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for Diana
Anderson pursuant to Article 39, Section 1 of the Teachers’ Master Agreement.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changinglor(5




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.072

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resou
DATE: February 7, 2011

SUBJECT: Resignation

The administration requests the approval of the resignation of the following people:
Cynthia Knutson Food and Nutrition Server, High School, effective February 11, 2011.

Kari Prekel Food and Nutrition Server, S. G. Reinertsen Elementary, effective February
7,2011.

Elaine Black Food and Nutrition Server, High School, effective February 3, 2011.
James Kuebler Custodian, S. G. Reinertsen Elementary, effective February 18, 2011.

SUGGESTED RESOLUTION: Move to approve the resignations of Cynthia Knutson, Kari
Prekel, Elaine Black and James Kuebler as presented.

Tf]m*bn of the Moorhead School District is to develop the maximum potential of every leamner to thrive in a changing world.




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.074

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resou
DATE: February 7, 2011

SUBJECT: New Employees

The administration requests the approval o the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Erik Hest Paraprofessional, High School, B21 (0-2) $14.05 per hour, 6.5 hours per
day, effective February 7, 2011. (Tuition reimbursement)

Karen Thom Secretary, Ellen Hopkins Elementary, A13 (6) $14.90, 8 hours per day,
effective January 31, 2011. (Replaces Laura Egland)

David Teige Science Teacher, Red River Area Learning Center, .286 FTE, $9,101.38,
effective January 24, 2011. (Replaces Kim Melander)

Tyler Otteson Math Teacher, Red River Area Learning Center, .286 FTE, $9,101.38,
effective January 24, 2011. (Replaces Kim Melander)

Marquis Lee Food and Nutrition Server, S. G. Reinertsen Elementary, 2.75 hours per day,
$9.00 per hour, effective January 27, 2011. (Replaces Janice Conrade)

Estafania Serrata Food and Nutrition Server, S. G. Reinertsen Elementary, 2.75 hours per day,
$9.00 per hour, effective January 27, 2011. (Replaces Stephanie Gruenberg)

Curtis Tilleraas Food and Nutrition Server, S. G. Reinertsen Elementary, 2.75 hours per day,
$9.00 per hour, effective February 2, 2011. (Replaces Kari Prekel)

Sabrina Martenez Food and Nutrition Server, High School, 2.75 hours per day, $9.00 per hour,
effective February 7, 2011. (Replaces Elaine Black)

Mark Evensen Bus Driver, Transportation, 4.5 to 6 hours per day, 5 days per week, $13.68
per hour, effective January 31, 2011. (Replaces 2/3 of Kayte Carson)

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing wodd.l




Kenton Kolstad Technical Theater Director, High School, $9,646.00 effective February 17,
2011 for the remainder of the 2010-2011 school year. (Replaces Kerry
Horst)

Amanda Johnson Secretary, Community Education, .50 FTE, B21 (0-2) $14.43 per hour, 4
hours per day, effective February 23, 2011. (Replaces .50 of Julie Joyce-
Smith)

SUGGESTED RESOLUTION: Move to approve the employment of Erik Hest, Karen Thom,
David Teige, Tyker Otteson, Marquis Lee, Estafania Serrata, Curtis Tilleraas, Sabrina Martenez,
Mark Evensen, Kenton Kolstad and Amanda Johnson as presented.




Memo HR.11.069

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resour
January 31, 2011
RE: Pay Equity Implementation Report
Attached is the documentation and calculated data for the Pay Equity Implementation Report for

2011. This report is filed every three years, as required by law, with the Department of Employee
Relations. To be in compliance the district must be at or above 80% in the following areas:

Passing Moorhead
80% 133.33%
80% 105.86%

Underpayment Ratio
Salary Range Test

Suggested Resolution: Move to approve the Pay Equity Implementation Report.

AH;jal
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Lvompunance report

Jurisdiction:  1SD No. 152 - Moorhead Report Year: 2011
2410 - 14th Street South Case: 1-2011 DATA (Submitted)

Moorhead MN 56560

Contact: Julie LeRoux Phone: (218) 284-3352 E-Mail: jleroux@moorhead.k12.mn.us

The statistical analysis, salary range and exceptional service pay test results are shown below. Part | is general information
from your pay equity report data. Parts Il, lll and IV give you the test results.

For more detail on each test, refer to the Guide to Pay Equity Compliance and Computer Reports.

I. GENERAL JOB CLASS INFORMATION

Female Balanced All Job
Classes Classes Classes

# Job Classes 16 32 8 56
# Employees 26 640 68 734

Avg. Max Monthly

Pay per employee 5,406.96 7,232.18 6,920.71

Il. STATISTICAL ANALYSIS TEST

A. Underpayment Ratio = 133.33 *
Male Female
Classes Classes

a. # At or above Predicted Pay 6 17
b. # Below Predicted Pay 10 15
c. TOTAL 16 32

d. % Below Predicted Pay 62.50 46.88
(b divided by c = d)

*(Result is % of male classes below predicted pay divided by % of female classes below predicted pay.)

B. T-test Results

Degrees of Freedom (DF) = 664 Value of T = -6.434

a. Avg. diff. in pay from predicted pay for male jobs = ($46)
b. Avg. diff. in pay from predicted pay for female jobs = $1,012

lll. SALARY RANGE TEST = 105.86 (Resultis A divided by B)

A. Avg. # of years to max salary for male jobs = 16.56
B. Avg. # of years to max salary for female jobs = 15.65

IV. EXCEPTIONAL SERVICE PAY TEST = 0.00 (Resultis B divided by A)

A. % of male classes receiving ESP 000 *
B. % of female classes receiving ESP 0.00

*(If 20% or less, test result will be 0.00)

20




1oL INU, 124 = ViUl igdaUd

Job Class Data Entry Verification List LGID 902
Case: 2011 DATA

Job Class Nbr Nbr Class Jobs Min Mo Max Mo  Yrs to Max Yrs of Exceptional
Title Males Females Type Points Salary Salary Salary Service Service Pay

Food Service - Cook Helpe 0 667 $2,201.00 $2,836.00 18.00 0.00
Secretary-Lib/CE 1,000 $2,357.00 $3,099.00 16.00 0.00
Custodian 1,000 $2,373.00 $3,113.00 16.00 0.00
Custodian - 2nd Night/Deli 1,333 $2,440.00 $3,222.00 17.00 0.00
Secretary -Asst. Elem/Mid: 1,333 $2,430.00 $3,205.00 17.00 0.00
Food Service - Second Co 1,333 $2,368.00 $3,003.00 18.00 0.00
Food Service - Head Cook 1,625 $2,440.00 $3,077.00 18.00 0.00
Secretary 1,625 $2,501.00 $3,279.00 17.00 0.00
Paraprofessional 1,625 $2,435.00 $3,236.00 17.00 0.00
Home School Liaison 1,625 $2,726.00 $3,517.00 18.00 0.00
Hall Monitor 1,625 $2,435.00 $3,236.00 17.00 0.00
Bus Drivers & Assistants 1,625 $2,215.00 $2,635.00 0.00 20.00
Custodian - Elem Night/Po 1,625 $2,517.00 $3,295.00 17.00 0.00
Food Service - Head Cook 1,875 $2,529.00 $3,165.00 18.00 0.00
Custodian - Special Assigr 1,875 $2,603.00 $3,387.00 17.00 0.00
Secretary - Prin/Maint/Reg 1,875  $2,590.00 §3,370.00 17.00 0.00
Custodian - Mechanic 2,125 $2,697.00 $3,474.00 17.00 0.00
Secretary - Acct/LSS 2,125 $2,681.00 $3,456.00 17.00 0.00
Food Service - Head Cook 2,125 $2,617.00 $3,257.00 18.00 0.00
Computer Technicians 2,375 $2,806.00 = $3,580.00 17.00 0.00
Secretary - Confidential 2,375 $3,477.00 $3,983.00 19.00 0.00
Custodian - Head Elem 2,750 $2,955.00 $3,735.00 17.00 0.00
COTAs 2,750 $3,129.00 $4,049.00 10.00 0.00
Computer Tech-NonAligne 2,750 $3,007.00 $3,968.00 18.00 0.00
Web/Application Develope 3,250 $3,232.00 $4,190.00 18.00 0.00
Interpreters 3,250 $4,333.00 $5,099.00 10.00 0.00
Custodian-Head Sec 3,250 $3,168.00 $3,947.00 17.00 0.00
Student Resource Asst. 3250 $3,519.00 $4,600.00 18.00 0.00
App Systems & Web Dev 3,250 $3,5619.00 $4,600.00 18.00 0.00
Comm Coord & LAN/WAN 3,625 $4,226.00 $6,093.00 15.00 0.00
Program Coord -Com Ed/1 3,625 $4,226.00 $6,093.00 15.00 0.00
Early Riser Advocate 3,625 $3,882.00 $5,789.00 15.00 0.00
Database Systems Archite 3,625 $4,626.00 $6,666.00 15.00 0.00
Supervisor-Acct. & Food S 4125 $4,644.00 $6,184.00 15.00 0.00
Supervisor-Transp/Maintet 4,375 $4,788.00 $6,422.00 15.00 0.00
Teacher-Occupational The 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher - Speech 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher - Social Worker 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher - Psychologist 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher - Counselor 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher - Media Specialist 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher - Nurse 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher-Physical Therapy 4,750 $4,864.00 $9,294.00 14.00 0.00
Teacher 4,750 $4,864.00 $9,294.00 14.00 0.00
Coord - EC/ABE/Sped/LD/ 5,250 $5,487.00 $7,416.00 16.00 0.00
Principal - Assistant MS 5,667 $6,365.00 $9,539.00 15.00 0.00
Dir of Library/Media Servic 5,667 $5,790.00 $7,984.00 16.00 0.00
Principal - Assistant HS 6,000 $7,179.00 $9,453.00 15.00 0.00
Activities Director 6,000 $6,081.00 $8,426.00 16.00 0.00
Principal - Elementary 6,333 $7,548.00 $9,979.00 15.00 0.00
Director - Technology/Corr 6,333 $6,393.00 $8,894.00 16.00 0.00
Dir - LSS, HR, SIA 6,666 $6,727.00 $9,365.00 16.00 0.00
Principal - Middle Schools 6,750 $7,140.00 $11,871.00 15.00 0.00
Principal - High School 7,250 $8,491.00 $11,334.00 15.00 0.00
Asst Supt - Business 8,250  $9,321.00 $10,779.00 17.00 0.00
Superintendent 9,250 $12,505.00 $14,241.00 0.00 2.00
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Predicted Pay Report for 1SD No. 152 - Moorhead 1/31/2011
Case: 2011 DATA

Points

¢ Male Jobs & Female Jobs @ Balanced Jobs —— Predicted Pay
-~ Line Continuation (Min) - Line Continuation (Max)
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Predicted Pay Report for [SD No. 152 - Moorhead 13172011
Case: 2011 DATA

Job Title Nbr Nbr Total Job Job Max Mo Predicted Pay
Males Females Nbr Type Points Salary Pay Difference

Food Service - Cook Helper
Secretary-Lib/CE

Custodian

Custodian - 2nd Night/Delivery
Secretary -Asst. Elem/Middle
Food Service - Second Cook
Food Service - Head Cook Elem
Secretary

Paraprofessional

Home School Liaison

Hall Monitor

Bus Drivers & Assistants
Custodian - Elem Night/Pool
Food Service - Head Cook Midd
Custodian - Special Assignment
Secretary - Prin/Maint/Registr
Custodian - Mechanic
Secretary - Acct/LSS

Food Service - Head Cook HS
Computer Technicians
Secretary - Confidential
Custodian - Head Elem

COTAs

Computer Tech-NonAligned
Web/Application Developer
Interpreters

Custodian-Head Sec

Student Resource Asst.

App Systems & Web Dev
Comm Coord & LAN/WAN
Program Coord -Com Ed/Titlte V
Early Riser Advocate

Database Systems Architect
Supervisor-Acct. & Food Servic
Supervisor-Transp/Maintenance

Female 667 $2,836.00 $2,927.19 ($91.19)
Female 1,000 $3,099.00 $3,067.11 $31.89
Balanced 1,000 $3,113.00 $3,067.11 $45.89
Male 1333 $3,222.00 $3,207.22 $14.78
Female ,333 $3,205.00 $3,207.22 ($2.22)
Female 333 $3,003.00 $3,207.22 ($204.22)
Female 625 $3,077.00 $3,330.17 ($253.17)
Female 625 $3,279.00 $3,330.17 ($51.17)
Female 625 $3,236.00 $3,330.17 ($94.17)
Female 625 $3,517.00 $3,330.17 $186.83
Female 625 $3,236.00 $3,330.17 ($94.17)
Balanced 1,625 $2,635.00 $3,330.17 ($695.17)
Balanced 1,625 $3,295.00 $3,330.17 ($35.17)
Female 1,875 $3,165.00 $3,435.25 ($270.25)
Male 1,875 $3,387.00 $3,435.25 ($48.25)
Female 1,875 $3,370.00 $3,435.25 ($65.25)
Male 2,125 $3,474.00 $3,540.51 ($66.51)
Female 2,125 $3,456.00 $3,540.51 ($84.51)
Female 2,125 $3,257.00 $3,540.51 ($283.51)
Balanced 2,375 $3,580.00 $3,622.61 ($42.61)
Female 2,375 $3,883.00 $3,622.61 $360.39
Male 2,750 $3,735.00 $3,863.98 ($128.98)
Female 2,750 $4,049.00 $3,863.98 $185.02
Male 2,750 $3,968.00 $3,863.98 $104.02
Male 3,250 $4,190.00 $4,673.26 (5483.26)
Female 3.250 $5,099.00 $4,673.26 $425.74
Male 3,250 $3,947.00 $4.673.26 (3726.26)
Male 3,250 $4,600.00 $4,673.26 ($73.26)
Male 3,250 $4,600.00 $4,673.26 ($73.26)
Balanced 3,625 $6,093.00 $5,274.38 $818.63
Female 3,625 $6,093.00 $5,274.38 $818.63
Female 3,625 $5,789.00 $5,274.38 $514.63
Male 3,625 $6,666.00 $5,274.38 $1,391.63
Female 4,125 $6,184.00 $6,348.40 ($164.40)
Male 4,375 $6,422.00 $6,885.88 ($463.88)
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Predicted Pay Report for |1SD No. 152 - Moorhead 113172011
Case: 2011 DATA

Job Title Nbr Nbr Total Job Job Max Mo Predicted Pay
Males Females Nbr Type Points Salary Pay Difference

39 Teacher-Occupational Therapy
40 Teacher - Speech

41 Teacher - Social Worker

42 Teacher - Psychologist

43 Teacher - Counselor

44 Teacher - Media Specialist

45 Teacher - Nurse

46 Teacher-Physical Therapy

47 Teacher

48 Coord - EC/ABE/Sped/LD/ALC
49 Principal - Assistant MS

50 Dir of Library/Media Services
51 Principal - Assistant HS

52 Activities Director

53 Principal - Elementary

54 Director - Technology/Comm Ed
55 Dir - LSS, HR, SIA

57 Principal - Middle Schools

58 Principal - High School

59 Asst Supt - Business

60 Superintendent

41

Female 4,750 $9,284.00 $7,661.40 $1.632.60

Female 4,750 $9,294.00 $7,661.40 $1,632.60

Female 4,750 $9,294.00 $7,661.40 $1,632.60

Female 4,750 $9,294.00 $7,661.40 $1,632.60
Balanced 4,750 $9,294.00 $7,661.40 $1,632.60
Female 4,750 $9,294.00 §7,661.40 $1,632.60
Female 4,750 $9,294.00 $7,661.40 $1,632.60
Female 4,750 $9,294.00 $7,661.40 $1,632,60
Female 4,750 $9,294.00 $7,661.40 $1,632.60
Female 5,250 $7,416.00 $8,055.55 ($639.55)
Male 5,667 $9,539.00 $8,748.55 $790.45
Female 5,667 $7,984.00 $8,748.55 ($764.55)
Male 6,000 $9,453.00 $9,379.01 $73.99
Male 6,000 $8,426.00 $9,379.01 ($953.01)
Balanced 6,333 $9,979.00 $9,854.69 $124.31

Balanced 6,333 $8,894.00 $9,854.69 ($960.69)
Female 6,666 $9,365.00 $10,330.37 ($965.37)
Female 6,750 $11,871.00 $10,450.52 $1,420.48
Male 7,250 $11,334.00 $10,390.83 $943.17
Male 8,250 $10,779.00 §11,303.03 ($524.03)
Female 9,250 $14,241.00 $12,215.62 $2,025.38
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ray cquity impiementauon meport 1/31/2011

'art A: Jurisdiction Identification

Jurisdiction: 1SD No. 152 - Moorhead Jurisdiction Type: School
2410 - 14th Street South

Moorhead MN 56560

Contact: Julie LeRoux Phone: (218) 284-3352 E-Mail: jleroux@moorhead.k12.mn.us

'art B: Official Verification

1. The job evaluation system used measured skill, effort ; An official notice has been posted at:
responsibility and working conditions and the same

Probstfield Center for Education
system was used for all classes of employees.

(prominent location)

The system used was:  Consultant's System .
s v / informing employees that the Pay Equity

Description: Decision Band Method imp!ernentation Report has been filed and is
available to employees upon request. A copy of the
notice has been sent to each exclusive
representative, if any, and also to the public library.

The report was approved by:

Moorhead School Board

Health Insurance benefits for male and female classes of (governing body)
comparable value have been evaluated and:

Kristine Thompson

There is a difference and the maximum salaries reported (chief elected official)
include the monthly amount paid by the employer for
health insurance. Board Chair

(title)

art C: Total Payroll Checking this box indicates the following:

- signature of chief elected official

- approval by governing body

$32,337,623.53 - all information is complete and accurate,
and

- all employees over which the jurisdiction has
final budgetary authority are included

is the annual payroll for the calendar year just ended
December 31.

Date Submitted: [ 01/31/2011 |




Dr. Lynne A. Kovash, Superintendent
Missy Eidsness, Director of School Improvement and Accountabi.l,if}n q.
DATE: February 8, 2011

SUBIJECT: Update on Ellen Hopkins Elementary School Goals

Dr. Mary Jo Schmid will provide an update related to Ellen Hopkins Elementary School goals at the
February 14 School Board meeting. Dr. Schmid’s presentation will include updates related to school
improvement, community school supplies and Spanish Immersion multi-age classrooms.

MOE:nls

26

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Superintendent of Schools
Moorhead Area Public Schools Memo S.11.081R

School Board

FROM: Dr. Lynne A. Kovash, Superintcndcn&ﬁ
DATE: February 8, 2011

SUBJECT: 2011-2012 School Calendar

The attached draft proposal of the 2011-2012 School Calendar was developed through a
consensus process by the school district’s Calendar Committee. The committee consists of
teachers, staff, administration and community members. The committee reviewed the parameters
for school district calendars, contract language and feedback from district staff and community to
develop the working draft. The committee’s decision-making process provided for input and
review by all school district staff.

Suggested Resolution: Move to approve the 2011-2012 School Calendar as presented.

LAK:mde
Attachments

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changfn52d7




Moorhead Area Public Schools — ISD 152

July 2011
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Draft 2.8.11

D Professional Development/
No School for Students

™ 7 Prof. Dev. (morning) /

* * Teacher Work Day (after-
noon) / No Classes

[ ] K-12 Prof. Dev. 1 Hour
Before or After School

{ } K-5 Prof. Development
1 Hour After School

() No School
() P/T Conference (varies by Bidg)
___ Teacher Comp. Time
<~ >Teacher Work Time / PD /
v Comp (varies by Grade)

Emergency Makeup Days:
June 1, 4,5, 6, 7, 8 & beyond

This calendar includes one built-in
make-up day. If this day is unused,
the end date of the school year will
be adjusted accordingly.

Payroll Dates:
July 29, 2011
August 31
September 30
October 31
November 30
December 21
January 31, 2012

February 29
March 30
April 30
May 31
June 29

(28 29 30 31

011-2012 SC

2011

Grade 9 Orientation

EIS-12 Para Prof. Development Day

Horizon Orientation

New Teacher Orientation

Prof. Development (a.m.) /

Teacher Work Day (p.m.)

Back-to-School Night Horizon Gr. 6 (6-7:30 p.m.)
Professional Development

Back-to-School Night (Elementary, 5:30-7 p.m.
/ Horizon Gr. 7, 6:30-7:30/ Gr. 8, 7:30-8:30 p.m.)
K-5 Teacher Comp {2 hrs)

Labor Day

K-12 Classes Begin

K-12 Prof. Development Before/After School
K-5 Prof. Development After School

Fall NWEA MAP Testing

K-5 Prof. Development After School

K-12 Prof. Development Before/After School
K-12 P/T Conferences (5-8:30 p.m.)
Kindergarten P/T Conferences (day)

No Classes K-12 / K-12 P/T Conferences
(8-11:30 a.m.) / K-8 P/T Conferences
(12:30-4 p.m.) / 9-12 Comp (p.m.) (Conf.)

No School / Education Minnesota (EM)
GRAD Writing Retest Grades 10-12

K-5 Prof. Development After School

End of 1st Quarter (MHS)

K-12 Prof. Development Before/After School
K-12 No School / Teacher Comp. (Conf.)

No School

End of 1st Trimester (Horizon)

MHS P/T Conferences (5-8:30 p.m.)

K-12 Prof. Development Before/After School
Winter Break Begins / Teacher Comp Day (PD)
2012

K-12 Classes Resume

Winter NWEA MAP Testing

K-12 Prof. Development Before/After School
No Classes K-12 / Prof, Development (a.m.) /
Teacher Work Day (p.m.) / Martin Luther

King Jr. Day

End of 2nd Quarter/Semester (MHS)

ALE
ti

2012 continued.....
Jan. 23-Feb.3

Feb. 1,15
8,22
13,16
20

March 2

.6
.6

8-9
14,28

21
26-May 18

Winter NWEA MAP Testing

K-5 Prof. Development After School

K-12 Prof. Development Before/After School
MHS P/T Conferences (5-8:30 p.m.)

No School / Presidents' Day

End of 2nd Trimester (Horizon)

Kindergarten P/T Conferences (day)

K-8 P/T Conferences (5-8:30 p.m.)

No Classes K-12 / EIS-12 Para Prof.
Development Day / Grades K-5 P/T
Conferences (8-11:30 am., 12:30-4 p.m.)/
6-8 P/T Conferences (8-11:30 am.)/

6-8 Prof. Development (12:30-4 p.m.)/

9-12 Prof. Dev Day

No School / Teacher Comp. (Conf. / PD)
K-12 Prof. Development Before/After School
K-5 Prof. Development After School

MTAS Reading and Math Testing Window

Fall-May 18 Grades 3-8 MCA Mathematics Online

26-May 18
28

4,25

6

9

11
17
17,18
17,19
24
24
April 30-May 25
May 2,9
16,23

3

Testing Window

MCA Science Testing Window (Gr. 5, 8, MHS)
End of 3rd Quarter (MHS)

K-5 Prof. Development After School

No School

No Classes K-12 / 6-12 Prof, Development /
K-5 Teacher Comp (PD)

K-12 Prof. Development Before/After School
Grade 9 GRAD Writing Test

MCA Gr. 10 Reading, Gr. 11 Math

Reading MCA Gr. 3-8

GRAD Writing Retest Grade 12

MHS P/T Conferences (5-8:30 p.m.)

Spring NWEA MAP Testing

K-5 Prof. Development After School

K-5 Prof. Development After School
Memorial Day

Last Day for K-12 Students

Last Day for K-12 Staff / K-5 Teacher Work
Day (3 hrs) / K-5 Teacher Comp (4 hrs) /

6-8 Prof. Development (3.5 hrs) / 6-12 Teacher
Work Day (3.5 hrs) / 9-12 Teacher Comp (3.5 hrs)
Graduation




Moorhead Area Public Schools
2011-2012 Calendar » DRAFT 2.8.11

MHS
Student Conf K-8 Coufl o ¢ Gont |K-8Cont Non

Meonth | Instruc. Bt Deveg l:eacher (beyond (beyond (during Comp PD Comp Day | Contract
Hrs Work Hrs school / 3
Days school day) Days Vacation

day) day)

August 10.5 3.5
15 (K-5)/ 2 hrs Sept. 2 (K
16 (6-12) 5)

3 (K-5)/ Oct. 19
2 (6-12) (p-m.)
4 (K-5)/
2(6-12)
Jecember 1

September

Jctober

November Nov. 23

'anuary 5.5

4 (K-5)/
2 (6-12)

“ebruary

3 (K-5) / Mar 7
- K-5:a.m.
5.5(6-8) / Mar8 | 5, "™ | Mar 8 Mar 9
and p.m./
9 (9-12)

6-8: a.m.
3 (K-5)/
8 (6-12)
4 (K-5)

April 24 April 9 (K-5)

3 (K-5)/ June 1 4 hrs (K-5)

3208 |6 (6-12) (p.m.) June 1

10 hrs (K- -
[ 5 (K- 27 hrs (K-5)/
[otals 53 hrs (K-5) / 5)/10.5 ‘ 3 1rs ( )

days) 56 hrs (6-12) (6-12) 14 hrs (6-12)

(1 built-in storm day)

~ontractual considerations:
77 teaching contract days:
Jote: Teacher day consists of 7 hrs.

83 Total Contract days
“ontract states: 177 days plus 6 workshop days

Kindergarten
Kindergarten

Elementary
Horizon
Moorhead High

70 student instructional days + 9 PD + 4 Conference

8:20-10:50
12:20-2:50

8:25-2:50
7:45-2:15
8:25-3:30

DRAFT 2.8.11 2 9




INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting

Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

Eebruary 28, 2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson

Cindy Fagerlie Bill Tomhave

Laurie Johnson Trudy Wilmer

Mike Siggerud Dr. Lynne A. Kovash
AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent
Appointment of Clerk

Moved by Seconded by

Comments

Approval of Meeting Agenda

Moved by Seconded by

Comments

“We Are Proud”

We Are Proud of the Horizon Middle School Sixth-Grade Knowledge Master
Team for placing second in the state in the winter Knowledge Master Open held
Jan. 18. Sixteen other sixth-grade teams from Minnesota participated in this
semi-annual competition. Nationally, the Horizon team placed 26th out of 250
participating schools.




SCHOOL BOARD AGENDA - February 28, 2011

PAGE 2

Team members are Hailen Ackerman, Christian Carlson, Preston Degerman, Madi
Dierling, Konner Doucette, Alex Dougherty, Jacob Halvorson, Morgan Hansen,
Jessica Heazlett, Hannah Hendrickson, Katherine Riendeau, Trevor Schmidt, Ethan
Smith, Claire Twedt, Mysha Wenzel, Linka Wintersteen and Caroline Wirries. The
team is coached by Lois Brown.

The Knowledge Master Open was designed to stimulate enthusiasm for learning
and recognition for academic accomplishment. The 100 challenging questions
require higher-level thinking skills and cover 14 curriculum areas. Scores are
based on a combination of speed and accuracy.

We Are Proud of Horizon Middle School student Sam Wallert for winning the.
Horizon Geography Bee held Jan. 13. Second place went to Luke Lillehaugen,
and third place was earned by Nick Wiesmann. Wallert has taken a qualifying test
for the opportunity to compete in the Minnesota State Geographic Bee in April.
Janelle Frost-Geiser and Lois Brown coordinate the Geography Bee.

We Are Proud of the following winners of the Grade Level Spelling Bees held at
Horizon on Jan. 19 and 20:

Grade 6 Spelling Bee: Hailen Ackerman
Grade 7 Spelling Bee: Alex Huff and Alex Volk (tied for first place)
Grade 8 Spelling Bee: Elisabet Samonides-Hamrick

We Are Proud of the following winners of the Moorhead District Spelling Bee
held Feb. 3 at Horizon Middle School:

Ist Place: Sam Wallert

2nd Place: Ethan Smith

3rd Place: Hailen Ackerman

Wallert and Smith advanced to the Region IV Spelling Bee in Fergus Falls on Feb.
22. At the Region IV Spelling Bee, Wallert was one of five finalists who qualified to
advance to the Multi-Region State Spelling Bee on March 8. The Spelling Bee
coordinator is Lois Brown.

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)




SCHOOL BOARD AGENDA - February 28, 2011
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CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
B. ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak

C. HUMAN RESOURCES MATTERS - Hiedeman
(1) Approval of Early Retirements - Pages 6-7
(2) Approval of Return from Leaves of Absence - Page 8
(3) Approval of Resignations - Page 9
(4) Approval of Family/Medical Leave - Page 10
(5) Approval of New Employee - Page 11

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

HORIZON MIDDLE SCHOOL SCHEDULE MODIFICATION: Kovash
Pages 12-15

Suggested Resolution: Move to approve Horizon Middle School’s modified schedule
as presented.

Moved by Seconded by
Comments

SCHOOL AND DISTRICT PROFILES UPDATE - DISTRICT DEMOGRAPHICS:
Kovash
Pages 16-23




SCHOOL BOARD AGENDA - February 28, 2011
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SCHEDULE JOINT TRI-CITY SPECIAL SCHOOL BOARD MEETING: Kovash
Page 24

Suggested Resolution: Move to schedule a Joint Tri-City Special School Board meeting
for Monday, March 21, 2011 at the Bluestem Center for the Arts for the purpose of
continuing discussion related to on-time graduation rates.

Moved by Seconded by
Comments

FLOOD PREPARATIONS: Kovash
Pages 25--26
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CALENDAR OF EVENTS
Event Date Time Place

Continuing Educ Com March 1 PCE

Horizon PTAC March | Media Center
Reinertsen PTAC March 1 Media Center
Indian Educ Parent Com March 2 PCE

Joint Powers Committee March 3 City Hall
Hopkins PTAC March 7 Media Center
Asp PTAC March 7 Media Center
MHS PTAC March 7 MHS

Instr and Curr Adv Committee March 10 PCE

Early Childhood Advisory Com March 10 PCE

School Board March 14 PCE

Com Ed Advisory Council March 15 PCE
Interagency Early Interv Com March 16 FSC

Policy Review Committee March 21 PCE
Technology Committee March 22 PCE

School Board March 28 PCE

Activities Council March 29 MHS




Office of Human Resources
Moorhead Area Public Schools Mermo HR.11.074

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc
DATE: February 22, 2011

SUBJECT: Early Retirement
The administration requests approval of Early Retirement for the following people:
Patricia Sullivan Child Study Facilitator, District, effective at the end of the 2010-2011 school

year.

Debra Knutson Art Teacher, Horizon Middle School, effective at the end of the 2010-2011
school year.

Jane Taylor Grade 6 Language Arts Teacher, Horizon Middle School, effective at the
end of the 2010-2011 school year.

Kay Schindler DCD Teacher, High School, effective at the end of the 2010-2011 school
year.

Cheryl Keenan Grade 6 Math Teacher, Horizon Middle School, effective at the end of the
2010-2011 school year.

Joslyn Larson Elementary Teacher, S. G. Reinertsen Elementary, effective at the end of the
2010-2011 school year.

Linda Johnson Elementary Gifted and Talented Teacher, District, effective at the end of the
2010-2011 school year.

Denita Clapp Technology Integrationist, District, effective at the end of the 2010-2011
school year.

Bert Chamberlain Physical Education Teacher, Robert Asp Elementary, effective at the end of
the 2010-2011 school year.

Linda Davis Speech Language Pathologist, EIS and Ellen Hopkins Elementary, effective
at the end of the 2010-2011 school year.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Terry DeVries

Diane Lee Falk

Mary Diane Allen

Cheryl Olson

Kevin Kopperud

Learner Support Services Teacher, Horizon Middle School, effective at the
end of the 2010-2011 school year.

Elementary Teacher, Robert Asp Elementary, effective at the end of the
2010-2011 school year.

Grade 8 Science Teacher, Horizon Middle School, effective at the end of the
2010-2011 school year.

Elementary Teacher, Robert Asp Elementary, effective at the end of the
2010-2011 school year.

Principal, Robert Asp Elementary, effective June 30, 2011.

SUGGSTED RESOLUTION: Move to approve the Early Retirement of Patricia Sullivan, Debra

Knutson, Jane Taylor, Kay Schindler, Cheryl Keenan, Joslyn Larson, Linda Johnson, Denita Clapp,
Bert Chamberlain, Linda Davis, Terry DeVries, Diane Lee Falk, Mary Diane Allen and Cheryl
Olson and Kevin Kopperud as presented.




Memo HR.11.0075

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc
DATE: February 22, 2010

SUBJECT: Return from Leave of Absence

The administration requests the approval of return from One Year Leave of Absence for the
following people:

Paula Frazee-Sperling Elementary Teacher, Ellen Hopkins Elementary, effective with the
2011-2012 school year.

Lisa Karch Elementary School Counselor, S. G. Reinertsen Elementary,

effective with the 2011-2012 school year.

SUGGESTED RESOLUTION: Move to approve the Return from Leave of Absence for Paula
Frazee-Sperling and Lisa Karsch as presented.

8 The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing worid.




Office of Human Resources
% Moorhead Area Public Schools Mdomo LA 50

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc
DATE: February 22, 2011

SUBJECT: Resignations

The administration requests the approval of the resignation of the following people:
Natalie Van Valkenburg Elementary Teacher, Robert Asp Elementary, effective June 3, 2011.
Mark Rivenburg Bus Driver, Transportation, effective February 16, 2010.

Estafina Serrata Food and Nutrition Server, S. G. Reinertsen Elementary, effective
February 17, 2011.

Sabrina Martinez Food and Nutrition Server, S G. Reinertsen Elementary, effective
February 23, 2011.

Marquis Lee Food and Nutrition Server, S. G. Reinertsen Elementary, effective
February 14, 2011.

Pam Tangen Food and Nutrition Server, Ellen Hopkins Elementary, effective
February 25, 2011.

SUGGESTED RESOLUTION: Move to approve the resignation of Natalie Van Valkenburg,
Mark Rivenburg, Estafina Serrata, Sabrina Martinez, Marquis Lee and Pam Tangen as presented.

9
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Office of Human Resources
Moorhead Area Public Schools Memo HR.11.073

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourd
DATE: February 7, 2011

SUBJECT: Family/Medical Leave
The administration requests Family/Medical Leave for the following person:

Diana Anderson Teacher, Robert Asp Elementary, effective March 15, 2011 for
approximately six weeks.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for Diana
Anderson pursuant to Article 39, Section 1 of the Teachers’ Master Agreement.

10
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Office of Human Resources
% Moorhead Area Public Schools I—

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Rcsour{c
DATE: February 22, 2011 |
SUBJECT: New Employee

The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Kali Muchow Paraprofessional, Horizon Middle School, B21 (0-2) $14.05 per hour, 6.5
hours per day, effective February 22, 2011. (New position, tuition
reimbursement)

SUGGESTED RESOLUTION: Move to approve the employment of Kali Muchow as presented.

11
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Office of School Improvement and Accountability
Moorhead Area Public Schools Memo SIA.11.019 R

Dr. Lynne A. Kovash, Superintendent
FROM: Missy Eidsness, Director of School Improvement and Accountability’7Y) [
DATE: February 24, 2011

SUBJECT: Horizon Middle School Schedule Modification

Attached is an overview of the proposed schedule modification at Horizon Middle School. Lori Lockhart
and Jeremy Larson, Principal and Assistant Principal at Horizon, will attend the February 28 School
Board meeting to discuss the schedule in further detail and provide needed clarification.

Suggested Resolution: Move to approve the Horizon Middle School’s modified schedule as presented.

MOE:nls
Attachment
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The district identified five Operating Levy Priority Areas for the levy that was passed in
November 2010.
I. To preserve and improve class sizes in the core academic areas at the secondary

level;

To provide a stable source of revenue to avoid further staff reductions;

To repair and replace aging technology equipment;

To provide increased access to world languages;

To provide increased access to early childhood programs.

In order to reduce class sizes at Horizon Middle School for the 2011-12 school year, it is
proposed to change the current schedule so that all teachers will teach five out of six periods. This
is a change from the current structure, which is outlined below.

e Core teachers (Math, Social Studies, Language Arts and Science) teach four periods,
have one period of prep and have one period of Team Time/Advanced Learning
Time/Individual Learning Time (ALT/ILT).
5™ Core teachers (Music, STEM, P.E., Art, World Language and Theatre Arts) teach
five periods and have one period of prep.

By having all teachers teach five sections, an average class size reduction of approximately six
students is anticipated. In the current six-period-day model, each teacher would have five sections
of the content area they teach and a prep period. The six-period-day model would eliminate
ALT/ILT intervention time as well as Team Time for each grade level. The alternative to this
model is the modified block schedule.

The modified block schedule would provide three days (Monday, Tuesday and Friday) ofa
straight six period day, which is Horizon’s current schedule structure. All teachers would be
teaching five sections and have one prep period. The other two days (Wednesday and Thursday)
would be scheduled as follows:

Wednesday (Church late start) Thursday

START/Organization START/Organization
Skinny (43 minutes) Skinny (43 minutes)
Skinny Skinny

Block 2 Block |

Block 4 Block 3

Block 6 Block 5

The blocks would be 80 minutes each for both core classes and 5™ core classes.

The skinny periods would be included, but not limited to: ILT Level I & II, AVMR, work
completion, ALT extended courses, Robotics (STEM), Aerobics (P.E.), foods, music lessons,
Spanish, gifted programming, collaboration time, etc.

Goals of the Modified Block:
1. Keep the Response to Intervention strategies (ALT/ILT/AVMR) and progress
monitoring programs, which are in place to improve student achievement at Horizon

Middle School,




Eliminate the conflict between music and ALT/ILT;
Create an opportunity to add Spanish, and possibly a second language, into the
schedule;
Bring new experiences to our students by offering courses/exploratories that we do
not currently have; '
5. Keep Team Time;
6. Provide more flexible scheduling for special services;
7. Ease students’ transition to high school.

The cost of running the modified block schedule would not require any more FTEs than the
straight six-period-day schedule.

Sample Teacher Schedules:

Carla Smith

M, T,F W R
START START
Skinny: ILT Level I Skinny: ILT Level I
Skinny: Team/Prep Skinny: Team/Prep
Block 2: Acc. Lang. Arts Block |: Language Arts
Block 4: Language Arts Block 3: Team/Prep
Block 6: Language Arts Block 5: Language Arts

START

Per. |: Language Arts
Per. 2: Acc. Lang. Arts
Per. 3: Prep

Per. 4: Language Arts
Per. 5: Language Arts
Per. 6: Language Arts

John Moe

M, T, F
START
Per. 1: STEM 6A
Per. 2: Prep
Per. 3: STEM 6A
Per. 4: STEM 6A
Per. 5: STEM 6A
Per. 6: STEM 6A

w R

START

Skinny: Robotics (Lego
Skinny: Prep/Assigned Time
Block 1: STEM 6A

Block 3: STEM 6A

Block 5: STEM 6A

START

Skinny: Robotics (Lego)
Skinny: Prep/Assigned Time
Block 2: Prep/Assigned Time
Block 4: STEM 6A

Block 6: STEM 6A

Alice Swanson

Monday
START
Per. 1: 6A
Per. 2: 6C
Per. 3: Prep
Per. 4: 7B
Per. 5: 8A
Per. 6: 8C

Tuesday
START
6B
Open
Prep

7C

8B

TA

Wednesday
START

Skinny: Aerobics
Skinny: Aerobics
Block 2: 6C/Open
Block 4: 7B or 7C
Block 6: 8C or 7A

Thursday

START

Skinny: Aerobics
Skinny: Aerobics
Block 1: 6A/6B
Block 3: Prep
Block 5: 8A or 8B

Friday
START
6A/6B
6C/Open
Prep
TB/1C
8A/8B




Sample Student Schedules:

ELL:

M,T,F
START
Per. 1: Excel Math
Per. 2: ELL (Read 180)
Per. 3: ELL (Read 180)
Per. 4: Exploratory
Per. 5: Pre-Algebra
Per. 6: P.E./Music

Excel:

M, T, F
START
Per. 1: Excel Math
Per. 2: Excel Reading
Per. 3: Excel Science
Per. 4: P.E./Music
Per. 5: Social Studies
Per. 6: Language Arts

Music:

M, T, F
START
Per. I: Language Arts
Per. 2: Science
Per. 3: Pre-Algebra
Per. 4: P.E./Orchestra
Per. 5: Social Studies
Per. 6: Exploratory

Gifted (8th grade):
M, T,F
START
Per. 1: Algebra 2
Per. 2: Adv. Soc. Studies
Per. 3: Science
Per. 4: Exploratory
Per. 5: P.E./Extension
Per. 6: Adv. Lang. Arts

WY
START
Skinny: ALT/ILT
Skinny: Elective
Block 2: Read 180
Block 4: Exploratory
Block 6: P.E./Music

W
START
Skinny: ALT/ILT
Skinny: Elective
Block 2: Excel Reading
Block 4: P.E./Music
Block 6: Language Arts

W
START
Skinny: Music Lessons
Skinny: Elective
Block 2: Science
Block 4: P.E./Orchestra
Block 6: Exploratory

1'%
START
Skinny: Elective
Skinny: Elective

Block 2: Adv. Soc. Studies

Block 4: Exploratory
Block 6: Adv. Lang Arts

R
START
Skinny: ALT/ILT
Skinny: Elective
Block 1: Excel Math
Block 3: Read 180
Block 5: Pre-Algebra

R
START
Skinny: ALT/ILT
Skinny: Elective
Block 1: Excel Math
Block 3: Excel Science
Block 5: Social Studies

R
START
Skinny: Music Lessons
Skinny: Elective
Block 1: Language Arts
Block 3: Pre-Algebra
Block 5: Social Studies

R
START
Skinny: Elective
Skinny: Elective
Block |: Algebra 2
Block 3: Science
Block 5: P.E./Extension




Dr. Lynne A. Kovash, Superintendent
Missy Eidsness, Director of School Improvement and Accountabifty?)q e
DATE: February 22, 2011

SUBJECT: School and District Profiles Update — District Demographics

Attached is an updated draft of the Moorhead District Demographics section of the District and School
Profiles document. This document will be discussed in further detail at the February 28 School Board
meeting. An update on the status of the rest of the document will also be provided.

MOE:nls
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Moorhead District
Demographic Definitions

1. Average Daily Attendance (ADA)
The Average Daily Attendance (ADA) is the average student attendance throughout the year. The information is
collected from the Minnesota Automated Reporting Student System (MARSS). '

2. Average Daily Membership (ADM)
The Average Daily Membership (ADM) is the average number of students enrolled throughout the year. ADM
is based on the year-end data reported by the school district through MARSS.

3. Attendance Rate

The Attendance Rate is the percentage of days that students were in attendance throughout the year. The formula
for the attendance rate is the Average Daily Attendance (ADA) divided by the Average Daily Membership
(ADM).

4. English Learners (EL)

The data reflects the number of students who are English Learners (EL) or who are Limited English Proficient
(LEP), including immigrant students. The program was formerly known as English as a Second Language
(ESL). The 2003 Minnesota legislation made significant changes to EL funding. Funding is limited to students
who have generated fewer than five years ADM. Districts may not deny services to a student on the basis of
state funding. This information is collected from MARSS.

5. October 1 Enrollment
The number reflects the actual count of students enrolled on October 1. The information is collected from

PowerSchool and used to the compile the enrollment report.

6. Ethnicity
The data shows the number and percentage of students identified by federal ethnic group categories as of
October 1. The information is collected from MARSS.

7. Free and Reduced Lunch Program (FRP)
The data includes the number and percentage of students who are receiving free and reduced lunch as of October

1. The information is collected from MARSS.

8. Home Language
The number is self-reported by families as the language primarily used at home. Data reflects the number of

students enrolled throughout the year. The information is collected from MARSS.

9. Home School Enrollment
The number includes students who have completed the required home school forms and provided them to the
Assistant Superintendent by October 1. This number includes shared time students in the district.

10. Migrant Enrollment

The number of students who have moved to a different school district “within the last three years because of
their parent’s temporary or seasonal work in agriculture or fishing” (US Dept. of Ed., 1999). The information is
collected through MARSS.
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11. Mobility
The mobility number includes students who transferred into and out of the district during the school year. This

data includes transfers within the district, transfers into the district from other Minnesota districts as well as
from other states, and transfers out of the district to other Minnesota districts as well as to other states. The
mobility does not reflect changes from one school year to the next based on natural progression from one school
to the next. The information is collected through MARSS. '

12. Open Enrollment

The figure reflects the number of students choosing to open enroll into and out of Moorhead. Minnesota Statute
124D.03 allows all Minnesota public school students the opportunity to apply to attend school outside of the
school district where they live. Families generally provide their own school transportation. No tuition is charged.
The information is collected through MARSS.

13. Private School Enrollment
The Private School Enrollment is the number of resident students enrolled in private schools in the Fargo-
Moorhead Area. The information is collected by the Assistant Superintendent’s Office.

14. Spanish Immersion Program Enrollment
The Spanish Immersion Program Enrollment number reflects the number of students enrolled in the Spanish
Immersion Program as of October 1. The information is collected by the Assistant Superintendent’s Office.

15. Special Education Status
The Special Education Status includes the number of resident students in the district receiving special education
services listed by primary disability as of December 1. The number does not include out-of-district students

receiving special education services in Moorhead. The information is collected by the Learner Support Services
Office and from MARSS.

16. Students Transported
The transportation office provides the information on the percentage of students transported in Moorhead Area
Public Schools. The number of students transported is divided by the number of K-12 students in the district.




1. Average Daily Attendance (ADA)
2. Average Daily Membership (ADM)
3. Attendance Rate

4. English Learners (EL)
(EL-State Reimbursement)

(EL Students Served)

5. October 1 Enrollment

Kindergarten
Grade |
Grade 2
Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 9
Grade 10
Grade 11
Grade 12
Self Contained
Total

. Ethnicity

Native American

Asian

Hispanic

Black

White

Percent Minority

. Free and Reduced Lunch Program

Free
Reduced
% of Free & Reduced

2005-06

2006-07

Moorhead District Demographics

2007-08

4864

5175

94.00%

433

433

Oct. 05

4937

5221

94.56%

376
454

Oct. 06

4926

5052

95.00%

391

431

Oct. 07

381
415
357
369
358
383
356
425
445
442
450
478
434
4
5297

Oct. 05

422
399
411
352
378
371
414
362
433
462
424
452
456
3
5339

Oct. 06

338
427
392
411
357
385
367
428
373
437
461
431
446
7
5437

Oct. 07

166
3.17%

78
1.49%

442
8.44%

133
2.54%

4421
84.37%

15.63%

Oct. 05
1305
280

29.7%

169
3.17%

88
1.65%

455
8.53%

158
2.96%

4469
83.71%

16.29%

Oct. 06

170
3.13%

86
1.59%

471
8.67%

166
3.06%

4544
83.58%

16.45%

Oct. 07

1245
348
29.2%

1302
344
30.3%

2008-09

2009-10

4635

4898

94.62%

244

366

Oct. 08

4657
4919
94.69%
296
426

Oct. 09

397
405
430
401
421
379
404
376
430
404
451
481
416
4
5399

Oct. 08

419
408
413
441
393
424
393
400
372
445
404
424
476
0
5412

Oct. 09

227
3.84%

92
1.56%

526
8.90%

218
3.69%

4848
82.02%

17.98%

Oct. 08

192
3.17%

96
1.58%

514
8.48%

292
4.82%

4967
81.95%

18.05%

Oct. 09

1332
321
30.1%

1442
353
32.6%




Moorhead District Demographics

8. Home Language 2005-06 2006-07 2007-08 2008-09 2009-10
Adangme 0 0 0 0 3
Afrikaan 2 0 0 1 0
Albanian 23 24 28
American Sign Language (ASL)
Arabic
Armenian
Cambodian
Cebuano
Chinese
Chippewa
Cutchi
Dakotah
English
English Creolized
French
German
Hawaiian
Hindi
Japanese
Korean
Krio
Kurdish
Laotian
Mongolian
Nepali
Norwegian
Persian
Polish
Portuguese
Russian
Serbo-Croatian
Somali
Spanish 361
Swabhili 3
Swedish 2

Thai 0
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Turkish
Ukranian
Vietnamese 25 41 4

oo NO O

0
1
0
0

=9

2005-06 2006-07 2007-08 2008-09 2009-10
9. Home School Enrollment 110 113 120 150 135

10. Migrant Enrollment 254 144 142 120 84
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Moorhead District Demographics

11. Mobility 2005-06 2006-07 2007-08 2008-09 2009-10
Transfers Into District
From Other Minnesota Districts
From Other States
Transfers Out of District
To Other Minnesota Districts
To Other States
Transfers Within the District

. Open Enrollment
Into Moorhead
Out of Moorhead

. Private School Enrollment

. Spanish Immersion Program
Enrollment Oct. 07 Oct. 09

Kindergarten 46 48 51
Grade | 45 48 53
Grade 2 40 43 48
Grade 3 52 38 42
Grade 4 28 52 36

Grade 5 37 28 45
Total 257 275

. Special Education Status Dec. 07 Dec. 08 Dec. 09
(December Child Count)
Speech/Language Impaired 192 192
DCD Mild Moderate 38 42 39 4]
DCD Severe 9 6 4 6
Physically Impaired 17 19 18 17
Deaf/Hard of Hearing 20 20 24 24
Visual Impairment 1 1 1 3
Specific Learning Disability 148
Emotional Behavioral Disorders 83 79 80 78
Deaf-Blind 0 0 0 0
Other Health Disabilities 191
Autism Spectrum Disorders 59 67 79 82
Development Delay 143
Traumatic Brain Injury 6 5 7 9
Severely Multiple Impaired 5 6 5 4
Total Disabilities Served 905 918 931

16. Students Transported 2006-07 2007-08 2008-09
74.8% 79.8% 93.2%




Superintendent of Schools
Moorhead Area Public Schools Memo §.11.082R

School Board
FROM: Dr. Lynne A. Kovash, Superintendent dﬁb
DATE: February 21, 2011

SUBJECT: Schedule Joint Tri-City School Board Meeting

School Boards from Fargo, Moorhead and West Fargo will meet together for a Joint Tri-City
Special School Board meeting scheduled for Monday, March 21, 2011 at 6 p.m. at the Bluestem
Center for the Arts. Discussion will continue regarding on-time graduation rates.

Suggested Resolution: Move to schedule a Joint Tri-City School Board meeting for Monday,

March 21, 2011 at 6 p.m. at the Bluestem Center for the Arts for the purpose of continuing
discussion regarding on-time graduation rates.

LAK:mde
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Superintendent of Schools
Moorhead Area Public Schools Memo S.11.083R

School Board
FROM: Dr. Lynne A. Kovash, Superintendenth?L
DATE: February 23, 2011

SUBJECT: Flood Preparations

Attached please find a Moorhead School District document regarding Flood Contingency
Guidelines. This document identifies flood phase stages and action steps to assist administration,
staff and community with planning and preparation in case of a major flood event. This
document will be reviewed at the February 28 board meeting.

LAK:mde
Attachment
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INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

March 14, 2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent

Approval of Meeting Agenda

Moved by Seconded by
Comments

“We Are Proud”

We Are Proud of Dave Lawrence, Moorhead High School assistant principal,
who has been named Minnesota’s Assistant Principal of the Year by the Minnesota
Association of Secondary School Principals (MASSP). The Assistant Principal of
the Year program recognizes outstanding middle level and high school assistant
principals who have demonstrated success in leadership, curriculum and
personalization. Lawrence was recognized as Minnesota Assistant Principal of the
Year at the MASSP conference January.

We Are Proud of Moorhead orchestra students Jacob Broten, Connor Neill, Elisbet
Samonides-Hamrick and Tanner Otto for being selected for the 2011 MNSOTA
Middle Level Honors Orchestra sponsored by the Minnesota String Orchestra
Teachers Association. Anna Volk was selected as an alternate for the Honors




SCHOOL BOARD AGENDA - March 14, 2011
PAGE 2

Orchestra. Students were selected by audition for this honor. The Middle Level
Honors Orchestra performed at the Minneapolis Convention Center on Feb. 19.
Orchestra teachers are Jonathon Larson, Doug Neill and Brian Cole.

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
(1) Approval of February 14 and 28, 2011 Meeting Minutes - Pages 5-12

ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak
(1) Approval of March Claims - Page 13

HUMAN RESOURCES MATTERS - Hiedeman
(1) Approval of Early Retirements - Page 14
(2) Approval of Resignations - Page 15

(3) Approval of New Employees - Page 16

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

DISTRICT LEVEL IMPROVEMENT PLAN UPDATE: Kovash

Page 17
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FLOOD UPDATE: Kovash

COMMITTEE REPORTS

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD
CLOSE PUBLIC MEETING: Thompson

Suggested Resolution: Move to close the public meeting at p.m., pursuant to
M.S. 13D.03, for the purpose of discussing negotiation strategies.

Moved by Seconded by
Comments

OPEN PUBLIC MEETING: Thompson

Suggested Resolution: Move to open the public meeting at p.m.

Moved by Seconded by
Comments

ADJOURNMENT




SCHOOL BOARD AGENDA - March 14, 2011
PAGE 4

CALENDAR OF EVENTS
Event Date Time Place

On-Time Graduation Task Force March 15 1 pm PCE
Com Ed Advisory Council March 15 7 pm PCE
Interagency Early Interv Com March 16 FSC
Tri-City Joint School Board March 21 6 pm Bluestem
Policy Review Committee March 21 PCE
Technology Committee March 22 PCE
School Board March 28 7 pm PCE
Activities Council March 29 MHS

Asp PTAC April 4 Media Center
MHS PTAC April 4 ConfRm
Continuing Educ Com April § Village Inn
Staff Development Com April § MHS
Horizon PTAC April 5 Media Center
Joint Powers Committee April 7 City Hall
School Board April 11 PCE
Hopkins PTAC April 12 Media Center
Reinertsen PTAC April 12 Media Center
Instr and Curr Adv Com April 14 PCE

Early Childhood Adv Com April 14 PCE

Policy Review Committee April 18 PCE

Safe and Healthy Learners Com April 19 PCE

Com Educ Appreciation Event April 19 PCE

Spec Ed Parent Advisory Com April 21 PCE

School Board April 25 PCE
Technology Committee April 26 PCE




REGULAR MEETING

BOARD OF EDUCATION

INDEPENDENT SCHOOL DISTRICT #152
PROBSTFIELD CENTER FOR EDUCATION
FEBRUARY 14, 2011

PAGE 1

MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Laurie Johnson, Mike Siggerud,
Kristine Thompson, Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:00 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed as
presented.

APPROVAL OF AGENDA: Siggerud moved, seconded by Fagerlie, to approve the agenda as
presented. Motion carried 7-0. '

WE ARE PROUD:

We Are Proud of the 2011 Teacher of the Year Building Representatives. Each school selects a
teacher of the year for that school, and the Moorhead Teacher of the Year is selected from these
candidates. The 2011 Teacher of the Year Building Representatives are:

» GayeLynn Tunheim, SLD teacher at Ellen Hopkins Elementary

 Mari Lourdes Shamdas, English language learners teacher at Robert Asp Elementary

» Sandy Van Dyke, physical education teacher at S.G. Reinertsen Elementary

« Carla Smith, seventh-grade language arts teacher at Horizon Middle School

» Kelsy Jenkins, social studies and reading teacher at Red River Area Learning Center

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATJONS: None.

CONSENT AGENDA: Tomhave moved, seconded by Johnson, to approve the following items
on the Consent Agenda:

Minutes - Approve the January 10 and 24, 2011 Meeting Minutes as presented.

Claims - Approve the February Claims, subject to audit, in the amount of $985,434.29.
General Fund: $874,845.46
Food Fund: $94,794.63
Community Service Fund: $15,794.20
TOTAL $985,434.29

Family/Medical Leaves
Diana Anderson - Teacher, Robert Asp Elementary, effective March 15, 2011 for approximately
six weeks.
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Resignation

Cynthia Knutson - Food and Nutrition Server, MoorheadHigh School, effective February 11,
2011.

Kari Prekel - Food and Nutrition Server, S.G. Reinertsen Elementary, effective February 7, 2011.
Elaine Black - Food and Nutrition Server, Moorhead High School, effective February 3, 2011.
James Kuebler - Custodian, S.G. Reinertsen Elementary, effective February 18, 2011.

New Employees
Erik Hest - Paraprofessional, Moorhead High School, B21 (0-2) $14.05 per hour, 6.5 hours per

day, effective February 7, 2011 (tuition reimbursement).

Karen Thom - Secretary, Ellen Hopkins Elementary, A13 (6) $14.90, 8 hours per day, effective
January 31, 2011 (replaces Laura Egland).

David Teige - Science Teacher, Red River Area Learning Center, .286 FTE, $9,101.38, effective
January 24, 2011 (replaces Kim Melander).

Tyler Otteson - Math Teacher, Red River Area Learning Center, .286 FTE, $9,101.38, effective
January 24, 2011 (replaces Kim Melander).

Marquis Lee - Food and Nutrition Server, S.G. Reinertsen Elementary, 2.75 hours per day, $9.00
per hour, effective January 27, 2011 (replaces Janice Conrade).

Estafania Serrata - Food and Nutrition Server, S.G. Reinertsen Elementary, 2.75 hours per day,
$9.00 per hour, effective January 27, 2011 (replaces Stephanie Gruenberg).

Curtis Tilleraas - Food and Nutrition Server, S.G. Reinertsen Elementary, 2.75 hours per day,
$9.00 per hour, effective February 2, 2011 (replaces Kari Prekel).

Sabrina Martenez - Food and Nutrition Server, Moorhead High School, 2.75 hours per day, $9.00
per hour, effective February 7, 2011 (replaces Elaine Black).

Mark Evensen - Bus Driver, Transportation, 4.5 to 6 hours per day, 5 days per week, $13.68 per
hour, effective January 31, 2011 (replaces 2/3 of Kayte Carson).

Kenton Kolstad - Technical Theater Director, Moorhead High School, $9,646.00 effective
February 17, 2011 for the remainder of the 2010-2011 school year (replaces Kerry Horst).
Amanda Johnson - Secretary, Community Education, .50 FTE, B21 (0-2) $14.43 per hour, 4
hours per day, effective February 23, 2011 (replaces .50 of Julie Joyce-Smith).

Pay Equity Implementation Report - Approve the Pay Equity Implementation Report.

Motion carried 7-0.

UPDATE ON ELLEN HOPKINS ELEMENTARY SCHOOL GOALS: Dr. Schmid, Sarah

Miller and Heidi Moe provided information related to Ellen Hopkins Elementary School goals
and updates related to school improvement, community school supplies and Spanish Immersion
multi-age classrooms.

b
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2011-12 SCHOOL CALENDAR: Tomhave moved, seconded by Fagerlie, to approve the
2011-2012 School Calendar as presented. Motion carried 7-0.

COMMITTEE REPORTS: Brief reports were heard regarding the Instruction and Curriculum
Advisory Committee, Reinertsen PTAC, Health/Safety/Wellness Committee, Staff Development

Committee, Asp PTAC, Hopkins PTAC, MHS PTAC, Community Education Advisory Council,
Joint Powers Committee, and Indian Education Parent Committee meetings. Johnson stated she
served as a Spelling Bee Judge at Horizon Middle School and enjoyed the opportunity. Tomhave
stated the January 28 Intergovernmental Retreat was a good opportunity to hear directly about
issues impacting our cities, school districts and county. Siggerud said he attended the high school
orchestra concert and emphasized it was an extraordinary event and the quality of musicianship
was amazing. Thompson noted she was a judge at the Invitational Speech Tournament where
over 500 students attended and said it was a great experience.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: None.

CLOSE PUBLIC MEETING: Tomhave moved, seconded by Wilmer, to close the public

meeting at 8:10 p.m., pursuant to M.S. 13D.03, for the purpose of discussing negotiation
strategies. Motion carried 7-0.

The meeting recessed at 8:11 p.m. and reconvened at 8:14 p.m.

OPEN PUBLIC MEETING: Fagerlie moved, seconded by Tomhave, to open the public

meeting at 8:30 p.m. Motion carried 7-0.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:30 p.m.

Cindy Fagerlie, Clerk
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MEMBERS PRESENT: Lisa Erickson, Laurie Johnson, Mike Siggerud, Kristine Thompson,
Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: Cindy Fagerlie.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:00 p.m. and led everyone
in attendance with the Pledge of Allegiance.

APPOINTMENT OF CLERK: Tomhave moved, seconded by Wilmer, to appoint Johnson to

serve as clerk for the February 28 meeting. Motion carried 6-0.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed as
presented.

APPROVAL OF AGENDA: Tomhave moved, seconded by Siggerud, to approve the agenda as
presented. Motion carried 6-0.

WE ARE PROUD:

We Are Proud of Horizon Middle School Sixth-Grade Knowledge Master Team for placing
second in the state in the winter Knowledge Master Open held Jan. 18. Sixteen other sixth-grade
teams from Minnesota participated in this semi-annual competition. Nationally, the Horizon team
placed 26th out of 250 participating schools.

Team members are Hailen Ackerman, Christian Carlson, Preston Deg'erman, Madi Dierling,
Konner Doucette, Alex Dougherty, Jacob Halvorson, Morgan Hansen, Jessica Heazlett, Hannah
Hendrickson, Katherine Riendeau, Trevor Schmidt, Ethan Smith, Claire Twedt, Mysha Wenzel,
Linka Wintersteen and Caroline Wirries. The team is coached by Lois Brown.

The Knowledge Master Open was designed to stimulate enthusiasm for learning and recognition
for academic accomplishment. The 100 challenging questions require higher-level thinking skills
and cover 14 curriculum areas. Scores are based on a combination of speed and accuracy.

We Are Proud of Horizon Middle School student Sam Wallert for winning the Horizon
Geography Bee held Jan. 13. Second place went to Luke Lillehaugen, and third place was earned
by Nick Wiesmann. Wallert has taken a qualifying test for the opportunity to compete in the
Minnesota State Geographic Bee in April. Janelle Frost-Geiser and Lois Brown coordinate the

Geography Bee.

We Are Proud of the following winners of the Grade Level Spelling Bees held at Horizon on
Jan. 19 and 20:
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Grade 6 Spelling Bee: Hailen Ackerman
Grade 7 Spelling Bee: Alex Huff and Alex Volk (tied for first place)
Grade 8 Spelling Bee: Elisabet Samonides-Hamrick

We Are Proud of the following winners of the Moorhead District Spelling Bee held Feb. 3 at
Horizon Middle School:

st Place: Sam Wallert
2nd Place: Ethan Smith
3rd Place: Hailen Ackerman

Wallert and Smith advanced to the Region IV Spelling Bee in Fergus Falls on Feb. 22. At the
Region IV Spelling Bee, Wallert was one of five finalists who qualified to advance to the Multi-
Region State Spelling Bee on March 8. The Spelling Bee coordinator is Lois Brown.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.

CONSENT AGENDA: Erickson, seconded by Johnson, to approve the following items
on the Consent Agenda:

Early Retirements

Patricia Sullivan - Child Study Facilitator, District, effective at the end of the 2010-2011 school
year.

Debra Knutson - Art Teacher, Horizon Middle School, effective at the end of the 2010-2011
school year.

Jane Taylor - Grade 6 Language Arts Teacher, Horizon Middle School, effective at the end of the
2010-2011 school year.

Kay Schindler - DCD Teacher, Moorhead High School, effective at the end of the 2010-2011
school year.

Cheryl Keenan - Grade 6 Math Teacher, Horizon Middle School, effective at the end of the
2010-2011 school year.

Joslyn Larson - Elementary Teacher, S.G. Reinertsen Elementary, effective at the end of the
2010-2011 school year.

Linda Johnson - Elementary Gifted and Talented Teacher, District, effective at the end of the
2010-2011 school year.

Denita Clapp - Technology Integrationist, District, effective at the end of the 2010-2011 school
year.

Bert Chamberlain - Physical Education Teacher, Robert Asp Elementary, effective at the end of
the 2010-2011 school year.

Linda Davis - Speech Language Pathologist, EIS and Ellen Hopkins Elementary, effective at the
end of the 2010-2011 school year.
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Terry DeVries - Learner Support Services Teacher, Horizon Middle School, effective at the end
of the 2010-2011 school year.
Diane Lee Falk - Elementary Teacher, Robert Asp Elementary, effective at the end of the

2010-2011 school year.
Mary Diane Allen - Grade 8 Science Teacher, Horizon Middle School, effective at the end of the

2010-2011 school year.

Cheryl Olson - Elementary Teacher, Robert Asp Elementary, effective at the end of the
2010-2011 school year.

Kevin Kopperud - Principal, Robert Asp Elementary, effective June 30, 2011.

tu Leave of ce
Paula Frazee-Sperling - Elementary Teacher, Ellen Hopkins Elementary, effective with the

2011-2012 school year.
Lisa Karch - Elementary School Counselor, S.G. Reinertsen Elementary, effective with the

2011-2012 school year.

Resienati
Natalie Van Valkenburg - Elementary Teacher, Robert Asp Elementary, effective June 3, 2011.
Mark Rivenburg - Bus Driver, Transportation, effective February 16, 2010.

Estafina Serrata - Food and Nutrition Server, S.G. Reinertsen Elementary, effective February 17,
2011.

Sabrina Martinez - Food and Nutrition Server, S.G. Reinertsen Elementary, effective February
23, 2011.

Marquis Lee - Food and Nutrition Server, S.G. Reinertsen Elementary, effective February 14,

2011.
Pam Tangen - Food and Nutrition Server, Ellen Hopkins Elementary, effective February 25,

2011.

FamilviMedical Leav
Diana Anderson - Teacher, Robert Asp Elementary, effective March 15, 2011 for approximately
six weeks.

New Employee
Kali Muchow - Paraprofessional, Horizon Middle School, B21 (0-2) $14.05 per hour, 6.5 hours

per day, effective February 22, 2011 (new position, tuition reimbursement).

Motion carried 6-0.

HORIZON MIDDLE SCHOOL SCHEDULE MODIFICATION: Eidsness, Lockhart and

1 OLarson provided an overview of the proposed schedule modification at Horizon Middle School.
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In order to reduce class sizes at Horizon for the 2011-12 school year, it is proposed to change the
current schedule so that all teachers will teach five out of six periods, which is a change from the
current structure. By having all teachers teach five sections, an average class reduction of
approximately six students is anticipated. In the current six-period day model, each teacher
would have five sections of the content area they teach and a prep period. The six-period day
model would eliminate ALT/ILT intervention time as well as Team Time for each grade level.
The alternative to this model is the modified block schedule. The modified block schedule would
provide three days (Monday, Tuesday and Friday) of a straight six-period day, which is Horizon’s
current schedule structure. All teachers would be teaching five sections and have one prep

period. The other two days (Wednesday and Thursday) would be as follows:

Wednesday (Church Late Start) Thursday
START/Organization START/Organization

Skinny (43 minutes) Skinny (43 minutes)
Skinny Skinny
Block 2 Block 1
Block 4 Block 3
Block 6 Block 5

The blocks would be 80 minutes each for both core classes and 5th core classes. The skinny
periods would be included, but not limited to ILT Level I and II, AVMR, work completion, ALT
extended courses, Robotics (STEM), Aerobics (P.E.), foods, music lessons, Spanish, gifted
programming, collaboration time, etc.

Discussion was held and Lockhart explained that the task force proposing this schedule
represented the whole school, but it will take time and planning for continued
improvement.

Erickson moved, seconded by Siggerud, to approve Horizon Middle School’s modified schedule
as presented. Motion carried 6-0.

SCHOOL AND DISTRICT PROFILES UPDATE - DISTRICT DEMOGRAPHICS:
Eidsness reviewed an updated draft of the Moorhead District Demographics section of th
profiles document stating that the definitions and home languages were updated. The mobility
section of the profiles will also be revised and graduation rates will be added.

SCHEDULE JOINT TRI-CITY SPECIAL SCHOOL BOARD MEETING: Erickson moved,

seconded by Wilmer, to schedule a Joint Tri-City Special School Board meeting for Monday,
March 21, 2011 at 6 p.m. at the Bluestem Center for the Arts for the purpose of continuing
discussion related to on-time graduation rates. Motion carried 6-0.

11
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Thompson noted Siggerud will replace her on the United Way On-Time Graduation Task Force.

FLOOD PREPARATIONS: Kovash said district administrators had met with city, higher

education and county officials regarding flood preparations. Kovash provided information related
to the district’s flood contingency guidelines. This document identifies flood phase stages and
action steps to assist administration, staff and community with planning and preparation in case
of a major flood event. Kovash noted the planning document may be changed with involvement
from national, state or local agencies.

COMMITTEE REPORTS: Brief reports were heard regarding the Community Education

Advisory Council, Title I Parent Advisory Committee, Special Education Parent Advisory
Committee, and Community Arts (Arts Partnership) Steering Committee meetings.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Kovash informed board

members that the school district was selected by the Minnesota Department of Education (MDE)
as a participant in the 2011-12 Chinese Visiting Teacher Program. There are five other Minnesota
school districts also selected to participate. MDE together with the Hanban (Office of Chinese
Language Council International) in Beijing and the Confucious Institute at the University of
Minnesota will be working with the district to make this a successful experience for the district
and our students. Kovash also said the Commissioner of Education has scheduled monthly
conference calls with superintendents and looks forward to the communications. Siggerud noted
the list of retirees on the agenda and wished them all well and thanked them for their great work

and devotion.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:28 p.m.

Laurie Johnson, Acting Clerk




Assistant Superintendent
Moorhead Area Public Schools Memo OAS.11.047 C

Dr. Lynne A. Kovash, Superintendent

FROM: Wayne A. Kazmierczak, Assistant Superintendew p

DATE: March 8, 2011

SUBIJECT: March Claims

The March claims are as follows:

General Fund $1,085,521.03
Food Fund $143,971.67
Community Service Fund $23,686.15
TOTAL $1,253,178.85

Suggested Resolution: Move to approve the March claims, subject to audit, in the amount of
$1,253,178.85.

WAK:nls
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Office of Human Resources
Moorhead Area Public Schools Memo HR.11.081

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resour
DATE: March 8, 2011

SUBJECT: Early Retirement

The administration requests approval of Early Retirement for the following people:

Linda Peterson Paraprofessional, Robert Asp Elementary, effective at the end of the 2010-
2011 school year.

Barbara Larson Paraprofessional, Robert Asp Elementary, effective at the end of the 2010-
2011 school year.

SUGGESTED RESOLUTION: Move to approve the Early Retirement of Linda Peterson and
Barbara Larson as presented.
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Office of Human Resources
Moorhead Area Public Schools Memo HR.11.080

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resourc
DATE: March 8, 2011
SUBIJECT: Resignations
The administration requests the approval of the resignation of the following people:

Christa Hagen Lunchroom Supervisor, S. G. Reinertsen Elementary, effective March 3,
2011.

Heidi Hoffman Teacher, Horizon Middle School, effective at the end of the 2010-2011

school year.

SUGGESTED RESOLUTION: Move to approve the resignation of Christa Hagen and Heidi
Hoffman as presented.
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Office of Human Resources
Moorhead Area Public Schools Memo HR.11.081

Dr. Lynne A. Kovash, Superintendent

Ann Hiedeman, Director of Human Resour
DATE: March 8, 2011
SUBJECT: New Employees
The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.
Jason Sauvageau Food and Nutrition Server, High School, 2.75 hours per day, $9.00
per hour, effective February 24, 2011. (Replaces Elaine Black)
Becky Flaa K+ Paraprofessional, Ellen Hopkins Elementary, 3.25 hours per day,
B21 (3) $ 14.26 per hour, effective March 1, 2011. (Replaces Becky

Flaa)

Charles Glidden Assistant Lead Night Custodian, S. G. Reinertsen Elementary, A13
(3) $14.31 per hour, effective March 2, 2011. (Replaces James
Kuebler)

SUGGESTED RESOLUTON: Move to approve the employment of Jason Sauvageau,
Becky Flaa and Charles Glidden as presented.
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Dr. Lynne A. Kovash, Superintendent
Missy Eidsness, Director of School Improvement and Accountabil%‘n 6
DATE: March 8, 2011

SUBJECT: District Improvement Plan Update

An update on the District Improvement Plan will be presented at the March 14, 2011 School Board
meeting. A keynote presentation on each priority area of the improvement plan will be given.

MOE:nls
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JOINT MEETING OF SCHOOL BOARDS
MOORHEAD, WEST FARGO AND FARGO PUBLIC SCHOOLS

Monday, March 21, 2011
5:45 —7:00 p.m.
Bluestem Center for the Arts
Starion Room
801 50" Ave. SW
Moorhead, MN 56560

5:45 p.m. - Social
6:00 p.m. - Meeting

1. Welcome and Introductions - Fargo President Jim Johnson
2. Pledge of Allegiance - Moorhead Chair Kristine Thompson
3. On-time Graduation: One Year Update — Facilitator Thomas Hill, United Way
A. Enter School Ready to Learn - Dr. Rick Buresh
B. Read Proficiently by Third Grade - Dr. David Flowers
C. Make Successful Transitions to Middle School and High School — Dr. Robert Grosz
D. Graduate from High School on Time — Dr. Lynne Kovash

E. Be Ready for Success in College, Work and Life — Dr. Lynne Kovash

4. Summary and Closing Remarks — West Fargo President Karen Nitzkorski

Moorhead Public Schools West Fargo Public Schools Fargo Public Schools
Lisa Erickson Kay Kiefer Linda Coates
Cindy Fagerlie Ben Koppelman Dinah Goldenberg
Laurie Johnson Angela Korsmo Jim Johnson, President
Michael Siggerud Judy Kvaale Paul Meyers
Kristine Thompson, Chair Karen Nitzkorski, President Robin Nelson
Bill Tomhave Dave Olson Rusty Papachek
Trudy Wilmer Patti Stedman Rick Steen

John Strand
Dr. Lynne Kovash, Supt. Dr. David Flowers, Supt. Kris Wallman

Dr. Rick Buresh, Supt.




INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

March 28, 2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson il Kristine Thompson
Cindy Fagerlie Bill Tomhave
Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA

CALLTO ORDER
Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent
Approval of Meeting Agenda

Moved by Seconded by
Comments

“We Are Proud”

We Are Proud of Horizon Middle School students who received individual awards
in the Grade 6 Regional Math Masters Tournament held in Moorhead on March 11.
Eighteen teams from the area participated in both individual and team rounds.

Fact Drill Awards went to Hailen Ackerman, Jessica Heazlett, Sam Hagen and Kole
Nichols. Individual awards went to Kole Nichols, Marissa Bettels, Katherine
Riendeau, Hailen Ackerman, Regan Steen, Hannah Hendrickson, Jessica Heazlett,
Chris Harlicker and Megan Kelly. Their math teachers are Barb Stack, Cheryl
Keenan and Sharon Nelson. Lois Brown is the Math Masters coordinator.
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Math Masters of Minnesota is a statewide competition that challenges students to
use higher-order thinking skills and problem-solving abilities in mathematics and
recognizes academic effort and achievement.

We Are Proud of the Horizon Middle School House 6A team for placing third in the
sixth-grade Regional Math Masters Tournament held March 11 at Horizon. Team
members are Adam Altendorf, Carissa Amundson, Marissa Bettels, Zaden Larson
and Kole Nichols. Their math teacher is Sharon Nelson.

We Are Proud of the Horizon Middle School House 6B team for placing fourth in
the sixth-grade Regional Math Masters Tournament held March 11 at Horizon. Team
members are Morgan Hansen, Megan Kelly, Kaleb Liebl, Landon Litch and
Katherin€ Riendeau. Their math teacher is Cheryl Keenan.

We Are Proud of the Horizon Middle School House 6C team for placing fifth in the
sixth-grade Regional Math Masters Tournament held March 11 at Horizon. Team
members are Hailen Ackerman, Chris Harlicker, Jessica Heazlett, Hannah
Hendrickson and Caroline Wirries. Their math teacher is Barb Stack.

We Are Proud of the Horizon Middle School math team for placing third in the
large school, middle school division at the Tri-College Math Contest held March 16

at NDSU. Seventy-three middle school teams from the region competed for team
and individual awards. Team members were Luke Lillehaugen, Stefan Duginski,
Anthony Johnson, Alex Volk, Kole Nichols, Ethan Smith and Katherine Riendeau.
Luke Lillehaugen placed second individual and Kole Nichols placed in the top ten.
Rick Eidsness is the math team coach.

We Are Proud of Pam Gibb, communications coordinator, whose work on the
2010-11 Calendar and School Information publication was recognized by the
Minnesota School Public Relations Association. The district calendar, with the
theme “Strong Schools, Strong Community,” received a MinnSPRA Star Award for
Print Publications. Gibb was recognized March 18 at the MinnSPRA spring
conference.

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)
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2. CONSENTAGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash

B. ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak
(1) Acceptance of Lakes Country Perkins Consortium Funding - Pages 6-7

HUMAN RESOURCES MATTERS - Hiedeman

(1) Approval of Resignation - Page 8

(2) Approval of New Employees - Page 9

(3) Approval of Luther College Field Experience Contractual Agreement -
Pages 10-12

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold
Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

APPROVAL OF PRELIMINARY 2011-2012 STAFFING PLAN: Kovash
Pages 13-15

Suggested Resolution: Move to approve the preliminary 2011-2012 Staffing Plan as
presented.

Moved by Seconded by
Comments

APPROVAL OF RESOLUTION FOR DISCONTINUING AND REDUCING

EDUCATIONAL PROGRAMS AND LICENSED POSITIONS: Kovash
Pages 16-17

Suggested Resolution: Move to approve the resolution directing administration to effect
termination or reduction and non-renewal of licensed teacher programs and positions as

listed.
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Moved by Seconded by
Comments

FIRST READING OF POLICIES: Kovash
Pages 18-38

DISTRICT AND SCHOOL PROFILES UPDATE: Kovash
Page 39

UPDATE ON WEATHER AND FLOOD RELATED INFORMATION: Kovash
COMMITTEE REPORTS

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD
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Event Date
Activities Council March 29 MHS

Asp PTAC April 4 Media Center
MHS PTAC April 4 7 pm Conf Rm
Continuing Educ Com April 5 6:45 am Village Inn
Staff Development Com April 5 3:30 pm MHS
Horizon PTAC April 5 6:30 pm Media Center
School Board April 11 7 pm PCE
Hopkins PTAC - April 12 6:30 pm Media Center
Reinertsen PTAC April 12 6:30 pm Media Center
Instr and Curr Adv Com April 14 7 am PCE

Early Childhood Adv Com April 14 6:30 pm PCE

Policy Review Committee April 18 7 pm PCE

Safe and Healthy Learners Com April 19 3 pm PCE

Com Educ Appreciation Event April 19 5 pm PCE

Spec Ed Parent Advisory Com April 21 12 pm PCE

School Board April 25 7 pm PCE
Technology Committee April 26 3:45 pm PCE

MHS PTAC May 2 7 pm Conf Rm
Asp PTAC May 2 6:30 pm Media Center
Continuing Educ Com May 3 3:30 pm PCE

Horizon PTAC May 3 6:30 pm Media Center
Indian Educ Parent Com May 4 5 pm PCE

Joint Powers Committee May 5 7 am City Hall
Educ Moorhead Recog Dinner May 5 6 pm Marriott
School Board May 9 7 pm PCE
Health/Safety/Wellness Com May 10 9:30 am PCE

Hopkins PTAC May 10 6:30 pm Media Center
Reinertsen PTAC May 10 6:30 pm Media Center
Instr and Curr Adv Com May 12 7 am PCE

Policy Review Committee May 16 7 pm PCE
Interagency Early Interv Com May 18 12 pm FSC

School Board May 23 7 pm PCE
Technology Committee May 24 3:45 pm PCE

Title I District Parent Advisory Com May 24 5:30 pm PCE




Assistant Superintendent
Moorhead Area Public Schools Memo OAS.11.048 C

Dr. Lynne A. Kovash, Superintendent

»@ﬁ

Wayne A. Kazmierczak, Assistant Supcrimcndevxl
DATE: March 22, 2011
SUBJECT: Lakes Country Perkins Consortium Funding
Moorhead Area Public .échools has been approved for funding by the Lakes Country Perkins Consortium
for the following:

Travel for Lauren Rood to attend the 2011 AYES Training Conference in Seattle, Washington,
July 18-22, 2011, to include airfare, registration and lodging expenses not to exceed $1,495.

Suggested Resolution: Move to accept $1,495 from the Lakes Country Perkins Consortium for airfare,
conference registration and lodging expenses associated with the AYES Training Conference in Seattle,
Washington.

WAK:nls
Attachment
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Lakes Country Service Cooperative

Jeremy Kovash, Executive Director
1001 E. Mount Faith | Fergus Falls, MN 56537
Phone: (218) 739-3273 | Fax: (218) 739-2459 | www.lcsc.org

Y]
p 7020”

March 8, 2011

To: Lauren Rood
Moorhead High School

From: Inger Wegener
Career and Technical Education Specialist

RE:  APPROVED TRAVEL REQUEST

The following request for travel has been approved for funding by the Lakes Country Perkins
Consortium:

Travel: Lauren Rood to attend to 2011 AYES Training Conference, Seattle, WA, July 18-22,
2011. Airfare, registration, and lodging expenses not to exceed $1,494.70.

Your total award is $1,494.70. You may proceed with the implementation of these activities, with
assurances for the above detailed financial support from the Lakes Country Perkins Consortium. You are
to request reimbursement from the Lakes Country Perkins Consortium at Lakes Country Service
Cooperative by sending an invoice (format of your choice), to my attention at the address above. All
expenses must be claimed within 30 days of completion of the activity, no later than August 22, 2011 or
your award will be forfeited. Please feel free to contact me at 1-800-739-3273, if you have any questions
about your award.

Congratulations on your travel award! [ hope that you will find that this award will contribute to the
Programs of Study and Technical Skill Attainment/Assessment in career and technical education at
Moorhead High School.

CcC Lynne Kovash, Superintendent
Gene Boyle, Principal
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Memo HR.11.084

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resourcgs
DATE: March 22, 2011

SUBJECT: Resignations

The administration requests the approval of the resignation of the following person:

Lori Raske Computer Operator, Horizon Middle School, effective March 25, 2011.

SUGGESTED RESOLUTION: Move to approve the resignation of Lori Raske as presented.

8
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Office of Human Resources
% Moorhead Area Public Schools S —

Dr. Lynne A. Kovash, Superintendent

FROM: Ann Hiedeman, Director of Human Rcsourcem

DATE: March 22, 2011

SUBJECT: New Employees

The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Pam Tangen Food and Nutrition Server, Ellen Hopkins Elementary, 2.75 hours per day,
$9.00 per hour, effective March 28, 2011. (Replaces Pam Tangen)

Deb Ulrich Lunchroom Supervisor, S. G. Reinertsen Elementary, 2.25 hours per day,
$9.00 per hour, effective March 21, 2011. (Replaces Christa Hagen)

Maria Segovia Food and Nutrition Server, High School, 2.75 hours per day, $9.00 per hour,

effective March 28, 2011. Replaces Cindy Knutson)

SUGGESTED RESOLUTION: Move to approve the employment of Pam Tangen, Deb Ulrich
and Maria Segovia as presented.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.085

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc
DATE: March 22, 2011
SUBJECT: Luther College Field Experience Contractual Agreement
Attached is a Field Experience Contract Agreement with Luther College for Moorhead Area Public
Schools to serve as a clinical education placement center. Terms of this agreement are for the 2011-

2012 academic year. Moorhead Area Public Schools Policy 921 supports the agreements with
universities and colleges to provide filed experiences for pre-service teachers.

Moorhead Area Public Schools would provide students of Luther College an opportunity to work
cooperatively in a teacher-learning situation with a teacher certified by the State of Minnesota.

SUGGESTED RESOLUTION: Move to approve the Luther College agreement for the academic
year of 2011-2012.

10
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March 7, 2011

Lynne Kovash, Superintendent
Moorhead Public School District
2410 14th Street S

Moorhead, MN 56560

Dear Lynne Kovash:

Enclosed, 'ﬁle;'ise find two copies of the FIELD EXPERIENCE
CONTRACTUAL AGREEMENT for the 2011-2012 Academic Year. Please sign and
return one copy to the Education Office. The other copy is for your records and referral.

I would like to take just one more minute of your time to express the Education
Department’s sincere gratitude and thanks to you and your staff. Your support and
professional guidance to the Luther College Student Teaching Program is indispensable
and greatly appreciated. We look forward to working with you during the 2011-2012
school year.

Dr. Judith Bowstead Nye, Chair
Department of Education

JN/elz

Department of Education 563.387.1140 ¢ 563.387.1107 F

11

Luther College 700 College Drive Decorah, lowa 52101-1045  www.luther.edu




JUTHER
(OLIFGE

FIELD EXPERIENCE CONTRACTUAL AGREEMENT

This contract is made and entered into by and between the Luther College Department of Education, Decorah, lowa and

Moorhead Public School District Schools.
PROVISIONS:

1.

March 7, 2011

Luther College and Moorhead Public School District Schools agree to participate, if placements are available, in the

district in a field experience program, which includes, but is not limited to: Student Teaching, Student Observations,

and other field experiences during the 2011-2012 academic year. This agreement may include assignments in
elementary (grades Pre-K-6), secondary (grades 7-12), and special fields [Art, Music, Physical Education, and
Health (K-12)].

Luther College will provide supervision by one or more of the following: faculty member(s), or trained and
credentialed specialists in education, for students participating in Field Experiences who are placed in the school

district identified under item 1, above.

Luther College agrees to compensate the school district in the amount of $125 for one-half a semester or $250
for a full semester for each student placed as a student teacher. Payment is to be made at the end of each
semester after the Department of Education receives the written Student Teacher Evaluation from the Cooperating
Teacher. Allocation of compensation to each cooperating teacher is to be directly made to the cooperating teacher,
unless otherwise specified by the district. Payment for a student teacher who has withdrawn prior to the middle of
the term shall be one-half of the normal reimbursement with payment to be made at the end of the period. Other
field experiences identified in this agreement will be compensated with regard to time involvement and course

objective, and will be stated at the time of the request.

Student Teachers and other field experience enrollees of Luther College Department of Education are to comply
with all the contracted school district's rules, regulations, and policies. Termination or change in assignment will be
the option of Moorhead Public School District Schools, as well as the option of Luther College, should

circumstances warrant such an action.

or the Luther College Board of Regents

March 7, 2011 KIMJA, M ;[K(/MQ

Director of Field Placement

Representative for Moorhead Public School District Schools

Department of Education 563.387.1140 ¢  563.387.1107 ¢

Luther College 700 College Drive Decorah, lowa 52101-1045 www.luther.edu




Superintendent of Schools

152 .
Moorhead Area Public Schools Memo S.11.089R

School Board

Dr. Lynne A. Kovash, Superintendent 5@1/

DATE: March 22, 2011

SUBJECT: Preliminary 2011-2012 Staffing Plan

Attached is the preliminary 2011-2012 Staffing Plan for licensed and non-licensed staff along with a
projection of average class sizes.

In March 2010, the 2010-11 staffing plan was approved and positions were adjusted according to the plan.
In August 2010, the district received EduJobs funding and added high school, middle school and
elementary school positions. These positions have been added into the actual full-time equivalents (FTEs)
for the 2010-11 school year.

The 2011-12 staffing plan includes positions to meet the priority areas of the referendum passed in
November. However, due to the current discussions in the state legislature regarding school funding, a
two-phase staffing plan is being presented. The second phase of the plan will be brought back to the board
in June as a part of the Annual Operating Plan (AOP) approval process.

Priority Areas 2 and 4 are addressed through this staffing plan:

Priority Area #2: To provide resources necessary to preserve and improve class sizes in the
core academic areas at the secondary level and to preserve and improve class sizes at the
elementary level.

The addition of positions, as well as maintaining the FTEs from the EduJobs bill, will assist in
lowering class sizes in the elementary schools and in core academic areas at the secondary
level. In the document titled Operating Levy Priority Areas, August 26, 2010, the estimate
was 5 positions at the middle and high schools to restore the core academic areas to the
student/teacher ratios that existed prior to the 2009-10 school year. With the total

addition of 10.25 FTEs, including EduJobs and phase two, that priority is met. The estimate
was approximately 5 for elementary and 3.5 will be added with an additional FTE added if
enrollment warrants. The preliminary budget plan also includes additions for

music, STEM and Chinese.

Priority Area #4: To provide increased access to world languages.

The preliminary staffing plan provides for the addition of a full-time Chinese teacher. The
teacher will be partially funded through a program from the Minnesota Department of
Education.

Suggested Resolution: Move to approve the preliminary 2011-2012 Staffing Plan as presented.

LAK:mde
Attachments
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2011-12
Preliminary Staffing Plan

Increase ~ Phase 2

(Decrease)

2011-12
Budget

2010-11
Actual

2010-11
Budget

Licensed Staff (FTE)

Elementary (K-5)
Middle School (6-8)
High School (9-12)
Alternative Education
Special Education ***
ESL

Elementary Art
Elementary Music
Music (6-12)
Elementary Physical Education
Gifted and Talented
Administrative

Media Specialists
Counselors

School Nurses
Supervisory **

Total Licensed Staff

Federal Programs/Grants **
Non-Licensed Staff

Administrative

Supervisory

Paraprofessionals*

Non-Aligned/TCI

Clerical

Custodial

Total Non-Licensed Staff

Federal Programs/Grants **

87.00
48.31
53.07
7.92
105.88
5.30
3.00
6.33
6.67
6.33
1.50
10.00
3.00
10.00
2.00
7.00

363.30

18.50

6.11 6.11

91.50
52.82
58.19
6.92
106.68
5.30
3.00
7.00
8.00
7.00
1.50
10.00
3.00
10.00
2.00
9.00

381.91

19.75

* Includes all paraprofessionals funded through tuition, special and general education.
**Title I, 11, V additional grant positions, The total FTE may fluctuate due to funding.
*** Includes positions filled by purchased services.

Edulobs postions included in 2010-11 actual

Total Edulobs and new 2011-12 FTE

Does not include Phase 2

High School

2.50
1.00
2.80
-1.00
0.00
0.00
0.00
0.43
0.00
0.43
0.00
0.00
0.00
0.00
0.00
0.00

6.17

Middle School 2.125 FTE (mathematics and 6th Grade)

Elementary 1.0 FTE (4th Grade)
High School 4.925
Middle School 3.125
Elementary 3.5

~ Phase 2 additional FTE will only be added if state funding permits.

Includes all FTE (Budget and Phase 2)

14

High School 6.125
Middle School 4.125
Elementary 3.5

3/23/11

2.125 FTE (science, mathematics and English/language arts)




Presented to the Moorhead Area School Board on March 28, 2011

The following chart provides information regarding the average class sizes at each grade level.
The class sizes are teachers to students. Additional staff members are not counted in the ratios.
The district annual plan provides for class sizes within the following parameters:

Student to Teacher Ratios

05-06

06-07

07-08

08-09

09-10

Grade Level

Elem K-3

25:1

25:1

25:1

25:1

25:1

Elem 4-5

29:1

29:1

29:1

29:1

29:1

Middle School (Core)

30:1

30:1

30:1

30:1

33:1

High School (Core)

30:1

30:1

30:1

30:1

36:1

Secondary staffing for elective classes will require a student enrollment of 20.

Core Classes - English/Language Arts, Mathematics, Science, Social Studies

Average Class Size

Projected

05-06

06-07

07-08

08-09

09-10

10-11

11-12

Average
Class Size

Average
Class Size

Average
Class Size

Average
Class Size

Average
Class Size

Average
Class Size

Average
Class Size

Kindergarten

22

23

22

22

23

22

23

Grade |

24

24

24

24

24

23

23

Grade 2

25

23

23

24

25

26

26

Grade 3

25

25

26

25

29

25

25

Grade 4

26

25

25

27

27

27

26

Grade 5

26

28

29

29

28

28

Grade 6 (Core)

29

30

27

29

33

33

29

Grade 7 (Core)

26

30

27

33

33

29

Grade 8 (Core)

26

26

27

31

31

33

29

District Average K-3

24

24

24

24

25

24

24

District Average K-5

25

24

23

25

26

29

25

District Average 6-8

27

27

28

29

32

33

29

**The average class size is based on Nov. | enrollment.




Superintendent of Schools

' Moorhead Area Public Schools —

School Board
Dr. Lynne A. Kovash, Superintendentd%u—/
DATE: March 22, 2011

SUBJECT: Resolution for Discontinuing and Reducing Educational
Programs and Licensed Positions

Please consider the attached resolution directing administration to make recommendations to the
School Board for the discontinuance and reduction of educational programs and positions as
needed to reduce expenditures as a result of declining enrollment and financial limitations.

FTE License _eve

i3 Elementary Kindergarten
4 Art 5-12
1.0 Alternative Education 6-12

Suggested Resolution: Move to approve the resolution directing administration to effect

termination or reduction and non-renewal of licensed teacher programs and positions as listed.

LAK:mde
Attachment
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Member introduced the following resolution
and moved its adoption:

RESOLUTION DISCONTINUING AND REDUCING
EDUCATIONAL PROGRAMS AND POSITIONS

WHEREAS, the School Board of Independent School District No.152
adopted a resolution on January 10, 2011, directing the administration to make

recommendations for reductions in programs and positions, and

WHEREAS, said recommendation have been received and considered by

school board,

BE IT RESOLVED, by the School Board of Independent School District No.

152, as follows:

That the following programs and positions, or portions thereof, be

discontinued:

FTE License Grade Level
1.00 Alternative Education 6-12
40 Art K-12
.50 Elementary K
1.90 TOTAL

The motion for the adoption of the foregoing resolution was duly seconded

by Member and upon vote being
taken thereon, the following vote in favor thereof:
and the following voted against:

whereupon said resolution was declared duly passed and adopted.




Superintendent of Schools
Moorhead Area Public Schools Memo S.11.087R

School Board
Dr. Lynne A. Kovash, Superintendent&e&.ﬁ
DATE: March 22, 2011

SUBJECT: First Reading of Policies

The School Board will conduct a first reading of the following policies: Employees as Vendors of
School Supplies 445, Wellness 536, Facility and Site Improvement and/or Development 701,
Severe Weather-Related School Closings 711, School District Owned Vehicle Reservation 722,
Use of All School Equipment and Materials for Instructional Purposes Off School Premises 732,
Complimentary Athletic Season Passes/Single Event Passes 832, and Disposition of Obsolete
Equipment and Material 833.

LAK:mde
Attachments

Tl m§on of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




https://my.moorhead .k 12.mn.us/district/schoolboard/policies/vi...

Employees as Vendors of School Supplies

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL

Code: 445

Adopted Date: 11/28/1989

Revised Date(s): 10/09/2006

Reviewed Date(s): 04/26/1994, 11/24/1997, 01/27/2003, 10/09/2006

Attached Files: No Documents Found.

. PURPOSE

The purpose of this policy is to assure that Moorhead Area Public Schools will-be-in is
complianeef with state statutes regarding the sale, proceeds or profits of any school supplies
sold to the school district by school district employees and/or persons connected with the
school district. Except as authorized in Minnesota Statute 471.88. a public officer who is
authorized to take part in any manner in making any sale, lease, or contract in official capacity
shall not voluntarily have a personal financial interest in that sale, lease, or contract or

personally benefit financially therefrom.

II. GENERAL STATEMENT OEPOHICY

Except as provided for under Minnesota statute, no teacher, district school officer, including
the Superintendent, member of the Moorhead School Board, nor any person connected with
the Moorhead Area Public School system in any capacity, shall be interested directly or
indirectly in the sale, proceeds or profits of any book, apparatus or furniture used, or to be used
in the school district. Nothing in this policy or the statute prohibit the spouse of an employee
or officer of the school district from contracting with the school district for the sale or lease of
books, apparatus, furniture or other supplies to be used in the school district as long as the
employee's or officer's position does not involve approving contracts for supplies and the
School Board unanimously approves the transaction.

School district employees shall not become involved in making purchases from public or
private vendors and then selling those items to students. Any exceptions to this policy must be
approved in advance by the building administrator or appropriate supervisor and the
Superintendent or designee. Also, school district personnel will monitor that student purchases
of textbooks, supplies, materials, tools or equipment for instructional purposes shall be made
from a vendor, through a school store, parts department or school district purchase order and
not from school district employees.

Violators of this policy shall suffer the consequences of the applicable Minnesota statutes and
may also be considered insubordinate by the school district and dealt with accordingly.

BIZII 196 PM




https://my.moorhead.k12.mn.us/district/schoolboard/policies/vi...

Legal References:

Minnesota Statute 123B.20 (Dealing in School Supplies)

Minnesota Statute 471.87 (Public Officers, Interest in Contract; Penalty)
Minnesota Statute 471.88 (Exceptions)

Cross Reference:
Moorhead School Board Policy 205: School Board Conflict of Interest

3/23/11 2:06 PM




https://my.moorhead .k12.mn.us/district/schoolboard/policies/vi...

Wellness

Type: School Board Policy
Section: 500 STUDENTS
Code: 536

Adopted Date: 5/22/2006

Revised Date(s): 12/14/2009

Reviewed Date(s): 12/14/2009

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to assure an sehoel environment at the Moorhead Area
Public Schools that promotes and protects students' health, well-being, and ability to learn by

supporting healthy eating and physical activity and to promote and encourage students to

adopt lifelong healthy behaviors that can reduce the risk of chronic disease.

II. GENERAL STATEMENT

A. The Moorhead School Board recognizes that nutrition education and physical education
are essential components of the educational process and that good health fosters student

attendance and educational achievement.

B. The school environment will promote and protect students' health, well-being, and ability
to learn by encouraging healthy eating and physical activity.

C. The school district values the health and well-being of every staff member. The-sSchool
district faculty and staff should act as role models to students for good nutrition and physical
activity.

D. The Moorhead Area Public Schools encourages will involve the involvement of
administration, School Board, students, parents, teachers, food and-nutritien service personnel,
and other interested persons in developing, implementing, monitoring, and reviewing, and

revising as needed the school district autrition-and-physical-activity-polieies-Wellness policy.

E. Children need access to healthy foods and opportunities to be physically active in order to
grow, learn, and thrive.

F. All students in grades K-12 will have opportunities, support, and encouragement to be
physically active on a regular basis.

G. Qualified fFood and-nutrition service program personnel will provide students with access

to a variety of affordable, nutritious, and appealing foods that meet the health and nutrition

32;’1 :09 PM
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needs of students; will try to accommodate the religious, ethnic, and cultural diversity of the
student body in meal planning; and will provide clean, safe, and pleasant settings and adequate
time for students to eat.

I11. GUIDELINES
A. Foods and Beverages

I. Foods and beverages made-available sold or served at school during the school day by the
Moorhead Area Public Schools (including school stores, vending machines and a la carte
cafeteria items) will meet or exceed current USDA Dietary Guidelines for Americans in
accordance with nutrition and portion size standards. (See Administrative Procedure 536.1.)

2. School district food and-nutrition service personnel will take every measure to ensure that
student access to foods and beverages that meet or exceed all federal, state, and local laws and
guidelines. o

3. The Moorhead Area Public Schools will provide access to clean, free drinking water for

students during the school day.

34. School district food and-putritien service personnel shall adhere to all federal, state, and
local food safety and security guidelines.

45. The Moorhead Area Public Schools will make every effort to eliminate any social stigma
attached to, and prevent the overt identification of, students who are eligible for free and
reduced-priced school meals.

36. The school district will provide students access to hand washing or hand sanitizing before
they eat meals or snacks.

67. The school district will make every effort to provide students with sufficient time to eat
after sitting down for school meals and will schedule meal periods at appropriate times during
the school day.

#8. The school district will discourage the sharing of food and beverages given concerns
about food allergies and restrictions on students' diets.

89. The school district will discourage tutoring, club, or organizational meetings or activities
during mealtimes, unless students may eat during such activities.

910. The school district will provide, to the extent possible, a breakfast program to help meet
students' nutritional needs and enhance student's their abilitiesy to learn.

B. School Food and-Nutritien Services Program/Personnel

1. The Moorhead Area Public School District will provide healthy and safe school meal
programs that strictly comply with all federal, state, and local statutes and regulations.

22
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2. The Moorhead Area Public Schools shall designate the food and-nutrition service director
to be responsible for the school district's food and-nutrition service program, whose duties
shall include the creation of nutrition guidelines and procedures for the selection of foods and
beverages made available throughout the district to ensure food and beverage choices will
meet or exceed current USDA Dietary Guidelines for Americans.

3. As part of the Moorhead Area Public School's! responsibility to operate a food and-nutrition
service program, the school district will provide continuing professional development for all
food and-nutritien service personnel in schools.

C. Nutrition Education and Promotion

1. The Moorhead Area Public Schools will encourage and support healthy eating by students
and engage in nutrition education and promotion that is:

a. offered as part of a standards-based, sequential, age appropriate, comprehensive program
designed to provide students and their families with the knowledge and skills necessary to
promote and protect their health;

b. integrated into comprehensive past-of health, physical education, family and consumer

science (FACS) and other classes as—weH-as-classroominstructionin-subjeets such as

mathematics, science, language arts, social sciences, and elective subjects, where appropriate;
and

c. enjoyable, developmentally appropriate, culturally relevant, and includes participatory
activities, such as contests, promotions, taste testing, and field trips.

2. The Moorhead Area Public Schools will encourage all students to make age appropriate,
healthy selections of foods and beverages, including those sold individually outside the
reimbursable school meal programs, such as through a la carte [snack] lines, vending
machines, fundraising events, concession stands, and stadent school stores.

3. School staff will not use foods or beverages choices-that-do-notsneetnutritional-standards
as a rewards for academic performance or good behavior (unless this practice is allowed by a
student's individual education pregram plan or behavior intervention plan) and will not
withhold foods or beverages as punishment. (See Administrative Procedure 536.1.)

D. Physical Activity

1. Students need opportunities for physical activity and to fully embrace regular physical
activity as a personal behavior. Toward that end, health education and physical education will
reinforce the knowledge and self-management skills needed to maintain a healthy lifestyle and
reduce sedentary activities; (See Administrative Procedure 536.1.).

2. Opportunities for physical activity may be incorporated into other subject lessons, where
appropriate;-and.
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3. Classroom teachers may provide short physical activity breaks between lessons or classes,
as appropriate.

4. The school district will not withhold physical education as punishment.

E. Communications with Parents

1. The Moorhead Area Public Schools recognizes that parents and guardians have a the
primary and fundamental role in promoting and protecting their children's health and
well-being.

2. The Moorhead Area Public Schools will support parents' efforts to provide a healthy diet
and daily physical activity for their children.

3. The Moorhead Area Public Schools encourages parents to pack healthy lunches and snacks
and to refrain from including beverages and foods without nutritional value.

4. The Moorhead Area Public Schools will provide information about physical education and
other school-based physical activity opportunities and will support parents' efforts to provide
their children with opportunities to be physically active outside of school.

IV. IMPLEMENTATION AND MONITORING

A. The wellness policy, as approved by the Moorhead School Board, will be implemented
throughout the school district.

B. Moorhead Area Public Schools food and-nutritien service personnel will easure monitor
compliance with the school's food and-nutritien_service program and wi# report compliance

information to the food and-nutrition-program-administrator service director.

C. The Moorhead Area Public School's food service director will provide an annual report to
the Superintendent setting forth the nutrition guidelines and procedures for selection of foods
in the food and-nutsritien service program made available throughout the district.

D. The Superintendent or designee will ensure compliance with the wellness policy and will
provide an annual report of the school district's compliance with the policy to the School
Board.

Legal References:

42 U.S.C. 1751 et seq. (Richard B. Russell National School Lunch Act)
42 U.S.C. 1771 et seq. (Child Nutrition Act of 1966)

P.L. 108-265 (2004) 204 (Local Wellness Policy)

7 U.S.C. 5341 (Establishment of Dietary Guidelines)

7 C.FR 210.10 (School Lunch Program Regulations)

7 C.FR. 220.8 (School Breakfast Program Regulations)

Cross References:
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Moorhead School Board Policy 425:
Moorhead School Board Policy 531:

Conditions

Moorhead School Board Policy 532:
Moorhead School Board Policy 540:
Moorhead School Board Policy 572:
Moorhead School Board Policy 573:
Moorhead School Board Policy 601:

Public Schools

Moorhead School Board Policy 544:

https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

Health and Safety Protection
Communicable Disease Control and Infectious

Medication

Student Activities

Drug-Free Workplace/Drug-Free School
Tobacco-Free Environment

Curriculum and Instructionat Goals of Moorhead Area

Activities Fundraising
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Facility and Site Improvement and/or Development

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL
Code: 701

Adopted Date: 3/23/1987

Revised Date(s): 10/09/2006

Reviewed Date(s): 02/07/1997,01/27/2003, 10/09/2006
Attached Files: No Documents Found.

I. PURPOSE

The inteat purpose of this policy is to ensure that the facilities of Moorhead Area Public

Schools de-net-inhibit-the-ability-of-any-ehild allow students to reach their maximum potential
as a learner, while using said facilities in the-most-econemieal a fiscally responsible manner

possible.

[I. GENERAL STATEMENT OEROLICY

The school district shall:

A. Ensure long range needs are considered when facility changes are made.
B. Determine impact on other buildings.

C. Consider short/long range implications.

D. Determine economic impact on all facilities.

E. Analyze the impact on instruction.

All famlltyfsue 1mprovemen{ work must be approved by mmmmmu@samm

p-of the Assnstant

Supenntendem S ine—ASs erintende Business-Serviees; and
the Director of Bu-ﬂdmgs—a&d—@mmds Propcrtv Servnces and Transportatlon Pnor to review,

Administrative Procedure 701.1 (Facility/Site Improvement Request) must be completed. The

committee-shall-submit-their recommendation will be forwarded to the Superintendent for
consideration in the context of the School District's Annual Operating Plan, Capital Budget;

and Long Range Facility Plan.

In accordance with Minnesota Statute 123B.52, capital improvements exceeding $5100,000
must be competitively bid as authorized by the Moorhead School Board.
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Legal Reference:
Minnesota Statute 123B.52 (Contracts)
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Severe Weather-Related School Closings

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL
Code: 711

Adopted Date: 12/9/2002

Revised Date(s): 10/09/2006

Reviewed Date(s): 10/09/2006

Attached Files: No Documents Found.

L PURPOSE

e-ﬁthe—sehee}—dﬁfﬁe{- The purpose of thiS pohcy is to prowde mformanon regardmg severe
weather-related school closings.

II. GENERAL STATEMENTS OEROLICY

A. School Closings

When conditions prevail at the school which a building administrator considers to be of an
emergency nature or hazardous to staff and students, he/she shall notify the Superintendent or
designee of the circumstances.

Building administrators will follow individual building action plans as outlined in the School
District Crisis Management Rpolicy (710) and Crisis Management Emergency Plan. The
Superintendent or designee may determine an alternate plan of action. Once the a plan is
determined, school district staff will contact the media, other public and nonpublic schools,

and others whieh-may-be as necessary.

Emergency or hazardous conditions are defined as those situations which make it impossible
to carry on the normal teaching activities in the school and/or create a situation which could be
harmful to the safety of the students and staff. Examples include, but are not restricted to,
bomb threats, weather and utility failures.

B. Weather Emergencies

School district officials will work jointly with the U.S. Weather Bureau in monitoring
conditions during times of inclement weather.

The Superintendent (or designee), with consultation from the Director of Property Services

and Transportation, will determine appropriate actions to be taken relating to early dismissal,
late start or the closing of school. Once a decision has been made, al local radio-and-television
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stations media outlets will be notified ef-the-aetion and an announcement will be posted on the
district website.

There may be times when weather conditions are not severe enough to justify the closing of
schools but bus schedules and routes may have to be modified or canceled.

C. After-School Activities
In the event schools are closed due to severe weather conditions, all after-school activities,

including practices and non-school events, will be canceled and the building completely
vacated of all but custodial personnel.

Cross References:
Moorhead School Board Policy 710: School District Crisis Management Poliey
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School District Owned Vehicle Reservation

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL
Code: 722

Adopted Date: 1/27/2003

Revised Date(s): 10/09/2006

Reviewed Date(s): 10/09/2006

Attached Files: No Documents Found.

[. PURPOSE

The intent purpose of this policy is to ensure the proper and legal utilization of school-owned
vehicles.

II. GENERAL STATEMENT OFEROLICY

The school district shall:

A. Provide-as-safe-as-possible; Make available a means of transportation for employees and

other passengers for district-related travel that meets current safety regulations.

B. Provide a reservation procedure that is equitable to all users.

C. AHewuthorize the school district a-methedelegy-for to monitoriag usage of school district
vehicles.

All Moorhead Area Public Schools' employees and students are required to adhere to
Administrative Procedures 722.1: School District Owned Vehicle Reservation Procedures, and
722 .2: Drivers of School District Owned Vehicles and 722.3: Car Rental Procedures related

to this policy.

Legal Reference:
Minnesota Statute 471.666 (Personal Use of Publicly Owned Automobiles Prohibited)
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Use of All School Equipment and Materials for Instructional Purposes Off School
Premises

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL

Code: 732

Adopted Date: 4/10/1984

Revised Date(s): 02/12/2007

Reviewed Date(s): 03/23/1993, 05/11/1998, 06/09/2003, 02/12/2007

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to notify staff, students and outside organizations of the
appropriate protocol relating to the use of school equipment and materials off school premises.

I1. GENERAL STATEMENT-OEPOLICY

It may be necessary for staff, students and outside organizations to use school equipment and
materials off the school premises; for instructional purposes, not for recreational purposes or
personal gain.

Each building level administrator, in consultation with appropriate staff, shall have the
responsibility of developing a circulation policy for instructional materials that will encourage
access to these materials by students and staff. It must be recognized that restrictions on off
school premise circulation of certain types of materials and equipment may be necessary. This
would occur when their circulation would result in a violation of contractual or copyright
agreements that the school district has entered into with other agencies (example: teacher's

manuals; or computer softwares-commercial-video-tapes).

Each borrower shall bear the responsibility for returning the equipment or materials in the
same condition as when received. The school district shall be reimbursed by the borrower for
the loss or damage to any school equipment or materials. This would include textbooks,
library books, athletic equipment, music equipment, computers, audiovisual equipment, etc.
The cost of the reimbursement shall be based on the amount of the original purchase price in
the event of loss or damage beyond repair. When repair is possible, the reimbursement shall be
set at the exact costs of repair or an amount agreed upon by the school administration.

Individuals requesting use of district eqmpment and materials off-premlse must complete-be
Administrative Procedure 732.1 c-completedte PreHse-tise eqtHpes
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and-materials.

Legal Reference:
Federal Copyright Law, Public Law 94-553

Cross References:

Moorhead School Board Policy 440: Employee Copysights/Royalties Publications,
Instructional Materials, Inventions, and Creations

Moorhead School Board Policy 730: School District Copyright Policy

Moorhead School Board Policy 831: Rental of District Musical Instruments
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Complimentary Athletic Season Passes/Single Event Passes
Type: School Board Policy

Section: 800 BUSINESS SERVICES
Code: 832

Adopted Date: 3/31/1995

Revised Date(s): 06/11/2007

Reviewed Date(s): 08/12/2002, 06/11/2007
Attached Files: No Documents Found.

[. PURPOSE

ionshins-between ntslouardians-an hers-inthe-communitie. The

purpose of the policy is to provide guidance on the distribution of complimentary passes.
II. GENERAL STATEMENT OEROLICY

In order to encourage staff attendance at athletic activities and to acknowledge the
contributions of community members, Moorhead Area Public Schools has established the
following criteria for issuing complimentary athletic passes/single event passes.

III. SEASON PASSES

Moorhead Area Public School District staff and School Board members will be provided
complimentary passes for regular season home athletic events. Unless otherwise noted, the
valid staff photo identification card shall admit the bearer to all regular season home athletic

events (non-tournaments). Yearly employment shall be verified through the Bepartment-of
Human Resources Department at the beginning of the school year.

1. Staff photo identification (ID) cards would be required for admittance to any regular season
contest. ID cards are nontransferable. Any district staff member with a current Moorhead
photo ID would be admitted.

2. Complimentary passes do not provide admittance to post season contests or non-athletic
events.

3. If a school employee wishes to include a spouse on the season pass at a reduced rate, the
employee must contact the Activities Office.

4. Residents of the school district who are 65 years of age or older will be given a ~Senior
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Citizen*™ pass upon request. Requests must be made in person at the Activities Office and
identification will be required. The pass is limited to regular season home athletic events
(non-tournaments).

5. The Activities Office may provide complimentary season passes to media representatives
covering Moorhead contests.

6. The Activities Office may provide a limited number of season passes for those individuals
providing supportive services. A list of those receiving season passes will be maintained in the
Activities Office.

IV. SINGLE EVENT PASSES

1. The Activities Office may designate a game as “Youth Night* where students attending
Moorhead Area Public-Schools may be admitted to a game witheut-adsission at no charge.
The Activities Office will coordinate the criteria for admittance.

2. The Activities Office may provide a limited number of single event passes for those
individuals providing supportive services. A list of those receiving single event passes will be
maintained in the Activities Office.
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Disposition of Obsolete Equipment and Material

Type: School Board Policy
Section: 800 BUSINESS SERVICES
Code: 833

Adopted Date: 8/8/1978

Revised Date(s): 02/12/2007

Reviewed Date(s): 03/27/1990, 03/22/1994, 05/11/1998, 06/23/2003,
02/12/2007

Attached Files: No Documents Found.

[. PURPOSE

The purpose of this policy is to provide guidelines for the Superintendent to assist in timely
disposition of obsolete equipment and material.

II. GENERAL STATEMENT OEPOLICY

Effective use of school building space and consideration for safety of personnel may at times
require disposal of obsolete equipment and material.

III. DEFINITIONS

A. "Contract" means an agreement entered into by the Moorhead Area Public School District
for the sale of supplies, materials or equipment.

B. "Official newspaper" is a regular issue of a qualified legal newspaper.
[V. MANNER OF DISPOSITION

A. Authorization=

The Superintendent shall be authorized to dispose of obsolete equipment and materials by
selling it at a fair price consistent with the procedures outlined in this policy. Any sale
exceeding the minimum amount for which bids are required must first be specifically
authorized by the Moorhead School Board. The Superintendent shall be authorized to properly
dispose of used books, materials and equipment deemed to have little or no value.

B. Contracts ©gver $5100,000

1. If the value of the equipment or materials is estimated to exceed $5100,000, sealed bids
shall be solicited by two weeks' published notice in the official newspaper. This notice shall
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state the time and place of receiving bids and contain a brief description of the subject matter.
Additional publication in the official newspaper or elsewhere may be made as the School
Board shall deem necessary.

2. The sale shall be awarded to the highest responsible bidder, be duly executed in writing, and
be otherwise conditioned as required by law.

3. Arecord shall be kept of all bids, with names of bidders and amounts of bids, and an
indication of the successful bid. A bid containing an alteration or erasure of any price
contained in the bid which is used in determining the highest responsible bid shall be rejected
unless the alteration or erasure is corrected by being crossed out and the correction printed in
ink or typewritten adjacent thereto and initialed in ink by the person signing the bid.

4. In the case of identical high bids from two or more bidders, the School Board may, at its
discretion, utilize negotiated procurement methods with the tied high bidders so long as the
price paid does not go below the high tied bid price. In the case where only a single bid is
received, the School Board may, at its discretion, negotiate a mutually agreeable contract with
the bidder so long as the price paid does not fall below the original bid. If no satisfactory bid is
received, the School Board may readvertise.

5. All bids obtained shall be kept on file for a period of at least one year after their receipt.
Every contract made without compliance with the foregoing provisions shall be void.

6. Data submitted by a business to a school in response to a request for bids are private until
opened. Once opened, the name of the bidder and the dollar amount specified become public;
all other data are private until completion of the selection process, meaning the school has
completed its evaluation and ranked the responses. After completion of the selection process,
all data submitted by all bidders are public except trade secret data. If all responses are
rejected prior to completion of the selection process, all data remain private, except the name
of the bidder and the dollar amount specified which were made public at the bid opening for
one year from the proposed opening date or until resolicitation results in completion of the
selection process or until a determination is made to abandon the purchase, whichever occurs
sooner, at which point the remaining data becomes public. Data created or maintained by the
school district as part of the selection or evaluation process are protected as nonpublic data
until completion of the selection or evaluation process. At that time, the data are public with
the exception of trade secret data.

C. Contracts Efrom $3025,000 to $5100,000

If the amount of the sale is estimated to exceed $40825,000 but not to exceed $5100,000, the
contract may be made either upon sealed bids in the manner directed above or by direct
negotiation, by obtaining two or more quotations for the purchase or sale when possible, and
without advertising for bids or otherwise complying with the requirements of competitive
bidding notice. All quotations obtained shall be kept on file for a period of at least one year

after receipt.
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D. Contracts Less-Than $1025,000 or Less

If the amount of the sale is estimated to be $3825,000 or less, the contract may be made either
upon quotation or in the open market, at the discretion of the School Board. The sale in the
open market may be by auction. If the contract is made on quotation, it shall be based, so far
as practicable, on at least two quotations which shall be kept on file for a period of at least one
year after receipt.

E. Electronic Sale of Surplus Suppliers, Materials and Equipment

Notwithstanding the other procedural requirements of this policy, the school district may

contract to sell supplies, materials, and equipment which is surplus, obsolete, or unused

through an electronic selling process in which purchasers compete to purchase the supplies,
materials, or equipment at the highest purchase price in an open and interactive environment.

E. Notice of Quotation

Notice of procedures to receive quotations shall be given by publication or other means as
appropriate to provide reasonable notice to the public.

EG. Sales to Employees

No officer or employee of the school district shall sell or procure for sale or possess or control
for sale to any other officer or employee of the school district any property or materials owned
by the school district unless the property and materials are not needed for public purposes and
are sold to a school district employee after reasonable public notice, at public auction or by
sealed response, if the employee is not directly involved in the auction or sale process. A&

Reasonable notice shall include at least one week's published or posted notice. A school
district employee may purchase no more than one motor vehicle from the school district in any
12-month period. This section shall not apply to the sale of property or materials acquired or
produced by the school district for sale to the general public in the ordinary course of business.
Nothing in this section shall prohibit an employee of the school district from selling or
possessing for sale public property if the sale or possession for sale is in the ordinary course of
business or the normal course of the employee's duties.

GH. Exceptions for Surplus School Computers.

A school district may bypass the requirements for competitive bidding and is not subject to
any other laws relating to school district contacts if it is disposing of surplus school computers
and related equipment by conveying the property and title to:

1. another school district;

2. the state department of corrections;
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3. the board of trustees of Minnesota State Colleges and Universities; or

4. the family of a student residing in the district whose total family income meets the federal
definition of poverty.

Legal References:

Minnesota Statute 15.054 (Public Employees Not to Purchase Merchandise from
Governmental Agencies; Exceptions; Penalty)

Minnesota Statute 123B.29 (Sale of School Building at Auction)

Minnesota Statue 123B.52 (Contracts)

Minnesota Statute 471.345 (Uniform Municipal Contracting Law)

Minnesota Statute 645.11 (Published Notice)

Minnesota Statute 13.591 (Business Data)
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Dr. Lynne A. Kovash, Superintendent
FROM: Missy Eidsness, Director of School Improvement and Accountabili@ e
DATE: March 22, 2011
SUBJECT: District and School Profiles Update
Attached please find an updated draft of the district section of the District and School Profiles document.

Included in this version is achievement and staffing data, along with the demographics data that were
discussed at the February 28 School Board meeting.

MOE:nls
Attachment
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The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Mission Statement:
develop the maximum potential of every learner to thrive in a changing world.
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1. Average Daily Attendance (ADA)

The Average Daily Attendance is the average student attendance throughout the year. The information is col-
lected from the Minnesota Automated Reporting Student System (MARSS).

2. Average Daily Membership (ADM)
The Average Daily Membership (ADM) is the average number of students enrolled throughout the year. ADM
is based on the year-end data reported by the school district through MARSS.

3. Attendance Rate
The Attendance Rate is the percentage of days that students were in attendance throughout the year. The for-
mula for the attendance rate is the Average Daily Attendance (ADA) divided by the Average Daily Membership

(ADM).

4. English Learners (EL)

The data reflects the number of students who are English Learners (EL) or who are Limited English Proficient
(LEP), including immigrant students. The program was formerly known as English as a Second Language
(ESL). The 2003 Minnesota legislation made significant changes to EL funding. Funding is limited to students
who have generated fewer than five years ADM. Districts may not deny services to a student on the basis of
state funding. This information is collected from MARSS.

5. October 1 Enrollment
The number reflects the actual count of students enrolled on October 1. The information is collected from Pow-

erSchool and used to the compile the enrollment report.

6. Spanish Immersion Program Enrollment
The Spanish Immersion Program Enrollment number reflects the number of students enrolled in the Spanish
Immersion Program as of October 1. The information is collected by the Assistant Superintendent’s Office.

7.0pen Enrollment

The figure reflects the number of students choosing to open enroll into and out of Moorhead. Minnesota Stat-
ute 124D.03 allows all Minnesota public school students the opportunity to apply to attend school outside of
the school district where they live. Families generally provide their own school transportation. No tuition is
charged. The information is collected through MARSS.

8. Private School Enrollment
The Private School Enrollment is the number of resident students enrolled in private schools in the Fargo-

Moorhead Area. The information is collected by the Assistant Superintendent’s Office.

9. Home School Enroliment
The number includes students who have completed the required home school forms and provided them to the

Assistant Superintendent by October 1. This number includes shared time students in the district.




10. Migrant Enrollment
The number of students who have moved to a different school district “within the last three years because of
their parent’s temporary or seasonal work in agriculture or fishing” (US Dept. of Ed., 1999). The information is

collected through MARSS.

11. Mobility

The mobility number includes students who transferred into and out of the district during the school year. This
data includes transfers within the district and transfers into and out of the district from other Minnesota districts,
from other states and countries, and from non-public schools including home schools. The mobility does not
reflect changes from one school year to the next based on natural progression from one school to the next. The
information is collected through MARSS.

12. Free and Reduced Lunch Program (FRP)

The data includes the number and percentage of students who are receiving free and reduced lunch as of Octo-
ber 1. The information is collected from MARSS.

13. Ethnicity

The data shows the number and percentage of students identified by federal ethnic group categories as of Octo-
ber 1. The information is collected from MARSS.

14. Home Language
The number is self-reported by families as the language primarily used at home. Data reflects the number of

students enrolled throughout the year. The information is collected from MARSS.

15. Special Education Status

The Special Education Status includes the number of resident students in the district receiving special educa-
tion services listed by primary disability as of December 1. The number does not include out-of-district students
receiving special education services in Moorhead. The information is collected by the Learner Support Services

Office and from MARSS.

16. Students Transported
The transportation office provides the information on the percentage of students transported in Moorhead Area

Public Schools. The number of students transported is divided by the number of K-12 students in the district.




. Average Daily Attendance (ADA) 4864 | 4937 4926 | 4635 | 4657

. Average Daily Membership (ADM) 5175 5221 5052 4898 4919

. Attendance Rate 94.00% 94.56% 95.00% 94.62% 94.69%

. English Learners
(EL - State Reimbursement)
(EL Students Served)

. October 1 Enroliment
Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 9
Grade 10
Grade 11
Grade 12
Self-contained
Total

. Spanish Immersion Program Enrollment

Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4
Grade 5
Total




7. Open Enroliment
Into Moorhead
Out of Moorhead

8. Private School Enroliment

9. Home School Enroliment

10. Migrant Enrollment

11. Mobility

Transfers Into District
From Other Minnesota Districts
From Other States & Countries
From Non-public

Transfers Out of District
To Other Minnesota Districts
To Other States & Countries
To Non-public 11

Transfers Within the District

12. Free and Reduced Lunch Program "Oct, 2005 | Oct. 201
Free 1305 1245
Reduced 280 348
Percent of Students Free & Reduced 29.7% 29.2%

13. Ethnicity | Oct.2005'| € 2007 | O )8,
Native American 169 170 192
3.17% 3.13% 3.84% 3.17%

Asian 88 86 92 96
1.65% 1.59% 1.56% 1.58%
Hispanic 455 471 526 514
8.53% 8.67% 8.90% 8.48%
Black 133 158 166 218 292
2.54% 2.96% 3.06% 3.69% 4.82%
White 4421 4469 4544 |, 4848 4967
84.37% | 83.71% | 83.58% 82.02% 81.95%
Percent Minority 15.63% 16.29% 16.45% 17.98% 18.05%




. Home Language
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Albanian
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Spanish
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Swabhili

Swedish

Thai




14. Home Language (Continued)

Turkish

Ukranian

Vietnamese

15. Special Education Status

‘Dec: 2005

Do

(December Child Count)

Speech/Language Impaired

165

DCD Mild Moderate

32

DCD Severe

12

Physically Impaired

23

Deaf/Hard of Hearing

Visual Impairment

Specific Learning Disability

Emotional Behavioral Disorders

Deaf-Blind

Other Health Disabilities

Autism Spectrum Disorders

Development Delay

Traumatic Brain Injury

Severely Multiple Impaired

Total Disabilities Served

16. Students Transported
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1. Minnesota Comprehensive Assessments (MCA-II)

The MCA-II is the Minnesota Comprehensive Assessment that is given to students in reading and mathematics
annually. School districts use this assessment to measure student progress toward state academic standards, as
required by federal education mandates and guidelines (NCLB). State officials recently introduced a new test
that will better reflect how students are performing with more rigorous standards. Because it is a new test, the
results should not be directly compared with the tests from previous years. During the 2005-06 school year, the
tests were given in grades three through eight, 10 and 11.

There are four achievement levels for the MCA-II:
1) Exceeds the Standards (E)
2) Meets the Standards (M)
3) Partially Meets the Standards (P)
4) Does Not Meet the Standards (D)

2. Measures of Academic Progress (MAP)

The MAP assessment is a computerized, adaptive test that measures student achievement. Moorhead Area Public
Schools uses state-aligned MAP tests in reading and mathematics.

MAP tests provide results that can be used to:
@ Identify the skills and concepts individual students have learned;
¢ Diagnose instructional needs;
# Monitor academic growth over time;
# Make data-driven decisions at the classroom, school and district levels;
@ Place new students in appropriate instructional programs.

RIT Scale
The scale used in the MAP assessment is divided into equal parts, like centimeters on a ruler. These parts

are called RIT, which stands for Rasch Unit (after Danish statistician Georg Rasch).

Because the tests are adaptive and the test items displayed are based on student performance, not age or
grade, a score means the same thing. For example, a third grader who received a score of 210 and a fourth
grader who received a score of 210 are learning at the same level. This allows growth to be measured.

The RIT scale is infinite, but most student scores fall between the values of 140 and 300. Like meters or
pounds, the scale is equal-interval, meaning that the distance between 170 and 182 is the same as the dis-
tance between 240 and 252. This allows educators to apply simple mathematical equations to the scores to
determine information such as the mean and median scores in a class or grade.

The mean is the arithmetic average of a group of scores. The mean is sensitive to extreme scores when
population samples are small.

The median is the middle score in a list of scores; it is the point at which half the scores are above and half
the scores are below.




160
179
192
201
208
213
217
220
222
226 223,
227

Normative Growth Data

Grade-level performance can be compared to the performance of students in the same grade from a wide variety
of schools throughout the nation. These comparisons offer an indication of what might be considered typical
performance and growth for students at each grade level.

3. AIMSweb

AIMSweb is a scientifically based formative assessment and basic skills improvement system. The AIMSweb
formative assessment model informs the instructional process by efficiently identifying at-risk students, students
who are learning, and students who are not progressing adequately.

AIMSweb Components:

® Benchmarking assesses students three times per school year for universal screening (early
identification) in grades K-5. Moorhead Area Public Schools will add grades 6-8 for the
2010-11 school year.

@ Strategic Monitoring monitors the at-risk students and evaluates the effectiveness of instruc
tional interventions.

® Progress Monitoring monitors the students who need more intensive instructional services.




AIMSweb Tests of Early Literacy (TEL):

9 Letter Naming Fluency (LNF) requires students to identify as many upper and lower case
letter names as they can in one minute.

Letter Sound Fluency (LSF) requires students to identify as many lower case letter sounds
as they can in one minute.

Phonemic Segmentation Fluency (PSF) requires students to say the sounds in words pre
sented orally by an examiner in one minute.

Nonsense Word Fluency (NWF) requires students to identify and say the sounds in non-real
words for one minute.

Reading Curriculum Based Measurement (RCBM) requires students to read orally for one
minute. The examiner calculates the number of words read correctly providing a valid mea
sure of general reading achievement.

Curriculum Based Measurement Maze (CBM Maze) requires students to read silently for
three minutes and measures reading comprehension.

4. Four-Year Graduation Rate

This rate includes ninth grade students in 2005-2006 plus students who moved in minus students who moved
out. The number of graduates included in the group is divided by the total.

5. Five-Year Graduation Rate

This rate includes ninth grade students in 2004-2005 plus students who moved in minus students who moved
out. This rate is similar to the Four-Year Graduation Rate, but allows four or five years for students to graduate.
The number of graduates included in the group is divided by the total.

6. Six-Year Graduation Rate

This rate includes ninth grade students in 2003-2004 plus students who moved in minus students who moved
out. This rate is similar to the Four-Year Graduation Rate, but allows four, five or six years for students to

graduate. The number of graduates included in the group is divided by the total.
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1. Teaching Staff

The number reflects the number of teaching staff at the end of the year. The information is also disaggregated
by degrees and years of experience. The Human Resources Office and the Staff Automated Report (STAR)

provide the data.

BA
BA+10
BA+20
BA+30
MA
MA+10
MA+20
MA+30

2.Teacher Attendance

The information is gathered from Region I SMART Human Resource System. The days are calculated by ag-
gregating days of leave in each category.




1. Teaching Staff
BA
BA+10
BA + 20
BA + 30
BA + 40
BA + 50
BA+70
MA
MA + 10
MA + 20
MA + 30

0 to 5 Years Experience

6 to 10 Years Experience

11 to 20 Years Experience
More than 20 Years Experience

Average Years Experience

2.Teacher Attendance
Total Teaching Staff
Days of Sick Leave
Days of Personal Leave

Days of Emergency Leave

Days of Athletic Leave

Days of Deduct

Days of Civic Leave

Days of Association Leave

Days of Conference Leave

Days of Worker's Compensation Leave
Days of Miscellaneous Leave

Days of Child Study/IEP Leave

Total
Average Days Absent




INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

April 11,2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent

Approval of Meeting Agenda

Moved by Seconded by
Comments

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
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from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
(1) Approval of March 14 and 28, 2011 Regular Meeting Minutes and March 21,
2011 Special Joint School Board Meeting Minutes - Pages 6-14

ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak
(1) Approval of April Claims - Page 15

HUMAN RESOURCES MATTERS - Hiedeman
(1) Approval of Resignations - Page 16

(2) Approval of Family/Medical Leaves - Page 17
(3) Approval of New Employees - Page 18

D. LEARNER SUPPORT SERVICES MATTERS - Skarvold

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

APPROVAL OF RESOLUTION RELATING TO THE TERMINATION AND NON-
RENEWAL OF THE TEACHING CONTRACTS OF PROBATIONARY
TEACHERS: Kovash

Pages 19-21

Suggested Resolution: Move to approve the following resolution:

WHEREAS, the following teachers are probationary teachers in Independent School
District No. 152:

Megan Kochmann Elementary
Aura Lee Mohror ELL - Variance
Michelle Rolewitz Sign Language
David Teige Science

Tyler Otteson Math

Jessica Rome Counselor
Julie Arnold ELL - Variance
Marilyn Labrensz Kindergarten
Dustin Gramstad Music
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BE IT RESOLVED by the School Board of Independent School District No. 152, that
pursuant to Minnesota Statute 122A.40, Subd. 5, the teaching contracts of the

above named probationary teachers in Independent School District No. 152, are
hereby terminated at the close of the 2010-2011 school year.

BE IT FURTHER RESOLVED that the attached written notice will be sent to the
above named probationary teachers regarding termination and non-renewal of this
contract as provided by law.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 22-24

Suggested Resolution: Move to approve the policy, Employees as Vendors of School
Supplies 445, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 25-30

Suggested Resolution: Move to approve the policy, Wellness 536, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 31-33

Suggested Resolution: Move to approve the policy, Facility and Site Improvement and/or
Development 701, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 34-36

Suggested Resolution: Move to approve the policy, Severe Weather-Related School
Closings 711, as presented.
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Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 37-38

Suggested Resolution: Move to approve the policy, School District Owned Vehicle
Reservation 722, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 39-41

Suggested Resolution: Move to approve the policy, Complimentary Athletic Season Passes/
Single Event Passes 832, as presented.

Moved by Seconded by
Comments

APPROVAL OF POLICY: Kovash
Pages 42-46

Suggested Resolution: Move to approve the policy, Disposition of Obsolete Equipment and
Material 833, as presented.

Moved by Seconded by
Comments

UPDATE ON WEATHER AND FLOOD RELATED INFORMATION: Kovash
COMMITTEE REPORTS
OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD
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CALENDAR OF EVENTS
Event Date Time Place

Hopkins PTAC April 12 Media Center
Reinertsen PTAC April 12 Media Center
Instr and Curr Adv Com April 14 PCE
Early Childhood Adv Com April 14 PCE
Policy Review Committee April 18 PCE
Safe and Healthy Learners Com April 19 PCE
Com Educ Appreciation Event April 19 PCE
Spec Ed Parent Advisory Com April 21 PCE
School Board April 25 PCE

MHS PTAC May 2 Conf Rm
Asp PTAC May 2 Media Center
Continuing Educ Com May 3 PCE

Horizon PTAC May 3 Media Center
Indian Educ Parent Com May 4 PCE

Joint Powers Committee May 5 City Hall
Educ Moorhead Recog Dinner May 5 Marriott

School Board May 9 PCE
Health/Safety/Wellness Com May 10 PCE
Hopkins PTAC May 10 Media Center
Reinertsen PTAC May 10 Media Center
Instr and Curr Adv Com May 12 PCE
Policy Review Committee May 16 PCE
Interagency Early Interv Com May 18 FSC
School Board May 23 PCE
Title I District Parent Advisory Com May 24 PCE
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MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Laurie Johnson, Mike Siggerud,
Kristine Thompson, Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALLTO ORDER: Chair Thompson called the meeting to order at 7:00 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed as

presented.

APPROVAL OF AGENDA: Tomhave moved, seconded by Siggerud, to approve the agenda as
presented. Motion carried 7-0.

WE ARE PROUD:

We Are Proud of Dave Lawrence, Moorhead High School assistant principal, who has been
named Minnesota’s Assistant Principal of the Year by the Minnesota Association of Secondary
School Principals (MASSP). The Assistant Principal of the Year program recognizes outstandin g
middle level and high school assistant principals who have demonstrated success in leadership,
curriculum and personalization. Lawrence was recognized as Minnesota Assistant Principal of
the Year at the MASSP conference January.

We Are Proud of Moorhead orchestra students Jacob Broten, Connor Neill, Elisbet Samonides-
Hamrick and Tanner Otto for being selected for the 2011 MNSOTA Middle Level Honors
Orchestra sponsored by the Minnesota String Orchestra Teachers Association. Anna Volk was
selected as an alternate for the Honors Orchestra. Students were selected by audition for this
honor. The Middle Level Honors Orchestra performed at the Minneapolis Convention Center on
Feb. 19. Orchestra teachers are Jonathon Larson, Doug Neill and Brian Cole.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.

CONSENT AGENDA: Johnson moved, seconded by Fagerlie, to approve the following items
on the Consent Agenda:

Minutes - Approve the February 14 and 28, 2011 Meeting Minutes as presented.

b
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Claims - Approve the March Claims, subject to audit, in the amount of $1,253,178.85.
General Fund: $1,085,521.03
Food Fund: $143,971.67
Community Service Fund: $23,686.15
TOTAL $1,253,178.85

Early Retirements

Linda Peterson - Paraprofessional, Robert Asp Elementary, effective at the end of the 2010-2011
school year.

Barbara Larson - Paraprofessional, Robert Asp Elementary, effective at the end of the 2010-2011

school year.

Resignations
Christa Hagen - Lunchroom Supervisor, S.G. Reinertsen Elementary, effective March 3, 2011.
Heidi Hoffman - Teacher, Horizon Middle School, effective at the end of the 2010-2011 school

year.

New Employee
Jason Sauvageau - Food and Nutrition Server, Moorhead High School, 2.75 hours per day, $9.00

per hour, effective February 24, 2011 (replaces Elaine Black).

Becky Flaa - K+ Paraprofessional, Ellen Hopkins Elementary, 3.25 hours per day, B21 (3)
$14.26 per hour, effective March 1, 2011 (replaces Becky Flaa).

Charles Glidden - Assistant Lead Night Custodian, S.G. Reinertsen Elementary, A13 (3) $14.31
per hour, effective March 2, 2011 (replaces James Kuebler).

Motion carried 7-0.

DISTRICT IMPROVEMENT PLAN UPDATE: Eidsness presented an update on the District

Improvement Plan. The goals are to improve reading proficiency of all students so the percentage
of students proficient will increase from 70.83% to 80% as measured on the MCA-II by
2012-2013, with a goal of 100% by 2013-2014, and improve mathematics proficiency of all
students so the percentage of students proficient will increase from 66.94% to 75% as measured
on the MCA-II and MCA-III by 2012-2013, with a goal of 100% by 2013-2014. A consistent
focus will continue and includes Sheltered Instruction Observation Protocol (SIOP), Professional
Learning Communities (PLCs), data analysis, and promote parent involvement.
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FLOOD UPDATE: Kovash said there was nothing new to report other than the City of
Moorhead increased the number of sandbags needed. The next meeting with city officials is

scheduled for March 21.

COMMITTEE REPORTS: Brief reports were heard regarding the Reinertsen PTAC,
Instruction and Curriculum Advisory Committee, Asp PTAC, Joint Powers Committee, Hopkins

PTAC, Continuing Education Committee, and Horizon PTAC meetings. Wilmer noted she
attended the Horizon play and commented it was remarkable. Wilmer also commented she
attended Michelle Sailer’s art class related to a dike building project.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Tomhave extended

“Happy Pi Day” to his colleagues. Thompson noted she received a communication from
Moorhead Area Education Foundation related to Dollars for Scholars donations.

CLOSE PUBLIC MEETING: Erickson moved, seconded by Wilmer, to close the public

meeting at 7:44 p.m., pursuant to M.S. 13D.03, for the purpose of discussing negotiation
strategies. Motion carried 7-0.

OPEN PUBLIC MEETING: Erickson moved, seconded Tomhave, to open the public meeting
at 8:56 p.m. Motion carried 7-0.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:56 p.m.

Cindy Fagerlie, Clerk
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MOORHEAD MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Laurie Johnson, Mike
Siggerud, Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBER ABSENT: Kristine Thompson.

WEST FARGO MEMBERS PRESENT: Ben Koppelman, Angela Korsmo, Judy Kvaale,
Karen Nitzkorski, Dave Olson, Patti Stedman, and Dr. David Flowers.

MEMBER ABSENT: Kay Kiefer.

FARGO MEMBERS PRESENT: Linda Coates, Dinah Goldenberg, Jim Johnson, Paul Meyers,
Kris Wallman, and Dr. Rick Buresh.

MEMBERS ABSENT: Robin Nelson, Rusty Papachek, Rick Steen, and John Strand.

WELCOME AND INTRODUCTIONS: Fargo President Johnson called the meeting to order at

6:00 p.m. and welcomed everyone to the meeting and asked attendees to introduce themselves by
name and tell how long they had served on the School Board and/or worked for the school
district.

PLEDGE OF ALLEGIANCE: Moorhead Vice Chair Erickson led everyone in attendance with
the Pledge of Allegiance.

ON-TIME GRADUATION ONE-YEAR UPDATE: Superintendents Kovash, Flowers and

Buresh and Tom Hill, United Way, shared the work being done related to on-time graduation
rates. The districts have identified on-time graduation as a community-wide concern, and the
three School Boards passed a joint resolution last April together with United Way to establish
goals to increase on-time graduation and develop a plan with community support to include
increasing preschool opportunities in the community, increase mentorship opportunities and
opportunities for increased family engagement.

Efforts to improve graduation rates will focus on preschool literacy and family engagement. The
five community strategies for students are: enter school ready to learn, read proficiently by the
end of third grade, transition successfully between elementary and middle school and middle and
high school, graduate from high school on time, and graduate career and college-ready.
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The School Boards and administrators discussed setting a community-wide goal for graduation
and a measure for graduation rates, acknowledging the difficulty in measuring graduation rates
the same way in all three districts. Administrators will meet to determine the best method of
measurement and efforts to proceed which will be presented at a later date.

ADJOURNMENT: West Fargo President Nitzkorski thanked presenters for the information. The
meeting adjourned at 7:00 p.m.

Cindy Fagerlie, Clerk
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MEMBERS PRESENT: Lisa Erickson, Cindy Fagerlie, Laurie Johnson, Mike Siggerud,
Kristine Thompson, Bill Tomhave, Trudy Wilmer, and Dr. Lynne A. Kovash.

MEMBERS ABSENT: None.

CALL TO ORDER: Chair Thompson called the meeting to order at 7:01 p.m. and led everyone
in attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended the agenda proceed with
revisions to pages 14, 16 and 17.

APPROVAL OF AGENDA: Tomhave moved, seconded by Wilmer, to approve the agenda as
amended. Motion carried 7-0.

WE ARE PROUD:

We Are Proud of Horizon Middle School students who received individual awards in the Grade
6 Regional Math Masters Tournament held in Moorhead on March 11. Eighteen teams from the
area participated in both individual and team rounds.

Fact Drill Awards went to Hailen Ackerman, Jessica Heazlett, Sam Hagen and Kole Nichols.
Individual awards went to Kole Nichols, Marissa Bettels, Katherine Riendeau, Hailen Ackerman,
Regan Steen, Hannah Hendrickson, Jessica Heazlett, Chris Harlicker and Megan Kelly. Their
math teachers are Barb Stack, Cheryl Keenan and Sharon Nelson. Lois Brown is the Math
Masters coordinator.

Math Masters of Minnesota is a statewide competition that challenges students to use higher-
order thinking skills and problem-solving abilities in mathematics and recognizes academic
effort and achievement.

We Are Proud of the Horizon Middle School House 6A team for placing third in the sixth-grade
Regional Math Masters Tournament held March 11 at Horizon. Team members are Adam
Altendorf, Carissa Amundson, Marissa Bettels, Zaden Larson and Kole Nichols. Their math

teacher is Sharon Nelson.
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We Are Proud of the Horizon Middle School House 6B team for placing fourth in the sixth-
grade Regional Math Masters Tournament held March 11 at Horizon. Team members are Morgan
Hansen, Megan Kelly, Kaleb Liebl, Landon Litch and Katherine Riendeau. Their math teacher is
Cheryl Keenan.

We Are Proud of the Horizon Middle School House 6C team for placing fifth in the sixth-grade
Regional Math Masters Tournament held March 11 at Horizon. Team members are Hailen
Ackerman, Chris Harlicker, Jessica Heazlett, Hannah Hendrickson and Caroline Wirries. Their
math teacher is Barb Stack.

We Are Proud of the Horizon Middle School math team for placing third in the large school,
middle school division at the Tri-College Math Contest held March 16 at NDSU. Seventy-three
middle school teams from the region competed for team and individual awards. Team members
were Luke Lillehaugen, Stefan Duginski, Anthony Johnson, Alex Volk, Kole Nichols, Ethan
Smith and Katherine Riendeau. Luke Lillehaugen placed second individual and Kole Nichols
placed in the top ten. Rick Eidsness is the math team coach.

We Are Proud of Pam Gibb, communications coordinator, whose work on the 2010-11 Calendar
and School Information publication was recognized by the Minnesota School Public Relations
Association. The district calendar, with the theme “Strong Schools, Strong Community,”
received a MinnSPRA Star Award for Print Publications. Gibb was recognized March 18 at the
MinnSPRA spring conference.

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: None.

CONSENT AGENDA: Fagerlie moved, seconded by Erickson, to approve the following items
on the Consent Agenda:

Lakes Country Perkins Consortium Funding - Accept $1,495 from Lakes Country Perkins

Consortium for airfare, conference registration and lodging expenses association with the AYES
Training Conference in Seattle, Washington.

Risaionat
Lori Raske - Computer Operator, Horizon Middle School, effective March 25, 2011.

12
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New Employees

Pam Tangen - Food and Nutrition Server, Ellen Hopkins Elementary, 2.75 hours per day, $9.00
per hour, effective March 28, 2011 (replaces Pam Tangen).

Deb Ulrich - Lunchroom Supervisor, S.G. Reinertsen Elementary, 2.25 hours per day, $9.00 per
hour, effective March 21, 2011 (replaces Christa Hagen).

Maria Segovia - Food and Nutrition Server, Moorhead High School, 2.75 hours per day, $9.00
per hour, effective March 28, 2011 (replaces Cindy Knutson).

Luther College Field Experience Contractual Agreement - Approve the Luther College

agreement for the academic year of 2011-2012.

Motion carried 7-0.

APPROVAL OF PRELIMINARY 2011-2012 STAFFING PLAN: Kovash explained the

preliminary staffing plan for licensed and non-licensed staff along with the projection of average
class sizes. Kovash said the staffing plan includes positions to meet the priority areas of the
referendum passed in November. However, due to current legislative discussions in the state
legislature regarding school funding, a two-phase staffing plan was presented.The second phase
of the plan will be brought back to the board in June as a part of the Annual Operating Plan
(AOP) approval process.

Fagerlie moved, seconded by Johnson, to approve the preliminary 2011-2012 Staffing Plan as
presented. Motion carried 7-0.

APPROVAL OF RESOLUTION FOR DISCONTINUING AND REDUCING

EDUCATIONAL PROGRAMS AND LICENSED POSITIONS: The following individuals
addressed the board:

Debra Knutson, 902 2nd Street South, noted she has been a middle school art teacher in
Moorhead for over 20 years and stated her concerns related to reducing the .40 FTE art
position at Horizon Middle School.

Ross Hilgers, 1913 12th Street South, Moorhead Schools parent, art teacher and artist
expressed his concern related to reducing arts education to students in Moorhead.




REGULAR MEETING

BOARD OF EDUCATION

INDEPENDENT SCHOOL DISTRICT #152
PROBSTFIELD CENTER FOR EDUCATION
MARCH 28, 2011

PAGE 4

Erickson moved, seconded by Tomhave, to approve the resolution directing administration to
effect termination or reduction and non-renewal of licensed teacher programs and positions as
listed. Motion carried 7-0.

FIRST READING OF POLICIES: A first reading was conducted on the following policies:
Employees as Vendors of School Supplies 445, Wellness 536, Facility and Site Improvement

and/or Development 701, Severe Weather-Related School Closings 711, School District Owned
Vehicle Reservation 722, Complimentary Athletic Season Passes/Single Event Passes 832, and
Disposition of Obsolete Equipment and Material 833. Policy 732 - Use of All School Equipment
and Materials for Instructional Purposes Off School Premises was removed from the agenda for
further review and will be brought back at a later date.

DISTRICT AND SCHOOL PROFILES UPDATE: Eidsness reviewed an updated draft of the

district section of the profiles document. Discussion was held related to the mobility,
achievement and graduation rate data sections.

UPDATE ON WEATHER AND FLOOD RELATED INFORMATION: Kovash said based

on weather conditions, sandbag deployment to all Neighborhood Zones would begin on Friday,
April 1. The proposed deployment schedule is subject to change based on weather conditions.

COMMITTEE REPORTS: Brief reports were heard regarding the Policy Review Committee,
Community Education Advisory Council, Reinertsen Family Fun Night, and On-Time

Graduation Committee meetings.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: None.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 8:14 p.m.

Cindy Fagerlie, Clerk




Assistant Superintendent
Moorhead Area Public Schools Memo OAS.11.049 C

Dr. Lynne A. Kovash, Superintendent

FROM: Wayne A. Kazmierczak, Assistant Superintendent (/

DATE: April 5, 2011

SUBJECT: April Claims

The April claims are as follows:

General Fund $1,009,359.12
Food Fund $109,166.46
Community Service Fund $10,967.39
Debt Service Fund $2,127.50
Post Employee Benefits Fund $450.00
TOTAL $1,132,070.47

Suggested Resolution: Move to approve the April claims, subject to audit, in the amount of
$1,132,070.47.

WAK :nls
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Memo HR.11.087

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resour:
DATE: April 5, 2011

SUBIJECT: Resignations

The administration requests the approval of the resignation of the following people:
Susan Klingman Food and Nutrition Server, High School, effective March 21, 2011.

Jennifer Sitter Early Childhood Special Education Teacher, EIS, effective June 24,
2011.

Kent Dvorak Paraprofessional/Security, Horizon Middle School, effective April 1,

2011.

SUGGESTED RESOLUTION: Move to approve the resignation of Susan Klingman, Jennifer
Sitter and Kent Dvorak as presented.

lhebs:‘on of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Memo HR.11.089

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resour
DATE: April 5, 2011

SUBIJECT: Family/Medical Leave

The administration requests Family/Medical Leave for the following people:

Debbie Siaway Custodian, S. G. Reinertsen Elementary, effective February 9, 2011
for an undetermined amount of time.

Christine Berg Teacher, Horizon Middle School, effective approximately May 2,
2011 for eight weeks.

Leslie Schermerhorn Bus Driver, Transportation, effective May 15, 2011 for 4-6 weeks.

Peggy Haugstad Secretary, High School, effective March 3, 2011 for an undetermined
amount of time.

Eileen Rick Paraprofessional, S. G. Reinertsen Elementary, effective April 29,
2011 to May 20, 2011.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for
Debbie Siaway pursuant to Section 3, Subd. 1 of the Custodian Master Agreeement, Christine
Berg pursuant to Article 39, Section 1 of the Teachers’ Master Agreement, Leslie Schermerhom
pursuant to Section 4 of the Bus Driver/Assistant Master Agreement, Peggy Haugstad pursuant to
Section 3, Subd. 1 of the Secretary Master Agreement and Eileen Rick pursuant to Section 1,
Subd. 1 of Paraprofessional Master Agreement.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing worl 7




Office of Human Resources
% Moorhead Area Public Schools i HE 491088
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Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resourt@ﬂn/
DATE: April 5, 2011

SUBJECT: New Employees

The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Carolyn Edwards Food and Nutrition Server, High School, 2.75 hours per day, $9.00
per hour, effective March 29, 2011. (Replaces Susan Klingman)

Betty Graff Food and Nutrition Server, High School, 2.75 hours per day, $9.60
per hour, effective March 28, 2011. (Replaces Sabrina Martinez)

SUGGESTED RESOLUTION: Move to approve the employment of Carolyn Edwards and Betty
Graff as presented.

1Th8‘ssr‘on of the Moorheéad School District is to develop the maximum potential of every learner to thrive in a changing world.




Memo HR.11.090

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc

DATE: April 5,2011

SUBIJECT: RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL OF
THE TEACHING CONTRACTS OF PROBATIONARY TEACHERS

At the March 28, 2011 school board meeting the reduction of full time equivalent (FTE) of
programs and licensed positions was approved. Since this was approved a section of Business was added
at the High School therefore the total reduction is now 1.90

The reduction of these programs and licensed positions is related to projected declining enroliment
and financial limitations and is delineated as follows:

FTE License Grade Level
.50 Elementary Kindergarten
40 Art 6-12

1.0 Alternative Education 6-12

1.90 TOTAL

The reduction of these programs and licensed positions is related to the projected declining enrollment
and financial limitations. Additional staffing reductions are necessary due to statutory provisions,
teachers returning from leaves and filling vacancies during the year. Some of these reductions will be
absorbed through teacher transfers, retirements, resignations and leaves.

Consider the attached resolution directing administration to effect termination and non-renewal of the
positions of the probationary teachers as listed below:

Termination and Non-Renewal of Contracts License Area

Megan Kochmann Elementary
Aura Lee Mohror ELL-Variance
Michelle Rolewitz Sign Language
David Teige Science

Tyler Otteson Math

Jessica Rome Counselor

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing wld. 9




Julie Arnold ELL-Variance

Marilyn Labrensz Kindergarten
Dustin Gramstad Music

SUGGESTED RESOLUTION: Move to approve the following resolution:

WHEREAS, the following teachers are probationary teachers in Independent School District No. 152:
Termination and Non-Renewal of Contracts License Area FTE

Megan Kochmann Elementary 1.00
Aura Lee Mohror ELL-Variance 286
Michelle Rolewitz Sign Language 125
David Teige Science 286
Tyler Otteson Math 286
Jessica Rome Counselor 1.00
Julie Arnold ELL-Variance 1.00
Marilyn Labrensz Kindergarten 1.00
Dustin Gramstad Music 567

BE IT RESOLVED by the School Board of Independent School District No. 152, that pursuant to
Minnesota Statute 122A.40, Subd. 5, the teaching contracts of the above named probationary teachers in

Independent School District No. 152, are hereby terminated at the close of the 2010-11 school year.

BE IT FURTHER RESOLVED that the attached written notice will be sent to the above named
probationary teachers regarding termination and non-renewal of this contract as provided by law.




introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION
AND NON-RENEWAL OF THE TEACHING CONTRACT
OF , A PROBATIONARY TEACHER.

WHEREAS, is a probationary teacher in Independent School District No. 152.

BE IT RESOLVED by the School Board of Independent School District No. 152, that pursuant to
Minnesota Statute 122A.40, subd. 5, that the teaching contract of , a probationary
teacher in Independent School District No. 152, is hereby terminated at the close of the current 2010-

2011 school year.

BE IT FURTHER RESOLVED that written notice has been sent to said teacher regarding
termination and non-renewal of his/her contract as provided by law, and that said notice shall be in

substantially the following form:

NOTICE OF TERMINATION

Name
Address
City, State, Zip

Dear

You are hereby notified that at a reqular meeting of the School Board of Independent School
District No. 152 held on April 11, 2011, a resolution was adopted by a majority roll call vote to terminate

your contract effective at the end of the current school year and not to renew your contract for the 2011-
2012 school year. Said action of the Board is taken pursuant to M.S. 122A.40, subd. 5.

You may officially request that the School Board give its reason for the non-renewal of your teaching
contract. However, such a request must be received within ten days after the receipt of this notice.

Yours very truly,

SCHOOL BOARD OF EDUCATION
SCHOOL DISTRICT NO. 152

Clerk of the School Board

The motion for the adoption of the foregoing resolution was duly seconded by
upon vote being taken thereon,

the following voted in favor of
and the following voted against the same:
and the following were absent:

whereupon said resolution was declared duly passed and adopted.




Superintendent of Schools
Moorhead Area Public Schools Memo S.11.090R

School Board
Lynne A. Kovash, Superintendent&d/
April 4, 2011

Approval of Policy

Attached please find the policy, Employees as Vendors of School Supplies 445, for your review.
Suggested Resolution: Move to approve the policy, Employees as Vendors of School Supplies
445, as presented.

LAK:mde
Attachment

21781:’551‘0:1 of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.
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Employees as Vendors of School Supplies

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL

Code: 445

Adopted Date: 11/28/1989

Revised Date(s): 10/09/2006

Reviewed Date(s): 04/26/1994, 11/24/1997, 01/27/2003, 10/09/2006
Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to assure that Moorhead Area Public Schools will-be-in is
complianeef with state statutes regarding the sale, proceeds or profits of any school supplies
sold to the school district by school district employees and/or persons connected with the
school district. Except as authorized in Minnesota Statute 471 .88, a public officer who is
authorized to take part in any manner in making any sale, lease, or contract in official capacity
shall not voluntarily have a personal financial interest in that sale, lease, or contract or

personally benefit financially therefrom.
II. GENERAL STATEMENT OEROLICY

Except as provided for under Minnesota statute, no teacher, district school officer, including
the Superintendent, member of the Moorhead School Board, nor any person connected with
the Moorhead Area Public School system in any capacity, shall be interested directly or
indirectly in the sale, proceeds or profits of any book, apparatus or furniture used, or to be used
in the school district. Nothing in this policy or the statute prohibit the spouse of an employee
or officer of the school district from contracting with the school district for the sale or lease of
books, apparatus, furniture or other supplies to be used in the school district as long as the
employee's or officer's position does not involve approving contracts for supplies and the
School Board unanimously approves the transaction.

School district employees shall not become involved in making purchases from public or
private vendors and then selling those items to students. Any exceptions to this policy must be
approved in advance by the building administrator or appropriate supervisor and the
Superintendent or designee. Also, school district personnel will monitor that student purchases
of textbooks, supplies, materials, tools or equipment for instructional purposes shall be made
from a vendor, through a school store, parts department or school district purchase order and
not from school district employees.

Violators of this policy shall suffer the consequences of the applicable Minnesota statutes and
may also be considered insubordinate by the school district and dealt with accordingly.

a! 3:59 PM
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Legal References:

Minnesota Statute 123B.20 (Dealing in School Supplies)

Minnesota Statute 471.87 (Public Officers, Interest in Contract; Penalty)
Minnesota Statute 471.88 (Exceptions)

Cross Reference:
Moorhead School Board Policy 205: School Board Conflict of Interest

4/4/11 3:59 PM




Superintendent of Schools

152 &
Moorhead Area Public Schools Memo S.11.091R

School Board
Lynne A. Kovash, Superintendent (f@j/
DATE: April 4, 2011

SUBJECT: Approval of Policy
Attached please find the policy, Wellness 536, for your review.

Suggested Resolution: Move to approve the policy, Wellness 536, as presented.

LAK:mde
Attachment
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Wellness

Type: School Board Policy
Section: 500 STUDENTS
Code: 536

Adopted Date: 5/22/2006

Revised Date(s): 12/14/2009

Reviewed Date(s): 12/14/2009

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to assure an school environment at the Moorhead Area
Public Schools that promotes and protects students' health, well-being, and ability to learn by

supporting healthy eating and physical activity and to promote and encourage students to

adopt lifelong healthy behaviors that can reduce the risk of chronic disease.

II. GENERAL STATEMENT

A. The Moorhead School Board recognizes that nutrition education and physical education
are essential components of the educational process and that good health fosters student

attendance and educational achievement.

B. The school environment will promote and protect students' health, well-being, and ability
to learn by encouraging healthy eating and physical activity.

C. The school district values the health and well-being of every staff member. The-sSchool
district faculty and staff should act as role models to students for good nutrition and physical

activity.

D. The Moorhead Area Public Schools enceurages will involve the-involvement-of
administration, School Board, students, parents, teachers, food and-nutsitien service personnel,
and other interested persons in developing, implementing, monitoring, and reviewing, and

revising as needed the school district autrition-and-physical-activity-pelicies-Wellness policy.

E. Children need access to healthy foods and opportunities to be physically active in order to
grow, learn, and thrive.

F. All students in grades K-12 will have opportunities, support, and encouragement to be
physically active on a regular basis.

G. Qualified fFoo0d and-nutsition service program personnel will provide students with access
to a variety of affordable, nutritious, and appealing foods that meet the health and nutrition

4/4/11 4:00 PM
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needs of students; will try to accommodate the religious, ethnic, and cultural diversity of the
student body in meal planning; and will provide clean, safe, and pleasant settings and adequate
time for students to eat.

III. GUIDELINES

A. Foods and Beverages

1. Foods and beverages made-avaable sold or served at school during the school day by the

Moorhead Area Public Schools (including school stores, vending machines and a la carte
cafeteria items) will meet or exceed current USDA Dietary Guidelines for Americans in
accordance with nutrition and portion size standards. (See Administrative Procedure 536.1.)

2. School district food and-nutrition service personnel will take every measure to ensure that
student access to foods and beverages that meet or exceed all federal, state, and local laws and
guidelines.

3. The Moorhead Area Public Schools will provide access to clean, free drinking water for
students during the school day,

34. School district food and-nutrition service personnel shall adhere to all federal, state, and
local food safety and security guidelines.

45. The Moorhead Area Public Schools will make every effort to eliminate any social stigma
attached to, and prevent the overt identification of , students who are eligible for free and

reduced-priced school meals.

56. The school district will provide students access to hand washing or hand sanitizing before
they eat meals or snacks.

67. The school district will make every effort to provide students with sufficient time to eat
after sitting down for school meals and will schedule meal periods at appropriate times during
the school day.

78. The school district will discourage the sharing of food and beverages given concerns
about food allergies and restrictions on students' diets.

89. The school district will discourage tutoring, club, or organizational meetings or activities
during mealtimes, unless students may eat during such activities.

910. The school district will provide, to the extent possible, a breakfast program to help meet
students' nutritional needs and enhance studeat's their abilitiesy to learn.

B. School Food and-Nutritien Services Program/Personnel

1. The Moorhead Area Public School District will provide healthy and safe school meal
programs that strictly comply with all federal, state, and local statutes and regulations.

217:00 PM
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2. The Moorhead Area Public Schools shall designate the food and-autsitien service director
to be responsible for the school district's food and-nutsition service program, whose duties
shall include the creation of nutrition guidelines and procedures for the selection of foods and
beverages made available throughout the district to ensure food and beverage choices will
meet or exceed current USDA Dietary Guidelines for Americans.

3. As part of the Moorhead Area Public School's! responsibility to operate a food and-putsition
service program, the school district will provide continuing professional development for all
food and-nutsitien service personnel in schools.

C. Nutrition Education and Promotion

I. The Moorhead Area Public Schools will encourage and support healthy eating by students
and engage in nutrition education and promotion that is:

a. offered as part of a standards-based, sequential, age appropriate, comprehensive program
designed to provide students and their families with the knowledge and skills necessary to
promote and protect their health;

b. integrated into comprehensive past-of health, physical education, family and consumer

science (FACS) and other classes as—well-ﬂs-elassmem-mstmeuefm-subjeem such as

mathematics, science, language arts, social sciences, and elective subjects, where appropriate;
and

¢. enjoyable, developmentally appropriate, culturally relevant, and includes participatory
activities, such as contests, promotions, taste testing, and field trips.

2. The Moorhead Area Public Schools will encourage all students to make age appropriate,
healthy selections of foods and beverages, including those sold individually outside the
reimbursable school meal programs, such as through a la carte [snack] lines, vending
machines, fundraising events, concession stands, and student school stores.

3. School staff will not use foods or beverages choices-that-do-not-meetnutsitional-standards
as a rewards for academic performance or good behavior (unless this practice is allowed by a
student's individual education pregram plan or behavior intervention plan) and will not
withhold foods or beverages as punishment. (See Administrative Procedure 536.1.)

D. Physical Activity

1. Students need opportunities for physical activity and to fully embrace regular physical
activity as a personal behavior. Toward that end, health education and physical education will
reinforce the knowledge and self-management skills needed to maintain a healthy lifestyle and
reduce sedentary activities; (See Administrative Procedure 536.1.).

2. Opportunities for physical activity may be incorporated into other subject lessons, where
appropriate;-and,

2. 8 4/4/11 4:00 PM
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3. Classroom teachers may provide short physical activity breaks between lessons or classes,
as appropriate.

4. The school district will not withhold physical education as punishment.

E. Communications with Parents

1. The Moorhead Area Public Schools recognizes that parents and guardians have a the
primary and fundamental role in promoting and protecting their children's health and
well-being.

2. The Moorhead Area Public Schools will support parents' efforts to provide a healthy diet
and daily physical activity for their children.

3. The Moorhead Area Public Schools encourages parents to pack healthy lunches and snacks
and to refrain from including beverages and foods without nutritional value.

4. The Moorhead Area Public Schools will provide information about physical education and
other school-based physical activity opportunities and will support parents' efforts to provide
their children with opportunities to be physically active outside of school.

IV. IMPLEMENTATION AND MONITORING

A. The wellness policy, as approved by the Moorhead School Board, will be implemented
throughout the school district.

B. Moorhead Area Public Schools food and-nutritien service personnel will easure monitor
compliance with the school's food ard-putritien service program and il report compliance

information to the food and-nutrition-program-administrater service director.

C. The Moorhead Area Public School's food service director will provide an annual report to
the Superintendent setting forth the nutrition guidelines and procedures for selection of foods
in the food and-nutritien service program made available throughout the district.

D. The Superintendent or designee will ensure compliance with the wellness policy and will
provide an annual report of the school district's compliance with the policy to the School
Board.

Legal References:
42 U.S.C. 1751 et seq. (Richard B. Russell National School Lunch Act)

42 U.S.C. 1771 et seq. (Child Nutrition Act of 1966)
P.L. 108-265 (2004) 204 (Local Wellness Policy)

7 U.S.C. 5341 (Establishment of Dietary Guidelines)

7 C.FR 210.10 (School Lunch Program Regulations)

7 C.FR. 220.8 (School Breakfast Program Regulations)

Cross References:
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Moorhead School Board Policy 425: Health and Safety Protection

Moorhead School Board Policy 531: Communicable Disease Control and Infectious
Conditions

Moorhead School Board Policy 532: Medication

Moorhead School Board Policy 540: Student Activities

Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School

Moorhead School Board Policy 573: Tobacco-Free Environment

Moorhead School Board Policy 601: Curriculum and Instructional Goals of Moorhead Area
Public Schools

Moorhead School Board Policy 544: Activities Fundraising

4/4/11 4:00 PM




Superintendent of Schools

152 &
Moorhead Area Public Schools Memo S.11.092R

School Board
Lynne A. Kovash, Superintendentm_’
DATE: April 4, 2011

SUBJECT: Approval of Policy

Attached please find the policy, Facility and Site Improvement and/or Development 701, for your
review.

Suggested Resolution: Move to approve the policy, Facility and Site Improvement and/or
Development 701, as presented.

LAK:mde
Attachment
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Facility and Site Improvement and/or Development

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL
Code: 701

Adopted Date: 3/23/1987

Revised Date(s): 10/09/2006

Reviewed Date(s): 02/07/1997, 01/27/2003, 10/09/2006
Attached Files: No Documents Found.

I. PURPOSE

The #atent purpose of this policy is to ensure that the facilities of Moorhead Area Public
Schools de-net-inhibit-the-ability-of-any-ehild allow students to reach their maximum potential
as a learner, while using said facilities in the-mest-econemieal a fiscally responsible manner
pessible.

II. GENERAL STATEMENT OEROLICY

The school district shall:

A. Ensure long range needs are considered when facility changes are made.

B. Determine impact on other buildings.

C. Consider short/long range implications.

D. Determine economic impact on all facilities.

E. Analyze the impact on instruction.

All famllty/sue 1rnprovement work must be approved by &beMoe-phsadAfea-Bublm-Ssheels-

de-up-of the Asmstant

Supermtcndent of Teachi i i i e
the Director of B-uﬂd-mgs—end-@;eunds Proper_tx Scrv1ces and Transggrtatlon Pnor to review,
Administrative Procedure 701.1 (Facility/Site Improvement Request) must be completed. The

committee-shall-submit-their recommendation will be forwarded to the Superintendent for
consideration in the context of the School District's Annual Operating Plan, Capital Budget;
and Long Range Facility Plan.

In accordance with Minnesota Statute 123B.52, capital improvements exceeding $5100,000
must be competitively bid as authorized by the Moorhead School Board.
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Legal Reference:
Minnesota Statute 123B.52 (Contracts)




Superintendent of Schools
Moorhead Area Public Schools Memo S.11.093R

School Board

FROM: Lynne A. Kovash, Superintendent(@i/

DATE: April 4, 2011

SUBJECT: Approval of Policy

Attached please find the policy, Severe Weather-Related School Closings 711, for your review.

Suggested Resolution: Move to approve the policy, Severe Weather-Related School Closings
711, as presented.

LAK:mde
Attachment

The mission of the Moorhead'School District is to develop the maximum potential of every learner to thrive in a changing world.
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Severe Weather-Related School Closings

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL
Code: 711

Adopted Date: 12/9/2002

Revised Date(s): 10/09/2006

Reviewed Date(s): 10/09/2006

Attached Files: No Documents Found.

L PURPOSE

ef-the-seheel-distriet: The purpose of this policy is to provide information regarding severe
weather-related school closings.

II. GENERAL STATEMENTS OEPOLICY
A. School Closings

When conditions prevail at the school which a building administrator considers to be of an
emergency nature or hazardous to staff and students, he/she shall notify the Superintendent or
designee of the circumstances.

Building administrators will follow individual building action plans as outlined in the School
District Crisis Management Ppolicy (710) and Crisis Management Emergency Plan. The
Superintendent or designee may determine an alternate plan of action. Once the a plan is
determined, school district staff will contact the media, other public and nonpublic schools,

and others whieh-may-be as necessary.

Emergency or hazardous conditions are defined as those situations which make it impossible
to carry on the normal teaching activities in the school and/or create a situation which could be
harmful to the safety of the students and staff. Examples include, but are not restricted to,
bomb threats, weather and utility failures.

B. Weather Emergencies

School district officials will work jointly with the U.S. Weather Bureau in monitoring
conditions during times of inclement weather.

The Superintendent (or designee), with consultation from the Director of Property Services
and Transportation, will determine appropriate actions to be taken relating to early dismissal,
late start or the closing of school. Once a decision has been made, alt local radie-and-television
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stations media outlets will be notified efthe-action and an announcement will be posted on the
district website.

There may be times when weather conditions are not severe enough to justify the closing of
schools but bus schedules and routes may have to be modified or canceled.

C. After-School Activities
In the event schools are closed due to severe weather conditions, all after-school activities,

including practices and non-school events, will be canceled and the building completely
vacated of all but custodial personnel.

Cross References:
Moorhead School Board Policy 710: School District Crisis Management Poliey

4/4/11 4:01 PM




Superintendent of Schools

152 =
Moorhead Area Public Schools Memo S.11.094R

School Board
FROM: Lynne A. Kovash, Superintendent&/‘/
DATE: April 4, 2011

SUBJECT: Approval of Policy

Attached please find the policy, School District Owned Vehicle Reservation 722, for your review.
Suggested Resolution: Move to approve the policy, School District Owned Vehicle Reservation

722, as presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changi/} wl
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School District Owned Vehicle Reservation

Type: School Board Policy

Section: 700 NON-INSTRUCTIONAL
Code: 722

Adopted Date: 1/27/2003

Revised Date(s): 10/09/2006

Reviewed Date(s): 10/09/2006

Attached Files: No Documents Found.

I. PURPOSE

The ntent purpose of this policy is to ensure the proper and legal utilization of school-owned
vehicles.

II. GENERAL STATEMENT OEROLICY
The school district shall:

A. Provide-as-safe-as-possible; Make available a means of transportation for employees and

other passengers for district-related travel that meets current safety regulations.

B. Provide a reservation procedure that is equitable to all users.

C. AHewauthorize the school district a-methedelogy—for to monitoriag usage of school district
vehicles.

All Moorhead Area Public Schools employees and students are requ1red to adhere to

722.2: Drivers of School District Owned Vehicles and 722.3: Car Rental Procedures related
to this policy.

Legal Reference:
Minnesota Statute 471.666 (Personal Use of Publicly Owned Automobiles Prohibited)

4/4/11 4:01 PM




Superintendent of Schools
Moorhead Area Public Schools Memo S.11.095R

School Board
Lynne A. Kovash, Superintcndent&j/
DATE: April 4, 2011

SUBJECT: Approval of Policy

Attached please find the policy, Complimentary Athletic Season Passes/Single Event Passes 832,
for your review.

Suggested Resolution: Move to approve the policy, Complimentary Athletic Season Passes/
Single Event Passes 832, as presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a cfﬁtgwodd.
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Complimentary Athletic Season Passes/Single Event Passes
Type: School Board Policy

Section: 800 BUSINESS SERVICES
Code: 832

Adopted Date: 3/31/1995

Revised Date(s): 06/11/2007

Reviewed Date(s): 08/12/2002, 06/11/2007
Attached Files: No Documents Found.

I. PURPOSE

elationships-between-staffstudents;-parents/guardians-and-others-in-the-community The
purpose of the policy is to provide guidance on the distribution of complimentary passes.

II. GENERAL STATEMENT OEROHICY

In order to encourage staff attendance at athletic activities and to acknowledge the
contributions of community members, Moorhead Area Public Schools has established the
following criteria for issuing complimentary athletic passes/single event passes.

III. SEASON PASSES

Moorhead Area Public School District staff and School Board members will be provided
complimentary passes for regular season home athletic events. Unless otherwise noted, the
valid staff photo identification card shall admit the bearer to all regular season home athletic
events (non-tournaments). Yearly employment shall be verified through the Bepastment-of
Human Resources Department at the beginning of the school year.

1. Staff photo identification (ID) cards would be required for admittance to any regular season
contest. ID cards are nontransferable. Any district staff member with a current Moorhead
photo ID would be admitted.

2. Complimentary passes do not provide admittance to post season contests or non-athletic
events.

3. If a school employee wishes to include a spouse on the season pass at a reduced rate, the
employee must contact the Activities Office.

4. Residents of the school district who are 65 years of age or older will be given a “Senior

of 2 L'- 0 4/4/11 4:24 PM
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Citizen™ pass upon request. Requests must be made in person at the Activities Office and
identification will be required. The pass is limited to regular season home athletic events
(non-tournaments).

5. The Activities Office may provide complimentary season passes to media representatives
covering Moorhead contests.

6. The Activities Office may provide a limited number of season passes for those individuals
providing supportive services. A list of those receiving season passes will be maintained in the
Activities Office.

IV. SINGLE EVENT PASSES

1. The Activities Office may designate a game as “Youth Night* where students attending
Moorhead Area Public Schools may be admitted to a game witheut-admission at no charge.
The Activities Office will coordinate the criteria for admittance.

2. The Activities Office may provide a limited number of single event passes for those
individuals providing supportive services. A list of those receiving single event passes will be
maintained in the Activities Office.




Superintendent of Schools

152 .
Moorhead Area Public Schools Memo S.11.096R

School Board

FROM: Lynne A. Kovash, Superintendent &\/(/

DATE: April 4, 2011

SUBJECT: Approval of Policy

Attached please find the policy, Disposition of Obsolete Equipment and Material 833, for your
review.

Suggested Resolution: Move to approve the policy, Disposition of Obsolete Equipment and
Material 833, as presented.

LAK:mde
Attachment

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.
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Disposition of Obsolete Equipment and Material

Type: School Board Policy
Section: 800 BUSINESS SERVICES
Code: 833

Adopted Date: 8/8/1978

Revised Date(s): 02/12/2007

Reviewed Date(s): 03/27/1990, 03/22/1994, 05/11/1998, 06/23/2003,
02/12/2007

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to provide guidelines for the Superintendent to assist in timely
disposition of obsolete equipment and material.

I1. GENERAL STATEMENT OEPOLICY

Effective use of school building space and consideration for safety of personnel may at times
require disposal of obsolete equipment and material. ‘

III. DEFINITIONS

A. "Contract” means an agreement entered into by the Moorhead Area Public School District
for the sale of supplies, materials or equipment.

B. "Official newspaper" is a regular issue of a qualified legal newspaper.
IV. MANNER OF DISPOSITION

A. Authorization:

The Superintendent shall be authorized to dispose of obsolete equipment and materials by
selling it at a fair price consistent with the procedures outlined in this policy. Any sale
exceeding the minimum amount for which bids are required must first be specifically
authorized by the Moorhead School Board. The Superintendent shall be authorized to properly
dispose of used books, materials and equipment deemed to have little or no value.

B. Contracts Sgver $5100,000

1. If the value of the equipment or materials is estimated to exceed $5100,000, sealed bids
shall be solicited by two weeks' published notice in the official newspaper. This notice shall

4o
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state the time and place of receiving bids and contain a brief description of the subject matter.
Additional publication in the official newspaper or elsewhere may be made as the School
Board shall deem necessary.

2. The sale shall be awarded to the highest responsible bidder, be duly executed in writing, and
be otherwise conditioned as required by law.

3. Arecord shall be kept of all bids, with names of bidders and amounts of bids, and an
indication of the successful bid. A bid containing an alteration or erasure of any price
contained in the bid which is used in determining the highest responsible bid shall be rejected
unless the alteration or erasure is corrected by being crossed out and the correction printed in
ink or typewritten adjacent thereto and initialed in ink by the person signing the bid.

4. In the case of identical high bids from two or more bidders, the School Board may, at its
discretion, utilize negotiated procurement methods with the tied high bidders so long as the
price paid does not go below the high tied bid price. In the case where only a single bid is
received, the School Board may, at its discretion, negotiate a mutually agreeable contract with
the bidder so long as the price paid does not fall below the original bid. If no satisfactory bid is
received, the School Board may readvertise.

5. All bids obtained shall be kept on file for a period of at least one year after their receipt.
Every contract made without compliance with the foregoing provisions shall be void.

6. Data submitted by a business to a school in response to a request for bids are private until
opened. Once opened, the name of the bidder and the dollar amount specified become public;
all other data are private until completion of the selection process, meaning the school has
completed its evaluation and ranked the responses. After completion of the selection process,
all data submitted by all bidders are public except trade secret data. If all responses are
rejected prior to completion of the selection process, all data remain private, except the name
of the bidder and the dollar amount specified which were made public at the bid opening for
one year from the proposed opening date or until resolicitation results in completion of the
selection process or until a determination is made to abandon the purchase, whichever occurs
sooner, at which point the remaining data becomes public. Data created or maintained by the
school district as part of the selection or evaluation process are protected as nonpublic data
until completion of the selection or evaluation process. At that time, the data are public with
the exception of trade secret data.

C. Contracts Efrom $1025,000 to $5100,000

If the amount of the sale is estimated to exceed $1025,000 but not to exceed $5100,000, the
contract may be made either upon sealed bids in the manner directed above or by direct
negotiation, by obtaining two or more quotations for the purchase or sale when possible, and
without advertising for bids or otherwise complying with the requirements of competitive
bidding notice. All quotations obtained shall be kept on file for a period of at least one year
after receipt.

4 4 4/4/11 4:04 PM
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D. Contracts Less-Than $1025,000 or Less

If the amount of the sale is estimated to be $30825,000 or less, the contract may be made either
upon quotation or in the open market, at the discretion of the School Board. The sale in the
open market may be by auction. If the contract is made on quotation, it shall be based, so far
as practicable, on at least two quotations which shall be kept on file for a period of at least one
year after receipt.

E. Electronic Sale of Surplus Supplies, Materials and Equipment

Notwithstanding the other procedural requirements of this policy, the school district may

contract to sell supplies, materials, and equipment which is surplus, obsolete, or unused
through an electronic selling process in which purchasers compete to purchase the supplies,

E. Notice of Quotation

Notice of procedures to receive quotations shall be given by publication or other means as
appropriate to provide reasonable notice to the public.

EG. Sales to Employees

No officer or employee of the school district shall sell or procure for sale or possess or control
for sale to any other officer or employee of the school district any property or materials owned
by the school district unless the property and materials are not needed for public purposes and
are sold to a school district employee after reasonable public notice, at public auction or by
sealed response, if the employee is not directly involved in the auction or sale process. A#

Reasonable notice shall include at least one week's published or posted notice. A school
district employee may purchase no more than one motor vehicle from the school district in any
12-month period. This section shall not apply to the sale of property or materials acquired or
produced by the school district for sale to the general public in the ordinary course of business.
Nothing in this section shall prohibit an employee of the school district from selling or
possessing for sale public property if the sale or possession for sale is in the ordinary course of
business or the normal course of the employee's duties.

GH. Exceptions for Surplus School Computers.

A school district may bypass the requirements for competitive bidding and is not subject to
any other laws relating to school district contacts if it is disposing of surplus school computers
and related equipment by conveying the property and title to:

1. another school district;

2. the state department of corrections;

Ly
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3. the board of trustees of Minnesota State Colleges and Universities; or

4. the family of a student residing in the district whose total family income meets the federal
definition of poverty.

Legal References:

Minnesota Statute 15.054 (Public Employees Not to Purchase Merchandise from
Governmental Agencies; Exceptions; Penalty)

Minnesota Statute 123B.29 (Sale of School Building at Auction)

Minnesota Statue 123B.52 (Contracts)

Minnesota Statute 471.345 (Uniform Municipal Contracting Law)

Minnesota Statute 645.11 (Published Notice)

Minnesota Statute 13.591 (Business Data)

4/4/11 4:.04 PM




INDEPENDENT SCHOOL DISTRICT #152
School Board Meeting
Board Room 224 - Probstfield Center for Education
2410 14th Street South
Moorhead, Minnesota

April 25, 2011
7:00 p.m.

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Lisa Erickson Kristine Thompson
Cindy Fagerlie Bill Tomhave
Laurie Johnson Trudy Wilmer
Mike Siggerud Dr. Lynne A. Kovash

AGENDA
CALLTO ORDER

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent
Approval of Meeting Agenda

Moved by Seconded by
Comments

“We Are Proud”

We Are Proud of Mary Colson, science teacher at Horizon Middle School, for
being elected president of the Minnesota Science Teachers Association. Her term
runs from July 2010 to June 2012. MnSTA has approximately 700 members who
teach science throughout the state. Colson also was selected as one of 41 people
from around the country to serve on the Next Generation Science Standards writing
team. Under the leadership of Achieve, the writing team will develop science
education standards that build on the National Research Council’s Conceptual
Frameworks for the New Science Education Standards.

We Are Proud of S.G. Reinertsen Elementary students Caylie Gilbertson and Lexi
Dauner who created winning posters for the Minnesota DARE poster contest.
Gilbertson received ninth place, and Dauner received 17th place. Hundreds of
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posters were submitted by Minnesota DARE students, and 20 winners were selected.
The students’ art teacher is Michelle Sailer, DARE instructor is Officer Valerie
Kellen and classroom teachers are Kim Nelson and Gary Jensrud.

We Are Proud of two Moorhead High School students who placed in the second
round of the Historical and Cultural Society of Clay County’s My Journey, My Story
Writing Contest. Fatima Amedi, Kurdish originally from Iraq, placed first in the
non-ELL category. Christopher Lien was her creative writing teacher. Aya Qays,
originally from Iraq, placed first in the ELL category. Michelle Kaspari was her ELL
teacher. The students wrote essays explaining their own experience coming to or
living in a country different from their parents’ country of origin. They were honored
at a reception at the Hjemkomst Center in February.

We Are Proud of Moorhead High student Wyatt Johnson for placing fourth in the 1
meter diving event at the boys swimming and diving sections, which qualified him
for the state meet. Johnson placed 13th in the 1 meter diving competition at the
Class AA swimming and diving state meet. The diving coach is John Schmidt, head
coach is Jeff Schneider, and assistant coach is Lars Seljevold.

We Are Proud of the Moorhead High boys hockey team for winning the Class 2A
Section 8 boys hockey championship and advancing to the state tournament. Team
members are Ben Welle, Simon Selberg, Nic Oxton, Jacob Uglem, Terry Leabo,
Evan Cook, Noah Julin, Tony Uglem, Bryant Christian, Brendan Johnson, Eric
Barker, Ben Doda, Nicholas Uglem, Cody Rahman, Jesse Doschadis, Eric Brenk,
Zach Quaife, Logan Ness, Evan Cochran and Michael Bitzer. Coaches are Dave
Morinville, Erick Grafstrom and Josh Arnold.

We Are Proud of the Moorhead High School boys basketball team for being named
the Class AAAA Team Academic State Champions by the Minnesota Basketball
Coaches Association. Team members are Matt Fernholz, Joe Kasper, Matt Ellingson,
Aaron Lien, Jared Widner, Aaron Wilmer, Brady Robertson, Mason Ness, Travis
Hand, Matt Watnemo, Brett Danielson, Judd Roesler, Erik Bye, Hayden Anderson,
Camden Bosche, Austin Nelson and Zach Dobbins. Head coach is Corey
Zimmerman, assistant coaches are Chad Durand and Mike Kieselbach, and manager
is Tyler Tweet.

Matters Presented by Citizens/Other Communications (Non-Agenda Items)
(Citizens who wish to address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)
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2.

CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resolution. To the extent possible, School
Board member inquiries on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A. SUPERINTENDENT MATTERS - Kovash
B. ASSISTANT SUPERINTENDENT MATTERS - Kazmierczak

HUMAN RESOURCES MATTERS - Hiedeman
(1) Approval of Early Retirements - Page 6

(2) Approval of Family/Medical Leave - Page 7
(3) Approval of Resignation - Page 8

(4) Approval of New Employee - Page 9

LEARNER SUPPORT SERVICES MATTERS - Skarvold
(1) Approval of State Personnel Development Grant - Pages 10-12

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by Seconded by
Comments

UPDATE ON ROBERT ASP ELEMENTARY SCHOOL GOALS: Kovash
Page 13

FIRST READING OF POLICIES: Kovash
Pages 14-103

SCHOOL BOARD WORK SESSJONS: Kovash
Pages 104

Suggested Resolution: Move to approve Monday, May 9, 2011 and Monday, June 13, 2011
from 5:00 to 7:00 p.m. to conduct School Board work sessions to discuss school district
and board priorities, legislative and funding updates, board development, and district

projects.

Moved by Seconded by
Comments
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6. DISTRICT AND SCHOOL PROFILES UPDATE: Kovash
Page 105
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CALENDAR OF EVENTS

Event

MHS PTAC

Asp PTAC

Continuing Educ Com

Horizon PTAC

Indian Educ Parent Com

Joint Powers Committee

Educ Moorhead Recog Dinner
School Board Work Session

School Board
Health/Safety/Wellness Com
Hopkins PTAC

Reinertsen PTAC

Instr and Curr Adv Com

Policy Review Committee
Interagency Early Interv Com
Horizon Retirement Reception
School Board Retirement Reception
School Board

Title I District Parent Advisory Com

Executive Finance Com
Graduation

School Board Work Session
School Board

Community Ed Adv Council
School Board

School Board

Date

May 2
May 2
May 3
May 3
May 4
May 5
May 5
May 9
May 9
May 10
May 10
May 10
May 12
May 16
May 18
May 18
May 23
May 23
May 24

June 2
June 5
June 13
June 13
June 21
June 27

July 18

Place

Conf Rm
Media Center
PCE

Media Center
PCE

City Hall
Marriott

PCE

PCE

PCE

Media Center
Media Center
PCE

PCE

FSC

HMS

PCE

PCE

PCE

PCE
Concordia
PCE
PCE
PCE
PCE

PCE




Office of Human Resources
152 -
Moorhead Area Public Schools Mermio HR.11.091

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resourc
DATE: April 19,2011

SUBJECT: Early Retirement

The administration requests approval of Early Retirement for the following person:

Estella Cruz Paraprofessional, Robert Asp Elementary, effective at the end of the 2010-
2011 school year.

Douglas Johnson Social Studies Teacher, High School, effective at the end of the 2010-2011
school year.

SUGGESTED RESOLUTION: Move to approve the Early Retirement of Estella Cruz and
Douglas Johnson as presented.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Memo HR.11.093

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resourc
DATE: April 19, 2011

SUBJECT: Family/Medical Leave

The administration requests Family/Medical Leave for the following people:

Stephanie Manesis Paraprofessional, Adult Basic Education, effective January 31, 2011
for an undetermined amount of time.

SUGGESTED RESOLUTION: Move to approve the request for Family/Medical Leave for
Stephanie Manesis as presented.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing war.-‘J




Office of Human Resources
Moorhead Area Public Schools Nidm R4 o6d

Dr. Lynne A. Kovash, Superintendent
Ann Hiedeman, Director of Human Resour
DATE: April 20, 2011
SUBJECT: Resignations

The administration requests the approval of the resignation of the following person:

Joe Gaughan Head Wrestling Coach, Moorhead High School, effective April 20, 2011.

SUGGESTED RESOLTUON: Move to approve the resignation of Joe Gaughan as presented.

8

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Office of Human Resources
Moorhead Area Public Schools Memo HR.11.092

Dr. Lynne A. Kovash, Superintendent
FROM: Ann Hiedeman, Director of Human Resour %
DATE: April 19, 2011
SUBJECT: New Employees
The administration requests the approval of the following new employees subject to satisfactory
completion of federal, state and school district statute and requirements.

Kayla Hoherz Bus Driver, Transportation, 6 to 7 hours per day, $12.78 per hour, effective
March 25, 2011. (Replaces Nathan Richman)

SUGGESTED RESOLUTION: Move to approve the employment of Kayla Hoherz as presented.

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing worg




Office of Learner Support Services
% Moorhead Area Public Schools LSS.11.006

Lynne Kovash, Superintendent
Jill Skarvold, Director of Learner Support Services
April 11,2011
RE: State Personnel Development Grant for Reducing Disproportionality

Moorhead Area Public Schools has been approved for additional funding from Minnesota
Department of Education for a Special Education State Personnel Development Grant that totals

$30,000.

The additional funding extends the work the District has been doing to help students improve
their achievement and work to prevent over representation of students in special education. This
extended project will focus on professional development and other areas to support teachers.

The project activities align with the other initiatives within the District (Response to
Intervention, Positive Behavior Intervention Supports, Sheltered Instruction Observation
Protocol(SIOP) and Adequate Yearly Progress(AYP) Plans.)

SUGGESTED RESOLUTION: Move to approve the funding from Minnesota Department of

Education for the S-P-D Extension-Grant in the amount of $30,000.

JS:ca
Attachment

10

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.
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GRANT AWARDEE INFORMATION

ORGANIZATION/AGENCY Moorhead ISD #152

IDENTIFIED OFFICIAL WITH AUTHORITY/TITLE | Lynne Ifhovash, Superintendent
FULL ADDRESS 2410 14™ Street South

CITY/STATE /ZIP Moorhead, MN 56560
PHONE/ FAX 218.233.3330
EMAIL lkovash@moorhead.k12.mn.us

PROGRAM CONTACT REPRESENTATIVE/TITLE Jill Skarvold, Dir. of Learner Support Servs.
ORGANIZATION/AGENCY (if different)
ADDRESS (if different) (Address same as above.)
CITY/STATE /Z1P
PHONE/ FAX 218.284.3711

EMAIL jskarvold@moorhead.k12.mn.us

MDE GRANT PROGRAM TITLE SPDG — Capacity Building for Local Education

Agencies — Year V
ENCUMBRANCE INFORMATION
GRANT NUMBER: 2010- 00249
FUNDING SOURCE/LEGISLATIVE AUTHORITY:
PL 105-17 Individual with Disabilities Education
Act
MN TAx ID NUMBER: 8033594

CFMS #: B35643 Encumbrance clarification: See signature page
VENDOR ID#: 00915200000

OFFICIAL GRANT AWARD AMENDMENT #2

SFY Cost Code Adjusted
(fund-org-appr-obj-cat) Amount
12 | 300-2467-425-4255 $30,000.00

FEDERAL AWARD NUMBER: H323A050007-09
FEDERAL AWARD YEAR: 2009

CFDA NUMBER: 84.323A

DUNS NUMBER: 076510668

UFARS FINANCE CODE: 837
FEDERAL EIN: 41-6008721
AWARD PERIOD/TYPE/AMOUNT
Start Date : October 29, 2009 AcTION TYPE: Amendment #2
THROUGH END DATE: Jure30;2011 $109,955.00 Original/Initial Award
August 31,2011 $00.00 Amendment #1 Default
$30,000.00 Amendment #2 Start date: 3-18-11
Change of Date(s)/Extension and Additional Funds. | $139,955.00 [TOTAL Amended Award|
See page 2 for justification.

MDE KEY STAFF CONTACT INFORMATION

AUTHORIZED REPRESENTATIVE /PROGRAM GRANTS SPECIALIST

Marty Smith LaDonna Mustin

Phone: 651.582.8883 Fax: 651.582.8729 Phone: 651.582.8832 Fax: 651.582.8494
Email: marty.smith@state.mn.us Email: ]adonna.mustin@state.mn.us




Organization/Agency/District: Moorhead ISD #152
$30,000.00 [TOTAL THIS AMENDMENT]

OFFICIAL GRANT AMENDMENT APPROVAL

This amendment is now effective as it has been fully executed and approved by the same parties
who executed and approved the original grant award, or their successors in office.

Therefore with respect to the terms and conditions of the original application materials associated
with this award and any amendments thereto, this amendment request is for the purpose of Change
of Date(s)/Extension and Additional Funds. The justification for this amendment is as follows:
Additional time is necessary to provide intensive staff training so that the district’s administrators
and teachers are able to continue to scale up the implementation of their project. The additional
funds will allow for the developnient of resources and provide intensive staff training during the
summer months to get all staff ready to implement the evidence-based practices in the fall.
Grantee will be required to send in a workplan and a new budget, no later than March 25, 2011.

Reporting Date:
- Final Report — Fuly-30-2011 September 30, 2011

Except as herein amended, the provisions of the original OGAN and amendments thereto, are
expressly reaffirmed and remain in full force and effect.

AR SR oY SR R R oY SR IR R SR R Y R SR R Y SR Y

I, the Authorized Representative, acknowledge by signing below that I have reviewed all
documentation and documents related to this award to ensure that adequate oversight and
appropriate internal controls to properly administer grant funds have been measured.

Marty Smith Mart Snisn 215/11

Authonzcd Representative [ Signature Date

2191

M u’l the émsmn Director, by signing below verify that agency policies and procedures were
followed in the awarding of this grant and do hereby approve this award and attest to the
Authorized Representative’s reyjew of said documentation and documents related to this award.

Barbara Troolin £ g gm" 3/15///

Division Director Signature " Date

I hereby certify that funds have been encumbered as required by Minnesota Statute Sections

16A.15 and 16C.05. (Signaturg, is for currept fiscal year only.)
Cﬁrrs DL.L[d. / MM g[’fc[”

Encumbrance Agent " Name & Signature Date

As representative of the Minnesota Department of Education, I hereby certify that this award
notification and release of funds are therefore approved, legal, binding and valid.

Jessie Montafio / P~ 3-/2-/
Agency Official Signature Date




Dr. Lynne A. Kovash, Superintendent

FROM: Missy Eidsness, Director of School Improvement and Accountability)y z

DATE: April 19, 2011

SUBJECT: Update on Robert Asp Elementary School Goals

Kevin Kopperud will provide an update related to Robert Asp Elementary School goals at the April 25

School Board meeting. Mr. Kopperud’s presentation will include updates related to school improvement,
academics and demographics.

MOE:nls

Lo

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.




Superintendent of Schools
Moorhead Area Public Schools Memo S.11.098R

4

152

School Board
FROM: Lynne A. Kovash, Superintendent(@-ﬁt
DATE: April 18,2011

SUBJECT: First Reading of Policies

The School Board will conduct a first reading of the following policies: Safe and Healthy
Learners Committee 234, Employment of Faculty and Staff 410, Veteran’s Preference Hiring
411, Employee License Status 412, Employment Background Checks 413, Employee Public and
Private Personnel Data 414, Employee Drug and Alcohol Testing 421, Employee Right to Know
- Exposure to Hazardous Substances 424, Health and Safety Protection 425, Policies
Incorporated by Reference for Employees/Personnel 499, Medication 532, Do Not Resuscitate/
Do Not Intubate Orders (DNR/DNI) 533, Mandated Reporting of Child Neglect or Physical or
Sexual Abuse 534, Maltreatment of Vulnerable Adults 535, Crisis Intervention and Student
Support 553, Notification to Staff Regarding Placement of Students with Violent Behaviors 555,
Policies Incorporated by Reference for Students 599, Special Education Programs 602, and
Student Transportation Safety 721.

LAK:mde
Attachments

14

The mission of the Moorhead School District is to develop the maximum potential of every learner to thrive in a changing world.
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Safe and Healthy Learners Committee

Type: School Board Policy
Section: 200 SCHOOL BOARD
Code: 234

Adopted Date: 1/27/2003

Revised Date(s): 06/11/2007

Reviewed Date(s): 06/11/2007

Attached Files: No Documents Found.

I. PURPOSE

A- The purpose of the Safe and Healthy Learners Committee is to review, discuss and
mobilize prevention, intervention and postvention efforts designed to support at-risk students

(ane-seta Statute. 124D 68) MMGWMBFH&H&W&H—W@M

II. GENERAL STATEMENTS GFROLICY

A. This committee will meet-guartesly-te review, discuss and mobilize prevention, intervention
and postvention efforts designed to support at-risk students. The committee will integrate
recommendations and strategies from the Minnesota Department of Education Safe and
Healthy Learners Division.

B. Responsibilities of the Safe and Healthy Learners Committee include, but are not limited
to:

1. Bdisseminatieng and communicatieng ef information on building level activities;

2. Seeking-and-securing exploring opportunities for fundsing fer the development of programs
for prevention, intervention, postvention, and staff development;

3. Ccoordinatiening eof training for building level crisis intervention/student assistance teams;
4. Ppromoting and networking with community agencies and area school districts regarding
crises and policy;

5. Hhelping to manage communication with staff, parents and community agencies regarding
safe and healthy learning practices;

6. Rrecommending to administration policies and procedures related to crises and mental
health issues; and

7. Annual reviewing and update-efing the mental health portions of the School District Crisis
Management Manual on an annual basis;-and..
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C. The Safe and Healthy Learners Committee will be made up of representatives of each
building crisis intervention/student assistance teams, the school district nurse, school
counselors, school social workers, district communications coordinator or designee, designee

of non-public schools in the district, the Assistant-Superintendent-of Feaching-and

Leasning Director of Learner Support Services, and a Moorhead School Board representative.

he Chair of the Safe and Health arners Committee will serve on the district crisis team

D. Quarterly meetings and any other meetings needed will be held during the school year at
times and dates determined by the committee.

E. The Each building administrator is responsible for designating a crisis intervention/student

assistance team in-each-building.

F. Building level Safe and Healthy Learner Committee membership is comprised of:

1. Aadministrator;

2. Ecounselor or social worker/psychologist/nurse (as available) who is a Crisis Response
Team member; and

3. Ftwo staff members, one male and one female.

G. Qualifications for building crisis intervention/student assistance team members include:
knowledgeable about confidentiality; motivated and concerned about a school crisis;
demonstrated interest and skills in working with persons having problems or crisis events; and
demonstrated a special interest in further development of prevention, intervention and
postvention programming.

Legal Reference:
Minneseta, Statute, 124D .68 (Graduation Incentives Program)

Cross References:
Moorhead School Board Policy 553: Crisis Intervention and Student Support
Moorhead School Board Policy 710: School District Crisis Management
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Employment of Faculty and Staff

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 410

Adopted Date: 8/26/2002

Revised Date(s): 01/08/2007

Reviewed Date(s): 01/08/2007

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to outline parameters which are followed in the employment of
new faculty and staff at the Moorhead Area Public Schools.

II. GENERAL STATEMENT OEROHICY

A. The school district will seek to hire the most qualified individual for each open position
within the school district.

B. The school district will comply with all federal and state laws and district policy in the
hiring of faculty and staff for open positions within the school district.

C. The school district will seek to hire a diverse workforce representative of the student
population of the school district.

III. HIRING PROCEDURES REQUIREMENTS

A. Whenever a potential job opening exists for either a new or existing position, a job
requisition will be completed by the supervisor/building administrator and sent to the Human
Resources Department. The Human Resources Department will log in the job requisition and

route it to the Assistant Superintendent ef Teaching-and Learning, Assistant Superintendent of
Business-Serviees and the Human Resources Director for approval.

B. Approved job requisitions are will be posted in school district buildings in accordance with
contract agreements and also on the district Web site (www.moorhead.k12.mn.us) by Human
Resources staff.

C. Advertising of open positions by electronic and non-electronic means s will be utilized as
needed to help ensure an adequate supply of qualified candidates.

D. Applications are will be gathered by Human Resources staff and presented to
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supervisors/building administrators to sort and screen to choose the most qualified candidates
to interview with consideration of seeking a diverse workforce.

E. Interviews are will be conducted and a candidate is selected.

F. An offer of employment is will be made and agreed to contingent upon Moorhead School
Board approval and successful completion of a background check.

G. Candidates ere will be presented to the School Board for approval.
H. Upon approval by the School Board, an official hire letter is will be sent to the candidate.
I. The candidate will begins work as a new hire.

Legal References:

29 U.S.C. 794 et. seq. (B 504 of Rehabilitation Act of 1973)

29 U.S.C. 621 et. seq. (Age Discrimination in Employment Act)
42 U.S.C. 12101 et. seq. (Americans with Disabilities Act)

42 U.S.C. 2000e et. seq. (Title VII of the Civil Rights Act)
Minneseta, Statute, 43A.11 (Veteran's Preference)

Minneseta, Statate, 123B.03 (Background Checks)

Minnesota-Statute147.991-900 (Pay Eguity)

Minneseta, Statute, 363A.402, Subd. 1 (Freedom from Discrimination)

Cross References:

Moorhead School Board Policy 102: State and Federal Law Prohibiting Discrimination
Moorhead School Board Policy 401: Equal Employment Opportunity Statement
Moorhead School Board Policy 404: Employment Disability Nondiscrimination
Moorhead School Board Policy 411: Veteran's Preference Hiring

Moorhead School Board Policy 412: Employee License Status

Moorhead School Board Policy 413: Employment Background Checks
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Veteran's Preference Hiring

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 411

Adopted Date: 8/12/2002

Revised Date(s): 01/08/2007

Reviewed Date(s): 01/08/2007

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to comply with the Minnesota }aw Veterans Preference Act

(VPA) which provides mendating preference points for veterans applying for employment
with political subdivisions, including school districts, as well as additional rights for veterans
in the discharge process.

II. GENERAL STATEMENT-OE-ROLICY

A. The Moorhead Area Public Schools policy w4l is to comply with Minneseta-law the VPA
regarding veteran's preference rights and mandatinged of preference points to veterans and
spouses of deceased veterans or disabled veterans.

B. The school district's policy is also to comply with the VPA reguircment that no covered

hown after a hearing upon due notlce and in writing. This paragraph does not apply to the
position of teacher.

BC. Veteran's preference points will be applied pursuant to applicable law.

II. PROCEDURES REQUIREMENTS

A. The Human Resources Department will obtain a copy of the Veteran's DD214 Form to
ensure that the person is eligible for the veteran's preference.

B. The Human Resources Department will obtain information from the veteran claiming
disability status.

C. Applicable points will be added to the evaluation system as required by law.

1 9!11 1:20 PM




https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

Legal References:

Minneseta, Statute, 43A.11 (Veteran's Preference)

Minn. Stat. 197.455 (Veteran's Preference Applied)
Minneseta. Statute, 197 46 et-seq- (Veteran's Preference Act)

Hallv. City of Champlin, 463 N.W. 2d 502 (Minn. 1990)
Young v. City of Duluth, 410 N.W.2d 27 (Minn. Ct. App. 1987)

Cross References:

Moorhead School Board Policy 102: State and Federal Law Prohibiting Discrimination
Moorhead School Board Policy 401: Equal Employment Opportunity Statement
Moorhead School Board Policy 404: Employment Disability Nondiscrimination
Moorhead School Board Policy 412: Employee License Status

Moorhead School Board Policy 413: Employment Background Check
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Employee License Status

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 412

Adopted Date: 8/12/2002

Revised Date(s): 01/08/2007

Reviewed Date(s): 01/08/2007

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to ensure that qualified teachers are employed by the school
district and to fulfill its duty to ascertain the licensure status of its teachers. Moorhead Area
Public Schools will not permit placing itself at risk by employing a teacher who does not hold
a valid teaching license from the State of Minnesota. This policy does not negate a teacher's
duty and responsibility to maintain a current and valid Minnesota teaching license.

Although there are some options under Minnesota licensure where a variance or community
expert classification is necessary to provide services to students, it is the position of the district
to utilize these on a rare occasion when a licensed teacher cannot be found.

II. GENERAL STATEMENT OE-ROHICY

A. A qualified teacher is one holding a valid license to perform the particular service for which
the teacher is employed by the school district. For purposes of the federal No Child Left
Behind Act, a highly qualified teacher is one who holds a valid license under this chapter to
perform the particular service for which the teacher is employed in a public school or who
meets the requirements of a Highly Objective Uniform State Standard of Evaluation
(HOUSSE).

B. No person shall be a qualified teacher until that person has filed for record with the
Superintendent of Moorhead Area Public Schools, a license, or a copy thereof, authorizing that
person to teach school in the district and perform the particular service for which the teacher is
employed by the school district. On rare occasions where a licensed teacher cannot be
obtained, the district will seek a variance or a community expert authorization from the State
of Minnesota.

C. Moorhead Area Public Schools will establish a procedure for annually reviewing its teacher
license files to verify that every teachers license is current and appropriate to the particular
service for which the teacher is employed in the school district.
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II. PROCEDURES REQUIREMENTS

A. The Superintendent/designee shall establish a schedule for the annual review of teacher
licenses.

B. Where it is discovered that a teacher’s license will expire within one year fom the date of
the annual review, the Superintendent/designee will advise the teacher in writing of the
approaching expiration and that the teacher must complete the renewal process and file the
license with the Superintendent/designee prior to the expiration of the current license.
However, failure to provide this notice, does not relieve the teacher from his/her duty and
responsibility of ensuring that his/her teaching license is valid, current and appropriate to
his/her teaching assignment.

C.If it is discovered that a teacher's license has expired, the Superintendent/designee will
immediately investigate the circumstances surrounding the lack of license and will take
appropriate action. The teacher shall be advised that the teacher's failure to have the license
reinstated will constitute gross insubordination, inefficiency and willful neglect of duty which
are grounds for immediate discharge from employment.

D. The duty and responsibility of maintaining a current and valid teaching license appropriate
to the teaching assignment as required by this policy shall remain with the teacher,
notwithstanding the Superintendent's/designee's failure to discover a lapsed license or license
that does not support the teaching assignment. A teacher's failure to comply with this policy
may be grounds for the teacher's immediate discharge from employment. This also applies to
teachers working with a variance or community expert authorization. They must reapply for a
community expert authorization or variance each year if a teacher's license is not obtained.

Legal References:
Minneseta, Statute, 122A.16 (Highly Qualified Teacher Defined)
Minneseta, Statute. 122A.22 (District Verification of Teacher Licenses)

Minneseta, Statute. 122A 40, Subd. 13 (Employment; Contracts; Termination - Immediate
Discharge)
Minneseta, Statate, 127A 42 (Reduction of Aid for Violation of Law)

Vettleson v. Sgecial Sch. Dist. No. 1,361 N.W.2d 425 (Minn. App. 1985)

Lucio v. Sch ndependent Sch. Di 0.625,. 574 N.W. 37 (Minn. A
In the Matter of the Proposed Discharge of John R. Statz (Christine D. VerPloeg). June 8,
1992, affirmed, 1993 WL 129639 (Minn. App. 1993)
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Employment Background Checks

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 413

Adopted Date: 2/11/2002

Revised Date(s): 10/13/2008

Reviewed Date(s): 02/13/2006, 10/13/2008
Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to maintain a safe and healthful environment in the Moorhead
Area Public Schools in order to promote the physical, social, and psychological well-being of
its students. To that end, the school district will seek a criminal history background check for
applicants who receive an offer of employment with the school district or such other
background checks as provided by this policy. The school district may also elect to do
background checks of volunteers, independent contractors and student employees in the school
district.

II. GENERAL STATEMENT

A. The school district shall rcqurre that applrcants for school dlsmcl posmons who receive an
offer ofemployment OF-€6 b a-eriminal-h

employmenm&h-&he-sebeol—dmm and all 1nd1v1duals except enrolled student volunteers
who are offered lhe ODDortumw to orovrde athlenc coachrng services or other extrdcurrlcular

pald submit to a criminal history background check. The offer of employment or the
rovi i itioned u ermination
district that an individual's criminal history does not preclude the individual from employment

with, or provision of services to, the school district.

B. The school district specifically reserves any and all rights it may have to conduct
background checks regarding current employees, ef applicants, or service providers without
the consent of such individuals.

C. Adherence to this policy by the school district shall in no way limit the school district's
right to require additional information, or to use procedures currently in place or other
procedures to gain additional background information concerning employees, applicants,
coaches, volunteers, independent contractors, and student employees.
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[II. PROCEDURES REQUIREMENTS

A. Normally an applicant will not commence employment until the school district receives the
results of the criminal history background check. The school district may conditionally hire an
applicant pending completion of the background check, but shall notify the applicant that the
applicant's employment may be terminated based on the result of the background check.
Background checks of the district's choice will be performed by an independent contractor.
The school district reserves the right to also have criminal history background checks
conducted by other organizations or agencies.

B. An applicant who is offered employment must sign a Background Investigation
Authorization Form, which provides permission for the school district to conduct a criminal
history background check, and provide a $40 money order or check payable to the school
district, at the election of the school district for the cost of the background check. If the
applicant fails to provide the school district with a signed Background Investigation
Authorization Form and fee at the time the applicant receives a job offer, the applicant will be
considered to have voluntarily withdrawn the application for employment.

C. The school district, at its discretion, may elect not to request a criminal history background
check on a applicant who holds an initial entrance license issued by the Minnesota Department
of Education within the 12 months preceding an offer of employment.

D. The school district may use the results of a criminal background check conducted at the
request of another school hiring authority if:

1. the results of the criminal background check are on file with the other school hiring
authority or otherwise accessible;

2. the other school hiring authority conducted a criminal background check within the
previous 12 months;

3. the applicant executes a written consent form giving the school district access to the results
of the check; and

4. there is no reason to believe that the applicant has committed an act subsequent to the check
that would disqualify the applicant for employment.

E. For all nonstate residents who are offered employment with the school district, the school
district shall request a criminal history background check on such applicants from the
superintendent of the Minnesota Bureau of Criminal Apprehension (BCA) and from the
government agency performing the same function in the resident state, or if no government
entity performs the same function in the resident state, from the Federal Bureau of
Investigation. Such applicants must provide a completed criminal history consent form.
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F. When required, applicants must provide fingerprints to assist in a criminal history
background check. If the fingerprints provided by the applicant are unusable, the applicant will
be required to submit another set of prints.

G. Copies of this policy shall be available in the school district's Human Resources
Department and will be distributed to applicants for employment upon request. The need to
submit to a criminal history background check may be included with the basic criteria for
employment in the job posting and job advertisements.

H. The applicant will be informed of the results of the criminal background check(s) to the
extent required by law.

L. If the criminal history background check precludes employment with the school district, the
applicant will be so advised in writing.

J. The school district may apply these procedures to volunteers, independent contractors or
student employees as though they were applicants for employment.

IV. CRIMINAL HISTORY CONSENT FORM

A form to obtain consent for a criminal history background check is available in the Human
Resources Department.

Legal References:
Minneseta, Statute, 13.04, Subd. 4 (Inaccurate or Incomplete Data)
Minn. Stat. 13.87, Subd. 1 (Criminal History Data)

Minneseta, Statute, 123B.03 (Background Checks)
Minneseta, Statate, 299C.60-299C.64 (Minnesota Child Protection Background Check Act)
Minneseta. Statute. 364.09(b) (Exception for School Districts)

Cross References:

Moorhead School Board Policy 410: Employment of Faculty and Staff
Moorhead School Board Policy 415: Part-Time and Substitute Staff Salaries
Moorhead School Board Policy 921: Student Teachers and Interns
Moorhead School Board Policy 721: Student Transportation Safety
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Employee Public and Private Personnel Data

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 414

Adopted Date: 8/26/2002

Revised Date(s): 12/13/2004

Reviewed Date(s): 12/13/2004

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to provide guidance to school district employees and the public
as to information the Moorhead Area Public Schools collects and maintains regarding its
employees.

II. GENERAL STATEMENT OEPOLICY

A. All data on individuals collected, created, received, maintained or disseminated by the
Moorhead Area Public Schools, which is classified by statute or federal law as public, shall be
accessible to the public pursuant to the procedures established by the school district.

B. All other data on individuals is private and confidential.

[1I. DEFINITIONS

A. "Public" means that the data is available to anyone who requests it.

B. "Private" means the data is available to the subject of the data and to school district staff
who need it to conduct the business of the school district.

C. "Confidential" means the data is not available to the subject.

D. "Personnel data” means data on individuals collected because they are or were employees
of the school district, or an individual was an applicant for employment, volunteers for the
school district, or is a member of or applicant for an advisory board or committee.

E. "Finalist" means an individual who is selected to be interviewed for a position.

F. "Protected health information" means individually identifiable health information

transmitted in electronic form by a school district acting as a health care provider. "Protected
health information" excludes health information in education records covered by FERPA and
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employment records held by a school district in its role as employer.

IV. PUBLIC PERSONNEL DATA

A. The following information on employees, including volunteer and independent contractors,
is public:

1. Nname;

2. Eemployee identification number, which may not be the employee's social security number;
3. Aactual gross salary;

4, Ssalary range,

5. Econtract fees;

6. Aactual gross pension;

7. Fthe value and nature of employer-paid fringe benefits;

8. Fthe basis for and the amount of any added remuneration, including expense
reimbursement, in addition to salary;

9. Jjob title;

10. Bbargaining unit;

11. }job description;

12. Beducation and training background,
13. Pprevious work experience;

14. Bdate of first and last employment;

15. Tthe existence and status of any complaints or charges against the employee, regardless of
whether the complaint or charge resulted in a disciplinary action;

16. Fthe final disposition of any disciplinary action, as defined in Minn. Stat. 13.43, Subd.
2(b), together with the specific reasons for the action and data documenting the basis of the
action, excluding data that would identify confidential sources who are employees of the
school district;

17. Fthe terms of any agreement setting any dispute arising out of the employment
relationship, including superintendent buyout agreements, except that the agreement must
include specific reasons for the agreement if it involves the payment of more than $10,000 of
public money, and such agreement may not have the purpose or effect of limiting access to or
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disclosure of personnel data or limiting the discussion of information or opinions related to
personnel data;
18. Wwork location;
19. Wwork telephone number
20. Bbadge number;
21. Hhonors and awards received; and

22. Bpayroll time sheets or other comparable data that are used only to account for employee's
work time for payroll purposes, except to the extent that release of time sheet data would
reveal the employee's reasons for the use of sick or other medical leave or other not public
data;

B. The following information on applicants for employment or advisory board/committee is
public:

1. Mveteran status;

2. Rrelevant test scores, if any;
3. Rrank on eligible list, if any;
4. 3job history;

5. Eeducation and training; and
6. Wwork availability.

C. Names of applicants are private data except when certified as eligible for appointment to a
vacancy or when they become finalists for an employment position.

E. Regardless of whether there has been a final disposition as defined in Minn. Stat. 13.43,
Subd. 2(b), upon completion of an investigation of a complaint or charge against a public
official, as defined in Minn. Stat. 13.43, Subd. 2(e), or if a public official resigns or is
terminated from employment while the complaint or charge is pending, all data relating to the
complaint or charge are public, unless access to the data would jeopardize an active
investigation or reveal confidential sources.

V. PRIVATE PERSONNEL DATA
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A. All other personnel data is private and will only be shared with school district staff whose
work requires such access. Private data will not be otherwise released unless authorized by
law or by the employee's informed written consent.

B. Data pertaining to an employee's dependents are private data.

C. Data created, collected or maintained by the school district to administer employee
assistance programs are private.

D. Personnel data may be disseminated to labor organizations to the extent the school district
determines it is necessary for the labor organization to conduct its business or when ordered or
authorized by the Commissioner of the Bureau of Mediation Services.

E. The school district may display a photograph of a current or former employee to

ive Wi istrict's inv a ai
against the employee.

E. The school district may, if the responsible authority or designee reasonably determines that
the release of personnel data is necessary to protect an employee from harm to self or to
protect another person who may be harmed by the employee, release data that are relevant to
the concerns for safety to:

1. Fthe person who may be harmed and to the attorney representing the person when the data
are relevant to obtaining a restraining order;

2. Aaq pre-petition screening team conducting an investigation of the employee under Minn.
Stat. 253B.07, Subd. 1; or

3. Aa court, law enforcement agency or prosecuting authority.

EG. Private personnel data or confidential investigative data on employees may be
disseminated to a law enforcement agency for the purpose of reporting a crime or alleged
crime committed by an employee, or for the purpose of assisting law enforcement in the
investigation of such a crime or alleged crime.

GH. A complainant has access to a statement provided by the complainant to the school
district in connection with a complaint or charge against an employee.

HI. The school district shall make any report to the Board of Teaching Education as required
by Minn. Stat. 122A.20, Subd. 2, and shall, upon written request from the licensing board
having jurisdiction over a teacher's license, provide the licensing board with information about
the teacher from the school district's files, any termination or disciplinary proceeding and,
settlement or compromise, or any investigative file in accordance with Minn. Stat. 122A.20,
Subd. 2.

1]. Private personnel data shall be disclosed to the Department of Employment and Economic
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Development (DEED) for the purpose of administration of the reemployment insurance
program under Minn. Stat. Ch. 268.

JK. When allegations of sexual or other types of harassment are made against an employee,
the employee shall not have access to data that would identify the complainant or other
witnesses if the school district determines that the employee's access to that data would:

1. Fthreaten the personal safety of the complainant or a witness; or
2. Ssubject the complainant or witness to harassment.

If a disciplinary proceeding is initiated against the employee, data on the complainant or
witness shall be available to the employee as may be necessary for the employee to prepare for
the proceeding.

¥L. When a report of alleged maltreatment of a student in a school is made to the
eCommissioner of eEducation, data that are relevant and collected by the school about the
person alleged to have committed maltreatment must be provided to the eCommissioner on
request for purposes of an assessment or investigation of the maltreatment report.

EM. The identity of an employee making a suggestion as part of an organized self-evaluation
effort by the school district to cut costs, make the school district more efficient, or to improve
school district operations is private.

MN. Health information on employees is private unless otherwise provided by law. To the
extent that the school district transmits protected health information, the school district will
comply with all privacy requirements.

O. The school district shall release to a requesting school district or charter school private

personnel data on a current or former employee related to acts of violence toward or sexual
contact with a student, if an investigation conducted by or on behalf of the school district or

n f he all i in writi i e nd the investigation
resulted in the resignation of the subject of the data.

VI. MULTIPLE CLASSIFICATIONS

If data on individuals is classified as both private and confidential by Minn. Stat. Chap. 13, or
any other state or federal law, the data is private.

VII. CHANGE IN CLASSIFICATIONS
The classification of data in the possession of the school district shall change if it is required to

do so to comply with other judicial or administrative rules pertaining to the conduct of legal
actions or with a specific statute applicable to the data in possession of the disseminating or

receiving agency.
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VIII. RESPONSIBLE AUTHORITY

The school district has designated the director of human resources, telephone number
218/284-3355, as the authority responsible for personnel data. If you have any questions,
contact the human resources office.

IX. EMPLOYEE AUTHORIZATION/RELEASE FORM

An employee authorization form for release of information is included as Administrative
Procedure 414.1.

Legal References:

Minn. Statate. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Statute, 13.02 (Definitions)

Minn. Statute, 13.37 (General Nonpublic Data)

Minn. Statute, 13.39 (Civil Investigation Data)

Minn. Statute. 13.43 (Personnel Data)

Minn. Statute. 122A.20, Subd. 2 (Mandatory Reporting)

PL. 104-191 (HIPAA)

45 C.FR. Parts 160 and 164 (HIPAA Regulations)

Cross References:

Moorhead School Board Policy 303: Public Right to Know/Release of Information
Moorhead School Board Policy 421: Employee Drug and Alcohol Testing

Moorhead School Board Policy 423: Health Examination

Moorhead School Board Policy 426: Employee Assistance

Moorhead School Board Policy 504: Protection and Privacy of Pup#l Student Records
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Employee Drug and Alcohol Testing

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 421

Adopted Date: 12/12/1994

Revised Date(s): 04/09/2007

Reviewed Date(s): 05/11/1998, 12/09/2002, 04/09/2007
Attached Files: No Documents Found.

I. PURPOSE

A. The Moorhead School Board recognizes the significant problems created by drug and
alcohol use in society in general, and the public schools in particular. The School Board
further recognizes the important contribution that the public schools have in shaping the youth
of today into the adults of tomorrow.

B. H-is-the-belief-of tThe Moorhead School Board believes that a work environment free of
drug and alcohol use will be not only be safer, healthier, and more productive, but wiH also be
more conducive to effective learning. Therefore, to provide such an environment, the purpose
of this policy is to provide authority so that the School Board may require all employees
and/or job applicants to submit to drug and alcohol testing in accordance with the provisions
of this policy and as provided in federal law and Minn. Stat. 181.950 through 181.957.

II. GENERAL STATEMENT OEROLICY

A. All Moorhead Area Public School District employees and job applicants whose positions
require a commercial driver's license will be required to undergo drug and alcohol testing in
accordance with federal law and the applicable provisions of this policy. The school district
also may request or require that drivers submit to drug and alcohol testing in accordance with
the provisions of this policy and as provided in Minn. Stat. 181.950-181.957.

B. The Moorhead Area Public School District may request or require that any school district
employee or job applicant, other than an employee or applicant whose position requires a
commercial driver's license, submit to drug and alcohol testing in accordance with the
provisions of this policy and as provided in Minn. Stat. 181.950 through 181.957.

C. The use, possession, sale, purchase, transfer, or dispensing of any drugs not medically
prescribed is prohibited on school district property (which includes school district vehicles),
while operating school district vehicles or equipment, and at any school-sponsored program or
event. Use of drugs which are not medically prescribed is also prohibited throughout the
school or work day, including lunch or other breaks, whether or not the employee is on or off
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school district property. Employees under the influence of drugs which are not medically
prescribed are prohibited from entering or remaining on school district property. (Refer to
Article IV., Section C. for additional definitions.)

D. The use, possession, sale, purchase, transfer, or dispensing of alcohol is prohibited on
school district property (which includes school district vehicles), while operating school
district vehicles or equipment, and at any school-sponsored program or event. Use of alcohol
is also prohibited throughout the school or work day, including lunch or other breaks, whether
or not the employee is on or off school district property. Employees under the influence of
alcohol are prohibited from entering or remaining on school district property.

E. Any employee who violates this section shall be subject to discipline which includes, but is
not limited to, immediate suspension without pay and immediate discharge.

III. FEDERALLY MANDATED DRUG AND ALCOHOL TESTING FOR SCHOOL BUS
DRIVERS

A. General Statement of Policy-

All persons subject to commercial driver's license requirements shall be tested for alcohol,
marijuana, cocaine, amphetamines, opiates (including heroine), and phencyclidine (PCP),
pursuant to federal law. Drivers who test positive for alcohol or drugs shall be subject to
disciplinary action, which may include termination of employment.

B. Definitions

1. "Actual Knowledge" means actual knowledge by the school district that a driver has used
alcohol or controlled substances based on: (a) direct observation of the employee's use (not
observation of behavior sufficient to warrant reasonable suspicion testing); (b) information
provided by a previous employer; (c) a traffic citation; or (d) an employee's admission, except
when made in connection with a qualified employee self-admission program.

2. "Alcohol Screening Device" (ASD) means a breath or saliva device, other than an
Evidential Breath Testing Device (EBT), that is approved by the National Highway Traffic
Safety Administration and placed on its Conforming Products List for such devices.

3. "Breath Alcohol Technician" (BAT) means an individual who instructs and assists

individuals in the alcohol testing process and who operates the Bvidential Breath-Testing
Device{EBT).

4. "Commercial motor vehicle" (CMV) includes a vehicle which is designed to transport 16 or
more passengers, including the driver.

5. "Designated Employer Representative" (DER) means a designated school district
representative authorized to take immediate action to remove employees from safety-sensitive
duties, to make required decisions in the testing and evaluation process, and to receive test
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duties, to make required decisions in the testing and evaluation process, and to receive test
results and other communications for the school district.

6. "Department of TransportationBPOF" (DOT) means United States Department of
Transportation.

7. "Driver" is any person who operates a CMV includesing full-time, regularly employed
drivers, casual, intermittent or occasional drivers, leased drivers, and independent owner-
operator contractors.

8. "Evidential Breath Testing Device" (EBT) means an-EBT device approved by the National
Highway Traffic Safety Administration for the evidentiary testing of breath for alcohol
concentration and placed on its Conforming Products List for such devices.

9. "Medical Review Officer" (MRO) means a licensed physician responsible for receiving and
evrewmg laboratory results gcnerated by the school dlstnct s drug testmg program who-has

hr&toar—and—an-}other—bmaedwal—m{mmauen and for evaluatmg medlcal exp]anatlons for

certain drug tests.

10. "Refusal to Submit" (to an alcohol or controlled substances test) means that a driver: (a)
fails to appear for any test within a reasonable time, as determined by the school district,
consistent with applicable DOT regulations, after being directed to do so; (b) fails to remain at
the testing site until the testing process is complete; (c) fails to provide a urine specimen or an
adequate amount of saliva or breath for any DOT drug or alcohol test; (d) fails to permit the
observation or monitoring of the driver's provision of a specimen in the case of a directly
observed or monitored collection in a drug test; (e) fails to provide a sufficient breath
specimen or sufficient amount of urine when directed and it has been determined that there
was no adequate medical explanation for the failure; (f) fails or declines to take an additional
test as directed; (g) fails to undergo a medical examination or evaluation, as directed by the
Medical Review-Officer MRO or the Designated-Employer Representative-DER; (h) fails to
cooperate with any part of the testing process (e.g., refuses to empty pockets when so directed
by the collector, behaves in a confrontational way that disrupts the collection process fails to
wash hands after being directed to do so by the collector, fails to sign the certification on the
forms) (i) fails to follow the observer's instructions, in an ed collection, to raise the
driver's clothing above the waist, lower clothing and underpants, and to turn around to permit
the observer to determine if the driver has any type of prosthetic or other device that could be

that could be used to interfere with the collection process; (k) admits to the collector or MRO

that the driver adulterated or substituted the specimen; or &) (1) is reported by the Medical

Review Officer as having a verified adulterated or substituted test result. An applicant who
fails to appear for a pre-employment test, who leaves the testing site before the
pre-employment testing process commences, or who does not provide a urine specimen
because he or she has left before it commences is not deemed to have refused to submit to

testing.
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11. "Safety-sensitive functions" are on-duty functions from the time the driver begins work or
is required to be in readiness to work until relieved from work, and include such functions as
driving, loading and unloading vehicles, or supervising or assisting in the loading or unloading
of vehicles, servicing, repairing, obtaining assistance to repair, or remaining in attendance
during the repair of a disabled vehicle.

12. "Screening Test Technician" (STT) means anyone saeeting-the-requirementsfor-a-BAT
- an _.‘l'- ’e !"e e I'III_ e_' l_."‘:IIEI‘l{:I_EEI‘:I. - l:

operates an ASD.

13. "Stand Down" means to temporarily remove an employee from performing safety-
sensitive functions after a laboratory reports a confirmed positive, an adulterated, or a
substituted test result but before a the Medical Review-OfficerRO completes the verification

process.

14. “Substancc Abuse Professmnal“ (SAP) means a kee-nsed—physman—er—a—-keemed—es

alcohol rcgulatlon and makes recommendatlons concerning educatlon treatmcnt follow -up
testing, and aftercare.

C. Policy and Educational Materials

1. The school district shall provide a copy of this policy and procedures (Administrative
Procedure 421.1) to each driver prior to the start of its alcohol and drug testing program and to
each driver subsequently hired or transferred into a position requiring driving of a Commereial

Motor-Vehicle{CMYV).

2. The school district shall provide to each driver information concerning the effects of alcohol
and controlled substances use on an individual's health, work, and personal life; signs and
symptoms of an alcohol or drug problem; and available methods of intervening when an
alcohol or drug problem is suspected, including confrontation, referral to an employee
assistantce program, and/or referral to management.

3. The school district shall provide written notice to representatives of employee organizations
that the information described above is available.

4. The school district shall require a-school-district each driver to ebtain-a signed a statement
from-each-deiver certifying that he or she has received a copy of these the policy and materials.
This statement should be in the form of Attachment A to this policy. The school district will
maintain the original signed certificate and will provide a copy to the driver if the driver so
requests.
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D. Alcohol and Controlled Substances Testing Program Manager

1. The program manager will coordinate the implementation, direction, and administration of
the alcohol and controlled substances testing policy for bus drivers. The program manager is
the principal contact for the collection site, the testing laboratory, the Medical Review-Offices

MRO), the Breath-Adeohol-Technician(BAT), the Substance-Abuse-Professional{SAP), and

the person submitting to the test. Employee questions concerning this policy shall be directed
to the program manager.

2. The school district shall designate a program manager and provide written notice of the
designation to each driver along with this policy.

E. Specific Prohibitions for Drivers

1. Alcohol Concentration. No driver shall report for duty or remain on duty requiring the
performance of safety-sensitive functions while having an alcohol concentration of 0.04 or
greater. Drivers who tests greater than 0.04 will be taken out of service and will be subject to
evaluation by a professional and retesting at the driver's expense.

2. Alcohol Possession. No drivers shall be on duty or operate a Commercial Motor-Vehicle
¢€EMV) while the driver possesses alcohol.

3. On-Duty Use. No driver shall use alcohol while performing safety-sensitive functions.

4. Pre-Duty Use. No driver shall perform safety-sensitive functions within four (4) hours after
using alcohol.

5. Use Following an Accident. No driver required to take a post-accident test shall use alcohol
for eight (8) hours following the accident, or until he/she undergoes a post-accident alcohol
test, whichever occurs first.

6. Refusal to Submit to a Required Test. No driver shall refuse to submit to an alcohol or
controlled substances test required by post-accident, random, reasonable suspicion, return-
to-duty, or follow-up testing requirements. A verified adulterated or substituted drug test shall
be considered a refusal to test.

7. Use of Controlled Substances. No driver shall report for duty or remain on duty requiring
the performance of safety-sensitive functions when the driver uses any controlled substance,
except when the use is pursuant to instructions (which have been presented to the school
district) from a licensed physician who has advised the driver that the substance does not
adversely affect the driver's ability to safely operate a CMV.

8. Positive, Adulterated, or Substituted Test for Controlled Substance. No driver shall report
for duty, remain on duty, or perform a safety-sensitive function if the driver tests positive for
controlled substances or has adulterated or substituted a test specimen for controlled
substances.
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9. General Prohibition. Drivers are also subject to the general policies and procedures of the
school district which prohibit the possession, transfer, sale, exchange, reporting to work under
the influence of drugs or alcohol, and consumption of drugs or alcohol while at work or while
on school district premises or operating any school district vehicle, machinery, or equipment.

F. Other Alcohol-Related Conduct. No driver found to have an alcohol concentration of 0.02
or greater but less than 0.04 shall perform safety-sensitive functions for at least 24 hours
following administration of the test. The school district will not take any action under this
policy other than removal from safety-sensitive functions based solely on test results showing
an alcohol concentration of less than 0.04, but may take action otherwise consistent with law
and policy of the school district.

G. Prescription Drugs. A driver shall inform his or her supervisor if at any time the driver is
using a controlled substance pursuant to a physician's prescription. The physician's
instructions shall be presented to the school district upon request. Use of a prescription drug
shall be allowed if the physician has advised the driver that the prescribed drug will not

adversely affect the driver's ability to safely operate a Commercial- Motor-Vehicle {CMV).

H. Testing Requirements
1. Pre-Employment Testing

a. A driver applicant shall undergo testing for controlled substances before the first time the
driver performs safety-sensitive functions for the school district.

b. Tests shall be conducted only after the applicant has received a conditional offer of
employment.

c. In order to be hired, the applicant must test negative and must sign an agreement in the form
of Attachment B to this policy, authorizing former employers to release to the school district
all information on the applicant's alcohol tests with results of blood alcohol concentration of
0.04 or higher, or verified positive results for controlled substances, or refusals to be tested
(including verified adulterated or substituted drug test results), or any other violations of DOT
agency drug and alcohol testing regulations, or, if the applicant violated the testing
regulations, documentation of the applicant's successful completion of DOT return-to-duty
requirements (including follow-up tests), within the preceding two (2) years.

d. The applicant also must be asked whether he or she has tested positive, or refused to test, on
any pre-employment drug or alcohol test administered by an employer to which the employee,
during the last two (2) years, applied for, but did not obtain, safety-sensitive transportation
work covered by DOT testing rules.

2. Post-Accident Testing

a. As soon as practicable following an accident involving a Commerecial-Meotor-Vehicle
(EMYV), the school district shall test the driver for alcohol and controlled substances if the
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accident involved the loss of human life or if the driver receives a citation for a movin g traffic
violation arising from an accident which results in bodily in jury or disabling damage to a
motor vehicle.

b. Drivers should be tested for alcohol use within two (2) hours and no later than eight (8)
hours after the accident.

c. Drivers should be tested for controlled substances no later than thirty-two (32) hours after
the accident.

d. A driver subject to post-accident testing must remain available for testing, or shall be
considered to have refused to submit to the test.

e. If a post-accident alcohol test is not administered within two (2) hours following the
accident, the school district shall prepare and maintain on file a record stating the reasons the
test was not promptly administered and continue to attempt to administer the alcohol test
within eight (8) hours.

f.If a post-accident alcohol test is not administered within eight (8) hours following the
accident or a post-accident controlled substances test is not administered within thirty-two (32)
hours following the accident, the school district shall cease attempts to administer the test, and
prepare and maintain on file a record stating the reasons for not administering the test.

3. Random Testing

a. The school district shall conduct tests on a random basis at unannounced times throughout
the year, as required by the federal regulations.

b. The school district shall test for alcohol at a minimum annual percentage rate of 10% of the
average number of driver positions, and for controlled substances, at a minimum annual
percentage of 50%.

¢. The school district shall adopt a scientifically valid method for selecting drivers for testing,
such as random number table or a computer-based random number generator that is matched
with identifying numbers of the drivers. Each driver shall have an equal chance of being
tested each time selections are made.

d. Random tests shall be unannounced. Dates for administering random tests shall be spread
reasonably throughout the calendar year.

e. Drivers shall proceed immediately to the collection site upon notification of selections;
provided, however, that if the driver is performing a safety-sensitive function, other than
driving, at the time of notification, the driver shall cease to perform the function and proceed
to the collection site as soon as possible.

4. Reasonable Suspicion Testing
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a. The school district shall require a driver to submit to an alcohol test and/or controlled
substances test when a supervisor or school district official, who has been trained in
accordance with the regulations, has reasonable suspicion to believe that the driver has used
alcohol and/or controlled substances on duty or within four (4) hours before coming on duty.
The test shall be done as soon as practicable following the observation of the behavior
indicative of the use of controlled substances or alcohol.

b. The reasonable suspicion determination must be based on specific, contemporaneous,
articulable observations concerning the driver's appearance, behavior, speech, or body odors.
The required observations for reasonable suspicion of a controlled substances violation may
include indications of the chronic and withdrawal effects of controlled substances.

c. Alcohol testing shall be administered within two (2) hours following a determination of
reasonable suspicion. If it is not done within two (2) hours, the school district shall prepare
and maintain a record explaining why it was not promptly administered and continue to
attempt to administer the alcohol test within eight (8) hours_ If an alcohol test is not
administered within eight (8) hours following the determination of reasonable suspicion, the
school district shall cease attempts to administer the test; and state in the record the reasons for
not administering the test.

d. The supervisor or school district official who makes observations leading to a controlled
substances reasonable suspicion test shall make and sign a written record of the observations
within twenty-four (24) hours of the observed behavior or before the results of the drug test
are released, whichever is earlier.

5. Return-To-Duty Testing

A driver found to have violated this policy shall not return to work until a Substanee-Abuse
Professional AP has determined the employee has successfully complied with prescribed
education and/or treatment and until undergoing return-to-duty tests indicating an alcohol
concentration of less than 0.02 and a confirmed negative result for the use of controlled
substances.

6. Follow-Up Testing
When a Substanee-Abuse-Professional{SAP) has determined that a driver is in need of

assistance in resolving problems with alcohol and/or controlled substances, the driver shall be
subject to unannounced follow-up testing as directed by the SAP for up to sixty (60) months
after completing a treatment program.

7. Rightte Refuseal to Submit and Attendant Consequences

a. A driver or driver applicant may refuse to underge submit to drug and alcohol testing.

b. Refusal to submit to a required drug or alcohol test subjects the driver or driver applicant to
the consequences specified in federal regulations as well as the civil and/or criminal penalty
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provisions of 49 U.S.C 521(b). In addition, a refusal to submit to testing establishes a
presumption that the driver or driver applicant would test positive if a test were conducted and
makes the driver or driver applicant subject to discipline or disqualification under this policy.

c. A driver applicant who refuses to submit to testing shall be disqualified from further
consideration for the conditionally-offered position.

d. An employee who refuses to submit to testing shall not be permitted to perform safety-
sensitive functions and will be considered insubordinate and subject to disciplinary action, up
to and including dismissal. If an employee is offered an opportunity to return to a DOT safety-

sensitive duty, the employee will be evaluated by a Substanee-Abuse-Professional AP and must
submit to a return-to-duty test prior to being considered for reassignment to safety-sensitive

functions.

e. Drivers or driver applicants who refuse to submit to required testing will be required to sign
Attachment C to this policy.

I. Testing Procedures
1. Drug Testing.

a. Drug testing is conducted by analyzing a donor's urine specimen. Split urine samples will be
collected in accordance with federal regulations. The donor will provide a urine sample at a
designated collection site. The collection site personnel will then pour the sample into two

sample bottles, labeled "primary" and "split," seal the specimen bottles, complete the chain of
custody form, and prepare the specimen bottles for shipment to the testing laboratory for
analysis. The specimen preparation shall be conducted in sight of the donor.

b. If the donor is unable to provide the appropriate quantity of urine, the collection site person
shall instruct the individual to drink up to forty (40) ounces of fluid distributed reasonably
throughout a period of up to three (3) hours to attempt to provide a sample. If the individual is
still unable to provide a complete sample, the test shall be discontinued and the school district
notified. The Designated-EmployerRepresentativeER shall refer the donor for a medical
evaluation to determine if the donor's inability to provide a specimen is genuine or constitutes
a refusal to test. For pre-employment testing, the school district may elect not to have a
referral made, and revoke the employment offer.

c. Drug test results are reported directly to the Medical Review-Officer{MRO} by the testing
laboratory. The MRO reports the results to the Designated-Employee RepresentativeER . If the

results are negative, the school district is informed and no further action is necessary. If the
test result is confirmed positive, adulterated, substituted, or invalid, the MRO shall give the
donor an opportunity to discuss the test result. The MRO will contact the donor directly, on a
confidential basis, to determine whether the donor wishes to discuss the test result. The MRO
shall notify each donor that the donor has seventy-two (72) hours from the time of notification
in which to request a test of the split specimen at the donor’s expense. No split specimen
testing is d an invali
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d. If the donor requests an analysis of the split specimen within seventy-two (72) hours of
having been informed of a confirmed positive test, the Medical Review Officer {MRO) shall
direct, in writing, the laboratory to provide the split specimen to another Department of Health
and Human Services-SAMHSA certified laboratory for analysis. If the donor has not contacted
the MRO within seventy-two (72) hours, the donor may present the MRO information
documenting that serious illness, injury, or inability to contact the MRO, lack of actual notice
of the confirmed positive test, or other circumstances unavoidably prevented the donor from
timely making contact. If the MRO concludes that there is a legitimate explanation for the
donor's failure to contact him/her within seventy-two (72) hours, the MRO shall direct the
analysis of the split specimen. The MRO will review the confirmed positive test result to
determine whether there is an acceptable medical reason for the positive result. The MRO
shall confirm and report a positive test result to the Designated- Employer RepresentativeER
and the employee when there is no legitimate medical reason for a positive test result as
received from the testing laboratory.

e. If, after making reasonable efforts and documenting those efforts, the Medical Review
Officer{MRO) is unable to reach the donor directly, the MRO must contact the Designated
Employee-Representative{DER) who will direct the donor to contact the MRO. If the DER is
unable to contact the donor, the donor will be suspended from performing safety-sensitive
functions.

f. The MRO may confirm the test as a positive without having communicated directly with the
donor about the test results under the following circumstances:

(1) The donor expressly declines the opportunity to discuss the test results; or

(2) The donor has not contacted the MRO within seventy-two (72) hours of being instructed to
do so by the DER=; or

(3) The MRO and the DER, after making and documenting all reasonable efforts. have not

been able to contact the donor with ten (10) days of the date the confirmed test result was

received from the laboratory.

2. Alcohol Testing

a. The federal alcohol testing regulations require breath testing to be administered by a Breath

Adcchel-Technician{B AT? using an Evidential Breath-Testing-Device{EBT) or an STT using
an Alcohol-Screening-Device{ASD). EBTs and ASDs can be used for screening tests but only
EBTs can be used for confirmation tests.

b. Any result less than 0.02-breath-alcohol concentration BAEC) is considered a "negative"
test.

c. If the donor attempts-and-fails is unable to provide sufficient saliva for an Aleehel

Ss:een-mg—DewceSD the Designated-EmployerRepresentativeER will immediately arrange to
use an Evidential- Breath-Testing-DeviceBT. If the donor attempts and fails to provide an

4&;133:04 AM




https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

adequate amount of breath, the school district will direct the donor to obtain a written
evaluation from a licensed physician to determine if the donor's inability to provide a breath
sample is genuine or constitutes a refusal to test.

d. If the screening test results show alcohol concentration of 0.02 or higher, a confirmatory test

conducted on an Evidential Breath-Testing-DeviceBT will be required to be performed

between fifteen (15) and thirty (30) minutes after the completion of the screening test.

e. Alcohol tests are reported directly to the Designated-EmployerRepresentativeER.

J. Driver/Driver Applicant Rights

1. All drivers and driver applicants subject to the controlled substances testing provisions of
this policy who receive a confirmed positive test result for the use of controlled substancess
have the right to request, at the driver's or driver applicant's expense, a confirming retest of the
split urine sample. If the confirming retest is negative, no adverse action will be taken against
the driver, and a driver applicant will be considered for employment.

2. The school district will not discharge a driver who, for the first time, receives a confirmed
positive drug or alcohol test UNLESS:

a. The school district has first given the employee an opportunity to participate in, at the
employee's own expense or pursuant to coverage under an employee benefit plan, either a drug
or alcohol counseling or rehabilitation program, whichever is more appropriate, as determined

by the school district after consultation with the Substance-Abuse ProfessionalAP; and

b. The employee refuses to participate in the recommended program, or fails to successfully
complete the program as evidenced by withdrawal before its completion or by a positive test
result on a confirmatory test after completion of the program.

c. This limitation on employee discharge does not bar discharge of a employee for reasons
independent of the first confirmed positive test result.

K. Testing Laboratory

The testing laboratory for controlled substances will be Medtex;Iae-—402-W.-CountyRoad-D;
St—Paul-Minnesota-55H2(612)-636-7466—which-is-alaberatery certified by the Department

of Health and Human Services-SAMHSA to perform controlled substances testing pursuant to
federal regulations.

L. Confidentiality of Test Results

All alcohol and controlled substances test results and required records of the drug and alcohol
testing program are considered confidential information under federal law and private data on
individuals as that phrase is defined in Minn. Stat. Ch. 13. Any information concerning the
individual's test results and records shall not be released without written permission of the
individual, except as provided for by regulation or law.
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M. Recordkeeping Requirements and Retention of Records

1. The school district shall keep and maintain records in accordance with the federal
regulations in a secure location with controlled access.

2. The required records shall be retained for the following minimum periods:
Basic records - 5 years

"Basic Records" includes records of: (a) alcohol test results with concentration of 0.02 or
greater; (b) verified positive drug test results; (c) refusals to submit to required tests (including
substituted or adulterated drug test results); (d) SAP reports; (e) all follow-up tests and
schedules for follow-up tests; (f) calibration documentation; (g) administration of the testing
programs; and (h) each annual calendar year summary.

Information obtained from previous employers - 3 years
Collection and-trainingrecords - 2 years

Negative and canceled drug tests- 1 year

Alcohol tests with less than 0.02 concentration - 1 year
Education and training records - indefinite

"Education and training records" must be maintained while the individuals perform the
functions which require training and for the two (2) years after ceasing to perform those

functions.

N. Training

The school district shall desienate-certai-employeesto-make-detenninations-of reasonable
suspicion ensure all persons designated to supervise drivers receive training. The designated
employees shall receive at least sixty (60) minutes of training on alcohol misuse and at least
sixty (60) minutes of training on controlled substance use. The training shall include physical,
behavioral, speech, and performance indicators of probable misuse of alcohol and use of
controlled substances. The training will be used by the supervisors to make determinations of
reasonable suspicions.

O. Consequences of Prohibited Conduct and Enforcement

1. Removal. The school district shall remove a driver who has engaged in prohibited conduct
from safety-sensitive functions. A driver shall not be permitted to return to safety-sensitive
functions until and unless the return-to-duty requirements of federal DOT regulations have
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been completed.

2. Referral, Evaluation, and Treatment

a. A driver or driver applicant who has engaged in prohibited conduct shall be provided a
listing of Substance-Abuse-ProfessionalAPs readily available to the driver or applicant and

acceptable to the school district.

b. If the school district offers a driver an opportunity to return to a DOT safety-sensitive duty

following a violation, the driver must be evaluated by a Substance-Abuse-Professional (SAP)

and the driver is required to successfully comply with the SAP's evaluation recommendations
(education, treatment, follow-up evaluation(s), and/or ongoing services). The school district is
not required to provide a SAP evaluation or any subsequent recommended education or
treatment.

¢. Drivers are responsible for payment for Substance-Abuse-Professional AP evaluations and
services unless a collective bargaining agreement or employee benefit plan provides otherwise.

d. Drivers who engage in prohibited conduct also are required to comply with follow-up
testing requirements.

3. Disciplinary Action

a. Any driver who refuses to submit to post-accident, random, reasonable suspicion, or
follow-up testing not only shall not perform or continue to perform safety-sensitive functions,
but also may be subject to disciplinary action, which may include immediate suspension
without pay and/or immediate discharge.

b. Drivers who test positive with verification of a confirmatory test or are otherwise found to
be in violation of this policy or the federal regulations shall be subject to disciplinary action,
which may include immediate suspension without pay and/or immediate discharge.

¢. Nothing in this policy limits or restricts the right of the school district to discipline or
discharge a driver for conduct which not only constitutes prohibited conduct under this policy
but also violates the school district's other rules or policies.

P. Other Testing

The school district may request or require that drivers submit to drug and alcohol testing other
than that required by federal law. For example, drivers may be requested or required to
undergo drug and alcohol testing on an annual basis as part of a routine physical

examination. Such additional testing of drivers will be conducted only in accordance with the
provisions of this policy and as provided in Minn. Stat. 181.950-181.957. For purposes of
such additional, non-mandatory testing, drivers fall within the definition of "other employees"
covered by Section IV. of this policy.

(Continued)
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Employee Drug and Alcohol Testing -- Continued

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 421

Adopted Date: 12/12/1994

Revised Date(s): 04/09/2007

Reviewed Date(s): 05/11/1998, 12/09/2002, 04/09/2007
Attached Files: No Documents Found.

IV. DRUG AND ALCOHOL TESTING FOR OTHER EMPLOYEES

The school district may request or require drug and alcohol testing for other school district
personnel, i.e., non-school bus drivers, or job applicants for such positions. The school district
does not have a legal duty to request or require any employee or job applicant to undergo drug
and alcohol testing as authorized in this policy, except for school bus drivers and other drivers
of Commercial MotorVehicles{CMVs) who are subject to federally mandated testing. (See
Section III. of this policy.) If a school bus driver is requested or required to submit to drug or
alcohol testing beyond that mandated by federal law, the provisions of Section IV. of this
policy will be applicable to such testing.

A. Circumstances Under Which Drug or Alcohol Testing May Be Requested or Required:

1. General Limitations

a. The school district will not request or require an employee or job applicant whose position
does not require a commercial driver's license to undergo drug or alcohol testing, unless the
testing is done pursuant to this drug and alcohol testing policy; and is conducted by a testing
laboratory which participates in one of the programs listed in Minn. Stat. 181.953, Subd. 1.

b. The school district will not request or require an employee or job applicant whose position
does not require a commercial driver's license to undergo drug and alcohol testing on an
arbitrary and capricious basis.

2. Job Applicant Testing

The school district may request or require any job applicant whose position does not require a
commercial driver's license to undergo drug and alcohol testing, provided a job offer has been
made to the applicant and the same test is requested or required of all job applicants
conditionally offered employment for that position. If a job applicant has received a job offer
which is contingent on the applicant is passing drug and alcohol testing, the school district
may not withdraw the offer based on a positive test result from an initial screening test that has
not been verified by a confirmatory test. In the event the job offer is subsequently withdrawn,
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the school district shall notify the job applicant of the reason for its action.
3. Random Testing

The school district may request or require only employees in safety-sensitive positions to
undergo drug and alcohol testing on a random selection basis. Safety-sensitive positions
subject to this policy are identified on Attachment HD of this policy.

4. Reasonable Suspicion Testing

The school district may request or require any employee to undergo dru g and alcohol testing if
the school district has a reasonable suspicion that the employee:

a. is under the influence of drugs or alcohol;

b. has violated the school district's written work rules prohibiting the use, possession, sale or
transfer of drugs or alcohol while the employee is working or while the employee is on the
school district premises or operating the school district's vehicles, machinery, or equipment;

c. has sustained a personal injury, as that term is defined in Minn. Stat. 176.011, Subd. 16, or
has caused another employee to sustain a personal injury; or

d. has caused a work-related accident or was operating or helping to operate machinery,
equipment, or vehicles involved in a work-related accident.

5. Treatment Program Testing

The school district may request or require any employee to undergo drug and alcohol testing if
the employee has been referred by the school district for chemical dependency treatment or
evaluation or is participating in a chemical dependency treatment program under an employee
benefit plan, in which case the employee may be requested or required to undergo drug and
alcohol testing without prior notice during the evaluation or treatment period and for a period
of up to two (2) years following completion of any prescribed chemical dependency treatment

program.
6. Routine Physical Examination Testing

The school district may request or require any employee to undergo drug and alcohol testing
as part of a routine physical examination provided the drug or alcohol test is requested or
required no more than one annually and the employee has been given at least two weeks'
written notice that a drug or alcohol test may be requested or required as part of the physical

examination.

B. No Legal Duty to Test

The school district does not have a legal duty to request or require any employee or job
applicant whose position does not require a commercial driver's license to undergo drug and

alcohol testing.
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C. Definitions
1. "Drug" means a controlled substance as defined in Minnesota Statutes.

2. "Drug and alcohol testing," "drug or alcohol testing," and "drug or alcohol test" mean
analysis of a body component sample according to the standards established under one of the
programs listed in Minn. Stat. 181.953, Subd. 1, for the purpose of measuring the presence or
absence of drugs, alcohol, or their metabolites in the sample tested.

3. "Other Employees"” means any persons, independent contractors, or persons working for an
independent contractor who perform services for the school district for compensation, either
full-time or part-time, in whatever form, except for persons whose positions require a
commercial driver's license, for the school district, and includes both professional and
nonprofessional personnel. Persons whose positions require a commercial driver's license are
primarily governed by the provisions of the school district's drug and alcohol testing policy
relating to school bus drivers (Section III). To the extent that the drug and alcohol testing of
persons whose positions require a commercial driver's license is not mandated by federal law
and regulations, such testing shall be governed by Section IV. of this policy and the drivers
shall fall within this definition of "other employees."

4. "Job applicant" means a person, independent contractor, or person working for an
independent contractor who applies to become an employee of the school district in a position
that does not require a commercial driver's license, and includes a person who has received a
job offer made contingent on the person passing drug or alcohol testing. Job applicants for
positions requiring a commercial driver's license are peimarily governed by the provisions of
the school district's drug and alcohol testing policy relating to school bus drivers (Section III).

5. "Positive test result" means a finding of the presence of drugs, alcohol, or their metabolites
in the sample tested in levels at or above the threshold detection levels contained in the
standards of one of the programs listed in Minn. Stat. 181.953, Subd. 1.

6. "Random selection basis" means a mechanism for selection of employees that:

a. results in an equal probability that any employee from a group of employees subject to the
selection mechanism will be selected; and

b. does not give the school district discretion to waive the selection of any employee selected
under the mechanism.

7. "Reasonable suspicion" means a basis for forming a belief based on specific facts and
rational inferences drawn from those facts.

8. "Safety-sensitive position" means a job, including any supervisory or management position,
in which an impairment caused by drug or alcohol usage would threaten the health or safety of
any person.
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D. Right of Other Employee or Job Applicant to Refuse Drug and Alcohol Testing and
Consequences of Such Refusal
1. Right of Other Employee or Job Applicant to Refuse to-Undesge Drug and Alcohol Testing

Any employee or job applicant whose position does not require a commercial driver's license
has the right to refuse drug and alcohol testing subject to the provisions contained in
pParagraphs 2, and 3, of this Section D.

2. Consequences of an Employee's Refusal to Undergo Drug and Alcohol Testing

Any employee in a position that does not require a commercial driver's license who refuses to
undergo drug and alcohol testing in the circumstances set out in the Random Testing,
Reasonable Suspicion Testing, and Treatment Program Testing provisions of this policy may
be subject to disciplinary action, up to and including immediate discharge.

3. Consequences of a Job Applicant's Refusal to Undergo Drug and Alcohol Testing

Any job applicant for a position which does not require a commercial driver's license who
refuses to undergo drug and alcohol testing pursuant to the Job Applicant Testing provision of
this policy shall not be employed.

E. Reliability and Fairness Safeguards

1. Pretest Notice

Before requesting an employee or job applicant whose position does not require a commercial
driver's license to undergo drug or alcohol testing, the school district shall provide the
employee or job applicant with a Pretest Notice in the form of Attachment D to this policy on
which to acknowledge that the employee or job applicant has received the school district's
drug and alcohol testing policy.

2. Notice of Test Results

Within three (3) working days after receipt of a test result report from the testing laboratory,
the school district shall inform in writing an employee or job applicant who has undergone
drug or alcohol testing of a negative test result on an initial screening test or of a negative or
positive test result on a confirmatory test.

3. Notice of and Right to Test Result Report

Within three (3) working days after receipt of a test result report from the testing laboratory,
the school district shall inform in writing, an employee or job applicant who has undergone
drug or alcohol testing of the employee or job applicant's right to request and receive from the
school district a copy of the test result report on any drug or alcohol test.

4. Notice of and Right to Explain Positive Test Result
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. bthe-ease-aipostibeetertrestih ee or job applicant has a positive test result
on a confirmatory test, the school district shall also,-at-ehe-nme-of-pmwdmg-;m provide

him or her with the test results, provide and at the same time, written notice te-inform-an

employee-orjob-apphieant of the right to explain the results and to submit additional
information.

b. The school district may request that the employee or job applicant indicate any over-the-
counter or prescription medication that the individual is currently taking or has recently taken
and any other information relevant to the reliability of, or explanation for, a positive test result.

c. The-employee-orjob-applieant-may;w Within three (3) working days after notice of a

positive test result on a confirmatory test an employee or job applicant may submit
information te-the-sehoel-distriet; (in addition to any information already submltted_}— t
explain-thatresult to the school district to explain that result.

5. Notice of and Right to Request Confirmatory Retests

a. If an employee or job applicant has a positive test result on a confirmatory test, the school
district shall provide him or her with notice of the test results and, at the same time, written
notice of the right to request a confirmatory retest of the original sample at his or her expense.

b. An employee or job applicant may request a confirmatory retest of the original sample at the
employee's-or-job-applicant's his or her own expense after notice of a positive test result on a
confirmatory test. Within five (5) working days after notice of the confirmatory test result, the
employee or job applicant shall notify the school district in writing of the-employee's-orjob
applieant's his or her intention to obtain a confirmatory retest. Within three (3) working days
after receipt of the notice, the school district shall notify the original testing laboratory that the
employee or job applicant has requested the laboratory to conduct the confirmatory retest or to
transfer the sample to another laboratory licensed under Minn. Stat. 181.953, Subd. 1 to
conduct the confirmatory retest. The original testing laboratory shall ensure that appropriate
chain-of-custody procedures are followed during transfer of the sample to the other laboratory.
The confirmatory retest must use the same drug or alcohol threshold detection levels as used in
the original confirmatory test. If the confirmatory retest does not confirm the original positive
test result, no adverse personnel action based on the original confirmatory test may be taken
against the employee or job applicant.

6. In-the-case-of If the employee or job applicant has a positive test result on a confirmatory
test, the school district shall also, at the time of providing notice of the test results, provide

written notice to inform an-employee-orjob-applicant him or her of other rights provided

under sections F, or G, below, whichever is applicable.

Attachments E and F to this policy provide the notices described in Paragraphs 2. through 6. of
this Section E.

F. Discharge and Discipline of Employee Whose Positions Do Not Require a Commercial
Driver's License
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1. The school district may not discharge, discipline, discriminate against, request, or require
rehabilitation of an employee on the basis of a positive test result from an initial screening test
that has not been verified by a confirmatory test.

2. In the case of a positive test result on a confirmatory test, the employee shall be subject to
discipline which, includes, but is not limited to, immediate suspension without pay and
immediate discharge, pursuant to the provisions of this policy.

3. The school district may not discharge an employee for whom a positive test result on a
confirmatory test was the first such result for the employee on a drug or alcohol test requested
by the school district, unless the following conditions have been met:

a. Tthe school district has first given the employee an opportunity to participate in, at the
employee's own expense or pursuant to coverage under an employee benefit plan, either a drug
or alcohol counseling or rehabilitation program, whichever is more appropriate, as determined
by the school district after consultation with a certified chemical counselor or a physician
trained in the diagnosis and treatment of chemical dependency; and

b. Fthe employee has either refused to participate in the counseling or rehabilitation program
or has failed to successfully complete the program, as evidenced by withdrawal from the
program before its completion or by a positive test result on a confirmatory test after
completion of the program.

4. Notwithstanding paragraph 1., the school district may temporarily suspend the tested
employee or transfer that employee to another position at the same rate of pay pending the
outcome of the confirmatory test and, if requested, the confirmatory retest, provided the school
district believes that it is reasonably necessary to protect the health or safety of the employee,
co-employees or the public. An employee who has been suspended without pay must be
reinstated with back pay if the outcome of the confirmatory test or requested confirmatory
retest is negative.

5. The school district may not discharge, discipline, discriminate against, request, or require
rehabilitation of an employee on the basis of medical history information revealed to the
school district, unless the employee was under an affirmative duty to provide the information
before, upon, or after hire.

6. An employee must be given access to information in the employee's personnel file relating
to positive test result reports and other information acquired in the drug and alcohol testing
process and conclusions drawn from and actions taken based on the reports or other acquired
information.

G. Withdrawal of Job Offer for an Applicant for a Position That Does Not Require a
Commercial Driver's License

If a job applicant has received a job offer made contingent on the applicant passing drug and
alcohol testing, the school district may not withdraw the offer based on a positive test result

5 0 4/20/11 12:07 PM




https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

from an initial screening test that has not been verified by a confirmatory test. In the case of a
positive test result on a confirmatory test, the school district may withdraw the job offer.

H. Chain-of-Custody Procedures

The school district has established its own reliable chain-of-custody procedures to ensure
proper record keeping, handling, labeling, and identification of the samples to be tested. The
procedures require the following:

1. Ppossession of a sample must be traceable to the employee from whom the sample is
collected, from the time the sample is collected through the time the sample is delivered to the
laboratory;

2. Fthe sample must always be in the possession of, must always be in view of, or must be
placed in a secure area by a person authorized to handle the sample;

3. Aa sample must be accompanied by a written chain-of-custody record; and

4. ¥individuals relinquishing or accepting possession of the sample must record the time the
possession of the sample was transferred and must sign and date the chain-of-custody record at
the time of transfer.

I. Privacy, Confidentiality and Privilege Safeguards
1. Privacy Limitations

A laboratory may only disclose to the school district test result data regarding the presence or
absence of drugs, alcohol or their metabolites in a sample tested.

2. Confidentiality Limitations

With respect to employees and job applicants, Ftest result reports and other information
acquired in the drug or alcohol testing process ares-with-respeet-to-employees-andjob
applicants; private data on individuals as that phrase is defined in Minn. Stat. Ch. 13, and may
not be disclosed by the school district or laboratory to another employer or to a third-party
individual, governmental agency, or private organization without the written consent of the
employee or job applicant tested.

3. Exceptions to Privacy and Confidentiality Disclosure Limitations

Notwithstanding paragraphs 1. and 2., evidence of a positive test result on a confirmatory test
may be: (1) used in an arbitration proceeding pursuant to a collective bargaining agreement, an
administrative hearing under Minn. Stat. Ch. 43A or other applicable state or local law, or a
judicial proceeding, provided that information is relevant to the hearing or proceeding; (2)
disclosed to any federal agency or other unit of the United States government as required
under federal law, regulation or order, or in accordance with compliance requirements of
federal government contract; and (3) disclosed to a substance abuse treatment facility for the
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purpose of evaluation or treatment of the employee.
4. Privilege

Positive test results from the school district drug or alcohol testing program may not be used
as evidence in a criminal action against the employee or job applicant tested.

J. Notice of Testing Policy to Affected Employees

The school district shall provide written notice of this drug and alcohol testing policy to all
affected employees upon adoption of the policy, to a previously non- affected employee upon
transfer to an affected position under the policy, and to a job applicant upon hire and before
any testing of the applicant if the job offer is made contingent on the applicant passing drug
and alcohol testing. Affected employees and applicants will acknowledge receipt of this
written notice in the form of Attachment G to this policy.

V. POSTING

The school district shall post notice in an appropriate and conspicuous location on school
district premises that the school district has adopted a drug and alcohol testing policy and that
copies of the policy are available for inspection during regular business hours by its employees
or job applicants in the school district's personnel office or other suitable locations.

Legal References:

Minn. Stat. Ch. 13 (Minnesota Goverment Data Practices Act)
Minn. Stat. Ch. 43A (State Personnel Management)

Minn. Statate, 181.950-181.957 (Drug and Alcohol Testing in the Workplace)

Minn. Statute. 221.031 (Motor Carrier Rules)

49 U.S.C. 31306 (Omnibus Transportation Employee Testing Act of 1991)

49 U.S.C. 521(b) (Civil and Criminal Penalties for Violations)

49 U.S.C. 31306 (Omnibus Transportation Employee Testing Act of 1991)

49 C.FR. Parts 40 and 382 (Department of Transportation £fRules ilmplementing Omnibus
Transportation Employee Testing Act of 1991

Cross References:

Moorhead School Board Policy 420: Chemical Use and Abuse Policy-
Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free Schools

ATTACHMENTS TO DRUG AND ALCOHOL TESTING POLICY

Attachments A through D are to be used in conjunction with the drug and alcohol testing of
bus drivers and driver applicants.

* Attachment A is a "Driver Acknowledgment -- Drug and Alcohol Testing Policy Materials"
form which should be used to document receipt of the policy and other materials by drivers
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and driver applicants. It is referred to in Article III, Section C, paragraph 4 of the policy.

* Attachment B is a "Bus Driver or Driver Applicant -- Authorization to Release Information”
form. It is referred to in Article III, Section H, paragraph 1 of the policy.

* Attachment C is a "Bus Driver or Driver Applicant -- Refusal to Submit to Testing" form. It
is referred to in Article III, Section H, paragraph 8 of the policy.

Attachments D through G are to be used in conjunction with drug and alcohol testing of
non-bus drivers and applicants.

* Attachment D is a "Pretest Notice" that must be provided to non-school bus driver
employees or job applicants before requesting that the employee or job applicant undergo drug
or alcohol testing. It is referred to in Article IV, Section E, paragraph 1 of the policy.

* Attachment E is a "Notice of Test Results and Various Rights" which should be used by the
district when notifying non-school bus driver employees or job applicants of test results and
other rights. It is referred to in Article IV, Section E, paragraph 6 of the policy.

* Attachment F is an "Explanation of a Positive Test Result" which is used by the district
when an applicant has a positive test result. It is referred to in Article IV, Section E, paragraph
4. of the policy.

* Finally, the district may wish to use Attachment G, entitled "Acknowledgment -- Drug and
Alcohol Testing Policy," to document that written notice of the policy was given to all affected
employees. It is referred to in Article IV, Section J of the policy.

Attachments are included.

X




https://my.moorhead k12.mn us/district/schoolboard/policies/vi...

Employee Right to Know - Exposure to Hazardous Substances

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL

Code: 424

Adopted Date: 11/13/1984

Revised Date(s): 04/09/2007

Reviewed Date(s): 04/26/1994, 12/14/1998, 01/27/2003, 04/09/2007
Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to provide school district employees a place of employment and
conditions of employment free from recognized hazards that are likely to cause death or
serious injury or harm. (Minn. Stat. 182.653, Subd. 2)

II. GENERAL STATEMENT OEROQLICY

It is the policy of this school district to provide information and training to employees who
may be routinely exposed to a hazardous substance, harmful physical agent or infectious
agent.

I1I. DEFINITIONS
A. "Commissioner" means the Commissioner of Labor and Industry.

B. "Routinely exposed" means that there is a reasonable potential for exposure during the
normal course of assigned work or when an employee is assigned to work in an area where a
hazardous substance has been spilled.

C. "Hazardous substance" means a chemical or substance, or mixture of chemicals and
substances, which:

1. is regulated by the Federal Occupational Safety and Health Administration under the Code
of Federal Regulations; or

2. is either toxic or highly toxic; an irritant; corrosive; a strong oxidizer; a strong sensitizer;
combustible; either flammable or extremely flammable; dangerously reactive; pyrophoric;
pressure-generating; compressed gas; carcinogen; teratogen; mutagen; reproductive toxic
agent; or that otherwise, according to generally accepted documented medical or scientific
evidence, may cause substantial acute or chronic personal injury or illness during or as a direct
result of any customary or reasonably foreseeable accidental or intentional exposure to the
chemical or substance; or
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3. is determined by the commissioner as a part of the standard for the chemical or substance or
mixture of chemicals and substances to present a significant risk to worker health and safety or
imminent danger of death or serious physical harm to an employee as a result of foreseeable
use, handling, accidental spill, exposure, or contamination.

D. "Harmful physical agent" means a physical agent determined by the commissioner as a part
of the standard for that agent to present a significant risk to worker health or safety or
imminent danger of death or serious physical harm to an employee. This definition includes
but is not limited to radiation, whether ionizing or nonionizing.

E. "Infectious agent" means a communicable bacterium, rickettsia, parasites, virus, or fungus
determined by the commissioner by rule, with approval of the commissioner of health, which
according to documented medical or scientific evidence causes substantial acute or chronic
illness or permanent disability as a foreseeable and direct result of any routine exposure to the
infectious agent. Infectious agent does not include an agent in or on the body of a patient
before diagnosis.

F. "Blood borne pathogens" means pathogenic microorganisms that are present in human
blood and can cause disease in humans. These pathogens include, but are not limited to,
hepatitis B virus (HBV) and human immunodeficiency virus (HIV).

IV. TARGET JOB CATEGORIES

Training will be provided to the-feHlewing: all full and part-time employees who are routinely
exposed to a hazardous substance, harmful physical agent or infectious substance as set forth
above.
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V. TRAINING SCHEDULE

Training will be provided to the following employees before they-begin-wesk beginning a job
assignment as follows:

A. Any newly-hired employee assigned to a work area where he or she is determined to be
"routinely exposed" by under the guidelines above.

B. Any employee reassigned to a work area where he or she is determined to be "routinely
exposed" by under the guidelines above.

Legal References:

Minneseta. Statute Chaptes. 182 (Occupational Safety and Health)
Minneseta, Rules Chapter, 5205 (Safety and Health Standards)
Minneseta. Rules Chaptes. 5206 (Employee Right to Know Standards)
29 C.FR 1910.1050, App. B (Substance Technical Guidelines)

Cross References:
Moorhead School Board Policy 425: Health and Safety Protection
Moorhead School Board Policy 531: Communicable Disease Control and Infectious

Conditions
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Health and Safety Protection

Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 425

Adopted Date: 7/17/1995

Revised Date(s): 04/09/2007

Reviewed Date(s): 02/14/2000, 01/27/2003, 04/09/2007

Attached Files: No Documents Found.

I. PURPOSE

-°_-: ons-andinsistupon-safe-wa sthods-and-practices imes- The purpose
gf this policy is to pmv!de sch@l district employees a place of employment that maintains

safe and healthy working conditions at all times.

II. GENERAL STATEMENT OF-ROHICY

Moorhead Area Public Schools is committed to providing a healthy safe and safe healthy work
environment for all its employees. Regard for safety of the general public, eus students, ous
employees and ewssubcontractors' employees is of the utmost concern of eus the district.

. ce : : Prov1dmg a
safe placc to work a work environment conducwe to safe work practlces and safety policies

are primary concerns for the administration_(Administrative Procedure 425.1). l-is-ourbelief

thateEmployees at every level have a responsibility for maintaining safety and occupational
health within the district, and are expected to cooperate fully with the district's health and
safety policies.

The Meesrhead-AreaPublie-Sehools district will have a Health and Safety Plan which will be
developed and updated annually by the Health/Safety/Wellness Committee and forwarded to
the Moorhead School Board for approval. The Health and Safety Plan will be placed on the
school district's Web site to give access to all employees of the district.

Legal References:
Minneseta, Statute, 123B.56 (Health, Safety, and Environmental Management)
Minneseta, Statute, 123B.57 (Capital Expenditurey; Health and Safety)
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Policies Incorporated by Reference for Employees/Personnel
Type: School Board Policy

Section: 400 EMPLOYEE/PERSONNEL
Code: 499

Adopted Date: 10/13/2003

Revised Date(s): 05/11/2009, 06/14/2010

Reviewed Date(s): 05/09/2005, 06/12/2006, 02/12/2007, 11/26/2007, 05/11/2009,
06/14/2010

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to provide a list of all policies applicable to employees as well as to
students.

II. GENERAL STATEMENT

In order to avoid undue duplication, Moorhead Area Public Schools provides notice by this section
of the application and incorporation by reference of the following policies found in other sections of
this manual which also apply to employees:

Moorhead School Board Policy 102: State and Federal Law Prohibiting Discrimination
Moorhead School Board Policy 103: Philosophy of Education of Moorhead Area Public Schools
Moorhead School Board Policy 104: Mission Statement

Moorhead School Board Policy 221: School Board Policy Development, Adoption,
Implementation, and Review

Moorhead School Board Policy 501: Equal Educational Opportunity

Moorhead School Board Policy 504: Protection and Privacy of Student Records

Moorhead School Board Policy 506: Distribution of Nonschool-Sponsored Materials on School
Premise tudents and Employees

Moorhead School Board Policy 531: Communicable Disease Control and Infectious Conditions
Moorhead School Board Policy 532: Medication

Moorhead School Board Policy 533: Do Not Resuscitate/Do Not Intubate Orders (DNR/DNI)
Moorhead School Board Policy 534: Mandated Reporting of Child Neglect or Physical or Sexual
Abuse

Moorhead School Board Policy 535: Maltreatment of Vulnerable Adults

Moorhead School Board Policy 536: Wellness

Moorhead School Board Policy 540: Student Activities

Moorhead School Board Policy 544: Activities Fundraising

Moorhead School Board Policy 552: Corporal Punishment

Moorhead School Board Policy 553: Crisis Intervention and Student Support

Moorhead School Board Policy 555: Notification to Staff Regarding Placement of Students with
Violent Behaviors

Moorhead School Board Policy 570: Prohibition of Harassment and Violence

Moorhead School Board Policy 571: Hazing Prohibition
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* Moorhead School Board Policy 572:
Moorhead School Board Policy 573:
Moorhead School Board Policy 576:
Moorhead School Board Policy 630:
Moorhead School Board Policy 632:
Moorhead School Board Policy 702:
Moorhead School Board Policy 710:
Moorhead School Board Policy 711:
Moorhead School Board Policy 712:
Moorhead School Board Policy 722:
Moorhead School Board Policy 730:
Moorhead School Board Policy 731:

Use and Safety

Moorhead School Board Policy 732:

Purposes Off School Premises

Moorhead School Board Policy 822:
Moorhead School Board Policy 823:
Moorhead School Board Policy 824:

Conferences

Moorhead School Board Policy 832:
Moorhead School Board Policy 833:
Moorhead School Board Policy 906:
Moorhead School Board Policy 907:

I1I. RESPONSIBILITIES

Drug-Free Workplace/Drug-Free School

Tobacco-Free Environment

Moorhead Area Public School District Weapons Policy
Organization of School Calendar and School Day

Field Trips

Equal Access to Moorhead Area Public Schools Facilities
School District Crisis Management

Severe Weather Related School Closings

Safety and Security Technology

School District Owned Vehicle Reservation

School District Copyright Policy

Moorhead Area Public Schools Electronic Network Acceptable

Use of All School Equipment and Materials for Instructional

Payroll Employment
Cashing Checks Out of Cash Deposits
Reimbursement for Travel, Professional Meetings and

Complimentary Athletic Season Passes/Single Event Passes
Disposition of Obsolete Equipment and Material

Public Solicitation in Moorhead Area Public Schools
Rewards

Employees are charged with notice that the above cited policies are also applicable to employees;
however, employees are also on notice that the provisions of the various policies speak for
themselves and may be applicable although not specifically listed above.
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Medication

Type: School Board Policy
Section: 500 STUDENTS
Code: 532

Adopted Date: 10/24/1989

Revised Date(s): 06/12/2006, 12/14/2009

Reviewed Date(s): 11/23/1993, 01/12/1998, 11/12/2001, 06/12/2006,
12/14/2009

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when
administering medication to students at school.

IT. GENERAL STATEMENT

The intent of this procedure is to assure safe administration of medications in school for those
students who may require medication during the school day. This procedure applies to both
prescription medication or medicine that may be purchased without a prescription. The school
district's licensed school nurse, trained health assistant, building administrator, teacher or other
trained staff will administer medication in accordance with law and school district procedures.

III. REQUIREMENTS

writing w1th1n two school days, provzded that the school dlstnct may relv on an oral request
until a written request is received.

2B. Administration of prescription medication by school personnel must be done according to
the written order of a licensed prescriber and the written authorization of a parent or guardian.

Authorization The medication request form (Administrative Procedure 532.1) forms for
administration of medication ase 1§ available at the bmldmg administrator's ofﬁcc or health

ofﬁce of each schoo[ b
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requirements for administration occurs.

3C. Prescription medication must be brought to school in a the original container with-a
labeled for the student prepared by a pharmacist_in accordance with law and administered in a

manner consistent with the instructions on the label. Medication that may be purchased
without a prescription must be brought to school in the original container labeled with the
student's name and dosage.

4D. The school nurse may request to receive further information about the prescription, if
needed, prior to administration of the medication.

E. Prescription medications are not to be carried by the student, but will be left with the

appropriate school district personnel. Exceptions to this requirement are: prescription asthma

medlcatlons self-adnumstered with an inhaler (see Part D. below), and medications

specified in an IEP ( Indnvnduahzed Educatlon Program), Section 504;)lan or IHP [Indmdual
Health Plan).

F. The school must be notified immediately by the parent or student 18 years old or older in

writing of any change in the student's prescription medlcanon administration. A new medical
au izati iner label wi W in ired immediat:
as well.

3G. The building administrator in each building shall direct the licensed school nurse to ensure
that the procedural safeguards and records contained in this policy and required by law are
followed prior to administration of any drugs or medicine. Unless the licensed prescriber
authorizes otherwise, injected medications will be given by the licensed school nurse or other
trained staff.

6H. When the student can demonstrate proper administration of the medication and if the
student, his/her parent/guardian, physician and licensed school nurse, agree it is appropriate
for the student to self-administer the medication, the student will be allowed to carry and
self-administer the medication. Prior to any self-medication program, the student needs to be
knowledgeable about his/her specific health condition and the medications used to manage
his/her condition. Questions regarding any student observed by school personnel
self-administering medication should be referred to the school nurse.

#1. The administration of medication to pup#s students on field trips, and during
extracurricular activities shall be done as follows:

- If the student is to self-administer medication, the same procedure shall be in effect as for the
regular school day.

- Any medication to be administered to a pupit student while on a field trip or during
extracurricular activities will be kept in the possession of an adult assigned to administer the
medication and accompanying a student on the trip.

- All medication must be clearly marked with the student's name, the medication name, and
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directions as to the dosage, time and method of administration.

8]. For each student whose health condition requires a prescribed emergency medication, a
written Emergency Plan will be formulated by the parent, student, teacher and licensed school
nurse. The plan shall include the written order of the student's physician and should identify
which trained school personnel can give emergency medication to the student.

IV. SPECIFIC EXCEPTIONS

At. Special health treatments such as catheterization, tracheotomy suctioning, and
gastrostomy feeding do not constitute administration of drugs or medicine. Such treatments
are delegated medical functions. The treatments require a physician's written order, written
parent permission and should be included in the student's Individualized Health Plan.

B. Emergency health procedures, including emergency administration of drugs and medicine

. Dru r medicine provided or administered by a public health agency to prevent or control
an illness or a disease outbreak are not governed by this policy;

2D. Medicines that are prescription asthma or reactive airway disease medications can be
self-administered by a student with an asthma inhaler if:

al. the school district has received a written authorization from the pupil's parent permitting
the student to self-administer the medication;

b2. the inhaler is properly labeled for that student; and

€3. the parent has not requested school personnel to administer the medication to the student.

The parent must submit written authorization for the student to self-administer the medication
each school year.

The school nurse or other appropriate party must assess the student's knowledge and skills to
safely possess and use an asthma inhaler in a school setting and enter into the student's school
health record a plan to implement safe possession and use of asthma inhalerss;,

4E. Prescription nonsyringe injectors of epinephrine, consistent with state law, if the parent
and prescribing medical professional annually inform the pupil's school in writing that:
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al. the pupil student may possess the epinephrine; or

possess the epmephrme have munechate access to nonsyringe 1n|ectors of egmephrme in close
proximity to the student at all times during the instructional day.

SF. A secondary student may possess and use nonprescription pain relief in a manner
consistent with the labeling, if the district has received a written authorization from the
student's parent or guardian permitting the student to self-administer the medication. The
parent or guardian must submit written authorization for the student to self-administer the
medication each school year. The district may revoke a student's privilege to possess and use
nonprescription pain relievers if the district determines that the student is abusing the
privilege. This section does not apply to the possession or use of any drug or product
containing ephedrine or pseudoephredrine as its sole active ingredient or as one of its active
ingredients.

G. "Parent" for students 18 vears old or older is the student.

Legal References:
Minneseta, Statute, 13.32 (Student Health Data)
Minneseta, Statute. 121A.21 (Hiring of Health Personnel)

Minneseta, Statute, 121A.22 (Administration of Drugs and Medicine)

Minneseta, Statute. 121A.221 (Possession and Use of Asthma Inhalers by Asthmatic Students)
Minneseta. Statute, 121A.222 (Possession and Use of Nonprescription Pain Relievers by
Secondary Students)

Minneseta. Statute. 121A.2205 (Possession and Use of Nonsyringe Injectors of Epinephrine)
Minneseta, Statate, 151.212 (Label of Prescription Drug Containers)

20.U.S.C. 1400, et seq. (Individuals with Disabilities Education Act of 2004)

29 U.S.C. 794 et seq. (Rehabilitation Act of 1973, Seetion 504)

Cross Reference:
Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School
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Do Not Resuscitate/Do Not Intubate Orders (DNR/DNI)

Type: School Board Policy

Section: 500 STUDENTS

Code: 533

Adopted Date: 1/11/1994

Revised Date(s): 02/12/2007

Reviewed Date(s): 01/11/1994, 12/08/1997, 06/09/2003, 02/12/2007

Attached Files: No Documents Found.

I. PURPOSE

Education is the primary mission of Moorhead Area Public Schools and Moorhead Area Public
Schools has a responsibility to promote a healthful school environment for students. The
parent/guardian has the primary responsibility for the maintenance of his/her child's health and
medical care. Moorhead Area Public Schools recognizes that because of the complexity and severity
of the medical conditions of some students, their parent/guardian may request school staff to
withhold emergency care from the student in the event of a life-threatening situation. The purpose of
this policy is to provide guidance to school district staff and parents or guardians in these situations.

II. GENERAL STATEMENT OFPOLICY

A. Moorhead Area Public Schools recognizes that the Do Not Resuscitate/Do Not Intubade Orders
(DNR/DNI) are medical documents.

B. Moorhead Area Public Schools staff will not accept or honor requests to withhold emergency care
or DNR/DNI orders. The school district will not convey such orders to emergency medical
personnel. DNR/DNI orders shall not be incorporated into a student's #Individualized eEducation

plan-Program (IEP) or 504 plans.

C. School district staff will provide reasonable emergency care and assistance when a student is
undergoing a medical emergency during school or school activities.

D. Moorhead Area Public Schools staff will activate emergency medical services (911) as soon as
possible when a student is undergoing a medical emergency during school or school activities.
Reasonable emergency care will not be withheld.

E. The parent/guardian will be notified of the emergency as soon as possible.

F. Notwithstanding this school district policy; IEP and Section 504 teams must develop
individualized medical emergency care plans when appropriate in accordance with state and federal

law.

G. Parents/guardians who request that emergency care be withheld for their child or who present
DNR/DNI orders shall be advised of and shall be provided a copy of this policy.

by




' Legal References:
29 U.S.C. 794 et seq. (Rehabilitation Act of 1973, 504)
42 U.S.C. 12101-12213 (Americans with Disabilities Act)

Cross Reference:
Moorhead School Board Policy 602: Special Education Programs
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Mandated Reporting of Child Neglect or Physical or Sexual Abuse
Type: School Board Policy

Section: 500 STUDENTS

Code: 534

Adopted Date: 5/27/1986

Revised Date(s): 12/08/2008, 06/14/2010

Reviewed Date(s): 12/01/1990,02/11/1992, 04/13/1998, 06/10/2002,
04/12/2004, 06/13/2005, 06/12/2006, 04/09/2007,
02/11/2008, 12/08/2008, 06/14/2010

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel to
report suspected child neglect or physical or sexual abuse.

II. GENERAL STATEMENT

A. 1t is the policy of the Moorhead Area Public Schools to fully comply with Minneseta,
Statute, 626.556 requiring school personnel to report suspected child neglect or physical or
sexual abuse.

B. It is the policy of the Moorhead Area Public Schools to protect children whose health or
welfare may be jeopardized through physical abuse, neglect or sexual abuse; and, to make the
school community safe for children by promoting responsible child care in all settings.

C. It shall be a violation of this policy for any school personnel to fail to immediately report
instances of child neglect, or physical or sexual abuse when the school personnel knows or has
reason to believe a child is being neglected or physically or sexually abused or has been
neglected or physically or sexually abused within the preceding three years.

I1I. DEFINITIONS

A. "Accidental" means a sudden, not reasonably foreseeable, and unexpected occurrence or
event which:

1. is not likely to occur and could not have been prevented by exercise of due care; and

2. if occurring while a child is receiving services from a facility, happens when the facility
and the employee or person providing services in the facility are in compliance with the laws
and rules relevant to the occurrence of event.
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B. "Child" means one under age 18.
C. "Immediately" means as soon as possible but in no event longer than 24 hours.

D. "Mandated Reporters" means any school personnel who knows or has reason to believe a
child is being neglected or physically or sexually abused, or has been neglected or physically
or sexually abused within the preceding three years.

E. "Neglect" means:

1. failure by a person responsible for a child's care to supply a child with necessary food,
clothing, shelter, health, medical, or other care required for the child's physical or mental
health when reasonably able to do so including a growth delay, which may be referred to as a
failure to thrive, that has been diagnosed by a physician and is due to parental neglect;

2. failure to protect a child from conditions or actions that seriously endanger the child's
physical or mental health when reasonably able to do so;

3. failure to provide for necessary supervision or child care arrangements appropriate for a
child after considering other factors such as the child's age, mental ability, physical condition,
length of absence, environment, when the child is unable to care for his or her own basic needs
or safety or the basic needs or safety of another child in his or her care;

4. failure to ensure that a child is educated in accordance with state law which does not include
a parent's/guardian's refusal to provide his or her child with sympathomimetic medications;

5. prenatal exposure to a controlled substance used by the mother for a nonmedical purpose, as
evidenced by withdrawal symptoms in the child at birth, results of a toxicology test performed
on the mother at delivery or the child's birth, or medical effects or developmental delays
during the child's first year of life that medically indicate prenatal exposure to a controlled
substance;

6. medical neglect as defined by Minneseta, Statute. 260C.007, Subd. 4, clause (5);

7. chronic and severe use of alcohol or a controlled substance by a parent/guardian or person
responsible for the care of the child that adversely affects the child's basic needs and safety;

8. emotional harm from a pattern of behavior which contributes to impaired emotional
functioning of the child which may be demonstrated by a substantial and observable effect in
the child's behavior, emotional response, or cognition that is not within the normal range for
the child's age and stage of development, with due regard to the child's culture.

Neglect does not include spiritual means or prayer for treatment or care of disease where the
person responsible for the child's care in good faith has selected and depended on those means

for treatment or care of disease, except where the lack of medical care may cause serious

6.’ 12:41 PM




https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

danger to the child's health.

F. "Physical Abuse" means any physical injury, mental injury, or threatened injury, inflicted by
a person responsible for the child's care other than by accidental means; or any physical or
mental injury that cannot reasonably be explained by the child's history of injuries or any
aversive or deprivation procedures, or regulated interventions, that have not been authorized
by Minneseta. Statutes 121A.67 or 245.825.

Abuse does not include reasonable and moderate physical discipline of a child administered by
a parent/guardian which does not result in an injury. Abuse does not include the use of
reasonable force by a teacher, building administrator, or school employee as allowed by
Minneseta. Statute. 121A.582.

Actions which are not reasonable and moderate include, but are not limited to, any of the
following that are done in anger or without regard to the safety of the child: (1) throwing,
kicking, burning, biting, or cutting a child; (2) striking a child with a closed fist; (3) shaking a
child under age three; (4) striking or other actions which result in any nonaccidental injury to a
child under 18 months of age; (5) unreasonable interference with a child's breathing; (6)
threatening a child with a weapon, as defined in Minn. Stat. 609.02, Subd. 6; (7) striking a
child under age one on the face or head; (8) purposely giving a child poison, alcohol, or
dangerous, harmful, or controlled substances which were not prescribed for the child by a
practitioner, in order to control or punish the child, or giving the child other substances that
substantially affect the child's behavior, motor coordination, or judgment or that result in
sickness or internal injury, or subject the child to medical procedures that would be
unnecessary if the child were not exposed to the substances; (9) unreasonable physical
confinement or restraint not permitted under Minnesota Statute 609.379 including, but not
limited to, tying, caging, or chaining; or (10) in a school facility or school zone, an act by a
person responsible for the child's care that is a violation under Minneseta, Statute, 121A.58.

G. "School Personnel" means professional employee or professional's delegate of the school
district who provides health, educational, social, psychological, law enforcement or child care
services.

H. "Sexual Abuse" means the subjection of a child by a person responsible for the child's care,
by a person who has a significant relationship to the child (as defined in Minneseta. Statute.
609.341, Subd. 15), or by a person in a position of authority (as defined in Minneseta, Statute,
609.341, Subd. 10) to any act which constitutes a violation of Minnesota statutes prohibiting
criminal sexual conduct. Such acts include sexual penetration as well as sexual contact. Sexual
abuse also includes any act involving a minor which constitutes a violation of Minnesota
statutes prohibiting prostitution, or use of a minor in a sexual performance. Sexual abuse
includes threatened sexual abuse.

[. "Mental Injury" means an injury to the psychological capacity or emotional stability of a
child as evidenced by an observable or substantial impairment in the child's ability to function
within a normal range of performance and behavior with due regard to the child's culture.
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J. "Person responsible for the child's care" means (1) an individual functioning within the
family unit and having responsibilities for the care of the child such as a parent, guardian, or
other person having similar care responsibilities, or (2) an individual functioning outside the
family unit and having responsibilities for the care of the child such as a teacher, school
administrator, other school employees or agents, or other lawful custodian of a child having
either full-time or short-term care responsibilities including but not limited to, day care,
babysitting whether paid or unpaid, counseling, teaching, and coaching.

K. "Threatened injury" means a statement, overt act, condition, or status that represents a
substantial risk of physical or sexual abuse or mental injury. Threatened injury includes, but is
not limited to exposing a child to a person responsible for the child's care who has subjected
the child to, or failed to protect a child from, egregious harm, or a person whose parental rights
were involuntarily terminated, been found palpably unfit, or one from whom legal and
physical custody of a child has been involuntarily transferred to another.

IV. REPORTING PROCEDURES

A. A mandated reporter as defined herein shall immediately report the neglect or physical or
sexual abuse, which he or she knows or has reason to believe is happening or has happened
within the preceding three years to the local welfare agency, police department, county sheriff,
or agency responsible for assisting or investigating maltreatment.

B. All employees of Moorhead Area Public Schools shall be responsible for reporting pursuant
to this section.

C. If the immediate report has been made orally, by telephone or otherwise, the oral report
shall be followed by a written report within 72 hours (exclusive of weekends and holidays) to
the appropriate police department, the county sheriff or local welfare agency or agency
responsible for assisting or investigating maltreatment. The written report shall identify the
child, any person believed to be responsible for the abuse or neglect of the child if the person
is known, the nature and extent of the abuse or neglect and the name and address of the
reporter.

D. A mandated reporter who knows or has reason to know of the deprivation of
parent/guardian rights or the kidnapping of a child shall report the information to the local
police department or the county sheriff.

E. The oral report shall be made to the Clay County Social Services or the proper city or
county law enforcement agency.

Clay County Social Services
715 11th Street N., Suite 502
Moorhead, MN 56560 Phone: 299-5200
(Ask for child protection intake worker)
Office hours 8:00-4:30, Monday-Friday
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Moorhead Police Department, Juvenile Division
915 North 9th Avenue

Moorhead, MN 56560 Phone: 299-5111

24 hours a day, seven days a week

Clay County Sheriff's Department

915 9th Ave. No.

Moorhead, MN 56560 Phone: 299-5111

(for families living outside Moorhead city limits)

Note: If it is believed that the child's immediate health or welfare is jeopardized, the proper
law enforcement agency shall be called. They are the only community agents who have the
authority to remove a child, short of a court order.

F. Forms for reporting child abuse or neglect (Administrative Procedure 534.1) are located in
each building administrator's office and on the district's Web site (www.moorhead k12.mn us).
A copy of the written report will be given to building or district administration by the reporter.
A copy of the report of child abuse or neglect must be kept in a confidential file and shall be
destroyed by the school only when ordered by the agency conducting the investigation or by a
court of competent jurisdiction. Copies of abuse reports are not to be kept in a student's
cumulative file.

G. A person mandated by Minnesota law and this policy to report, who fails to report, may be
subject to criminal penalties and/or discipline, up to and including termination of employment.

H. Submission of a good faith report under Minnesota law and this policy will not adversely
affect the reporter's employment, or the child's access to school. It is not the responsibility of
the reporter to investigate or prove that the child has been abused or neglected.

I. Any person who knowingly or recklessly makes a false report under the provisions of
applicable Minnesota law or this policy shall be liable in a civil suit for any actual damages
suffered by the person or persons so reported and for any punitive damages set by the court or
jury, and the reckless making of a false report may result in discipline. The court may also
award attorney's fees.

J. Immunity for liability: Any person, including those voluntarily making reports and those
required to make reports, has immunity from any civil or criminal liabilities that otherwise
might result from their actions if they are acting in good faith (Minneseta, Statute. 626.556,

Subd. 4).

K. Retaliation prohibited: An employer of any person required to make reports under
subdivision 3 shall not retaliate against the person for reporting in good faith abuse or neglect
pursuant to this section, or against a child with respect to whom a report is made, because of
the report (Minneseta, Statate, 626.556, Subd. 4a).
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L. Failure to report: Any person mandated by this section to report suspected physical or
sexual child abuse or neglect and fails to report shall be guilty of a misdemeanor. A mandated
reporter who fails to report if the child's health is in serious danger, and if the child suffers
substantial or great bodily harm because of the lack of medical care, is guilty of a gross
misdemeanor. If the child dies because of the lack of medical care, the mandated reporter is
guilty of a felony (Minneseta, Statute, 626.556, Subd. 6).

V. INVESTIGATION

A. The responsibility for investigating reports of suspected neglect or physical or sexual abuse
rests with the appropriate county, state, or local agency or agencies. The agency responsible
for assessing or investigating reports of child maltreatment has the authority to interview the
child, the person or persons responsible for the child's care, the alleged perpetrator, and any
other person with knowledge of the abuse or neglect for the purpose of gathering the facts,
assessing safety and risk to the child, and formulating a plan. The investigating agency may
interview the child at school. The interview may take place outside the presence of a school
official. The investigating agency, not the school, is responsible for either notifying or
withholding notification of the interview to the parent(s)/guardian(s) or person responsible for
the child's care. School officials may not disclose to the parent(s)/guardian(s) or legal
custodian the contents of the notification or any other related information regarding the
interview until notified in writing by the local welfare or law enforcement agency that the
investigation or assessment has been concluded.

B. When the investigating agency determines that an interview should take place on school
property, written notification of intent to interview the child on school property will be
received by school officials prior to the interview. The notification shall include the name of
the child to be interviewed, the purpose of the interview, and a reference to the statutory
authority to conduct an interview on school property.

C. Except when the alleged perpetrator is believed to be a school official or employee, the time
and place, the manner of the interview on school premises shall be within the discretion of
school officials, but the local welfare or law enforcement agency shall have the exclusive
authority to determine who may attend the interview. The conditions as to time, place, and
manner of the interview set by the school officials shall be reasonable and the interview shall
be conducted not more than 24 hours after the receipt of the notification unless another time is
considered necessary by agreement between the school officials and the local welfare or law
enforcement agency. Every effort must be made to reduce the disruption of the educational
program of the child, other students, or school employees when an interview is conducted on
school premises.

D. Where the alleged perpetrator is believed to be a school official or employee, the school
district shall conduct its own investigation independent of the Minnesota Department of
Education, and, if involved, the local welfare or law enforcement agency.

E. The school district shall make every effort to reduce the disruption of the educational
program of the child, other students or school staff when an interview is conducted on school
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premises.

E. Upon request by the Minnesota Department of Education, the school district shall provide
all requested data that is relevant to a report of maltreatment and are in possession of a school
facility, pursuant to an assessment or investigation of a maltreatment report of a student in
school. The school district shall provide the requested data in accordance with the
requirements of Minnesota Government Data Practices Act, Minn. Stat. Chaptes. 13 and the
Family Educational Rights and Privacy Act, 20 U.S.C. 1232g.

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR POTENTIAL
ABUSE

A. When a local welfare or law enforcement agency determines that a potentially abused or
abused child should be interviewed on school property, written notification of the agency's
intent to interview on school property must be received by school officials prior to the
interview. The notification shall include the name of the child to be interviewed, the purpose
of the interview, and a reference to the statutory authority to conduct the interview. The
notification shall be private data. School officials may not disclose to the
parent(s)/guardians(s) or legal custodian the contents of the notice or any other related
information regarding the interview until notified in writing by the local welfare or law
enforcement agency that the investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification of intent to
interview which was received by the school as described above in Paragraph A., shall be
destroyed by the school only when ordered by the agency conducting the investigation or by a
court of competent jurisdiction.

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE

Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment
or violence under Minnesota law. If so, the dates relating to the reporting and investigation of
such harassment or violence may be applicable.

VIII. DISSEMINATION OF POLICY AND TRAINING

A. Staff Inservice - Each building administrator or designee will review the policy and
procedures with staff yearly.

B. Community Awareness - 1) Policy provisions II. A., B. and C. will be published in the back
to school newsletter each fall; and, 2) A copy of provisions II. A., B. and C. will be posted in
each school building and included in each school handbook or in a newsletter. The policy is
also accessible on the district's website (www.moorhead k12 .mn.us).

C. This policy shall be reviewed at least yearly by the Moorhead School Board for compliance
with state law.
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Legal References:

Minn. Stat. Chapter. 13 (Minnesota Government Data Practices Act)

Minn. Stat. 121A.58 (Corporal Punishment)

Minn. Stat. 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. 121A.67 (Aversive and Deprivation Procedures

Minn. Stat. 245.825 (Use of Aversive and Deprivation Procedures;icensed-Faelities-and
Sepvices)

Minn. Stat. 260C.007, Subd. 4, eClause (5) (Pefinitiens—Child in Need of Protection ef
Sefriees)

Minn. Stat. 609.02, Subd. 6 (Definitions - Dangerous Weapon)

Minn. Stat. 609.341, Subd. 10 (Definitions - Position of Authority)

Minn. Stat. 609.341, Subd. 15 (Definitions - Significant Relationships)

Minn. Stat. 609.379 (RPesmitted-Aections Reasonable Force)

Minn. Stat. 626.556 et seq. (Reporting of Maltreatment of Minors)

20 U.S.C. 1232g (Family Educational Rights and Privacy Act)

Cross References:

Moorhead School Board Policy 504: Protection and Privacy of Student Records
Moorhead School Board Policy 535: Maltreatment of Vulnerable Adults
Moorhead School Board Policy 551: Student Discipline

Moorhead School Board Policy 552: Corporal Punishment

Moorhead School Board Policy 570: Prohibition of Harassment and Violence
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Maltreatment of Vulnerable Adults

Type: School Board Policy
Section: 500 STUDENTS

Code: 535

Adopted Date: 8/26/2002

Revised Date(s): 12/08/2008, 06/14/2010

Reviewed Date(s): 04/12/2004, 05/09/2005, 12/12/2005, 04/09/2007,
05/12/2008, 12/08/2008, 06/14/2010

Attached Files: No Documents Found.

I. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel to
report suspected maltreatment of vulnerable adults.

II. GENERAL STATEMENT

A. It is the policy of the Moorhead Area Public Schools to fully comply with Minnesets,
Statute. 626.557 requiring school personnel to report suspected maltreatment of vulnerable
adults.

B. It shall be a violation of this policy for any school personnel to fail to report suspected
maltreatment of vulnerable adults when the school personnel has reason to believe that a
vulnerable adult is being or has been maltreated, or has knowledge that a vulnerable adult has
sustained a physical injury which is not reasonably explained.

III. DEFINITIONS

A. "Mandated Reporters" means any school personnel who has reason to believe that a
vulnerable adult is being or has been maltreated.

B. "Maltreatment" means the neglect, abuse, or financial exploitation of a vulnerable adult.

C. "Neglect" means the failure or omission by a caregiver to supply a vulnerable adult with
care or services, including but not limited to, food, clothing, shelter, health care, or supervision
which is: (1) reasonable and necessary to obtain or maintain the vulnerable adult's physical or
mental health or safety, considering the physical and mental capacity or dysfunction of the
vulnerable adult; and (2) which is not the result of an accident or therapeutic conduct. Neglect
also includes the absence or likelihood of absence of care or services, including but not limited
to, food, clothing, shelter, health care, or supervision necessary to maintain the physical and
mental health of the vulnerable adult which a reasonable person would deem essential to
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obtain or maintain the vulnerable adult's health, safety, or comfort considering the physical or
mental capacity or dysfunction of the vulnerable adult. Neglect does not include actions
specifically excluded by Minneseta, Statate, 626.5572, Subd. 17.

D. "Abuse" means: (a) An act against a vulnerable adult that constitutes a violation of, an
attempt to violate, or aiding and abetting a violation of (1) assault in the first through fifth
degrees as defined in sections 609.221 to 609.224; (2) the use of drugs to injure or facilitate
crime as defined in section 609.235; (3) the solicitation, inducement, and promotion of
prostitution as defined in section 609.322; and (4) criminal sexual conduct in the first through
fifth degrees as defined in sections 609.342 to 609.3451. A violation includes any action that
meets the elements of the crime, regardless of whether there is a criminal proceeding or
conviction. (b) Conduct which is not an accident or therapeutic conduct as defined in this
section, which produces or could reasonably be expected to produce physical pain or injury or
emotional distress including, but not limited to, the following: (1) hitting, slapping, kicking,
pinching, biting, or corporal punishment of a vulnerable adult; (2) use of repeated or malicious
oral, written, or gestured language toward a vulnerable adult or the treatment of a vulnerable
adult which would be consider by a reasonable person to be disparaging, derogatory,
humiliating, harassing, or threatening; (3) use of any aversive or deprivation procedure,
unreasonable confinement, or involuntary seclusion, including the forced separation of the
vulnerable adult from other persons against the will of the vulnerable adult or the legal
representative of the vulnerable adult; and (4) use of any aversive or deprivation procedures
for persons with developmental disabilities or related conditions not authorized under section
245.825. (c) Any sexual contact or penetration as defined in section 609.341, between a
facility staff person or a person providing services in the facility and a resident, patient, or
client of that facility. (d) The act of forcing, compelling, coercing, or enticing a vulnerable
adult against the vulnerable adult's will to perform services for the advantage of another.
Abuse does not include actions specifically excluded by Minneseta, Statute. 626.5572, Subd.
2,

E. "Financial Exploitation" means a breach of a fiduciary duty by an actor's unauthorized
expenditure of funds entrusted to the actor for the benefit of the vulnerable adult or by an
actor's failure to provide food, clothing, shelter, health care, therapeutic conduct or
supervision, the failure of which results or is likely to result in detriment to the vulnerable
adult. Financial exploitation also includes: the willful use, withholding or disposal of funds or
property of a vulnerable adult; the obtaining of services for wrongful profit or advantage
which results in detriment to the vulnerable adult; the acquisition of a vulnerable adult's funds
or property through undue influence, harassment, duress, deception or faud; and the use of
force, coercion or enticement to cause a vulnerable adult to perform services against the
vulnerable adult's will for the profit or advantage of another.

F. "Vulnerable Adult" means any person 18 years of age or older who is a resident or inpatient
of a facility, who receives services at or from a licensed facility which serves adults, who
receive services at or from a licensed home care provider or who regardless of residence or
type of service received, is unable to adequately provide the person's own care or protect the
person from maltreatment without assistance because of mental or physical function or
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emotional status.

G. "Caregiver" means an individual or facility who has responsibility for the care of a
vulnerable adult as a result of a family relationship, or who has assumed responsibility for all
or a portion of the care of a vulnerable adult voluntarily, by contract, or by agreement.

H. "School Personnel" means professional employees or their delegates of the school district
engaged in providing health, educational, social, psychological, law enforcement or other
caregiving services of vulnerable adults.

1. "Immediately" means as soon as possible, but no longer than 24 hours from the time initial
knowledge that the incident occurred has been received.

IV. REPORTING PROCEDURES

A. A mandated reporter as defined herein shall immediately report the suspected maltreatment
to the Clay County Social Services.

B. Whenever a mandated reporter, as defined herein, knows or has reason to believe that an
individual made an error in the provision of therapeutic conduct to a vulnerable adult which
results in injury or harm, which reasonably requires the care of a physician, such information
shall be reported immediately to the designated county agency. The mandated reporter also
may report a belief that the error did not constitute neglect and why the error does not
constitute neglect.

C. The reporter shall to the extent possible identify the vulnerable adult, the caregiver, the
nature and extent of the suspected maltreatment, any evidence of previous maltreatment, the
name and address of the reporter, the time, date, and location of the incident and any other
information that the reporter believes might be helpful in investigating the suspected abuse or
neglect. A mandated reporter may disclose not public data as defined under Minneseta.
Statate, 13.02 to the extent necessary to comply with the above reporting requirements.

D. A person mandated to report suspected maltreatment of a vulnerable adult who negligently
or intentionally fails to report is liable for damages caused by the failure. A negligent or
intentional failure to report may result in discipline. A mandatory reporter who intentionally
fails to make a report, who knowingly provides false or misleading information in reporting or
who intentionally fails to provide all the material circumstances surrounding the reported
incident may be guilty of a misdemeanor.

E. Retaliation against a person who makes a good faith report under Minnesota law and this
policy, or against vulnerable adult who is named in a report is prohibited.

F. Any person who intentionally makes a false report under the provisions of applicable
Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered by
the person or persons so reported and for any punitive damages set by the court or jury. The
intentional making of a false report may result in discipline.
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V. INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable adult
rests with the entity designated by the county for receiving reports.

VI. DISSEMINATION OF POLICY AND TRAINING

A. Each building administrator or designee will review the policy and procedures with staff
yearly.

B. This policy shall be reviewed at least annually for compliance with state law.

Legal References:

Minn. Stat. 13.02 (Collection, Security and Dissemination of Records; Definitions)
Minn. Stat. 245.825 (Aversive and Deprivation Procedures: Licensed Facilities and Services
Minn. Stat. 609.221-609.224 (Assault)
Minn. Stat. 609.234 (Eailure-to-Repest Crimes Against the Person)
i 3 ju ilitat ime
Minn. Stat. 609.322 (Solicitation, Inducement, and Promotion of Prostitution; Sex Trafficking)
Minn. Stat. 609.341 (Definitions)
Minn. Stat. 609.342-609.3451 (Criminal Sexual Conduct)
AN Minn 66 6 (] o ra ant ~F Aina

.‘.Id. - ¥

Minn. Stat. 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Stat. 626.5572 (Definitions)
In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)

Cross References:

Moorhead School Board Policy 402: Grievance Procedures for Equal Opportunity
Moorhead School Board Policy 414: Employee Public and Private Personnel Data
Moorhead School Board Policy 534: Mandated Reporting of Child Neglect or Physical or
Sexual Abuse

Moorhead School Board Policy 603: Special Education Policies and Procedures
Moorhead School Board Policy 502: Student Disability Nondiscrimination
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Crisis Intervention and Student Support

Type: School Board Policy

Section: 500 STUDENTS

Code: 553

Adopted Date: 1/8/1990

Revised Date(s): 02/12/2007

Reviewed Date(s): 12/14/1998, 04/28/2003, 02/12/2007

Attached Files: No Documents Found.

1. PURPOSE

A. The Moorhead Area Public School District recognizes that all learners may need support
for at-risk issues and crisis situations. Crisis intervention and student support services is a
proactive structure through which Moorhead Area Public Schools provides comprehensive
education, prevention, intervention, postvention, and referral services to students.

B. The Moorhead Area Public School District acknowledges that staff members encounter
students and personnel in crisis resulting from situations such as, but not limited to:

1. serious illness or death of a student, a close relative, or friend of student:
2. serious illness or death of a staff member;

3. suicide or other threats to a student's physical or psychological well-being;
4. harmful chemical involvement;

5. changes in composition of one's family for any reason; and

6. other tragedies that would traumatize school age children, youth and staff.

The psychological, emotional and educational impact of such crisis can be significant for the
individual, family and school communities.

C. In accordance with Minneseta, Statate, 144.344 (Emergency Treatment) students will
receive necessary treatment for life threatening physical or mental illness.

1. GENERAL STATEMENT-OFE-ROLICY

A. Moorhead students will have access to school-based professionals including licensed
school teachers, counselors, nurses, social workers, and psychologists.

B. When appropriate, these professionals may extend these services to a student's family in
order to best meet the needs of the student.

C. Student support services help maintain a safe learning environment and provide instruction,
consultation, assessment, support and resources for students, their families and staff regarding
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crisis and at-risk issues.

D. Crisis Response Team Members will follow the Moorhead School District Crisis
Emergency Procedures included in manuals at each building. Crisis Response Teams may
include: Care Teams, Medical Emergency Teams and Security Teams.

Legal References:
Minneseta, Statute, 144.344 (Emergency Treatment)

Cross References:

Moorhead School Board Policy 234: District-Care-Team-Committee Safe and Healthy
Learners Committee

Moorhead School Board Policy 710: School District Crisis Management
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Notification to Staff Regarding Placement of Students with Violent Behaviors
Type: School Board Policy

Section: 500 STUDENTS

Code: 555

Adopted Date: 8/26/2002

Revised Date(s): 01/08/2007

Reviewed Date(s): 01/08/2007

Attached Files: No Documents Found.

I. PURPOSE

In an effort to provide a safe school environment, the assigned classroom teacher and certain
staff members should know whether a student to be placed in the classroom has a history of
violent behavior. Additionally, decisions should be made regarding how to manage such a
student.

The purpose of this policy is to address the circumstances in which data should be provided to
classroom teachers and other school staff members about students with a history of violent
behavior and to establish a procedure for notifying staff and making determinations regarding
a student with a history of violent behavior.

II. GENERAL STATEMENT QEROLICY

A. Any staff member or other employee of Moorhead Area Public Schools who obtains or
possesses information concerning a student in the building with a history of violent behavior
shall immediately report said information to the building administrator.

B. The building administrator will meet with the assigned classroom teacher and other
appropriate staff members for the purpose of notifying and determining how staff will manage
such student.

a) A meeting to discuss the Individualized Educational Program (IEP) of a student may be
used for this purpose. Administrative Procedure 555.1: Staff Notification of Violent
Behavior by Students must be completed.

C. Only staff members whose work assignment reasonably requires access to the information
will receive notification.

III. DEFINITIONS

For purposes of this policy, the following terms have the meaning given them.
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A. Administration
"Administration" means the Superintendent, building administrator, or other designee.
B. Classroom Teacher

"Classroom Teacher" means the instructional personnel responsible for the course or room to
which a student is assigned at any given time, including a substitute hired in place of the
classroom teacher.

C. History of Violent Behavior

1. A student will be considered to have a history of violent behavior if incident(s) of violence
have occurred during the current or previous school year.

2. If a student has an incident of violence during the current or previous school year, that
incident and all other past related or similar incidents of violence will be reported.

D. Incident(s) of Violence

"Incident(s) of violence" means willful conduct in which a student endangers or causes
physical injury to the student, other students, or surrounding person(s) or endangers or causes
significant damage to school district property, regardless of whether related to a disability or
whether discipline was imposed.

E. Legitimate Educational Interest

"Legitimate educational interest" includes interest directly related to classroom instruction,
teaching, student achievement and progress, discipline of a student, student health and welfare,
and the ability to respond to a request for educational data. It includes a person's need to know
in order to:

1. Pperform an administrative task required in the school or the employee's contract or
position description approved by the Moorhead School Board;

2. Bperform a supervisory or instructional task directly related to the student's education; es

3. Pperform a service or benefit for the student or the student's family such as health care,
counseling, student job placement, or student financial aid-; and

4. Pperform a task directly related to responding to a request for data.
F. School Staff Member
"School Staff Member" includes:

1. Aa person duly elected to the School Board;
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2. Aa person employed by the School Board in an administrative, supervisory, instructional, or
other professional position;

3. Aa person employed by the School Board as a temporary substitute in a professional
position for the period of his or her performance as a substitute; and

4. Aa person employed by, or under contract to, the School Board to perform a special task
such as a secretary, a clerk, a public information officer or data practices compliance official,
an attorney, or an auditor for the period of his or her performance as an employee or
contractor.

IV. PROCEDURE FOR STAFF NOTIFICATION OF STUDENTS WITH VIOLENT
BEHAVIOR

A. Reports of Violent Behavior

Any staff member or other employee of Moorhead Area Public Schools who becomes aware
of any information regarding the violent behavior of an enrolling student or any student in the
building shall immediately report the information to the building administrator where the
student is enrolled or seeks to enroll.

B. Recipients of Notice

Each classroom teacher of a student with a history of violent behavior (see Section II1.C.,
above), will receive written notification from the administration prior to placement of the
student in the teacher's classroom. In addition, written notice will be given by the
administration to other school staff members who have a legitimate educational interest, as
defined in this policy, when a student with a history of violent behavior is placed in a teacher's
classroom. The administration will provide notice to anyone substituting for the classroom
teacher or school staff member, who has received notice under this policy, that the substitute
will be overseeing a student with a history of violent behavior.

The administration may provide other school district employees or individuals outside of the
school district with information regarding a student, including information regarding a
student's history of violent behavior, in accordance with Moorhead School Board Policy

04: Protection and Privacy of Student Records.

C. Determination of Who Receives Notice

The determination of which classroom teachers and school staff members have a legitimate
educational interest in information regarding a student with a history of violent behavior will
be made by either: (1) the school district's responsible authority appointed by the School
Board under the Minnesota Government Data Practices Act or (2) the administration. In the
event the administration makes this detailed determination, the responsible authority will
provide guidance to the administration as to what data will be shared.

of 5 8 2 4/19/11 3:02 PM




https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

D. Form of Written Notice (Administrative Procedure 555.1)

The notice given to classroom teachers and school staff members will be in writing and will
include the following:

1. Npame of the student;
2. Bdate of notice;

3. Npotification that the student has been identified as a student with a history of violent
behavior as defined in Section III. of this policy; and

4. Rreminder of the private nature of the data provided.
E. Record of Notice

1. The administration will retain a copy of the notice or other documentation provided to
classroom teachers and school staff members notified under this section.

2. Retention of the written notice or other documentation provided to classroom teachers and
school staff members is governed by the approved Records Retention Schedule.

F. Meetings Regarding Students with a History of Violent Behavior

1. If the administration determines, in his or her discretion, that the classroom teacher and/or
school staff members with a legitimate educational interest in such data reasonably require
access to the details regarding a student's history of violent behavior for purposes of school
safety and/or intervention services for the student, the administration also may convene a
meeting to share and discuss such data.

2. The persons present at the meeting may have access to the data described in Section IV.D.
of this policy.

G. Law Enforcement Reports

Staff members will be provided with notice of disposition orders or law enforcement reports
received by the school district in accordance with Moorhead School Board Policy 504:
Protection and Privacy of Student Records. Where appropriate, information obtained from
disposition orders or law enforcement reports also may be included in a Notification of Violent
Behavior.

V. MAINTENANCE AND TRANSFER OF RECORDS

A report, notice, or documentation pertaining to a student with a history of violent behavior
are educational records of a student and will be retained, maintained, and transferred to a
school or school district in which a student seeks to enroll in accordance with Moorhead
School Board Policy 504: Protection and Privacy of Student Records.

4/8 152 PM




https://my.moorhead k12.mn.us/district/schoolboard/policies/vi...

VI. PARENTAL NOTICE

A. The administration will notify parents that the school district gives classroom teachers and
other school staff members notice about students' history of violent behavior.

B. Prior to providing the written notice of a student's violent behavior to classroom teachers
and/or school staff members, the administration will inform the student's parent or guardian
that such notice will be provided.

C. Parents will be given notice that they have the right to review and challenge records or data,
(including the data documenting the history of violent behavior), in accordance with
Moorhead School Board Policy 504: Protection and Privacy of Student Records.

VII. TRAINING NEEDS

Representatives of the school district and representatives of the teachers will discuss the needs
of students and staff. The parties may discuss necessary training which may include training
on conflict resolution and positive behavior interventions and may discuss necessary
intervention services such as student behavioral assessments.

Legal References:
anese&& Statute, Ch. 13 (anesota Govcmment Data Practices Act)

Minneseta, Statu-te 120A 22 Subd 7 (School Attendancc Educatlon Records)

Minneseta, Statate, 121A.45 (Grounds for Dismissal)

Minneseta, Statute, 121A.64 (Notification of Students with Violent Behavior)
Minneseta, Statute, 121A.75 (Law Enforcement Notice to Schools)
Minneseta. Rules Parts 1205.0100-1205.2000 (Data Practices)

20 U.S.C. 1232g (Family Educational Rights and Privacy Act)

34 C.FR. 99.1-99.67 (Rules Implcmentmg FERPA)

aneset& Laws 2003 lst Sp Ch 9 Art 2 53

Cross Reference:
Moorhead School Board 