
Revive Health: Key Healthcare Benefits & Employer Value 

Plus: The Power of the Revive–EHP Partnership 

Revive Health is reimagining employee wellness—making care easier, more affordable, and truly 
impactful for organizations of all sizes. Employees love and use Revive Health benefits. 
 
Here’s what sets Revive apart, and how partnering with EHP makes these benefits even stronger for 
employers: 

**Integrated Whole-Person Virtual Clinic:**   

  All essential wellness and healthcare services are bundled under one platform, run almost entirely by 
Revive’s in-house team. Employees have everything they need—primary care, urgent care, mental 
health, telehealth, preventive care, free pharmacy, weight control mentoring and more—in one 
seamless, easy-to-use place. Revive Health has their own pharmacy so they can provide free 
medications on over 1,000 commonly used generic medications, and they can provide deep discounts 
on brand name prescriptions. 

**On-Demand Nationwide Care:**   

  Employees can access expert Revive doctors 24/7/365, in any state or territory. There’s no waiting or 
juggling multiple providers; care is always available when and where it’s needed most. Urgent Care and 
free prescriptions are two of the most desired services. 

**Frictionless Employee Experience:**   

  Health services are delivered with zero hassle—no confusing paperwork, no getting bounced between 
vendors. Revive’s interface is designed to be intuitive and stress-free, so employees actually use their 
benefits. On average, 40-50% of employees use Revive Health benefits on a monthly basis. 

**HIPAA-Compliant and Data-Smart:**   

  Revive’s platform integrates easily with your existing HR technology, providing robust reporting and 
analytics for employers while ensuring strict data privacy. 

*** 

 The Employer Advantage 

**Improved Recruitment & Retention:**   

  Offering such accessible, premium wellness benefits gives employers a true edge for attracting top 
talent and encouraging employees to stay long-term. People feel valued and supported, which leads to 
lower turnover, and therefore less hiring/retention costs. 

 



**Reduced Absenteeism:**   

  Immediate care means health issues are resolved faster, resulting in fewer lost workdays—and a more 
productive workforce.  For most needs, there is no reason to take off work for a half or full day to get 
quality care.  This is especially helpful in rural and/or less populated areas. 

**Potential Less Group Health Insurance Costs:**   

 With 40-50% of employees actively replacing traditional healthcare with Revive Health on a monthly 
basis, healthcare costs are re-directed away from employer group health claims keeping costs down. 

**Potential Less Workers Compensation Premium Costs:**   

With employees actively replacing traditional healthcare with Revive Health on a monthly basis, 
healthcare claims are re-directed away from employer worker's compensation keeping costs down. 

*** 

EXTREMELY IMPORTANT - Strengthened by Exclusive Partnership: Revive & EHP 

Revive Health has partnered exclusively with EHP to provide employers with a $640/yr/full-time  
W-2 employee FICA tax credit. Employers can now add these FICA tax savings directly to their 
net income and cash flow.  Employees can voluntarily take advantage of all the Revive Health 
benefits at no out-of-pocket costs to them – in fact, almost all employees will see an increase 
in their take-home pay from the FICA tax savings. Less than 5% of employers are aware of this. 

The partnership between Revive Health and EHP takes these advantages even further: 

By working together, they provide: 

**Depth and Expertise:** Rigorous vetting ensures employers get a bundle of services tuned for value, 
compliance, and broad employee appeal. EHP has an 85-90% voluntary employee enrolling rate. 

**Strategic Implementation:** Employers gain tailored access to industry-leading integrations and 
support, maximizing the business impact of wellness and healthcare spending. 

*** 

**Bottom Line:**   

Revive Health, especially in partnership with EHP, gives employers a smarter, simpler path to improving 
employee wellness. With more accessible care, better retention, stronger productivity, and real cost 
savings, it’s a win-win for businesses and their teams alike. That's why 9 out of 10 employers enroll with 
EHP/Revive Health once they receive their employee census-based proposal with accurate data. 

Contact: Clayton Bretey at: https://tidycal.com/bretey to schedule a Discovery Call  that leads to a 
census/proposal call.  Then decide when you have the information you need to make a logical choice. 


