
EARNINGS CLAIM STATEMENT 

REQUIRED BY LAW 

(FTC Business Opportunity Rule Compliance)  

This Earnings Claim Statement is made in accordance with the Federal Trade Commission’s 

Business Opportunity Rule (16 CFR Part 437). 

 

Name of Claimant: 

AB Health Coverage Inc 

Date of Claim: 

November 2025 

 

Specific Earnings Claim Being Made: 

“Let’s fast-track your path to a multiple 6-figure income with our proven system built for 

coachable, ethical & hungry people like you.” 

 

Time Period During Which These Earnings Were Achieved: 

January 1, 2024 – December 31, 2024 

 

Number & Percentage of Agents Who Achieved the Stated Result: 

Out of all new agents contracted with USHEALTH Advisors and supported by AB Health 

Coverage Inc during the above time period: 

• Number who earned $100,000+ in their first 12 months: 32 

• Total number of new agents during that period: 656 

• Percentage achieving the claim: 4.87% 

 



Material Factors Affecting Actual Results 

Individuals who achieved six-figure earnings typically had: 

• Active Florida or multi-state 2-15 licensing 

• Full-time availability 

• Completion of all required AB HEALTH COVERAGE INC. training 

• High outbound activity volume 

• A clean compliance record 

• Active use of AB HEALTH COVERAGE INC. systems, scripts, and daily coaching 

Prospective agents may differ in: 

• Experience level 

• Time availability 

• Lead access 

• Territory demand 

• Work ethic 

• Personal circumstances 

These factors materially affect earnings outcomes. 

 

Proof of Earnings Statement 

Prospective agents may request written proof of the earnings claims above at any time by 

contacting: 

Compliance Department 

AB Health Coverage Inc. 5701 E Hillsborough Ave Ste. 1202, Tampa, FL 33610 

 

 

Required Disclaimer: 

“Actual earnings will vary widely. No results are guaranteed. This disclosure is required by the 

Federal Trade Commission. Reviewing this document does not replace reviewing the full 

USHEALTH Advisors Agent Agreement or Carrier compensation schedules.” 

 


