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The chart below shows a breakdown of potential earnings through eXp’s Revenue Share model. 
It uses an example based on a $10,000 gross commission to help you understand what you can 
earn from agents in your network, depending on their tier and your qualifications.

Each tier reflects a different level in your organization, with increasing income opportunities as 
your team grows.

The further down your organization, the more production or agent attraction is needed to 
unlock those tiers—but the potential rewards increase significantly. This model provides an 
opportunity to build scalable, recurring income through team growth and agent success.

EXP REVENUE SHARE OVERVIEW
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This chart breaks down the Revenue Share model by tier, showing how much you can earn
based on the production of agents in your network. It’s important to note that there are
two types of Revenue Share structures mentioned: Expansion Share and Exponential Share,
but for simplicity, the chart focuses on the Exponential Share model, which kicks in
immediately for the first three tiers.

The first three levels (Tier 1, Tier 2, and Tier 3) open up automatically—you don’t need to meet 
any special requirements to earn from these levels.
On Tier 1, you earn 17.5% of the company dollar (the portion eXp retains from a commission).
For example:

If an agent closes a $10,000 commission and is on an 80/20 split, eXp retains $2,000.

Half of that ($1,000) goes into the revenue share pool.

You would earn $175 from that transaction if they are on your Tier 1.

17.5% of $8,000 = $1,400 — this is the maximum you’d earn annually per agent on Tier 1 
(after their first year).

So instead of earning $175 on a $10,000 commission, you’d earn $500.

An FLQA is an agent who’s closed at least one transaction in the past 6 months—typically 
around a $166,000 sale.

The maximum possible first-year rev share per agent on Tier 1 is $4,000.

How It Works:

UNDERSTANDING THE REVENUE SHARE CHART

During an agent’s first year, you earn 50% of the company dollar—a major boost.
First-Year Bonus:

Tiers 4 and 5 open once you become a capper.

This structure allows you to build a team and earn passive income as your organization grows. 
The deeper the level, the more requirements there are to unlock earnings—but the potential 
also increases as your network expands.

Tiers 4–7 Unlocking Criteria:

Tiers 6 and 7 unlock if you’re an ICON agent or have 5 FLQAs (Front Line Qualifying Agents).

Over the course of the year, if that agent reaches their full $16,000 cap, eXp shares $8,000 of 
that into the rev share pool.
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