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« HSA + Medicare Checklist

Everything you need to do before and after enrolling in Medicare

Before You Enroll in Medicare

Are you contributing to an HSA now?
Make sure you're eligible and track contributions closely.

Will you enroll in Medicare at 65?

If YES, you must stop HSA contributions before your Medicare
effective date.
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Are you planning to delay Medicare because of employer coverage?
You can continue contributing to your HSA only if:

=

* Your employer has 20+ employees

* You're covered by a qualified high-deductible health
plan (HDHP)

* You're NOT receiving Social Security

l Are you planning to file for Social Security benefits at 65 or later?
You'll be automatically enrolled in Medicare Part A and must stop
HSA contributions.

l Have you scheduled when to stop HSA contributions?
Stop contributions at least 6 months before your Medicare start
date to avoid retroactive coverage issues.

After You Enroll in Medicare

D Cease all HSA contributions immediately if Medicare has started.

Check your HSA balance and plan how to use it for tax-free
qualified expenses.

You can still use your HSA for:

v/ Medicare Parts A, B, C, D premiums

+/ Copays, coinsurance, and deductibles

+/ Vision, dental, and hearing expenses

v/ Qualified long-term care expenses

v/ Non-medical expenses after age 65 (taxable, no penalty)

? Need Help?
Call or text the Mere team at (904) 654-5450
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Common Mistakes to Avoid

€9 Contributing to your HSA after Medicare starts

Q Forgetting about retroactive Part A (up to 6
months backdated)

@ Assuming Medigap premiums are reimbursable
(they're not)

@ Not removing excess HSA contributions and filing
the right tax forms

What You Should Know About HSAs

e Invest your HSA funds: Many HSA providers allow you to
invest your savings, helping your account grow over time—
just like a retirement fund.

e Use HSAs to cover dental and vision: These expenses
aren’t typically covered by Medicare but can be paid tax-
free from your HSA.

e Coordinate with your tax advisor: HSA rules can be
complex, especially around Medicare enrollment, so
professional advice can save you money and headaches.

e Plan for long-term care: HSA funds can be used for
qualified long-term care expenses, offering additional
peace of mind in retirement.

N\ Need Help?
Call or text the Mere team at (904) 654-5450
Or visit www.merebenefits.com for a no-cost Medicare review!
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