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15800 Pines Blvd. Suite 3002
Pembroke Pines, FL 33027
Telephone: 954-362-5195

PARTNERS Fax: 954-430-8776

INDEPENDENT AUDITORS' REPORT

To the Board of Directors of
Rocky Mountain SER/ Jobs for Progress, Inc.

Report on the Financial Statements

We have audited the accompanying financial statements of Rocky Mountain SER/ Jobs for Progress, Inc.,
(a nonprofit organization), which comprise the statements of financial position as of June 30, 2022 and
2021, and the related statements of activities and changes in net assets, functional expenses and cash flows
for the years then ended, and the related notes to the financial statements.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditors' Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits. We conducted
our audit in accordance with auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards, issued
by the Comptroller General of the United States. Those standards require that we plan and perform the
audit to obtain reasonable assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditors' judgment,
including the assessment of the risks of material misstatement of the financial statements, whether
due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to
the entity's preparation and fair presentation of the financial statements in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal control. Accordingly, we express no such opinion. An audit also
includes evaluating the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluating the overall presentation of the financial
statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
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Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects, the
financial position of Rocky Mountain SER/ Jobs for Progress, Inc. as of June 30, 2022 and 2021, and the
changes in its net assets and its cash flows for the years then ended in conformity with accounting
principles generally accepted in the United States of America.

Other Matters

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. The
accompanying schedule of expenditures of federal awards, as required by Title 2 U.S. Code of Federal
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements
for Federal Awards is presented for purposes of additional analysis, and is not a required part of the
financial statements. Such information is the responsibility of management and was derived from
and relates directly to the underlying accounting and other records used to prepare the financial statements.
The information has been subjected to the auditing procedures applied in the audit of the financial statements
and certain additional procedures, including comparing and reconciling such information directly to the
underlying accounting and other records used to prepare the financial statements or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in the
United States of America. In our opinion, the information is fairly stated, in all material respects, in
relation to the financial statements taken as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued a report dated February 20, 2024
on our consideration of Rocky Mountain SER/ Jobs for Progress, Inc.'s internal control over financial
reporting and our tests of its compliance with certain provisions of laws, regulations, contracts, and grant
agreements and other matters. The purpose of that report is solely to describe the scope of our testing
of internal control over financial reporting and compliance and the results of that testing, and not to
provide an opinion on the effectiveness of Rocky Mountain SER/ Jobs for Progress, Inc.'s internal control
over financial reporting or on compliance. That report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering Rocky Mountain SER/ Jobs for Progress,
Inc.'s internal control over financial reporting and compliance.

RAS Fort rersuc

Pembroke Pines, FL
February 20, 2024



ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC.
STATEMENTS OF FINANCIAL POSITION

JUNE 30, 2022 AND 2021

2022 2021
ASSETS:
Cash and cash equivalents $ 25,909 $ -
Grants receivable 403,621 119,745
Other receivables 208,213 1,575,407
Note receivable - 12,926
Prepaid expenses - -
Total Current Assets 637,743 1,708,078
Other assets 10,275 10,275
Property and equipment, net 4,963,118 5,865,896
Total Assets $ 5,611,136 $ 7,584,249
LIABILITIES AND NET ASSETS
LIABILITIES:
Accounts payable and accrued expenses $ 135,383 $ 2,086,354
Note payable - current portion 459,577 149,579
Total Current Liabilities 594,960 2,235,933
Note payable - non-current portion 1,972,840 4,059,965
Total Liabilities 2,567,800 6,295,898
COMMITMENTS AND CONTINGENCIES - -
NET ASSETS:
Without donor restrictions 2,485,260 908,282
With donor restrictions 558,076 380,069
Total Net Assets 3,043,336 1,288,351
Total Liabilities and Net Assets $ 5,611,136 $ 7,584,249

The accompanying notes are an integral part of these financial statements.



ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC.

REVENUES AND SUPPORT:
Grant revenues
In-kind contributions
Contributions
Program service fees and income
Rental income
Other income
Interest income
Net assets released from restrictions
Total revenues and support

PROGRAM SERVICES:
Vocational education and training
Children's education and family support
Total program services
General and administrative
Total Expenses
CHANGE IN NET ASSETS

NET ASSETS, BEGINNING OF YEAR
NET ASSETS, END OF YEAR

STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED JUNE 30, 2022

Without Donor

With Donor

Restrictions Restrictions Total
$ 3,084,794 $ 178,007 $ 3,262,801
36,986 - 36,986
93,540 - 93,540
293,277 293,277
2,095,690 - 2,095,690
42,260 - 42,260
5,646,547 178,007 5,824,554
1,381,021 - 1,381,021
393,147 393,147
1,774,168 - 1,774,168
2,295,401 - 2,295,401
4,069,569 - 4,069,569
1,576,978 178,007 1,754,985
908,282 380,069 1,288,351
$ 2,485,260 $ 558,076 $ 3,043,336

The accompanying notes are an integral part of these financial statements.



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
STATEMENT OF ACTIVITIES

FOR THE YEAR ENDED JUNE 30, 2021

Without Donor With Donor
Restrictions Restrictions Total

REVENUES AND SUPPORT:
Grant revenues $ 5,834,211 $ 1,744,300 $ 7,578,511
In-kind contributions - - -
Contributions 420 - 420
Program service fees and income 112,986 - 112,986
Rental income 1,362,110 1,362,110
Other income 26,724 - 26,724
Interest income - - -
Net assets released from restrictions 1,744,300 (1,744,300) -
Total revenues and support 9,080,751 - 9,080,751

PROGRAM SERVICES:

Vocational education and training 1,170,086 - 1,170,086
Children's education and family support 7,186,888 7,186,888
Total program services 8,356,974 - 8,356,974
General and administrative 1,093,268 - 1,093,268
Total Expenses 9,450,242 - 9,450,242
CHANGE IN NET ASSETS (369,491) - (369,491)
NET ASSETS, BEGINNING OF YEAR 1,277,773 380,069 1,657,842
NET ASSETS, END OF YEAR $ 908,282 $ 380,069 $ 1,288,351

The accompanying notes are an integral part of these financial statements.



Personnel Costs:
Salaries
Payroll taxes
Employee benefits
Payroll service
Education and retention
Other costs
Total Personnel Costs
Direct Participant Costs:
Program supplies
Job training and tuition costs
Participant support
Total Direct Participant Costs
Other Operating Expenses:
Rent and utilities
Professional contract services
Depreciation and amortization
Audit, insurance and other services
Travel
Equipment rental and maintenance
Communications
Office supplies
Building repairs and maintenance
Fundraising
Other expenses
Vehicle costs
Total Other Operating Expenses
Other Expenses:
In-kind contribution
Interest, taxes and penalties
Indirect costs
Other costs
Board expenses
Total Other Expenses
Total Expenses

ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.

STATEMENT OF FUNCTIONAL EXPENSES

FOR THE YEAR ENDED JUNE 30, 2022

Vocational Children's
Education and Education and Total Program General and
Training Family Support Services Administrative Totals
$ 520,853 $ 204,709 $ 725,562 $ 1,001,011 $ 1,726,573
54,545 16,118 70,663 77,839 148,502
70,520 62,235 132,755 183,053 315,808
6,307 4,447 10,754 8,765 19,519
3,042 - 3,042 5,000 8,042
655,267 287,509 942,776 1,275,668 2,218,444
7,819 26 7,845 1,172 9,017
24,620 - 24,620 - 24,620
551,250 - 551,250 - 551,250
583,689 26 583,715 1,172 584,887
46,754 5,084 51,838 141,011 192,849
- - - 57,923 57,923
- 96,329 96,329 113,775 210,104
2,032 (2,191) (159) 203,355 203,196
8,089 - 8,089 19,422 27,511
32,007 3,952 35,959 17,294 53,253
20,806 2,037 22,843 56,144 78,987
6,990 - 6,990 - 6,990
576 (21) 555 63,604 64,159
18,018 523 18,541 20,418 38,959
6,793 (101) 6,692 24,516 31,208
142,065 105,612 247,677 717,462 965,139
- - - 299,217 299,217
- - - 1,882 1,882
- - - 301,099 301,099
$ 1,381,021 $ 393,147 $ 1,774,168 $ 2,295,401 $ 4,069,569

The accompanying notes are an integral part of these financial statements.



Personnel Costs:
Salaries
Payroll taxes
Employee benefits
Payroll service
Education and retention
Other costs
Total Personnel Costs
Direct Participant Costs:
Program supplies
Job training and tuition costs
Participant support
Total Direct Participant Costs
Other Operating Expenses:
Rent and utilities
Professional contract services
Depreciation and amortization
Audit, insurance and other services
Travel
Equipment rental and maintenance
Communications
Office supplies
Building repairs and maintenance
Fundraising
Other expenses
Vehicle costs
Total Other Operating Expenses
Other Expenses:
In-kind contribution
Interest, taxes and penalties
Indirect costs
Other costs
Board expenses
Total Other Expenses

Total Expenses

ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.

STATEMENT OF FUNCTIONAL EXPENSES

FOR THE YEAR ENDED JUNE 30, 2021

Vocational Children's
Education and Education and Total Program General and
Training Family Support Services Administrative Totals
$ 480,832 $ 4,613,258 $ 5,094,090 $  (119,874) $ 4,974,216
34,554 338,963 373,517 101,290 474,807
131,459 948,049 1,079,508 303,875 1,383,383
8,181 40,057 48,238 12,921 61,159
274 2,114 2,388 1,994 4,382
655,300 5,942,441 6,597,741 300,206 6,897,947
28,198 1,874 30,072 27,819 57,891
14,500 - 14,500 - 14,500
378,693 - 378,693 - 378,693
421,391 1,874 423,265 27,819 451,084
46,946 108,380 155,326 65,090 220,416
127 246,203 246,330 87,332 333,662
- 379,294 379,294 123,117 502,411
7,356 108,897 116,253 80,751 197,004
(659) 4,542 3,883 1,358 5,241
8,865 104,784 113,649 73,366 187,015
17,791 94,625 112,416 52,581 164,997
4,492 289 4,781 2,219 7,000
- 82,772 82,772 31,929 114,701
- - - 70 70
7,952 2,994 10,946 75,067 86,013
15 89,644 89,659 6,862 96,521
92,885 1,222,424 1,315,309 599,742 1,915,051
510 20,149 20,659 162,386 183,045
- - - 3,115 3,115
510 20,149 20,659 165,501 186,160
$ 1,170,086 $ 7,186,888 $ 8,356,974 $ 1,093,268 $ 9,450,242

The accompanying notes are an integral part of these financial statements.



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.

STATEMENTS OF CASHFLOWS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

Operating activities:
Change in net assets
Adjustments to reconcile change in net assets to net cash provided by
operating activities:
Depreciation and amortization
Changes in operating assets and liabilities:
(Increase) decrease in:
Grants receivable
Other receivable
Increase (decrease) in:
Accounts payable
Net cash (used in) provided by operating activities

Investing activities:
Proceeds from sale of property and equipment
Purchase of property and equipment
Net cash provided by investing activities
Financing activities:
Proceeds from note receivable
Principal payments on note payable
Net cash used in Financing activities
Change in cash and cash equivalents
Cash and cash equivalents at the beginning of year
Cash and cash equivalents at end of year

Supplemental Disclosure of Cash Flow Information
Cash paid during the period for interest

The accompanying notes are an integral part of these financial statements.

2022 2021
1,754,985 $ (369,491
210,104 502,411
(283,876) 568,809
1,367,194 (1,436,491)
(3,576,451) 1,903,872
(528,044) 1,169,110
2,324,874 -
(6,720) -
2,318,154 -
12,926 -
(1,777,127) (2,419,490)
(1,764,201) (2,419,490)
25,909 (1,250,380)

- 1,250,380

25,909 $ -
299,217 $ 157,621




ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 1- ORGANIZATION

Rocky Mountain SER/Jobs for Progress, Inc. ("RMSER", "the Organization") is a Colorado nonprofit
corporation established in 1980. RMSER's primary function is to serve individuals residing in
Colorado who have physical, social, emotional or economic needs by aiding in the development of
self-sufficiency and growth. RMSER also serves as a resource to other community organizations that
are working with those people. A primary goal of RMSER is to address the fundamental service needs
of people while not duplicating the efforts of other agencies. Primary funding for such services is
provided through grants and contracts with the State of Colorado, Office of Rural Job Training, the
U.S. Department of Labor, and the U.S. Department of Health and Human Services. Additional
funding is provided through grants from state and local government agencies and private donations.

RMSER's major activities and programs are described below:

Programs:

Vocational Education and Training: Adult and youth vocational education and training including all
costs associated with classroom vocational training as well as on-site job training and all necessary
support structure costs including, but not limited to, the following: basic education, GED preparation,
English as a second language (ESL), emergency transportation, child-care, tools and work clothes
financial assistance.

Community Support: Programs include all food pantry and food distribution operations, as well as
support from nonprofit and for profit organizations.

Supporting Services:

Management and General: Direct and indirect costs associated with the management and
administration of RMSER.

NOTE 2- SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

FINANCIAL STATEMENT PRESENTATION

The accompanying financial statements of the Organization have been prepared on the accrual basis
of accounting in accordance with accounting principles generally accepted in the United States of
America.

Under Financial Accounting Standards Board ("FASB"), Accounting Standards Codification
("ASC") Topic 958-210, the Organization is required to report information regarding its financial
position and activities according to two of net assets: Without Donor Restrictions and With Donor
Restrictions.



ROCKY MOUNTAIN SER/JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE2- SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

FINANCIAL STATEMENT PRESENTATION (CONTINUED)

Net Assets Without Donor Restrictions — Net assets that are not subject to donor-imposed restrictions.
These net assets, including Board designations, are legally unrestricted and can be used in any
Organization activity.

Net Assets With Donor Restrictions — Net assets subject to donor-imposed restrictions that may or
will be met by actions of the Organization and/or the passage of time or restrictions that require
resources maintained in perpetuity.

To insure observance of limitations and restrictions placed on the use of resources available to the
Organization, the accounts of the Organization are maintained in accordance with the principles of
fund accounting. This is the procedure by which resources for various purposes are classified for
accounting and reporting purposes into funds established according to their nature and purpose.

CASH EQUIVALENTS

The Organization considers all highly liquid investments with a maturity of three months or less when
purchased to be cash equivalents.

GRANT REVENUE AND RECEIVABLE

Grants receivable consists of federal and state awards from various agencies, as well as fee for
services contracts from non-government entities. These grants are on either a cost reimbursement
basis or fee for service, including recoverable overhead. Grant revenues are deemed earned and
reported as without donor restrictions support when expenses are incurred in compliance with
specific grant agreements. Management reviews the collectability of grants receivable and assesses
the need for an allowance for doubtful accounts. There was no allowance for doubtful accounts at
June 30, 2022 and 2021. Expenses are recorded when incurred; unpaid expenses are recorded as
accounts payable and accrued expenses.

PROPERTY AND EQUIPMENT

RMSER records property and equipment at cost if purchased or fair value if contributed and charges
depreciation over the estimated useful lives of the respective assets on a straight-line basis. The
estimated useful lives of assets range from three to thirty-nine years relating to depreciable asset
classes of Furniture, fixtures, and equipment; Vehicles; Buildings; and Leasehold improvements.

RMSER's capitalization policy was established to be in conformity with federal requirements; these
requirements dictate that all property and equipment purchased with federal funds in excess of $5,000
be capitalized and depreciated. Purchases made with unrestricted funds in excess of $5,000 are
capitalized and depreciated.



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

PUBLIC SUPPORT AND REVENUE

Grants and contributions which are limited to the use of various program activities, are recorded as net
assets without donor restrictions or net assets with donor restrictions, depending on the existence
and/or nature of any donor-imposed restrictions. Contributions that are restricted by donor are reported
as an increase in net assets without donor restrictions if the restriction expires in the reporting period in
which the contribution is recognized. All other donor restricted contributions are reported as an
increase in net assets with donor restrictions, depending on the nature of restriction. When a restriction
expires (that is, when a stipulated time restriction ends or purpose restriction is accomplished), net
assets with donor restrictions are reclassified to net assets without donor restrictions and reported in the
statements of activities as net assets released from restrictions.

Contributions of donated noncash assets are recorded at their fair values in the period received.
Contributions of donated services that create or enhance nonfinancial assets or that require specialized
skills, and are provided by persons possessing those specialized skills, and would need to be purchased
if not provided by donation, are recorded at their fair values in the period received.

DEFERRED REVENUE

The Organization reports deferred revenue on its financial statements when grant monies are received
prior to the incurrence of qualifying expenditures. In subsequent periods, when the Organization has
earned the revenue, the liability for deferred revenue is reduced and revenue is recognized.

FUNCTIONAL ALLOCATION OF EXPENSES

The cost of providing the various programs and other activities of the Organization have been
allocated among the programs and supporting services benefited.

INCOME TAX STATUS

The Organization is incorporated in the State of Colorado as a nonprofit organization and has qualified
as a tax exempt organization under Internal Revenue Code ("IRC') Section 501(c)(3), and as such,
is only subject to Federal income tax on unrelated business income. There was no income tax resulting
from unrelated business income during the years ended June 30, 2022 and 2021.

Accounting principles generally accepted in the United States of America require management
to evaluate tax positions taken and recognize a tax liability (or asset) if the Organization has taken an
uncertain position that more likely than not would not be sustained upon examination by taxing
authorities. Management has analyzed the tax positions taken and has concluded that as of June 30,
2022 and 2021, there are no uncertain positions taken or expected to be taken that would require
recognition of a liability (or asset) or disclosure in the financial statements. If the Organization were
to incur an income tax liability in the future.

10



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
IN-KIND DONATIONS

Presentation: In-Kind donations on the accompanying financial statements are reported on RMSER’s
fiscal years for the years ended June 30, 2022 and 2021.

Facilities; Donated facilities are recorded as contribution at their estimated fair values at the date of
donation. Donated facilities recorded at June 30, 2022 and 2021 were $0 and $0, respectively.

Property and Equipment: Donations of property and equipment are recorded as support at their
estimated fair value at the date of donation. Such donations are reported as unrestricted support unless
the donor has restricted the donated asset to a specific purpose. Assets donated with explicit
restrictions regarding their use and contributions of cash that must be used to acquire property and
equipment are reported as restricted support. RMSER reports expirations of donor restrictions over the
useful lives of the assets as the donated or acquired assets are depreciated. No property and equipment
were donated during the fiscal years ended June 30, 2022 and 2021.

Services: Certain volunteers assisting RMSER with specific assistance to programs and various
committee assignments performed donated services that meet the criteria for recognition under ASC
905 (services that create or enhance a nonfinancial asset or require specialized skills, are provided by
entities or persons possessing those skills, and would need to be purchased if they were not donated.)
Accordingly, the financial statements reflect donated services as in-kind contributions under both
revenue and expense for the fiscal year ended June 30, 2022. In-Kind Services totaling $0 and $0 were
recorded in the fiscal year ended June 30, 2022 and 2021, respectively. These services include Special
Education for fiscal year ended June 30, 2022 and 2021 in the amounts of $0 and $0, respectively
Professional Services for 2022 and 2021 in the amounts of $0 and $0, respectively and Community
Partnerships for 2022 and 2021 in the amounts of $0 and $0, respectively. For fiscal year ended June
30, 2022, Parent Volunteers and Community Volunteers contributed approximately 0 hours, while in
2021 Parent and Community Volunteers contributed 0 hours. RMSER additionally received in-kind
services in the amount of $0 from various school districts and foundations in fiscal year ended June 30,
2022, while those fiscal year ended June 30, 2021 yielded $0 from various school districts and
foundations.

11



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
IN-KIND DONATIONS (CONTINUED)

Materials and Goods: Donations of materials and goods are recorded as support at their estimated fair
value at the date of donation. Such donations are reported as unrestricted support unless the donor has
restricted the donated asset to a specific purpose. Assets donated with explicit restrictions regarding
their use and contributions of cash that must be used to acquire property and equipment are reported as
restricted support. RMSER reports expirations of donor restrictions when the donated or acquired
assets are placed in service as instructed by the donor. RMSER reclassifies temporarily restricted net
assets to unrestricted net assets at that time. Donated goods recorded as In Kind for the fiscal year end
June 30, 2022 and 2021 was $0 and $0, respectively.

USE OF ESTIMATES IN THE PREPARATION OF FINANCIAL STATEMENTS

The preparation of financial statements in conformity with accounting principles generally accepted
in the United States of America requires management to make estimates and assumptions that affect
the reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at the
date of the financial statements and the reported amounts of revenues, support and expenses during
the reporting period. Actual results could differ from those estimates.

FAIR VALUES OF FINANCIAL INSTRUMENTS

RMSER has a number of financial instruments, consisting primarily of cash, grants and other
receivables, accounts and notes payable, accrued expenses, and the line of credit. None of the financial
instruments are held for trading purposes. RMSER estimates that the fair value of all financial
instruments at June 30, 2022 and 2021 does not differ materially from the aggregate carrying values of
its financial instruments recorded in the accompanying statement of financial position. The estimated
value of the financial instruments was based upon the short-term nature of the financial instruments
and the fact that the interest rate on the line of credit fluctuates with the prime interest rate.

12



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

RECENTLY ADOPTED ACCOUNTING GUIDANCE - LEASES

In February 2016, the Financial Accounting Standards Board (FASB) issued guidance (Accounting
Standards Codification [ASC] 842, Leases) to increase transparency and comparability among
organizations by requiring the recognition of right-of-use (ROU) assets and lease liabilities on the
balance sheet. Most prominent among the changes in the standard is the recognition of ROU assets
and lease liabilities by lessees for those leases classified as operating leases exceeding a year. Under
the standard, disclosures are required to meet the objective of enabling users of financial statements
to assess the amount, timing, and uncertainty of cash flows arising from leases.

The Organization adopted the standard effective July 1, 2022 and recognized and measured leases
existing at, or entered into after, July 1, 2022 (the beginning of the period of adoption) through a
cumulative effect adjustment, with certain practical expedients available.

The Organization elected the available practical expedients to account for the existing capital leases
and operating leases as finance leases and operating leases, respectively, under the new guidance,
without reassessing (a) whether the contracts contain leases under the new standard, (b) whether
classification of capital leases or operating leases would be different in accordance with the new
guidance, or (c) whether the unamortized initial direct costs before transition adjustments would have
met the definition of initial direct costs in the new guidance at lease commencement.

As a result of the adoption of the new lease accounting guidance, the Organization recognized on
July 1, 2022 (beginning of the year of adoption) a lease liability of $0, which represents the present
value of the remaining operating lease payments of $0, discounted using a risk-free rate of 2.84%,
and a right-of-use asset of $0, which represents the operating lease liability of $0. The new standard
had no material effect on the financial statements at June 30, 2022.

13



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 3 — RISKS AND UNCERTAINTIES

Support from Outside Agencies

The Organization receives most of its support from government and other grants. A significant
reduction in the level of this support, if it were to occur, could have a significant effect on the
Organization's ability to continue services and activities.

Grant revenue amounts are subject to audit and adjustment. If any expenses are disallowed by a
grantor agency as a result of an audit, any claim for reimbursement would become a liability of the
Organization. In the opinion of management, all grant expenditures are in compliance with the terms
of the grant agreement and applicable laws and regulations.

Concentration of Risk

The Organization maintains cash balances at one financial institution. The Federal Deposit Insurance
Corporation ("FDIC") insures depositors up to $250,000. At certain times during the year, the
Organization had amounts on deposit that were in excess of the federally insured limits. Cash is
maintained at a high quality financial institution, which the Organization believes limits its credit
risk.

NOTE 4 —ACCOUNTS RECEIVABLE

Accounts receivable represents amounts due to RMSER at June 30, 2022 and are recorded using the
accrual basis of accounting. As of June 30, 2022, and 2021, grants receivable totaled $403,621 and
$119,745, respectively.

It is the policy of RMSER to ensure that all available means of collecting accounts receivable have
been exhausted before write-off procedures are initiated. Write-offs are initiated by the department
associated with the amount to be written off, in conjunction with the accounting department. If an
account receivable is deemed uncollectible, the appropriate approvals by upper management are
required. No bad debt allowance was considered necessary for the years ended June 30, 2022 and
2021.

NOTE 5 —PREPAID EXPENSES
Prepaid expenses consist of advance payments made by RMSER as of June 30, 2022. With the

passage of time, the advance payments will gradually expire, and the expired portion will be expensed
accordingly. As of June 30, 2022 and 2021, there was no in prepaid expenses.

NOTE 6 — FUNDRAISING

RMSER participates in fundraising activities. During the year ended June 30, 2022 and 2021, total
cost of all fund-raising activities was $0 and $70, respectively.
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.

NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 7— RESTRICTIONS OF NET ASSETS

As of June 30, 2022, and 2021, net assets with donor restrictions consist solely of the undepreciated net
book value of fixed assets purchased with federal funds of $558,076 and $380,069, respectively.

Property and equipment acquired with various grant funds are recorded as net assets with donor
restrictions upon the purchase of the equipment. RMSER is subject to restrictions on sale or other

disposition of the property as specified by the various grantor agencies.

Also, should the grantor

discontinue funding, all property acquired with the grant funds may be recovered by the grantor.

Total
Restricted
Fixed Assets
2022
Non-depreciable:
Land $ 62,399
Depreciable:
Buildings 254,148
Leasehold Improvements 2,400,418
Furniture, fixtures and equipment 1,960,766
Vehicles 550,498
Total Depreciable: 5,165,830
Less accumulated depreciation (5,165,830)
Total Net Depreciable -
Total Restricted Net Assets $ 558,076

Total
Restricted

Fixed Assets

$

2021
62,399

254,148
2,400,418
1,960,766

550,498
5,165,330
(5.165,830)

$ 380,069

The amount released from restriction for the fiscal years ended June 30, 2022 and 2021 represented
depreciation expense for the assets listed above as well as the gain and loss on disposal of restricted
assets, in the amount of $0 and $502,411.

NOTE 8 — PROPERTY AND EQUIPMENT

2022 2021
Description

Land $ 2,445,828 $ 2,638,292
Buildings 7,104,663 8,127,421
Leasehold Improvements 2,608,810 2,608,810
Furniture, Fixture and Equipment 2,276,327 3,525,829
Vehicles 1,094,148 1,087,428
Capital improvements 1,249,504 -
17,987,780 17,987,780

Less Accumulated Depreciation (11,816,162) (12,121,884)
Net Property and Equipment $ 4,963,118 $ 5,865,896

Depreciation expense for the years ended December 31, 2022 and 2021 was $210,104 and $502,411,

respectively.
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.

NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 10 - NOTE PAYABLE

Note payable to JP Morgan Chase Bank. The note is collateralized by a
property that was donated by the City of Denver. The property as a 20
year restriction that expires in 2026.

Original amount of Note Payable was $401,250 issued on December 14,
2015. Notes payable to Citywide Banks due December 14, 2022, bearing
interest at a rate of 4.5% at June 30, 2017. Principal and interest of
$2,553 due monthly. The note is collateralized by the building with
carrying value net of depreciation$359,299.

Original amount of Note payable was $597,220 issued on August 16,
2012. This Note was refinanced on December 14, 2015 in the amount of
$560,884. Note payable of Citywide Banks due December 2018, bearing
interest at a rate of 4.5% at June 30, 2017. Principal and interest of
$3,372 due monthly. The note is collateralized by the building with a
carrying value net of depreciation of $518,950.

PPP Loan
Notes payable to Evergreen Bank due June 2022, bearing interest at a
rate of 5.5% at June 30, 2017. Principal and interest of $2,448 due
monthly. The note is collateralized by the building with a carrying value
net of depreciation.

Total debt

Current portion of debt

Total debt, net of current portion

2022 2021
$ 2,049,979 $ 2,134,323
- 313,645
- 513,489
382,438 382,438
- 865,649
2,432,417 4,209,544
(459,577) (149,579)
$ 1,972,840 $ 4,059,965
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 10 - NOTE PAYABLE (CONTINUED)

Total interest incurred and charged to expense for the fiscal year ended June 30, 2022 and
2021 on the notes payable to financial institutions was $299,217 and $157,621, respectively.

The interest effect for those notes payable with a 0% interest rate is considered immaterial to
the financial statements.

The following are the maturities of notes payable, financial institutions for the next five years
and thereafter:

June 30, 2023 3 459,577
June 30, 2024 516,289
June 30, 2025 581,031
June 30, 2026 653,892
June 30, 2027 221,628
Thereafter -

$ 2,432,417

NOTE 11 - COMMITMENTS AND CONTINGENCIES

OPERATING LEASES

RMSER has obligations under operating lease agreements for vehicles, office/classroom space and
equipment. Rent incurred and charged to expense for the year ended June 30, 2022 and 2021 totaled
$192,849 and 169,375, respectively.

The following is a schedule of the estimated future minimum lease payments required on operating
leases as of June 30, 2022.

For the Year Ending Amount
June 30

2023 41,767
2024 -
2025 -
2026 -
2027 -
Thereafter -
Total $ 41,767
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 11 - COMMITMENTS AND CONTINGENCIES (CONTINUED)

Management is aware that significant funding sources are contingent on compliance with
Federal and State and Local grants. If noncompliance were to occur, expenditure funding could
be revoked. As of June 30, 2022, management believes there are no noncompliance issues.

NOTE 12— EMPLOYEE BENEFIT PLANS

RMSER has a qualified tax-sheltered annuity plan for its employees established under Section
401 (k) of the Internal Revenue Codes. All employees are eligible to participate in the plan on
the first day of each month only after 1,000 hours of service has been performed within a
twelve-consecutive-month period of time and the employee is at least 21 years old. Eligible
employees can contribute an amount between 1% and 15% of compensation as defined by the
Plan, limited by the requirements of the Internal Revenue Code. RMSER's matching
contributions are calculated at 3% of the employee's eligible compensation plus 1/2% for each
additional 1% contributed by the employee up to 5% for a maximum employer matching
contribution of 4%.

RMSER contributed $315,807 to the plan during the fiscal year ended June 30, 2022 and
contributed $107,729 to the plan during the fiscal year ended June 30, 2021.

RMSER may, at its discretion, make a Profit Sharing contribution to the plan. The Profit
Sharing contribution will be allocated in proportion to the sum of eligible compensation plus
eligible compensation in excess of 80% of the Social Security Taxable Wage Base. RMSER
made no Profit Sharing contributions in the fiscal years ended June 30, 2022 and 2021.

Participants are fully vested in their individual contributions and the earnings thereon.
Participants are also fully vested in their Organization matching contribution and the earnings
thereon after three or more years of service. The Organizations intends to hold off on employer
contributions until funding improves.
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

NOTE 13— ECONOMIC DEPENDENCY

RMSER receives a substantial amount of its total revenues (directly and as pass-through contracts)
from the U.S. Department of Health and Human Services. Approximately 47% of total revenue for the
year ended June 30, 2022 and 27% total revenue for year ended 2021 is earned from this Department.
A significant reduction in the level of such support, if this were to occur, may have an adverse effect
on RMSER's programs and activities.

NOTE 14— CONCENTRATION OF CREDIT RISK

As of June 30, 2022, a majority of grant related receivables are from one direct federal agency;
the U.S. Department of Health and Human Services. 95% of receivables are due from U.S.
Department of Health and Human Services as of June 30, 2022.

As of June 30, 2021, a majority of grant related receivables are from one direct federal agency;
the U.S. Department of Health and Human Services. 90% of receivables are due from U.S.
Department of Health and Human Services as of June 30, 2021.

Significant concentrations of credit risk exist arising from cash deposits in excess of federally
insured limits. As of June 30, 2022 and 2021, there are no cash deposits in excess of the
Federal Deposit Insurance Corporation (FDIC). RMSER does not currently have a deposit
policy to address these credit risks.

NOTE 15— SUBSEQUENT EVENTS

Management has evaluated subsequent events through February 20, 2024, the date the financial
statements were available to be issued.

19



ROCKY MOUNTAIN SER/JOBS FOR PROGRES, INC.

COMPLIANCE SECTION
FOR THE YEAR ENDED JUNE 30, 2022



15800 Pines Blvd. Suite 3002
Pembroke Pines, FL 33027
Telephone: 954-362-5195

PARTNERS Fax: 954-430-8776

Certified Public Accountants

INDEPENDENT AUDITORS' REPORT ON INTERNAL CONTROL OVER
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS
BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN
ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

To the Board of Directors
Rocky Mountain SER/Jobs For Progress, Inc.

We have audited, in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States of America, the financial statements of
Rocky Mountain SER/Jobs For Progress, Inc. which comprise the statement of financial position
as of June 30, 2022, and the related statements of activities and changes in net assets, functional
expenses and cash flows for the year ended June 30, 2022, and have issued our report thereon dated
February 20, 2024.

Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered Rocky Mountain
SER/Jobs For Progress, Inc.'s internal control over financial reporting (“internal control") to
determine the audit procedures that are appropriate in the circumstances for the purpose of expressing
our opinion on the financial statements, but not for the purpose of expressing an opinion on the
effectiveness of Rocky Mountain SER/Jobs For Progress, Inc.'s internal control. Accordingly, we do
not express an opinion on the effectiveness of Rocky Mountain SER/Jobs For Progress, Inc.'s internal
control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to
prevent, or detect and correct, misstatements on a timely basis. A material weakness is a
deficiency, or a combination of deficiencies, in internal control, such that there is a reasonable
possibility that a material misstatement of the entity's financial statements will not be prevented, or
detected and corrected on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet
important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of
this section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify
any deficiencies in internal control that we consider to be material weaknesses. However, material
weaknesses may exist that have not been identified.
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PARTNERS Fax: 954-430-8776

Certified Public Accountants

Compliance and Other Matters

As part of obtaining reasonable assurance about whether Rocky Mountain SER/Jobs For Progress,
Inc.'s financial statements are free from material misstatement, we performed tests of its compliance
with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with
which could have a direct and material effect on the determination of financial statement amounts.
However, providing an opinion on compliance with those provisions was not an objective of our
audit, and accordingly, we do not express such an opinion. The results of our tests disclosed no
instances of noncompliance or other matters that are required to be reported under Government
Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
entity's internal control or on compliance. This report is an integral part of an audit performed
in accordance with Government Auditing Standards in considering the entity's internal control
and compliance. Accordingly, this communication is not suitable for any other purpose.

RAS Aor# nersuc

Pembroke Pines, Florida

February 20, 2024
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Certified Public Accountants

INDEPENDENT AUDITORS' REPORT ON COMPLIANCE FOR
EACH MAJOR FEDERAL PROGRAM AND ON INTERNAL CONTROL OVER
COMPLIANCE REQUIRED BY THE UNIFORM GUIDE

To the Board of Directors
Rocky Mountain SER/Jobs For Progress, Inc.

Report on Compliance for Each Federal Program

We have audited Rocky Mountain SER/Jobs For Progress, Inc.'s, compliance with the types of
compliance requirements described in the OMB Compliance Supplement that could have a direct and
material effect on each of Rocky Mountain SER/Jobs For Progress, Inc.'s, major federal programs for
the year ended June 30, 2022. Rocky Mountain SER/Jobs For Progress, Inc.'s major federal programs are
identified in the summary of auditor's results section of the accompanying schedule of findings and questioned
costs.

Management's Responsibility

Management is responsible for compliance with federal statutes, regulations and the terms and
conditions of its federal awards applicable to its federal program.

Auditors' Responsibility

Our responsibility is to express an opinion on compliance for each of Rocky Mountain SER/Jobs For
Progress, Inc.'s major federal program based on our audit of the types of compliance requirements
referred to above. We conducted our audit of compliance in accordance with auditing standards
generally accepted in the United States of America; the standards applicable to financial audits
contained in Government Auditing Standards, issued by the Comptroller General of the United States;
and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance). Those standards and the Uniform Guidance require that we plan and perform the audit to
obtain reasonable assurance about whether noncompliance with the types of compliance requirements
referred to above that could have a direct and material effect on a major federal program occurred. An
audit includes examining, on a test basis, evidence about Rocky Mountain SER/Jobs For Progress,
Inc.'s compliance with those requirements and performing such other procedures as we considered
necessary in the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major

federal program. However, our audit does not provide a legal determination of Rocky Mountain SER/Jobs
For Progress, Inc.'s compliance.
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Certified Public Accountants

Opinion on Each Major Federal Program

In our opinion, Rocky Mountain SER/Jobs For Progress, Inc. complied, in all material respects, with the
types of compliance requirements referred to above that could have a direct and material effect on each
of its major federal programs for the year ended June 30, 2022.

Report on Internal Control Over Compliance

Management of Rocky Mountain SER/Jobs For Progress, Inc. is responsible for establishing and
maintaining effective internal control over compliance with the types of compliance requirements
referred to above. In planning and performing our audit of compliance, we considered Rocky Mountain
SER/Jobs For Progress, Inc.'s internal control over compliance with the types of requirements that could
have a direct and material effect on each major federal program to determine the auditing procedures
that are appropriate in the circumstances for the purpose of expressing an opinion on compliance for
each major federal program and to test and report on internal control over compliance in accordance
the Uniform Guidance, but not for the purpose of expressing an opinion on the effectiveness of internal
control over compliance. Accordingly, we do not express an opinion on the effectiveness of Rocky
Mountain SER/Jobs For Progress, Inc.'s internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their
assigned functions, to prevent, or detect and correct, noncompliance with a type of compliance
requirement of a federal program on a timely basis. A material weakness in internal control over
compliance is a deficiency, or combination of deficiencies, in internal control over compliance, such
that there is a reasonable possibility that material noncompliance with a type of compliance
requirement of a federal program will not be prevented, or detected and corrected, on a timely basis. A
significant deficiency in internal control over compliance is a deficiency, or a combination of
deficiencies, in internal control over compliance with a type of compliance requirement of a federal
program that is less severe than a material weakness in internal control over compliance, yet important
enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control over
compliance that might be material weaknesses or significant deficiencies. We did not identify any
deficiencies in internal control over compliance that we consider to be material weaknesses. However,
material weaknesses may exist that have not been identified.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of
the Uniform Guidance. Accordingly, this report is not suitable for any other purpose.

RAS Fort rersuc

Pembroke Pines, FL
February 20, 2024
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2022

Assistance
Federal Grantor/Pass-Through Grantor Listing Federal
Program Title Number Expenditures
U.S Department of Labor
Direct:
National Farmworker Jobs Program 17.264 $ 1,662,689
Total Direct Funding 1,662,689
Passed through CDHDC
National Farmworker Jobs Program 17.264 31,000
Total Pass-through Funding 31,000
Total U.S Department of Labor 1,693,689
U.S Department of Health and Human Services
Direct:
Head Start 93.600 426,146
Total Direct Funding 426,146
Total U.S Department of Health and Human Services 426,146
Total Expenditures of Federal Awards $ 2,119,835

The accompanying notes to the schedule of expenditures of federal awards are an

integral part of this schedule.
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
NOTES TO THE SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2022

NOTE 1- BASIS OF PRESENTATION

The accompanying schedule of expenditures of federal awards (the "schedule™) includes the federal grant
activity of Rocky Mountain SER/Jobs For Progress, Inc., under programs of the federal government for the
year ended June 30, 2022. The information in this schedule is presented in accordance with the
requirements of Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards, Therefore, some amounts
presented in this Schedule may differ from amounts presented in, or used in the preparation of, the
financial statements.

NOTE 2 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Expenditures reported on the schedule are reported on the accrual basis of accounting. Such expenditures
are recognized following the cost principles contained in Title 2 U.S. Code of Federal Regulations (CFR)
Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards, wherein certain types of expenditures are not allowable or are limited as to reimbursement.
Pass-through entity identifying numbers are presented where available.

NOTE 3 — CONTINGENCIES

Grant monies received and disbursed by Rocky Mountain SER/Jobs For Progress, Inc.,. are for specific
purposes and are subject to review by grantor agencies. Such audits may result in request for
reimbursement due to disallowed expenditures. Based on prior experience, Rocky Mountain SER/Jobs
For Progress, Inc., does not believe that such disallowances, if any, would have a material effect on the
financial position of Rocky Mountain SER/Jobs For Progress, Inc.,. As of June 30, 2022, management
is not aware of any material questioned or disallowed costs as a result of grant audits in process or
completed.

NOTE 4 — INDIRECT COST RATE

Rocky Mountain SER/Jobs For Progress, Inc., has not elected to use the 10 percent de minimis indirect cost
rate allowed under Uniform Guidance.
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2022

SECTION 1 - SUMMARY OF INDEPENDENT AUDITORS’ RESULTS

Financial Statements

Type of Auditors’ Report Issued Unmodified Opinion
Internal control over financial reporting:
o Material weaknesses identified? Yes ~ X No
e Significant deficiency identified that are not considered to
be material weaknesses? Yes _ X __None Reported
Noncompliance material to financial statements noted? Yes _X No

Federal Awards

Internal control over major programs:
o Material weaknesses identified? _ Yes ~ X No
e Significant deficiency identified that are not considered to

be material weaknesses? Yes X __None Reported

Type of Auditors’ Report Issued on Compliance for Major Program:  Unmodified Opinion

Any audit findings disclosed that are required to be reported in

accordance with 2 CFR 200.516(a)? Yes X _No
Identification of Major Programs:

Assistance Listing Numbers Name of Federal Program or Cluster

17.264 National Farmworker Jobs Program

Dollar threshold used to distinguish between
Type A and Type B programs: $750,000

Auditee qualified as low-risk auditee? Yes X_No
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ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2022

SECTION Il — FINANCIAL STATEMENT FINDINGS

Current Year Findings and

None Noted
Prior Year Findings

None Noted

27



ROCKY MOUNTAIN SER/ JOBS FOR PROGRESS, INC.
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2022
SECTION Il — FEDERAL AWARDS FINDINGS AND QUESTIONED COSTS
Current Year Findings
None Noted

Prior Year Findings

None Noted
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