Pastoral Compensation Recommendations
By Sean McMahon, Executive Director, Florida Baptist Association


Salary
Base Salary
Housing Allowance		Must be approved by the church. Maximum amount equals the 					fair rental value of home, plus utility costs, maintenance, 						insurance, upkeep.


Benefits 1
Medical Insurance		Including dental/vision. Recommend provide for entire family if at 				all possible.
Life Insurance			Term life policy allowed. Guidestone recommends 3x salary min.
Retirement			Either set percentage of salary contributed on their behalf or 					matching of their commitment (up to an agreed percentage).


Ministry Expenses
Mileage/Travel		Reimbursed (usually monthly) with written verification. 
				(IRS provides recommended reimbursement data annually.)
Conference/Convention	Funds to cover travel, lodging, meals and fees.
Books/Education		Funds to cover materials/education to assist pastor in ministry.
Hospitality			Funds to cover the cost of entertaining church guests/visitors.





1 Federal law requires that any benefits provided one full-time ministerial employee must be provided to all full-time ministerial employees.  
