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Your Benchmarking Cohort

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

Your Cohort 
Selection 

# of Plans

Your Cohort 
Size

Data 
Sources

17,000+ plans. Plan designs are collected throughout the year. Updated information is made
available each year in December and includes both a combination of plans implemented for
that calendar year, as well as benefit plans set to begin in the next calendar year.

Each cohort has 30 or more companies included to ensure it is statistically significant. For
a small subset of cohorts where few companies exist nationally, e.g. Agriculture & Forestry,
MidAtlantic with 50-99 employees, we may have less than 30 participants. In that case, we
expand the group by size or region until that threshold is reached. For certain benchmarking
components we may have more data than others, e.g. medical vs. retirement. In those
cases, we may choose to utilize national numbers where we cannot provide a statistically
significant number for your size.

Mployer's benefit benchmark data is compiled annually from several sources including –  

Mployer direct surveys of employers  •
Plans shared by broker partners and consultants  •
Plans directly submitted by employers on Mployer  •
Claims data clearinghouses  •
Department of Labor filings  •
Foundation & Association plan aggregation and submission  •

At times, Mployer Advisor may blend sources and refine this data using proprietary modeling
as needed to create the right benchmarks for your selections.  

Industry:
Insurance Carriers

Region:
South Atlantic

Size: 
25-49 Employees
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Medical Benefits

76%
63%

% Employers 
Offering Medical

% Employees 
Enrolling

   $6,192

   $1,524

Family

Single

Employee: Annual Premiums

   3%

   9%

Family

Single

% Companies: No EE Contribution Required 

1.0%

1.0%

Family

Single

   14%

   18%

Flexible Benefits (Cafeteria)

Retiree Healthcare Benefits

$15,300

$6,168

Family

Single

-4.2%

3.5%

Family

Single

Total Annual Cost per Person

% of Premium Paid by the Employer
Single

73%

80%

87%

Below In-Line Above

Family

50%

63%

76%

Below In-Line Above

Family

$967

$1,215

$1,462

Below In-Line Above

$ Monthly Premium Paid by the Employer*
Single

$532

$580

$629

Below In-Line Above

Family

$459

$707

$954

Below In-Line Above

$ Monthly Premium Paid by the Employee*

Single

$90

$138

$187

Below In-Line Above

Single

$7,464

$8,383

$9,787

Below In-Line Above

Family

$17,120

$23,058

$28,996

Below In-Line Above

* Dollar amounts can vary within this segment depending on metro vs. rural, employee demographics, size, and plan design. Cost includes only the medical component and does not include dental or vision.

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

Offer Rates: Other Benefit Types

Employer $ Premium: % Change YOY

Employee $ Premium: % Change YOY

Employer: Annual Premiums

Healthcare Benefits: Fast Facts

Healthcare Benefits: Cost Sharing
Funding Type

55%39%

6%

Fully-insured

Level-funded

Self-funded
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Healthcare Benefits: Plan Design

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

Plan Design Averages

35%

12%23%

30% HDHP/SO

HMO

POS

PPO

% of Employees by Plan Design

61%

35%

4%
One Plan Type

Two Plan Types

Three or More Plan 
Types

Plan Types Offered

   0%

   1%

   0%

   -1%

Enrollment by Plan Type % Change YOY

PPO

POS

HMO

HDHP/SO

Deductible Ranges

$3,822

$2,362
$1,814

$5,458

$3,013
$2,067

$6,799

$3,810 $3,416

HDHP/SO HMO PPO
 33%

 10%

 14%

 0%

 16%

 36%

 21%

 27%

 51%

 54%

 65%

 73%

HMO

PPO

POS

HDHP/SO

Deductible information is available at a region and size breakdown only, not industry

Per Person FamilySingle Aggregate Family Aggregate

Family Deductible Breakdown
Separate None

Avg Copays by Plan Type

$5,441
$6,748 $5,991

HDHP/SO HMO PPO

Avg Single - Max OOP by Plan

PCP Specialist

POS PPO HMO

$29
$26 $25

$48
$44

$40

 24%

 10%

 26%

 25%

  4%

  10%

  18%

  1%

 45%

 68%

 40%

 69%

 21%

 10%

 14%

 3%

HMO

PPO

POS

HDHP/SO

Copayment

Hospital Inpatient Cost Sharing

Coinsurance

Other/NoneBoth

Copays & Max OOP *national level stats

49% 51% 48%

51% 49% 52%

Health Savings 
Account

Healthcare FSA Dependent Care 
FSA

Offer Rates - HSA/FSA
Not OfferedOffered

Avg Employer HSA & HRA Contribution 
Amounts

Cost sharing information breaksdown at a size level only, not industry or region. HSA and HRA amounts are specific to plans with 
a Single deductible greater than $1,000.

$1,932

$1,262

$3,777

$2,417

HSA - Family HSA - Single HRA - Family HRA - Single

 16%

 11%

 20%

 24%

 4%

 10%

 16%

 1%

 37%

 67%

 39%

 70%

 43%

 12%

 25%

 4%

HMO

PPO

POS

HDHP/SO

Hospital Outpatient Cost SharingCost Sharing Vehicles

Coinsurance

Both Other/None

Copayment

*national level stats
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Core Ancillary Benefits

Prescription Drugs

Dental

Vision

   4%

   20%

   9%

   66%

   1%

Greater than 2X Earnings

2X Earnings

1-2X Earnings

1X Earnings

Less than 1X Earnings

Life Insurance Payouts:
Multiple of Earnings

   65%

   100%

   98%

Employers Offer

Enrolled Employees

Noncontributory

Life Insurance

6%

93%

1%

Three Tiers

Four+ Tiers

Other

Prescription Plan Tiers

   75%

   63%

Employers Offer

Enrolled Employees

8%

82%

10%

All Other
Earnings Multiple
Flat Dollar

Life Insurance Payouts:
Multiple of Earnings

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

12%

68%

19%

100% Contribution

Partial Contribution

No Contribution

Employer Contribution

17%

63%

20%

100% Contribution

Partial Contribution

No Contribution

Employer Contribution

76%
61%

% Enroll % Offer 
Rate

73% 73%

% Enroll % Offer 
Rate

43%

Avg ER % 
Coverage

36%

Avg ER % 
Coverage

$4.40

Avg ER $ 
Coverage

$28

Avg ER $ 
Coverage

   $1,500

   $50

   $150

Max Lifetime Benefit

Single

Family

$11
$36

$66

$125

20%
26%

38%

28%

Tier 1 - 
Generics

Tier 2 - 
Preferred

Tier 3 - Non-
Preferred

Tier 4 - 
Specialty

Prescription Payment Options: 
Three Plus Tiers

Benefit Utilization Employer Coverage
(EE Only)

Benefit Utilization Employer Coverage
(EE Only)

   $37

   $8

Dental

Vision

Avg Copayment Avg Coinsurance

Monthly

Monthly

Prescription Drug

Dental Plan Design

Median Employee Premium

Life Insurance

In-Network 
Deductible
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Disability & Other Benefits

Short-Term Disability Insurance (STD)

Certain states have state-mandated disability benefits. California, Rhode Island, Hawaii, New Jersey, and New York require temporary 
disability insurance (TDI) coverage. California and Rhode Island mandated plans do not require employer contributions; Hawaii, New Jersey, 
and New York require employer contributions.

Long-Term Disability Insurance (LTD)

Other Ancillary Offerings

1%

8%

3%

58%

8%

23%

Less than 50%

Equal to 50%

Between 51%-59%

Equal to 60%

Between 61%-69%

Greater than 69%

STD: % of Earnings

49%

43%

3%

4%

1%

Less than 60%

Equal to 60%

Between 61%-66%

Equal to 67%

Greater than 67%

LTD: % of Earnings

   28%

   28%

   34%

Long-Term Care

Critical Illness

Accident

Long Term

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

$237

$1,000

$1,500

$2,500

$5,770

10th Percentile

25th Percentile

50th Percentile

75th Percentile

90th Percentile

Max Weekly Benefit

$3,870

$10,000

$10,000

$20,000

$25,000

10th Percentile

25th Percentile

50th Percentile

75th Percentile

90th Percentile

Max Monthly Benefits

   2650th Percentile

   49%

   55%

   12%

Wellness Programs

EAP

Biometric Screening

Health

   34%

   8%

   34%

Financial Planning

Student Loan Repayment

Savings Account

Financial

STD: # of Weeks

STD: Fast Facts

STD: Plan Types

   51%

   98%

   91%

   65%

Employers Offer

Enrolled Employees

Noncontributory

Includes Max Benefit Amount

   40%

   59%

   1%

Variable % of Earnings

Fixed % of Earnings

Other

   50%

   97%

   55%

   94%

   84%

   98%

Employers Offer

Enrolled Employees

Avg % of Annual Earnings

Noncontributory

Max Benefit Amount

Plans that are Fixed %

LTD: Fast Facts
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Avg. # of Leave Days

   8

   15

   20

Holidays

Consol after 1 Yr

Consol after 5 Yrs

Consolidated vs. Non: Total Vacation Days

Consolidated Non-consolidated

15

20
24 24

10
12

15 16

1 Yr of Service 5 Yrs of Service 10 Yrs of Service 20 Yrs of Service

Leave Benefits

Other Leave Benefits

   90%

   33%

   60%

   38%

   72%

   67%

Unpaid Family

Paid Family

Paid Personal

Paid Military

Jury Duty

Paid Funeral

Avg.  # of  Holidays

5%
7%

9%

28%

16%
19%

6%
4%

7%

5 or Less 6 7 8 9 10 11 12 13 or More

45%
55%

Carryover Provision

No Carryover Provision

Sick Days with Carryover

87%

13%

Access

No Access

Paid Sick Leave Offered

The U.S. Dept. of Labor Family and Medical Leave Act (FMLA) entitles eligible employees of covered employers to take unpaid, job-protected leave for specified family and medical reasons. For more
information on FMLA, please see https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/whdfs28.pdf. The majority ofstates have additional laws that can affect family medical leave. If your state provides more
generous benefits than FMLA, then your employer is required to follow the state laws.

   45%

   9%

Carryover Provision

Unlimited Carryover

Companies Offering Sick Day
Carryover Provisions

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

Consolidated Leave Benefits

69%

31%
Offered

Not Offered

Flexibility

   25%

   40%

   6%

Option to be fully remote

Option to work from home

Unlimited PTO

Leave Benefits: Fast Facts

   69%

   90%

   92%

   87%

Consol. Leave

Paid Vacation

Paid Holidays

Paid Sick LeaveA consolidated leave plan provides a single amount of time off for workers to use for vacation, illness, or 
personal business. Workers without consolidated leave plans often have separate leave plans for different 
purposes.
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Retirement & Financial

Retirement Structure

Defined Contribution Design

Financial Incentives

91%

14%

9%

86%

Defined Contribution Defined Benefit

   14%

   74%

Employers Offer

Enrolled Empoyees

   91%

   81%

Employers Offer

Enrolled Empoyees

   3%

   3%

   6%

10th %

50th %

90th %

   8%

   7%

Opposite Sex

Same Sex

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

   43%

   37%

Minimum Age

No Age or Service Req

   32%

   7%

   71%

   5%

   12%

End-of-Year

Holiday

Non-Production

Profit Sharing

Referral

88%

29%
18%

5% 6%

401K / TSP Money 
Purchase 
Pension

Deferred 
Profit Sharing

Employee 
Stock 
Ownership

Savings 
Incentive 
Match Plan

Defined Contribution Plan Types

12%

34%

89%

9%

Annuity Installments Lump-Sum Other Method

Plan Access Features

90%

41%

84%

Rollovers 
Allowed

Withdrawals 
Allowed

Loans Allowed

Plan Mobility Features

   4.0%
   5.0%    4.4%

   6.0%    6.0%

10th % 25th % 50th % 75th % 90th %

Max Potential Employee Contribution 
Matched

75%
59%

29%

Employee 
Contribution 
Required

Auto Enrollment Auto Escalation

Plan Mobility Features

25%

38%

31%

5%

Cliff

Graded

Immediate

Unknown

Vesting Features

Additional Plan Features

   3.0%
   4.0%

   5.0%    5.0%
   6.0%

10th % 25th % 50th % 75th % 90th %

Max Potential Employer Contribution

Offered Not Offered

Retirement Plans Offer Rattes Defined Contribution (e.g. 401K/IRA )

Defined Benefit (e.g. Pension)

401k: Auto Enrolled Contributions
as a % of Earnings

Eligibility Requirements & Features

401K Domestic Partner Survivor
Benefits Offer Rates

Financial Incentive: Bonus Types Offered
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Employee Benefit Prioritization Force Rank

Quality of LifeHealthcare

Financial Other Insurance

Employee Prioritization Summary by Major Theme

83% 82% 78%

Bac
he

lor
s

Bac
he

lor
s +

No B
ac

he
lor

s

Education

79% 80% 82%

1 C
hil

d

2+
 C

hil
dre

n

No C
hil

dre
n

Children

Insurance Benefits

81% 81%

Fem
ale Male

Sex

78% 82% 81%

22
-35

36
-50

51
-66

Age

83% 82% 76%

$1
00

K+

$5
0-$

10
0K

0-$
50

K

Income

54% 51% 49%

Bac
he

lor
s

Bac
he

lor
s +

No B
ac

he
lor

s

48% 53% 50%

1 C
hil

d

2+
 C

hil
dre

n

No C
hil

dre
n

Retirement Benefits

51% 51%

Fem
ale Male

49% 52% 51%

22
-35

36
-50

51
-66

54% 51% 48%

$1
00

K+

$5
0-$

10
0K

0-$
50

K

22% 21% 19%

Bac
he

lor
s

Bac
he

lor
s +

No B
ac

he
lor

s

21% 25% 18%

1 C
hil

d

2+
 C

hil
dre

n

No C
hil

dre
n

Company Culture

21% 20%

Fem
ale Male

20% 24% 15%

22
-35

36
-50

51
-66

24% 19% 19%

$1
00

K+

$5
0-$

10
0K

0-$
50

K

22% 21% 19%

Bac
he

lor
s

Bac
he

lor
s +

No B
ac

he
lor

s

21% 25% 18%

1 C
hil

d

2+
 C

hil
dre

n

No C
hil

dre
n

Work-Life Flexibility

21% 20%

Fem
ale Male

20% 24% 15%

22
-35

36
-50

51
-66

24% 19% 19%

$1
00

K+

$5
0-$

10
0K

0-$
50

K

   12%

   12%

   14%

   18%

   20%

   20%

   21%

   23%

   25%

   27%

   28%

   30%

   31%

   31%

   31%

   33%

   36%

   39%

   40%

   43%

   44%

   49%

   51%

   53%

   53%

   69%

   76%

   81%

   85%

Pet-friendly office

Pet insurance

Access to childcare

Student Loan Repayment

Team Building

Financial Planning Assistance

Telemedicine access

Paternity leave

Paid volunteer days

Local Discounts

Biometric Screening

Access to a HSA/FSA

Tuition assistance benefits

Maternity Leave

Unlimited PTO

In-office perks

Recognition program

Mental health support

Fully remote

Disability insurance

Cash in unused PTO

Life insurance

Annual bonus or incentive

Ability to work from home

Flexible work schedule

Vision insurance

Dental insurance

401K

Health Insurance

Employee Priority
% employees who said benefit is a priority

15%

13%

41%

31%
Yes

Most Likely

Somewhat

No

Leave a job for better benefits?
(e.g. healthcare and 401k match)

5%
8%

50%

37% Yes

Most Likely

Somewhat

No

Accept lower pay for better 
benefits?

(e.g. healthcare and 401k match)

17%

37%

33%

6%
8%

Very Effectively

Effectively

Somewhat

Low

Not At All

Were Benefit options clearly 
explained?

Employee Churn, Compensation & Comprehension

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers
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Medical Benefits Comparison:
Industry, Geography & Size

*Dollar amounts can vary within this segment depending on metro vs. rural,employee 
demographics, size, and plan design. Cost includes only the medical component and does not 

include dental or vision.

Medical Premium:
% Employer Contribution by Employer

Employer Size:
Geographic Region:

25-49 Employees
South Atlantic

Medical Premium:
% Employer Contribution for Single/Family by Region

Industry:
Employer Size:

Insurance Carriers
25-49 Employees

Mountain West
80% | 67%

Midwest/
Upper Midwest

80% | 68% Great Lakes
79% | 69%

New England
79% | 69%

Middle Atlantic
80% | 70%

South Atlantic
80% | 66%

Southeast
80% | 65%

South Central 
80% | 64%

50
28

39 48 56 53

23

33
36

36
33 32

3-24 
Employees

25-49 
Employees

50-99 
Employees

100-499 
Employees

500+ 
Employees

All Size 
Avg

0%

20%

40%

60%

80%

100%

PPO HDHP/SO HMO POS

Medical Premium:
Employee Contribution per Month by Employer Size*

Insurance Carriers
Geographic Region:

Industry:
South Atlantic

Family Single

$607 $516 $536
$435 $410 $455

$152 $127 $127 $120 $118 $121

3-24 
Employees

24-49 
Employees

50-99 
Employees

100-499 
Employees

500+ 
Employees

All Size Avg

50th Percentile

   79%

   78%

   79%

   77%

   78%

   77%

   79%

   83%

   83%

   80%

   77%

   87%

   75%

   81%

   81%

   77%

   80%

   73%

   78%

   79%

   78%

   80%

   81%

   79%

   79%

   80%

   75%

   75%

   79%

   79%

   84%

   83%

   78%

   61%

   61%

   61%

   53%

   56%

   56%

   62%

   58%

   57%

   65%

   59%

   69%

   55%

   58%

   65%

   53%

   66%

   54%

   64%

   61%

   61%

   64%

   58%

   61%

   49%

   54%

   51%

   55%

   61%

   65%

   64%

   73%

   56%

Accounting & Legal Services

Agriculture

Architectural & Engineering

Arts & Entertainment

Automobile Dealers & Shops

Construction

Data, Media & Telecom

Educational services

Elementary & Secondary Schools

Financial Activities

General Company & Operations Managers

Government & Public Administration

Grocery Stores

Healthcare & Social Services

Hospitals

Hotels & Recreational Services

Insurance Carriers

Janitors, Security & Business Support

Manufacturing

Marketing, Advertising & PR

Mining, Quarrying and O&G Extraction

Mortgage & Loan Services

Physician & Dental Offices

Professional Business Services

Real Estate, Rentals & Leasing

Religious & Non-Profit

Restaurants, Bars & Accommodation Services

Retail Services

Technology Services

Transportation & Warehousing

Universities, Colleges & Junior Colleges

Utilities

Wholesale trade

Plan Design by Employer Size

FamilyIndividual

Region: South Atlantic

Size: 

Industry:

25-49 Employees

Insurance Carriers

Pacific Coast
80% | 68%

© Mployer Advisor 2024. All Rights Reserved. Unless otherwise provided in a separate agreement, you may use this report only for the business in which it was intended. The 
information, data, analyses and distributions presented herein are provided solely for informational purposes. The information contained herein is the proprietary property of Mployer 
Advisor, Inc., a Delaware Corporation, and may not be reproduced, in whole or in part, without the prior written consent of Mployer Advisor, Inc. For questions, to order duplicate 
copies or to license to research, contact Info@MployerAdvisor.com. 8



Appendix: Key Terms

Medical Benefits

Health Savings Account (HSA): An HSA is a tax-advantaged
account designed for individuals with high-deductible health plans
to save for medical expenses. Contributions are tax-deductible,
and funds can be withdrawn tax-free for qualified medical
expenses.

Health Reimbursement Account (HRA): An HRA is an employer-
funded account that reimburses employees for qualified medical
expenses. Unlike HSAs, HRAs are not owned by employees and
are funded solely by the employer

HDHP/SO (High Deductible Health Plan with Savings Option):
This is a health insurance plan with higher deductibles and lower
premiums, often paired with a savings option like an HSA or HRA.
It's designed to encourage consumers to manage their own health
care costs.

POS Health Plan (Point of Service): A POS plan is a hybrid of
HMO and PPO plans, requiring a primary care physician for
referrals but allowing out-of-network service at a higher cost. It
offers a balance of structured, lower-cost care with the flexibility to
go outside the network.

Family Aggregate Deductible: This is the total deductible amount
that must be paid by a family under a health plan before the
insurer starts paying. Once this total amount is met by any
combination of family members, full benefits kick in for the entire
family.

Family Per-Person Deductible: In this structure, each family
member has an individual deductible, and the insurer begins
paying once a single member meets their deductible. However,
there's usually a family maximum after which the insurer covers all
family members.

Prescription Tiers: Prescription tiers categorize medications into
different levels of cost, typically with generic drugs being the least
expensive (tier 1) and specialty drugs the most (higher tiers).
Insurance coverage and out-of-pocket costs vary depending on
the drug's tier.

Ancillary Benefits  

Short Term Disability – Max Weekly Benefit: The highest
weekly amount paid to an employee under short-term disability
insurance during the period of disability.

Long Term Disability – Max Monthly Benefits: The maximum
monthly payment an employee can receive under long-term
disability insurance during a prolonged period of disability.

Life Insurance Flat Dollar Amount vs. Multiple of Earnings:
Flat dollar amount is a fixed benefit, while multiple of earnings
bases the benefit on a multiple of the employee's salary.

  

 

Retirement

401K Employer Match Percentage: The percentage of an
employee's contribution that an employer adds to their 401K plan,
typically up to a certain limit.

Auto-Escalation: A feature in 401K plans that automatically
increases the employee's contribution percentage annually.

Auto-Enrollment: A feature where employees are automatically
enrolled in a 401K plan, with the option to opt-out.

401K Loans: Allows employees to borrow from their 401K account
under certain conditions and repay the amount with interest.

401K Withdrawals: The act of taking money out of a 401K
account, which can be subject to taxes and penalties depending
on the age and circumstances of the withdrawal.

401K Minimum Age or Service Requirements: The minimum
criteria set by an employer for an employee to be eligible to
participate in the 401K plan.

Cliff Vesting: A vesting schedule where an employee gains 100%
ownership of employer contributions after a specified period of
time.

Graded Vesting: A vesting schedule where employee ownership
of employer contributions increases gradually over time.

Immediate Vesting: An arrangement where the employee is
immediately entitled to 100% ownership of employer contributions
to a retirement plan.

Leave Benefits

Consolidated vs. Non-Consolidated Leave Programs:
Consolidated leave programs combine all leave types (sick,
vacation, personal) into one pool, while non-consolidated
programs separate them into distinct categories. This affects how
employees can utilize their time off.

Sick Leave: Sick leave is paid time off provided by employers for
employees to use during periods of temporary illness. It ensures
employees can recover without losing income.

Most Common Federal Holidays: Widely recognized holidays in
the U.S., such as New Year's Day, Independence Day,
Thanksgiving, and Christmas.

Flexible Work Schedule: An arrangement that allows employees
to set their own working hours within certain limits.

Flexible Workplace: A policy that allows employees to work
remotely or from various locations.
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