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Move from cultural Ask hard questions Live into your values

competency toward about diversity, of equity and justice.
cultural humility so equity, inclusion, and
you can lead belonging (DEIB) that
exceptionally. you are afraid to ask
in your workplace for
fear being of labeled.
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@AP@Y@ Authentic Leadership:

Thriving as Underrepresented Leaders in Predominantly White
Spaces

Learn how to lean A space for you to See your identities as

into your identities so talk about things™* that strengths and not
that you can lead you may not be able weaknesses in the
exceptionally. to talk to others way you lead.
about.

(* imposter syndrome,
code-switching, stereotype
threat, and microaggressions.)

apoyocoaching.com @ /joelperezdp o /apoyocoaching01



@Ap @Y@ Leading with Confidence:

Mastering Job Transitions in Higher Education

Prepare for that job Develop a plan that Learn how to

transition so that you will create a strong communicate who
can lay the foundation sense of self- you are as a leader to
for a successful awareness so that you your new teams and
transition. can be confident supervisors to build
about how you lead the trust you will need
from day one in the to be successful.
new role.
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