
Children & Families Pastor in Sanderstead Parish 
Job Description 

 

The Opportunity  
If you are a committed Christian, experienced in working with children and are 
looking for a new challenge, we would love to hear from you!  An opportunity has 
arisen in Sanderstead Parish to build and develop pastoral relationships with 
children and families.  We are looking for someone with a passion for journeying 
with children and families and teaching them about the love of Christ, enabling 
them to grow in discipleship and become fully involved in the life of the Church.  
 
The Role  
This role is one in which you will grow our existing work with children and their 
families, in collaboration with volunteer activity leaders and spearhead new 
initiatives.  Reporting to our Rector, Revd Canon Martin Greenfield, you will 
work within the Church and in the wider community, including local schools and 
other community groups. 
  
Job Description  
We are looking for a strategically-minded collaborative leader who will co-
ordinate, grow and sustain our children’s activities, developing positive pastoral 
relationships that enable parents and children to come to faith and play an active 
part in the church.  Existing opportunities, which we will expect you to oversee, 
include: 
 
 • Twice weekly morning Toddler groups, which currently attract 40+ families to 
each session; 

 • Weekly “JIGSAW” - a small but growing Sunday School during the 10am 
service; 

 • Weekly “DYNAMITE” - after-school activities for primary school children; 

 • Monthly FAMILY FUN - an hour of fun, creativity, Bible stories and songs for 
children and families; 

 • Special seasonal events, including a Children’s Holiday Club in August; 

 • Welcoming parents and preparing them for their children’s baptism.  We have 
had the joy of baptising 25 children and 5 adults in the past 18 months;   

 • Links with Uniformed organisations (Scouts, Cubs, Beavers / Guides, Brownies, 
Rainbows). 



In addition, we will want you to; 

 - prepare, communicate, implement and maintain a clear vision and strategy to 
develop our work with children (with the Church Council);  

 - lead, inspire, support, and provide training and encouragement for teams of 
volunteer activity leaders;  

 - demonstrate the ability to plan, design and deliver activities for children on-
line.  This would include introducing yourself to children and their families, us-
ing on-line tools in a safe and empathetic way, and then undertaking activities 
on-line with groups of children to communicate the Christian message. 
 

 - play a full part in the life and worship of the church community, providing 
regular communication to the wider church family and acting as an ambassador 
and advocate for the children and families in church and the community; 

 - build on existing links with three local Primary Schools for even better 
relationships and opportunities such as taking Assemblies and occasional input 
into the RE Curriculum. 

Working in close cooperation with the Parish Safeguarding Officer, you will be 
responsible for ensuring that safeguarding procedures are met for all children and 
families’ activities, and for modelling good practice in line with Southwark 
Diocese’s “A Safe Church”. This will include Risk Assessments and all aspects of 
Health & Safety.  You will also maintain GDPR compliant records for 
administration and finance. 

This is a three-year contract with the intention of becoming permanent.  

Other details and conditions 
Your work base:  Office space is provided at All Saints’ Church, including the use 
of a computer.   
 
Working hours are 36 hours a week, to be worked flexibly as negotiated with the 
line manager, with five weeks holiday a year, plus Bank Holidays.  

Salary will be £25,000 - £28,000, depending on experience.  All employees are 
enrolled on the Church’s Pension Scheme.  

Sanderstead Parish is committed to safeguarding and promoting the welfare of 
children, young people and vulnerable adults and expects all staff and volunteers 
to share this commitment. The successful candidate will be required to have 
Enhanced DBS clearance prior to starting the post.  


