
PV: What are some of the big takeaways from 
The Leukemia & Lymphoma Society’s (LLS) 
survey on women in science? 

NICHOLS: There was a resounding consensus 
that Americans think women are not only im-
portant contributors to science, but that we 
ought to be encouraging more women to go 
into science. Stereotypes have really rung true, 
and we need to encourage girls to pursue sci-
ence and math and not be distracted by people 
saying “you’re no good in math.” Our survey 
showed that 8 of 10 adults believe that women 
are critical to scientific discoveries and that 7 in 10 believe more women should 
be in leadership roles.

PV: What do you think is needed to bring more women into science?

NICHOLS: We need to discourage girls from believing science is boring, not 
thoughtful, and solitary, and that they have to be a nerd to be successful. Yes, 
some of us are nerds, but we’re friendly, social, collaborative, and creative nerds. A 
lot of people are turned off by what science used to be — a solitary person sitting 
in the corner of a laboratory. This is not the nature of science anymore; no one 
works in drug discovery in a vacuum.

PV: What obstacles do girls and women face when trying to get into science?  

NICHOLS: Some of the obstacles are the beliefs that girls are not good at math or 
they don’t have what it takes. We need to change the conversation. We need more 
women role models. It’s really important for women who are scientists to talk 
about their careers, how to thrive in the sciences, and how to still have a personal 
life. Women can be physicians or scientists. They can be creative. It’s important for 
women in science to engage with girls and younger women to encourage them 
to consider science as a potential career path. 

PV: What would have helped you when you were starting your career?

NICHOLS: One thing that would have helped as I started my career would 
have been more mentoring. When I had good mentors in my career, I thrived, 
and when I didn’t have someone guiding me, I floundered. Many women in my 
era were taught that if you behaved well and you did well in school you would 
be rewarded. I was reticent at times to take advantage of opportunities; I hope 
younger women today are more fearless. 

PV: What is LLS doing to help women in science?

NICHOLS: Our grant process is very democratic, so women have an equal playing 
field. That, in and of itself, is a big step in the right direction. We are also offering 
a Career Development Program, a set of awards, that supports scientists at differ-
ent times in their careers. We’ve heard from many researchers that this funding, 
particularly early on, has been instrumental in helping them advance to a com-
petitive point in their careers.  
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Women IN SCIENCE Women in Science

Fewer than 30% 
of the world’s researchers 

are women (UNESCO)

54% 
of Americans are surprised at the 
current composition of scientific 

researchers* 

Women make up almost 50% of U.S. 
medical school applicants, yet:

15% 
are Department 

Chairs

15% 
are Deans

(Association of American Medical 
Colleges)

21% 
are Full-Time 

Professors

50%

89% 
of Americans believe women 

are critical to science*

74% 
of Americans agree there needs 

to be more female role models in 
science to encourage young girls 

and students to pursue STEM careers

71% 
of Americans agree more women 

should be in leadership roles in 
science

70% 
of Americans agree more measures need to be taken to 
encourage women to pursue leadership roles in science

Source: The Leukemia & Lymphoma Society

(*Online survey of more than 
1,000 U.S. consumers from 

Feb. 9-12, 2018.)

THE GLOBAL RESEARCH GENDER GAP

WOMEN OUTNUMBERED IN LEADERSHIP ROLES
In science and research, women are not attaining the highest levels of 

leadership positions at the same pace as men

THE TIME IS NOW FOR WOMEN IN SCIENCE
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OUR SPECIALTY IS CONNECTING YOURS.

Skipta is the leading social network of specialized online medical 

communities for verified healthcare professionals, offering a range of 

engagement + research products and services.

Contact us to learn how your message can be optimized across  

delivery channels to engage targeted medical professionals.

OVER 30 VIBRANT COMMUNITIES, AND GROWING.
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