NON-DISCRIMINATION
POLICIES AND RESOURCES

Hunter College seeks to address all instances of harassment or discrimination as
promptly as possible. The Office of Diversity and Compliance will make every effort to
promptly investigate and resolve complaints of discrimination or harassment.

COMBATING DISCRIMINATION AT HUNTER

The Office of Diversity and Compliance responds to complaints of or concerns about
prohibited conduct, including harassment and discrimination on the basis of race, color,
national or ethnic origin, religion, age, sex, sexual orientation, gender identity, marital
status, disability, genetic predisposition or carrier status, alienage, citizenship, military
or veteran status, or status as victim of domestic violence. Dean John T. Rose is
Hunter’s designated Title VI and Title IX coordinator, supported by a team of

professionals in his office.

If you are a Hunter College student, faculty, staff, or applicant for employment and you

believe you have been discriminated against or have observed discrimination or

harassment, you may contact Dean Rose to:

o Set up a confidential consultation

Engage in informal discussion for resolution

Seek assistance in negotiation/mediation

File an internal complaint

All inquiries are confidential.


mailto:jtrose@hunter.cuny.edu
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/2024/NonDiscrimination_Resource_Guide_2024.pdf

Accommodations

Any applicant who requires an accommodation for a disability in order to apply for a
position or proceed with the job search process should contact the Human
Resources office at the College posting the position (list at
www.cuny.edu/employment/campus-hr/) or contact the Office of Recruitment and
Diversity at jobs@cuny.edu or at 395 Hudson St., New York, NY 10014.

As per University policy, Hunter College also provides reasonable accommodations to
individuals based on a disability; pregnancy, childbirth, or a medical condition related
to pregnancy or childbirth; religious practices and status as a victim of domestic
violence, sex offense or stalking. Please contact Michelle Blackman

(Michelle.Blackman@hunter.cuny.edu) to request a reasonable accommodations.

Confidentiality Statement

Hunter College has a duty to respond to allegations of discrimination (including
sexual misconduct) and therefore cannot guarantee absolute confidentiality once
allegations are disclosed to College officials. The confidentiality of information
disclosed during the course of investigations or informal resolution efforts will be
respected to the extent feasible and practical. This means that information about the
complaint is shared only with those individuals within the Hunter College community
who "need to know" in order to effectively investigate and/or resolve the complaint.
Parties with a need to know may include witnesses or College officials who need to
be informed of the complaint in order to cooperate with an investigation or to
implement resolution. These parties will be advised that they should keep the
information confidential in the best interests of all parties.


https://www.cuny.edu/employment/campus-hr/
mailto:jobs@cuny.edu
mailto:Michelle.Blackman@hunter.cuny.edu

Harassment

Harassment on the basis of race, color, national or ethnic origin, religion, age, sexual

orientation, gender identity, marital status, disability, genetic predisposition or carrier

status, alienage, citizenship, military or veteran status, or status as victim of domestic

violence is a form of prohibited discrimination.

Individuals who believe they have been harassed or discriminated against often
find it useful to participate in counseling. Students who wish to receive such
counseling services should contact Hunter College's Office of Counseling and
Wellness Services at 212-772-4918. Faculty and staff who wish to receive such

counseling services should contact Corporate Counseling Associates at_ 800-
833-8707.

In certain cases, students who believe they are victims of harassment or
discrimination may also find it useful to participate in academic services, such
as tutoring programs on campus. Where appropriate, Hunter College will provide
these services. Students who wish to inquire about the availability of academic
services should contact Hunter College's Division of Student Services at 212-
772-4882.

Where appropriate, Hunter College may also provide or recommend counseling
to individuals who are found to have engaged in harassment or discrimination.
Hunter College seeks to address all instances of harassment or discrimination
as promptly as possible. Therefore, in addition to the requirements set forth in
CUNY's Policies and Procedures on Equal Opportunity and Non-Discrimination
and Sexual Misconduct, all staff who observe incidents they believe constitute
harassment are encouraged to report the incident to their immediate
supervisors. If appropriate, supervisory staff and faculty members are also
encouraged to intervene to address the harassment. In all cases, supervisory
staff and faculty members will report the incident to the appropriate authority.



Racial Harassment

Racial harassment includes the use of racial slurs and other name-calling or other
oral communications meant to humiliate, offend or denigrate a person or group of
people based on their race or ethnic origin, graphic and written statements, including,
but not limited to, communications via email, text message, or other forms of
electronic communications and social media, that are meant to humiliate, offend or
denigrate a person or group of people based on their race or ethnic origin, and
threatening, explicitly or implicitly, to harm, physically or otherwise, a person or group
of people based on their race or ethnic origin.

Resolution of Complaints

The Office of Diversity and Compliance will make every effort to promptly investigate
and resolve complaints of discrimination or harassment, with due regard for fairness
and the rights of both the complainant and alleged offender, and to conduct all
proceedings in the most confidential manner possible.

Any member of the Hunter College community who experiences discrimination or
harassment should immediately report the incident to the Office of Diversity and
Compliance. In cases where an individual reports alleged discrimination or
harassment to an administrator, faculty member, or staff member, the person
receiving the complaint should contact the Office of Diversity and Compliance to

review, investigate and resolve the complaint.



Retaliation

Retaliation is defined as an adverse action in employment, academic activities or
College sponsored programs, taken against any individual who, reasonably and in
good faith, files a complaint of discrimination (formal or informal), participates in the
investigation or resolution of a complaint of discrimination, or otherwise
demonstrates opposition to a discriminatory employment, academic or program
policy or practice. Retaliation is prohibited under City University of New York policy
and by state and federal law. Retaliation is considered a separate offense from the
original complaint, regardless of the outcome of the original complaint. Anyone who
believes they have experienced retaliation should promptly contact the Office of
Diversity and Compliance.

904/ADA

Hunter College encourages the prompt and equitable settlement of all complaints
and grievances of discrimination in College programs under Section 504 of the
Rehabilitation Act of 1973, as amended (29 U.S.C. Section 706) and the Americans
with Disabilities Act of 1990 as amended (42 U.S.C. Section 12101-02). Toward that
end, both informal and formal grievance procedures are established for the college.

These procedures are available to any student, faculty or staff member of the College
who alleges any action relating to handicap which is prohibited by Section 504, the
ADA or the rules and regulations implementing those laws. No other issues may be
raised in these proceedings.



The resolution of a grievance may pass through several steps.

If the individual is a student: Initially, students are encouraged to discuss a complaint
with the supervisor of the office involved. Often, this conversation will lead to steps
that will alleviate the difficulty. If this discussion does not lead to a result that is
satisfactory to the student, he or she should then begin an informal complaint
process with the Director of the Office for Students with Disabilities. If the informal
complaint process does not yield results satisfactory to the student, a written formal
complaint may be filed with the Vice President for Student Affairs. Students may
obtain a written explanation of the entire grievance procedure and the accompanying
form from Student Services, East 1119.

If the individual is a faculty or staff member: The individual is encouraged to discuss a
complaint with the supervisor of the office involved. If this discussion does not lead
to a result that is satisfactory to the individual, they should then contact:

Beth Brady

Section 504/ADA Coordinator
Room 929, West Building

68th Street Campus

Phone: 212-772-4229

Email: Ibrady@hunter.cuny.edu

Resources

General Non-Discrimination:

e CUNY Equal Opportunity and Non-Discrimination Policy [por
e CUNY Policy on Reporting Alleged Misconduct

e CUNY Policy on Reasonable Accommodations and Academic Adjustments



mailto:lbrady@hunter.cuny.edu
https://s29068.pcdn.co/wp-content/uploads/eo-and-non-discrimination-policy-8.1.2024-updated-web.pdf
https://www.cuny.edu/about/administration/offices/legal-affairs/policies-resources/reporting-of-alleged-miscounduct/
http://www.cuny.edu/about/administration/offices/legal-affairs/policies-resources/reasonable-accommodations-and-academic-adjustments/

CUNY Title VI Resource Page
Harvard's Implicit Bias Test

Hunter President's Reaffirmation of Non-Discrimination/EEQ Policy |por

Microaggressions Awareness Presentation for Students (PowerPoint) [ppTx

Microaggressions Awareness Training_for Staff (PowerPoint) [PpTx

Non-Discrimination Resource Guide |poF

Notice of Non-Discrimination |PoF

Resources for Veterans - Information for student veterans

Race, Ethnicity, and Religion:

Anti-Racist Resources

Combating Antisemitism- City Resources for Jewish New Yorkers

Combating Antisemitisim - CUNY

#IAmMuslimNYC - City Resources for Muslim New Yorkers

John D. Calandra Italian American Institute

Religious Accommodations

Religious and Ethnic Holiday Calendar

Gender and Sexuality:

Changing Name and Gender for Students at Hunter - How to change your name

and/or gender as represented in Hunter's systems and documents

CUNY Guidance Memorandum on Name and Gender Changes Por

NYC Executive Order No. 16 - People are legally allowed to use whatever bathroom
corresponds to their gender identity if bathroom is city-owned (CUNY

What CUNY applications are affected by changing_to a preferred name?



https://www.cuny.edu/about/administration/offices/legal-affairs/policies-resources/title-VI/
https://implicit.harvard.edu/implicit/takeatest.html
https://s29068.pcdn.co/wp-content/uploads/presidents-reaffrimation-on-eeo-policy-9.2.25.pdf
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Microagressions_Presentation_for_Students_7_13.pptx
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Microagressions_Presentation_for_Faculty_and_Staff_7-13.pptx
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/2024/NonDiscrimination_Resource_Guide_2024.pdf
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Notice%20of%20Non-Discrimination-Large%20Print.pdf
https://www.hunter.cuny.edu/students/academic-planning/student-veterans-services/
https://www.nyc.gov/site/cchr/about/anti-racist-resources.page
https://www.nyc.gov/site/cchr/media/jewish-new-yorkers.page
https://www.cuny.edu/about/administration/offices/transformation/diversity-equity-and-inclusion-hub/combating-antisemitism/
https://www.nyc.gov/site/cchr/media/i-am-muslim.page
https://calandrainstitute.org/
https://www.cuny.edu/about/administration/offices/legal-affairs/policies-resources/reasonable-accommodations-and-academic-adjustments/religious-accommodations/
https://www.cuny.edu/about/administration/offices/student-affairs/programs-services/interfaith-campus-ministry-information-hub/religious-ethnic-holiday-calendar/
https://www.hunter.cuny.edu/students/registration/records-and-transcripts/changing-your-personal-information/#preferred
https://www.hunter.cuny.edu/students/registration/records-and-transcripts/changing-your-personal-information/#preferred
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Memo-Student-and-Employee-Requests-for-Name-and-Gender-Changes_072921.pdf
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Office_of_The_Mayor_Executive_orderNo.6.pdf
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Office_of_The_Mayor_Executive_orderNo.6.pdf
https://www2.hunter.cuny.edu/diversityandcompliance/repository/files/Office_of_The_Mayor_Executive_orderNo.6.pdf
http://cunyithelp.cuny.edu/sp?id=kb_article_view&sysparm_article=KB0012094&sys_kb_id=69a9393ddbda3410887a92c5d49619bf
https://www.hunter.cuny.edu/diversity-and-compliance/complaints/

CONTACT

connect with us


https://www.hunter.cuny.edu/diversity-and-compliance/complaints/
https://www.hunter.cuny.edu/diversity-and-compliance/contact/

