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Hate/Bias

UWM is committed to creating and supporting a campus climate that is respectful and
supportive of all who study, live, work or participate in activities or events within our
campus community.

Members of the UWM community who have been subjected to, or who have witnessed, an incident or bias
or hate are encouraged to submit a hate/bias incident report to EOCR. The purpose of this reporting system
is to provide support and resources to those impacted by these incidents.
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— What is a hate/bias incident?

 UWM defines a hate- or bias-motivated incident as any type of disruptive conduct-oral, written,
graphic, or physical-that is directed against an individual, or group of individuals, because of their
actual or perceived protected characteristics.

e This includes conduct that is directed towards someone because of their sexual orientation, race
or ethnicity, gender identity or expression, ancestry, religion, age, disability status, or any other
protected status as defined inUWM'’s Discriminatory Conduct Policy.

— What kinds of incidents can be reported?

Examples of conduct that can be reported include, but are not limited to:
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Physical intimidation, or assault;
Verbal or written slurs or epithets;
Degrading language;

Graffiti or vandalism;

And microaggressions.

If you are in doubt, please submit a report and we will ensure that the report is directed to the
appropriate office for review.

Can | submit an anonymous report?

Yes. Anonymous reports can be submitted, but UWM may be limited in its ability to investigate or
respond to the incident if identifying information is not provided in the report. Therefore, anyone
reporting a hate/bias incident is encouraged to provide a phone number and/or an e-mail address
so that you can be contacted about the report.

If you submit a hate/bias report, UWM will make every effort to respect your privacy. However, in
certain situations involving physical safety or potential criminal behavior, we may not be able to
guarantee complete anonymity. In every case, reports will be handled with discretion and care, and
information about individuals or situations will only be shared with those who have a legitimate
need to know the information (e.g., UWMPD if there is a safety concern for the campus
community).

What happens when | submit a report?

After reviewing the report, a member of the EOCR (Equal Opportunity and Civil Rights) staff will
contact the reporter to gather any additional information about the incident and to discuss its
impact on the reporter. EOCR staff will also provide options for addressing the concerns, and share
information about campus and community support services.

When appropriate, EOCR staff will provide information about the formal discrimination complaint
investigation process. More information about that process can be found here.

First Amendment/free speech considerations
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* Hate or bias incidents do not necessarily violate the law or university policy. As a public university,
UWM is bound by the First Amendment and will not sanction or punish a member of the university
community for exercising their right to freedom of speech and expression.

e The term “hate speech” is used to describe hateful comments that demean a person or group of
people based on their personal characteristics such as race, gender, religion, or sexual orientation.

 In situations where speech is protected by the First Amendment and is not subject to sanction,
UWM is committed to providing care and support to those impacted by hateful and offensive
speech and expression through the hate/bias reporting process.

Information about other types of incident reporting can be found on the Dean of Students website.

Submit a Hate/Bias Incident Report

Services

The Ronald E. McNair Postbaccalaureate Achievement Program

Office of Equal Opportunity & Civil Rights
Hate/Bias
Policies

Invitation to Identify Disability and Veteran Status

Resources
Title IX
Black Student Cultural Center
Roberto Hernandez Center

Southeast Asian American Student Center
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UWM Land Acknowledgement: We acknowledge in Milwaukee that we are on traditional Potawatomi, Ho-Chunk
and Menominee homeland along the southwest shores of Michigami, North America’s largest system of freshwater
lakes, where the Milwaukee, Menominee and Kinnickinnic rivers meet and the people of Wisconsin’s sovereign
Anishinaabe, Ho-Chunk, Menominee, Oneida and Mohican nations remain present. | To learn more, visit the
Electa Quinney Institute website.

UVM Community Empowerment and Institutional Inclusivity

MILWAUKEE

Contact

2310 E. Hartford Avenue
Milwaukee, WI 53211
Chapman Hall, Room 118

Q Map
O 414-229-3101

UNIVERSITIES =
WISCONSIN

Copyright © University of Wisconsin-Milwaukee and University of Wisconsin Board of Regents.


https://uwm.edu/eqi/about/land-acknowledgement/
https://uwm.edu/eqi/about/land-acknowledgement/
https://uwm.edu/
https://uwm.edu/community-empowerment-institutional-inclusivity
https://apps.uwm.edu/map/locations/1930
https://uwm.edu/community-empowerment-institutional-inclusivity/services/equal-opportunity-civil-rights/hate-bias/
https://www.wisconsin.edu/
https://www.wisconsin.edu/regents/

