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LOCAL UNION 222
OUTSIDE CONSTRUCTION AGREEMENT

Agreement by and between the Southeastern Line Constructors Chapter, NECA and Local Union
No. 222, IBEW. It shall apply to all firms who sign a Letter of Assent to be bound by the terms of
this Agreement.

As used hereinafter in this Agreement, the term "Chapter" shall mean the Southeastern Line
Constructors Chapter, NECA and the term "Union" shall mean Local Union No. 222, IBEW. The
term "Employer" shall mean an individual firm who has been recognized by an assent to this
Agreement.

BASIC PRINCIPLES

The "Employer" and "Union" have a common and sympathetic interest in the Electrical Industry.
Therefore, a working system and harmonious relations are necessary to improve the relationship
between the "Employer” and "Union" and the "Public.” Progress in industry demands a mutuality
of confidence between the "Employer” and the Union. All will benefit by continuous peace and by
adjusting any differences by rational, common sense methods. Now, therefore, in consideration of
the mutual promises and agreements herein contained, the parties hereto agree as follows:

ARTICLE1
EFFECTIVE DATES—CHANGES—GRIEVANCES-DISPUTES

EFFECTIVE DATE:

Section 1.01 This Agreement shall take effect October 1,2019, and shall remain in effect until
August 31, 2023 unless otherwise specifically provided for herein. It shall continue in effect from
year to year thereafter, from September 1 through August 31 of each year, unless changed or
terminated in the way later provided herein.

Section 1.02
(a) Either party or an Employer withdrawing representation from the Chapter or not represented
by the Chapter, desiring to change or terminate this Agreement must provide written
notification at least 90 days prior to the expiration date of the Agreement or any anniversary
date occurring thereafter.

(b) Whenever notice is given for changes, the nature of the changes desired must be specified in
the notice, or no later than the first negotiating meeting unless mutually agreed otherwise.

(c) The existing provisions of the Agreement, including this Article, shall remain in full force
and effect until a conclusion is reached in the matter of proposed changes.

(d) Unresolved issues or disputes arising out of the failure to negotiate a renewal or
modification of this agreement that remain on the 20th of the month preceding the next
regular meeting of the Council on Industrial Relations for the Electrical Contracting Industry
(CIR) may be submitted jointly or unilaterally to the Council for adjudication.
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(e) Such unresolved issues or disputes shall be submitted no later than the next regular meeting
of the Council following the expiration date of this agreement or any subsequent anniversary
date. The Council's decisions shall be final and binding.

(f) When a case has been submitted to the Council, it shall be the responsibility of the
negotiating committee to continue to meet weekly in an effort to reach a settlement on the
local level prior to the meeting of the Council.

(g) Notice of a desire to terminate this Agreement shall be handled in the same manner as a
proposed change.

Section 1.03 This Agreement shall be subject to change or supplement at any time by mutual
consent of the parties hereto. Any such change or supplement agreed upon shall be reduced to
writing, signed by the parties hereto, and submitted to the International Office of the IBEW for
approval, the same as this Agreement.

Section 1.04 There shall be no stoppage of work either by strike or lockout because of any
proposed changes in this Agreement or dispute over matters relating to this Agreement. All such
matters must be handled as stated herein.

GRIEVANCES/DISPUTES:

Section 1.05 There shall be a Labor-Management Committee of three representing the Union and
three representing the Employers. It shall meet regularly at such stated times as it may decide.
However, it shall also meet within 48 hours when notice is given by either party. It shall select its
own Chairman and Secretary. The Local Union shall select the Union representatives and the
Chapter shall select the management representatives.

Section 1.06 All grievances or questions in dispute shall be adjusted by the duly authorized
representative of each of the parties to this Agreement. In the event that these two are unable to
adjust any matter within 48 hours, they shall refer the same to the Labor-Management Committee.

Section 1.07  All matters coming before the Labor-Management Committee shall be decided by a
majority vote. Four members of the Committee, two from each of the parties hereto, shall be a
quorum for the transaction of business, but each party shall have the right to cast the full vote of its
membership and it shall be counted as though all were present and voting.

Section 1.08 Should the Labor-Management Committee fail to agree or to adjust any matter, such
shall then be referred to the Council on Industrial Relations for the Electrical Contracting Industry
for adjudication. The Council's decisions shall be final and binding.

Section 1.09 When any matter in dispute has been referred to conciliation or arbitration for
adjustment, the provisions and conditions prevailing prior to the time such matters arose shall not
be changed or abrogated until agreement has been reached or a ruling has been made.

Section 1.10  Any grievance not brought to the attention of the responsible opposite parties to this
agreement in writing within 10 working days of its occurrence shall be deemed to no longer exist.
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ARTICLE I
EMPLOYER RIGHTS/UNION RIGHTS

Section 2.01 This Agreement covers wage rates, hours of work, and other conditions of employ-
ment for employees working for employers engaged in the business of erecting, installing, altering,
repairing, servicing, or maintaining overhead electrical transmission or distribution systems,
including communication and signal systems, underground residential distribution, substations
and/or switching stations.

UNION RECOGNITION:

Section 2.02 The Employer recognizes the Union as the sole and exclusive representative of all its
employees performing work within the jurisdiction of the Union for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment, and other conditions of
employment.

FAVORED NATIONS:

Section 2.03 The Union agrees that if, during the life of this Agreement, it grants to any other
Employer in the Electrical Contracting Industry on work covered by this Agreement, any better
terms or conditions than those set forth in this Agreement, such better terms or conditions shall be
made available to the Employer under this Agreement and the Union shall immediately notify the
Employer of any such concession.

WORKERS’ COMPENSATION INSURANCE:

Section 2.04 Employers working under this Agreement shall carry Workman's Compensation
Insurance in accordance with the laws of the State in which the work is being performed. They
shall also be contributors to the Social Security Plan, and to the Federal and State Unemployment
Benefit Plan. Suitable proof of such coverage and contributions shall be furnished to the Union
upon request.

MANAGEMENT RIGHTS:

Section 2.05 The Union understands the Employer is responsible to perform the work required by
the owner. The Employer shall, therefore, have no restrictions except those specifically provided
for in the collective bargaining agreement, in planning, directing and controlling the operation of all
his work, in deciding the number and kind of employees to properly perform the work, in hiring and
laying off employees, in transferring employees from job to job within the Local Union's
geographical jurisdiction, in determining the need and number as well as the person who will act as
Foreman, in requiring all employees to observe the Employer's and/or owner's rules and regulations
not inconsistent with this Agreement, in requiring all employees to observe all safety regulations,
and in discharging employees for proper cause.
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WORK PRESERVATION:

Section 2.06
(a) In order to protect and preserve, for the employees covered by this Agreement, all work
heretofore performed by them, and in order to prevent any device or subterfuge to avoid the
protection and preservation of such work, it is hereby agreed as follows: If and when the
Employer shall perform any on-site construction work of the type covered by this
Agreement, under its own name or under the name of another as a corporation, company,
partnership, or any other business entity, including a joint venture, wherein the Employer,
through it officers, directors, partners or stockholders, exercise either directly or indirectly,
management control or majority ownership, the terms and conditions of this Agreement
shall be applicable to all such work. All charges or violations of this Section shall be
considered as a dispute and shall be processed in accordance with the provisions of this
Agreement covering the procedure for the handling of grievances and the final and binding

resolution of disputes.

(b) As a remedy for violations of this Section, the Labor-Management Committee, the Council
on Industrial Relations for the Electrical Contracting Industry and/or an independent
arbitrator, as the case may be, are empowered, in their discretion and at the request of the
Union, to require an Employer to (1) pay to affected employees covered by this Agreement,
including registered applicants for employment, the equivalent of wages lost by such
employees as a result of the violations; and (2) pay into the affected joint trust funds
established under this Agreement any delinquent contributions to such funds which have
resulted from the violations. Provision for this remedy herein does not make such remedy
the exclusive remedy available to the Union for violation of this Section nor does it make
the same or other remedies unavailable to the union for violations of other Sections or other
Articles of this Agreement.

(c) If, as a result of violations of this Section, it is necessary for the Union and/or the trustees of
the joint trust funds to institute court action to enforce an award rendered in accordance with
subsection (b). above, or to defend an action which seeks to vacate such award, the
Employer shall pay any accountants' and attorneys' fees incurred by the Union and/or fund
trustees, plus cost of the litigation, which have resulted from the bringing of such court

action.

Section 2.07 No applicant or employee, while he remains subject to employment by employers
operating under this Agreement, shall be recognized as a contractor for the performance of any
electrical work.

UNION RIGHT TO DISCIPLINE MEMBERS:

Section 2.08 The Union reserves the right to discipline its members for violations of its laws,
rules and agreements.
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APPOINTMENT OF STEWARDS:

Section 2.09 The Union has the right to appoint Stewards at any shop and/or any job where
workmen are employed under the terms of this Agreement. The Employer shall be notified and
furnished the name of the Steward. Such Stewards shall be allowed sufficient time during the reg-
ular working hours without loss of pay to see that the terms and conditions of this Agreement are
observed at his shop or job. No Steward shall be discriminated against by any Employer for the
faithful performance of his duties as a Steward, nor shall any Steward be removed from the job until
24 hours notice has been given to the Business Manager of the Union. It is further agreed that the
job Steward shall work if qualified to perform the work.

NON-RESIDENT EMPLOYEES: (Portability)

Section 2.10  An employer signatory to a collective bargaining agreement or to a letter of assent to
an agreement with another IBEW Local Union, who signs an assent to this Agreement, may bring
up to four bargaining unit employees employed in that Local Union's jurisdiction into this Local's
jurisdiction and up to two bargaining unit employees per job from that Local's jurisdiction to this
Local's jurisdiction for specialty or service and maintenance work. All charges of violations of this
section shall be considered as a dispute and shall be processed in accordance with the provisions of
this agreement for the handling of grievances with the exception that any decision of a local labor-
management committee that may be contrary to the intent of the parties to the National Agreement
on Employee Portability, upon recommendation of either or both the appropriate IBEW
International Vice President or NECA Regional Executive Director, is subject to review,
modification, or rescission by the Council on Industrial Relations.

Section 2.11 In lieu of Sec.2.10 Any Employer signatory to this Collective Bargaining Agreement
may utilize this provision to bring into the jurisdiction (8) eight bargaining unit employees during
each calendar year.

UNION JOB ACCESS:

Section 2.12 The Representative of the Union shall be allowed access to any shop or job at any
time where workmen are employed under the terms of this Agreement.

ANNULMENT/SUBCONTRACTING:

Section 2.13 The Local Union is a part of the International Brotherhood of Electrical Workers and
any violation or annulment by an individual Employer of the approved Agreement of this or any
other Local Union of the IBEW, other than violations of Paragraph 2 of this Section, will be
sufficient cause for the cancellation of this Agreement by the Local Union after a finding has been
made by the International President of the Union that such a violation or annulment has occurred.

The subletting, assigning, or transfer by an individual Employer of any work in connection with
electrical work to any person, firm or corporation not recognizing the IBEW or one of its Local
Unions as the collective bargaining representative of his employees on any electrical work in the
jurisdiction of this or any other Local Union to be performed at the site of the construction,
alteration, painting or repair of a building, structure or other work, will be deemed a material breach
of this Agreement.
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All charges of violations of Paragraph 2 of this Section shall be considered as a dispute and shall be
processed in accordance with the provision of this Agreement covering the procedure for the
handling of grievances and the final and binding resolution of disputes.

Section 2.14 The Employer agrees that if a majority of its Employees authorize the Local Union
to represent them in collective bargaining, the Employer will recognize the Local Union as the
exclusive collective bargaining agent for all employees performing electrical work within the
jurisdiction of the Local Union on all present and future job sites.

Section 2.15 The Employer agrees to deduct and forward to the Financial Secretary of the Local
Union -- upon receipt of a voluntary written authorization -- the additional working dues from the
pay of each IBEW member. The amount to be deducted shall be the amount specified in the
approved Local Union By-laws. Such amount shall be certified to the Employers by the Local
Union upon request by the Employer.

Section 2.16 The Union agrees to save the Employer harmless from any action growing out of
these deductions and commenced by any employee against the Employer and assumes full
responsibility for the disposition of the funds so deducted once they have been turned over to the
Financial Secretary of the Union.

SURETY BOND:

Section 2.17

(a) Surety Bond - Each employer, except those exempted by the provisions hereof, shall furnish
a surety bond in the amounts as indicated herein below to secure payment of all amounts due
on account of payroll and fund deductions, contributions and reporting obligations required
of the employer by this agreement. Such bond shall provide that it may not be terminated
without thirty (30) calendar days prior written notice to the employer and the local union,
bonds may only be pulled after a majority vote of the Labor-Management Committee. The
chapter shall be furnished a copy of each bond.

(b) The parties agree to adjust surety bond amounts to cover all fringes for ninety- (90) days for
maximum number of men in each category. A surety bond of ten thousand dollars
($10,000) is required for each employer employing from one (1) to five (5) inclusive
employees. Thirty-three thousand dollars ($33,000.00) is required for each employer
employing from six (6) to ten (10) inclusive employees. A surety bond of sixty-seven
thousand dollars ($67,000.00) is required for each employer employing from eleven (11) to
twenty (20) inclusive employees, and a surety bond of one hundred thousand dollars
$100,000.00) is required for each employer employing twenty-one (21) or more employees
under this agreement or an irrevocable letter of credit from a bank in the amount set forth in
this section shall be furnished to the union.

(c) Any employer who has not violated the requirements of this agreement governing payroll
and fund deductions, contributions and reporting obligations for a period of three (3) years
is exempted from the provisions of this section. A violation is defined as any employer who
has been found to be delinquent by the Labor-Management Committee at any point.
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(d) The union shall notify any employer, in writing, with a copy of such letter to the chapter,
that a violation as defined above has occurred and that the employer furnish a surety bond or
a letter of credit to the union. Any employer has the right to institute grievance proceedings
with the Labor-Management Committee if such employer feels such a violation has been
improperly lodged.

(e) Any employer who has not previously demonstrated its financial responsibility as defined in
sub-section (c) above shall post a surety bond required by this section before employees are
referred by the union as provided for in Article IV of this agreement.

GRIEVANCE PROCEDURE:
Section 2.18

Step 1
An employee who believes that he/she has been aggrieved shall meet with the Union Representative

and the immediate supervisor and attempt to settle the grievance. The Employer shall provide to the
local Union Business Manager a written notice of the Employers supervisory chain of command for
each project on the agreed to standard form.

Step I
If the grievance is not resolved at the step I level, the employee or the employee’s representative

no later than Seventy-two (72) hours from the response of the immediate supervisor in step I shall
reduce the grievance to writing stating the facts given rise to the grievance and the remedy sought.
The grievant shall date and sign the grievance and submit the written grievance to the Employer
representative with notice to the affected Business Manager. Upon receipt of the written grievance,
the Business Manager shall send a copy of the grievance to the NECA Chapter manager and the
Employer. Within five (5) working days from the receipt of the grievance, the Employer shall
respond in writing to the grievant with copies to the Chapter manager and Business Manager.

Step III
If the grievance is not resolved at the step II level, the matter shall be referred to the Labor

Management Committee within five (5) working days.
a) The Grievant is required to participate and attend the hearing in person to
provide testimony to the committee.

b) If a grievance is not presented as outlined in step (1) or (a) above within ten
(10) working days of its occurrence, it will be deemed to no longer exist.

OVER FIFTY:

Section 2.19 On all jobs requiring five or more Journeyman, at least every fifth Journeyman, if
available shall be 50 years of age or older.
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ARTICLE IiI
HOURS/WAGES/WORKING CONPITIONS
HOURS:
Section 3.01 ?

(a) Eight consecutive hours shall constitute a workday between the hours of 6:30 A.M. and 6:0
P.M., Monday through Friday inclusive, with one-half (1/2) hour for lunch between the

hours of 11:00 A.M. and 1:00 P.M.

(b) Ten consecutive hours shall constitute a workday between the hours of 6:30 A.M. and 6:00
P.M., Monday through Thursday inclusive, with one-half (1/2) hour for lunch between the
hours of 11:00 A.M. and 1:00 P.M.

(c) If work time is lost during the workweek due to inclement weather, Friday may be used as a
make-up day provided the customer, the employer, and the employees agree to make up lost
time. Conditions permitting, make up days shall be at a minimum of 8 hours in duration.

OVERTIME/HOLIDAYS:

Section 3.02
(a) All work performed in excess of an eight (8) hour work day, or 40 hours per week, Monday

through Friday, shall be paid for at time and one-half (1 1/2) times the employee's regular
straight time rate.

(b) All work performed in excess of a ten (10) hour work day or 40 hours per week, Monday
through Thursday, shall be paid for at one and one-half (1 1/2) times the employee's regular
straight time rate.

Section 3.03 The following day or days celebrated in lieu thereof shall be considered holidays:
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the day after Thanksgiving Day,
Christmas Day, and New Year's Day. When any of the above named holidays fall on Saturday, then
Friday shall be observed as the holiday. When any of the above named holidays fall on Sunday,
then Monday shall be observed as the Holiday. All work performed on holidays shall be paid for at
double the employee's regular straight time rate. Beginning September 2001, Labor Day will be a
paid holiday @ 8 hours at the appropriate rate of pay provided the employee works the regular
scheduled workday prior to and the day following the holiday, unless the employee properly notifies
the employer at least 5 days prior to the holiday.

Section 3.04
(a) Employees having worked the regular work day, who are required to work past 7:00 P.M.,
shall be furnished a meal and meals every (5-1/2) hours thereafter. Meals are to be eaten on
the employer's time. If meals are not practical due to the nature of the work, employees
shall receive a minimum of Fifieen dollars ($15.00) in lieu of meal.

(b) On unscheduled overtime employees shall receive a meal after six hours and every five and
one/half (5 1/2) hours thereafter.

(¢) When workmen are required to work over 16 consecutive hours, meals shall be furnished

and given every five and one/half (5 1/2) hours thereafter. Premium pay shall be paid on all
productive work thereafter until such workmen are given an eight-hour rest.
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Section 3.05 Each individual employer shall furnish the Local Union with a copy of the weekly
payroll submitted monthly showing the names of all workmen, together with the number of hours
worked and the amount of wages paid.

PAYDAY:

Section 3.06 Payday shall be no later than the end of scheduled workweek or Friday, whichever
comes first. Any worker laid off or discharged shall be paid his wages immediately. However, if an
employee quits the Employer may, if he elects to do so, require such employee to wait until the
regular payday. In the event the Employer fails to pay as required and furnish a termination slip to
the employee and the Local Union, a penalty of 8 hours per day shall be applied. Not more than one
week’s wages shall be held back.

(a) When employees are terminated, they shall be given a termination slip stating the reason for
such termination. These slips shall be furnished by the Union in triplicate with a copy to the
individual, the Company and one forwarded to the Local Union office. No discriminatory
action will be taken by the Union against the employer or his or her supervisors for
recording the reasons for termination. Nothing in this section shall prohibit the right of the
Union or Employee from using the grievance procedure.

(b) Employees may voluntarily allow for direct electronic deposit of wages on a weekly basis to
the bank or credit union of the employee’s choice. This manner of payment, once adopted,
may not be changed except upon 14-day advance written notification between the employee
and Employer with notification copied to the Union.
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Section 3.07 Minimum Straight Time Wages are as follows:

Florida Statewide Agreement

Overhead Rates/Benefits - Effective Dates 10-01-2019 through 12-31-2018

Florida Statewide Agreement

BASE
CLASSIFICATIONS WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT | TOTAL
600 | 20% |0.15| 0.1 1% | 3% 1.5%

General Foreman. . ... . . JL+115% 4265| 600 | 20% [0.15] 0.01 1% | 3% [105] 1.5% | 60.74
Foreman.............. JL+110% ADB0 | 500 | 20% |0.15] 0.01 1% | 3% [105]| 1.5% | 58.41
Joumeyman Lineman. . . 3709 | 600 | 20% |0.15| 0.01 1% | 3% | 105]| 1.5% | 53.76
Heavy EquipOp........ 100% of JL 37.09| 600 | 20% |0.15| 0.01 1% | 3% [ 105] 15% | 63.76
Operator............... 80% of JL 2967 | 600 | 20% |0.15] 001 1% | 3% [ 105] 15% | 4445
Cable Splicer. ........ JL + 165% 3894 | 600 | 20% |0.15| 0.01 1% | 3% [ 105| 15% | 56.09
Groundman/Truck Driver >1000 hrs @ 57%of JL | 21.14 | 600 | 20% [0.15] 0©.01 1% | 3% |060] 15% | 3320
Groundman/Truck Driver <1000 hrs @ 48%ofJL | 17.80 | N/A [$0.25|0.15] 0.01 1% | 3% [000] 15% | 19.19

*Apprentice Lineman:
1st Period (60%) of JL. . .. 2225| 600 | 20% [0.15] 0.01 1% | 3% |060] 15% | 34.69
2nd Pefiod (65%)of JL. . .. 2411 | 600 | 20% [0.15| 0.01 1% ) 3% |060] 1.5% | 37.02 |
3rd Period (70%) of JL. . . . 2596 | 600 | 20% [0.15| 0.01 1% | 3% | 060] 1.5% | 39.34 |
4th Period (76%) of JL. . . . 2782 | 600 | 20% |0.15] 0.01 1% | 3% |060] 1.5% | 41.67
5th Period (B0%) of JL. . .. 2967 | 6.00 | 20% [0.15] 0.01 1% | 3% |060]| 1.5% | 44.00
6th Period (85%) of JL. . . . 3153 600 | 20% [0.15] 0.0 1% | 3% | 060 | 1.5% | 46.33
7th Period (30%) of JL. . 3338 | 600 | 20% |0.15] 0.01 1% | 3% [060] 1.5% | 48.65
Note: Groundman exempﬂon fess than 1000 hours shall mean fess than 1000 hours in the industy.
Florida Statewlde Agresment
{Overhead Rates/Benefits) - Effective Dates 01-01-2020 - through 08-31-2020

BASE
CLASSIFICATIONS WAGE |LINECO| NEAP | AMF |NLMCC| NEIF | NEBF | HRA |'SELCAT| TOTAL
6.50 20% 0.15 0.01 1% 3% 1.5%
General Foreman. . . ... JL+115% 4237 | 6.50 20% 0.15 0.01 1% 3% 1.05 1.5% 60.88
Foreman.............. JL+110% 40562 | 6.50 20% 0.16 0.01 1% 3% 1.05 1.5% 58.57
Joumeyman Lineman. . . 3684 | 6.50 20% 0.156 0.01 1% 3% 1.05 1.5% 53.94
Heavy EQuipOp........ 100% of JL 3684] 650 | 20% | 0.15 | 0.01 1% 3% 1.05 1.5% | 53.94
Operator . .. .. [ 80% of JL 2847 | 6.5 20% 0.15 0.01 1% 3% 1.05 1.5% 44.70
**Cable Splicer......... JL + 105% 3868 | 6.50 20% 0.15 0.01 1% 3% 1.05 1.5% 56.26
Groundman/Truck Driver > 1000 hrs @ 57% of JL 2100| 650 20% 0.15 0.01 1% 3% 0.60 1.5% 33.61
Groundman/Truck Driver <1000 hrs & 48% of JL 17.68 | N/A $025 | 015 0.01 1% 3% 0.00 1.5% 19.07
*Apprentice Lineman:

1st Period (60%)of JL. . .. 2210 | 6.50 20% 0.15 0.01 1% 3% 0.60 1.5% 35.00
2nd Period {(65%)of JL. . . . 2395 | 6.50 20% 0.15 0.01 1% 3% 0.60 1.5% 37.31
3rd Period (70%)of JL. . . . 2579 | 6.50 20% 0.15 0.01 1% 3% 0.60 1.5% 39.62
4th Period (75%) of JL. . . . 2163 | 650 20% 8.18 .01 1% 3% 0.60 1.5% 41.94
5th Period {(80%)0f JL. . .. 2947 | 6.50 20% 0.18 0.01 1% 3% 0.60 1.5% 44.25
6th Pericd (85%)of JL. . . . 3131] 650 | 20% | 015 [ o1 1% 3% 0.60 1.5% | 46.56
7th Period (80%) of JL. . 3316 650 | 20% | 015 | 0.01 1% 3% 0.60 1.5% | 48.87

*~Groundman exempbon less than 1000 hours shall mean ess than 1000 hours in the industry
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Florida Statewide Agreement
(Overhead Rates/Benefils) - Effective Dates 05/01/2020 - through 1213172020
BASE
CLASSIFICATIONS WAGE | LINECQ | NEAP | AMF | NLMCC | NEIF | NEBF | HRA | *SELCAT | TOTAL
650 | 20% |0.15] DO1 | 1% | 3% 1.5%
General Foreman. . ... .. SL+115% 43641 650 |20% [015] D01 | 1% 3% [1.00] 1.5% | G240 |
Foreman.............. JL+110% 4175| 650 |20% |0.§5) D01 | 4% ¢ 3% [1.05] 1.59% | 60.10
Joumneyman Lineman. . . 3705] 650 | 20% [0.15] 001 | 1% | 3% |1.05| 1.5% | 56.34
Heavy EquipOp........ 100% of JL 3705] 650 | 20% | 0.15] 001 | 9% | 3% |1.05| 1.8% | 5534
Operator............... B80% of JL 3036| BE0 | 20% [D.15] 0.01 | 9% | 3% [1.05] 1.6% | 45.81
**Cable Splicer. ........ JL + 105% 30685]| 650 | 20% [D.95] D.01 | 1% | 3% |1.05| 1.0% | §7.72
GroundenandTruck Driver > 1000 bvs G S7%ofJ] 2163] 650 | 20% |0.95] 001 | 1% | 3% |0 1.5% | 3441
Groundman'Truck Driver <1000 hes 4% oty 9822 | NA 1S025I095! 001 | 1% | 3% 10.00] 1.5% | 10.63 )
*Apprentice Lineman:

15t Pevicd (80%) of JL. . . . 2277 | 65C | 20% |095| 001 | 1% | 3% |0.60] 1.5% | 3584
2nd Period (85%)of JL. . .. 2467 ] 650 | 20% |0.95] OD1 | 1% | 3% |060| 1.5% | 38.22
3rd Period (TO%) of JL. . .. 2657 ]| 650 | 20% |0.15] D01 | 1% | 3% |060] 1.5% | 40.60
4 Period (75%)}of JL. . .. 2046 650 | 20% |015] 001 [ 1% | 3% [D60| 1.8% | 4208
Sth Period (80%}of JL. . . . | 30.38 | 650 | 20% [D.45] 0.01 | 1% | 3% [0.60] 1.5% | 4536
6ith Period (B5%) of JL. . . . 32268 | 650 | X% [D.15] 0.01 | 1% | 3% |0.60] 1.0% | 47.74
Tih Period (80%) of JL. . .. 318]| 850 | 20% {0.15] 0.01 | 1% | 3% |0.60] 1.5% | 50.12

T Groundman exempiion less than 1000 hours shall mean less than 1000 hours in the industry.

Section 3.08 The employer may establish headquarters on gravel or paved roads at various points
along the route of the line.

Section 3.09 For High Voltage Bare-hand and helicopter work, a $2.00 per hour premium will be
paid to workmen that are actually engaged in doing the work from a bucket truck or helicopter.

Section 3.10
(a) A minimum of one (1) 2nd sixth month's period apprentice under the supervision of a
Journeyman Lineman or Foreman shall be required for hauling and spotting material,
framing, installing bog shoes, installing anchors, assembling steel, installing ground rods
and substation construction work.

(b) A minimum of two workmen, one being a Journeyman Lineman, shall be required for
setting poles, pulling wire, clipping and aerial framing.

(c) Two (2) Journeyman Lineman or one (1) Journeyman Lineman and a 3rd six month
apprentice or higher shall be required on energized primary work.

(d) Groundmen may perform any work on ground under the supervision of a Journeyman
Lineman or Apprentice Lineman. Groundmen may drive equipment, but may not operate.

Section 3.11 In the event the Journeyman Lineman or Foreman sees a job is too hazardous for his
crew, he shall notify his General Foreman or his immediate Supervisor that he needs additional help
The additional help shall be granted or that particular job held until such help can be provided.

Section 3.12 On all jobs workmen shall take directions or orders from their immediate supervisor,
through the regular chain of command.

Section 3.13 On all crews requiring ten (10) men or more, one (1) Journeyman Lineman shall be
designated as non-working Foreman.
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Section 3.14 No crews shall consist of more than twelve (12) men.

Section 3.15 There shall be at least one (1) Journeyman Lineman per crew. When a crew exceeds
2 men, excluding groundmen, one shall be designated as a Working Foreman.

Section 3.16 When any one job requires ten (10) or more Journeymen Linemen, not including the
Foreman, the Contractor shall have a General Foreman on the job at all times.

Section 3.17 General foremen and non-working foremen shall not be allowed to work, but can
handle miscellaneous tools and material and will be allowed to haul miscellaneous tools and
materials, men late for work, foreman, stewards, or take an employee to the doctor.

Section 3.18 Workmen shall install all electrical work in a safe and workmanlike manner and in
accordance with applicable code and contract specifications.

Section 3.19 A fifteen-minute safety meeting shall be held every week.

TOOL LIST:

Section 3.20 Journeyman Linemen and Apprentices shall furnish the following tools:
Body Belt Hammer Safety Strap
Lineman Pliers Hooks Screwdriver
12" Adjustable Wrench Six-foot wooden rule Knife

All other tools to be furnished by Employer.

Section 3.21
(a) It is the Employer's exclusive responsibility to ensure the safety of its employees and their

compliance with safety rules and standards.

(b) Employees working under the terms of this agreement shall not engage in any productive
work in the rain, except as provided in subsection c. However, it is understood by both
parties to this agreement that a job must be left in a safe manner. Therefore, the employer
may require employees to clear up the job in the rain in order to go in for the day. When this
occurs the employees required to clear up will receive one and one half their regular rate of
pay for the time it takes to do such work. This is not to include picking up employer’s or
personal tools.

(c) The Employer may request that employees work in inclement weather as a result of an
emergency or customer’s request. All such work will be paid for at one and one half (1-1/2)

the regular rate of pay.

Section 3.22 Employees are prohibited from use of their personal vehicle during working hours.
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Section 3.23
(a) All Journeyman Linemen working on wires or equipment which is energized at 440 volts or
more in a primary area must be accompanied by a Journeyman Linemen or qualified
Apprentice. All voltages over 15,500 volts to ground must be worked or handled with hot
sticks.

(b) Voltages up to 15,500 volts phase to ground, may be worked from an insulated bucket truck
using rubber gloves, voltages up to 13,200 volts, phase to ground, may be worked on baker
boards using rubber gloves, when necessary, with appropriate protective equipment.

(c) When working energized circuits where voltages do not exceed 15,500 volts to ground, the
minimum crew shall be composed of two (2) Journeyman Linemen, or one (1) Journeyman
Linemen and one (1) qualified Apprentice, one Journeyman Lineman shall be designated as
working Foreman. All Bucket trucks and aerial lift devices must meet the federal
occupational safety and health regulations and guidelines. When bare handing voltages in
excess of 15,500 volts phase to ground the bucket truck must be equipped with a
milliampere meter. Voltages up to and including 15,500 volts phase to ground must be
worked with rubber gloves that comply with or exceed the OSHA standard and appropriate
rubber protective equipment.

Section 3.24 On bucket trucks being used to do rubber glove work on energized distribution lines,
the following inspection and safety rules shall apply. The employer will make available upon
request by a local union representative proof of these test.

1) An inner liner of high di-electric will be used. Liners shall be di-electrically tested
annually.

2) All buckets will be provided with an appropriate cover.

3) All bucket trucks will be tested di-electrically annually.

4) All employees working from the bucket shall be properly tied off at all times.

5) Rubber gloves shall be tested every 90 days and shall have a shelf life not to exceed a
verified six (6) months.

6) Mechanical jumpers and line hoses shall be visually examined before each use for
defects, contamination, and overall condition. If any defect is found that could adversely
affect the integrity, it shall be removed from service for repair and/or replacement.
Mechanicals, line hoses, hoods, line guards, etc. shall be laboratory tested upon
indication that the insulating value is suspect.

7) Rubber Sleeves shall be tested a minimum of every ninety (90) days. Rubber blankets
shall be tested a minimum of every one-hundred and eighty (180) days.
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FR Clothing and PPE Language:

Section 3.25 The Employer shall furnish all required Personal Protective Equipment (PPE) and
Employees shall be required to wear all required PPE during working hours. When the Employer
issues PPE to an individual Employee, the items issued will be documented and signed for by the
Employee and the Employee is responsible for the items issued to him/her. The documentation will
include a description, quantity and the replacement cost of each item issued. Upon termination, the
Employee shall return all issued PPE back to the Employer. If the PPE is not returned to the
Employer at time of termination, a 100 percent payroll deduction for the non-returned items is
permitted. Should an Employee return PPE to the Employer after a payroll deduction has been
made; the Employer will have ten (10) business days by either postmark or electronic transfer to
reimburse the Employee for the amount withheld from his/her final wages. FR clothing with 30 or
more days in service will be exempt from the payroll deduction. This exception shall not relieve any
employees from their obligation to return any and all PPE issued. Items that are returned in a
damaged condition beyond normal wear and tear, an amount equal to the replacement cost of the
damaged items shall be deducted from the Employee’s final wages.

Section 3.26  All trucks carrying employees shall be equipped with coolers containing ice and cold
bottle water, the employer shall provide cold bottle water. A mandatory water break will be granted
every 2 (two) hours when the heat index is greater than 100 degrees.

Section 3.27 Cable Splicers shall not be required to work on energized cables unless accompanied
by a Journeyman Lineman. They shall not be required to perform work on cables energized at over

500 volts.

Section 3.28 Journeyman Linemen and Apprentice Linemen may be utilized to operate any
equipment at their appropriate rate of pay.

Section 3.29 Employees reporting for work, not having been notified previously not to report and
inclement weather prevents them from going to work will be paid two (2) hours show-up-pay. After
this show-up period, only hours worked shall be paid.

Section 3.30 Compliance with State or Federal laws required for driving the Employer's vehicles
will be the responsibility of the Employee.
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SHIFT WORK:

Section 3.31 When so elected by the contractor, multiple shifts of at least five (5) days' duration
may be worked. When two (2) or three (3) shifts are worked:

The first shift (day shift) shall be worked between the hours of 8:00 AM. and 4:30 P.M. Workmen
on the "day shift" shall receive eight (8) hours' pay at the regular hourly rate for eight (8) hours'
work.

The second shift (swing shift) shall be worked between the hours of 4:30 P.M. and 12:30 A M.
Workmen on the "swing shift" shall receive eight (8) hours' pay at the regular hourly rate plus 10%
for seven and one-half (7 1/2) hours' work.

The third shift (graveyard shift) shall be worked between the hours of 12:30 AM. and 8:00 AM.
Workmen on the "graveyard shift" shall receive eight (8) hours' pay at the regular hourly rate plus
15% for seven (7) hours' work.

A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required
after the completion of a regular shift shall be paid at one and one-half times the "shift" hourly rate.

There shall be no pyramiding of overtime rates and double the straight rate shall be the maximum
compensation for any hour worked. There shall be no requirement for a day shift when either the
second or third shift is worked.

GENERAL FOREMAN/FOREMAN CALL-OUT BY NAME:

Section 3.32 Foremen and General Foremen may be called for by name upon written request of
the Employer and shall not be used as a Journeyman Lineman for at least sixty (60) days.

COPE DEDUCTION:

Section 3.33 The employer agrees to deduct - upon receipt of a voluntary written authorization of
$.05 per hour for Political Action Committee (PAC) Fund from the pay of each IBEW member.

Section 3.34 With Mutual agreement between the Local Union and the Employer, an Employee
leaving employment for the purpose of participating in an organizing campaign, may be placed back
with his original employer without using the referral system. (The employee cannot displace a
current employee.)

Section 3.35 Operator classification can operate the following equipment: Combination backhoes,

pressure diggers, forklifts, digger dirks, all boom trucks, truck mounted cranes up to 40 tons or
smaller, wire puller, wire tensioners and dozers up to D7 caterpillar or equivalent.
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ARTICLE IV
REFERRAL PROCEDURE

Section 4.01 In the interest of maintaining an efficient system of production in the Industry,
providing for an orderly procedure of referral of applicants for employment, preserving the
legitimate interests of employees in their employment status within the area and of eliminating
discrimination in employment because of membership or non-membership in the Union, the parties
hereto agree to the following system of referral of applicants for employment.

Section 4.02 The Union shall be the sole and exclusive source of referral of applicants for
employment.

Section4.03 The Employer shall have the right to reject any applicant for employment.

Section 4.04 The Union shall select and refer applicants for employment without discrimination
against such applicants by reason of membership or non-membership in the Union and such
selection and referral shall not be affected in any way by rules, regulations, bylaws, constitutional
provisions or any other aspect or obligation of Union membership policies or requirements. All
such selection and referral shall be in accord with the following procedure.

Section 4.05 The Union shall maintain a register of applicants for employment established on the
basis of the Classifications and Groups listed below. Each applicant for employment shall be
registered in the highest priority Group in the classification or classifications for which he qualifies.

CLASSIFICATION A: Journeyman Lineman - Journeyman Technician

GROUPI  All applicants for employment who have three and one-half (3-1/2) or more years’
experience in the trade, are residents of the geographical area constituting the normal
construction labor market, have passed a Journeyman Lineman's examination given
by a duly constituted Outside Construction Local Union of the IBEW or have been
certified as a Journeyman Lineman by any Outside Joint Apprenticeship and
Training Committee, and who have been employed in the trade for a period of at
least one (1) year in the last three and one-half (3-1/2) years in the geographical area
covered by the collective bargaining agreement.

Group I status shall be limited to one Local Union at one time. An applicant who
qualifies for Group I in a local union shall be so registered electronically and remain
on Group I in that local union unless and until the applicant designates another local
union as his or her Group I local union. If an applicant qualifies for Group I status in
a local union other than his or her home local union and designates that local as his
or her Group I local union, the business manager of the new group 1 status local
union shall by electronic means notify the business manager of the applicant’s former
Group I status local union.
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All applicants for employment who have three and one-half (3-1/2) or more years'
experience in the trade and who have passed a Journeyman Lineman's examination
given by a duly constituted Outside Local Union of the IBEW or have been certified
as a Journeyman Lineman by any Outside Joint Apprenticeship and Training
Committee.

All applicants for employment who have two or more years' experience in the trade,
are residents of the geographical area constituting the normal construction labor
market, and who have been employed in the normal construction labor market area
for at least six (6) months in the last two and one-half (2 1/2) years in the
geographical area covered by the collective bargaining agreement.

All applicants for employment who have worked at the trade for more than one year.

CLASSIFICATION B: Heavy Equipment Operator

All applicants for employment who have experience in the trade, are residents of the
geographical area constituting the normal construction labor market, have passed an
examination pertaining to their classification given by a duly constituted Outside
Construction Local Union of the IBEW, and who have been employed in the trade
for a period of at least one (1) year in the last four (4) years in the geographical area
covered by the collective bargaining agreement.

All applicants for employment who have experience in the trade, and have passed an
examination pertaining to their classification given by a duly constituted Outside
Construction Local Union of the IBEW.

All applicants for employment who have experience in the trade, are residents of the
geographical area constituting the normal construction labor market, and who have
been employed in the normal construction labor market area for at least six (6)
months in the last three (3) years in the geographical area covered by the collective
bargaining agreement.

All applicants for employment who have worked at the trade for more than one year.

CLASSIFICATION C: Groundman/Truck Driver

All applicants for employment who have experience in the trade, are residents of the
geographical area constituting the normal construction labor market, have the
necessary qualifications pertaining to their classification, and who have been
employed in the trade for a period of at least one (1) year in the last four (4) years in
the geographical area covered by the collective bargaining agreement.

All applicants for employment who have worked in the trade for more than one year.
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GROUPIII All applicants for employment who have experience in the trade, are residents of the
geographical area constituting the normal construction labor market, and who have
been employed in the normal construction labor market area for at least six (6)
months in the last three (3) years in the geographical area covered by the collective
bargaining agreement. ’

GROUPIV All other applicants for employment.

Section 4.06 If the registration list is exhausted and the Local Union is unable to refer applicants
for employment to the Employer within 48 hours from the time of receiving the Employer's request,
Saturdays, Sundays, and holidays excepted, the Employer shall be free to secure applicants without
using the Referral Procedure but such applicants, if hired, shall have the status of "temporary
employees".

Section 4.07 The Employer shall notify the Business Manager promptly of the names and Social
Security numbers of such "temporary employees" and shall replace such "temporary employees" as
soon as registered applicants for employment are available under the Referral Procedure.

Section 4.08 "Normal construction labor market" is defined to mean the following geographical
area plus the commuting distance adjacent thereto which includes the area from which the normal

labor supply is secured:
The entire state of Florida, except Gulf Power property.

West Indies Islands, the Bahamas Islands, Dominican Republic, Greater Antilles, Guantanamo
Naval Base, Haiti, Jamaica, Puerto Rico, Leeward Islands, Lesser Antilles, Trinidad, Windward
Islands, Virgin Islands, the Caribbean Islands, Panama and all other areas outside the continental
United States that are within the Atlantic Missile test range.

The above geographical area is agreed upon by the parties to include the area defined by the
Secretary of Labor to be the appropriate prevailing wage area under the Davis-Bacon Act to which
the Agreement applies.

Section 4.09 "Resident" means a person who has maintained his permanent home in the above
defined geographical area for a period of not less than one year or who, having had a permanent
home in this area, has temporarily left with the intention of returning to this area as his permanent
home.

Section 4.10 An “Examination” shall include experience rating tests if such examination shall
have been given prior to the date of this procedure, but from and after the date of this procedure,
shall include only written and/or practical examinations given by a duly constituted Outside
Construction Local Union of the LB.E-W. Reasonable intervals of time for examinations are
specified as ninety (90) days. An applicant shall be eligible for examination if he has three and one
half (3 1/2) years' experience in the trade.

Section4.11 The Union shall maintain an "Out of Work List" which shall list the applicants
within each Group in chronological order of the dates they register their availability for
employment.
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Section 4.12  An applicant who has registered on the "Out of Work List" must renew his applica-
tion every thirty days or his name will be removed from the "list".

Section4.13  An applicant who is hired and who receives, through no fault of his own, work of
forty hours or less shall, upon re-registration, be restored to his appropriate place within his Group.

Section 4.14(a) Employers shall advise the Business Manager of the Local Union of the number of
applicants needed. The Business Manager shall refer applicants to the Employer by first referring
applicants in Group I in the order of their place on the "Out of Work List" and then referring
applicants in the same manner successively from the "Out of Work List" in Group II, then Group
I1I, and then Group IV. Any applicant who is rejected by the Employer shall be returned to his
appropriate place within his Group and shall be referred to other employment in accordance with
the position of his Group and his place within his Group.

REPEATED DISCHARGE:

Section 4.14(b) An applicant who is discharged for cause two times within a 12-month period shall
be referred to the neutral member of the Appeals Committee for a determination as to the
applicant's continued eligibility for referral. The neutral member of the Appeals Committee shall,
within three business days, review the qualifications of the applicant and the reasons for the
discharges. The neutral member of the Appeals Committee may, in his or her sole discretion: (1)
require the applicant to obtain further training from the JATC before again being eligible for
referral; (2) disqualify the applicant for referral for a period of four weeks or longer depending on
the seriousness of the conduct and/or repetitive nature of the conduct; (3) refer the applicant to an
employee assistance program, if available, for evaluation and recommended action; or (4) restore
the applicant to his/her appropriate place on the referral list.

Section 4.15  The only exceptions which shall be allowed in this order of referral are as follows:

(a) When the Employer states bona fide requirements for special skills and abilities in his
request for applicants, the Business Manager shall refer the first applicant on the register
possessing such skills and abilities.

(b) The age ratio clause in the Agreement calls for the employment of an additional employee
or employees on the basis of age. Therefore the Business Manager shall refer the first
applicant on the register satisfying the applicable age requirements provided, however, that
all names in higher priority Groups, if any, shall be exhausted before such overage reference
can be made.

Section 4.16 An Appeals Committee is hereby established composed of one member appointed by
the Union, one member appointed by the Employer or by the Association, as the case may be, and a
Public Member appointed by both these members.

Section 4.17 It shall be the function of the Appeals Committee to consider any complaint of any
employee or applicant for employment arising out of the administration by the Local Union of
Sections 4.04 through 4.15 of the Agreement. The Appeals Committee shall have the power to
make a final and binding decision on any such complaint which shall be complied with by the Local
Union. The Appeals Committee is authorized to issue procedural rules for the conduct of its
business but it is not authorized to add to, subtract from, or modify any of the provisions of this
Agreement and its decisions shall be in accord with this Agreement.
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Section4.18 A representative of the Employer or of the Association, as the case may be,
designated to the Union in writing, shall be permitted to inspect the Referral Procedure records at
any time during normal business hours.

Section 4.19 A copy of the Referral Procedure set forth in this Agreement shall be posted on the
Bulletin Board in the offices of the Local Union and in the offices of the Employers who are parties
to this Agreement.

Section 4.20 Apprentices shall be hired and transferred in accordance with the Apprenticeship
provisions of the Outside Area Training Agreement.

ARTICLE V
ADDITIONAL BENEFITS

NEBF:

Section 5.01 It is agreed that in accord with the Employees Benefit Agreement of the National
Electrical Benefit Fund ("NEBF"), as entered into between the National Electrical Contractors
Association and the International Brotherhood of Electrical Workers on September 3, 1946, as
amended, and now delineated as the Restated Employees Benefit Agreement and Trust, that unless
authorized otherwise by the NEBF the individual employer will forward monthly to the NEBF's
designated local collection agent an amount equal to 3% of the gross monthly labor payroll paid to,
or accrued by, the employees in this bargaining unit, and a completed payroll report prescribed by
the NEBF. The payment shall be made by check or draft and shall constitute a debt due and owing
to the NEBF on the last day of each calendar month, which may be recovered by suit initiated by the
NEBF or its assignee. The payment and the payroll report shall be mailed to reach the office of the
appropriate local collection agent not later than fifteen (15) calendar days following the end of each
calendar month.

The individual Employer hereby accepts, and agrees to be bound by, the Restated Employees
Benefit Agreement and Trust.

An individual Employer who fails to remit as provided above shall be additionally subject to having
his agreement terminated upon seventy-two (72) hours’ notice in writing being served by the Union,
provided the individual Employer fails to show satisfactory proof that the required payments have
been paid to the appropriate local collection agent.

The failure of an individual Employer to comply with the applicable provisions of the Restated
Employees Benefit Agreement and Trust shall also constitute a breach of his labor agreement.

LINECO:

Section 5.02 Effective October 1, 2019 employees working under the terms of this agreement will
receive the sum ($6.00) specified by the trustees and reflected in Article ITI, Section 3.07 of this
agreement. Payment shall be made by check or draft and shall constitute a debt due and owing to
the Line Construction Benefit Fund. Any additional increases shall be split equally between the
employer and employee hereon.
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HEALTH REIMBURSEMENT ACCOUNT:

Section 5.03 Beginning October 1,2019, the employer agrees to pay into a benefit fund, known as
the Line Construction Health Reimbursement Account (HRA), an amount equal to $1.05 per hour
worked for Journeyman, Heavy Equipment Operators, and Operator classifications and $0.60 per
hour worked for all Apprentice and Groundman classifications covered by this agreement. The
contribution and report form shall be issued to the office of LINECO not later than fifteen (15)
calendar days following the end of each calendar month.

NATIONAL ELECTRICAL ANNUITY PLAN (NEAP):

Section 5.04 It is agreed that in accord with the IBEW - District Ten - NECA Individual Equity
Retirement Plan Agreement entered into between the National Electrical Contractors Association,
Inc., and the Intemnational Brotherhood of Electrical Workers on December 11, 1973, as amended,
and now delineated as the National Electrical Annuity Plan Agreement and Trust, that unless
authorized otherwise by the National Electrical Annuity Plan ("NEAP"), the individual employer
will forward monthly to NEAP's designated collection agent an amount equal to twenty percent
(20%) (the contribution obligation), together with a completed payroll report prescribed by the
NEAP. The payment shall be made by check or draft and shall constitute a debt due and owing to
NEAP on the last day of each calendar month, which may be recovered by suit initiated by NEAP
or its assignee. The payment and the payroll report shall be mailed to reach NEAP not later than
fifteen (15) calendar days following the end of each calendar month,

The individual employer hereby accepts, and agrees to be bound by, the National Electrical Annuity
Plan Agreement and Trust.

An individual employer who fails to remit as provided above shall be additionally subject to having
his agreement terminated upon seventy-two (72) hours notice in writing being served by the Union,
provided the individual employer fails to show satisfactory proof that the required payments have
been paid to the appropriate collection agent.

The failure of an individual employgp,asepaply with the applicable provisions of the National
Electrical Annuity Plan Agreement and Trust shall also constitute a breach of this labor agreement.

ARTICLE VI
INDUSTRY FUND

Section 6.01 Each individual Employer shall contribute an amount not to exceed one percent (1%)
nor less than .2 of 1% of the productive electrical payroll as determined by each local Chapter and
approved by the Trustees, with the following exclusions:

1) Twenty-five percent (25%) of all productive electrical payroll in excess of 75,000 man-
hours paid for electrical work in any one Chapter area during any one calendar year but not
exceeding 150,000 man-hours.

2) One Hundred percent (100%) of all productive electrical payroll in excess of 150,000 man-
hours paid for electrical work in any one Chapter area during any one calendar year.
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(Productive electrical payroll is defined as the total wages including overtime paid with respect to
all hours worked by all classes of electrical labor for which a rate is established in the prevailing
labor area where the business is transacted.)

Payment shall be forwarded monthly to the National Electrical Industry Fund in a form and manner
prescribed by the Trustees no later than fifteen (15) calendar days following the last day of the
month in which the labor was performed. Failure to do so will be considered a breach of this
Agreement on the part of the individual Employer.

ARTICLE VI
APPRENTICESHIP AND TRAINING

Section 7.01 The Area Training Agreement entered into between the Southeastern Line
Constructors Chapter of NECA, and IBEW local union number 222 as approved by the International
President on February 4™ 2000, and as amended, shall govern all matters of apprenticeship and
training, and the financing thereof. Presently, the contribution rate to the Apprenticeship and
Training Trust is 1.50% of the gross monthly labor payroll. Apprentices' wages and ratio of
apprentice to Journeymen are specified in the Area Training Agreement.

ARTICLE Vi
LOCAL LABOR-MANAGEMENT COOPERATION COMMITTEE (LMCC)

Section 8.01 The parties agree to participate in a Labor-Management Cooperation Fund, under
authority of Section 6(b) of the Labor Management Cooperation Act of 1978, 29 U.S.C. §175(a)
and Section 302(c)(9) of the Labor Management Relations Act, 29 U.S.C. §186(c)(9). The purposes
of this Fund include the following:

(1)  to improve communications between representatives of Labor and Management;

(2) to provide workers and e{ﬂﬁlgﬁﬁf‘fg with opportunities to study and explore new and
innovative joint approaches to achieving organizational effectiveness;

(3)  to assist workers and employers in solving problems of mutual concern not susceptible
to resolution within the collective bargaining process;

(4) to study and explore ways of eliminating potential problems which reduce the
competitiveness and inhibit the economic development of the electrical construction

industry;

(5) to sponsor programs which improve job security, enhance economic and community
development, and promote the general welfare of the community and industry;

(6) to engage in research and development programs concerning various aspects of the
industry, including, but not limited to, new technologies, occupational safety and health,
labor relations, and new methods of improved production;

(7)  to engage in public education and other programs to expand the economic development
of the electrical construction industry;
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(8) to enhance the involvement of workers in making decisions that affect their working
lives; and,

(9) to engage in any other lawful activities incidental or related to the accomplishment of
these purposes and goals.

Section 8.02 The Fund shall function in accordance with, and as provided in, its Agreement and
Declaration of Trust and any amendments thereto and any other of its governing documents. Each
Employer hereby accepts, agrees to be bound by, and shall be entitled to participate in the LMCC,
as provided in said Agreement and Declaration of Trust.

Section 8.03 Each employer shall contribute $0.0. Payment shall be forwarded monthly, in a form
and manner prescribed by the Trustees, no later than fifteen (15) calendar days following the last
day of the month in which the labor was performed. The Southeastern Line Constructors Chapter,
NECA, or its designee, shall be the collection agent for this Fund.

Section 8.04 If an Employer fails to make the required contributions to the Fund, the Trustees
shall have the right to take whatever steps are necessary to secure compliance. In the event the
Employer is in default, the Employer shall be liable for a sum equal to 15% of the delinquent
payment, but not less than the sum of twenty dollars ($20), for each month payment of contributions
is delinquent to the Fund, such amount being liquidated damages, and not a penalty, reflecting the
reasonable damages incurred by the Fund due to the delinquency of the payments. Such amount
shall be added to and become a part of the contributions due and payable, and the whole amount due
shall bear interest at the rate of ten percent (10%) per annum until paid. The Employer shall also be
liable for all costs of collecting the payment together with attorneys' fees.

ARTICLE IX
NATIONAL LABOR-MANAGEMENT COOPERATION COMMITTEE (NLMCC)

Section.9.01 The parties agree to participate in the NECA-IBEW National Labor-Management
Cooperation Fund, under authority of Section 6(b) of the Labor Management Cooperation Act of
1978, 29 U.S.C. §175(a) and Section 302(c)}(9) of the Labor Management Relations Act, 29 U.S.C.
§186(c)(9). The purposes of this Fund include the following:

(1) to improve communication between representatives of labor and management;

(2) to provide workers and employers with opportunities to study and explore new and
innovative joint approaches to achieving organization effectiveness;

(3)  to assist worker and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

(4) to study and explore ways of eliminating potential problems which reduce the
competitiveness and inhibit the economic development of the electrical construction
industry;
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(5) to sponsor programs which improve job security, enhance economic and community
development, and promote the general welfare of the community and the industry;

(6) to encourage and support the initiation and operation of similarly constituted local labor-
management cooperation committees;

(7) to engage in research and development programs concerning various aspects of the
industry, including, but not limited to, new technologies, occupational safety and health,
labor relations, and new methods of improved production;

(8) to engage in public education and other programs to expand the economic development
of the electrical construction industry;

(9) to enhance the involvement of workers in making decisions that affect their working
lives; and

(10)  to engage in any other lawful activities incidental or related to the accomplishment of
these purposes and goals.

Section 9.02 The Fund shall function in accordance with, and as provided in, its Agreement and
Declaration of Trust, and any amendments thereto and any other of its governing documents. Each
Employer hereby accepts, agrees to be bound by, and shall be entitled to participate in the NLMCC,
as provided in said Agreement and Declaration of Trust.

Section 9.03 Each employer shall contribute one cent (1¢) per hour worked, up to a maximum of
150,000 hours per year, for work performed under the terms of IBEW Local Union agreements with
the Southeastern Line Constructors Chapter, NECA. Payment shall be forwarded monthly, in a
form and manner prescribed by the Trustees, no later than fifteen (15) calendar days following the
last day of the month in which the labor was performed Southeastern Line Constructors Chapter,
NECA, or its designee, shall be the collection agent for this Fund.

Section 9.04 If an Employer fails tgmalqe the required contributions to the Fund, the Trustees
shall have the right to take whatever steps are necessary to secure compliance. In the event the
Employer is in default, the Employer shall be liable for a sum equal to 15% of the delinquent
payment, but not less than the sum of twenty dollars ($20), for each month payment of contributions
is delinquent to the Fund, such amount being liquidated damages, and not a penalty, reflecting the
reasonable damages incurred by the Fund due to the delinquency of the payments. Such amount
shall be added to and become a part of the contributions due and payable, and the whole amount
due shall bear interest at the rate of ten percent (10%) per annum until paid. The Employer shall
also be liable for all costs of collecting the payment together with attorneys' fees.
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ARTICLE X
ADMINISTRATIVE MAINTENANCE FUND

Effective June 1, 2006, each employer signatory to this agreement shall contribute fifteen cents
(30.15) per hour for all hours worked by all employees covered by this agreement to the
Administrative Maintenance Fund.

The fund shall be administered solely by the Southeastern Line Constructors Chapter, National
Electrical Contractors Associations, Inc. and shall be utilized to pay for the Association’s cost of the
labor contract administration including negotiations, labor relations, disputes and grievance
representation performed on behalf of the signatory employers. In addition, all other administrative
functions required of the management such as service on all funds as required by Federal law.

The Administrative Maintenance Fund contribution shall be submitted with all other benefits as
delineated in the Labor Agreement by the fifteenth (15%) of the following month in which they are
due to the administrator receiving funds. In the event any Employer is delinquent in submitting the
required Administrative Maintenance Fund to the designated administrator, the administrator shall
have the authority to recover any funds, along with any attorney fees, court cost, and interest at one
percent (1%) per month and liquidated damages receiving such funds. The enforcement for the
delinquent payments to the fund shall be the sole responsibility of the fund or the Employer, not the
Local Union. These monies shall not be used to the detriment to the Local Union or the LB.E.-W.

ARTICLE X1
SUBSTANCE ABUSE

Section 11.01. The dangers and costs that alcohol and other chemical abuses can create in the
electrical contracting industry in terms of safety and productivity are significant. The parties to this
Agreement resolve to combat chemical abuse in any form and agree that, to be effective, programs
to eliminate substance abuse and impairment should contain a strong rehabilitation component.
The local parties recognize that the implementation of a drug and alcohol policy and program must
be subject to all applicable federal, state, and local laws and regulations. Such policies and
programs must also be administered in accordance with accepted scientific principles, and must
incorporate procedural safeguards to ensure fairness in application and protection of legitimate
interests of privacy and confidentiality. To provide a drug-free workforce for the Electrical
Construction Industry, each IBEW local union and NECA chapter shall implement an area-wide
Substance Abuse Testing Policy. The policy shall include minimum standards as required by the
IBEW and NECA. Should any of the required minimum standards fail to comply with federal,
state, and/or local laws and regulations, they shall be modified by the local union and chapter to
meet the requirements of those laws and regulations
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ARTICLE XTI
CODE OF EXCELLENCE

Section 12.01. The parties to this Agreement recognize that to meet the needs of our customers, both
employer and employee must meet the highest levels of performance, professionalism, and
productivity. The Code of Excellence has proven to be a vital element in meeting the customers’
expectations. Therefore, each IBEW local union and NECA chapter shall implement a Code of
Excellence Program. The program shall include minimum standards as designed by the IBEW and

NECA.

SEPARABILITY CLAUSE

Should any provision of this Agreement be declared illegal by any court of competent jurisdiction,
such provisions shall immediately become null and void, leaving the remainder of the Agreement in
full force and effect and the parties shall, thereupon seek to negotiate substitute provisions which

are in conformity with the applicable laws.

Signed for:

SOUTHEASTERN LINE CONSTRUCTORS
CHAPTER, NECA

8! |
A /.,1/*~\ L1 10152019
LAL ] @ % (4 ;

Ste?ien Gaines, Jr; = Date
Chapter Manager

Signed for:

LOCAL UNION 222, IBEW

ﬁu//{t/f’;{ H /(7(7( 10/x5)90\°\

William Hitt Date
Business Manager
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ADDENDUM A Florida Statewide

ISLAND WORK
October 01, 2019 through August 31, 2023

SCOPE AND PURPOSE

This Agreement shall cover all work on the properties of those Ultilities residing in West Indies
Islands, the Bahama Islands, Dominican Republic, Greater Antilles, Guantanamo Naval base, Haiti,
Jamaica, Puerto Rico, Leeward Islands, Lesser Antilles, Trinidad, Windward Islands, Virgin Islands,
the Caribbean Islands, Panama and all other areas outside the continental United States that are
within the Atlantic Missile test range.

All other items not covered by this Addendum shall revert back to the Outside Construction
Agreement.

ARTICLE 1
Section 1.01 For all work, the appropriate wages and benefits in Schedule (A) shall apply.

Section 1.02 In addition to the above wages, the Employer shall make a 3% NEBF contribution and
a District Ten (NEAP) contribution in the amount of 20 percent.

Section 1.03 Eight consecutive hours shall constitute a work day between the hours of 6:30am and
6:00pm Monday through Friday inclusive, with one-half (1/2) hour for lunch between the hours of
11:00am and 1:00pm. All work performed in excess of an eight (8) hour work day, or 40 hours per
week, Monday through Friday, shall be paid for at time and one-half (1-1/2) times the employees
regular straight time rate.

Section 1.04 When employed workmen are required to work outside the continental United States,
the employer shall furnish round trip airfare, meals and suitable lodging. Workmen not presently
working who are called upon to assist in any emergency shall be furnished lodging when outside the
continental United States.

Section 1.05 When workmen are required to work over 16 consecutive hours, meals shall be
furnished and given every five hours thereafter; overtime shall be paid on all productive work
thereafter until such workmen are given an eight-hour rest. Workmen may be compensated $15.00
in lieu of meals.
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ADDENDUM A

WAGE AND BENEFIT SCHEDULE A

Florida Statewide

- Effective Dates 10-01-2019 through 12/31/2019

Florida Statewide Agreement - Addendum A {island W
BASE
WAGE | MEBF | NEAP | *SELCAT | LINECO | HEIF | AMF | HRA | NLMCC | TOTAL
3% [20% | 1.50% | 600 | 1% |0.15 0.01
4500 | 3% [ 20% | 1.50% | 600 | 1% |[D15]|¥.05| 001 | 64.82
4301 | 3% |20% | 150% | 6.00 | 1% [D.15]/105] 001 | 823!
3002| 3% | 20% | 1.50% | 600 | 1% (D145]/105| 0.01 | 57.30
4101 ] 3% [ 20% | 1.50% | 6.00 | 1% |0.15/105] 0.01 | 56.81
HED.................. 100% of JL 3002 3% |209% | 150% | 600 | 1% |0.15/105| 001 | 57.30
Operator.......................... B80% of JL 3103 | 3% | 20% | 1. 600 | 1% |D.15/105] 007 | 47.28 |
Groundman'Truck Drives 1osame@gersorn | 2275 | 3% 20% | 150% | 6.00 | 1% |0.15|060]| D.01 | 3531
1000 hw £ 40% oF KL 10.16 | 3% [90.28| 1.50% N/A | 1% |0.15]0.00] 801 | 2062
|Apprentice
{5t Period (80%) of JL. . . . 2305| 3% 120% | 150% | 600 | 1% |D.45]/060| 001 | 3882
2nd Period (85%)of L. . .. 2504 | 3% [ 20% | 1.50% | 600 | 1% |D¥5|/060] 001 | 36.32
3rd Period (70%) of JL. . . . 2704 | 3% |20% | 1.50% | 600 | 1% [D.i5/080| 001 | 41.83
4ih Period (78%} of JL __ . 2004 | 3% | 20% | 1.50% | 6.00 | 1% [D.35|D6B0| 007 | 44.33
Sth Period (B0%} of JL. . . . 31031 3% | 209% | 1.50% | 600 | 1% [D.15|D6D] 0.G1 | 48.83
Oth Feriod (85%]) of L. . . . 3383 3% j20% | 1.50% | 000 | 1% |0.15]060] 0.01 | 40.24
7th Period (8086 of JL. _ . . 350 | _1.50% | 600 | 1% [035]080] 0.01 | 5i.84
*Subject to change acconding to the area-wide training agreement or by acton of the trust committea.
CGroundman exemption less than 1000 hours shall mean less than 1000 hours in the industry.
Florida Statewide Agreement - Addendum A (island Work) - Effective Dates 81-01-2020 through 08-34-2020
BASE
WAGE | REBF | NEAP | *S8ELCAT |LINECO| NEF | AMF HRA | NLMCC | TOTAL
3% 20% 1.50% .50 1% 0.15 0.01
|General Foreman. . ....... JL + 115% 45.61 3% 20% 1.50% 8.30 1% 0.15 1.08 0.01- | 84.98
FOreman., .....o.o..... L+ 110% 43.63 3% 20% 1.50% 6.50 1% 0.18 §.08 0.01 | 6247
| Joumneyman Lineman 3687 | 3% 20% 1.50% 8.50 1% 016 | 105 | 0D1 | 5749
| Cable Spicer .. L ¥ 105% 4165 | 3% | 20% | 150% | 850 | 1% | 015 | tO5 | 001 | 5088
. 100% of JL 3 20% | 150% | 650 | 1% .1 108 | 001 | 5749
[F T B80% of JL 3173 | 3% 20% 1.50% 8.50 1% 015 | 105 | D01 | 47.53
Groundman'Truck Driver >iste s @ smsora. | 2261 3% 20% 1.50% 8.60 1% 0.1 0.8D 0.01 | 3563
Groundmary Truck Driver <1000 ks g 3% o & 1904 | 3% | $025 | 1.50% NIA 1% 015 | 000 | 001 | 20.50
Apprentice
st Period {80%)of JL. . .. X 3% 20% 1.50% 8.50 1% Q.15 0.60 001 | 37.13
2nd Period (85%)of K. . .. 25.78 3% 20% 1.50% 8.60 1% D18 .60 0.01 | 36.62
3rd Period (70%)of JL. .. 21.77 % 20% 1.50% 50 1% ,15 0.80 001 | 42.11
4th Period (75%) of JL. 20.75 3% 20% 1.50% E0 1% 0.15 0.60 001 | #4450
&th Period (80} of JL. 21.73 3% 20% 1.50% B.E0 1% 0.15 0.60 0.01 | 47.08
Bth Period (B5%) of JL. 3721 3% 20% 1.50% 6.50 1% 015 | o080 | 0.01 | 49.57
| 7th Period (20% | of JL, 3570 | 3% | 20% | 140 | ee0 | 1% | D16 | 060 | 0.01 | 5208 |
*Subject to change acoonding to the area-wide training agreement or by action of the trust committee.

***"Groundman exemption less than 1003 howrs shall mean less than 1000 hours in the industry.

Addendum A
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d Work) - Effective Dates 09-01-2020 through 12-31-2020

WAGE| NEBF | NEAP|:*SELCAT |LIMECO|NEIF | AMF | HRA| NLMCC | TOTAL
3% | 20% | 150% | 850 | 1% |D.15 0.01

Genersl Foraman. . . ...... JL +115% 4700] 2% | 20% | 1.50% | 650 | 1% [0.95/1.05| £.01 | 66.70
Foreman.............. L+ 110% 4498] 3% 20% | 1.50% 650 | 1% | 0.15 |1.058| D.Ot 84.13
Joumneyman Lineman 4087 3% |20% | i.50% | 650 | 1% | D.15 |1.05| D.O1 °| 56.00
(Cable Splicar............JL+ 105% 42911 3% | 20% | 650 | 1% 1095 1105] 001 | 6157
HED. . .. ........... .. 100%of L | 4087| 3% |20% | 150% | 65D | 0.15 1.05] €01 | 59.00 |
OpPeraton. ....c.neeveeniceeeanenns 0% of J. 3270] 3% |20%| 150% | 650 | 1% |0.15 |1.05] D01 | 48.74
Groundman/Truck Deiver oo nsggsrworss [23.30] 3% | 20% | 1.50% | 650 | % | 0.15|0.60| D.Ot | 35.50
Groundmany Truck Driver s gamatn. | 1902] 2%  [3025| 1.50% NA | 1% | 0.15|0.00] 0Ot | 21.11
| Apprentice
1ist Period (80%) of JL. . . . 2452 3% |20% | ¥80% | 650 | 1% | 0.35 |060| DOt | 38.04 |
2nd Perod (85%) of JL. . . . 2657] 3% |20%| 1.50% | 650 | 1% | 0.15 |0.60] DO1 | 40.80
3rd Period (70%) of JL. . _ . 2861] 3% |20% | 150% | 650 | 1% | 0.15[060] 0.01 | 43.18
4th Pariod (75%) of JL. . . . 30685] 3% [|20%| 1.50% | 650 | 1% | D.15 |060| D01 | 45.73
St Period (B0%) of JL. . . . 132.70] 3% |20% | 50% | 650 | 1% | D.15|D60| D01 | 48.29
6th Period (B5%)of JL. . . . M74] I | 20%{ 1.50% | €650 | 1% | D.95[060] DOt | 50.88
Tih Per Ji. .. 3678| 3% % | 150% | 650 | 1% { D.15 |0.80] D.O1 | 53.42 |

Summdtmgeamﬁnghﬂ\emmmmg agreement or by action of the trust commitiee.
=oaroundman exemption less than 1000 hours shal mean less than 1000 hours in the industry.

Signatures:

By (' Htﬂ}% kgtw /} By %//{%\ HW(

Stephen Gaines, Jr., Chapter Manager William Hitt, Business Manager

Date 10/15/2019 Date IDI/ 5 ) 2019
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This addendum shall cover all underground residential distribution for Local Union 222 IBEW. All

ADDENDUM B

URD

Scope and Purpose

Florida Statewide

other items not covered by this Addendum shall revert back to the Outside Construction Agreement.

Section 1.01 (a) Minimum Straight Time Wages are as follows:

Florida Statewide Agreement - Addemdum B (URD) - Effective Dates 10X1/2019 through 12/31/2019
BASE
WAGE |LINECO! NEAP | AMF|NLMCC|NEIF| NEBF| HRA | *SELCAT|TOTAL
8.00 20% [0.15] DD1 | 1% | 3% 1.5%
> Cabie Splicer... ..URD Tech + 1356% 3843| 600 20% [0.15] D001 | 1% | 3% 3.05 i5% | 5550
|URD Ceneral Fomman URD Tech+116% | 32781 6.00 20% 10.18] DDT | 1% ]| 3% 1.05 15% | 4834
URD Foreman........ URD Tech + 110% 31.35] 600 | 20% |0.15] D01 | 1% | 3% 1.05 1.5% | 4655
URD Tech. . .......... 2850 500 20% .15] 001 | 1% | 3% 1.05 15% | 4208
[Groundman _ ... ... . 579% of URD Tech 1625| 600 | 20% |015) D01 | 1% | 3% | 060 15% | 27.15
T Helper. .. .......... 55% of URD Tech 15881 000 | 3025 |10.15] OD1 | 1% | 3% | 0.00 DO% | 18.71
Apprentice URD Technician: .

Ist Period {80%) of URD Tech. 17.10| 6.00 20% |0.15] 001 | 1% | 3% | 000 1.5% | 2822
2nd Pariod (70%) of URD Tech. . . . 1995| 600 20% |015] D01 | 1% | 3% | 060 1.5% | 31.80
|3cd Period (80%) of URD Tech. . 22801 600 20% |015] 0DY1 | 1% | 3% | 0O& 15% | 3537
4th Period (D%} of URD Tech. . | 2565 600 20% |015] D01 | 1% | 3% | 060 15% | 3805

&mmmmmmmemmmmawmsummm

** PaperLead only

*r*Helper exemplion less than 2000 hours shall mean less than 2000 hours in the industry.

Fiovida Statewide Agreement - Adderndum B (URD) - Effective Dates 01/01/2020 through 08/31/2020

BASE
WAGE | LINECO| NEAP | AMF | NLMCC | NEIF | NEBF | HRA| "SELCAT | TOTAL
850 | 20% |0.15] 0©.01 1% | 3% 1.5%
*tCable Splicer............. URD Tech+135% | 38.14] 850 | 20% |0.15] 0.01 1% | 3% | 1.05] 1.5% 55.57
URD General Foreman.. URD Tech+ 115% | 3240 | 650 | 20% |0.16| 0.01 1% | 3% | 1.05 1.5% 48.48
URDForerman .. ...... URD Tech+ 110% | 31.08| 650 | 208 [0.15] 0.01 3% | 3% [ 108 1.8% 46.71
JURD Teoh. . .. ........ 2825| 650 | 20% 10.15] 0.01 1% | 3% |105] 15% 43.16 |
Groundman. ......... RD T 16.10] B850 | 20% |0.18] 0.01 1% 0D60] 1.5% 2747
MHelper. .. .. ..ol 55% of URD Tech 1554 | DDO | $025]0.18] 0.01 1% | 3% |DDO| D.0% 18.57
Apprentice URD Technician:

15t Period (60%) of URD Tech. . .. 1605 | 650 | 20% [0.15] 001 1% | 3% [DE0| 1.5% 2853
2nd Peniod (70%) of URD Tech. ... 1678 | 650 | 20% |0.16! 0.01 1% | 3% {D060] 1.5% 32.08
3rd Penod {80%) of URD Tech. . 226801 850 | 20% 1018] 001 1% | 3% {060 1.9% 3562
4th Period {80%) of URD Tech. . 28431 650 | 20% |0.18] 001 1% | 3% |060] 15% 3617

uhemwehangeaceaﬁngwmearemudw agreemem::rbyaunonafmwawnmmee

** Paper-lead only

**Helper exemption less than 2000 hours shall mean less than 2000 hours in the industry.

ADDENDUM B
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Florida Statewide Agreement - Addemdum B (URD) - Effective Dates 05/01/2020 through 12/31/2020

BASE
WAGE | LINECO| NEAP | AMF | NLMCC INEIF ) NEBF | HRA | SELCAT| TOTAL

650 | 20% |D.15] D.01 | 1% | 3% 1.5%

**Cahie Splicer........... . JRD Tech +1356% | 39.30| 850 | 20% | D.15] 0.01 | 1% 3% |105] 1.5% | 5703
URD General Foreman...URD Tech+ 115% | 3348 | B850 | 20% |0415| DDY [ 1% | 3% [105| 1.5% | 46.72
URD Foreman .. ...... URDTech+110% | 3202] 660 | 20% |D15| OB0Y | 79 | 3% |1.05] 1.5% | 47.80
URDTech . .......... 20.11] 650 | 20% |095] D01 |19 | 3% |905] 15% | 4424
Groundman ., ... ....... 5T%of URDTech | 1650 650 | 20% | D. D.01 | 19 | 3% |060] 1.5% 1

S eler. . o 5% ofURDTech | 1601 ] 000 [$025/0.45] 001 | 1% | 3% |003| O0.0% | 1708

Apprentice URD Technician:

15t Pariod (80%) of URD Tech. . . . {747] 650 | 20% |0.15] D01 | 1% | 3% |060] 1.5% | 26.18
2nd Period (70%) of URD Tech. . .. 2038| B850 | 205 |D15] OD1 | 1% | 3% |060]| 1.5% | 3283
3rd Pericd (80%) of URD Tech. . . . 2320] 650 | 20% [0.95] DO1 | i% | 3% |060| 1.5% | 3848
4th Period (90%) of URD Tech. . . . 2620| 650 | 20% [|015] 001 | 19 | 3% |060] 1.5% | 40.14

*Subject to change according to the amea-wide training agreement or by action of the trust committee.
* Papardead only
=1 eiper exemption less than 2000 howrs shall mean less than 2000 hours in the induslry.

Section 1.02 Employees will show up on the job site in time for work to begin.

Section 1.03 Any job that requires terminating and/or splicing of cable, in the vicinity of
energized circuits shall require a Journeyman Lineman or certified URD technician.

Section 1.04
(a) Groundmen will perform all tasks of which they are capable.

(b) The Employer may use Company personnel to insure materials are delivered to the job.

Section 1.05 On all jobs workmen shall take directions or orders from their immediate supervisor,
through the regular chain of command.

Section 1.06 Workmen shall install all electrical work in a safe and workmanlike manner and in
accordance with applicable code and contract specifications

Section 1.07 URD Tech. and Apprentices shall furnish basic hand tools such as: Hammer,
Lineman Pliers, Screwdriver, 12" Adjustable Wrench, Six-foot wooden rule, and a skinning knife.
All other tools to be furnished by Employer

Section 1.08 Groundmen may be utilized to operate any equipment at their appropriate rate of pay.

Section 1.09 See Exhibit 1 to Addendum B for URD Technician Jobs Task/Assignments,
Minimum Qualification Requirements and Restrictions.

Section 1.10 Helpers will perform laborer work only. A helper is defined as an inexperienced
employee with less than 2000 hours in the outside construction industry.

ADDENDUM B Final B-2 revision 10/2/2019




Signatures:

By | 'muz]‘./‘\‘,; (O / ‘

ADDENDUM B

By

L/
Stephen Gaines, Jr., Chapter Manager

Date  10/15/2019

Date

/A /

A

William Hitt, Business Manager

{ yy. N

Florida Statewide

AT

10 /\5 J 2019

10/15/2019

ADDENDUM B

-+
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Exhibit 1 for Addendum B Florida Statewide

URD TECHNICIAN

A URD Technician performs skilled work independently under the guidance of a Foreman or other
supervisory personnel and in accordance with the standard practice of the trade. URD Technician’s level of
work includes but not limited to installation, maintenance and repair of Underground Utility Electrical
Systems and related components, uses knowledge and experience of the trade to determine a method or to
devise a means to accomplish the assigned job, interpret technical data from sketches, blue prints schematics
and service manuals.

Jobs Task / Assignments:

1. Handles Material and performs general maintenance, changing and installing transformer and other
electrical components. Installation of cables and electrical components on de-energized underground
(URD) systems.

Performs tasks by using the standard tools, materials, codes, methods and safe practices of the trade.
Oversees use of and operates power driven and manually operated equipment and tools (with proper
certification ) such as:

a. Boom trucks and other hoisting and lifting devices

b. Auger and boring tools

c. Trenching equipment
4. Installs, maintains and repairs:

a. De-energized underground distribution systems and equipment.

b. Directs work of assigned staff.

c. Ensures that assignments are completed in conformance with instructions and applicable
codes in a timely and cost effective manner.

d. Performs other related tasks as instructed.

w N

Minimum Qualification Requirements

i. Written evidence of graduation from High School or equivalent.

ii. Written evidence of completion of an accredited Apprenticeship Training Program
recognized and approved by the U.S. Department of Labor.

fii. Physically,gblete perform required tasks.

5. Handles Material and performs general maintenance, changing and installing transformer and other
electrical components. Installation of cables and electrical components on de-energized underground
(URD) systems.

Restrictions:

URD Technicians shall not be permitted to perform any energized work except for URD related switching and
then only when properly trained and certified to perform such work by an accredited Apprenticeship Training
Program recognized and approved by the U.S. Department of Labor.

All other aerial work such as covering, removing, installing, of any and all overhead primary and transmission
circuits shall be performed by a qualified Journeyman Lineman under the terms of the Outside Construction
Agreement.

A |
27 i - 7 R
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o) Lonses By ] gL e)isfoent
Stephen Gaines, SLCC, NECA Date William Hitt, IBEW Local Union 232  Date




ADDENDUM C Florida Statewide

PIPE CABLE

The installation of pre-cast manholes and vaults, the operation of pumps, the operation of all
equipment, the blowing of mouse, installing of pull wire, mandrelling and swabbing of pipe,
installation of ground wire, attending of work reels, installation of ground rods and all other facets
of Pipe Cable-Oil Static work shall be covered under the terms of this addendum. All other items
not covered by this addendum shall revert back to the Outside Construction Agreement.

Section 1.01(a) Minimum Straight Time Wages are as follows:

Flotida Statewide Agreement - Addendum C ) ;-mnnnmmﬂw 1273172015

BASE
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA | *SELCAT | TOTAL
_ 600 | 20% |0.15] OD1 | 1% | 3% 1.5%
General Foreman. ... ..... JL +115% 4538 600 | 20% |D15| 001 | 1% | 3% |305] 1.5% | 6418
Foremman.............. <L+ 110% 4341| 600 | 20% |D45] 001 | 1% | 3% [105] 1.5% | 6168
| Journeyman Lineman. . .. . 3548| 6800 | 20% | 0.15 01 % | 3% |105] 15% | 5873
P s 4143]| 600 | 20% {015 .0 1% | 3% [105] 16% | 502
3040| 600 | 20% |0.15| DO 1% | 3% 1105] 15% |56.73
3157 600 | 20% | 0.5 0.O1 1% | 3% [1.05] 1.5% | 4848
i 2240]| 800 | 20% [0.15] BOD1 ! 1% | 3% |060| 15% | 3400
“‘Grumdm.m! Truck Driver cissa@annora | 1804 000 [$025]0.15] 001 | 1% | 3% [0.00] 16% [ 2039
Apprentice Linaman. N _ ]
st Pariod (80%) of JL. . .. 2368] 600 | 208 [0.15] 001 | 1% | 3% |D60| 15% [ 3847
2nd Period (65%) of L. .. 25661 600 | 20% 10151 001 1 1% | 3% 1060] §5% |3805)
| 3rd Period (TO%) of JL. . _ . 2762] 600 | 20% 1015) ODY | 1% | 3% |06D] i5% | 4143
|4th Period (75%) of JL . . 2060 600 | 20% (015]| 001 | 1% | 3% |060] 15% | 4390
5&h Period (B0%) of Ji . .. 31.57 | 6.0 20% [0.15] OD1 | 1% | 3% |06D] 1.5% |44.38
6th Period (B5%) of JU_ . ... 3354]| 600 | 20% |0.15| OO1 | 1% | 3% |060| 1.5% [ 48.85
7th Pariod (B0%) of JL. . .. 3551] 600 | 20% [0.15] 001 | 1% | 3% |060] 15% | 51.33
*Subject to change according to the area-wide training agraemant or by action of the trust commities.

** Paper-Lead ordy
** Groundman shall have a minimum of $.25Mhour contribution to NEAP Pension.
***Groundman exemption less than 1000 hours shal mean less than 1000 hours in the industry.
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Florida Statewide

Florida Statewide Agreement - Addendum C ¢) - Effective Dates 01/01/2020 083112020
BASE
WAGE |LINECO| NEAP | AMF mcCc| NEF | NEBF | HRA |'SELCAT| TOTAL
650 | 20% | 0.15 | 001 | 1% | 3% 5%
General Foreman. ... ... L+ 115% 4500 | 650 | 20% | D1 D01 | 1% | 3% | 105 5% | 64.30
Foreman . ... ._....... SL+ 110% 43.13| 650 | 20% | 01 001 | 1% | 2% | 1.0 5% | 61.84
i rocas _3021] 65 20% | 01 0.01 1% | 3% 1.0¢ 5% | 5602 |
b ioer. . ... SLFI05% 41971 8 | 20% | D15 ) 001 | 1% 3 105 5% |
HED. . .. ........0....- 100% of JL 39.21] 650 | 20% | 015 | 0.01 1% | 3% | 105 | 15% | 50.02
ator .. T N 3137 650 | 20% | D15 | 001 1% | 3% | 105 | 15% | 47.08
Groundman'Truck Driver >1860 hes EETH et 2235]| 650 | 20% | D.1& 0.01 1% 3% 0.60 % | 38.31
*Groundman/ Trick Driver<wmss@aseth | 1882] 000 | $025 | D16 | 001 | 1% 3% | DDO | 16% | 2027
Apprentice Linemarn:
15t Pesiod (60%) of JL. ... . 2353 | 680 | 20% | D.16 | 001 % | 3% | 0060 | 1.5% | 26.79
2nd Pesiod (B5%\of & . .. 25401 650 | 20% | D1 00% 1% E 0.60 1.5% | 3025 |
| 3rd Period (70%) of JL, 2745 650 D15 | 00i 1% E 0.60 1.5% | 4171
4th Period (T6%) of JL . . 2041 650 | 20% | D15 | 001 | 1% | 3% | 060 | 1.5% | 4417
5th Period (B0%) of L . 31.37| 650 | 20% | 0.15 | 001 1% | 3% | 060 | 15% | 406.63
Bih Period (85%) of L _ . 3333 650 | 20% | ©.15 | 001 1% | 3% | 0.00 | 1.5% | 40.00
Tth Pariod (00%) of JL . . . 3520 650 | 20% | 0.15 | 001 % | 3% | 080 | 1.5% | 61.55

mbmmbmmmwuwmdmmsm
** Paperd.ead only

=* Groundman shall have a minimum of $.25/Mour contribution to NEAP Pension.

=Groundman exemption less than 1000 howrs shal mean less than 1000 hours in the indusbry.

Florida Statewide Agreement - Addendum C (Fipecable) - Effective Dates 09/0172020 Through 1273172020
BASE
WAGE |LINECO| NEAP | AMF | NLMCC |NEWF | NEBF | HRA | "SELCAT | TOTAL
650 | 20% |D.158] 001 [ 1% ] 3% 1.5%
General Foreman. ... .. .. JL + 115% 4845]| 850 | 20% [0.15] DD1 | 19% | 3% | 1.05] 1.5% | 66.00
Foraman............... JL + 110% 4443]| 650 | 20% |0.15] D01 | 1% ]| 3% |1.05| 1.5% | 6347
| Journeyman Lineman. . .. _ . 4030 ] 650 | 20% [0.15] 0O1 [ 1% ] 3% |1.05] 1.5% [ 5840]
**Cable Splicer, . . ..... ... JL + 105% 4241| 650 | 20% [0.15) 001 | ¥% ] 3% | 1.05) 1.5% |6003
HED ..........c.c.... 100% of JL 4030] 650 | 20% |0.15] DD1 |1%] 3% |1.05| 1.5% | 5840
Operalor. ....ouiomrenraecacasad 80% of JL 3231| 650 | 20% [01&] DD | 19% ] 39% |1.05| 1.5% | 48.26
Groundman(Truck Driver >1000 s & 57% of 23.02| 650 | 20% [0.15] DO1 | 1% | 3% |D6D| 1.5% |38.15
***Groundman/ Truck Driver <userm @ sswetyl | 10.30 | 000 |$0.25|0.15] 001 | 1% ] 3% [D.OD| 1.5% | 20.88
Apprentice Lineman:
15t Period (B0%) of JL. . . . 2423 | 850 | 20% |0.15] 001 | 1% | 3% |0.60]| 15% | 37.67
2nd Period i85%) of JL. . . . 2625] 850 | 20% |0.15] 001 |19 | 3% |060| 1.5% [4021
3rd Period (70%)of JL. . ., 2827 | 850 0.15] OC1 | 19| 3% |060| 15% |4274
4th Pediod (75%) of JL. . . . 3p.20| 650 | 20% [0.15| ODY | 1% | 2% |D60| 1.5% |4528
Sth Period (B0SR) of JL . . . 3231 €50 | 209 [0.15] 001 | 19| 2% |DBD| 1.5% | 47.81
Bth Period (B5%) of JL. . .. 3433| 650 | 20% [0.15] 001 [ 1% ] 3% [DeD]| 1.5% |50.35
Tih Period (BD%) of JL. . .. 38.35| €50 | 20% [0.15] 001 | 1% | 3% |0.60| 1.5% | 5288
*Subject o thange according to the area-wide training agreement or by action of the trust committee.
** Paperdl.ead only

** Groundman shall have 2 minimum of $.25/hour contribution to NEAP Pension.
*rSroundman exemption less than 31000 hours shall mean fess than 1000 hours in the industry.

Section 1.02 The installation of pre-cast manholes and vaults, the operation of pumps, the
operation of all equipment, the blowing of mouse, installing of pull wire, mandrelling and swabbing
of pipe, installation of ground wire, attending of work reels, installation of ground rods, shall be
done by a Journeyman Lineman. Apprentices may perform this work under the direct supervision of
a Journeyman Lineman, but in no case shall take the place of a Journeyman Lineman. ,
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Florida Statewide

Section 1.03 Where it becomes necessary to wipe joints, seal cable, pour hot lead or compound in
making of splices or terminations in or on cable, a qualified Cable Splicer or Lineman shall be used.
Cable Splicers shall not be required to work on energized cables of over 500 volts and then only
when assisted by a Journeyman Lineman.

Section 1.04 After the first drop from the factory all transporting and handling of materials, except
pre-cast manholes and manhole materials shall be done by employees working under the terms of
this Agreement. A single Journeyman Lineman or Apprentice, where qualified, shall be permitted to
haul material for his individual crew.

(a) The material which may be permitted to be hauled by a commercial carrier, are those
concerned only with the installation of the manhole itself.

(b) In the installation of pre-cast manholes, the employer may be permitted to use a commercial
carrier in the installation of such manholes under the supervision of employee working under the
terms of this agreement.

Section 1.05 Any high pressure testing or vacuuming and use of Nitrogen equipment shall be done
by a Journeyman Lineman.

Section 1.06 Employer shall furnish all tools required for splicing cable with the exception of pocket
tools.

Section 1.07 The regular workday shall include two-way traveling time from the regular established
show-up for the job.

Signatures:

Wl S DN S il Bt

7

Stephen Gaines, Jr., Chapter Manager' ! William Hitt, Business Manager

| -
Date 10/15/2019 Date 1015 | 2014
T 1
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ADDENDUM D Florida Statewide

SUBSISTENCE ALLOWANCE

This shall serve as an addendum between the IBEW LU 222 and the Southeast Line Constructors
Chapter of NECA. This addendum will take effect immediately and will remain in effect through
August 31, 2023. It is subject to change at any time by consent of both parties. In an effort to assist
employees who must travel long distances to work within the jurisdiction of LU 222 the Employers
hereby agree to the following.

A) Employees who live outside a 50-mile radius from the job site will receive $75 dollars per
day beginning October 1, 2019 through August 31, 2023 to defray the cost of lodging and gas.

An Appeals Committee made up of 2 members from the Chapter, and two (2) members from the
Local Union will convene as needed to hear and consider any complaint that may arise from the
administration of this program. The committee shall have the power to make a final and binding
decision on any such complaint. Should the members of the committee deadlock on a complaint the
issues will be sent to the IBEW 5% District Vice President and the Southern Region Director of
NECA for final adjudication.

Signatures:

. . | :
By L \;\[,!.»_/1\; A /__ By %//{Z;%-— Hm

Stephen Gaines, Jr., Chapter Manager William Hitt, Business Manager

Date10/15/2019 . Date___ 10 [15] 2019
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ADDENDUM E
Florida Statewide

STORM WORK ADDENDUM
This agreement shall cover storm related emergencies as declared by the customer for emergency

restoration work on named storms within the jurisdiction of Local Union 222. This addendum will
be effective until the customer(s) declares the emergency restoration work has completed.

The following terms shall apply:

1. All work performed under this addendum shall be paid at double the regular straight
time rate of pay. Effective January 1, 2020

2. All workmen shall be furnished meals and lodging. Employees who stay at the
provided facilities will be responsible for any damages that they cause.

Signatures:

By 5(1!“. }\ g ¥ ;‘ J\.it ; / By %/{7%\ /{Z%

Stephen Gaines, Jr, Chapter Mana‘ge;" / William Hitt, Business Manager

Date: 10/15/2018 Date: io /P‘SJ 2019

Storm Work Memorandum Final Revision SW-1 10/2/2019



ADDENDUM F Florida Statewide

SUBSTATION WAGE SCHEDULE

Section 1.01 Minimum Wage Schedule:

v

10/01/2019 - 12/31/2019

Florida Statewide Ag - Addendum F (Sub Wage Schaduis)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA | *SELCAT| JOTAL
600 | 200% | 045 | 001 | 1% | 3% 15%
Substation General Foreman. . ... ST+115% 115%| 3583] €00 | 200% | 045 | 001 | 1% | 3% | $105 | 15% | 5218
[Substation Foreman . ... ......... ST+110% 170%| 3427| €00 | 200% | 015 ] 001 | 1% | 3% [ $1.05 | 15% | 5022 |
Substation Technician. . 3116| 600 | 200% | 05 | 001 | 1% | 3% | $1.05 | 15% | 4631
Groundman _ . 5T%oiST 5r%| 17.76] 600 | 200% | 045 | 001 | 1% | 3% | $060 | 15% | 2805

Lineman:

15t Period (60%) of S . — | eo%| 70| €00 | 200% | 015 | 001 | 1% | 3% | s0e0 | 15% | 3022
2nd Period (65%) of Substation Tech. . .. 85%| 2026| 600 | 200% | 045 | oot | 1% | 3% | 060 | 15% | 3218
3nd Pesiod (70%) of Substation Tech. . .. 70%| 2181 600 | 200% | 045 | 001 | 1% | 3% | $060 | 15% | 3413
4th Period (75%) of Substation Tech, . .. 75%) 2337]| 800 | 200% | 015 | 001 | 1% | 3% | $060 | 15% | 26.09
5th Period (80%) of Substation Tech. ___ 0% 2403| 600 | 200% | 0156 | 001 | 1% | 3% | $060 | 15% | 3804
th Period (85%) of Substation Tech. . .. 85%| 2646] ©00 | 20.0% | 045 | 001 | 1% | 3% | $0.60 | 15% | 40.00
7th Period (90%) of Substation Tech. ... | 90%| 2804]| 600 | 200% | 045 | DO1 | 1% | 3% | $D60 | 1.5% | 41.85

01/01/2020 — 8/31/2020

Fiorida 5 de A - Statewide (Ovarhead Rates/Bensfits)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF.| NEBF | HRA | "SELCAT| TOTAL
6.50 20.0% | D15 001 1% 3% 1.5%
|Substaﬁon General Foreman. .. ... ST+H15% 115%| 35564| 6.50 20.0% | 0.1 0.01 1% 3% $1.05 1.5% 52.32
SubstatonForeman .. ........... ST+110% 110%]| 3400] 650 20.0% | 0.156 0.01 1% 3% $1.05 1.6% 50.38
Substation Technician. . . 3081] 6.5 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 46.50
G @an. .. ... 57% of ST 57%| 17.62] €.50 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 28.37
“Apprentice LI
st Period (60%) of Substation Tech. . . . B80%| 1855]| 650 200% | 0.15 .01 1% % $0.60 1.5% 3053
2nd Period (85%) of Substation Tech. . . . 86%| 2000| 660 20.0% | 0.16 0.01 1% 3% $0.60 1.5% 3247
3rd Period (70%) of Substation Tech. . ... 70%| 2164] 850 200% | 0.15 (X)) 1% 3% $0.60 1.5% 3441
4th Period (75%) of Substation Tech. . . 75%| 2316] 650 200% | C.15 001 1% 3% §0.60 1.5% 38.35
5th Pesiod (80%) of Substation Tech. . . 80%| 2473) 650 20.0% | G.15 001 1% 3% $0.60 1.5% 38.28
Ism Pesiod (85%) of Substation Tech. . . 85%| 2827| 6.50 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 40.23
7th Period (90%) of Substation Tech. . . «0%| 27.82 8.50 200% | 015 0.01 1% 3% $0.60 15% 42147

9/1/2020 — 12/31/2020
Florida Statewide Agreement - Statewide (Overhsad Rates/Benefits)

WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |°SELCAT| TOTAL
650 | 200% | 015 | 001 | 1% | 3% 1.5%
Substation General Foreman. ... .. ST+116% 116%| 3661] 660 | 200% | 016 | 001 | 1% | 3% | 6105 | 15% | 5360
Substation Foreman .. ............ ST+110% 110%| 3502| 650 | 20.0% | 045 | 001 | 1% | 3% | $1.05 | 15% | 5168
Substation Technician. .. 3184 650 | 200% | 015 | 001 | 1% | 3% | 8105 | 16% | 47.68 |
Groundman ................... 57% of ST 57%| 12.15] 650 | 20.0% | 015 | 001 | 1% | 3% | $060 | 1.5% | 3003
“Apprentice Lineman:

151 Period (60%) of Substation Tech. . ... 60%| 1910 660 | 200% | 045 | 001 | % | 3% | 5060 | 15% | 3123
2nd Period (65%) of Substation Tech. . .. 65%| 2069 650 | 20.0% | 015 | 001 | 1% | 3% | 5080 | 15% | 3323
3¢d Period (70%) of Substation Tech. . .. 70%| 2228| €50 | 200% | 015 | 001 | 1% | 3% | $060 | 16% | 3523
4th Period (75%! of Substation Tech. . . . 75%) 2383] 650 | 20.0% | 045 | 001 | 1% | 3% | $060 | 1.5% | 37.23
5th Period (0%} of Substation Tech. . 80%] 2547] 650 | 200% | 015 | 001 | 1% | 3% | $060 | 15% | 3902
Bth Period {85%) of Substation Tech. . 85%| 2706] 650 | 200% | €15 | 001 | 1% | 3% | $060 | 15% | 4122
Tth Period (80%) of Substation Tech. . o0%| 2365] 650 | 200% | 015 ] 001 | 1% | 3% | $060 | 15% | 4322
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ADDENDUM F Florida Statewide

Signatures:

‘\ /. .
ByQ gﬁﬂ}\’\“[‘& s j ! By ﬂ//ﬂ'/,%‘ H /{70(

Stephen Gaines, Jr., Chapter Manager ~ William Hitt, Business Manager

Date: 10/15/2019 Date: 10 / I5 / KR0\9
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09/01/2021 - 12/31/2021

Florida Statewide Agreement - Statewide (Overhead Rates/Benefits)

WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
6.75 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . . . .. JL+115% 115%| 44.80 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 64.19
Foreman.............. JL+110% 110%| 42.86 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 61.74
Journeyman Lineman. . . 38.96 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 56.85
Heavy EquipOp. .. ..... 100% of JL 100%| 38.96 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 56.85
Operator. .............. 80% of JL 80%| 31.17 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 47.08
**Cable Splicer. . ....... JL + 105% 105%| 40.91 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 59.30
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 22.21 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 35.38
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 18.70 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 20.14
*Apprentice Lineman:
1st Period (60%) of JL. . .. 60%| 23.38 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 36.85
2nd Period (65%) of JL. . . . 65%| 25.32 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 39.29
3rd Period (70%) of JL. . . . 70%| 27.27 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.74
4th Period (75%) of JL. . . . 75%| 29.22 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.18
5th Period (80%) of JL. . . . 80%| 31.17 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 46.63
6th Period (85%) of JL. . . . 85%| 33.12 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 49.07
7th Period (90%) of JL. . . . 90%| 35.06 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 51.52
01/01/2022 through 08/31/2022
Florida Statewide Agreement - Statewide (Overhead Rates/Benefits)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . .. .. JL+115% 115%| 44.67 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 64.27
Foreman.............. JL+110% 110%| 4272 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 61.83
Journeyman Lineman. . , 38.84 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 56.95
Heavy EquipOp........ 100% of JL 100%| 38.84 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 56.95
Operator. .............. 80% of JL 80%| 31.07 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 47.21
**Cable Splicer. . ....... JL + 105% 105%| 40.78 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 59.39
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 22.14 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 35.54
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 18.64 0 $0.25 | 0.15 0.01 1% 3% $0.00 1.5% 20.08
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 23.30 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.01
2nd Period (65%) of JL. . . . 65%| 25.25 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 39.44
3rd Period (70%) of JL. . . . 70%| 27.19 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.88
4th Period (75%) of JL. . . . 75%| 29.13 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.32
5th Period (80%) of JL. . . . 80%| 31.07 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 46.76
6th Period (85%) of JL. . . . 85%| 33.01 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 49.19
7th Period (90%) of JL. . . . 90%| 34.96 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 51.63
09/01/2022 through 12/31/2022
Florida Statewide Agreement - Statewide (Overhead Rates/Benefits)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . . ... JL+115% 116%| 46.45 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 66.50
Foreman.............. JL+110% 110%| 44.43 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 63.97
Journeyman Lineman. . . 40.39 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 58.90
Heavy EquipOp. ....... 100% of JL 100%| 40.39 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 58.90
Operator . . ............. 80% of JL. 80%| 32.31 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 48.76
**Cable Splicer. .. ...... JL + 105% 105%| 42.41 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 61.43
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 23.02 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 36.65
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 19.39 0 $0.25 | 0.15 0.01 1% 3% $0.00 1.5% 20.86
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 24.23 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.17
2nd Period (65%) of JL. . . . 65%| 26.25 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 40.71
3rd Period (70%) of JL. . . . 70%| 28.27 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 43.24
4th Period (75%) of JL. . . . 75%| 30.29 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 45.78
5th Period (80%) of JL. . . . 80%| 32.31 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 48.31
6th Period (85%) of JL. . . . 85%| 34.33 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 50.85
7th Period (90%) of JL. . . . 90%| 36.35 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 53.38




(09/01/2021 - 12/31/2021)

Florida Statewide Agreement - Addendum A (Island Work)

WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
6.75 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . . . .. JL+115% 116%| 48.27 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 68.53
Foreman.............. JL+110% 110%| 46.17 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 65.90
Journeyman Lineman. . . 41.97 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.63
Heavy EquipOp. . ...... 100% of JL 100%| 41.97 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.63
Operator. . ............. 80% of JL 80%| 33.58 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 50.10
**Cable Splicer. . ....... JL + 105% 105%| 44.07 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 63.27
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 23.92 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.53
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 20.15 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 21.66
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 25.18 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 39.11
2nd Period (65%) of JL. . . . 65%| 27.28 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.75
3rd Period (70%) of JL. . . . 70%| 29.38 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.38
4th Period (75%) of JL. . . . 75%| 31.48 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 47.01
5th Period (80%) of JL. . . . 80%| 33.58 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 49.65
6th Period (85%) of JL. . . . 85%| 35.67 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 52.28
7th Period (90%) of JL. . . . 90%| 37.77 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 54.92
(01/01/2022 - 08/31/2022)
Florida Statewide Agreement - Addendum A (Island Work)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA | *SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . .. .. JL+115% 115%| 48.13 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 68.61
Foreman.............. JL+110% 110%| 46.04 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 65.98
Journeyman Lineman. . . 41.85 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.73
Heavy EquipOp. ... .... 100% of JL 100%| 41.85 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.73
Operator. .............. 80% of JL 80%| 33.48 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 50.23
**Cable Splicer. . ....... JL + 105% 105%| 43.94 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 63.36
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 23.85 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.70
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 20.09 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 21.60
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 25.11 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 39.27
2nd Period (65%) of JL. . . . 65%| 27.20 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.90
3rd Period (70%) of JL. . . . 70%| 29.30 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.53
4th Period (75%) of JL. . . . 75%| 31.39 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 47.15
5th Period (80%) of JL. . . . 80%| 33.48 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 49.78
6th Period (85%) of JL. . . . 85%| 35.57 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 52.40
7th Period (90%) of JL. . . . 90%| 37.67 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 55.03
(09/01/2022 - 12/31/2022)
Florida Statewide Agreement - Addendum A (Island Work)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . ... .. JL+115% 1156%| 50.05 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 71.03
Foreman.............. JL+110% 110%| 47.88 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 68.29
Journeyman Lineman. . . 43.52 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 62.83
Heavy EquipOp. . ...... 100% of JL 100%| 43.52 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 62.83
Operator............... 80% of JL 80%| 34.82 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 51.91
**Cable Splicer. ........ JL + 105% 105%| 45.70 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 65.56
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 24.81 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.89
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 20.89 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 22.45
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 26.11 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 40.53
2nd Period (65%) of JL. . . . 65%| 28.29 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 43.26
3rd Period (70%) of JL. . . . 70%| 30.47 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 46.00
4th Period (75%) of JL. . . . 75%| 32.64 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 48.73
5th Period (80%) of JL. . . . 80%| 34.82 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 51.46
6th Period (85%) of JL. . . . 85%| 37.00 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 54.19
7th Period (90%) of JL. . . . 90%| 39.17 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 56.92




(09/01/2021 - 12/31/2021)
Florida Statewide Agreement - Addendum B (URD)

WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
6.75 20.0% | 0.15 0.01 1% 3% 1.5%
** Cable Splicer .. .......... URD Tech+135% 135%| 40.32 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 58.57
URD General Foreman . . ..... URD Tech+115% 115%| 34.35 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 51.07
URDForeman............. URD Tech+110% 110%| 32.86 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 49.20
URD Technician. . . 29.87 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 45.45
Groundman .............. 57% of URD Tech 57%| 17.03 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 28.88
*Helper................. 55% of URD Tech 55%| 16.43 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 17.74
*Apprentice URD Technicians:
1st Period (60%) of URD Tech. . . . 60%| 17.92 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 30.00
2nd Period (65%) of URD Tech. . . . 70%| 20.91 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 33.75
3rd Period (70%) of URD Tech. . . . 80%| 23.90 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.50
4th Period (75%) of URD Tech. . .. 90%| 26.88 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.25
(01/01/2022 - 08/31/2022)
Florida Statewide Agreement - Addendum B (URD)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
** Cable Splicer. . .......... URD Tech+135% 135%| 40.16 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 58.61
URD General Foreman . ...... URD Tech+115% 115%| 34.21 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 51.15
URDForeman............. URD Tech+110% 110%| 32.73 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 49.28
URD Technician. . . 29.75 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 45.55
Groundman.............. 57% of URD Tech 57%| 16.96 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 29.04
*Helper................. 55% of URD Tech 55%| 16.36 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 17.67
*Apprentice URD Technicians:
1st Period (60%) of URD Tech. . . . 60%| 17.85 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 30.16
2nd Period (65%) of URD Tech. . .. 70%| 20.83 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 33.90
3rd Period (70%) of URD Tech. . . . 80%| 23.80 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.63
4th Period (75%) of URD Tech. . . . 90%| 26.78 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.36
(09/01/2022 - 12/31/2022)
Florida Statewide Agreement - Addendum B (URD)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
** Cable Splicer. . .......... URD Tech+135% 135%| 41.77 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.63
URD General Foreman . ...... URD Tech+115% 115%| 35.58 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 52.86
URDForeman............. URD Tech+110% 110%| 34.03 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 50.92
URD Technician. . . 30.94 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 47.04
Groundman.............. 57% of URD Tech 57%| 17.64 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 29.89
**Helper................. 55% of URD Tech 55%| 17.02 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 18.36
*Apprentice URD Technicians:
1st Period (60%) of URD Tech. . . . 60%| 18.56 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 31.06
2nd Period (65%) of URD Tech. . . . 70%| 21.66 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 34.94
3rd Period (70%) of URD Tech. . .. 80%| 24.75 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.82
4th Period (75%) of URD Tech. . . . 90%| 27.85 7.00 20.0% | 0.156 0.01 1% 3% $0.60 1.5% 42.71




(09/01/2021 - 12/31/2021)

40.27

Florida Statewide Agreement - Addendum C (Pipe Cable)

3%

WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF HRA | *SELCAT| TOTAL
6.75 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . . . .. JL+115% 115%| 47.70 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 67.83
Foreman.............. JL+110% 110%| 45.63 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 65.22
Journeyman Lineman. . . 41.48 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.02
Heavy EquipOp. ... .... 100% of JL 100%| 41.48 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.02
Operator . . ............. 80% of JL 80%| 33.18 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 49.61
**Cable Splicer. . . ...... JL + 105% 105%| 43.55 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 62.62
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 23.64 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.18
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 19.91 N/A $0.25 0.15 0.01 1% 3% N/A 1.5% 21.42
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 24.89 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.74
2nd Period (65%) of JL. . . . 65%| 26.96 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 41.35
3rd Period (70%) of JL. . . . 70%| 29.04 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 43.95
4th Period (75%) of JL. . . . 75%| 31.11 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 46.55
5th Period (80%) of JL. . . . 80%| 33.18 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 49.16
6th Period (85%) of JL. . . . 85%| 35.26 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 51.76
7th Period (90%) of JL. . . . 90%| 37.33 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 54.36
01/01/2022 - 08/31/2022)
Florida Statewide Agreement - Addendum C (Pipe Cable)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF | HRA |*SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. .. .. .. JL+115% 115%| 47.56 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 67.90
Foreman.............. JL+110% 110%| 45.50 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 65.31
Journeyman Lineman. . . 41.36 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.12
Heavy EquipOp. ....... 100% of JL 100%| 41.36 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 60.12
Operator. . ............. 80% of JL 80%| 33.09 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 49.74
**Cable Splicer. . ....... JL + 105% 105%| 43.43 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 62.71
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 23.58 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.35
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 19.85 N/A $0.25 0.15 0.01 1% 3% N/A 1.5% 21.35
*Apprentice Lineman:
1st Period (60%) of JL. . . . 60%| 24.82 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.90
2nd Period (65%) of JL. . . . 65%| 26.88 7.00 20.0% 0.15 0.01 1% 3% $0.60 1.5% 41.50
3rd Period (70%) of JL. . . . 70%| 28.95 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.09
4th Period (75%) of JL. . . . 75%| 31.02 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 46.69
5th Period (80%) of JL. . . . 80%| 33.09 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 49.29
6th Period (85%) of JL. . . . 85%| 35.16 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 51.88
7th Period (90%) of JL. . . . 90%| 37.22 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 54.48
09/01/2022 - 12/31/2022)
Florida Statewide Agreement - Addendum C (Pipe Cable)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF HRA | *SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
General Foreman. . . . . .. JL+115% 115%| 49.46 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 70.28
Foreman.............. JL+110% 110%| 47.31 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 67.59
Journeyman Lineman. . . 43.01 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 62.19
Heavy EquipOp. . ...... 100% of JL 100%| 43.01 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 62.19
Operator............... 80% of JL 80%| 34.41 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 51.39
**Cable Splicer. . ....... JL + 105% 105%| 45.16 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 64.89
Groundman/Truck Driver >1000< hrs @ 57% of JL 57%| 24.52 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.53
Groundman/Truck Driver <1000> hrs @ 48% of JL 48%| 20.64 N/A $0.25 | 0.15 0.01 1% 3% N/A 1.5% 22.19
*Apprentice Lineman:
1st Period (60%) of JL. . .. 60%| 25.81 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 40.15
2nd Period (65%) of JL. . . . 65%| 27.96 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 42.85
3rd Period (70%) of JL. . . . 70%| 30.11 7.00 20.0% 0.15 0.01 1% 3% $0.60 1.5% 45.54
4th Period (75%) of JL. . . . 75%| 32.26 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 48.24
5th Period (80%) of JL. . . . 80%| 34.41 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 50.94
6th Period (85%) of JL. . .. 85%| 36.56 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 53.64
7th Period (90%) of JL. . . . 90%| 38.71 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 56.34




(09/01/2021 - 12/31/2021)

31.72

Florida Statewide Agreement - Statewide (Substation Rates/Benefits)

3%

WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF HRA |*SELCAT| TOTAL
6.75 20.0% | 0.15 0.01 1% 3% 1.5%
Substation General Foreman. . . . . .. ST+115% 115%| 37.57 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 55.11
Substation Foreman .. ............ ST+110% 110%| 35.94 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 53.06
Substation Technician. . . 32.67 6.75 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 48.96
Groundman................... 57% of ST 57%| 18.62 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 30.88
*Apprentice Lineman:
1st Period (60%) of Substation Tech. . . . 60%| 19.60 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 32.11
2nd Period (65%) of Substation Tech. . . . 65%| 21.24 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 34.16
3rd Period (70%) of Substation Tech. . . . 70%| 22.87 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 36.21
4th Period (75%) of Substation Tech. . . . 75%| 24.50 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.26
5th Period (80%) of Substation Tech. . . . 80%| 26.14 6.75 20.0% | 0.156 0.01 1% 3% $0.60 1.5% 40.31
6th Period (85%) of Substation Tech. . . . 85%| 27.77 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 42.36
7th Period (90%) of Substation Tech. . . . 90%| 29.40 6.75 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.41
(01/01/2022 - 08/31/2022) 32.67
Florida Statewide Agreement - Statewide (Substation Rates/Benefits)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF HRA | *SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
Substation General Foreman. . . .. .. ST+115% 115%| 37.43 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 55.19
Substation Foreman .. ............ ST+110% 110%| 35.81 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 53.15
Substation Technician. . . 32.55 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 49.06
Groundman ................... 57% of ST 57%| 18.55 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 31.04
*Apprentice Lineman:
1st Period (60%) of Substation Tech. . . . 60%| 19.53 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 32.27
2nd Period (65%) of Substation Tech. . . . 65%| 21.16 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 34.31
3rd Period (70%) of Substation Tech. . . . 70%| 22.79 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 36.36
4th Period (75%) of Substation Tech. . . . 75%| 24.41 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 38.40
5th Period (80%) of Substation Tech. . . . 80%| 26.04 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 40.44
6th Period (85%) of Substation Tech. . . . 85%| 27.67 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 42.48
7th Period (90%) of Substation Tech. . . . 90%| 29.30 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 44.53
(09/01/2022 - 12/31/2022) 32.55 4%
Florida Statewide Agreement - Statewide (Substation Rates/Benefits)
WAGE | LINECO | NEAP | AMF | NLMCC | NEIF | NEBF HRA | *SELCAT| TOTAL
7.00 20.0% | 0.15 0.01 1% 3% 1.5%
Substation General Foreman. ... ... ST+115% 115%| 38.93 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 57.07
Substation Foreman. . ............ ST+110% 110%| 37.24 7.00 20.0% | 0.15 0.01 1% 3% $1.05 1.5% 54.94
Substation Technician. . . 33.85 7.00 20.0% | 0.156 0.01 1% 3% $1.05 1.5% 50.69
Groundman................... 57% of ST 57%| 19.30 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 31.98
*Apprentice Lineman:
1st Period (60%) of Substation Tech. . . . 60%| 20.31 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 33.25
2nd Period (65%) of Substation Tech. . . . 65%| 22.00 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 35.37
3rd Period (70%) of Substation Tech. . .. 70%| 23.70 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 37.50
4th Period (75%) of Substation Tech. . . . 75%| 25.39 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 39.62
5th Period (80%) of Substation Tech. . . . 80%| 27.08 7.00 20.0% | 0.156 0.01 1% 3% $0.60 1.5% 41.75
6th Period (85%) of Substation Tech. . . . 85%| 28.77 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 43.87
7th Period (90%) of Substation Tech. . . . 90%| 30.47 7.00 20.0% | 0.15 0.01 1% 3% $0.60 1.5% 46.00






